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Item No. 1

Confirmation of the Minutes of the 25th

meeting of the Exccutive Council held on
27 Jumg, 1981

The Minutes of the 25th meeting of the Executive
Council hzld on the 27th June, 1981aclready circulated amongst
the members with a request to give a suggestion or comment,
if any, on the Minutes., Since ho comments were received

from the mémberé,'}he Minﬁtas'mﬁy be taken as confirmed,



Page 2

Item Moe 2

MATUELS ARIS NG OUT OF THE MINUTES .

() T consider the various points submitted
by br p.M.Reddy, Lecturer, Department of
Dertany, NEHU = C ¥ .

t

‘In puzsu nce of the decision of the Executive Council =~

vide its Resnlution No. EC:24:8%1:05¢a), the Vice~Chancellor
had appaintec « Committce to go intmﬁthe'variéué>points‘
submitted by iir P.R. Reddy, Lecturer, Depariment ofBotany,
NEHU,.

The Report of the Committee is being tabled by the

Chair.

(b) Grievances of the students of the College
of Agriciilture, Nagaland vis-a-vis the
remaoval of the Principal =

The Exccutive Council vide its Reso lution No,
EC:25:81:02(d} had considered the report submitted by the
Director of Ecucation, Nagaland, of his enquiry into the
allegations cgainst Dr M.C.Pandey, Principal, College of
Agriculture, i{ledziphema, Nagaland. The Council had RESOLVED
to request the Vice~Chancellor to obtain the comment of
Dr Pandey and to plzce all relevant information at the

next meetinge.

The Comments of Dr Pandey ore being tabled by the

Chair.
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- Ttem No, 3 : v ':f*:

i

To consider certain guidelines to be adopted Coe
by the University in allowing milezge or actual

cout of travelling for loeal journeys performed

by Officers, staff and members of the Bodies of

the University : -

One of %he baosie principles governing the grant of
travel ling ulléw%ncgs is that the travelling allowance granted to
an employee cuveré»the expenses which he.incuxsjin travelling and
halting at c‘dutyéstationjin the interest of performing his public
duties. Theruforz, travelling allowance should not become a source
of profit, nor should it result in a loss to’thevperson who

performs the duties,

2e While going through the Trgvelling Allowance Rules for Tour
framed by the Central and Stote Governments, it méy be noticed that
the Rules allow such flexibility as tg observe: the ahove mentioned
principle, A similar Travelling Allowance Rules should habe been
prescribed by the University for its officers, members of the
University Dod%cs and teaching' and non-teaching staff, Steps in
this direction‘ﬁre being taken, 'fn the‘méantime, it is imperative
that there should be Rules and Guidelines approvced by the Executive
Council to rcgulvté‘the claims of persons concerned with the work
of the University. The Unibersity has bzen following Central‘Govern—
ment Rules in this regard whi¢h will continue till such time they

are replaced by University's own rules.

3. Very uftcn the officers and staff of this University have to
proceed to putstatioﬁs like Delhi and Cclcutta and perform duties,
In order to Gchditeltheir work within the short period of their
tour, they incur-conveyance expenses on, local journeys performed in
the interest of icif public duties and claim re_imbursement. Such
local journeys are by taxi or Auto-Riksha (three wheeler) either by
the officer hiwself alone or on o shared basis as the casc may be. In
the Central Government Rules, travelling allowance is notadmissible
to a Government servant who performs journcy within the radius of
8 KeM. of his hcadquarters. However, S.h, 89 states:

Contd/...
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o A conpatent authority may, by gecneral or special order,

permit any Govermnment scrvant or class of Government
serveonis to draw the actual cost of hiring a conveyance on
a journhey for which no travelling allowance is admissuble
under ihcse rules.".

In the casc of the University, it is necessary to prescribe

rules governing the alLowance for hlrlng conveyance on acm unt of

local journcys at outstations during tours.:The Council may kindly

consider the Tallowing suggestions in tllu regard-

Se

(1) Actucl expenses on hiring of conchdnce for local

(ii)

journey performed at on outstotion by an of ficer/
tencher/member of the Authority/ an employee of

the University in the interest of the work of the
Univorsity may be paid on the following conditions:

(a) The Vice-Chancellor shall exercise full powers

{b) The Vice-Chancellor shall be the controlllng
officer in respect of himsclf, :

(c) The members of the Authorities pf the
University shall be compcient in respect of
their claims

(d) The Vice-Chancellor shall be the‘controlling

" officer in,;respect of thc Heeds of Departments,
Institutions and Heads of Admlnlstratlve
Drfices. : ‘

(c) The Heads of Departments, Institutions and

Administrative O0ffices shall be the
controlling officers in respect of the staff
undexr their respictive control.

Dzdlnarlly, an actual payee's recelpt SUpportlng
thc claims shall be produced alongwith the claims;
ovided that the Vice-Chancellor shall be

i

compctent to waive this condition in which case a

certificate stating that the amount claimed was
reasonable and that the payment was necessary in
the interest of the University's work, shall be

. furnished by the Heads of Deportments/

(iii)

Institution/Administrative Office.

Controlling Officexrs shall exercise strict

"control while admitting the claims and noxrmeally

the mode of conveyance should be the ordinary

~public transport available ot the station.

The Council may kindly consider the proposal.
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Item No, 4

Proreudiure rogarding-¢éisburscment of TA
vo nimbers of the various Bodics and
Comnittees constituted by th& ’ 5
University v IR

A nunbar of Bodics of the Undversity likec the
Stotutory Bodies, Selection Committces 2nd other Committees
ccnstituted by the University meet from time to time at the
Headquarters of the University and 8lso at places outsdde the
Headquartezs doponding on the feasibility »nd necessity of
arranging suchfmcutings at sﬁch placés. To cite a few examples,
the Selection Committees of this Univcrsit& meet gencrally in
Delhi os it is convend#nt for oll conternad, Some times, the
mectings of “he Stotutory Bedies cf tho Uni&ersity have to
be held in the Campdses in Nagaland nnd Mizoram and-at times,
in Delhi or:Calcuttas All these arran-oments are made not only as
a practicol gieps but also.as a nceesscry aond desirable step
after a deceisjon has' been teken in respoct of the venue of
such mee$ings. -

PR
e o

2. Tt the matter of disbursement of TA to the mcmbers
attending such meetings from utside: thw Unlverqlty, the .

prescnt pr:leCC ~is to prepore their TA bills, scrutinibe the
claeims and pdss them for final paymunt and disbursc the’
amount to the n*mbera c“ncerned at the venbc of the mee ting
itself. This la“ggnu w1th the hLlp of uxperienced staff of
the University denling with TA bills in the Finance Department
who are deiniled on duty tc the plaoces “hzrc such mecting are
held, Fincl nayment is made to such membhoers on the day of the
meeting cvin when the mecting is 'helck-'t; the Headquarters of
the Univercity. Two qULothDS arisc frum the procedure b91ng
followed ot nresents '

(i) whether the ciaims should not be examined in

the Finance Department under the supervision

of an officexr of that Dupgrtmcnt before final
~oyment is made;

(ii) whether finzl payment should be made to a
membecr before he completes his journey after
the meeting,

Contd/e.s-



Je The Finance Daportment of the University hos oxprossed
the follwwin: views in this copnections:

"eeeoTA and oA should be finclised and payment madc
cnly after the tour hns bscn completed and, as such,
it wrould be irregular to clear the tatal claims of
tihe members of the Council at *the conclusich of the
meeting itedlf unless, of coursc, there is alrecady
an Excecutive Council Resolution/UGC's directives
cv-ilsble vide which the payment can be cleﬂrud
sven before the return journey is.comploted.'

It mey be mentioned, as pointud out carlicr in this
Note, that “he proeedure being followed is the same in

respect of voricus other Bodies of the University.

4., As per the delegation of powers elready approved by
the Executive Council, in the case of mecubers of the Executive
Council, anc ather Statutory Committees, countersignature of the
TA bills by the controlling officer is not necessary. In other
words, :the nembers are themselves responsible for the drawal of
their TA and UJA ‘and for refund of the omount drawn in excess,
if anys It will bo reasunable to presume thot the members of
such Bodiecs zrc those who hold office for o term of two or
three yenrs in accordance with the pruvisiohs of the re5pectiyc
Statutes. hLmu rs of the Sclcction Committecs and other
Committeeé :ravﬁpp01ntud for sp951f1c FUrposes and are not
members in the came sanag 1n whose casc the cuuntersanaturé'

of the conir lllng onlccr is necessary. Howcvcr, since the
me?tlngs cF 211 thesc Bodies are prLSl’“d over either by the
Vice-Ch&ncgll:r or the Pro-Vlce-Chancellur, the claims may be
scrufiniséd “J the office staff déphted for the purposc and
countcr81rnu"u*e of the controlling officer obtalncd on the ‘
spot.e It mey not howcver, be insisted upon that the clalms be
examined under the supervisicn of the Dfficer of ‘the Flnance
Departmant, s the scrutiny of the bills is normally done at

the officc liv:l,

5. As rugards the second point, namely the full and
final payment of the amount before the cowmpletion of the

journeys by +the members, it is considercd nccessary to relax

Contd/e..



the requircment of the rules, The WGC and many other
oryganicecticrns pny TA to the mombers of the Committees during
the meetinc, The distinction is clear butween an officer of
the Univercity performing tour dutics ond submitting his fincl
claims and’ o non-cfiicial member invitecd to help the
dniversity in cortein matters. The latter submits his claims
aftor mectiv, oxpenses from his own pocket either fof the

whnle journay @r a%t least for the first port. The procedure

to be adoptad in the latter case should not only be fair but
rcasonazble onot realistic to ensure thot the University will
continue tu rucoive the co-operation of such members without
causing uncu: hardships and inconveniences. It is, therefore,
realised thot the University makes the final payment to
members con the day of the meoting in its own interest, i.c.,

in the interoot of the continued functioning of the University.,

The Executive Council may kindly consider the

points submitied as eabove and toke noecessory decisions,



Item No. 5

‘To consicder the propcsal for orening on
acccunt in the nome of NorthoEcstern

Hill niversity in one of the notionalised
Danks in Mew Dclbhi

This University had apened an.official current
account in 1974 in the namu.bf "North=Eastcon Hill University"
in the Jappoth sxanech qf Indian Cversgas Bank, New Delhi, with®
ﬁhe approval of the Excecutive Council, The Council hadadopted

the following Nusolution at its mecting held on 4th June, 1974:

"EC:T74:25 - Bank Account din New Delhi

Sinct many meetings of ‘the Univcrsity are held
in Lelhi, it is REaULVED to onzn an account with.
the Indian Overseas Bank, Connnu‘ht Circus
Brench, New Delhi in the name of the Northe
Eastexn Hill University, and to zuthorise both
the Vice=Chancellor and the Officer on Speecial
Duty(Finance) to operate the account,”

This ncbount WS closed down in 1979 at the instance
of the University as the audit had pointcd out non~adjustment
of advances dron from the DLlhl account anq the oudit obser-‘:
vation lenked cut into a quctlon of the Prugs whc publlshed .
allegaticns against the University. Hownvur, the Un;verszty
clarlfled its position in ’chn mattcr, and ¢ Lps "have been taken

and adJustmcnt of the account ra l(tlng to thot Bank account is

in process,

2. : 5150( some of the mcetlngs of the Un1v5r51ty Bodies
like the Selcction Committees are still ULting hle in Delhl,
there is Stlll ‘neced to meet the expcncwfure on account of

of ficial act1v~L1Ls of the University in Dclnl. Cash payment

on the spot is neeessary in: such cases, The practice . followed
at present is’ to draw funds as Demand Drofis ond encash them in
Delhi for disbursemcnt., The Officer in whess name the Draft is
made finds it difficult to encash if in Dolhi as he needs to be
identified +tc the Bank by some other officer who has an
account with thot Bank. Since NEHU's accounts at Shillong are
with the Stote iank of India, the Drafts drswn on Stote Bank of
India Perliamcintary Street, New Delhi, ore cncashed after

considerable delay and procedural probleme, It is rcalised that

CDn‘td/.. .



this difficulty is moindy cue to the fzct that the University

docs not hevi on cccount with o Bank in Delhi as it had earlier,

Thercfore, it is proposed thet the Exccutive Council
may approve opening of o current bank zccount in the nzme of
"North=-Eastern lHiIl University" in onc of the nationclised
Banks of Inui-, 3ince the University had "z good experience of
prompt ~nd oificicnt service given in thc past by the Indian
Overscas Bank, Janpath Branch, New Delhi, it may also be.

considered as one of the Banks in the ccntext of this proposal.

" The fund in the account may be aparated by the Finance
Officer of the University and, in his ebscnece, by.any otherx
Officer sppointed by the Vice-Chancellor to perform the duties

of the ofvice of the Finance Officer,

It is proposed that from the.followihg sgurces only
the ramittanccs,shail be made into the Daihi account:

(i) Any smount remitted by the University from

its fund at Headquarters.

It is precposed that the expenditure on account:of
the” following purposes shall be incurred from out of the-
Delhi ~accounts:-

(i)-Payment"of T.A. to the members of the Bodies

of the University or of aony Committee consti=-

tuted. by the Undiversity for their meetings
held in Delhi or nearby stotionsg ‘

(ii) Payment of any hospitality expenses to the
sembers attending the meeting specified in
(i) abovey

(iii) Payment of any sarvice cheorges sanctioned

' by the VicceChancellor in connection with
“he meetings in (i) gbove;

 A{dv) Any contingency expenditure on account of
(i) above sanctioned by the Vice-Chancellor,

4 : . incly consi e



To engble Finance to arrange issue of a cheque for
advance payment ond fto teke action for adjusiment of such
advance, it is nccossary that formeal sanctions -+ - issued
at least seven days chcecad of time and specifying accounts
therefor be renderud within a week by the officer concerned

on his return to the Headquarters,

The Executive Council may kindly consider the

proposal,

10
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Item No, 6

To consider granting of extra-duty remuncration
toc the steff of the Library, NEHU :

Library is & service institution, It has to function on
all holicayse Till now, we are allowing compensatory leave to
thec persons coming on holidays. It adversely affects the
Library by granting compensatory leove to the persons coming
to duty on holidays. The Central Universities like Banaras
Hindu University and Delhi University have solved this
problem by granting extra-duty remuneration to the staff
working on helidays. Under this provision of extra-duty
remuneration, the person becomes entitled to one day

salary if he works on a holidaye

It is, thercfore, g%aced before the Council whether
the above provision of granting one day salary to the staff

of the Library be also implemented in this University.

11



Item No. 7

Pryment of temporary advances to the
Co<0rdinator, NSS, out of the University
Fund :

TJ meet - thslr pressing demznds, . temporary advances
LmouniLnn to B 3, 1 ,602,51 were pplb to the Co-Ordinator, NSS, out
of the University Fund during the pocriod from 3rd September, 1977
to 19th tovember, 1960 of .- % - which a sum of'%véﬂ,DOD/-
has since been refunded, The totsl cutstanding at prcéent
amounts to R 2,91,602.51 (Rupees two' lakhs ninety one
thouscnd six hundred two and paise flfty one only) (Annexure - 1
These advances were given to the NS5 on the basis of the

Executive Council Resolution No. EC:14:78:44,

The matter has been takcn up with the NS5 Co=Ordinator

to arrange refund of the entire advances on reeceipt of gromts -
from Government of India and concerning State Governments but
without any result so far. It is, the refore, proposed to

ask the Co-Ordinator to arrange xstBH"bf the entirc “wspig
balancc within a specified period or in"the . altérnative the
Departmznt of Finance be directed to adjust the outstanding
advance 3 10% or so out of each grant received in - favour

of NSS oOzpattment in future.

T e e -
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STATEML,.T OF ADVAMCES MADE TO NSS LR ING THE YEAR 1977-19C0.

-— - e Cmie e e mme Gmt W R MM G WA AT e Gve e e Eme M M Gee e G Gmm R Cme wle W G e e
IS B . v A

30,77 =5 41,602.5%- *(1) Amount paid: for,purchasing the
NSS vechicle(Jeep) from University
v Fund, AT )
17.0.7‘: - 0 ZU'ODDQDO
30.3.7C -« s 75,000.00.

Total - Rs 1,36,602,51, i

© 7 4978=79
7.7.7C = s 20,000,00. |
17.8.72 R 50,000,00.

16.,11,7C Rs 50,000.00.
30.1.7%. I 50,000.00.

——

Total - s 1,70,000.00,

1980001

October, 1900 - R 200.00.
10 Novembir,1900- R 4,000,00.

" Total Fs 5,000,00.

Grand Total -~ R 3,11,602.51.

-

Tatal nudvance paid to NSS 5 3,11,602,51,
Amount xufunded on 26,11,77 s 20,000.00,

=l
o

Amount +to be recouped - 2,91,602.51,

(Rupecs two lakhs ninety one thousand six hundred two and
paise fifty one ) only,.

Se e 80>



Item No, 8

' Resurnvation for Scitzduled Casfcs/Scheduled Tribes
in the matter of appeointment’ to the teaching posts
in Lniversitics/Colleges ¢

The Comisuion in July, 1975 agreed in principle that
rescrvatione oy be provided for Scheduicd Czstes/Scheduled
Tribégffég r.couitment to the posts of Lecturers in the
Universities,/(slleges and mechanics for sudh,rescrvations may
be worked out, The Commission further doci‘ed that in eorder
that a tecachiny post may not remain vacant for long peripd

Such ressrvaijions may not be operated on roster basis nor should

the reserved posts be carried forward from year to year. The
decicion was brougﬁf'fo the notice of the Universities/Collcges

for their guvidance.

Subsegaently, the UGC in June, 1976, in the light of the
recommendations made by the Committee of Wice-Chancellors of the
Central Universities, agreed to observe the following mechanics
to ensure reservations for Scheduled Cestes/Scheduled Tribes
for recruitment to the posts of Lecturers in a University/

Colleges

(a) Before the beginning of esach academic year the
Univers ity should determine the likcly vacamcics that
may occur curing the year for recruitment to the post
of Lechturexs,

(b) The number of posts to be filled under the reserved
category may be determined faculty-wise, although no
individual post may be designated as "rescrved post'.
the advertisement for these posts should indicate that
prefercnce would be given to Scheduled Caste/Scheduled
Tribe candidates who are consid.orcd fit. On receipt of
applic-tians, thoe Undversity may invite for interview
all Sch.duledCaste/Scheduled Tribe candidates who
fulfill “hu minimum qualifications prescribed for
recruitmont to the post of Lécturcr,

{c) The candidotes belonging to Schecduled Castes and
Schedulced Tribes may be intervicwed separately in the
first instance. The candidates belonging to the general
catcgory may then be interviewed siparstely keeping in
view the zccommendations made by theo selection committee
in respoct of Scheduled Caste/Schoduled Tribe candidates,

Contd/eess
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(d) 1In the casc of Scheduled Caste/Scheculed Tribe candidates
irriervicved by the commiitee . if suitable candidates are
not zveilshble for appointmént to the post of Lecturer, the
sclection committee may roccommend appointments of
suitcble candidates as Rzsearch Associate in the scale
of Rs 700~1300/~ for a period upte tihrec years ond thesc
persons could loter compete for the' post of Lecturers as
.and .whcn vacancies occur, The reccommencations made by

“the scl.ction committce in this rogerd for appointment
as Rescereh Asscciates may be sent to the Cumm~351on for’
consideration.

In Januaxy, 1970, the Commission again rciterated its

. decision tha? 7ur recruitment to the post of Lecturers,

candidates bclonging to Schedulad Castes and Scheduled Tribes
waé not found suitable for the post of Lecturecr end the
selection committee recommended him/hcrifar éppointmeﬁt'aég
Research Ascociate, the perscn should possess the minimUm

quallflcatluna DILSCrlbcd for recruitment to _the post of

¢

..Lecturer, Thu CcmmlSs;on has also ascertalncd from the

_Universitics to what cxfcnt Scheduled Castcs/Scheduled Trzbe,

candidates hcve becnefitted from the policy of reservation in

the matter of teaching appointments.

The mattzr is placed before Executive Council for
consideration,

|
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Item No, 9 {, '

R ...‘.

Rescrvation of ruots for the physically
handicapped perscnc, in Group 'C' and 'D' pocis/
services under the Contrnl Government :

Through the Office Memoranda No. 39016f6/7T7-Estt(C),
dated 4 November, 1979 and [io. BPE/G/1006/70/MAN/2/63/TT~-BPE(GH=1)
dated 30 March, 197C, issucf by the Ministry of Home Affairs
and the Ministry of Financcf/goverhment of India, hos instructed
that the reservation of pcois for the physically handicapped
persons in Group 'C!' and ‘D' posts/Berwices under the Central

Government and its public undertakings should be as follows:e

Categories of handicapped % of reservation

Definition of each

The Blind 1% is providzd in the
The Deaf 1% Annexurc = 2_ o
The Orthopaedicnaliy T Catcgorisation of
handi L the physically
andicappe S i

. : handicapped persons

for:the purpose of
reservations in
cmployment. will. be
on the basis of the
Definition furnished
in the Annex,.

In pursuance of the above,office Memoranda, the Minis try
of Educotion & Culturc h&s‘alSQ iséuéd to the University letters
No. C.11071/41/80-CDN doted 20 August, 1980 and DO. No. F,16~50/80-
UesS. dated 19 August, 1980, ” o

It may bc noted +hnt with rcegaerd to appointments for the
non=teaching and non-technical pasts in the University os per the
Executive Council Resolution No., EC:7:75:23 dated 26 April, 1975,
the University has been fsllowing the recruitment policy of 45%
reservation for Schedulcd C:stes/Schduled Tribes and 5% for the
eX=servicemen,

The matter is pliceod before the Executive Council for

cons ideratione.
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‘ Annexure - 2,—

Definitions of thUJCntegpries of the handicapped
for purpose of ruscrvation in employments.

THE BLIND

THE DEAF

The blind are thosz who suffer from eithé: of the
following conditions :=-

(a) Total abscnéc of sight;

(b) Visual acuity not exceeding 6/60 or 20/200
{(Snellen) in +he better eye with corrccting
lenses; '

PO g e s © e e arm

(c) Limitation of the field of vision subtecnding
an angle of 20 degreces or worse,

The deaf zre thosz in whom the sense of hearing
is non-functioncl for ordinary purposes of life,
They do not heax/understand sbunds ot all events
with amplified specch, The cases included in this
categgry will bc those having hearing loss more
than 90 decibles in the better ear (profound
impairment) or total loss of hearing in both cars.

CRTHOPAEDICALLY HANDICAPPED

N o :

The orthopaedically handicapped are those who have.
.a physical defect or deformity which cases an
- dnterference with +the nprmal functioning of-the
bones, muscles anu joints,
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Itcm Nog 10

Acticn %o be taken by the University
Autheritius during the course of
agitatien/strike by the Stoff

A. DO lottix (o, DO F.20-26/00=Desk(U), dated 13 May,
1560 from Shri C,i,Pandita, Joint Seccretary, Government of
India, iinistry =f Education & Culture, Depcrtment of
Education, addres.ed to the Vice-Chancellor, pertaining to
the course of action to be téken by the University
Authorities at thce time of azgitation/strike by the University

staoff is placed below as Annexurew- ;5

This leticr has been discussed by the Viece-Chancellor
of Central Universities and cach University has to act
according to this letter, Many of the Central Universities

have already takun action as per this letter,

The matter is placed before the Exccutive Council for
consideration whuthor the contents of this lotter be brought
to the notice of oll the employces of this Universify and
action taken by the University Authorities during any such
agitation/strike, resorted to by the staff of this ‘

University in futurs,

The Univer ity Grants Commission, -in its DO letter
Nol.F.3=16/81(NP=1), dated 27 Junc, 19081 (Anncxurc - Zy )
has also requestcd this University to indicete the action

proposed to be taken in this rugard,
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D.0.NO.F.20~26/80~Desk (U)
Government of India

Hinistry -f Education & Culture
Department of Education.

S.N, PANDITa
JOINT SECRETsRY

New Delhi the 13th May, 1980

My Dear Vice-Chancéllor,

There have been cases of Central Guvernment servants and
employees of State undertukings resorting to 'strike', Government
have from time to time issued various instructions about action
to which such striking empluyees render themselves liable. I am
giving in the following paragraphs a list of marious rules and
executive instructions 1ssued by Government. on the subJect

(a) Rule 7(ii) of the Central Civil Serv1ces(Conduct)
Rules, 1964 provides that no Government Servant shall resort to
or in any way abet any form of strike or ceoecion or physical duress
in connection with any matter pertaining to has serv1ceor the
service of any other Government servant.

' %ik been clarified that 'strike " means refusal to work:
or stoppage or slowing down of work by a group of employees acting .
in combination and includes =

(i) mass abstentlon from work without perm1881on (whlch is
wrongly described as "muss casual leave");

' (ii) refusal to work overtime where such overtlme work is
. necessary in the public interest; + - :

(iii) resort to practices or conduct which is likely to result
in or results in the cessation or substantial retardation
of work in any organlsatlon. Such practlce would include,
what are called 'go-slow', 'sit-down®, 'pen-down',
'stay-in', 'token', 'symputhetic', or uny other similar
strike; as also absence from work for participation in
a Bandh or any other. similar movements,
(iv) "Gherao", involving forcible confinement of public
servants whthin offlce premises by surrounding their
places of duty and holding demonstratlons/meetlngs
both within offlce premlses “during office hourse and
also outside the office premises beyond office hours
tending to forcible confinement of public servants
within office premises.

The above list is only illustrative and not exhaustive. It
only clarified the position in respect of practices which the
striking employees have known to have resorted to.

Government servants who résort to action of theabove kind
violate Rule 7(ii) of the Central Civil ‘Services (conduct) Rules,
1964 and are liable to disciplinary action ‘against them,

(b) while suitable disciplinary action should be taken
against employees resorting to strike, Government servants are not
entitled to pay for the period of strike which is unauthorised absence
within the m-aning of FR. 17. It has been decided that the competent

LR J 20'..
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authorities should observe tr. principle of "nc work, no
pay" in respect of the c¢mployees who perticipate in strikes
and that this priuciple should not be circumvented in any

way includingby grant of leave for the period of the strike

The period of unauthorised absence in the case of
an individual employee is also d:wemed to cause interm,ption
or break in service under FR. 17 4 , unless otherwise decidd
by the competent authority, for the purpose of leave travel
concession, quasi-permanency and eligibility for appearing in
departmentul examinations, for which a minimum period of con-
tinuous dervice is required,

(c) In the case of temporary employees, who actively
partic pate in strike and remain absent from duty, thereby mekin.g
their service unsatisfactory, the comps tent authority can, in
appropriate cases, thke action under rule 5 of +the Central Civil
Services (Temporary Service Rules, 1965 and terminate the services
of the temporary Government servants without assigning any reasoms.

(d) In the context of the participation of Central
Government employees and employees of autonomous bodies and
PublicSector Undertakings, in the present Gana Gatyagraha. ;n
Assam, Government has decided that after promulgation of the
fssential wervice Maintenance (&ssam) Ordinance, 1980 the
following sPecific departmental action should be tuken against’
individual employees who were absent or are continuing to absent
themselves from duty without proper authority due to their passive

active participationin the agitation;

asi~permanent CGovernment Employees

e

Those who take or had taken active part in the strike

- by way of instigation of others indulging in acts of
of violence, intimidetion, shouting of slogans inside
office buildings, etc. should be suspended and appropriate
disciplinary action should be taken nnder the ruleVant
disciplinary rules,

B. ngpofarv Government Employees 3

(1) The servicesof those temporary Central Government
employees who had actively participated in the
strike by way of instigation of others, indulging
in acts of violence, intimidation, shouting of
slogans inside office buildings, etc. should be
terminated forthwith in termsof the provisd
to rule 5(1) of the -Central Civil Services (Temporary
Service) Rules, 1965,

(ii) Those temporury Central Government employees who only
passively pdrticipated in the strike by merely
being absent from duty, should be issued notices
of termination of their serviceunder rule 5(1) of
the Centr.l Civil Services (Temporary Services .
"Rules, 1965)

2e I am Dbringing the position to your notice for information
and such action as you may deem necessary in dealing with cases
of employees of the University, who may resort to strike.

With regards, Yours sincerely,
e Sd/- S.N., Pandita
(S.N. Pamdita)-
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/coey/ N a..
Confidential
University Grants Commission
Secretary Bahadur Shah Zafar Marg

New Delhi - 110 002.

D.0.NOF3-16/81 (NP-1) June 1981 27th June,1981

Bear Dr. Banuwars

As you are aware, in the last meeting of the Vice-
Chancellors of the Central Universities the question of incorporating
provision in the Rules and ordinances of the Universities for taking
disciplinary action against employees resorting to strikes, if was
discussed in detail and it was resolved in the said meeting that before
any further action is taken in this regard, the Central Universities
may indicate the action taken on the Ministry of Education D.0.No.F.20-

28/80-Desk (U) dated May 13,1980 (copy enclosed).

Since the next meeting of the Vice-Chancellors of
Central Universities is scheduled on 1l6th July,1981 it is requested
that the action taken on the aforesaid letter of the Ministry of
Education may kindly be indicated at an early date so that the matter
could be placed before the next meeting of Vice-Chancellors for furthor

necessary action.

An early reply will be appreciated.

With regards,
Yours sincerely,

Sd/- R.K. Chhabra,
~00Jo-
Dr. S.C. Banuar
Vice~Chancellor (Acting ),
North Eastern Hill University



Iten fio. 11

Appointment of Pro-Vice=Chcncellors in the
Nayaland aznd the Mizoram Campuses

The decision of the University's Court takon ot its
meeting held on the 25th iy, 1961, is placed below for

consideration of the Council:

"For expeditious dcvelopment of the Campuses
in Nagalend and jiizoram, appointment of a
Pro=Vice=Chanccllor as incharge of each
Compus with adecunite powers vested in ecch of
them, be made os uarly as possible and this
suggestion of tihc Court be conveyed to the
Committees constituted by the Executive

Council for the purpose,.”
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Item NQ;A 12

7o concider certain matters in connection
' . » . v o .

with the appointment of o Principal in
ccnhiunga University College, Aizaowl

' The a5t of Principai, PacEEhnga University College,
Aizawl, Mizoram, fcll Vacantyfdllowing the appointment of '
Shri 5aingénga s the Dircctor of College Developrment in the
University af Shillong with effect from 1 Dctober, 1979,
The College wgs taken overhfrom the Government of Mizoram on
19 April, 1979 together with all vhe tcaching and nen-tcaching
staff appointod therein by the Mizoram Government, Under
Mizoram Government, tﬁe‘pOSt of Principal was in the pay
scale of,f 1200-1600/- whercas the LGC senctioned the scale
of pay of [z 1500-2500/~ for the post of Principal of the
University Céllegc as in the casc, of Principal of ‘the

Agriculturcl College, Medziphemd, Nagml=onde:

2. At umosent, the 0SD in charge of the Mizoram Campus
is holding tumporary and additicnal éhargc of the Princgpal
of the Collcece, Since this College necds a full time
Principal, it wos considered necessary to fill up the post
and the post was advertised in January, 19Bﬁ. Howéver, the

selection cruld not be held for administrctive reasons,

3. Shri Saingenga, Dircctor, Colluge Development
Department, iiolds his present post on o temporary basis as
the College Duvelopment Scheme is o temporary Scheme, While
sanctioning “ihe Scheme the WGC stated as follows:e

"As roccommended by the Commitico, the ossistance

of “he Commission which will be on 100% basis

will be available initiolly feor a periocd of

threo years aofter which the Scheme may be

revicwed,"

In vicw of the above, stipulaticn made by the UWC,
the University is not as yet sure of tho continuance of the
College Devzlcpment < - - Scheme and the staff appointed

thereunder, Thuore is, therefore, a possibility for the

CDntd/...



Dircetor, Crlloge Levelopment Department, to rcvert to his

parent post o7 Principal of the Pachhunca Collage . in which
he has a sulbcta nfwve posxblon.
4., chavar, th81Univcréity decided to acvertise the

post and auluct a PIlnc1p 1 in the pay =cale sancticned by

" the ueC uhlcn 1 con51der_bly hlghur thin the onc ‘that

LXlStcd unotr the Government of Mlzoram. Tere is a necd to

have a fulT Gime Pr1nc1pal in the Ccllcrd. In vicw of the

.above c1rcuMsb nces, the Exccutlve Counc1l may klndly

‘con51der thc follaw1ng '-‘

(i) whether the interview may be ‘held for
- . seleetion of the Principal and
Shri Salngenga may also be asked to
‘apprar before the Selcction Committee;

(ii) thether the selcction may be deferred
until the future of the Cocllege - o o
Jevelopment Scheme is decided;

(iii) And.ad hoc arrangement for a full time
Principal moy be made;

OR
(iv) The prescnt temporary arrengement under
: wihich the 053, Mizoram Camqus is holdlng

ﬂddltlonal charge should LL contlnuud

The txecutive Council is ruqua%t_d to klndly

consider the nwtter for a dec151on.



Item Nog - 13 J T

Membirship of Finance Officer %o the Court of
the University :

The icsolution of the University's Court adopted at its
meeting hiold on 25th May, 1901 is ruproduced below as under

for consi.cration of the Council:e

MC:6:21:04:4ii - Since the Couxt would expcct to be
informed of the University's position on various
matters of Audit, Accounts, findnce ancd Budget, the
Finance Officer be made a merber of the Court,®

In this connection, the provision of Section 25(1) & (2)

of the University Act, may be quoted os follows for the

information of the Council:=-

25(1) The First Staotutc are thosc sct out in the
Schedule,

(2) The Exccutive Council mzy, from time to time
make new oradditional St:tutes or may amend
or repcal the Statute reverred to in
Sub-section (1):

Provided that the Executive Council sball not
make, amend or repeal any Stotute aoffecting the
stotus, powers or constitution of any authority
of the University until cuch asuthority hasbeen
given an opportunity of cxpressing an opinion
in writing on the ‘proposaecd changes, and any
cpinion so exprussed shall be considered by

the Executive Council".

Hencu, it is proposed for consilcration of theCouncil
University's Court, Statute 10(A)(i) may be =mended by

adding znothcr subeclause vii(a) undcr the heading

"Ex-0fficio Members" as shown below:-

Contd/seo



Ex-0fficio Members

Existini' subeclouses Proposed nmendment

(i) Chencellor - Ex-0fficio -{i) - Chancellor Ex-0fficio
(ii) Vicu=Chancellor -do=- (1i) Vice-Cheoncellor =-do-
(iii) - px :~Vice-Chancellor .

if any -0 (iii) Pro-Vice=Chancellcr,

, : © if any. ‘ -

{iv) Dean of Students!? -do-” {iv) Dean of Studenfs' -l Qe

Wolfare, if any. _ A Welfare, if any.
(v) Riugistrar -do- {(v) Registrar ‘ ~do-~
(vi) Librarian " wdo= {vi) Librarian -dc-
(vii) Pr'éfor, if any  -do- ‘ (vii) Proctor, if any -do=-

(vii)(a) Finanee Officer ~do=-

therefore,
The matter.iS/placcd ' beforz the Council, for

consideration and approval,



4
Item No, 14 . EXTENSION OF STUDY LEAVE.

rs, N, Yaitra, Asst:. Librarian was g~:nted Study Leave for -
period of i(one) year with effect from 1,8,80 to 31.7.81 to complete her
tibrary Science Course during the Academic ysar 1980-81, This was approv:- ov
the Executive Council in its meeting held on 23th Jan, '80 vide Resolutinn
No,EC321380534, | -

i

"rs, "aitra has now requested for further extension upto the and
of September 1981 on the ground that her Second Snmester Examination is due to
be held in the later part of August 1981, Her application for the extension of
Study Leave has also been forward and recommended by the Librarian. The

application may be seon at Annoxure ¥ 5

In case the aextension is érantéd "rs, Maitra will be renuired to
exocute a bond in Form 8 of the €.C,S5(Leave) Rules 1972 as ammended

from timo to time before tho extension of Study Leave granted to her commences.

The matter is placed before the Executive Council for consideration.

-0—
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ANNEXURE .S

The Rugistrar,
North Eastorn Hill University,
Shillong ~ 733 UM,

Through the Librarian, N.E.H.U,
Subs Extension of STUDY LEAVE,

Madam,

I beg to inform you that I Héve successfully completed the-
Ist Scmester Examination of tho M. Lib. Sc. Course of the Burdwan University
to which I have boen so kindly deputed by you. The Second Semaster Examinatiop
is due to be held in the later part of August and the assignments including
dissortation arc also to be comploted as part of the Course. I have therefore
to request your honour to kindly grant me extension of Study Leave upto the
ond of Scptember; 1981 to Onahio me to complete the course work and examination.
I shall, howocver, report for my duties immediately after the work is over and
1 am roleased by the Burdwan Univworsity, I may mention in this connection that
I was grantaod study lcave for a p.riod of one year bz:ginning August 1980 by
the Exceutive Council of the Ngyrth Eastern Hill University for undergoing tho
MeLib,S5c. Coursg,

Thanking you,

Yours faithfully,

Datad Sd/-Mrs. N. MAITRA
The 15,7.1981. Asstt, Librarian, NEHU,

on Study Leave.

Addrass$

21, Radhamadhab Datta
Gardan Lano,
Bolaghata,

Calcutta - 700 010,

et (7) ame
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tem No,. 15

tuant of study loave to Shri Pradip Kumar Mitra, .
Professicnal Assistant, L:m1 ry th rtment, MNEHU @

Initially, the following four cnp-loyf;'c'v;". of. the Library
Departn nt nppllcd far study leave Suring the SLSolUH 1981-2
for hirhir studies. in M.Lib. Secienca CDUISD.v A

s Smt, Rama Mishra

2« Shri Pradip Kumar Mitrec

3 Shri Kamal Kishore Das

4o Shri J.C.Majumdar. ‘

Th: cases of all the above umployees were token into
considcnatiﬁn;‘Sinhc all the emplcyccs were from the s ame
Departmont iecz,, lerary, itwas decided that only one employee
shoulcd he granted study leave in cne academic sessian so that _
the cay=-to-day work of the Dep:rtmcnt is notadversely affected.
The cese of Smt, Rama Mlshra was con51dered bclng thé seniore
most emnloyee among the four, 2s por length of serv1ce ;in thlS
University, Accordingly, Smt, R_m. fiishra was 1nformed of the
decisicn ond was advised to seck the ndmission, But Smti Roma
Mishra later on drOpped her idca 4o go on study leqve during
this soccsion and she also intimatcd in her appllcat;on that
she would have no objection if this opportunity ‘be given to any

other cuitable person of.tﬂe Librory.
sceordingly, Shri P.K. Mltra s case has beon cons idered

.

as he u-s the senlcr-most among the 1cmaln1ng three candid ates.

48 per rules, the study lesve can. be granted to non<teachinc
staff UhU.Eaé‘m rendered more than five years of scrvice in the
Univers ity., SinCE’ali.the above cwmployees have rendered more than
five yeors of service in the Unive;s;ty, itwés decided to
consicer the case of the senior-must employec among them,

fccording fo-the existing Leave Rules of\the Govt, of India
which linrve been made applicable tc thé administrotive staff
(non=terching) cof the University, +the rclevant conditions which

govern the grant of study leave are =

Contd/e.e
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with/

4.

Se

6o

7.

Coursc of study/specialiscd training :- Granted to <
Gavernment servant with duc recard to the exigencies cof
puhlie service Lg-eneablc him %o undergo, in or out of
Iniip, specinl course of riudy lepve consisting of
highor studies or specialiscd training in a professional
53 o technical subject having a virect and close
ccnnection with the sphere of his duty.

Course of training/gtudy tour ;- Gronted for a course of
'Fiining or study tour if such coursc/tour is eertified
“n e of definite odvantago to. him from the point of
vi.ow of public intecrest and isreloted to his sphere of
(!U':‘.‘yo :

vublic Administration :- Granted for the purpose of °
s+tudies connected/the frame work or background af
pu llC administraticn,
Grantad for studies'not clusely or directly connected
with his work but which arc cépable of widenihg his:
nind in a manner likely toc improve his abilitics as a
tovte servant and to equip him better to collaborate
with those employed in uther branchss 'of the public
servige, (Application for study lesve in such cases
shall be considered on merits of each case in

" consultation with the Depariment of Expenditure of

ihe Ministry of Finance).
I% is not granted unless :=
(i) 1t is CLrtlled thot the proposed course of study

"shall be of definite cdvantage from the point of
‘vigw of the public intorost.

'(ii) It is for prosecution of studies in subject

other than ocademic or literary subjects.
It is not ordinarily grantcd to a Govt, servant :-

{i) Who' has render less than five years service under
the Goverpment.

»(i;) 5 Who is due to retirep or has the”option to

retire, from service within 3 years of the date of
which he isexpected to return to duty aftur the
‘prlry of thL lLave.

v

It.shall not be grﬂnted ulih such frequency as to remove
him from contact with his recgular work or to Cause caodre
dif ficulties ,owing %o his aobsence on lcave,

Contd/. e
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8, Thi moximum amount of siudy lcave that moy be granted :-
{i} At ocny one time - 12 manths,

(ii) Buring entire scrvice 24 months (inclusive of
Similnr kind of leove Tur study or training granted
under any other rules),

9 (i) It con be combined with other kind of leave.

(ii) Study leave plus other kind of leave (except DLE.L.)
should not excecd 20 manths,

10. i Govermment scrvant grantco study leave can draw leave
s-lary cqual to the pay without allowance other than
L.2rness Allowancce which he draows while on déty
imiediately before proceeding on such leave., Payment of
icave sglary shall be subject to furnishing of
Certificate to the effect tiiat he is not in receipt of
any scholarship, stipend or remuneration,

Subject to ratification by the Executive Council,
Shri P.K.Mitra has been allowed to seck admission to the

MeLibe Scicnce Course in the University of Burdwan,

The matter is put up for consideration ~nd approval

of thc Executive Council,.



Item No. 16

Tc rec-consider adoption of Government of
In:ia's Rules till such timc the University's
own Kulcs are fromed and finalised

It moy ue recallcd that the Exccutive Council had
earlier decided “hot the University shoul:! frame itsown
Rules in metters rolating to disciplinary cases, ctc,
(EC:24:81:28), In pursuance of the dacision of the Executive
Council, o Commit+ce for the purpose has since been

constituted for having the Rules . drafted,

This University has been following the Government
cf India Rules in dualing with the disciplinsry cases rslating
to the non-teachin( stoff and in regulating scrvice matters.
Officials placed under suspension have been paid according to

the provisions of +“he Fundamental Rules,

The University has laid down a Codce of Conduct
for the teachers and officers but the Rules and Procedures
for entorcing them have not been spelt out., In their absence,
the spirit of thc Govermment of India Rules and Instructions
hove been followecd, There are diseciplinary cases in . hand
releting to the tioching staff and it shall not be in the
public interest to kucp such cases pending till finalisation
of our own Rules, hornce, based on the procedure followed for
the non=teachinc staff, the Governmcnt of India Rules have

been foldowed in +“heir cases also.

It iz, therefore, proposed that the Government
of India Rulus may Lz formally adopted wherever the University
has not framed its 5un rules and the action - so for teken

by the University Lu approved,

The matter is ploced before the Exccutive

Council for re-considerotion and approval,

e -“4&353
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Item No,. 17

- }x-..;

To report the suggeatlon of the Union Ministry
of Education regarding adjustment of Winter
Vacation in the accdemic session 19682-03 in
vicw of the IX Asian Games to be held in Delhi :

A DG letter No.F,10-20/81-AGC dated 3 July, 1981
avcressed to the Vice-=Chancelloxr by the Union Education
Secretary is placed below as Annexure - é for
information of the Council. This University observes Winter
Vacat1on in its PoSt-Graduate Departments and in the Colleges,
both constituent and affll;atud Ordlnarlly the W1nter
Vacation is from the 15th of December to the 15th of
FLbruary. While considering the Govermment of India's
prOpOSal for adJustment of the academ;c sess ion, 1t may be
necess ary to take into account some of the programmes usually
scheduled by thevUnlver51ty and the CoYleges during - the
period, The f&ilowing may be mentioned.- o

(1) The first and. thlrd semester examlnaflons

of the Post-Graduate students and the

students of the Agricultural College are
held ‘in November-December ,

i (ii) The B.Ed. examination of the University
is held during November-December

(iii) Some of the under-graduate colleges .
hold selection tests during November-
December.,
‘Since the forthcoming Asian Games to be held at

Delhi will be a unique occasion for students in our country
and some students from the North Eastern ;egion are likely
to be called upon to participate in the vérious activities
and events of the Asian Games, the Minissry's suggestions may
be considered, The Ministry has been informed in the meantime
that the University's decision in the matter will be

communicated to them in due course,

Contd/..
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Annexure & é

'Government of India
Department of Culture

T N Cheturvedi | New Delhi = 110 001

DeDoNow Fo10=28/81=-AGC “ New Delhi
July 3, 1981,

Dear Dr Bamwar,

As you arcewsre, India is organising the IX Asian
Games at Delhi on November 19 - December 4, 19682, With a
view to giving our youth a sense of participation in the
Gomes, it is proposed to invite selected students from all
over the country to act as ashers, companions and assis tants
of Games officials.

2e "1t is considered, it will be helpful if the winter
vacation in schools and colleges are soc adjusted that the
schools and colleges are closed for winter vacation in 1982
corresponding to the period of Games i,e., 19th November to
4th December, 1962, This mag mean advancing winter vacation
in 1982, This will enable the students to witness the games
and also take part in. their:management without any loss of
schooling, This will also help in the successful conduct

of the Asian Games, 19682, end in promoting sports
consciousness among students, I hope it will be possible
for you to suitably adjust the academic session 1982-83

of University/Institute and colleges affiliated to the
University so as to implement this suggestion. I shall be
glad to know your reaction to the suggestion at an early
datoe

With kind regards,

Yours sincerely,
Sd/- T.N.Chaturvedi

Dr S,C.Bammwar({Acting)
Vice=Chancellor

North-Eastern Hill University
Pe.0.Lower Lachaumiere
FRillong - 793001,
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Item No. 18

Tn censider granting of free unfirnisned quarters
ta the Principal and Worden, iiostel of Pachhunga
tniversity College, Aizawl ¢

Thexe vas o ruepresentotion from Principal, Pachhunga

University Lullege to provide frece and unféirnished quarters to
(i) Princiy~1, Pachhunga University Cellege and (ii) to Hostel
Warden of tiic College and alsc for payment of remuneration to

Hostel VMarcdoen os admissible under North=Eastern Hill Universitye.

This !niZversity had provided frec unfurnished quarters to onc
Warden in Siiillong Headquarters and remuneration of R 200/~ p.m. in
addition ta it. However, the tcacher does not draw any house rent,
The Hostel W:orden of Pachhunga University College was already given
remuneration O 5 200/« pem, vide EC Resclution Nol.EC:23:80:41, As
per provisiun under the Assam Govermment, the Principal and Hostel
Wardens of Cutton College (Government) were given free unfurnisted
quarters. Similar provision was supposcd to be given to Pachhungo
University College had it not been taken over by NEHU, The
University anouired about the position from other Central
Univere "tivs ond comstituent  -lleges. The Principal of St. Stephen
College, Delhi is provided with free unfurnished gquarters. Again
under Delhi iniversity, Principals ond Hostcls Wardens are

provided with frec unfurnished quartcrs,

If the Executive Council agree, the Princip-l and Hostel
Wafden of [uchhunga University College be provided with free
unfurnished guoiters, However, no house rent allowance will be
admissible <o them,

The motiter is placed before the Exzcutive Council for

its consideration.



Item Noe 19

Representation of the ncen=teachin: staff in
the Exccutive Council :

The proposal submitted by the Mon-Te~ching Staff
Assccirtion regarding reprcsentaticn of the nen-teaching staff
in the Exzeutive Council of the University is placec below

as Annes _ '7 for perusal,

Q
cC
o

In this connection, it is pointed out that the
Executive Council has not yet allcwed the teaching staff to
be reprcsented in the Council but has only accepted - their
represcniation in principle. Ordinances for the purpose have

to be fromed,

The matter is placcd beferc the Council for

Consicderation,



Annexure o 7

CopPY

Mo.P~56/NEHUNSAZB0
August 3, 1981,

The Vice~Chancellor,
North-Ecstern Hill Universit:,
Shillong - 793 001,

Sir,

Yith reference to the "Talks" held between the
Staff Cou:cil and the University Authorities on the 18 and
23 July, 1981, 1 am hercwith submitting two Agenda Itcems
for fovour of cqqsideratipp_by_jhe Executive Council in its
26th maco

i

ting scheduled to be held on 29 August, 1981,

Yours sincercly,

Sd/= JeM,5.Khongwir,
President
‘Encl: DelToe

e
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Representation of the Hon-Teaching Staff in the
Executive Council of the University,

The Exccutive Council is the highest body of the

Un1vn~;:~v where decisions regarding academic and adminise-
rative matters cre made., Most of the administrztive
dGCiSiuﬂB made by the Executivelouncil affect the non-teaching

staff{ cither directly or indirectly. The Teachers!
Associrtion of this University is bezing allowed tc be
reprecuned in the Council and it cen contribute its ideas
to Ccuncil cn administrativeand spscially on academic matters,
However, the noneteaching staff are not represented in the
Council, It is felt that if the staff are allowed to be
reprecscnied in the Council, ¥he- m:»ti\x:nr *0 mﬁp@mnted can
sgatribute %o.the C(ouncil thclr views ‘and comments on
adminis irctive motters., We, therefore, request this August
Body %o accept the plea of the staff to be included in the
Council, '

Hlowever, if immediate finclisation of the matter is
not possible, the Council is most humbly requcsted to allow
the non-tcaching staff to be represcnted in the Committee
of the Council which relate to administretive motters, so that
at least, till the matter is settled, the staff will be
able tn contribute to the decisions of the Council. N »

The matter is placed bocfore the Council for its
kind and faovourable consideration,



Item Nu.20

Tu consider 100% recervotion of all promotional
posts to the cxisting non=tzaching staff of the
Lnivorsity

The proposal submitted by the Nen=-Tcaching Staff
Associrtion regording rescrvation of =11 the higher non-
teaching Louts by sramotion is ploced below as Annexure - '8

for pearusal,

In this connection, the demands of the Nagos and the

Mizos rr. also placed belaw as Annoxures = a and (O
The following points may be taken into consideration:-

Te The demands of the Nagas and the Mizos have to be
considered by taking into account the foact that
Nagaland and Mizoram heve czlready their own Campuses
and that recruitment of lMcghalayans in these

Campuses is not possible,

2e Employees considered for nromotion should put - in

a minimum number of years in a particular codre,

3. Posts in the rank of Officers be advertised but
nreference be duly givcn fto our own employees who

arc found suitable,
4, For every post there may bc some avenues for

outside recruitment,

The matter is placed before the Council for

consiuc-ratione



Annexure . 5

CoPY

Mo, P=56/MNEHUNSA/BD
August 3, 1981,

The Vicz-Chancellor,

North-Eostern Hill Universit:,
Shillonr - 793 001,

Sir,

Hith reference to the "Tulks" held between the

Staff Council and the University Authorities on the 18 and
23 July, 1981, I am hercwith submitting two Agenda Items
for fovour of considerction by the Executive Council in its
26th mceting scheduled o be held on 29 August, 1981,

Yours sincercly,

Sd/- J.MS.Khongwir,
President
Encl: n.c.



To consider 100% reservation of all promotbnal
posts to the existing non-teaching staff of
the Umiversity

D T ENUUS - S

This University has becn in cxistence for g periad
of merz thon 6 years. Within thispcriod, imspite of various
difficultics ond impediments, ithns made a phenamenal
progresse The achievements of the University can, however,
be attributcd toc the staff who hove meticolously, selflessly
and diligently carried out the decisions and the policiess
ofgthe authorities, The staff, though just a cog in a giant
wheed play a vital role in the smucth running of the '
University. And because of its federal structure, the
operation of this ‘University is unique and who but the
existing staff can understand the functions of this intricate
machincry., This and:the fact thot many of the existing
staff have faithfully served the University since almost its
inception makesit fully justified that they be eligible for
promotion and which is only fair and just.

The matter is ploced before the August Body of the
Executive Council for its kind md favourable consideration.
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To
The President
NEHU Nen-Toaching Staff Association,
Shillong. o ' '

Dated. Sk° lorn tha the 13th. July,1981.

Subject s~ Reservation_of Departmental Promotion Posts.

Sir,

We would like to rut forward the following for your kind information

and consideration:

1. That, in the first place, we would like to state that we, the Naga
and Mizo non-teaching StaTF members fully support the current agitation
~ of NEHUNSA and we are determined to see to it that NEHUNSA achieves the

goals it has long been demanding.

2. That we stand by all the demands of NEHUNSA but one. As you may be
aware, we had written to the President of NEHUNSA earlier (copy enclosed)
registering our objection to the cent per cent reservétion of Departmental
promotion posts from UDA to Deputy Registraf. On this point we would like
to reiterate that our stand is the same as the earlier one. Our view is
that a cent per cent reservation is an exhorbitant demand. It does not
obtain anywhere as far as we knouw, and thérefore we suggest that pending
a specific percentagce to bo arrived at mutual consultation among us and

further nrootiation with the Univcrsity, the 333% be maintained.

3. Lastly, we would like to sugoest that for a greatcr co-operation and
under standing among the communitics and for é more broad-based and more
representative NEHUNSA oxecutive council, a nominated representative

from each of the three statos(Neghalay, Nagaiand and Mizorém) be included
in the NEHUNSA Executive Council.

We hope that you will give a kind consideration to our opinions

expressed here and will take necessary action immediately.

COth-....-.---Z/—
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Wishing ycu and your colleaguos su-caess in the current agitation,

and futurc activitics.

Yours faithfully,

The Naga and Mizo Non-Tcaching Staff Membars,

NEHU, Shillong.

LONG ~ LIVE  NEHUNSALLYS

(E opy tos-

1. The Chancellor, NEHU for his kind informatian

2. The Vice~Chancellor, NEHU, for his kind information
3. The Pro-Vice-Chancellor NEHU for hié kind information
4., The Registrar, NEHU for his kind information

5. Edycation Minister, Delhi for his kind information
6. Chairman UGC, Delhi for his kind information

7. Education Minister, Nagaldnd for information

8+ Education Minister, Mizoram for information

9. Education Minister, Meghalaya for information.

10, 0.5.D.NEHU, Nagaland Campus for information
11, 0.5.0, NEHU, Mizoram Campus for information
12. Directer Education, Nagaland for information
13. Director Education Mizoram for information

l4. Director Education, Meghalaya for information.

15. All the Exccutive Council Members, NEHU for information.

0000 =w——m=000-—=0000
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OFFICE OF THE 4»,,;1(,(«:/(—'/’5 *
MIZC STUDENTS' UNION SHILLONG
1980-81
MOTTOs For Mizo Nation Regd. M:.SR/MSWS-88/80.
Rof No.MSU/SH/A/81-20. Dete l4th July,1981.
To
The Vice=Chancellor,
North-Eastern Hill University,
Shillong.
Subject - Equal distribution of employment opportunities Bte.,
among the three constituent_units of N.E.H.U.:s
Sir,

' THe undersigned, on bohalf of Mizo Students' Union
Shillong beg to address the following for favour of your kind
consideration and necessary action.

That Sir, the establishment of NEHU had kindled
new hopes in the minds of the three constituent units (Meghalay,
Nagaland and Mizoram). It was hoped that the University would open
up ample opportunities for employmonts and setting up of varinus
instructural institutinns such 2s Agricultural college, Veteripary
collegec, Forestry ctce., undeor its management. Yet is appears that
these three constituent units have not so far received equal shares
in all aspects of deovelorment. These facts have been revealed by the
followingss:~- -

a) The Non-teaching Staff position issued by Planning
Section of NEHU as on the 25th May,1980 are as followss-

Moghalava Nago land Mizoram C-neral or otherst
48% 6% 10% 36%

b) The praposed Budget under the Sixth Plan for the
three constituent units of NEHU are again as followss-

Megha lava Nagaland Mizoram O THE R SR S W
1 Crores, 20 131 Lakhs 21 Lakhs. .
“Lakhso

_ Again, as regard to the reservation of promotionable
posts we would like to express our viow that cent percent promotinnable
posts should not be reserved only for the University employees. How-
EVer, 33%% may be reserved for the employees and the rest may be
opened for competition for all sections of the ccmmunities. Further,
we alsoc beg to state that the Asstt.Registrzr Cadres and Deputy
Registrar post may be opencd to all elligible candidates.

We, therefore demand that the pesple of the three
crnstituent units should be proportionately represented in the NEHU
service both in Acadonic and Ministerial fields. This will also gn
along way in achieving the aims and vbjectives of the University
for which the University itself has been astablished.

Contdconn-o'o.Z/—
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Thanking you,
Yours faithfully,
(ZOTHANTLURNGA M ILLER)
General Sccretary
Mizo Students' Union Shillonq:

Copy tot--

5d/- R.Lalthangliana

1) The Registrar,NEHU, for information and necessary action.
2) The Director of College Dovelopment Council,NEHU.
3) The Planning Uf ficer, NEHU, ' '

4) The President/Gencral Secretary,Meghalaya Students'
Union,Naga Students' Union,Shillong, for information.

§) The 0SDs Nagaland and Miznram Campus for informetion.

6) The President/General 59cretéry,NEHU Non-Teaching
Staff Association.

. Sd/- Zothantluanga Miller

Acting President General Sccretary

Mizo Students' Union Shillong: Mizn Students' Union_Shillongs

pn
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,‘,.ITEM l\TO° 2]_ Launching of Aﬂlta’clon by the members of the Non-Teaci-—

ing Staff for meeting their various demands.

The nenbers of the Hon-Teaching Staff left office at

-2.30 P'M. o '6.7.81, 2.}:'.M. on 7.7'81 and at 1 P.M. On 8.7.81,9070?:2
10.7.81 and 13,7.81, and assembied on the said dates infront of tre

Administrative Building to agitate and press for implementation o
their demands in »ursuance of thelr letter No. ASN;1/Genl/81 dated
17.6.81 (Annexure [{ ).

They werc earlier invited for a discussion on 10,7.81,
when the Vice~Chancellor would be in station, towards the solution
of their grievances, vide University's letter No.FC:11/REG/80-220%
dat:d 1.7.81 (Annexure J1.9. On 4.7.81, the Registrar received
one letter No.P-45/NEHUNSA/80, dated 2,7.81 (Annexure l3) from
the President and General Secretary, NEHUNSA, infogping their ina-
bility to come for discussion. In the meantime, on %.7.81, notices
were issued by NEHUNSA to all members of the Staff to launch the
Agltatlon, vide their letter No.P-44/NEHUNSA/80 dated 3.7.81 (Annex-
uref/q though they stipulated 4.7.81 as the target date for
fulfilling their demands vide their letter No.P-42/NEHUNSA/80 dated
25.6181. Subsequently, the Registrar made an Appeal on 4.7.81, with
due clarifications in regard to their demands, to desist from any
kind of, A§1tation, vide letter No.F.32-3/Admn/80-2286 dated 4.7.81
@nnexure/ in view of the Post-Graduate Examinations scheduled
to be held and the results of various Under~Graduate Examinations
required to be announced immediately. This was not, however, heeded
by the Association as the clarifications were alleged to be not
convincing to them vide letter No.P-44/NEHUNSA/80 dated 6.7.81
(Annexure § ) issued to all members of the Non-Teaching Staff and
subsequent letter No.P-44/NEHUNSA/80 dated 7,7.81 (Annexure/?)
submitted to the University.,The members of the NEHUNSA thus launched
the Agitation from 6.7.81 to 13.7.81, excluding 11.7.81 & 12.7.81,
without serving formal notice to the Universitv for launching the
Agitation., ‘‘hereafter, an emergcnt meeting was held on 7.7.81 in
whjch all the Officers of the University along with three Deans of
Schools attended. The President and the General Secretary were
invited to the meeting for a discussion and though they came to the
meeting after an hour, informed the Committee that the time for
discussion was passed and declined to remain in the meeting. There-
upon, it was decided that, as a first step, the members of the
NEHUNSA should be made aware of the legal implications of their
action and accordingly they were informed of the position vide
letter No,F.11-6/BEstt-1/81-2335 dated 9.7.81 (Amnexure /¥ ). They
were again invited to come on 18.7.81 for negotiations on their
demands by calling off the agitation immediately, vide letter No,
F.11-6/Estt/81-2369 dated 13,7.81 (Annexure (#).  Ultimately,
the members of the Non-Teaching Staff have agreed to keep their
agitational Programme in abeyance w.e.f. 14.7.81 in view of the pro-
posed discussion scheduled to be held on 18,7.81, vide letter No.
F.45/NEHUNSA/80 dated 14,7.81 (Annexure 210).

The University has paid their salaries as a matter of
course for their absence from work for participation in rallies on
6.7.81 from 2,50 P.M. to 4.30 P.M., on 7.7.81 from 2,00.P.M. to
4,30 P.M, and on 8,7.81, 9.7.81, 10,7.81 and 13.7.81 from
1,00 P.M. to 4,30 P.M., An order was issued to all

contd,..P.2/~



a0
N

eo
1

the staff who participated in the strike to make up the
number of working hours lost by working extra half an hour
a day with effect fronm 24th August, 1981 till the period
of absc ce from duty is ma "> up. The Coun~1il may, however,
decide I salaries of staf. may be deducted for the period
of thelr absence from duty.

Govt. of India's instructions pertﬁlnlng to. the.

- course of action that might be taken by the authorities to
deal with the agitation/strike have been submitted separatcly
for consideration of Exe¢cutive Council.

: ‘ The matter is reported to the Executive Council
for inﬁrma'ion‘ and consideration, '

»
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FSN~1/Genl/B1
Jure 17,1961.

To
The Vice-Chancel lor,
Nerth-Eastern Hill University,
Shillong~793001.,

Sir,

The Staff Council of the Non~Teaching Staff Association
in its meeting held on 15th June,1981, regrets to observe that
the long standing demands of the Asscciation have not ket with an-
adequate, prcmpt and favcurable response from the authoritics.
Innumcrable representatinns made by the Assnciation have succeeded
only in obtaining repeated assurances which werc never hamoured.

The Non-Teaching Staff is onc of the important: = Eodies of
the University and we are indirectly involved in the development
and improvement of the University. Further, the Nen-Teaching Staff
are the worst sufferers among the University employees and we are
the least benefitted., Inspite of all these difficulties, the Non-
Toaching Staff had besn guod enough in that we have never made any
untoward demands which are beyond the purview of the University
authorities. What we need is only confirmation of service, better
service conditions, legitimate administratinn in matters of
appointments and promotions, squal trestment and equal bemefit to
all the mon-teaching staff as per Central Goverpment Rules in the
absence of University Rules.

It is unfortunate that the spirit of co-operation shouwn
by NEHUNSK since last year has not been appreciated by the
authorities. The authorities have not been able to fulfil the bare
necessitios of service like.gonfirmation of service and proper
service rules. Obviously, the Asscciation can no lcnger remain idle
spectators of sufferings of 1ts members for no fault of their _ouwn.,

It was, therefore, RESOLVED to request the authwritiss to
meet the demands without any more delay. Aimple time has already been
gilven to the authorities to settle all our demands and we feel that
timo is running out and we can no longer -endure the non-plus
attitude of the authprities. Therefore, Sir, we request that the
following demands be met by the 4th Suly,1981, and if by this
date no action is takcn by the authorities in meeting our demands,
we will be forced to resort to a mocrc drastic chain of action.

I. SENIORITY LIST & CONFIRVMATION:

(i) Immediate finalisation of seniority list as per our
draft service rules or in absence of draft service rules
as per Central Service Rules and 1mmedlate confirmation
of services DF the members.

(ii) Final approval of our service rules wlthout any Further delay

(iii) Immediate implementation of the working hours of the Drivers
as per Executive Council decision of 4th April,1981 and
payment of Over-time Allowance to all the Drivers who have
worked beyond duty hours.

Contdieoeevens
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I1. GRIEV/NCES DF GR:ADE 'D' STAFFS

(a) Liveries and uniforms are.the long standing demand of these
cat nory of staff. fin immec’ ~te allotment of “hese items is
den nced without any furthes delay (as per Exccutive
Council decision).

(b) Appcintment nf adequate number of Class IV staff is
requested for all the departments, sections and hostels
where there is shortage of staff, viz., Matheratics and
University Health Clinic (One Chowkidar cach).

(c) Regularisation of all the casual employees.
;

(d) hdeqguate compénsation be madae to Guest House and Hostel
employees for having to attend duty on Sundays & Holidays.

1I1. No further appointment of outsiders to all the promotionalle
posts from UDAs to Assistant Registrar Cadre. In the case of Deputy
Registrar Cadre, if suitable candidates are found from among the
University employees, the pcst should not gn to the outsiders.

Iv. All the existing vacancies should be Filled'up immediately
to as to enpable the staff to cope with the increasing work l1oad of
the University.

It is also learnt that three bosts of UDAs, appointments of
which were issued to some outsiders are still lying unfilled, it will
be eppreciated if these posts could be filled by our senior LDAs.

Further, it is stressed here that all promotional posts
lying unfilled are filled by prombtion-! expeditiously,

Ve The case of Store-Keepers was represented to you on 10th
February,1981 but it is not known where the paper is hiding now.

We shall be grateful if the paper could be traced and action thereon
taken so .

VI. REVISIBN OF PAY SCALES OF LIBRARY ATTENDANTS:

The case has been lying in the University for a long time and
it is not known whether the matter has been processed. If not, we would
roquest that the same be processed without further delay .

VII. It is understood that the case of House Rent Allowance is
being taken up by the Chancellor himself and the samc may be expedited,

YITI. INTRODUCTION OF SEfECTION GRADES:

We have alsc made several representations to introduce a
Selection Grade of pay scale in respect of the posts where avenue
for promotion is Nil. Your kind attention is drawn te the appeal of
the Registrar hecrein it was stressed that the University authority are
expediting the introduction off Selection Grade scales for Senior
Sterographers and Personal Assistants sanctioned by the UGL, but tuwo
months have lapsed, the written assurance of the Registrar seems to
be fade away. Implementation may be expedited without further delay.

Contd.-..oo--.
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VIIT. REPRESENTATION IN THE MANAGING BODYs

This is alsoc one of the long standing demands of the
Associatior . Several representatior.. were made for ir..lusion
of the Non-Toaching Staff reproesentatives in the Executive
Council of the University., Inspite of repeated assurances
from the Vice-Chancellor, action taken by the authorities is
practimally Nil. Nothing is being received in black and white,
It may be mentinned here that the Non-Teaching Staff are directly
inwolved in the development efid imprcvement of the University, V.
s0 we need not explain in detail. However, congratulation goces
to Mr. O0.P.Chauhan, whe has been elected as representative of
the employees teo tho Exccutivo Coruncil of the Himachal Pradesh
University. Kindly note that wec are demanding the equal
treatment as done to the Non-Teathing Staff of Himachal
Pradesh University.

IX. Lastly, we earnestly reguest your honour to stop forthwith
the proposed advertisement for all the promotional posts, viz.,
from UBLs to Rssistant Registrars and equivalent postse

Cnee again, we, on behalf of the Nopn-Teaching Staff
fissociation, NEHU, request your honour to kindly treat this
Memorandum as 'MOST URGENT' and settle the demands so as to
awid agitations and demnnstratinns scheduled to be held from
the 1lst week of July,1981.

Yours faithfully,

Sd/- J.D. Sangma,
Sd/~- 3.5 .Khonguir, 17/6/
17/6 General Secretary.
President ' )

Copy to the Roegistrar, NEHU, Shillong, for favour of information
and necessary action.

- 000 -~
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NORTH EASTERN HILL UNIVERSITY
LOWER LACHAUWMIEREs $2¢SHILLONG

——— ——— ———

NOsFC3s11/REG/80-2203 *
July 1,1981.

The GensSecrotary,
NEHUNSF. , NEH U,
Shillong.

Kindly roefer tc your letter dated 23rd June,1981
acdressed tn the Vice~Chancellor. In view of urgent
matters ccnnected with the E.C. meeting held on 27.6.81
the Vice=Chancellor regrets that he was mot able to
meet the Office Bear@rs of NEHUNSA earlicer for a dis-
cussinn on the letter dated 17th June,198l. Rs he is out
of station and will be returning on the evening of
8th July,1981, he shall be plecased to meet the Office
Beoarers cn 10th July,1981 2t a time mutually convenient.

Sd/~ M.R.Mawlong,
Registrar.

Copy tos-
The President NEHUNSR, for information.
This has referenco to leotter No.ASN-1/GENL/B1-
dated 17th June,1981.

-0 00
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PHONES

NON TE/CHING STAFF {SSCCI..TION
NOKTH EASTERN HILL UNIVERSITY
LOWER LACHAUMIERESSHILLONG-793001.

-

NO & ~4 5/ NEHUNSH /80
July 2, 1981.
Tc
The Registrer,
North-Eastern Hill University,
Shillong - 793001.
Madam,

In referring to your letter No .FC$11/REG/80-2203,
dated 1 July,1981, this is to inform ycu that the Staff Council

regrots its imability to go into further discussion as the

matter has been inordinately delayed.

The final decision of the Staff Council has
already been communicated tc the Vice-Chancellor vide letter
N- oASN=-1/Genl/B1, dated 17 June,1981.

Yours faithfully,

S/
JM,S.Khonguir
Sd/=- ’
/ Presideng.
J.D.Sangma,
General Sccretary.,

-0 00~
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NON=TERCHING STHLFF [.SSDCIARTION
NORTH-ERSTERN HILL UNTIVERSITY.
SHILLONG.

NO P ,44/NFHUNSH/B0
Dear Ccllegues:?

You are well aware of the fact that the Non-Teaching Staff
fisscciatinn of this University hes been fighting for achieving the
basic and legitimate demands since its inception.

The fssociation in the pas t had entered into many discussions
with the University authorities in order to sort out the demands
amicably.

It is regretted that inspite c¢f friendly apprcach and
correspondences of this fssociaticn including the lest dorres—
pondsnce made vide letter ND.A&N—I/Genl/Bl, dated 17th June, 1981
with the University authorities (circulated to all members vide &x
letter No.P-42/NEHUNSH/80, datecd 25th June,1981), it appears
that the authority are adopting a hon—-plus attitude in fulfilling
the staff of their legitimate demands.

Consideraing the abova, the Staff Council at its meeting helc
on 2nd 3July,1981, RESOLVED to proceced on with the proposed
‘ACITATION! . with effect from 6th July,1981.

f1l the ron=teaching staff members are, therefope, requested
to bear with us and cc—operate in the proposed ‘AGITATION', &0
as tc makes the samc successful.

The ‘Programme for hgitation' is scheduled to begin on the
6th July,1981.

F11 the staff are requested to assemble at the Horse-Shaoe
8Building cn 6th July,1981 at 2.30 P.M, for a mass gathering.

Sd/- Sd/-
J.M.S eKhonguir, J.D.Sangma,
President Gencral Secretarye.
Datc 3/7/81 Date 3/7/81

Sd/-

S.Prasad,

Assistant General Secretary

To
k11 members of the Non-Teaching Staff Association,NEHU,

-0 0o
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NON — TEACHING STAFF ASSOCIATION
NORTH ~ EASTERN HILL UNIVERSITY
SHILLONG - 793C01.
J LS LKHCNT IR
PRESIDENT
P-42/MNEHUNSA/E0

June 25,1981.

Dear friends & Colleaguess

You may e aware thet the Non-Teaching Staff
Rssociztinn had pnastponed the proposed 'Token Strika!'
scheduled to be held on 4th April,1981 following the
Registrar's written assurance to fulfil shortly all
the demands of the employees vide her letter
No «F «32-3/Admn/80-249, dated 31lst I arch,1981.

Two months have lapsed and we feel that the
ARuthorities will never honour the above assurance
for reasons best known to them.

The Staff Counci} of the Non-Teaching Staff
Association in its meeting held on the 14th June,1981,
therefore, RESOLVED that the University Authorities
may be moved to comply with the demands of the
Assnciation on or before 4th July,1981, failing which
the Association will stage its own course of action.

We hope the membeors will bear with us and stanc
by the decisions of the Staff Coumcil in moving the
Authorities to fulfil our Legitimate demands.

Yours sincerely,

(3.¥ .S+ Khonguir)
To
A1l members,
Mon-Tzaching Staff Association,
North Eastern Hill University,
Shillong.

——————
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NORTH EiSTERN HILL UNIVERSITY '
SHILLONG.

ND oF 232-3/i cmn/B0~-2286 Dated the 4th July,1981.

To
The Presidont,
NEHUNSA, Shillong. .

~ With reoference tc your letter Nn.ASN-1/Genl/B1 dated the 17th June
1981 arldressed tn tho Vice-Chancellcr, I am incdicating below the positicn
on thco points mentinned in your letter parawisc.

1. Seniority list anc Confipmatinnsg

(i) and (ii) ns ycu arc awarec, tho seniority list will have to be dreauwn up as
per the provisions laid down in the Service Rules. The Scorvice Rulzs hzave been
placed beforc the Exocutive Council in its meeting held on 3rd and 4th April
1981. #s por the decisinn of the Execcutive Council to refor the Draft Service
Rules to thc Ministry of Ecucation, Government oc India, action has been
taken to get it vetted by the Logal ficdviser of the University. The Service
Rules, as drafted by the [issociatinn, which were defective in seVeral places
have been rectified ancd will foruward to the Ministry in a week's time.

(iii) ks regarcs working hours of the Drivers, action has alreacy been taken
and the notificatinn of the University No«30-~13/Acmn/76~2122 cated 29.6.81

may be referred to. Payment of over-time allowance is admissible under the
Rules. :

- I1. Grievances of Grace 'D' Staff:

(2) Livories and Uniform $- The minutes of tho Executive Council on this
issue was confirmed by the Exccutive Council only in its meeting held an
27.6481s The University t ok immediate action thoreafter and quotatlﬂns
are under issue for supply of liveries anc uniforms. S

(b) fppointment of one adcditirnal Chowkicar for the University Health Clinie
has dlreacly been mace with effect from:22nd Junc,1981. The Department of
Mathematics is locatcd in the Bijni Complex anc all Departments at the
Complex are lcoked after as a whole by a Pool of Chowkidars appointed for
the Complex anc as such the guestion of providing Chowkidars to one par-—
ticular Dopartment, namely, the Department of Mathematics, does not arise
The entire Bijni complex is guarced by the Choukidars appointed for it.

(c) The University feels that the demand of the Association for regularisa-—
tinn of all the casual omployees will not be in the intercst of the existing
University Staff. Casual employees arec nct rogular employees and it will

not .be advisable to regularise the services of these employses

without facing thc regular Selectinn Committec. This procedure, ‘ags demandec
by the hssccietinn, will provide scop® for back door appointments.

(d) The matter has alrcacy recéived the decisicn of the .xecutlve Council.
- The details are uncder process.

I111. This has alrcacy been provided in the Draft Service Rules, subject
tc approval by the Executive Crurcil and the Visitor.

IV, Y~u are aware that the available vacanéies have already been advertised
for immecdiate appointment. The tests and interviews for recruitment are
alreacdy scheduled on different cates of this month.

The Departmental Promoticn Committee is checuled to meet on Sth
July,1981 to consicder cases of promotion of the staff.

V. The representaticn of Store-Keepers is very much in the office and
decisirn has already been taken on this. One Store-Keeper has alreacy been
eppointed as LOR with effect frem 10-3-81.

VI. Revision of pay scales of Library httendants - The Pay Scales of
Library Attendants are again undergoing review by the University Grants
Commission and the scales of pay as may be decided by the Commission will
be implemented by this University s in other Central Universities.

COntC’.-....Z/—
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VII. The University submitted the case to thc Chancellor regarcing H-usec
Fent Rllcwance end the decision is still aweited,

VIII. Intr~ruction of Selection Gracdes — Though the University Grants
Commise:n agrecc for intrecucti n of Selecticn G- ~de Posts in respoct
of tho -t .negraphors, the crders have egain been withdrawn by the
Commissione. The University Grants Commission instructecd all Central

Universitics not to implement their carlier decision as it is uncergring

further review. '8 regards creation of Selection Gracde Posts in other
categorics, you may rrefer to this University's lettor Ne.f 32-3/icmn/80-
249 cdated 31.3.81.

IX. Representztiosn in the Managing Bndy. (This has becn wrongly numberccd x
as VIII in youre lotter) - This is a matter to be cdecided by the Univer-
sity Grants Commission and tho Ministry of Educaticn, Govermment of

India. To the best of our information, no Central University in the
Country has been given this prdvilege. The University will not lag behind
in case a decision is taken in respect of sny othaer Central Univ.

(Numbered IX in your letter)s-'On this issue you may refer to orcders
of the University and the understanding arrived at between the University
and NEHUNSK relating to rrservatlon of pocsts and actual filling to
varisus vacancies,

The General Secretary was informed vicde letter N iFCe11/REG/B0-2203
tlated 1.7.81 that somc time up to 10th July,1981 weould be needed to sort
out the pending matters in view of the pressurc of work cue to the E.C.
Meoeting held on 27th June,1981 and the fact that the Acting Vice~
Chancellor had to leave the station from the 28th June,1981 on urgent and
unawicdable official work. He is oxpected tc be back in the of fice by
9th July,1981. Today, the 4th July,1981, the unddrsigned is informed
that it is no-longor possible for the hissociation to wait and to have
further discussion in the matter.

The sentimont of the staff is very much appreciated and therefore I
am apprising ycu of the attempts the University hrs made to alleviate
the gricvances with the continucd gond will and cooperation of all the
ministerial staff.

1 am constrained to note that the fssociatinn has issued rotices on 8x
3.7.81 to launch an figitation from 6th July,1981 onwards without any
communication to. the Administration, though the f.ssociation has put the
time limit up to the 4th July,1981 for consiceration of its demands.

It has been the tradition of this University that Examinations have
never been disturbed even by large scale public agitations. It will:
indeed be painful if the University's cwn staff should now break this
enviable traditione

Therefoere, while appreciating the sentiment oxpressed by you in
the second paragraph of your letter dated 17.6.81 that the Non-Teaching
Staff are invclved in the cdevelcpment and improvement of the University.
1 am ceeply cistressed to note that you have decided to launch an
Rgitation at a time when Post-Gracduate Examinatinns are Schedul ed
to be held and when results of vari~us undergraduate examinations
are required to be announced immediatelys I need hardly mention that
this agitational approach of the Rssociation will greatly hamper
the prospects of the young and budcding genuis due tno the delay in

" the announcement of UanGrSlty Examination results as a result of

the hRgitation.

In all earnestness, each momber of the staff is requested to
desist from any kind of agitation as the University is sincerely
striving for more benefits for the staff.

Sd/~ M.R.Mawlong,

Registrar.
-n{o-
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PHONE:
NON=TEARCHING ST/FF ~SSOCIATION

NORTH-EASTERN HILL UNIVERSITY
LOWER Li(CHAUMIEREs sSHILLONG-793001.

JMS K IGWIR
PRESILENT &

NOP-45/NEHUNSA/BO
6th July,1981.

The Rugistrar,
NEHU, Shilleng.

Madam,

I have been made tc uncderstand that a certain
letter NosFs32-3/ficmn/B80-2286 dated 4th July,1981, has becn
distributed by you to the members of the Staff. However, it
is surprising to note that although the lotter was addressed
to me, yet you have not sent me a copy of it. In the etiquette
of things tho letter should have first been given toc me. Is
this to be taken as an example of tho authorities lack of
etiquette anc sccial and official norms ?

Yours faithfully,

Sd/~ J.M.S.Khonguir .

. 00=-
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NON~T E.CHING STAFF ASSOCI/.TION
u vir-/
NORTH=EASTERN HILL UNIVERSITY. A neewir- 17
SHILLONG-793001

No JP=44/NEHUNS,/80-
July-7,1981.

The Registrar,
North Hastern Hill UnlverSLty,
Shilleng.

With reference to your letter NooF.32-3/1cmn/80-2286 datod
4 July,1981, I am tc state the following anomelies in your cpen
letter.

l. You havc stated thet the soniority list has tn be drawn up

as per the Scrvice Rules, and that the University Service Rules
are yet to be finalised, as such, you are unable to finalise the
Service Rules, Macdam, may I ask ycu a guestisn? If the University
has no Service Rules, then under what Rules have you been taken
acticn against tho staff and running of the ffice are thesc
Rules made up by the authorities to carry out matters to the
interest of the authcritios?

2. You have stated that Oyer-time Fllowance tc Drivers is
admissible under thc Rules, but have you over paid Over-time
fllowance to any of the Drivrrs ?

3. Regarding the issue of Liveries and Uniforms, you have

stated that actinn will be taken 2s sonn as the Minutes of the
24th Executive Council meeting were crnfirmed in its 25th meeting.
This proves the authoritios complete lack of knowledge

of University Proccdure or a deliberatce attempt to misguide the
staff, The fact being that Exccutive Cruncil's Resclutions arae
garried out the moment tho Vice-Chancelldr, who is the Chairman
of the Executive Council approves them and they need not wait for
confirmation till the next Exscutive Council meeting. The attempt
to hoodwink the staff is clear from the fact that the Minutes of
the last Executive Council have not been finalised by the.
Vice-Chancellor.

4, You have admitted that an additional Chowkidar hes been
appointed for the Health Clinic on the 22nd June,1981, that is
exactly ten months after receiving a representaticn on the
matter. It appears that the authcrities have beon Rip Van
Winkles for the last ten months on tho matter.

4« Your statoment that "the entire 8ijni Complex is guarded
by a pool of Chowkidars" is monsense, as the Post~Graduate
Women's Hostel which is very much part of the Bijni Complex
has its own set of Chowkidars.

5. You have stated that the problems of the Guest House and
Hostel Enployees has the decision of the Executive Coun011 then
why have the authorities not implementod it ?

6. You have stated that thec Provision for providing promotion

for posts upte the rank of Deputy Registrar has been provided in
the Draft Service Rulos subject to approval by the Executive Council
and the Visitor. This proves the suthorities complete lack of
knowledge in what they are saying as in the first para of your
letter gquated above, you have stated that the Draft Service

Rules are being forwarded te the Ministry of Education after

being vetted by the University's Legal Adviser as per the

"decision of the Executive Council. ‘

7. In our letter No.ASN-1/Genl/81 dated 17th June,1981, the
hssociation had requested that all advertisements for proemctional
p-sts be stopped forthwith.Yet in your open statement,you have
clearly stated that all vacant posts have been advertised,which
is an act of complete defiance of the requosts of NEHUNSH .

s e -c-Z/"
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B+ You have stetee that the Departmental Promotion Committeo
will sit on the 9 July,1981. If I may ask - is the Dcpartmental
Promotinn Committoe sitting because we have startec crying and
does it “nown its cdutics 7

Se Ynur proadcest that oneo Store-Keeper has been appointed as
a Lower Divisi~n ifssistant is meaningless.

10, The pay scele of Llibrary Attercants in this University is
lower than in eny othcr Central University, so why wait for UGC's
apprcvel?

11, The University may have submitted the House Rent

Allouanc’ﬂfroblem to the Chanceller, but has the matter been
pursucd ? Igdoubt. it

12. You have stated that the UGC has withdrawn the Selsction
Grade scales sanctioned by it. We would like to kncw the reason
BHY 7

13. Ynu have roferred tn your letter No.F «32-3/Admn/80-249 dated
31st March,1981-If I may say gour lettor is full of bogus assurances.

13. fis regards to our request for representation in the

Executive Council, you have stated that it hes to be decided by

the UGC, this again proves lack of knowledge of the University
authorities that the matter is tc be channellkd through to the
Executive Council to the Ministry of Education. In any case has the
matter ever been placed before the Executive Council 2

15. Your statement regarding our request toc stop forthuwith

all promotional posts you have statoed that NEHUNSL hzas arrived
with an understanding with the authdrities regarding the matter.

ks far as I recall, no such understanding has been agreed to unless
it is a 100% reservation. Besides you have contradicted yourself

as explained in para 6 cf this letter.

16. Yo have stated that you h. e informed the Gineral
Secretary that the Vice~Chancellor is pleased to arrange

a meeting with Staff Council on the 10th instant since the
authorities have been TOO BUSY with the last Executivo
Council meeting to meet us earlier. Here, I may state that our
Memorandum stating our ultimatum was received by the
authorities cn the 17th June,1981 and emple time wes given
therein tc cede to-our requests. What were the authcrities
dring all this time? Besides,. in our Memorandum we never asked
the authorities tc ciscuss anything with us - we only
requested the autherities to comply with our requests by the
Deadline given by us.

17. You have stated that you VERY MUCH (PPRECIATES

the sentiments of the staff = then why is it thet the
authorities have nct made any gemuine attempt to alleviate our
griwances .

TJo-sum up, your opon lotter is a futile attempt
tr hooduwink, gyp and misleacd all concerned regarding the
true picturce of matters as they stand.

Sd/- JM.S.Khonguir,
Copy tr all concerned. President.

=000~
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NORTH-ERSTERN HILL UNIVERSITY
SHILLONG .
NO.F.11-6/Estt-1/81-2335  Dattd Shillong,the 9th July,1981.

To
R1l Members of the Non-Teaching Staff,
NEHU,Shillong.

It has beon moticed that the members of the Non-Teaching Staff
left office at 2.30 P.M. on 6.7.81, 2.PM..0n 7.7.81 ancd at 1.P.M. on
B8.7.81 and remained absent without prior permission ~r authority. It may
be pointed out that participation in an unauthorised assembly or agitation
and absenting from the place of duty without authority and unlawfully
abtaining frcm discharging lawfully assigned dutios will invite discipli-
nary acticn. Any act of indiscipline and conduct unbecoming of a public
servant such as unauthorised absencc from dutyewill esntail serinus conse-
quences and penalties. ’lgi

Your attention is drawn to the fact that yoy have beoc—n latinching
an agitation abstaining from duty without intimation and without prior
nctice being served to the University. Your wnauthorised absence and mass
abstention from work fall within the meaning of F.R.17 and tho University
will be compelled to order "no pey for the period in whlch o work was
performed".

The University invited the members of the Association vide
letter No.7Cs$11/REG/B0 ~2203 datoc 1.7.81 for a discussion towards the
sclutinn of the gricvances of the employeos and for further clarifications
if necessery. The fssociation, however, reojectod the invitation vide their
letter No.P-45/NEHUNSI/B0 dated 2.7.81. Tho repreosentatives of the
Association/¥8rther invited to a meeting of the University Officers held
on 7¢7.81 in the Office Chamber of the Vice-Chancellor for talks, which
was again rejected by the Associatinone. The University, however, keeps the
door open for discussion. and as intimated in this University's letter
No .FC211/REG/802203 dated 1.7.81, ropresentatives of the Association
are welcomé te discuss towards settlement of the problems.

It may be emphasised here that speedy implementation of the
varinus decisicns already taken pertaining to the demands of the
employces will not be pdssiblec if the agitation continues, as it is
the duty e of the office to prccess them. As responsible employees of
this Public Institution, you alsc have an important role to play
*owards finding of solutions to problemse You are, therefore, advised
40 resume your regular duties with imrediatc effect in the larger
interaest of the University and welfare of the staff.

Sd/~ Mss. M.R.Mawlong,
Registrar.
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% NORT H=EASTERN HILL UNIVERSITY
SHILLONG .,

NO oF 611~6/Estt—1/81-2368 , Dated the 13th July,1981.

Tc
The Presidoent,
NEHUNS/, Shillong.

I am dirccted to refer to the joint lebter

Noe nil dated nil of the members of the Nnn-Teachlng Staff
addrcssod ‘tc the Kegistrar, NEHU, received by the University
on the 10th July,198l. The Unlvor31ty is prepared to accept
legitimate demancs nf the Association which can be settled
within the powers and jurisdiction nf the University. The
Unlver31ty at no stage refused to consider the demands of
the R#scciation sympathotically. The additional demands
m:z n the joint letter will alsc be looked into. In this

inacticn, you may rcfer to this University's letters
NO oF «32-3/idmr/80~249 dated 31.3.19813No.F«32-3/Edmn/B02286
dated the 4th July,1981 and No.f.ll1=-6/Estt-1/81-2335 dated
the 9th July,1981. But I am sure,. you may realise the federal
character of this University and the limitaticns and constraints
and alsc varicus levels such as Executive Council, University
Grants Commissicn and the Government of India through which
certain mattors arec to be pricessed feor obta1n1ng a final
decisicne :

The University once again invites you to cume
for negotiations on your demands by calling off the agitation
immediately. It is suggested thet tho meceting may take place
on 18th 3uly,1981 at 3 P.M., to which you may depute youre
reopresentatives. It may be possible for two or three mombers
of the "xecutive Council also * be present at tho meeting.

Sd/- 0.D.Shira,
for Registrar.

Copy‘tm:—

A1l Members of the Nen-Teachipg Staff, NEHU., Shillong.

=000~



62
... B3
Bvwvecare P

P A

Non~-Teaching Staff Association
North-Eastern Hill University
Smillong~ 793001.

-

P45/ NEHUNSA/ 80
14 July,1981

The Registrar,
North~Eastern Hill University,
Shillong=-793001. :

With reference to'your letter No.F.11-6/Esttfl/81-2369
dated 13 July,1981, I am to say that all the demands of
NEHUNSH are verv much legitimate and fall within the purview
of the University Authorities. . :

Further, I am to state that as RESOLVED by the General
Body, the Staff Council will meet the University Authorities
on the 18th instant. I would, however, request you to refer

the Resolution of the General Body which is given overlcaf.
[

Sd/-3.M.5.Khonguir,
-President

Copy to all members, Non-Teaching Staff Association,NEHU,Shillong.

-0 0o~
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NON=TEACHING STAFF ASSOCIATION
NORTH=ERSTERN HILL UNIVERSITY
" 'SHILLONG~793001.

- ——

Resnlutinn passed by the General Body of the
F.ssociation im its Sixth Day of the Agitational Programme.

,

The General Body of the Non-Teaching Staff Association
in its Sixth Day of the Rgitationel Programme held on 13 July,
1981, unanimously RESOLVED that in view.af the Registrar's
letter NooF.11-6/Estt-1/81-2369 dated 13 July,1981 addressed
to the President,NEHUNSA, Shillong, the Rgitational Programme
may be kept in ABEYINCE with effect from 14 July,1981 till
the outcome of the proposed discussion scheduled to be held
on 18,July,1981.

.
These talks will be the last and final discussions
wherein the University futhoritios are to meet our demands.

Further, the General Body RESOLVED that as the Btaff
Council is the eclected Body cof the Non-Teaching Staff
Rssociation, the Staff Council will be the representatives

of the Association for the talks with the fAuthorities.

Sd/~ 31.M.5. Khonguir,

SA - . °
President. /- 3.D. Sangma,

General Secrctary.

Dated Shillong,
the 14 July,1981.

=0 (0~



Item No, 22

To consider panel of examiners for evaluating
the (ePhil/Ph.D. Theses of the candidates -

:..‘}.‘.

On behglf of the Academic Council, the
Vice=Chancellor by virtue of the powers vested in him by
the provision.No. 12(3)(a) of the North-Eastern Hill

University Acc, has accepted the panck of examiners for the

.Phll/Ph b. Thcue of the undermentlon'd Canuldates and. is.

now recommunc*nr the same to the Execut1chounc11 for 1ts

consideration and approval:

Name of “he candidétqg 4 Dopartment
1. Shri tL.[.5ingh g | ) Department of
2o Shri K.CoKntoty 0 Me.Phil Educational Resgarch
. ) , nd S ,
3, Shri K.ueWarjri | ond Studies,

4, Shri Bebasish Bhattacharjee, Ph.D. Department of
Political Science.

5. Shri V.M, Zhimomi, Ph.D. Department of
Political Science,

The Executive Council may, ther:fore, approve the

S5 ame o

Tha panel will be tabled by the Chair,
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Item No. 23

To approve the panel of examiners of the
4. - Fh.Ds thesis of Shri Simon Dzivichu
of the lUcpartment of Zoology :

On behalf of the Academic Council, the Vice-Chancellor

by virtue of the powers vested in him by provisions No.
12(3)(2) of the Horth-Eastern Hill University Act, is hereby
recommedding the pancl of examiners to examine the Ph,D.
thesis of Shri Simon Dzivichu, a candidate of Zoology

Department, to thc Executive Council fod itsapproval,

The Council may, thercfore, approve the pancl

The panel will be tabled by the Chair,



Item No. 24 '
Extension of siuwly ltave to Miss Juanite Yar,
Lecturer, Dopoxtment of English, NEHU 3
Miss Juanita Jur, hos been granted stody lcaove for one

ycar with ecfiect from 1 Qciober, 1980 to 30 September, 1981 to
enzblc her.te do higher «tudics at the University of Edinburgh, UK

in connection with: the Cumaonwealth Academic Staff Scholaership,

Miss Juanita Ucr has now informed that the Joint
Secretary, Commonwecalth Scinlarship Commission in U.K, has extended
the sward upto July, 19C3 4o enable her to undertekc research in
Applied Linguistics for +hz Degrece of Ph.D, Accordingly Miss War
has applied for extension nf her study leave with cffuct from
1 October, 1981 to 15 July, 1983, As such the total duration of her
study lecave from 1 October, 1980 the date she first availed till
15 July, 1983 would altogoiher come to 2 years-9months=15 days. In
this connection, it may he quoted as under the provision of
Clause 10(ii) of Ordinance governing lcave to teachers:

"Study leove sizll be granted on the recommendation

of the Committee for Advanced Studies 8 Russarch, The

leave shall not e granted for more than two years

save in very ocxccptional cases in which thc Exccutive

Council is seatisficd that such extension is unavoidable

on academic grounds and nccessary in the interest of

the Universitys"

tine. e

Miss War is, tuccher who hails from the Hill Areas under

the jurisdiction of this University and it is haped that she

would be an assect to this University ofter her succossfully

completing her work,

Under the circumstances stated, the extension of
study legve to Miss Wear is . nlaced before the Council for

consideration and approval,
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i %+ GRANT OF EXTRA=OROINARY LEAVE TO DR.(MISS ) RITA GUPTAy
LECTURER, DEPARTMENT OF PHILOSOPHY, NEHU.

]

. Dre(Miss )Rita Gupta, lecturer, Department of Philosophy was
earlier granted Extra=ordinary leave for a period of 2 years with effect
from 641.81 to enable her to join her new assignment as Lecturer in
North Bengal University, West Bengal by the Executive Council in its
meeting held on 3.4.81 vide E.C. resilution No, E.C. 24381306,

Dr.(Mise) tha Gupta has 1nt1mated this University that she
has been selected as Lecturer in Viswa Bharatl, Calcutta on the basis
of her appllcatlen for the sald post uhlch was forwarded by the office .
on 4o11 80 and has requested thls Unlver81ty to allow her to JOln the

new post.

There 1e no proV151on in the Leave Urdinance about a teacher
joining From one post to another uhlle ‘he/she is on Extra-ordlnary leave
granted by the Executive Council for a specific post/institution.

BT

Theihaﬁter’is placed before £he Executive Council for consideration,



Itgm No.26

To consider various matters concernlng

the quhwunga Univer.ity College, Aizawl :

A meesing of tha-representatiQeg of the WGC, Ministry -
of Education {(Govornment of ihaia),,ﬁdvainm&nt;of Mizoram and
North=Lastern Hill University was heid in'%hé{ﬂffiCG—Chémﬁer‘df
the Chairman, 150 at 5 p.me, on 28th April, 1981Nto_discués.tﬁe
varicus issuwes' concerning the management'of'Fdéhhunga University
College, AlZﬂWl. The Mlnuies of the dlSCUSSlOﬂS of the,meetlng

Cis placdd bclow as Annexure - 2(

During the dlSCUSSlOﬂS, it wos emphas is ed that‘
necessary Statutz/Ordinance should be frsmed for the governance‘
of the College, including prodedure for recruitment of “the staff
and appointment of o regular Principal for the College, " “The

position regarding thesc matters are stated‘as'follows S

(_,

(1) While taklng over the College from the Government.:
of Mizoram, ‘the Un1vurs;ty had agreed, vide Clause 14 of, the Deed
of Agreement, that "there sholl be a Pachhunga UnlverSLty College
Governing Body~wn1ch will be. constltutcd by the University in .
consultation with the Government(of Mizoram) on the lines of the
Goverhing Body’ canstituted for the Un1VLr51ty Agrlcblture
College, Nagalanﬂ." Paehhunga College weos a premicr Government
College of the Unvon Terrltory before the University took 1t
over and 'the Govuwnnent of Mlzoram was extremuly concernud about'
its proper devclepmant and monagement 25 a Unlverslty College as
envisaged 'in’ the rocommendations of the wGC VlSltlng Committee
for the Fifth Five Yecar Plans The College was rﬁnning a numbéf
of courscs’atﬂﬂ,u. and first: degrec level and had as many as 40
faculty membéré eppointed,’ It was, therefore, unde rs tood fhaf
the Mizoram Government desired_to be assdci%féd with the GoVerning

Contd/...
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Body which was agreed to be constituted, However, the Governing
Body of a College which is under the cent per cent maintenance of
the Unive-sity would ho doubt be a rccomﬁendatory body similar to
that of <.2 Agricultural College, Nagaland., The day=-toeday
administrétioq of the College, both academié”and generol adminis_
tratioe, shall be laoft to the Principal who is under the direct
contr 0l of the Vice-Chancellor. An Ordinance needs to be framed
by the University presceribing the mennexr of constitution of the
Governing Body its rccommendatory/advisory functions, and other
matters affeciny the menagement of the Collsge. The Council may -
kindly consider the Uraft Ordinance placed as Annexure = ‘2_2_‘,
which ... if spproved, will be submitted to the Central Government
as a first Ordincnce framed in terms of CluUue {o) of Section 26(1)

of the NEHU Act’ re d w1th Clause (2). Thc v1ews of the Government
of M;zoram wlll bu obtalncd regardlng the c:nstltutlon of, the

Governing Body,

(11) The University hos alreody proposed a Statute
regardlng the recruitment of teachers in the colleges malntalned
by the Uh;veralhy. This has been approvcd by the Executlve COUHClll
and is now awaztlno the approval of the VlSltDI. The CDUncxl has |
authorlsed the Vlce-Chancellor to mak tempo rary appo;ntment of
teachers in leave Vacancle upto a maxxmum pe rlDd of six months in
the College. The Counczl may klndly con81der extending this power,
of the Vlce-Chencellor in respect af all VuCﬂNClGS of teach;ng |
staff uptn a.ma ¢imum per;od of six months bucnuse it is. llkaly
that even a xcgul‘¢ vacancy may remaln unf;llud for euch per;od _
due to admznls+rgu1v“'reusuns and the . Eollcgc'. should not spffer_.

for want of tcachlug utaff.

(iii) As = :gards appointmbnt of a regular Principal for
the College, action is in hand and the stepe token will be

28ported at ‘the nuxt meetzng‘:

Tbé,Exucutive‘gouneil may kindly ccnsidexr the -

proposals, '



Annexure - ZLI

Minutcs of thoe mecting of the Committee to
consic .x the problems of Pachhungz College,
Aizowl, Co

A mecting of the representatives of the WC, Ministry
of Educm*icn (Jcvernment of India), Governmont of Mizoram and
North-ﬁﬁstﬁrn Hill lpiversity waé hcld'in Chairman's room at
5,00 Pot. on 26%h npril, 1981, The following were present:

1. Ur,.(i'rs) Madhuri R.Shah
Choirman, USC,.

2. Prof, BeRamachandras Rao,
Vieczc-Chairman, UGC.

3, Dr S.C.Banwar,
"Vicz=Chancellor(Acting)
NEHU.

4, Dr L.N,Tluanga,
Dir.ctor of Education,

Gevernment of Mizorem,

5 Shri A. 5hankar,
Finonce Officer, NEHU, .

6+ Shri R.K,Chhabra,
Sceretary, UGC.

7+ Shri R.P.Gangurde,
Deputy Secretary, UGC.

8. Shri N,Ramanujan,
Unser Sceretary, UGC,
The reprecsentative of the Ministry of Education,
Governmght of India (Shri M.R, Kolhatkar) could not attend

the meeting,

At thc cutset, it was noted that the NEHU had entered
into agreement to tcke over the Pachhungz Collsge, without the
priof concurrencu of the UGC.:HOWBVer, since this has alrecady
been done, it wes Folt that solution would hove to be found o8
for as possible fux certainbdifficulties which have since arisen,
The Chaiwman solicited the co-operation of the Government of
Mizoram in this,

. The following points were ddscussed :=
e It was pointed out that thc present system of Educétion
in the States within the jurisdiction of NE!'U was 10 + 2 + 2 and

the‘questian of introducing 10 + 2 + 3 was under the cons ideragion

YY) .COI‘ltd._.
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of the Steote Governments. It was further indicated that +2 stags
was at pros:znt lqccteﬂ in collcdesrandv%hat the cxamination for
the some s bzing qdhducted by éhe Universitye I wos agreed that
till such timc +2 stoge wes part of the collegiate system, it would
continue t¢ L. haintained by the Universcity os an integral port of
the Pachhur/ ~ College. However, as-and when thec +2 si2ge is

transferred +o the School, the University would not provide

facilities Tor this in the Pechhunga CLodlige,

It wes reported that though the zgrsesment provided for the
tzke over by the University of the =sscits and 1licbilities of the
College, tho construction work ot thé Péchhuﬁga'tollege complex
had been stopped by PWD for want of fundavbclng proV1ded by the

“ .

University,

It was agreed that the Commission may_sanctién an 'on account!
grant of Re, five lakhs for the completion d% the buildings, both
accepted by the UGC and the Mizo}ém.Govurnméhf before the toke over
of the College and whose con§%ruction hed already storted by the PWD.
It was noted that the furthex 1nstalem&nc of the grﬂnt would be
released on receipt of the progress ruport and other related

information,

-

Dr L.N,Tluonga agrecd tb tcke up with his Government the
question of waiving the departmental chﬂrges leV1ad by “the PWD who

would now,complete the construction as deposit work,

3. It was noted that tho employees of the Pachhunga College, who
have opted {5 join the service of NEHU would be entitled to:same
term$s and conditions including allowancos and other facilities as

are admissible to the corresponding employécs of the University.

In this coﬁneétion,'it wads pointod out that salary of some of
the empldyucs hod not been fixed in the revised scales, It was
aéreéd thaf"this'WOuld be locked 'into immediately by the University
and the arrcars poid before the cnd of ‘kay, 1981. It was glso noted
that the bencfit of past service to the cmployces consequfgnt upon
their absorption in-the University for purposes of pensionary
benefits wculd be-examined in the light of the provision in the

‘I l
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Statutes: of 4he University for the same.



4o It wos Turther pointed ocut thet it may not be possible 1o
give deputction allowance to such of the teachers who were workinc
in the Ccllugn but had not opt:d to join the services of the NEHU,
but in such cascs the tcaochers would continue to be paid in the
scale of Bs 700~-1600 czven though the scalc of the Stete Government

for teachers vas lower,.

Se The question of creating the posts of Ruoaders in the Colluie
would be e®Romined in the light of the decision to be taken by the
UGC for providing such facilitics in the Colleges in the VI plon,

6. It wius noted that the NEHU would immediately initiate steps
for the folluwing s=-
{(a) Froming the Statute/Ordinance for the governance of
“his College, including procedure for recruitment of
thz staff; and
(b) Apisointment of a regular Principal for the College.

. L By So————
R e 2 P%e



Anncxurc - L’L.

Drdinonée on ithe Manadement of Pachhunga lniversity College, Aizgul.

Te

3.

This Oxdinante may be called "The Ordinance on the
Mancgement of Pachhunga University College.”

In this Drdihanpe,

(i) "Academic Council™ mcans the Academic Council of the
University. '

(ii) "Chairman" means the Chairman «f the Governing Body,

(iii) "Colleg " means Pachhunga Unlver81ty College, Aizewl,

{iv) "Committce" means committec constituted cn any .

mctiur pcrtaining to the Collegc,

(v) "Exo cutlve Counc1l" means the txecut1veCounc1l of S

the University. '

(vi) "Governing Body" means the Governing Body
constituted under this Ordlnrncc.

(vii) "Principal" means Principal of the College.

{viii) "S%tudents" means students of the College,

{ix) "Toachors" means teachers of the College.
{x) "Univcrsity" meons North-Eééturn‘Hill University.

(xi) "Vice-Chancellor" means the Vice=Chancéllor of
" +the Universitys

This Oxtinance shall come into immadiate effect.
Therz ©hall be a Governing Bady of the Pachhunga University

Colliuge which shall be constituted by the University in
the fullowing manner :=

(i) The Minister incherge of Education in the Union
Torritory of Mizoram, by virtue of his office,
shall be the Chairman

{(ii) The Principal or, in his azbsence, the Vice-Principal
o7 the College shall be the fcmber-Secretory Ex-6fficia,

(iii) Two tcachers of +he>Univeréity?nominated by the

Academic Council, one from Scicnces and the other
from Social Sciences ; : : -

(iv) Two persons nominated by the Ex”cutlve Council of
whom at least one shall bv a member of the Exucutlve

Council.,
CDntd/.. .
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(v) Two ncrsons from amons the membzrs of the Court

(vi) Twe nersons whoare not empleyocs of the Collpgu,
neminated by the Gévernment of iMizoram,

(vii) A =eprisentotive of the rccngntsbd teachers of

the Cr Jlinge clocted from among themselves in the
mannar preseribed by the Univeosity.

(viii) Twe nfznrlp 1ls of CDllEgCo ‘fflll ted to the

5,

9.

10.

11‘.

University nominatecd by the Viece~Choncel lor,

All menbers other than the Ex-O0fficic members, shall
held o¥Tice for = term of three years,

Seven mznbers shall form a quorum for a meeting of
the Governing Body.

The Membz:~Secretary shall, in consultation w;th
the Chaizman, convene a mecting of. the’ Governing
Body,

If the office of the Chairman fallo vacant, _the

Membe r-5:cretory shall conveae the meetlng which
shall bc .resided over by a Chairmen elected by

the mcubers present at the meeting.

The Governing Body shall prescribe the rules and
procecurus to be followed at its mectings,

The Goveuning Body shall meet as aften as may be
‘necesceory but in any case there shnll be atleast
two meot 1ngs during an academic yuar,

The Govorning Body may consider ond make recommenda-
tions t~ the University on the follow1ng matters
concenning the Colleges

(%) Stzps to be taken for the development of the
‘Physical complex of ‘the College

(ii) provision of furniture and equipment including
p:hcilng widsi

(iii) provieion for library and laboratory

(iv) prmvision for 1mprovement of rhysical education

(v). arxnngement for the residence of studentsin the
Collcge

(vi) erzrngement for accommadstion of teachers and
Cothexr staff

(vii) introduction and/or upgradction of courses

of study

(viii) fiking a limif on the numbor of students to be

adnitted %o the courses of studies

L E Contd/. .o
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{:)

{(xi)

(xii)

(xiii) s

(xiv)

12,(4)

(ii)

(iid)

13,

nuher of scholarships tobe awarded to the students .
from time to time S

number of tcachings post | o bgr:ereated and the
sn!j¢cts thereof

steps to be token to encournce youth programme,
vouth leadership, and educational excursions

provision for improvement of thc conditions of
he-lth, hygiene and sanitation in the College

stuient participation in the management of the
College and the cxtent to which ouch part1C1pat10n
is npocessary and dosirable

cny other matter referred t. it by the Executive
Council, Academic Council or the Vice-Chancellor.

Thu Principal shall be the principal administrotive
ent. ncademic officer of the College and shall be
under the general supervisicn ond control of the
Viczc=Chancellor. He shall be responsible for the
dayeto=day odministration of the College.

The Frincipal shall be assiste:d by a Vice-Principal
end such other staff as may bt appointed by the
Univoersitye

Subject to the provisions of the North-Eastcrn Hill
University Act, 1973, Statutos and Ordinances made
tiwrcunder, the Principal sholl exercise such
powers as may be delegated tc him by the Executive
Council and the Vice-Chancellor,

Tihe Governing Body mny appoint committces to aossist
ond ndvise the Primcipal en such motters as it deems
nccesspry for the proper odministration of the
Colliges The following may be some of the committees:

Fnculty Committee

Admission Committee

Hostel Committee

Scholarship Committce

Library Committec

Cxamination Committee

Health, Hygienc and Sanit:otion Committee

Cempus Development Committec

Committee on Youth Progremme and Youth

Leadership Training

(10) Physical Education Committee

(11) Committee on Edueationzl Excursions

{(12) Accommodetion Committece

(13) Committee on purghase of Stores, Furnture
and Equipment

(14) Committee to lock after . student Union Activities

(15) Dus Committee

(16) Extra-Curricular Activitics Committec

Do =t P N -
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14,

15.

16.

right itc votc,

~ The principel and, in his absencc, the Vice-Principcl

shall preside over the mectings of the Committees,

Ttz Vice=Chancellcr or «iiy Officer or Teacoer of the,
University nominated for the purpsse by the
Vice~Chnnecellor shall have the right to attend o
mecting of-the Governing Body but shall not have the

A membex of the Governing Body mcy resign by
addressino a letter to the Member=Seeretory who
shall pXoce it before the Chairmon as soon 2s it is
received by him, The resignation will take effect
fraom the date it is secn by the Chairman.
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Tu caorsider the Report of the Committec
Lpuulnted by the& Vice<sChancellur on the
“vexious aspects.of the Reseorch Programme:

The Acndemic Council =t its Tenth mecting: hcld on.
~the Yith Mey, 19801, hod ncccpt :d in prlnc1ple the Report of
thc Commlttc _pp01nted by thu VlCD-ChunCLllDr to examine the

varlous aSch S of the Rcsechh Pncgramme. L

The Puoort and the proposed amehdments to the
Acadamlc Drc«n‘nces,.as suoguoted hy the Cgmmlttee 151 . ',
placea as Annoxure = 253 for cons;deration and’

:appIOVal of hhé Exccutxve Cauncil,



Annexure - Z 3

REPORT OF THE COMIITTEE O HESCARCH‘PRUGRAﬁHE IN THE UNIVERSITY

Ordinance 1331 ~ ..

~"A candidafe who Hag becm
admit*ed to the 1M,Fhil programme:
of this University in the subject

in which the candidate proposes to

pursue the course of rescarch or
in an allied subject, and secures

at least an 'A' yrcde . or 60% maxks,

in the first semester examination
may be admitted as a candidate +to
the degree of Ph«D,"

Ordinance 13.4 =

"Notwiths tanding what is

provided in Ordinance 13,1 above,
a scholar may bt admitted a5 a
candidate to the Degree of Phl.D,
on the completion of and satis-
factory performonce in the course
or courses specially prescribed by
the Department., In such cases the
courses prescribed shall be
approved by the Committee for
Advanced Study =nd Research on the
recammendation of the Department

" 43.MA cancidate who has Success-
‘fully completed ‘the M,phil

programme of this Univers ity
in the subject in which the
candidate proposes to

“ pursue the course of

rescarch or in an allied
subject,and secures a 'BY’
grade -with. a grade point
average of 4,00 or a highex
grade (or 55% marks or morc)
may be admitted as a candi=-
date for the Ph.D, degree.
However, a candidate who,
after completing his course=-
work for the M.Phil pro-
gramme, goes on to show,

*in the opinion of the

Departrcnt concerned,
outstanding ability for
resecarch, may, on the
recommendation of the

Department, be directly

{witihout his having to
complete the M,Phil
progranme) admitted as a
candicate for the Ph,D,"

13.4 Notwiths tanding what
is provided in Ordinance
13.1 a stuwlent may be
admitted as a candid ate
for the Ph,D. degree on
the completion of and
sotisfactory pefformance
in 2 programme of study
specially prescribed by
the Docpertment, Such a
programme will normally
be spread over a period

[:Dﬂtd/. .
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concenned and <hould include
written tests comp 'rable in
s tandard to the &xominstions
in the courses spocified in

13.1 above. The *tii%s shall in

each case be poescribed and
conducted by the Duwﬂrtment
concerncd,”

_-.__...—.-..-_.——-———

- -

— - g o w— o S —--—-———-—-.—.———-—

" of two scmusters, but shall in no

case exccucd four semestexs., The
course of study prescribed for
such a progromme shall be approved

) by the Eommlttce for Adv: nced_

- L
e i . i x

Studlrv and Rusearch an. thc o

" “recommendation of the Department
concerned ond shall 1ncluée course

work with written tests comparable

‘in stcondard to the semester exami-

nations in the M.Phil pragramme end
similarly comparable research works
A candidzte who scecures, a ‘BY
grade with a grade point avecrage
of 4.00 or a higher grade (or 55%
macks and cbove)  in- this programme
will be cligible foradmission to
the PheD, programme., The tests and

"manner of cvaluation of‘the rescarch

work shall, in cach case, be
proscribec by the Dupartment
concerned and approved by the ‘
Committec for Adianced Study and
Rescarch, Howcver, a candidate who
after having successfully
completed- the course work for the
progrgnme, gocs on to show, in the
opinion of the Department concerned
sutstanding abjility for research
may on the recommendation of the
Department, bedirectly {without
having to complete the programme)
admitted to the Ph.D. programme,

Add the following sub-clause after:
sub-clause {(b) of Ordinance 13,7

(c) If a.condidate fails to submit
his thesis before the end of the
period mentionmed in (b) above,

he may, on the recommendation of
the Departmeont concerned, be
permittec to be re-registered as
a candicate for the degree, After
such recercgistration the .
candidate may subject his thesis
at any timc during the two ycers
following the re-registration

but not leter.

Contd/.. .
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a) An ewmployee -cf the Univer-:
sity or a teacher of the
affiliatzd colleces may
submit his thgsis for the
aw-rd of the Pi,U. degree of
the University in.thec g
following manners—
‘(i) The candide'c shall
intimate in writing to the
Heed of tha Depexriment
concerned the topic and plan
of ‘his research work for the
Ph.D. degrée, '

(ii) The Dcpartment concerned
may, after sa+1s.V1ng itself
that the rescarch cn the
proposed topic cen be
profitably pursuLJ by the
candidate <

recommend to ' the Commlttea
for Advanced Studlus and
Research that to may be .
admitted as a cgn‘ﬂua1c for v
the Ph.D, dugrua. o

b) The Commlttee
Studies and Rescarch may,

.

for Advanced’

provided in 13,1

aftexr-

o — W e S e G G G S mee WA Wee  mme e

13422 "Notwithstrrnding what is

and 13.4 =bove, .
the categorics of persons mentionod |
below may, on .the recommendaticn of

the Dcpartmbnl ‘conce rned and the
.;Commlttcu fer Advanced Study, be .
permitted te be registered directly

{without hav:Lnr to taoke cither the

“M.Fhil or thec Ph.D. programme) for.,

the Ph.D. programmc: $£i) Teochers

" of colleges affiliated to this

University, who have a minimum
of threeyears of teaching experience
(11) persons who have taken the

MePhil Degrec from another Univer-

sity recognised by this University
and have secured at least B grade

.fwlth a grade point averesge of 4.00
“(or 55% marks) in the M.Phil

examination and (iii) persons who

‘have complcted at least three

years of remcarch in a research

* laboratory."

considering -thc: zccommendation ;-

of the Departmcnt.edmit the,
applicant » & - =2 candidate
for the Ph.D. dcuree and
prescribe. course or courses to
be completed sejigfactorily for
confirmation as a cr~ndidate for
the degree of Bh.l. 2nd appoint
Supervisor(s) for the werk,

(c) On successful campletionof

tourse''or cours.s as prescribed:

by the Committees for Advanced

Study angd ‘Research thc candidate

absy

may be confirmecd

a candidate
for the PheD, degree ‘

{d) The candldatb may siubmit the

thesis after two: years and not
later than five yoars from the
date of confirmation as a

candidsate for the Ph.D,.. degree.

Contd/.-
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- Existing Orxdincnce .

Brdinance'12 -
OBJECTIVE

The M,Phil degree will be the
fimbét research dzgroe of the

University. This dugree will be
considered as 2 minimum -requiree
ment for the frcsh Graduate for -

undertaking furiher rescarch

work lcading to the Ph.D. degrec,

EVALUATION

The last sentence of this
Clause which recods as ‘under
may be substituted by the
sentence sHown in the:
proposed ‘amendment :

Normally students obtaining
Grade 'A' only will be allowed
to proceed fdr work -tow-rds:®
a Ph.D, degrec. B '

i
at

—— e e - o— . e - - e - e -

S JProposed amendmen
e e ETE e e

* OB JECT IVE

"The #1,Fhil cegrec will bo the
first rescarch degrec of the
Universitys This degree will

be concidered as a minimum
rcquirement for a fresh
Master's degree holder for
undertaking further research -
leading to the Ph.D. degrec
This will, however, be subjecct :
to the provisions of Acadecmic
Ordinance ‘13, clauses 1 ond 4,

EVALUATION

"Candidates who Secure -a 'B%
grade with & grade point

average of 4,00 or a higher -
grede (or 55% marks or asbove) : .
may be zllowed to proceed for -«
works towcrds the Ph.D. Degrce,

Provided that a candidate who
has submitted his M.Phil
dissertation and is awaiting
the examiner$s reports on it,
may, con the recommendation
of the Dcp-rtment,concerncd
Le provisionally aollowed to
continue hisresearch din the
Department,”

Existing Rules for the Awaxrd

of Junior Rescafch Fellowships =

Clausc (&) (Conditions of the
Award )=

{b) The fFellow will hezve to do
whole time resesrch work under
the teacher to-wh.m he is
assignede .

Clause 4 (Conditions of the Award) -

(b)) The fellow shall be attached
to any of the Academic Dupartments
of the University doing full time

" research leading te any of the

" research degrees of the

- University.

Contd/q ree
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4(e)The work of the fellowwill

be asgessed cvery ysar. On assess.
ment of the work if o
that the fellow lack reszarch
potential, thc Fellowship mey

be terminated, A -usearch fellow
who has displayet research
ability but has not achieved

significant progress may be diven

an extefnsion for-a period of one.
year. At the cnd of the two
vear period his roscarch work
would be subjectzd to further
assessment, If the report is
found to be satisfrctory, he

will be given further extension -

" 24(e) The work of tha fellows

it is found"’

.-—-n~—————-——-—.¢———-~__—

shall be azssessed at the cnd, of the
first ycar, and the proceddre '

frr assessment shall be similar
to the cne laid down in academdc
Ordinance 13, clause 9, sub-
clause(a), If on assessment,

it is found that the fellow

lacks potential for useful ..
research, the Fellowship may

be terminated,

of one year. v SRR

S

{(4(f) The University may termin--
ate a2 research fecllowship at any-
timec if not satisfied.with the
progress on corcduct of the
fsllow.

- another twao years. The:
"normally be allowed to complete .

4(f) Notwithstanding what is
provided in (e} above, if a
fellow who is registered as a
candidate for the M.Phil degree
of this University fails to
submit his dissertation for
thisdegree, within a peridd 'of
two years of his having been
regisd¢ered - irrespective of .
the timc of the award of the
Fellowship to him « his
fellowship shall be terminated
at the end of the above two
YyCars.,

The following subeclauses be
addedrgftcr sub=clause (f) :

{g) At the end of the éecond_yeﬁr
of the Fellowship, a Fellow's

‘work shall be assessed. again, and,

if the work is found satisfactory
the Fellowship will be renewed for
fellow will

the full four years of ‘the fFellaw=-
ship cven if his Ph,D, dissertation

" is submitted before the expiry of

the full term of the Fellowship.

{(h) Notwithstanding what is
providec in (e) and (g) ebove,
the University may torminate a
Fellowship gt any time if it is
not satisfied with the progress
of conduct of the fellow,

R



Item No. 28

To report the action taken by the
Vicc=Chancellor in inpviting experts
7.r selection of teachzrs in
Agricultural College

A mezcting of the Sclection Committee to select a
Recarer and Lzxcturer in Animal Husbandzy for the College of
Agricultunt, iedziphema, Nagalond, was fixsd on 4th July, 1981
at UGC, Now Jdelhi, Experts to serve on the Sclection Committee
were invite: from the panel approved for the purpose but nane
of them zgrecd to ettend the mceting because of pre-occupation,
Thu interviecw had been fixed ond the cendidates and other

members were invited to the selection meeting already.

Considering the exigency of the situation, the
Vice-Chancellor invited the following two experts in Animal
Secience, though their names were not included in the panel
approved by the Exccutive Council and Academic Council.
These experis attended the mceting *°  held on the 4th July,
1901 at WGC, Mew Delhi, which made recommendations for

appointmcnt of teachers:

ie Dr Daya Singh Balaine
Dean, College of Animal Sciences
Haryana Agricultural University
Hissar

2, Dr U M Lall
Scientist (Animal Science)
Krishi Bhavan, ICAR,
New Delhi.

The above mentioned action wes taken by the
Vice=Chancellor in exercise of the powcrs bested in him under
Section 12{(3) of the Act, as exigency dcmanded immediate
action in thc interest of the University. The matter is
reported to “he Council, The matter will also be reported to

the Acodemic Council at its next meeting. ) ‘\ -~

Con:td/o o0



Item No. 29

RATIFICATION OF ACTION TAKEN BY THE VICE-CHANCELLOR:

{a) To ratify. the action taken by the,
Vice=Chancellbr in appeinting teachers
in the College of Agrlculture, Mcdzlwhema,
Nacaland - -

A series of sclectlon commlttee muetlngs for selection °
of the teaching staff for the College of Agrlc&lture, Med21phema,
Nageland, were held on the 2nd and 4th July, 1901 at UGC, New
Delhi, The Selection Committees recommended candidates for
apbdiﬁtment. The Vice-Chancellor had, vide his letter
No.VCF.15:SC: Agriz 81-996, dated 14 July, 1981, placed below
as Annexure - 2 6’1nf0rmud the members of the action proposed
to be taken by him to offexr appointment to the candidates
recommended in order of merit subject to ratification of his
action by the Council, The circumstances which necessitatedv
such advancte action’ on the part of the Vicew=Chancelloxr to have
the teachers in p051t10n in the College were also explained

in the c1rcular letter referred to above.

2, The following tcachers have been appointed in the

subject mentioned against each :=

Sl.Nos Subject post " Name of the person to
" whom the offer has, been.
made_
1« Plant Pathology Lecturer Shri Le.ReSaha .-
24 Agronomy _ Reader None recomended
3. ' Agronomy . ~ Lecturer Shri Rakesh Mohan
4, Horticulture . Reader Dxr Shyam Singh, with a

basic -salary of
P5 1 ,300/- p.m.

5« Horticulture Lecturer Dr Vijay Bahadur Singh
6« Agri. Botany - . - Lecturer Dr R.C.Laloo

Contd/..
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SleNo, Subject Eoéi Name of the person to

whom the offcer has
been made

7., Entomology Re ader Dr S.K.Banerjece, with five
advance increments
8¢ Animal Husbandry ‘Resder  Dr V.K.Goel, with four
‘ ‘ ‘f;f o advance 1ncrements
9 Animal Husbandry Lecturer Shrl-A.N.Ambulgekar with
three advance increments
10. Agri. Economics. .  Lecturer Shri P+ Honcrius
1. Agri. Extension . Lecturer  Shri B. Parasar
3. 'Thé‘fecomméﬁdatinnsiaf the Selection Committees in -the

various subjects'éré'being tabled at the meeting for tonsidera~
tion and apprOVal of the‘Counc;l. The Council may also ratify -
the actaon taken by the Vlce-Chancellor in 155u1ng BEICPEE PR
appo;ntment ordars to the candldates, in the order of merit -

as recommended by thc S»lectlon Commlttees.'

P
ot

(b). .. Grant of study leave to Shri Nerash ’Kumar, Junior
leruly Assistant, Library Depexrtment: and. o
Shri Ramakrishna Sadbhu,. Junior Library A331stant,
Phys ics Dcpartment for prosecuting highor studies
in B.lLib. SC1¢nce course in Banaros Hindu

UDIVurolty y . L

5. 8hri He Kumar, Juniof®|#isfary Assistant and Shri R .Sadhu,
Jhnibr Library AssisStant have .applled for grant of" s%udy'leave
%B}wznéuyéhr.wi{h“éffECt from ist July, 1981 to 30 June, 1982

rESpectively. co ’ S - - o

+As poer rules, -the study leave can be granted to non—1
teachlngtstaff who has rendered more than five years of serv1ce
in the Unlverswuy. The above employees have rendered more than

5 years of ;erV1ces in the Unlver31ty.

Accordipng to the axxstxng Leave Rules of thé Government
of Indla which have been made applicable to the administrative
staff(non-tcgchlng) of the University, the relevamt conditions

which govern the grant of study leave are :-
Contd/. o



1 Coursc of study/specialiscd training :- Granted to a
Govt. survanz ”7th due regsrd to the exigencies of publis service
to enable hiw %o undergo, in or out of India, special course of

s tudy lcave cunsisting of higher studies or specialised trcining
in o prefcseional or a technical subject having a direct and closc

connecction with the sphere of his dutye

-

2 . . Couwse of Troining/Study Tour :=- Granted for a course of
training or gtudy tour if such coursce/tour is certified to be of
definite advanioge to him from the point of view of public

interest and is reclated to his sphere of duty,

e Public Admlnlstrﬂtlon t~ Granted for the purpose af
studies connzcted with the frame work or background of publlc

administration,

4 Gronted for ¢ tudies not closely or directly connected
with his work btut which are capable of widening his mind in a
manner likely to improve his abilities os a Govt. servent and to
equig him betier to collaboratc with those eémployed in othe r
branches of +tho public:service (Application for study leave in
such cases sh~1} be considered on merit of each caose in
consultation with the Departmcnt of Expenditure of the Ministry

of Finance).

S » It is not granted uﬁiéss‘:-

T(4) I+ is certified that the proposed course of study
qnall.le of delnltB advantage from the point of
vicw of the publlc 1ntergs‘.

.ﬂ(ii) it is for prosecutlon of studiesin subject other
, than ocademic or literary subjects, '
6. It is n.t oxdinarily granted td’a Gavt, servant -
(i) Who has rendercd less fhan 5 years service under
the Government,

(ii) Wha is due to retirep or hes the option to retire,
Trom service within 3 yeers of the date on which
nc is expected to return to cuty after the expiry
ot the leave.

©ntd/ess
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Te It ehnll notbe: granted with such frequency as to

remove ' him from contect with hdsregulcors work r tocause

cadre difficuliies owing to his absencc ¢n leave,

8. The maxdmum  amount of study lesnve that may be granted -
(i) 4% any oné time - 12 mecnths,
(ii) During contire sérvice -~ 24 months (inclusive of

£

similar kind of leave for s tudy:-leave or training

vrarited under any .other =rpules),

ER i) I+ can be combined with other kind of leave.
ii) Study leave plus othcr kind of leave (except E.O0.L.)
should not exceed 28 months)

10, A Government servant granted study leave con draw"
leave salary cquel to the pay without allowance other than
Dearness.: Allovance which he draws:- while on duty immediately
before procecding on such leave. Payment of leave s alary
shall be subject to «furnishing of; Certificate to the effect
thet he is not in receipt of any scholosship, stipend or
remuneration,
: ) R :

Shxi [le Kumar,joineq, this University on 13 April,
1976 and 3hri K. Sadhu joined this Univcrsity on 8 April,
1976, both cf tham\have completed five years of service‘and
have fulfillicd the abeve condif}on for tho érﬁnt of study leave, '

Subjoet to ratificwfioﬁ b& the Executivé Council,
study leave foz a purlod of one year with LffEQt from 1st Judy,
1981 to 30th June 1982 was granted to Shr1 Ne Kumar and |
Shri R, Sadhu, rhspedtlvcly,to enable +hcm to prosecute

studies in B,Lib. Science Course in Bancoras Hlndu University.

The nayyer is placed before the ‘Couneil for

ratlflcatlon of the action taken’ by the Viee=Chancellor,



Annexure = 2 ‘/

NORTH-EASTERN HILL W IVERSITY
Shillong - 793 001

Dr. S.C.Banwar DO No.VCF,1535C; Aqri; 61=996,

Vice~Chancellor{Acting) 14 July, 1901
’ [

To

All Members of the .
Executive Council,

Dear Colleagues:

A series of Selection Committee meetings for selection of
teachers in the College of Agriculture, Medziphema, Nagaland,
werec held on the 2nd and 4th July, 1981 at WC, New Delhi. The
Selection Committees have recommended candidates for appointment
to the posts for which intcrviews were conducted, barring a few
cases in which no suitoble candidates were found. The Selection
Committees constitutcd for this purpose were attended by,
besides myself, the Visitor's nominee and at least a minimum
number of experts, The motter will be placed before the
Executive Council at its next meeting for approval of the
recommendations and appointment of the selected candidates to
the posts,

However, as you are aw-re, there is an urgent need to appoint
the tecachers in the College in view of the next academic
session commencing from August and, specially, due to the
prolonged duration of time the posts remained vacant in the
Colleges. I am, therefcrec, offering appointments tc the
candidates as recommended by the Selection Committee concerned,
subject to ratification of my action by the Council at the next
meeting. I enclose for your information a statement indicating
the names of candidates in vorid§sisubjects who have been
recommended by the concerned Seleétion Committee,

Yours sincerely,

Sd/— S.C.Banwar

Encl: Statement
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ST.TE..LU'T SHOWING THE PARTICULARS OF SELECTIGN GF
TEACHERS IN THE COLLEGE OF AGRICULTURE
FEDZIPHEMA .

— e e e — e e - - - e o o e e e e e ] o e - - e o o w— o

El:‘ Name of the post ¢ Date of § Name of experts \ Names of candidates

Noe.d subject and Nce. § selectiony present in the recommended in order ] REMARKS
§ of vacancy ' ¢ Selection Commi- of merit i
.. Lo bwee _____ b __________ b o e _
S - Sy I R e A G § - -
1+ Lecturer, Plant 1. Dr L.M.Joshi 1e Shri L,R.Saha** Salzsry as per rules
Pathology - 1 2.7.81, 2. Dr V.V,Chenelu 2, " S.X.Mahanty *%*Considered in absentia
3« Dr R, K.Grover 3. " P.K.Kala
2, Reader, Agroncmy=1i -do~ 1. Dr Rajendra Did not recopmend any
Prasad
3., Lecturer,Agronomy=1i =doe 1. Dr Rajendra 1. Shri Rakesh Mchan Salcry as per rules
Prasad 2. " Rama Nand Dwivedi
4, Reader, Horti- -do- 1, Dr R.P,S5ingh 1+ Dr Shyam Singh With a basic salary of
culture - 1 2, Dr R.N,Singh Fs 1,300/- pema
5. Lecturer, -do~ ~do- 1. Dr Vijay Bahadur Singh Salary as per rules,
Horticulture -~ 1 2. Shri S.K.Sharma
3. Dr J.N.Singh
6. Lecturer, Agri. =dQe 1. Dr V.L.Chopra 1e Dr R,L.Lal0oo(ST) Considered in absentia
Botany - 1 2+ Dr B.P.Panceya 2. Mr.A.K.Handique
' 3, Dr S.K.Sinha 3. DIr B.K.Tewari Sclcozy as per rules
7« Reader,Entomolggy-1 4,7.51. 1. Dr A,5,Atwal 1. Dr S.K.,Banerjee With five advance incremcnts
2. Dr A.K.Garg With two inrements only,
8e Reader, Animal -do=- 1. Dr Daya Singh 1e Ir V,K,Goel With four advance increments
Husbanr‘.ry -1 2e Dr J,M.La2ld
9+ Lecturer, S&b;; ’ -CiQ e v ~OQ= Shri A.M.Ambulgekar With three advance increments
10 Lecturer,Agrili. ~do- 1. Dr D.S5.5idhu 1, Shri P.Honorius On initial salary in the scale
Economics - 1 2. Shri B.L.Dhyani '
11.Lecturer, Agrie. «do- 1e Dr K.N,Singh 1e Shri B.Pagasar With initial sal ary

Extension - 1 2+ Shri Nand Kishore

—————.————n—»—-—__—————_—-.-—_——-.—-——————————-—-.——-——_—-————-~—
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7.0 YEARS EXTRAORDINARY LEAVE OF SHRI, C.l. IMCHEN,LECTURER,
HEPTT, OF S0CIOLOGY, NEHU, SHILLONG,

S5hri Cale Imchen applied Extra—ordinafy Leave for two years
with effec” from 1.,2.82 to snable .n to prosecyte h: ier studies at
the Jawaharlal Nehru University, New Delhi, where hs has already been

registered and has been confirmed to Ph.D. programme w.e.fs 1,6.79.

As per Ordinance, Clause 8 (ii) for regulating leave to teachers
of this University that, 'the Executive Council may grant on the requost
from the Institution concerned and on application of the teacher, Extra-
ordinary Leave to hold an appointment or a fellowship under a Gbvernment,

a University, a Research Institute or other similar important institution,
if the opindon of the EC., such leave does not prejudice the interest of
the University, This leave can be allowed only to a teacher who has been
confirmed in the post held by him and has served the University for a

period of at least two yecars,

Shri. CeLe Imchen joined this University on a regular basis
with effect from 30,1.80 and will be completing two ysars of probation

with effect from 29,1.82,
that
It may be pointed out here/txtra-ordinary leave for two years

with effect from 1.2.81 has already bsen granted by V.C, subject to

ratification by E.C,

The case is placed beforn E,C, for ratific-tion.
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Item No. 30

Delzgation of Finmancial Powers to sanction
re~imbursement of cost of mecical treatment
<o members of teoching & non-tzaching staff

' The existing Delecgation of Financial Power Rules
51.No. ZU‘BmpOWBI the following authorities to sanction reimbursement
of cost of medical treatment to officers, teachers, employees and

their families. It runms as follows

"20 ~ To sanction re-imburscment , Full power in
of cost of medical treate~ o respect of Heads

ment to Gfficers, Teachers, Vice- of Administrative/
_ . Chancellor .

employecs and their . o Tecaching Depart-

families ments.

Registraor/  Full powers in
Finance respect of the
Of ficexr/ staff under their
Dean/Libra~  respective control.
rian/University
Engineer

The faeility of reimbursement of expenditure incurred on

medica) treatment of the staff and members.of their families have

beer ~: tended with'effect from April, 1976,

At “he initial stnge medicel claims were processed and
sanctioned by the then Officer on Special Duty(Admn.). However, on
the advice of the then Officer on Special Duty(Finance) all the
medical claims with effect from Jenuary, 1 979 are being submitted
to the Finance & Accounts Department through the respective Heads
of the Decpartment and the said De-artment sanctioned the same and

made necessary payment.

The cbove action token by the Administrztion Department
as well as the Finance Department does not seem regular as the
Delegation of Financial Power Rules do not cecmpower the Heads of
these Departments to sanction the claims in respect of all
employees of the University but only in respect of thestaff under

them., However, the same has had to be decidad as it is the only

Contd/. o
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practicable wey tu dispose of the claims ot one Centralised Section,
The Dean/Librecrinn ore not also properly ecuipped with adequate
staff to deal with such cases and the University Enginecr has not

been appoip#ea;h

fhc Eouhcil may, thciefore,’éon:ider to approve the
acticn taken bv the zbove Dep.rtmcnts in the past and to empower
henceforth the Flnnnce folCEI to sanction re~imbursement in
respect of all “he Un1vers;ty employees excent the Deans- aid
Heads of'Admlnlsmratlve/Teachlng Departments for which the power

will remain witih ‘+he Vice-Chancellor.

The Council is, thercfore, revu stcd ¢ kindly to
con81der delfleLan of fhe existing Dclethlon of F1nanc1al

Power Rules 20'to the following effect

"20 ~ To sanctian re-imbursement Vice~ Full powers
“of cost of medical treote Chancellor
" ment to Officers, Teachers,
employees mnd their . | Finance Full power in
families . : ey Officer respect of the

staff posted in
the Headquarters
b . : . (S5hillung) and also
in the two Campuses
in Nagaland and
N e Mizoram",
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Page - 93
Item Noo 31

Re~iibursement of cost on laborastory
tests in private Clinic/Hospital :

"1t h=s baen represented by the Tvachers in their
joint petition duted 11th August, 1981 (Annexure - 25) that
the University cshould recognise Nazereth'Hospital ahd'_
Ramakrishna Miscion Hospital for re=imburgement of coston’

clinical tests corried out theree:

It mey be mentioned that the University is allowing
re-imbursement ¢f cost on laboratory tests only to those Qho
performed the tost in GoVefﬁmcnt fccognised Hospitel |
according to Rules prescribed b; the Government of India
wherein the ﬁfhcs of the Hospitals iike.Nazareth, R;makrishna.
Khasi Presbyterian HDSpital,:Bright Well Clinic are not
found to exist, In biew of this; it may kindly be considered

whether the cost of test carried out in these Hospitals

should be re-imbursed by this University.

:The mavtdr is, therefore, placed . -fbefore the

Executive Council for consideration.
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Annexure - 25

CRTH-EASTERN HILL UNIVERSITY
Shillong - 793 001

Department of Philosophy.

August 11, 1981,

To .
The Vicue=(Cihonecellor, oz
North=Easturn Hill Unlvur51ty,
Shillong ~ 793 001,

Sir,

We,’the unnur51gned request you to klnaly recognhise
the Nazareth Hosnltal and Ramkrishna MlSqan Hospital
{located in Lal»m”khrah) for the purpose of relmburscment for
cllnlcal tcsts. The presunfly recognised 1nat1tut10n like
Pastuer InSfltUuB 15 s1tuateo fnr away (Polo Ground) from the
various Campuscs of fhe Unlver51ty. Hence, go;ng there not only
consumes a lot o} time but lu alsa some times llkely to affect  .
adversely the truatment of a patlant. The chorges as faor os we'

know are the same in all the above mentioned Hospitalse

Hence may we request you to kindly pl ce the matfer before
coming EXECUthL Counc1l meetlng 1f neces sarJ to obtain 1ts

approval.

Thanking you,
Yours fTait hfully,

Sd/= R.V.Vyas
Sd/= N. Mezliz
Sd/~ Jagat Pal
Sd/- V.Xaxa
Sd/- A. Leopatra
5d/= MeN.Kema
Sd/- N, Kumar
5d/~ F.P.G.Ghltha
Sd/~ MeBeNair
Sd/~ R.Borgchain
- Sd/= S.Babricl
Sd/~ R.L.Walli
Sd/ - L.S.Gassah
Sd/= C.N.Bhrlerao
5d/- P.N.Pandey
S5d/= KeI. Ismail
Sd/- F.K. Mahanti

Sd/~ Hassan

Sd/- Re Gohcin
Sd/- A, Ananc

Sd/~ Illegible.
Sd/= D.R.Syicmlieh
Sd/- R. Lathangngi
Sd/- Illegibly,
Sd/= B. Khathi
Sd/~ B.KeShorma
Sd/- K.Khathangin
Sd/= Y.S.Chauhan
Sd/~- R.R,

Sd/= A, Filthi
Sd/= A.L.Verma
Sd/- Y.S.Jdain

Sd/~ K.KeDwiverei

5d/~ M.pPeMahajan Sd/- Bkhil jiedhi
§3/: ﬁ:ﬂ: PEELS S5d/- T.S5,BE.arasaraju
Sd/~ S.N.Guha Sd/= P.G.Momin

Sd/- R.K.Rei Sd/- 5.5.A Jofri
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UR MAHESH C PANDEY CONF IDENTIAL
MeSco{Ran) M.S, (Mxnn.) Phe D (Mlnn Vo :

Df; 18 Augusf, 1981,

To , )

The Viee-Chanccllor &
North=Eastern Hill Unlver51ty,
Shlllong. '’

Sir,

.1 refer to your lziter No,f,25-1/PVC/Conf/81=-2067, dated August §,
1981 and submit. the following comments whigh are based on the ‘
report submittcd by the Enquiring Officers I may mention at the very
outset thot I hrve had no opportunity so fgr to see the complaints
filed by the st.Ccnts and teachers of the College of Agriculture,
Medziphema,

2, 1 joined the University in May, 1978 to establish the College
of !Agriculturc in Naegaland, I xcealised » ~ it myself that the
task ahead of mc was quite challenging though the then Vicee ..
Chancellor had kept me reminded of the need to be patient with
the many pw blcms confronted me in accomplishing the initial task
of getting the College started. With the Viece-Chancellor's keen . .
concern for the cstablishment and develapment ofthe College and ., .
his encouragement I worked with the zeal of = missionary, The-
stupendity of my task did not deter me from going ahead with it,
After having worked for mocre thanm 10 years among the tribal
peoples of, Africc and in scme of thc western countries, 1 felt »
delighted :tc hzve been entrusted with a pioneering work of ... +: -
establishing ,an ngrlcultural College in my home land, that toog, .
in an cducationzlly backward *ribal region, Hovw:ver, by :
October 1978, it was possible  to have the College 1n§ugu:abed

by the Union Agriculture Minister at its present temporary site,
Medzzphema. . , ‘ ‘ ey

J, 1 mqsttsubmi% that almost all the difficulties the s tudents,
teachers and I o5ithe Principal had to facc, and they are still: . -
facing, are duc to the location of a resident type of imstitution. .
at a temporary site, and its continuance therecon for an indefinitely
long period without being able to have the essential facilities
created tec ensure the institution's smooth functioning, Dfficial
de¢ision was that the College would be at Medziphema for only

two years within which time, Panglwa was to be developed, The
authorities, understandably, would not invest funds on capital
items of the Caompus at- the tempowary site. Had it not been for

the keen interzst shown by the Government of Nagaland, the
Agricultural Cocllege could not have becpme n reslity. I received
the fullest coc-oparation of -the Government uf Nagaland in all
matters concexrning the Collegs.

Cantd/ ..

N
.
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4. Development of the permanent site of the College and its shifting
from Medziphémn~ is*hardly within the jurisdiction of the Principal.
As long as it continucs at Medziphema, the Principal is pre-occupicd
with the administrative problems, problems of aecommodation, student
welfare, academic problems arising from inadequate number of teachers
and inadequate instructional and laboratory space, ‘Thanks again to
the Government ..f Nagaland who have found thc ways and means to
provide a few mc.:c buildings at Medziphecma to tide over the aéute
accommodation prpblem. I am glad to point out that I lost no time in-
highlighting this problem to the concerned authorities. A

5 THe student unrecst in educational instifutions which have even
established amenifties end facilities is a phenomenon in our countrye.
In Medziphems, © village with hordly any ottractions to provide
inceﬁtive’aaninisrest to life, our students would have felt happy ..
if atleadst they were provided with the minimum amenities. I feel
the students were quite justified in asking for a College Bus znd
adequate sports (ront. They would hove felt happy with adequate
provision for cnnual excursions, If I had & cine-projector, 1 could
have provdlded .somc entertainment to not only students but 6 the
staff and théir fanilies. The sports grant of the College was only

R 5,000/~ per annums I had discussed all these problems and needs

of the Collegowith _the Vice-Chancellor on several occasions and?l
was given the im:ression that these 'besic nezds . would be met, I =
conveyed my im[i-cssion to the students, Unfortunately, owing to the
non-fulfilment 'of a number of promises and assurances my own . '
credibility erodcd, and the students and teachers began to lose o
confidence in thu Principal, .

o

6. It is natural that ‘the administrative hoad of an educational! *
institution of resident type should be entrusted with adequate
administrative and’finencial péwers to enable him to administer

the College. Uncer the Delegation of Powers, authorised By the °
Executive’Council, I understand, ‘the Principal cues not figure at
alle Naturally, the Principal with no delegction of adminis frative

and financial povers had to derive his powers from the Vice-Chancellqr.

T. The gﬁquping Officer has in his - report feéferred to certain ‘
specific issues concerning my conduct as Principal. These are '
mainly 3 o T P o
5 -
(i) My ccruucdt with the stidents and tezchers and
(ii) With peuple outside the College commuynity,
T, . = . PR LS .

It appoars that fhe Enquiring Offifer did dot have such tide af - .,
his disposal tg mokc & detailed enquify as he visited the College
on the 22nd of Mdy for the enquiry and the report was submitted. |

on the 23zd of May, 19810 I wisK, the Enquiring Officer wa:e‘ablé?kd"\
to examine the ‘records maintained in the office of the Principal

on various matters concerning the adminfistrotion of the College,”
which would hzve borne out enough evidences in support of the

action P‘*had tcken to help mitigote the preblems.

Contd/...
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(i) Referencc woo mode to two teachers of the College who resigned
allegedly due to my 'misbehaviour'. There ~xe records in the College
as well as in the University of the rcasouns stoted by these teachers
while I ~ving the College, Dr Katharia, Reeder, was a physically

handicopped pexrsun being victim. of Polio and he could not live in
diffieult terrcin =nd topography ond he stated this in his
resicgnation, Shui - jiath belongs to Shillong aond was able to get
admitted to M.Fhil in NEHU and he also stoted this as his reason
for leczving thc Lnllcgc. Incidentally, without even the knowledge

cf the Principesl, o.teacher was tronsferred to the PeGe Department
of the Un1ver81 y “nd I was surprised to find a copy of the transfer
order lying on my table which I saw when I reoturned to thelollege

after availing casual leave. This feeling was created among the
remaining tcachcrs that they could also get such transfers if they
had access with nuthorities in Shillong- Centre.

(ii) Regarding %hw running of the hostel, reference has been made
of certain problems. Vater supply used to bc one of the most felt
praoblems that vexed the students. I have done all within my ‘
capacity to solve -this problem and have written several timss to
the State Govecrnment and the records would bear me out. Regardlng
medical fac111t1Ls, perhaps, a Mecical Officer is yet to be
appointed in. the College which is a genuine need, It was due to my
initiative that 9he post has been sanctioned by the UGC. The laog
“ book of the jecp attached to the Principzl could have been
verified to ascarﬁaln whether the vehicle was not used an many
occasions by the atudants and the teachers for vurlous TEasons
concerning thens:%vcs. 1 have not neglecfed any matter affecting
the welfare of my .students and colleagues and I can claim to haVa
gone out of my wvay to help them, at times, However, as an
"dmlnlst:qtor of r°8p0n51b111ty, I might have applied my judgemcnt
in rationalisin: some of the demands of the students or ‘tcachers
as 1 hcve to drru g line- betwLun what was® rCaSLnablG and wHﬁt was not
in allowing thc usc of the resources of £hd Collcge. I ¢~ ke full
responsibility frr the erors of dec151on, if there was anye :

(iii) Mention has also been made of a girl student's phatogroph
having been torn “ff by me. The rEal fact 0t the incident was that

a girl student was trying to use a CDpy‘xl hur passport size
photograph for ¢ second time by pulllng ';if off from her 1dent1ty
card, the photoLJth was attested and stampcd. She did not know thdt
-the photograph vas no longer a phOtOOIuph but a document, Nor did she
react to my adice not to do such a thing, but her. sentlments were
*aroused later on Ly some mischievous teachers to fan feelings
.ogainst the Principal taking advantage of the issue though I did
‘not tear gff the photagraph of -the student, as allcged, 1 am alsoa
aware of Similor other incidents of inciting the studcnts against
the Principal ~11gglng that 1 had uttered sictements agalnst the
Nagas, I hope, these individuals will be identified and :
proper act10n tcken against them, os these ccns titute mlsconduct

en the part of tzachers. 4
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(iv) As I stected zorlier, the College deservcd more sports and
games amepities, The annual budget on thlu score was Ri 5,000/~
only and not T: 19 000, I do not wish to mzke any furthér comments
rLgardlng‘thlu “chgatlon as rccords will L:oar me outs

Bs As v -ards tho olleged stre .ucus rele tlmns w.ch the neighbouring
institutiops.and J.partments, -1 need not pcrizps offer comments as
no specific cesc has been cited or any issue involving any :
Department hes seon'substantiated except o letter written by'a =
local MesbeA. I:have to state that 1 had initially maipteinad a
good relationshin-uith the K.L.A. who shoved understanding of the
problems of the College; I had no particular difficuwlty or problem
in my relations with the M.LJA,., had it not been for some of the
teachers mis~inferming the M,l.A, and persuing him to ~i% write
letter against .mec. Such a letter wopuld not have been writtem.
However, 1 have given my comments on his letter in July, 1979,

Among those Deportments with which I was alleged to have not
maintained good rclationship, ICAR is also once I may mention in
this connecticn that both durlng my time as well as now, the
staff of IQAR hcve 'been applying for posts in the College. If I
were branded as o bad head of the Collece, these staff would not
have tried to join the College. I am fully aware that one of the
important reascns. for the temporary locatlon of the College at
Medziphema was' ‘the presence of ICAR there ond I could not- have been
blind to the holp they were giwing the College. Though nao Spec1f1c
case has been mentiohed by the Officer, I do not find it possible
to accept the vicws expressed in this regard,

9. It has been contended that ever since mv,cxig from the College
there is peace and tranquility. Whatever reasons may be. attrlbuted
I will be very glad to see that the Collugc, of which I was the

founder Principczl, functiens' well progresses on healthy lines with
good reputaticn, I felt sad: ®hat in garly FMaxch, 1981 this College

_had to "= closed down dde tg ¢ tudent unrest, ar* that one of the

politic l units of the Northitastern Region is apprehensive about
their students in theé Collcge as some of them were badly treated
by some other oucilon of the students,

I do not bell ve that the presence or cbsence of an individual

7“shbuld matter in “he sdministration of a public institution, os

“ such. 1deas may tond to dilute the principles of justice  in. public

- Serwlpe. 1f the comovel of an individual from the. College is. the
'ultlmafe goal then the means adopted for ach;ev;ng that goal.

‘would not be thpGrEd with bUSthC. In ordlnary parlance,_we

o

. call it 'politics

T
N -
-

At MElephLmn, I did not encountet any scrious problems with
my students,:a majority of them were tribals, They understahd my
straightforwarcnoss and honesty of approuch as early as I .
understood the ucsic qualities of the tribal Students.\True to .-
my nature, I called a spade a Spade and 1 found my students fully
appreciated it ond understood my good intentions, Had it not been
for some mokivcted persons from outside ‘the College and some of
the mischievous icachers from inside, systematically building
up “°* prejudicus against me in the ‘institution, ruthlessly using the
students as their means, there would hawve becn nc.trouble for me,

CDntd/. Y'S
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By the tim= I left the College, its cnrolment was only 80

‘students of posl-patric stand-rd, Considering +he fact that our

plannir: <« both -cndemic and odministrative - wos already abead
of time, therc shoiv'ld not have been any reason for student unrest
in the Collegc, 1 have to point out that during those days the
administrative . ehinery of the University moved too slowly,
there was no efiorts to understund my problems, Had there beasn a
little speaed in imnlementing the proposals for which sanctions
anc even money already becn received from the quarters concerned,
the students divcintent and rosentment could have been averted,

Yours faithfully,

Sd/- Me C. Pandeye.
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