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CONSIDERARATIUN OF ELIGIBILITY FUx PrOMUTI U
OF MS..PYNGROPE, L..B.ASSIST.WNT, CHEMISTRY
DEP KTHENT VISwanVIS THE kECRUITMENT POLICY -

EFFECTIVE DATE OF . WPrLICILUN UF TdE abVIokEL

RECKUITENT PULICY.

Since 10.7.95, two vacaucies of Tecanical ..ssistant
dAccrued in tine Cnhendstry DUbepartment out nad to ve lert unfillea

till qate because Of tine facts stuted at 1l and 2 below &«

i Tne wacaucies dacerued duriag tile Operatiou Of the Pre-
Revised Interim Recruitmeunt Polocy (auoptea by the
E.C. on 30.10.90) - relevant extract of wnich is placea
at .nnexure ‘'a' for refereuce of tue Couucil..ccording
to tiie distribution of guotd,tne two vacancies fell cue
Lor promotion guotd but couusicerwtion of promotion
coulu not e tuhen up as yet because Chenistry bepuarchiedt
Nas no Sr.blab..ssistaiut wno nave complecea 8(eint) years
Of service in tulfilieat of tile pre-requisice laia aown
in tne Pre-revised Policy. Ms.M.Pyugrope, Sen%ormost
Sr bab.assistaut  0f tne Departiveut will cumpleue“(s ei nt)

Yeurs oOf serwvice only on 6,.6.98.

Sk Meuiwnile, iﬁ iis ncetliy, aela on 18.7.96, tae E.C.
: Reerv 1t MmenT ¢
adopted tne Revised InterimaPolicy, the relevant extract
Of which is pl.cea at walesure - B, Since tnere was no
inaicution ot retroopective eftect, it literaily dmplies
that tne rReviseu Policy applies only Lo vacancies accruiiig
after 18.7.96%.* -Unlike tne Pre—~Reviseu oinie,. tile Revised
kFolicy, besiues a B.Scﬁﬁé;iee Stiputates "5 years contli-
nuous service as OSr.bav.assiscuaut" as o pre-requisite
for entitlenecnt to cousideration oOf promotivn.Ms.Pyngrope
(a B.Sc deyree holaer) hNaviug conpleted 5 years service
on 6.6.95, would have been eligible tor cuusicerution
Oof pronotion after tiie aqoption of tie Revisea Policy
but for tie fact tnat tue vaCauCy 1 gUestion accrueu
Siuce 1995 anterior to the dwoption of tiue Revisca

Policy.
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Tiie dAbOve racts are placed betore tiie Council

LOr CcOonsluerwtlOil wud AeClsion as tU -

ide

Wnetner Ms.Pyngrope's *t8s%?cuu e taken up for
pronotion now since alreaay comnpletec 5 yeurs
Service in terms of tne Revised Interinm Recrulthiei.t
Policy (at .nuexure'B') even thou,h tne vacaicy to
which sne is to pe cousicered nac dCcrued anterior

O tie acoption of tihe Revisea Policy.

OR

wihetiier sne Cdu be cuusidered ror promotion only
after 6.6.98 i.e. after compLetdan of 8 years
Service in fulfilment of tne Pre-requisite of tue
Pre-kevised Policy (at aanesure «) because of tne
vVacducy Naving accruea ever siuce tile oper..tioi of

the Pre-Reviseu Policy



63 63 123 (3)
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EATRLCT FrM Tdl PREgrREVISLD INToxIlM gECAUuITenT
“FOLICY-.FPKOVEL  BY TAE BEALCUTLIVE COUNCIL ON
ON . 30-08-90 (68TH MEETING)

1S POST TECHNIC.L 45015 T:nT

I Methods of appointient: (1) 75% by Promotion on
J Seniority cum~fitness.

(2) 25% by Open Recruitment.

11l.El1gibiligy Conuitious: By promotion on Seniority cun
fitress.in respect of Ir.lial,
ASsSistant who have reunuereu 8
yedrs continous service as Sr.
Lab.assistant with sufiiciewut
experience 1., the fiela.

Ve 1 ouslarroatiion for bB.Sc.with 5 years ot M.Sc.
Direct Recruditi.eut : witn 3 years experieunce 1lii tie
relevaut field uliu practical test
in the conserunea area 1if needed.
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AN EXUKE=-B
EXTioCT FROM itk KEVISEY INTegIM skCRULL POLICY-

2P ROVED BY Tdb BAEEUTIVE COUWCIn ON 18.07.90

e - i e AR SR s A

(0T l\";i:.ETIL\lG} .

FTIT, Post 2 TECHNT Cals Li&.}]it.)l‘&i&[\]:l‘
a) Pronotion/Recruiltment sl 7S% prometlon o Seniorlty. cuh
Criteriqa fitness.

ii) 25% by open” recrultiment.

1

b) Promotiti eligioility i i)In-service regular Senior Lab.
assistant who dare Scieuce Gra-
duate auQeghaying 5 - yeurs
continous service as Sr.Lab.
AS8stt, will be considered for

promotion.
c) UbUirect Recruitneut : 1) Must be a B.SC. with 3 years
Criteria experience 1in tue respective

field,

M.Sc. with 2 yeurs experieuce
in tiie respective field.

Ui

R

Diploma in Electronics witn
3 years experieice.

ii) Interview



(xi) Absorption of RSIC Staff in the NEHU Cacro.

No: EC: 92: 973 63 6: (x1): The Council consicered the absory.tion
of the staff of the RSIC in thc University!s Non-Teaching
staff cadrc and RESOLVED thet Smti,Rajamma K, L.D,C. and
Smti, K.Thangkhicew,L.D.C, may be absorbecd within the
University structure as and when RSIC comes under NEHU.
Howcver, ..-the casc of Shri Joseph P,, Assistant ,could
not be considercd as he was not appointed through a
Selection Committce in accordance with the University's
recruitment policy, His case may be considered as and when
he qualificd the tcst as laid down by the University.,

(xii) Consiceration of Eligibility for prométion

of Ms.M,Pyngrope,Lab Assistant,Chemistry
Department vis—a—vis the recruitment policy
cffective date of application of the revised
recruitment policy,

No: EC:92:97: 65 63 (xii) 3 The Council considercd the promotion

case of Ms,M,Pynyrope,Lab,Assistant,Chemistry Department and

RESOLVED that her case alongwith that of Shri B.Das,Storc-

Keepcr may be placed beforc the Advisory Committce for

Cadre Management, \

(xiii) Special Duty Allowance(SDA) in North-
Eastcrn Region,.

No: EC: 925 97: 62 63 (xiii): The Council considered the grant of
Spccial Duty Allowance to the ohployces of the University and
RESOLVED that in view of thc Supreme Court's judgement the
same may bce dis—continucd with effcct from 1,4,1997.

(xiv) Benefits on trensfer from other Bodius/

Organisations, :

Nos EC392:97: 63 63 (xiv) ¢ The Council consicdered the bencfits on
transfer from other Bodics/Organisations and RESOLVED that
para—7 of thc Government of India's Orders of 29,8.84 may be
read with Government of India's Orcer of 22.2.1988,

Contd/..,/—



