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6:6: - Service condition/Financial & Other benefits:

(i) Request for protection of seniority and pay scale —case of
Dr. S.Umdor,Reader,Deptt. of Economics.

The University had floated an advertisement on 23 July, 2009 for
teaching posts of various departments including the post of Reader in the Department of
Economics in the pay scale of Rs.12000-420-18300(pre-revised).

Against the said advertisement, Dr. Umdor was appointed as Reader in
the Department of Economics w.e.f. 25.3.2009 in the scale of pay of Rs.12000-420-
18300(pre-revised).

Meanwhile, the MHRD had announced the Revision of Pay of teachers
and other equivalent cadres in the University, consequent upon the recommendation of
the Vith Pay Commission. The MHRD in its letter dated 31.12.2009(Annexure - A)
categorically mentioned that there shall be only three designation in respect of teachers
in the Universities/colleges viz. Assistant Professor, Associate Professor and Professor.
The Assistant Professor shall carry the Pay Band of Rs.15600-39100 with AGP of
Rs.6000,Associate Professor shall carry Pay Band of Rs.37400=67000 with AGP of
Rs.9000and Professor shall carry Pay Band of Rs.37400-67000 with AGP of
Rs.10000.However, the MHRD did not provide any revised qualifications for the above
mentioned categories pending notification of Regulation by UGC in this regard.

Further, the MHRD had also categorically mentioned the following:

E Incumbent Readers and Lecturer( Selection Grade) who have completed
3 years in the current pay scale of Rs.12000-18300 on 1.1.06 shall be
placed in the Pay Band of Rs.37400-67000 with AGP of Rs.9000 and shall
be re-designated as Associate Professor.

i. The incumbent Readers who have not completed 3 years in the pay scale
of Rs.12000-18300 on 1.1.06 shall be placed at the appropriate stage in
the Pay Band of Rs.15600-39100 with AGP of Rs.8000 till they complete 3
years of service in the grade of Lecturer Selection Grade/Reader, and
thereafter shall be placed in the higher Pay Band of Rs.37400-67000 with
AGP of Rs.9000 and accordingly re-designated as Associate Professor.

Keeping the above directives in view, Dr.Umdor has been placed in the
Pay Band of Rs.15600-39100 with AGP of Rs.8000 w.e.f. 25.3.2009.

Subsequently, on 3.9.09, the University had floated an advertisement of
teaching (vacant)posts with designations such as Professor, Associate Professor and
Assistant Professor with the appropriate Pay Band and Grade Pay as recommended by
MHRD for each cadre. The qualifications that were prescribed for the aforesaid
positions were as per UGC Regulation 2000.

As a result, the qualifications that was prescribed for the post of Associate
Professor was similar to that of Reader which may be read as follows:-
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(i) A good academic record with a Doctoral degree or equivalent published
work .In addition to this, candidates from outside the University system shall
be required to posses at least 55% marks or grade B in the UGC seven
point scale in the letter grade O,A B,C,D,E F at Master's degree level.

(i) 5 (five) years of teaching or Post Doctoral experience and contribution to
scholarship as evidenced by quality of publications/educational innovation/
design of new courses/curricula shall be part of essential qualifications.

In the process, the Selection Committees has recommended quite number of
candidates for appointment to the post of Associate Professor, which duly approved by
the E. C inits 139" meeting held on 11.12.2009, in the Pay Band of Rs.37400-67000
with AGP of Rs.9000 and most of the selected candidates had joined the post of
Associate Professor by January 2010.

On 19.2.2010, the UGC vide its letter No.F.1-2/2009(EC/PS) ( Annexure- B)has
conveyed that pending finalization of Regulation on VI Central Pay Commission of
teachers, the University may go ahead with the recruitment and promotion of teachers
under CAS as per UGC Regulation of 2000 and as amended from time to time.

The UGC vide its letter dated 19.2.2010 has further clarified that the designation
of Associate Professor in AGP of Rs.9000 would not be admissible as per the
Regulation 2000 whereas the University had already appointed the Associate
Professors as mentioned above, due to non-receipt of any directives or instructions from
UGC on the score since this was clarified only in the month of February,2010.

In view of the above development, the Associate Professors who were appointed
with qualifications similar to that of Reader are in higher Pay Band to that of Readers
who were appointed prior to them.

Considering the above position in view, Dr.Umdor vide his representation dated
14.7.2010 at (Annexure —C) has requested the University to step up his pay
corresponding to the pay of Associate Professor appointed subsequently and aiso to
maintain the seniority accordingly. It is also pertinent to mention that a part of Dr. S.
‘Umdor, there are number of Readers, whose case need to be considered in the similar
line.

In view of the above, the matter is placed before the Executive Council for
consideration and decision.
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N0, 1-32/2006-U.11/U.1(1)
Government of India ;
‘Ministry of Human Resource Development
Departmeni of nghEi Education -

¥ New Pelhi, dated the 31% December, 2008
O

The Secretary,

University Grants Commlsswn,
Bahadur Shah Zafar Marg,
New Delhl - 110 002,

Subject:- ‘Scheme of revision of bay of teachers and equivalent cadres in unlversities
: and colleges following the revision of -pay scales of Central Government
employees on the recommendations of the Sixth Central Pay Commission.

s,

1 am directed to say that the Govc.rnment of India have declded, ai‘tar taking into
conmderalaon the recommendations made by the Unw;arsny Grants Cumml ssion (UGC)
based on the decisions taken at the meeting of the Commission held on 7-8 October
2008, to revise the pay scales of teachers in the Central Universities. The revision of pay
scales of teachers shall be subject to various provisions of the Scheme of revision of pay
sca!es as contained in this letter, and Regulations to be framed by the UGC in this behalf
in accordance with the Scheme given below. The rewsed pay scales and other provisions
of the Scheme are as under:-

i

i. “Genaral
(i There shall be onl esignatj respect of teachers |n unwusttses and

colleges, nan ly . Assistant Profess ‘ fessors, However,
there shall be no change in the pregsent derlgnatuon in respect of Library and Physical
W B

ducation Personnel at various levels..

\ﬁ No one shall be eligible to ‘he appointed, promoted or designated as Professor,.

unless he or she possesses a Ph.D. and satisfies other academic conditions, as laid down
by the University Grants Commission (UGC) from time to time. This shall, however, not-
affect those who are already demgnated as 'Professor’.

\/h) The ‘pay of teachers and equivalent pomtmns in Universities and Colleges shall be

fixed according to their des;gnatmnf in two pay bands of Rs, 15600-39100 and Rs.
37400-67000 ‘with appropriate “Academic Grade Pay” (AGP in short). Each Pay Band -
shall-have different stages of Academic Grade Pay which shall ensure that teachers @nd
other: equivalent cadres covered::under. this Scheme, subject to other conditions of

- eligibility being satlsfied have multiple opportunities for upward movement durmg then

career.

(iv)  Posts of Professors shall be created in under-graduate (UG) colleges as well as In
, post- graduate (PG) colleges. The number of posts of Professors In a UG Collegt. shall be
equivalent to 10 percent of the number of pasts of Assoclate Professors in that College,
There shall be as many posts of Professors in each PG College as the number of
Departments in that College, No new Departments shall be created in UG or PG Colleges
without prior approval of the UGC,
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‘{’u Natlaral Eligibilie Test
fensd of Assistant Professor, subject to the exempiions o the deg
of those persons obtaining the award tirough a process of ragistration,
gxterpal evaluation, as have baen/ o may he lad down Gy il
re-gul:‘-&ticm»:;, and so adopted ly (he ooiversity, RET shal nol ba

pMsbaecs' progeamimes in disciplings for wihich theee 18 rio NET. .
& Revised Pay Scales, Bervice conditions and Carper Aawinouie it 5o e

fov teachars snd equivatent positiana:

i, 1-:‘ Thia péy structuee for dilffarent \,;ilt:‘.(,ulllc?u of teachecs andd shauivalsil poniionin
shall be as indicared belaw:-

(a} u:ss e f*wurmwrm.mcmm Professors/ Frofessurs  n Golloges &

Uadversitia
‘/(;} Parsans aéntering the teaching profession In Universibies and Jollsgon €l oé

T B
w7 Lo GtJU

deslgnated as Assistant Professors and shall be placed in the Pay

it Al

39100 with AGR of Rs.8000. Lecturers alrsady in service in the pre o ahe ;
BO00- 13500, shall be re-desgnated as Assistant Professcrs with e sawt AGE of ds.
000, '
V( i An Assistant Professor with completed service of 4 yenls, [ Ph.&.
Degrae in the ralevant discipline shall hg eligible, for moving up to AGY of k. 2000,
| ‘/(;il)' Assistant Professcrs possessing  M.Phil degree .or ,f;r:}svga'fn:.i:‘,fai::; i
{ professional courses approved by the ralevant Statutory ﬂmu,, SUCH & Fai e Te
i shall be eligible for the AGP of Rs, 7,003 after complation af & years serdaca ag Ao
\l . Professor,
\ :
! {iv) Assistant frofessors who do nofb have Ph.D or MERE ov & Masiarys degoae i e
HE relavant Professlonal course shall be aligible for tha AGP of Ra 7,000 ualy wiier
J 1. completin af & years” service as Assistant Professor,
i t
L ; : 3 ‘ :
e {v) The upward movement from AGH of Rs, 6000 to AGF of Ra, 7000 o0 il A
o L Profascois shall be subject co their satisfying other cunditions as lad dowa Dy tha UG
11 } _
: e (vi)  Thia pay of the imcumbents to the posts ol Lecturer (senior soBla) ui-n.w s
¥ | ravised scale of Rs. 10, Q- 1‘-2'“:.1) shiall ba ra 'dﬁ“‘ilgn’ﬁf s AS: :Iﬂmn\h Prarausar Nl
Lt shall be fived ar the appr&prmtc stage i fay Band of Hs. 15000 -Jjul,a pased oo inair
! present pay, with AGP of Rs. 57000,
]
| (1) - Assistant Professors with completed service of b-years at e ALK of fs, D
i shall ba aligible, subject to other requiramants lakd down by the UGG, ta- n.mu Lr,x i ithe
b : AGP of Rs, 5000, "
L)+ Posts of Associate Professor shall be In the Pay Sand of R 574000 /0090, s
AGP of f25.9000. Cirectly recruited Associate Professors shall be placed in the Pay o
of Ra. 37400-67000 with an AGP of Re. 9000, ab-the agppropaate stage i Lhe iy Basd i
terms of the conditions of appaintment. "

{ix) Incumbent Readers end Lecturars (Seiection Grade) who have copyalaian Gy oo
in the current pay 8 cale of Rs, 12000-18300 on 1.1.2006 shali be plocad 0 Jay dana
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Rs. 37400-57000 with AGP Pay of Rg. 9000 and shall pe re-designated au Assutiple
Profassor. : -

Ax) - incumbent Readers and Lecturers (Sejection Grade) who had not complatsd hiee
years In the pay scale of Rs. 12000-18300 on 1.1.2005 shall be placed sl e
appropriale stage in the Pay Banpgd of Rs. 15600-35100 with AGP of Rs, 8000 till thay
complete 3 years of service In the grade of Lecturer (Selection Grade)/Reagder, and
thereafter shall be placed in the higher Pay Band of Rs.37400-57000 and accordingly re-
designated as Assoclale Professor.

%i)  Readers/ Lecturers (Selection Grade) In service at present shall continue to pe
designated as Lecturer (Selection Grade) or Readers, as the case may be, until they arg
placed in the Pay Band of Rs. 37,400-67000 and re-designated as Associate Professorin
the manner described in (x) abave.

(xil)  Assistant Professors completing 3. years of teaching in the AGP of Rs. BULOO shall
be eligible, subject to other conditions, that may be prescrived by the LGT and the
university, to move to the Pay Band of Rs. $7400-67000 with AGP of Rs. 5000 and to be
designated as Associate Professor. : _

‘(xili) Associate Professor completing 3 yaars of service in the AGF of Fg, 9000 and
possassing a Ph.D.degres in the relevant discipling shall be eligibie 1o be appointed anl
designated -as Professof, subject ta other conditions of geademic performance as |aid
down by the UGC and if any by the university, No-teachgr other than those wilh a Ph.D.
shall be promoted, appointed or designated as professor. The Pey Band for the post of
professors shall pe Rs.37400-67000 with AGP of Rs, 10000,

ixlv) The pay of a directly recruited Professor shall be fixed at a stage nol bglow R,
43000 in the Pay Band of Rs. 37400-67000, with the applicable AGP of Rs, 10000,

(xv) Tenpercent of the posts of Professors In a university shall be in the highar AGH of
Rs, 12000, howevaer, teachers appointed Lo the posis shall continue to ba designated as
Professor. Eligibility for appointment as a Professor in the higher Academic Grade Pay
shall be as may be laid down by the UGC, and such eligibility conditions shall, inter alia,
inclucie publications in peer reviewed/ refereed Research Journals, and the redquirameant
of at least 10 years of teaching as Professor and post-doctoral work of a high srandard.
No person appointed directly as Professor in the AGP of Rs. 12000 shall be fixed al a
stage less than Rs. 48000 along with the AGP,

%vi) For initial direct recrultment at the level of Associate Professors and Prafessors,
the eligibility conditions in respect of academic and research requirements shali be as
may be or have been prescribed by the UGC through Regulations and &g may be lsid

}wn by the university. . * 3 4
; x
{xvii) Discretionary award of advance increments for those who enter the profession as
Associate Professors or Professors with higher merit, high number of reseerch
publications and experignce at the appropriste level, shall be within the compeatence gl

the appropriate authorily of the concerned Universiby or recruiting Institution shilg -

negotiating with individual candidates in the context of the merits of each casg, taking
into account the pay structure of ather teachers in the faculty and other specific factors.

‘(b)  Professors in Under Sraduate and Post Graduate Colleges:

(xviil) Ten percent of the aurnber of sanctioned posts of Associate Professar i an Linder
Graduate College shall be that of Professors and shall be subject to the same cllerion
for selection/ appointment as thal of Professors in Universities, provided that there shall
not be mora than ene post of Professor in each Department; and provided further that
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One-fourth (25%) of the posts of Profassor in UG Colleges shali Ge direciy reoiion.or

1} A pubis

faarths (o &

of Brofessors shall be filed by mernt promaolion fram among aligible Associats P
of the relevant departonent of the Under Graduste College. Ldantiflcaton Gl ool
professor  in an  Under Graduate Collage for  heing  filed  thic. q
receuitment/deputation shail be within the competence of the Univarsity
consultabian with the College. Where the nuniber of posts of Prafassor worked JL £2 .
percentage of the number of posts of Associate Professor For mant o
recruilment/ deputation is not an int&ger, the same shall be rounded Sff to e noxi.
higher integer,

(91 F S T E TP W

(xix) There shall be one post of Professer 1n aach DRepzitment of b Poil Geaddate
Caliege and shall be subject to the same eritevion for ssiection/ appointinant as that of
st snatl

ars 1 Umivarsities, providad that One-fourlh {25%) of the posts of Froross

mrofes

pe fillea on deputation/direct recruitment from  among eligiblg  tenches
remzining thrag-fourthy (#5%) of posts shall be fillad Chrough marl proinsisi Gan
among the gligibie Associate Professors in the relevant department ef tne Post Lradusie
Coliege. Identdication of posts of Professor in a Post Graduate College tor being i)
thvough airect recruitinent/deputation stail be within the compatence or the bindvetsily
acting in consultation with the Coilege, Wher the number of posis of professar for mank
promation oF dirgc recrultment/ depulalion worked 0Ul as o Percanta i
punbar of posts in & Post Graduate College is nul ar infeger, e same ahali e ro
off to the next higher intgger. Tha UGC shall issue separate gidailins
availability of mintmurm standards of academic Infrastructure (libeary, resescsh facilites
ain. ) for switing Post Graduate Courses in Colleges,

and the

S B J0Gs

L pay Scales of Pro-Vice Chancelior/Vice Chancalipr of Univarsitivs:

i) Prp-Vice-Chianveilar

The poats of Pro-Vice Chancellor shall be in the Pay Band of Ra, 3740087 GAL «iih .
Rs. 10000 or fis, 12000, as the case may be, alony wilth @ Speclal Alipwance of e
per month, subject to the conditicn that the sum tatal of pay in the Fay faana, sne
Acudemic Grade Pay and the Special Allowance shall not exceed e, 80,000,

(i} Vice Chancelur

The posts of Vice Chancellor saall carry & fixed pay of Rg. 75000 along with . Speial
Allowanes of Rs. S000 per month.

<, Pay Scuiles of fFrincipals in Collegas:

{1 Principal of Under Geracduate {}.?goi.}""@ges

o

Appoiniiments to the posts of Principal In Under Graduate Colleges shall & based ¢
conditions of ehgibility «in respect of gducational guaiifications and teaching/re

experiance laid down by the University Grants Comimisaion and i any Dy e bindoeats, -
from time to tithe, The posts of Principal \n Under Graduate Colleges snat ba wy the Fuy

Band of ks, 37400-87000 with AGP of {ts, 16000, plus & Spacal Allowance of Ri. 2000 p o
month. All Principals in sgivice shalt be appropriately fixed in the Pay Bawi widh cha At

_of Rs. 10000.

{it) Principal of Post Graduate Coileges

Ap ::'Qi“tnll.”t:‘x Lu' t'iﬂ.-' JL)‘SL':' Oil 'lh'lil'll...ip.’.ﬂ iﬂ FEU"?MM (II“EJL.{UE}‘[L. EU”EL}&.::-; Gh\.'““ l:“i’f ey
l

gxpenience laid down by the University Granis Cormmission and H any Dy i anive Gy

i
o
B
<
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UNEVERSTTY GRANTS COMMISSION
BATIADUR SHAI ZAFAR MARG
NEW DELIH-110002
WAL LRCL N Febiuary, 2010
¢ Speed Post Giie it
gusntd R

No. - 1-22009(1:C/P8S)

Dr. S.C. Ray
Depuly Secretary, Hy
UGC North-Easlern Regional Office- .~ -
3rd Floor, House Fed, Rental Block-
Bellcla-Basistha Road, Dispur '
Guwahali - 781 006 ( Assam ).

Sir/Madam,

I'am directed 1o refer to the UGC Regulation 2000 as amended from time to time
on minimum qualification for appointment of teachérs  and equivalent cadres in the
Universities. and Colleges and to say that the process of finalization of Repulation based

o, Sixth Lentral pay commission {or teac hers i on'an d Jlk:‘lv 1o be finalized shortly.

In the. interim period, the Universitics-and  collepes may po ahead with the
recruitment and promotion of teachers under CAS as per UGC Repulation of 2000 as
amended from time (o time and instructions, guidelines and amendiients issued by the
Commission from time to time.

As soon as the new Repulations are notified in the Gazette of India, the same
would supersede the existing Repulation and the Universities would be reguired 1o follow
the same. It is  further clarified that the designation of Associate Professor in AGP
of Rs. 9000 would nm be admissible as per the Repulation, 2000 as amended rom time
o time. -

The contents of the letter may be brought o the notice of all the affiliated
Colleges/ Institutions.

Yours f'nithl'ull\'

= \ /57)\'

(H K.Singh)
Depuny Seerctiry
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To 14" July, 2010
The Registrar
NEHU

Subject: Request for Protection of Seniority and Pay Scale

Dear Sir,

I would like to place the following points for your kind consideration and necessary
action:

1. I was appointed as Reader in the pay scale of 12000-420-18300/- in the Department
of Economics, NEHU in March 2009 based on the recommendation of the selection
committee held during February - March 2009, and approved by the 136" Executive
Committee of NEHU which met on 25" of March 2009.

2 The advertisement for this post, along with other posts of Reader, Lecturer and
Professor, was made by NEHU in July 2008 vide Employment Notice No. F.1-
4/Estt.I1(B)/07-08-1170 dated 23™ July, 2008. As per this adverhsement (see annexure
1), the essential qualifications for direct recruitment are:

(i) a good academic record with a doctoral degree or equivalent published work.
In addition to this, candidates from outside the University system shall be
required to possess atleast 55% marks or grade B in the 7 point scale in the
letter grade O,A,B,C,D,E,F at Master’s Degree level.

(i) 5 (Five) years of teaching or Post doctoral experience and contribution to
scholarship as evidenced by the quality of publications/educational
innovation/design of new courses/curricula shall be part of essential
qualifications.

3 These essential qualifications are as per UGC Regulations of March 2000 on Minimum
Qualifications for Appointment of Teachers in Universities and Colleges, as amended
from time to time which have been incorporated under NEHU Ordinances/ Regulation
{RE 4.2(A) under OE 5.4}.

4 Subsequently, the University has placed me in the pay band of 15600-39100 with AGP
8000 as per revised pay scales recommended by Sixth Central Pay Commission and ~
notified by MHRD vide letter No.1-32/2006-U.1I/U.I(i), Gol, MHRD) dated 31% March ~
2008. :

5. A few months after my appointment as Reader, NEHU advertised for posts of
Assistant Professor, Associate Professor _and Professor in different departments in
September of 2009 (Employment" Notice: No. F.1-4/Estt.11(B)/07-08-875 of 3™

'\.‘ {)Xu
{ S
' .!.di‘l“ i ’ ‘}X.—\‘(‘*\
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September, 2009). In this advertisement (annexure 2), the essential qualifications for
the position of Associate Professors in the pay band of 37400-67000 with AGP of Rs.
! 9000/- are:

(i) a good academic record with a doctoral degree or equivalent published work.
In addition to this, candidates from outside the University system shall be
required to possess atleast 55% marks or grade B in the 7 point scale in the
letter grade O,A,B,C,D,E,F at Master’s Degree level.

(i) 5 (Five) years of teaching or Post doctoral experience and contribution to
scholarship as evidenced by the quality of publications/educational
innovation/design of new courses/curricula shall be part of essential
qualifications.

6. The above two essential qualifications for post of Associate Professor are the same
as those prescribed for the post of Reader by UGC Regulations of March 2000 as
mentioned in paragraph 1(2) under which I was appointed as Reader in March 2009.

7. Following the interview held during November and December of 2009, the 139"
meeting of the Executive Council of NEHU held on 11" of December 2009 approved the
selection of Associate Professors (as well as for the posts of Assistant Professors and
Professors) in different departments of NEHU.

8. In the period between these two appointments, MHRD issued a letter (No.1-32/2006-
U.I1/U.I(i), Gol, MHRD) according to which three new designations were introduced in
respect of teachers in universities and colleges, namely, Assistant Professor, Associate
Professor and Professor in respective pay band. For Associate Professor, the pay band is
Rs. 37400-67000 with AGP of Rs. 9000/-.

9. According to the first paragraph of the above mentioned letter (annexure 3), the
revision of pay scales of teachers shall be subject to various provisions of the Scheme
of revision of pay scales and more importantly through Regulations to be framed by the
UGC in this behalf in _accordance with the Scheme given below. In the case of
recruitment of Associate Professor in the AGP of Rs. 9000/-, paragraph 2.a. (xvi) of the
letter reads For initial direct recruitment at the level of Associate Professors and
Professors, the eligibility conditions in respect of academic and research requirements
shall be as may be or have been prescribed by the UGC through Regulations and as
may be laid down by the university.

10. Following the MHRD's letter, the Academic Council of NEHU in its 3" Emergent
meeting held on 20" of February, 2009 accepted the revision of pay scales, etc as per
the letter (annexure 4). The Council also resolved to authorize the Chairman to
constitute a Committee to amend the relevant rules of the University on the service
conditions and pay scales, etc.
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11. Sir, after careful consideration of the criteria of appointment of Readers and of
Associate Professors by NEHU in March 2009 and December 2010 (as presented in the
preceding paragraphs . . ‘ '), and also the conditions for such appointment as
specified in MHRD's letter of 31 December 2008, it is my humble opinion that:

(a) Recruitment and appointment of Associate Professors by NEHU in December
2010 was according to the minimum qualifications requirements as stipulated by
UGC Regulations of 2000 for direct recruitment of Reader.

(b) The recruitment of Readers (pay band of Rs. 15600-39100 with AGP 8000) in
March 2009 as well as Associate Professors (pay band of Rs. 37400-67000 with
AGP Rs. 9000/-) in December 2010 by NEHU was under same UGC Regulations

of 2000 and, thus, they belong to the same category.

(c) Readers appointed in March 2009 are senior to those appointed as Associate
Professors in December 2009; considering both these recruitment and
appointments were made under same UGC regulations. Hence, Readers
appointed in March 2009 should not get lower salaries than Associate Professors
appointed in December 2009, as in the case now.

In the light of the above, I request you to kindly take appropriate measures to protect
my seniority and pay scale with respect to Associate Professors appointed in December
2009, as per rules. -

Yours faithfully,

Enclosed:

(i) Relevant pages of Employment Notice No. F.1-4/Estt.II(B)/07-08-1170 dated 23" July, 2008
in Annexure 1. :

(i) Relevant pages of Employment Notice No. F.1-4/Estt.II(B)/07-08-875 of 3 September,
2009 in Annexure 2.

(iii) Relevant pages of MHRD's letter No.1-32/2006-U.II/U.I(i), Gol, dated 31* December 2008
in Annexure 2

(iv) Minutes of 3" Emergent meeting of the Academic Committee of NEHU held on 20" of
February, 2009 in Annexure 4.

£
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Professor in the Department of Bio-Chemistry be granted to him for a period of
five years w.e.f. 1 1.10.2010 for his tenure as Vice-Chancellor, NEHU.

6:6: Service condition/Financial & Other benefits

(i) Request for protection of seniority and pay scale-
Case of Dr. S. Umdor, Reader, Department of
Economics.

NO:EC:144:2010:6:6:(i): The Council considered the request for protection of
seniority and pay scale of Dr. S. Umdor, Reader, Department of Economics
and the Council RESOLVED to seek legal advice and clarification from the
University Grants Commission with respect to the appointment of Associate
Professor prior to UGC Regulations, 2010 being in place.

(i) Adoption of Modified Assured Career Progressive
(MACP) Scheme.

NO:EC:144:2010:6:6:(ii): The Council considered the UGC’s letter of 9"
July, 2010 for extension of Modified Assured Career Progressive (MACP)
Scheme (MACPs) to the non-teaching employees of the Central Universities/
UGC maintained Deemed to be Universities and RESOLVED to approve the
adoption of the same.

(iii) Remuneration aspects of Library cadre for
holding additional responsibilities in addition
to their normal duties.

NO:EC:144:2010:6:6:(iii): The Council considered the remuneration aspects
of Library cadre for holding additional responsibilities in addition to their
normal duties and the Council RESOLVED to regret the same.

U,



