5:1:7(1)
(vii) Section I of the Report on Central Recommendation,

The E C Vide resolution No,EC: 103:9935s 1: (1ii)
held on 25,6.,99 considered the ammendmentﬁmo”ification
to the statutes,orcdinances,Hegulations of the Univer-

sity and resolved as follows §=-—

(b) That thc section I of the Heport on Gonercl
reconnenditions be examined by the University separctely

and the report be placed before the next /icademic Council,

The nine points sdction I of the Report on general
recommencdations has accorcdingly been examined by the office
uncder the relevant hules,Regulations ancd guidelines of the

University ¢ J Aiac iz o=ly

- The matter was placed before the 62nd meeting of the
icacdemic Council cnd the Council Resolived to approve the
same &s per /Annexure 'A',The views of the Officers are

placed at Annexure 'B, .

The matter is placed before the Council for consdi-
deration, ;

. e ooQoo



521:7(2) Annexure'A!

Section I of the Report on'Cg¢ntral Recommendationg.

The ceffective date of the implementation of the Career .
/idvancement Scheme should be 1,96,

The process of calling of applications under theCareer
idvencement Scheme in the case of teachers who have
completed 8 years should be started immccictely,

The initial pay of Professors anc other equivalent aca—
demic staff in the revised pay must be fixed at the
minimum of the initial pay fixed for the College Princi-
pals (in the Professor's grade) ,Similary the initial
pay of Reader and equvalent other acacemic stats In

the University must be fixed at the minimum of the
intial pay of the college Principal (in Reader's grade),

Anomzlies in the fixation of revised scales of pay
to bhe referred to the UsC's Cell set—up for the purpose,

/ mechanism should be cdevised.for ensuing that the
teachers anc other academic¢ staff are not denied
opportunities to complete the.required orientation
an¢ refresher courses,

The existing system of providing teachers with hard
furnished quarters on the Campus must continue,

The Project Officer in Adult and Continuing Ecucation
in the Centre for Supportive and Learning Systems
should be re—designated as lecturers if they have

the requisite qualifications.

The benefit of re—emplyment should be extendec till
the age of 65 years to all teachers and Rule RU-2
to be suitably amended,

The pay of Visiting Professors/ Professors on contract

should be suitably revised in the light of New D’ay Scales,
and the arrears due to Visiting Professors who have
sinde left the University are to be paid,



——— e -
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General Recommandatlon

o — A — B .

% As per thie general recomiendation, tne eifective
date of tue implementaticn of the Carcer Advancement Scheme
shouldcbe-from 1l 96, e
It mav be stated that the_UGC in Ets Notjification
No.F.3-1/54(PS) dt. 24th December,98 at para-2,0
states that tiese regulations shall come into force with
immediate ~{fect. The revised guidelines under tiie Care~r
Advancement Scherne for. arced vide UGC Notification dated 24th
December,?8 was placed before the Academic Council along with
the Annexures and in tue agenca note, it has been clearly
mentioned tihat tihie Council may like to approve tlie aforesaid
ravised scheme w.e.f 24.12.98, but a decision has not been taken
and it appears from tie recomnendation that the implementation
of tie Career Advancement Scheme should be from 1.1.96. If the
effective date ié taken from 1.1.96, it will effect the teachers,
who were placed under tne Senior Scule/Selection Grade/Reader,
as tuese teaciers were placed under ﬁhe guiaelines of the WGC
dt. 18th December%89, mnlyeafter completion of eight vears of
service to be eligible for Senior Scale/Selectlon Grade /Reader.
Secondly, for placement in, tne Selection Grade,/Reader,
a teacher will be pI™ed in the scale of Re.3700-5730/-(pre-revised) ,
if he/she has completed eight years of service in thhe senior
scale, erovlded that the reqgquirement of Pertivears will be
relaxed, if the total service of tiie Lecturer is not less than
16 years. They will™®lso be entitled to the relaxatien in the
years of service by three years and one y<ar respectively, if
they hold Ph.D er M.Phil degree. Under the Notification dated
24th December,98, i. e ncw guidelines for the Career Advancement
Scheme, completion of six years of service after r@guiar ,,
apJOlntmgnt with relaxation of oOne year and two vears reSQectlvely
for those M.Phil and Ph.DL. Furtier, forﬁﬁeader under the
Selection Grade, the new guidelines savs that tney sthiould complete
five years of service in the Senior Scale plus other criteria
as laid down und#% t e Nutlf;Cdtlon dated 24th Dec.98. 1f the
implementation of tne Career Advancement Schene is taken frem
1.1.96, this wiil effect tune University and w'lll 6%0’&f60t
t. e old cases, wiiicii “ere placed wurller, art@L cofwpletion oOf
eight years und~r the old guidelines and the financial

implication will als» be effected in this regard.

COI’ltd- ... J_.‘;
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il As. -per tli» procecure of the office, every Lecturer
who has complotpd eight y\dra of service and whd had attended
two Refresher CDufJDS/SUNMCf In::t.:i_’s:m:e;= submit-fneir appraisal
report by enclosing all relevant docuwents/certlflgotﬁq, duly
verified and countﬁr81qqed by the Hedd or ‘the:Dean of '

a sSchoetl; 28 the casze.may be, forwd-ueu to the Establishment
Section for necéssary actibn. Every teacher, who has completed
tne required No. of years in the Service, fulfills the criteria
of the UGC guidelines daﬁéd 18th December,89 submit their
aporaisal report to the Desartment by themself and the office
do not ca}l for the same from them. |

2y It appears from the recomneéndation No.3 that the
initial pay of Professors ané nther equivalent academic staff
in the revised scale cf pay rmust be fixed in the minimum

Cf the initial pay fixed for the College Principalfwa ! :(in the
Professar's grade). Simlilarly, the initial_pay of the Reader
and equivalént and other academic staff of the University muast
pe fixed at- the minimum of the new pay ef the Coliege Principal
(1n Readér's graede). In this connection, it may be stated that
the D.) letter dt. 23rd April,®9 was referred to the Secretary,
UGC at para-2 of the letter and also vide D.® letter of the
Reg@strar dt. 8th ®ctonrer,98, that the Principal in the .
constituent’ colleges in NEHU will be drawing hioher scale

of pay., as minimum of the officers, such as Reqgistrar, u.. E

and Finance @fficer who are to function as Centrolling Offlcer,

which are also statutory posts in nature. The-anomalies were

pointed out and vide letter of the. Deputy Secregary, UGC gt 3

osh April,®9, it says that the Principals hhave been given higher start

in the Ministry of Human Resource Development Notification

keeplng in"view of’their adqltlondl rasponsibilities. The B.0O

letters dt. 23rd April,®9, 3th @ctoper,fsd and 9th July,%9 .

are placed pelow. The Uan”rSltV has fixed the revised pay

il respect of Professor and Reader in accordance wltn the pay.

scale prescribed by the Ministry i.e Rs. 18,408-22, 400/— and
s.12,000-18, 3OP/~ rospectlvefy and the University may not have the

.authority te fix Professor's pRy at the 1nit1dl stage Of

Rs.17,300/~ and Reader's pa§ at Rs.l1l2, p4e/- as collegn Prlnclpa .
unless, it is cleared by tne Mlnlstry of Human Re%ourhe

Davelepment.

e
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A the revised scale of pay be iﬂ&lmplemented in
accordance with the UGC/Mlnlstry of Puman Resource Develoovment
order/guldallne¢ received from time to time.

Se The University has been allowing teachers to dtg\nd
Refresher Courses/Orientation courses as reCOmmended By the
Head of the Department concerned, to enaole the teachers to
complete the required Orlentation/Refresher Courses for place-
ment in the Senior °cale/Selectlon Grade /Reader so as to enable
the office to place:dthem in the aemlor Scale/Selection frade/
Reader. The teachers themselves apply for forwarding of their
applications, if they desire to attend any Refresher Course in
order to6 ¢omplete, the criteria as laid down in the guidelines
of the UGC and the University always forward the application as

and when applied.

Bt Para-6 of the reéOmmendation i.e. existing system of
providing teachers with hard furnished quarters must continue,

is a item to be examinz2d by the Estate Department.

7. Sl | Projacﬁ Officers in Adult and Continuing Education

and Centre for Supportive Learning should be re-designated as

sLecturer if they have required qualification.

- Under Statute 23(1) the qualification of the_recogniéed

teachers shall be such as may be prescribed by the Ordinance.

Under Statute 23(3) no teacher sbali be recognised as a teacher

only on the recommendation of the Sekection Committee, constltutad
for sthe purpose in the manner laid down in the Ordinance. The cases
of the PrOJect Officers, Smti. I.Lal and Dr(Mlsa) E.Jyrwa fer change
of designation in accordance ‘rith the UGC Notification un&ér para
2<2.% the minimim qualification for ap001ntment to teachers in the
University and Colleges and other resource for maintenance of stand—
ards, 1998 may, therefore, be approved by the constituted Selection
Comaittée for the purpose, keeping in viev the gqualification pres-
cribed for the post of Lecturer undér Clause 4(a) of Regulation-RE-4.
Under para-2.2.0. of the UGC Notification dated 24th Dec.1993 pay :
scale for th academic uta‘f of the Adult and Continuing Jduqatlon,
“lomen Studies,Academic Staff“College and University Science -Instru-~
mentation Centre should be equivalent to those of the teachers. of the
corresponding levels and they should have same designation andrgeneral
promotion, provided they have the quallflcatlon. However, the, qpall-
ficationof the project Officdrs as as belovii=

Contd?-oo.o4/—

- —
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Smti. I.Lal - M.A (Po¥#c) II Dav. Patma University,1962.

1.S. in Bducation:3i 90 Southern 'T1linois L ¥
University. :

Dr. (iiiss) E.Jyrwa= M.A.(Pnl.Sc)  53%,1982
M.Phil, 1987 | o
Pl 49892 - < sl

In view of the qualification possessed by the Project 'Offivers:.
for the University, they do not fulflll the qua lification laid
down under Clause 4(a) (i) (dii) qf RE-4 of the Ordinance.

8. In terms of G.O.I.(MHRD) letter NO.F. 1-22/97-U.I dated:
27 +7 <1338 at. para—l(vi) the superannuation age of Unlver51ty

and College teachers has been enhanced to 62 years, mhloh the
University has since accepted for implementation. But in regards
to re-cmployment of superannuated teachers, the Ministry has left
it open to University to re-employ upto the age of 65 years in
accordance to the existing guidelinés; The existing Rule RU-2

of the re-employment rules NEHU has, hdwevér; been kept in
abeyance, vide E.C. resolution NA.EC:103:99:5:1:(iii) para(c),
and no ravised guidﬁlines has bebn'feceived from UGC nor framed
on its own . In view of the above and M.R.D. letter dated 27.7. o8,
the Rule RU-2 may have to be revised and re-employment beyond the
superannuated age of 62 vears in respect of teachers be amended

under the University Rule RU-2,
, %

9. The existing procedure followed in the fixation of pay .-
in res;ect of Visiting Professor/Professor on contract who have --
retired from service are regulated iﬁ accofdancé with ‘Eixgtion
rules of re-employed pensioners i.e. last pay drawn minus pension.
In so far the case of in Bervice are considered fo;i:‘appointmentL i
as Prcfessor/?rofessor on contract, their pay is suitably protes*ed
on the iast pay drawn in the pay scale. This may be\inclnded:in_the
appointmeht made to'the visiting Fellows as well. In case of persons
retiring with CPF benefits and thereby not entitled for pansion,
their pension;elements is worked out on the basis @fvémplOYQes
contributioh plus interest thereon in_acCordance viith G.T.D.
decision 14 belov Rule 39(D) of CCS Leave Rules. ThHat the revised

pay of VlSlflng Profgssor/Professor on contract may‘also.be.re=

placed by the revised scale u.e. f. 1.1. 1996, The pending cases in

the University may also be dlSpQSgd as per the provisions of the

Rules mentioned above.



(vi) Ordinance / Regulation on External Research Projects.

EC:105:99:5:1: (vi): The Council considered the draft Ordinance and Regulation on External
Research Projects and RESOLVED to refer the matter to the Committee appointed by the
Academic Council for the purpose of editing.

(vii) Section | of the Report on General Recommendations

EC:105:99:5:1: (vii): The Council considered Section | of the Recommendations of the High
Power Committee appointed by the Academic Council and Executive Council and RESOLVED
as follows:

1. The effective date of the implementation of the Career Advancement Scheme should be
1.1.96.

2. The process of calling of applications under the Career Advancement Scheme in the case
of teachers who have compieted 8 years should be started immediately and the dates for
holding the Selection Committees should be decided beforehand.

3. The initial pay of Professors and other equivalent academic staff in the revised pay must be
fixed at the minimum of the initial pay fixed for the College Principals (in the Professor's
grade). Similarly the initial pay of Reader and equivalent other academic staff in the
University must be fixed at the minimum of the initial pay of the College Principal (in
Reader's grade).

4. Anomalies in the fixation of revised scales of pay should be referred to the UGC Cell set-
up for the purpose.

5. A mechanism should be devised for ensuring that the teachers and other academic staff
are not denied opportunities to complete the required - orientation and refresher courses.

6. The existing system of providing teachers with hard furnished quarters on the Campus
- must continue.

7. The Project Officers in Adult and Continuing Education in the Centre for Supportive and
Learning Systems may be re-designated as Lecturers if they have the requisite
qualifications. The Chairman was authorised to take action in this regard after examining
their qualifications in the light of UGC guidelines.

8. The benefit of re-employment should be extended till the age of 65 years to all teachers
and Rule RU-2 to be suitably amended.

9. The pay of Visiting Professors / Professors on contract should be suitably revised in the
light of New Pay Scales, and the arrears due to Visiting Professors who have since left the
University are to be paid. Further, Visiting Professors who were on a consolidated pay may
also be given the revised pay.

\



