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The following agenda item appearing in Part.II Agenda Papers
of the 96th meeting of the Executive Councilymay read as
follews :

Item 6:2(x)Resignation tendered To be read as Item MNo:3
by Dr R C Laloo as (xiii)
Reader in Botany

Item No:6:6(vii)Voluntary retirement To be read as Item No:3
of Shri S L Marbaniang(xiv) pertion regarding
Lecturer Deptt of accentance of voluntary
Maths. retirement.

Item No:6:2(xi)to be read as item 6:2(x)- withdrawnl of resignation

tendered by Rr R C Laloo.



PART III AGENDA PAPERS OF THE 96TH MEETING OF THE
EXECUTIVE COUNCIL
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Item No 6 ADMINISTRATIVE MATTERS
6:1 Selection Committee-—

(i)Recommendation of various Selection 6:1:1(1)
Committees for placement of Lecturers
in the Senior Scale/Selection
Grade/Reader under career
Advancement Scheme of the followings:

»d
i £

6:6 Service condition/Financial and
other Benefits-

(viii) Distinction between Full-time 6:6:8(1-3)
casual workers and Part-time
workers under NEHU.

(ix) Reservation for OBC in direct 6:6:9(1-7)
recruitment besides SC/ST.

(x) Recognition of Holv Cross Hosnital 6:6:10(1)
Tura for treatment of NEHU
employees and their family
members stationed at Tura.

(xi)Case of Shri L.K.Rathore, 6:6:11(1-3)
wor'k-charged, Junior Ingineer
in the matter of:

(2) Settlement of annual
increments;:

(b) consideration of regularisation
of sirvice.
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Item No.6,ADMINISTRATIVE MATTERS.,
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" 6: 1.Scketion Committee,

ITEM T0 BE TABLED BY THE CHAIR

(1) Recanmendations of varicus Selection Committees feor
rlacement bfi lecturers in the Seniar Scale/Seleaction
Grade/Readar under Career Advancement Scheme of the
follouwina 2=

Te Dr. YeKumar, Lect., in Botany Senior Scale
2o Sri, P.Jhingan,lect. In Cel«CeSe Seniar Scale
3. Dee R.L.Thamawia, Lect, in Mizo Readership

4, Or. D.Bhattacharjee ,lect, in Maths Readership.

The matter is placed before the Council for consideration and

approval.,

No ,F.26—1/Estt.-I11(8)/96-1159
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63 6:Service conultlon/flnan01al and other Benefits
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A proposal was placed beiore tiie Executive Council in

its 93rd Meeting held on 15th July, 1997 to declure the 6%

hours working casual as Full-time Casual Viorkers in view of

of the University's normal working hours being 67, hours with

6 (s1x)

days week instead of 8 nours with 5 (five) days week

,licable in the other Central Government Departments. The

Council
Interneal

desired to have the matter examined by the finance and
sudit.

The conments of the Finance Departmentare as undsr :-

The office hours for the regula fcr ‘he regular employees

of tne University 1s not 6> hours but it is 8 hours.
The office hours of the University has been fixed from
10.00 «,m. to 4.30 ¢.M. keeping in view that we do not
have 5 (five) days week. Hence, the declaration as
full-time casual for the casual workers working for 6%
hours will not be in confirmity with the working hours

prescribed by the Government of India.

The Casiial Employees are appointed on certain specific
terms and conditicns and also for a specified period.
The University does not have any responsibility towards
such employees. Thus the University has no contractual
obligetion to teke any decision with retrospective
ecfect, oSuch a decision may be made effective only when
casual employees are appointed on or after the date of

such decision.

with regard to the above comments of the Finance Deptt.

Thie Establishrent-I cection would like to obssrve as under :-

{a)

‘he Finance Department maintains tuat the working hours
of the regular employees of the University is 8 hours
in line witn the Government of India instructions but
tlie actual worxing hours is adjusted to 6% hours per
day with 6 (six) day week to equate with the preseribed
8 hours in 5 (five) day week. This contention amounts

to terming the 6% hours per day working in 6 day week

as equitable to 8 hours per day working in 5 day week.

=
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The Establishment-I, on the other hand, maintains that the aztual

normal worxing hours in the University for both re ular and casud.

employees, is 6% hours per day witih 6 day week. The Estt.-I

therefore observed tnat the c.sual employees working a minimim c-

6% hours should be classified as Full-time Casual workers whose

nature of work are tie same with those of regular employees.

(b) Tr.e casual workers of Pre-1996 were aprointed initis .7
for < specific tenure,but their term of engagement
were extended time and ag.in and they remain so til
date witnout any breai in service. The guestion of
contracﬁual obligation recarding ei.ective date doe:
not arise, t.e benefit of Interim Relief having been
allowed to all Full-time Casuals witih ecrfect from
16th of June, 1593 on the instructions of the Govt.
of India. The casual workers emploveed as Chowkidar/
.itchen staff who are required to jperform duties for
8 hours and above i.e. those termed by tie 62nd Exe-
cutive Council meeting as full-time casual workers,
have already been _&id Interim Relief with retros-
pective effect irrespective of their being appointed
on tenure basis with subseguent extensions from time
to time. On the other hand, those casual workers
employed -as“Cleaner/Peon/Sstatuskla etc, required o
work for the full office working hours of €;hrs. a ay
have been deprived of this benefits. _nence, the
discrimination between the casual employees in matte:
of payment of Interlm“Re%;gﬁ

The matter is placed before the Council for consideraticr
of the proposal to su,ercede its earlier decision _(62na meeting

s o A S N

ﬂluced at “nnexure- I) so as to_cla851f; the casuals workers of
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6% hours as Full-time because the classification made earlier ir
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favour of the casuals wor\1ng for 8 nours and above, is arp11Cd;Lg

in other Cent;a; Government Departments following 8 day working
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week,
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6: 62 3(3) O¢BER L. “HUMIZSRE ::: SHILLONG
No,F:4-16/Ectt.I/85-241¢ Dated, the 2/1/€¢
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_ In persuence of the decision of the 62nd Executive Couincil
meeting vide Kesolution No. BC:62:88:6:97(ii), the Vice-Chancellc -
LEHU, Shillong is pleased to order revised wages of the Casual
liorkers/persons on daily wages emiloyed in the North~Eastern .ill
University as per the instruction on Review of Policy and Recrui:
ment oOf casual workers on daily wage basis issued by t..e Govt. «
India Vide 0,M.N0.4%014/2/86-E~tt, dated 7.6.1988.

(i) Tihe full time casual workers and person on daily wages 'v.11
be paid revised wages at tue rate of 1/30th of the jay «at
the minimum of relevant pay scale plus dearness allowance
for work of 8 (eignt) hours a day. No increment and ot..er
allowances will be admi:sible.

(ii) All such part-time and viorkers engaged on contingency

basis are to be paid wages on pro-rata basis.

(iii) Tne wages will be restricted only to the d.ys on which -
they actually perform duty. They will,Lowever,in additio -,
be paid for a National Holidays if it falls on working dev.
They will clso be entitled for one paid weekly off subject

' to continuous six days of work in each week.

2 The revised wages will come into force with effect from
7th September, 1688 till sucn time tne clarificetion is
received from the U.G.C.

od)/ -
(b . . C. Pant.) -
Registrar.

r
detailed statemert

|

Campus, Nagaland. i
from the Hgr.which |
|

Copy to:-
i The F.5, to V.C.NEHU Shillong.
3 The Sr.:.... to Registrar,NEEU,Shillong.
< The Pro V.C,NEHU,Mizoram/Kohima Campus | It is requested
4, The Finance Oificer,NEHU Shillong. i that the pavmen.
5., The Dean,w-51D,Medzighema,Nagaland., i of revised wages
6. lhe isstt.Registrar,s.-SRD,Medziphema. ! should be made cr 'y
Ta ‘ne ~sstt,Registrar,NEEU,Kotima | on receipt of
1
L]
8. The Principal,Pachhunga University, :
Colle e, ~izawl, ' is under preparation.
G A1l Heads of tne Deptt.NEHU,Shillong.
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(1%) RESERVATION FOR OBC IN DIREET KECRUITIENT BESIDES SC/ST

L

The ecrstwhile G.0.I. instructions on the Reservation Policy
included 45% SC/ST (44% ST : 1% SC) for direct recruitments to posts
at Group C and D level i.e. to posts where the G.0.I.permits Regivnal/
local based recruitments. It also included reservation of 16%% SC
and 7% % ST for direct recruitments to posts &t Group B level i.e, t»
y0sts where direct recruitment is to be on All India basig?Ehrough
the UrsC. It may indly be noted that the E.C., in its 43rd meetin(
held on 27-2-85 had accepted 22%% flat for SC/ST reservation to pos:s
of Lecturer only.

Later in 1993 (eirfective from 8,9.1993) the G.0.I. added tho-
OBC in the reservation policy. Accordind™fto the G.0.I.instructions,
27% reservation for OBC is provided in direct recrutiments to posts

of Group B level i.e, to posts where recruitment isi;i;?ﬁll India
based and 5% in direct recruitments to posts of Grouf“C and D level
i.e, to ;osts where the G.0,I. permits Regional/Local based recruit-
ment. But in the case of the latter it may please be noted that the
5% fixed reservation for posts of Group C & D level had to be ignored
because the respective State Governments of Meghalays and Mizoram
have not yet identified the . €@.B.€. . comnunities. The other State:s
like Assam, West Bengal, Orissg, Tripura etc. have identified the
communic’ ties belonging to OBC, hence in the case of Group B level
gnglementation of the 27% CBC reservetion may be forthcoming because
of being an All India based recruitment.

To sum up, the following are submitted to the Council
for perusal.
1. Prior to 1993, the G.0.I.'s Reservation Policy included

(a) 45% sC/sT
(4% ST:1% 5C) - for direct recruitments to posts

of Goup Ciand D level i.e. to
posts where the G.0.I. permits

Regional/Local based recruitments.

(b) 16%% SC 1 Th%ISR -~ for direct recruitments to posts
of Group B level i.e. tO posts
where recruitment is on All India
basis not through the UI'SC/SSC.
Trne E.C. however accepted 22%% fleat
for SC/ST reservation to posts of

Lecturer only.

U.0.No.Advt/P-2/91-92/Vol.I11/E1/946
Contad. ..si ot




2-

6:5:9(2 )

From 1993 onwe.rds (effective from 8.9.93) the GOT vide

Department of Personnel & Training's OM No.36012/22/93(Estt) (5CT)
dt. 8.9.1993 (placed at #nnexure-I), added the OBC to the Reserva-

tion Policy, hence the percentage of reservation stands to be:

{a)

(b)

45% SC/5T : 5% OBC : For direct recruitment to posts
of group C and D level i.e. to
108ts whére recruitment is on

Regional/Loczl basis,

16%% 5C 1 Th% ST: 27%O0OBC:for direct recruitment to posts
of Group B level where recruitmert
is on All India basis not through

Ur 5C/8sC,

The States of Meghalaya and Mizoram have not yet identified
the Comm@%les which belong to OBC but the other States like
#8sam, Nrissa, west Bengal, Tripura etc. have identified

the communities belonging to OBC category.

In view of 3 above, the 5% OBC reservation for recruitment
to Group C and D posts remngins in-operative because the

two respective States have not yet identified the OBC
Communities whereas tne 27% OBC reservation fixed for direc
recruitment to Group B posts may prove forthcoming if
implemented, becaguse the recruitment being &£11 India based
and OBC of other States having been identified.

The Suprement Court in its judgement in the Indira Sawhney
case ordered that the reservctions contemplated in Clause
4 of Article 16 should not exceed 50%. For tne purjpose of
arplying the rule of 50%, a year should be taken as the
unit and not the entire strength of the cadre,: . %7..:,
service of the unit, as the case may be. This position
would also ap:ly in the case of carry forward vacancies.
Theretore, the Minstries/Departients are requested to
ensure that the reservations provided to SC/3T/0OBCs put
together do not exceed 50% of vacancies arising in a year.
(Extracted from Govt. of India vide its Notification,
Department of Fers. & Training O.m.No.36012/6/88-Estt (3CT)
aEs22.10,.93)%

The above instructions cleuarly implies that though the

reservction for $C (162 %) ST (7%) and OBC (27%) altogether comes

to 511

% in respect of Group 'B' posts wnieh exceeded the 50% limi-

tation by léﬁ, yet the unit reservation can be taken only upto the

Contlh, . Lo



55“6:"6( 3)
limited over-all percentace of 50%, and the excess be carried
forward to the subsequent year, By tarking into consideratién the
vear as the unit entitlement in the number of post(s) as provided
in accordancs with the Roster of 120 Points (Re -.sed) annexed 3s
snnexure-II meant for Group 'B' posts to be filled by direct

recruitment on All India Basis not through UPSC/SSC,

The zbove facts are placed before tne Council for
consideration of adopting the percentage of reserveation in resj zct
of 5C/LT and OBC as fimed by the Government of India for recruit-
ments to postsiof Group B, C and D level.



62 63 ((4) - +#NNNEXURE~TI
No,.36012/22/93-=Estt. (SCT)
Government of India

Ministry of Personnel,Public Grievance & Pensions
(Department of Personnel & Training)

New Delhi,the 8th Septemeber,19¢3
OFsICE MEMOR:HNDUM

Sub : Reserv.tion for Other Backward Classes in Civil Posts
and bervices under the Government of India- Regarding

The undersigned is directed to refer to this Departments'
O.1m.No,36012/31/90~-Estt, (5CT) ,dated the 13th August, 1990 and 25t}
september,1991 regarding reservation for bocizlly and Educationel .y
Backwzrd Classes in Civil Posts and Services under the “overiment
of India and to say that following the Suprement Court judgement
in the Indira Sawhpey and others Vs,Union of India and other case
(vWrit Ietition (Civil) No.930 of 1890) the Government of India '
appointed an Expert Committee to recommend tne criceria for exclu-
sion of the socislly <dvunced persons/sections from the benefits
of reservuations for Other Backward Classes in civil posts and

services under the Government of Indiga.

2. Consequent to the consideration of the Expert Committee's
recommendations this Departments' Office Memorandum No. 36012/31/
90-Estc, (5CT), dated 13.8.90 referred to in para (1) zbove is
hereby modified to provide as follows:

(a) 27% (twenty-seven percent) of the wvaczncies in civil posts
and services under the Government of India, to be filled
through direct recruitment, shall be reserved for the Other
Backward Classes, Detailed instructions relating to the
procedure to be followed for enforcing recervation will be

issued separately.

(b) Candidates belonging to OBCs recruited on the basis of
merit in an open competitien on the same standards pres-
cribed for the general candidates shiall not be adjusted

against the reservstion quota of 27%.

(c) (i) The aforescid Beservation shall not a,ply to persons/
sections mentioned in column 3 of the Schedule to this

Office Memorandum.,

(ii) The rule of exclusion will not apply to persons working
as artisans or engaged in hereditary occupations,callings.
A list of such occupations, callings will be issued
separately by the Ministry of welfare,

(4
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(4) The OBCs for the purpose of the aforesaid reservation
would comprise, in the first phase, the castes and
communities which are common to both the lists in the
report of the Mandal Commission and tne State Governments'
Lists, A list of such cgzstes and commﬁnities is being

issued separately by the Ministry of Welfare,

(e) The aforesaid reservation shall take immediate esfect,
rowever, this will not apply to vacancies where tne recru-
itment process has alrcady been initiated prior to the

issue of this order,

3. Similar instructions in respect of jublic sector under-

tekings and financial institutions including public section banks
will be issued by the Department of Public Enterprises and by the
Ministry of ringnce respectively effective.from the date of this

Office Memorandum.

$4/-
( S9mt. Sarita Prasszd )
Joint Secretary to the Govt.of India

To
All Ministries/Departments of Government of India.



6:639(6) ENNEXURE-TT
Model Rostergfrqm;8u931993
(- 120 :Boints )
Posts filled by Direct Recruitment on All India basis

(G, E.Dept yofPer &Trg.0M, No, 36012/23/93+=Estt . {o,7) . dt. 2521221%93)

o A i 5 A i

Points in Whether Unreserved POINE 4n Whether Unreserved
the Roster or Reserved the Roster or Reserved

1. &cheduled Castes 6. Unxegegyed

- " " — 5 &

2. B Beblgiod 37. Scheduled Castes

Scheduled Tribes 38, Unreserved

Tt e B e cicl 38, Other Backward Classes
Other Backward Classes 4C. Unreserved

: 41, Scheduled Cazstes
42, Unreserved

43, oScheduled Tribes

2
4
5
5 Unreserved
y % Scheduled Cgstes
8

Unreserved
44, Unreserved

45, Other Backwyrd Classes

9. Other Backward Classes
10. Unreserved

11s Other BaCkward Classes 46. Unreservead

12 Untesasved 47, Scheduled Cgstes

13, Stheduled Casted iy | 48, Unreserved S

14. Unreserved 19. Other BaCkward Classes

15. oOther Eackw,rd Classes 50. Unreserved ;
16 Unreserved 51, Other Backw,rd Classes

17. Schedulred 52. Unreserved

o]

14 Unreserved 53. Scheduled Czstes

1¢. Schedured Castes 54, Unreserved

20. Unreserved 55. Other Backw§rd Classes
56. Unreserved

57. Scheduled Tribes

58. Unreserved

59. Scheduled Cystes

21. Other Bjckw,rd Classes
2. Unreserved
23. Other Backw,rd Classes
24, Unreserved

25, Scheculed Castes 60. Unreserved

36 Uneel aecd 61. Other Backward Classes
27. Other Backward Classes
28. Unres2arved

29, Scheduled Tribes

62. Unreserved

63. Other Bzackwsrd Clgsses
64. Unreserved

65. Scheduled Cgstes

66. Unreserved

67. Other Backw,rd Classes

30. Unreserved
31, &cheduled Cystes

32, Unreserved
68. Unreserved

69. Scheduled Tribes

33, Other Backwyrd Classes

34, Unreserved

35. Other Byckward Classes TRl UmERRR Ve

GTAERWI SE Y BY-OPEN, COMPETETION T2« = = oo sines o e o
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Whether Unreserved Padnt in
of Reserved
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71.Scheduled Castes 96, Unreservec

72 ,Unreserved 97, Scheduled Tribes
73.0ther Backward Classes 98 , Unreservea

74 .Unreserved 99, Scheculed Castes
75.0ther Backward Classes 100, Unreserved

76. Unreserved 101, Other Backward Clasces
77. Scheduled Castes 102. Unreserved

73 .Unreservea 103, Other Backward Classes
79 .0ther Backward Classes 104, Unreserved

80 .Unreserved 105, Scheduled Castes
81.Scheduled Castes 106, Unreservecd

82 .Unreserved 107, Other Backward Classes
83,Scheduled Castes 108. Unreserved

84 .Unreserved 109. Scheduled Tribes
85.0ther Backward Classes 110, Unreserved
86,.,Unreserved ; 111, Scheduled Castes
87.S5cheduled Castes 112, Unreserved
88.,Unreserved 113; Other Backward Classas
89,0ther Backward Classes 114, Unreserved

90 .Unreserved 115, Other Backward Classes
91.0ther Backward Classes 116. Unreserved

92 .Unreserved 117. Other Backward Classes
93.Scheduled Castes 118; Unreserved

94 Unresexrved 119. Other Backward Classés
95,0ther Backward Classes 120. Unreserved,

— — — — —

— | e e e S— e —
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(g)”. itecognition of Holy Cross Hospital, Tura for treatment
: of NEHU employees and their family members stationed at
Tura.

At present there is onlv one hospital, viz Tura Christian
Hospital recognised for the treatment of NEHU employees: and
their familv members stationed at Tura. It has been eXperin::-
that at times it is very difficult to get seat in the said
hospital for indoor treatment. It is therefore, felt necessar
to have atleast one more hospital recognised in Tura to meet
the emergency requirements of the staff and their family
members. As the Holy Cross Hospital is considered to be of
better quality and standard, the said hospital may be recc -

nised for treatment of the em01oyees and their family memb -
of this campus.

- Facility for treatment of staff members at Guwahati.

At Tura we do not have better quality hospitals for treatment
of various kinds of ailments and the staff members are com o=
elled to go to Guwahati or elsewhere for better medical
facilities. In this regard, it has been learnt that a few
Hospitals at Guwahati are recognised by the University for
medical treatment of NEHU employees stationed at Shillong.

It is therefore, proposed that the same facilities may be

extended to the employees of this campus for their treat-
ment at Guwahati.

The matter is placed before the Council for consideration.
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(:‘() Case of shri L.K. Rathore, Work-charged Junior
Engineer, in the matter of
(A) Settlement of annual increments,
(B) Consideration of regularisation of serwice.

Introductory information :-

A number of engineering personnels were appointed by the
CDD office after obtaining formal approval of the Vice-Chancellor
torough the Administration/Establishment I. Though the University
has got no laid down rules that govern such appointments, it may
be construed that work~charge appointments are tenure appointments
meant to meet the work exigency of a specific project and it may
also be construed that the monthly salary payable should be on con-
solidated basis. On the contrary, work-charge appointments in this
University engineering wing were made for an indefinite period and
the monthly salary was committed on a time scale basis. Thus when
a scale of pay is comuitted, question of entitlement of annual
increment arises because as per rules, all duty in a time scale
counts for increrment and the payment of increment cannot be with-
held unless by way of imposition of penalty. Since work-charged
appointments were dealt with by the CDD office, settlemént of
annual increments were also dealt with by that office:

In the matter of regularisation of service, it may be
informed to the Council that all the regularly appointed Assistant
Engineers and Junior Engineers, were amongst those who applied
for advertised post(s) and who were empanelled in the recommenda-
tion of the Selection Committee. But due to shortage of regularly
created posts, they were initially appointed on adhoc or work-
chiarged basis in order to meet the exigency of work, and they
were subsequently absorbed into regular appointment as and when

vacancy ari ses.
A. Consideration of settlement of annual increments :-

Being appointed on work-charged basis on a time scale of s, 1466-40-
1800-BEB~50-2300/~ w.e.f. 26.2.90, first annual increment accrued

to Shri L.K.Rathore w.e.f, February, 1991 but till date no

increment was ever paid to him. Shri Rathore represented

repeatedly from 1993 onwards for payment of increments. The

matter came to the notice of the Establishment I in thé latter

part of 1997 and on perusal with the CDD and verification of

the CDD records, it is found that no decision was ever taken

to the effect of withholding increment. The records reveal an

instance whereby his efficiency was questicned and also an

unfavourable performance report given by the erstwhile

contd /=,
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University Engineer (Lalit Mohan) but there is nothing on
record to reveal pursuance in that perspective as to culminate
into a decision to withhold increments.

Now, thL rerformance Report given by the erstwhile
Unlver31ty Englneer (Lallt Mohan) as on 22. 10.91 and the overall
performance report given by the present CDD folce for the, period
from 1992" onwards till his recent transfer to the Maintenence Cell
may kindly be perused by the Council for consideration of settlemci-
of the annual increment due to Shri,Rathore w.e.f. February 1991 (nd
subsequently. (Ferformance Reports will be tabled by the Chair).

B. Consideration gﬂﬁ‘._a_esgmi.qg._i_.at_e_gﬁel_a_r _appointment :-

Shri.L. K Rathore was an applicant pursuant to an Advertise-
‘ment of 1987, attended the interview bue?got ampanalled in the
recommendations of the Selection Committee. Later in 1989, .an
individual a pliceétion, his name was proposed by the C.D.D. office
for appointment on Work-charge basis to mect the exigency of work.
The Vice-Chancellor a;proved the proposal until a regular post is
sanctioned. This implies that as and when a regular post is sanc-
tioned, regular reccruitment procedure is to be followed. Now in the
matter of consicer-tign of Shri.Rathore's request for regularisation,

the following facts are pointed out to the Council for perusal :-

i. Unlike the other enginecring personnels now regularly
appointed, Shri.L.K.Rathore was indacted in 1$89 into
Work-charged appointment irrespective of the fact thet he

was not recommended by the Selection Committee in 1987.

ii. One Shri.M.K.Bhattacharjee was empannelled for Assistant
Engineer post by the Selection Committee in 1987 but due to
absence of a regular vacancy, then, he was inducted on Adhoc
basis w.c.f. 15.1.88 to mect the work exigency till he
resigned on 7.3.88, Again w.¢,f, 11,.5.89 he was reappointed
on adhoc basis and subsequently when a regular vacancy accru:d
he was abserbed into regular appointment w.e.f, 22.12,95.Hie
case of regularisation was examined in the light of the
Supreme Coutt's ruling in "Piara Singh Vss. State of Haryana"
whereby it was ruled that where an adhpgfgymgggygggﬁmggxgg
is continued forhfalrlx_loqg Sspell, the authorities rust con-

-------------

sider his case for reqularisation provided he is eligible and

qualified according to the rules and his service record _is

satisfoctory and his appointment does not run counter to the

reservation policy of the State. On the analogy of this €ase

Contal ot S Sel
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Law and on'Legal Advice, the Executive Council ordered

consideration of the case of _egularisation to the Selection

Committee without going through the process of Advertisement

of the Post. Shri.M.K.Bhattachar jee was subsequently recommen-

ded by the Selection Committee for regular appointment..

The matter is placed before the Council for sonsideration

and orders as to whether :-

a.

‘Shri.L.K.Rathore is to be considered for regular appbintment

as and when regular vacancy of Junior Engineer accrue under
the lnreserved category.

If so whether he is to be considered through open competition/
advertisement of the post as per the prescribed recruitment
procedure.

O R

Whether the requirement of advertising the post be relaxed

in his case. (this implies that the Selection Committee will .

consider his case on individual merit).

—-==0000000==—

n



TO _BE RFAD _WITH ITFM NOs 6333:13(¢)

Subject Agenda Item Regarding- Sanction of Leave Not Due
in respect of Dr.(Ms) C.R. Mondal,Senior Lecturer in

Mathematics Department,

In cuntinuation to the agenda note above,
it is to be stated that Dr(Ms) C.R.Mondal, Senior
Lecturer Mathematics Department on expiry of the
39 days leave availed by her with effect from 20/10/97
to 28/11/97, ressumed the charge of the post of
Seaior Lecturer in the Department of Mathematics with
effect from 29/11/97 forenoon.

Matter is placed before the Council

for consideration.
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(}%) fre - o hequest‘ior extension of lien by Lr. G.W,
Sharm a, kecder 4in-Bot any ]'_Jeptt e, NBHU. ¢
bhillong. et

BEy G.Do Shaima, rhecaer in Botany, NEHU was grantea 1
ye-r lien with efiect from 28.5.97 afternocn to enable him to join cs
Professur in ~ssam University. 'whe pericd of lien was further
extenued by 1 yecer w.e.f. 29.5.98(N). Lthe Hedd of the Lepartment of
Bocaeny, hNenU in the earlier extension hed not recumnenced the cese
as it would block 1 poust of.Reacer in the Lepcrtuent. 1he rCs93:97:
334V wannexure I however, extended the period of 1 yecr till 28.5.9¢
but with a coundition that after expiry of the extenced periud witl
ef.ect frum 29.5.97, he should either revert to this University or
resiyn on expiry of the extended lien period. 1The requirea koreiyn
contribution payable by the Gouvt, servent or person concerned was
intimeted in the order extending his 2nd, 1(One) year lien. however,

there is no contirmetion to this eftect.

Lr, bhermm& in his letcer dceted 2.3.98 forwarded and strong-
ly recommendea by the Vice-Lhancellor uncer D,.0U.No.aU/VCE/27-3/98~
6388 dt. 5.3.98 had requestea lien for a further periova of 1 yecr
we.f. 29.5,98 to 28,5.99. Lhe ViceLhancellor, assam University has
further intimated thet Prcf. Shemma is fully involved in the Depart-
ment's works of the University and is likely to be finally confirmed
or may rejoin beck only after coumpleting the initial works of esta-
blishing the Lepartment. Lhe annexures to the request of Lr. G.L,
bherma and the recommendetion ovf the Vice-Lhancellor, «8sam Universi-
ty will be tc<bled 4oy the Chair.

In the light of the 93rd E.C, kesglution and the'D.0.
letter frum the Vice-Lhancellor, ~scam University, the metter is placed
before the Lxecutive Council far its decision.
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_ ANNBAURE T
fMeeting helu on 15.7.97)"

(xv) sxtension of lien in respect of Lr, G.L. Sherma, hewder in
Botany.

 NU3eC:9389743;: (xv)g The Council ratified the action taken in
- extending the lien to Lr, ¢C.L, Shema fur a4 period vf one yeor

with effect from 28.5. 97 atter which he bhuuld either revert to

this Univers.ty within the said period or resign on the expiry of
the lien.

avt



