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INTRODUCTION

Occupational mobility is a part of the broader concept of social
change. Society as a process is understood in terms of continuity and
change. When we speak of occupational mobility it will be discussed by
examining both the mobility of the occupations themselves and
individuals movement from one occupation to another. Mobility may
mvolve changes in locus, function, income, prestige, power,

independence or other occupational attributes.

Occupational mobility is the movement of people from one status
category to another. A shift in working population from agriculture and
allied occupations to industry and tertiary activities is a widespread
phenomenon iﬁ almost all the developing countries. Such change in
occupational structure when the working population shifts from one area
to another and from one generation to another is taken as occupational
- mobility. Thus, shifting of people from rural areas to urban areas and
giving up of the traditional profession and taking up new ones are some

of the examples of occupational mobility.

In recent decades, occupational mobility has emerged as a
prominent field in sociological enquiry. In fact, the phenomenon of
mobility is closely associated with industrialization, urbanization and the
improved channels of transport and communication which ‘have
accelerated the process of migration from villages to cities, movement of
people from one job to another and vertical changes in the positions of |

individuals and groups.
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Industrial urbanism has changed the demographic composition of
different regions of the world, created new conditions of work,
encouraged the rise of occupations, professions and job opportunities,
divided society into new hierarchical groups and classes, and initiated .
new forms of division of labour and social differentiation. In the same
way, the revolution in the channels of transportation has gradually broken
the isolation of rural and tribal communities and has brought them nearer
to the cities and the industrial centers of production. As a consequence,
the increased rate of migration and change from onc occupation to
another occupation resulting in changes in the pattern of status and the

notions of prestige have also been emerging.

Sorokin (1964) distinguished between horizontal mobility and
vertical mobility, the former signifying a change in function and the latter
a change in function and the latter a change in rank. Thus, the position of
an individual in any social system may be described by his rank in a
hierarchical scheme of relationships, his functions as a participant in
group life and his location in space and time. It is apparent then that a
significant occupational change rriay be a promotion or demotion, a

change in place of work and an alteration in function.

Vertical Occupational Mobility

The term vertical mobility as used by Sorokin (1964) to explain the
dynamics of occupational change in the social structure refers to the
vertical '(high or low) movement of social positions in the stratification
scheme. Vertical occupational mobility, as the name implies, denotes a

movement (upward or downward) through a status or prestige system. In
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other words, as Caplow (1954) has defined vertical occupational mobility
“is a monument of the individual upward or downward, with a gain or

loss in social rank”. This may occur in general different ways.

1. The simplest kind of vertical mobility is a change of occupation
which involves a change in social position, as when a waiter
becomes a businessman, or an unsuccessful accountant goes to
work in a factory.

2. A different form of mobility involves promotion or demotion
within an occupational group, as when a naval officer receives
command of a ship, or a locomotive fireman becomes an
engineer.

3. Another form of vertical mobility within the occupational group
is incidental to aging. Each occupational level displays certain
characteristic career curves; and in addition, the mere
accumulation of seniority represents a significant change in
status.

4. A fourth type of vertical mobility is the change in occupational
assignment from one generation to another, usually studied as

the correlation between the occupations of fathers and sons.

Another kind of vertical mobility is which involves the ascent or
descent of an entire occupational group — the increasing dignity of nurses
or the diminishing prestige of midwives may serve equally well as
examples. This is a phenomenon of primary importance but is more

conveniently considered as an aspect of occupational change.



4

According to Sorokin (1964), vertical mobility occurs when a
person changes one social status to another. For example, if all of a
sudden a person becomes rich due to the will of distant relations of his
own, it shall be known as vertical occupational mobility. Vertical.
occupational mobility is, therefore, meant as ‘the relations involved in a

transition of an individual from one social stratum to another’.

Horizontal Occu/gmional Mobility

According to Caplow (1954), horizontal occupational mobility is
“a change in function, including both the technical and the social
functions which arise from group membership.” Horizontal mobility
occurs when there is a change of occupation that does not entail a change

in status. There are specific kinds of horizontal mobility:

1. Horizontal mobility of the simplest type involves a change in
employment within the same occupation, as when a general
practitioner becomes a medical specialist, or an executive is
transferred from the production division to the transportation
division of the same company.

2. A change in occupation which involves new and different
activities is the second type of horizontal mobility. The punch-
press operator who becomes a lineman or the toy-maker to sell
insurance are examples.

3. Again, the succession of generations introduces a distinct
category of horizontal mobility, in which comparisons must be
made between parents and children, rather than between

successive states of the individual career.
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The other dimension of occupational mobility is sometimes
denoted as spatial mobility, and includes two quite different things: the
mdbility involved in migration from place to pla'ce, and the mobility
involved in the performance of work which is not attached to a single
work site. The former is treated under the leading of migration which is,
strictly speaking, a change of residence and need not necessarily involve
any change of occupation. But it is closely associated with occupational

shifts of one kind or another.

The principal directions of migration are the more or less
contir_luous movements from rural areas towards the city, from areas of
stable population toward centers of industrial or commercial opportunity,
from more densely séttled countries toward less densely settled countries,

from the center of cities 1o their suburbs.

There 1s another type of spatial mobility which must be considered
among the salient characteristics of any occupation: the amount of travel
and the change in residence or in work place which are entailed by the

occupation itself. According to Caplow (1954),

all high-status and low-status occupations are relatively
mobile in this sense, and there are a number of callings
which are marked by an extreme degree of spatial
detachment, such as diplomats, dance-band musicians, and
railroad workers.

There is still two types of occupational mobility they are: inter-

generational and intra-generational occupational mobility.



Inter-Generational QOccupational Mobility

Inter-generational occupational mobility, compares the stutus of
grbwn up children to that of their parents. It refers to mobility between
generations. It is measured by comparing the occupational status of sons
with that of their fathers. It is said to occur when a son has a different job
from his father. Downward mobility involves a move into less prestigious
social position or job, whereas upward mobility entails a move into better
job. This type of mobility compares the status of persons to that of their
parents. Studies on inter-generational occupational mobility report the
relationship between occupations of fathers and sons that is, the
occupation which the son followed at that time of interview was
compared with the major occupation which the sons reported for his

father, and the mobility between the generations was assessed

accordingly.

This is the most prolific area of research for sociologists as is
evident from numerous studies which have been conducted on inter-

generational occupational mobility.

Intra-Generational Qccupational Mobility

Intra-generational occupational mobility is meant increases in a
dynamic economy. It may be measured in the space of individual’s work
life. The intra-generational occupational mobility contrasts the social

positions of the same individual at two different periods in his life.

In the study of intra-generational ocdupational mobility therefore,

one position or one point of individual’s career is compared with another,



and the main emphasis has been on the study of occupational changes in
the life of the same individual. The mtra—genera‘uonal mobility has been
measured by the changes of job or occupation an individual has made
during his life time that is, between his first job and the subsequent ones |

till the time of the interview.

Thus, the four major areas have been identified to differentiate
types of occupational mobility. They are: Vertical occupational mobility,
horizontal occupational mobility, inter-generational occupational

mobility and the intra-generational occupational mobility.

Occﬁpational Prestige

The concept of occupational prestige assumes that the society
consists of strata arranged in the form of hierarchy and there are sharp
breaks between such siwrata. The use of prestige scales thus shows the

existence of different ranking universe, that is, universe not forming part

of a common continuum.

It is commonly observed that some occupations have more respect,
money and power associated with them than do others. The fact that
occupations appear to be stratified along several dimensions has led
many scholars to study societal stratification by studying occupational
stratification. The idea of a scale of occupations arranged in the order of
their prestige is one that during the last twenty five years has occupied

the attention of many sociologists and social psychologists.
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Certain types of occupation thus have almost always composed of
the upper layers of social groups while other occupational groups have
almost always been at the bottom. In fact, the bﬁncipal occupational
classes are not situated horizontally on the social level but they are super-

imposed upon one another.

Over the past many years, there have been numerous studies in
which people have been asked to rank some selected occupations in a
hierarchical order. Such types of studies are referred to as the study of

occupational prestige in sociological literature.

The pace of development has been phenomenal in post
Independent India. The fundamental goals of such planned development
have been to transform backward colonial system into a modern
industrial one. The Five Year Plans have undertaken this challenge in
their own rights and every region in the country has felt this impact
effectively. It is, therefore, natural to think that the nature of occupational
and professional structure has considerably changed in recent times. A
sociological enquiry into the pattern and extent of such transformation,
therefore, becomes quite appropriate. This study is a modest attempt to

“examine this problem in a developing tribal community of North Eastern

India.

In sociological traditions, since the days of Comte (1798-1857),
two trends, representing the static and dynamic aspects of social life,
have been operating. In the early part of the nineteenth century, what

Comte preferred to call ‘social statics and social dynamics’ became an



9

important conceptual framework again in the early quarter of the
twentieth century. Almost the same ideas and notions were involved in
the concepts of social control and social change. Soéial order is a state of
equilibrium between the forces of stability and mobility. Forces of |
stability preserve order and maintain social solidarity, whereas, the forces
of mobility bring about social change and speed up the dynamism in

society.

From Plato to the present, occupation has been the common
indicator of stratification. Most studies on stratification have shown that
the level of occupation is highly correlated with levels of income,
prestige and power. It is commonly observed that some occupations have
more respect, money and power associated with them than do others. The
fact that occupations appear to be stratified along several dimensions has
led many scholars to study societal stratification by studying
occupational stratification. The idea of a scale of occupations arranged in
the order of their prestige is one that during the last twenty five years has

occupied the attention of many sociologists and social psychologists.

Therefore, the occupational structure is considered to be so
important in the social system that a job can serve very largely to
determine a man’s general social status. His occupation has direct effects
on factors like income, possessions, place of residence, associates,
leisures, expenditures and in general, the kind of privileges and
disadvantages that constitute his daily experiences. Furthermore,
occupation 1s very inlportant for the salary as it is .a symbol of other

goals, at least once a moderate level of income and assets is achieved.
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Recognition of achievement and dignity position are sometimes more
valuable than pecuniary rewards. It is perhaps not so much to say that
on'ly in a very exceptional case could an adult man be genuinely self-
respecting and enjoy a respectable status in the eyes of others if he did
not earn a living in an approved occupational role. It is not only a matter
of his own economic support which is involved, but also, generally

speaking, his occupational status is the primary source of his income and

class status of his wife and children.

Scholars working in the field of social and occupational mobility
have used numerous frameworks suitable to their empirical settings and
research requirements. However, the field of social mobility has mainly
come to be dcﬁned in terms of the movements of individuals along a
single vertical dimension of overall social status, in which a man’s status
is almost always assessed in terms of the occupation he pursues. A brief
reference to some of these studies will help us to identify the major

theoretical framework which the sociologists have taken to examine the

problem.

Talking about the present problem Smelser and Lipset (1964) have
found that the occupational mobility is more prevalent in the urbanized
and industrialized localities. Most of the occupational movements,
according to them, in the urban centers do not contribute to changes in
the occupational structure, but it involves a rearrangement of the
members of the younger generation within a relatively stable structure. In

the least urban and industrialized communities, most of the mobility that
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occurs is directly involved in the shift of the sons’ occupational

distribution away from that of the fathers.

They also found that the more urbanized and industrialized their
place of residence, the greater was the similarity in the occupationall
distributions of fathers and sons. The index values, measuring the degree
of non-overlapping or dissimilarity between fathers and sons, increase
noticeably from the most to the least urbanized localities. The larger the
proportion of fathers who were engaged in farming and related
occupations, the greater the inter-generational shift in occupational status.
Furthermore, each occupational category changed the size in the same
direction in virtually all types of community. The proportion of sons in
professional, techni'cal, clerical, and sales occupations everywhere
exceeded the proportion of fathers; the proportion of sons who were
proprietors of retail and service establishments was lower than the

proportion of fathers in all communities except agricultural villages.

For the young men who grew up in urban communities, the
direction in which they move occupationally, represents an ever greater
concentration in the occupational status already dominant in their local
environment. Industrial, commercial, and professional occupation were
typical there, before the young men entered the labour force. But for the
young men who grew up in rural communities, where the local -
occupational structure was typically agricultural, the direction in which

they move occupationally represents a. discontinuity with - local

- conditions. Instead of extending the prevailing local tendency, they have



12

disrupted it. This study has thus clarified some major aspects of

occupational mobility.

Another study was undertaken by Form and Miller (1949). They
distinguished the three phases of initial, trial and stable work periodsl
from an analysis of 276 American occupational case histories. These
periods enabled a profile of secure and insecure work patterns to be
devised. Each of the secured patterns resulted in the stable work period,
whereas work patterns associated with it rarely reaching this period.
Their analysis also indicated that a secure work patterns were typical of
white-collar occupations. Semi and unskilled workers displayed the
greatest degree of instability and insecurity in their work lives. Moreover,
they suggested thaf once an individual embarked upon a career at a
particular occupational level, the probability is that he may remain at that
level. In terms of the social background effects, Form and Miller (1949)
found a strong association between the present and subsequent career.
Those from a white collar background tended to remain at this level in
their careers; on the other hand, those from a manual background either

remained at that level or dropped in terms of occupational status.

Viewing mobility in terms of changes of status as an important
element in the analysis of career can be further understood with reference
to the empirical research that has been conducted in different areas. The
Oakland Mobility Study by Lipset and Bendix (1952) has become
something of a classic in the field. They report on the work experiences
of 935 people who were the chief wage-earners in their families. They

found that changes in job within the same occupation were far more
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common than the phenomenon of changing the occupation itself. As
might be expected, those individuals who did change their occupation or
jobs frequently were also more likely to change fheir occupation more
often than the less mobile. The researchers further found a correlation
between occupational status and the amount of mobility experienced by
an individual. Thus professional employees were the most stable, with 70
~ per cent of them spending around 80 per cent of their work lives in the
one occupation. At the other extreme, those in unskilled occupations

were the most unstable occupationally.

The Oakland Mobility Study further points out that in general the
- range of occupations that individuals may cxperience in their work lives

may be quite large, but it may be restricted in certain categories. Thus the

manual workers, tend to remain in manual category during their work
 lives and so the white collar employees. The study, however, did find
~ situations where the general pattern did not apply. First in the case of
- some individuals who predominated in manual occupations, but had
experienced non-manual work also. Here the latter was mainly in small
business, low level white-collar work and in sales work. The second case

was those who predominated in non-manual occupations but who had

~ spent some time in manual occupations as well.

Another study on occupational mobility was undertaken by Peil
(1972) among the Ghanian Tactory workers. There he found that many of
the older men had experienced considerable occupational mobility
including both manual and non-manual jobs. Because there are unskilled,

ill-paid, and non-prestigious jobs among both manual and non-manual
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occupations, movement across this ‘line’ in either direction may imply
upward mobility or the reverse. Relatively low requirements for most

Jobs mean that the workers can easily move from one occupation to

another.

Sociologists have also attempted to clarify occupations according

to their general standing or prestige. A carefully drawn scale was

prepared by North and Hatt (1947) in this connection. They asked a

sample of the adult population of the United States to evaluate 90

occupations. After a careful examination of the representativeness of
occupations they found that although the scale was unevenly
representative of various occupations in the labour force, it was sensitive
to socio-economic gfadations among the occupations. Duncan and Reiss
(1961) further prepared one index of socio-economic status for the 425
occupations in the detailed classification used by the U.S. Bureau and

transformed to index into comparable North-Hatt prestige-scale scores.

Comparison of the prestige ratings of various occupations in
various societies reveals a general consistency of results (Inkeles and
Rossi, 1956). However, there are disagreements over the interpretation of
the findings. Functional theorists have suggested that occupations vary in
their importance in society to society and that the more important ones
tend to be scarce because they require more skill and preparation (Davis,
1948). Therefore, people in these occupations tend to be accorded more
prestige, income and social influence. Acceptance of this theory in whole

or in part has led some scholars to compare changes in occupational
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structures of various countries and interprét

according to local functional requirements (Lipset and Bendix; 1959).

Jackson and Crokett (1964) measured the degree of occupational
mobility in the United States as revealed in the three national surveys of
1947, 1952 and 1957. Using three categorics (farmers, manual, and non-
manual) they found that in all three periods almost half the sons had
moved out of parental occupational levels. They further concluded that
one-quarter of the movement was due to structural causes and one-fifth to

other causes.

There has long been a speculation on the amount of occupational
mobility in different countries. Lipset and Bendix (1959) compared
results of studies of the occupational origins of representative population
of the United States, France, Germany, Great Britain, Italy, Finland, the
Netherlands, Sweden and Japan. Although the methodologies of these
studies were not precisely comparable, they permitted comparisons of
occupational origins of farmers, manual workers and white-collar
workers. All countries showed high mobility of farmers’ sons into urban
manual jobs and of sons of urban manual workers into white-collar
occupations. The mobility in most cases was in response to changes in
the occupational structure. The major differences in mobility rates of
industrializing nations reflect differences in the degree and pace of

industrialization.

Nations that are at the same of economic development and are

industrializing at the same pace tend to exhibit similar rates of vertical
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occupétional mobility. However, the pace and level of industrialization
~do not bear a unitary relationship to the degree of closure of an
t@cupational structure. Two nations with 'similar patterns  of
industrialization may differ in their degree of vertical mobility, because
- fecruitment into any level may be from the adjacent levels or from all
occupational levels. Even where there is no structural mobility, the

~ degree of generational occupational circulation may be high or low.

% Another important dimension in occupational mobility studies has
- been education. According to Goldhamer (1968) a substantial portion
relative to other variables of the variations in status is accounted for by
. the variations in educational level. Educational level is, of course, in
 considerable measure dependent upon the status level of parents. This
dependence is lessened by increase in the society’s investment in
educational facilities and the degree to which these make educational

~ opportunities available without respect to social origin.

Formal education prepares individuals for a particular style of life
| characteristic of a status group. It acts as a differentiating agency as it

seeks to maintain and supply appropriately socialized individuals to each
;' one of the strata. In each selective function, the education system tends to
select students from particular socio-economic strata. The selective
~ character of formal education operates through families according to their
economic and cultural resdurccs, and through the schools according to

whether they provide an environment appropriate to the one that obtains
~ in the family of the child.
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Further, 1t is widely recognized that formal education palys a vital
role in the occupational mobility, both horizontal and vertical. In’ other
wdrds, it is directly related to occupational mobility and subsequent
improvement in economic status, and it also forms an clement in social
prestige. Formal education is seen, therefore, as a socializing agency
preparing individuals for a style of life, helping individuals (o overcome
prejudices, and promoting values and behaviour of a more universalistic
nature. Therefore, it is of importance to understand the orientation that a
society gives to education in the context of promoting values and
achieving new goals it has set before itself. Part of the effect of education
on status — achievement is due to the correlation of education with
intelligence. According to Lockwood (1962), the distribution lof innate
abilities among the selection, but the exact degree to which such tests
measure innate or learned ability is problematic, and raises difficult

problems.

According to Lands (1972:17), one of the most crucial dimensions
in occupalidnal mobility has becn education. The industrial revolution in
England, and industrialization in other western countries, resulted in a
changing occupational structure which subsequently became more
complex and differentiated. The number of non-manual and supervisory
occupations increased, calling for new specialized skills. The system of
formal schooling helped in the training and selection of talent and in the
allocation of human resources (Lands, 1972: 17). Modern industrial
technology resulted in the increased demand for a well educated,

adaptable and fluid, that is, geographical and occupational mobile labour
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force (Floud and Halsey, 1961: 1-2). It should be clearly seen that the
changing occupational ~structure, resulting from economic and
technological changes, gave importance to educzﬁion. Thus increased
education would make for a situation whereby positions of high ability in
the occupational sphere would be held by persons who possessed high

ability in terms of various levels of educational qualifications.

The length of schooling became again a strong determinant of
higher occupational achievement. For example, Bendix and Lipset (1959)
in a study of social mobility in an industrial society, showed that majority
of those who had been to college for a year or more found it easier to
obtain professional and technical occupations. According to Anderson, a
large amount of empirical research (Centres, 1949; Glass and Hall, 1954)
has shown that in a complex industrial society with increasing
specialization and job automation etc. those children born in the lower
strata who do receive an education comparable to that of upper class
children, experience greatly enhanced chances of upward mobility

(Anderson, 1961: 165).

However, this conceived relationship between education and
. mobility came under extreme criticism especially during the fifties and
early sixties of this century. The differential educational opportunities
availed of by children of different social classes called for a study of the
various sociological processes which analyse the relationship between
education and mobility. The school and cultural circumstances affecting
the education of the child came to be emphasized. Family size (Nisbet,

1961); language (Burnstein, 1961); family motivation (Kohl, 1961) and
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the cultural climate of the peer group (Coleman, 1961), came to be
studied in the context of explaining the relationship between education,

performance and attzinment (Floud and Halsey, 1961 ).

Again, the role of social background is highlighted by Jackson and
Mardsen (1966) who analyzed the important role played by the
neighbourhood, father’s education, occupation and social networks on the
education of the child. They emphasized the need for viewing schools
and not isolated fromn economic, social, cultural and psychological

factors.

Frazer (1959) related school performance to four types of home
background factors: Cultural (parental education), matertal and ceonomic
(income and over-crowding), motivation (e.g., parental attitudes and
encouragement). The Growther Report of 1959 further indicated that the
chances of children of professional and managerial parents continuing
education of seventeen years or beyond were twenty five times as many

as those of unskilled workers (Morrish, 1972: 132).

The relationship between education and occupation of parents,
which forms part of the social background is again confirmed by the
Robbins Report which demonstrates that “the association with parental
occupation 1is, if anything, still close where higher education is
concerned” (Morrish, 1972: 132). Coleman (1961) in his study of
educational opportunity revealed that the influence of the social and
family background i1s an important factor in explaining the poor

performance of poor and black children. Thus, it was seen that social,
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cultural and economic factors play an important part in influencing

growth and expansion among different social classes.

Of late some scholars have tried to examine the question of

occupational structure and mobility in terms of the development of an

economy.

Colin Clark (1940) in his book, The Conditions of Economic
Progress, argues that there is a close relationship between development
of an economy on the one hand, and occupational structure on the other;
and economic progress is generally associated with certain distinct,

necessary and predictable changes in occupational structure. He writes:

A high average level of real income per head is always
associated with a high proportion of the working population
engaged in tertiary industries ... low real income per head 1s
always associated with a low proportion of the working
population engaged in tertiary production and a high
percentage in primary production.

A.G.B. Fisher (1945) also reached the same conclusion:

We may say that in every progressive economy, there has
been a steady shift of employment and investment from the
essential ‘primary activities’ ... to secondary activities of all
kinds and to a still greater extent into tertiary production.

An examination in this connection reveals that high per capital
income is inversely correlated with the proportion of active population
engaged in agriculture. The advanced countries like the USA, UK,

Australia, Canada, West Germany and France with a low proportion of
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active population dependent on agriculture in 1970 reveal a higher per
capita income with higher rate of occupational mobility. As against it,
underdeveloped countries like India and Pakistan with a higher
proportion of active population in agriculture have very low per capita

income associated with low rate of occupational mobility.

Colin Clark has further observed that during the process of
economic development there is a general tendency for tertiary industries
to expand more rapidly than the secondary industries. In USA, Germany
and Japan, the increase in the tertiary sector is greater than the increase in
secondary sector. In the case of Britain and Sweden, the increase in the
secondary sector is greater than the increase in tertiary sector. It is thus
evident that the nature of occupational mobility 1s directly associated
with pace of development of an economy. These studics have attempted

to suggest three major dimensions in the stages of economic development

which are as follows:

(a) In the first stage of economic development the proportion of the
total working force engaged in agricultural and allied
occupations decline appreciably but the absolute numbers
engaged in these occupations continue to rise.

(b)It is only in the second stage of economic development when an
economy is very well advanced that there is a decline in the
absolute numbers engaged in agriculture.

(¢) During the process of economic development, the increase in

the tertiary sector is more than that in the secondary sector but
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the difference between the increase in the two sectors may not

be very wide.

The study of occupational mobility in India is relatively a new
field of enquiry. The traditional association of caste and occupation, low
pace of industrialization and limited urban growth have always restricted
occupational mobility. However, the situation has comparatively changed
recently and we find changes taking place in the structure and nature of
numerous occupations both in rural and urban areas. Consequently, the
social scientists in general and sociologists in particular have initiated
studies to examine this phenomena in different parts of the country. Some
of these studies have been reviewed here to highlight the major trends in

this regard.

Dubey (1975) in his study on ‘Social Mobility Among the
Professions’ revealed some aspects of occupational mobility in the city of
Gorakhpur. On the comparative figures of the generation of grandfather
and father the study testifies that the traditional elites, big agriculturists,
landlords and businessmen have constantly shown a decrease in mobility
in the generation of the fathers. The mobility among the two generations
~ in the study reveals that the move was from manual and traditional non-
manual occupations to white-collar jobs. As a matter of fact, in the
generation of the grandfather a gradual shift from the traditional

occupations started.

The analysis of the ‘career mobility; in this study further shows

that out of the total nnmber of respondents, 49.33 per cent have joined
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their present jobs after working in some other jobs, while 50.66 per cent

have come to their present jobs directly.

Some of the major conclusions of Dubey’s study reveal that the
salaried professionals (officials, engineers, medical doctors and
university teachers) are more likely to shift their jobs than the free
professionals (doctors having private practice and lawyers). Men who
have received liberal education are more likely to change their
occupations than those who have received technical or professional
training. Further, people belonging to lower occupations such as clerical
or white-collar or lower class have improved their lot by joining different
occupations but in no case a reverse process, or downward trend of
mobility has been found among the professionals under investigation. As
regards the comparative rate of mobility, upward mobility of the sons of
the working class fathers was definitely much lower (1.66 per cent) but
the mobility of the sons of the manual fathers was higher (24 per cent)
than in many countries and the mobility of the sons of the middle class
and white-collar fathers was the highest (52.6 per cent) among all studies

under comparison.

The most potent role in accelerating the process of mobility has
been played by modern education. In this connection, Dubey concluded
that the extent of illiteracy has continued to decline from the generation
of grandfather to fathers generation. Thus, the inter-generational
educational mobility was the most effective single variable in the degree

of occupational mobility.
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The study on ‘Inter-generational occupational Mobihty in
Begumpet residential locality in Andhra Predesh’ by Vidyavathi (1980)
shows the pattern of change in vocational affiliation between generations
of sons, fathers and grandfathers (paternal). This study reveals that 63 per
cent of the respondents improved their position continuously over the
three generations while only 5 per cent have shown a decline. Those
respondents who moved up moved into higher groups than their fathers
and grandfathers. Regarding those going down the scale it should be
remembered that the part of this downward movement is natural because
the sons have to start in lower positions than their fathers even in the
same occupation in the beginning. A part of 1t 1s also due to the fact that,
while in most cases the fathers have reached the highest position in their
careers, the sons were still at earlier stages in their careers. The
percentage of those going up was large compared to those going down.
Only 2 per cent remained in the same categories over the three
generations. In the present generation the tempo of change seems to have
quickened and this is reflected in the shift from agriculture to industrial

occupations. This is more so in areas where industries are located.

Shyam Lal (1981) studied patterns of occupational mobility among
the Bhangi Caste in Jodhpur city. Primarily the Bhangis have been
performing night soil work. The findings show that there 1s cvideﬁce of
change taking place from traditional to non-traditional occupations
among the Bhangis. Reservation of seats in Government services, growth
of education, the inspiration of getting high social status in his own

society, growth of the city, political awareness and leadership of late Shri
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Ram Sarvate are some of the reasons of these shifts. Occupational
changes have, however, taken place only in negllglble manner. The only
significant difference is that they do non-manual work slightly more than
their ancestors did. Caste and occupation are thus still correlated in case

of Bhangis caste.

In a study on migration and occupational mobility in a village in
Nellore District of Andhra Pradesh Ch. Uma Mohan (1980) shows that of
the 27 migrants 23 have experienced upward occupational mobility by
switching over from their fathers’ traditional occupations. The present
occupations of these migrants earn them better income and status than
their fathers and they also offer them better prospects for future
development. Such prospects are not available to these migrants in their
native village if they choose to remain there. Only one migrant has
experienced - downward mobility. He has neither educational
qualifications, an important pre-requisite for entury into the modern
occupational structure, nor requisite class background as his father is
only a marginal farmer. His father’s marginal landholdings did not enable
him to continue as cultivator and hence he had to move down to choose a
manual work which i1s more secure than a mere agricultural labour. These

migrants have experienced horizontal mobility.

The mobility with reference to the migrants’ caste status shows
that all the Harijans have experienced upward mobility. As the Harijans
both in terms of their jati (caste) and traditional occupational status are at
the bottom of status pyramid, any small improvement will appear as

upward mobility. But in reality, the positions occupied by the Harijans
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migrants are lower than the others. The same situation prevails in the
case of lower caste migrants also. Of the five lower caste migrants, three
have experienced upward mobility and one horizontal mobility. Though
their educational levels are comparatively low, their caste status has
helped them to gain entry into the modern occupational structure and thus
gain upward occupational mobility. Of the eleven middle caste migrants,
ten have experienced upward occupational mobility and one horizontal
mobility. Their higher educational qualifications and migration have
helped them to achieve upward occupational mobility than their caste and

class status.

Thus, Mohan’s study highlights some specific points which may be
presented as: (a) migration from rural areas leads to occupational
mobility, (b) though migration plays a significant role in determining
occupational mobility, the direction of occupational mobility is
determined by a combination of factors like education, caste and class,
(c) achievement of higher educational qualifications associated with
migration from rural areas will by and large lead to upward occupational
mobility, and (d) the role of caste and class factors associated with
migration in determining upward occupational mobility is only secondary

in importance.

In a full length study, Deb (1975) has attempted to examine not
only the nature of mobility in occupation but has clarified issues involved
in its prestige as well. His study shows that the workers (farm and
factory) had higher level of aspiration than the famlérs, whereas the level

of satisfaction was higher in the case of the former than the latter. This,
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therefore, becomes an indication that higher level of aspiration is
associated with less work satisfaction and the level of aspiration is

inversely related with the remunerative potentialities of the occupation.

In view of the fact that the workers have higher level of aspiration |
but at the same time low level of work satisfaction, it is assumed that
these people would be more occupationally mobile than the others. His
study further reveals that the rate of both intra- and inter-generational
occupational mobility rate was higher among the factory workers than in
any other category. On the other hand, inter-generational mobility rate
was highest among the agricultural labourers, followed by the factory
workers. The low rate of intra-generational mobility in the farm
community can be attributed to the fact ‘that the occupational
opportunities are few and very limited. Persons in business and white-
collar occupations continue in the same occupation because of the job
security as well as the economic and social status they provide to
individuals. Movement in this group is further curtailed by limited

personal resources such as investment, capital and education.

Deb concluded that the caste system is losing its grip on the society
and the people have started moving from their hereditary occupations to
economically sound occupations, with the exception of those engaged in
farming. Also the frame of reference of the rural people in relation to
status of various occupations has undergone a considerable change.
Rather than laying emphasis on the ascribed status, people have now

began to emphasize on achieved status.
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The studies on occupational mobility reviewed so far clearly reveal
different manners in which mobility in occupations occur and the forces
which shape them. It 1s evident that numerous frameworks have been
used to analyse the different aspects of occupational mobility. Our
preference is for the framework which tries to correlate the occupational

mobility with the pace of economic development.

For a long time India has maintained the age-old traditional
occupational patterns. These occupations have been specific and
hierarchical in nature. They are mainly caste-bound occupations and are
non-competitive in character. India too, in the past, atforded for a long
time sufficient quantity of land to the individuals which was used for
homestead as well as for agricultural purposes. Due to variegated
occupational patterns, which were inter-dependent and inextricably
interlaced in their social settings, there was very little scope for one to
encroach upon the field of others, thereby causing any sort of
interactional tension. So inter-relationship among the various groups of

people was more or less smooth and harmonious.

In course of time, the spread of western education and employment
opportunities available to the people in new types of jobs without
reference to caste have all dealt with a serious blow to the existing social
and economic life of the people. One of the major changes that the new
system of education introduced was a gradual disassociation of
occupation from caste. While occupations in the traditional caste system
were rated in terms of ritual purity and pollution, théy are today rated to

some extent in terms of income they produce.
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The western type of education has also made possible the upward
mobility of individuals and groups in the framework of westernization.
Individuals get their children educated in public séhools, follow modern
occupations which are more remunerative and adopt a westernized style
of life. The most revolutionary consequence of education and
urbanization 1is the entry of women into the middle class occupations. In
short, modern education, has among other things, given rise to numerous

occupations in India.

An enquiry into the direction of change in India will reveal that the
processes of change which started in the form of modern university
education, new pattern of administration, rise of factories and
industrialization, growth of new urban centers, drastic change in the
ownership of land, improved means of transport and communication,
reform movements and wave of nationalism, at the different phases of the
nineteenth century, have now reached a more concrete and conspicuous
stage. The accumulated effect of the forces of change has resulted in the
growth of administrative urban centers and industrial metropolis,
emergence of industrial jobs, modern occupations and professions.
Further, we find gradual decline in the hold of traditional elites (princes,
landlords, aristocratic families etc.) and they are being replaced by new
business, political, military, the new constitutional set up of india
provides equal opportunities to all irrespective of caste, creed or sex. It
has offered opportunity for achievement, competition and upward

mobility.
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There used to be a closed affinity between the old family
occupations, agricultural system and rural setting. But with the growth of
the new administrative and industrial occupatioﬁs, urban trends have
spread into the remote villages, and have vastly affected the attitudes and
aspirations of the people. People like to move into the cities in order to
give better education to their children. They like the modern means of
entertainment and new style of dress and aspire for a higher standard of
living. Thus the growth of urbanization has accelerated the pace of
occupational mobility especially since independence. The nature and
dynamics of this change is so fascinating that one immediately gets

interested in issues involved in this process of change.

The occupational structure of India reflects clearly the
backwardness of Indian econcmy. Over the last 8C years the proportion
of working population engaged in the primary sector, 1.e., agriculture and
allied activities has not fallen below 72 per cent. This is really significant,
since as is generally believed a large percentage of population dependent

on agriculture is a clear indication of the prevalence of large-scale

disguised unemployment.

However, as a result of planned economic development, there is
bound to be a considerable increase in employment opportunities. Rapid
progress is taking place in expanding irrigation, power, basic industries,
transport and other services; and there will, therefore, be new avenues for

employment, which will further encourage mobility in occupations.
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The problems of North Eastern India in general, and the State of
Mizoram in particular are substantially different from the rest of the
cduntry. Constitutionally, when the Government of Tndia Act, 1935, was
passed, the areas inhabited by tribals were treated as Excluded Areas,
thereby introducing litlle administration in these areas. The same position
in a little different form was continued under the Sixth Schedule to the
Constitution in 1950 which i1s still in force in most of the areas, though
for administrative purposes the North eastern areas have been now
divided into seven states. No doubt, the rest of the country has made
impressive progress, of late the State of Mizoram was lacking behind in
the front of providing a requisite infrastructure for building up mobility.
However, a comprehensive development programme which has carried
out since 1972 have already started bringing about significant changes in
the occupational pattern among the Mizos. As increasingly higher
proportion of investments are made in non-manual and white-collar
sectors, it should become possible to divert, in stages, an increasing
proportion of population to non-agricultural sectors which would
consequently create occupational diversification and mobility among
them. The whole question of occupational mobility among the Mizos is
thus necessarily associated with the pace of development. This 1s
particularly true after the introduction of New Land Use Policy which
tremendously aflects occupational distribution both in the villages and

towns.

A land reforms programme is an integrated set of measures

designed to eliminate obstacles to economic and social developﬁient
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arising out of defects in the agrarian structure. Land reform is often
viewed as an instrument primarily for the achievement of greater equity
and social justice. Land reform has an essential core meaning which
concerns significant and purposeful changes in land tenure, changes in

ownership and control of land and water resources.

The content of a programme of land reforms cannot be the same in
different countries or, for that matter, in different regions of the same
country because the land tenure system varies widely from country to
country and from one region to another within the same country. Intra-
regional variations in land tenurial systems earlier can also be significant.
Within this region, not only are there considerable variations in the land
tenurial system prevailing in the hills and plains but even in the hills, the
land tenurial system varies from one area to another and from one tribe to
another. The same is true for the institutions and agencies either in the
narrower or wider sense, should therefore take various specific forms to

suit local conditions.

However, whatever be their specific form, land reforms have been
advocated for Third World countries including India as a well-designed
programme of land reforms is supposed to have a favourable impact on
current output by encouraging investment and technological progress in
agriculture. They have also been pursued by many developing countries
including India with varying degrees of success to achieve these ends.
Needless to say, the impact of land reforms has varied from one country

to another and from one region to another within the same country
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depending on the initial conditions, the kind of land reforms adopted and

the vigour with which they have been implemented.

The importance of a just and equitable system of land tenure is
very great in the agrarian economy of India or any part thereof. Land is
the primary resource on which agriculture is based. The pattern of
ownership of this resource has to be just and rational if we are to secure

growth with social justice.
The principal objectives of land reforms in India are:

(1) - To remove the impediments to increasing agricultural production
arising out of the agrarian structure inherited from the past; and

(1) To eliminate all forms of exploitation and social injustice within
the agrarian structure, to provide security to the tiller of the soil
and to ensure equality of status and opportunity to all sections of

the rural population.

In order to achieve the above objectives the following measures
were introduced by the Government: (1) abolition of intermediaries, (i)
tenancy reform, and (iii) re-organization of agriculture. Indeed, a suitable
land reforms policy can (1) provide incentives to agricultural production,
(i1) eliminate middlemen, (iii) secure redistribution of land in favour of
the less privileged classes, and (iv) establish a socialist society based on

equality and social justice.

The main features of land reforms in India are:

(1)  Abolition of intermediary tenure,
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(2) Tenancy reforms aimed at security of tenure, regulation of
rent and conferment of ownership rights on tenants,

(3) Ceiling on landholdings and distribution of surplus land,

(4) Consolidation of holdings, and

(5) Compilatioh and updating of land records.

The study on Land reforms in Assam and their Impact on Rural
Poverty by K. K. Burman (1987) shows that land reforms have been
recognized to constitute a vital element both in terms of the anti-poverty
strategy and for modernization and increased productivity in agriculture.
Redistribution of land could provide a permanent asset base for a large
number of rural landless poor for taking up land-based and other
supplementary activities. Land reforms have been looked upon as an anti-

poverty programme under the Seventh Five Year Plan.

This study reveals that land reforms as a means of redistributing
property in favour of the landless or small cultivators is a direct attack on
the alleviation of rural poverty since land is considered to be the most
productive asset in rural areas. Besides, provision of land to the rural
poor would have a favourable impact on the employment situation,
because small holdings employ more family labour per hectare than large
holdings and given equal access to credit and material inputs, small
farmers yield more output per hectare than large forms. This has been
proved by various farm management studies made in different parts of
the country during the fifties and sixties. Thus, implementation of land

reforms policies would considerably help in eliminaﬁng rural poverty:
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The analysis of the ‘ceiling on landholdings’ in this study further
shows that the land ceiling laws so far implemented in Assam have not
been able to touch the real problems of poverty, pfoductivity and equity
due to the high ceiling level, manipulation of land records, fictitious and

fraudulent partitions of land and lastly, the poor implementation of the

law.

The study on ‘size and distribution of operational holdings’
revealed that the agrarian structure in the state is getting marginalized. A
high growth rate of population, devolution surplus land to the landless
families are to a great extent responsible for the increasing
marginalization of the holdings. Persons having uneconomic holdings
that 1s marginal and small farmers, agricultural labourers and the persons
belonging to SC and ST are essentially poor. The study further indicated
that the implementation of the land reform act in the state has not been
properly organized and, therefore, the impact of land reforms in

alleviating rural poverty has been negligible.

The study on Land Reforms and Economic Development in the
Manipur Hills by R. P. Singh and Ch. Sobhabati Devi (1987) shows that
agriculture occupies a dominant place in the economy of Manipur.
Agriculture is the sole occupation of the people, providing livelihood to
about 86 per cent of population. Cultivators of land and their dependents
account for 97.33 per cent of the total agricultural workers, and the
agricultural labourers only 2.67 per cent. So the bulk of workers on land
in Manipur hills cultivate their own land, over which they have -got

customary rights.
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Their study further reveals that agricultural expansion, both
qualitative and quantitative, has remained a far cry in the economically
dépressed areas of Manipur. As such the majority of the peasantry toiling
in the fields cannot adopt innovations for such reasons as the unviable
size of holdings and financial restraints. Land reforms are perhaps the
most effective instrument for improving the lot of land-tilling
communities. Land reforms, embracing changes in farm size as well as
tenure, have attracted considerable attention and finance. Land reform
has to be viewed as agrarian reform directed towards the reorganization
aiming at the achievement of economic and technical progress in
consistency with the prevalent social philosophy, values and creed of the
community concerned rather than confining it to the land distribution
process and tenure system. So, a blueprint for land reform should
incorporate adequate credit, marketing and educational facilitics along
with a satisfactory general infrastructure. Land reform measures,
therefore, aim at the modernization of agriculture and making it more
productive. As such, it becomes an integral part of the drive to rid the

country of poverty, particularly in the rural areas.

The studies on ‘agronomic situation’ clearly reveals that shifting
cultivation is widely practised by the tribal people in the Manipur hills.
This type of cultivation maintained a balance in the eco-system in the
past but poses an eco-crisis in this region these days. The impact of
increased pressure of pépulation, both human and livestock, and
shortsighted development policies have turned vast land areas into

wastes, intensifying poverty and human misery. So the excessive felling
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of forests, especially in ecologically sensitive areas, indiscriminate use of
forested and fertile lands for industrial and other development purposes
and inappropriate agricultural practices have all contributed to the
degradation of life-sustained potential of the environment. Shifting
cultivation has adversely affected not only the eco-system but has also
accelerated soil erosion and fertility depletion in the top soil. Due to
accelerated deforestation of the hill slopes for jhuming, causing food
shortage and lack of alternative employment opportunities to the people

who might have worked in the forests to earn their livelihood.

On ‘land tenancy system’ the studics further shows that the land
tenancy system differs slightly in the Naga and Kuki-Chin areas. Among
the Nagas, the land is held under several ownership within each clan and
no alienation is permitted under the customary laws. While among the
Kuki-Chins there is no individual ownership of land. The Chief of a Kuki
village is something like a paramount power and the village land is his
private property. Frequently, his right is compared with that of a
zamindar in other parts of India. The villagers hold land as his tenants-at-
will and pay him tithes. In some Kuki villages, the prerogative enjoyed
by the chief in respect of land 1s not proprictary in character.. His
prerogative derived from his office as chiefship in many instances is not
hereditary. It goes from one clan to another by rotation. So, the Chief’s
right over land is essentially political and not economic. In fact, the
Manipur Hill Areas (Acquiéition of Chief’s Rights) Act, 1967, radically

changed the land tenancy system in the hill areas of the state.
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Their study on ‘survey and settlement in hill areas’ further revealed
that the scheme of survey and settlement has been extended to the hill
districts since 1975-76. The main strategy is to sﬁrvey all the cultivable
lands in the hill areas of the state. Another strategy is to modify the age-
old tenure system in the hills, where the village chiefs are virtually the
owners of the lands. Hence, land reforms in the hill areas have been
given adequate importance. There is need for integrated mapping of land-
use pattern on the basis of cadastral surveys of the entire hill region of the
state, which will enable the state to work out the long term potentiality of

natural resources, particularly land resources.

They concluded that the land reform measures to bring ownership
rights to the people who toil on land will make them active, enthusiastic

and hard working to bring prosperity, progress and peace in the hill areas

of Manipur. -

Shifting cultivation, also called slush and bum agriculture, is one
of the most ancient systems of farming, originating in the Neolithic
period around 7000 BC. The method marked the first step in transition
from hunting and food gathering to food production. Shifting cultivation
is thereby considered to be an example of the so-called primitive
economy. Yet this age-old system of farming still prevails in several parts
of the world particularly in the mountainous regions of the wet tropics.
Locally known as Jhum, this mode of agriculture evolved as farmers’
response to the peculiar geophysical and ecological situation forms the
basis of subsistence, livelihood security and survival strategies of -the

poor, hill-dwelling tribal communities of north-east India.
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In Mizoram, shifting cultivation was the mainstay of the rural poor
people who are primarily engaged in cultivation on hill slopes, shifting
anhually from one site to another. This practice not only damages soil
fertility, ecology and forest wealth but renders the cultivation most
unproductive. As a result, the cultivators can no longer produce their
annual requirement of food and other daily needs and more and more
people leave Jhumming without having any alternative permanent
occupation. This is considered to be the chief reason for an increase in

the number of people living under the poverty line.

In order to “do away with shifting cultivation, provide permanent
occupation to the jhumia families, conserve natural forests and
environment and  attain  socio-economic self-sufficiency,” the
Government of Mizoram introduced the New Land Use Policy (NLUP)
in 1984. In 1987, the NLUP was replaced by the centrally sponsored
Jhum Control Project, implemented in Aibawk Block between 1987-88
and 1991-92 through the Agriculture Department. However, the NLUP
was revived and 1mplemented through the Rural Development

Department from 1990-91.

The main aim of this policy is to put an end to the unproductive
traditional practice of shifting cultivation by providing alternative land
based permanent occupation and stable income for Jhumia families in
rural areas and thereby raise their standard of living. The specific

objectives are:
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1. To stop shifting cultivation on hill slopes by providing
various alternative permanent occupations to enable rural
people to achieve self-support. '

2 To allot all the rural families two hectares of land and
protect the remaining land for the community future use.

3. To reclaim all suitable land for permanent rice cultivation so

as to meet the State’s food requirement.

It 1s intended to cover all Rural Development Blocks in Mizoram
in a phased manner. Out of 22 Rural Development Blocks in Mizoram,

14 blocks have so far been covered under the programme, benefiting a

total of 54,932 families.

Now the basic issue before us is the nature of the path of
development adopted in Mizoram in recent years. It is obvious that the
capitalist path adopted elsewhere in the country has also been brought to
this region. Naturally, the processes of change and transformation taking
place elsewhere are also evident in Mizoram. It can be hypothesized that
in the society where new capitalist forces will intervene in the
developmental process, they will face substantial change in occupational
structure leading to fast occupational mobility. Our experience elsewhere

suggest so.

Scope and Objective

The present enquiry 1s an attempt to study the patterns of
occupational mobility among the beneficiaries and non-beneficiaries of

the introduction of New Land Use Policy in Mizoram. The Mizos belong
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to a very enterprising tribal community and they are now one of the most
literate groups in India. Of late, their contact with the outside world has
resulted in a considerable change in their déy to day life. The
occupational diversification and educational advancement among them
were the natural consequences of such a contact. The geographical
isolation and ecological condition, traditional social institutions and age
old economic organisations could not stop them from facing numerous
challenges of time. The process of social transformation was initially
accelerated by the spread of Christianity which exerted powerful

influence on the traditional life of the people.

The advancement of modern science and technology did not reach
Mizoram as it did to other parts of India but its influence was being felt
from time to time. The growing urbanization, better transport and
communication, and various other developmental measures have changed
the face of the area. Consequently, the people have entered into the
process of disregarding their tradition and culture particularly in the face
of the recent introduction of New Land Use Policy. In the context of such
changes, we are motivated to examine how the traditional occupations
are surviving in the changed situation. Another dimension of the present
study is the question regarding the emerging pattern of occupational

structure.

Indian sociologists have attempted to study this problem in
different parts of the country with numerous perspectives. However, we
do not have any significant enquiry on the changing pattern - of

occupational mobility in the underdeveloped areas like the North Eastern
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India. The present enquiry is, therefore, a modest attempt to bridge this

gap ;

How do the traditional occupations survive? What has been the
nature of change in these occupations? What is the emerging’
occupational pattern in rural areas of Mizoram? Is there any significant
differences between the generations so far as the occupational choice is
concerned? These are some of the crucial questions which one would like
to raise in the context of the present enquiry. Within this broad

framework, some of the specific objectives are:

(1)  To study the emerging pattern of occupational mobility as a
result of the introduction of New Land Use Policy.

(1) To examine the pattern of inter- and intra-generational
occupational mobility.

(1) To enquire into the attitudes and aspirations of the people
towards the present and past occupations.

(iv) To study the nature of occupational ranking as provided by

the people.

Methodology

Keeping in view the nature of the present enquiry the study is
intended to be based on primary data which were collected by selecting

one village, Sihphir, as a representative sample of Mizoram. The reason

for selecting this village is due to easy accessibility, representativeness as

the inhabitants of Sihphir are almost entirely cultivators who grow rice
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and other crops by the method of shifting cultivation. The slopes of the

hills around the village are used for this cultivation every year.

This mode of farming is destructive method with the farmers
barely keeping out their livelihood, eating from hand to mouth daily. The
NLUP 1s launched to break away from this fragile means of livelihood
and in its place provide means to generate regular income that would

benefit not only the farmers but ultimately raise the economy of the state.

Sihphir village 1s under the Tlangnuam Rural Development
Blocks. It is situated in the Aizawl District, not very far from the Aizan
town itself, as the distance routes from Aizawl is of 15 km. Sihphir is
located along National Highway and State Highway. Of the total
household of 756, 493 households have been selected to be covered by
the scheme. These families are called beneficiaries. Adequate coverage
were made of the selected village by using interview schedule which
consisted of sixty seven questions administered to members of different
occupations categories. In order to have representative sample the
respondents were selected on the basis of Simple Random Sampling.
Scientifically selected 200 respondents (households) were interviewed.
The information were obtained directly from the field by interviewing

and personal observation.

Out of the 200 respondents — 100 each belong to the beneficiaries
and non-beneficiaries categorics. While all 200 respondents are male and

came from rural background.
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The secondary data have also been used in addition to the primary
data from a number of published books, articles, Government reports,
Government documents, Journals, Census chorts District Gazetteers

and other organizational publications.

Chapterization

The dissertation is divided into seven chapters. The concept and
types of occupational mobility, review of some selected studies,
objectives and research strategy are discussed in Chapter 1. In Chapter 11,
we have discussed the general characteristics of Mizo society and its
traditional social, economic and political organizations, the complexities
of the situation political, social and economic changes in the traditional
organizations brought about by new forces particularly the introduction
of New Land Use Policy. Then in Chapter III, we have highlighted the
socio-economic background of our respondents and their existing
occupational patterns. The nature and extent of inter-generational
occupational mobility is presented in Chapter IV. Here comparisons of
the generations of grandfather, father and respondents are examined. A
discussion of the intra-generational occupational mobility is brought out
in Chapter V. Chapter VI has projected the image of occupations. Here
the previous and present occupations of our respondents and their
assessments, occupational satisfaction, aspirations, preferences and
occupational ranking are briefly highlighted. The conclusions of the
present study are lastly presented in Chapter VII where an overview of

the present enquiry 1s discussed.
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CONCLUSION

The present chapter proposes to recapitulate the mam findings of
the present study which have been analysed elaborately in the preceding
chapters. It also makes an attempt at highlighting some of the important

{indings of the mmvestigation.

In the first chapter, we have examined the various frameworks
which have been used in the study of occupational mobility along with
the numerous concepts associated with it. In the subsequent chapters an
attempt has been made to answer those questions which are normally
involved in the nature and extent of such a mobility. It has been done
with the help of systematic interview of 200 respondents in Sihphir

village of Mizoram. Our major findings are summarized below.

In the initial discussion we have reviewed several studies in the
area of occupational mobility and keeping the major perspectives in view
we have identified a suitable analytical framework for understanding the
occupational scenario in Mizoram. Our preference has been for the
framework which attempts to correlate the rate of occupational mobility
with the pace of economic development of the region. Thus the whole
question of occupational mobility among the Mizos is necessarily
interconnected with the pace of development in the region. In view of
this, our theorctical proposition is that in the society where new economic
forces will intervene in the developmental processes substantial chaﬁgc

in occupational structure leading to fast occupational mobility will be
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obscervable. It 15 m this framework that our study has examined the

problem under investigation.

In the second chapter, we have presented an account of the Mizo
sociely, ils geographical and ecological settings, traditional socio-
economic organisations, and numerous other related issues. The
contemporary situation has also been discussed particularly since the
formation of Union Terrtory of Mizoram in 1972, Three major factors
the role of Christianity, a very high rate of literacy and the programme of

NLUP have been specially highlighted in the context of Mizo social life.

The social background of our respondents have been discussed 1n
Chapter III with a special emphasis on their educational patterns,
education standards and occupational profile to highlight the social
background of these respondents. This study is substantially different
from numerous studies conducted in other parts of the country so far as
the migration and religious background of the respondents is concerned
because all the respondents are rural migrants and Christians. The extent
of literacy and educational attainment has continued to rise from the
generation of the grandfathers, to the fathers and self (respondents). Most
of our respondents belong to very high income groups. A good number of
our respondents are earning a monthly income of rupees three thousand
and more. Our enquiry in fact, suggests that the beneficiaries groups have
better economic prospects and avenues than the members of non-
beneficiaries category. This statement no doubt looks simplistic and
naive but it acquires a significant meaning when seen i the context of

Mizo tribal socio-economic structure. The latter has been free from any
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claborate class division till recently, but in the wake of numerous socio-
cconomic structure. The latter has been free [rom any elaborate class
division till recently, but m the wake of 11111ﬁer0us SOC10-economic
changes a tendency to concentrate the economic forces and the
opportunities have already given rise to class divisions in terms of
economic power. It 1s no doubt going to transform the entire Mizo

society from the point of view of social status, economic dominance and

political control.

Chapter 1V explores the nature and extent ol mter-generational
occupational mobility. In attempting to understand this problem we have
examined with the help of data from two hundred respondents whether
there 1s any significant change in the occupations of the respondents from
those of their grandfathers and fathers. Numerous occupations in which
our respondents are involved have been classified into four categories to
show the upward and downward trends in inter-generational mobility.
Based on certain basic attributes and classification includes manual, non-
manual, white-collar and professional occupations. To acquire some
more depth in the enquiry we have identified two major occupational
categorics, namely, achieved status that is beneficiaries and non-

beneficiaries for analysis of data.

An account of occupational movement from the earlier generation
to the succeeding ones reveals that a large number ol fathers and sons
have experienced upward occupational mobility by switching over from
their traditional occupations to modern occupations and professions. A

number of persons in the case of non-manual, white-collar and
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professional occupations have remarkably increased in the recent past. In
the three generations the move has thus been [rom manual to traditional

non-manual occupations to white-collar and professional occupations.

A comparison between the Beneficiaries and Non-Beneficiaries
groups from the point of view ol inter-generational mobility suggests no
difference in the grandfather generation but a substantial difference in the
generations of father and son. However, in both these groups there has
been upward shift from manual to non-manual to white-collar and

professional jobs.

On the whole the study suggests that from the generation of
grandfather to father the tendency was to move from manual to non-
manual and marginally to white-collar occupations. But now the
tendency has been to move from non-manual to white-collar and then to
professional jobs in the generations of fathers and sons. The rate of this
mobility has been most significant in the subjects’ generation as
compared to the carlier generation which is quite obvious. Secondly, in
all such cases we find upward mobility. This is, however, more
significant in case of our rural respondents. Thirdly, the Mizos engaged
in jhum cultivation which has never been a profitable and dependable
sources of livelihood. This was more so after population increase and the
land becoming less and less fertile creating further problem for the
people. Therefore, with the introduction of NLUP a large number of
people are going for new trades and occupations because it has given
them better source of income. And hence a. high rate of mobility.

Fourthly, as a result of recent political and administrative developments
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i Mizoram scveral new opportunities have been provided by the
Government. Consequently, a substantial change has taken place in the
oécupational structure in the region. Finally, both in caste and class
extremes we find some amount of rigidity in occupational choice. But the
present study points to a very interesting situation which is obtaining
Mizoram. The Mizo society has not been a stratified society in the strict
sense of the term. In other words, the Mizos have no notion of
occupational inheritance per se. Therefore, they have not been compelled
to go for their father’s occupations. The point which has been
emphasized is that the occupational structure in Mizoram is still in a
transitional stage and therefore, people arec more or less free to go for any
type of jobs according to their own choice. Similarly, in NLUP selection
of trades 1s given a free choice and it 1s not restricted, unlike the other

regions of the country where such freedom is no longer there.

We have discussed intra-generational occupational mobility in
Chapter V, where the main emphasis has been on understanding of
occupational changes in the life of the same individual. The study
indicates that a high rate of intra-generational mobility has occurred in
the earlier stages of our respondents’ careers. Most of the respondents
have shifted from their jobs frequently. This shows not only the
availability of jobs in the region but also the enterprising nature of the
community. It seems that they are always ready to take risk which is

involved in occupational shifl.

Our chapter on “Images of Occupations” mcludes several important

aspects of occupational experiences and aspirations. It has examined the
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respondents’ assessment of the previous and present jobs, levels of
occupational satisfaction and aspirations, and has concluded with a

detailed analysis of occupational preferences and prestige.

So far as the assessment of their own occupations is concerned
quite a significant number of them think that the hours of work, general
conditions and social prestige in the present jobs are good and
satisfactory. They do not want to accept that the social prestige of the
jobs 1 which they are presently engaged 1s inferior or even
unsatisfactory.  Conscquently, the overwhelming  majority ol our
respondents do not want to change their occupations. But an interesting
thing is that they have been changing their occupations frequently within
their limited range. This shows the mobility orientation of the people
which is going to affect the future change in the group under review. In
this context, one significant point must be mentioned here. Normally, it is
said that the trib»! people do not want to shift from their homeland in
search of new occupations and therefore, stick to their traditional
occupations. The present study contests this kind of analysis. Like any
other communities the Mizos now evaluate any occupation primarily in
terms of adequate money or salary and income. To be able to reside in
one’s own village and other primordial facilities which people used to
talk about seem to give them rather little satisfaction in the choice of an
occupation now. This is a remarkable change which requires our specific

attention because it influences the mobility orientation in a society.
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Coming to the prelerences for their children’s occupation we find
that a substantial number of our respondents have preferred Church
service and modern professions like civil scrvicc, medical service,
engineering, teaching, and so on. However, they have most preferred
Church service which is unique in this case. It has been analysed in
greater details why jobs associated with Church organizations have been
preferred by our respondents. But the main emphasis has been on modern
occupations and professions which 1s quite natural at the present level of
development in Mizoram. In other words, we can safely conclude that
with the increase in education and professional training people would not

go for occupations like agriculture and other unskilled manual jobs.

In the last section, we have tried to discuss the question of
occupational prestige which has been a very popular enquiry among
occupational sociologists. On the basis of a list of thirteen occupations
we asked the respondents to rank them in preferential order. It very
clearly suggests that our respondents are quite clear in their minds about
the importance or otherwise of different occupations. They  can
differentiate occupations on the basis of social prestige and monetary
gains which are two important dimensions in occupational prestige. Thus
for most of them church service is the most prestigious occupation so far
as social prestige is concerned but from the point of view of material
profit it is business. Similarly, contract receives the second position in
money-wise ranking but this position is captured by civil service in
prestige-wise ranking. Iowever, the medical profession has been

assigned the same rank in both these rankings. The most interesting trend
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is with regard to teaching. While it has the fourth position in prestige-
wise ranking it goes to the tenth position in money-wise ranking. What

we have emphasized is that our respondents are very clear about the

issues involved in the ranking of modern occupations.

Another interesting trend which appears from the present enquiry
is that teaching and defence services which occupied very high rank
among the Mizos carlicr no longer continue to be so now. In our data
they have received the fourth and twelfth ranks respectively. Thus, the
study highlights not only a change in the occupational structure of the
region but also a transformation in the subjective perception of the
people. Moreover, the changes in the occupational structure also affect
the prestige of occupation in the community. The ntroduction of
monetary economy and changing habits of the people have led them to a
different outlook suitable for modern social living. In fact, the relative
functional importance of an occupation varies from time to time
according to changes in the structure and function of the social system. In
the present enquiry, occupations and professions, the functional utility of
which has been propeily recognized and understood get more significant
position than those which are yet to be realized. It 1s, therefore, possible

that certain occupations might be over-rated at some point of time but

under-rated at the other.

The present study is only a modest venture in understanding the
occupational structure and mobility in Mizoram. A further enquiry at the

micro empirical level with more rigorous methodological strategy would
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undoubtedly decpen our understanding lturther about the nature and

extent of occupational mobility i the region.
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