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The University Grants Commission in its letter wuo.
31,12/97(cU) dated 29.4.99 (Annexure - A) CdmmqniCdted its appro-
val te tne adoption of the promotion scheme for tne staff car
Drivers in difrerent departnients of the Governnent of India as
notified by tne ‘Government of Indid (Departmient of Persounel &
Training) OM do. 22036/1/92-Estt(D) dated 30.,07-93 (annexure-B)
with 4 rider tndt the scheme would be applicacle to the Lrivers
who have not been granted the benefit of unext higher scale of

pay under one upwdrd moveleunt sSchneie.
The Salient features of tne oSciiene dre 4as follows: -

A+ GRAUATION:
(i) Uriver Vrade-I: Iu the ocale Ot pay Of
Ks.1320-2040/- (pre-revised)
RS.4000-6000/~ (Revised)*

(ii) Driwer Grade-II :In the scale of pay of
Rs,1200-1800/- (Pre-revised)
RS .4000-6000/- (Revised)*

(iii) briver In the oscale of Fay of
Urdinary Grade  Rs.950-1500/~- (Pre-revised)
RS.3050-4590/~ (Revised)

* (NOTE:~ After revision of the Scale of bay with effeat from
01.01.96 an anomalpus situation has arisen in respect
of the scale of pay for Lriver “rade-I and briver
Grade-II in view of the neryer of two difrferent pre-
revised Scales of pay in one Revised scale of Pay.
This will hawe to be taken up Separately with the
Government of Iudia.)

B. ELIGIBILITY CRITERIAZ

5. Driver Grade-I 6 (six) years regular service as
Driver “rade-II or 15(fifteen] years
regular service in orainary grade on
Seniority-cum-Fitness suvject to

passing frade Test.

(ii) Driver Grade-II 9(nined years of rcgular service in
Ordinary grade (i.e. entry grade) sub-

ject to passing the prescribed Trade test.

C. STRENGTH LIMIT/TION OF DEFFERENT GRADES IN THE CADRE :

1. Driver Grade - I ~ 20% of total strength.

< & ¥ Driver Grade - II -~ 25% of total strength.

iit, Driver QEdinary - 55% of total strength.
Grade.

CORER i o aw
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Promotion wcheme vis-d-vis upward movement iu_the Scale of Pay -
Implication thereof iu NEHU.

As informed by the University Graunts Commission, tne benefit

of promotiou is.not admissible to tiiose Lrivers who have already
been graited a nigher scale of pay under the sScneme "Une Up-ward

Movement in the dScale of Pay."

In NEHUP The Drivers who completed 8 years of service on or
berore 31-12-93 have peeil granted the scale of pay of Rs.1200-2040
(Pre-~revised) Rs.4000-6000/- (fevised) unaer the sceme "Une
Upwdard Movement in .the'scale of Pay." Interestingly, tne pre-revised
Scdle Oof pay adnissible to a Grade-I Driver if compared to the
pre-revised Scale 0Of pay adnissiple unaer "Cne Upwdard Movenent
Scnerme:, it will be fowid that the minimum of the scale admissible
to a Grade-I Uriver (Rs.1320-2040/-) is higher oy Rs.120/~ tnan
the scale Of pay aamissiple under Une-Upward lMovement ocheme
Rs.1200-2040/-) whereas tne maximun of poth the sScales are sanie.
Agalin, the ~evised ocale, effective from 1.1.96 is ideutital for.
both tne cases (x5.400U=6000/~). oimilarly there is a difference
in pre-revised or -8,240/- iu the maxinum stage of the scale of
pay admissible to a Grade-II Uriver (Rs.1200-1800/-) when compdrea
to aamissivle pre-revised Scale i pay under une-Upward MOvel.ent
(Rs.1200-2040/~). saAyuin the Revised scale of pay(Rs.4000-6000/-)

is8 ideutital for both the cases.

50 fdr as nunber of posts dare concerned, only 1i and 13
brivers are euatlitlea to get the position ot Urade-I and Grade-II
Drivers respectively on 01.08.93 ( effective date of tne prompotion
scheiie) . ngdih the nunber ofurivers wno got the beuefit of higner
scale of pay under "uie Upward Movelent -cnene'" 1is almost equal

to tne nunwer of eligibiiity Grade I/Grade II Lrivers.

Thus, tnere is hardly any findncial imp.ication 1f the promno-
tionadi schene for the brivers of the Goveraneut of liala is aaopted
in the University (position shown iu the oStatenent at auuexure-C).
1€, dmplication in the University will be only change ot otatus
(desiynation) of the Lrivers by wdy of regularisation in the Gr.II
cadre to those eligipble Lrivers, wio fall out of tie panel otvr-I,
but wno hdave oeel graiited thne beuefit 0f Une-Upward Movenent
ocale. If tne same is adopted in tne University with effect fron
0L.08.93, the University will ndve an ideritital pattern of tne
- @overnment of iuala in the cadre of vrivers oy whichn many future
complications cau be aveided. 1hus, the rider of the U.G.C. has

10 bedring o NEHU.

The matter is placed beture the Council for consideration/

decision.

U,0.No:F,24-9/Estt.I/Apptt/99-1097
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ANNEXURE - 'A'

TRUE _ COPY
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UNIVERSITY GRANTS COMMISSION
BAHADUR SHAH ZAFAR MARG
NEW DELHI - 110 002

No.F,31-12/97(CU) Dated 29th April, 1999.

The Finance Ufficer,'
North-Eastern Hill University,
NEHU Campus,

Shillong « 23

Meghalaya.

Sub :  APPROVAL OF FROMOTION POLICY FOR UNIVERSITY DRIVERS.

o e s P . R TS

B3

With reference -to your letter No;AR/Sth‘Pay/UGC/96 daw=d
22.4.99 on the subject mentioned above, I am directed to inforﬁ
you that UGC is agreed for adoption of the promotion scheme for
the Drivers in North-Eastern Hill University as per guidelines
approved by Government of India vide Department of personnel and
Training orders dated 30.11.93 provided that they have not enjoyed

the benefit of upward mokement scheme.

Yours faithfully,

Sd/-

(. c. X Kapahit |
Under Secretary.

=000 000 ==
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TRUE _COPY : ANNEXURE - 'B'
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No.22036/1/92-Estt (D)

GOVERNENT OF INDIA
MINISTRY OF FERSONNEL, FUBLIC GRIEVARCES
AND FENSIONS -

(DEPARTHENT OF FLRSONI'EL & TRAINING)

NEW DELHI, THE 30th.Nov.'93.

- OEFICE EMO RANDWM ;-

HFME FOR STAFF CAR DRIVERS.

S L

Sub 1 PROMOTION BCdle s s s s
The undersigned is directed to say that the Frincipal

Bench of CAT, NEW DELHI in their judgement in the case of Staff

Car Drivers' Association and Others Vs. Union of India (O& No,2957/

91) were pleased to pass orders directing the Govermment "to divisge

a promotional scheme for Staff Car Drivers with the graded structure

(950-1500, 1200-1800 and 1320-2040) similar to one provided by the

Ministry of Railways."

2. Accordingly, the matter has been exanined in consultation
with the linistry of Law, Ministry of Finance and the Minis-

try of Railways and the following orders are issued in this regard.

SCHHAE SCHIME 2.1 The posts of Staff Car Drivers in the
existing scale of Rs.950-1500/~ will be
placed in the following three scales, viz.,
'Rs.950-1500/-, Rs,1200-1800/~ and Rs.1320-
2040/- in the ratio of 55:25:20 (for example,
if there are five posts of Staff Car Drivers
55% of 5 posts i.e. 3 will be in the scale of
Rs.950-1500/~, 25% of 5 i.e. 1 will be in the
scale of Ra.1200-1800/~ and 20% of 5 i.e. 1
will be in the scale of Rs.1320-2040/-).

2.1.1 The nomendature of the posts in the various
' scales will be as under :-

Sl. Scale Nomendature
Mo. e
: Rs.950-1500/- Staff Car Driver

Ordinary Grade.

2. Rs,.1200-1800/- Staff Car Driver
Grade-I1

1 Rs.1320-2040/- Staff Car Driver
Grade-I

Chntd 2 2 AN
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I1f any fresh vacancies are created as
additions to the existing strength of staff
Car Drivers, they will be createé only in the
scale of Rs.950-1500/-.

Where the Cadre is too small for the purpose

of creation of higher grades, the possibility
of combining of different cadres and operating
it on a nodal basis may be considered by the
concerned lMinisteries/Departments. In such
cases, movement of personnel may not be required
and the seniormost driver(s) in the combined
seniority/eligibility list who are assessed

fit for promotion may be promoted in gieu.

The minimum eligibility criteria for appointment

to the posts in the above scale will be as under:

GRADE ELIGIBILITY PERIOD

v — e s e S e T il e

Ordinary Grade Basic Grade
(Rs.950--1500/-)

Grade-~-II of Staff 9 years of regular
Cat Driver service in the Ordi-
(Rs,1200-1800/-) nary Grade.

Grade - I of Staff 6 years of regular
Car Driver service in Grade-II
(Rs,1320-2040/-) of Staff Car Drivers.

The method of appointments to the posts in
Grade-II and Grade-I of Staff Car Driver will
be by promotion on Non-selection (Seniority-
cum-fitness) basis and will be further subject
to passing of a Trade Test of appropriate
standard, contained in the Annexure - 1 to
this O .M.

For the purpose of conducting Trade Test as
required at these‘levels, a scheme indicating
the syllabus has been enclosed in Annexure - 21
to” Ehig 0 My

All the above appointments will be subject to
the application of seservation orders as appli-
cable to thase grades.

T e s R
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g4l As the powers to frame Recruitment Rules
for Group 'C' & 'D' posts have already been
delegated to Ministeries/Departments, they
may frame the rules in accordance with the
guidelines, by indicating the eligibility

criterigladcd dowrn dn this QN

28 If any Department had promoted apny staff
Car Driver in terms of the Ministry of
Finance (Department of Expenditure) O.M.No,
10(1)-E.III/88 dated 13.9.91 to the next
higher scale an in-situ basis such officers
may be allowed to come over to this scheme,
as these orders will no longer be applicable
to the case of Staff Car Drivers.

2.9 Thace orders come dinto forceiw, eitl 1,80 906,

3 While making initial appointment to the above
newly created scales, each Ministry/Department will
screen the list of Staff Car Driveré, who have rendered
not less than 15 years of service, may be consédered
for appointment %o posts in Grade - I direct to the
extent of availability of vacancies in that grade sub-
ject to being found fit by DFC on the basis of senio-
rity-cum-fitness and passing of Trade Test. In the
same manner Staff Car Drivers, who have rendered not
less than 9 years service (including those who could
not be accomodated in Grade - I inspite of putting in
15 years of service, for want of vacancies), may be
considered for appointment to Grade - II by following
the same eligibility and other criteria prescribed for

appointment to these posts.

4., These orders would not apply in the Ministries/
Departments where drivers already have more than one

scale Oof pays
5. Ministry of Finance etc. are requested to take
further action to implement the scheme urgently.

( Bindi version will follow ).

sd/-

( Y.G.Parande )
DIRECTOR

All Ministeries/Departments.

Gantdy. v A w0
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Copy to . i~

1 Comptroller and Auditor.General of Indig.

5 Rajya Sabha Secretary/Lok Sabha Secretary.

3 Mol 0

4 All Union Territory Administrations.

S All attached/Subordinate Officers under the DGE&T.

6. Commissioner for SC/ST, New belhi.

70 Secretary, Staff Side, National Council ( J.C.M.);
9, Ashoka Road, New-Delhi.

8. All Sections.

9. 200 (two hundref) spare copies for Estt.(D).

10, Shri.G.L.Dhar, General Secretary, Departmental

Council, 7/139, Lodhi Colony, New-Delhi.

w=0000 000 ~—
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ANNEXURE - &

e N B

AlPO¢NﬂhENT TO GRADE -~ II OF thFF CAR JFIVERb (SYLLABUS) .

e A WA ——— ——— T T T —— T T e e

Must be able to rcad English Numerals and figures.
liust have good knowledge of Traffic Regulation.

llust be able to lecate faults and carry out minor running

repairs.

Must be able to change wheels and correctly inflate

Lyress

e 5T
Fractical test based on the above.

APPOINTMENT TO GRADE - I OF STAFF CAR DRIVERS (5YLLABUS) .

A B R e ...‘:.-._....x,,.-h e

rMust be able to read English Numerals and Figures.
Must have a thorough knowledge of Traffic Regulation.

fiust have good knowledge of petrol & Diesel Engine working
and be able to locate faults and rectify minor running

defects.

Must be able to clear carburattor, plug, etc..

T B2l

Practical test based on the above.

~=0000 000 ——
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ANNEXURE - 'C'

ARREAR IMPLICATIO: Uiv RETRUSPECTIVE APPLICATIUN OF Trdk PRUMUTICNL SCHEME FUR STAFF CaR DRIVERS i
CONTAIWED IN DEPTT. OF PER. & TRG. O.M, NU.R2036/1/92-ESTT(D) DT.30.11,93 EFFLCTIVE FRU. 1,8.93
No. of sauctioned ¥No.ofyosts admiSsibleIEAlstlng Sagle of ?Implicatiou i Scale of ERemarKs/mtthod Lor
Posts .in NEHU. for upgradation underyklay of the Drivers pay conseguent upon IpromOtion.
Itn“ Promotion ocheme Ieliglule Iapplicanion of the I
Schene.
.-‘—-.-——"'eu'--'—-.-"‘—"u"..-"-:..-.-:-.-:-.u_—.m‘l-. =..=...=._.=-=_=m=‘.-:-=-az..1-...:._._—_....-—-—..,—..-—...—- —————— I—._—-..—...—..— -3 P~ - = = I‘ = = -4 [~ 4 = - — 1 = - =
"""""""" 1  § S SRR (o eiiiRacns sl ittt Lls o e e s o S
54 Posts as on 1.8.93 J11 Posts for Grade I J1ll Cases in tne ocale 1l cases of Higher [>eniority-cum-Fitness
(date of effect of tne ] (Rs.132u=-2040) Jof Rs.120u-2040 by Y movement from existinglsuoject to passing
Schemne) I Ivirtue of tihne erst- | Scale to tnat of [Trade Test.
1 Iwhile upward movement Rs,1320-2040/-  §
I I scnene. - I X
I—-:—:-—:u-:.-:..—:~=:-—=-:-—:.'ui:u.z.,:y:‘...—_q:...za-:.u.—_uz.a-={-=..-=-.:-.-::..,.*:._::_:m"_:.o.:-:-uzwz-*._-z-zu-=-=—=..-=—=-=—:—:—n
;13 Posts fu: GrdaenllilB cases in the scale 13 cases for pidcement§M§tter of regyularisa-
(Rs,1200-1800) of Rs.1200~2040/- by, fromn existiig bcale Itlon rrom erstwhile
% }virtue or the erst- I to tuat of Rs.1200- Iupward movenent
i Iwhiie upwdard movement 1800/ I::'ceneme.to inustant
Scneme rromotion bSchene.
—:_.:-...-_,-_—._—..-—u..—..—:.a.:..,_...=.-=-__...,._...!-~.:_,:._:..:_..—_u-:_..:n..:r...:..:-al'..z_..:..:._‘:._zuz..:m_—_-.-=—,=.-I-:.4-==-==u=-—:_=-_-_‘=-==-:=-::n.=-‘-:—'I—:-:_:—:—z—:-:w:—:—=m
i %  § [ 1
41 posts &8 on 1.1.96 [Won# for Grade I VA TN aa, [N.A.
(wnen Nagaland Campus [Ptdazus quo with 10 { I I
sauctioned posts stood Jivos, existing Grade I I I
traisferred to Nagaland |Drivers haviigy X 1 {
University). ~ | Jremdained under NEHU. I {
— T e e e Tew T el euTh e Tee T v e e T s T ae e T e Sem S es a5 =“‘=‘-J:—=ll-=E-l:u:_:n:vw:-:m:ﬂ%_=—:—=r—=—=—-=-—-=_=-l:—:-
}2 Posts for vrade II 1 Casé i the Scale I“ﬂﬂ1Cdse of diyner June cdase on Leniority
[ (Ks.,4000ug6000) in Rs.400U~6000 by vir | movement to dcale of J-_un-Fitnesgtum frac-
Jaadition tine exis- [tue vf erstwinile up-] Rs.4000-6000/~ Jtical test.
[tis, B wos. Of Gr.II Jward mwveneut Schene] June case as matter of
jurivers haviuy Jand I [reg.larisation fromn
jremained under NEHU [1 Case in the entry | Jerstwnile upward Move-
i Jgrade ocale I Jmei.t schenie to
{ jR8.3050-4590/- i Jinstant promotion
l l l ibcneme.

ettt T P e e P I S T T e e



(iii) Pensionary benefits of Shi SL Marbaniang, Lecturer,
Department of Mathematics.

EC:104:99:6:6: (iii): The Council considered the pensionary benefits of Shri SL Marbaniang,
Lecturer in Mathematics and noted that the leave salary contribution need not be made by
Shri Marbaniang.

(iv) Extension of the cut-off date beyond 31.12.1993 in respect
of the scheme “One Upward Movement in the scale of pay.

EC:104:99:6:6: (iv): The Counall considered the extension of the cut-off date in respect of the
One Upward Movement scheme and RESOLVED that the cut off date mey be extended up to
8498 as has been done in other Central Universities. The Council, however. RESOLVED
that in view of the financial crunch faced by the University no arrears will be paid, the
employees would however be entitled to a notional fixation of their salary.

(v) Replacement of “Selection-cum-Seniority” in lieu
of “Seniority-cum-Merit".

EC:104:99:6:6: (v): The Council considered the replacement of “Selection-cum-Seniority” in lieu
of “Seniority-cum-Merit and RESCLVED to approve the same.

(vi) Case of Smti. R. Kharbhih. UDC requesting for
review of her seniority position in the post of UDC.

EC:104:99:6:6: (vi): The Council considered the case of Smti. R. Kharbhih, UDC, requesting
for review of her seniority in the post of UDC and RESOLVED that since the same had been
done in a similar case she may be granted seniority w.e.f the initial date of her joining the post
as Stenographer i.e., 15.2.1980. ' :

(vii) Promotion scherte for staff Car Drivers.

EC:104:99:6:6: (vii): The Council considered the promotion scheme for staff car drivers as laid
down by the Government of India and RESOLVED to approve the same.

(viii) Grant of temporary status to Casual Labourers as per
the Govt. of India instructions- Removal of anomalies
among Daily Wage Safaiwalla. :

EC:104:99:6:6: (viii): The Council considered the grant of temporary status to casual labourers
as per the Government of India instructions and RESOLVED that part-time safaiwallahs who
have completed 480 working days in the two years preceding 10.9.1993 may be granted



