6:6:

6:6:1(1)
- Service condition/Financial &Other Benefits:

(i) 1. (a) Grant of 2™ financial up-gradation (ACP) to the University employees after
Completion of 16 Years from the date of the grant of first financial up-
gradation /upward movement ((8+16) years, as well as (12+12) years ACP
Scheme

(b) The effective date of implementation of the ACP scheme to be made effective
from The GOI date 9.8.1999 instead of the EC date from 4.4.2001.

2. Information to the E.C. on the (8+12) years ACP benefit being kept in abeyance as
the 114", &115™ E.C. :

In regard to the mentioned above subject mentioned above, it may be apprised that earlier
the EC vide resolution No:EC:114:2002:6:6:(iv) and EC:115:2003:3(xiii) had resolved to approve the
grant of SFU after completion of 12 years of Service from the date of the grant of FFU/OUM on the
pattern of the University of Delhi (See ANNEXURE-I1&lI)

The University has accordingly implemented the grant of ACP scheme to the University
employees according to their eligibility w.e.f.4.4.2001 onwards.

Meanwhile, the UGC vide their letter No.F.6-7/97(CU/JCRC) dated 13.3.2006
(ANNEXURE-II) had furnished the guidelines that if an employee was already allowed one financial
up-gradation before 8.4.1998, she/he shall be eligible for 2" financial up-gradation under the ACP
scheme after she/he completes 24 years of service in accordance with the ACP scheme introduced
by the Govt. of India vide Deptt. Of Personnel & Training 0.M.N0.35034/1/97-Estt.(D) dated
9.8.1999(See ANNEXURE-IV) SI1.48¢c & 49c and that the implementation date would be made
effective from 9.8.1999.

The MHRD letter No D.O.NO.F-4-22/2000-U-1 dated 28.6.2000(Annexure. V) and the
UGC vide their letter No.F.41-5/2003(CU/JCRC) Vol.Vill dated 4.10.2007(Annexure. V) had also
cautioned that if the University takes a decision on financial matters which is contrary to the UGC
and MHRD advice/instructions, in that case the amount involved in the illegal transaction the
recovery should also be made from the salary of the person who was responsible for taking illegal
decision in this behalf (See ANNEXURE- IV &V).

With a view to comply to UGC directivesas per its earlier letter No.6-7/97(CU/JCRC)
dated 13" March 2006 (Annexure Vi), the University has therefore kept in abeyance the grant of 2™
financial benefit to the University employees on completion of 12 years from the date of the grant
of OUM/FFU as decided by Executive Council earlier. Instead, the University has processed the
grant the 2™ financial benefit to the University employees after completion of 16 years from the
date of the grant of the OUM i.e. (8+16) in line with the UGC directives/instructions.

Recently, the University has implemented the ACP Scheme benefit as(8+6)years as per
GOI/UGC instructions with necessary order has being issued. For grant of ACP benefit in respect of
those employees who are due for FFU after they have completed 12 years service as per the
normal ACP Scheme of (12+12) years of service, has been processed and Orders being issued
accordingly.
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6:6:1(2)

In the light of the facts as apprised above, the matter is placed before the Executive
Council for approval/ratification in respect of the following ACP benefits:-

1. (a) Ratification for implementation of the ACP scheme for grant of 2" ACP/SFU after
completion of 16 years from the date of grant of OUM as per G.0.l/ UGC instructions on
ACP Scheme and the (12+12)years as per G.0..ACP instructions.

(b) Approval on the implementation date of the ACP scheme to be made effective from
9.8.1999 instead of 4.4.2001 in line with the GOI letter Deptt. Of Personnel & Training
0.M. No.35034 / 97-Estt-(D) dated 9.8.1999.

2. Inregard to the grant of (8+12) years ACP benefit as per the 114" and 115" E.C. decision
(Annexure V1) which was kept in abeyance, in view of the UGC letter No f.41-5/2003(CU)/JCRC)
Vol.VIli dated 04-10-2007 (See ANNEXURE-VII) the matter is placed before the Council for its
information and decision.
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6:6- Service Condition / Vinuneial & Other Benefiis.
(1) Revision of Core Pay Secale in regpect of Junior Engineer.

EC:114:2002:6:6:(i): The Council considered he revision of Core Pay Scale in respecl of
Junior Engincers and RESOLVED to approve the same.

(i) Advance Increment in the grade of Deputy Registrar.
EC:114:2002:6:6:(ii): The Council considered the advance increment in the grade of Depuly

Registrar of the following and RESOLVED to approve the sanie.

1. Mr, LMK Lyngrah
2.0Ma. L. Marbaniang

(iii) Special Grade in respeet of Stafll Car Drivers.

Stall’ Cal

drivers and RESOLVED fo approve the same.

C:114:2002:6:G:(11): The Council considered the special grade in respect of

(iv) Granl of Benefus under the ACP Scheme.

EC: 134:2002:6:6:(iv): The Council considered the grant of benelits under the ACE Scheme
and RESOLVED to approve the same in principle but the matier is {o be examined i detatl
by a Comumiilee o be constituied by the Chairman consisiing of the Finance OLlicer amongs!

others.

(v) Budgeting and cxpenditure of the Examination Departinent

EC:114:2002:6:6:(v): The Council considered the budgeting and cxpenditure of he

Examination Department and RESOLVED as [ullows:

[ a Conunitice consisting of

1. Open Tenders should be called from reputed firms
] nation are (o look mio the

tie Finance Oflicer, Registrar and Controller of

|
{
A N ey of ie i
caminations alene will know the names ol e 1S,

fenders. The Conlroller of Ii

op pavmcil ol

4

The Examination Department shall submit the reasons
temumneration to the staff and oflicers and also to indicate the time ol day when

the work 1s done.
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- 11520035 (i) The Council m!(nm ihe aclion {aken by the Vice Chancellot

i u,',\;a_-:ovmg thie minules of the 41% 1’ms agil 43rd meeting of ihe Building

oo,

Vhe aesabiers exprossed prave Qoncem regarding, lack of maintinee of no-
sestdueiid buildings and their poor saatlay cobdition and RESGL VD that «
standing conmmitiee under the chaimanship of the Registrar be constifuied
WilG ausd wnanmGLsg c.-;i ag the spoel vistiz o these buildings o m.,.pt.m ttie
aitation and hygiens arc
sonsibility for negligence

etate of e matnienatce ot cnsure that nomms of
e at all e, Vhe cosunittee will also s e
of dury on the part of enpluyees.
‘

(i) Raditicadion ol aciion taken by The Yiee -4 fuincetior with regard o
craat of besetits undee the ACP Scheine to the Non-Teaching
Stalflinalisaiivn of the Recruiinent Rules for the post of Assistant
Hegistiar.

$:0005 3 xiiD) The Council ratified the action Gtken by the Vi Chancitior
fa grantigg benefits under the ACE seheinie © the Mon Teaching Staft as well as

Cnddiving the Recrmimen Rules for the post of Ausistint Registrar,

v Dreputation of P 8RS Tiwast, Depuiy Repistiar MEFIU to NERIST
P15 20008 03 (viv) The Counil ..umc, i!n weiioit taken by the Vice Chancelion
i degntng U R Tieart, Depaddy Reg L HEHLD o NEREST for a peiiod of
§OGO(AN).

e vt biwdor standard deprsiaitig s mni L:Ulllhll‘\r!l.‘i wel. 224

o L)

(ny) Sanction of Sabbaiical leave to Ur. AC. Dubey, Reader, Deparinient

i Boonomiss

Uit ESI008:3 (XV) The Commeil ratified the action taken by the Viee
Cigeelior fosnocheniing Sebiniiend leave o D AKC, Dubey tor a period of B
m.m:n-, with eitect from 21,2 2003 do 2001 2.2000 However ihe council further
i LYIEIY as foliows

(“ Sabbatical feave applicutions must be rovted ilvough ile Bourd of

Noinad.

L2 dn ks testaid case ihe of
A couditions relai 4

SGOTaY ANk

L. A Dobey to fumish all
IO W ih

thie World Bank wiih a copy
addsesasad w the Chatrman World Bsank, New Delhi Office.

forais Fiv fris

ST
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ANNEXURE=-III & VI

UMIVESRITY GRANTS cow.lf.i;;}ﬂ%
BANADURSHAL ZAT AR MARG

MW DT 1Hah0?

N CE T CE A RS TR EA R ST B
aglgeens vt ol

el i ag fiwell - 110 002

10" March, 2006

No.F.6-7/97(CU/JCRC)

The Registrar ; '
North Eastern Hill University '
NEHU Campus %D 'K):)é i
Shillong - 793 022. e

Sub: The guidelines to resolve the disparities in existing pay scalcs of non-itcaching
stalf arising out of OTUM and implementation of Assured Career Progression
(ACP) Scheme in Central Universities/Deemed to be Universitics and Delhi

Colleges — Regarding.

Sir/Madam,

The Joinl Cadre Review Commilice (JCRC) consliluted by UGC, at the instance of
MIHRD, Government of India, submilled ils interim reporl lo MHRD for consideraiion. The
interim report submitled by JCRC conlained (i) the recommendalions regarding measurcs 10
be taken for removal of existing anomalies in pay scales in Cenlial Universilics/ deemed to
be universilies arising out of unaulhprized financial upyradations granled lo the employecs
by some universilies and (i) detail$’of 24 {entalive cadies proposed by the JCRC for non-
feaching stalf in these instilulions.

e The recommendalions made by the Joint Cadie Review Commillze (JCRC)
regarding measures to be taken for removal of the exisling anomalies in scales of pay have

been examined in the Ministry of Human Resource Deveiopment in consuilaiion wilh the
¥ |

Minislry of Finance (Departmen! of Expendilure) and Deparlment of Personnel & Training.
its letler No.F.19-9/2003-Desk (U)

MHRD has conveyed the following guidelines vide i
dated 22" December,2005 for slrict compliance by all the Cenlrad Universides, ucc

maintained deened to be Universitics and Delhi Colleges -

(i) The cul olt date of 8.4 1848 for termination of implementation o One Time Upwird
Movemeni (OTUR) s respect of non-leaching stall (Gioup 3, C and D calegorics)
as already decided could be uniformly applicable fo all lie central wiiversitics/ UGC
maintained deemed (o be universities and Delhi Colleges. Il any University/College

joyeces unuel

el e e T T
- OTUM L?L,";,-’Uuh 8.4. 1998,

has granted linancial upgradalion to ils emi
the same should be withdiawn and responsibility for the same shoud be ixed.

(b dwo or more dinapcial

allowe

(i) As on 8498, i an employee was alieady

uporadations, shedie shall nol be eligible for any fuilher fing

her/lus career. I the cinployee was allowed only une financial upgiadation beloe
8.4.98, sheMe shal_be eligible for the 2™ financial upgradation uider ACP Scl

aller she/he campletes 24 years ol service i accoids

: ) it : e : S
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Aller the cut off date of 8.4.1998, the ACP Scheme introduced by the Govl. of India,
vide DOP&T's O.M. No.35034/1/97-Esil.(D) daled 9.8.99, only would be
implemented by the Universities/Colleges with eflect from 9.8.1999 provided the ACP
Scheme has been adopled by the Universilies/Colieges with the approval of their
respeclive Finance Commillees/ Execulives Councils. While the Universities/

Colleges are free lo adopt the ACP Scheme in lolo with effect from 9.8.88 or any
dale subsequent to thal, if they so desire, the ACP scheme shall nol be implemenled
by any Universily/College with effect from a date prior to 9.8.1999. During lhe
intervening period, i.e. 8.4.1998 to 9.8.99 no scheme of financial upgradation would

be in operalion in any Universily / College.
G
If any cmployee had already been given more than two financial upgradations beflore
8.4.98, lhe addilional linancial upgradalion(s) given will siand withdrawn with elfecl
from 8.4.98 and her/his pay would be fixed at the appropriaic slage in the appropriale
relevant scale as if she/he was given only two financial upgradations. However, the
pay she/he was drawing as op 8.4.98 shall be prolecled by allowing the dillerence
belween the pay as may be flixed al lhe appropriate stage in the relevanl approved
scale of pay as staled above and the pay she/he has been drawing as on 8.4.90, as
personal pay to be adjusted against fulure increments.

(iii)

(iv)

(v) Since lhe cul olf dale for fermination of implementation of OTUM in central
aulonomous institulions fixed by the Government was 8.4.96, il would have o be

ensured that all recruiliments made on or ailer 8.4.98 are only in the core scale of pay
prescribed by the UGC/Government.

LIRS

3. The inslructions relating 1o the One Time Upward Movemeni scheme (OTUM) a
conlained herein ai (OTUMY wa

e applicable only 1o those inslilutions where the scheme {
exlended by UGC.

4. The Joinl Cadre Review Commillei (JCRC) is engaged in finadizing detoiled uniform
service condilions for the proposed 24 gengric cadres and will be subimilling itu repord in due
actign far

course. In the meanwhile, you are requested to inilisic the necessary
ader intimation to UGC at tiie

implementation of the above mentioned guidelines un

carliest

! 181 ki dviaaly | W Fens i ‘ .
inplemcidahon ol e duuve

I

Ay anoimalics: b vy, etdging: aul o
¥ ] 5]

)|
guidelines, may be ielerred o UGC for further consideration by Juint
Commillee.

Yours faithiuiy,

Novarl

AL CHEL TV EEREIR S0LATE
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. The scheme indic at d gibi]‘\"t,
pos[s from the level of Rs. 1,2
and also from thc level of I 1,4"0
abolition of a few posts i UIC scale
obtain approval of the Cabinet in the matter
Ministry/Department may take further necessary action in consuliation wi
the FAs.

4. It is requested that Ministry of Agriculture, clc., may initiate
expeditious action to impicmmt these decisions s 2 {o relieve stagnalion
among Stenographers in non-secretariat/subordinate oifices under them.

Sk

[ Rs. 1,400-2, uQ‘ J
. 1,640-2,9
is not necessary (o
the individua

rith

GO and

»-._

s i
Assurcd Carcer !’: ogression Scheme for the Ceniral

The Tifth Central Pay Commission in its Report has made
recommendations relating to the Assured Carcer Progress ion (ACP) S
for the Central Governmeit civilian employees in all Ministries/IDepartn:enis.
The ACP Scheme needs to be viewed as a ‘Safely Net' to de i] with the
problem of genuine stagnation and hardship faced by the ¢ Ulu) ccs due to
lack of achuat“ promotional avenues. Accordingly, alter care ful
consideration, it has been decided by the Government (o b
Scheme recommended by the Fifth Central Pay Conunissi
modifications as indicated hereunder:—

ccz'iain
che

cine :

1y
g |

9
;"1 wduce thie ACP
on with ceriain

' s EAY T anfrg kit ian
2. CEUU[; A’ Cenfral Services

2. A respect of (“}l'l“:{!]l;{’i‘}_; Cenir:

no lnancial uy uz.amm tmiri' th
that promotion_in th
1

thicre shall be no b
Scrviees [ ‘cehiical/]

Techuical).

case would, howWeNer.  Co o]

organizations/cadics .Ul.a} grounds by o
i

cadre 1eview, cic,, as ribed norms. )

b R 2 BB 6
3. Groups B, U,__.Lx T
L i i 5
L eand D Calegorio

34 | Whi ]- i !U_.]',” i
be duly earncd, it is prop
mmgjdv‘_‘ hip i
“isolated post.
decided to grant nvo financial upgra
Central Pay Conumnission and ::1:;;‘ in dc
dated Scpteml SRR ER [
enlered into with the Stalf Side ol the
ACP Scheme to G 38 i

years. and 24 ve
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ated posts in Groups ‘A’, ‘B’ ‘C’ and D’ categories
I 1 avenues shall also qualify for similar benefits on
the pattern indicated above, Certain categories of employees such as casual
‘employees (including- those with temporary status), ad hoc and coniract
employees shall not qualify for benefits under the aforesaid Scheme. Grant of
financial upgradations under the ACP Scheme shall, however, be subject to
the conditions mentioned in Annexuire-/.

3.2 Regular Service for the purpose of the ACP Scheme s

service respectively. Isol
which have no promotional

_____ hall be
interpreted to mean the eligibility service counted for regular promolion 1n
terms of relevant Recruitment/Service Rules.

4. Introduction of the ACP Scheine should, however, in no case affect

the normal (regular) promotional avenues available on the basis of vacancies.

Attempls needed to mmprove promotion_prospects in organizations/cadres on

Tunctional grounds by way of organizational study, cadre reviews, elc., as per
hieme

prescribed norms should not be given up on Vji_lg:_grgpﬁz_lc_i,§_1;g,t_ﬂ],c,,_A_C_IE_SQ,
has been introduced. :

S. Vacancy-based regular promotions, as distinct from financial
upgradation under the ACP Scheme, shall continue to be granted after due
_screening by a regular Departmental Promotion Committee as per relevant

rules/puidelines.

6. Sereening Comuiltee
6.1 A Departmental Screening Committee shall be constituted for the
purpose of processing the cases for grant of benefits under the ACP Scheme.

6.2 The composition of the Screening Commitlee shall be the same as
that of the DIPC prescribed under the relevant Recruitment/Service Rules for
regular promotion to the higher grade to which financial upgradation is to be
granted. However, in cases where DPC as per the prescribed rules is headed
by the Chairman/Member of the UPSC, the Screcning Comumitlee under the
ACP Sclicme shall, instzad, be headed by the Secretary or an officer of
equivalent rank of the concerned Ministry/Department. In respect of isolated
posts, the composition of the ‘Screening Commitlce (with modification as
noted above, if required) shall be the same as that of the DPC for promotion {o

analogous grade in that Ministry/Department.

6.3 In order to prevent operation of the ACP Scheme from resulling into
undue strain on the administrative machinery; the Screening Co nmnittee shall.
follow a time-schedule and meet twice in a financial year—prel

first_weck. _of _January and ~Tuly” for~advance” processing

Accordingly, cascs maturing duting the first-half” (April-Sej;
particular financial year for grant of benefils under the ACP
taken up for consideration by the Screening Comunitlee meeting in the [irst
week of January of the previous financial year, Similarly, the Screening
Conunittee meeting in the first week of July of any financial year shall
process the cases that would be maturing during the second-hall
{October-March) of the same financial year. J'or example, the Screening
Committee meeting in the {irst week of January, 1999 would process ihe cases

T
=
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(hat would attain maturity during the period April 1, 1999 1o September 30,
1999 and the Screening Committee meeting in the [irst week of July, 1999
would process the cases that would mature during the period October 1, 1999
to March 31, 2000.

6.4 To make the Scheme operational, the Cadre Controlling Authorities
shall constilute the first Screening Committee of the current financial year
within a month from the date of issue of these instructions to consider the
cases that have already matured or would be maturing up 1o March 31, 2000
for grant of benefits under the ACP Scheme. The next Screening Commilice
shall be constituted as per the time-schedule suggested above.

7. Ministries/Departiments are advised to explore the possibility of
effecting savings so as to minimize the additional financial commitment that
introduction of the ACP Scheme may entail.

8. The ACP Scheme shall become operational from the date of issue of
this Office Memorandum, ]

9. In so far as persons serving in the Indian Audit and Accounts
Departments are concerned, these orders issue after consultation with the
Comptroller and Auditor-General of India.

10. The Fifth Central Pay Commission in Paragraph 52.15 of its Report
has also separately recommended-a ““Dynamic Assured Carecr Progression
Mechanism'* for different streams of doctors: It has been decided that the
said recommendation may be considéred separatcly by the Administiative
Ministry concerned in consultation with the Department of Personnel and

Training and the Department of Expenditure,

11. Any interpretation/clarification of doubt as to the scope and meaning

of the provisions of the ACP Scheme shall be given by the Departineit of
Personnel and Training (Establishment *D’).

12. All Ministries/Departments may give wide circulation
instructions for guidance of all concerned and also take immediate sic
implement the Scheme keeping in view the ground situation cblaining

services/cadres/posts within their administrative jurisdiction.

'y
]

ANNEXURE. —1I

A Cald

Counditions for grant of Benelits under the ACE Schienie

1. The ACP Scheme envisages merely plac
G . o R e - i e -
pay-scale/grant of financial benefits (through financial upg

adation)_only

the Government servant concerned on personal basis and shall, thercfore,

neither amount to functional/regular promotion nor would require creation of

new posts for the purpose;
2. The highest pay-scale up (o which the financial u
Scheme shall be available will be Rs. 14,300-18,300. Beyond
Y TR 1 i~ ' s . o
19 See f1licrQd r"';ﬂ\::‘.“rf Ol

shall be no financial upgradation and higher posts ghali be filied s

upgradation under the

1
tlhie lovel P
this_icvel, uicic

vacancy-based promaotions;

B
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3. The linancial benefits under the ACP Scheme shall be granted from
the date of completion of the cligibilily period prescribed under the ACP
Scheme or from the date of issuc of these im-tructions, whichever is later;

4. The first financial upgradation under the ACP Scheme shall be
allowed after_|2 years of regular service and the second upgradation after 12
years of regular service from the dale of the first financial upgradation subject
to fulfilment of prescribed conditions. In other words, if the first upgradation
gets posiponed on account of the employee not” Tound fit or_due to

departmental proceedings, et this would have consequential effect on the
sccond upgradation which wouldalsg get deferred accordingly;

5.1. I'wo [linancial upgradations under the ACP Scheme in the enlire
Government service career of an employee shall be counted against regular
promotions (including in site promotion and fast-track promotion availed
through limited departinental competitive examination) availed from the
grade in which an employee was appointed as a direct recruit. This shall mean
that two financial upgradations under the ACP Scheme shall be availuble only
il no regular promotions during the prescribed periods (12 and 24 ycars) have
been availed by an employee. If an employee has alrcady got one regular
promotion, he shall qualify for the second financial upgradaiion_only on
completion of 24 years of regular service under the ACP Scheme. In case two

prior promotions on regular basis have already been received by an employce,
no benelit under the ACP Scheme$hallaccrue to hin;.

5.2 Residency periods (regular service) for grant of benefits under the
ACP Scheme shall be counted from the grade in which an cmployce was
appointed as a direct recruit;

6. Tullilment of normal promotion norms (benchmark, departimental

examination, scniority-cum-fitness in the case of Group ‘D’ ciployees,-cle.)

entrusted to the employces togel

financial upgradations as personal to the incumbent for the stated purposes
and restriction of the ACP Scheme for financial and certain other benefits
(House Building Advance, allotiment of Government accominodation,
advances, ele.) only without conferring any. ;n‘é_\'i__}cgus_;'ciaicd_tu,hig_h_c_r_ slatus_
(e.g., invilation to ceremonial functions, deputation to higher posts, clc.) shall
be ensured for grant of benefits under the ACP Scheme;

=

1

7. Financial upgradation under the Scheme shall be piven to_the next
higher grade in accordance willy the existing hieratchy in a cadre/category of
‘posts without creating new posts for the purpose. | in case of isolated
posts, in the absence of defined hicrarchical g 5, upgradation
‘shall be given by the Ministrics/Departments concerned in the immediately
ed in Annexure-11 which

is in keeping with Part-A of the First Schedule annexed to the Notification,

i

dated September 30, 1997 of the Ministry ol Finance (Department of

xpenditure). For instance, incumbents of isofated posts in the pay-scale
[ be cligible for the proposed two

S-4, as indicated in Anncxure-1l, will

1

/

/
/

/
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financial upgradations only to the pay-scales _S-5 aund S-0. Financial
upgradation on a dynamic basis (i.c., without having to creale posts in the
relevant scales of pay) has been recommended by the Fifth Central Pay
Commission only for the incumbents of isolated posts which have no avenucs
of promotion at all. Since financial upgradations under the Scheme shall be
I to the incumbent of the isolated post, the same shall be filled at iis
le) when vacaled. Posts which are part of a we [-defined
fynamic’ basis. The ACP

persona
original level (pay-sca
cadre shall not qualify for the ACP Scheme on ‘¢
benefits in their case shall be granted conforming to the existing liicrarchical

structure only;

8. The financial upgradation under the ACP Scheme shall be purely
he employee and shall have no relevance to his seniorily position.
(inancial upgradation for the scnior
hipher

personal (o L

As such, there shall be no additional
provnd That the junior employee in the prade has pot

cployee on the
pay scale under the ACE Scheme,

9. On upgradation under the ACP Scheme, pay of an employee shall be
fixed under the provisions of FR 22 (I) (aj (1) subject to a minimun financiak
benefit of Rs. 100 as per the Department ol Personnel and Training Office
Memorandum No. 1/6/97-Pay-1, dated July 5, 1999. The financial benefit
allowed under the ACP Scheme shall be final and no pay fixation benefit shall
accrue at the time of regular promotion, i.e., posting against a [unctional post

in the higher grade;

10. Grant of higher pay scale under the ACP Scheme shall be conditional
to the act that an employee, while accepting the said benefit, shall be deemed
1o have given his unqualified acceptance for regular promwotion on cccurrence
of vacancy subscquently. In case he refuses to accept the higher post on
regular promotion subsequently, he shall be subject to normal debarment for
regular promotion as prescribed in the gencral instructions in this regard.
However, as and when he accepts regular promotion thereafier, he shall
become eligible for the second upgradation under the ACP Scheme only alter
lie completes the required eligibility service/period under the ACP Scheme in
that higher grade subject to the condition that the period for which he was
debarred for regular promotion shall not count for the purpose. For example,
il a person has got one financial upgradation alter rendering 12 years of
regular service and afler 2 years therefrom, if he refuses regular promotion
and is consequently debarred for one year and subscquently he is promoted to
the higher grade on regular basis alter completion of 15 years (12 + 24:1) ol
regular service, he shall be cligible for consideration for the second
upgradation under the ACP Scheme only aller rendering ten more ycars
addition to two years of service alrcady tendered by him aller the first
financial upgradation (2 4 10) in that higher grade, i.e., afler 25 ycars (il vl
+ 1+ 10) of regular service because the debarment period of one year cannot
be taken into account towards the required 12 years of regular service in that

higher grade;
11. In the matter of disciplinary/penalty proceedings, g
under the ACP Scheme shall be subject to rules governing normal

f bhnpelile
o
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promotion. Such cases shall, therefore, be regulated under the provisions .ol
relevant CCS (CCA) Rules, 1965 and instructions thereunder;

12. The proposed ACP Schieme contemplates merely placement on ‘
personal basis in the higher pay scale/grant of financial benefits only and ’
shall not amount to actual/functional promotion of the employees concerned.

Since orders regarding reservation in promotion are applicable only in the
case of regular promotion, reservation orders/roster shall not apply to the
ACP Scheme which shall extend its benefits uniformly to all eligible SC/ST,
employees also. However, at the time of regular/{unctional (actual) |
promotion, the Cadre Controlling Authorities shall ensure that all ,

reservation orders are applied strictly,

13. Existing time-bound promotion schemes, including i sitit
promotion scheme, in various Ministries/Departments may, as per choice,
continue to be operational for the concerned categories ol cmployces.
However, these schemes, shall not run concurrently witl the ACP Scheme.
The Administrative Ministry/Departinent, — not ihe cmployces — shall
have the option in the matler to choose between the two . schemes, i.c.,
cfxi_igpi_l,)g_Jj_lJJ_C_-_UQ_QJJ_QLP_[QEJQ_ILQ'1_1'"§_ heme orthe ACP Scheme, for various
"cateporics of employces. However, in case ¢l switch-over from the existing
time-bound promotion scheme to the ACP Schieme, all stipulations (viz., lor :
promotion, redistribution of posts, upgradation involving higher lunctional / :

|

duties, elc.) made under the former (existing) scheme would cease o be
operative. The ACP Scheme shall have to be adopted in its totality;

e i T S e et & % D TR N Ay A g i

S 14. In case of an employce declared surpius in his/her orgasization and 4
- in case of transfers including unilateral transfer on request, the regular
Fl service rendered by him/her in the previous organization shall be counted
3 along with his/her regular service in his/her new organization for the
“fi2 ; purpose of giving finaucial upgradaticn under the Sclivnie; and
~. “ 15. Subject to Condition No. 4 above, in cases where the emiployees have
f " already completed 24 ycars of regular scrvice, with or withoul a promotion,
gl the sccond fnoncial upgradation uuder the scheme shall be grauted directly.
i Further, in order to rationalize uncqual fevel of stagnation, benefit of surplus :
g regular service (not taken into account for the [ivst upgradation under tie
: scheme) shall be given al the subsequent stage (sccond) of finaucial
upgradation under the ACP Schemnice as_a_one-{ime measure, In other words, in
e Tespect of employees who have already rendered more than 12 years but less ;
| than 24 years of regular scrvice, while the first financial upgradation shall be /
3 granted immediately, the surplus regular service beyond the first 12 years | L
o shall also be counted towards the next 12 years of regular service requited for [ oo
'y :@!L@Qi.Q_f_‘h}?____§§_C(}Jld_ﬂua.nciaI npgradation-and, consequently, they shall be f P
oo considered for the second financial upgradation also as and when they '
| complete 24 years of regular service without waiting for compiction of 12 /"
more_years of regular service after the first financial upgradation already
¥ granted under the Scheme.
/|
1
|
i

+ g e f—————r—— ¢ 404
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UNIVESRITY GRANTS CGiMMISSION
BAHADURSHAH ZAFAR MARG
NEW DELHI-110062

UGC Website : wwuw.uge.ac.in

No.F.41-5/2003(CU/JCRC) Vol.Viil 4™ October, 2007

The Registrar

North Easterr. Hill University
P.O. NEHU Campus
Mawkynroh Umshing
Shillong - 783 022.

Subject: To seek information on number of employses and the
implications thereof on the proposal to introduce of
Scheme for Group B, C and D empioyees i

L]

’
University of Deini - regarding.

Sir,

|
5

This is in reference .to your leter No.F.59-5/Esit-1/Per-2007/5494
dated 21% September, 2007 inviting reference of UGC  leiter
 No.F.41-8/2004(CU/JCRC) dated 6" Feb. 2006 simultaneously stating that the

g university had already implemented the ACP Scheme for certain cadres (i.e. LDC,
UDC, Stenographer, other technical cadres etc.) upto March, 2006 providing them

second financial upgradation after completion of 12 years from the date of first

upward movement on the patlern of Delhi University.

P4 As repeatedly mentioned in earlier UGC communications and now specifically
explained that UGC wrote 1o all Central Universities (excluding Delhi University) on
the above mentioned subject 1o seek necessary information on number of
employees and the financial implications thereupon as desired by MHRD. The
information thus collected from different Central Universities was sent to MHRD for
their further consideration for seeking approval of the proposal of Govt. of india for its

- i l=
yproved Dy

implementation in all Central Universities. This scheme is not yet app

MHRD.
- Your kind attention is also invited towards UGC d.o. letter
R R e
No.F.41-5/2003(CU) dated 26 June, 2003 and subseguent letter of even number
has constituted a Standing

dated 9" Oct., 2006 (copy enclosed) stating that UGC

Committee in order to bring uniformity in implementation of ACP Scheme in Central

Bote Lot o Universities, UGC maintained deemed to be universities and Delhi Coileges.
b Becon Agcordingly, the universities were requested to refer all such cases 10 be considered

2. E’a‘,?&?g under ACP Scheme to UGC in the prescribed format (enclosed

\\.
e

3
j
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W - It is also to mention that as per DoPT ACP Scheme (0.M.35034/1/97-Estt(D)
dated 9" August, 1999). Group ‘B, 'C' & ‘D’ services / posts and isolated posts in
group ‘A, 'B’, 'C' & 'D’ categories can be granted two financial upgradations under
the ACP Scheme on completion of 12 year (1% financial upgradations) and 24 years
(2™ financial upgradations) of regular service respectively subject to the fuifillment of
certain conditions as prescribed under the scheme. The second financial
upgradation can only be provided on completion of 24 years of regular service.

\A. The University now alongwith the aforesaid letter has sent the photocopies of
the filled in formats which were simply devised to facilitate / seek the information on
financial implications of the proposal for introducing the ACP Scheme on the pattern
of University of Delhi (i.e. 8 years + 12 years). As the Standing Committee on ACP
Scheme has devised a separate format, the information supplied by the university

_is incomplete for the purpose of consideration by the said Committee.

\/6. In view of the above, it is, requested that the university may send all cases to
be considered under the ACP Scheme as per UGC aforesaid communications
comprising individual details in the revised format (enclosed), duly signed by the
competent authority. In case the university has already implemented the ACP_
Scheme on pattern of “University of Delni, the same may be withdrawn under
aagmieal T T T o BRI i g

T SESEREIE S

7 Attention is also drawn to UGC letter No.F.31-3/97(CU) dated 10" April, 1998
and No.F.19-7/2000(CU) dated 27.7.2000 and MHRD letter No.F.4-22/2000-U.1
dated 28" June, 2000 (enclosed) where it is clearly stated that no new post /_pay
scale should be created or upgraded by the University themselves without the prior
approval of UGC. It is aiso mentioned in the above said communications that if a

University takes a decision on financial matters which is contrary to UGC's advice /

mstructions, in that case the amount involved in the_illegal transaction should be

Geducted from the entitiement of that University for financial assistance and the
recovery Should also be made from the salary of the person who was responsible for

“taking iliegal decision in this behalf.

e e e et e B e e

Yours faithfully,

A I’ g
PEA e e
Ll R
A

(M.S. Yadav)
Encl.: As above. : Coordinator
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SPEED POST
UNIVERS)
BAHADUF
NEW
NO.F.31=3/97(CU) 10tk April. 1798
e
g
The Registrar
North Eastern Hill University
NEHU Campus
Shillong ~ 793 022.
Subject: Pay revision of e
etec. pursuant to
Central Pay Commis i ly
L 9E Bl
{ am directed to refer to this office letter of even number
dated B8th April,1998 conveying the approval of lhe Universily
Grants Commission to revision of scaies of pay of non=-ieaching
employees of Llhe North Eastern Hill Univerzity as recommended by
the Group of Officers and lo say that the matter has been furtnery
considered by the Commission with in consultation wiilh Government
of India and the Commissicn has decided as underi-—
1 The. Group of Officers constituted by UGC had- identified 1Llwo
categories of cases in the above institulions, namely  =(i)
Categories where pay scales and conditions of sarvice are similar
to those in Government; and (ii} Categories where scales and
conditions of services are different from those available to

Government employees.

oA As regards CAases falling in caiegory (ii) above, lhe
matter in consultalicn with the

Commission have examined the m | 3
Ministry of Human Resource Development and Ministry of Finance
(Department of Expenditure) and it has been decided thatl Lhe
corresponding replacemenl pay scales gi in the First Schedule,
Part A, Central Civil Service (Revised ) Rules,1997 to the pay

isting incumbentis with
4

53]
=

o
il
ey

scales which have been extended toc lhe eX
permission to the competent authorilies but are different

PO r =]

from lhose approved by the Governmsnt, may be given as personal
to the current incumbents of those posts “the consideration
that they have already bLeen drawing efit of the grade in 1lhe
pre-revised scale. The Universily may ensure that once tlhese
incumbents vacate the posts, lhe pay ccalzs would be resverted 1o
the approved level which exists in Governmentl. New recruitment
would alse take place at Lhe lavel of scales approved. &Yy

Government.
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i The fixation of initial pay in the revised scales mav L
done strictly in accordance with rules provided in Cantral ANl
Gervice (Revised Pay) R e A9

tation with the
iz pnclosed as

ly adhered 1o
e ia  accotidancs
sarvice, sdch as
sport allowance,
Government, the
ions in line wilh

ther, Where £o
3 -

PP SR
relmbouls

¢ v
housing 1 , differ 7rom lhose
concerned institutions would bring j
the pattern prevailing in the Governmenl.

=

\

a7 However, in case of such categories of employees as may be
particularly distres ssed or may face problams liar to iLhem @&s
a result of implementalion of the abuve, ih would @ didentity.
specific posts in Central Universities in wi Lagr;t;on o any
other consideration would regquire depariu pe made from
stablished pay sScales. Thereafter in sultation with
Governmeni, norms and conditions to be fulfl in such cases of
departure would Le laid down and &ny change 1n Py = SCalES  SF
condilions of service may cnly be made in accordance with 1lhe
procedure above evolved in consultation with the Govarnmantl.
b 1f any Scheme of Career Impr gvementi/Fersonal Promo otion 1%
being implemented in. your University which 1is different from thal
. available in Government, it would need lo be discontinued

immediately as. extension of pay scales is permitted.only_on this

conditions being matl.

7 . No new posts/pay scales should be created or upgraded by tlhe
Universities themselves without the prior: approval a3 per
procedure described in para 5 above. Further, Universitiz2s may
amend their QCIS/StaLdEJ/DIULHRﬁCEa/MDﬂ/EY—lmWS elc. Lo glive
effect to the above latest by 230th June, 1998 under intimation to-
the UGC and MHRD. Recruilment ‘Rules may also be modified .tlo
bring at par wilh norms of Governmeni of India and fulure
promotions b2 given only after modifying the Recruitment Rules.

ommunicated 1o

8. The other condlt;ows are the same as already ¢

you vide letler of even number dated 8th April, 1998.

Encl: As above Yours ?@iLhFully,
c&ﬁ

{ R.K.CHAUHAN )
JOINT SECRETAPY :
b)

195

/
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:f / LG s cden broughl Lo our notice that some af
(ﬁk / Gl g e e ol d e s i e . | s o e i S taking decision
e, tedarding Career Advancement, Promotion Policies and

othen

Servic

tne
rules

e

which are contrary

instyyuctions and

Government G &-5

Tiﬁfgfjwnq 1ndnc1aﬁ transactions. The matter has
been discussed in one of the meetings taken by ES
recently and 'a suggestion was made that if 3
UniversilLy takes a decision on financial matters,

which
Ehval
trans
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to UGC’s advice/instructions,
amount ‘involved the'! Jlisgad
d be deducted from entitlement
It was

iiin)

the

¥ for financial assistance.
at the recovery should also be made.

sible

from the salary of the person who was respons
for taking illeyal decision in this behalf.
o shall b gratetul if the abbve suggesticns
Wt are broughl to the notice of, all the Universities
and the officers in UGC secretariat are advised to
g take appropriate action as 1nd;uated above in cases
. zof Sk initiee ?
% : _
; With teganrd.s,
: Lok o Bt iy Yours sincerely,

Pzt
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!
All . communications should be addrsssed ic |
lhe sscretary by designation and nof by neme |

R

s

UNIVERSITY
BAHADUR

The Registrar

Al sCentral Universi s/ A
il 2 P

Deemed to be Universities g i il

e

I' am directed to enclose a 0L U ietter
No. a-22/200d U, | dated 28th Junse, vgarding Caresr
Advancement, Promotion. Policies  and ciher caervice
matters which are contrary to the Gove: bk inagia's

instructions and rules governing financial transacti

ok e Ay cipnfarm o oyou that 1 & dniversity Lakes B
decisicen on financial nmatters which 'is ¢ C 1
gdvisge/instructions, in that tcase Lhe am

unt invoived in

the illagal transaction should be daducted from the

entitlement of that University for financial ‘asgistance,

I is aleg Iofored o your: that the recovery should

alsoc be made from the salary of the person who wWas
responsible for taking illegal decision in this behalf.

The rEgaipt cof this o letter i may kindiy - be

acknowledged.

Yours ”Flgﬁ W star

Tl
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6:6:  Service condition/Financial & other Benefits.

(i) 1.(a) Grant of 2" financial up-gradation (ACP)
to the University employees after completion
of 16 years from the date of the grant of first
financial up-gradation/ upward movement (8+16)
years, as well as (12+12) years ACP scheme.

(b) The effective date of implementation of the ACP
scheme to be made effective from the GOI date
9.8.1999 instead of the EC date from 4.4.2001.

2. Information to the EC on the (8+12) year ACP benefit
kept in abeyance as the 114™ & 115" EC.

EC:132:2007:6:6:(i): The Council considered the grant of 2" financial up-gradation (ACP)
to the University employees after completion of 16 years from the date of the grant of first
financial up-gradation/ upward movement (8+16) years, as well as (12+12) years ACP
scheme and RESOLVED to accept the same in accordance with the Govt. of India Rules
/MHRD and University Grants Commission guidelines.

(ii) Local Cadre Review Committee recommendations
dated 23" November, 2007 and 3™ December, 2007.

EC:132:2007:6:6:(ii): The Council considered the recommendation of the Local Cadre
Review Committee on the Cadre Structure and Recruitment Rules of the Non-Teaching Staff

and RESOLVED to approve the same. The Council also RESOLVED that the Recruitment
Rules should be printed in a book-form.

6:7: - Others:
(i)  Minutes of the 71" & 72" Building Committee.

EC:132:2007:6:7:(i): The Council considered the Minutes of the 71 & 72™ Building
Committee and RESOLVED to approve the recommendation of the Building Committee.



