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MINUTES OF THE EIGHTY-FIFTH MEETING OF THE ACADEMIC
COUNCIL

The 85" meeting of the Academic Council was held on the 11" and 12"
of May, 2011 in the Multi-use Convention Centre, NEHU, Mawkynroh,
Shillong.

MEMBERS PRESENT:

A list of members who attended the 85" meeting of the Council is
appended as Appendix-1.

WELCOME:

The Chairman welcomed all the members to the 85" meeting of the
Council.

APOLOGY:

Apologies received from Prof. M.B. Jyrwa, Department of Khasi, Prof.
M.M. Singh, HOD, Centre for Science Education, Dr. J. Prodhani, HOD.
English, Tura Campus and Prof. Surendra Singh, Department of Geography,
Prof. B.J. Deb, HOD, Political Science.

Before taking up on the agenda the Chairman of the Council informed the
House that one of the faculty member, Prof. R.Lalthantluanga has been
appointed by the President of India as the Vice-Chancellor of Mizoram
University. The Chairman on his personal behalf and on behalf of the Council
congratulated Prof. Tluanga for this prestigious position as the Vice-Chancellor
of Mizoram University and thanked Prof. Tluanga for his contribution as a
teacher and Member of the Council of this University.

ITEM NO.1 CONFIRMATION OF MINUTES:

(i) Confirmation of minutes of the 84" Academic
Council, held on 15" November, 2010,

NO:AC:85:2011:1:(i): The Council considered the Minutes of the 84" meeting
of the Academic Council held on 15" November, 2010 and the comment
received from Prof. A.C. Mohapatra, Head, Department of Geography. the
Council RESOLVED that the Dean, School of Human & Environmental
Sciences, may issue the certificates to previous year batches so that Ph.D.
candidates who had undergone the Course work and appeared University
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Examination are not put to inconvenience and the Council RESOLVED to
confirm the same.

ITEM NO.2 REPORTING ITEM

(i)  Matter relating to UGC Model Ordinance of January,
2011.

NO:AC:85:2011:2:(i): The Council considered the matter relating to UGC
Model Ordinance of January, 2011 and after deliberation RESOLVED to refer
the matter to the same Standing Committee on Ordinances which will report
back to the next meeting of the Council.

(i) Incentives for NSS Volunteers.
(inserted to 5:8:(xix) Page -45)

(iii) On the Amendments to OC-14 (on Certificate & Diploma
Courses) and New Regulation on P.G.Diploma
in Geo-informatics. (inserted to S:1:(xv} Page-7)

(iv) Amendments to Clause 17 of RC-9.
NO:AC:85:2011:2:(iv): The Council noted the information.

(v) Feasibility Report for starting LL.M
Programme in the Department of Law.

NO:AC:85:2011:2:(v): The Council considered the feasibility report for
starting LL.M Programme in the Department of Law and the Council
RESOLYVED to agree in principle to the proposal. However, the Committee
shall have to prepare a feasibility report with the details regarding sufficient
number of qualified teachers to teach the course, financial implications,
infrastructure etc. The Council also nominated Prof. N.M. Panda and Prof. V. K.
Shrotryia as members of the Committee.

JITEM NO.3 RATIFICATION OF ACTION TAKEN BY
THE VICE-CHANCELLOR:

(i)  Condonation for late submission of Examination form.
NO:AC:85:2011:3:(i): The Council ratified the action taken by the Vice-

Chancellor for condonation for late submission of Examination form by the 1”
Semester students of History Department.
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(i)  Nomination of five persons to the School Board
of Human and Environmental Sciences.

NO:AC:85:2011:3:(ii): The Council noted the action taken by the Vice-
Chancellor for nomination of five persons to the School Board of Human and
Environmental Scicnces in accordance with the provisions of Ordinance OA-7
Clause- 1(vil) and RESOLVED to ratify the same.

] Prof. K.S. Rao
Department of Botany
University of Delhi
Delhi - 110067.

to

Prof. Sachindanand Sinha
CSRD, School of Social Sciences
Jawaharlal Nehru University
New Dclhi — 110067,

3. Prof. Sharit Choudhuri
Department of Anthropology
Rajiv Gandhi University
Doimukh
Arunachal Pradesh

4. Prof. Nilot Borthakur
Departiment of Agricultural Economics
Assam Agriculture University
Jorhat - 785013.

5. Prof. N.R.Dash
Department of Geography,
M.S. University of Baroda
Vodadra
Ahmadabad - 390002.

ITEM NO. 4 DEFERRED ITEMS
(i) UGC Regulation, 2010

NO:AC:85:2011:4: (i): This item was discussed on the 11th of May and
continued again on the 12" of May, 2011 in the adjourned meeting of the
Council. The recommendation of the Committee was discussed at length and the
Council accepted the UGC Regulation 2010 and the consequential changes in

Statutes and Ordinances as per Annexure-A.
/7
1/
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(i)  Guidelines for re-employment of teachers on
superannuation.

NO:AC:85:2011:4: (ii): The Council considered it and RESOLVED not to
accept it.

ITEM NO.5 ACADEMIC MATTERS:
5:1 Statutes/Ordinances/Regulations & Rules:

(i)  Amendment to the existing rules on Travel grants
and grants for organizing seminar and conference etc.

NO:AC:85:2011:5:1:(i): The Council considered the recommendation of the
Committee and the 146" Deans’ Committee and RESOLVED to approve the
same with minor changes as per Annexure-B.

(iti) UGC Regulations on minimum qualification
- for appointment of Teachers and other Academic
Staff in Universities Colleges and measures
for the maintenance of standards in higher
education (1* Amendment) Regulation, 2011.

NO:AC:85:2011:5:1:(iii): The Council considered the UGC Regulations on
minimum qualification for appointment of Teachers and other Academic Staff
in Universities Colleges and measures or the maintenance of standards in higher
education (1 Amendment) Regulation, 2011 and the Council noted the same as
per Annexure-C,

(iv) UGC Regulations on minimum Standards and
Procedure for the award of M.Phil/Ph.D. Degree,
Regulation, 2009 and clarification on guidelines for
admission in Ph.D.

NO:AC:85:2011:5:1:(iv): The Council considered the UGC Regulations on
minimum Standards and Procedure for the award of M.Phil/Ph.D. Degree,
Regulation, 2009 and clarification on guidelines for admission in Ph.D. the
Council noted the same as per Annexure-D.
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(v) Amendment of Statute 18, Ordinance OA-8 and OA-9.

NO:AC:85:2011:5:1:(v): The Council considered the proposed amendment to
Statute 18, Ordinance OA-8 & 9 and RESOLVED to agree in principle to have
a single Board of Studies and referred the matter to the Committee on UGC
Regulations, 2010 consisting of Prof. A K. Misra, Chairman, Prof. N.M. Panda
and Prof. O.P. Singh to work out necessary changes. The matter will be placed
in the next Academic Council.

(vi) Amendment of Statute 2-(A)(2).

NO:AC:85:2011:5:1:(vi): The Council considered the proposed amendment to
Statute 2-(A)2) and RESOLVED to approve the same as per Annexure-E.

(vii) Representation of Prof. H.K. Mukherjee on the
amendment of Ph.D. Ordinance OC-4 and Regulation
RC-23.

NO:AC:85:2011:5:1:(vii): The Council considered the representation of Prof.
H.K. Mukherjeé on the amendment of Ph.D. Ordinance OC-4 and Regulation
RC-23 and the Council RESOLVED to refer the matter to the Standing
Committee on Ordinances/Regulations.

(viii) Amendment of Ordinance OB-15 “On Rajiv Gandhi
Chair for Studies in Protective Discrimination.

NO:AC:85:2011:5:1:(viii): The Council considered the recommendation of the
Standing Committee on Ordinances on amendment to Ordinance OB-15 “On
Rajiv Gandhi Chair for Studies in Protective Discrimination and the Council
RESOLVED to approve the same as per Annexure-F.

(ix) Amendment to the Existing rules on Travel Grants for
Organising Seminars/ Conference etc.

NO:AC:85:2011:5:1:(ix): Read as Item No.5:1: (i)

(x) Review and repeal of the decision declaring Center for
Science Education as Non-Vacation Centre.

NO:AC:85:2011:5:1:(x): The Council considered the request of Prof. Man
Mohan Singh, Head, Centre for Science Education vide letter
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No.CSE/2011/Head/REG/M.Sc Auth/0425.029 dt.25/4/11 to review and repeal
of the decision declaring CSE as Non-Vocation Centre and RESOLVED that
the proposal be deferred for next Academic Council. Prof. Singh be asked to
provide a note justifying this request and also request for restructuring.

(xi) (a) Draft Regulation of Master of Technology
Programme
(b) Draft Regulation of Bachelor of Technology
Programme

NO:AC:85:2011:5:1:(xi): The Council considered the recommendation of the
School Board of Technology approved the draft regulation of Master of
Technology and Bachelor of Technology programme and the Council
RESOLVED to refer the matter to the Dean, SOT for submission of a
feasibility report for introduction of M. Tech including financing, manpower and
infrastructure requirements. The Committee may co-opt members. The Council
nominated Prof. S.S. Khare as a nominee of the Academic Council and also one
officer each from the Examination and Finance Departments be co-opted. The
Council also RESOLVED to accept the lateral entry upto 10% as per NEHU
guidelines in admmslon

(xii) Marking/Grading and issue of mark sheets in
MLPhil/Ph.D Course work exam and M.Sc. exam.

NO:AC:85:2011:5:1:(xii): The proposed change in the Ordinances on
M.Phil/Ph.D and M.Sc. exam. brought by the School of Physical Sciences was
deferred.

(xiii) Re-evaluation of Post-Graduate, B.Tech and B.A.LLB
answer scripts.

NO:AC:85:2011:5:1:(xiii): The Council considered the re-evaluation of Post
Graduate, B.Tech and B.A.LLB answer scripts and since evaluations are being
done internally RESOLVED that the facility for re-evaluation may not be
extended from the academic session 2011onwards.

(xiv) Proposal for change of Academic Calendar for
BA.LL.B (Hons) Course.

NO:AC:85:2011:5:1:(xiv): The Council considered the proposal for change of
Academic Calendar for BA.LL.B (Hons) Course and RESOLVED that the
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Academic Calendar be reviewed along with the proposal for introduction of\
Semester System in Under-Graduate.

(xv) On the Amendments to OC-14
(on Certificate & Diploma Courses)
and New Regulation on P.G Diploma
in Geo-informatics.

NO:AC:85:2011:5:1:(xv): The Council considered the proposed amendments
to OC-14 (on Certificate & Diploma Courses) and New Regulation-24 on
P.G Diploma in Geo-informatics as submitted by the Chairman of the
Committee, and RESOLVED to accept the recommendation of the AC
Standing Committee on Ordinances  with minor amendments as per
Annexure-G&H. The Council also RESOLVED that for each self financing
course there shall be a specific Regulation framed. However, Ordinance OC-4
will apply to all.

5:2: Syllabus:

()  M.A and M.Phil/Ph.D Course work Syllabi for English
Department.

NO:AC:85:2011:5:2:(i): The Council RESOLVED to approve the same.

(ii) Revised M.A Syllabus for Khasi Department (CBCS).

NO:AC:85:2011:5:2:(ii): The Council RESOLVED to approve the same.

(iii) Syllabus on optional paper MTHC-461 in Mathematics
Department.

NO:AC:85:2011:5:2:(jii): The Council RESOLVED to approve the same.

(iv) Draft Syllabus for P.G. Diploma Course in Theatre.

NO:AC:85:2011:5:2:(iv): The Council RESOLVED to approve the same.

)
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(v)  Proposed Syllabus of “Open Course No.COM 0-207
MICRO Finance” Department of Commerce.

NO:AC:85:2011:5:2:(v): The Council RESOLVED to approve the same in
principle and directed the Department to submit a feasibility report to the
Chairman of the Council for placement in the next meeting of the Council. The
Council further RESOLVED that the Course be started after approval of the
Council.

(vi) M.Sc. Bioinformatics Syllabus.

NO:AC:85:2011:5:2:(vi): The Council RESOLVED to approve the same in
principle. The Council also RESOLVED that the Committee shall have to work
out on the infrastructure, financial implications, faculty etc. to run the Course
and submit the feasibility report to the Chairman of the Council for placement
in the next meeting of the Council. The Council further RESOLVED that the
Course be started after approval of the Council.

(vii) Ph.D Syllabus of Law Department.

NO:AC:85:2011:5:2:(vii): The Council RESOLVED to approve the same in
principle. The Council also RESOLVED that the Committee shall have to work
out on the infrastructure, financial implications, faculty etc. to run the Course
and submit the feasibility report to the Chairman of the Council for placing
before the next meeting of the Council. The Council further RESOLVED that
the Course be started after approval of the Council.

(viii) Draft Syllabus for M.Tech and B.Tech in Information
Technology and Ph.D.Course work Syllabus in
Information Technology

NO:AC:85:2011:5:2:(viii): The Council RESOLVED to approve the B.Tech
Syllabus. For M.Tech and Ph.D Programmes the Council RESOLVED that the
Committee shall have to work out on the infrastructure, financial implications.
faculty etc. to run the Course and submit the feasibility report to the Chairman
of the Council. The feasibility report shall be placed before the next meeting of
the Council. The Council further RESOLVED that the Course be started after
approval of the Council.
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(ix) Draft Syllabus for M.Tech and B.Tech in ECE
and Ph.D.Course work Syllabus in ECE

NO:AC:85:2011:5:2:(ix): The Council RESOLVED to approve the B.Tech
Syllabus. For M.Tech and Ph.D. Programmes the Council RESOLVED that
the Committee shall have to work out on the infrastructure, financial
implications, faculty etc. to run the Course and submit the feasibility report to
the Chairman of the Council. The feasibility report shall be placed before the
next meeting of the Council. The Council further RESOLVED that the Course
be started after approval of the Council.

(x) Syllabus for Electrical and Electronics Engineering
(from Third to Eight Semester)

NO:AC:85:2011:5:2:(x): The Council RESOLVED to approve the same.

(xi) Syllabus for Civil Engineering (from Third to Eight
~ Semester)

NO:AC:85:2011:5:2:(xi): The Council RESOLVED to approve the same.

(xii) Syllabus for Mechanical Engineering.

NO:AC:85:2011:5:2:(xii): The Council RESOLVED to approve the same.

(xiii) Proposed Syllabus for Post Graduate Diploma in
Information Technology.

NO:AC:85:2011:5:2:(xiii): The Council RESOLVED to approve the same.

(xiv) Syllabus for Master of Social Work(MSW).

NO:AC:85:2011:5:2:(xiv): The Council considered the recommendation of the
Committee under the chairmanship of Prof. Nikhlesh Kumar who forwarded
the Syllabus for Master of Social Work (MSW) of St. Edmund’s College and
RESOLVED to approve the same.

¥



10

5:5: Examination Matters:

(i) Fee structure for conduct of M.Phil and Ph.D.

Course work.

NO:AC:85:2011:5:5:(i): The Council considered the fee structure for conduct
of M.Phil and Ph.D. Course work and RESOLVED to appoint a Committee

consisting of the following for reviewing the fee structure in totality.

1
2
3
4

. Prof. F.A. Qadri

. Prof. B. Kharbuli

. Prof. Jagat Pal

. Nominee of Examination Department

(i)  Fee for Original Degree Certificate to be charged
at the time of admission.

NO:AC:85:2011:5:5:(ii): The Council considered the fee for original Degree
Certificate to be charged at the time of admission and RESOLVED that it will
be mandatory for the students who have graduated from the various Courses
conducted by the University to deposit the required fee of Rs.200/- at the time
of admission for the Original Degree Certificate to enable the Examination
Department to prepare the Degree Certificate without the required application
from the students.

(ili) Declaration of Ph.D./M.Phil results.

NO:AC:85:2011:5:5:(iii): The Council considered the declaration of Ph.D./
M.Phil results by the respective School Boards for the following candidates and
RESOLVED to approve the same.

Name of the Candidates

1.

2
3
4.
5

Mr. Dipankar Shome
Mr. George Plathottam
Mr. Jugal Saikia

Ms. Amrita Devi

Mr. Keshab Basumatary

i/

(,}' /uj\

Departments

Commerce
Lib.&Inf.Science
Economics
Economics

Economic

Degree

Ph.D
Ph.D
Ph.D
Ph.D
Ph.D
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10.

12.
13.
14.
I5.
16.
17.

18,
19.
20.
21.

23.
24.

26.
27.
28.
29.
30.
31.
32.

. Lanurenla

. Ranjana Das

;. Pearlycia Gatphoh
. Skim Singh Khongkliam
5. Grace Darling

. Karung Tarun Kom

. Rajeev Kumar

. Kakoli Gogoi

. Shainy K. Sangma

. Tashi Tsomu

. Banylla Syiemlieh

s. Trocylin Chyne

. Aziz Abmed

. Teiborlang Mukhim

. Oinam Gobin Singh

. Sujit Das

. Aicydalyne Snaitang

. Jibitesh Dutta

. Rajat Kanti Nath

. Bharat Borah

. Tikaran Subedi

5. Sarbani Konwar

. Jutirekha Dutta

. Phrangstone Khongji

. Jangkholun Mate

. Winnie Joice Shylla

. Evangelyne W. Syiem

i1

English
English
Philosophy
Philosophy
Philosophy
Linguistics
Hindi

Hindi

Hindi

Hindi

Khasi

Khasi
Chemistry
Chemistry
Chemistry
Chemistry
Chemistry
Mathematics
Mathematics
Mathematics
Mathematics
Mathematics
Mathematics
Statistics
Education
Education

Education

Ph.D
Ph.D.
Ph.D
Ph.D
Ph.D
Ph.D.
Ph.D.
M.Phil
M.Phil
M.Phil
M.Phil
M.Phil
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
M.Phil
M.Phil
M.Phil
M.Phil
Ph.D.
Ph.D.
Ph.D.
Ph.D.
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(iv) Panel of Examiners for Ph.D./M.Phil.

NO:AC:85:2011:5:5:(iv): The Council considered the panel of Examiners as
approved by the respective School Boards in respect of the following for
Ph.D./M Phil candidates and RESOLVED to approve the same.

Name of the Candidates Department Degree
1. Ms. Rohima Ahmed Management Ph.D
2. Md.Abdul Rashid Management Ph.D.
3. Ms. Lakhimai Mili English Ph.D.
4. Ms. Jenniefer Dkhar English Ph.D.
5. Ms. Baljuda W.Nongbri English Ph.D.
6. Mr. S.Khoiminthang English Ph.D.
7. Mr. Sahent Loli Philosophy Ph.D.
8. Mutum Roshni Devi English M.Phil
9. Lalnungsanga Ralte English M.Phil
10.  Nosazono Lothu English M.Phil
11. Jayanta Kumar Swain English M.Phil.
12.  Amanda Khyriem English M.Phil
13.  Ruulhoukhono Nakhro English M.Phil
14.  Daiarisa Rumnong English M.Phil
15.  Phila Kyntiew Nongkhlaw English M.Phil
16. Malcolm M.Lyngdoh English M.Phil
17.  Biswanath Liensang English M.Phil
18.  Mr. Thomlin Lynshing Khasi Ph.D.
19.  Ms. Rosa Mystica Mawlong Khasi Ph.D.
20.  Mr. Pradip Das Chemistry Ph.D.
21.  Mr. Oinam Gobin Singh Chemistry Ph.D.
22.  Mr. Syjit Das Chemistry Ph.D.
23, Mr. Shantu Saikia Physics Ph.D.
24.  Mr. Jibitesh Dutta Mathematics Ph.D.
Wy
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25.  Mr. Brian S.Ch .Marak Education Ph.D.
26. Ms. Daftodil Fra Lamare Education Ph.D.

(v)  Panecl of paper Setters/Examiners

NO:AC:85:2011:5:5:(v):(vi):(vii): The Council RESOLVED to approve the
panel of paper Setters/Examiners forwarded by the School Board of Physical
Sciences, School Board Economics Management & Information Sciences and
the School Board of Education.

(viii) Request for recognition of company Secretaryship
Qualification as equivalent to Post-graduate Degree for
pursuing Ph.D in Commerce Management/ Law
Disciplines for North Eastern Hill University.

NO:AC:85:2011:5:5:(viii): The Council considered the letter from the
Secretary and CEO of the Institute of Company Secretaries of India vide letter
No.1004:56:A&PD dt.22.2.2011 requesting this University to recognize the said
qualification for pursuing Ph.D in Commerce Management/Law Discipline by
this University and RESOLVED to refer the matter to the Equivalence
Committee to examine it.

(ix) Emergent Academic Council 4:2010:5:2(xv) dt 19.8.2010
on M.Phil/Ph.D. candidate.

NO:AC:85:2011:5:5:(ix): The Council considered the resolution of the
Emergent Academic Council No:EAC:4:2010:5:2(xv) dt 19.8.2010 on
M.Phil/Ph.D. candidate and RESOLVED that all M.Phil/Ph.D. candidates
registered after July 11, 2009 but before June 7, 2010 be given option to
undergo coursework as per amended Ordinance OC-4 and OC-5 and
Regulation RC-23 and provided with a completion certificate on the coursework
under the amended provisions. However, their M.Phil/Ph.D registration shall be
governed under the un-amended provisions of the above Ordinances.

(x) Extension of time of Ph.D. Registration.

NO:AC:85:2011:5:5:(x): The Council considered the recommendation made
by the respective School Boards for extension of Ph.D. registration under the

provision of Ordinance OC-4 Clause 5(2) wherein it is also provided that the
candidates may submit their thesis within 2(two) years following the

Jée,
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extension of Registration and the Council RESOLVED to approve the same as

under:
Name of the candidates and Date of Date of Extension ]
Department approval | Registration | Recommendation
by the
School
- | Board ) |
1 2 3 4 |
School Board of Humanities —1
1. O. L. Longkumer 20/4/10 25/10/05 upto 25/10/12 |
Deptt. of Philosophy (Two years) !
2. Antymeeda Pohty -do- 16/5/06 upto 16/5/13 ’
Deptt. of Philolsophy (Two years)
3. Ms. Jean S. Dkhar -do- 13/5/05 up to 13.5.11
Department of Hindi - (One year)
4. Langkupar K. War -do- 25/10/05 upto 25.10.12
__Department of English o ] (Two years)
5. Rita D.Nameirakpam ~-do- 25/10/05 upto 25.10.11
Department of English (One year)
6. S.Khaiminthang -do- 25/10/05 upto 25.10.11
Department of English - (One year)
7. M.S.P.Syiem -do- 13/5/05 upto 13.5.12
Department of Khasi (Two years)
8. Thomlin Lynshing -do- 13.5.05 upto 13.5.12
Department of Khasi L (Two vears)
9. Ms. T.Marbaning -do- 13/5/05 Upto 13.5.12
| Deptt. of Khasi (Two years)
10. Ms. B.Kshiar -do- 19/10/04 Upto 19.10.11
Deptt. of Khasi B (One year)
11. Ms. B.Nongrum -do- 25/10/05 Upto 25.10.12
Department of Khasi (Two years)
12. Indrani B.Bhuyan 16/9/10 16/5/06 Upto 16.5.12
Deptt. of English (One year) i
13. Barika Khyriem -do- 25/10/05 upto 25.10.12 |
Department of Linguistics (Two years)
14. Wandashisha Lyngdoh -do- 25/10/05 upto 25.10.12 |
Deptt. of Linguistics | B (Two years) |
15 . Mr. Alpha Hercules -do- 25/10/05 upto 25.10.12
Sawkmie (Two years)
- Deptt. of Khasi i
16. W.Marchtime Kharyngki -do- 16/5/06 Upto 16.5.13 |
] Department of Khasi | (Two years __{

¥,
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School Board of Life Sciences -

Deptt. of Geography

17.Ms. Nabanita Devadasan 26/4/10 20/5/05 upto 19.11.10
Department of Botany (Six months)
18.Ms. Meena Elangbam -do- 20/5/05 upto 19.5.12
Deptt. of Botany (Two years)
19.Ms. Neihousana Nakhro ~do- 10/10/05 upto 9.4.12.
Deptt. of Botany (Two years) |
20.Ms. Evanylla Kharlyngdoh -do- 20/5/05 Upto 19.5.11
Department of Botany (One year)
21.Mr. Mark Kordor [Lyngdoh -do- 20/5/05 Upto 19.5.11
Department of Botany (One year)

22 .Mr. Ratul Baishya -do- 20/5/05 Upto 19.5.11
Department of Botany (One year)
23.Ms. C.Malsawmtluangi -do- 10/10/05 | Upto 19.10.12
Department of Zoology (Two Years)

24 .Ms. Ibandarisuk Lyngdoh 17/9/10 | 10/10/05 | Upto 9.10.12
Department of Botany | ) (Two years)
25.Ms. Pynhunshisha Kharkrang " do- 10/10/05 | Upto 9.10.12
Department of Botany - (Two years)
26.Mr. Kitboklang Nongrum ~-do- 8/5/06 Upto 7.5.12
Department of Botany (One Year) |
27.Ms. Mildona Swer ~-do- 8/5/06 Upto 7.5.12
Department of Botany (One year)
28.Mrs. K.R.Mary Martha -do- 10/10/05 | Upto 9.10.12
Department of Zoology (Two years)
29.Mr. Daman Arrun Rabha ~do- 10/10/05 | Upto 9.10.12
Department of Zoology (Two years)
30.Mr.Avdhesh Kumar Rai ~-do- 10/10/05 | Upto 9.10.11
Department of Zoology (One year)
31.Mr. Biplab Kumar Saha ~do- 10/10/05 | Upto 9.10.11
Department of Zoology (One year)
School Board of Human & Environmental Science B
32.Deimaphi Shisha Sun 19/4/10 | 24/5/05 upto 22/5/12
Deptt. of Anthropology
33.Temsutola -do- 24/5/05 upto 22/11/10
Deptt. of Anthropology
34 Phalguni Kayenpaibam -do- 24/5/05 upto 22/5/11
Deptt. of Environmental Studies
35.Banida S.Kharkongor -do- 31/10/05 | upto 29/10/12
Deptt. of Geography
| 36.Gajen Bhuyan -do- 24/5/05 | upto 22/5/12
Deptt. of Geography
37.J.C.Deka -do- 31/10/05 | upto 29/10/12
1

7
T
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38 1..Basanta Singh | -do- 31/10/05 | upto 29/10/11
Deptt. of Geography B
39.Markynti Swer 27/9/10 16/6/06 upto 14/6/13
Deptt. of Geography i i » I
40.Wanrihun D.Dicngdoh -do-  131/10/05 | upto 29/10/12
Deptt. of Geography l |
R School of Physical Sciences. - j
41. Mr. Sujit Das 20/4/10 24/5/05 [ Upto 23/5/11 ,
Department of Chemistry - :
42. Mr. Oinam Gobin Singh -do- 24/5/05 Upto 23/5/11 |
_Department of Chemistry | 1 i
' 43. M. Pradip Das -do- 24/5/05 Upto 23/5/11
__Department of Chemistry ) L
44. Mr. Aziz Ahmed -do- 24/5/05 "Upto 23/5/11 |
Department of Chemistry
45. Mr. Sandy A . War -do- 28/10/05 Upto 27/10/12 |
_ Department of Physics |
46. Mr. Angon Tiken Singh -do- 24/5/05 Upto 23/5/12
__Departiment of Mathematics | N ‘,‘,,-J
47. Mr. Shatlanstar Khongsit -do- 24/5/05 Upto 23/5/12
_Department of Mathematics | ) N #g__,gl
'48. Mr. Ningthoujam Jiban Singh |  -do- 24/5/05 | Upto 23/5/12 g
Department of Mathematics
49. Mr. Bijoy Krishna Handique -do- 24/5/05 Upto 23/5/12 2 ,
Department of Statistics L ]
50. Ms. J.Rivulet Gidon 7/9/10 2/4/09 Upto 31/1/11
Department of Mathematics |
51. Ms. Jutirekha Dutta -do- 15/9/09 Upto 24/11/10 1
Department of Mathematics
52. Mr. Bharat Borah -do- 15/9/09 Upto 24/2/11 |
Department of Mathematics ,
J
53. Mr. A.Munaf Kharbuli -do- 1/11/04 Upto 31/10/11 l
Department of Chemistry
54, Mr. Gunajyoti Das -do- 1/11/04 Upto 31/10/11 (
Department of Chemistry B |
| School Board of Economics Management & Information Sciences B
' 55. Mr. Premchand 20/4/10 | 28/4/04 Upto 28/4/11 |
|__ Department of Lib & Inf. Scs. | , |
56. Ms. Ibandalin Wanswett T do- 28/10/05 Upto 28/10/11 !
Department of Economics |
' 57. Mr. Biswanath Khilar -do- 16/5/05 Upto 16/5/ 17 f
Department of Economics '
L i ]
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58. Ms. Moon moon Husain 17/9/10 28/10/05 One year :
Department of Economics w.e.f 29/10/10 ‘
59. Mrs. Ampareen Lyngdoh -do- 28/10/05 One year
Department of Lib & Inf. Scs. w.e.f29/10/10
60. Ms. Audrey M.Kharsyntiew -do- 28/10/05 Two years
| Department of Commerce | w.e.f29/10/10

_Schoolglioa;'?i of Social Sciences

61. Anjalee Shangpliang 121 &22/4/10[ 18/5/05 | Two years
Department of History w. e.f 18/5/10

62. Rahul S. Mazumdar -do- 11/11/05 Two years
Department of History ] w.e.f11/11/10

63. Gautam Chakma -do- 18/05/05 Two years
Department of Pol.Scs ! . w.e.f 18/5/10

64. Pabok Diengdoh 21/9/10 11/11/05 Two years
Department of Sociology Upto 10/11/12

65. B.Danibha Pyrbot ~-do- 11/11/05 Two years
Department of History o __wLUpto 10/11/12

66. Paolenthang Khongsai ~-do- 11/11/05 One year

| Department of Pol. Scs. Upto 10/11/11

67. Lalmalsawma Khiangte -do- 11/11/05 Two years

Department of Pol. Scs. Upto 10/11/12
School Board of Education

68. Mrs. Rituparna Rajendra 13/5/10 25/10/05 One years

Department of DACE Upto 24/10/11
(xi) Extension of time of M.Phil. Registration.

NO:AC:85:2011:5:5:(xi): The Council considered the recommendation of the
respective School Boards for extension of
candidates as per the Ordinance OC-5 Clause 6(1) and RESOLVED to approve

the same .

time of the following M.Phil.

| Name of the candidates ] Date of Date of Extension
and Departments approval Registra- Recommended
by the tion
School
Board

School Board of Humanities

1. Uma Devi
Department of Hindi

20/4/10

6/5/09

One semester
upto 6/11/10




2. Kakoli Gogai ~-do- -do- One semester
Department of Hindi upto 6/11/10 :
3. Akhil C.Kalita ~do- -do- One semester |
Department of Hindi upto 6/11/10 |
4. Shainy K.Sangma ~-do- - -do- One semester |
. Department of Hindi . upto 6/11/10 _‘
5. Tashi Tsomu -do- -do- One semester ‘
Department of Hindi | upto 6/11/10 ]

(xii)

Change of topic of Ph.D Research.

NO:AC:85:2011:5:5:(xii): The Council considered the recommendation of the
respective School Boards for change of title of Research for Ph.D. of the
following candidates and RESOLVED to approve the same .

Name of
candidate and
Department

| Joint

Name of
the
Supervisor/

Supervisor |

Date of
registrati
on

Date of
approval
by the
School
Board

| Original title

|

| ]

Modified title |

School Board of Life Sciences

1. Ms. Evanylla
Kharlyngdoh
Department of
Botany

Prof. S.K.
Barik

20/5/05

26/4/10

Biomass and
nutrient
accumulation
pattern, habitat
specificity and
growth behavior
of Phyllostachys
mannii Gamble
and
Schizostachyum
manii majumdar,
two endemic
bamboo species
of Meghalaya

Biomass and
nutrient

- accumulation
| pattern,
habitat
specificity
and growth

! behavior of
Phyllostac-
hys mannii
Gamble and
Sinarundinari
a griffithiana
(Munro)
Chao and
Renvoize




School Board of Physical Science

2. Ms. Badaker | Prof. B. 2/4/09 20/4/10 Synthesis of Synthesis of
M.Laloo Myrboh Novel Novel
Department of Heterochcles and | Heterochcles
Chemistry ' Carbocycles using KF-

using KF- Alimina as
Alimina or Catalysts and
Transition Metal | --Substituted-
Compounds as Disubstituted
Catalysts Aromatic
Ketones
Promoted by
Selenium
Dioxide

3. Ms. Icydora Prof. B. 2/4/09 20/4/10 Synthesis studies | Synthesis of
Kharkongor Myrboh of Copper and Heterocycles
Deptt. of other Transition | using
Chemistry Metal Catalysts | Copperbased

for the Synthesis | Catalysts and

of Heterocyclic Development

Molecules of new
Methodologie
s using group
16 Elements
and their
Compounds
in Organic
Synthesis

4. Md. Rumum Prof. B. 2/4/09 20/410 Study on the total | Study on the
Rohman Myrboh Synthesis of (+) | Synthesis of
Deptt. of Rocaglamide: Substituted
Chemistry Development of | Benzils by

New Synthetic employing

Methodologies Selenium
Dioxide:
Development
of New
Synthetic
Methodolo-
gies
In Organic
Synthesis
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5.Ms.Takhellam- | Dr. D.P.S. | 1/5/08 {20/4/10 | Studiesonthe | Studies on
bam Inakhunbi | Negi Emission the Emission
Chanu Behavior and Behavior and
Deptt. of Photocatalytic Photocatalyti |
Chemistry Activity of ¢ Activity of
Colloidal Colloidal
Cadmium Sulfide | Cadmium
Nanoparticles in | Sulfide
the presence of Nanoparticles
Aminon Acids in the
presence of
certain
Biomolecules
6. Mr.Regenelson | Prof. P. 29/4/04 | 20/4/10 Hysteresis in Hysteresis in‘{;
Kharwanlang | Shukla , Ferromagnetic Ferromagneti
Deptt. of | Random Field ¢ Random
Physics Ising Model Field Ising,
\ under XY and
Heisenberg
| o Models
7. Mr. Ashok Prof. Y.S. | 1/5/08 j 20/4/10 | A study of Quantum | A study of
Kumar Jha | Jain dynamics of a Quantum
Deptt. of | molecule embedded | dynamics of a
Physics in superfluid heliem- | molecule
4 and related embedded in
phenomena supertluid
heliem-4 and
related
aspects
8. Mr. Lalmua Prof. Y.S. | 1/5/08 | 20/4/10 | Spectroscopic and Spectroscopic
nawma Jain ' Electrical Properties | . Electrical
Chhangte of certain condensed [ and Thermal
Deptt. of systems Properties of
Physics certain
condensed
systems
4 1 .




2]

9. Mr. Samrat Prof. Y.S. | 1/5/08 |20/4/10 | Ro-vibtonic dynamics | A study of
Dey Deptt. of | Jain of certain molecules | Microscopic
Physics in liquid He and its superfluidity

nanodroplets by quantum
dynamics of
dopants in He
nanodroplets
and related
. . aspect
10. Mr. Mantu Prof. B. 10/9/07 | 7/9/10 | Synthesis of Fused Synthesis of
Rajbangshi Myrboh Pyrazolo-Pyrimidines | Pyrazolo-
Deptt. of and related Pyrimidines/
Chemistry Heterocycles. Pyridines
other
Heterocycles
and
Development
of New
Synthetic
Methodololgi
7 B es i
11. Mr. M.Hormi | Prof .B. 23/4/07 | 7/9/10 | Synthesis of some Synthesis of
Department | Myrboh substituted some
of Chemistry pyrimidines substituted
Pyridazines and pyrimidines
related Heterocycles. | Pyridazines
and other
Heterocycles.

12. Ms.H.Atoholi | Dr. G.Bez | 10/9/07 |7/9/10 | Synthesis of novel Synthesis of
Sema chiral catalysts novel chiral
Department of derived from amino | catalysts
Chemistry acids and sugars and | derived from

their applications in | amino acids

organic oxidation and their

reactions applications
in organic
reactions

13. Mr. Prajnal P. | Dr. G.Bez | 8/09/68 | 7/9/10 | Studies on develop- | Studies on

Bora ment of new development
Department strategies for stereo | of new

of selective synthesis of | strategies for
Chemistry bioactive natural stereo

<)

products.

selective
synthesis and
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‘ natural

I ‘ } deribatization
I | of bioactive
i
|
1

l | products.

(xiii) Enhancement of programme fees in Special
Education(Distance Education) as prescribed by the
Rehabilitation Council of India(RCI), New Delhi.

NO:AC:85:2011:5:5: (xiii): The Council considered the enhancement of
programme {ees in Special Education(Distance Education) forwarded by Dr.
S.N.Sarma, Head, Centre for Distance Education as prescribed by the
Rehabilitation Council of India(RCI), New Delhi from time to time and the
Council RESOLVED to ratify the same since Ordinance already allows for it.

(xiv) Matters relating to issuance of Bilingual Certificates
to the students by the University

NO:AC:85:2011:5:5:(xiv): The Council considered the Government of India
through the Ministry of Human Resource Development has mandated for
issuance of Bilingual Certificates to the students after their graduation and
RESOLVED to approve the same with due vetting by Dr. M.P. Pandey. (Hindi
Department) for correctness of the language.

(xv) Proposed Roadmap for Question setting, Moderation
and Printing for Post Graduate Semester Examinations
at the Department level.

NO:AC:85:2011:5:5:(xv): The Council considered the 147" meeting of the
Deans’ Committee which met on 15™ April 2011 had deliberated on the modus-
operandi of the roadmap for paper setting, moderation of papers and printing of
question papers for Post Graduate Semester Examinations and the Council
RESOLVED to approve it. University will allocate lumpsum funds to meet the
expenses for printing of question papers. The Council also RESOLVED that
collection of papers from Examiners be dealt with by the University.

(xvi) Matter relating to paper setters/Examiners under
Regulation RC-5:

NO:AC:85:2011:5:5:(xvi): The Council considered the matter relating to
paper setters/Examiners under Regulation RC-5and RESOLVED that the

/)
/ 4/,"//

oLy

|
|
|
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question paper shall be ordinarily be set by teacher(s) servicing the course(s)
and the answer scripts shall be ordinarily evaluated by the respective paper
setters notwithstanding the number of years of experience. However, the BPGS
may draw up the panel of paper setters/Examiners in respect of practical
examinations only.

(xvii) Declaration of Ph.D/M.Phil Result.

NO:AC:85:2011:5:5:(xvii): The Council considered the declaration of results
by the respective School Board(s) and the Council RESOLVED to approve the
same for the following candidates:

Name of the candidate Department Degree

1. Mhathung Yanthan Botany Ph.D
2. Sierra Rebecea Hynniewta Botany Ph.D
3. Mr. Arun Chettri Botany Ph.D
4. Jamesteword L..Khongsngi Zoology Ph.D
5. Saipari Sailo Zoology Ph.D
6. Shyamashree Das Gupta Zoology Ph.D
7. Goutam Thanjam Zoology Ph.D.
8. Anmrita Bhattacharjee Bio-Chemistry Ph.D.
9. Isabelle Marbaniang Political Science Ph.D.
10. Lucas P.Rymbai | Political Science Ph.D.
11. Rajiv Kumar Roy Political Science M.Phil
12. Baniateilang Majaw Political Science M.Phil
13. lengskhem Rynki Synniang Political Science M.Phil
14. Taribhalang Rymbai Political Science M.Phil
15. Armstrong Swer Political Science M.Phil
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16. Anita Das Political Science M.Phil
17. Shivani Phukan Political Science M.Phil
18. Sarah Hussain History Ph.D
19. Jayati Bhattarjec History Ph.D.
20. Hayder Hussain History Ph.D.
21. Mr. Niranjan Das Geography Ph.D.
22. Mr. R.I.almuankima Geography Ph.D.
23. Mr. Soilalsiam Geography Ph.D.
24. Mr. Debraj Sarma Geography Ph.D.
25. Ms. Subha Lakshmi Raj Kumari Geography Ph.D.
26. Ms. Valerip Dkhar Anthropology Ph.D.
(xviii) Panel of Examiners for Ph.D/M.Phil.

NO:AC:85:2011:5:5:(xviii ): The Council considered the recommendation of
the respective School Board (s) for the panel of Examiners of Ph.D/M.Phil in
respect of the following candidates and RESOLVED to approve the same.

Name of the candidate Department Degree
1. Biplab Kumar Saha Zoology Ph.D
2. Mr. Jeremy Dkhar - Botany Ph.D.
3. Ms. Subarna Hajong Botany Ph.D.
4. Mr. Shrawan Kumar Botany Ph.D.
5. Ms.Preeti Ahujah Botany Ph.D.
6. Ms.Markiyoo Challam Zoology Ph.D.
7. Mr. Holdingstone Kharbani Zoology Ph.D.
8. Ms. L.S.Songachan Botany Ph.D.
9. Ms. Sharmila Thokchom Biotechnology & Ph.D.

//7 Bioinformatics
& y/m7



10.Ms. Purabi Saikia

11.Mr. Th.Nilachandra Singh
12.Ms. Evanylla Kharlyngdoh
13.Mr. Mark Kordor Lyngdoh
14.Mr. Johny Lalbiaklian
15.Mr. Thongkholal Haokip
16.Mr. Lalrinnunga Hmar
17.Ms. Roplyneda Lyngdoh
18.Ms. Chitrani Sanowal
19.Ms. R.K.Pamri

20.Ms. Cherry Kordor Kharshiing
21.Purabi Baruah
22.Poolenthang Khongsai
23.Ms. Hannah Tia

24 . Ms. Moupali Deb

25.Ms. Victoria Kurbah
26.Bijaya Konwar

27.Mary Magdalyne Kurbah
28.E.Plicladdalin Nongsiej
29.Baiadalynti Christine Lanong
30.Chalsung Sungte
31.Letminthang Khongsai
32.Anjali Haloi

33.Pyngad Kamar

34 Happystone Syngkon
35.Kabita Deka

36.Shanpam Kashung
37.Jennier Khyriem
38.P.Nylla Rymbai

A
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-do-
Zoology
Botany
Botany
Sociology
Political Science
History
CCS
CCS
CCS
CCS
CCS
Pol.Sc.
Sociology
Sociology
Sociology
Pol.Sc.
Pol.Sc.
Pol.Sc.
Pol.Sc.
Pol.Sc.
Anthropology
Anthropology
Anthropology
Anthropology
Anthropology
Anthropology
Anthropology

Environmental
Studies

Ph.D.
Ph.D
Ph.D
Ph.D
Ph.D
Ph.D
Ph.D
Ph.D
Ph.D
Ph.D
Ph.D.
Ph.D
Ph.D
Ph.D
M.Phil
M.Phil
M.Phil
M.Phil
M.Phil
M.Phil
M.Phil
Ph.D
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D
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39.K.Sarma Environmental Ph.D
Studies

40. Athoibi Nongmaithem Environmental Ph.D
Studies

41.Arvind Kumar Environmental Ph.D
Studies

42.Andrew Lyngdoh Environmental Ph.D
Studies

43 Nandu Giri Environmental Ph.D
Studies

44 Nabanita Kanungo Geography Ph.D

45.Prasenjit Das Geography Ph.D

46.Margaret lalbiakthangi RDAP Ph.D

(xix) Revision of Examiners and paper setter list.

NO:AC:85:2011:5:5:(xix): The Council approved the list of Examiners and
paper setters for the new Programme and B.Tech. in Civil Engg, Mechanical
Engg, and Electrical & Electronics Engg and the Council.

(xx) Request of the Principal, St. Edmunds College, Shillong
to the Head, Department of ECE, NEHU for allowing
the candidates having the degree of B.Sc. (Electronics)
for admission into the B.Tech programme in ECE.

and
5:8: (v) Entry level qualification for B.Tech courses.

NO:AC:85:2011:5:5:(xx)& 5:8: (v): The Council considered the recommen-
dation of the School Board of Technology in accepting the request of the
Principal. St. Edmunds College, for allowing the candidates having the degree
of B.Sc.(Electronics) for admission into the B.Tech programme in ECE and
the Council RESOLVED to approve the same.

The Council also considered the entry level qualification for the
B.Tech Courses and Criteria for Lateral Entry admission into second year

A
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(Third Semester) of B.Tech. Courses which has been offered in NEHU and
RESOLVED that lateral entry be as per AICTE norms but for admission
NEHU criteria be followed.

(xxi) AICTE approval for the proposed M.Tech.Course to be
offered by the University.

NO:AC:85:2011:5:5:(xxi): This item is deferred.

5:6 Establishment of New Departments/
Centres/Courses:

(i)  Permission to start the certificate course on Khasi
Traditional Music as Career Oriented Course, w.e.f.
2010.

NO:AC:85:2011:5:6:(i): The Council RESOLVED to approve the same.

(ii)  Introduction of Ph.D Programme in Basic Sciences and
Social Sciences (BSSS).

NO:AC:85:2011:5:6:(ii): The Council considered the = recommendation  of
the committee looking into introduction of Ph.D Programme in the Department
of Basic Sciences and Social Sciences and RESOLVED to approve the same.
The relevant subject BPGS are to be used for this purpose.

(ili) Propose opening of a Centre of the CDAC, Pune at
NEHU.

NO:AC:85:2011:5:6:(iii): The Council considered the proposal for opening of
a Centre of the CDAC, Pune at NEHU and RESOLVED to refer the matter to
the Committee on MOU. The Council also RESOLVED that Prof.
S.Choudhury be a special Invitee of the Committee.

W
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5:7:  Affiliation case etc:

(i)  Seeking affiliation of the North Eastern Institute of
Ayurveda & Homoeopathy, Shillong.

NO:AC:85:2011:5:7:(i): The Council considered the request for affiliation to
NEHU by the Director, North Eastern Institute of Ayurveda & Homoecopathy,
Shillong as per his letter No.1-6/2010/NEIAH/Shg/Estt/69/650-651 dt. 10"
February, 2011 and the Council RESOLVED that the [nstitute has to apply for
affiliation and an Inspection Team shall visit the Institute on receipt of the
application for affiliation. The Council also RESOLVED that the University
shall work out the financial charges to be paid to NEHU by the Institute since
this discipline is not taught in the University and NEHU shall not bear any
financial liabilities with regard to conduct of examinations, evaluations/paper
setters/Examiners, answer scripts etc.

(ii) Affiliation Matters.

NO:AC:85:2011:5:7:(ii):The Council considered the renewal of rovisional
Affiliation to subject(s)/course(s) of study in an affiliated College/Institution,
provisional affiliation to subject(s}/course(s) of study in an affiliated
College/Institution, permanent affiliation of Subject(s)/Course(s) of study in
permanently aftiliated Colleges, and the Council RESOLVED to approve the
same as follows. However in future, affiliation be given only for one year to
those Colleges who do not fulfill the conditions fully and three years for those
colleges who fulfill all the conditions. The former will have to re-apply for
afhliation on the expiry of the one year period.

1.Renewal of Provisional Affiliation to subject(s)/course(s) of study in_an
Affiliated College/Institution:

SI.No | Name of Subject(s)/Course(s) Recommendation
Colleges applied for
1. Regional B. Sc. (Hons) Recommended the approval of
College of | Bio-technology, the Aftiliation Committe; for
Higher Biochemistry, rengwgl of provmongl !
Education Environmental affiliation for the academic
. Science & | session 2010-11. For 2011-12
GL‘?Vahfdtl Electronics, BBA, | the College has to submit an}
(Minority BCA and BSW. application.  The  College
Institution) should fulfill all the conditions |
as laid down by the Inspection |
A Team. ]

!

14
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f

2. P hUk'fm. B. A. (Pass) in|Recommended the approval of |
Memorial English, Garo, | the Affiliation Committee for |
College, Dalu, | Philosophy, Political | repewal of  provisional
West Garo | Science, Economics, | affjliation for the academic |

 Hills History & Bengali | session 2010-11 to 2012 -
2013 and the College should
fulfill all the conditions as laid :
down by the Inspection Team. |

3. Williamnagar {i)B. A. (Pass) in|Recommended the approval of
Government English,  Political | the Affiliation Committee for
College, Science, History, | renewal of provisional
Williamnagar, Economics, affiliation for the academic
ast Garo | Education, Garo | session 2010-11 to 2012-
Hills (MIL. & SL) and 2013. The College should |

(ii)B. A. (Hons) in | fulfill all the conditions as laid |
English & down by the Inspection Team. |

4. Don Bosco | B. Ed. Recommended the approval of
College of the Affiliation Committee for
Teacher renewal of  provisional
Education, affiliation for the academic
Tura, West session 2010-11 to 2012-
Garo Hills 2013. The College should

fulfill all the conditions as laid |
down by the Inspection Team. !

5. Acheng Ki)B. A. (Pass) in|Recommended the approval of
Rangmanpa English, M.LL. | the Affiliation Committee for .
College, (Assamese, Bengali | renewal of provisional |
Mahendraganj, | &Garo), Economics, | affiliation for the academic
West Garo | History,Philosophy | session 2011-12 to 2013-14.
Hills & Political Science | The College should fulfill all |

& the conditions as laid down by |
(ii)B. A. (Hons) in |the Inspection Team. |
English &
o Philosophy |

6. Lady Keane | B. Sc. (Pass & Hons) | Recommended the approval of
College, in Computer Science | the Affiliation Committee for |
Shillong renewal of  provisional

affiliation for the academic
session  2011-2012.  The
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|

t

College should fulfill all the
conditions as laid down by the
Inspection Team.

7. Mendipathar | B. A. (Hons) in|Recommended the approval 6{}
College, English. Economics, | the Affiliation Committee for
Mendipathar, | History & Garo renewal of  provisional
Fast Garo affiliation for the academic (
Hills session 2010-11 to 2012-13."

The College should fulfill all -
the conditions as laid down by |
the Inspection Team. {

8 ISt Mary’s | B.Com.Hons | Recommended the approval of |
College, the Affiliation Committee for
Shillong renewal of  provisional |

affiliation for a period of 3
(three) years w.e.f. academic
session 2011-12 to 2013-14. |

9. chiéﬁﬁf ' B. Tech in Recommended the approval of -
Institute of | D)Information the Affiliation Committee forg
Science & F cchnology, renewal  of  provisional
Ilﬁchr.xology ’ 2)909”’ uter affiliation for a period of 1
9" Mile, Science & .
Baridua, Ri-{ Engineering, (one) - year w.e.f acade.mlc ‘
Bhoi, 3)Electronics session 2011-12. The Institute |
Meghalaya & Communication | has to fulfill the conditions as !

Engineering, laid down by the Inspection

4)Electrical & Team, particularly, increase in

; L}lec't.rom.cs the number of text and general |
S)é:irigilmeermg, reference  books as  per|

‘ Engineering minimum standards of the |

and 6)Mechanical | University and development

Engineering. of one central computationali“

facility.

|

| ‘

s
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10. Mawlai B. A. (Pass) in|Recommend the approval of
Presbyterian English, Khasi (MIL | the Affiliation Committee for |
College, & SL), Political | renewal of provisional
Shillong Science, History, | affiliation for a period of 3

Economics, (three) years w.e.f. academic
Education and | session 2011-12 to 2013-14.
Sociology The College must take
necessary steps to have a

properly functioned library

with the required number of |

books. |

\

11. Tirot  Singh | B. Com. Pass Recommended the approval of |
Memorial the Affiliation Committee for |
College renewal of provisional

affiliation for a period 1 (one) |
year w.e.f. academic sessioni
2011-12. The College has to |
procure around 150 books inl
the subject (relevant to[
B.Com. Pass course) beforei
admitting the students for the |

academic session 2011-12. 4

12.

College,
Khlichriat,
Jaintia Hills

Jaintia Eastern

B. Com. (Pass &
Hons)

Recommended the approval of |
the Affiliation Committee for |
renewal of  provisional |
affiliation for a period of 1‘
(one) year w.e.f academic |
session 2011-12. The College
has to regularize all the
appointments (three lecturers |
in commerce and the librarian ’
of the college) and recruit two
more lecturers in the subject
by constituting a proper
selection committee before |
admitting students for the a
current academic  session
2011-12.

13.

Mawsynram
Border

College,
Mawsynram

Area

B. A. (Hons) in Khasi

Recommend the approval of |
the Affiliation Committee for{
renewal of rovisional
affiliation for a period of 3
(three) years w.e.f. academic |
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'session 2011-12 to 2013-14.

The College needs to procure

more text books, reference
% | books and journals.

14. Synod B. A. (Hons) in|Recommend the approval of"
College, Sociology the Affiliation Committee for |
Shillong renewal of provisional

affiliation for a period of 3
(three) years w.c.f. academic |
session 2010-11 to 2012-13.

15. Morning  Star | B. A. (Pass) in Khasi | Recommend the approval of |
College, & Mizo (MIL & SL), | the Affiliation Committee for
Shillong English, Alternative | renewal of  provisional .

English, affilation for a period of 3
Environmental (three) years w.e.f. academic
Studies, Political | session 2011-12 to 2013-14. |
Science, Economics, | The College should appoint !
Education, Sociology, | one more teacher each in the
History, Philosophy | subjects Sociology and |
and Anthropology. Philosophy. ;

!

16. St. Anthony’s, | M. C. A. Recommended the approval of ‘

Shillong (P. G. the Affiliation Committee for
Department) renewal of  provisional |

affiliation for a period of 2

(two) years w.e.f. academic |

session 2011-12 to 2012-13.

provided the College submits

‘a fresh application and paysi

the prescribed fee. \

17 Durama B. A. (Pa'shsT' in | Recommended the approval |
College, Tura, | English, History, | of the Affiliation Committee |

West Garo | Political Science, | for renewal of provisional

Hills Philosophy,  Garo, | affiliation for a period of 1
Education & | (one) year w.e.f. academicij

Economics and session 2011-12. The College |

B. A. (Hons) in|requires one more teacher

English, History, | each in English, Political%

Political Science, | Science, Garo and Economics |

Philosophy, Garo & | and two more teachers each in

Education History,  Philosophy  and

[ ] | Education. B
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18.

Bormanik
College,
Upper
Shillong

B. A. (Pass) in
English, Alternative
English, Khasi (SL &
MIL), Political
Science, Education,
Economics and
History

B. A. (Hons) in Khasi
& Education.

Recommended the approval of

the Aftiliation Committee for |
renewal of provisional |
affiliation for a period of 1
(one) year w.e.f. academic:
session 2011-12. The College

has to fulfill all the conditions |
as laid down by the Inspection |
Team.

Recommended the approval of .
the Affiliation Committee for |
provisional affiliation for a
period of 3 (three) years w.e.f.
academic session 2011-12 to
2013-14. The College should
procure more books for the
subjects Khasi and Education
since the College is intending
to open up honours in the
subjects  mentioned  and
classification of all books is
compulsory.

19.

Synod
College,
Shillong.

B. Com. (Pass)

Recommended the approval
of the Affiliation Committee
for renewal of provisional
affiliation for a period of 3
(three) years w.e.f. academic
session 2011-12 to 2013-14.
The College should appoint
one more teacher in commerce
before admitting students for
the academic session 2011-
12.

20.

Khadar Doloi
Law College,
Jowai, Jaintia
Hills

LL.B.

Recommended the approval
of the Affiliation Committee
in regretting renewal of |
provisional affiliation for the
academic session 2011-12,
but existing students may be
allowed to continue till
completion. The College is
required to show cause as per
provision of  University’s
Statute 33 Clause [5].




22.

Mairang

Presbyterian
Science
College,
Mairang.
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B.Sc.(Pass) in
Chemistry, !

Physics,
Mathematics, Botany,
Zoology and English.

Recommended the approval of :
the Visiting Team for
extension  of  provisional -
affiliation for a period of two
years only w.e.f the academic !
session 2011-12 to 2012-13."
Another Visiting Team shall |
visit the College to verify
(1)shifting of the college from |
temporary building to its b
permanent location, ‘
(ii) that all appointed lecturers
have acquired qualitications to ]
fulfill UGC norms and (iii)
fulfilling of commitments |
regarding  appointment  of |
prescribed number of
Lecturers and Library
Assistant, and bigger space for |
Library before the admlssmnw
process of the college starts m
2013.

O

Sankardev

College,
Shillong.

() BSc(Pass) in

English, Physics,
Chemistry,  Botany,
Zoology and
Mathematics,

(11)B.Sc.(Hons) in
Physics, Chemistry,
Botany, Zoology and
Mathematics,

Recommended the approval of
the Visiting Team for :
extension of renewal of
provisional affiliation for a
period of three years w.e.f.
1.7.2010. (since the earlier
provisional affiliation had
already expired on 30.6.2010). '
The College should fulfill the |
conditions laid down by the
Visiting  Team on  the!
following points (1) the
laboratory space and l
infrastructure in the |
Department of Zoology should }
be improved with provision
for proper work benches. The |
department should also have"
proper facility for housing |
museum specimens.(2) The
Department of Botany must |
have a Botanical garden, a-
glass house facility and a!




proper net house and (3) thej;
number of teachers on regular |
appointment for each subject
should be raised to a minimum

of 5.

23. Union (1) B.A.(Pass) in Recommended the approval of |
Christian Education the Visiting Team for
College, extension of renewal of (i)
Umiam (11) B.A.(Hons) in provisional  affiliation post
Khwan, Ri Philosophy & facto for 2009-11.(since the
Bhoi District. Economics provisional affiliation ended in

2009). |

(i1i) B.Sc. (Hons) in | (i)  2011-13  be  given

Mathematics provisional  affiliation  in
and Physics. continuation,

(iii) the appointment of the |
(iv)B. Com(Pass) & |teachers as recommended
(v) B.CA. must be reported by the
(Protessional) College to the University
immediately.
(iv) the College should
procure some more books in
every subject, and subscribe to
some relevant journals.

1

2.Provisional Affiliation to subject(s)/course(s) of study in an Affiliated

College/Institution:
SL.No. | Name of Subject(s)/Course(s) Subject(s)/Course(s)
Colleges applied for applied for |
l. Khrawsing B. A. (Pass) in Recommended the |
Christian English, Pol. Science, | approval of the
College.Mawngap, | Economics, History, Affiliation Committee %
Mawphlang Education, MIL & in regretting grant of |
SL(Khasi), Sociology | provisional affiliation.
and Man & The College should
Environment. submit a fresh
application after
fulfilling the conditions |
laid down by the i
Inspection Team.
2. Nabon Synod B. A. (Hons) in Recommended the |
College, Shillong | English, Economics & ! approval of the }
Education | Affiliation Committee |

v
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in regretting grant of
provisional affiliation |

K. L. Bajoria
College, Shillong

B. A. (Hons) in
English, Economics,
Political Science,
Sociology and History

Recommended the
approval of  the|
Affiliation Committee -
in approving for |
provisional afﬁliationi
for a period of 3 (three) :
years w.e.f. academic
session  2011-12 1o
2013-14. The College .
should procure |
adequate numbers of |
books as per NEHU
specifications in all the !
subjects including |
general reference.

Umshytpi Co'l‘lcge,'
Shillong

i).B. Sc. (Pass) in
Physics, Chemistry,
Botany, Zoology,
Statistics &
Mathematics and

B. A. (Hons) in Hindi

Recommended the
approval of the
Affiliation Committee |
in regretting grant of |
provisional aftiliation
The College is required
to provide all thef
necessary infrastructure
and human resources in :
order to be able to
admit students for the
proposed courses. On
fulfillment of i
conditions, the College (
should submit a fresh
application for grant of |
Provisional Affiliation. |

Alpine  College,

Shillong

1).B. A. (Pass) in
English, Economics,
Education, Sociology,
Political Science,
History, Alt/MIL
(Khast & Mizo)

Recommended the 1
approval of the Visiting -
Team in regretting the |
provisional affiliation |
to the college. !

;
i
!
;
|

St. Edmund’s
College, Shillong.

MSW (PG Course)

Approved the |
recommendation of the |
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Visiting  Team  in:
granting permission for .
opening a PG

Department of Social
Work for a period of
three years provided
the College fulfills the
following  conditions
before admitting the |
students for the MSW |
course (a) recruitment |
of two more teachers.

3.Permanent _Affiliation of Subject(s)/Course(s) of study in permanently

affiliated Colleges:

S1.No.

Name ot Colleges

Subject(s)/Cour

se(s) applied for

Recommendation ]
J

. .

St. Anthony’s
College, Shillong

Sngap Syiem
College ,
Mawkyrwat, West
Khasi Hills.

B. Music
(Hons)

B.A.(Hons) in
English and
Economics

the Affiliation Committee in
regretting grant of permanent
affiliation for B. Music (Hons).
The College should first fulfill
all the conditions as laid down
by the Inspection Team. |
However, provisional affiliation
may be renewed for a period of
3 (three) years w.e.f. academic
session 2011-12 to 2013-14.
The College should take steps to
appoint a  teacher  with
specialization in Indian
Classical Music and make
attempts to meet the University
requirements as far as subject
books are concerned.
Recommended the approval of
the  Visiting  Team  for |
permanent affiliation for the
next session 2011 onwards. The
College must appoint a
qualified (M.Lib.Sc.) Librarian.
The College should procure
more titles in every subject.

e
%
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5:7:(ii) Miscellaneous Items:-

AC:85:2011:5:7:(ii): The Council /ratified/noted/approved the following:

I.

Ratification of the action taken by the Vice Chancellor in nominating
Prof. N. Kumar as member of the Affiliation Committee in place of Prof.
E. D. Thomas, Pro-Vice Chancellor, Tura Campus, Tura w.e.f. 244
March, 2011 to 31 August, 2013.

Withdrawal of cancellation of affiliation for Shillong Engineering and
Management College, Jorabat for the courses of BE (ECE, CSE & 1T),
BBA and BCA.

Implementation of Semester System for the Under Graduate Courses:
The Aftiliation Committee noted the decision of the University to
implement the Semester System at the Under Graduate Level in all

- aftiliated Colleges from the 2012 academic session.

Annual Affiliation Fee for Colleges:
It was RESOLVED that the Chairman of the Council will discuss
the matter with the Principals’ Council.

Bissau College, Shillong:

The Affiliation Committee resolved that the CDC should prepare a
detailed report of the Court case of the College and place the matter in
the Academic Council.

The Ccuncil was informed that the matter is subjudice .

Matters associated with Affiliation:

The Affiliation Committee noted that despite all efforts made by the
University, colleges are not adhering to the time frame as laid down in
the Ordinance and Regulation, in submitting their applications for
renewal of affiliation. The Affiliation Committee resolved that a
circular may be sent to all Colleges for strict adherence to the Ordinance
i.e. submission of application 6 (six) months before the expiry of the
earlier affiliation.

7
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With regard to submission of late fee, at the rate 10% of renewal fee for
ecach month’s delay, as stipulated by the Regulation RB-8, the
Affiliation Committee resolved to recommend to the Academic Council
that for renewal of affiliation, submission of applications with a late fee
up to 3 (three) months only will be processed by the University.

The Academic Council directed CDC to charge the fee per subject as
provided for in the Ordinances in Composite Courses such as B.Com.,
Home Science, etc. or equivalent to 3 subjects.

The Affiliation Committee also noted that Colleges/Institutions intending
to start Courses/Professional subjects not offered by the University has
resulted in a situation imposing a financial burden on the University.
Hence forward, in such cases NEHU shall charge full expenses from the
atfiliated Collecges.

5:7(iii) Reporting Items:-

The Council noted that as per 73" AC resolution NO:AC:73:2005:6:5:7:(ii) the
Vice-Chancellor had replaced the NEHU Representatives in the Governing
Bodies of the Colleges concerned as follows:

SI. | Name of College NEHU Replaced by Term

No. Representatives

1. | St.Mary’s Prof. E. D. Prof. B.J. Deb, |w.etf 13.12.
College, Thomas, Deptt. of 2010 to 14. 06.
Shillong Deptt. of Political Science | 2013.

Economics

2. | Acheng Prof. E. D. Dr. (Ms) J. R. w.e.f. 13.12.
Rangmanpa Thomas, Marak, Deptt. of | 2010 to 13. 07.
College, Deptt. of Garo, NEHU, 2011.

West Garo Hills | Economics Tura Campus,
Tura

3. | Lady Keane Prof. T. Ao, Prof. B. Mishra, |w.e.f. 13.12.
College, Deptt. of English | Deptt. of 2010 to 13.07.
Shillong Economics 2011.

4. | Sohra Prof. R. S. Prof, C. w.e.f. 13. 12
Government Wangu, Nongbri, Deptt. | 2010 to 13. 07.
College, Deptt. of of Education 2011.
Cherrapunjee Education

)
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5:7: Affiliation cases:

(iii)  Ordinance OB-6 on the provision for the admission
of Collleges/Institutions to the privileges of the
University through provisional/permanent/Subject/

Course wise affiliation.

NO:AC:85:2011:5:7:(iii): The Council RESOLVED to approve the same as
per Annexure-l.

5:8: Others:

Creating an Endowment in the name of (Late)
Dr.D.S.Babu.

(ii)

NO:AC:85:2011:5:8:(ii): The Council considered the creation of an
Endowment in the name of (Late) Dr.D.S.Babu. and RESOLVED to approve
the same and the Regulation on Dr. D.S.Babu Memorial Award placed at
Annexure-J.

/

5. | Shillong | Prof. Y. S. Jain, | Prof. S.N. wef 13.12. |
College, Deptt. of Physics | Ramanujam, 2010 t0 13.07. ;
Shillong Deptt. of 2011. :

o - ) Zoology N

6. | Phukan Dr. I.. R. Saha, Prof. G. w.e.f. 01. 08. '
Memorial Deptt. of RDAP, | Singaiah, Deptt. | 2010 to 13. 07. !
College, NEHU, Tura of Management, |2011.
West Garo Hills | Campus, Tura NEHU, Tura

Campus, Tura :
o |

7. | Morningstar Prof. D. Roy, Prof. R. H. D. w.e.f. 01. 03.
College, Centre for Lyngdoh, 2009 to 14. 07.
Shillong Distance Deptt. of 2011. i

Education | Chemistry o
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(iii) Provision of certain concessions for the wards of
Kashmiri Migrants in the matter of their admission to
the educational institution during the Academic Session
2011-2012.

NO:AC:85:2011:5:8:(iii): The Council considered the provision of certain
concessions for the wards of Kashmiri Migrants in the matter of their admission
to the educational institution during the Academic Session 2011-2012 and
RESOLVED to approve the same.

(iv) Recognition the Technical and Professional Qualification
of AMIETE.

NO:AC:85:2011:5:8:(iv): The Council considered the letter received from
S.R.Agarwal, Secretary  General, Institution of Electronics and
Telecommunications Engineers (IETE), New Delhi requesting recognition of
AMIETE as a Technical and Professional Qualification and RESOLVED to
refer the matter to the Equivalence Committee.

(v)  Entry level qualification for B.Tech courses.

NO:AC:85:2011:5:8:(v): Taken along with Item No: 5:5:(xx)

(vi) Appointment of Joint Supervisor.

NO:AC:85:2011:5:8:(vi): The Council considered the recommendation of the
School Board of Economics, ‘Management and Information Sciences in
appointing Dr. P.Hangsing as Joint Supervisor in respect of Mrs. M.A.
Lyngdoh, Department of Library & Information Sciences and the Council
RESOLVED to approve the same.

(vii) Appointment of Joint Supervisor.

NO:AC:85:2011:5:8:(vii): The Council considered the recommendation of
the School Board of Humanities in appointing Dr. X.P.Mao Department of
Philosophy as Joint Supervisor in respect of Karabi Saikia, Department of
Philosophy,ﬁnd the Council RESOLVED to approve the same.

/

4 7
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(viii) Change of Supervisor.

NO:AC:85:2011:5:8:(viii): The Council considered the recommendation  of
the School Board of Humanities for change of a Supervisor for the following
Ph.D Scholars in place of Prof. Temsula Ao (Retired) and the Council
RESOLVED to approve the same.

Name of candidates Previous Supervisor New Supervisor
& Department

1. Indrani B.Bhuyan Prof. T.Ao Prof. E.Syiem
Department of English Jt. Supervisor
Prof. T.Ao
2. Lalsangpuii -do- Dr. S. Bhattacharjec

Department of English

(ix) Appointment of Supervisor and Joint Supervisor

NO:AC:85:2011:5:8:(ix): The Council considered the  recommendation  of
the School Board of Physical Sciences for appointment of Supervisors and Joint
Supervisors for the following candidates and the Council RESOLVED to
approve the same.

Name of candidates Supervisor Joint Supervisor

& Department

I. Ms. Badaker M.Laloo Prof. B.MyrbohDr.  R.L.Nongkhlaw
Department of Chemistry

2. Mr. Sajal Kundu - Prof. R.A.Lal Dr. T.S.Basu Baul

3. Mr. Samrat Dey Prof. Satish Kumar  Prof. Y.S.Jain(Retd)

Department of Physics

4. Ms. Ningthoujam Thoinganbi  Prof. Satish Kumar  Prof. Y.S.Jain(Retd)
Department of Physics

5. Mr. Lalmuanawma Chhangte  Prof. Satish Kumar  Prof. Y.S.Jain(Retd)
Department of Physics.

%77
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(x) Nomination of three members to the Board of Under-
Graduate Studies.

NO:AC:85:2011:5:8:(x): The Council considered nomination of 3 Members to
the Board of Under Graduate Studies for Sanskrit and for Computer Science
which has expired. The Council approved the nomination of the same members
of the Boards for next three years shall continue.

(xi) Renaming the BUGS in B.Tech in Computer Science
and Engineering (CSE).

NO:AC:85:2011:5:8:(xi): The Council considered the recommendation of the
Board of Under-Graduate Studies in B.Tech in Computer Science and
Engineering (CSE) in renaming the Board as the ‘Board of Studies for
Professional Courses in Computer Science and Engineering’ and the Council
RESOLYVED to approve the same.

(xii) Academic Calendar

NO:AC:85:2011:5:8:(xii): The Council considered the request of the President
and General Secretary, NEHUTA vide letter dt.25/4/2011 that the University
Academic Calendar should be maintained as it used to be in the past i.e
Semester break from 20" July to 31"July and winter vacation from 19"
December to 18" February and RESOLVED that status quo be maintained till
Academic Calendar is reviewed along with Semester System in Under-
Graduate.

(xiii) Appointment of Joint Supervisor in respect of Ph.D
Research Scholar Shri First Born Sumer Department of
Library and information Science.

NO:AC:85:2011:5:8:(xiii): The Council considered the appointment of Prof.
A.R.D. Prasad, Head, DRTC, ISI Bangalore as Joint Supervisor in respect of
Ph.D Research Scholar Shri First Born Sumer Department of Library and
Information Science and RESOLVED to approve the recommendation of the
School Board.
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(xiv) Status of University Sophisticated Instrumentation
Centre (USIC) & Bioinformatics Centre.

NO:AC:85:2011:5:8:(xiv): The Council considered the status of University
Sophisticated  Instrumentation  Centre  (USIC) and RESOLVED that
the same Committee shall review the matter and submit the report.  For
Bioinformatics Centre the Council RESOLVED that action will be taken after
receiving information about the status of the centre from DBT.

(xv) Correct placement of the paper of Professional Ethics &
Intellectual propriety Right (HU-701) in the Curriculum
of the Course of B.Tech. IT.

NO:AC:85:2011:5:8:(xv): The Council considered the recommendation of the
School Board of Technology that the paper of Professional Fthics & Intellectual
propriety Right” be interchanged with the paper of * Marketing Strategics &
Planning” and the Council RESOLVED to approve the same.

(xvi) New training proposal in the School of Technology.

NO:AC:85:2011:5:8:(xvi): The Council considered the recommendation of
the School Board of Technology that the proposal of any Special traning
programme for the benefit of the Students may be taken up by concerned
Department for the feasibility conveniences and the Council RESOLVED that
the matter be reviewed by the School Board case by case along with feasibility
report.

(xvii) Procedure for admission to Under-Graduates,
Post-Graduate and Ph.D. in NEHU

NO:AC:85:2011:5:8:(xvii): The matter of NEHU students passing out in a
particular year not being able to get admission to Ph.D programme on the same
year was considered by the Council and RESOLVED that admission to Ph.D.
Programme be taken in September after M.A/M.Sc./ M.Com. results have been
announced and that the Course Work begin in February of the following year.
The Council further RESOLVED that ST/SC students will be charged only
50% of the Prospectus fee. With regard to proposal for change in weightage, the
Council RESOLVED that legal opinion be sought and the issue be brought to
next Academic Council.
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(xviii) Centralised admission for MA/M.Sc

NO:AC:85:2011:5:8: (xviii): The Council considered  the centralised
admission for MA/M.Sc and RESOLVED to continue with the existing
procedures.

(xix) Incentives for NSS Volunteers.

NO:AC:85:2011:5:8:(xix): The Council considered the incentives for NSS
volunteers and the Council noted the recommendation of the Committee. The
Council RESOLVED that reservation of seats for NSS Volunteers be according
to the University reservation criteria, i.e. they may be considered under
University quota subject to conditions as follows:

-240 hours of service in a span of 2 years under NSS and attended atleast
one special camp.

“-donated blood in NSS organized blood donation
-participated at inter-University/State/National/international NSS events.

ITEM No.6 ADMINISTRATIVE MATTERS:

6:2: Appointment/Creation/Up-gradation of post/
Confirmation/Extension/Option/Transfer/Release
/Termination etc.:

(i) Appointment of Guest Teachers, remuneration thereof:

NO:AC:85:2011:6:2:(i): The Council RESOLVED that NEHU Teachers who
are taking classes in department other than their own and above the prescribed
workload shall be paid remuneration @500/~ per lecture (upto 90 minutes).

6:3 Leave/Deputation:

(i) Leave for Deans and Heads of Department/Centres
during winter vacation.

NO:AC:85:2011:6:3:(i): The Council considered that it is in the interest of the
University that the Deans and Heads of Department/Centres remain in station
during winter vacation for which appropriate leave may be provided and the
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Council RESOLVED that the prevailing practice shall continue in which the
Deans and Heads of Departments/Centres may avail winter vacation.

(ii)  Credit of Earned leave in lieu of Performing duties
during vacation.

NO:AC:85:2011:6:3:(ii): The Council considered credit of earned leave in lieu

of performing duties during vacation and RESOLVED that Clause 5(a) under
Section OF-6 of the Ordinance remains in force without any changes.

(iitf)  Officiating Headship.

NO:AC:85:2011:6:3:(iii): This agenda item was withdrawn.

6:6: -  Service condition/Financial & Other benefits:
(i)  Discontinuance of HASA.

NO:AC:85:2011:6:6:(i): The Chairman informed the Council of the latest
position on HASA and his meeting with the UGC and MHRD. The Registrar
had sent two letters to Renu Batra, Jt. Secretary and Dr. Shakeel Ahmed. Dy.
Secretary, UGC, but the UGC is still withholding an amount of Rs.2 crores for
payment of [IASA to the employees of NEHU. The Council noted the same.

(i) Remuneration to the teachers of the School of
Technology for their Examination related work.

NO:AC:85:2011:6:6:(ii): The Council considered the request of the School
Board of Technology and RESOLVED to regret the same.
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6:7: Others:

(i) NEHU’s Environment and Ecology
NO:AC:85:2011:6:7:(i): The Council considered the letter of Dr. AK.
Nongkynrih, Department of Sociology vide his letter No.Nil dt. 03/05/2011
forwarded the NEHU’s Environment and Ecology and RESOLVED to refer it
to the Environment Committee.

ITEM NO.7 FINANCIAL MATTERS:

7:4: Delegation of Administrative and Financial Power:

(i)  Delegation of Power to the Pro-Vice-Chancellor, NEHU,
Tura.

NO:AC:85:2011:7:4:(i): The Council considered the delegation of power to
the Pro-Vice-Chancellor, NEHU, Tura. Letter No.F.2-5/PVC/SH/NEHU/2011-
174, dated 11.3.2011 from Pro-Vice-Chancellor, NEHU, Shillong towards
Delegation of Power to the Pro-Vice-Chancellor, NEHU, and RESOLVED to
approve the same as per Annexure-K.

7:6:  Others:
(i)  Merged Scheme of the XI™ Plan.

NO:AC:85:2011:7:6:(i): The Council considered the Merged Scheme of the
XI" Plan under Merged Scheme of the XI™ Plan where an amount of Rs. 35.00
lakhs was allocated for Publication Grant and RESOLVED to approve the same
as per Annexure-L . The Deans’ Committee-sub Committee to formulate
working principles for the utilization of an amount of Rs.35 lakhs allocated for
publication grant under the Merged Scheme of the XIth Plan was considered by
the Council and approve the same.

The meeting ended with a vote of thanks from the Chair at 9.00 P.M. on

12 ,2011.
d@/‘

L. Roy Prof. A.N. Rai
Secretary Chairman
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APPENDIX -1

LIST OF MEMBERS WHO ATTENDED THE 85" MEETING OF THE
ACADEMIC COUNCIL HELD ON 11" AND 12" MAY, 2011.

NN

10.

12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.
26.
27.
28.
29.
30.

Prof. A.N.Rai
Vice-Chancellor
NEHU

Prof. D.R. Syicmlich
Pro-Vice-Chancellor
NEHU, Shillong

Prof. E.D. Thomas
Pro-Vice-Chancellor
NEHU, Shillong

" Prof. K. Ismail

Prot. S.S. Khare
Prof. V. Tandon
Prof. B.B.P. Gupta
Prot. R. Sharma
Prof. A. K. Misra
Prof. N.M. Panda
Prof. T.B. Subba

Dr. K. Mishra

Dr. B.C. Das

Prof. S.C. Srivastava
Prof. N.K. Chrungoo
Prof. N. Saha

G.J. Nongkhlaw
Prof. D.K. Nayak
Prof. Vallalnghak
Dr. L.J. Singh

Prof. B. Jyrwa

Prof. Satish Kumar
Prof. B.K. Agarwala
Prof. Jagat Pal

Prof. Nikhlesh Kumar
Dr. M.S. Bisht

Prof. P.N. Pandita
Prof. S.K. Barik
Prof. N. Ganguly
Prof. Esther Syiem

Chairman

Member

Member

Permanent Invitee
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member



31.
32.
33.
34.
35.
36.
37.
38.
39.
40.
41.
42.
43.
44.
45.
46.
47.
48.
49.
50.
51
52.
53.
54.
55.
56.
57.
38.
59.
60.
61.
62.
63.
64.
65.
66.
67.
68.
69.
70.
71.
72.
73.
74.
75.
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Dr. Moon Moon Mazumdar
Dr. S. Choudhury

Dr. A. Sinha

Shri B. Bhuyan

Prof. B.S. Mipun

Prof. R.N. Sharan

Prof. O.P. Singh

Prof. S. Rama Rao

Prof. Desmond Kharmawphlang
Shri Abhijit Choudhury
Prof. B. War

Dr. K.D. Ramsigej

Prof. R.A. Lal

Prof. Prabodh Jhingan
Prof. L.S. Gassah

Prof. A. Chatterjee

Prof. M. Masoom Raza

~ Dr. D. Bhattacharjec

Prof. R. Borgohain
Shri Sanjay Rana

Prof. N. Srivastav
Prof. P.K. Gupta

Prof. B. Kharbuli

Prof. M. Momin

Dr. S.N. Sarma

Smti D. Rumnong
Prof. L.K. Jha

Prof. Manorama Sharma
Prof. J. War

Prot. Uma Pappaswamy
Prof. A. Henia

Prof. S.M. Sungoh
Prof. R.P. Bajpai

Prof. A. Kharmalki
Prof. S. Dkhar

Dr. C.R. Diengdoh
Prof. S.N. Ramanujam
Prof. N. Venugopal
Prof. M.S. Dkhar

Prof. P. Nongkynrih
Dr. I.L. Aier

Prof. C.L. Imchen
Prof. R. Lalthantluanga
Prof. K.K. Singh

Prof. Z.H. Qureshi

Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Permanent Invitee
Member
Member
Member
Member
Member
Member
Member
Member
Member



76.
77.
78.
79.
80.
81.
82.
83.
84.
&5.
86.
§7.
&8.
89.
90.
91.
92.
93.
94.
9s5.
96.
97.
98.
99

100.
101.
102.
103.
104.
105.
106.

Prof. E. Jyrwa

Prof. P.V. Koparkar
Prof. B. Myrboh
Prof. B.K. Sharma
Prof. S.B. Prasad

Dr. T.K. Chakrabarty
Dr. S.K. Nanda

Dr. V.K. Shrotryia
Dr. M.P. Pandey

Dr. Chintamani Rout
Prof. B. Mishra
Prof. A. Alam

Prof. K. Mohan Rao
Prof. P. Shukla

Prof. I'.A. Qadri
Prof. Rakesh Mohan
Prof. I1. Lamin

Prof. A.K. Baruah

Prof. P. Nayak

Prof. S.K. Mishra
Prof. J.R. Marak
Prof. G. Das

Shri P. Nongtdu
Prof. R. Khongsdier
Shri K. Aguan

Dr. I. Majaw

Prof. A.C. Mohapatra
Prof. C.R. Agera
Shri H. Syiem

Prof. H.K. Mukerjee
Shri L. Roy
Registrar
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Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member-Secretary



Annexure =A

Proposed amendment of the Statute 20 of North-Eastern Hill University ON SELECTION COMMITTEE

I _ Existing

1 There shall be a Selection Committee for making
recommendations to the Executive Council for
appointrnent to the posts of Professor, Reader,
Lecturer, Registrar, Deputy Registrar, Assistant
Registrar, Finance Officer, Controller  of
Exammnations, Librarian, Deputy Librarian,
Assistant Librarian, Director, Deputy Director,
Assistant Director and such equivalent posts of
the University Science Instrumentation Centre/
Computer Centre/ Physical Education, Principal/
Diwector and Teachers of Colleges/ Institutes
matintained by the University.

1(A) Notwithstanding anything contained in 20 1
above, there shali be a Selection Committee
for making recornmendations to the
Executive Council for placement/promotion ot
teachers as Lecturer (Senior Scalk), Lecturer
(Selection Grade), Reader and Professor

" under the Career Advancement Scheme or
any such other scheme introduced by the
Universty Grants Commission and accepted
by the University from time to time.

1 (E) " Further, teachers promoted under Mertt
Promiotion Scheme/ Career Advancement
Scheme or any other scheme adopted/
introduced by the University shall be deemed
to have been covered by this Statute.

" Professor/ Reader 2.(A) N

|

The Selection Committee for the appoir;tment to
the posts of Professor/Reader in the University
shall consist of the following :

(i) Vice-Chancetlor—Chairperson

(i) An academician nominated by the Visitor

(itiy Three experts in the concerned subject /
field not below the rank of Professor
nor in the service of the University and
nominated by the Executive Council,
out of panel of names recommended
by the Academic Council

(iv) Dean of the School

(v) Head of the Department / Centre.

. Proposed |
There shall be a Selfection Commttee for making
recommendations to the Executive Counct for
appointment to the posts of Professor,

Associate Professor, Assistant Professor,

)

Regmstrar, Deputy Registrar,  Assistant
Registrar, Finance Officer, Controller of
Examinations, Librarian, Deputy Librarian

Assistant Librarian, Director, Deputy Director,
Assistant Director and equivalent posts
including such posts of the University
Science Instrumentation Centre/ Computer
Centre/ Physical Education, Principal/ Director |
and Teachers of Colleges/ Institutes
maintained by the University. The Selection
Committee shall have the power to
recommend higher initial pay or advance
increments to be offered to a selected
candlidate in exceptional cases.
Notwithstanding anything contained in (1)
above, there shalt be a Selection Committee
for making recommendations to the Executive
Council for ptacement/ promotion of teachers
as Associate Professor and Professor and
their equivalent cadres In Library and
Physical Education and Sports under the
Career Advancement Scheme or any such
other scheme introduced by the University
Grants Commission/. Government of India
and accepted by the University from time to
time. Further there shall be a Selection
Committee/ Departmental Promotion
Committee for making recommendation to
the Executive Council for promotion of '
non-teaching employees to the cadre |
equivalent to the Assistant Registrar and |
above (other than statutory} under any '
scheme introduced by the Um‘versityg
Grants Commission/ Government of India !
and adopted by the University.

(1XA)

T (1)B) Further, teachers and non-teaching group A

employees promoted under Merit Promotion 1

Scheme/ Career Advancement Scheme or |

any other scheme adopted/ introduced by -

the University shall be deemed to have been g

~_ covered by this Statute. o
(2) The Selection Committee for varous categories of |
posts in the University shall consist of as follows ]
(A) Teachers (Professor/ Associate Professor/
Assistant Professor)

(i} Vice-Chancellor—Chairperson ;
(i) An academician nominated by the Visitor !
(ili) Three experts in the concerned subject/
field not below the rank of Professor,
not in the service of the University and
nominated by the Executive Council, :
out of the panel of names
recommended by the Academic Council |
(iv) Dean of the School |
(v) Head of the Department/ Centre i




At least four members, including two experts,
shall constitute the quorum.

Provided that for the post of Professor, the Head
of the Department/ Centre shall not be a member

of the Selection Committee if he/ she is not a
Professor.

Provided further that for the post of Reader, the

Lecturer-in-charge of the Department/Centre shal!

| notbe a memter of the Selection Committee.
Lecturer (B)

The Selection Committee for the appointment to
the post of Lecturer in the University shall consist
of the following:
(i) Vice-Chancellor-—Chairperson
(i) An academician nominated by the Visitor
(iii) Three experts in the concemned subject /
field not below the rank of Reader nor in the
service of the University and nominated by
the Executive Council, out of a panel of
names recommended by the Academic
Council
(iv) Head of the Department / Centre

Provided that, if the Department/Centre is headed
by a Lecturer in-charge, the Dean of the School
shall be a member of the Committee instead of
the Lecturer-in-charge.

At least four members, inciuding two experts,

~ shall constitute the quorum. L

‘Career Advancement (C) T

The Selection Committee  for  Career

Advancement shall be the same as those for

direct recruitment for each category, ie.,
Professor, Reader, Lecturer respectively.

At least four members, including two outside |
experts, shall constitute the quorum.

Provided that for the post of Professor, the Head
of the Department/ Centre shall not be a

member of the Selection Committee if he/ she is
not a Professor.

Provided further that, Assistant Professor in- .
charge of any Department/ Centre shail not
be a member of the Selection Committee.

(B) Other Academic Staff (Librarian/ Deputy
Librarian/ Assistant Librarian/ Director/ Deputy
Director/ Assistant Director and other |
equivalent posts}

(i) Vice-Chancellor—Chairperson
(it} Nominee of the Visitor i
(i) Three Experts in the concerned field, not in
the service of the University, to be
nominated by the Executive Councii.
(iv) Librarian/ Director/ Head of the Department/
Centre as the case may be.

Senior-most Professor/ Pro-Vice-
Chancellor. Provided, if the post pertains to
a School, Dean of the concerned School
shall be a member in place of Senior most
Professor/ Pro-Vice Chancellor.

)

At least four members, including two experts
shall constitute the Quorum.

Non-Academic Staff (Registrar/ Finance
Offices/ Controller of Examinations/';
Deputy Registrar/ Assistant Registrar, etc.) |

<)

|
(i) Vice-Chancelfor—Chairperson l
(i) A nominee of the Visitor
(iii) Three experts in the concerned field, [
not in the service of the University, to |
be nominated by the Executive Council |
{iv) A nominee of the Executive Council
{v) Senior most Professor/ Pro-Vice
Chancellor :

including two
constitute the

At least four members,
outside experts, shall
quorum.

Other Academic Staff (D)

(1) Vice-Chancellor—Chairperson

(1) Nominee of the Visitor

(it} Three Experts in the concerned held not in the
service of the University to be nominated by
the Executive Council.

(iv) Registrar/ Librarian/ COE/ FOf Director/ Head
of the Department/ Centres. in case a
Selection is for Registrar/ FO/ COE/
Librarian and Director a nominee to be
nominated by the Executive Council.

(v) Senior-most Pro-Vice-Chancellor/ Professor.

(vi) At least four members, including two experts
shall constitute the Quorum.

{D) Career Advancement

|
The Selection Committee for Career Advancement |
shall be the same as that for direct recrutment for |
each category, ie., Professor, Associate |
Professor, and their equivalent cadres in |
Library and Physical Education and Sports .
respectively.

1

|

Principal/ Director (E)

(E) Principal of a Coflege maintained by the

4
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{ The Selection Committee for the post of Principal/
i Director of a Coflege/ Institute maintained by the
! Uriversity shall be as follows :

] (1) Vice-Chancellor—Chairperson

’ (i1) Two members of the Executive Council

; nominated by the Vice-Chancelior

i (i) A nominee of the Vice-Chancelior

: {iv) Three experts consisting of the Principai of a
J College, a Professor and an eminent
educationist not below the rank of Professor,
to be nominated by the Executive Council
out of a panel of experts approved by the
Academic Council.

At least four members including two experts shatl
constitute the quorum

! Teachers of Colleges Maintained by the University
(F)

The Selection Committee for the post(s) of
Professor, Reader, Lecturer in a College/Insttute
maintained by the University shall be the same as
the- one for the Post(s) of Professor, Reader,
Lecturer in the University except that the Principal
/ Director of the College / Institute concerned
shalt also be a member of such a Committee.

Provided that Head of the Department in this sub-
clause shall mean the Head of the University
Department concerned

(S)

Notwithstanding anything contained in sub-
clauses (A), (B), (C), (D), (E) & (F) mentioned
above, a representative of the Scheduled Caste /
Scheduled  Tribe, women or  physically
handicapped shall be a member of the Selection
Committee concerned, if there is a candidate /
are candidates from any of these categories
appearing for the interview, provided that a panel
of academicians in respect of each of these
categories shall be prepared by the Executive
Council on the recommendation of the Academlc
Council.

Provided further that if there is a candidate/ are
candidates appearing for interview who belong(s)
to more than one of these categories, there shall
be a representative from one of the category
concerned only.

" University

)

The Selection Committee for the post of Principal

of a College/ Institute maintained by the

University shall be as follows

(i) Vice-Chancellor—Chairperson

(1) Two members of the Executive Councn
nominated by the Vice-Chancelior of whom
one shall be an expert in academic
administration )

() A nominee of the Vice-Chancelior who shall '
be a higher education expert ‘

(iv) Three experts consisting of the Principal of a |
College, a Professor and an eminent
sducationist not below the rank of Professor, :
1o be nominated by the Executive Councrl
out of a panel of experts approved by the :
Academic Council.

At least four members including two experts as '

per clause (ivj) above shall constitute the
~_quorum.

Teachers of Colleges ‘Maintained by the
University

{F) ‘
The Selection Committee for the post of |
Professor, Associate Professor, Assistant
Professor in a College/ Insttute maintained by
the University shall be the same as the one for !
the Post of Professor, Associate Professor, !
Assistant Professor in the University except that |
the Principal of the College/ Director of the
Institute concerned shall also be a member of
such a Committee.

Provided that Head of the Department in this sub- |
clause shall mean the Head of the Universty |
Department concerned.

|
(6) |
Notwithstanding anything contained in  sub- '
clauses (A), (B), (C)., (D), (E), & (F) mentioned |
above, a representative of the Scheduled Caste/ |
Scheduled Tribe/ minority/ OBC/ women or |
differently abled shall be a member of the !
Selection Committee concerned, if there is a
candidate/ are candidates from any of these
categories appearing for the interview, provided
that a panel of academicians in respect of each of
these categories shall be prepared by the '
Executive Council on the recommendation of the
Academic Council. ;

Provided further that if there is a candidate/ are |
candidates appearing for interview who belong(s) :
to more than one of these categories, there shall '
be a representative from one of the category
concerned only.

H(Ivi) The Vice-Chancellor, or in his absence, the senior-
most Pro-Vice-Chancellor, shall preside at
meetings of the Selection Committee.

(3) The Vice-Chancellor, or in his absence. the senior- |
most Pro-Vice-Chancellor, shall preside at
meetings of the Selection Committee.

(4) The meetings of a Selection Committee shail be
convened by the Vice- Chancellor or in his
absence, by the senior-most Pro-Vice-Chancetlor.

(4) The meetings of a Selection Committee shall be . ;
convened by the Vice-Chancelior.

[ (5) The procedure to be followed by a Selection

(5) The procedure to be foliowed by a_ Selection :




Committee in makmg recommendations shall be
_laid down in the Ordinances.

(6)  the Executive Council is unable to acc;eprt “the |
recommendations made by a  Selection
Committee, # shall record its reason and submit
the case to the Visitor for final orders.

Committee in making recommendations shall be |
faid down in the Ordinances.

(6) ¥ the Executive Council is unable to accept-the
recommendations made by a Selection
Committee, it shall record its reason and forward
the same to the Visitor whose decision shall be
final.

|
[

(7) Appointment to temporary posts shall be made in
the manner indicated below:

(i) If the temporary vacancy is for a duration
longer than one academic session, it shall
be filed on the advice of the Selection
Committee in  accordance with the
procedure indicated in the foregoing
clauses. Provided that if the Vice-Chancellor
is satisfied that in the interests of work it is
necessary to fil the wvacancy, the
appointment may be made on a purely
temporary basts by a local Selection
Committee referred to in sub-clause (ii) for a
period not exceeding six months.

(i) If the temporary vacancy is for a period less
than a vyear, an appomtment to such
vacancy shall be made on the
recommendation of a local Selection
Committee consisting of the Dean of the
School concerned, the Head of the
Department and a nominee of the Vice-
‘Chancellor. Provided that if the same person
holds the offices of the Dean and the Head
of the Department, the Selection Committee
may contain two nominees of the Vice-
Chancellor.

Provided further that in case of sudden
casual vacancies of teaching posts caused
by death or any other reason, the Dean
may, in consultation with the Head of the
Department concermed, make a temporary
appointment for a month and report to the
Vice-Chancelior and the Registrar about
such appointment.

(i) No teacher appointed temporarily shall if he is
not recommended by a regular Selection
Committee for appointment under these
Statutes, be continued in service on such
temporary employment, unless he is
subsequently selected by a local Selection
Committee or a regular Selection
Committee, for a temporary or pemanent

L appointment, as the case may be 1

(7) Appointment to temporary posts shall be madé'—);m—i
the manner indicated below:

() if the temporary vacancy is for a duration
longer than one academic session, it shall
be filled on the advice of the Selection
Committee in accordance with the
procedure indicated in the foregoing !
clauses. Provided that if the Vice-Chancellor |
is satisfied that in the interest of work it is
necessary to fil the vacancy, the
appointment may be made on a purely
temporary basis by a local Selection !
Committee referred to in sub-clause (i)
below for a period not exceeding six
months.

(i) If the temporary vacancy is for a period less
than a year, an appointment to such
vacancy shall be made on the
recommendation of a local Selection
Committee consisting of the Dean of the

School concerned, the Head of the
Department and a nominee of the Vice-
Chancelior.

Provided further that in case of sudden
casual vacancies of teaching posts caused
by death or any other reason, the Dean
may, in consuftation with the Head of the
Department concerned, make a temporary
appoimtment for a month and report to the
Vice-Chancellor and the Registrar about
such appointment. 1

(i) No teacher appointed temporarily shall, if he/ !
she is not recommended by a regular
Selection Committee for appointment under
these Statutes, be continued in service on
such temporary employment, unless he/ she
is subsequently selected by a local
Selection Committee or a regular Selection
Committee, for a femporary or permanent
appointment, as the case may be. !




Proposed Amendment of OE-2 ON THE TERMS AND CONDITIONS OF SERVICE OF THE REGISTRAR

__Existing

""" OE-2
THE REGISTRAR
Under Clause (2) of Statute 4

i The Ordinance may be called the Ordinarce on
} the Terms and Condtions of Service of the
| _Registrar, North-Eastern Hiff University
} This Ordinance shall take effect from
__btwentieth day of October, 1978.
1 i. The Regstrar shall be patd a monthly salary
J and allowances and perks as prescribed by the
| UGC/MHRD, Government of india/Unmiversity and
i accepted by the University from time to time.
! i Alf appointments to the post of Registrar shali
} be through advertisement and selection for a
] tenure of 5 years, which may be renewed for
| similar tarms
’ The minimum qualification shall be as follows -
a. A Master's degree with at least 55% marks or
its equivalent grade of B in the UGC seven-point
l scale.
( b. At least 15 years of experience as Lecturer in a
) University or PG College of which eight years
shall be in Reader's grade along with experience
in educationa! administration
Or
[ Comparable experience in establishments and
other institutions of higher education
Or
15 years of administrative experience of which 8
years as Deputy Registrar or an equivalent post.

Note: The minimum requirement of 55% rmarks at
(a) above shall be 50% for SC/ST candidates or
_candidates already in the University system.

!
t‘ ON THE TERMS AND CONDITIONS OF SERVICEOF |
|
t
b

“the

e

J

|

T

- _ Proposed N
OEZ

ON THE TERMS AND CONDITIONS OF SERVICE 1

OF THE REGISTRAR
Under Clause (2) of Statute 4 i

1. The Ordinance may be called the Ordinance on

the Terms and Conditions of Service of the
_ Registrar, North-Eastern Hill University. _1

2. deleted

i The Registrar shall be paid a monthly salary |
and allowances and perks as prescribed by the
UGC/MHRD, Government of India/University and |
accepted by the University from time to time. |
. All appointments to the post of Registrar shall
be through advertisement and selection for a '
tenure of 5 years, which may be renewed for a !
similar term.

iii. The age of superannuation of the !
Registrar shall be 62 years. {
iv. The minimum qualification shall be as
follows:-

a. A Master's degree with at least 55% marks or
its equivalent grade of B in the UGC seven-point !‘
scale. :
b. At least 15 years experience as Lecturer/ E
Assistant Professor or eight years of service |
as Reader/ in the AGP of eight thousand and |
above including as Associate Professor along
with experience in educational administration

5"

Or .
Comparable experience in research '
establishments and/ or other institutions of higher
education, i
Or !

15 years of administrative experience, of which 8
years shall be as Deputy Registrar or an '
equivalent post.

Note: The minimum requirement of 55% marks at ‘
(a) above shall be 50% for SC/ST candidates or |
_ candidates already in the University system.

4 The Registrar shal be entitied to leave, leave- | 4. " The terms and conditions of service of
salary, allowances, provident fund and other the Registrar shall be such as prescribed '
benefts as prescribed in this behalf by the for other non-vacational employees of the
University from time to time for employees of the University..

University ) e

5 The University shall provide him/her with | 5 The University shall provide him/her with
unfurnished residential accommodation for which unfumished residential accommodation for which |
he/she will pay rent at the usual rate. helshe will pay prescnbed licence fee.

T 6. The Registrar shall be entitied to moblle‘

phone and free telephone (with STD &

... __ISD)serviceat his/ her residence. J
T o "17. The Registrar shall be entitled to the facility }
of staff car between the office and his/ her |

S R ! residence. ) .

| 6. 7Notwith§tanding anything contained in these | 8. Notwithstanding anything contained in these '

Ordinances, the Registrar appointed under the
provisions of Section 41 of the North-Eastern Hill
University Act, 1973, shall be governed by such

_terms and conditons of service as the Visitor in

5

Ordinances, the Registrar appointed under the
provisions of Section 41 of the North-Eastern Hill |
University Act, 1973, shall be governed by such |
terms and conditions of service as the Visitor in his |
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"4 The decision shall be arsived at byﬁ the Selection

5 The Chairman shall have the power to lay down |

b e e e e e
7. The Selection Committee may, for reasons to be

Proposed amendment of OE-3 ON SELECTION COMMITTEE PROCEDURE

... Exising — T T
ON SELECTION COMMITTEE PROCEDURES
Under Clause (5) of Statute 20

The Chairman shall fix the date and venue of the |
meeting of the Selection Committee.

Ordinarily, a week's notice of a meeting shafl be
given to the members. Provided that the meetings
of the Selection Committee shail be fixed only after
ascertaining the convenience of the Visitor's
nominee and the persons nominated by the
Executive Council. Provided further that the
proceedings of the Selection Committee shafl not
be valid unless - ‘
i. Where the Visitor's nominee and the persons
nominated by the Executive Council number four in |
all. at least three of thern attend the meeting; and

. Where the Visttor's nominee and the persons
nominated by the Executive Council number three
in all, at least two of thern attend the meeting.

The Selection Committee shall make
recommendations as to the suitability of the
candidates referred to t, for consideration of the
Executive Council.

Committee by a majority vote. In case there is a tie,
the Chairman shall exercise a casting vote.

procedures in respect of matters not specified in
~ these Ordinances o
6. The Selection Committee shall interview the

"4 “The decision shall be arrived at by the Selection

candidates belonging to the Scheduled Castes and
Scheduled Tribes for the post of Lecturers )
separately and make its recommendations before |
other candidates are interviewed.

Progovsed
ON SELECTION ‘COMMITTEE PROCEDURES' FOR
TEACHERS AND OTHER ACADEMIC STAFF

Under Clause (5) of Statute 20 |

1. The Chairman shall fix the date and venue of the 1
meeting of the Selection Committee

2.

Ordinarily, a week's notice of a meetmg shall be
given to the members. Provided that the meetings
of the Selection Committee shalf be fixed only after
ascertaining the convenience of the Visitor's
nominee and the persons nominated by the
Executive Council. Provided further that the !
proceedings of the Selection Committee shall not
be valid uniess

i. four members including two outside subject
experts attend the meeting,

ii. Visitor's nominee attends or his/her written :
consent has been obtained. !

Provided further that for the college Principal, l
at least five members including two experts
shall constitute the quorum of the Selection
_Committee. B ) ) -

The Selecion Committee shall make
recommendations as to the suitability of the
candidates referred to it, for consideration of the |

Executive Council

Cominittee by a majority vote In case there 1s a
tie, the Chairman shall exercise a casting vote

5. The Chairman shall have the power to !ay down"j
procedures in respect of matters not specified in
~ these Ordinances. '

When Selection Committee’ meetmgs Tare”
convened for the posts for different categories i
together, candidates for the reserved category
posts shall be interviewed separately and
recommendations made before candidates for |
unreserved categories are interviewed. I

6

recorded, consider the curriculum vitae of a
candidate in absentia and make recommendations
_for consideration of the Executive Council.

"8 Every Selection Committee shail be competent to |
adopt its own procedure regarding the mode of
assessment of the candidates presented before it.

7. The Selection Committee may. for reasons to be |
recorded, consider the curriculum vitae of a
candidate in absentia and make recommendations ' ‘
for consideration of the Executive Council.

The overall seection procedure shall
incorporate transparent, objective and credible -
methodology of analysis of the merits and
credentials of the applicants based on i
weightages given to the performance of the ;
candidate in different relevant dimensions and '
his/ her performance on a scoring system '
proforma, based on the Academic Performance
Indicators (API). !
The teaching and/ or research capability and ‘
aptitude of the candidates may be assessed at |

8




are selected, the Selection Committee shall
prepare a panel containing names of candidates in
order of preference. The extra candidates found
suitable shaill constitute the reserve list The
reserve list shall remain confidential till an occasion
arnises for its use due to some selected candidates
declining the offer only, and shall not be used for
appointments against posts other than those
advertised.

"If mare candidates than the number of vacancies

the intevview stage. The sarne procedure shall
be followed for both direct recruitment and
CAS promotions wherever selection

___committees are prescribed.

9. if more candidates than the number of vacancies are
selected, the Selection Committee shall prepare a
panel containing names of candidates in order of
preference. The extra candidates found suitable
shall constitute the reserve list. The reserve list
shall remain confidential till an occasion arises for
its use due to some selected candidates decliining
the offer only, and shall not be used for
appointments against posts other than those |
advertised. |

[

| 10 The proceedings of the Selection Committee shall
_be treated as confidential.

10. The proceedings of the Selection Committee shall

be treated as confidential.

11. The panef drawn up by the Selection Committee
shall remain valid tilt the vacancies advertised are
filled or till the panel s exhausted, whichever is
earlier. Provided that the validity as such shall not
exceed one year.

Explanation: The Executive Council can appoint a
person from the approved panel only within a
period of one year from the date an which the panel
was drawn up by the Selection Committee.

11. The panel drawn up by the Selection Committee |
shall remain valid till the vacancies advertised are |
filled or till the panel is exhausted, whichever is
earlier Provided that the validity as such shall not ‘
exceed one year.

Explanation: The Executive Council can appoint a
person from the approved panel only within a |
period of one year from the date on which the pane! |
was drawn up by the Selection Committee.
Notwithstanding anything contained in clauses
1 1o 11 above, any notification in this regard ‘
issued by the University Grants Commission/ |
Ministry of Human Resource Development/
Government of India and adopted by the

12

__ | University shall be applicable. T

10



Proposed amendment of OE-4 ON NOTIFICATION OF VACANCIES AND PRELIMINARY SELECTIONS

Existing _ B
ON NOTIFICATION OF VACANCIES AND
PRELIMINARY SELECTIONS
__ Under Section 26 (1) (q) of the NEHU Act, 197)
' Vacancies 1.

. The Registrar shall maintain the up-to-date position
about the faculty positions in the Department in
the form which may be prescribed by the Vice-
Chancelior, the nature of vacancies and such
other detatls as may be necessary.

ii. The Head of the Department shall intimate to
the Registrar through the Dean of the School, the
occurrence of a vacancy in the prescribed
proforma along with such other partculars like the
specialization, etc., which may be needed for
making selections for these positons with
reference to the structure of the Department
approved by the Unwersity

iit. Suitable advertisement shall be prepared from
time to time on the basis of the information by the |
Registrar and approved with suitable changes,

v any, by the Vice-Chancellor
. Mode of Advertisement 2.
R All vacancies in acadernic cadres of the University
shall be advertised in at least four India papers,
one each from the eastern, northern, western and
southern region and at least one regional paper
each of the constituent units of the University.
Provided that if there are some academic
positions for which the candidates are likely to be
exclusively available in a particular region or
regions, advertisement may be limited to the
papers i that region or regions, only after
recording the reasons for doing so In writing and
with prior approval of the Vice-Chancefior.

The fact that certain vacancies are reserved for
SC/ST candidates will be clearly mentioned In the
advertisement. Applications from other candidates
shall be considered only if sutable SC/ST
candidates are not available

The conditions, if any, under which the essential
qualifications are relaxable shall be clearly stated
in the advertisement.

The closing date for receipt of applications shall be
at least five weeks from the date of appearance of
the advertisement in the papers. Provided that in
emergent circumstances the notice could be
reduced to three weeks for reasons to be
recorded in writing.

PV No application received after the closing date for

. _Proposed _ -

OE4
ON NOTIFICATION OF VACANCIES AND
PRELIMINARY SELECTIONS
_ Under Section 24 (d) of the NEHU Act, 1973
1. Vacancies T

'
i

H

I The Head of the Department/ Centre shall intimate to |
the Registrar through the Dean of the School. the
accurrence of a vacancy in the prescribed proforma
along with such other particufars ke the
specialization, etc.

1. The Registrar shall maintain up-to-date record of the
faculty positions with the nature of vacancies
and such other details as may be necessary in
various Departments/ Centres..

i

Suitable advertisement shall be prepared from time
to time on the basis of the information by the
Regwstrar and approved wrth suitable changes, if
any, by the Vice-Chancellor

{
1
2. Mode of Advertisement |
The direct recruitment to the posts of Assistant |
Professors, Associate Professors and
Professors and respective equivalent posts in
the University shall be through all india
advertisement in at least two National and one
regional newspapers and the University
website. Provided that if there are some academic -
positions for which the candidates are likely to be
exclusively available in a partcuiar regon,
advertisement may be limited to the newspapers in
that region, only after recording the reasons for
doing so in writing and with prior approval of the
Vice-Chancellor ;
The advertisement must clearly state the essential
qualifications, etc. for each post as laid down in
the refevant Ordinance/ Regulation. ;

i.

+

ii.

The vacancies reserved for SC/ST/OBC/Differently
abled candidates shall be clearly indicated in the
advertisement. If suitable candidates are not
available for the respective reserved category
the relevant Government of India Rules shall

apply.

iv. The conditions, if any, under which the desirable
qualifications are relaxable shall be clearly stated in
the advertisement.

The closing date for receipt of applications shall be at
least five weeks from the date of appearance of the
advertisement in the newspapers. Provided that in
emergent circumstances the period could be
reduced to three weeks for reasons to be recorded

in writing.

Vi No application received after the closing date wii

the receipt of application wili be entertained |

11
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the postal system or in its being forwarded by the
appropriate authorities or such other valid reasons
as rmay be accepted by the Vice-Chancellor.

" Personal Contact Candidates 3.

A process of personal contact may be initiated by
the Vice-Chancellor for obtaining particulars of
candidates from appropriate authorities in the
concerned fields. The particulars so forwarded by
the concerned authorities, in response to such
request may also be considered along with other
applications in response to the advertisement. No
application fee shall be chargeable in respect of
such applications

Career Advancement 4.

1. Teachers eligible for placement/promation under
the Career Advancement Scheme shall apply in a
prescribed form to the Registrar through the Head
of the Department/Centre Provided that i a
candidate is the Head of the Department/Centre
application is to be forwarded by the concerned
Dean.

it An application for promotion under the Career
Advancement Scheme shall be entitied to the
benefit of regular and continuous previous service
in the equivalent grade and Scale of pay outside
this  University/institutions  like a University,
College, or other Research organizations, e.g,
CSIR, ICAR, DRDO, ICSSR, ICHR, and other
such institutions, up to a maximum of half the
number of years required to be eligible for such
promotion, subject to the guidelines issued by the
UGC from time to time.

‘Counting of Past Service 5.

If the number of years required in a feeder cadre
are less than those stipulated under the Career

Advancement Scheme, thus entailing hardship to |

those who have completed more than the total
number of years in their entire service for eligibility
in the cadre, may be placed in the next higher
cadre after adjusting the total number of years.

~ unless the delay is accounted for by dislocation in |

|

" dislocation in the postal system or | in‘?s‘”EeTr'{g"]
forwarded by the appropriate authorities or such |

|

other valid reasons as may be accepted by the |

___Vice-Chancelior. ‘

‘3. Personal Contact Candidates B
A process of personal contact may be initiated by t
the Vice-Chancellor for obtaining particulars of‘
candidates from appropriate authorites in the !
concerned fields. The particulars so forwarded by |
the concerned authorities, in response to such !
request may also be considered along with cther
applications in response to the advertisement No |
application fee shall be chargeable in respect of |
such applications. :

Deleted

Deleted

Feés 6.

Details of procedure shall be lid down in
Regulations. All applications, including those for
placement/promotion under the Career
Advancement Scheme, shall be accompanied by
such application fee for the posts as may be
prescribed by the University from time to tme. in
case a candidate is not eligible for consideration
on account of any disability, other than academic
qualification, the applicaton shali not be
considered and the application fee will be
refunded in full.

Procedure of Scrutiny 7.

i. The applications of all candidates for the post of
Lecturers, Readers, Professors, or equivalent
posts or application for placement/promotion
under the Career Advancement Scheme shall be

forwarded by the Universty Office to the Heads of

12

4. Fees

Al appflications shall be accompanied by such non-
refundable applicaton fee for the posts as may be
prescribed by the University from tme to time.

5. Procedure of Scrutiny

A. Administrative Scrutiny i

i. In the first instance, the non-academic particulars
of the candidates like age, nationality, date of '
submission of application, etc. shall be



L

" the Débérthﬁént concerned. 'Howﬂe\'/er, if the'HeVad'oAf";
the Department happens to be a Reader, the |

applicaticns  for the posts of Professors or

equivalent will be forwarded to a Professor in the !

Department or failing which to the Dean of the
School

i The Head of the Department shall constitute a
Committee of not less than three members of the
staff in the Department not below the rank of
Reader including a Professor(s) (excluding
Professors reappointed after superannuation) in the
Department to scrutinize the applications for the
posts of Lecturers, Readers and equivalent and for
preparing a hst of candidates for interview
Similarly, a Committee shall be constituted by the
Head of the Department or the Dean of the School,
as the case may be for
applications for the posts of Professors or
equivalent. This Committee shall comprise not fess
than three persons and shall include all Professors
in  the Department (exciuding Professors
reappointed after superannuation) and at least one
Professor from another Department in the School
or another School

iil. The procedure for scrutiny of applications shall
be as follows -

a. In the first instance, the non-academic
particylars  of the candidates like age,
nationality, date of submission of application,
etc, shall be scrutinized and those candidates
who suffer from any disability will be separately
fisted

b The applications of all the remaining
candidates shall be scrutinized with reference
to the essential and desirable quailifications.

c. Ordinarily, the number of candidates
recommended for interview for one post may
not exceed six and for two posts ten, and five
per post if the vacancies are more. Provided
that the above number may be exceeded by the
Committee for reasons to be given in wiiting

d. A short iist of candidates who appear to be
better quabfied on the basis of qualifications
given in the application, shall be prepared by
the Committee on the basis of criteria which
may be adopted by the Committee in each
case. Provided, such candidates who may have
been interviewed for the same or similar post by
the University and may not have been found
stitable  within  a year preceding the
advertisement of the post in question shall not
be called for interview unless the committee
makes a special recommendation for reasons
to be recorded in writing.

e. Ordinarily for the posts of Lecturers,
Research Associates, Research Fellows or
equivalent, a higher weightage will be given for
consistently good academic record, the
objective being to pick up those who have the
best potential for development. Their research

3

I3

scrutinizing  the !

|
|

~ scrutinised by the University Office together with

the Chairman of the Screening Committee

defined below and those candidates who suffer

from any disability shall be listed separately.

. The applications of all the remaining candidates

will be screened with reference to the essential '
and desirable qualifications by the Screening

Committee as defined in clause B below.

B. Screening of Applications

i. The applications of all candidates for the posts of

Assistant  Professor, Associate Professor,

Professor or equivalent posts shall be forwarded |

by the University Office to the Head of the
Department concerned who shalf ordinarily be

the Chainrnan of the Screening Committee. '

However, if the Head of the Department happens
to be an Associate Professor, the applications
for the post of Professor or equivalent shall be

forwarded to the senior most Professor in the |

Department, failing which to the Dean of School |

or the Vice-Chanceilor. The Head of the
Department shall constitute a Committee of not

less than three teachers in the Department, not .
below the rank of Associate Professor, including |

the Professors in the Department or from other
Department in case there are not enough faculty
members in the Department, to screen the
applications for posts of Assistant Professor,
Associate Professor, and equivalent and for

preparing a list of candidates for interview. ‘
Similarly, a Committee shall be constituted by

the Head of the Department or the Senior most
Professor or the Dean of the School or the Vice-
Chancellor as the case may be, for scrutinising

the applications for the post of Professor or .
equivalent. This Committee shall comprise of not .
less than three teachers and shall include all -

Professors in the Department and at least one

Professor from another Department in the School :

Professors who are re-
superannuation shall
the

or other Schools.
employed after
however be members of
Committee.

i Ordinarily, the number of candidates recommended

not
Screening

for interview for one post may not exceed six and for
two posts ten, and five per post, if the vacancies are

more.

iii. A short list of candidates, in the order of merit, for

the post of Assistant Professor and its equivalent
cadres in Library and Physical Education and
Sports shall be prepared by the Committee on
the basis of screening criteria as stipulated in the
relevant Ordinance Merit list of candidates for the
posts of Associate Professor and Professor and

their equivalent cadres in Library and Physical :

Education and Sports shall be drawn on the

basis of the AP! scores prescribed in the relevant |

Regulation. Provided, such candidates who may
have been interviewed for the same or similar post .

by the University and may not have been found

suitable within a year preceding the advertisement of .

the post in question shall not be called for interview

]
!
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with a lesser weightage In the case of the
posts of Readers or equivalent, the academic
record and their achievements in research,
teaching and in other fields will be given equal
weightage In the case of higher posts of
Professors, the achievements in their fields of
study and wark wilt be given a high priority;

f. The qualifications advertised in the notice
shall not be relaxed unless the fact that
qualifications are relaxable under special
circumstances has been mentioned in the
advertisement; and

g. The basic acadermic qualification shall not
be relaxable In case of a candidate who does
not satisfy anyone of the other essential
qualifications  like experience and yet
recommended for being called for interview,
the fact shall be specifically stated and
reasons for relaxing the qualification will be
given in writing.

iv. The Head of the Department or the Dean of
the School, as the case may be, shall forward
the applications with his recommendations to
the Vice-Chancellor for final selection of
candidates for interview for the posts The Vice-
Chancellor may vary the bst suitably at his
discretion for reasons to be recorded in writing

v. A copy each of three best publications/)
written academtic contribution of the candidate
for Professorship/Readership (selected to be
calted for interviews as defined by herfhim) shall
be sent well in advance to three external
experts of the Selection Committee for critical
review before the interview for
placement/promotion s held. The review reports
of these three experts shall be placed before the
Selection Committee. _ S—

"Readvertisement 8.

f the number of candidates being called for
interview 1s less than three in all, the post shall
be readvertised with the stipulation that
candidates who may have applied eartier need
not apply again. In such cases, the Vice-
Chancellor shall also initiate personal contact as
provided in clause 3 above. In case the number
of eligible candidates is still less than three the
process of second advertisement and personal

contact, the interviews shall be held in
accordance with the provisions of the
Ordinance.

“work and other expetience will considered but |

unless  the committee  mak
recommendation for reasons to be recorded
writing.

in

iv. Ordinarily for the post of Assistant Professor or its
equivalent cadre in Library and Physical
Education and Sports, a higher weightage will be
given for consistently good academic record, the
objective being to pick up those who have the best
potential for development. Their research work and
other experience shall be considered but with a |
weightage as provided for in the UGC
Regulations. For the posts of Associate Professor
and Professor and their equivalent cadres in
Library and Physical Education and Sports, the
weightate for the teaching and research records
shall be given as stipulated in the Performance
Based Appraisal System (PBAS) based on the
Academic Performance Indicator (API) as per
Regulation RE-1.

Under no circumstances will the essential
qualifications, experience and APl as prescribed
by the UGC and advertised accordingly be
relaxed.

V.

vi. In case of a candidate who does not satisfy one or
more desirable qualficatons and is yet
recommended for being called for interview, the fact
shall be specifically stated and reasons for relaxing
the desirable qualification shall be given in writing

vii. The applications along with recommendation of |
the Screening Committee shall be forward by the t
Chainman to the Vice-Chancellor for approval. The
Vice-Chancellor may refer the matter to
Committee to review its decision for reasons to be
recorded.

|
deleted l:
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6. Re-advertisement

T

i

If the number of candidates being called for interview is -
less than three in all, the post shall be re-advertised
with the stipulation that candidates who may have
applied earlier need not apply again. In such cases, the
Vice- Chancelior shall also initiate personal contact in
case the number of eligible candidates is still less than
three the process of second advertisement and
personal contact, the interviews shall be held In
accordance with the provisions of the Ordinance.

“Resubmission of appiication 9.

f a candidate for placement/promotion under
the Career Advancement Scheme s not found
suitable for placement/promotion for which
he/she has applied, he/she shall be eligible to
apply afresh for such placement/promotion.

Defeted

information to Candidates 10.

14

7. Information to Candidates __
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1 The outstation candidates will be informed
telegraphically as well as through registered

‘ post and the local candidates through registered

i posts, of the venue and date of interview at
least two weeks ahead of the due date of
interview

| Reserved Posts 11.

In the case of reserved posts, the same
procedure may be followed. If no suttable
candidate is found, the post may be de-reserved
and the reservation may be carried forward to
another vacancy according to the provisions of
the Ordinance

ATppr?)vea vide thrét?y ot Education, Govt
of India No.F .8-32/82-Desk(u) dated
February 2, 1984.

2. Amendment to Sub-clause (5) of clause 5

and clause 6(a) OE-4 approved vide MHRD,

; Deptt. Of Education, Govt. of India letter
| * No.F.8-30/99/Desk(U), dated June 2, 2000.

3. Further amended wide EC:105:99:8(vi),

dated December 8, 1998

15

The outstation candidates shall be infonrned by
suitable modes (essentally by registered post as |
well as e-mail, if the same is available in the

application) about the venue and date of interview at '
least two weaks ahead of the due date of interview !

8. Reserved Posts

! !
In the case of reserved posts, the same procedure may i
| be followed. if no sutable candidate s found, the post j
may be deveserved and the reservation may be carried

forward to another vacancy according to Government of :

India Rules and the provisions of the Ordinance :
!

|"9. Notwithstanding anything above, any notification l
in this regard issued by the University Grants
Commission/  Ministry of Human Resource
Development/ Government of India and adopted by r
the University shall be applicable. |

)
\

;




Proposed amendment of OE-5 ON SERVICE CONDITIONS, SALARY SCALES, CLASSIFICATION AND

QUALIFICATIONS OF TEACHERS

o - Existing
ON SERVICE CONDITIONS, SALARY SCALES,
CLASSIFICATION AND QUALIFICATIONS OF
TEACHERS
Under Section 26 (1) (n) of the NEHU Act 1973 read
with Statute 25

| Members of the Teaching Staff1.
] The members of the Teaching Staff shali be
designated as follows

i. Professor

n. Reader

li. Lecturer

Scale of Pay 2.

The Scales of pay of the teaching staff shall be as
prescribed by the UGC/MHRD, Government of
india from time to time and as accepted by the
University. In addition to the pay in the scales
such other allowances, facilities and perks as
may be sanctioned by the UGC/MHRD,
Government of India/University from time to time
will be admissible to the teachers

i
|
)
|
|
1
1
|

|
|

“Qualification 3.

The qualifications for the post of Professors,
Readers or Lecturers shall be such as may be
prescribed in the Reguiations of the University in
consuitation  with  the  University Grants
Commission

“Teacher to be whoie time employees 4.

| i. For the purpose of this Ordinance “teacher” means
whole-time salared teacher of the University and
does not include honorary, visiting or parttime
teachers.

. A teacher shall be a whole time salaried
employee of the University and shall devote his
whole time to the University.

. No whole-time salaried teacher of the
University shall, without the permission of the
Executive Council, engage directly or indirectly in
any trade or business whatsoever or any private
tuition or other work to which any emolument or
honoranum rs attached. Provided that nothing in
this Ordinance shall apply to work undertaken in
connection with the examination of Universities or
learned bodies or Public Service Commission or
to any literary work or publication or radio tak or
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7

1

|
|
i
|

'
i

13 Quaiifications

"I 4. Teacher to be whole time empioyee

_extension lectures or with the permission of the |

S Proposed
ON DESIGNATION, EMOLUMENTS, ~  ~
QUALIFICATIONS, SERVICE CONDITIONS AND
PROFESSIONAL ETHICS OF TEACHERS
Under Section 26 (1) (n) of the NEHU Act. 1973 read
with Statute 25

1. Members of the Teaching Staff ~ \
The members of the Teaching Staff shall be !
designated as follows:

i. Professor
ii. Associate Professor
iii. Assistant Professor

2.Scale of Pay

The Scales of pay of the teaching staff shall be as
prescribed by the University Grants .
Commission/ Ministry of Human Resource
Development, Government of India, from time to
time and accepted by the University. in addition to
the pay in the scales such other allowances.
facilittes and perks as may be sanctioned by the -
UGC/ MHRD, Government of inda/ University
from time to time will be admissible to the
teachers.

The minimum qualification for the post of
Professor, Associate Professor and Assistant
Professor shall be such as prescribed by the
University Grants Commission/ Ministry of '
Human Resource Development from time to !
time and laid down In relevant Regulation of |
the University. Additional qualification, if any, |
required for the post to be filled up shall be

prescribed by the Vice-Chancellor in
consuftation with the Dean of concerned
School and Head of the Department/ Centre '
and approved by the Academic Council. |

—

i. For the purpose of this Ordinance “teacher” means
whole-time salaried teacher of the University and
does not include honorary, visiting or part-time :
teachers.

i Ateacher shall be a whole-time salared employee of

the University and shall devote his whole time to

the University. o

No whole-time salaried teacher of the University

shall, without the permission of the Executive |

1ii.

Council, engage directly or indirectly in any trade

or business whatsoever or any private tuttion or
other work to which any emolument or honorarium
is attached. Provided that nothing in this
Ordinance shall apply to work undertaken in
connection with the examination of Universities or
learned bodies or Public Service Commission or to
any literary work or publication or radio talk or
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| of the Vice-Chancelior, to any other academic work.
Nature of Duties 5.

i. Every teacher shall undertake to take such part in the
activities of the University and perform such duties in the
University as may be required by and in accordance
with the Act, Statutes and Ordinances framed
thereunder, organization of instruction, or teaching or
research or the examination of students or their
discipline or their welfare and generaliy to act under the
direction of the authorities of the University.

teacher who is assigned work relating to teaching or
research in any Department, other than his, within the
School or outside School, shall not be entitled to extra
remuneration

“Probation 6.

Professors and Readers shall be appointed on probation
ordinarily for a period of twelve months and Lecturers for
a period of twenty four months but in no case shall the
total period of probation exceed twenty four months.
Provided that the Executive Council may, for reasons to
be recorded waive the condition of probation. The
Executive Council shall have the right to assess the
suitability of a teacher for confirmation even before the
expiry of the period of 24 months from the date of
his/her appointment but not earlier than nine months
from that date.

'| 6. Probation

5. Nature of Duties

i. Every teacher shall undertake to take such part in
the activities of the Universtty and perform such
duties in the University as may be required by
and in accordance with the Act, Statutes and
Ordinances framed thereunder, organization of
instruction, or teaching or research or the
examination of students or their discipline or
their welfare and generally to act under the
direction of the authorities of the University.

teaching or research in any Department/ Centre
of the University, other than his/ her/own, shall
not be entitied to extra remuneration provided
overall workioad does not exceed the UGC
norms.

i. Professors, Associate Professors and Assistant
Professors shall be appointed on probation
ordinarily for a period of twelve months but in no
case shall the total period of probation exceed
twenty four months.

. The confirmation at the end of one year shall

order of confirmation within forty five days
of completion of probationary period after
due process of verification of satisfactory
performance.

e
initial stage of recruitment, issued from time
to time, by Central Government.
probation shall be

mutandis.
Provided that the Executive Council may, for
reasons {o be recorded waive the condition of
probation. The Executive Councit shall have the
right to assess the suitability of a teacher for
confimation even before the expiry of the
period of 12 months from the date of his/ her
appointment but not earlier than nine months
from that date.

applicable

V.

Vice-Chancellor, to any other academic work

i A teacher who is assigned work reiating to

be automatic, unless Probation is extended |
for another year by a specific order, before
expiry of first year. University must issue an

Probation Rules are applicable only at the |

" Confirmation 7.
i 1t shail be the duty of the Registrar or any Officet-in-charge
of the case, to place before the Executive Council the

case of confirmation of a teacher on probation to assess
the suitability in the 10th month and the 19th month.

ii. The Executive Council may then either confirm the teacher
or decide not to confirm him/her. Where the Executive
Council decides not to confirm the teacher, he/she shali
be informed in writing to that effect, not later than thirty
days before the expiry of the probation. Provided that
the decision not to confirm a teacher shall require a
twothirds majority of the members of the Executive
Council present and voting.

7. Confirmation

i it shall be the duty of the Registrar or any Officer-
incharge of the case, to place before the

the 10th month.

ii. The Executive Council may then either confirm the
teacher or decide not to confim hum/ her or
extend the period of probation so as not to

she shall be informed in writing to that effect, not

probation. Provided that the decision not to

majority of the members

Executive Council the case of confimation of a |
teacher on probation to assess the suitability in |

confirm a teacher shall require a two-thirds |

SO RO

All other Central Government rules on | .
mutatis

exceed 24 months in all. Where the Executive .
Council decides not to confirm the teacher, he/ |

later than thirty days before the expiry of the |
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| il A teacher appointed by the Executive Council under

Statute 21 shal! be deemed to be confirmed with
effect from the date he/she joins duty

Increment 8.

Every teacher shall draw increment in hisfher scale of
pay, unless 1t is withheld or postponed by a
resolution of the Executive Council on a reference
by the Vice-Chancellor, and after the teacher has
been given sufficient opportunty to make his
written representation. Provided that two advance
increments shall be admissible to those who
enter the University system with an M Phi/M Litt
while four advanced increments to those with
Ph.D/D Litt./D.Sc /D Phil Degree Provided
further that one increment shall be admissible to
a teacher who acquires an M Phit/M Litt Degree,
while two increments shall be admissible to a
teacher who acqures a PhD/D.Litt/D.Sc. in
histher service career. But the number of
increments shall not exceed two if a teacher
acquires both the degrees in his/her service
career

e ——

|
1
|
!
i
|
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of the Executive Council present and voting ’
lii. A teacher appointed by the Executive Council under !
Statute 21 shall be deemed to be confimed with
__effect from the date he/she jons duty _ ‘
8. Increment
A. Annual Increment l
i. Every teacher shall draw increment in his/ her pay |
band, unless it is withheld or postponed by a :
resolution of the Executive Council on a reference
by the Vice-Chancellor, and after the teacher has
been given sufficient opportunity to make his
written representation. l
ii. Each annual increment shall be equivalent to 3% |
of the sum total of pay in the relevant Pay Band
and the Academic Grade Pay (AGP) as }
applicable for the respective stage in the Pay
Band. f
Each advance increment shall also be at the
rate of 3% of the sum total of pay in the '
relevant Pay Band and the AGP as applicable |
and shall be non-compoundable. !
In view of the considerable rise in effective pay |
between the two Pay Bands (3 & 4), there shall
be no additional increment on movement from
the Pay Band 3 to the Pay Band 4. |

iv.

|
B. Increments as incentives for M.Phil/Ph.D., etc. |

i. M.Phil. Degree holders at the time of recruitment :
to the post of Assistant Professor shaill be |
entitted to 2 non-compounded advance |
increments. !

ii. Those possessing Post-graduate degree in the |

professional course such as LL.M./ M.Tech./ .

MArch/ME/MV.S5c/MD., etc. recognized by

the relevant statutory body/ council, shall also '

be entitted to 2 non-compounded advance .

increments at the entry jevel of recruitment as '

Assistant Professor. Further, all issues relating

to grant of advance increments to teachers

engaged in engineering/ technical courses in
the university system shall be subject to
recommendations of the Committee separately

constituted by the Central Government for pay °

review of teachers fn technical education.

Five non-compounded advance Increments

shali be admissibie at the entry level to |

persons possessing the degree of Ph.D.
awarded in a relevant discipline by the

University following the process of admission,

registration, course work and external

evaluation as prescribed by the UGC. :

Provided that one increment shall be admissible to -

a teacher who acquires an M.Phil./ M.Litt. degree. !

while three non-compounded increments shall .

be admissible to a teacher who acquires a Ph.D./ |

D .Litt/ D.Sc. in his/ her service career. Provided

further the number of increments shall not exceed

three if a teacher acquires both the degrees in his/ |
her service career. ‘

Teachers In service who have already been |

awarded Ph.D. degree by the time of coming |

into force of this Ordinance or having been '

enrolled for Ph.D. have already undergone ,

iv.



'Age of retirement 9.

Subject to the provision of Statute 27, every
teacher confirmed in the service of the University,
shall retire from such service on the afternoon of
the last date of the month in which he/she attains
the age of B85 years or if the date attaining 65
years falls on the first day of the month, the
teacher shall retire on the afternoon of the last
day of the preceding month Continuation in
service thereatior may be considered only under
rules of reemployment.

" Variation in terms & conditions of Service 10.

Every teacher of the University shall be bound by
the Act, Statutes Ordinances of and Regulations
for the same being in force in the University.

Provided that no change in the terms and
conditions of service of a teacher shall be made
after his appointment, in regard to designation,
scale of pay, increments, probation, confirmation,
feave, leave salary, age of retirement, provident
fund benefits and removal from service so as to
adversely affect him.

Resignation 11.

A teacher may, at anytime, teminate his
engagements by giving the Executive Councii
three months' notice in writing. Provided further
that if the notice period ends in the middle of the
academic semester, and if the leaving of the
teacher may be released only at the end of the
semester in the case of the University teachers
and at the end of the academic session in the
case of teachers of the constituent colleges.

110, Variation in terms & conditions of Service

T 11. Resignation

T “course-work as well as evaluation, if any, and !

only Notification in regard to the award of

Ph.D. degree is awaited, shall aiso be entitied

to the award of 3 non-compounded increments |

i even if the University awarding such Ph.D.
degree has not yet been notified by the UGC as
having complied with the process prescribed
by the UGC. Provided that In respect of every
other case, a teacher who is already enrolled
for Ph.D. degree shall avail the benefit of 3
non-compounded increments only If the
University awarding the Ph.D. degree has been
notified by the UGC to have complied with the
process prescribed by the UGC for the award
of Ph.D. degree in respect of either coursework
or evaluation or both, as the case may be.

v. Notwithstanding anything above, ail other terms
and conditions laid down by UGC shall apply.

9. Age of retirement

Subject to the provision of Statute 27, every
teacher confirmed in the service of the University,
shall retire from such service on the afternoon of
the last date of the month in which he/ she attains
the age of 65 years or if the date attaining 65 years '
falls on the first day of the month, the teacher shall
retire on the afternoon of the last day of the
preceding month. Continuation n  service |
thereafter may be considered only under rules of !
reemployment. ‘

|
—
i

Every teacher of the University shall be bound by
the Act, Statutes, Ordinances of and Regulations |
for the same being in force in the University. z

Provided that no change in the terms and |
conditions of service of a teacher shall be made |
after his appointment, in regard to designation. .
scale of pay, increments, probation, confirmation. ’
leave, leave salary, age of retirement, provident !
fund benefits and removal from service so as to |
adversely affect hm/ her.

-

|

A teacher may, at anytime, terminate his/ her |
engagements by giving the Executive Council
three months' notice in writing. Provided that if the
notice period ends in the middie of the academic
semester, and if the refease of the teacher /s
fikely to adversely affect the academic
programme, the teacher may be released only at
the end of the semester in the case of the
University teachers and at the end of the academic
session in the case of teachers of the constituent ’
colleges. |
H
Provided a teacher to whom 'leave not due’ is
granted shall not be permitted fo tender his/ l
her resignation from service so long as the l
debit balance in his/ her leave account is not |
wiped off by active service, or he/ she refunds
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‘Contract 12.

|
|
|
|
|

. The written contract between a teacher and the
University required to be entertained into under
clause (2) of the Statute 25, shall be in the form
annexed to this Ordinance or as nearly or
substantially to take effect. Prowided that if a
contract s not executed by a teacher for any
reason whatsoever, he shall be governed by the
general principles like equity, fair play, the overall
academic interests of the students, harmonious
functioning of the instituton and heatlthy
development of the University

it Specral contract. Notwithstanding anything contained
in this Ordinance, the Executive Council may, in
special cases, appoint teachers on contract on
such terms and conditions as # may deem fit.
Such teachers shall execute a contract in the
form as annexed. Provided that no appointment
shall be made under this clause for a period

... Bxceeding five years at a time

Provident-Fund 13.

A teacher of the University shall subscribe to the
Provident Fund scheme and shall be entitled to
such gratuity/retirement benefits and leave
encashment preserbed by the Government of
India from time to time Provided that a teacher
who entered the University with a Ph.D Degree,
shall be entitled to the benefit in service up to a
maximum period of 3 years for the purposes of
retirement benefits such as Pension / CP.F,
gratuity and leave encashment/subject to the
fulfilment of the condition that the teacher attains
the age of superannuation in this University
except in case of death before superannuation.

the amount paid to him/ her as pay and

allowances for the period not so earned. In a

case where retirement s unavoidable on

account of reason of ill health, incapacitating °

the teacher for further service, refund of leave

salary for the period of leave still to be earned
___Imay be waived by the Executive Council._
12. Contract

i. The written contract between a teacher and the |
University required to be entertained into under
clause (2) of the Statute 25, shall be in the form
annexed to this Ordinance or as nearly or
substantially to take effect. Provided that if a -
contract is not executed by a teacher for any -
reason whatsoever, he shall be governed by the
general principles like equity, fair play, the overall
academic interests of the students, harmomous
functioning of the instituton and healthy
development of the University. !

1 Special contract: Notwithstanding anything contained

in this Ordinance, the Executive Councii may, in
special cases, appoint teachers on contract on
such terms and conditions as it may deem fit. Such
teachers shall execute a contract in the form as
annexed. Provided that no appointment shall be ;
made under this clause for a period exceeding five

_years at a time,

|
|
i
| &

'13. Retirement benefits

A teacher of the University shall subscribe to the :
Provident Fund scheme(s) in force and shail be
entitled to such gratuty/ retrement benefits and |
leave encashment prescribed by the Government
of India from time to time. !

T

14. Professional Ethics
(i) A teacher is expected to

(a). Adhere to a responsible pattern of conduct
and demeanour expected of him/ her;

(b) Manage all his/ her affairs in a manner
consistent with the dignity of the profession;

(c) Seek to make professional growth continuous
through study and research;

(d) Express free and frank opinion by
participation at professional meetings,
seminars, conferences, etc., towards the

contribution of knowledge;

{e) Maintain active membership of professional
organizations and strive to improve
education and profession through them; :

() Perform duties in the form of teaching, tutorial, '
practical, seminar and research work
conscientiously and with dedication;

{g) Co-operate and assist in carnrying out |
functions relating to the educational

20
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(h) Participate in extension, co-curricular and

responsibiliies of the college and the |
university such as: assisting in appraising ‘
applications for admission, advising and |
counselling students as well as assisting ihe .
conduct of university and college "
examinations, including supervision,
invigilation and evaluation; and

extra-curricular activities including
community service.

|
(i) Teachers should respect the right and dignity of |

(iii)

(iv)

the student in expressing his/ her opinion: deal
Jjusty and impartially with students regardiess
of their religion, caste, political, economic,
social and physical characteristics; recognize
the difference in aptitude and -capabilities
among students and strive to meet their
individual needs; encourage students to
improve their attainments, develop their
personalities and at the same time contribute :
to community welfare; inculcate among
students scientific outiook and respect for
physical labour and ideals of democracy,
patiotism and peace; not behave in a |
vindictive manner towards any of the students
for any reason; pay attention to only the
attainment of the student in the assessment of
merit; !
Teachers should treat other members of the |
profession in the same manner as they |
themselves wish to be treated; speak
respectiully of other teachers and render
assistance for professional betterment; refrain
from lodging unsubstantiated allegations '
against colleagues to higher authorities; and
refrain from allowing considerations of caste,

creed, refigion, race or sex in their professional

endeavour. |
Teachers should discharge their professional |
responsibilitles according to the existing rules .
and adhere to procedures and methods |
consistent with their profession in initiating
steps through their own institutional bodles!
and/ or professional organizations for change
of any such rule detrimental to the professional .
interest; refrain from undertaking any other |
employment and commitment including private |
tuitions and coaching classes which are likely |
to interfere with their  professional
responsipiliies; co-operate In the formulation |
of policies of the institution by accepting |
various offices and discharge responsibilities |
which such offices may demand; co-operate !
through the University in the formulation of '
policies of the other institutions; co-operate !
with the authorities for the betterment of the {
University keeping in view the interest and in |
conformity with dignity of the profession; |
adhere to the conditions of contract; give and |
expect due notice before a change of position |
is made; and refrain from availing themselves |
of feave except on unavoidable grounds and as |
far as practicable with prior intimation. f

{v) Teachers should treat the non-teaching staff as

21
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" colleagues and equal partners in a cooperative

15. Notwithstanding anything contained in

P

undertaking, within the university; and help in ‘
the function of joint staff-councils covering '
both teachers and the non-teaching staff.

(vi) Teachers should recognize that education is a

public service and strive to keep the public I
informed of the educational programmes which .
are being provided; work to improve education [
in the community and strengthen the !
community's moral and intellectual life; be .
aware of social problems and take partin such |
activities as would be conducive to the
progress of society and hence the Nation as a 1
whole; perform the duties of citizenship, '
participate in community activities and
shoulder responsibilities of public offices; |
refrain from taking part in or subscribing to or |
assisting in any way activities which tend to |
promote feeling of hatred or enmity among
different communities, religions or linguistic |
groups but actively work for National
Integration.

R S

clauses 1 to 14 above, any notification in ‘
this regard issued by the University Grants |

Commission/ Ministry of Human Resource |

Development/ Government of India and{
adopted by the University shall be

applicable. L




Proposed Amendment to OE-6 ON GOVERNING LEAVE TO TEACHERS OF THE UNIVERSITY
Under Section 26 (1) (n) of the NEHU Act, 1973 Read with Statute 25

' o _ Euxisting

| OE-6 ON GOVERNING LEAVE TO TEACHERS OF

I THE UNIVERSITY

Under Section 26 (1) (n) of the NEHU Act, 1973
_Read with Statute 25

A. PERMANENT TEACHERS
Kind of Leave 1.

t The following kinds of leave shall be admissible to
permanent teachers ;
a. Leave treated as duty !
(1} Casual Leave, and |
(i1) Special Casual Leave
(i) Duty Leave
b. Leave earned by duty
(1) Earned Leave
i (i) Half-pay Leave, and
(in) Commuted Leave
j c. Leave not earned by duty
i (1) Extra-ordinary Leave, and
‘ (i) Leave not due
I d Leave not debited to leave account
| (i) Leave for academic pursuits
i (a) Study Leave, and
t
]
!
I

|
%
!
|
!
|
|
|
|

(b) Sabbatical Leave
(i) Leave on grounds of health
Maternity leave

The Executive Council may, in exceptional cases
grant for the reasons to be recorded, any other !
kind of leave subject to such terms and conditions
as it may deem fit to impose.

‘Casual Leave 2.

E i Total leave granted to a teacher shall not exceed eight
days in an acadermic year.

1. Deleted

iii. Casual leave cannot be combmed with any other
kind of leave, except special casual leave. it may
be combined with holidays, including Sundays.
Holidays or Sundays falling within the period of
casual leave shall not be counted as casual
leave

o Proposed
'OE-6 ON GOVERNING LEAVE TO TEACHERS OF
THE UNIVERSITY |
Under Section 26 (1) (n) of the NEHU Act, 1973 Read
with Statute 25
A_PERMANENT TEACHERS

1. Kind of Leave

t The following kinds of leave shall be admissible to |
permanent teachers:
a. Leave treated as duty
(i) Casual Leave,
(11} Special Casual Leave
{in) Duty Leave
b. Leave earned by duty
(1) Earned Leave
(1) Half-pay Leave,
(i) Commuted Leave
¢ Leave not earned by duty
(1) Extra-ordinary Leave, i
(i) Leave not due :
d. Leave not debited to feave account
(1) Leave for academic pursuits -
(a) Study Leave,
(b) Sabbatical Leave !
(n). Parenting | eave :
(a) Maternity Leave, ;
(b} Paternity Leave,
{c) Child Care Leave, i
(d) Adoption Leave |
H

The Executive Council may, in exceptional cases
grant for the reasons to be recorded. any other -
kind of feave subject to such terms and conditions
as it may deem fit to impose. !

2 Casual Leave i

i Total leave granted to a teacher shall not exceed eight !
days in an academic year. '

ji. Casual leave cannot be combined with any other ,
kind of leave. except special casual leave. It may
be combined with holidays, including Sundays
Holidays or Sundays falling within the period of
casual leave shall not be counted as casual feave

e e e

Special ‘Casual Leave 3.

Pl Special casual leave, not exceeding ten days in an
! academic year, may be granted to a teacher:

i a. To conduct examination of a University, Public
Service Commussion/ Board of Examination or i
other similar bodies/institutions; J
b To inspect academic institutions attached to a |
statutory board etc,,

L

3.-§peclal Casuaf Leave

i Special casual leave, not exceeding ten days in an
academic year, may be granted to a teacher
a. To conduct examination of a University. Public
Service Commission/ Board of Examination or
other similar bodies/ institutions; ;
b. To inspect academic institutions attached to a .
statutory board etc.,

c. to participate in a literary, scientific, or ;
educational conference, symposium or :
seminar or cultural or athletic activities
conducted by bodies recognised by the .
University. ;

d. to do such other work as may be . approved |
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NOTE: (i) In computing the ten days' leave admissible,
the days of actual journey, ff any, to and from the
places where activities specffied above, take
place, will be excluded.

(1) In addition, special casual leave to the extent
mentionad below may alsa be granted’

(a) to undergo sterilization operation (vasectomy
or  salpingectomy) under family welfare
programme. Leave in this case will be restricted to
six working days; and

(b) to a female teacher who undergoes non-
puerperal sterilization. Leave in this case will be
restricted to fourteen days.

(i) Special casual leave cannot be accumulated,
nor can t be combined with any other kind of
leave except casual leave. It may be granted in
combination with holidays or vacation.

¢. to do such other work as may be approved by
the Vice- Chancellor as academic work.

Absence from duty and MHeadquarters during a
semester:

a. The entittement to casual and special casual
leave in each semester shall be limited to the
extent of 50% of annual enttlement;

b. The total absence from headquarters
intermittently during a semester on casual keave
including journey days or other duty (like
attending conferences, seminars, symposia on
behalf of the University shail not be more than
ffteen days in all (exclusive of holidays in
between, if any). Provided that the Vice-
Chancellor may allow in exceptional cases a
teacher to go on duty on specific request being
made and supported by the Head of the
Department that suitable arrangements have
been made for teaching etc., during his absence

Duty Leave 4. ’

|
|
;
|
|

.

i. The duration of leave should be such as may be
considered necessary by the sanctioning authority
on each occasion.

i. Duty leave may be granted for
a. Attending Conferences, congresses, symposia
and seminars on behalf of the University or with
the permission of the University.

b. Delivering lectures in institutions and University
at the invitation of such institutions or Universities
received by the University, and accepted by the
Vice-Chancellor.

c. Working in another Indian or foreign University,
any other agency, institution or organization,
when so deputed by the University

d. Participating in a delegation or working on a
committee appointed by the Government of india,
State  Government, the University Grants
Commission, a sister University or any other
academic body, and also for attending meetings
in the UGC, DST etc. where a teacher is invited fo

share expertise with academic  bodes,
government or NGO.

e For performing any other duty for the
University.

ii. Duty leave shall be sanctioned by the Vice-

1°4. Duty Leave

by the Vice-Chancellor as academic work.

NOTE: (1) In computing the ten days' leave admissible.

the days of actual journey, if any, to and from the

places where activities specified above, take

place, will be excluded.

(i) In addition, special casual leave tc the extent

mentioned below may also be granted’

(a) to undergo sterilization operation (vasectomy

or  salpingectomy) under famiy welfare

programme. Leave in this case will be restricted to

six working days; and

(b) to a female teacher who undergoes non-

puerperal sterilization. Leave in this case will be

restricted to fourteen days.

(m) Special casual leave cannot be accumulated,

nor can it be combined with any other kind of

leave except casual leave it may be granted in

combination with holidays or vacation

. Absence from duty and Headquarters during a
semester on casual leave/ special
casual keave including journey days or other duty
(ke attending conferences, seminars, symposia on

behalf of the University) shall not be more than

if any) Provided that the Vice-Chancellor may
allow in exceptional cases a teacher to go on duty
on specific request being made and supported by
the Head of the Department that suitable
arrangements have been made for teaching etc.
during his absence.

1. The duration of leave should be such as may be
considered necessary by the sanctioning authority
on each occasion.

ii. Duty leave may be granted for
a. Attending Conferences, congresses, symposia

the permission of the University.
at the invitation of such institutions or Universities

Vice-Chancellor.
c. Working in another Indian or foreign University,

so deputed by the University.
d. Participating in a delegation or working on a
committee appointed by the Government of India,
State Government, the University Grants
Commission, a sister University or any other
academic body, and also for attending meetings in
the UGC, DST etc. where a teacher is invited to
share  expertise with  academic
government or NGO.
o. For performing any other duty for the University
Duty Leave shall be sanctioned by the Vice-
Chancellor.

i,

L

fifteen days in all (exclusive of holidays in between,

any other agency, institution or organization, when

1
|

and seminars on behalf of the University or with .
b. Delivering lectures in institutions and University

received by the University, and accepted by the !

bodies.
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| v. Duty leave may be combined with sarned leave, half
' _pay feave or extraordinary feave_

i
Earned Leave 5.
1. Earned leave admissible to a teacher shall be —
i
I
}
Il

E
Lo
Half-

~ Chancelior

i. Earned- leave at the credit of a teacher shall not

“Commuted Leave 7.

The application for duty leave shall be
recommended by the Head of the Department
and forwarded by the Dean of the School to the
Vice-Chancellor after taking into account, the
academic needs of the Department/Centre. While
recommending the application, the Head of the
Oepartment  shall  specify that alternative
arrangements for the academic duties of the |
faculty member concerned shall be made, without
asking for a substitute/extra academic position

a. 1/30th of actual service including vacation plus
1/3rd of the period, if any, dunng which he is
required to perform duty dunng vacation.

b Plus 1/3rd of the actual teaching days in
excess of minimum stipulation of 180 days may
be credited to the Earned Leave account of the
teachers

Note:  For purposes of computation of period of
actual services, all perwads of leave except casual
and special casual leave shall be excluded

accumulate beyond 300 days with effect from
01.07.1997. The maximum earned leave that may
be sanctioned at a time shall not exceed 120
days. Earned leave exceeding 120 days may,
however, be sanctioned in the case of higher
study or training or leave on medical certificate or
when the entire leave ar a portion thereof is spent
outside india.

Note: a When a teacher combines vacation
with earned leave the periad of vacation shall be
reckoned as leave In calkulating the maximum
amount of leave on average pay which may be
inciuded in the particular penod of leave

b. in case where only a portion of the leave is
spent outside India, the grant of feave in excess
of 120 days shall be subject to the condition that
the portion of leave spent in india shall not, in the
aggregate exceed 120 days.

Pay teave 6.

Half-pay leave admissible to a permanent teacher
shall be 20 days for each completed year of
service. Such leave may be granted on medical
certificate, private affairs or for academic
purposes.

Note: A “completed year of service” means
continuous service of specified duration under the
University and includes periods spent on duty as
well as keave inciuding extra-ordinary leave.

iv. The application for duty leave shall be recommended

v Duty leave may be combmed with earned leave, half
pay leave or extraordinary leave

T'6. Half-Pay Leave

~

by the Head of the Departiment and forwarded by
the Dean of the School to the Vice-Chancelior
after taking into account, the academic needs of
the Department/ Centre. While recommending the |
applcation, the Head of the Department shall
specify that alternative arrangements for the
academic dutes of the faculty member concerned
shall be made, without asking for a
substitute/extra academic position.

i Earned leave admissible to a teacher shall be —

|
a. 1/30th of actual service including vacation plus ‘
1/3rd of the period, if any. during which he/ she is i
required to perform duty during vacation.
b. Plus 1/3rd of the actual teaching days in excess .
of minimum stipulation of 180 days may be |
credted to the Earmed Leave account of the ,
teachers.

Note: For purposes of computation of period of

actual services, all periods of leave except casual, |

special casual and duty leave shall be exciuded ]
i
|

Earned leave at the credit of a teacher shall not |

accumulate beyond 300 days. The maximum
sarned leave that may be sanctioned at a time
shall not exceed 120 days. Earned leave
exceeding 120 days may, however, be sanctioned
in the case of higher study or training or feave on
medicai certificate or when the entire leave or a
portion thereof is spent outside India.

Note: a. When a teacher combmnes vacation
with samed leave the period of vacation shall be
reckoned as leave in calkulating the maximum
cduration of feave on average pay which may be
included in the particular period of leave

b. In case where only a portion of the leave is
spent outside India, the grant of leave in excess of
120 days shall be subject to the condition that the
portion of {eave spent in India shali not, in the
aggregate exceed 120 days.

c. Encashment of earned leave shall be
allowed to non-vacation academic staff as
applicable to the employees of the
Governmentof india.

Half-pay leave admissible to a permanent teacher
shall be 20 days for each completed year of
service. Such leave may be granted on medical
certificate, private affairs or for academic
purposes. .

Note: A “completed year of service” means (
continuous service of specified duration under the
University and includes periods spent on duty as
well as leave including extra-ordinary leave

Commuted leave not exceeding half the amount
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7. Commuted Leave {
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Commuted leave not exceeding half the amount of_"‘
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i
’

Extra-Ordinary Leave 8.

1. A permanent teacher may be granted extra ordinary

. The Executive Council may grant, on the request

 of half-pay leave due shall be granted on medical |

certificate to a permanent teacher subject to the
following conditions:

i. Commuted leave during the entire service shalil
be limited to a maximum of 240 days.

i When commuted leave is granted, twice the
amount of such leave shall be debited against the
hatf-pay leave due; and

. The total duration of earned leave and
commuted leave taken in conjunction shall not
exceed 240 days at a time. Provided that no
commuted leave shall be granted under this
Ordinance unless the authority competent to
sanction leave has reason to believe that the
teacher will return to duty on its expiry.

leave -

a. when no other leave is admissible; or

b. when other leave is admissible, the teacher
applies in writing for the grant of extra-ordinary
leave.

Provided, however, that save under the provision
of sub-clauses (i) to (iv) below, no extra-ordinary
leave shall be granted to a teacher for holding an
appointment or a fellowship outside the
University.

from the institution concerned and on application
of the teacher, extra-ordinary leave to hold an
appointment of a fellowship under a Government.
a University, Research Institute or other similar
important institutions, if in the opinion of the
Executive Council such leave does not prejudice
the interest of the Universtty. This leave can be
allowed only to a teacher who has been
confirmed in the post held by him and has served
the University for a period of at least thvee years.
Provided further that such leave shall not be
granted until after the expiry of five years after
return from a previous spell of extra-ordinary
leave or three years after study or sabbatical
leave. The application for such leave shall be sent
through the Dean of the School concerned and
the latter shall give his recommendations taking
into account the strength of the teaching staff for
the particular subject Except in very special
cases, at no time more than 20% of the strength
of the teachers on rolls of a centre shail be
allowed to be absent from the centre on extra-
ordinary leave, study leave and/or sabbatical
leave. For this purpose, the teachers shall be
classified separately in  two groups for
consideration as follows :

a. Professors and Associate Professors

b. Assistant Professors. in case of his failure to
return to duty at the end of the period of leave
sanctioned to him, the services of a teacher shail
be liable to be terminated from the date of
commencement of the period of leave granted to
him. He shall also refund to the University, pay
and allowances, if any, received by him during the
leave (including other kinds of leave taken in
continuation) sanctioned to him for the purpose.

certfficate to a permanent teacher subject to the
following conditions:
1. Commuted leave during the entire service shall
be limited to a maximum of 240 days.

. When commuted leave is granted, twice the :

amount of such leave shall be debited against the
half-pay leave due, and

. The total duration of earned leave and |

haf-pay leave due shall be grarted on medical |

commuted leave taken in conjunction shall not .

exceed 240 days at a time. Provided that no
commuted leave shall be granted under this
Ordinance unless the authorty competent to

sanction leave has reason to believe that the

teacher will return to duty on #s expiry

8 Extra-Ordlnary Leave

1. A permanent teacher may be granted extra ordinary
leave:-
a. when no other leave is admissible; or
b. when other lkeave is admissible, the teacher
apphes in writing for the grant of extra-ordinary
leave
Provided, however, that save under the provision
of sub-clauses (ii) to (iv) below, no extra-ordinary
leave shall be granted to a teacher for holding an
appointment or a fellowship outside the University.

i. The Executive Council may grant, on the request
trom the institution concerned and on application
of the teacher, extra-ordinary leave to hold an
appointment or a fellowship under a Government,
a University, Research Institute or other similar
important institutions, if in the opinion of the
Executive Council such leave does not prejudice
the interest of the University. This leave can be

|
|

allowed only to a teacher who has been confirmed -

in the post held by him and has served the
University for a period of at least three years
Provided further that such leave shall not be
granted until after the expiry of five years after

return from a previous spell of extra-ordinary leave

or three years after study or sabbatical leave. The
application for such leave shall be sent through
the Dean of the School concerned and the latter
shall give his recommendations taking into
account the strength of the teaching staff for the
particular subject. Except in very special cases, at
no time more than 20% of the strength of the
teachers on rolis of a centre shall be allowed to be
absent from the centre on extra-ordinary leave.
study leave and/or sabbatical leave. For this
purpose, the teachers shall be classified
separately in two groups for consideration as
follows :

a. Professors and Associate Professors

b. Assistant Professors.

In case of her/ his failure to return to duty at the

end of the period of leave sanctioned to her/ him,
the services of a teacher shall be liable to be

terminated from the date of commencement of the !

period of leave granted to her/ him. She/ he shall

also refund to the University, pay and allowances, |

if any, received by her/ him during the leave
(including other kinds of leave taken in

continuation) sanctioned to her/ him for the !
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i

discretion extra-ordinary leave to a permanent
teacher who has heen selected for a teaching or
research assignment in a University, a Research
i Institute or other similar important Institution
| provide he has served the University for a period
‘\ of at least three years and the application had
been sent and the
University:
| b The leave in such cases shall not exceed a
maximum pertod of two years;
¢ Notwithstanding any other leave which may be
due to a teacher of the entire period for which the
i teacher holds the appointment outside the
University shalf be without pay; and
! d The period so spent shall not be counted for
| increment but shalt count for seniority The period
j shall not also count for pensionary/ contributory
]
!

through forwarded by

provident fund henefts unless the pension/

contributory provident fund contributions are paid
i by the teacher or the foreign employer. Provided
f that no such leave shall be granted untif after the
i expiry of five years after return from a previous
i spell of extra-ordinary leave or three years after
f study or sabbatical leave If the teacher does not
! resume his duties in the Universty at the end of
f the penod of extraordinary leave granted to him,
i he shail be treated as having resigned the post

held by him in the University.

|

? v. Subject to the provisions of sub-clause (vin) below.

{ the total amount of extra-ordinary leave granted to

i a teacher under.sub-clause (i) and (i) above

| shall not exceed five years during his entire

‘ service.

! v Extra-ordinary leave shall always be without pay.

f Payment of allowances during the period of extra-

l! ordinary ieave shall be governed by the relevant

rules

' vi. Extra-ordinary leave shall not count for increment

except n the following cases;

l a. Leave taken on medical certificate

i b. Cases where the Vice-Chancellor is satisfied
that the leave was taken due to causes beyond

| the control of the teacher, such as inabiity to join

i or rejoin duty due to civil commotion or a natural

| calamity, provided the teacher has no other kind

| of leave to his credit

! c. Leave taken for prosecution of studies

f d. Leave granted tc accept an invitation to a

! teaching post or fellowship or research-cum-

| teaching post or an assignment for technical or

f academic work of importance.

Extra-ordinary leave may be combined with any
other leave except casual leave and special
casuatl leave provided that the total period of
continuous absence from duty or leave (inciuding
periods of vacation) shall not exceed three years
except in cases where leave is taken on medical
certificate The total period of continuous absence
from duty shall in no case exceed five years in all.

Vil

e

a The bxecutive Council may also grant, at ts i

" purpose
3. The Executive Council may also grant. at s

discretion, extra-ordinary leave to a permanent |
teacher who has been sekected for a teaching or

research assignment in a University, a Research
Insttute or other simitar important insttution
provide shel/ he has served the University for a

period of at least three years and the applicaton .

had been sent through and forwarded by the
Universiy;

b. The leave in such cases shal! not exceed a
maximum period of two years;

¢ Notwithstanding any other leave which may be
due to a teacher for the entire period for which the
teacher holds the appointment outside the
Universtty shali be without pay, and

1
d. The period so spent shall not be counted for |

increment but shall count for seniorty. The perod
shall not also count for pensionary/ contributory
provident fund benefts unless the pension/
contributory provident fund contributions are paid
by the teacher or the foreign employer Provided

that no such leave shall be granted unt! after the ;

expiry of five years after return from a previous

spell of extra-ordinary leave or three years after .

study or sabbatical leave If the teacher does not
resume her/ his duties in the University at the end
of the period of extraordinary leave granted to her/

|

him, she/ he shall be treated as having resigned :

the post held by her/ him in the University

iv. Subject to the provisions of sub-clause (vii) below,
the total amount of extra-ordinary leave granted to
a teacher under sub-clause (1) and (1) above shall

not exceed five years during her/ his entre

service

v Extra-ordinary feave shall always be without pay
Payment of allowances during the perod of extra-
ordinary leave shall be governed by the relevant
rules.

vi.
except in the following cases:
a Leave taken on medical certificate
b. Cases where the Vice-Chancellor is satisfied
that the leave was taken due to causes beyond
the control of the teacher, such as inabilty to jon
or rejoin duty due to civil commotion or a natural
calamity, provided the teacher has no other kind of
ieave to her/ his credit.
c. Leave taken for prosecution of studies

Extra-ordinary feave shall not count for increment '

d. Leave granted to accept an invitation to a .

teaching post or fellowship or research-cum-
teaching post or an assignment for technical or
academic work of importance.

vi. Extra-ordinary leave may be combined with any

other leave except casual leave and specil
casual leave provided that the total period of °
continuous absence from duty or leave (including -

pericds of vacation) shall not exceed three years °

except in cases where leave Is taken on medical

certificate. The total period of continuous absence
from duty shall in no case exceed five years in the °

entire service of a teacher.
vii The authorty empowered to grant leave may

vii The authorty empowered to grant leave may commute ret_rospectively _ period of absence
commute retrospectively period of absence | without leave into extra-ordinary leave .
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Leave-not-due 9.

!
?
j
| i Leave not due may, at the discretion of the Vice-
!
1

_ without leave into extra-ordinary leave

Chancellor, be granted to a permanent teacher for
a period not exceeding 360 days during the entire
service out of which not more than 90 days at a
time and 180 days in all may be otherwise on
medical certificate. Such leave may be debtted
against the half-pay leave earned by him
subsequently. Provided that the teachers who are
appointed on probation against substantively
pemanent posts be treated as ‘Probationars’ for
the purpose of granting leave not due.

i. Leave not due shall not be granted unless the Vice-

Lf Study Leave 10.

i

i

|

|

l

} i A teacher to whom leave-not-due is granted shafi

Chancellor s satisfied that as far as # can
reasonable be foreseen, the teacher will return to
duty on the expiry of the leave and earn the leave
granted

not be permitted to tender resignation from
service so long as the debit balance in his lkeave
account is not wiped off by active service, or he
refunds the arnount paid to him as pay or
allowances for the period not so earned. In a case
where retirement is unavoidable on account of
reason of ill-health incapacitating the teacher for
further service, refund of leave salary for the
period of leave to be earned may be waived by
the Executive Council. Provided that the
Executive Council may, in any other exceptional
case, walve, for reasons to be recorded, the
refund of leave salary for the period of leave still
to be eamed.

i. Study leave may be granted after a minimum of 3

i

L

years of continuous service to pursue a special
line of study or research directly related to her/tus
work in  the University or research in
interdisciplinary areas of study or to make a
special study of the various aspects of University
organization and methods of education. The paid
period of study feave shall be for 3 years, but 2
years may be given in the first instance,
extendable by one more year, if there is adequate
progress as reported by the research Guide. The
number of teachers given study lkeave shall not
exceed 20% of the total strtength of the
Department/Centres. For the purpose of
calculation of the above percentage, teachers,
both on study leave and sabbatical leave-shall be
taken into account. Provided that the Executive
Councit may, in the special circumstances of a
case, waive the condition of three years service
being continuous.

Explanation: in computing the length of service,
the time dunng which a person was on probation
may be reckoned provided there is no break in
her/his service in the University.

Study feave shall be gramted by the Executive

Council on the recommendation of the concerned
Head of the Department/Centres and the School
Board. The leave shail not be granted for more
than three years in one spell, save in very

i. Leave not due may, at the discretion of the Vice-
Chancellor, be granted to a permanent teacher for
a period not exceeding 360 days during the entire |
service out of which not more than 90 days at a ‘
time and 180 days in all may be otherwise on
medical certificate. Such leave may be debited '
against the half-pay leave earned by him
subsequently. Provided that the teachers who are
appointed on probation against substantively
permanent posts be treated as ‘Probationers’ for
the purpose of granting leave not due.

ii. Leave not due shall not be granted unless the Vice-
Chancellor is satisfied that as far as it can
reasonable be foreseen, the teacher will return to |
duty on the expiry of the lkeave and earn the leave
granted.

1. A teacher to whom leave-not-due is granted shall not
be permitted to tender resignation from service so !
long as the debit balance in his leave account is ’

|

not wiped off by active service, or he refunds the
amount paid to him as pay or allowances for the
period not so earned. In a case where retirement
s unavoidable on account of reason of ill-heaith
incapacitating the teacher for further service,
refund of leave salary for the period of leave to be
earned may be waived by the Executive Council
Provided that the Executive Council may. in any
other exceptional case, waive, for reasons to be
recorded, the refund of leave salary for the period
of leave still to be earned. 1

1710. Study Leave

i. Study leave may be granted after a minimum of 3 f
years of continuous service to pursue a speca! ’
line of study or research directly related to her/his
work in  the University or research in §
interdisciplinary areas of study or to make a
special study of the various aspects of University
organization and methods of education. The paid
period of study leave shall be for 3 years, but 2
years may be given in the first instance, |
extendable by one more year, if there is adequate
progress as reported by the research Guide. The
number of teachers given study leave shall not
exceed 20% of the total strength of the
Department/Centres. For the purpose of
calculation of the above percentage, teachers.
both on study leave and sabbatical keave shall be |
taken into account. Provided that the Executive
Council may, in the specia! circumstances of a
case, waive the condition of three years service
being continuous. A
Explanation: In computing the length of service,
the time during which a person was on probation
may be reckoned provided there is no break in

| herfhis service in the University. ‘

ii. Study leave shall be granted by the Executive
Council on the recommendation of the concerned
Head of the Department/Centres and the School
Board. The leave shall not be granted for more .
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. v No teacher who has been granted study leave shall

. Study leave shall not be granted to a teacher who is

v Study leave may be granted not more than twice

vi Subject to the provisions of sub Clauses (vit) &(vii)

viii. Subject to the maximum period of absence from

ix A teacher granted study leave shall, on her/his return

x. Study leave shall count as service for pension/

~ exceptional cases in which the Executive Council

1s satisfied that such extension 1s unavoidable on |
academic grounds and necessary in the interest l
of the University

due to retire within five years of the date on which
she/he i1s expected to return to duty after the
expiry of study leave

during one's career However, the maximum of
study leave admissible during the entre service
shail not exceed five years

be pernitted to alter substantially the course of
study or the programme of research without the
perrmussion of the Executive Council When the
course of study falls short of study leave
sanctioned, the teacher shall resume duty on the
conclusion of the course of study unless prior
approval of the Executive Council to treat the
period of shortfall as ordimary leave has been
obtained

below, study leave may be granted on full pay up
to two years, extendable by the one year if there
1s adequate progress as reported by research
gude.

The amount of scholarship, fellowship or other
financeal assistance that a teacher, granted study
leave, has been awarded will not preclude her/his
being granted study leave with pay and
allowances but the scholarship, etc so received
shall be taken into account in determining the pay
and allowance on which the study leave may be
granted. The foreign scholarship/ fellowship will
be offset against pay only i the fellowship is
above a specified amount, which is to be
determined on case to case basis from time to
tme a commitiee consisting to the Head of the
concerned Department and the Finance Officer
based on the cost of living for a family in the
country in which the study is to be undertaken. In
the case of an indian fellowship, which exceeds
the salary of the teacher, the salary would be
forfeited

duty on leave not exceeding three years, study
leave may be combined with earned leave, half-
pay leave, extraordinary leave or vacaton,
provided that the earned leave at the credit of the
teacher shall be availed of at the discretion of the
teacher. A teacher, who is selected to a higher
post during study leave, will be placed in that
position and get the higher scale only after
rejoining the post

and rejoining the service of the University, be
eligible to the benefit of the annua!l increment(s)
which she’/he would have earned in the course of
time if she/he had not proceeded on study leave.
No teacher shall, however, be eligible to receive
arrears of increments

contributory provident fund, provided the teacher |
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exceptional cases in which the Executive Council
is satisfied that such extension is unavoidable on
academic grounds and necessary in the interest of
the University.

m. Study leave shall not be granted to a teacher who is

due to retire within five years of the date cn which
she/he is expected to return to duty after the
expiry of study leave

iv. Study leave may be granted not more than twice

during one's career. However, the maxmum of
study leave admissible during the entire service
shall not exceed five years

v. No teacher who has been granted study leave shall

be permitted to alter substantially the course of

than three years in one S;-)Vellf save In 7ve}y'§

study or the programme of research without the :

permission of the Executive Council When the
course of study falls short of study leave
sanctioned, the teacher shall resume duty on the
concluson of the course of study unless prior
approval of the Executive Council to treat the
period of shortfall as ordinary leave has been
obtained

vi Subject to the provisions of sub Clauses (vii) &(viit) ‘

below, study leave may be granted on full pay up

to two years, extendable by the one year. f there
1s adequate progress as reported by research
gude.

The amount of scholarship, feliowship or other

financtal assistance that a teacher, granted study

leave, has been awarded will not preciude her/his
being granted study leave with pay and
allowances but the scholarship, etc so recerved

shall be taken into account in determining the pay .

and allowance on which the study leave may be
granted. The foreign scholarship/ fefiowship wiii be
offset against pay only it the fellowship i1s above a
specified amount, which is to be determined on

case to case basis from tme to tme by a

committee consisting of the Head of the

concerned Department and the Finance Officer .

based on the cost of living for a family n the

country in which the study is to be undertaken in .

the case of an Indian fellowship, which exceeds |

the salary of the teacher, the salary would be -

forfeited.

vii. Subject to the maximum penod of absence from !

duty on leave not exceeding three years, study

leave may be combined with earmed leave, ha¥f-

pay leave, extraordinary leave or vacation
provided that the earned leave at the credit of the
teacher shall be availed of at the discretion of the
teacher. A teacher, who is selected to a higher
post during study leave, wili be placed in that

position and get the higher scale only after}

rejoining the post

ix A teacher granted study leave shall, on her/his return

and rejoining the service of the University, be
eligible to the benefit of the annua! increment(s)

which she/he would have earned in the course of *

time if she/he had not proceeded on study leave
No teacher shall, however, be eligibie to receiwe
arrears of increments

x. Study leave shall count as service for pension/ |
| ___iocins the University on the expiry of her/his study | contributory provident fund, provided the teacher .
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Sabbatical Leave11.

xi. Study leave granted to a teacher shall deem to be
cancelled in case # is not availed of within 12
months of its sanction. Provided that where study
leave granted has been so cancelled, the teacher
may apply again for such leave.

A teacher availing herselffhimself of study leave
shall undertake that she/he shall serve the
University for a continucus period equal to the
period of study leave actuaily availed, from the
date of her/his resuming duty after expiry of the
study leave

After the leave has been sanctioned, the teacher
shall, before availing herself / himself of the leave,
execute a bond in favour of the University, binding
herself/ himself for the due fulfilment of the
condttions laid down in this ordinance and give
security of iImmovable property to the satisfaction
of the Finance Officer or a fidelity bond of an
insurance company or a guarantee by a
scheduled bank or fumnish securty of two
permanent teachers for the amount which might
become refundabie to the University.

xiv The teacher shail submit to the concemed Dean of
the Schoot six monthly reports of progress in her
/his studies through herthis Supervisor or the
Head of the Institution. This report shall reach the
Dean within one month of the expiry of every six
months of the study leave. If the report does not
reach the Dean within the specified time, the
payment of leave salary may be deferred till the
receipt of such report

xv. A teacher:

(a) who i1s unable to complete her/his studies
within the penod of study leave granted to her/him
or

{b) who fails to rejoin the service of the University
on the expiry of her /his study leave and leave for
journey period, or

(c) who rejoins the University but leaves the
service without fulfilling the conditions laid down
in this ordinance after the date of rejoining the
service, or

(d} who within the said period is dismissed or
removed from the service by the University shall
be liabie to refund to the University the amount of
leave salary, allowance and other expenses
incurred on the teacher or paid to her j/his behalf
in cannection with the course of study, or such
amount as may be decided by the Executive
Council from time to time.

Explanation: If a teacher asks for extension of
study leave and if on such extension not being
granted, she/he does not rejoin the University on
the expiry of the leave originally sanctioned,
she/he will be deemed to have failed to rejoin the
service on the expiry of her/his the leave for the
purpose of recovery of the dues under this
Ordinance.

Xil.

Xiil

leave.

Study leave granted to a teacher shall deem to be
cancelled in case it is not availed of within 12
months of its sanction. Provided that where study
leave granted has been so cancelled. the teacher
may apply again for such leave

A teacher availing herselffhimself of study leave
shall undertake that she/he shall serve the
University for a continuous period equal to the
period of study leave actually avaided, from the
date of herfhis resuming duty after expiry of the
study leave

. After the leave has been sanctioned, the teacher
shall, before availing herself / himself of the leave, '
execute a bond in favour of the University, binding |
herself/ himself for the due fulfilment of the
conditions lkaid down in this ordinance and give
security of immovable property to the satisfaction
of the Fimance Officer or a fidelity bond of an
insurance company of a guarantee by a
scheduled bank or furnish security of two
permanent teachers for the amount which might
become refundable to the University.

xiv The teacher shall submit to the concerned Dean of
the School six monthly reports of progress in her
/is studies through her/his Supervisor or the
Head of the Institution. This report shall reach the
Dean within one month of the expiry of every six
months of the study leave. If the report does not
reach the Dean within the specified time, the
payment of leave salary may be deferred till the
receipt of such report.

xv. A teacher:

(a) who is unable to complete herfhis studies
within the period of study leave granted to her/him
or
(b) who fails to rejoin the service of the University
on the expiry of her /his study leave and leave for
jourmey period, or {
(c) who rejoins the University but leaves the .
service without fulfiling the conditions laid down in
this ordinance after the date of rejoining the
service, or '
(d) who within the said period is dismissed or |
removed from the service by the University shall |
be liable to refund to the University the amount of
leave salary, allowance and other expenses
incurred on the teacher or paid to her /his behalf in
connection with the course of study, or such |
amount as may be decided by the Executive
Council from time to time.
Explanation: If a teacher asks for extension of
study leave and if on such extension not being
granted, she/he does not rejoin the University on '
the expiry of the leave originally sanctioned. |
she/he will be deemed to have failed to rejoin the
service on the expiry of her/his the ieave for the
purpose of recovery of the dues under this
Ordinance. ]
—

x1

xii.

Xt

i Permanent whole time teachers of the University
who have completed three years of service may |

11. Sabbatical Leave

i. Permanent, whole-time teachers of the university who
have completed seven years of service may be
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Vi.

be granted sabbatical leave to undertake study or
research or other academic pursuits solely for the
object of increasing their profictency and usefulness
to the University This leave shall not he granted to
a teacher who has less than three years of service
in the University to retire

The duration of leave shall not exceed six months
or one year according as the teacher has actually
worked in the University for not less than three or
six years respectively since his return from the
earller spell of sabbatical leave Provided further
that sabbatical leave shall not be granted until the
expiry of three years from the date of the teacher's
return from previous study leave or any other kind
of training programme, or extra-ordinary leave
under clause 8(u) and (xi)

The teacher shall execute a bond, with proper
sureties as In the case of study leave, that after the
expiry of sabbatical leave he will return to the
service of the University and serve thereafter at
least for three years, falling which he will refund to
the University the leave salary and allowances and
other expenses, If any, spent on him, or on his
behalf plus such amount as may be decided by the
Executive Council from time to time if the teacher is
allowed to go abroad for sabbatical leave together
with interest at the rate of 6% per annum to be
calculated from the date of stich payment. Provided
that the Executive Council may, in any exceptional
case, waive or reduce, for rcasons to be recorded,
the amount refundable by a teacher under this
Ordinance.

A teacher shall, during the period of sabbatical
leave be paid full pay and allowances (subject to
the prescribed conditions being fulfilled) at the rates
applicable to him immediately prior to his
proceeding on sabbatical teave The University
shall not, however, fill up the post or make other
alternative  arrangements  involving  additionat
expenditure

A teacher on sabbatical leave shall not take up,
during the period of that leave, any regular
appointment under another organization in India of
abroad. He may, however, be allowed to accept a
fellowship or a research scholarship or ad-hoc
teaching and research assignment with honorarium
or any other form of assistance, other than a regular
employment in an institution of advanced studies,
provided that in such cases the Executive Councit
may, if it so desires, sanction sabbatical leave on
reduced pay and allowances.

During the period of sabbatical leave, the teacher

shall be allowed to draw the increment on the due
date. The period of leave shall aiso count as
service for purposes of pension/contributory
provident fund provided the teacher rejoins the

!
|

vi.

granted sabbatical leave to undertake study or
research or other academic pursuit solely for the
object of increasing their proficiency and usefulness
to the university and higher education system

The duration of teave shall not exceed one year at

a time and two years in the entire career of a '
teacher must serve for an equal period on |

retirement

Provided that sabbatical leave shall not be granted 1
until the expiry of five years from the date of the :

from the
any other

return
leave,

teacher's
sabbatical

previous
kind of

study/

training

programme or extra-ordinary leave under clause '

B(ii) and (i)

The teacher shall execute a bond with proper
sureties as in the case of study leave. that after the

exprry of sabbatical leave he/ she will return to the
service of the University and serve thereafter at

least for an equivalent period, failing which he w!

refund to the University the leave salary and .

allowances and other expenses, if any spent on

hinv her, or on his/ her behalf plus such amount as |
may be decided by the Executive Council from time

to time, if the teacher is allowed to go abroad for
sabbatical leave, together with interest at the rate of
6% per annum to be calculated from the date of

such payment Provided that the Executive Council ;

may, in any exceptional case, waive or reduce. for

reasons to be recorded. the amount refundable by

a teacher under this Ordinance

A teacher shall, during the period of sabbatical leave
be paid full pay and allowances (subject to the
prescribed conditions being fulfitied) at the rates

applicable to him/ her immediately prior to his/ her

proceeding on sabbatical leave The University
shall not, however, fill up the post or make other
alternative  arrangements involving  additional
expenditure.

A teacher on sabbatical leave shall not take up,
during the period of that leave, any regular
appointment under another organisation in India or
abroad. He/ she may, however, be allowed to
accept a fellowship or a research scholarship or ad-
hoc teaching and research assignment with
honorarium or any other form of assistance. other

than a regular employment in an institution of
advanced studies, provided that in such cases the '

Executive Council may, if it sc desires, sanction

sabbatical leave on reduced pay and allowances

During the period of sabbatical leave, the teacher shall
be allowed to draw the increment on the due date. The
period of leave shall also count as service for purposes

of pension/ contributory provident fund/ or any other :

such scheme provided the teacher rejoins the University
onthe



~ Universtty on the expiry of his leave.

Note

a. The programme to be followed during sabbatical
leave shall be submitted to the University for
approval along with the applcation for grant of
leave

b. On return from leave. the teacher shall report to the
Universtty the nature of studies, research or other
work undertaken during the period of leave. He
shall aiso present a resume of his work in 2 |
School-level seminar specially organized for the
purpose by the Head of the Department.

Maternity Leave 12.

i A woman teacher with less than two surviving
children may be granted Materntty leave for a
period of 135 days from the date of confinement
or the date of delivery whichever is earlier
Maternity leave may also be granted in case of
miscarnage including abortion subject to the
condition that the leave applied for does not
exceed six weeks in all or does not extend
beyond six weeks of the date of miscarriage and
the application for leave is supported by a Medical
Certfficate.

il a. Maternity Leave may be combined with leave
of any other kind.

b. Notwithstanding the provisions contained mn
clause 7, any leave {(including commuted leave)
for a period not exceeding 60 days, applied for in
continuation of maternity leave, may be granted
without production of Medical Certificate.

c. Leave in further continuation of leave granted
under sub-clause (ii) (b) above may be granted on
production of a Medical Certificate for the illness
of a female teacher. Such leave may also be
granted in case of illness of a newly born baby,
subject to production of medical Certificate to the
effect that the condition the ailing baby warrant
mother's personal attention and that her presence
by the baby’s side is absolutely necessary.

| Paternity Leave13.

i. Paternity leave of 15 days may be granted to a
male teacher during the confinement of his wife,
provided the limit is up to two children.

Adoption leave may be provided as per the rules
of the Central Government.

" expiry of his/ her leave.
Note:

a. The programme to be followed during sabbatical
leave shall be submitted to the University for
approvai along with the application for grant of
leave :

b. On return from leave, the teacher shall report to the "
University the nature of studies, research or other
work  undertaken during the period of leave He -
shall also present a resume of his work In a
Schoollevel seminar specially organised for the !
purpose by the Head of the Department.

12. Matemnity Leave

i. Maternity leave on full pay may be granted to a '
woman teacher for a period not exceeding 180 |
days, to be availed of twice in the entire career.
Maternity leave may also be granted in case of |
miscarriage including abortion, subject to the ’
condition that the totaf leave granted in respect |
of this to a woman teacher in her career is not l
more than 45 days, and the application for leave |
is supported by a medical certificate. l

(li) Maternity leave is applicable only to teachers |
with less than two surviving children. ‘

]
|
|
(lii) Maternity leave may be combined with earned ‘
leave, haif pay leave or extraordinary leave but |
any fleave applied for in continuation of |
maternity leave may be granted if the request
is supported by a medical certificate.

Such leave may also be granted in case of ilness
of a newly born baby, subject to production of
medical Certificate to the effect that the condition ;
of the ailing baby warrant mother's personal
attention and that her presence by the baby's side
is absolutely necessary. ]

3

13. Paternity Leave

i. Patemity leave of 15 days may be granted to a male |
teacher during the confinement of his wife
Provided, that such leave can be granted only !
up to two surviving children. ‘

ii. Adoption leave may be provided as per the rules of ;
the Central Government. ’

———

14. Child Care Leave !

Women teachers having minor children may be '
granted leave up to two years for taking care of :
their minor children. Child care leave for a !
maximum period of two years (730 days) may be |

granted to the women teachers during entire
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Vacation 14.

i Vacation may be taken in combinatton with any
kind of leave except casual and special casual
leave provided that vacation shall not be both
prefixed and suffixed to leave

ciicumstances, vacation and
not extend

it.  kxcept i special
earned leave taken together shall
beyond six months

When vacation falls between two pernods of leave
S0 as to result in a continuous period of absence
from duty during the entire period, such vacation
shall be treated as part of the leave

For the vacation period, a teacher shall be
ontitied to the same pay as when on duty. A teacher will,
however, be entitied only to half of such pay if he has
given notice of resignation and the period of such notice
expires during the vacation or within one month from the
_last day thereof.

B. TEACHERS APPOINTED ON PROBATION.

15. A teacher appomted as a probatloner against a
substantive vacancy and with definte terms of
probation shall, dunng the period of probation, be
granted leave which would be admissible to him if
he hold his post substantively otherwise than on
probation. If for any reason it is proposed to
terminate the services of a probationer, any leave
granted to him should not extend beyond the date
on which the probationary period expires of any
earlier date on which his services are terminated by
the orders of the Executive Council. On the other
hand, a teacher appointed ‘on probation’ to a post,
not substantively vacant, to assess his suitability to

the post, shall, until he is substantively confirmed, |

be treated as a temporary teacher for the purpose
of grant of leave If a person in the permanent
service of the University is appointed on probation’
to a higher post he shall not, during probation, be
deprived of the benefit of leave rules applicable to
his permanent post

C. TEMPORARY TEACHERS. 16.

Temporary teachers shall be governed by the
provisions of part (A) of these Ordinances subject to
the following conditions and exceptions :

I

16.

17.

service period in lines with Central Government '

women employees. In the cases, where the child care

leave js granted more than 45 days, the University
may appoint a part time/quest substitute teacher with
intimation to the UGC.

Child Care Leave can be availed only if there is no Earned
Leave at credit. Child Care Leave requires prior sanction.
Intervening holidays will count as Child care Leave, as in
the case of Earned Leave.

15.

Explanation:

Vacation may be taken in combination with any kind of
leave including casual and special casual leave provided

that vacation shall not be both prefixed and suffixed to
the leave.

Except in special circumstances, vacation and earned

leave taken together shall not extend beyond six months

When vacation falis between two periods of leave so as
to result in a continuous period of absence from duty
during the entire period, such vacation shall be treated as
part of the leave.

For the vacation period, a teacher shall be entitied to the
same pay as when on duty A teacher will, however. be

entitted only to half of such pay if he/ she has given |

notice of resignaton and the period of such notice

expires during the vacation or within one month from the
jast day thereof.

B. TEACHERS APPOINTED ON PROBATION

A teacher appointed as a probationer against
substantive vacancy and with definite terms of probation
shall, during the period of probation, be granted leave
which would be admissible to him/ her if he/ she hold
his/ her post substantively otherwise than on probation
If for any reason it is proposed to terminate the services
of a probationer, any leave granted to him/ her should
not extend beyond the date on which the probationary
period expires or

a !

any earlier date on which his/ her

services are terminated by the orders of the Executive :

Council. On the other hand, a teacher appointed ‘on
probation' to a post, not substantively vacant, to assess
his/ her suitability to the post, shall,

until he/ she 1s

substantively confirmed, be treated as a temporary |
teacher for the purpose of grant of leave If a person in |
the permanent service of the University is appointed ¢cn -

probation’ to a higher post he/ she shall not, durmg
probation, be deprived of the benefit of leave rules
applicable to his/ her permanent post

C. TEMPORARY TEACHERS

Temporary teachers shall be governed by the provisions
of part (A) of these Ordinances subject to the foHowmg

conditions and exceptions :

|
{

i

e
'



1a A temporary teacher shall be entitled to earned |
leave as a permanent teacher except that in
respect of the first year of his service he shall be
entitled to earned leave as follows [

(i) 1/60" of the period of actual service, plus

(i) 1/3" of the period, if any, during which he is
required to perform duty during vacation.

b A temporary teacher appointed without
interruption of duty substantively to a permanent
post will be credited with the earned leave which
would have been admissible if his previous duty
had bsen in permanent employ, diminished by
any earned leave already taken Leave is not
interruption of duty for the purpose of this
Ordinance

Half-Pay Leave

1 No half-pay leave may be granted to a temporary
teacher uniess the authority competent to
sanction lcave has reason to beleve that the
teacher wifl return to duty on the expiry of such
leave

Commuted Leave

. Temporary teachers shall not be entitied to
commute any portion of the halt-pay leave.

Extra-Ordinary Leave

Iv.  Inthe case of a temporary teacher the duration of
extra-ordmary leave on any occasion shall not
exceed the foliowirrg timits

a. Three months at at time;

b. Six months in case where the teacher
has completed three years continuous service
and the leave application is supported by a
medical certfficate;

c. Eighteen months where the teacher is
undergoing treatment in a recognized hospital for
tuberculosts, cancer or leprosy;

d (1) Twenty-four months in
cases where the leave s required for prosecuting
studies, certfied to be in the University's interest,
provided that the teacher has completed three
years' continuous service on the date of
comrnencement of extraordinary leave. In cases,
where this condition is not satisfied, extra-ardinary
leave tfo this extent may be sanctioned in
comrtation of any other kind of leave due and
applied for (inciuding three months extra-ordinary
leave under {(a) above) if the teacher comptetes
three years continuous service on the date of
expiry of such leave.

(i) When a temporary teacher
fails tc resume duty on the expiry of the maximum
perod of extia-ordinary leave granted to him or
where a teacher who is granted a lesser amount
of leave remains absent from duty for any period
which together with the extra-ordinary leave

_granted exceeds the limit upto which he could

34

Earned Leave
(] A temporary teacher shall be entitied to
earned leave as a permanent teacher except that

in respect of the first year of his/ her service he/
she shall be entitled to earned leave as follows

(1 160" of the period of actual service, plus

(1) 113 of the period, f any, during which he/ she
is required to perform duty during vacation

b. A temporary teacher appointed without '

interruption of duty substantively to a permanent
post wilt be credited with the earned feave whch

would have been admissible if his/ her previous :
duty had been in permanent empioy, dimmished !

by any earned leave already taken Leave is not
interruption  of duty for the purpose of this
Ordinance.

Half-Pay Leave

i No half-pay leave may be granted to a
temporary teacher unless the authority competent
to sancton leave has reason to believe that the
teacher will return to duty on the expiry of such
leave.

Commuted Leave

fit Temporary teachers shall not be entiled
to commute any portion of the hatlf-pay leave

Extra-Ordinary Leave

A in the case of a temporary teacher the
duration of extra-ordinary leave on any occasion
shall not exceed the following limits

a. Three months at a time;

b Six months in case where the teacher

has completed three years continuous service and
the leave application is supported by a medical .

certificate;

C. Eighteen months where the teacher is
undergoing treatment in a recognized hospital for
tuberculosis, cancer or leprosy.

d. (1) Twenty-four months in

cases where the leave is required for prosecuting .

studies, certified to be in the University's interest,
provided that the teacher has completed three
years continuous service on the date of
commencement of extraordinary leave. In cases,
where this condition is not satistied. extra-ordinary
leave to this extent may be sanctoned in

commutation of any other kind of feave due and
applied for (including three months extra-ordinary |

leave under (a) above) if the teacher completes

three years continuous service on the date of :

expiry of such leave

() When a temporary teacher :

fails to resume duty on the expiry of the maximum
period of extra-ordinary leave granted to him/ her

or where a teacher who is granted a lesser

amount of leave remains absent from duty for any

i

period which together with the extra-ordinary leave |

granted exceeds the limit upto which he/ she



have been granted such leave under (37 above,

I he shall uniess the Executive Councit in view of
: the exceptional circumstances of the case
| otherwise determine, be deemed to have
resigned his appointment and shall accordingly |
i cease to be in the University employ ['

. Leave Not-due, Study Leave & Sabbatical Leave

v Temporary teachers shall not be entitled for the \
grant of [eave-not-due, study (eave and ;

! Sabbatical leave

|
Vacation E

vi a. A teacher who is appointed as a temporary !
measure shall be entitied to pay for the following
wmnter vacation only d he joined duty within two
months of the beginning of the academic year and
has worked continuously and satisfactonly from
the date of joiring upto the last working day of the
session

b. In other cases, the vacation salary may be paid

| to the teacher, if the temporary appointment
continues far a part of whole if the next academic
year and the teacher joins on the opening day
and has also served on the least working day
before the vacation

D. TEACHERS APPOINTED ON CONTRACT 17.

Teachers appointed on contract shall be granted
leave in accordance with the terms of the
contract

E. HONORARY AND PART-TIME TEACHERS 18.

Honorary and part-ime teachers of the University
shall be entitled to keave on the same terms as
are apphcable to whole-ttme temporary teachers
of the University.

Leave how Earned 19.

1. Leave is earned by duty only. The perod spent in
foreign service counts as duty « contribution
towards leave salary is paid for such period

Ui, a. Leave cannot be claimed as a matter of right.

Leave of any kind may be refused or revoked by
i the competent authority empower to granted it
! without assigning any reason, if that authorty
! considers such action to be in the interest of the
', University
|
J

t
|
!
f
|
|
lr F. GENERAL
|
|
|
I
\’

b. No leave shail be granted to a teacher when a
| competent authority has decided to dismrss,
{ remove or compulsorily retire from service nor
| shall any leave be granted to a teacher when he
i is under suspension
|
|

; iii. a. No teacher shall be granted leave of any kind

_for a continuous period exceeding three years |
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18.

19.

20.

rbu}dfr’\éiv‘é‘bgen'gravhteausugh leave under (37

above, he/ she shall, unless the Executive Council
in view of the exceptionai circumstances of the

case otherwise determine. be deemed to have

resigned his/ her appointment and shall
accordingly cease to be in the University employ

Leave Not-due, Study lLeave & Sabbatical
Leave
V. Temporary teachers shail not be entitied

for the grant of leave-not-due. study leave and |

Sabbatical leave

Vacation

vi a. A teacher who s appomnted as a ‘

temporary measure shall be entitled to pay for the
following winter vacation only i he/ she joined

duty within two months of the beginning of the |

academic year and has worked continuously and

satisfactorily from the date of joining upto the last '

working day of the session

b. In other cases, the vacation salary may be paid

to the teacher, # the temporary appointment '
continues for a part of whole if the next academic

year and the teacher joms on the opening day and

has also served on the least working day before i

the vacation.

D. TEACHERS APPOINTED ON CONTRACT

Teachers appointed on contract shall be granted
leave in accordance with the terms of the contract

E. HONORARY AND PART-TIME TEACHERS

Honorary and part-time teachers of the Unwversity !

shall be entitled to leave on the same terms as afe
applicable to whole-time temporary teachers of the .

University.

F. GENERAL

Leave how Earned
Leave is earned by duty only. The pericd spent in

foreign service counts as duty i contribution |

towards leave salary is paid for such penod

a. Leave cannot be claimed as a matter of nght
Leave of any kind may be refused or revoked by
the competent authority empowered to granted it
without assigning any reason, if that authority
considers such action to be in the interest of the
University.

b. No leave shall be granted to a teacher when a

competent authority has decided to dismiss,
remove or compulsorily retire from service nor
shall any leave be granted to a teacher when he is
under suspension.

Maximum Period of Absence from Duty on leave

a. No teacher shall be granted leave of any kind

for a continuous period exceeding three years




b

Provided that a teacher selected as member of |
the Parlament/State Assembly may be granted
extra ordinary leave for five years

b. Where a teacher does not resume duty after !
remaining on leave for continuous period of three
years or where a teacher after the expiry of his
leave rermains absent from duty, otherwise than
on foreign service or on account of suspension,
for any period which together with the periad of
leave granted to him exceeds three years, he
shall, unless the Executive Council, in view of the
exceptional circumstances of the case otherwise
determines, be deemed to have vacated his
position from the date of his unauthorized
absence

Application for Leave.

iv. Leave should always be applied for in advance
and the sanction of the competent authority
obtained befare it is availed of except in cases of
emergency and for satisfactory reasons.

Commencement And termination Of leave

v a. Leave ordinarily begins from the date on which
leave as such actually availed of and ends on the
day the teacher resumes his duty.

b. Sundays and other recognized holidays may be
prefixed and / or suffixed to leave with the
permission of the authority competent to sanction
the leave Vacation may be combined with leave
subject to the clauses 58 and 14 of this
Ordinance

Rejoining of Duty before the Expiry of leave

vl a. A teacher on leave may not return to duty
before the expiry of the period of leave granted to
him unless he is permitted to do so b the authority
which sanctioned him the leave.

b.  Notwithstanding anything contained in a
above, a teacher on leave preparatory to
retirement shall be precluded from withdrawing
his request for permission to retire and from
returning to duty save with the consent of the
Executive Council

{ eave on medical Grounds.

vii. A teacher who applies for leave on medkal
grounds shall support his application with a
medical certificate from an Authorised Medical
Officer of the University or where no such Medical
Officer has been appointed, from a Registered
Medical Practitioner. The authority compstent to
sanction leave may, however, require the
applicant to appear before a Medical Board.

Leave or extension of leave on medical certificate
shail not be granted beyond the date a teacher s
Pronounced by a Medical Officer or Board to be
permanently incapacitated for further service.

Rejoining duty on return from leave on medical
ground.

No teacher who has been granted leave (other
than casual leave) on medical certificate shall be
allowed to return to duty without producing a
medical certificate of fithess.

Vilk.

l

Provided that a teacher selected as member of the
Parlament/State Assembly may be granted extra
ordinary leave for five years

b Where a teacher does not resume duty after |

remaining on leave for continuous period of three
years or where a teacher after the expiry of his
feave remains absent from duty, otherwise than on
foreign service or on account of suspension, for

any period which together with the period of leave .

granted to him exceeds three years he shall,
unless the Executive Council, in view of the
exceptional citcumstances of the case otherwise

determines, be deemed to have vacated his

position from the date of his unauthonzed

absence.

Application for Leave.
.
and the sanction of the competent authority

obtained before it is availed of except in cases of |

emergency and for satisfactory reasons
Commencement And termination Of leave
V. a. Leave ordinarily begmns from the date on which
leave as such actually availed of and ends on the
day the teacher resumes his duty.

b. Sundays and other recognized holidays may be
prefixed and / or suffixed to leave with the

Leave should atways be applied for in advance :

permission of the authority competent to sanction -

the leave. Vacation may be combined with leave
subject to the clauses 58 and
Ordinance.

Rejoining of Duty before the Expiry of leave

vi. a. A teacher on jeave may not return to duty
before the expiry of the period of leave granted to
him unless he is permitted to do so b the authority
which sanctioned him the feave.

b. Notwithstanding anything contained in a. above.
a teacher on leave preparatory to retirement shall
be precluded from withdrawing his request for
permission to retire and from returning to duty
save with the consent of the Executive Councit.

Leave on medical Grounds.

vii. A teacher who applies for leave on medical
grounds shall support his application with a
medical certificate from an Authorised Medica!
Officer of the University or where no such Medical
Officer has been appointed, from a Registered
Medical Practitoner. The authority competent to
sanction leave may, however,
applicant to appear before a Medical Board

Leave or extension of leave on medical certificate

requre the '

14 of this .

shall not be granted beyond the date a teacher is |

Pronounced by a Medical Officer or Board to be
permanently incapacitated for further service.

Rejoining duty on return from leave on medicai
ground.

No teacher who has been granted leave (other
than casual leave) on medical certificate shall be

viil.

allowed to return to duty without producing a ¢

medical certificate of fitness.
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: Employment during leave
A teacher on leave shall not, without the written !

1

permission of the University taken in advance,
engage drectly or ndirectly in any trade or
business whatsoever or in any private tuition or
their work to which any emolument or honorarium
1s attached but this prohibition shall not apply to

work undertaken n connection writh the
exarmnnation of a Unwersity, Public Service
Commussion, Board of Educaton or similar

Bodies/institutions  of to any literary work or
publication or radio or extension lectures or with
the permssion the Vice-Chancellor, to any other
academic work

The leave salary of a teacher who is permitted to
take up any employment during leave shall be
subject to such restrictions as the Executive
Councit may prescribe

Absence without leave or over stayal of leave

x.

Subject to provisions of clause 19 i above, a
teacher wha absents himself without leave or
rerains absent without leave after the expiry of
the leave granted to him, shall be enttied to no
leave. alilowance or salary for the period of such
absence Such period shali be debited against his
leave account as leave without pay unless his
leave 1s extended by the authority empowered to
grant the leave. Wiliful absence from duty may be
treated as misconduct

Leave beyond the date of retirement

X!

No leave shall be granted beyond the date on
which a teacher must compulsorily retire -

a. Provded that if, in sufficient time before the
date of retrement on superannuation, a teacher
has been, in the interest of the University, denied
in whole or in part any leave which was due 1o
him and apphed for as preparatory to retirement,
then he may be granted after the date of
retrement the amount of earned leave due to him
on the date of superannuation subject to a
maximum of 120 days. This limit may be extended
upto 180 days if the entire leave or any portion
thereot is spent outside India Provided that when
earned leave under this Ordinance, the period of
such leave spent in India shall not in the
aggregate exceed 120 days. The leave so
granted including the leave granted to him
between the date from which
preparatory to retirement was to commence ant
the date of retirement, shall not exceed the
amount of leave preparatory to retrement,
actually denied: the half-pay leave, if any, applied
for as preparatory to retrement and denied in the
exigencies of the University service may be
exchanged with earned leave to the extent such
leave was earned between the date from which
the leave preparatory to retirement was to
commence and the date of retirement.

the leave |

s Employment during leave

!

x

A teacher on leave shall not, without the written
permission of the Unwersity taken in advance
engage drectly or indirectly in any trade or

business whatsoever or in any private tution or }
therr work to which any emolument or honorarium |

is attached but this prohibtion shall not apply to

work undertaken in  connecton with the
examinaton of a University. Publc Service
Ccommission, Board of Education or similar

Bodies/Institutions of to any literary work or
publication or radio or extension lectures or with

the permssion the Vice-Chancellor, to any other :

academic work

The leave salary of a teacher who is permitted to

take up any employment during leave shall be '
subject to such restrictions as the Executive -

Council may prescribe

Absence without leave or over stayaf of leave

X

Subject to provisions of clause 19 u above. a
teacher who absents himself wrthout leave or
remains absent without leave after the expiry of

the leave granted to him, shall be entitled te no
leave allowance or salary for the penod of such °

absence. Such penod shalt be debited against his
leave account as leave without pay unless his
leave s extended by the authority empowered to
grant the leave. Willful absence from duty may be
treated as misconduct

Leave beyond the date of retirement

Xt
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No leave shall be granted beyond the date on
which a teacher must compulsority retire~

a. Provided that if. in sufficient time before the |
date of retirement on superannuation, a teacher *

has been, in the interest of the University, dened |

in whole or in part any leave which was due to him
and applied for as preparatory to retrement, then
he may be granted after the date of retrement the

amount of earned leave due to him on the date of -

superannuation subject to a maximum of 120
days. This imit may be extended upto 180 days f
the entire leave or any portion thereof 1s spent
outside India. Provided that when earned leave

under this Ordinance, the period of such leave .

spent in Inda shall not in the aggregate exceed
120 days. The leave so granted including the

leave granted to him between the date from which -
to !

the leave preparatory to retirement was

commence ant the date of retirement. shall not

exceed the amount of leave preparatory
any. appled for as preparatory to retirement and
denied in the exigencies of the Unersity service
may be exchanged with earned leave to the extent
such leave was earned between the date from
which the leave preparatory to retrement was to
commence and the date of retirement

b. Provided further that a teacher |

to
retirement, actually denied. the half-pay leave. If |



b. Provided further that a teacher ;

(1) who after having been under
suspenson s reinstated within 120 or 180 days,
as the case may be, preceding the date of his
retirement on superannuation and was prevented
by reason of having been under suspension from
applying for leave preparatory to retirement, shall
be allowed to avail of such leave as he was
prevented from applying, ‘Subject to a maximum
of 120 or 180 days as the case may be, reduced
by the period between the date of reinstatement
and the date of retrement

(i) who attained age of superannuation
while under suspension and was thus prevented
from applying for leave preparatory to retirement
shall be allowed to avail of the leave to his credtt,
subject to a maximum of 120 or 180 days, as the
case may be after termination of proceedings as if
it had been refused aforesaid, if in the opinion of
the authority competent to order reinstaternent, he
has been fully exonerated and the suspension
was wholly unjustified.

c. Provided further that a teacher whose service
has been extended in the interest of the
University beyond the date of his superannuation
may be granted leave as under:

(i) During the period of extension any
leave due in respect of the period of such
extension and to the extent necessary, earned
leave which would have been granted to him
under sub-clause (a) above, had he retired on the
date of superannuation,

Explanations: In detenmining the quantum of
earned leave that could accumulate during the
penod of extension, the leave, if any, admissible
under sub-clause (a) above, shall also be taken
into account.

(ii) After the expiry of the period of the
extension -

(a) After earned leave which could have
been granted to him under sub-clause 9(a) above,
had he retired on the date of superannuation
diminished by the amount of such leave as was
availed of during the period of extension; and

{b) earned leave earned during the
pericd of extension and applied for as’ leave
preparatory to retirement in sufficient time before
the date to final cessation of his duties and
refused in the interest of the University.

Note: A teacher who avails himself of the
refused leave in full or in part immediately after
the date of his superannuation or on the expiry of
extension of service will be deemed for purposes
other than pensionary/ contributory provident fund
benefits and lien, to be in service till the expiry of
the refused leave, he will retire and become
eligible for all pensionary benefits as due to him
on the date of superannuation (or on such other

() who, after having been under l
suspension, is reinstated within 120 or 180 days. |
as the case may be. preceding the date of his/ her ‘
retrement on superannuation and was prevented
by reason of having been under suspension from
applying for leave preparatory to retirement, shall
be allowed to avail of such leave as he/ she was
prevented from applying, subject to a maximum of
120 or 180 days as the case may be, reduced by
the perod between the date of reinstatement and
the date of retirement.

(i) who attained age of superannuation !
while under suspension and was thus prevented
from applying for leave preparatory to retirement
shall be allowed to avail of the leave to his/ her
credtt, subject to a maximum of 120 or 180 days.
as the case may be after terminaton of
proceedings as if it had been refused aforesaid, if
in the opinion of the authority competent to order |
reinstatement, he/ she has been fully exonerated
and the suspension was wholly unjustified

c. Provided further that a teacher whose service

has been extended in the interest of the Universty !
beyond the date of his/ her superannuation may f
be granted keave as under: ,

(1) During the period of extension any .
leave due in respect of the perod of such
extension and to the extent necessary, earned
leave which would have been granted to him/ her
under sub-clause (a) above, had he/ she retired
on the date of superannuation;

Explanations. In determming the quantum of
earned leave that could accumulate during the
period of extension, the leave, if any, admissible
under sub-clause (a) above, shall also be taken
into account. !

(ii) After the expiry of the period of the
extension :

(a) After earned leave which could have
been granted to him/ her under sub-clause 9(a)
above, had he/ she retred on the date of
superannuation diminished by the amount of such .
leave as was availed of during the period of |
extension; and !

{b) earned leave earned during the period
of extension and applied for as leave preparatory
to retirement in sufficient ime before the date to
final cessation of his/ her duties and refused in the
interest of the University.

Note: A teacher who avails refused leave in full
or in part immediately after the date of his/ her |
superannuation or on the expiry of extension of

service will be deemed for purposes other than !
pensionary/ contributory provident fund benefits
and lien, to be in service till the expiry of the
refused leave, he/ she will retire and become
eligible for all pensionary benefits as due to him/
her on the date of superannuation (or on such
other late date i any extension of service is |
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i late date if any extension of service Is g’ranted)
from the date of expiry of such leave only

| Leave to a teacher whose services are no longer
: needed (Terminal Leave)
xit a The earned leave to the extent due (but not
| exceeding 120 days) may be granted at the
discretion of Vice-Chancelior as terminal benefit
to a teacher not employed on a contract basis
! whose services are terminated by the University
; on account of retrenchment or abcltion of post
pefore his attaining the age of superannuation,
even if it has not been applied for and refused in
the University interest In cases where the teacher
1s relieved before the expiry of the notice period,
) such notse or the unexpired portion thereof
should run concurrently with the leave granted

b If a teacher resigns his post. he may not
normmaliy be granted either prior or subsequent to
| his resignation any leave. In cases, however,
where the resignation is for reasons of health or
for other reasons beyond his control, earned
leave at s credit, but not exceeding 120 days,
may be granted to him at the discretion the Vice-
‘ Chancellor In other cases of resignation, half the
! amount of earned leave at his credit but not
I exceeding 60 days, may be allowed at the
l discretion of the Vice-Chancellor
i

|

|

in cases in which a prescribed period of notice s
i required to be given, the leave will be so granted
as to cover as far as possible the period of notice
required to be givén

c. No terminal leave shali, however, be admissible
in a case of dismissal or removal from the service

xit a At a request of the teacher concerned, the
! University may convert retrospectively any kind of
leave, including extra-ordinary leave, into a leave
of different kind which was a admissible to mim at
the time the leave was originally taken; but he
cannot claim such conversion as a matter of nght

{
i
i Conversion of One kind of leave To another
l
|
{

! b. if one kind of leave is converted into another,
| the amount of, leave salary and the allowances
! admissible shall be recatculated and arrears of
leave saiary and allowances paid or the amount
overdrawn recovered. as the case may be

Increment during Leave

!

I

|

!

} xiv. If the increment of pay falls during any leave,

[ other than casual leave, special casual leave,

i duty leave or sabbatical leave, the effect of

{' increase of pay will be given from the date the
teacher resumes duty without prejudice to the
normat date of his increment, except in those
cases wheie the leave does not count for

" increment

? Leave Year

|

i xv. For the purpose of this Ordinance, unless

& otherwise specified, the term ‘year shall mean an

only

) Qrantéd) from the date of expiry of such leave

Leave o a teacher whose services are no longer

needed (Terminal Leave)
xi. a The earned leave to the extent due (but not

drscretion of Vice-Chancellor as terminal benefit to
a teacher not employed on a contract basis whose
services are terminated by the Unwersity on
account of retrenchment or abolition of post before

his/ her attaining the age of superannuation. even !

if it has not been applied for and refused in the :
Universty interest In cases where the teacher is

-
|
i
{
i
|
‘] exceeding 120 days) may be granted at the
!
|
|

reheved before the expiry of the notce period

should run concurrently with the leave granted

b It a teacher resigns his/ her post, he/ she may
not normally be granted erther prior or subsequent
to his/ her resignation any leave In cases
however, where the resignation s for reasons of

exceeding 120 days. may be granted to him/ her
at the discretion the Vice-Chancellor
cases of resignation. half the armmount of earned

Chancelior

In cases in which a prescribed period of notice is
required to be given. the leave will be so granted
as 1o cover as far as possible the period of notice
required to be given.

c. No terminal leave shall. however, be admissible
in a case of dismissal or removal from the service

Conversion of One kind of leave To another
Xi

University may convert retrospectively any kind of
leave, including extra-ordinary leave. into a leave

such notice or the unexpired portion thereof |

health or for other reasons beyond his/ her
control, earned leave at his/ her credit. but not .

In other

leave at his/ her credit but not exceeding 60 days.
may be allowed at the discretion of the Vice- :

a. At a request of the teacher concerned, the '

of different kind which was admissible to him/ her

at the time the leave was originally taken: but he/ !

she cannot claim such conversion as a matter of
right

teave salary and allowances paid or the amount
overdrawn recovered, as the case may be

increment during Leave

xiv. if the increment of pay falls during any leave. other
than casual leave, special casual leave, duty leave
or sabbatical leave. the effect of increase of pay

i will be given from the date the teacher resumes

duty without prejudice to the normal date of his/

her increment, except in those cases where the

leave does not count for increment.

Leave Year

For the purpose of this Ordinance, unless
otherwise specified, the term 'year' shall mean an
academic year running from the commencement

XV
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b. If one kind of leave is converted into another.
the amount of, leave salary and the allowances |
admussible shall be recalcutated and arrears of



VUV

Authorities empowered to sanction Leave 20.

Leave Salary 21.

“academic yea"r raﬁir»)ihgﬂfron{ the commencement
of the academic session to the end of the

academic session -

The authorities specified in column (2) of the table
hbelow are empowered to sanction leave to the
extent shown in column (3) thereof Cases for
sanction of lkeave in excess of these limits or of
leave mentioned below shall be submitted to the
Executive Council. Before sanctioning the leave,
the sanctioning authority shall ensure that the
leave asked for is admissible and is at the
credt of the teacher concerned.

(Table given as appendix)

A teacher granted casual keave or special casual
leave s not treated as absent from duty and his
pay 15 not intermitted. During duty leave and
sabbatical leave, a teacher will draw pay under
the provisions of clauses 4 and 11 of this
Ordinance, respectively. During other kinds of
leave, a teacher shall be paid leave salary as
under;

. Earped leave and Commuted feave

Leave salary equal to the average monthly pay
eamed during the ten complete months
immediately preceding the month in which the
leave commences or the substantive pay to which
the teacher is entited immediately before the
commencement of leave whichever is greater
Provided that the leave salary of a teacher who
has been continuously officiating in another post
for more than three years at the time he proceeds
on leave shall be calculated as if he were the
substantive holder of the post in for his officiating
appointment in an equivalent or higher post.

Note: The three years limit shall include :

a. all penod of leave during which a
teacher would have officiated in the post but for
his proceeding on such leave; and

b. all periods of officiating service
rendered in an equivalent or higher post but
for appointment to which he would have officiated
in that post

ii. Half-pay leave and leave-not-due:
Leave salary equal to half of the amount specified
against i. above.

li. Extra-ordinary leave:
Not entitied to any leave salary.

v Study leave:
As admissible under clause 10 of this Ordinance
and caiculated as shown above.

V. Maternity Leave and Quarantine Leave:
Pay drawn at the tme of proceeding on leave.
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21.
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“of the academic session to the end of the

academic session.

Authorities empowered to sanction Leave

The authorities specified in column (2) of the tabie
below are empowered to sanction leave to the
extent shown in column (3) thereof Cases for
sanction of leave in excess of these limits or of
leave mentioned beiow shall be submitted to the
Executive Council. Before sanctoning the leave,
the sanctioning authority shall ensure that the
leave asked for is admissible and i at the
credit of the teacher concerned

(Table given as appendix) i

Leave Salary T J
A teacher granted casual leave or special casual |
leave s not treated as absent from duty and his |
pay is not intermitted. During duty leave and
sabbatical leave, a teacher will draw pay under the
provisions of clauses 4 and 11 of this Ordinance.
respectively. Duning other kinds of leave, a
teacher shall be paid leave salary as under.

i. Earned leave and Commuted leave !
teave salary equal to the average monthly pay
eamed during the ten complete months
immediately preceding the month in which the
leave commences or the substantive pay to which
the teacher is entitled immediately before the
commencement of leave whichever s greater
Provided that the leave salary of a teacher who
has been continuously officiating in another post
for more than three years at the time he/ she
proceeds on leave shall be calculated as if he/
she were the substantive holder of the post in for ;
his/ her officiating appointment in an equivalent or
higher post.

Note: The three years kmit shalf include :

a. all pericd of leave during which a teacher wouid
have officiated in the post but for his/ her
proceeding on such leave; and

b. alt periods of officiating service rendered in an
equivalent or higher post but for appointment to
which he/ she would have officiated in that post

il. Half-pay leave and leave-not-due:
Leave salary equal to half of the amount specified
against i. above.

iii. Extra-ordinary feave: |
Not entitied to any feave salary. :

iv. Study leave:
As admissible under clause 10 of this Ordinance .

and calculated as shown above.

v. Maternity Leave and Quarantine Leave:

Pay drawn at the time of proceeding on leave
Subject to the provisions of clauses 10 of this !
Ordinance, payment of dearness, house rent and ;




city démbéhéato'ry allowance dang leave shall be !
governed by the provisions of the rules regarding '
the payment of those allowarces.

Subject to the provisions of clauses 10 of this
Ordinance, payment of dearness, house rent and
city compensatory allowance during leave shall
be governed by the provisons of the rules
regarding the payment of those allowances

. 23. Making of rules under this Ordinance y
* Making of rules under this Ordinance 22. ! The Vice-Chancellor may make rules under this |
The Vice-Chancellor may make rules under this Ordinance prescrnbing the procedure to be followed

Ordinance prescribing the procedure to be ! in *
tolowed in

1 making application for leave and for pemission |
1. making apptlication for leave and for permission to return to duty before the expiry of leave

to return to duty before the expiry of leave | '
it granting lkave and submesion of medical

i granting leave and subrusston of medical certificates while proceeding or returning from
certificates while proceeding or returning from leave ;
leave .

i the payment of leave salary | i

{i. the payment of leave salary | .
pay y w. the maintenance of records of service, and

w the mamtenance of records of service; and ;
v the maintenance of leave accounts

v the maintenance of leave accounts |

24. Notwithstanding anything contained in |
clauses 1 to 22 above, any notification in this
regard issued by the University Grants
Commission/ Ministry of Human Resource
Development/ Government of India and |
adopted by the University shall be applicable. |

) Kind of leave Sanctlonmg authority | Extent of power
\
(1), N ) 4 _

m Casuat Leave and Sp( cial Casual Leave |

(a) Dean of Schools Vice-Chancellor t Full

{b) Heads of Centres/ Departments Dean of Schools | Full

(c)Other teachers Heads of Centre/ Department I Full
(i) Earned Leave, Half-pay Leave, Commuted Leave Vice-Chancellor ; Full

and Parenting Leave \
(iii) Extra-ordinary Leave Vice-Chancelior Upto 90 days
(iv) Leave not-due Vice-Chancetlior J Full
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. Existing

ON THE TERMS AND CONDITIONS OF
SERVICE
OF THE FINANCE OFFICER

Under Clause (2) of the Statute 5

f 1 This Ordinance may be called 'Ordinance on
: the terms and conditions of the service of
“ the Finance Officer, North-Eastern Hifl
I

University’

2. This Ordinance shali take effect from the

date of creation of the post

| salary and allowances as prescribed by the
‘ UGC/MHRD, Government of India/University
and accepted by the University from time to
time.

i The Finance Officer shall be
entitied to leave, leave salary, allowances,
provident fund and other benefits as
prescribed in this behalt by the University
from time to time for employees of the
University.

Provided that, a person appointed as
Finance Officer on deputation shall be
entitted to the benefits under the usual
deputation terms as contained In the
Government of india rules form time to time.

(1) Appointment to the post of
Finance  Officer shall be
advertisement and shall require the following
minimum qualifications:

(a) “Members of any of the
Organised Central Accounts Services in the
same scale of pay or with 5 years sefvice in
the next below grade

OR

(o) A Chartered Accountant
having minimum experience of 10 years as
Chartered Accountant”.

"OE-8

3 i The Finance Officer shall be paid a monthly

through |

1

__ Proposed ]
OEB |
ON THE TERMS AND CONDITIONS OF

SERVICE
OF THE FINANCE OFFICER

i
|
Under Statute 5 :

|

1. This Ordinance may be called 'Ordinance on |
the terms and conditions of the service of :

the Finance Officer, North-Eastern Hill
University’ \
Tdeleted ~— T T

2" i Appointment to the post of Finance Officer |
shall be through advertisement. !
|
il. The Finance Officer shall be paid a monthly |
salary and allowances as prescribed by the -
UGC/MHRD, Government of India and |
adopted by the University from time to time )
iti. The functions and responsibilities of the '
Finance Officer shall be as laid down in
the Statute 5 of NEHU Act 1973.

" Minimum qualifications for the post of
Finance Officer shall be: :

3

i. a. Master's degree with at least 55% marks |
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i point scale.
‘ b. At least 15 years experience as Leclurer/

Assistant  Professor or eight years
’ experience as Reader/ in the AGP of eight
] thousand and above including as Associate
L Professor along with experience in financial

administration.
Oor
Comparable experience in research
| establishment and/ or other institutions of .
higher education, i
Or 5
| 15 years of experience in financial
administration, of which at least 8 years
g shall be as Deputy Registrar or an
equivalent post.
f Or ;
? i A member of any of the Organized Central
Accounts Services in the same grade pay or
with & years service in the immediately
below grade pay. |
Or

i A Chartered Accountant having minimum

experience of 10 years as Chartered |

_ Accountant
4. The age of superannuation of the Finance '
| _ officer shall be 62 years.

5. Where an employee of this University or
any other Institution/ Government and its
organizations is appointed as Finance |
Officer, he/ she shall continue to be
governed by the same retirement benefit
scheme, (namely General Provident Fund/ |
Contributory Provident Fund/ Pension/':
Gratuity/ Transfer TA, etc.) to which he/
she was entitled prior to his/ her
appointment as Finance Officer, and till he :
or she continues to hold his/ her lien on :
that post. |

Provided that, a person appointed as

Finance Officer on deputation shall be
entitled to the benefitls under the usual
deputation terms as contained in the
Government of India rules from time to !
time.

"The terms and conditions of service of the
Finance Officer shall be such as!
prescribed for other non-vacational |

| employees of the University.

7. Finance Officer on deputation may be
repatriated earfier than the stlpufated :
period by the Executive Council on the‘
recommendations of the Vice-Chancellor.
8. The Finance Officer shall be entitled to '

unfurnished residential accommodation
for which he shall pay prescribed licence !
fee and also mobile phone and free '
tefephone (with STD & ISD) service at his/_

=) i
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i
|

ot

_ be applicable.

" her residence.

9. The Finance Officer shall be entitled to1

such leave, allowances, provident fund'

and other, terminal benefits as prescribed !
by the University from time to time for its |
non-vacational staff. !

| 10. The Finance Officer shall be entitled to the |

facility of staff car between the office and '
_his/her residence.
clauses 1 to 10 above, any notification /n
this regard issued by the University
Grants Commission/ Ministry of Human
Resource Development/ Government of
India and adopted by the University shall



Proposed Amendment to OE-3 ON TERMS AND CONDITIONS OF SERVICE OF THE CONTROLLER OF
EXAMINATIONS

Existing -
OE-9 -

_Proposed

i ON THE TERMS AND CONDITIONS OF @ ON THE TERMS AND CONDITIONS OF SERVICE
OF THE CONTROLLER OF EXAMINATIONS

| SERVICE
© EXAMINATIONS
f Under Clause (2) of Statute 5A

i
i

|
i
|
|
}
|
|

1

[ 2

03

OF THE CONTROLLER OFf |

This Ordinance may be called "Ordinance on |
the terms and conditions of the Service of the
Controlter of Exarninations, North-Eastern Hill |

University

of creation of the post l
. The Controller of Examinations shall be |
pard a monthly salary and allowances as |
prescrnbed by the UGC/MHRD, Government |
of India/University and accepted by the
University from tme to time
il. The Controller of Examinations shall be
entitted to leave, leave salary, allowances,
Provident Fund and other benefits as
prescribed in this behalf by the University |
from time to tme for employees of the '
Univetsity ’
. The University shall provide him with}
unfurnished residential accommodation for |
which he will pay rent at the usual rate, |
v Appointment to the post of Controller of |
Examinations shall be through advertisement
and selection for a tenure of 5 years which
can be renewed on similar terms. The !
minimum qualifications should be read as
follows -
a A Master's degree with at {east 55%
marks or its equivalent grade B in the
UGC seven point scale
b. At least 15 years experience as
Lecturer tn a University or Post
Graduate College of which eight years
shall be in the Reader's grade along with |

experience in educational |
administration i

OR ‘
Comparable experience in research

establishments and other Institutions of
higher Education
OR !
15 years of administrative experience of |
which 8 years as Deputy Registrar or an
equivalent post.

Note : The mimmum requirement of 55%
marks at (@) above shall be 50% for SC/ST
candidates or canddates already in the :
University system. |

‘4. _Subject to the provisions of the Ad, Statute |

2

4 Subect to the provisions of t

45

Under Clause (2) of Statiute 5A

“This Ordinance may be called ‘Ordinance on
the terms and conditions of the Service of the
Controller of Examinations, North-Eastern Hill
University.

deleted

a monthly salary and allowances as prescribed |

by the UGC/ MHRD, Government of india/
University and accepted by the University from
timeto time.

ii. The age of superannuation of the
Controller of Examinations shall be 62 |
years.

it The Controlter of Examinations shall be
entitted to leave, leave salary. allowances.
Provident Fund and other benefits as

prescribed in this behalf by the University from
time to ime for empioyees of the University
. The University shall provide him with
unfurnished
which he shall pay rent at the usual rate;
iv. Appointment to the post of Controller of
Examinations shall be through advertisement
and selfection for a tenure of 5 years which can
be renewed on similar terms The minimum
qualifications should be read as follows -

a. A Master's degree with at least 55%

o] X:

P

residential accommodation for :

marks or its equivalent grade B in the

UGC seven point scale.
b. At least
Lecturer/ Assistant Professor or eight

!

15 vyears experience as .

years of service as Reader/ in the AGP !

of eight thousand and above incfuding
as Associate Professor along with
experience in educationa!l administration
OR
Comparable experience n research
establishments and/ or insbtutions of
higher Education.
OR
15 years of administrative experience of

{
i

{
P

|
t

which 8 years as Deputy Registrar or an |

equivalent post.

Note : The minimum requirement of 55%

!

marks at (a) above shall be 50% for SC/ |

ST candidates or canddates already in
the University system.

e
he Act, Statute |
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Cand

- Char)_celfo!

Ordinance, the
Examinations shall perform the duties in |
regard to the arrangements for the conduct of
the examinations and such duties and
functions as may be assigned to him from
time to ime by the Executive Council. B

The Controller of Examinations shall exercise
his powers and dscharge his duties under
the immediate direction of the Vice-

N
|
\
\
I
{

i

'

Controller  of |

3

and Ordinance, the Controller of Examinations
shall perform the duties in regard to the
arrangements  for the conduct of the
examinations and such duties and functions as
may be assigned to him from time to time by .
the Executive Council. i

The Controller of Examinations shall exercise

his powers and discharge his duties under the
immedi ate direction of the Vice-Chancellor.

pl

! 6. The Controller of Examinations shall be'

entitted to such leave, allowances, ;
provident fund and other, terminal
benefits as prescribed by the University
from time to time for its non-vacational

staff. s’

~ | 7. The Controller of Examinations shall be .

entitled to the facility of staff car between
‘the office and his/ her residence.

‘8 The Controller of Examinations shall ber
!

i
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entitted to unfurnished residential 1
accommodation for which he/ she shall '
pay prescribed licence fee, mobile phone |
and free telephone (with STD & ISD)Z

service at his/ her residence.



Proposed Amendment to OE-14 ON MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE
POSTS OF LIBRARIAN, DEPUTY LIBRARIAN AND ASSISTANT LIBRARIAN/ DEPUTY REGISTRAR AND
ASSISTANT REGISTRAR/ DIRECTOR OF PHYSICAL EDUCATION/ DEPUTY AND ASSISTANT DIRECTOR

OF PHYSICAL EDUCATION

v‘ Existing )
OE-14

ON  MINIMUM QUALIFICATIONS FOR DIRECT

RECRUITMENT TO THE POSTS OF LIBRARIAN,

DEPUTY LIBRARIAN AND ASSISTANT LIBRARIAN/

DEPUTY REGISTRAR AND ASSISTANT

REGISTRAR/ DIRECTOR OF PHYSICAL

EDUCATION/ DEPUTY AND ASSISTANT DIRECTOR

i OF PHYSICAL EDUCATION

Under Section 26 (1) (n) of the NEHU Act, 1973

University Librarian 1.

Minimum Qualfication

.. Master's degree in hbrary science/ information
science / documentation with at least 55% marks
or its equivalent grade of B in the UGC seven
point scale and consistently good academic
record

. At least thiteen years as a Deputy Libranan in the

University library or eighteen years experience as |

a P.G. College Librarnan.
it Evidence of innovative library
organization and / or publshed work
Desirable -
M.Phi/Ph D degree in library science/ inforrnation
science/documentation/archives and manuscript
keeping.

service and

| University Deputy Librarian 2.

Minimum Qualification

i1 Master's degree In hbrary scence/ information
science/ documentation with at least 55% marks
or its equivalent grade of B in the UGC seven
point scalke and consistently good academic
record

it Five years experience as an University Assistant |

Librarian / College Libranan.
;i Evidence of innovative library services, published

work, professional commitment and
computenzation of library

i Desirable
M_Phil/Ph D degree in library science/ information

science / documentation  /archives  and
manuscript keeping, computerization of library
Umvers:ty Assistant Librarian / College leranan N

Documentation Ofﬂcer 3.

Minimum Qualification:
i. Ph.D or qualifying in the national level-test conducted
for the purpose by the UGC.

i ii. Master's degree in library science/information
science/documentation or an equivalent
professional degree with at least §5% marks or its
equivalent grade of B in the UGC seven point
scalke

Proposed ‘
OE-14'|
ON MINIMUM QUALIFICATIONS FOR DIRECY
RECRUITMENT TO THE POSTS OF LIBRARIAN,
DEPUTY LIBRARIAN AND ASSISTANT LIBRARIAN/
DEPUTY REGISTRAR AND ASSISTANT |
REGISTRAR/ DIRECTOR OF PHYSICAL 1
EDUCATION/ DEPUTY AND ASSISTANT DIRECTOR .
OF PHYSICAL EDUCATION
Under Section 26 (1) (n) of the NEHU Act, 1973
1. University Librarian ‘
Minimum Qualification: ]
. Master's degree in library science/ information

science / documentation with at least 55% marks
or its equivalent grade of B in the UGC seven point
scale and consistently good academic record and
having minimum prescribed APl score as laid |
in relevant UGC Regulation. f
il At least thirteen years as a Deputy Librarian in a
University library or eighteen years experience as
a College Libraran |

. Evdence of innovatve Ilibrary service and |
organization of published work i
Desirable
M Phit./ PhD  degree in library scence/ !

information science/ documentation/ archives and |
_manuscript keeping - g

2. University Deputy Librarian !

Minimum Qualification:

i Master's degree in library scence/ informaton
science/ documentation with at least 55% marks or
its equivalent grade of B in the UGC seven point |
scale and consistently good academic record )

i. Five years experience as a University Assistant
Librariand College Librarian

ii. Evidence of innovative library service and
organization of published work and
professional commitment, computerization of
fibrary.

Desirable
M PhillPh D. degree in library sciencef information
science/ documentation/ archives and manuscript ;
keeping/ computerization of ibrary. !

3. University Assistant Librarian/ College Librarian/
Documentation Officer ;

Minimum Qualification: 1

i. A Master's Degree in Library Science/
Information Science/ Documentation Science
or an equivalent professional degree with at .
least 55% marks (or an equivalent grade in a
seven point scale wherever grading system is '
followed) and a consistently good academic
record with knowledge of computerization of
tibrary. '

ii. Qualifying in the national level test conducted
for the purpose by the UGC or any other |

_agency approved bythe UGC. === |




|
I
h?eputy Registrar 4.

Mimimum Qualification

i. A Master's degree with at least 55% marks or its
equivalent grade B in the UGC seven point scale.

i Five years experence as a Lecturer in a Universty

or College with experience in educational
admnistration.

OR
Comparable experience in research
establishment and / or other institutions of higher
education

OR

‘ Five years of administrative experience as
| Assistant Registrar o in an equivalent post.
Assistant Registrar 5.

) Minimum Qualffication:
1; Good academic record plus Master's degree with
‘ at least 55% marks or its equivalent grade B in
' the UGC seven point scale.
k,

‘University Assistant Director of Physical Education |

and Sports/College DPEs (Lecturer Scale) 6.

{ Minimum Qualification :

1. Master's degree in Physical Education (two years

| course) or Masters degree in Sports or an

| equivalent degree with at least 55% marks or its
equivalent grade B in the UGC Seven Point Scale

r plus consistently good academic record.

n. Record of having represented the University/College
at the inter-University/inter-collegiate
competitions the State in national
championship

iii. Passed the physical fitness test

or

iv. Ph.D_or certificate of having cleared in the national
test conducted for the purpose by the UGC.

1 iii. However, candidates who have been awarded |

Ph_D. degree in accordance with the University |
Grants Commission (Minimum Standards and °
Procedure for Award of Ph.D. Degree), |
Regulations 2009, shall be exempted from the .
requirement of the minimum eligibllity
condition of NET/ SLET/ SET for recruitment
and appointment of University Assistant '
Librarian/ College Librarian or Documentation

_Officer.

4. Deputy Registrar S

Minimum Qualification
i A Master's degree with at least 55% marks or its
equivalent grade B in the UGC seven point scale
1. Nine years experience as a Lecturer/ Assistant
Professor in the AGP of 8000 and above with
experence in educational administration |
OR ‘
Comparable experience in research establishment
and/ or other institutions of higher education ’
OR |
Five years of administrative expenence as '
Assistant Registrar or in an equivalent post. i

R

- - NS ‘

"5, Assistant Registrar
Minimum Qualification: |

Master's degree with at least 55% marks or its
equivalent grade B in the UGC seven point
scale with a consistently good academic |
recora -
6. University Assistant Director of Physical .
Education and Sports/ College DPEs !

Mmirmum Qualification :

i. A Master's Degree in Physical Education or |
Master's Degree in Sports Sclence with at least .
55% marks (or an equivalent grade in a point
scale wherever grading system is followed)
with a consistently good academic record. ‘

ii. Record of having represented & university/ college at
the inter-university/ intercollegiate competitions or |
the State and/ or National championships. 1

iii. Qualifying in the national level test conducted
for the purpose by the UGC or any other |
agency approved by the UGC. i

iv. Passed the physical fithess test conducted in
accordance with relevant UGC Regulations. '

v. However, candidates, who are, or have been
awarded Ph. D. degree in accordance with the
“University Grants Commission (Minimum
Stendards and Procedure for Award of Ph.D.
Degree), Regulations 2009, shall be exempted
from the requirement of the minimum eligibility
condition of NET/SLET/SET for recruitment and ’
appointment of University Assistant Director of
Physical Education/ College Director of
Physical Education & Sports.

University Assistant DPEs/College DPEs (Senior
Scale) 7.

Minimum Qualification :

i. Should have completed six years of service as
University Assistant DPEs/College DPEs with a
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benefit of two yeadl"s for Ph O and one ye_ar for |

M.Phi Degree holders
i % Passed the phystcal fitness test
‘J m Possesses satisfactory self-appraisal reports
|

: v Should have attended at least one orentation and ‘

one refresher course of about three to four week
duration each with proper and well-defined
evaluation procedure (examption from one
i refresher course is granted to PhD. degree
holders.)
University Assistant DPEs/College DPEs (Selection
Grade) 8.
. Minimum Qualhfication
1. Completed five years of service as University
i Assistant DPEs/Coliege DPEs in the senior scale
i Has attended at least two refresher courses of about
three-four week duration with proper and well-
defined evaiuation procedure after placement n
i the senior scale
. Shown ewvidence of
teams/athletes and of having organized and

duration
iv Passes the physical ftness test
v. Possesses satisfactory self-apprasal reports.
University Deputy DPEs/College DPEs (Reader’'s
scale) 9.
. Ph.D in physical education. Candidates from outside
i the University system, in addition, shall also

‘ possess at least 55% marks or an equivalent !

grade B in the UGC seven point scale at the
; Master's Degree level
;il Five years experence as University Assistant
J DPEs/College DPEs, with a benetit of two years
{ and one year for PhD) and MPhI Degree
i holders respectively
! ui Evidence of organizing competitions and conducting
? coaching camps of at least two week duration
| v. Evidence of having produced good performance
‘ team/athletes for competitions like state/ natonal/
! inter-university/combined university, etc
I v Passed the physical fitness test

v Possesses satisfactory selff-apprarsal reports
University DPEs 10.

[ Mintmum Qualification
[ I Ph D in Physical Education
( i. Experience of at least ten years as University deputy
L of fifteen years as University Assistant
J DPEs/College/DPEs (selection grade)

ii. Participation in at least two national/international

seminars/conferences

iv. Possesses satisfactory self-appraisal reports.
l v. Evidence of organizing competitions and conducting
! coaching camps of at least two week duration.
' Evidence of having produced good performance
i teams/athletes for competitions like
‘ stat/nationaliinter-University/combined University.
|
!
|
l
l

vi.

etc
Notes:
1. Notwithstanding anything contained in Clauses 1 to
10, the 55% marks shall not be insisted upon for
those already in University service.
2. A relaxation of 5% marks shall be appiicable to

having produced good |

conducted coaching camps of at least two week |

Deleted

7. University Deputy DPES/ College DPES

1 Ph D. in Physical Education. Candidates from outside
the university system, in addition, shall
possess at least 55% marks (or an equivalent
grade in a point scale wherever grading system
is foflowed) at the Master's Degree level.

Eight years experience as Universty Assistant

ii.

DPES/ Coliege DPES, with a benefit of two years .

and one year for Ph.D and M.Phil. Degree holders
respectively.

. Evidence of organizing compettions and conducting
coaching camps of at least two weeks duration

iv Evidence of having produced good performance
teams/ athletes for competitions lke state/
national/ inter-university/ combined universtty etc

v Passed the physical ftness test in accordance with
the relevant UGC Regulations.

vi Possesses consistently good appraisal reports

8. University DPES

Minimum Qualification :

(1} PhD.in Physical Education.

(i) Experience of at least ten years as University
Deputy or fifteen years as University Assistant
DPES/ College DPES (selection grade)

seminars/ conferences.
(iv) Consistently good appraisal reports.

(v) Evidence of organizing compettions and
conducting coaching camps of at least two weeks
duration.

(vi) Evidence of having produced good performance
teams/ athletes for compettions like state/
nationall inter-university/ combined universtty, etc

Notes:

1. Notwithstanding anything contained in Clauses 1 to
8. the 55% marks shall not be insisted upon for
those already in University service

| 2. A relaxation of 5% marks shall be applicable to sC/
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also

(i) Participation in at least two national/ international



SC/ST candidates at entry level Provied that
minimum marks in both cases shall not be less
than 50%. Approved vide MH.R D, Dept of
Education, Govt. of India, letter no F 8-

r

ST canddates at entry level Provided that |
minimum marks shall not be less than 50% |
Approved vide M H R.D., Dept of Education, Govt
of India, letter no.F 8-30/99/Desk (U), dated June .
2, 2000.
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Notwithstanding anything contained in
clauses 1 to 8 above, any notification in this
regard issued by the University Grants
Commissior/ Ministry of Human Resource
Development/ Government of India and
adopted by the University shall be
applicable.




Proposed Amendment of OE-15 ON CAREER ADVANCEMENT SCHEME

Existing
OE-15
ON CAREER ADVANCEMENT SCHEME
‘ UUnder Section 26 (1) (n) of the NEHU, 1973
11 There shall be a career advancement scheme
‘ (CAS) for placement/ promotion of teachers of the
' University from lecturer to lecturer (Senior Scale),
| from lecturer (Scnior Scale) to Lecturer (Selection
\ _Grade) freader and from reader to professor.
Selection committees for CAS shall be the same
as those for direct recruitment for each category

N

3 The eAX!stmrgrs'che;ﬁe of career advancement for
other academic staff shall continue
L4 Qualification and requirémentsv

I Lecturer (Senior Scale)

A lecturer shall be eligible for placement in the senior
scale if he/she has

a Completed 6 vyears of service after regular
appointrnent with relaxation of one year and two

Ph.D

b. Participated in one orientation course and one
refresher course of approved duration, or
engaged in other appropriate continuing
education programmes of comparable quality as
may be specified or approved by the UGC
Candidates with Ph D degree shall be exernpted
from on refresher course, and

c. Satisfactory self appraisal report.

i Lecturer (Selection Grade)

A lecturer in the senior scale shall be eligible for
placement in the selection grade if he/she has

a. Completed 5 years of service in the senior scale or
11 years of combined service as
Lecturer/Lecturer in the senior scale (9 years in
the case of Ph.D. degree hokders and 10 years in
the case of the M.Phil degree holders

b. Participated after placement in the senior scale, in
two refresher courses/summer institutes of
approved duration or engaged in other
appropriate continuing educaton programmes of

) comparable quality as may be specified or

| approved by the UGC

¢. A good record in teaching and has contnibuted to the
corporate life of the University/Institutions

{____exammnation work or through extension activities |

el

T ——

years, respectively. for those with M Phil and :

~ Proposed

: OE-15
ON CAREER ADVANCEMENT SCHEME
Under Section 26 (1) (n) of the NEHU Act 1973 i
1. There shall be a career advancement scheme
(CAS) for placement/ promotion of teachers of the
University

2. The promotion through career advancement of 1;
Assistant Professors/ Associate Professors/ '
Professors in the University shall be governed
by the Regulations prescribed by the
University Grants Commission/ Government of |
india from time to time and as adopted by the |
University and laid down In the relevant’

| _ Regutation.

3 The promotion through career advancement for
other academic staff shall be governed by the
Regulations prescribed by the University
Grants Commission/ Government of India from
time to time and as adopted by the University .
and laid down in the relevant Regulation.
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and

d. Satrsfactory self appraisal report. Whenever the
requirement of orientation/refresher course has !
remained incomplete, the placement would not be
held up but these may preferably be completed
by the year 2000 and not later than 2002

. Reader

A lecturer (senior scake) shall be eligible for promotion
as reader if he/she has

QO

compieted 5 years of service in the senior scale or
11 years of combined service as lecturerflecturer
in the senior scale/selection grade (9 years in the
course of Ph.D. degree holders).

b. Obtained a Ph.D. degree or has equivalent

published work.

c. Made some mark in the areas of scholarship and
research as evidenced by seff-assessment,
reports of referees, quality of publication,
contribution to educational innovation, design of
new courses and curricula and extension
activities

d. Participated in two refresher courses/ summer
institutes of approved duration after placement in
lecturer (senior scale), or engaged in other
programmers of comparable quality as may be
specified or approved by the University Grants
Commission, and

e. Consistently satisfactory self-appraisal report(s)
Provided that a lecturer in the selection grade
may offer himself/herself for fresh assessment to
be designated as-Reader after obtaining a Ph.D.
degree of fulfiling other requirements for
promotion to readership.

The requirement of participation in orientation/
refresher courses/ summer institutes, each of at
least 3 weeks duration, and consistently
satisfactory performance appraisal reports, shall
be mandatory  requirements for  career
advancement from lecturer to lecturer (Senior
scale) and from lecturer (Senior Scale) to lecturer
(Selection Grade) / reader. Wherever the
requirements of orientation/ refresher
courses/summer  institutes  has  remained
incomplete, the promotion would not be held up
but these must be completed by the year 2000
but not later than 31.12.2002. Provided that if an
applicant for promotion to the post of lecturer
(Senior Scale)/Lecturer (Selection Grade/Reader)
does not have required number of summer
institutes/orientation of refresher courses, he/she
shall be required to bring this fact to the notice of
the University giving reasons for his/her not being
able to participate in such course.

-

iv. Professor

a. that a minimum of 8 years experience as a Reader
be an eligibility.
b. that the Professor already appointed under direct
recrutment be not eligible.
. that the seif-appraisal report for the period including
five years before the date of eligibility be

[ o
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[ e

sub;’mned‘

of which two could be books be submitted for
evaluation/ assessiment before the interviews
The research publications to be assessed by the
experts for promotion of Readers to professors
shall pertain to the period between his/her
appointment as Reader and the date he/she
becomes elgible for promaotion as Professor. If on
the date of eligibity the candidate did not have
the required number of pubhcations, hisfher date
of eligibility shall be shifted to the date he/she
becomes eligible after fuffilling ail requirements,

that the assessment of the research publications,

including books, be done by three eminent
experts in the subject which shall be different
from those called for interview to be conducted
later on;

f. that all the recommendations be positive from the

three experts In case the recommendation of one
out of the three is negative, the research
publications be sent to the fourth expert for
evaluation and assessment. In all, there has to be
a minimum of three positive recommendations
out of the total of four experts, in case the fourth
expert has participated in the exercise due to one
negative report out of the initially three expert
involived in evaluation,

g. that the University be permitted to hold the interview

for promotion under CAS only for those
candidates who have obtained a minimum of
three positive recommendations from the experts
on their research pubhcations/books,

h. that the interview be conducted inviting three experts

of the concerned subject making sure that these
experts be different from those who had
assessed and evaluated the research
publications;

1. that the cases to promotion/interview for the rejected
candidates can be processed only after a .

minimum period of one year from the date of
promotion process/interview i which  the
candidate was rejected,;

j. that the promotion from Readcr to professor under
CAS being personal and not against a sanctioned |
post, the teaching work load of the Reader be |

carried forward with him/her and be undertaken
by the promotee even in the capacity of the CAS
professor.

k that for the purpose of continuing of past services

one should have rendered his or her services as
Reader/Associate Professor (in the scale of Pay
of Rs.3700-5700 revised to Rs.12,000-18-300/-)
in any other recognized University/Coliege.

5. Procedure of Scrutiny:

A copy each of five research publications, out of
which two could be books, of the candidate for
Professorship shall be sent well in advance to
three eminent external experts in the subject for

evaluation / assessment before the interview for .
promotion is held. These experts will be different |

from those called to conduct the interview. Only
those candidates who have received minimum of
three positive recommendations from the experts

]

d that minirmum of five years research publications out |
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on ther research pubhc;\'tbns/ ‘books will be
called for interview. In case the recommendations
of one out of the three experts is negative, the
research publications/books will be sent to the
fourth expert for evaluation. In all there shall be a
minimum of three positive recommendations out
of the four experts in case the fourth expert has
participated in the exercise due to one negative
report out of the initially three experts involved in
evaluaton/ assessment }
An applicant for promotion under the CAS shall
be enttled to the beneft of regular and
continuous previous service in the equivalent
grade and scalke of pay outside this
Unversity/institution like a University, college or
other research organizations, such as CSIR,
ICAR, DRDO, ICSSR, ICHR, and other such
institutions up to a maximum of half of number of
years required to be eligible for such promotion
subject to the guidelines issued by the UGC from
time to time.

A professor already appointed under the direct
recruitment shall not be eligible for promotion
under this scheme. .

Re-submission of application

Those candidates, who have not been found
suitable by the selection committee, shall become
eligible again after an expiry of one year from the
date of previous eligibility.

”No‘t\‘&lﬂis'tgnding the various clauses above, this |

ordinance shall remain in force tll such time as
the Career Advancement Scheme of the
University Grants Commission remains in force
and any change or changes notified by the
Commussion from time to time shall automatically
be treated as having been incorporated in this
ordinance.

" 1. Approved vide MHRD, GOI. Letter No' F 8- |

22/04-Desk(U) dt. 15.3.2004.

Notes: () Approved by the 70th Academic
Council and 117th Executive Council vide
Resolution No'EC:117:2003:6:7:(iv) . dated

December 12, 2003.

(i) Approved by the 71st Academic Council vide
Resolution No:AC:71:2004:5:1: (7) (1) and 119th
Executive Council Resolution
No:EC 119:2004:2: (i), dated August, 20, 2004.
(i) The amendment to the Ordinance (OE-15)
has been notified vide Notification
No F.Conf/13-5/Qrd/99 (Vol.ll})-792, dated 25
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The composition of Evaluation/ Screenlng/7
Expert Committee  required  for the)
implementation of this scheme shall be as |
specified by the University  Grants
Commission/ Ministry of Human Resource
Development/ Government of India.

Notwithstanding the various clauses above, this {x
ordinance shall remain in force till such time as !
the Career Advancement Scheme of the |
University Grants Commission/ Government o!j
India remains in force and any change or ;
changes so notified from time to tme and |
adopted by the University shall automatically be l,
treated as having been incorporated in this ,
ordinance. f

November, 2004,

i
i
i
i
i
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Proposed Amendment of Regulation RE-1 on QUALIFICATIONS OF TEACHERS AND SCRUTINY AND
SCREENING OF APPLICATIONS

f
|

. ON PROCLDURE OF

'
'

I

|

f

4

J

|
|
|

- _Exstng

RECEIVED FOR TEACHING POSTS
Under Ordinance OE-3

Syczrr‘utmy p}?oceaure inoSFr;orated in Ordinance OEj)

T
S .

RE-1 ]
SCRUTINY OF APPLICATIONS }

55

1. QUALIFICATION

. Proposed

~ RE1

ON QUALIFICATION OF TEACHERS FOR DIRECT

RECRUITMENT AND PROMOTION UNDER
CAREER ADVANCEMENT SCHEME i
Under Ordinances OE-3, OE-5 AND OE-15

i. A good academic record with 55% marks (or |
an equivalent grade in a point scale wherever |
grading system Iis followed) at the master's '
level and qualifying in the National Eligibility .
Test (NET), or UGC accredited test (State Level |
Eligibility Test - SLET/ SET), shall be the

minimum qualification for the appointment of l
Assistant Professors. Provided however, that |
candidates, who are or have been awarded a
Ph. D. Degree in accordance with the {
Undversity Grants Commission (Minimum |
Standards and Procedure for Award of Ph.D. |
Degree) Regulations, 2009, shall be exempted |
from the requirement of the minimum eligibility

condition of NET/ SLET/ SET for recruitment |
and appointment of Assistant Professor or |
equivalent posts. l

ii. A minimum of 55% marks (or an equivalent
grade in a point scale wherever grading system
is followed) shall be required at the Master's
level for those recruited as teachers at any |
level from Iindustries and research institutions |
and at the entry level of Assistant Professors,
Assistant Librarians, Assistant Directors of
Physical Education and Sports.

ili. A redaxation of 5% may be provided at the |
graduate and master’s level for the Scheduled
Caste/ Scheduled Tribe/ Physically and/ or :
visually differently-abled categories for the
purpose of eligibility and for assessing good |
academic record during direct recruitment to
teaching positions. The eligibility marks of 55%
(or an equivalent grade in a point scale
wherever grading system is followed) and the
relaxation of 5% to the categories mentioned ‘
above are permissible, based on only the
qualifying marks without including any grace |
mark procedures.

Provided a relaxation of 5% may be provided, r
from 55% to 50% of the marks, to the Ph.D. '
Degree holders, who have obtained their ,
Master's Degree prior to 19 September, 1991. !

|
iv. The Ph.D. Degree shall be a mandatory |
qualification for the appointment of Professors i
and for promotion as Professors.

v. The Ph.D. Degree shali be a mandatory
qualification for all candidates to be appointed
as Associate Professor through direct
recruitment.

v
{
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“1. Procedure of Scrutiny

The apphcations of all candidates for the posts of
Lecturer. Reader, Professar or equivalent will be
forwarded by the University Office to the Head of
the Department concerned. However, if the Head
of the Department happens to be a Reader, the
applications for the post of Professor or
equivalent will be forwarded to a Professor in the
Department faiing which to the Dean of Schoof or
the Vice-Chancellor. The Head of the Department
shall constitute a Committee of not less than
three members of the staff in the Department not
below the rank of Reader including the
Professors in the Department or from other
Department in case there are not enough faculty
members in the Department to scrutinise the
application for posts of Lecturers, Readers, and
equivalent and for preparing a list of candidates
for interview Similarly, a Committee will be
constituted by the Head of the Department or the
Dean of the Schootl or the Vice-Chancellor as the
case may be, for scrutinising the applications for
the posts of Professor or equivalent. This
Committee will comprise of not less than three
persons and shail include all Professors in the
Department, f any, and at least one Professor
from another Department in the School or other
Schools Professors who are re-employed after
superannuation cannot however be members of
the Screening Committee.

The procedure for scrutiny of applications will be

as follows -

i in the first instance, the non-academic
particulars of the candidates like age,
nationality, —date of submission of
application, etc. Will be scrutinised and
those candidates who suffer from any
disability will be separately listed.

i. The applications of all the remaining

candidates will be scrutinised with reference

to the essential and desirable qualifications.

Ordinarily, the number of candidates

recommended for interview for one post

may not exceed six and for two posts ten
and five per post if the vacancies are more
provided that the number may be exceeded
by the Committee for reasons to be given in
writing.

iih.

56

vi. The period of time taken by a candidate to
acquire M.Phil. and/ or Ph.D. Degree shall not '
be considered as teaching/ research
experience to be claimed for appointment to
the teaching positions.

vii. The discipline wise qualifications for |
various teaching posts shall be as prescribed '
by the University Grants Commission and as
laid down in Annexure-l to this Regulation.
Qualifications for teaching posts for
disciplines/ subjects not covered in the
Annexure to this Regulation shall be as
prescribed by University Grants Commission
from time to time and adopted by the
Univertsity. |
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i iv. A short list of candidates who appear to be
1 better qualified on the basis of qualifications
: given in the application, shall be prepared
by the Committee on the basis of criteria
which may be adopted by the Committee in
| each case

Associates, Research Fellows or equivalent,
a higher weightage will be given for
consistently good academic record, the
objective being to pick up those who have
the best potential for development. Their
research work and other experence will
considered but with a lesser weightage. In
the case of the posts of Readers or
equivalent, the academic record and therr
achievements in research, teaching and in
other fields will be given equal weightage In
the case of higher posts af Professors, the
achievements in their fields of study and
work will be given a high priority.

vi. The qualfications advertised in the notice shalt
not be relaxed unless the fact that
qualfications are relaxable under special
circumstances

vii ‘The basic academic qualification shall not be
refaxabte. In case of a candidate who does
not satisfy anyone of the other essentat
qualfications like experience and yet
recommended for being called for interview,
the fact shall be specifically stated and
reasons for relaxing the qualfication will be
' giveninwrting o o
3. The Head of the Department or the Dean of the
School, as the case may be, shall forward the
applications with his recomrnendations to the Vice-
Chancellor for final selecton of canddates for
‘ interview for the posts. The Vice-Chancellor may
5 vary the list suitably at his discretion for reasons to
L ‘be recorded in writing
Readvertisement 4.

If the number of candidates being called for
interview is less than three in all, the post shall be
readvertised with the stipulation that candidates
who may have applied earlier need not apply again.
In such cases, the Vice- Chancellor shall also
initiate personal contact as provided in clause 3
above . In case the number of eligible candidates is
still less than three the process of second
advertisement and personal contact, the interviews
shall be held in accordance with the provisions of
the Ordinance

“Information to Candidates 5.

The candidates will be informed telegraphically as
well as through registered post of the venue and
date of interview at least two weeks ahead of the
due date of interview.

Eeserved Posts 8.

__In the case of reserved posts, the same procedure

v Ordinardy for the posts of Lecturers, Research !

deleted

deleted |
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_according to the provisions of the Ordinance.

7may be followed If no suitable candidate is found, |
the post may be de-reserved and the reservation
may be carried forward to another vacancy

|
(
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2. STAGES OF PROMOTION OF TEACHERS '
UNDER CAS i
i. Entry level Assistant Professors (Stage 1) would
be eligible for promotion under the CAS
through two successive stages (stage 2 and
Stage 3), provided they are assessed to fulfil
the eligibility and performance criteria as laid
down in Annexure-{ll. i
ii. An entry level Assistant Professor, possessing
Ph. D. Degree in the relevant discipline shall be
eligible, for moving to the next higher grade '
(stage 2) after completion of four years service
as Assistant Professor.
iti. An entry level Assistant Professor possessing |
M.Phil. Degree or post-graduate Degree in
professional courses, approved by the relevant
statutory body, such as LLM/ M. Tech., etc.
shall be eligible for the next higher grade
(stage 2) after completion of five years service
as Assistant Professor. '
iv. An entry level Assistant Professor who does not
have Ph.D. or M.Phil, or a Master's Degree in
the relevant professional course, shall be
eligible for the next higher grade (stage 2} only
after completion of six years service as
Assistant Professor.
v. The upward movement from the entry level
grade (stage 1) to the next higher grade (stage
2) for all Assistant Professors shall be subject
to their satisfying the API based PBAS
conditions laid down in Annexure-iil.
vi. Assistant Professor who have completed five
years of service in the stage 2 shall be eligible
to move up to next higher grade (stage 3),
subject to meeting the AP| based PBAS
requirements laid down in Annexure-ii.
Assistant Professor completing three years of
service In stage 3 shall be eligible to move to
the next higher grade (stage 4) and to be
designated as Associate Professor, subject to
fuifiiment of the qualifying conditions and the
APl based PBAS requirements prescribed in

vil.

Annexure-lll. ;
viii. Associate Professor possessing a Ph.D.|
Degree in the relevant discipline and :

completing three years of service in stage 4, !
shall be eligible to be appointed and
designated as Professor and be placed in the
next higher grade (stage 5), subject to
(a) satisfying the required credit points as
per APl based PBAS methodology '
provided in Annexure-lil and
(b} an assessment by & duly constituted
Selection Committee as prescribed for the :
direct recruitment of Professor. '
Provided that no teacher, other than those with :
a Ph.D., shall be promoted or appointed as
Professor. :
ix. Ten percent of the Professors in the University,
with a minimum of ten years of teaching and
_research experience as professor shall be :
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eligible for promotion to the higher grade of

Professorship (stage 6), on satisfying the
required AP/ score as per Annexure-lif through
the PBAS methodology through a duly
consftuted Expert committee, and such
teachers promoted to the higher grade shall |
continue to be designated as ‘Professor’. |



Annexure-
DISCIPLINE WISE QUALIFICATIONS FOR VARIOUS TEACHING POSTS

1. ARTS, HUMANITIES, SCIENCES, SOCIAL SCIENCES, COMMERCE, EDUCATION, LANGUAGES,
LAW, JOURNALISM AND MASS COMMUNICATION DISCIPLINES

PROFESSOR

A (1) An eminent schotar with Ph.D degree in the concerned/! allied/ relevant discipline and publshed work
of high qualty, actively engaged in research with evidence of published work with a minimum of 10
publications as books and/ or research/ policy papers
{iy A minimum of ten years of teaching experience in university/ college, and/ or experience in research at
the University/ National level institutions/ industries, including experience of guikding candidates for
research at doctoral levef
(i) Contnbution to educational innovation, design of new curricula and courses, and technology-mediated
teaching learning process.
(iv) A minimum score as stipulated in the Academic Performance Indicator (AP]) based Performance
Based Appraisal System (PBAS }Annexure-ii!)

OR

B. An outstanding professional, with established reputation in the relevant field, who has made significant
contributions to the knowledge in the concerned/ allied/ relevant discipline, to be substanbated by
credentials

ASSOCIATE PROFESSOR

1 Good academic record with a Ph.0 Degree in the concerned/ allied/ relevant disciplines

it A Master's Degree with at least 55% marks (or an equivalent grade in a point scale wherever grading
system is followed)

t. A minimum of eight years of experience of teaching and/ or research in an academic/ research positon
equivalent to that of Assistant Professor in a University, College or Accredited Research Institution/
industry excluding the period of Ph.D. research with evidence of published work and a minimum of 5
publications as books and/or research/policy papers.

iv. Contribution to educational innovation, design of new curricula and courses, and technology-medated
teaching learning process with evidence of having guided doctoral candidates and research students

v. A minimum score as stipulated in the Academic Performance Indicator (AP!) based Performance Based

Appraisa! System (PBAS)(Annexure-lll)

ASSISTANT PROFESSOR

i. Good academic record as defined by the concerned university with at least 55% marks (or an equivalent
grade in a point scale wherever grading system is followed) at the Master's Degree level in a relevant
subject from an Indian University, or an equivalent degree from an accredited foreign university

i Besides fulfiling the above qualfication, the candidate must have cleared the National Eligibility Test
(NET) conducted by the UGC, CSIR or similar test accredited by the UGC like SLET/ SET

ii. Notwithstanding anything contained in sub-clauses (i) and (i) above, candidates, who are. or have
bheen awarded a Ph D 0Degree in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of Ph.D. Degree) Regulations, 2008, shall be exempted from the
requirement of the minimum eligibility condition of NET/ SLET/ SET for recruitment and appcintment of
Assistant Professor or equivalent positions.

iv. NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which NET/
SLET/ SET is not conducted.

2, MUSIC DISCIPLINE

PROFESSOR
An eminent scholar with a doctoral degree actively and engaged in research with ten years of expenence
in teaching in University/College and/or research at the University/Nationa! level insttutions including
experience of guiding research at doctoral level with outstanding performing achievements in the fieid of
specialization.
OR
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A traditional and a professional artist with highly commendable professiona! achievement in the concerned
subject, who should be or have:
(a) A" grade artist of AIR/ TV
b; Twelve years of outstanding perfommiing achevements in the field of specalization
(c) Significant contributions in the field of specializations and ability to guide research
(d) Participation in National/Internationa! Seminars/Conferences/ Workshops and/ or recipent of
Nationall International Awards/ Fellowships, and
(e) Ablity to explain the logical reasoning of the subject concerned and adequate knowledge to teach
theory with diustrations in that disciptine

ASSOCIATE PROFESSOR
1. Good academnic record with doctoral degree, with performing ability of high professional standard
1 Eight years of experence of teaching at the University, College level and/or research in University/
national level nstitutions excluding the period spent for obtaining the research degree
m. Has made signiticant contributions to the knowledge in the subject concerned, as evidenced by quality
of publications
iv. Corntribution to educational innovation such as designing of new courses, curricula and/or outstanding
performing achievement in the field of speciatization
OR

+ A tradiional and a professional artist with highly commendable professional achievement in the
concerned subject, who should be or have

(a) ‘A" grade artist of AIR/TV;

(b) Eight years of outstanding performing achevements in the field of specialization

ASSISTANT PROFESSOR
1 Good academic record with at least 55% marks (or an equivalent grade in a point scale wherever
grading system is followed) at the Master's Degree level, in the relevant subject or an equivalent degree
from an Indian/ Foreign University
i- Besides fulfiling the above qualifications, candidates must have cleared the National Elgibility Test
(NET) for lecturers conducted by the UGC, CSIR, or similar test accredited by the UGC. Notwihstanding
anything contained in the sub-clauses (1) and (ii) above, candidates, who are, or have been awarded Ph
D. Degree in accordance with the University Grants Commussion (Minimum Standards and Procedure for
Award of Ph D Degree) Regulations, 2009, shall be exempted from the requirement of the minmum
eligibility condition of NET/SLET/SET.
w. NET/ SLET/ SET shafl also not be required for such Masters Programmes in disciplines for which
NET/SLET/SET is not conducted. '

OR
i A traditional and a professional artist with highly commendable professional achievement in the

concerned subject, who should have:
(a) Studied under noted/reputed traditional masters and has thorough knowledge to explain the

subject concerned;
(b) A high grade artist of AIR/TV, and
(c) Ability to explan the logical reasomng of the subject concerned and adequate knowledge to teach

theory with ilfustrations in that discipline.

3. DRAMA DISCIPLINE

PROFESSOR
i An eminent scholar with a doctoral degree actively engaged in research with ten years of expenence in
teaching and /or research at the University/ National leve! institutions including experience of guiding
research in doctoral level, with outstanding performing achievement in the field of specialization.

1. A traditional and a professional artist with highly commendable professional achievement in the
concerned subject, who should be or have:
a. Twelve years of outstanding performing achievements in the field of specialization;
b. Has made significant contributions in the field of specializations and has the abilty to guide
research,
¢ Participation in National/ International Seminars/ Conferences/ Workshops and/ or recipient of
National/ International Awards/ Fellowships; and
d. Ability to explain the logical reasoning of the subject concerned and adequate knowledge to teach
theory with illustrations.

ASSOCIATE PROFESSOR _
i. Good academic record with doctorai degree with performing ability of high professional standard as
recommended by an expert committee constituted by the University for the said purpose
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n Eight years of experences of teaching in a University / College and/ or research in University/national
level insttutions excluding the period spent for obtaining the research degree
m Has made significant contributions to the knowledge in the subject concerned, as evidenced by quality
of publications. Contributions to educational innovation such as designing new courses and/ or curricula
and/ or outstanding performing achievements in the field of specializations
OR

t A traditional and a professional artist with highly commendable professional achievement in the
concerned subject, who should be or have

a. A recognized artist of Stage/ Radio/TV,

b Eght years of outstanding performing achievements in the field of specialization;

c. Experience in designing of new courses and /or curricula;

d. Participation in Seminars/Conferences in reputed institutions; and

o Abthity to explain the logical reasoning of the subject concerned and adequate knowledge to teach

theory with illustrations in that discipline .

ASSISTANT PROFESSOR
i. Good academic record with at least 55% marks (or an equivalent grade in a point scale wherever
grading system is followed) at the Master's Degree level, in the relevant subject or an equivalent degree
from an Indian/ Foreign University.
i1 Besides fulfiling the above qualifications, candidates must have cleared the National Eligibility Test
(NET) conducted by the UGC, CSIR, or similar test accredited by the UGC. However, candidates, who
are, or have been awarded Ph D. Degree in accordance with the Universty Grants Commission
(Minimum Standards and Procedure for Award of Ph.D. Degree) Regulations 2009, shall be exempted
from the requirement of the minimum eligbility conditton of NET/SLET/SET for recrutment and
appointment of Assistant Professor or equivalent positions in Universities/ Colleges / Institutions.

. Without prejudice to the above, NET/SLET/SET shall also not be required for such Masters
Programmes in disciplines for which NET/SLE T/SET s not conducted.
OR
i A traditionat and a professional artist with highly commendable professional achievement in the
concerned subject, who should be or have
a. A professional artist with first class degree/diploma from Natienal School of Drama or any othe:
such approved Institution in india or abroad;
b. Five years of reqular acclaimed performance in regionail/ nationall international stage with evidence.
and .
c. Abilty to explain the logical reasoning of the subject concerned and adequate knowledge to teach

theory with ilflustrations in sad discipline

4. VISUAL (FINE) ARTS DISCIPLINE

PROFESSOR
i An eminent scholar with a doctoral degree actively engaged in research with ten years of experence in
teaching and /or research at the University/ National level institutions including experience of guiding
research in doctoral level, with outstanding performing achievement in the field of specialization
OR
i. A Professional artist with highly commendable professional achievement in the concerned subject, who
should have
a. Twelve years of expenence of holding regular regional/ national exhibition/ workshops with
avidence,
b Significant contnbutions in the field of specilization and ability to guide research,
c Participation in National/ International Seminars/ Conferences/ Workshops and/ or recipient of
National/ international Awards/ Fellowships; and
d. Ability to explain the logical reasoning of the subject concerned and adequate knowledge to teach
theory with lustrations in that discipline

ASSOCIATE PROFESSOR
1. Good academic record with doctoral degree, with performing ability of high professional standard
it. Eight years of experience of teaching in a University/ College and/ or research in University/ national
level institutions excluding the period spent for the research degree of M.Phil./ Ph. D.
ii. Has made significant contributions to the knowledge in the subject concerned as evidenced by quality
of publications.
iv. Contributions to educabonal innovation such as: designing new courses and/ or curricula and/ or
outstanding performing achievements in the field of specializations.

OR

i. A Professional artist with highly commendable professional achievement in the concermed subject who
should have:
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a A recognized artist of his/her own discipline;

b Eight years of outstanding performing achievements in the field of specialization,

¢ Fxperience n designing of new courses and/ or curncula:

d Participation in Seminars/ Conferences in reputed institutions, and

e Ability to explain the logical reasoning of the subject concerned and adequate knowledge to teach
theory with dlustrations in that discipline

ASSISTANT PROFESSOR
i Good academic record with at least 55% marks (or an equivalent grade in a point scale wherever
grading system is followed) at the Master's degree level, in the relevant subject or an equivalent degree
from an Indian/ Foreign University
I Besides fulfilhing the above qualfications, candidates must have cleared the Natwonal Eligibility Test
(NET) for lecturers conducted by the UGC, CSIR, or similar test accredited by the UGC. Notwithstanding
anything contained in sub-clauses (i) and (1i) above, candidates, who are, or have been awarded a Ph D
Degree, n accordance with the University Grants Commission (Minimum Standards and Procedure for
Award of Ph 0 Degree) Reguiations, 2009, shall be exempted from the requirement of the minimum
eligibility condtion of NET/ SLET/ SET for recrutment and appointment of Assistant Professor or
equivalent postions in Universities! Colleges/ Institutions.
. Wrthout prejudice to the above, NET/SLET/SET shall also not be required for such Masters
Programmes in disciplines for which NET/SLET/SET i1s not conducted
OR

1 A Professional artist with highly commendable professional actwevement in the concerned subject, who
should have

a Firstclass Diploma in Visual (Fine) arts discipline from the recognized Institution of india/ Abroad.

b Five years of expenence of holding regular regionall National exhibitions/ Workshops with evidence

and

c Abilty to explain the logical reasoning of the subject concerned and adequate knowledge to teach

- theory with iltustrations in that discipline

OCCUPATIONAL THERAPY DISCIPLINE

PRINCIPAL) DIRECTOR/ DEAN
Masters in Occupational Therapy (MO T/ M Th. O/ M Oth/ M Sc. O.T.) with fifteen years experencs,
which shall include five years experience as Professor (Occupationat Therapy)
i Senior-most Professor shall be the Prncipal/ Director/ Dean
it Desirable Higher qualfication fike Ph. D in any discipline in occupational therapy recognized by the

UGC/ independent published work of high standard

PROFESSOR
i. Masters in Occupational Therapy (MO T / MO Th/ MTh.O/ M.Sc. O.T)) with eleven years total
experience including five years expernience as Assoclate Professor (Occupational Therapy)
it Desirable’ Higher Qualification like Ph. D in any discipline in occupational therapy recognized by the
UGC/ independent published work of high standard.

ASSOCIATE PROFESSOR
t Master in Occupational Therapy (M.O.T./ MO Th/ M Sc. O.T ) with eight years experience as Assistant
Professor
ii. Desirable’ Higher Qualfication like Ph. D. in any discipline in occupational therapy recognized by the
UGC/ independent published work of higher standard.

ASSISTANT PROFESSOR
i. Bachelor Degree in Occupational Therapy (B O.T/B. Th.O./B.0.Th.), Masters in Occupational Therapy
(MO.Th/MTh.O/ MSc. O.T/M.OT.) with at least 55% marks (or an equivalent grade in a point scale
wherever grading system is followed) from a recognized University.

PHYSIOTHERAPY DISCIPLINE

PRINCIPAL/ DIRECTOR/ DEAN
i. Masters in Physiotherapy (M.P.T./ MThP/ MPth/ MSc. P.T) with fifteen years total experence.
including five years experience as Professor {Physiotherapy).
1. Senior-most Professor shall be the Principal/ Director/ Dean.
ii. Desirable: Higher qualification like Ph. D. in any discipline in Physiotherapy recognized by the UGC/
independent published work of high standard
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PROFESSOR
1. Masters in Physiotherapy (MP T/ MP Th/ MTh P/ MSc. P.T.) with eleven years total experience
including five years experience as Associate Professor (Physiotherapy)
it Desrable Higher Qualfication ke Ph. D in any dscipline in Physiotherapy recognized by U G C/
independent published work of high standard

ASSOCIATE PROFESSOR
1 Master in Physiotherapy (MP T/ MP.Th/ MThP/ MSc. P T.) with eight years total experence as
Assistant Professor
- Deswrable Higher Qualification ke Ph. D. in any discipline in Physiotherapy recogmzed by U G C/
independent published work of higher standard

ASSISTANT PROFESSOR
t Bachelor Degree in Physiotherapy (B.P/T/ B. Th./P/ B P.Th)), Masters in Physiotherapy (M /P T/
MThP/MSc. P T/ MPT.) with at least 55% marks (or an equivalent grade in a point scale wherever

grading system s followed from recognized University

MANAGEMENT/BUSINESS ADMINISTRATION DISCIPLINE

PRINCIPAL/ DIRECTOR/ HEAD OF INSTITUTION
Qualfication same as those prescribed for the post of professor in the relevant discipline with a minimum
of fifteen years' experience of postgraduate teaching/ industry/ research
OR

For candidates from Industry/ Profession
a Qualification same as those prescribed for the post of Professor from industry/ profession stream
with fifteen years' experience of postgraduate teaching/ research out of which five years must be at the
level or Professor in the relevant discipline.
Without prejudice to the above, the following conditions may be considered desirable
“a  Administrative experience in senior level responsible position in the Industry/ Professional
Institution

1. Consistently good academic record with at least 55% marks {(or an equivalent grade in a point scale
wherever grading system is followed) in Master's Degree in Business Management / Administration / in a
relevant discipiine or consistently good academic record with at least 55% marks (or an equivalent grade
in a point scale wherever grading system is followed) in two year full time PGDM declkared equivalent by
AlU/ recognized by the AICTE/ UGC;
OR
First Class graduate and professionally qualfied Chartered Accountant/ Cost and works Accountant/
Company Secretary of the concerned statutory body.
ii. Ph. D or Fellow of Indian Institute of Management or of an Institute recognized by AICTE and declared
equivalent by the AlU.
i A minimum of ten years’ expenence of teaching/ industry/ research/ professional, out of which five
years must be at the level of Reader/ Associate Professor or equivalent excluding the period spent for
obtaining the research degree
OR
In the event the candidate is from industry and the profession, the following shall constitute as essential
1. Consistently good academic record with at least 55% marks (or an equivalent grade in a point scale
wherever grading system is followed) in Master's Degree in Business Management/ Administration/ in a
relevant management related discipline or consistently good academic record with at least 55% marks (or
an equivaient grade in a point scale wherever grading system is followed) in two years full time PGDM
declared equivalent by AlU/ recognized by the AICTE/ UGC.
OR
First Class graduate and professionally qualfied Charted Accountant/ Cost and works Accountant/
Company Secretary of the concerned statutory body
. The candidate should have professional work experience which is significant and can be recognized at
national/ international level as equivalent to Ph. D. and twelve years' managerial experience in industry/
profession, of which at least eight years should be at least at a fevel comparable to that of Reader/
Assistant Professor.
Hi. Without prejudice to the above, the following conditions may be considered desirable:
a. Teaching. Teaching, research, and/ or professional experience in a reputed organization,
b Published work, such as research papers, patents filed/ obtained, books and/ or technical reports,
c. Experience of guiding the project work/ dissertation of PG/ Research Students or supervising R&D
projects in industry;
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d Demonstrated leadership in planning and organizing academic, research, industnal and / or
professional activities, and
e Capacty to undertake/ lead sponsored R&D consultancy and related activities

ASSOCIATE PROFESSOR
i. Consistently good academic record with at keast 55% marks (or an equivalent grade in a point scale
wherever grading system s followed) in Master's Degree in Business Management/ Admmistration/ in a
relevant management related discipline or first class in two years full time PGDM declared equivalent by
AlU / recognized by the AICTE/ UGC:
OR
First Class graduate and professionally qualfied Charted Accountant/ Cost and works Accountant/
Company Secretary of the concerned statutory body
I Ph D or Fellow of Indian Institute of Management or of an Institute recognized by AICTE and declared
equivalent by the AlU
i A minimum of eight years' experience of teaching/ industry/ research/ professional at managerial leve!
excluding the period spent for obtaining the research degree
OR
In the event the candidate 1s from industry and the profession, the following requirements shall constitute
as essential requirements
i. Consistently good academic record with at least 55% marks (or an equivalent grade in a point scale
wherever grading system s followed) in Master's Degree in Business Management/ Administration/ in a
relevant managernent related discipline or frrst class in two years full time PGDM declared equivakent by
AlU / recognized by AICTE/ UGC,
OR
First Class graduate and professionally qualified Charted Accountant/ Cost and Works Accountant/
Company Secretary of the concerned statutory body
1 A mmimum of ten years experience of teaching industry/ research/ profession, out of which five years
must be at the level of Assistant Professor or equivalent excluding the period spent for obtaining research
degree The candidate should have Professional work experience. which is significant and can be
recognized at national/ international level as equivalent to Ph.D. and ten years managerial experience in
industry/ profession of which at least five years should be at the level comparable to that of lecturer/
assistant professor
n. Without prejudice to the above, the following conditions may be considered desirable
a) Teaching, research industrial and/ or professional experience n a reputed orgamzation.
b) Published work, such as research papers, patents filed/ obtained, books and/ or technical reports
and
c) Experience of guiding the project work/ dissertation of PG/ Research Students or supervising R&0
projects in industry.

ASSISTANT PROFESSOR
1. Essential’
First Class Masters Degree in Business Management/ Administratiory in a relevant management
related disciptine or first class in two year full tme PGDM declared equivalent by AlU/ accredited by
the AICTE/ UGC;

OR
First Class graduate and professionally qualified Charted Accountant/ Cost and Works Accountant/
Company Secretary of the concerned statutory bodies
n. Desirable:
a. Teaching, research, industrial and/ or professional experience in a reputed organization,
b Papers presented at Conferences and/ or published in refereed journats

8.  ENGINEERING AND TECHNOLOGY DISCIPLINE

PROFESSOR
A Ph.D. Degree with First Class at Bachelor's or Master's Degree in the appropriate branch of Engg &
Tech., and experience of ten years in teaching, research and/ or industry, out of which at least five years
at the level of Assistant Professor/ Reader or equivalent grade

'n the event the candidate is from industry and the profession, the folowing shall constitute as essential

1 First Class Master's Degree in the appropriate branch of Engg.. & Tech.;

ii. Significant professional work which can be recognized* as equivalent tc a Ph.D. Degree in appropriate
branch of Engg., & Tech., and industrial/ professional experience of ten years, out of which at least five
years at a senior level of Assistant Professor/ Reader, provided that the recognition for signficant
professional experience shall be valid only if the same is recommended unanimously by a 3-Member
Committee of Experts appointed by the Vice-Chancellor of the University.
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Without prejudice to the above, the following condtions may be considered desirable
a. Teaching, research industrial and/ or professional expenence in a reputed organization,
b Published work, such as research papers, patents filed/ obtained, books, and/ or technical reports
c. Experience of guiding the project work/ dissertaton of PG/ Research Students or supervising R&D
projects in industry;
d. Demonstrated leadership in planning and organizing academic, research, industrial and/ or
professional activities; and
e Capactty to undertake/ lead sponsored R&D, consultancy and related activities

ASSOCIATE PROFESSOR
A Ph.D. Degree with First Class at Bachelor's or Master's Degree in the appropnate branch of Engg.. &
Tech, and experience of eight years in teaching, research and/ or industry at the level of Lecturer or
equivalent grade, excluding period spent on obtaming the research degree
OR
In the event the candidate ts from industry and the profession, the folowing shall constitute as essential
i. First Class Master's Degree in the appropnate branch of Engineering & Technology.
ii. Significant professional work which can be recognized as equivalent to a Ph.D. Degree in appropniate
branch of Engineering, & Technology, and industnal/ professional experience of eight years in a posttion
equivalent to the level of Lecturer, provided that the recognition for significant professional shall be valid
only if the same is recommended unanimously by a 3-Member Committee of Experts appointed by the
Vice-Chancelior of the University.
iii. Without prejudice to the above, the following conditions may be considered desirable:
a. Teaching, research industrial and/ or professional expenence in a reputed organization;
b. Published work, such as research papers, patents filed/ obtained, books, and / or technical reports.
c. Experence of guiding the project work/ dssertation of PG/ Research Students or supervising R&D
projects in industry

ASSISTANT PROFESSOR
First Class Master's Degree in the appropriate branch of Engineering (Engg.) & Technology (Tech)
Without prejudice to the above, the follbowing corditions may be considered desrable:
a. Teaching, research industrial and/ or professional experience in a reputed organization;
b. Papers presented at Conferences and/ or in refereed journals

9. BIO-TECHNOLOGY (ENGINEERING. & TECHNOLOGY) DISCIPLINE

PROFESSOR
A Ph.D. Degree with First Class at Bachelor's or Master's Degree m the appropriate branch of Engg., &
Tech./ Applied Biological Sciences, and experience of ten years in teaching, research and/ or industry, out
of which at least five years at the level of Assistant Professor/ Reader or equivalent grade.
OR

In the event the candidate is from industry and the profession, the following shall constitute as essential’
i. First Class Master's Degree in the appropnate branch of Engg.. & Tech./ Appled Biological Sciences
1. Significant professional work which can be recognized as equivalent to a Ph.D. Degree in appropnate
branch of Engg., & Tech./ Applied Biological Sciences, and industrnal/ professional experience of ten
years, out of which at least five years at a senior level of Assistant Professos/ Reader, provided that the
recognition for significant professional shall be valid only if the same is recommended unanimously by a 3-
Member Committee of Experts appointed by the Vice-Chancellor of the University.
Desirable

a. Teaching, industnal research and/ or professionai experience in a reputed organzation;

b. Published work, such as research papers, patents filed/ obtained, books, and/ or technical reports;

c. Experience of guiding the project work, dissertation of post graduate or research students or

supervising R&D projects in industry;

d. Demonstrated leadership in planning and organizing academic, research, industrial and/ or

professional activities; and

e. Capacity to undertake/ lead sponsored R&D, consultancy and related activities.

ASSOCIATE PROFESSOR
Ph.D. Degree with First Class at Bachelor's or Master's Degree in the appropriate branch of Engg.. &
Tech./ Applied Biological sciences, and experience of eight years in teaching, research and/ or industry at
the level of Lecturer or equivalent grade, excluding period spent on obtaining the research degree;
OR
in the event the candidate is from industry and the profession, the folowing shall canstitute as essental
i. First Class Master's Degree in the appropriate branch of Engg.. & Tech./ Applied Biological Sciences:

66



1 Significant professionatl work which can be recognized as equivalent to a Ph.D Degree in appropriate
branch of Engg.. & Tech,, and mdustral/ professional experience of eight years in a position equivalent to
the level of | ecturer provided that the recognition for significant professonal shall be valid only # the
same s recommended unanimously by a 3-Member Committee of Experts appointed by the Vice-
Chancellor
i Desiraple.
a Teaching. research industral and/ or professonal experence in a reputed organization;
b. Published work, such as research papers, patents filked/ obtained, books, and/ or technical reports,
and
¢ Experence of guiding the project work/ dissertation of PG/ Research Students or supervising R&D
projects in industry

ASSISTANT PROFESSOR
1 First Class Master's Degree in the appropriate branch of Engineering (Engg ) & Technology (Tech)
OR

Ph D Degree in Applied Biclogical Sciences such as, Micro-Biology, Bio-Chemistry, Genetics, Molecular
Biology, Pharmmacy and Bio-Physics
OR

Good academic record with at least 55% marks (or an equivalent grade) at the Master's Degree level in
the relevant subject or an equivalent degree from an Indan/ Foreign University
i Besides fuifilling the above qualfications, candidates should have cleared the eligibility test (NET) ‘or
lecturers conducted by the UGC, CSIR or similar test accredited by the UGC
i Desirable

a. Teaching, research industrnial and/ or professional experence in a reputed organization,

b Papers presented at Conferences and/ or published in refereed journals

10. PHARMACY DISCIPLINE

PROFESSOR
i. Essentat:
a. A basic degree in pharmacy (B. Phamm )
b Registration as a pharmacist under the Phamacy Act, 1948, as amended from time to time, including
any succeeding enactments.
c. A PhD Degree with First Class at Bachelor's or Master's Degree in the appropriate branch of
specialization in Pharmacy, and experience of ten years in teaching, research, industry and / or profession
at the level of Lecturer or equivalent grade.
OR
In the event the candidate is from industry and the profession, the following shall constitute as essential
a. First Class Master's Degree in the appropriate branch of specialization in Pharmacy,; and
b Significant professional work which can be recognized as equivalent to a Ph.D. Degree in approprate
branch of speciafization in Pharmacy and industrialf professional experience of five years at a senior leve!
comparable to Assistant Professor/ Reader, provided that the recognition for significant professional shall
be valid only if the same is recommended unanimously by a 3-Member Committee of Experts appointed
by the Vice-Chancellor of the University.
il. Desirable
a_ Teaching, industrial research and/ or professional experience in a reputed organization.
b. Published work, such as research papers, patents filed/ obtained, books, and/ or technical reports.
c. Experience of guiding the project work, dissertation of post graduate or research students or
supervising R&D projects in industry.
d. Demonstrated leadership in planning and organizing academic, research, industrial and/ or
professional activities; and
e Capacity to undertake/ lead sponsared R&D. consultancy and related activities

For avoidance of doubt, it is hereby clarified that:
i. If Class or Division is not declared at the Bachelor's or Master's Degree levels, an aggregate of >=60%
or equivalent Cumulative Grade Point Average (CGPA) is to be considered as equivalent to First Class
ii. In respect of CGPA awarded to the candidates on a 10-Point Scale, the Table of equivalence shall be
provided by the awarding university for determining the Class obtained by them as per (i) above.

ASSOCIATE PROFESSOR
i. Essential:
a. Basic degree in pharmacy (B. Pham.).
b Registration as a pharmacist under the Pharmacy Act, 1848, as amended from time to time. including
any succeeding enactments.
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¢ PhD Degree wth First Class at Bachelor's or Master's Degree in the appropriate branch of
spec@ahzation in Pharmacy, and experience of sight years in teaching research, mdustry and/ or
profession at the level ot Lecturer ar equivalent grade excluding perod spent on obtaiming the research
degree
OR
In the event the candidate is from industry and the profession, the following shall constrtute as essental
a Frst Class Master's Degree in the appropriate branch of speciahzation in Pharmacy,
b Significant professional work which can be recognized as equivalent to a Ph.D Degree in appropriate
branch of specialization in Pharmacy and industrial/ professional experience of eight years in a posrtior
equivalent to the leve! of Lecturer,
Provided that the recognition for significant professional shall be valid only if the same i recommended
unanimously by a c-Member Committee of Experts appointed by the Vice-Chancelior of the University
il Desirable
a Teaching, research industrial and/ or professional experence in a reputed organization,
b. Published work, such as research papers, patents filed/ obtained, books and/ or technical reports
and
¢ Experience of guiding the project work, dissertation of post graduate or research students or
supervising R&D projects in industry.

ASSISTANT PROFESSOR

1. Essential
a Basic degree in pharmacy (B Pharm.)
b Registration as a pharmacist under the Pharmacy Act, 1948, as amended from time to time, including
any succeeding enactments
¢ Fist Class Master's Degree in appropriate branch of specialization in Pharmacy
1. Desirable
a Teaching, research industrial and/ or professional experence in a reputed organization; and
. b Papers presented at Conferences and/ or published in refereed joumnals

MASTER OF EDUCATION COURSES

I Master's Degree In Arts/ Humanities/ Sciences/ Commerce and M. Ed. each with a minmum of 55%
marks {or an equivalent grade in a point scale wherever grading system s followed),

OR
M. A (Education) with 55% marks (or an equivalent grade in a point scale wherever grading system s
followed) and B. Ed each with a minimum of 55% marks (or an equivalent grade in a point scale whereve:
grading system is followed),

ii. Ph. D in Education
ii. At least ten years of teaching experience in University department of education or College of Education

of which a minimum of five years atthe M. Ed level with published work in the area of his specialzation

ASSOCIATE PROFESSOR

1. A Master's Degree in Arts/ Humanities/ Sciences/ Commerce and M. Ed. each with a minimum of 55%
marks {or an equivalent grade in a point scale wherever grading system is followed),

OR
M. A (Education) and B. Ed. each with a minimum of 55% marks (or an equivalent grade in a point scale
wherever grading system is followed),
i. Ph. D. in Education
i, At least eight years of teaching experience in University department of education or College of
Education, with a minimum of three years atthe M. Ed. level and has published work in the relevant area
of specialization

ASSISTANT PROFESSOR

i Master's Degree in Arts/ Humanities/ Sciences / Commerce and M. Ed. each with a minimum of 55%
marks (or an equivalent grade in a point scale wherever grading system is followed).

OR
M. A (Education) and B. Ed. each with a mimimum of 55% marks (or an equivalent grade in a point scale
wherever grading system is followed)
ii. Any other stipulation prescribed by the UGC/ such other affiliating body/ State Government. from tme to

time for the posttions of Principal and lecturers, shall be mandatory.

MASTER OF PHYSICAL EDUCATION COURSES
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PROFESSOR

I Master's Degree in Physical Education with a minimum of 55% (marks or an equivalent grade in a point
scale wherever grading system s followed);

it Ph.0. n Physical Education or equivafent published work, and

iit. At least ten years teaching/ research experience in a department/ college of Physical Education out of
which at least five years in the post graduate institution/ University department.

ASSOCIATE PROFESSOR

1. A Master's Degree in Physical Education with a minimum of 55% marks (or an equivalent grade in a
point scale wherever grading system is followed)

it. At least eight years teaching/ research experience in a department/ college of Physical Education out of
which at least three years in the post graduate leve!, and

1 Ph.D. in Physical Education or Equivalent published work

ASSISTANT PROFESSOR

1 A Master's Degree in Physical Education with at least 55% marks (or an equivalent grads in a point
scale wharever grading system is followed);
n Any other stipulation prescribed by the UGC/ such other affiliating body/ State Government, from tme to

time shall be mandatory.

LIBRARY AND INFROMATION SCIENCE DISCIPLINE

UNIVERSITY LIBRARIAN

1. A Master's Degree in Library Science /information Science/documentation with at least 55% marks or its
equivalent grade of B in the UGC seven points scale and consistently good academic record set out in
these Regulations

it. At least thirteen years as a Deputy Librar@n in a university library or eighteen years' experience as a
College Libranan.

. Evidence of innovative library service and organization of published work

iv. Desirable: A. M.Phit/ Ph.D. Degree in library science/ information science/ documentation/ archives
and manuscript-keeping.

DEPUTY LIBRARIAN

i. A Master's Degree in library science/ information science/ documentation with at least 55% of the marks
or its equivalent grade of B in the UGC seven point scale and a consistently good academic record.

it Five years experience as an Assistant University L ibrariany College Librarian.

ni. Evidence of innovative library service and organization of published work and professional
commitment, computerization of library

iv. Desirable: A M.Phil./ Ph.D. Degree in library science/ Information science/ Documentation/ Archives
and manuscript-keeping/ computerization of library.

ASSISTANT LIBRARIAN

i. A Master's Degree in Library Science/ Information Science/ Documentation Science or an equivalent
professional degree with at least 55% marks (or an equivalent grade in a point scale wherever grading
system is followed) and a consistently good academic record with knowledge of computerization of library
i Qualifying in the national level test conducted for the purpose by the UGC or any other agency
approved by the UGC.

Provided candidates, who are, or have been awarded Ph. D. degree in accordance with the “University
Grants Commission (Minimum Standards and Procedure for Award of Ph.D Degree), Reguiations 2009,
shall be exempted from the requirement of the minimum eligibility condition of NET/ SLET/ SET.

PHYSICAL EDUCATION AND SPORTS

DIRECTOR OF PHYSICAL EDUCATION AND SPORTS

I. Ph.D. in Physical Education.

ii. At least ten years of experience as University Deputy or fifteen years as University Assistant DPEs/
College (selection grade).

li. Participation in at least two national/ international seminars/ conferences

iv. Consistently good appraisal reports.

v. Evidence of organizing competitions and conducting coaching camps of at least two weeks' duration

vi. Evidence of having produced good performance teams/ athletes for competitions like state/ natonal/
imer-university/ combined university, etc.,

DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS
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i A PhD in Physical Education Candidates from outside the university system, in addition, shall also
possess at least 55% marks (or an equivalent grade n a pont scale wherever grading system s followed)
at the Master's Degree

i Eight years experience as University Assistant DPES/ College DPES. with a beneft of two years ard
one year for Ph D and M.Phil Degree holders

ni Evidence of organizing competitions and conducting coaching camps of at least two weeks duration

v Evidence of having produced good performance teams/ athletes for competitons ke state/ natonal/
inter-university/ combined university, etc

v Passed the physical ftness test

vt Consistently good appraisal reports

ASSISTANT DIRECTOR OF PHYSICAL EDUCATION AND SPORTS

t A Master's Degree in Physical Education or Master's Degree in Sports Scence with at least 55% marks
{or an equivalent grade in a point scale wherever grading system s followed) with a consstently good

acadermic record
1 Record of having represented the university/ colliege at the inter-university/ intercollegiate compettions

or the State and/ or national championships
ni Qualfying in the national level test conducted for the purpose by the UGC or any other agency

approved by the UGC

v Passed the physical fitness test conducted in accordance with these Regulations

v. However. candidates, who are. or have been awarded Ph D. degree in accordance with the "Unersity
Grants Commission (Minimum Standards and Procedure for Award of Ph D Degree), Regulations 2009

shall be exempted from the requirement of the minimum eligibility condition of NET/ SLET/ SET
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ACADEMIC PERFORMANCE INDICATORS (AP!) FOR DIRECT RECRUITMENT/ CAREER ADVANCEMENT
SCHEME (CAS) PROMOTION OF TEACHERS UNDER PERFORMANCE BASED APPRAISAL SYSTEM (PBAS.

Summary of API Scores

AR sconng will be progressively rolled out for categories | and I, beginning with assessment of one year for selection
committees 1n 2011-2012, annual averages of two years in 2012-2013 and so on But for Category i, scores wiil be
computed for the entire assessment period

[N

TABLE 1A- CATEGORY I: Teaching, Learning and Evaluatlon Related Actnvmes
’ St No. ' Nature of Actlwty

| Lectures, seminars, tutorials, practicals, contact hours undertaken taken as
| percentage of lectures allocated-
| Lectures or other teaching duties in excess of the UGC norms

Preparation and Imparting of knowledge / instruction as per curnculum;
syllabus enrichment by providing additional resources to students

Use of participatory and innovative teaching- learing methodologles
updating of subject content, course improvement etc.
Examination duties (lnvngﬂatlon question paper sethng

| evaluation/assessment of answer scripts) as per allotment.

Total Score

' Minimum API Score required

120

+

“Ordinarily no points shall be awarded for less than 80% of the assigned contact hours

Maximum
score

50

10

20
25

125

25

undertaken. Any teacher who completes the course and takes at least 80% of the assigned

classes shall be awarded 50 points.

Note: Teachers in Centres that do not have regular teaching programmes shall be exempted from
minimum AP} score in category |, however, they have to make it up under category Il

TABLE 1B- CATEGORY I: Teaching, Learning and evaluation Related Activities for Physical Education

}

and Sports disciplines

L _ - Indicators
Management of Science Education, Physical Education and Sports Programme for

| athlete/ sports classes, seminars undertaken as percentage of allotted hours (20 Points)
Extendmg services, science educatlon/ sports facilities and lranmng on holidays to

students (Planning, executing and evaluating the policies in Science education, Physical .
Education and Sports) (20 Points) Lecture cum practice based Science demonstration/ .

i

APi Score

Max Score
40 points

Max Score 1,
10 points i

Org'amzmg and conductmg sports and gahes competmons/ ‘Science exhibitions at the
{ International / National/ State/ Inter University/ Inter Zone Levels (25 Points)
! Organizing and conducting coaching camps/ sports person development/ training
rogrammes/ science training programmes (15 Points)
{ Up gradation of scientific and technological knowledge in Science Education, Physwal
i Education and Sports (5 Points)

 the institutions and organisations

| identifying scientific/ sports talents and Mentoring scientific/ sports excellence among

| students (10 points)

‘ Development and maintenance of play fields and other sports facilties/ science education |
, related models/ museum etc.

| Max Score
, 40 potnts

| Max Score

* 20 pornts

Max Score
15 points

~Total Score |

25



S1. No.

|

Sl
No.

A

g™

__ Minimum API Score Required

s

TABLE 2- CATEGORY li. Co-—curricular, Extension & Professional development related Activities

Subjects Books by National | Subjects Books by
level publishers/State and National level

———

———i

I Ature of Activity Maximum
: Score
| Student related co-curnicular, extension and field based activities (such as T20
| extension work through NSS/NCC and other channels, cultural activities, subject
| related events, advisement and counseling), etc
! Contribution to Corporate life and management of the department and institution 1 15
' through participation in academic and administrative committees and '
i responsibilities, etc e N
Professional Development activities, etc. (such as participation in seminars, 15
r conferences, short term, training courses, talks, lectures, membership of
associations, dissermination and general articles, not covered in Category 11
below)
! Minimum APl Score Required - 15
|
TABLE 3-CATEGORY li: Research, Publications and Academic Contributions
APIs | Engineering/Agriculture/ | Faculties of Languages | Maximum
Veterinary Arts/Humanities/Social | Points
Science/Sciences/Medical | Sciences/Library/
Sciences Physical
education/Management
Research Papers Refereed Journals * T Refereed Journals * | 15/
pubtished . publication
“Non-refereed but "~ T Non-refereed but 10/
recognized recognized publication
and reputable journals and | and reputable journals
periodicals, having and
ISBN/ISSN pericdicals, having |
numbers. ISBN/ISSN
numbers.
Conference proceedings as | Conference proceedings | 10/
full as full publication
papers, etc. (Abstracts not papers, etc. (Abstracts
to be not to be
included) included) |
Research Publications | Text or Reference Books Text or Reference Books | 50/ sole
(books, chapters in Published by International Published by author
books, other than Publishers with an International
refereed journal articles) | established peer review Publishers with an 30/ edited
system established book
peer review system 10/ chapter
in edited
i book
25/ sole

.
|
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!
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}!

Central Govt Publications
with ISBN/ISSN numbers.

Subject Books by Other
local publishers with
ISBN/ISSN numbers.

Chapters contributed to

edited knowledge based
volumes pubiished by
International Pubhishers
Chapters in knowledge
based volumes by
Indian/National level
publishers with ISBN/ISSN
numbers and with numbers
of national and international
directories

| RESEARCH PROJECTS

Sponsored Projects
carried out/ ongoing

Consultancy Projects
carried out / ongoing

Completed projects -
Quality Evaluation

‘Projects

! Outcome / Outputs

Completed project Report

!

_ ] . i, ek
WD RESEARCH GUIDANCE

Major Projects
Minor Projects

Amount mobilized with
minimum of Rs.10.00 fakh

(Acceptance from funding
agency)

Patent/Technology transfer/

Product/Process
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|

| Subject Books by Other

| Chapters contributed to

| directories

publishers/State and
Central Govt
Publications with
ISBN/ISSN numbers

local publisheis with
ISBN/ISSN numbers

edited knowledge based
volumes published by
international Publishers
Chapters In knowledge |
based volumes by
Indian/National fevel
publishers with
ISBN/tSSN numbers and
with numbers of national i
and intermnational :

4

Major Projects }
'

“Minor Projects

author,

! 15/ edited
' book

5/ chapter in
edited book

" 15¢ sole

author,

9/ edited
book

3/ chapter in
edited book

10/ chapter

5/ chapter

20/ project

10/ project |

Amount mobilized with I 10/ Rs.10.0
minimum of Rs 2.00 fakh | lakhs and
) Rs.2.0
I lakhs,
| respectively '
T Completed project Vh—f_io /each
Report é major
(Acceptance from | project and
funding ; 10/
agency) - each minor
i project
!
| "Major Policy document { 30 / each
of national
Govt Bodies at Central | level output
and ; or
State level . patent /50
' Jeach
for

fnternational
tevel

\

1



" Di

WDii

ME |

[ M Phil

Ph.D

HEi

HIEii

MEiv |

Refresher courses,

' Methodology

" workshops, Training,
Teaching-Learning-
Evaluation Technology
Programmes, Soft
Skills development
Programmes, Facuity
Development
Programmes (Max: 30

points)

Seminars/
workshops etc.**

' Invited lectures or
presentations for
conferences/ Symposia

TRAINING COURSES AN

Papers in Conterences/ |

'Degree awarded only
Degree awarded
Thesis submitted

“Scholars régiétéred

(a) Not less than two weeks
duration
(b) One week duration

Participation and
Presentation

of research papers

| (oral/poster)in
a) International conference
b) National i
‘c) Regional/State ievel
dj Local -
University/College level

| Degree awarded only

Degree awarded
Thesis submitted

Scholars registered

D CONFERENCE /SEMINARWORKSHOP PAPERS

(a) International

| (b) National level

3/ candidate

15/ candidate

5/ candidate

(a) Not less than two 20/ each
| weeksduration |
(b) One week duration 10/ each
“Participation and !
Presentation f
of research papers
(oral/poster)in 4 —
a) International 10/ each
| conference do—
b) National 7.5/ each
" ] ¢) Regional/State level | 5/ each
'dyLocal— | 3/each
| University/College level
(a) International 7101 each
(b) National level T '5ieach

| - . .. UV VOV SN
*Wherever relevant to any specific discipline, the AP| score for paper in refereed journal would be
augmented as follows: (i) indexed journals — by 5 points; (i) papers with impact factor between 1 and
2 by 10 points; (iii} papers with impact factor between 2 and 5 by 15 points; (iv) papers with impact
factor between 5 and 10 by 25 points. ** If a paper presented in Conference/Seminar is published in
the form of Proceedings, the points would accrue for the publication (lll (a)) and not under
presentation (Il (e)(n)).

Notes.
1. It is incumbent on the Coordination Committee proposed in these Regulations and the University to
prepare and publicize within six months subject-wise lists of journals, periodicals and publishers under
categories IIIA and B Till such time, screening/selection committees will assess and verify the
categorization and scores of publications.
2 The API for joint publications will have to be calculated in the following manner: Of the total score
for the relevant category of publication by the concerned teacher, the first/Principal author and the
corresponding author/supervisor/mentor of the teacher would share equaily 60% of the total points
and the remaining 40% would be shared equally by all other authors.
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TABLE 4- Minimum AP! Scores required and weightage to be assigned for direct recruitment to
various positions

§ Postion I

il

‘ Assistant Professor/

i equivalent  cadres/

! Assistant  Libraran
(Stage 1)

{

|

, Associate

Professor/

equivalent cadres/

! Deputy Librarian

{Stage 4)

!

\

Lo o i

. Professor/

] equivalent cadres/ |

- Libranan (Stage 5) |

|

|

i

|

|

i

Qualfication |

Miinimurm
qualfication
as stipulated
in the
Regutation

Minimum
qualfication
as stipulated
in the
Regulation

Minimum
qualification
as stipulated
in the
Regulation

APt Score

Required

il

Consolidated
AP! score of
300 points
from
category !

Consolidated
APt score of
400 points
from
category [lf

75

" " Criterion

1___Assistant

equivalent

a. Academic Record

b. Research Performance

4 Assessment of domain
knowledge and teaching skilis

d. Interview performance

2. Assistant Librarian

a. Academic record

b Teaching/ computation and
communication skills by a
Lecture demonstration

¢ Record of Library management
skills

d interview performance

3. Assistant Director Physical
Education and Sports

a. Track Record of championship
won

b Sports and athietic skills

¢ _Interview performance

1. Associate Professor
equivalent

a Academic background

b. Research Performance based
on APl score and qualty of
publications

c Assessment of domain
knowledge and teaching skills

d. Interview performance

2. Deputy Librarian

a. Library related Research/
Theme Papers Evaluation (3
Nos)

b Library automation skiils and
Organisational Plans

¢ Interview performance

3. Deputy Director of Physical
Education and Sports

a. Research Papers Evaluation (3
Nos)

b Organisational skills/ Plans of
sports

¢ Interview performance

1. Professor and equivalent

a. Academic background

b. Research Performance based
on APl score and quality of
publications

c. Assessment of domain
knowledge and teaching skills

d. interview performance

2. University Librarian

a) Library Research papers
evaluation (Five number)

b) organisational track record of
innovation of library service

and

Selecton/ E xpert Committee crnerla)v;/énghtage—
(Total weightage =100)

|

Professor _and '

weightage

40%
10%
30%
20%

25%

30%
25%
25%
30%
40%

30%

20%
40%
20%

20%

50%
20%

30%

40%
30%

30%

20%
40%
20%
20%

60%



;' and vision plan 20%
; c) interview performance 20 %
| 3. Director of Physical

i Education and Sports
‘ a. Research papers evaluation (5 50%

nos)’
b. Organmisational track vision pian 25%
c. Interview performance 25%

‘ Npte'}:’rélaxat\on of 15% shall be 'providéd to humanities and socal scences, etc ‘fbr'(;;t;éga-f{&;br’és.

76



TABLE 5- Minimum APl scores required for promotion of teachers and equivalent cadres
(Library and Physical Education and Sports, etc.) under Career Advancement Scheme
(CAS) and weightage for assessment.

" Percentage Teaching- [ Co- Minimum Research | Expert
i Distribution of learning, ! curncutar, total average | and ! Assessment
= Weightage Points in i Evaluabon | Extension annual Academic | System
Stage the Assessment Related - and Score under | Contribution
(Total weightage = Activities Profession Categories | | (Category
1100 Mintmum (Category— , related and |l Ity
1 required for 1) . activites
promotion s 50) . {Category—
L -
Assstant No separate pomnts

; Professor/ Screening . 40/ asse- Screening

| equivalent Committee to verify 75/Year ! 15/Year 100/Year ssment Committee

i cadres (Stage 1 1 APl scores period

. to Stage 2) [ ! - [ ‘

Assistant No separate points. !

. Professor/ Screening . 100/ asse- | Screening
equivalent Committee to verify 75/Year | 15/Year 100/Year ssment Committee
cadres (Stage 2 1 APl scores ; period

| 1o Stage 3) ! o ! .

! Assistant 30%-Contribution to

. Professor Research ‘

. equivalent L 50% - Assessment f

, cadres  (Stage of domain :

© 3) to Associate | knowledge and ' |

. Professor/ teaching practices. !

i equivalent 20 % - Interview

| cadres (Stage | performance ;

4) !

' Deputy 30% - Library ‘

i Libraran/ related research

[ Assistant papers evaluation, |

| Libraran 50% - Assessment

' (selection of domain

. Grade) (Stage 3 knowtedge on 90 per Selection

| to Stage 4) Library automation 75¥ear © 15/Year 100/Year assessment | Commttee

] and Organisational period

i skills, i

1 20%- Interview i

’ L performance ; ‘
Deputy Director | 30% - Research . !

1 Physical evaluation ;
! Education / 50% - Assessment ' r
! Assistant of domain !
. Director knowledge and |
| Physical skills in sports i
i Educaton 20 % - Interview i |
! (Selecton I performance ’ : | |
. Grade), ! i |
{ Stage 3 to | | i
' Stage 4 o | ‘ ) T l_ —
Associate 50%-Contrbutionte” | ! i
Professor Research ‘ i !
I (Stage 4) to 130% - Assessment of ]
1‘ Professor/ domain knowledge | ‘
| equivalent and teaching ‘ ! |
" cadres (Stage | practices : \
1'5) 20 % - Interview i i
! 1 performance '
‘ Librarian (Stage | 50% -Library i 3
| 4 to Stage 5) i publication work; i | . ;
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l

30% -Assessment |

of innovative
Library service and
organisation of

i digital fibrary
services,
20%- Interview
performance.
Deputy 50% - Research
Director | evaluation.
Physical 30 % -
Education / Assessment of
Assistant | domam
Director knowledge
. Physical contribution and
Education organisation
(Selection track record
Grade), with vision plan.
(Stage 4) to 20 % - Interview
Director of performance
Physicatl
| Education
(Stage 5)
Professor 50% - Research
(Stage 5) to | 50 %- Performance
Professor evaluation and
(Stage 6) other credential

by referral

procedure

75/Year

75/Year

\
|
'
i

15/Year

100/Year

120 per

assessment

period

500/ asse-
ssment .

period

Selection
Commititee

Note 1 Teachers may score 10 points from either Category | or Category |l to acheve the minimum score
required under Category | + 1.
Note 2: Stages 1, 2, 3, 4, 5 and 6 correspond to scales with AGP of Rs. 6000, 7000, 8000, 3000, 10000 and HAG

respectively

Note 3. A relaxation of 15% shall be provided to humanities and soctal sciences, etc. for category 3 scores
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A The féHowmg criteria shaﬂ’appl); f(')rwcAoGh‘tmg of past | A The-i%_li)AW]ng criterra shall apply for coUrmng of past

'

1

:] “(l) To avoid hardships to those who have cz)mpleted

Existing

Service for the purpose of Career Advancement
Scheme from outside the Universry

Previous service, without any breaks as a
Lecturer or equivalent in a Universty, College,
National institute Laboratory, or other research
organizatons e g CSIR, ICAR, DRDO, UGC,
ICGER, ICHR will be counted for plkacement of
Lecturer n Senior Scale/ Selecton Grade/
Reader provided that

i the post was in an equivalent grade/ scale of
pay as the post of Lecturer/ Reader,

i the gqualifications for the post were not lower
than the qualfications prescribed by the
UGC for the post of Lecturer/ Reader,

m the candwdate appled through proper
channel,

v the concerned Lecturers possessed the
mimmum qualifications prescribed by the
UGC for appaintments as Lecturer/ Reader,

v the post was filled in accordance with the
prescribed selection procedure as ladd down
by the University/ State Government/
Central Government/ Institutions
regulations,

vi the appointment was not ad-hoc or in a

leave vacancy of less than one year
duration  Service of such appointment for
one year or more can be counted provided

(a) The ad-hoc service under such
appointments was for more than one
year duration,

(b} The incumbent was appointed on the

recommendation of a duly constituted
Selection Committee, and

The incumbent was selected to the
permanent post in continuation with ad-
hoc appointment, without any break

(c)

more than the total number of years in their entire
service for eligibiity in the cadre. a promotee will
be placed in the next higher cadre/ category from
his/fher date of ehgibility for the promoticn as per
UGC nomms issued from time to tme
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Proposed amendment to Regulation RE-6 COUNTING OF PAST SERVICE FOR THE PURPOSE OF
CAREER ADVANCEMENT SCHEME

"Proposed

Service for the purpose of Career Advancement i

Scheme from outside the University

Previous service, without any breaks as a
Lecturer or equivalent in a University, College
Natonal institute Laboratory, or other research
organizations eg CSIR, ICAR, DRDO. UGC.
ICSSR, ICHR will be counted for placement of
Lecturer/Assistant Professor
Assoclate Professor provided that

i1 the post was in an equivalent grade/ scale of
pay as the post of Lecturer/ Assistant
Professor! Reader/ Associate Professor.

it the qualfications for the post were not lower
than the qualifications prescribed by the

in next stage/

UGC for the post of Lecturer/ Assistant

Professor/ Reader/ Associate Professor

" the canddate appled through proper

channel,

v the concerned Lecturer/ Assistant
Professorl Reader/ Associate Professor
possessed the minimum qualficatons

prescribed by the UGC for appointments as

Lecturer/ Assistant Professor/ Reader/
Associate Professor.
v the post was filled in accordance with the

prescribed sekection procedure as laid down

by the University/ State Governmeny
Central Government/ Insttutons
regulations,

wi the appointment was not ad-hoc or n a

leave vacancy of
duration. Service of such appointment for
one year or more can be counted provided

(a) The ad-hoc service under
appomtments was for more than one
year duration,

The incumbent was appointed on the
recommendation of a duly constituted
Selection Commitee. and

The
permanent post in continuation with ad-

hoc appointment, without any break

(b)

(c)

more than the total number of years in their entire
service for eligibility in the cadre, a promotee will

be placed in the next higher cadre/stage/ category |

from his/her date of eligibility for the promotion as

__per UGC norms issued from time to tme.

less than one year :

such |

incumbent was selected to the

B. {i) To avoxd hardships to those who have completed ‘



North-Eastern Hil! University

Annexure Il

Annual Self-Assessment for the Performance Based Appraisal System (PBAS)
Session/ Year

1o be completed and submitted at the end ot each academic year Instruction tor filling-up the proforma

o

appended)

PART A: GENERAL INFORMATION

Name (in Block Letters)

Father's Name/ Mother’'s Name

Department

Current Designation & Grade Pay:

Date of last Promotion

Address for Correspondence

with Pin code)

Permanent Address (with Pin code):

Telephone No:

Emait:

Whether acquired any degree or fresh academic qualifications during the year:

Academic Staff College Orientation/ Refresher course attended during the year:

I Name of the Course/
i Summer School

Place

Duration

Sponsoring
Agency

; Enclosure

_ —s — -

|
|
i
i
i
E
|
l
t
|

PARTY B: ACADEMIC PERFORMANCE INDICATORS

CATEGORY-l: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

L1. Lectures, Seminars, Tutorials, Practical, Contact Hours (give semester-wise details, where necessary)

1. | Course/Paper

| Mode of

. teaching*

"Hours per
week allotted

taken as per
documented
record

" *%of classes | APi Score

1 Enclosure |
earned

i !

—— ,,‘,_;‘._LN,,_V,__T:_. e

| i

. S P —

|
L




*Lecture (L), Seminar (S}, Tutorial (T), Practical (P), Contact classes (C)

.2. Lectures, Seminars, Tutorials, Practical, Contact Hours in excess of UGC norms {(give semester-wise
details, where necessary)}

|
i
)
i

trsl I'Course/Paper ~ "Modeof ~ | Hours per | %ofclasses | APIScore | Enclosure
i No. : ' teaching* week | taken as per ' earned i

i i allotted , documented |

1 ! | l ! record

I } - - R - B D T S s (o TPV NNSSSULP S DUV S U
| } Ar |

i 1 . i

1 f f i ; ;

! J i ' ‘ |

L B o TN -4 - S S - b— - R
I j T | l

| ] ! | :

| I ' ! !

| i i ‘ l

| { I S R

(1.3) Preparation and Imparting of knowledge / instruction as per curriculum; syltabus enrichment by

providing additional resources to students

- | Prescribed | Additional | Enclosure
! Resource

provided

Si. [ Course/Paper | Consulted
No

_4.-,_.‘,4_7.-L

1
i
i
i
2
I
|
«
i

N |
e
o
f r
} .

i

I
r——-r—-—'—-*—*-—*——-
)
i
|
i
i
i i
ke _I_, ——
1
1
b
e
|
)

(1.4) Use of Participatory and Innovative Teaching-Learning Methodologies, Updating of Subject Contents,
Course improvement etc.

Sl
No

|'s Short Description ) | AP1Score i Enclosure |
|
|
i

=
{ ~mwwmww»~vwwwwwwwywwmqw»ma
T
B
[

, |
| Total Score (Max Score: 20) -,m-.-‘_-,_,.__v._nt-_,“_._-r T

LM,,“,
|
| ?

B SN SO S -
(1.5) Examination Duties Assigned and Performed
[ 8.7 [ Type of Examination Duties | Duties Assigned Extentto | APIScore | Enclosure |
‘ No | which carried )
a,
T e — - out (%) . e

i

VUt S —

i



CATEGORY-Il: CO-CURRICULAR, EXTENSION, PROFESSIONAL DEVELOPMENT RELATED ACTIVITIES

. Please mention your contribution to the following:

Si. | Type of Activity T . Average Hrs/ | APl Score | Enclosure
- No | ) S week l o _
) " (1.1) Student related Co-Curricular, extension & {
! tield based activities i i
‘ - s e oo e o R S _
! . f !
- - | T
. o oL . - i . .
? | |
) !
i , o ! |
| } |
4 . o ) L. . 4 -
|
r - ‘ L
| , _ [ N
- i | A
| Total (Max Score: 20) ] :
‘f (1.2) Contribution to Corporate Life and i Yéarl/y/Semestér- | API Score l 7 i
! management of the Institution through " wise i
committees ) ) ‘ i_re;._por)sib»iliﬂres i 1 .

7 7 Total (Max Score: 15)
1
I

f
?
|
| ,
| :
f
1

| :
i |
l ' | i
| : }
iWTotal (Max Score: 15) o i R IR B T
[ (l1.3) Professional Development Activities * Yearly/Semester- |
» i wise ‘
- R } “rgqur_rsitgvilitiesm L 5
i ‘t i
} “ - 4
| s .
i %
i B § A -
| ! |
- e 1 s * I
e - o S
|

Total Score (li.1 to 11.3) (Max Score: 50}




CATEGORY-ill: RESEARCH, PUBLICATIONS AND ACADEMIC CONTRIBUTIONS

I.A (i) & (ii) Papers published in the Journals

{ SI. | Title with page Nameof | ISSN/ISBN | Whether No. of Whether | API | Enclo-
i No I nos. the No peer co- you are Score  sure
; ! Journat reviewed? author the main
f i Impact (s) author
! i Factor, if '
| ! any |
’ | ‘ .
| : ! : |
: i : i
i H )
' |
l | !
[ ]
% | i
|
i ] | 1 I
Attach addiional sheet, f required
LA _(ill) Full Papers published in Conference Proceedings etc.
| SI.No | Title with page | Details of | ISSN/ISBN | No. of co- | Whether | APIScore | Enclosure
f | nos, Conference | No authors , mainico-
‘} R Publication l author
. 1
| i
i
! ‘
} | l
i ]
Il B. (i-iv & vii) Subject related Books Published or Edited/ Proceedings of Seminar etc. Edited
[‘sn[ | Title with ] Type of Publisher & | Whether | Co- | Whether | API | Enclosure
i No , page nos. Book/ ISSN/ASBN | peer authors/ | you are Score
‘ 1 Proceeding & | No ! reviewed | Co- the main
Author/Editor ! editors, author
. ( ] ifany | ]
| f
t {.-“ :_. ——— . —— , _ - et e l J— - -
'
] | o
H.B. (v & vi) Articles/ Chapters published in Book series (International and National volumes)
| 81 | Title with Book Title, | ISSNASBN | Whether | No.of | Whether | API | Enclosure |
No | page nos. editor & No | peer co- | you are Score :
pubtisher reviewed. : author ‘ the main ]
o . —— 4 R S ;. author i
# 1
DS SUU — [ R ST - ! -

; ! ,
| s — -+ e m—— e —_[r o ’ — —
il B | | A
S S ) Lo ;

|



it C. (i-iil) Ongoing and Completed Research Projects and Consultancies/Patent/ Technology transfer/
Product/Process (for Sciences) Major Policy document of Govt Bodies and International Research

collaborations

St Titte ‘ -

No

iN.D. Research Guidance
! SI.No i Number

Funding |
Agency (
I

! Thesis

: | EnrollediRegistered | Submitted

" M.Phil or
equivalient
{ PhDor

equivalent

J
I

[p——

iod | Amount = Whether policy | API [ Enclosure |
| - document { Score |
| . /patent I {
; . outcome? ) }
I 1 b
—— : . _
| .
1 - i
Degree Supervisor/ Jt. APl Enclosure
awarded Supervisor  : Score | ‘

|
| | |
L -
|

;
‘
;
( }
)
i

e e

WL E(i). Training Course, Teaching-Learning -Evaluation Technology Programmes, Facuity Development

Programmes, etc. Attended
st [brogramrﬁ-ew
No ’

Ill. E(ii). Conferences/ Seminar/ Workshops/ Symposia, etc. attended.

] “Title of the Pa per

i Sk
- No . presented
\ l

N
]

L

Title of
Conference/
Seminar etc

. E(iii). Invited Lectures delivered and Chairmanships at International/ NationaV/ Regional/ Local

conference/ seminar etc.

'8l J' Title of Lecture/

" No Academic Session

|
?
]
|
i
|

Seminar
i

4

| Titie of Conference/ | Organised

! puration | Organised by API
I i Score
! h !
| ! .1
— - . —t i
| |
. o+ - S
i i
Organised by | Whether f API
I internationai/naturai/ state/ | Score |
regionall coliege or ( :
B 7_’ university level o
{
I
_— —f . _ e -
— I, - e —-
7 |
: | — —_—
i L
7 Whether " API
by international/ Score
national regional/ i
tocal




IV. SUMMARY OF THE API SCORES

C St

|
|

|
i

-
[

No.

e

Research and Academic
Contributions

|

! Criteria

Total I+l

|

Teaching, learning and
Evaiuation related activities
Co-curricular, Extension,
Professional Development
related activities.

Last Academic
Year

e

Total - API Score for i Annual Average API
Assessment Period | Score for Assessment
| Period

S

PART C: OTHER RELEVANT INFORMATION

Please give details of any other credential, significant contributions not mentioned earlier.

1

!
’

{
T

i

{ SI. No 1 Details (Mention Year, value etc. where ever relevant)

LIST OF ENCLOSURES: (Pleuse attach, copies of certificates. sanction orders, papers etc. wherever necessary)

1

2
3
4
5

6
7
8
9
10

I certify that the information provided is correct as per records documents enclosed along with the duly

filed PABS proforma

Signature of the faculty with
Designation, Place & Date

I certify that the information provided is correct as per records available with the university and/ or
documents enclosed along with the duly fitled PABS proforma.

Signature of Head of the Department’ Centre



Instructions for Filling up Part B of the PBAS Proforma

frart 8 of the FProforna i based on Annexure-lit appended to Regulaton RE-1 of the Unwverstty | 1-1 5 are based
nn the AP| scoring tar Category | Detaled information for 2010-11 or most recent assessment year 1 to be
provided {1 to 1t-3 are based on Category | Detailed information for 2010-11 or most recent assessment year s to
ve provided AL is based on Category il Detailed information for the entire assessment penod i1s to be provided

The proforma is to be filled as per the relevant tables annexed to Reguiation RE-1 and self-assessment scores are
to be given For each category, even though several avenues of activities and their API scores are given to prowide
chowes opportunity to A\he teacher, maximum hmt of scores that can be given or carred forward under each

categoryf aica s indicated in the respective places

The seff-assessment scores are subject to verffication by the university, and by the Screening cum Verffication
~omnmttee or Selecton Committee as the case ray be



North Eastern Hill University, Shillong

tretfonnance Based Appramsal Systermn Proforma for Drect Recrutrnent Promotion under Career Advancermierit

10.

POST APPLIED FOR

Scheme
o S HAGIAGP -
DIRECT RECRUITMENT Lj
PROMOTION UNDFR CAS ET
(Tick any one) o

PART A : GENERAL INFORMATION AND ACADEMIC BACKGROUND

Name (in Block Letters)

Father's Name/Mother's Name

Date of Birth
Category

Department

Current Designation & Academic Grade Pay

Date of last Promotion, if any

Date of eligibility for promotion

Address for correspondence (with pin code)

Permanent Address (with pin code)

Telephone No

E-mail address

sc{j s ] oed | Gen| !




11. Academic Qualifications

A Class X tll post graduation

Degree/ Name of the Year of Percentage ( Division/ | Subject (s)
Certificate Board/ Passing of marks ! Class/ |
University obtained . Grade |
e . et e

B Research Degree(s)

Degree ‘| Title of dissertation/ thesis | Date of | “University
‘ award -
M. Phil
Ph D /D Phil x
d.. S
D Sc/D Litt

12. Appointments held prior to joining this University, if any

] Name of I """ salarywith | Reason for
Employer . Date of Grade | leaving
Designation | Joining | Leaving , l

l | | !




10

13. Posts held after appointment at the University:

,; “Period " PayScale/
Designation | Department From I ) Grade
1
i I ; e -
| ‘
| | ‘
! ! ;
I ‘ ¢
I i - T -
; |
| I
!
14. Period of teaching experience: P.G. Classes (in years) [
U.G. Classes (in years) [ """ —}
15. Research Experience excluding years spent for M.Phil./ Ph.D.(in ] years)
16. Field(s) of S pecialisation under the Subject/ Discipline
(a).
(b).
17. Orientation/ Refresher Course(s) attended:
Name of the Course | Place T Duration I “sponsoring
i Agency
i
b

l

i
|
i
I

!
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PART B: ACADEMIC PERFORMANCE INDICATORS

Ploase see details of AP scoring pomts for each category in Annexure 1l of Regulation RE-1 of NEHU,
CATEGORY : I. TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

(i} Lectures, Seminars, Practical, Tutorials/ Contact hours

s, I f . Lectures, etc. i | Enclosure |
No. ! Level ; ‘ | number ot |
i Year ! Course/ | PG/ | Mode of ' Undertaken/Allotted ,age | APl Score | supporting
' Paper UG | teaching* ; accrued | document |
i i | .
’ b e s N - - f p— e +
| | ! I s
; ! i
i . 1 ]
. ‘ . ‘ .
! i { i .
i i } i + \ i
[ !
P | | ? |
B 1
. - -
! ‘
| i ' ‘ I

Totat APl Score :
(Maximum 50 potnts/ year)

*Lecture (L), Seminar (S), Tutonal (T). Practcal (P), Contact Hours ( C)

(i) Classes conducted exceeding UGC normes, if any

| SN [ Year Course/ Paper | Lectures, etc. ’ APl [ Enclosure
o, . Score |
‘ ‘ UGC norm [ i
| Exceeded by ; ‘
| ; | |
i l l
- - - — ? - ? — — —
| | |
i — ~ _ e _ - ,L_' b S
i
- . ] I | ~
!

|
|
|

| R N . o " Total APl score |
! (maximum 10 points/ year) l

|
|




i
1

i

12

(iii) Reading/ Instructional material consuited and additional knowledge resources provided to

(maximum 20 points/ year)

students
SN | Year  Coursel Paper Resource * Additional | APIScore | Enclosure |
o. Resource !
Consuited Prescribed provided I
- - I [ i,.‘ -
SN — T
3 |
i !
‘ ‘ :
| |
| | |
R
!
L I
T " Total APl score |
Based on Preparaton and imparting of knowledge/ instruction as per |
curriculum & syltabus enrichment by providing additional rescurces to Students

L

(iv) Use of participatory and Innovative Teaching-Learning methodologies, Updating of Subject

Content, Course Improvement etc.

Short Description

(Mﬁarx'Srcore 294[)0|nts/ year)

(v} Examination Duties Assigned and Performed

o T AP) §cc‘<l"em;r Enclosure

——e

"~ Total API Score

|

Total AP] Score

I's. Year  Type of Examination Duty University | APl | Enclo’ 1
I No. \ / College Score i sure :
L L SRS SR U SN
] ! |
O | B I
o | ;
e e e En A
! X | ‘ :
—— e —_,L, N e X . % - !
: ' }
| — b 4
! x
3

'

e S - [ — -
1
|

(Maximuniﬁmre 257pomts/ year)
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CATEGORY-I. CO-CURRICULAR, EXTENSION, PROFESSIONAL DEVELOPMENT RELATED ACTIVITIES
Please mention your contribution to any of the following

SN Year Type of Activity ' APl Score |

O. !
!

[ B ! e -
(1) Extension, Co-curricular & field based Activities i

i o
} H
¢ |
j 1 '
* |
! i
Total API Score (Max: 20/ year) 1 I
(i) Contribution to Corporate Life and Management of the Institution 1
L T -

. o
|

. -
I -1

to
i
] ‘
[ (ii)) Professional Development Activities

[ . . —_—

+ L
\ ‘ | e S B

‘ H
R
u ! |
I = feo
; , _ -

“Total API Score(Max:15/ year)

" Total API Score(i+ii+iii)

.
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CATEGORY: [lIl. RESEARCH, PUBLICATIONS AND ACADEMIC CONTRIBUTIONS

A) Published Papers in Journais

| T Latest | [ B

i ! |

' S. | Title with page [ Journal ISSN/ Refereed Impact No. of ! Whether APl

. No. . nos. ISBN or not. Factor, authors | main Score
No if any author +

J @
;

| PR SR . O —d e R

| |

|

T-A_v_"-.vvm,,‘um .

|
|
|
I
. } ,
4 z
| ’ - —ge - B s o S - - - — -
|

Please use additional sheets if required

B. Books/ Chapters published in Books/ Proceedings of Conferences/ knowledge based serial volumes, etc.

[ | . I | Whether

S. Title with page Book Title, ISSN/SBN Whether j No. of sole/ main | API |
No. nos. Editor & No.. Peer | Authors author/ Score !
B _ _Publisher | Reviewed .,  editor ;
t : { :

|

t

!

l
l

i ‘ :
I — S S W —_ -

Please use additional sheets if required




i1 C{)) Ongoing Research Projects

1

No. | Title

|
|

fFunding
Agency

Please use additional sheets r(riegcialré'd

11t C(ii) Ongoing Consuitancy Projects

psob

No. Titte

15

Period

Consultancy Grantee

Major/ Minor

Period

|
"|
i
!
+

_..,_--.,_-v__..‘

Number of . API Score
research
staff
i
!
i
|
1
|
T 777 | APiScore

Amount
mobilized in !

|

U S

Il C (iii) Completed Projects outcome/ output/ patent/ technology transfer, etc.

Title

T
!
{
|
i
i
i

|

Funding Agency

o

“Period

National/ Internationat

APIScore

——

o e
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i D Research Guidance {Give number of candidates in each case. APl score can be claimed only for
one of these categories for each candidate)

' Level of guidance | Registered | Submitted | Degree awarded | APl Score
I :
| M Phil /M Tech /LLM or l | |
Equivalent ! S ‘ S B
PhD or ! |
| Equivaient | ‘ o i l
ill E (i) Participation in Refresher Courses/ Training Courses/ Workshops, etc.

ls. T Programme Duration ' Organizers | APIScore
' No. |
L 4
o )
! ! X
: :

t
l; \
!
|
I
; |
o S

W E (i) Papers pc;esented in Conferences, Seminars, Workshops, Symposla
| 5. [ Title of the | Title of Conference/ | Organised by | Whether internationall | API
i No. paper presented | Seminar national/ state/ regional/ | Score
i L college or university level { 1
‘ B U - i - |

RS S
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W E (iii) Invited Lectures at national or internationaf conference/ seminar, etc.

''s. ! Title of Lecture/ Title of Conterence/ | Organised by . Whether international/ | API

No. . Academic Session Seminar etc ! ! national ! Score
| ; |

i
!
— — ? -

V. SUMMARY OF API SCORES

. S.No. | Criteria [ APiscorafor !
| ' l Assessment period |
| , :
' | { Teaching, Leammg'and F valuation related ’ i

i activitees | {

Co-curnicular, Extension, Professional

: development etc

i ! Total |+l
|
!

il ‘Research and Academic Contribution

" Total API Score |

PART C: OTHER RELEVANT INFORMATHON

Flease give detalls of any other signdicant contributions not ncluded above

? S.No. 1 Details {(Mention year, value etc, where relevant)

'& !

b



18

LIST OF ENCLOSURES (Please attach, copies of certficates, sanction orders, papers etc wherever necessary:

1 6
2 7
3 8
4 9
5 10

I certify that the nforrnation provided is correct as per records available with the university and/ or documents enclosed

along with the duly filled PBAS proforma

Signature

Place
Date

Signature of Head of the Department/ Centre/ Forwarding Authority

Place
Date
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instructions for Filling up Part 8 of the PBAS Proforma

Frart B of the Proforma 1s based on Annexure -llf, appended to Regulation RE-1 of the University | 1-1 5 are basea
on the API sconng for Category | Detalled informaton for 2010-11 or most recent assessment year s to be
provided 11 ta 113 are based on Category I Detalded information for 2010-11 or most recent assessment year s to
be provided HA 11s based on Category 1!l Detalled information for the entire assessment period is to be provided

The proforma is to be filled as per the relevant tables annexed to Regulation RE-1 and self-assessment scores are
to be given | or each category, even though several avenues of activities and their API scores are given to prowvide
choicel opportunty to the teacher, maximum fimst of scores that can be given or cared forward under each
category/ area s indicated in the respective places

The self assessment scores are subject to verfication by the university, and by the Screening cum Verfication
Comimittee or Selection Committee as the case may be



“3 1( ©9)

AM

ACALEINC PERFORMANCE INDICATORS (AP!) FOR DIRECT RECRUITMENT CAREER ADVANCEMENT
SCHEME (CAE; PROMGTION OF TEACHERS UNDER PERFORMANCE BASED APPRAISAL SYSTEM

NORTH-EASTERN HiLL UNIVERSITY, SHILLONG

{PBAS)

Summary of APt Scores

APl sconng il be Lrogressively rolled out for categories | and Il beginning with assessment of one year for
seiecton committeas in 2011-2012, annual averages of two years in 2012-2013 and so on But for Category il

scures vl be carmputed for the entire assessment period.

TABLE 1A- CATEGORY |: Teaching, Learning and Evaluation Related Activities

'SI. o - lndlcators

1 Lectues! Seminars’ Practcal/ Tutonals/ Contact hours taken as. cer cemage “of lecture

hours assigned

No score should be assigned 1t a teacher has taken less thar 80% of the assigned classes |, 80

Up o 10 % exemipticn shall be given for periods of leave whiere alternative teaching

airangerments have been made. Duty leave on University assigned duty not to be treated
. as absence from lecture

H a teaches takes classes exceeding UGC norm, two pomnts 1o be assigned for each “extra
_contact hotir
3 Two pomnts for prmldlv\g each additional resource over and above the orescr\bed study
Cmaternial ) 7 ] N
"o Use of participatory and innavative teaching methodolegies {teaching-leaining precess
with materials for problem based learning, case studies, group discussions, rol2 play
etc ) = 10 points
Undating of subject content & course improvement = 12 points

e

Fe

log

'
-

AP| Score
12C%. - 5C
peirts

10 po nts.
Max Score
2 goints

| Max Score

- 20 ponis

¢ use of modern technology in Teaching-l earning process with comouter —aided methods
hke Powar Ponty Maltimedia/ Simulatien/ Software ctc . (Use of any cre of these in |

addition to Chalk and Board)= 5 points
d De v@’ﬁplnq and mparting Remedial/ Bridge Courses (F ach course)= 5 points
- e Developng and imparting soft skilis/ communicatior skills: personality development
courses/ modules (Each activity) = 5points
veloping  and tmiparting  specialized teaching-learning programmes in physical
education tbrary innovative compositions and creatiis n music. performing and visual
arts and uthers = 10 points,

197
w

J’

f
(
i
|

Exammation duties: ollege/ Un: vplsny ‘end semes!e annual examination work as per 4 ‘Max Score

duties allotted (mv'glidllon - 2 points, Evaluation of arswer scripts ~ 10 peints: Ques’xor* ' 25 points

paper setting — 5 points}
" b Anternall continuous assessment work as allotted {10C° . compliance = 10 points)
. Examination work such as coordination, or flying squad dutes, etc = 10 points

Minimum API Score Required |

88

Total Score -

125
_ 75



—

T
Lo

SINo. "'_1 lndlcators o VMax_.vs'cor'é- ‘
- a. Institutional Co-curncuiar activities for students such as field studies/ educational tours/ H
!

1

2

4: 1(90)

TABLE 1B- CATEGORY I: Teaching, Learning and evaluation Related Activities for Science
Education, Physical Education and Sports disciplines

___Indicators I APl Score _
- Management of Sawence ducation, Physucaf Educaton and Sports Programme for ( Max Score
students (Planning executing and evaluating the policies in Science education, Physical '
Education and jp)vts 20 Ponts) Lecture cum practice based Science demonstration/ ., 40 points
athiete/ sparts classes, seminars undertaken as percentage of allotted hours (20 Points) o
Extendmg services science education/ sports facilities and training on holidays to | Max Score

_the mstitutions and crganisations ‘

| 10 points

Organmzing and conducting sports and games competitions/ Science ‘exhibitions at the = Max Score

International / National/ State/ Inter University/ Inter Zone Levels (25 Points) . 40 points

Organizing  and conductng coaching camps/ sports person development/ training
_ progiammes/ science trameyg programmes (15 Points)

Up gracation of suentific and lechnologlcal knowledge in Science Education, Physicat

Educaticn and Sports (5 Pants)

ldentifying scientifie/ =coits faents and Mentoring scientific/ sports excellence among
. students (10 points)

Max Score.
20 points

Development and manten e of play fields and other sports facilities/ science education | Max Score

\
i
R S —_
{
|
i
{

' related models/ museurn et o i e 15points
o o Total Score | 125
Minimum APl Score Requlred - 75

TABLE 2. CATEGORY B: Co-curricular, Extension & Professional development related Activities

" sperts tours and training industrial training and placement activity (1 point/ day) ;
b. Positiors held! Leadership role played in organization iinked with Extension Work and
Nationat Service Sznemes (NSS), NCC, NSO, Science Olympiad or any other similar activity |
(Each position 10 ponts) |
c. Students and Staff Refated Socio-cuitural and Sports Programmes, Campus Publications l
. (Departmental level 2 puints each, University/ College level 5 points each) !
- d. Commurity work such as va ses of National Integration, Environment, Social and gender |
issues, Human Rights, peace. scientific temper; disaster relief, small family norms, etc. (5

20

__._pomts each) : N

I a. Contribution to Corporate e in Unlversny/ CoHege through meetmgs popular lectures,

' subject related events, articles in college magazine and University volumes (2 points each)
b. ldnstitutional adminstratve responsibilities ke, Dean. HoD, Warden, IQAC Co- !
coordinator, Proctor, Coardmator of University programmes or any other additional :
responsibiity. etc. (10 points each), !
¢. Participation in commitiees concerned with any aspect of departmentat or institutional i
!
|

management such as admission committee, campus development. library committee.

Students Welfare Counselling ete. (5 points each)

d Contribution to Corpoiate Iife and management of the sports units and institution through

' a. Membership in profession reiated committees at state and national level

! (At national level S points each- At state fevel: 2 points each)

b. Participation in subject related associations. conferences. seminars without paper
presentation (Each activity - 2 points)

I ¢. Participation in short term training courses of less than one week duration in educational

j technology. curriculum deveiopment, professional development, examination reforms,

| Institutional gavernance, sports and physicai education etc. (Each activity: 5 points)

l d. Activities such as publication of articles in newspapers, magazines or other publications

; (not C())vered N category 1if) radic talks; television programmes, etc. (Each activity: 2

I points

Total Score |
"7 7 Minimum API Score required | 15

participation in sports and admyistrative committees -and responsibilities. (15 points) L“W . -
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TABLE 3-CATEGORY ill: Research, Publications and Acacemic Contributions

1

SI.No. Part:culars o _ I _Points
li.A ~ RESEARCH PAPERS/ PUBLICATIONS* _ ] o b
. ' P Refereed Joumals*®* B i vLLS’ pubication
] S NGnretereed but o wouuzed ‘and reputed joure s penod.cals having (SBN/ ! 10’ pubhcation

. ISSN numbers ) o _
; " it R»f» ra e J()urndl“ Lerlodt(dls wnh_ogthBM N mbe;{s 1 3 Cubhrqron
! o v Coynference ')rodemgs etc. (full papers only asaustracts) . 8 pubicarcn

(.8  OTHER PUBLICATIONS /Books, book chapters, other th.:  eferaed journal articles) ,
| Note in case of jomnt editors/ authors points shall v <rared equally. i o
' i Coouby) ect Rmamd Books Monoq»aphs Pubiished ©; t<tarnatonal Publishers with |
i ‘ P anestavlished peer review system o o
' : sl bo(e Author i L T 50/ book ]

{0 by Soie tditor - - B - o 30/ book
s' Ty “Chapter in edited Book e 1_15/ cnapter
Subert related Hooks/ Mmegraphs oy Nations ~v putnshers/ State and i
[ Cantial Govt Publicatons with ISBN/ISSN nu ters ) ~ ) B ;
~a) Sole Author h B .. 40/ Dbcok .
| , | b) Sole Ldor o j“ N S ] 20/ book
\ 1 | ¢) Chapter in edited Book® - - 'Dichaper __,
' : n Subjm t related Books/ Monographs by ‘other L.l publishers with ISBN/ ISSN i
i I numbers _ . o __~ .
7 a) Sole Authar ) i . e ] j_ﬁ) bo ock o
; Lv\ Sole Fator - o o _, M0 oo ock X
. ) Chapter in edited Book® ol 3/cnapter
; ‘ v %ub)e( trelated Books/ Monographs. pubhsm Py utne local publishers without
; ISBN/ ISSN number . L 1 .
. a) Sole Author o R 10 fboox
, ; . b) Sole Editor ) BRZ bC B ]
: ©* c) Chapter in edited Book® o __|.2chapter
l L ; Chapters contributed to edited know'edge bas i serial volumes pubhshed by * 15/ chapter :
: j j Intematonal PPublishers (e g. Annual Reviews e > 1 P
' vi Chapters in xnowledge based sena! velumes i ibiished oy Indian/ Nationa! fevei | 1/ chaprer
publishers with ISBN/ ISSN numbers * -~ 1! o
! ‘ L v Editing of the Proceedings of ‘Seminar/ Sym a2 Conference/ Workshop, etc
' In case of co-editors. points to be shared in tre rato of 70.30 L { :
| 4 ’1 ) international Level (Sole Eator) R, 25/ pubi cabon
l l | bjNatonal Level (Sole Editor) . _. 15 pubhcation
. ¢) Regional Levels State Level (Sole Ea.. i 107 pubcaton
T C 7 RESEARCH PROJECTS ' - ] S
' ’ i Completed/()ngomq Sponsored PrOJects (In case o‘ joifit "OJects Pl shangt g :
f /0% and Co-Pl(s) shall share 30°% points equd yr _
i a) Major Project {minimum duration 3 years arg “with at least one research staf‘ 20/ progect ‘
‘ __ sanctioned! — _ - ’ —
‘ | Major Prolect Uer than three Leas duraton; _—‘ :tj:— e ‘5' proe _—
; ‘ 5 )Mmo' Prqect_\:mmmum duration 6 mont s’ e 107 zroject
: i WG wompleted/ Ongoing Consultancy Pro;ecls {17 case ofjomt pro;ects s. Principal
| ! Consultant shall get 70% and Co-Consultantis- shaii share 30% points equally)
! a) Grants mobiiized with @ minimum of RS ' akhs for Science and 10 prCJ
1 | ‘ Technology and minmum of Rs. 2 Lakhs forothers. S S S
; o Projects Qutcomel Output Patent/ Technolog, tansfer! Product/ Process (for ;
5 ' Science and Technology) and Major Palicy docuiment of Govt. Bodies at Central/
‘ State level (for others). In case of Joint outpit Loints are to be shared in 70°3C ;
! - retio R ,,_
i | a)Internatonal Level T " S0ioutccTe
| ! . .y b)Natonal Level/ State Level T T30 outcome
o { " | International Research Collaporation fundec oy National/ International bodies __, 20 pis |
flLD~ ' RESEARCH GUIDANCE f_ouomr%upervmgn«p_o‘nfs are 15 be shared n 70-3C ratio) E—

7. M.Phil/UL M /M Tech and equivalent (D€ e awarded only)

1 L FRA AT ohiLbafihde bnabiiiihutiad

) L Pp D and equivalent (Degree awarded oniy.
i

_ i Ph D and equivalent (Thesis ¢ submn‘eQL

v Pw hD. scholar registered

90
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i
!

mweE s TRAlNING COURSES/ CONFERENCE/ SEMINAR/WORKSHOP ORGANISED
[ Refresher courses, Methodology workshops, Training Course, Summer/ Winter

THLH

|

1
i

A

wy

r‘

]

" AWARDS/ HONO'URS/ RECQGN!T]ONS (PROFESSlON RELATEDL

. POST DOCTORAL FELLOWSHIP/ VISITING PROFESSOR/ VISITING 'ASSOCIATESHIP
ETC. ABROAD

4 1(92)

|1 Refresner courses, Methodology workshops. Training, Teaching-Learning-
Evaluation Technology Programmes, Soft Skills development Programmes, Faculty !
Developrment Prog:ammes Coaching programmes

" &) Duration fwe
_b) Duration cne

Pl ool g .o - RPN ————

10/ course

) Less than one weex

y Participatior ang Presentation of “research papers (ora\l pos\er) in Conferences/
Sermnars/ workshops eto {if a paper presented is published in the form of
" Proceedings the ponts would accrue for the publication under ! (A) and not
ander presentation Wy S
a) International © onference etc

__ !b/course

167Br/g;e4r\‘lat;n§n—

T PARTICIPATION IN TRAINING COURSES/ CONFERENCES/ SEMINARS/ WORKSHOPS i -

20/ course

i D> Natonal ¢ e fence etc. )
) RegionalfState fevel conference etc_
oy Llocal - University/College level conference etc.

8/ presertation _

| 5 presentation_;

3/ presentation

minvited lectuias or presentations in Conferences/ Seminars/ Training Courses/ |
Refresher Courses; Orientation Courses or chairmanship/  co-chairmanship in |
Conferences! Seminars elc. o

1 a) Interatonat Level
I b) Natonal Level )

15/Iecture etc

C) chm,\a( Levc

5/ lec!ure etc.

" 'd,) Local- LJm'versny/Pollel e Level (2 per lecture/ chalrmanshlp)_

Schooli Teaching-Learning- Evaluation Technology Programmes, Soft Skills

development Piogrammes,  Faculty  Development  Programmes, Coaching
programmes For Joint Co-coordination points 1o be shared in 70: 30 ratio.

‘ a) Duration two webks s Or more
. b) Duration one weex

3/ course B

| 2/ course_

1/ course

10/ ecture_etc

2/ lecture etc |

) L Duration less than one week
, i SPmmdf Symposta/ canference/ workshop orgamzed In case of Co-convener/
Jt Organizing Secretary points to be shared in 70: 30 ratio.

|
t

( ' a) International

‘HSI seminar

b) Natienal

2/ seminar

1/ semunar

; : (,} Rggﬁgﬂdi .
] dl State level B _

1/ seminar__

3} International fevel honour! recognition/ award
b\ Natonat level henour/ recognition/ award
) Reg»ondl \wel honcur/ recognition/ award

1/ award

d) State Imef honour! recggvtron/ award » 4

1/ award

T3 awars
2/award

|1 More than One month duration "
[ il Less than one month

' 1points

PEER REVIEWING OF PAPERS/ PROJECT PROPOSAL/ EVALUATION OF PROJECT
COMPLET!ON REPORT

f _a) For Refereed fnternmumals

3/ peer rewew

; b) For refereed National and reputable journals and periodicals, having 1SBN/
" ISSN numbers

2/ peer review

“2points

D S

I —

‘\7V—hen there are two or mare authors for a given publication, the AP scores shall accrue as follows:
Two authors pubhications - First/ Principal author/ corresponding author/ supervisor/ mentor (50% each)

However. if the second author s other than corresponding author/ supervisor/ mentor then the points shail be
shared in ratio 60/40
Three authars publications - Firsy Principal author and supervisor or mentor shall get 40% each and third

author shall get 20%.

91

]

)Eval_uan_on of F’ro;ec t Completion e i report j

. d) Evaluation of Project Proposals 1] repont

" EOITOR/ EOITORIAL BOARD MEMBER OF JOURNALS WITH ISSN/ISBNNUMBER | ]
2) Editor of International Journal - [3ponts

b) Editor of National Journal _ 2 points :

5 ) Editorial Board Member International Journat | 2 points :

[ 9) Editorial Board Member National Joumal {ipoints
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adthors publicatons - the First/ Prnepall Teacher authe

s of tre teachar would share equaliy 607 of the total por
egaary 0y all otber authors

“The AP score for papenn refereed journal would be augmented

Juarnate weh ienact facton between T andg 2 oy 10 points: (u) Jourr

pomts t Journais with impact factor between 5 and 10 by 25 po

by 30 poavs Further the AP score for pubiications shall be augme:

At

The Uritvers:ty shail haw through committeels) of subject experts
level wourra s of sty i the concerned subject(s) and (b) a cc
penodicals,

92

cHoal paohcaton votares of language bodies and uple

-y tre corresponding author! supervisos
y and the remaining 40% would be sharea

“oas (17 Indexed journals by 5 points i
< o tnomnpact factor between 2 and £ by 15
w0 wowrnals with impact ‘actor apove 10
oty Voot for each non-self citaton

...« ~omprehensive list of Nationa! /Regional

c-rensive hist of Indian language journas/
Swmoon the University website
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TABLE 4- Minimum API Scores required and weightage o be assigned for direct recruitment to
various positions

Prsinn

[
i

Assistart Professord

]
Ceguivatent cadies

Acasiciont bibraran

“«

(Stage )

Associate
Piofrssor

ecuivalent  cadres’

Qualificaticn

Minimu
gualif.cation
as shpulated
n the

Reqgulation

Mimum

quainfication

- Deputy Braran |

(Stage 4,

Professcr:
equivalent  cudres
Librarian ( Stage 5

as stipulated
in the
Regulation

Mintimam
qualification
as stipulated

Lin the
© Regulation

|
|

AP! Score
Requ:red

mi

Corsoiidated

. APl score of
300 ponts

from
category il

[
I

i

Sele.~ « Lypeil Committee criterial weigntage |

‘Tital weightage =100)

Totenon

—

1__ Assistant _Professor _and

equivalent
a. Acaden . =10rd

~ b. Resear: erformance

o Asscw et of  domain
kaowle.! ;o and teaching skills
d Interviey, cofunmance

- 2. Assgistant Librarian
. a Acader .reuord

b. Teachir : cumputation and
commu’ atun SKills By &
Lecture eeonstration

¢. Recoryg 1 biary management
skiils

d. Intervie.. potformance

3. Assistant Director Physical
Education and Sports

~a. Track t-cod of championship

{
i
.
|
{
!
|

i

)

i

|
|
|
|

e Asscisment of

won
b Sports | athletic skills
¢ Interve . cottormance
1. Assouiate _Professor and
equivalent
a Acader ~background
b Resea ' Performance based
on AP ccore and quality of
publican.

domain
knowle and teaching skills

d intervies serformance

2. Deputy Librarian

a. Library '. ated Research/
Theme *apers Evaluation {3
Nos)

b. Library .. tomation skills and
Organizatonal Plans

c. Intervie . partermance

. Deputy Director of Physical
Education and Sports

a. Resea on Papers Evaluation (3

Nos)

'

|

|
l
!

I
|
'
'

— -

|

|

b. Orgar <itoral skills/ Plans of |

sports
c. Intetvier redormance

weightage

40%
10%
30%
20%

25%

30%
25%
25%
30%
40%
30%
20%
40%
20%

20%

50%
20%

30%

40%
30%

30%

; e pen A :
Consolidated : 1. Professor and equivalent
¢ a. Acader ¢ vackground

AP| score of
400 ponts
from
category 1!

c. Assessment  of

|

1

on AP sccre and quality of
publicat ors

domain
knowlecge and *eaching skills

d. interves performance

2. University Librarian

b Resea .~ Performance based -

a) Librar,  Research papers |

evalua' i Five number)

| b) organsatonal track record of .

Lo

93

innovaton of library service |

20%
40%

20%
20%

60%

S W
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and vision plan T 20%
¢} Interview performance ! 20 %
3. Director of Physical
Education and Sports

a. Research papers evaluation (5 50%
nosy
b. Organisational track vision pian . 25%

c Interview performance

94
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TABLE 5- Minimum APl scores required for promotion of teachers and equivalent cadres
(Library and Physical Education and Sports, etc.) under Career Advancement Scheme

{(CAS) and weightage for assessment.

Stage

Agnistant
Picfessons
Leglvaien
cadres [Stage
‘a Stage 2y
Assistant
Professor
=quavalent
cadres (Stage 7
o Stage 4
Assistant
L Piofesso:

i equivaient
lcadres (Stage
L0 Assooate
¢ Professcor

: equivalen;

| cadres (Stage
. 4)

i Deputy

© Librarian.

Asgsiatgnt
Libranan
(se'ection
Grade: iStage 3
te Stage 4y

Beputy Diector
Physical
Educaton
Assistant
Director
Physicai
Educaton
(Selection
Grade!
Stage
Stage «
Assogiate
' Professor
(Stage
Professcr!
eqgiuivalent
cadres

[{al

40

.=y
1o

[ Ubraciar (Stac:
{ 4t0 Saue 5)

oy

i3tage

. Percentage
Distnbution of
Weghtage Pots w
the Assessment

L Iotal weightags -
107 Mammue
Festgup i for
PEOMLLON s N,

S eetnng

AP seores

Noseparate points
SOrpeung
Commuttee 1o
AR scores

ity

370 Contnbuton to
, Fesearch
UOG ASSmsamen
ot doman
[xngwiedage ann
Coleaching practoes
50

g N

Bt vies
SIS TR IS AN LR (47 2]

b o Uinrary
reated researsy
PAce s evaleyt on

S ASSESS
of demain

Fonnewledge o

CLbrasy autaimason
and Orgersational

skilis

am

Tost

Intene o
stformance

JO% - Resapich

. evaluatior

LD - Assessment
of domain
owedge and
skills in sports

. -
ot o

C2ITOHYIANCES

v

S e-Contributon o

~ Research

"A0e - Assessment of
domain knowledge

and teaching

ractices
PEC S5 - Intervisw

. performance
8% -Library
_' publication work,

—+

Commuttee 1o venty !

|
L

!

No separate points

Interview

Teacring-
earn.ng
valuauon

F

Reiated
| Actties
"{Category-

by

T8 Year

[HiYean

YAYear

" Co-

|

I
‘
{

curricular
Cxtension
and
Professic
related
activities
(Category
"

15/Year

15/ Yea:

15 Year

pivmum | Research | Expert

tntai average | and i Assessment
senual Academic , Systemr
Srore under | Contributicn |

| (Category |
iy ' ‘

; | 1

|

Categories |
and il

]
} 40/ asse- 1 Screening
*00/Year ssment . Commuttee
. period |
f”,& — A,,,_W'—.-w_ e
Screening

Commuttee ¢

- |
| |
| { ,
| |
| |
} |
| |
| | ‘
} 90 per | Selection

100/Year | assessment | Commitice

' period }

i
1 i
e
| i
{
| |
| :
; s
! |
! |
- R S .



“Cirector

! (Selection

C \' ,/ . b
Gl Asnersinoit

clracuat. e

Posiany ey oo ar s

eigan saten!

duatat hhrary

Serv. &s

20%- I
performanc.

50% - Resea ~h
evaluation

Oeputy

Physical S 30 % -
Education / Assessinent of
Assistant | domain
Director CoRnowled e
Physical contribt tion
Educatior orgamnis atic”

track tecord

Grade), iy vis o pl
(Stage 4y to 0 - nter e
Directr of I perfor varce
Physic.al

Education

- (Stage &)
. Professor
. (Stage

DU RGge, e
SO Portan e
evalus o g

Othes

to
Profess:

(Stage ) Crede g
Dy refer i
pooceau o

Note 1 T:achers may score
required o Ader Categary |+ {1
Note 2 States 1.7, 3 4 Sand?
respestve’y

N

i

In
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75/Year

e e e — ot

75/Year

—~—

96

15/ (ear

i

|

i

!

t

i

i

!

i

|

} SRR
15/Year

10Q/Yeaar

100/Year

l 120 per

|
i
i
f

assessment
period

. Seeclign
- Com™ ltee

500/ asse-

)
i

ot

ssment
period

Expert
Commttee

[

T pents fiom edther Category | or Category il to achieve the minmum score

“i-sponid to scales with AGP of Rs 6000, 7000, 8000 9000, 10000 and HAG



Proposest « wnd ant to Reyulation RE-6 COUNTING GF PAST SERVICE FOR THE PURPOSE OF

CAREER ADW AN JENENY SCHEME

Existing

P smali gty for Loanteg ot

Goutroasl

N pulpose Of Clamees Anyvances et

atserde o e ovnrstty

20 S seviee gt any himaks  as oo
Lener o v en Ureyarsiy - College
Mt Nttt b At G other Toseanon
' Wi, 0 SR HCAR D DRDO Ut

[ whe be o unted for placerert of
ettt Lot Sl Cracte
Tlitied pr e et

P Ul s e et gradee soale of

Dby ac e pest flecn e Reader

e nadif At tas e pest aere s S st
ar e gqenbfoatons pre cobed by e
UG v pe bt be ey (lagrdaer

i e cardinaty appec o heosh prover
g el

B L L L AV L 1 ST YY)

ORI QU e ol pres st ag Dy the
VGC o appa nteats s b bune s Rea or

deo st was htied D accundana witn the
e e Se T nraGeduie a8 ged Goean
Syt Uniaars State aowverament;
Tt e ent sttuhen s
Cgaations,

Vi e appomtrent was 0ot b nNge oF iF a
fee vaoar oy of dess than one  zar
Constion s Lerace of suen danpomtment for
L YOI OF Mg Car Do counied provioed
cro o ad Sovice X such

Apertmer won for i arw
Voardaration
pYThe acumient was apponte ihe
coemensaton of A duly constiuted
Cotectior Ceaamtiee and
W The aincumbent was  celecten i the !
Leroanent postin contnuation Wit ags -
boc oppomtment without any breax
(M To Chad peps to those wng have {‘,ompleté;

B

mere (nan e total A omeer oF rears in thar entre
service (o0 Sthe covdre a proncten wi
Ou: Dlaced @ e next higtor cadre’ categer from
Pis.her d e of ehgiihty {00 "he promotior as pe-
UGC ro ns ssued from tme to g

by

A

8

Proposed ) )
The {Gii v orivzna snat apo y for ceantirg ¢ pas’

Serv o ot purpose of Tareer Advancemen:

Scnenn: from Jutside the U aversity
Pre s servios Arhcr an, Creans as a

Lect or eqavalert i g Universty Coege
Nat oy losttgte fanoratory o cther researcr
orga catens eg CSIR 1CAR DRDO, USC

ICSOK
Lect.rer/Assistant Professor i next stage/
Associate Professor oonde that

e p0st was an an enu valert grade’ scale cf
;A as pest of Lacturer’ Assistant
Protessor Reader’ Associate Professor

e

ICHR v be colnted for placemert of

e guatificatars for the pos! were no' ower

van the quanfcations prescr.bed by the
LGE fer the post of Lecwrer: Assistant
Protessori Reader’ Associate Professor
tne candidate app'ed through proper
Cranne’
the concerned lLecture ’ Assistant
Professor. Reader Associate Professor
cossessed the moamu~ quanfoato-s
,teeT bed by thbe UGC for appoirtments as
~tarer- Assistant Professor!  Reade~
Associate Professor
e post was fiied n accordance with the
wresonbed selection orocedure as ladd down
v the Uneversityy State Goverrment
Lentral Government, institetions
S Guations,
the aposointrent was not ad-hoc crin a
vacancy of fess
torabion Service of such appontment for
Jne vear or more ¢an be counted provcded

Vi

Reve

than one year !

a The  ad-hoc  service  under  such
appoueients was for more than ore |
year duration
The \ncumbent was apponted or the |
recomrendaton of a duly constituted
Seiecton Committee, and '

., The -ncumpert was selected to the

permanent £ost In continuation witn ac-
hee appointment without ary break
hardshins to those who have ccmpeeted
the total number of years ir therr entre
2iigibaty «n the cadre, a promotee w'
ceg o the next higher cadre/stage. categery
“s'he- date of elgbility for the premotion as
per 30 rorms issued from time to ume

T aved
ino '«

RS BRI

an

fror
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ON SELECTION OF TEACHERS ATTENDING CONFERENCES/'SEMINARS/

SYMPOSIA ETC.

{ Under Ordinance OB - 2)

Financial Assistance shall be provided o teachers applying tor Travel Grant to attend
Conference ete abroad (international in nature) of 1n the country (international, national or
regional in nature ) as per the tollowing provisions.

Selection (1)

(1)

Efigibility
Criteria 2. (1)

(1)

(i)

(1v)

Alocation of Grant;

3.

Selection shall be made by the Deans” Committee,

Selection shall be made on the basis of application submutted by a teacher
on a prescribed proforma duly recommended and forwarded by the Head
of the Department/Centre and the Dean ot the concerned School, at least
three months betore the date of the Conterence ete. The application shal!
be accompanied with a copy ot the letter of acceptance/invitation and a

copy of the paper for presentation

A teacher shall be eligible for consideration after s’he has served the

“University for a continuous pertod of one year after her/his appointiment

No teacher shall be considered for selection for a Conference abroad tor a
second time before the expiry ot a period of three years from an earher
visit abroad avatling the grant. However. such a condition may not apply
for attending a Conference held in the country.

A tcacher who has published at Jeast three research papers in rescdarch

journals/books during three vears preceding the date of applications,

Preference will be given to a teacher who has been sanctioned part
financial assistance by a Government organization, an academic
body. a research or development organization

Allocation of Grant to the teacher shall be made as per the guidelines
tssued by the UGC in this regard from time to time.
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NORTH-EASTERN HILL UNIVERSITY
NEHU CAMPUS SHILLONG 793 022

Application to be submitted by teachers seeking financial assistance from the University for
attending Conference/Seminar/Symposium etc.

I General

Namc

Designation

Department/Centre

Date of Joining NEHU

Name of the organizer of the

Conference/Seminar/Symposium

6. Nature of the Conference, etc
International (abroad / in the Country )y
National/Regional

7. Title of the Conference, ete

8. Venue ot the Conference, cte

9. Dates of the Conference, etc

Wt —

TS

Il  Information regarding Conferences etc. attended during the last three years
(separate sheet may be attached)

[Title of the| Abroad/ in the Tl)atc and venue of’} Nature of ! Source of
| Conference ete. | Country the Conference, | Participation l Financial
e . I SR U S
1 b

Il  Academic information

l. Papers published during the last three years ( a separate sheet may be attached)

[_\_l.‘I:I—SII itle “Journal /Book | Year of ~ Co-author () if any ﬁa
| Publication ‘

! P s Uy e YU - ‘.,. e e

| i o

S U R




2 Nature of participation:
Presenting a paper/presiding over a session/
dehvening keynote address/plenary [ecture/any other (specity)

ad

Paper/lecture to be presented/delivered:

(ay “Tatle
{b) Co-author (s), 1f any

v Nature of Assistence Required :
1. Conference cte held abroad
(1) Arr fare ‘ Rs
(1) Maintenance : Rs.
(t11) Airport tax : Rs
(1v) Visa fee . Rs
(v) - Regustration fee : Rs
2. Conference etc. held in the Country:
(i) Travel : Rs.
(ii) Registration : Rs.
3. Details of financial support sought / obtained from other source
T FundwgAgency 7 AmountSought ] Amount Sanctioned
f- [ e e ,J. e e e e e l[. e < —— e e e
Date :
Place : Signature
A% Recommendation of the Head of the l)eﬁéi'iﬁlgnUCentre :
1. Whether cligibtlity criteria as prescnbed under relevant
NEHU Regulation are fulfilled: Yes/No
2. Whether alternative teaching arrangements shall be
made in the department /centre during the absenceof the applicant Yes/No

Date:

3. Recommended /Not recommended :

Signaturc with Scal




Vi Recommendation of the Dean of the School

Recommended / Not recommended

Date: Signature with Sea!

Vi Note by the University office:

No. of teachers already supported by the University from the concerned
Department/Centre for the Conference etc.( abroad) /in the Country during the financial

Signature



f

Rules on Extending Financial Support for Organising Conferences/Seminars/

6.

Symposia/Workshops

The University shall provide financial support for Organising Conferences/ Seminars,
Symposia/Workshops.

The following criteria may be followed:

(1) Department/Centre organizing a programme for the first time,
(11) Department/Centre not being able to hold the sanctioned programme due to

unavoidable circumstances, to be recorded,
(i1)  Department/Centre organizing a programme after a gap of three years,
(iv)  Programmes that are likely to give new awareness and break new grounds,

(v) Programmes in the emerging arcas of rescarch.

‘The maximum assistance to be provided for organizing the prbgramme shall be as below:

-~

(1) International Rs. 75,000/-
(1)~ National Rs. 50,000/-
' Rs. 35.000/-

(u1)  Regional
The financial assistance could be used under the following heads of expenditure:

(i) TADA
(1) Local Hospitality
(i)  Transport, Stationcry, Secreterial Assistance, Typing and Photocopying and other

contigent expenditures

The application in the prescribed form must be submitted at least three months prior to
the date of organizing the programme alongwith the recomnmendations of the Head of the

Department/Centre and the Dean of the concerned School.

The registration fee charged from the participants may not be less than the amount mentioned

below:

{i) international Rs. 2000/-
(i) National Rs. 1000/-
Rs. 500/-

{iii) Regional

Note: Incase of workshop, the amount of registration fee may vary between Rs. 500/- 3009/-
depending upon its nature and duration.

7.

The Programme Coordinator shalt submit the accounts of expenditure to the University
within three months of the completion of the programme. !
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NORTH-FASTERN HILI,
NEHU CAMPUS, SHILLONG 793 022

UNIVERSITY

Application to be submitted by teachers seeking financial assistance for organizing
Conference/Seminar/Symposium/Workshop (Regional/National/International)

Programune proposed to be arganized

Title/Topie of the Programme
(Note Scope and objectives of the pmpmgd Programme me be provided on a separate sheet )

Venue of the Programme

Date and duration of the Programme

Name, Desipnation and Address of the Programme Coordunator

Number of participants c\putcd

Names and addiess of the Resource Persons |

(1) Local
(1) Qutstation
(1) Foreign
(1) Local
(1) Outstation
(1) Forcign

( Please attach a wparm sheet )

Estimated expenditure |

( Indicate amount of expenditure to be incurred on TA/DA| Hospitality, Transport, Statienery,
Scercterial Assistance, Typing and Photocopying. and other contigent expenditure etc )

_ ltem

Amount o



Date:

9. Funding from other agencies :

2.

| SLNo. | Or&in{smz{tiair::l __—_ﬁk__‘!_\rﬁozgtspbugh*t ] Ar*n_ounir‘S—a”nctionedj
AR A S |
A S S
VS S S [ UUNT OO —— o
R R S B |

10. Amount expected from the University : Rs

Signature

Reco

mmendation of the Head

of the Department/Centre:

Date:

Recommended/Not Recommended

Signature with Seal

Recommendation of thé Dean of the School:

Date:

Recommended/Not Recommended

Signature with Seal




Annexure 't

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF
TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES

AND MEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER

EDUCATION, 2010. (Ist Amendment) Regulations 2011

To be published in the Gazette of India
Part i, Section4

UNIVERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG
NEW DELHI-110002

F-1-2/2009(EC/PS)pt.iI February, 2011

NOTIFICATION

In exercise of the powers conferred under clause (e) and (g) of sub-section (1) of Section

26 of University Grants Commission Act, 1956 (3 of 1956) the University Grants
Commission hereby makes the following Regulations to amend the UGC Regulations on
minimum qualifications for appointment of teachers and other academic staff in
universities. and colleges and measures for the maintenance of standards in higher
education, 2010, namely:-

(h

(1)

(1)

2. Short Title, Application and Commencement:

These Regulations may be called UGC Regulations on minimum qualifications
for appointment of teachers and other academic staff in universities and colleges
and measures for the maintenance of standards in higher education, (Ist
amendment), Regulation, 2011.

They shall apply to every university established or incorporated by or under a
Central Act, Provincial Act or a State Act, every institution including a constituent
or an affiliated college recognized by the Commission, in consolation with the
university concerned under Clause (f) of Section 2 of the University Grants
Commission Act, 1956, and every institution deemed to be a university under
Seaction 3 of the said Act.

They shall come into force wiih immediate effect.

3. “in the University Grants Commission Minimum Quaiifications for appointment

of teachers and other academic staff in universities and colieges and measures
for the maintenance of standards in higher education 2010, wherever the

following para occurs:

“Pay Band-4(Rs.37400-67000) with grade pay of Rs.12000 per month”



It should be substituted with the following:-

‘Pay Band-4(Rs.37400-67000) with grade pay of Rs.12000 per month has been replaced
by the new HAG scale of Rs.67000(Annual Increment @3%)-79000 with no grade pay.
The AGP of Rs. 12000 per month does not exist anymore. Other conditions of eligibility to
move the above scale of pay will remain the same. However, the ceiling of 10% of such
posts in the Central Universities and the criteria for eligibility and for performance
evaluation for this will remain unchanged.

8

(K.Gunasekaran)
Secretary

To

The Asslistant Controller
Publication Division
Government of india

Urban Development Ministry
Civil Lines

Delhi-110054
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w3 frwa fmas
University Grants Commission
Bahadur Shah Zafar Marg
New Delhi 110002

BY SPEED POST

No.F.1-1/2002(PS)/Exemp. Part file-lil March, 2011

4 \! V\AR m\\

The Vice Chancelior
University of Science & Technology,
Meghalaya

Subject: UGC Regulations on Minimum Standards and Procedure for the award of
M Phil/Ph.D Degree, Regulations 2009. And clarification on guidelines for
admission in Ph.D

Sir /Madam.

In continuation of this office letter of even number dated 12.6.2008 UGC
(Minimum Standards and Procedure for Award of M.Phil/Ph.D Degree) Regulations
2009, notified in the Gazette of India on 11-17" July. 2009, | am, directed, to say that

the same criteria for admission to Ph.D should be followed in respect of NET qualmed

e e e i e e e e ————— e ——— e

_candidates also as :s bemg followed for persons havmg qualifications as laid down

under- procedure. f0| admission in pazaj,u_l\of the aforementioned UGC (Mm:mum o

Standards and Procedure for award of M.Phil/Ph.D Degree) Regulations 2009.

i
I

The contents of this letter may be brought to the notice of all the affiliated /

recognized Colleges / Institutions of ybUr Mersuty for information. \

net

M - N4 g "'uu[ ’U/ /'/ .lf‘ ° a7 ke
/@n‘(>/&) &/N\O( ) \ /.~ Yours fafthfully

"H!\\i\ / f?) f‘i !
B Q/_/ o ' }0 (B.K.Singh)
S ey Deputy Secretary

. \ ~ I
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_'\'-(hn Re
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10 The admission to the Ph.D) Programme would be ¢ither directly or through M Phil Programme

11, While granting admission to students to M.Phil/Ph D). Programmes, the Department/Institute/School wali
nav due artentinn tp the Nahanal/State Reservatiar Palicv

ALLOCATICN OF SUPERVISOR

12, The allocation of the suparvisor for a selected student shall be decided by the Department in a formal
manner depending on the number of student per faculty member, the available specialization among the
faculty supervisors, and the research interest of the student as indicated during interview by the student.
The allotment/allocation of supervisor shall not be left to the individual student or teacher.

COURSE WORK

13, After having been admitted, cach M.PhiVPh D student shall be required by the Universities, Institutions,
Dcemed 10 be Universities and Colleges/Institutions of National Importance, as the case may be, to
undertake course work for a8 minimum period of one semester. The course work shall be treated as pre
M Phil/Ph.D preparation and must include a course on research methodology which may include quantitative
methods and Computer Applications. It may also involve reviewing of published research in the relevant
ficld. The individual Universities, Institutions, Deermned to be Universities and Colleges/Institutions of
National Importance, as the case may be, shall decide the minumum qualifying requirement for allowing
a student to proceed further with the writing of the disscrtation.

If found necessary, course work may be carried out by doctoral candidates in sister Departments/
Institutes cither within or outside the University for which due credit will be given to them.

EVALUATION AND ASSESSMENT METHODS

14. Upeon satisfactory completion of course work and rescarch methndology, which shall form part & parcel
of M Ph/Ph D. Programme, the M PhilPh D Scholar shall wdertske rescarch work and produce a
draft theses within a reasonsbic tiae, &s stipulsicd by the Iostitotion comccrned.

15.  Prwr w0 submission of the thesis, the student shall smke o poe-M Pl D presentation in the Department
that nmay be open o al] faculty members and research stadents, for getting feedback and comments,
which may be suitably incorporated irmto the draft thesis under the advice of the supervisor.

16. PhD candidates shall publish one research paper m a referred Journal before the submussion of the
thesrs/monograph for adjudication, and producce evidcace for the same i the form of acceplance ketiar
or the repant.

17. The thesis produced by the M Phil/Ph D student in the Institutions/Departments and submitted to the
University, Instituion, Deermned w be Unrversity, College/Instituthon of Natioral hmportance, as the case
may be, shall be evaluated by at least two experts, out of which at least one shall be from outside the
State. It shall be upto the University, Institution, Deemed to be University, College/Institutron of National
Importance concerned to have one examuner from outside the Country.

18.  On receipt of satisfactory evsluation reports, M.Phil/Ph.D students shall undergo s viva voce examunation
which shall also be openly defended. ,

DEPOSITORY WITH UGC A
19. Following the successful completion of the evaluation process and announcements of the award of
M_Phil/Ph.D, the University shall submit a soft copy of the M Phil/Ph D thesis to the UGC withm a
period of thirty days, for hosting the same m INFLIBNET, accessible to all InstitutionsUniversities.

20. Alongwith the Degree, the Degree awarding University, Institution Deemed to be University, College.
Institution of National Importance, as the casc may be, shall issuc a Provisional Certificate cerufying to
the effect that the Degree has been awarded in accordance with the provisions to these Regulations of
the UGC.

R K. CHAUHAN
Secy., UG
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UNIVERSITY GRANTS COMMISSION
UGC (MINIMUM STANDARDS AND PROCEDURE FOR AWARDS OF M.PHIL/PH.D. DEGREE),
REGULATION, 2009
New Dethi-110002, the 1st June 2009

F. 1-1/2002 (PS) Exemp.—In exercise of the powers conferred by clause (¢) & (g) of sub-section (1) of
Section 26 of University Grants Commission Act, 1956 (3 of 1956), the University Grants Commission hercby
makes the following Regulations, namely :—-

Short Title, Application and Commencement : :

. These regulations may be called University Grants Commission (Minimum Standards and Procedure for
award of M.Phil/Ph.D. Degree), Regulations 2009,

2. They shall apply to every University established or incorporated by or under a Central Act, Provincial
Act or a State Act, every Institution inchding a constituent or an affiliated College recognized by the
Commission, in consultation with the University concerned under clause (1) of Section 2 of the University
Grants Commission Act, 1956, and every Institution deemed to be & University under section 3 of the
sad Act.

3. They shall come into force with effect from the date of their pabbcation m the Gazetie of India

4. All Universitics, Institutions, Deemed to be Universities and Colleges/Institutions of National Importance
shall be cligible for conducting M.Phil. and Ph.D. Programmcs.

5. Notwithstanding anything coutained in these Regulations or any otber Rule or regulation, for the time
bemg m force, no University, Institutian, Deemed o be University and College/Institution of Nationa)

ELIGIBILITY CRITERIA FOR M. PHIL/PH.D. SUPERVISOR

6. Al Universities, Institutions, Deemed to be Universitics and Colleges/Instititions of National
shal] lay down the criteria for the faculty o be recognized as Rescarch Sapervisor both for M _Phal and
Pb.D. Programmes.

7. All Univesities, Institutions, Decmed to be Universities and Colleges/Institutions of National Importance
shail lay down and decide om sl besis, s predetermined snd manageable number of M.Phil and
doctorai students depending on the mumiser of the aveslable ehigible Faculty Supervisors. A Supervisor
shail pot have, at any given point of time, more than Eight Ph D Scholars and Frve M Phil. Schotsrs.

.8 mmdmfaummm.wbemwenmmmmmmuxUngvu_my
website or advertisement. All Universihes, Institutions, Deemed o be Unversitics and
of National Importance shall widely advertise the number of availabic scats for M. Pl/Ph.D studres and
conduct admission on reguiar basis.

PROCEDURE FOR ADMISSION
9. (i) Al Universitics, Instinstions, Decrned to be Universities and rtutions of National mport

shall admit M.Phil doctoral students through an Entrance Test conducted at the level of individusl
University, Institution, Deemed o be University, College/Institution of National Importancc The
University may decide separate terms and conditions for those students who qualify UGC/CSIR
(JRF) Examination/SLET/GATEAeacher fellowship holder or have passed M.Phil for
PhD. Entrance Test. Similar approach may be adoptcd i respect of Eatrance Test for M.Phul

(i) It shall be followed by an interview to be arganized by the School/Department/Instihstion/Urnversity
as the case may be. . .

(i) At the time of inverview, doctoral candidates are expected to discuss their rescarch interest/arca.

v Oefy the preden=mined wamber of ssadezs wms e mixe? © MPWlPED proemamme
2-149GI/0q
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The Vice-
Chancellor 2(A) (1) (i) The Vice-Chancellor shall be a whole

Existing

Annexure ‘E’

Proposed amendment

' The Statute of the University

The Statute of the University '

time salaried officer of the University.
|

No change

(1)The  Vice-Chancellor  shall begNo change

appointed by the Visitor from a panel of
not less than three persons who shall be
Recommended by a Committee |
consisting of three members. E

Provided that, if the Visitor does not |
approve of any of the persons so
recommended, he may call for fresh
recommendations.

(i) Two members of the Committee shall | No change ,

be persons not connected with the
University or an institution recognised
by, or associated with the University,
nominated by the Executive Council and
one member shall be a person
nominated by the Visitor who shall also '
be the Convener of the Committee.

No change

|
(2) The Vice-Chancellor shall hold office for ] No change

a term of five years from the date on which
he enters upon his office and shall be
eligible for reappointment for not more than
another term.

Provided that notwithstanding the expiry of
the said period of five years, he shall’
continue in office until his successor is '
appointed and enters upon his office. ,

Provided that the incumbent
Vice-Chancellor will handover
charge to the senior most
Professor on the expiry of

i his/her term if the new Vice-

Chancellor has not been
appointed and is not available
to take over charge.



Existing ’ Proposed amendment
Provided further that the Visitor may | No change

direct that a Vice-Chancellor, whose |

term of office has expired, shall

continue n office for such period, not

exceeding a total period of one year,

as may be specified in the direction. |

|
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NORTH-EASTERN == Hll L UNIVERSITY

Department of Geography, Permanent Campus, Umsing-Mawkynroh, Shitlong-793022, INDIA
T 91-0364- 2723203 (O 91-364-2520702, Email: acmohapatra u nehy.ac.in, acmohapatra @ vahoo.co.uk

Dr. AL C. Mohupatra, Ph.D.
Professor, Civar A¢ Standing Commutte

NOLACSC/H4:2009-007
September 272010
Fhe Vice Chancellor

North-bastern Hill University ?
Chairperson, NEHUT Academic Council ﬂ@l
Shitlong- 793022 /l/

Sub: Agenda-Amendments to Ord. OB-150n Rajiv Gandhi Chair for Studies in Protecine

Discrimination’

Sir,

Ahe matter regarding amendments to the above Ordinance was brought to the
Conmittee by the DR (Academic) in tight of the consequences of 6" UGC Pay Commisstion
revisions.

I'he Committee considered the .llm\ matter on its meeting of 25.9.2010 and suggest

. the tollowing amendments:

. (1) Since the existing age-limit for the incumbent to the Chair was 65 vears, in light of

the change in retirement age of Professors 1o 65 wee f 2007 the Commitree

recommends, commensurate with the spirit of the existing provision. Clause 4¢3} may

be amended to read as follows:

“Adistinguished Professor equivalent to a National Professor inany discipline relevant
v Protective Discrimination’ shall be appointed for a period of 3 (three) years ti!

shehe completes the age of 70 vears of age, whichever is carlier”

Since. the Chatr visualised a salary structure in near equivalence to that ot a Director

of a National Institute {Rs.26000/-Fixed), the Committee suggests that this may now

be raixed to Rs.70,000/-(fixed)” month with amendments to ¢lause S(i) as tollows:

“The Rajiy Gandhi Protessor shall be paid a salargy of Rs.70,000°-(Rupees Sevents

thousand)- fised per month plus the usual altfowances as admissible”

T

Siee, these amendments may be necessary so that the recruitment to the Chair couid
be started, 1 request you to kindly consider placing the matter for consideration ot the
Academic Council.

‘Thanking vou,
C 4
2 L’c‘zczf Tyl

f% // /0 - .-\.C:‘\Inhlapatfa .
) \ L Chair. AC Standing Conunitice




Short Title

Objective

Endowment

Operation
of the
Endowment

NORTH-EASTERN HILL UNIVERSITY ORDINANCES

08B-15

ON THE RAJIV GANDHI CHAIR

FOR STUDIES IN PROTECTIVE DISCRIMINATION

Under Section 5(23) read with Section 26 (1) (q) of NEHU Act, 1973

1.

The Endowment shall be called *The Rajiv Gandhi Chair for Studies
in Protective Discnmination” and shall be administered by the Nonh-
Fastern Hit University (hereinafter to be referred to as the
University)

The objective of the Endowment shall be to create the Rajiv Gandht
Chair for Studies in Protective Discrimination and to carry out
research work relating to “Protective Discrimination® the resuit of
which shall be published by the University in an appropnate form to
be devised by the Deans Committee of the University and the
copyright of which shall vest with the University

i I he Endowment grant of Rs 45 0 lakhs (forty five lakhs) sha!l
be invested in Jong term deposit with a nationalised bank.

. The expenditure in connection with the salary and allowance
of the incumbent of the Chair shall be met out of the interest
accrued to the endowment in a particular year The balance
of interest in a year, after meeting the expenses, shall be
added to the corpus of the endowment

" The Chair shall carry a contingency grant of Rs 2 09 lakhs
(Rupees two lakhs and nine thousand) only per annum to
enable the incumbent to meet the requrements of
assistance in his/her research and travel etc as may arnse
in the course of the work. This grant aiso shall be met from
the interest accrued to the endowment in a particular year

v A lump sum of Rs 2 00 lakhs (Rupees two lakhs) on one
time basis, as Non-Recurring Expenditure, shall be avalabie
to the University to develop infrastructure etc for the Chair

L A distinguished Professor equivalent to a National Professor
in any discipline relevant to ‘Protective Discrimination’ shait
be appointed for a period of 3(three) years till he/she
completes 70 years of age, whichever is earlier.

i The Professor so appointed to the Chair shall be designated
as ‘The Rajiv Gandhi Professor’ and his/her headquarters
shall be Shillong.



Emoiluments
and perquisites
of the Professor
incumbent

Academic Thrust

Mode of
Selection

NORTH-EASTERN HILL UNIVERSITY ORDINANCES

6.

i

0B-15 Contd.

The Protessor so appointed as such shall formulate his/her
research proposal and submit it to the Vice-Chancellor
within a period of three months from the date of joining The
report of the research done shall be submitted to the Vice-
Chancellor within a period of his/her tenure

The incumbent shall submit a comprehensive Annual Report
on the progress of the Research Project to the Chairman of
the Deans’' Committee.

The Rajv Gandhi Professor shall be paid a salary of
Rs 70.000/-(Rupees seventy thousand) per mensem pius
the usual allowances as admissible

During his stay in the University, he shall be entitled to free
residential accommodation, and local conveyance and the
expenses so incurred shall be met out of the General
Maintenance Fund of the University

The incumbent and his/her spouse and unmarried children
shall be entitied to joining and retirement T A by air Such
expenditure shall be met out of the interest of the
endowment fund.

Deleted (i)

The Rajiv Gandhi Professor shall be selected in the manner
as provided in Statute 21 of the NEHU Act, 1973

Or

The Executive Council of the University shall constitute a
Search Committee for the purpose consisting of three
eminent Socat Scientists of the Country and one
representative each of the Ministry of Human Resource
Development and the Rajiv Gandhi Foundation. as
observers One of the three social scientists shali be
nominated as Chairman of the Search Committee.

The Search Committee shall carry out an exhaustive search
amongst available Indian scholars within the country and
overseas for the post and shall recommend a panel of three
names to the Executive Council.

The Executive Council shall constitute the Search
Committee for the selection of the next incumbent after each
incumbent completes two years in the post, or one year
before his/her tenure is over.



NORTH-EASTERN HILL UNIVERSITY ORDINANCES

Maintenance of
the Endowment 8.

{

0OB-15 Contd.

the Finance Officer of the University shall be responsibie
for proper maintenance of accounts of the endowment Tne
accounts of the fund shall be audited every year The auart
tees of any other related expenditure shall be charged to the
University

fhe Finance Officer shall prepare an annual account reporn
of the endowment at the end of each financial year for
placing to the Executive Council for its approval before
submitting # to the University Grants Commussion/ Ministry
of HHuman Resource Development

1.

Amendments approved vide Academic Councit resolution No. AC.:63 20005 1{vin), and Executive
Council resolution No. EC:107:2000 5 1:(v) and notified vide Notification No.Conf/13-5/ORD/89-1824

dated September 14, 2000.



Annexure ‘G’

oC - 14
ON CERTIFICATE AND PG DIPLOMA COURSES
Under Section 26(1) (b) of NEHU Act, 1973
Existing Ordinance Suggested Amendments

1. The University shatl conduct certificate

1 The Umversity  shall conduct  Certificate :
Courses of one semester duration (six Courses of one semester duration (six
months) and PG Diploma Courses of two months) and PG Diploma Courses of two
semester dutation (One year) semester duration (one year).

ii. In addition, the University may prescribe
Professional PG Diploma Programmers
either on regular or self - financing basis
which shall be of two semester duration.

There shall be separate regulation
governing fee structure, examination

system and other operational aspects for
each  of such professional Diploma
programme.

2 No. change

P2 Ihe Syilabus for the Courses shall be as
prescribed by the Board of Post Graduate
! Studies or Steering Committee and approved -
| by the School Board and Academic Council. |
| 3. The eligibility for admission to the Certiticate | 3.1 Theeligibility for admission to certificate
and PG Diploma Courses shafl be Bachelor courses may be prescribed in regulations for
! Degree or equivalent. : the purpose.

ii. The eligibility for PG Diploma courses shali
be a Bachelor’s Degree or equivalent. B
4. 1. ftor Certificate programmes there shall be

4 There shall be an examnation conducted by
of a minimum required of 18 credits.

| the University at the end of the Semester.

il. The course structure of PG Diploma
‘ programmes shall be based on a minimum
i required of 36 credits spread over two
| " semesters.

| iii. The University shall conduct the semester
: ‘ examinations and declaration of results for
! both the Certificate and PG Diploma



~ i

S i, The Course Structure and distribution of
shall be as under ! marks/credits of both Certificate and PG
Diploma programmes shall be provided in

The Course structure and distribution of marks

i Certificate Courses

There shall be 4 Papers of 100 Marks
each inclusive of Practicals.

the syllabus prescribed for the purpose.

i, The sessional assessment component shall
be in the range of 25% 50% for the
Certificate/ PG Diploma course but could

. ; varyamong papers depending on specific

ii. PG Diploma Courses i v & pap P & P

i requirement of the paper. The
There shall be 8 Papers of 100 Marks I prescribed syllabus for the course shall
each inclusive of Practicals Practicals |

|

define the practical and theory
should not exceed 25% of the total marks .
components as well as weightage on

Practicals/internal assessment should not
exceed 25% of the total marks. i

sessional assessments.

! ii. Details of evaluation system for practicals
and sessional assessments shall be
provided in the syllabi concerned.

6. The evaluation of the PG Diploma course shatl

The mimimum pass marks in each of the i ) }
be in Grading System, as prescribed for the

Papers shall be 35%. The successful
candidates shall be classified as under :- | Masters Programme (OC-7).

i. Second Division—those who obtain |
45% or more, but less than 60% of the
aggregate marks.

i First Division—those who obtain 60%
or more, but less than 75% of the
aggregate marks. ;

ii. A candidate who obtains 75% or more
marks in the aggregate shall be
declared to have passed the Course
with “Distinction”.

Any difficulty arising in giving effect to or
interpreting any of the provisions of this
Ordinance shall be referred to the Vice-
Chancelior whose decision thereon shall be
final.

7. No. Change




h

!
|

| Title 1.

3
'

Duration 2.

Comimittee 3.

! Seats 4.

Ehgibility 5.

]
i
'
|
{
|

Annexure

/ (/ 47

RtGULATIONS ON PG DIPLOMA IN GEO INFORMATICS
(Under NEHU Ordinance OC -14)

This Regulation shall be called “’Regulatnons On PG Diploma in Geo- lnformat»cs

i.The course shall be offered at the begmmng of each academic year

it. The course shall be operated on self-financing basis.

i There shall be a Committee constituted by Head of Department to oversee the
functioning of the course .

ii. The Committee shall have a two year term.

Vi The Committee shall meet at least once each year.

|

iv. The Convener shall give two-weeks’ notice for the meeting with prior approval of

the Chairperson.
v. One third of total numbers will constitute the quorum for meetings.
vi.The Committee shall be have the following functions.

a.  Admission policy and its review if any.

b. Fee structure to make the course finanaally viable;

¢.  Honorarium/Payments to be made to instructor from within the department

and from outside, including external experts.
d. Exploring placement of outgoing students.
e. Reviewing quality of instructions and syllabus etc;

qve

f. Any other matter related to the course and its operationalisation, referred to

by the Head of the Department of Geography.
i. The number of seats shall be 20 in af! for each batch.

ii.Hfty percent of the seats (10) shall be reserved for candidates with geography as

their main (Hons) subject.
iii.Any change in number of seats shall be decided by the Committee and shall be
announced by 15 " March of the previous academic year.

Life Sciences, Agricuttural; Sciences, Physical Sciences, Mathematics/Statistics,

E£nvironmental Sciences, BE/B. Tech Electronics/ IT/Computer Sciences/Telecom) B.

| i Apphcants with Bachelors Degree (Hons) in Geography, Geology and Earth Scnence

Arch/B . Plan and BCA/MCA with a minimum of 60% of marks in the subject concerned

or equivalent CGPA shail be eligible for admission .

ii.Candidates belonging to ST/SC categories shall be eligible for relaxation of minimum
l percentage / CGPA to the extent of 5% in admission to the course as per Government

of India policy on the matter.
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Admussaon 6

Course 8

Lo
Funds 9.

“Expenditure 10

i Admission to the course shall be announced alorg with Umvetuty Admission o
Announcement reserve in admission will be as per university guidelines . ‘
ii. There shall be a written admission test conducted by the Department in July each ’
year and the process of admission completed as per the University Calendar OC - 15. >

1 'i.Tution fees with Rs. 15. O(X)/ pér semester |

ii.10% of the students shall be given free seat. |
iii. b very student admitted shall deposit a laboratory caution money of Rs. 5,000,00 for
the duration of the course, which shall be refunded deducting daims of damages if |
any after the completion of the course. !
iv.Other fees, viz. Library fee, Ubrary Caution Money, Hostel fees etc shall be as per

the University rules for the purpose.

The course shall be of 40 credms 20 credits for each semester The prescnbed o
syllabus provides for details of course structure, credit distribution and evaluation

system i
- d

| i.The Tution Fees received and the Laboratory caution money for the course shall be ;

maintained in a separate (joint) account operated by the Finance Officer, NEHU and
the Course Coordinator/ Head of the Department to defray expenses exclusively on
running the course. i
ii.The University shall deduct 20% of the Tution Fees received from the course
towards providing infrastructural facilities for the course.

iii. Any funding of the course received either from the UGC or any other funding
agency shall be deposited in the same account.

iv.Other fees and deposits by the students shall be deposited into the University
(Principal) accounts.
i.Instructors shall be paid honorarium as per pohcy laid down by the Committee from :
time to time. |
it.All consumable expenditures shall be chargeable to the designated account. ;
iti.TA/DA etc for external experts /guest teachers shall be charged to the designated |
account. I
iv.All repair maintenance of equipments and expenses related to soft-wares shall be
provided by the University.

Exammatvon
11.

i.Examinations shall ve conducted as per prevalent system in the University, semester-
wise.

ii.The University shall charge examination fee as per actual.

iii. Course in-Charge of each paper shall be the paper setter/examiner. However, in
special circumstances external examiners may be assigned the task by the Head of the ;
Department /course Coordinator.

iv.All semester projects shall be evaluated with assistance of a external examiner. The
concerned course instructor shall be the internal examiner.

v.The semester results shall be announced as per the University Calendar. However,
there shall be provision for Supplementary Examination within 30 days of declaration i
of semester results wherein students may register to dear the back papers/improve
upon papers as per University rules. But such opportunity shall be limited to only

once. - !




Removal of
Difficulty 12

i In matters of disputes on interpretation or matters arising out of operation of the
course, the Vice Chancellor ot the University shall have powers to decide, which shall
be final.
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REGULATION ON “DR.D.S.BABU MEMORIAL AWARD”

Name of the Award ; “Pr DS Babu Memonal Award™
Name of the Fund : Dr. D.S Babu Endowment Fund
Amount of the Fund ' Rs 1,00,000 (Rupees One lakh)

Investment of the Fund  'he total amount of the Endowment Fund shal)
be mvested i a long term fixed deposit i the State Bank of India, NEHU,
Branch, NEHU Campus, Shitlong 793022 or in any nationalized bank thay
the University may select with a view to carmimg the maximuin amount ot
mterest. Stmultancously, a saving bank account pledged to the North Eastern
il University shall be opened in that bank in which the annual interest
acerumg from the Fund shall be credited.

Operation of the fund  © The Finance Officer of the North Eastern Hill
University shall be responsible for mamtaming the accounts ot the Fund,
which shall start operating with immediate etfect. The amount of the first
award shall be deposited by the sponsor in addition to the amount of the
Fndowment Fund. Besides, the  Fund shall continue to exist as long as the
Department of Education exasts i the North Eastern Hill University, Shillong

Campus.

Purpose of the FFund . The purpose of the Endowment Fund shall be to
reward the highest scorer(s) in M. A (Education) of the North Eastern Hill
Umiversity, Shillong Campus with a cash Award and a Citation.

Value of the Award - The value of the Award shall be equal to the
amount (1 the ncarest multiple of hundred) of the annual interest ecarned on
the long et fixed deposit. In case. there are two or more than two candidates
chivible of the Award by virtue of their having sccured identical scores, the
amount of the Award shall be equally distributed among the awardees while
cach of them shall be given a separate Citation.

Presentation of the Award: The Award and the Citation shall be presented
to the awardee(s) at the annual Convocation of the North Eastern Hill

University.
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i Seliction of the eligible Awardee(s): (o3 The Contraho o T

:‘ NEFE Shillone shalt i consultation wath the HEOD de o el e

; NI Shillong shall seleet the highest scorerisy aut of the cindad s

f‘ fave cmnp]cn,(, the M. A (Bducation programic 6! e “woiia ba e

| Universiny, Shilllong The  highest scorer(s) shall receive the awvard oo

| Crratton at the annual Convocation of the Norih },a\tcn Hith niversny

|

| it The Controller of Examinations. NEHUL Shillong shall i consalinn
with the HOD Lducation and the Finance Officer. NPHU . Shillane propess
Citation to be given to the awardee( s
e Controller of  Exammations, NEHU, Shidlong Shall gher
Convocation send to the sponsor of the Endowment Fand the new
address of the awardeets)
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ANNEXURE-K /

JLLE of delagaiiocn of powars o fhz Dro-Viia-CRascollors
b4
[LéQﬁ/ﬁ.AMPL‘D |
.“ 'A
N Mo of wowers delejated o0 B T ont ot sonias dedeyaced,
R b
Re-anrmoprintion of Tundy, Q “ull aowers from oono nminooo
hiead Lo anethor under the
sarnyxhﬂjar necd with inti-
mation to Finance Officor,
. @ppointmunt(@fchiating) % Tull powWers ty T111 up tro
- oxisting vacancias unto
the maximum pay scale of

1s5.3,9500/-~.

“ull Powers in respnct ot
the Deputy heglstrar,
Princiondls, Teachers and
All Group 'A' Officers and
Sroup 'B' employees.

Grant of Casual anvo/Dufy
Leave/Matarnity Laave otc,
and permission ta leave/
va(dtlon/hoLliay and grant

2¢ E.L./Leave not dun without
substitute,

To sanction Honararium to
employeses, - ?

h ]

“ull nowors as per Central
Civil Service Rules and
guidalines given by the
H{zad Ofrice,

k

|
" . : - .
(a) To sanction medical reimbur-§ Tull Zowers,
sement within the Sfat :

(b) To sanction TA Bills to
Officers/t:achers/staff,

(¢) To sanctinn study tour
expr2ses including D.A, t4
students as per anproved

rate

(d) To saaction T.A. Advance on

tour/leavs salary advance/
Festital AdVdDCG/LTC advanc

Full Powers,

Full Powvors,
Full Povers,

(a) To sanction purchade of offide Full Powers,

un1pment</uto*r“ furniture It

typawriters, stathnery, Camping

materials, :

(k) To sanction repairs to type- R

writers, office equipments, i

furniture 2tc, :

(¢) Maintenance and repairs of
vehicles. :

)

Full Powers,

Full Powers,

To sanction instaliation of resi Full Powers,

dential telephones.

)

To sanction printing and full Powers,

binding excapt publication,
i

Full Powers on the reco-

mendation of the Library

Sub-commitise,

To sanction curchase of hooks
journals, psriodicdls for
Library, |

i
L R ~F

Tull Powers,
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: fom .
! il
} - i
. { /
Paga., ., ¥ 2 )
{ Pay <i!
b d h,
11) To sanction employment of ung pilled  Tusl Poweroisl ool Siuils
casual lahourers, : Covh, rateo’, »
12) Write off luuses including bdoks Hpto Rs, BLoor-
at ter investigation. { ’
12) To sanction purchase of livegies/ Full o podeTs o wslnin v
untforms of University emnploftcs, Campus subisil To Dudget
: nrovielaon
14) To sanction expenditure on pdity
wariis, %’
19) To sanciion annual repairs. [ Tull Powers,
1¢) o saaction payment of lzgal é Full Povers,
Expenses, ; i '
) ¥
.y N s ; | 4 \
173 To sanciion temporary advancg; from Full Powers.
GRE/CPE 4, staff/teachers. R |
r ad
18) To sanction purchase of uten”;ls, Full Powers,
crockerioes, furhitures, etc, b
hostels/quest house. E
19) To sanction hire of house/oui%d* tyll Powers,
iny as class r¢oma/offiCc/ho\Iels. o
]
20) To sanction hvro of conveyange Upto Rs.6,000/-
dw'lng meotings / emln?rs/conw
ferences, ; 1 ¢
21) To sanction ovartime allowande to Full powsrs in respect cf
Ministerial staff ] escential staff,
2) To condemn unserviceable artgtles.  Full powers cn IECOTTenda-
‘ H tion of condemnaticn
) § Committee,
: 1 '
23) Transfer of Ministerial staff§ Full Powers,
within the Campus. ¥
. . : - ~ e . ~3 A
24) Sanction of grants from Lott,t Full powers subject
Fees, Medical fees collectedffrom provision of the orfinance,
Hostel Brards on reccommendation
of Hostel Waxden, E
ﬁ )
i 3
~ ®
! v e &
? 3
i )
! |
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MAXIMUM FINANCIAL LIMIT FOR MERGED SCHEMES FOR
CENTRAL UNIVERSITIES
UNDER XITH PLAN
Name of University : North Eastern Hill University
Sanctioned Teaching Strength = 344 '
Existing Teaching Strength= 274
New Proposed Teachmg Staff = 31
During Xi Plan '
Women Enrolmant = 1541
- (Rupees in Lakhs)
S. Name of the Scheme Maximum Amount Amount
No. * | Eligibility grant | recommended | recommended
payable to | by the Visiting by UGC
. University Committee !
. (Rs. in lakhs) | '?
1 | Travel Grant 60.00 12.00 60.C0
2 | Conferences/ Seminars / 35.00 6.00 - 3800
. [Workshops / Symposia/
Short-Term Training .
Programmes
| 3. | Publication Grant 1 35.00 6.00 - 35.c2
( 4 | Appointment of Visiting [ 30.00 ~ 6.00 30.00
) Profassars/ Fellows ' -
5 ‘7 Day Care Centre 5.00 Availed 5.00
6. | Adventure . Sports & 50.00 §0.00 50.00
Development of Sports )
Infrastructure and -
equipments. - _ .
7 | Special Development | Not Applicable 100.00 Not Applicacle
Grant for Universities in N ’
Backward/ Rural/ Remote/ I
_ Boarder Areas I
(" 8 | Special Development 100.00 Not Applicable | Not Appliczble |
Grant for Young {
Unlversities and 5
Rejuvenation - Grant - for |
Old Universfties. i .‘
g | Instrumentation 32,50 0.00 | 3250
Maintenance Facility (IMF) ] f
10 | Special ~ Scheme  for{ 100.00-for non- 100.00 ™ 100.00 :
construction of Women's metro { r

200.00 for metro

Hostels

Q 'Badu

€ RO S Aericen Cubimisres ARTRE {10 et BIMAXIMUM LIMIT UnOER MERGED SOUDSARTRAL U191 ax

-
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> Secretarial / clerical, including Class IV assistance,
transport, office supplies, postage, cyclostyling, Xeroxing
and other items as per rules of the university concerned.

> Honorarium o the Director of the Programme and the
resource persons should not exceed Rs.1500/— each.

International, National, Regional and State Level Conferences

Assistance for International / National/ Regional / State Level
Conferences may be provided as under:

. Intemational Level Conference upto Rs.3.00 lakh
- National Level Conference up to Rs.2.00 lakh
- Regional/State Leyel Conference up to Rs.1.00 lakh

’

The quantum of suppd;i may be determmined depending on the number
of participants and the status of the Conference.

Proforma for submitting the statement of expenditure incurred at
Annexure-Vi ¢

"PUBLICATION GRANT

For this scheme the financial assistance will be as follows:

Pemnanent Facuity Strength UGC support per year
as on 1* April of the previous (Rs. in lakh)
year
Upto 50 3.00
51-100 4.00
161-300 ' 5.00
Above 300 7.00 J

-~

“The UGC support to ‘Universities under pubilication grants is for
publication of:

Doctoral thesis -

High Quality research papers

- Lectures delivered such as National Lectures of UGC or
lectures instituted in the name of leading personalities

- Scholarly contributions of the faculty (not text-book)

- Seminar or conference papers.

This support should be given mainly by way of supplementing
the work of private publishers. In case of publication of articles in



H.

Vi

Vil.

Vil

referced jecurnals, full support may bLe exlended by the
Universities. However, for publications other than doctoral
thesis, the quantum of assistance to be provided for pubhcat;on
may be considered with the heip of an Expert Committee to be
constituted by universities for this purpose.

Proposals from the college teachers who Msh to get their Ph.D.
thesis/ high quality research work published may aiso be
considered by the respective universities. The University may
get such work/ thesis evaluated by two experts, other than the
examiners. The University may pay honorarium up to Rs.500/-
{o each of the experts, for evaluating a thesis/ research work out

of the allocation made by the UGC.

The expenditure on publication of proceedings of international or
ndtional canferences or seminars, hosted by a University, could
also be considered by the university under the scheme.

The university may provide a maximum of Rs.30,000/- per
annum far continuing the publication of quality journals identified
by the UGC, on the advice of various panels, initially for a penod
of 3 years, under the scheme. Quantum of assistance to a
particular journal may be determined on the merits of the case,
such as the circulation of the joumal, the number of printea
pages each year, the number of copies printed and sold dunng
the past 3 years , the rate of subscription and income, including

*,.subsidy from various sources, and expenditure.

Repetitive publication of books should not be considered under
this scheme. Assistance would be available only once for the
first publication. The publication shouid be printed in India only.

The university may either publish the work under its supervision
and control or get it published through reputed publishers.
Payments towards the cost of a publication should not be made
to the author, but directly to the publisher by the university. The
author could be consulted regarding the publisher, if it is nct
done through the university press.

The authors ‘shouid not be pemmitted to make any financia!
contribution towards publication of their work under this scheme.

The unive(sity may follow the Indian Copyrights Act for deciding
the question of Copyright of the work approved for the
publication under this scheme.

Wi}h a view to ensuring high academic standards, the
universities should take utmost care in making proper selection
of the research work and thesis for publication. The manuscripts
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should be assessed normally by two experts (other than the

examiner) of the area concerned.

X. The university may avail of the services of professional people
for editing, referencing, spacing of the manuscripts from the
point of view of qualty and presentation, and may meet
expenditure from the grant allocated for the purpose.

Xl Besides seeking the advice of commercial publishers/
distributors while selecting a- manuscrpt for publication, the
universities may consider the desirability of appointing State
and/ or regional selling agents/ distributors for the published
work.

X, The amount of subsidy for publication of a thesis should not
exceed Rs.20,000/- unless the university is publishing the thesis
on its own, in such case it may meetl actual expenses on

publication.

Xl Where assistance {0 a publication is substantial, the university
should undertake it as its own publication and a major part of the
money realized through the sale (after making provision of
royalty to the author, commission to retailers, etc.) should be
credited to the fund for publication, so that it can support
publication of other books. The money obtained through sales of
books, published with the UGC support, should not be used by
the universities as revenue.

XIV. There’ should be proper coordination among the agencies
providing financial assistance for similar purposes, i.e. ICHR,
ICSSR, NBT, Indian Institute of Advanced Study, Simla, etc. To
avoid duplication of assistance, the universities should add a
column in the application form for inviting such proposals,
whether any other organization has been approached for the
same publication and if so, with what result. Proforma for
submitting the Statement of Expenditure at Annexure-Vil.

~

Appointment of Visiting ProfessorsiFellows

For this scheme the financial assistance will be as follows:

Pemmanent Faculty Strength UGC support per year
as on 1™ April of the previous (Rs. in lakh)
year
Up to 50 _ 2.00
51100 3.00
101-300 4.00
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North-Eastern Hill University

NEHU Campus, Shillong - 793022 (Meghalaya)
6" December, 2010.

No: 30-2/Acad/Pub. Grants/2010 -- |94
NOTIFICATION

In terms of the decision of the Deans Committee adopted in its 146" Meeting held on 29" .
November, 2010 a sub-committee is constituted to formulate working principles within the
frame work of UGC's quidelines for allocation of pubhcabon granls approved / released by

the UGC under Xith Pian Merged Scheme.

The composition of the Committee is as under

1. Prof. B.K. Sharma, Deans, School of Life Sciences - Convener
Prof. P. Nayak, Dean, School of Eco. Management & - Member
~ Information Sciences, NEHU, Shillong
3. Prof. S. Choudhury, Dean, School of Technology - Member.
NEHU, Shillong.

The sub—i;ommittee is requested to submit its report at the earliest for placing in the
" next meeting of the Deans Committee.
]

-

N s
Deputy Registre—

__——A&Cademic

Copy to: -

. SPS to VC, NEHU, for VC's information.

. Prof. B.K. Sharma, Dean, School of Life Sciences, NEHU, -
Shillong. along with the extract of the

. Prof. P. Nayak, Dean, School of Economrcs Management& minutes of the meeting of the
Management & Information Sciences Deans Committee and copy

. Prof. S. Choudhury, Deans, School of Technoiogy, J of UGC Guidelines.
. Prof. R.N. Sharan, Department of Biochemistry, NEHU. for information. This has
. Dr. UK Dey, Department of Economics, NEHU. J a reference to their '

application for payment
of publication grants.
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'\lmutcs of the meeting, held on March 21, 2011, of the sub-committee constituted, vide

146" Deans Committee meeting, to formulate working primcrples within the frame work of
UGC’s guidelines for allucation of publication grants approved under XI Plan Merged

scheme.
Members present:

Prof. 8 K Sharma  Convener
Prof. P. Navak Member
Prof. S. Choudhury Mcmber

The Comunittee after threadbare discussion resolved to suggest the following

Allocation of the grant:
The grant of Rs. 7.5 lakh per year be allocated as per the following break-up:
1. Doctoral thesis: - Rs. 2, 5_0:000/—

2. Scholarly contributions of the
Faculty / National Lectures:  Rs. 60,000/-

Proccedings of International /
Nattonal Conferences/ Seminar; Rs, 1, 00,000/-

(9]

4. Publication of High quality research papers /

International journals Rs. 1, 80,000/-
National journals Rs. 1, 00,000/~

5. Publication of High quality journals: Rs. 60,000/-

Procedures:

1. All the Departments/ Ccétcrs of the Study University should be duly informed about the
avatlability of the grant.

2. Applications for secking the grant should be submitted by all the concerned at least twice in a
year.

3. Proposals for publication of Ph. D thesis / Scholarly contributions of the faculty / National
Lectures / Proceedings of Confercnces/Symposia hosted by the University / journals should
be evaluated by at ledst two experts. For Ph. D thesis, the experts should be other than the
examiners.

4. Maximum of ten doctoral theses may be considered for publication per year.

5. The quantum of assistance to be considered for various publication proposals may be
considered with the help of an expert committee to be constitoted by the university.

P
& »
P
Q\ﬂ/
\
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6. To avoid duplication of assistance given by other funding agencies (viz. ICHR, ICSSRNBT,
ITAS), the proposers may be required to indicate in their applications

7 The decision for award of the grant should be taken by the Dean’s Committee.

8. Assistance should be availablc, only once for the first publication. Kepetitive publication off
the same book/ work may not be considered under the scheme.

9 The potential authors may be encouraged to get partial assistance from other sources but
should not be permitted to make any personal financial contnbution towards publication
under the scheme.

P

10. The university may follow the Indian Copyrights Act while deciding the question of
copyright of the work approved for publication under the scheme.

Publication of quality research papers:

. Proposals may be censidered for providing assistance for publication of rescarch papers in
reputed, peer-viewed and indexed interriational / nattonal journals.

2. The proposals may be considered under this category up to three co-authors.

3. The role of the author sceking such assistance should be clearly indicated,
4. The single author publications should be accorded priority for assistance.
5. Maximum one assistance to be given to an applicant a particular financial year.

M&LLM“ . .
0. up to Rs. 30,000/- and Rs. 15,000/- may be considered for papers published / accepted for
publication in International and National journals respectively.

7. In case of higher publication charges, partial assistance may be extended subject to the stated
ceiling.

8. In cases of nominal publication charges required for publications in the Indian journals,
assistance may be considered liberally to encourage quality rescarch papers.

(Fdvanmaa -
- w[u(“
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Report of the 8ub-Committee constituted vide 146" Deans
Committee Meeting to formulate working principle for Publication

Grants under Mcrgod Bchome.

i S
e LA
"'? o

The committee comldorod the minutes of the sub-committee constituted
vide 148"‘ Deans Committes meeting to formulate working principle
within the frem& Work ‘of . UGC guidelines for aliocation of Publicaticn 3

Grante under XI? Plan Merged Scheme and Resolved to approve the
al!ocstlon ‘of publication grants of Re, 7.0 lacks per year as per the

following breakup:-

,«71

Allocation of the Grant

1. Doctoral thesis - Rs. 2,50,000/-

2. Scholarly contributions of the Faculty/ - Rs. 1,20,000/-
National Lectures and Publication of
High Quality journals

3. Proceedings of International/ National - Rs. 1,00,000/-
Conferences/Seminar

4. Publication of High Quality Research Papers/

International Journals - Rs. 1,80,000/-
National Joumals - Rs. 1,00,000/-

The committee further resolved to place the matter to the
Academic Council for deliberation.



