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Basketball and [Lawn-Tennis ground in front of Nazira Central School inside the

Nazira ONGC Campus.

6.  Lintrance to ONGC ()l‘l‘iccrs"cluh, Nazira.
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REGIONAL

7. Main Gate of Regional Trainning Institute, ONGC, ERBC, Sibsagar.

8. Staff Welfare Club, ONGC, ERBC, Nazira.



10.

9. Inside Nazira ONGC Canteen.

Dr. Ambedkar Auditorium, ONGC, ERBC, Nazira.
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12. Monuj Baruah receiving the Prime Minister's Shram Vir Award from Prime Minister

LIS S U | 1O



380

3. Pipe-yard inside Lakwa ONGC Campus.

14, Office of the Deputy General Manager, Production and Administrative office of

ONGC, ERBC. TLakwa.



10.

5. Office of ONGC Contractual Masdoor Sangha, Lakwa.
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Picture showing banners ol election, to different unions of ONGC, ERBC.



17. Workers, vehicle along with machinery used by wells stimulation service group

of Lakwa, ONGC, ERBC near a christmas tree (drilling point).

18.  View of the machine fitted in the vehicle for stimulation of the drill point which is

used to remove wax-deposition in the drilling pipe lines.
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19. Top portion of a drilling rig of ONGC, ERBC.

20. A view of a drilling rig of ONGC, ERBC.
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21. View from the top of a drilling rig in Lakwa. ONGC, ERBC.

22, Workers operating a machine in the top floor of a drilling rig.
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A group of workers inside a rest room in a drill site of ONGC, ERBC. Lakwa.

240 Resthouses tfor workers in the drill site.
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Village market of LLakwa Charingia Konwar Gaon near Lakwa ONGC Colony

Campus.

26. Village head man of Lakwa Charingia Konwar Gaon.
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27. A distant view of work over rig near Lakwa Charingia Konwar Gaon.

28. Some remaining installations of a work-over drill-site.
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29.  Tea garden labourers participating in a dance competition organised in front of

ONGC Lakwa Colony, ERBC during Durga-Puja.

30, Religious procession carried out inside the village named [Lakwa Charingia Konwar

Gaon situated opposite to Lakwa ONGC Colony, ERBC.
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A 1320 - UE
CcC
ACLA
ACR
AddIl. Dir (cc)
AEE
AG-1I
AHG
A/Lift
AP&AO
ASTO
Auto
Auto W/S
BG
BI-1500
BOP
CBG

cC

CDA rules
CE

CG

Chem

CL
C&M
CM

CMD
CMSG
COMM

ABBREVIATIONS

Two Dimensional

Three Dimensional

A type of rig used for drilling activities in ONGC
Co-ordination and Coperation

Assistant Chief Legal Adviser

Annual Confidential Report

Additional director (Coordination and Coperation)
Assistant Executive Engineer

Assistant Grade II

Assam Home Guard

Attificial Lift

Assistant Personnel and Administrative Officer
Association of Scientific and Technical Officers
Automobile

Auto workshop

Business Group

A type of rig used for drilling activities in ONGC
Blow out Prevention

Co-ordination Business Group

Co-ordination and Coperation

Conduct Discipline and Appeal rules

Chief Engineer

Chief Geologist

Chemist /Chemical /Chemistry

Casual Leave

Construction and Maintenance

Chief Manager

Chairman Cum Managing Director

Chief Management Service Group
Communication
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Com & Doc
Corp

CPD

CPF

CppP
C/ROOM
CRBC
CWS

D

DA

DBG
DCMO
DDN
D'gaon
DGM
D/Hole

Dir Drilling
DM

Drill
DYCMO
DYSE

D.V. Project
I

E  760-1
E  760-2
E 760-4
I 760-7
E  760-9
E  760-12
E 1400 - 2
E 1400 - 6

E 1400-13 —

Computer and Documentation
Corporation

Corporate Planning Development
Contributory Provident Fund
Captive Power Plant

Control Room

Central Regional Business Centre
Central Workshop

Drilling

Drilling Assistant

Drilling Business Group

Deputy Chief Medical Officer
Dehradun

Demulgaon

Deputy General Manager

Down Hole

Directional Drilling

Deputy Manager

Drilling

Deputy Chief Medical Officer
Deputy Superintending ngineer
Dhansiri Valley Project

Exploration

Different types of rigs used for
drilling activities in ONGC.



1400 - 21
1400 - 23
2000 - 4
2000 -5
2000 - 6
2000 -7
E  3000-1
E&C

E&D

E&P

E&S

E&T

EBG

ED

ED (S&V)
ELECT

EE

EM

Engg.

EOL

ERBC

EWC
EXCOM

F

es B oo B e sl e s I ws B w3

I - 4900 }
IF- 6100

FEML.
Gd

Geo
Geophy
GGM
GLK
GM

391

Different types of rigs used for
drilling activities in ONGC.

Engineering and Construction
Exploration and Development
Exploration and Planning

Economics and Statistics

Electronic and Telecommunication
Exploration Business Group
I:xecutive Director

Executive Director (Security and Vigilance)
Electrical

Executive Engineer

Equipment Management

Engmeering

Extra Ordinary leave

Eastern Regional Business Centre
Employee Welfare Committee
Exploration Contract Monitoring Group
Iemale

Different types of rigs used for drilling
activitics in ONGC

Iemale

Grade

Geology

Geophysics

Group General Manager

Geleki

General Manager



Govt.

Gp

GS

GSD, Jorhat
G. T. Batch
H

HQR

HS

VlInstt

Ve

ID

IDT

IE

IEOT

IMD
INBIGS
INDEG
INT
IOGPT
IPSEM

IR

IRS

JAT

JE

Jr. Acctt.
Jr. Asstt.
J/T (P) Wor
JVC
KDMIPE
K.G. Project
L

Lab

LACQ
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Government
Group

General Secretary
Geo-Science Division, Jorhat

A particular batch in ONGC

Head

Headquarter

Health Services

Instrumentation

In Charge

Identity

Institute of drilling technology

Industrial Engineering

Institute of Engineering and Ocean Technology
Institute of Management development

Institute of Biotechnology and Geotechtonics Studies
Indegenious development Group

Instrumentation

Institute of Geo-petroleum technology

Institute of Petroleum Safety and Environmental Management
Industrial Relation

Institute of Reservoir Studies

Junior Assistant Technical

Junior Engineer

Junior Accountant

Junior Assistant

Junior Technical (Production) Work Over Rig.
Joint Venture Company

Keshov Dev Malaviya Institute of Petroleum Exploration
Krishna Godavari Project

Logistics

Laboratory

Land Acquisition



LFA
LKW
Logis
LPG

MAP
MD OVL
Mech
MKTG
MM
MPPC
MRBC
MRPR
MSGs
MTDC
NAT
NB

NE
NRBC
NZR

o
OBG
OEG
ONGC
OPS

OPS. CORD

OTP

P

P& A
PAR D&A
PARs
PHC
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Leave Fare Assistance
Lakwa

Logistic

Liquified Petroleum Gas

Mechanical

Mapping

Managing Director, ONGC Videsh Limited
Mechanical

Marketing

Material Management

Material Provisional Procrument Cell
Mumbai Regional Business Centre
Modifications to the Recruitment and Promotion Regulations
Management Service Groups

Management Training and Development Centre
Native

North Bank

North East

Northern Regional Business Centre

Nazira

Operation

Operational Business Group

Oil Equivalent Gas

Oil and Natural Gas Corporation Limited
Operation

Operation and Coordination

Organisational Transformation Project
Production

Personnel and Administration

Performance Appraisal Report, Discipline and Appeal
Performance Appraisal reports

Public Health Centre



PLA

PMC

PPC

PR & ADMN
PROCESS
Proj

PRBS
PSCB
QAD

R & D institutes
RCL

RD

RDS

REG. ESTT
REH
RESV
RGG
RGL

RIS

RO

ROE

RTI

S

S&VY
SBS

SC

Scale I
Scale I1
Scale III
Scale IV
Scale V
Scale VI
SE

————

~———

~———
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Permanent land Acquisition

Project Monitoring Cell
Provisional Procurement Cell
Public Relation and Administration
Processor

Project
Post Retirement and Death in Service Benefit Scheme

Petroleum Sports Control Board
Quality Assurance Division
Research and Developmental Institute
Regional Chemical Laboratory
Regional Director

Rudrasagar

Regional Establishment

Reserve Establishment Honorarium
Reservoir

Regional Geological Group
Regional Geological Laboratory
Regional Interpretation Centre
Registered Office

Right of Entry

Regional Training Institute
Surface

Security and Vigilance

Sthsagar

Schedule Caste

Rs.  2282/- (open ended)

Rs.  2340/- (open ended)

Rs.  2370/- (open ended)

Rs. 2472/- (open ended)

Rs.  2532/- (open ended)

Rs. 2718/- (open ended)
Superintending Engineer



SR
Secu

Security, supp 11

SECY
SG

SI

SK-II
SR
SRBC
SRD
SR.E.O.
SR. IRO
SR. P & AO
SSG

ST

SUP Cell
Supp TPT
T

TA

Tech. Cell
Telecom
T/M (D)
TPT
VSP

w

WOR Planning and Monitoring ~ ----
Western Regional Business Centre

Wells Stimulation Service

WRBC
WSS
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Senior
Security

Security, Superintendent I1
Secretary

Senior Geologist

Security Inspector

Store Keeper - 111

Senior

Southern Regional Business Centre
Special Recruitment Drive
Senior Fire Officer

Senior Industrial Relation Officer
Senior Personnel and Administrative Officer
Support Service Group

Schedule tribe

Supply Cell

Superintendent Transportation
Technical

Technical Assistant

Technical Cell
Telecommunication

Topman (Drilling)

Transportation

Vertical Sesemic profile

Wells
Work over Rig Planning and Monitoring
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GLOSSARY

14-28 days ON-OFF duty patterns :

Induction level

Open ended

Predating

Unionised

Zirats

This is given as transit facilities for officers atter
completing their 14/28 days of regular duty, they
will get off duty of another 14/28 days.

It represent those category of employees who
were directly recruited into a designation

without passing through any promotion.

Mainly concerned with the non-executive
whose scale of pay does not have any close

limit.
Ahead of the due time in terms of promotion

All employees below the executive level

Compensations tor plants, houses etc.
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