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Ttem No.6. ADMINTEMRAEHE o
6: 1-Selection Commi

(i) Case of the Selection Comuittee recomiuenddtion 1Or graac

Or advauce increlents to omti I.Y.Phauwar «nG onrl o.i.

JOb o tnelr erstwnile regular selectiuvn LOr aerpo_..ciicot

ssistant.

to tne posts of Junior Tecnalcdal a

This is regurding the case Of the recomieuadtion O
Selectioi Committee ror grant oOf ddvance lncremel.ts to the
candidates Selected fOor dppointmelit to' the post oL Jiarsls VLZ
snri S.nJoo aiad omti I.Y.Pnacwdr (besildes Otaers wild dre LowW 4o
longer iu the University).

In its 73ra meeting held on 5.8.91, the Executive Council
was informed that the recommendation rOr granct OL advdice
increments was not accepted by the Appolating authority i.e the
Vice-Chancellor since not tenaole uunder tne provisions of F.R.27.
The Cowicil then aesirea that the selection Conmuittee reconien-
dation for grant of auvance iucreficnts oe accepted sinee it is
within the linit prescrived oy tne UGC. However, ia its last
meeting held ou 8.12.98, the Cowicil was ianformed that tine UGC
Guidelines oOu aAdvance lncrenents governs tie Casbe OL thie
teacning posts only and then the Council aesirea thdat the cases

De examined vis-a-vis tne CCosb Rules.

Now on examinatioi vis-d-vis the CCS Rules particularly
F.R:27 which goveris grant Of advance luncrelieits, tne oitice

obsServeg as uuder @

1h The r.R. allows grant Oi advanCe increfients ou reasons
for cousiceration of qualification, age Or exXperieice.
The selection Conmittee dald not record the redson ior
recormending advance incremeats. On scrutiny of the
qualiticatioun, age and experience Or ine candiaates
conceriled vis-a-vis the essential gualifications
stipulateu i tne concerined ddvertisement, tne office
could not find any reason meriting for cousideratloun
of gramnt Or advaunce lucreiwents. L rdact, d4s cdn we
Sseen in the Blo-data stdateinent dt AnnexXurce - s,
Suti Phanwar possessed ai educationdl gudiification
one Stage niygner to tnat prescriced il tne aavertlse-
ment out fell snort of the experience ualification
stipulated. (Provisions Ot tne wGvertiSeeuat mdy
pleuse we seen in 2nd Colunin of BiO-datd Stdtelwent

at Annexure-a). snri s.a.Joo fulfilled tne exkperieice
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gualiticatioun reguirement ana could marginally meet
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Certain coudlitlons Ouae O which 1s that tne pay Of
Govirument: BUT vanEl HHOge Seiattaon SO apfRees
wes EAZOUUN @Pen Culpetition, snoula W& tixew us per
relevant rules yoverininyg pay fixkdtion. The selectioan
anu appoliitiment of tine candiddtes conceriea wds througn
open competition, heince they came unaer the purview

of the normal rules governing pay fixation.

3 F.R.47 also stipulates that its provisious is not to
be invoked in aisregard 0f tne norni rules governiog
pay fixation, except in cases of naraships or wiusual
circunistances. The candidates concerined were not in
previous employnient elsewiere but Wele Oa aanoc
appointment in the RSIC itself - onri S.i.J 00 was on
aahoc/tenporaty Junior Techaical assistant for avout
5(five) years initially on fixed salary ana later on
time scdale pasis and ohti Phanwdr was a tempordry
ofticiating oenior Techuicai Assistant tor aoout 8
(eight) months. snri s.K.J0p, having veeu appolunted
on adhoc oasis in tne post of Juaior Tecnaical assistant
on time scale pasis prior to his regular selection
and appolntiient to the Sdlie pOst,COnies uuagr the
purview of nornal rules of pay fixation, nence there
lie no cuase for invoking F.R.27.
witn tne findings as wbove, the recomienuation for

grant of advailce laCremciats to shri S.K.Jou aua omti I.Y.Pnaawar

on thelr erstwnile regular selection ana appolntment «s Junior

Techuical assistants, is not tenacle under the CCs Rules.

The matter is reported tO the Council as aesired and
for orders if any.
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ANNEXURB - 'A'
DETAILED PARTICULARS UF CanlblUaTES RECOM.ENDED LY THE b RS
SELECTIUN CUMMITTEE FUR TECHNICAL PUsTs UDER SCHOOL OF
PHYSICAL SCIENCES FUR POST IW RSIC.
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Name of Post & oeule | Minimum qualification Caiididates iwuddiricationtexperiénee -if 'rRecommendation of
LE *al s Feguired .48 per | Ceconitendea i pPossessed rany ‘bLlLCtlon
- e Sl et I s o e 2o wes Thn vew 13D e S5 wee S I \_:‘. :‘G"YEEEif—d:‘L“lE:a_ e IR e E u:--‘.;.. = e e o AR ] -_:;.-n:n‘=~-=u-=m=_-: -i __,m;=nr-=-c=-=-=mu==-»=‘“_-;u-ﬂl:s’9{;-{l_l9:_gi-(: e T T e ST
1., SENIO®R TECNICHaL bi.09Q i anly Sclence dlis-— i Wi, Gupta - MiaGer 5 yrs. eape rFrotection of Pay
AbolLSTalT cipline with one year (Organic opl,) rience as Teeh., with addl. two
(RS .4l 640-2900) expericice in uperation & Asslstant advance incre-
geierdl niaiitenuncCe of (foe 1560=2300/~) ments.
analytical instrunents o AncoREPTY
e.g. I.R. with data ays- - Cirandigari;
ten UV=-NIR-VIR, LM, NMR,
GC-MS etc.
OR
E.,5c. with 3 years expe-
rience i acove.
OK
Matricowivh ITI Certy &
7T yedrs eipericiice.
2, JUNIUR TECHNICAy 5. Bc., Witn 1 yr expe- s wangd ST o oulC NOrking as JTA Three advainCe
Uperience. ITES=-AC/R on adhoc basis increments.
OR ITT Mech. Re~ for' apput 8 yrs.,
hatric with 7 "3 pEte - frigeration & iu RSIC,iAi=
Liploma & 2 yrs.workiig alr conditio- tlidily on fixed
exXperlcnce. niag pay & later on
OR time scale basis.
lacric with ITI Cert. « 2. sShri S.Gupta M.oC.Pre- - sdorking as STa - Two advance in--
3 yrs working Elyew Hhadds on adhoc basis crements,
rieuce for aoout 1%
Freterable: bBxperience : yrs. -in Chem.
with SOphistlicdted dand. Leptt.

lytical equipment/
piguid witrogen Plants/
Tustrunentation.
EOnnd. ol 2
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Item No.5 ACADEMIC MATTERS
5:8- Others.

(i) Inclusion of members from SC/ST Communities in
Selection Committees for Teaching Posts.

EC:100:99:5:8: (i): The Council considered the letter of the MHRD regarding the
inclusion of an SC/ST representatives in the Selection Committees for Teaching
posts and RESOLVED that an SC/ST Representative not below the rank of a
Reader may be included in the Selection Committee for the post of Lecturer.

Item No.6 ADMINISTRATIVE MATTERS
6:1- Selection Committee

(i) Case of Selection Committee Recommendation for
grant of advance increments to Smti. IY Phanwar and
Shri SK Job on their erstwhile regular selection for
appointment to the post of Junior Technical Assistant.

EC:100:99:6:1: (i): The Council considered the Selection Committee’s
recommendation for grant of advance increments in respect of Smti. IY Phanwar and
Shri SK Job and RESOLVED to regret the same as it is not permissible under the
rules.

(i) Recommendation of the Selection Committee for
Recruitment to the teaching post / placement in
Sr. Scale.

EC:100:99:6:1: (ii): The Council approved the recommendations of the Selection
Committee for recruitment to the teaching post / placement in Senior Scale as
follows:

Name Post artment Placement

1. Susan Lalthanpuii = Lecturer Education(PUC) Against SC/ ST Open
Post.

2. Mrs. L Lall Project Officer  Adult & Continuing Senior Scale

Education.



