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(é;) IRANSFER_OF SERVICE IN_RESPECT OF PROF, P.S. RAMAKR ISHNAN

The Executive Council in its 54th moeting took a decision shat
the lien of Dr.P.S.Ramakrishnam, Professor, Department of Botany, NEHU be
terminated with offect from the date ‘of commencement of leave i.c. 25.5.85
and also to give its consent for permanent absorption of Prof.Rampkrishnan
in JeNJUs as and when the J.Ne.U. approaches NEHU for it., Extract repro=-
duced below;=-

EC3543863632(1) The Council RESOLVED to give its consent as

and whon the JeNe.U. approaches NEHU for it for permanent

absorption of Prof,P.S5.Ramakrishnan in that University and

also to terminate his liom in NEHU with offect from the date

of commencement of his leave,

A letter was received from the UGC in whish thoy have
onquized abeut tho propased dete for termination of the lien and they

were informod of the above decision,

Again, another lotter from the UGC addressed to the Rogistrar,
INU with a copy to the Raegistrar, NEHU was received in which they hyve
apprised of the technical difficulty in terminating the lien with coffect
from 25,5.85(i.c.date of commancement of the leava) as the J.N.U. cannot
absorb Prof. Ramakrishnan prior to the date of his joining there
i,04 3045854 And as suggested by the UGC, sarned leave with cffect
from 25th to 29th May, 1985 was sanctioned and the lien terminated with
effect from 30.5.85.

Further, as the J.NeUe has now requested for the service
record of Profe. Ramgkrishnan in NEHU and transfer of C.P.F, it is
presumed that he is permynently absorbod in J.N.U. Accordingly the

service record, lcave ascount have boen sent to J.N.Ue

The matter is therefore placed before the Council for
formal approval of the transfer of service and ratifieation of tho

above actiom takenm,



3:#“)

i

‘%3) Nomination of University reprementatives
to the Governing Body of Saiha College,
Saihn, Mizoram -

The Academic Council in its 28th meeting held
on the 27th April, 1987 resolved to ratify the action taken
by the Vice~Chancellor in nominating the following teachers
to represent in the Governing Body of Saiha College, Saiha,
Mizoram as University representatives for a period of two
wears with effect from 12th September, 1986.

1e Dr KK, Upadhyay, Department of Economics
NEHU, Mizoram Campus, Aizawl,

2. Dr R:3s Wangu, Departmont of Bducation,
NZHU, Mizoram Campus, Aiz~wl,

Under Clause (1)(i) of Statute 33 every college
or institution should have n regulnrly constituted Governing
Body consisting of not more than 15 persons apnroved bv the
Exeoutive Council ~na including, among others, two teachers
of the University to be nominated br the Exewutive Council.
The matter is, thercfore, placed before the Council for

favour of ratification of the nction taken.




3:5: (1)

(v) DNomination of NEHU Representatives in
the Governing Body of Serchhip Collegé.

The Vice-Chancellor has nominated Dr. Lok Nath Singh,
Reader, Department of Philosophy, North-Eastern Hill University,
Mizoram Campus and Mrs, Rani Ralte, Lecturer, Department of
English, North-Eastern Hill University, Mizoran Campus, Aizawl
as the North-Eastern Hill University Representatives in the

Governing Body of Serchhip College for a period of two years,

The matter has been considered by the Academic Council
Min in its 29th Meeting held on the 1st July,1988 sng 1t

resolved to recommend to the Executive Council,

The matter is , therefore, put up to the Executive

Council for consideration,



5:1:2:(1)

(i) Assent of the Vigitor to Ordinance
* OA-4 and Clauvse 17.1 of Ordinance
OB-6 =4

The Minigstry of Human Resource Development,
Government of India vide their letter No.F.8-23/85—Desk(U)
dated the 15th April, 1987 approved the amendment to
Ordinance OA-4 on Assignment of Departments to the Schools
of Studies, as approved by the Academic Council and the
Exccutive Council, subjcet to the condition that all creation
of any new School/Department has the prior approval of the
Commission. The amendments to the Ordinance were, however,
mrde by the Executive Council in its 53rd meeting and the
amendments have been referred to the Ministry for obtaining

the approval of the Vieitor.

The assent of the Ministry to the amendment
of Clause 17.1 of Ordinnnce O0B=6 on Affiliation of Collecges
has also been conveyed by the Ministry by the same letter.

The matter is placed for information of the

Counecil.

L B



5:2:2:(1)

(ii) Nomenelature of the Centre for
School Secience nnd Mathemotica -

The Advisory Committce in its meceting held on
fhe 13th and 14th April, 1987 considcred the nomenclaturec
of the Centre and proposcd that the Centre mry be designated
either as the Centre for Science Education or Centre for

Secience and Mathematics Edueantion.

The Resolution for Action adopted by the

Commnittee is reproduced below @

1.2 Centre of this nature; which has to
generante interactions at all level as well

a8 popularise gcience and m~themntice nmong
all, be ealled the Centre for Science Edueation
or Centre for Science nnd Mathematiecs Bduention
rather than Centre for School Science and

Mathenmities."

The matter has been considered by the Academice
‘Coumneil In its 29th meeting held on the let duly, 1987 and
the Academic Council resolved to approve the change of
nomenclature from the Centre for School SBcience and Mathe -
maties to "Centre for 3cience and Mathematies Education™

nnd to recommend to the Executive Council.

The matter is placed for considerntion of the

Council.
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5:6:3(1)

Sub :- Rates of Remuneration for Confidential Works and

(A)

(1)
(2)
(3)

(4)

(5)
(6)

(7)

(9)

(B)

delegation of power to sanction such expenditure.

Pending approval of the E.C. remuneration for
Confidential Works connecting finalisation of results,
remuneration are being paid as udner :-

Faking @ Rs.0.15 per scripts

Supervision of Faking works @ Rs.1500.00 fo.- egaminations.

Desptached & Collection of
Scripts from local examiners @Rs.700.00 each examinations

Alloting of examiners Nos.

& Supervision of top sheeting

of script s & desptach to

examiners. @ Rs.1500.00 for examinations

Desptached of post £ watch
of their return @ Rs. 500.00 for examinations

Sending of scripts to Chief
Examiners & watch the return @s.1000.00 for examinations

Supevision S.Q's @ Rs. 500.00 each
Remuneration to Driver 8 Rs. 500.00

Receipt of scripts on the
days of e xaminetions @ Rs. 300.00 for examinations

The ptes may kindly be approved by E.C.

For the confidential works, mainly the members of the

staff are engaged. The delegation of Financial Power is silent

as to who is to issue such saction.

Since the works are confidential, the Controller of

Examinations be authorised to issue such sanctions.



535:41(1)

BRLN TNATION MATTERS —

L L3

i
e
i

6§3) Panels of Examingts

The Academic Council in its 29th meeting considered the
Panels of Examiners for examining the M,Phil/Ph.D thesis of the
following carmdidates and the Council resolved to approve the Palels

and to recommend to theEEzxecutive Council,

PH. D,
T Miss Didecy Laloo Chemistry Department
e lMr, Manash Das Gupta ~Do -
IPHTL
- ;4 Ms, Jaya Choudhury History Department
# s Mr, Apurbz Kr., Madhi Economics i
L N Mr, Mrinal Kanti Mitra -Do- L
A Mr. P,K, Panigraphi Pol.Science "
S a Smt. Shibani Biswas Anthropolegy "
B Ms, Lucy Thomas -Do~-
s Ms, Miriam Suchiang ~Do-
®
84 Shri P,K., Borah Zoology Department

9. Miss Tirzah Kengoo Engl ish Department



5:5:5(1)

(v) Pe?miss%on to employe?s af t@e g

University to appear in Examinations

as private candidates -

The existing regul~tions on private candidates
allow only Pemale candidates, Tencher candidates, NFHU
Library, Government Libraries, Libraries of Colleges
affilinted to NEHU, Librarics associationa or institutions
duly aporoved bv the BExecutive Council, Insnecting Officers
of the constituent units of NEHU and Defence personnel

stationed within the territorianl jumisdiction of NEHU.

The above regulntions restricts to the Male
employees of this University even though they may desire

to prusue higher studies.

NEHUNSA has been pursuing that the same
benefit may bc cxtended to “he staff of tho University
also; The Academpbe Council in ito 29th nceting held on the
1ot July, 1987 considered the matter and resolved to approve
to_extend the fneility to regular employees of the University

and to recommcnd to the BExececutive Council,

The matter is, therefore, put up to the Executive

Council for comsideration.



5:5:6: (1)

(vi) Deelnration of Ph.D. Results =

Pending approval of the Academic Council and
the Executive Council, *the Viec=Choncellor in exercise of the
powers conferred on him by Scction 12(3) of the University
Act declared the Ph.D., results of the candidntes who fulfilled
the requirements and gualified for the award of the degree
between the pericd from 14.1.84 to 23.6.87. The Academic
Council , which considered the mrtter in the 29th meeting,
resolved to rontify the action taken bv the Vice-Chancellor

and to recommend to the Executive Council,

The mntter is, therefore, put up to the

Excecutive Council for comsideration.

e o 0 o0



5:5:7(1)

(vii) Declaration of M.Phil Resulte =

Pending approval by the Academic Council and
the Bxecutive Council, the Vice-Chancellor in exercise of
the powers conferred on him by Section 12(3) of the Univer-
sity Act, decl-ared the M,Phil results of the candidates who
fulfilled the requirements Aand qualified for the award of
the degree between the period from 14.1.84 to 3.6.87., The
Aendemic Council, which considered the matter in the 29+h
meeting, resolved to watify the action tnken by the Vice-

Chancellor and +to recommend to the BExecutive Council.

The matter is, tharefere, put up to the

Bxecutive Council for consideration.

LR B



5:5:8: (1)

q 3 Txe~ami 4 -
(viiﬂ Scheduling of Sx-ominntions

The University has scheduled its Under-Graduate
Examinations commencing £rom the middle of November, 1987.
The Pro Viee-Chnneellor, Nagaland Campus, however, informed
in the meanwhile th~t the Gonernl Assembly Dlections of the
State of Nagaland will be held sometime in November, 1987
and that the Government of Nngaland had rescheduled their
H.3.L.C. BExominntions in Pebrunry, 1988. The Academic Counecil
in the 29th mecting considered the matter and the Council
wns further informed thnt the General Assembly Zlections of
Meghalaya are due in February, 1988, The Academic Council,
therefore, resolved thnt the Under-Grndunte Practicnl
Bxaminations mry be rescheduled to comnlete by October, 1987
and that the Theory Exyminntions may commence from 1st

December, 1987.

The mntter is placed for conmsideration of the

Executive Council.



5:5:Q(1)

A (iX) Admission to Third Year Honours Course
of Students coming from other Universities
on completion of 2 years Pass Course

The University has been allowing students from other
Universities who have completed the two years Pass Course to take
admission to the Threc Year Honours Course in this University,

There are, however, students from certain Universities who have
offered only two papers at Pass level and seek admission for Honours
in this University, This creates a problem as our students offer three
papers at Pass lcvel., It becomes difficult for the University to
refuse admission to such students especially if the University

from which the student comes from is recognised by us on reciprocel
basis., In the past, cases of such students were regularised by

taking the averagc of the two papers offered by them and giving

the benefit of average marks to the third paper and entries made

in the mark sheet of the Honours Examination, It is felt that this

arrangement is not satisfactory.

To get over this problem, the University may stipulate
that such students may offer in this University the third paper
of the Pess course as a2 back sub’‘ect alongwith the five Honours
papers, Alternatively, such students who have offered only two
papers in other Universities may be admittéd to Honours, but they
will have to secure 45% aggregate in the seven paper, i.e two
papers from the Pass Course and five papers in hhe Honours, This
will however, be a burden on the students because they have to

nake good the deficiency of one paper ie 45 marks,

The matter is submitted to the Academic Council for
a decision,



5:6:1:(1)

5:6: =~ BEstablishment of new Departments/Centres/
Courses

(i) Establishment of the Academic
Staff College -

The University Grants Commission invited
proposals for orientation of newly appointed College
and University Leciurers commencing from the current
academic secsion of 1987-88, The Commission has
approved in principle the sctting up of the College
in the University and called for certain details from
the University. The letter of the U.G.C. may be seen
at Annexutre - 'A' and the Academic Staff Orientation
Scheme prepared by the University Gronts Commission
at Annexure - 'E', The matter has been placed before
the Academic Council and the Academic Council resolved
to approve the Scheme and to recommend to the Bxccutive
Council.,

The matter is placed for consideration of

the ‘Council.

L I )
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Prof,S,.K.Khanna UNIVERS ITY GRANTS COMMISS ION
Ph,D, FYE

Annexure 'A'

Bahadur Shah Zafar Marg,
New Delhi - 110 002

F.27-2/65 (10-111)
Dear Vice-Chancellor,

As you are aware, the University Grants Commission had
invited proposals for establishment of Academic Staff College
in the Universities for orientation of newly appointed college
and University lecturers from the academic session 1987-88, The
Comm1331on has approved in pr1nc1p1e, the settlng up of such a

: :college at your unlver51ty. e shall be grateful if you kindly
‘arrange to send the proposal in the prescrlbed proforma (copy
'enclosed) to enable the Commission to accord financial approval'

in this regard.

- A copy of the detailed scheme is enclosed herewith for
your information and guidance..

‘While the Academic Staff College will draw upon all the
resources available in the' University where it is located, as well
as other institutions and organisations in the State, the College
may have a core-staff of its own which may include one Director
(in Proi .ssor's pay scale) and one or two others. The College
will invite specialists as resource persons and ﬁisiting faculty

for conducting courses,

It is also envisaged that in addition to orientation
courses for the newly appointed teachers, refresher courses -
will be organised for all serving teachers in Colleges and
University departments, This' will provide an epportunity to them
to exchange their experiences and to mutually learn from each
other, The refresher courses will also provide a forum to keep

teachers abreast of the latest advances in various subjects,

I shall be grateful if the following information is

also furnished immediately:

#>ntd.,2
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1) Detailed work plan nd date schedule: of the proposed
Staff Academic College, It is contemplated that the University
may conduct at lesst 6 to 8 programnmes of 4 to 6 weeks durations

during the academic session,

b) Names of resource perscns accessible to.the University

along with their specialisation and the institutions,

¢) Catchment areas to which the college will cater, The
Commission would want that beéides the Colleges in the region,
the University should enlist at least 10 to 25 per cent colleges
of a neighbouring state;

Though the Universities are expected to provide
adequate housing to 50-60 participants and the Specialists
throughout the year, the Commission would consider providing
assistance for asugmenting this facility, The Commission would
also provide some grant for procuring books and egquipments
and Some working expenses for conducting the programnmes,
Provision would also be mede to include cost on TA/DA of the

partlclpants and resource versons and visiting persons,

The Academic Staff College would function as a model
point in the region to neintain record of performance of the
participants and cther information and to provide Feedback
tq the Commission on regular besis, The scheme may also be
brbughtrto the notice.of the Colleges affiliated to the
University, if any, so‘that they tould avail of the orientation
courses to be orgsanised at the University,

The Commission shall be grateful if immediate action is
taken in the matter as we are enxious that the gscheme for
orientation of newly apbpointed lecturers is implemented from

the academic session 1987-88,
With regards,

Yours sincerely,
$d/~ S,K.Khanna,



1.

3.

4.

5.

%

10.

11.

5:6:2(4)
ANNEXURE I

PROFORMA I - ACADTMIC STAFF COLLEGF

Proposal for setting up an Academic Staff College

Name of the University
Whether unitary or affiliating

If affiliating, how many colleges affiliated to the

University and the faculties represented,

Estimated newly appointed lecturers in the colleges and/or

university departments every year.

Details of other universities in the State, whether

affiliating or not,

Rough estimate of number of newly appointed lecturers
in the State,

Programmes l4ike ULP/Summer Institutes, etc, organised

by the University so far,

Pacilities available in the University for runring an ASC
(include details of building, technological aids, hostel,

guest house, ete,)

Resource Persons accessible to the University (Provide

names, specialization, institution and full address,;

Status of the proposed ASC (i.e., part of the existing

department, separate unit, ete,)

Financial details,
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Annexture 'B!

ACADEMIC ST AFF ORIENT ATION SCHEME

UNIVERSITY GRANTS COMMISSION

BAHADUR SHAH ZAFAR M/RG
NEW DELHI
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ACADE/.IC STAFF ORIENTATION SCHEME

v

I INTRODUCT 10N

14 The Notional Policy on Education 1986 (NPE) in its
proazemme of action makes a pointed reference to
Quality of the crucial link between teacher motivation and

Educat ion : : e
ol quality of education,.

2, The NPE recognises the need for improving the
Status of the teacher and proposes to provide

! "
National opportunities for professional and carrer deve-
Policy oan \

] lemrﬂﬁ.PQ that teachers can fulfil their role
Education

and rmxpuhmibiiity‘wifhin the educational system,
It is wroﬁused to enhance the motivation of
teéchmri througﬁ systematic orientation in specific
subjects and technidhca and methodolegies, and
thercby inculeate in the teacher “he right kind of
value . which would-in turn encmuﬁnga him to téke

initiative for innovation and creative work.

'3, For brilding this motivation which is important for
Teacher the implomentaticn of the policy, the NPE proposes

do e s
Mot ivation the fullowing steps @

(a) to orcanite specially designed oricntation programmes
in feaching mgthodalogies, pedagoay, educational
psychology, etc, for all new entronts at the level
of lectursss;

(b) to orornice refresher courses for sarving teachers

. -to cover every teacher at least once in 5 years ;

(c)to orcuni: e orientation programm:c by using the
interncl reeources of universitice and by bringing
a numbcr of colleges together;

(d) to encourage teachers ta participate in seminars

symposia, etc.

sose2/=
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II. P ILOSOPHY

4, Tt is cenerally recognised that +the present system
Teacher decs nolt provide opportunities for the professional
Lafgyal dev-lopmunt of teachers. It is also recognized that
to the : : ik
System a tezchar is the pivot of the educational system,
Hence, for the success of the NPE, these, opportunites
must be. created in order to motivate the teachers to
become innovative and creativae.
5. It wet halieved im the past thaot o collegefuniversity
: " teacher learms the 'art' of teachinu on the job by
Earlier 2
Beliefsv") emulcting outstanding models such as his own teachers
or senicrn colleagues. The stock-in-trade of the
collere/university teacher has always been the
"inepirad' lecture which sways the student-hearers and
motiveote them to acquire more knowledge on his own.
6. Unfortunately, the large scale cxpansion of the
Expansion educotional system in the past forty years and the
of : ; i e
Fdubationid spxenc uf colleg;atg educarlén to far fiung rural
System areat hos adversely affected the guslity of education.

Today, it 'is no longer bussiblc to expect a newly
appointed teacher to acquire the 'art' of teaching by

emul~ting his superiors,

T« At the same time, the last forty years havé seen
significont developments in the use of technological
Educational aide % 211 levels of instruction, ingcluding the
Tsehnulogy tertiary level, Teaching is no longer merely an 'art'
Newer mz*hcds of teaching and educational technology
have mode the job of a teacher bath exact and demand -
ing. _
8. Furthurmere,‘in every academic diicipline, particu-

larly in *the' sciences, there has been knowledge
Knowle dge

Explos iom explosion,. A cnllege/uaiversity te cher has to con-

tinucusly update his knowledge in his chosen field
of exportise, or run the risk of becoming totally

outdoted in e very short period of time

-103/-
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While the really notivated and industrinus teacher
uses his own resources to keép him.elf abreast nof
new kncwledge, and to train himself in the latest
methodologies and techniques of teazching, it is
necesvary to provide systematic nnd organized
orientc”ion programmes for the lonmge numbe- of

teschers at the college and univer ity level,

~perticularly for the newly appointad teachers who

10

Orientation
of Newly
appninted
Lecturers

L &

Danger of
Orientat ion
Courses
becoming
1ixg BIE
courses

1e

Orientation
Programme
Flexibie.

are just beginning their carcer as tcochers.

It is balieved that the newly‘appuiﬂted lecturers
not only n=za2d to be oriented tc brncome effective
teochexs, but that most of them arxs already hingly
motiv:ted to acquire tﬁe basic skills necessary fox
becomine successful tenchers,
oIt ic, however, not enougﬁ to recocnize the neéa
for on nrientation course for newly appointed
lecture:: , No known model for =zuch a programme
gxi:ts in the country. In the aob gnce of a model,

- there is a real danger that the ~riuntation progra
mme may weplicate che traditional L.Ed course, This

must e ovoided, for the philescophy underlying the
enncep’: af an orient:fidn pregrommn is fundamentally
difforeont from the goals of merely producing treined

teachers,

.The vrisntation programme enQisaged under this scheme
must not be rigid. Under thelprugrrmme it is intended
to inculcote in the ycung degturer the guality of.
self woliance through his awarencss of the social,
intellectual and moral environmcnt, The ﬁrngramme
should nnable the teacher to di:cover himself and

his potential through a positive cppreciation of his
role in the total socinl, inteélloctural and mocal
universc within which he funetions and of which he
'is an important member. In a country where a teacher
is able to fulfil his responsibility with awareness
and cenfidence, the educotional system becomes

relev:.nt and dynamic,

1 -;-4/-
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The orientation prqgramme, ~therefore, must engender -
in the teacher awironess of the problems that the.

Indian society faces end .the xole of education in’

the rgselut ion of these problems, as well as in the

achicvement of the goals set out . in the Indian
Cunublei;on. Matters relating to subject knowledge
and pedagogy, although important in themselves,
wnuld be meéniﬁgful when;UﬂderstDod in the total

context of n:tlonal developmcnt.

14,1t is guually 1mp01t1nt to reconnlza that no scheme

Active
invelvement
Uf.“
Decision-
Makers

amd Leaders
in Higher
Education,

0 G vt € PR v

for criocntation of teachers can succeed if the
dec1d1rﬁ—makers and admlnlstrators of higher educatlon
o not undarstand the 1mp0rtanCL of such courses,
Therefore, along with courses for newly appointed

teschers, orientation programmes for Heads of Depart

- ments Principals, Deans, etc. must be organized wit h

a view to acquaint t he top-level administrators with
what the teachers are undergmlng in the orlentatlon
coursec, This exposure Wlll @nable the deC1310n-
‘mzkers to actauely partlflp tc in the scheme through'
providing the nece sary enV1rnnmeh£, at the same time,

the top-jevel administratdrs would be able to modify

‘their own roles as supervisors of higher education by

demanding newer role-behaviour from teachers,

SCHEME FOCR URIENTATIDN OF ACADEMIE STAFF

15:In its veventh FlVe YEﬂr Plan draft proposals document

3

VII Five
Ye ar Plan
Proposals,

"Development of Higher Educaticn", reference has been
made to the 1mport ence of improvement of courses and *
curriculum as well as exam;natlmn raform(p.24). The
draft proposals also underline the significance of
progr-mmes DfrimpIDVﬁmBnt-in management systems of
higher qducatioﬁ(p.ﬂS), The .University Grants
Commissian also rDCDganES the nced for continuous

cffmlt threugh research to bring about a closer

| linkege between higher education and society (p.41),

£ aw o .-oos/"
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This can only be . chieved through @& well-formulated
plan of research and development at all levels of

higher education.

“

In consonance with‘its Seventh Five Year Plan
proposals and with é view to implement the NPE
progremme of action, the U.G.C, has formulated, in
the first instance, a scheme for the orientation of

newly appointed college and university lecturers,

17.Under this scheme, called the ACADEMIC STAFF

Academic
aturf
College

18.

One ASC
.in every
St ate

ur

ORIENTAT ION SCHEME ( ASOS), the University Grants
Commission will sUppért during the VII Five Year
Plan, the establishment of a number of Academic
St~ff Colleges (ASC's) in different universities all
over. the country to plan; orgonize, implement,
monitor and evaluate, on a regulaor basis, academic
staff crientation  cogrammes for new.y appointed

college and university lecturers.

In the first stage, the University Grants Commission
will support one ASC in every State. In larger States
with graater}numbers of newly eppninted lecturers,
the University Grants Commissicn may consider suppor-

ting more than ome ASC,

19.Every fcademic St aff College will implemcnt the

Orientation
Courses and
Refresher
Courses

programms of academic étaff orientation on a regular
basis, In the first stage, orientation pmgrammes for
ncwly appointed lecturers may be undertaken, fullqwed
subsequently by refresher programmes for serving

t eac hers

20.Universities are invited to send in proposals for

Applications
for ASC's

the establishment of Academic 2taff College within.
the bread framework of the Philesophy given in II
above, and the Guidelines{IV) given below. All
proposals fer ASC's will be considered in the

prescribud proforma appended to this document.,

00005/-
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IV, GUTDELINES

A, Llocaticn of an Academic Staff College .

Existing
Resources

Format
for ASC

21,An Academic Staff College(ASCJ, which will be
;locrted in e ‘undiversity, will have to depeqd on all
the pocsible existing rescurces available ‘in the
university 35_w911 as %n other universities, and
institutions in the Stete in addition to crganiza-
tions reloted to education, reseaxch, development |

and social LUpliftment.

22 An Acacdemic Staff College may be cstablished in a

UanLralty in any ore of the pe551ble formats:

(1) As a separate entity to be newly set up and

detignated within the university.

(ii) As a part of an existing department of conti-

nuing educatinn,
(iii) /& a wing of the College Development Council

(iv) In the form of a State Institute of Education-
al Planning :hd.AdminiStratian.WhatEVer the
mo,enclature and format, on Academic Staff
College will carry ocut the various functiors

outlined in Secticn=V beldw

B. Modality of Académic Staff:Orientation .

No known
Mo del

Course’
Duration

23.At prescnt there is no knmwﬁ'model‘of an academic -
staff oricntation programme that can be replicatad.
Therefore, it is neceésary to evilve a model that

is me:ct suited to the Indian condit ions,

24,1t .is recommended that an Academic Staff Orienta-

tion Course (ASOC) should be of eight weeks‘ duratlon

ThlS period should be further divided into two or
three modules (4+4 weeks, or 2+4+2 weeks, or 3+2+3
weeks) s- that participants are able to retum to
their collGQES/dEpértments between mcdules and
implement the skills and éfrntegies acquired during

the crigntation course,

0'0'0.7/"'
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25.In arder to make an orientation course optimally
effaetivu, the ASCiwill maintain o systematic record
fstond of all the participant®, their achievement , their
Keeping professional growth, and change in their capabilities
as teochers,

C. Objectives nf Academic Staff Oriéntation Caurse

26.The cbjoctives cf the Academic Staff Orientat ion
Cocurse are to enable the néwly aﬁpointed lacturer

T3

(a)understand the significance of cducation in general
and high:zr education in particuler, in the global

and Indian ccntexts;

(b)undexrstand the‘linknges between e'ducation and eccnomic
and cocioecultural development with particular refe-
rence to the Indian polity where sgcularism and

egalitarianism are. the basic tenets of society;

(e)underst~nc the role of a college/university teacher
in the nationel gorl of achieving a Secular and

egalitnrian societys

(d)acquire and improve basdic skill$s of teaching at the
college/university level;

(e)be aware of the devalbpﬁénts-ih his specific subjects;

]

(f)underst~nd the organization and management of a
collece/university and to perceive the role of a

teacher in the total system;

(g)utilize opportunities for develepment of personality
- intiative and creativitys.
B, Curriculum,
27.In crder to achieve the above objectives, the

Four curriculum for the Academic Staff Orientation Course

Components may have the following four components:

- 4w
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(i) COMPONENT Ax : \ :

De s Spbiat s
ivt‘Lj‘U p.n!; i]“g gdugﬁt;g“.
t (ii) COMPONENT B:
Philcsophy of Education, Indian Educotion, Indian -
Education Svstem, and Pedsgoay.

(iii) COMPONENT C:
Subject Upargdation
(iv) COMPONENT D=

‘Man~gement and Personali Devel QRIe

28 .,COMPONENT A: Aweareness of. linknges between Society,

Environment, Development and Education,

This component should aim at helping the teacher to

‘reglise the larger context of educotion and the role

~'of. a teacher in o socicty. Some illustrative topics

to be covered are ¢

(i) Sgcularism

(ii) Egalitarian Society
(iii) National Integration
(iv) Multilingualism

(v) Multiple Cultures

(vi) Equality
(vii) S5tatus of Women

(viii) Casteism

{ix) Environmental Pollut ion
(x) Poverty

(xi) Unemployment.

(xidi) Urbanization

(xiii) Modernization

(xiv). Rural Development

. ..‘9/"'
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(xv) Youth

(xvi) Indiscipline

(xvii) Rols @and Respensibility of a Teacher
(xviii) Vnlue basad education

(xx) Creestion of an Indian Identity
29,COMPONENT  B: Philcsophy of Educntisn, Indian Edu-
Component catirnnl System, and Pedagogy.
B This component should aim nt imparting basic skills

that a tzacher needs for effective class-room:

te~ching, Scme of the illustrative topics are:

(i)Educ ntional Philcsophy = Aims and nbjectives of
Educ~tinn ; Role of an Educational Institution,
Family.»nd State in education; Western end Indian
Madels,

(ii)Learner -ncd the Learning Process - Human growth and
developmant; Motivaticon; Group Psychology; Learning;
Memcry; Intelligence :

(iii)Indi~n Educrtional System - orgonization of Central
Ministry, State Ministry, Department of Education and
Local Bodies, by 3 '

(iv)Schocl Education - Pattern, System and Problems.,

(vjNun—formnl Eduwation « Need and Orgnnization

(vi)Econcmics of Education - Principius and Practices.

(vii)Sociolegy of Education- Education and Scciety.

(viii)Higher Education - Objectives, Organization and Problems,

(ix)Curriculum Design -« Principles; Criteria of Utility,
Variety and Flexibility; Principles of Individual
Learning, Readiness and Mastery.'

(xi)Evalucotisn Methodology = concept of Measurement and

Evalustions

0-0-10/—
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(xii)€Clossroom Techni: ies - Presentat ir y. Locturey

Discussion; Seminnry Use of Black Eoard.

(xiii)Teaching Aids - Typasiiof Nddgyaf\pprir~* ~+aisg

Selecticn; Effectivity,

(xdv)Materials Production - Supplementing the Text book;

Assignments; Quizzes; Term - Papers,

(xv) Reference ond Study Skills - Using a Library;

Referenco skills; Self- Study; Note Making; Review.
30, COMPONENT C: Subject Upgradaticn

Component

C This Comporent shoulcd have two mnjor thrusts:

(i)to enable the teacher to translote the relevant
syllabus into a detailed plan cf class - room '
presentaticn, and to effectively present the basic

concepts at the appropriate level, and

(ii)to ‘meke the teacher self- sufficient in keeping
~himsel? continuously abreast of the new knowledqge
in his discipline,
31.COMPONENNT D: Management =nd Peescnality Development

Component
D cuncder this Componant an attempt shoulc pe made to

familinize the teacher with the organization and
managem:nt of the college/university, The teacher
should understand the interlocking of the various
sub-systems withim the college/university, and

apprecinte the role and functicns of e teacher

within the system, This part of Component D must
be orgonised along the lines of programmes deve-

loped by the NIEPA.

32.Under Component D the teacher should be made aware
of the ways in which he may develop his own

personality. The topic would include;

00-11/"‘
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(i) Locical Thinking and Discur -ien
(ii) Speech Training and Debaling
(iii) rublic Speaking
(iv) Communicetion Skills
fv) Effective Writing
(vi) Extra Curricular Activities
(vii) How to Run a Club/Society
(viii) Sports
(ix) Group Behaviour
(x) Team Work
. {xi) Student Counselling

£y Monitoring and Fvaluation

33,For the success of the academic staff orientation
programme it is necessary that every course should

“ Monitoring have an inbuilt moitoring and evaluetion system,
| The division oi every B- week ccourse into two or
three modules would provide a convenicnt format for
monitoring, Between any two modules, thz participa-
nts should be assigned specaraic tasks and they
should be requ.red to submit &t igrments on the
various components of the course =8 implemented by
them in “theis "dayt to=day %::fﬁihd ¢ tudy. These
assignments should be evalusted by course instruc-
tors ¢nd discussed with the participants at subse-
- quent modules, The actual coursec should be pogress-

ive ly modified in the light of the information

collected through such assignemcnts.

-34.For meaningful evaluation of a course three diffe-

Evaluation rent kinds of evaluation may be carried out :

(i) Self-evaluation by participants in term of their
own perceived attitudinal change and skill
cnhancement;

(ii) Programme evadlvaticn by the participants, to
evaluste the effectiveness of the programme
(iii) formal evaiuation of participants in terzms &f

“heir achievement.

er o¢12/"
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Fe  Corurse Completion

35,1t should be necessary to link the performance of .

participants at the course with @arcer. development.
Confirmation Therefore, it is recommended that confirmat ion of

the newdy appointed lecturers should be linked with

successaful éompletion of .an acadcmic staff orient-

aticn course, Those lectwrers whose achievement at

a courde is unsatisfactory should be permitted to

go through the course a.second time before confir-

mation, Those newly appointed lecturers who are

alrendy confirmed should be required to undergo

the course,
V. ACADEMIC STAFF COLLEGE

364 An Acodemic Staff College will be located in a
university and will crgahize academic staff orien-
Numbast hé tation courses for newly gpﬁcin@cd college/ " ' v
courses : university lecturers‘on a regular basis, It is
envisoged that an ASC will oiganize upto five 8- "
weck vrientati n courses in one vyear, Each course

will be ottended by 40-50 newly appointed lecturers

on & full=time basis,

37 «An vricntation course will necessarity be full-time
ancd retident ial, Adequate arrangements will have to
Fuli % ima be made by the ASC to ensure that the residential
Courses character of the coursg is maintained throughout,
Patticipeting lecturers will be deputed by the
rcscectuve college /univezsity department for the
entire duration of the course. Since the 8-week
‘period will be divided into two ur three modules
spread over a 12 to 18 month period, it should be
pessible for a cnllégé/university department to
release new lecturers for two to four werks at a .

- time, twice or three times in 18 months,

..-.13/"
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As Con“itions for wcstablishine an. ASC

38, An ficademic Staff College should ordinarily be
Condit ions prepoced by a university that fulfills the

fnllawiné conditions;

(1) Availability of resources for and/or experience
of 2rganizing one or more Univers ity Leadership
Ffrogramme or similer prograommes,

(ii) Experience of organizing Summer Institutes
orkships, Refresher Courses, etc.'
(1ii) Facilities available for the production of

material and use of teaching aids,

(iv)Avoilability of qualified and sufficient number

of rescurce persons required to run the course,

It is presumed that the university would have
adequntec accommodation for housing 50 to 60 parti-
cipants plus specialists throughout the year,
Assittance may have to be provicdoed to identified
univercities which may not heve nroper facilities
for cccommodation, Since the Ac-demic Staff

Colluge is also expected to nrganisec programmes for

Funct ions

improving the professional compeience of the teachers
in their area of specialization, the subject competence
of the Departments of the university may also be

taken intc account apart from pedagogy in identifying
the universities for the location of the Academic

Staff Colleges,
Functions of an ASC
394The fuictions of an Academic Staff College will be
to plan, organize, implement, monitor and evaluate
orientation courses for newly appointed college
university lecturers within the jurisdiction of one

.,0r more univerisitjas in a State,

..".14/-
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An ASC will also .rgwniié Reffeéha Courses for
serving taachers, and prientation programmes for
bt & : A1
§enimr_ﬂdministrators“apd Heads, of Der-mdments,
Principcle, oo, iﬁ_the philopophy of orientation
and cheaged management system. Specifically an

Academic Staff College will:'

as Formulnte a2 programme of orientation along the

broad guidelines given above (IV),

be Identify ;esburce persons. in the varicus f ields
. of specializatiop needed for running the orien-
tation course, and familiarize such resource
~persons with the ph110=ophy and gu1dallnes for

the ori-ntation progr1mme.

ce. Set up a dncumentatinn cent re-cum-library for
refrence and cuurce materials HECEaSary for
orlcntatlon caurses.

- de Preduce Spegially designed matexrials required for

effective implementaticn of the nrdientotion courses.

e, Monitor the va.dious .compeonents rad stages of the

orientatian courses,

fo Evalu te the effectiveness of the orientaticn

cCourses,

ge Organize Refresher Courses fer serving teachers,

h. Drgﬁniﬁa orientation piogfammeé for ' Heads of
Depertments, Principalé,'Deéﬁs ancd other decision
makers to familiarize them with the philosophyiof
oricntation, in order to enable these senmor
educrtiunal administrators to gnucrstand their new

roles oo supervisors, and to focilitete the reform in
highe» cducation through approprinte modificatioh

of the management systems st veoricus levels,
g ; 3
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404Th= I''E cnvisages that in addi’' ion to cricntation
courses for newly appointed tenchers, refresher

courses will b i f a servi
Refreshor rses wil e organized for 211 serving teachers

Courses in colleges and university deportments, The
for . 7
a referccher courses will provide opportunities for
serving
Teachers serving teachers to exchange experiences with their

pecrs oncd to mutually learn from each other.
Refresher courses will also provide a forum for
serving teachers to keep abreast . of the latest
advences in the various subjects, With the introdu-
ction orientation and refresher courses, it is

hoped that the culture of learning and self improve-
ment will become an integral part of the education-

al system at the tertiary level,

41,For any reform to take root, it is necessary to
met ivate the leaders and decision makers within
the system to accept reform as part of growth and
development, For the orientation ond refresher
courses to be successful it is necessary to orient
admiriistraters of higher education, Senior adminis-
trotive staff, heads of departments, principals
end deans would havé te be oriented to accept the
new culture and thereby make it possible for

teachers to be creative,

42 ,An /codemic Staff College will cdraw upon all the
respirces available in the university where it is
loccted, as well as other institutions and organi-
zet ions,

43,The University Grants Commission will provide 100%
establishing and running an ASC during the VII

Plan Peried,
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(ii) Introduction of Urdu and Manipur
at the Degree level -

Urdu and Manipur courses have beern introduced
in the University at the Pre-University level, Buf they
have not been introduced at the Degrec level. As such,
students who studied Urdu and Manipur at the Pre-University
level arc no%t able to continue their studies in the Degree
level. The matter has been placed before the Academice
Council in ite 29th meeting held on the 1st July, 1987
and the Academic Ccuncil resolved to apnrove the proposal

and to reccommend to the BExccutive Council.

The maitter ie put up for consideration of the

Council.
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GOVERNMENT OF MIZORAN Annexture 'A!
DIRECTORATE OF EDUCATION

No.,DE,.Z25/COL/51/86/48-49 Dt., Aiznowl, the .2th December, 1986.

To
The Vice-~Chancellor,
NEHU, “hillong.

Subject: Propo.nl for introduction of + 2 vtage in 6(six)
Edwstional Institutions, -

—"

Sir,

I have the honour to state that the Educational Department
has propose to introduce + 2 stage in the 6(six) newly established
Junior College such as - Kaichhunga Cellege, Mamit, P.E.Thangzela
Cuilege, Darlawn, Kawnpui College, Kawnpui, Ssitual College,
Saifual, North Eastern Khawdungsei Collége, Khawdungsei, North
Vanlaiphai Collcge, North Vanlaiphai. Thess Junior Colleges will
be named as - Kaichhunga Higher Secondary School, Mamit, P.C,
Thangzela Higher Secondary School, Darlswn, Kawnpui Higher
Secondary :chool, Saitual Higher Secondary School, N. E, Khawdungsei

Higher Secondnry School, North Vanlaiphai Higher Secondary School.

In this Connection, it may be stated that the then NEHU
Vice-Ch-ncellor, Dr, B.D.Sharma informed the state rEprESEHtetiVBS.
in the PUC Bonrd Meeting that the State/U.T, may go ehead for
introduction cof + 2 stage in the Educat innal Institutions. The
Vice-Chancellor further stated that the P,U. €ourses of Study
may be followed in these Higher Secondary Schools and the examina
tioned may be conducted by the PUC Board untill the State/UT

concerned ha: its own Board of Higher Secondary School Education.

In pursuance of the annauncement of the then Vice-
Chancellor, NEHU and the discussion with you and the Director of
College Davélcpment Couﬁcil, NEHU on 2nd December, 1986 in your
Bffice Chamber, I have submitted this proposal for approﬁal to
the introduction of + 2 stage in these six Higher Secondary Schools
and allow thece Institutions to conduct their Examinations umder
the PU Board, NEHU t111 the Mizoram Government has its own Board

of Higher Zecondary School Education.

CDntd/...zf—
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"In pursuance of the . .nouncement of t = then. Vice-
Chancelloxr, North-Eastern Hill University and the discussion
with you zncd the Director of College Development Cnuncil,‘Ncrth
Eastern Hill University on 2nd Dé?éﬁﬁc;,'1956 in your office
Chamber, I hnve submitted this propossl for épproval to the
intrbduction of + 2 stage in thesé_éix Higher Jecondéry
Schools and allow, these Institutions to cﬁncht their Examina-
tions under the PU Board, North-Eastern Hill University till
the Mizorsm Government has its own Board of Higher Secondary

School Education.

The Inspecting Team may kindly be detailed for the
purpose to enable the Government of Mizoram to start + 2 stage

in this Institutions from the next academic session 1987~ 1983,

Yours faithfully,

Sd/- Hrangthanga,

Director of Education,
'Migzoram,; Aizal i, i

(A) Dated. Aizawl, the 12th

Memo. No.DE, 26/COL/51/86/ December, 1986,
A Copy to:-
4. - The Cecretary to the Government of Mizoram, Educetion

De partment for information and necessary action. This refers to

the decision of the Education Department on Introduction of + 2

stage in six Higher Seéondary 5ch0015.

25 Pro Vice-Chancellor, North;Eantern 5 i 12 5 Univergity,

Aizawl Campus, Aizawl for information end necessary action.
Sd/{ Hrahgthanga,

Direttor of Education, -
Mizoram, Aizawl,
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C.D.C, Note

Soon after the receipt of the proposals, College

Development Council wanted some information relating to

(a) Subjects the institutions would like to offer
at the + 2 stage.

(b) Educational qualifications, experience, etc., of

the teachers who are taking the subjects at the + 2 stage, etec.

(¢) Information about the management of the institutions,
No reply has been received till today (20th May, 1987). The inspecting
team would visit the institutions soon after the receipt of the

information,

However, it may be mentioned that the proposal seems
to be in the right direction, for it is in accordance with the
National Pattern of Education by which the + 2 stage of educaticn
is tagged with the school. The proposal, therefore, may be

accepted in principle by the Academic Council.



 Khawdungsei; (6) North Vanlaiphai College, North Vanlaiphai.
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'iii) Introduction of - 2 stage in six
educational institutions in Mizoran -

The Education Department of the Government of Mizoram
proposes to introduce + 2 stage in the six newly established
junior ¢olleges in Mizoram, namely (1) Kaichhunga College, Mamit;
(2) P.E, Thanzela College, Darlawn; (3) Kawnpui College, Kawnpuij;
(4) Saitual College ,Saitual; (5) North Eastern Khawdungsel College, ‘

These six Junior colleges will be designated ms Higher Secondary
Schools, The P,U, Course of study will be followed in these
Higher Secondary Schools and the examinations will be conducted
by the Pre-University Board until the State of Mizoram has its
own Board of Higher Secondary School Education, The Director of
Education also requested that an Inspecting Team may be detailed
for the purpose to enable the Government of Mizoram to start the
+ 2 stage from the Acadenic session of 1987 -88 . The letter of
the Director is at Annexure - 'A' . The matter has been placed
before the Academic Council and the Academic resolved to approve

the proposal and to recommend to the Executive,

The matter is placea for consideration of the Council,
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516 -~ _ Pstobidsh et ; e aatie vt Conre s
(\fi Introduction of Tenyidic (_:"_ng_‘;mmi
) Lmnguwge)ﬁs o subject in the
P.U. Course -

The Acaslemic Council in the 29th meeting

heldl on the 13t July, 1987 considered the details of

correspondence between the Urn Academy and the University
on the guestion of recognition and introduction of Tenyidie

(Angnmi Ianguage) as a gubject in the P.U!, Course of tha

‘University. The Acndemic Council resolved to apnrove in

principle the introduction of Tenyidie (Angmmi Lwnguwge)

as MIL in the P.U. Course and to recommend to the BExecutive

Council.

The mnhtter is, therefore, put up t» the

BExecutive Council for consideration.
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5 Mpbidin b

(1)  Recommendations of the Affiliation
Committee -

The Affiliation Committee which met on the
18t June, 1987 considered the recommendations of the
Inspection Team for provisional affiliation, up-gradation
of colleges to degree level, starting of science coursc
at the Pre—University level and starting of new subjects
in various colleges. While some cases have been recom-
mended favourbly, ih some cascs a negative decision was
taken. The details may be scen from the minutes of the
5th meeting of the Affiliation Committee placcd at

Annexure - 'A',

The matter is placed before the Council

for consideration
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MIWUTES OF THE 5TH AFFILIATION COMAITTEE HELD IN THE
~ CHAMBER OF THE VICE-CHANCELLOR ON 1ST JUNE, 1997.

Present 3-

e Prof. iuK.ilishra, - (in the Chair)
Vice-Chancellor

2 Prof.B.I. swaraswati, - ‘lember
~EHU, Shillong

3¢ Prof.C.5.Shastry, - rlember
LEHD, Shillong. :

be Mr.Teilark, ‘lember
Dy.Director of Public Instmctlon,
(representing the D.P.L ,Meghalaya)

5« Mr.K.3orgohain, - Member
Jt. Director, i
Higher & Technical Iducation,
Govt.of ‘agaland.
(representing Director of Education)

6. Prof.S.i.Guhathalurta, -  llember - Secretary.
Director,C. D. C.

1s Conflmatlon of the Minutes of the 4th meeting of the Affiliation
Commttee. ;

The minutes were confirmed. The Director,CDC also informed
the members that the minutes were put up in the i C. and were approved
by the Council in its 28th meeting.

2 Consideration of the inspection reports in respect of the
following colleges. ;

(a) Don Bosco College, Tura := The Ingspection Report recomnending

Provisional Affiliation of the college for 3 years beginning from 1987
academic session for Pre-=University Arts and 3.A. courses was approved.

The college was permitted to offer the following courses.

Pre-University = inglish,MIL(Garo,Alt.Bnglish,khasi,Assanese), Gconomics ,
History,Pol.Science, Logic,ducation, latin.

B. A. = Inglish,History,Philosophy, iducation,Alt. English,

Sconomies,Pol. Science, F. Course, MIL(hasi,Acsamese,Gero).

contd. 2/=
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It wes noted by the Comnittee that the Inspection Comnitteefs
suggestion for introducing Pre-University Science from the next academic

session was accepted by the Principal.

Committee's recommendation for granting Provisional Affiliation to the
college at the Pre-University level for two academic session beginning
from 1987 on condition that : 4

i) The College should acquire pennéneﬂt gite and construct adequate

building during the two year period and

ii) &ppoint qualified teachers for Political Science and Beonomics

within one year.

The College was permitted to teach the fo'lowing subjects at
Pre=University level - fBnglish,Alternative Lnglish, History,Economics and

Political Science.

(¢) _had—-ar-Doloi Leu Colleze,Jowal = The Affiliation Committee noted the
observation of the Inspection Team consisting of iir. A Fussain,Pri-cipal, ©
University Law College,Gsuhati,'ir. L. lorbaniang,.dvocate and Lecturer,
Shillong Law College, zhillong and r.[. jark,Deputy Uirector of Public
Instruction (represénting D. P. L ,iMeghalaya ), that due to several inadequaties,
namely Library and comon room facilities, inadequate experience of some
Lecturers as well as inadequate potential dintake of students,in the proposed
College need not be affiliated to the University now. The Committee members i
also noted that in view of the latest guidélines from the Bar Council of

India stipulating 5~year integrated course from the current academic session, -
the affiliation of the college may wait till a final decision is taken by

the BUGs in Law and the Acedemic Council.

However, the iffiliation Comnittee has accepted the suggestion of the
Inspection Team that those students already admitted in the Preliminary
class during 1986 to the college, as an interim relief, be permitted to

appear in the Preliminary Lew examination as non-collegiate students.

contd.3/=
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(d) mixrikilla College, Tikrikilla,Gero Hillg i- ** The iffiliation

Compittee noted the observation of the Inspection Team that the college

does not fulfill all necessary conditions as yet to deserve affiliation nc
Among other things, two important inadequaties were noted by the Comnittee.
nelnely,inadequate acadenic record of most of the teachers appointed by‘t‘ne

college. The LPfiliction Comittee,thorofors,felt Shet the collese bogive.

8012 jore tlac to epocint teooching steff with adequate quelifiestion, and

on reeeipt of Laforuation to this effoet aa Inspection Tea: asy He sent

e7ein to coneider the nrovosal.

(e) Syuod Colleye,5hillonz t= The Affilic tion Coaiittce anoroved the
recomacndetion of the Inspection Tean, erd gronted »ormssion to the collezs
to teach Pre-Univer-ity Science(Physics,Che rissry,iatheratics and ‘iology)
at thé Pre-Uaiversity level for a poriod of 3 vears from 1987 academic,
segslon, sudject to the condition that 211 teachers arc to be aointed

through duly constituted Selection Connittee as soon as nossible.

(f) Lunglei GovieCollers,Turzlei = The Affiliation Comiittée amoroved the
recoanendation of the Ingnection Team and give peraissicn to Lunzlei Govt.
Colleye to tonch Geosradhy at the Honours lavel from the current acsdenic

Sassinne

(2) Yandkhao Colleze, .op,Macaland - The Coniittee wes inToraed thal the
Ingpection Tean's recoanendetion for u;;graduﬁion of the colle~e uvto degree
level could not bHe drocessed es some i-foriation with regard to the toachicg
staff for dezres clacses is sitill wonting. The Director,CDC vanted perai=-
ssion of the .ffilistion Comittee to nlace the natter tc the hcadede
Gouncil, in case the i-formtion is received Before the mestine of the next

Affiliation Comittse. The suggestion was accenteds

3¢ The Affiliation Coinittee consldercd the nroossls froa the follovdng

collezes for introduction of the subjects cs noted ageinst each o d sugzes b

that an Insoection I[ean be gent for the nurpose.

aP Zirtirdi ‘lomeu's Collevs, Aigawl $- Introduction of Home Science at
Honours level.

b) Hpshthial Colleze, Haahthial := Ungradation to 3.A.level.

¢) Lawmzilei Colleze, lawnctlai :- Upgradation to 3.A4.Level®

d) Kolasib Collec, Kolzsih ¢~ Introductionof Science at Pro-University
level.

e) Adzewl Collezs,Aizcill = Yntroduction of Pre-University Science fron

1997 sesgion.

contd! .. l',‘/=
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4e Shillonz Commerce Colleze, Shilloaz ‘= The Connittee ratified the
decision of the Vice-Chancellor to send an Insvweection [ean to Conierce -

Colleze,Shillonz.

5 The Affiliation Comailttee:noted tiie oropgosals fron the folloving new
collezes, and succested that on the fulfilient of conditions for affilistion
as wall as on the receint of queries as reguired by and to the satisfaction

of the University, an Inspection Teaa sy be sent $

i) Tirot Sing .. worial College, ‘airang
ii) Baptist Collere, Yohima
iii) Public Colleve of Commerce,Dihapur, =~°
6. The Coanrittee noted that the inTornation with regard to the following
colleges is still wanting. Necessary action would be teken on receipht of

adequate information.

a) liorth=sast_adventiast_College, Thadlagkein ;= Proposdl for new collegz.
b) .endipather Collecre, lsndivather = English Honcurs.

¢) onrstoin Collecze,liongstoin = Proposal for uporadetion to desree level. .
The meabers -f the Affiliation Comittee,after reviewing the observa-

tion nade by several Inspection Coiaittees, felt that the UGC guidelines/ /WU
Ordinace with regard to the qualification,experisnce,etc of teachers including
Principals should be strictly adhersd to as far as nossile. 'hile the

Comaittee felt that in certain subjcets it may not be nossidble for all

- collegss and for scveral sudjects to get an thPhil candidate Tor the Post

of Lecturer, there is no justification to lower down the acadeiic etteimicnt o

at the degree a:d post-gracuate level.

]

The neetins ended ot 4 P. . with a vote of thanks Trom the Chair.

¢ -
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6:1 - Selection Committees -

(i) Constitution of Selection Committeec for
the Constituent Colleges.

As per the table under Statute 20(2) the Selection
Committee for teachers of constituent colleges shall among

other consists of:

(i) Two pepsons who @re not teachers of the College
Institution concerned nominated by the Executive
Council,out of a penl of names recommended by the
Acadenic Council for their special knowledge of
or interest in subjects with which the teacher

will be concerned.

(ii) A nominee of the Executive Council to be nominated
out of a panel of names recommended by the Academic

Council,

It is suggested that as far as (i) above is concerned
the panel of names recomnended by the Academic Council and
approval by the Executive Council may serve the ~urpose for the
Constituent Colleges also,

As regards (ii) above, it is suggested that the
Professor's/ Reader's of the respective P.G. Departments may

perhaps constitute the panel of theExecutive Council's nominee,

The matter was considered by the Academic Council in
its 29th meeting held on the %st July, 1987 and it resolved to

approve’ and to recommend to the Executive Council,

The matter is, therefore, put up to the Executive

Council for consideration,
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(1)

Resignatiow tendered by Dr.B.R.Nagpal,
Reader, Department of Engldsh.

Dr.B.R.Nagpal, joined as Reader with effect from
August 1, 1985, He served the University for a period of 1year 9months
and has not been confirmed in the post as he is holding a lien with his
parent organisiation, i.o, Deshbandhu College, New-Delhi.

In viow of inordinate, inescapable family strains,
Bes Nagpal tendered his resignation vide letter dated May 7, 1987, for="
warded by the Head Department, and request the University to roelease him
with effect from “ay 31, 1987, to enable him to rejoin his parent insti-
tution, i.e, Deshbandhu Collegd.

As per the Ordinance, Dr.Nagpal should have submit-
ted his application 3months before, "provided, that the Executive Council
may waive the roquirement of notime at its discretion".,

In viow of the family situation faced by Dr.B.R
Nagpal, the case may perhaps be treatad on pcompasaionate grounds and
he may be porhaps be released with cffoct from the date he hands over

charge.
The matter is placed befors the Council for consideration,

fofo oo
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Item No. Determination of grade in respect of
Shri J.W. Smith,

In terms of the decision taken by the
Executive Council in its 35th meeting, Shri J.W. Smith, Vice-
Principal, Pachhunga University College was appciatcd as
Officer on Special Duty in the Headquarters and was accomodated
against the post of P.S. to V.C. which is of the Assistant
Registrar leval, '

On his transfer to the Printing and
Stationery department in March, 1986, he was re-designated as
Asgistant Registrar in view of the fact that there were then
about 3 Officers on Special Duty/Special Officer in the
University. Shri Smith represented that the designation of
Assistant Registrar is too low for him taking into account
his past service and status and in consideration of the same
he was later re-designated as Store Purchase Officer.

Now Shri Smith has represented for
determination of his grade. It appears from the representation
that he desires to be placed in the grade higher to that of
Assistant Registrar since in terms of the Executive Council's

decision tuken in its 35th meeting, he was placed in the grade

of P.S. to V.C. iee. Assistant Registrar level.

The representation of Shri J.W. Smith
is placed in the Annexure 'A' for consideration of the
Council.
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(CcoPY)
Amexure ~'A'

To

The Vice-Chancellor,

North Eastern Hill University,

Shillong - 793 001.
Sub: Prayer for determination of Grade.
Sir,

With reference to the above, I have the honour to
state that I have completed long 22 years of continuous service
as Lecturer and Head of'Department Professor and Head of
Department of hconomlcs, Vlce-Prlnclpal and Acting Principal in
the Pachhunga University College. I joined the Pachhunga Memorial
Government College, now designated as Pachunga University College
on 1st July, 1965, after being selected by the Assam Public
Service Cimmigsion and I sérved the College even at the risk of
my life during an extremely disturbed'cohdit;on in Mizoram.

That Sir, the then Vice-Chancellor, Dr.S.C. Banwar, and
the Executive Council were kind enough to appreciate the situation
and to permit me to come to the Headquarters at Shillong. The
resolution No EC 35's 83 05: 2[v) of the Executive Council reads as

L

follows:' 5 : vpe o b

Ll

"The Executive Council agreed to absorb Shri J.W. Smith,
former Vice-fr1nc1oal Pachhunga Unlver81ty College in sSome
suitable admlnlstrat1Ve post 1n the NEHU Headquarters, Shillong
and RESOLVED to accomodate hlm as 0.5.D. againat the post .of J.S.
to the Vice-Chancellor inlhlanqwn.grade pay, until a suitable -
positbon is possible". 8 e ' :

The 35th Executive Council, taking into consideration H%
past service and status, did not agree to absorb me as Lecturer
in the PosteGraduate Department, NEHU, Shillong. It may be pointed
out that the pay and status of Lecturer was higher than that of
an- Assistant Registrar at that point of time, though now it has
been equated with the revision of the scales of pay of officers,

I was granted the privileges and favour by the Executive Council
when the Council required me to appear before it and I wae offered
the post of Reader in the Pachhunga University College, Aizawl,

At that time the pay scale of Reader was Rs. 1200-1900/~ and the
pay seale of a Deputy Registrar was Rs.1100-1600/-. Though the
Executive Cpouncil was kind enough, I could not accept the offer
because of genuine difficulties ai Aizawl and the Council decided
to absorb me in a suitable administrative post in NEHU and until

a suitable post is found. The Council resolved to accomodate me
(Contd. - 2)
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as an Officer on Special Duty.

Accordingly, I assumed charge of as Officer on Special
Duty incharge of Academic and subsequently as 0.S.D(Conference).
I was treated at par with -the Deputy Registrars.I was also posted
against the post of Deputy Registrars,

I beg to draw your special attention to the consideration
and decision of the Executive Council where the Council did not
consider the post of Lecturer or Assistant Registrar as suitable
to absorb me taking into account of my past service and status.

" That Sir,my present basic pay is Rs.1,620/- p.m.,which none
of the existing Deputy Registrars of the University is drawing,not
to speak of Assistant Registrars.

That Sir,I was shocked and aggrieved when I was tranée
ferred from the post of 0.5.D,(Examinations)and posted as Assistant
Registrar(Bss )vide order No.,F.9-4/Estt-II/85-3252,dated the
18th,March, 1986.1 feel that an injustice has been done to me and
recognition of my past experience and status has not been extendeéd
to me by that order,

That Sir,had I continued as a teacher,I would have been
entitled to promotions even under the Merit Promotion Scheme under
which teachers with eight years of experience are eligible for
promotion.I may reiterate that I served for long 22 years conti-
nously in various capacities of the teaching faculty.But now I
have been given the lower status of Assistant Registrar,

That Sir, you were kind enough to appoint me as Store’ :
Purchase Officer vide Order No.F.9-4/Estt-I1/85-10294 dated 13th
March, 1987, giving sympathetic consideration to my representation
dated 5th April, 1986, but my grade and status has not yet been
determined and I am anxious to know my position only-to relieve
me from my mental strain and anxiety.

That Sir, I may also mention that all my junior colleagues
who have opted either for the University service or Mizoram Gover-
nment service have all been appointed either as Reader or Director,
Joint Director,. Principal, etc. Sir, you are aware that the scale
of pay. of the Principal is Rs, 1500-2500/- which is equivalent to
the pay of a Professor.

In the circumstances étated'above; 3 bég to request your
good self to be kind and sympathetic enough to consider my case
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and to determine my grade and status taking into account the
facts brought out above.

For which act of your kindness, I shall ever remain

grateful to you.

Yours faithfully,

Sd/-

Dated Shillong. (J.W. Smith)

The 26th May, 1987. Store Puﬁ;}};[?se Officer
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(vii) RESIGNAT ION OF DR.A.M. DWIVEDI, PROFESSOR,
INST ITUTE OF SELF ORGANISING SYSTEM & BIO-PHYSICS AND
HIS CLAIM FOR TRAVEL EXPENSES FROM CHICAGO,USA T8
SHILLONG TO JOIN THIS UNIVERSITY.

Dr.Anil M, Dwivedi who joined NEHU on 1,10.86 as Professor,
Institute of Self Organising System & Bio-Physics, NEHU submitted
his resignation on June 11, 1987, Meanwhile, his claim for travel
expenses is still under consideration, He was informed that the
aexpenses for the journey from Chicago, USA to Shillong to join this
University will be regulated under relevant G.Il. order below S.R,105
which requires that he should exccute a bond in the prescribed form
to serve the University for a minimum period 6f 3(thres) years.

It may be scen as mentioned above that Dr.Dwivedi has completed
only about B months service in NEHU and he h,s thus, requested that
the above condition of three years bewpived ,nd that TA and houschold
transfer expensed ba reimbursed to him.

The guestion of accepting his resignation and condonation of

the 3 years bond period is placed before the Council for its consideration,
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(viii) Appointment of Heads in the Department of
Horticulture, Soil Conservation and Rural
Development & Planning.

From among the four Post-Graduate Departments
of the School of Agricultural Sciences and Rural Development,
only the Departments of Horticulture, Soil Conservation and
Rural Development & Planning have Professors.

The Department of Horticulture has two
Profegsors viz: Prof, P.L., Kar and Prof. P.N. Bajpai who is a
contract appointee. One of the two may be appointed as Head.

Secondly, the other two departments of
Rural Development & Planning and Soil Conservation has one

Professor each viz: Prof. B.S. Chauhan in the former and
Prof.V.P. Pande, a contract appointee in the latter. Both the
two may be appointed as Head of the respective Departments.

The Matter i8 placed before the Council
for congideration,
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Fsem No: (ix) Extension of the term of contract in respect
of Shri M.C.Gabriel,Director of Publications.

The term of contract appointment of
Shri M.C,Gabriel,Director of Publications,exicuucd Uy
the BExecutive Council for 1(one)year,will expire nn

13 07 »

In view of the University's plan for an
extensive programme in adult and continuing &ducation,
distance education,women's educaticn,it is felt that
a man of Shri Gabriel's experience is needed for the
publicationsrelated to the projects.

Hence,it is proposed that his term of
appointment be extended for a further of 1(one)year
with effect frem 14.7.87.

The matter is placed before the Executive
Bouncil for consideratinn.
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« ~ (x) Appointment of adhoc Research Associate
in Khasi Department at Shillong

On the recommendation of the 55th meeting
of the Executive Council vide resolution NO:EC:55:87:
06:3(iv) Mrs B. War, Lecturer in Khasi was granted
Study Ieave for the period of {1 (One) year with effect
from 1.3.87.

A substitute vice Mrs B. War is required
therefore the Local Selection Committee was conducted
for Khasi Department of which the Selection Committee
Minutes will be tabled by the Chairman.

WK
30061987
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Appointment of Head of the Department of
Bducation, Mizoram Campus.

Dr.M.A. Sudhir, the semlormost Reader
in the Department of Education, Mizoram Cdmpus, was appointed
Head of the Department with effect from 13. 4. 87.

; The matter is placed before the Council
for ratification.
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) Study leave of Shri Janmejai Singh, Reader
in Agricufural Enginecring, Deptt., of
Giography, NEHU

Shri Janme jai Singh, Reader in Agricult wal
Enginecring, Ucpartment of Geography, NEHU, requested to
grant him study leave 2(two) years w,e,f, 1st August,1987
to pursue his research for Ph,D, degrec, as Ph,D. degree

is essential to hold the post of a Reader.

The leave applied for has been strongly
recommendecd by the Dean, School of Environmental Sciences

and alsc approved by the School Board,

Thc above leave proposal is placed before the
Executive Council for its consigderaticn as per sub-clause
(ii) of cdausc 1J of the Ordinance DE:6 regulating leave

to teachers,
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Item Nos

(1)

REQUEST FOR PAYMENT OF ARREARS ON ACCOUNT OF
REFIXATION OF PAY OF PROF B.Ne SARASWATI, DEPARTMENT OF
ANTHROPOLDGY, NEHU, SHILLONG.

Profe OeN. Saraswati was initially appointed as 3 Visiting
Professor in this University under the UGC schome of Visiting
Professor, which expired on 18,3,85.

In the 44th EC the term of Prof.Sar.swati was extended for
another one year with effect from 19.3.85, As this is not possible
under the UGC scheme of Visiting Professor, the extension was regulated
on contract basis on a fixed pay of fs.1500/= plus allowances.

Further, in the 49th meeting of the EC, the Council recommended
Prof.Saraswati for appointment on a regular basis under the provisions:
of statute 21 of the NEHU Act, 1973, Ho was thus appointed as Professor
in the Dopartment of Anthropology with effect from 24th January,1986
and his pay was fixed at the stage of Rs,1900/= on approval of the EC
in its 53rd meeting.

Frof.Saraswati has now represented that arrears be pyid to
him with effect from 19,3.85 i.e. from the date that hs was appointed
on contract basis on 5 fixed pay of Rs.1500/« consequent upon the
refixation of pay at #s.1900/=, Neocessary order rofixing the pay at
the stage of %.1900/~ was m,de effective from the date the E£C approved
his appolintment as Professor under Statute 21 i.c. on 24.1.86,

The mattor is placed before the Council for consideration,
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Item Nos

(1) REQUEST FOR PAYMENT OF ARREARS ON ACCOUNT OF
REFIXATION OF PAY OF PROF B.N. SARASWATI, DEPARTENT OF
ANTHROPOLOGY, NEHU, SHILLONG.

Profs DeN, Saraswati was initially appointed as a3 Visiting
Professor in this University under the UGC schome of Visiting

Professor, which expired on 18,3,85,.

In the 44th EC the term of Prof.Sar,swati was extended for
another one year with effect from 19.3.85. As this is not possible
under the UGC scheme of Visiting Professor, the extension was regulated
on contract bssis on a fixed pay of fs.1500/= plus allowances.

Further, in the 49th mceting of the EC, the Council recommended
Prof.Saraswati for appointment on a regular basis under the provisions
of statute 21 of the NEHU Act, 1973, Ho was thus appointed as Professor
in the Dopartment of Anthropology with effact from 24th January,1986
and his pay was fixod at the stage of Rs,1900/= on approval of the EC
in its 53rd meeting.

Frof,Saraswati has now represented that arrears be pyid to
him with effect from 19,3.85 i.e. from the datec that he was appointed
on contract basis on 5 fixed pay of Rs.1500/~ consequant upon the
raefixation of pay at %.1900/—. Necessary order refixing the pay at
the stage of fs.1900/= was m,de effective from the date the EC approved
his appointment as Professor under Statute 21 i.c. on 24.1.86,

The mattor is placed before the Council for consideration,
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Provision of hard furnished accommodation to Statutory Officers.

The Ordinance relating to the service condition of the
Registrar provides for an unfurnished accommodation with 10%
deduction from his salary. This facility was extended to all
Statutory Officers of the University by the Executive Council
vide its Resolution No. EC: 45: 85: 05: 3 (IV) passed in the
45th meeting held on 27.6.85. Thus at present all Statutory
Officers are entitled to free unfurnished accommodation but wi th
10% deduction from their Pay, on the otherhand the Faculty
members are entitled to hard furnished free accommodation and
without any deduction from their Pay.

It is therefore put up for consideration to allow the
Statutory Officers also hard furnished accommodation but with
usual 10% deduction from their pay.

.
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(iii)  Revision of scales of Teachers in
Universities anc Colleges and other
meaBures for maintenance of stendards
in Higher Education -~

The Govemnment of India vide their letter No,F,1-21/
87-U, I dated the 17th june, 1987 addressed to the Secretary,
University Grants Commission intimated the decision of the
Government to revise the pay scales of teachers in the Central
Universities with a view to maintenance of standards in Higher
Education, The implementation of the scheme is subject to
acceptance of all the conditions attached to the scheme and the
Universities are advised to amend the relevant Statutes and
Ordinances in this regard, The revised pay scales and the con-
ditions, including the qualifications, may be considered by
the Council. The afdrementioned letter of the Government toge-
ther with its enclosures is placed at Annexure - 'A', The
matter has been placed before the Academic Council for its
consideration and the Academic Councid noted the revised i1

pPby deales and resolved to recommend to the Executive Council,

It may be noted that nc mention has been made of the

revise’ scales of pay of officers of the Central Universities.
Buty it may be recalled that the Government of India in

consultation with the University Grants Commission have earlier
decided to put the officers of the Central Universities at par
with the teachers and the scales of pay prescribed for the
teachergvﬁi:ecsﬁigxggg?éprlicable to the corresponding
officers{ As such the revised scales of pay may also be made
applicable to the officers of the University,

The matter is placed for c onsideration of the Council,
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No.Fe1=21/07-U.1 :
Government of India [
Ministry of Human Ressource Development
Department of Education

New Delhi, the 17th June, 1987,

To ﬁn
The Secretary,
University Grants Commission
Bahaduxr Shah Zafar Marg,
New Delhi - 110002 ’

Subjects Revision of ascales of Teachors in Universitioes
and Colleges and othar measures for maintonance
of standards _in Higher Education,

0w e B S S S e g S S e S e S e TN e e S S A e e e

S.i:l:',

I am direscted to say that the Government of India
have, after taking into consideration the recommsndations
of the University Grants Commisseion, decided to revise -
the pay scales of teachsrs in the Central Universities,

The revigion of salary scales of teachers will bs sffective
from January 1, 19686 and will be subject to the various
provisions of the schame of revision of sslary scales, a
copy of which is attacheds, A copy of the covexring letter
sent to Education Secretaries of all States ia also
sttachsd, : i
24 The ¢ {eame will be applicable to the toachers in
all the Cenvral Universities, the Collegeu in Delhi and
the institutions deemed to be Universities whose meinte-
nance expenditure is met by the University Grants Commissione.
The implemsntation of the scheme will be wsubjsct to
acceptance of all the conditions attached to thu schems,

and the Universities may be advised to amend the statutews
and ordinances before the revised scales hecume operational.

3. The provision required for the revision of pay scales
was included in the Non-Plan budget for the yeax 1987-88

of all the Central Universities end other institutions

whose maintenance expenditure is provided by tha Univeraity
Grants Commission. It is, thsrefore, presumed t)at the
expenditure on the implementation of the wcheme would be

mat from the epproved Non-Plan budget of these jnestitutions.

4. It is rsquested thet necessary ection may please be
teken to revies the scales of pay of teachers in. the
Central Universities and other institutions ms perx
provisions of the attached scheme, The ravision of scales
of pay of Librarianes end Directors of Physical Education

is undexr consideration and a separate communication on
the subject will follow.

cantd ¢/



“
|

o

gt

5, Anemaliss, if any, in the implementatien of the schema
may be brought te ths natice of Department ef Educatiaen, in
the HMiniestry of Human Resource Development fer clarificatjion,

6. The receipt of this letter may kindly be acknowlsdged,

Encl: as sbove Yours faithfully,

(C.R. PILLAI)
Deputy Secretary to the Government of India

-
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No.Fe1-21/87~UI
GOVERNMENT OF INDIA
MINISTRY. OF HUMAN RESOURCE DEVELOPMCNT :
DEPARTMENT - OF EDUCATION 3

, New Delhi, the 17 h Junc, 1987
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Subjects: Revision of pay scales of teachers in
Universities and Colleges and other
B measures for maintenance of standardy
: . in Higher Education :
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"I am directed to say that in- fulfilment of the
constitutional responsibility for:coordination, detormina-
tion and maintenance of standards in-higher oducation

the Central Government and the University Grantus Eummlﬂsionl

have taken from time to time: several measurcs. As a -
part of these efforts the Central Government have revised
the pay scales of teachers in Universities and Collegus

in order to attract and rotoin talent in the teaching
profession,” The National Policy on Education - 1906
envisages efforts to reech the desirable obdpctivc of
uniform emoluments,  gervice conditions and gricvance -
removal mechaniem for teachers throughout the country,.

The policy alsc’ visualises the creation of an open,
participative and data~bascd system of teacher cvaluation.
1t also suggests reorganisation of methods of rucruitment,
introduction of progremmes of tecacher orientation ond
continuing education, filling up of posts in Universitfics
and colleges..on.the basis of morit, ctc,

2o Following the appointment of the Fourth (entral

Pay Commission for Central Government employees, the
Univereity Gronts Commiosion had appointed a Committec
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under the Chairmanship of Professor R,C. Mehro'ra, Profeasor
. Emeritus, University of Rajasthan, to examine the presaent
structure of emn’yments and conditions of serv:.co of
University and . Jlege teachers, taking into au count the
total packet of . snefits such as superannuatior, medical’ -
and housing facilities etc. .and to moke recommendations ¥
on them having regard to theé necessity ‘of attrocting nnd
retoining talented. persons in the teaching profess lon and
providing professinnal advancement opportunities to thems
The Committee hod submitted its report to the Univorsity
Grants Commission in May, 1986, The UGC considered the
recommendations containced in the report, made certain
obscrvations on them, ond requested the Government of India
to ‘considor’implementation of the report. A copy of the
report was forwarded to the State Governments vida this
Ministry's letter No.E-1-19/86-U-1 dated Februa-yil, 987,

J. The Government of India have carefully éxomined

the various recommendations contained in thu report and
the observations of. the UGC and have decide ‘to wmplement
a scheme of revision of pay scales of teachers in Univor-
sities and Colleges w.e.ts Jonuvary 1,.1986. v cupy of the
scheme is attached., (Appendix) v :
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4, The scheme is being, implemented in the Central g
Universities and other institutions fully financed by
the Central Government. Tho Government of India havo
8lso docided to assist tho .State Governments, who wigh .
to adopt and implement the scheme of revision of pay
scales, subject to the following terms and conditions:
y x4 ‘ il 13 44, S /
i) The Central Government will provide assistnncé
to tho State Governments to the extent of 00% of'

"' the, additional expenditure involved in giving'-'v

effect, to.the revipion of sceles of ‘pay.
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nl:?il ,Thae Central ;assistancer to tho-extent indicated '~
above will be availeble for the period January 1,

¥ 1986 b Mazchy IMOABO!Y SETVSN ot YRS .
Dot e e BBy (e AR JUGEE AP S T e et it Tt o machd BYER :
l¥1)thﬁqﬁtBtﬂ_ﬁovoﬁﬂantstwill.mcat-thﬂ rbmﬁinind‘ﬂU%“
a_\“_.qf_1:\!1(3”ti!.xperld;i.‘t_,l.lre.fJ:*L:Jm:tht!ir own ‘resources and
“"will not pass on.the liability or any portiod :
]thqrcof to the Universities or the managements of
private tolleges.
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iv): The 5td?¢_[§;‘rnments will take over the eop ire
“ responsibiliy for maintaining the revised scules
of pay w.e,.f. April 1, 1990,

; X ! Lt
’ y i s L Io--/
o o, S Ry A SR . .
. - . " .
'] i ol e t b og :



i S

v) Central assistance will be restricted to the revision
of pay scales of the posts which were in existance on
January 1, 1986,

He The State Governmehts, after taking local conditions

into consideration, may also decide in their discretion, to

introduce scales of pay different from those mentioncd in

the scheme, and may give effect to the.revised scales of pay

from January 1; 1986 or a later date. In such cases, the

dotails of the modifijcetions proposed either to the scales

tul pay, or the date tom which tho scheme is to be implemented,

whould be furnished (o the Government of India for ita approval

Wi\, subject to the approval being accorded to tho modifica=-

blons, Central assistance on the same terms and conditions as ]
Midicated above will be available to the State Governments :
fur implementation of the scheme with such modifications,
provided that the modified scales of pay are not higher than
those approved under the scheme,

G Tha payment of Central assistance for implementation of
\his scheme is also subject to the condition that the cntire
neheme of revision of pay scales, together with all thao
hunditions attached to it, is implemcnted by the State
libvernments as a composite scheme without any modificalion
hWxnept to the date of implementation and the scales of pay

hn indicated above, In addition, it shall be nocessary for

thy Universities and managements of Colleges to mako neceusary
¢hanges in their statutes, ordinances, rules, requlations, ctc.,
to incorporate the provisions of this scheme, '

Te The detailed proposal for implementation of the scheme
in the lines indicated above may kindly be formulated
Inmediately and sent to the Department of Education in the
Hinistry of Human Resource Development for examination so
iMint Central assistance to tho extent indicested above can be
limlctioned for its implementation,

i The proposal for revision of pay scales of Librarians
nil Directors of Physical Education is still undér considera-
Liun and @ separate communication will follow,

"W Anomalies, if any, in the implementatimn of the schemne
moy be brought to the notice of Department of Education, in
the Ministry of Human Resource Development for clarification.

104 The receipt of this lotter may kindly be acknowledged.,

Yours faithfully,

-
(C.Re PILLATI)
Deputy Secrotary to the Government of India

]
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. AppENDTX

to the lottor Ko,F,1-21/87-U-I dt.17.6.87 regarding

tho Scheme of Revision of Pay Scales of Toachors in

Univerait! and Collsgop =~ 1986 and othor fleasias
_for Mainte, nce of Svandards in Highor Bducation

Coveragos :
1. This schems epplics to teachers in all Universitics (wceludiig
Agricultural Universitics), and Colleges (excluding ipricul tural,

. Medical and Vetcrinary Scisnce Collepo) adnitted to the privilegos
of ths Universities unless they specifically cxorcise en option
An writing to remain out of this Schems as provided in pare 19
hereafter,

Explanationy

; {#(i);Ths achems will epply to toachers in the Facultlis of

x.[;, J n'5”1. Agriculture, Medicine and Veterinary Soilsnce in Lhe

~.Contral Universitics, R

(11) The schemo of revision of poy seales of teachers in
teohnical institutions (including Engincering Colleges
- and other Tnstitutions offering courses only in
Technical Education) will be.communiéutod separo boly.

‘,_Date:of Effcct?'i__.

IAE

2y . .. The revised soales of pay wlll bo offuctiVG from January 1, 1986.
£ : % T i . ¥

Pay Scolesy b 33 o

Wit 3o ¢ The reviscd scalcs of pnj cffeotive from 1-1-1986 urec piven

¢ g G=Ls,

v o
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.. 24402 Tho revised scoles of pay orc inclusive of:.the basic paf,

-..the' dearness pay, ths dearnoss allovanco, additional dearnsss
- sallowance,.end the interim.relief, if any, admissiblo to Leachcrs
as on 1-1-1986, £ I

v+ Sev i The' revised scele of pay of Tutors and Demohstratorn is
v.forjthe existing incumbents of. those positions in.the Universitlcs
~and Collcges, ' Thore shall be no frosh reeruitment to thin catcgory.
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e @042 The Principals of.Collcpes mhy bé“b1n60d in tho senle of

pay of Reader or. Profcssor on the basis of oriteria to, bo, Lotd®
down by the Stats Govermments, L 7 AT

T

++ Reerudtment .and Qualificationsy:
,'dﬁlff. 3 ) e 5 o \
-“J“J%fiv. “ Reerultment to' the posta of Icoturcrs, Readers and Professors
i 1’win-UniVersitics and Colleges shall be on the buols of merit through
all-Indin advertissment and sclecetion.

) t

8, The minimum qualificationd required for uppointment to tho
. posts of Isoturers, Readers end Professors will bé those proie-
cribed by the U.G.C. from timc to time. Genarally, the mininum.
'+ -qualifications for appointment to thé post of Ilscbturcr shall be
" Master!s. dogrec -in the rolevant subjeet with at least, 55% maks
or its equivalent grade, and gaod academic rccord,

4 Explanationy... .. s

(1) M.Phil. and Ph.D, in the rolevant subject may bo

prescribed in appropriate cascs, as a dssirublo
qualification for reeruitment to the posts of

Lecturcrs in Colleges and Universitilos raepectively,

1

+ (11) Tho minimun qualifications should not bo relaed
even in respect of candidates who have rescirch
degroecs like M,Phil./Ph,D.

\ 94 Only those candidates who, besides fulfilling the minimum
ecademic qualifications prescribed for the post of Locturer,

have qualificd in & comprehensive test, to be speeial ly condunted

-for the purpose, will be 6ligibls for appointment as luscturcrs,

'{ .- The detailed soltms for conducting the test including 1its deulgn,, .

. wife..content and admi 'ntration willibe worked out and com-inicatel by

: thc U‘G.G! . " » ‘ e o, | e :j‘;” :

uilOo.T_AglcctuygzgiD‘E;OQllegﬁﬂnn¢aigg}ygg§i§y)_whq_dons_nmt_ohﬁg}n
u.Liiqun.H.PHIEIZEﬁjD.1dcgrec, as.tho case mey bLe, or docs mot have to
visoyatrhis/herseredit, ronacreh work of ¢qiivalont otandard, shall nol; be
entitled to draw the annual increments bayond tho stage of Nw,3,400/-~
in the scals of pay of Rs,2500-4000,

Pmin g : . ¥ ocm-o/"
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Fxplanationg

 "The U.G.C. will review the focilitics availabla for
M.Phil,/Ph.D, in each diseipline and will grant appropriats -
relaxation, cither permancntly or for speeifiod periods, from °
the fulfilment of this roquirement. The oporation of this
para will romain suspendcd until such notifications nre ismuod
* by the U,G.C,

Carecr Advancemcnt

T

11. 'Evsr& Iscturer will be oligiblo for placoment In a
senior scalc of R9,3000-5000 if he/she hasi

(a) .completed 8 ycors of scrvice after regular appoint.
- mont or.has reachcd a basic poy of RS 42800/ =,
' whichc\rcr is earlicr;

" (b) obtaincd & M.Phl, or Ph.D. dogres, as the catc may b,

or has *to his/her credit rescarch work of cquivalent
standard; . . . Y

(c) attcnded two refresher courscs/swamcr institutos
oach of at lcast four wocks! duration; und

(d) consistently” uutlafuctory pcrformancc LpptuiﬂuL W
reports, : i : - :
12, "The. 1rqu110mcnt of purticipatlon in two rofrothcy COHIbGu/
summer institutoa would bo- suitably relexed till arrnngomento
for courses/inil tbutos oye mado,. : The requirement of M,I'hil./Ph,D,
will not apply |1 the casc of Iocturers who were app intud pLior
tp the imp}cmcntution of the 1973 1cvin¢cn.“- b TR |

‘.J:,Lmlmmtmn: LAk

F 2" al AL, u el LR AT
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(i) LTJ IncturC“u 1n thc Ociqting seale of Rs,700- 1000,
' deiuanwhohave completed 8 ycars.of scrvion on 1.-1-1986,
qj-;ﬁl- vill baicliglbls for placemecnt in ths scalo of 5
: R5,3000-5000 in eccordenes with the proviustons W ooft

e, el : . |
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in paras 11 and 12/ The benefit of the rolaxation
mcntioned in thc ewplanﬂtlon under para 10 will also
bo uvnllnb]c to them.

(i1) A regular and systcmetle appraisal of the performanco

- +of tecchers should bcecoms operational from the acadenic
year 1988-89, Till then, the exisbing sérconing
mechanisms/scleetion proecdurc will epply ior plucc-
ment in the Scnior Scals. There will bs no rolaxation
in any casc from the requirement of consistontly
- setisfactory performance apprailsal for placoment in
the Scnior Scale boyond 1989-90,

13+ Evory Iscturcr in the Scnior Scale will be oliglble for
placement in a Ssloction Grade of R©.3700-5300 if he/she hasy

(2) completed 12 years of scrvice in the scnior scale or
- hao renchod a basice pLy of 15,4375/~, vhichover is
carlicr; y

(b) attendad two refroshor courscs/summcr ins bitatsn
ot ﬂitur frCumcnt'in the acnior ucvlc; and -
o b il .

(c) conaisbcntly satlainrt01y pbliOIM&ﬂCG nppxulnul rceports,

/

14, Plocomunt in thc oclectlon Gradc will be through o process

of aalcctlon by o Sclcelbion Committec to be “seb up under the !

Stetutes of. theiUniversity. concerned or other similar Committces
sct up by thereppointing authorities:in accordancs with thc

unidulincu to bs laid down by the UiG,Ca

15. Iccturers in the Gt{qtlng SGlethn Grudc of R©.1200-1900 °
in Collcges will ba eligible for placement at the appropriata
stegs in the revised Scloction Grade of Rs,3700-5300 1in aceordance
with the poy fixation formula under this scheme, 'Tho relexalion
cnv;pqgodnin'thGJQQQQ;of Locturers for. placoment in theifenior

Scelgdin raspeet of partileipation in refrcshsr courscs/summer
insbitutes 8 well as performence appraiscl will also appTy Lo
placement in the Sclection Grede.

16, Readers who have ecomplcted 8 yeers of scrvice, ond have'

given good account of themsclves in Ltrchinn/ICSLQI(h/GxtGHQLon,
3 1
I\o'r
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: Gru.nts Comm
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will be ¢ligible for placcment in the Scnior Sculc of

. R844500-~5700, = Placement in: this grudc will be on the bavis

of sclection by Selcction Committcc constituted under the - g
rclevant Statutes of the Universitics or other similpr
Committeecs sct up by the uppointing outhoritics, in nccord_nca
with the guidc]incs to bc laid down by the U.G.C.

174 Ths donior Scelc for Hﬁaders will bs roestricted to onc-
third of the total ‘strongth of Reeders in a University, or
Collegs whers such posts cre sanctioncd., In the caso of State
Government Colleges, onc~third of the strength of Readors is
to bo determinod on the basis of the totnl numbﬁr of poJLu
sunctionnd for nll Buch collcgoﬂ. '

‘ 18. Ths schome of - COrGer- uqunchonb mrnttunsd in pn1nq 11 %o 53

ubove will apply to all teachers appointed on oy nftor the date
of inplemontation of this schoms, It will alo opply to' all
+exdotdng 41 imbonts except thoss who apecifically opt dn faveur
,of the Maril Promotion Schome intloducod by the Uuivurnlhy
quon in 1983. 43 O

:‘19. Tho' Gxisting taachcra in UniVGlultiGJ and Colleges thIU .

the Merit Promotion Sohemes formulcted by the U,G.C. in 1983, or

any other pimilor’ schomes.ore.in oporation will heve an option

to contimic to be governond by the provisions of thona schenss
provided that they excrelsc that option in writing prior to ,
their pay fixotion under this echeme. They will also bs cntitled

to the dssignations énvisaged for various cetagories of leachers

in those uchcmon, but the:egales of pey will be cs followsg.-

(i) Icoturer F a0kt tol i Io.2 2004000

_(11) Rendcr/[ﬁcturcr 'y f;i ~ Rs.3000~5000
R (Sclrctlon Grndc)

E
(iii) Profe uuor' e ~ R5,4 5005700
20. In order to provido an incentive for high quality and
original work by tunchers, the number of positions of Profcasors

and Readors in the Universitiss and Collepan will be rovieved
from time to time by the agencics who sanction thoir mdthLHHNLb

4 Wk

o expendlturo.
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Othsr‘conditions of service

Probation

""“!GI"_

21, Posts of Readers ond Profcssors will be instituted in
suitable and decsorving collcgea. The U.G.C. Would cvolve
suitable eritcria for identifying collcges wherc such posts -
could be instituted and communicatec them in duc coursc,

g 5 : :
224 The eriteria and mechanism for sclcetlon and nppointmant
to the positions of Professor of Mninence will be worked out in
consultation wilth the University Grants Commission wid
communicated 1ot 'y

Continuing educetion and appraisal of performanco

23,  Participation at rcguler intcrvals in epproprintely
designed refresher courses/summcr institutes is envisagad an an
integral port of the protfesmional development of tcuchers,

The University Grants Commission, the Indira Candhi Mationa)
Open Univeroity, the Statc Covernments and other appropriats
egencics will be advised o take steps to introduce propromncs
of continuing cducation for this purposc. As explaincd above,

~ponding the organisation of such programmes on the quality nnd
. sealc required for giving effect to the implomentotion of the
‘measures enviseged in this schomo, reloxation from Lhe require-

mont of participation in such progremmes for speeiliec period,
and for spceific catepgorics of posts, will be grantid,

24. HrgUlar oand "ystcmatic oppraisal of performancc of )
tocchers is to be an eesential cloment in the mancgemsnt of
cducetion and this has becen teken into acecount in the desipgn
for -the corcer development of teachers, The U,G,C. has been
rcquested to formulats the puideclines for the evaluntion of
pcrformance of tcachers, toking into account the :tatements
containcd in the Nationnl Policy on Education -~ 1906 and the
Progremme of Action for its implemcntation so thal a regular
system of evaluation ~ open, perticipative end datn-bascd
bccomed operational from 1988-89,

25, The period of probation of u tcacher shall not normally

oxccod a period of 24 months, A Lecturcr appointed on probation .
should be confirmed only nfter hc/she has completed an appropriatc
short- term orirnbation programme and his/her pertormance appraiscl

coere/m
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rqpq1ts aro sntj favtory. The Ui b.c. should meks arrengements tor

cnoure that facilitics arc evailable for organising oricntatinn .
progrommci to cover n]] Locture T8 uppointod in and after 1981 89.

Uupcrannuation and ro~ciployment X '

6. The nge of ,nprzrunmution for teachcrs should bo 6O yo vo
nnd thereafter no cxtension in service should be given, How ver,
1t will be open to a University or Collecgs to re-cmploy a
superanmuated teacher according to the oxisting pguidelincs 1;unud
by the U.G,C., upto the age of 65 ycars.

!iGVQHCO Redressal Mechaniang

“V. Appropriate mochaniam for the roedressal of teachcers!
'ricvancos will be established in all Universitiocs and Collcics
In respect of which guidelines will be issucd soparately.

(lods of Professionnl Ethicss

#8. lNational level associatlons of teachers should prepare o
Cods of Professional Ethies for Teaghers in consultation with
the U,G,C., all concerncd should sce to the observance of th cods,

Allovenecs

R g

N9, - The reviscd scalec of pay on 1-1-1986 is inclusive of Ui
lcarness pay and dcarnceoa cllovance admissible on that dats,

Iny decrnsss allovance that might become dus after that date

11111 have to be sanctioned by the sgeneics vhich are meoting the
maintenance expenditure of the concerned Universitics and Collcpos,

loy fixation formulas

J0.  The paoy of teachcrs in the roeviscd scalec on 1~ 1 1986 w1l be
I'ixed in accordencs with the formula rceomnended by the Fourth

Pay Commlssion while revising pey sceles of the Contral Government
employees, The dotails of the pay fixation fortumla arc given in
fanexurs 11,

Decerncsa Lllovence and other bencfitsy

31, Tcechers in the Conbtral Univeroitics and institubions
financed by the Centroal Goverrnment arc sanctionod doarncss
nllovence at the ratcs opplicable to Central CGovernment
employces drawving corrcoponding pay. They arc alen surcebion
other bencfits liks House Rent Allowancc, House Building fdv inec,
medicel facilities, rcltrement bencfits, lcave travel conce: ion,

seseefn
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UNIVERSITY
hasignation

Iecturer
Locturer (Sr. Soale)
lecturer (Seleotion Gde)
lleadex
Reader (Senloxr Scale)
Professor
Profesgor of Eminence
Vice~Chancellor

COLLEGE
Ioacturer
Iecturer (Sr, Scale)
Lecturer (Selection Gde)
Prinecipal

Tutors/Demonstrators

in Universitiee and
Collogen,

(existing incumbents only)

SCAIES OF DAY

Exiating scale of

L A

T700-1600

llot existing
1200~1900
12001900
Hot existing
1500-2500
3000 (fixed)

3000/ (Fixed)

700~1600
lot existing
12001900

Ei) 1200-1900
11) 1500-2500

500-900

Ale]'.f"qu:t‘.‘ & T /(

D e S————

Revised seale ol pay

4

7

{

bl-\

2200~ [ 5-2000-100-4000 f’

3000»100—3500~125—5006
5700-125~4700-150-5%00
3700»125~4700-1§6~5300
4500-150-5700 p Hhy-
4500—150~5700—20077300
GbOU/n (£ixeq)

73001007600

2200~75-2800-100~4000
Z000=100-3500-125-5000
3T00=125=4700-150-5300

Revigsod scale of
Reidoer or Profeuvor,

1740-3000




group insurance, cte,, on the pattcrn of einilar bonofits available
to corresponding ceategorics of Centrel Govermment employces, Tho
State Governments may consider providing comparable benofitas in
the light of thc statoment mads in the Nutlom] licy on
Educetion -~ 1986,

My,
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ANHEXURE 1)

o i Pormmla for fixation of pay in the revised ncalcu .
. Sy A DL ) L g

W NT 'ﬂﬂaPay in the, :ev@sed sealesg shonld be fixed undor .this schemo

Y
'f

only after -
o % a) -every teachar has had en opportunity to degide
whother' ha/ahe will opt for the earlier uchumc (para 10-19);

and ' 4 i

b) the University or College concernod hﬂD madu nocessary

Iy 53 ghangcs in their statutos, ordinanceu, :uluu, regulationa,

i o bnka@lioy Y0 incorpqrate the provisions of this uchome. A

.

o .7 The pay of, tquhers in Univer51ties and collegns may be
fixed in the rcviged scales of pay in the following WANNEY =
\¢);An;PPPun?.?Eprgsenfiﬁé 20%}9? busic pLy-in the
rupxieting 5éﬁla:qhall be added to tho "oxiatiné emoluments",
©41) After tho existing omoluments havo been so iﬁc_roaéod,
- " .Yhe pay Bhall be !;xed in fhe reviced scale at fhe qtaéo
i next Whove: the améunt thuﬁ cdmputod: Provided that:'
droot . a) Af the minimum of. the roviqed soalo is more thnn tho
B FER ;. amount .80 arrived at, the pny shall be fixed at the. |
mimimum of the rovisod ﬂcale;
b) if tho amount so arrived at is moro than tho maximmm ~
P of the wevised scale, the pay shall be fixed at tﬁe max Lmun
., of that, scale, i :
TR EXPiANATION e e ;
1) The Mexisting emolumentu" of a toaoher on 1.1,1986 shall
oo dneludey, |
Wiovud 'y 2. 8) VaBEQTPAYY Sulvprh prgd
b) déa:npgs.ng, u?#iﬁiongl‘dearnneu allowance and ad-hoo
TG ) qéﬂ?neeﬂ‘qllow;ngo,'if,uny;
il ¢) Intorim rolief, if unyr |
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ii) For the purpoae~df*hddiné 2006 .to . the existing emolumento,
-4..‘.."'ff

(a). the banio pay shall be the pay on 1,1,1986 inthe 1973 U
scales; =

(b) whcn o portion of the total emoluments hau heen mergod

R R o7 A

' with the 1973 UGC scales prior to 1.,1.1986, the basic

-

pay may be reckoned notionally in the 1973 UGC scales

for the purpdse of fixation of pay; ond

(c) Whero tho 1973 UGC ocales have nOtdE::? implomented,

0 e R T e
the actual basic paj, provided that/thé beaic pay in

JE

this case does not exceed Eho notionally arrived at
vasio pay if 1973 UGC scalos had been glven.
Noto: Where In tho fixation of pay under clause (ii), the

R BT i fsne

pay of a teaoher drawing pay at more than fivo consecutive stages
in‘andexisting sdale ‘gots bunched, that is to pay, gots fixed in

s gt
the rovised scale at the same stago, the pay in the rovised scole
1

of such of the teachers who are drawins 2y beyond the first five

consecutive stages in the existing scols shall be otopped up to the

stage whére such bunching occurs, as undor, by the grant of increment(s)
in the revised scale in the following manner, nAmolys-
e 0 R B SR
, a) . for toachers drawing pey from'the 6th upto tho!
@b wly 6 1517 il e
e 10th etage in the' existing scale = by one increment;
b) for teachers drawing pay from'tha 11th upto the
15th stage in the existing scale, if there is.bunching Z

T L o
SRRRE UL

Eeyond the 10th stage QJy two increments,

e

c) for taachorﬁ drawing pay from the 16th upto 20th
stagp in tho existing scale, if thero is bunching beyond

L, Sare ™ [ o (IRTR RT) VR IR T
the 15th stage -lby three increments,

If by stoepping uptdf‘tho pay as above, the pay of a teacher

7+ S O R TR ,
! ooi/

e e S —. s
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gote f%xBQQPt a.atage in tbgmrgyéggdlgcgﬁg ﬂﬂ%c@fiu higher than

-£h§35taggﬁxnﬁtbe"rpvgqed acale. g yhigh gpnhpqy of &, toachor who

was drawing pay at the next higher stagoe or glagey }n thn gane
existing scale 1d fixod, the pay, of the lakjen ;hall hluo.bu
stepped up onlj to tho exteqt by which 1t ra}%s.qhort of that of
the formex, . £pay -
III. The next increment of a teacher whoso. hay boun fixed in the
revised scale Ip accordance with Rule II shall bo pranted on
the date‘he would have drawn his incremont, hed he continued in
the exis%ing scale. " SR
Provided that in casecs whero tho pay of a tuachor io
Btuppod‘up in terms of the Note under Rule 11, tho
the noxt incroment shall be granted on the complotion
éf quélifying sorvice of 12 months from.the date of stepping
| up.bf the pay in the rovivod scale’ ,
Provided ‘further that in tha caso of persons who had been
dia;iné moximum of the cxisting scale for more than a
ycar as 8n 1.1,1986, thc next incromont in tho rovised scalo

8hall be allowed on 1,1.1986,

IV, A few illustrations indicating tho manner in which the

-1, pay of feachers should be.fixed under Rple I aro givon below:-
_ : X :

"Illustration~1 &
1, Existing ocale of pay -Rg, 705;d0—1166450—1600
e o 2p-Propoged scale of pay ~Rg 42200~ 5-2800~EB-100-4000
3. Bxisting basic pay ., . -Rs, 700

4o DA/ADA on 41,1486 © ., | .-Ra. 1053/~

' 5e.Pwo. instalmonta of, . .4+, ... rRo. 140/-
intorim rolief ALRY

.64 Exioting omoluments .. .. -"nﬂ*'1893KT

g ' uo/
bli' 5 b
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“q:hda 206 of “bakLE pay’ ¢ 4. iRay 1407= 4

' Tpay th bo'fixed in revisod'seale’=:Roy: 2200/-

o TS e o Rt . 3

L

(] e

;‘”{.'EXis%ing’écﬁla of pay

“ 2 'propbed 'scale of: pay

T} TOO=1600""
' Re, 2200-4000:

3+ Exioting basic pay Ro, 980/-

*i'”““if'“””ﬂ.“npfnnn on1.4.86+ 7 . Re, 1428/

I

.]‘..

D e

v e gl
e T e S

aart

"5; Two inotalments of “

~ Mo, 168/= - -
interim relief

6 Existing omolumﬂnts. Ra. 2576/—
7. Add 2006 of basic pay . s, 188/—

Pay to ba fixad in the raviﬁed scalo = Ns, 2000/~

] }}}untratinn_} L ' . .

"‘ 1 insting ncale of pay ﬁg; 1200—1900
2. PIOposed ncale of pay Rs. 3700-12)-4700—150-5300
3. Existing basic pay ] R, 450/. o
A DP/ADA on 1 1.86 !.. ! ﬁs. 1450/~
9« Two inatdlments of -_ -ﬁs; 215/—"“

e Interin relie? o 43

6. Existing emolumentg Ro, 3148/~

7 Add- 205 of ‘bapic pay Rs, 296/~

Illustretion 4,

Pay to bo fixed In the rovised scale = Rs, 3700/-

B P

Vo, M

1, Existing scale of pay '  Ro. 1500-2500
2} 'Proposed scale of Py Ra. 4500-150-57T00~200=T300
3. Bxioting basio pay - Ro. 2500/~

4% DP/ADA on 1,1.86 + « i+ .Ra, 2525/-

54\Two instalments of: e M, 350/
interim relief, Tl RS T B

'éliﬁxlotiﬁg emolumerits’ ' Mg, 5175/=

- Te Add 20% of basioc pay Ra, 500/-

Pay to be fixed in the rovised ncale = Ru, 5700/~



. e

Note: The amounts of DP/ADA and interim reliof mentioned in

the above illustrations are those applicable to

Central CGovernment employeeco, The corrosponding

actual amount admissible in each State on this account

will have to be taken into account in computing the
total existing emoluments and fixing the pay in tho

revised scale at the appropricte stage.



UNIVERSITY GRANTS COMITISSION
NEW DEGLHI.

Meeting : Vice-Chancellors of Central Uri. rsitics

Date : June ;198
Time 2 tas P

Venus s UGC fice, New De-iil.

Revision of pay scales of teacher. in
universities and colleges and oth:
measures for mairctenance of stand. is
in Higher Education.

The objectiv.y f the meeting is to discu:s L «70l re
«:hedule of implcme .wtion of scheme of revised pe  scale
‘or teachers and other measures as per-notsiicatic “made 1wy
Ne Government of Tndia letter No. I. 1-21/87-U.1 ated 1''th
lune, 1987 (alongwith appendix attached herewith) .

l» | Pay scaleg

As per the soheme, the pay scales of the u:. Fsdty and
Nllege teachers will be as under s

UNIVERS ITY
. psignation Existing scale of ' iev.iug scule of ra
Ray
. Lecturer 700-1600 2200-7 -2800-)00-40
Lecturer (Sr. scaie) .  Not existing B000-171=3500-125-5 1)
lhecturer (selection 'ide) 1200-1900 3700-1 ,-4700-150-5 0
l'eader 1200-~1900 3700-1 »=4700- 160-5 0
nader (senior scale) Not existing 4500-1 1=5700
1ofessor 1500-2500 g - 155500 200-7
: rofessor of Eminence 3000 (fixed) 8000 ( ixexl)
COLLEGE '
ncturer 700-1600 224G=7 -2800-100-4(
| ccturer (5r. scale) Not existing 3000- 11 1=3H00-125-5( O
l ecturer (Selection Gde) 1200-1900 o I L £y PR |
.Q}/Qﬁfrincipal ‘ (;1 1200-1900 [ Revisp sca{e of
: “, (1i) 1500~2500 | Reader '+ Professor

.
‘Vjp Tutprs / Demonstrators 500-900 2 T R o )
. in universities and

(‘olleges (existing

%Q Incumbents only) .

A/ . ;

il

"l"\bw




A1 A+ 4 g,
Lige : Al il i ™
— 2 - llll |‘ : : :
However, the existing teachers in_univerﬁ1iﬁ- apj Cdlle?k‘ f?fo
the Merit Promotion schemes formulated by the ! !)937 O{;ﬁl -ﬂl;{
nlnilar schemes are in operation, will. have an (! T uanﬁhuf ;:j t
yoverned by the provisions of thoge schemes_pr ks %““t th5‘f o
l.hat optidn in writing prior +o their pay fixa 1 & ter thils 7 R g
e e & = 3 :O : s -
I'he scales of pay will be as follows o T SIS W
(i) Lecturer BRI Y e
(ii) Reader / Lecturer ’ éﬁﬁf" :f %
(selection grade) Rse 3000-5000 S o
(iii) Profesror RSe 2506G~5 7t :(i’, -
Pay fixation f¢ uala - R /4/}
The pay of teachers in the revised scale ¢h | ' Janwry, 1 & ft
will be fixed in accordance with the formula recaw ndet by the nreth

I'ay Commission while revising pay scales of the Cer: ral Governm
vmployees.

‘ V)
g\ %ﬁL :
i, Carecer Advancement F-.

: A \\ b e
Criteria o
- Lecturer tO Lecturer (senior’scale) “(wars 1, 12) LI
- Lecturer (serior scale) to Lecturer ‘ ‘
(selection grade) b B R e e e S AR b ‘
. ; £
- Readers to Readers (senior scale) trareoc 654 17, 18 }~F1]
q. Dearness allowance and other benefits g

" Teachers in the central universities an+ in. itutions
financed by lkhe Central Government ar. saty, ioned
dearness allowance at the rates applicable "o Centcal
Government employees drawing corresponding .ay. They
are also sanctioned other benefits like Hcrwe Rent .l
allowance, House Building Advance, melical acdlit les, C$
retirement benefits, leave travel concossit o 41 g
insurance ‘etc., on the pattern of similar 1. neite o
available to corresponding categories of (. ntral R 4
Government..iemployees.para 31)

e Preparation of university schelules for imp! wentation of
ravised pay scales for teachers - The date of 'mi1.mentation of
ncheme is 1st January, 1986.

e

A (/}
(1 The University Grants Commission will t.ke ., tion on the 3“”
following recommendations., i “n LY
I A comprehensive test for recruitment Lo thoe ; st gf Lectin ¢
(para 9).
13} Facilities for M.Phil and Ph.D. (pare 10G) .
iii) Systematic performance appraisal of teacher.. \para 42 {4
1v) Guidelines for Selection Committzes {para 14 JEIVIGY, M
v) Criteria for instituting post of Professor . | Realcr in pr
colleges (para 21) e ;}{N
L) Criteria ahd mechanism for sc¢lection and ap. - 'ntmen to “r
position of Pf{nfessor of Eminence (para 22) i
L1) Organisation orientation programme (jars ) L.d
L1i) Guidelines fo. yrievance redressal mechiagni. pEvE ). L
x) Code ci professional ethics, in congultaticr A% the Ni¢ fgL
level association of Terchers. -
The matter is placed before the committ .. leadliancet ro

for consideration,
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D.0O.No,F, 12-53/78(NP-1) Se-texber 10,1934

De=zr Dr. Sharma,

The pronos2l of upgr:=d=*ion of the scales of pay
attached to the posts of Rezictrzrs, Depaty Registirars in
the Central Uriversities w=2s under the consideration of

\\ the U,G,C, and the Governmen: of India, The Government of
L/Q India, Ministry of Education hzs now accented the provoszl
and conveyed the following cdecisionst- -

by e

The scale of pay of Pecistrar will be that of a
Professor viz. 95,5 LDDZE00,
4

The sczle of pay of Deputv Re
of a Reader viz, B, 1200-1930

The sczle of vay of 2ssistarnt Pegistrzr will be
equated with that of a Lecturer, namely %.700-1500,

The scales of vay of r!
" Examinations, Deputy T
gnC Assistant Contrall

posts of Controller of
troller of Examin=t+ions

r of Examinations will also -
their pa-ity with corresrvcend-
ing posts of Registrzr, Deputy Registrar =nd Assistgnt
Registrar, resvectively,

The Fin=nce Officers in the Central Universities

are apoolnted by dr=wirg officers belonging to

the Indian Audit arnd Accounts Services on decutation,
This system of apocintmént on deputation will, by
and large, continue, Or the revision of pzy scales
of Registrar, the Finance Officers can alsc be bl
appointed in the Centrzal Universities in the scale
of pay ranging from R, 1500 to Bs, 2500, depending

upon the grade pay they are drawing in their parent
office, :

In the case of Deputy Finance Officers and
Assistant Finance Officers who are normally apoointed
from within the Universities, they will also be

sanctioned scales of pay corresponding to Deputy
Registrars and Assistant Registrars,

0-02/
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(vi) The existing procedure of recruitment and
qualifications have also been reviewed and
as in the case of teachers, certain improved
qualific=tions have been prescribed for
recrui tment to the posts of Registrars, etc,
These are contained in the Annexure to this letter.

(vii) Date of effect:*The revised upgraded scales of
pay will be effective from 3rd August, 1984,

(vifi) Fixation of Pay: As per the normal rules, the pay .
in the upar=ded scales is to be fixed at the same
stage vhich hap-ens to be a stage in the upgraded
scales,

Since the existing scales ofpay are segment
of the revised upgraded scales, there should not |
be cases where same stage does not harrmen to be !
there, In c=se the same stage is not there, the ;
pay will be fixed at the stage next below, and |
the difference will te treated as personal pay, i
te bg absorbed in future increments,

(1x) Dzte of next increments: The next increment shall
be granted on the d=te on which the employee would
have dr>wn his increment had he continued in the
existing sczle of pay.

With regards, ; /
Yours Sipicerely,
4
Encl: As above. ( S.K.Kh=nna )

Dr, B,D, Sharma,
Vice-Chancellor,

North Eastern Hill University,
PO Lower Lechumiers,
Shillong-"739001.

e e em—— e we——




RECRUITMENT RULES

(1)  Reqistrar:

The scele of pay should be that of
the Professor, namely,R,1500-60-1800-100-
2000-125/2-2500,

ARll sppointment should be through
open advertisement and selection, The
minimum qualifications should be as follous:-

(a) At least 15 years of experiense as
Lecturer ano Reader, of uhich § years
should he ze Reader, vith experience in
ecucaticnal administraticn,

(b) Perscns with comparatle cualificaticns
in rezezrch establichmente 2nd other
instituticns of hicher educaticn are
alsc elicitle,

(c) Fergons with 10 years of acdninie‘rative y
experience and who hzve cualifi~aticns !
comparate to those rtecuires fcr appointment ‘
to the rcet of a Reacer may alsc be consiZereg,

2y thould be that of g

= 1200=-5C«1€600=-62-1¢00, The
posts should be filled to *Fe extent cf 75%
by direct recruitment 2nd 25% by prowotion,
The educational qualificaticns should be as
follovst=

(a) B8 years' experience 2s Lecturer in a
college eor a univereity with ey-erierce
in ecuczticnal edminicstration,

(b) Fersons with comperatle cualificzticns ;
in research esteblishments and other i
instituticns of hizher educaticn may {
also be considered,

0002/"
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The ecale of pay of a Lecturer,nemely,
Rs.700-40-1100-50-1600 may be prescribed,
The Fost should be filled to the extent of
S0 per cent by direct recruitment and 50
per cent by promotion, The educaticnal
ocvalifications should be es follous:-

(a) oood academic record with at least
second class (C in the 7 point scale) s

(b) 2t least 2 years experience in educational
Edministraticen,

In the cece of preoc-oticn tc the pcsts
of Ascistant Recistrar eng Leruty Recistrar,
the ecucaticnal cuzlifica*icns ETesCr ibed
for cirect recruit-ent nee- no: be insisted
urcn, but only those who ere 2t leacst
traduates should be elicit. e for oreémctice,

XXX XXX Y X ¥
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7T — Financial Matters :

(i) Ssettlement of outstanding bill of
Mﬁs Shadap Associates, Shillong,

The M/S Shadap Associates Shillong has submitted a number
of representations to theVice-Chancellor for payment of their
bill No.SA/B111/06 dt. 1,4,85 for Rs, 1,32,250/= in connection
with theigupply of Man-hole covers at Permanent Campus, Mawlai,
Umshing during April 1985, Dut payment of the above bill could

not be made till date dwe to the following reasons,

3 (1) The Purchase Committee in its meeting held on 29.,6.85
observed that the 1st quotation notice issued on 22.12.84 (the last

 date for opening of quotation was 29.12,88) was too short a

duration for the other intending parties to submit their tenders,

The committee therefore felt that fresh quotation widely published

in Newspapers, be invited asking the tenderers to furnish manufact u-

réré price simultaneously quoting the competitive rates. The rate

and particulars of the 1st quotztion notice -and those of the subse-

: quent notice dt. 1.9.85 are indicated in annexure - 'A', The rates

received against the revissd tender notice are shown in Annexure-'B'

(2) The Purchase Committee in its meeting held on 30,10.85

after scrutinising the j;atest quotation notices discusscd at

length the procurement of the man-hele covers and held that the

purchase of the materials by the then Chief Engineer waS5 unoBCESS—
ary and un-called for. The Committee decided to zefer the matter
to the Vice-Chancellor for consideration and orders. On the advice
of Finance Department the Vice-Chancellor refereed the matter to
the Legal Adviser of the University who observed "Pefusud the
relevant papers. The note is not addressed to proper authority.
Thus it is not in proper form. The University being autonomous

body it is to be sued and sue by its own".

(3) As regards the placing of the order, it was placed
irregularly and the Officer concerned has incurred personal
liability, besides binding the University to some extent. The
University may depend the action if brought by the party. The
consts at reasonable rates has to be paid, if the goods are

accepted,

'..2/‘.
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Subsequently the Vice-Chancellor decided that payment be
made "as per legal __;\dViCG". In r;u:suan'ce of the Vipe-c_hnncellors
order the firm was offered %o accept the lowest rate as the
materials were accepted and uscd by the University. The supplier
refused to accept the offer but keep on insisting payment of the
original rate =s per order MNe.CD:GEML/E/18/84-4059 dt. 17.1.85.
Placed by Shri D.F, Sharma, Ex- Eheif Engineer.

Howe ver, as M/SLShIr.td??p Asscciate was ore of the supplier
of Demp Proof Cement against whom the Exscutive Council in its
55th meeting accepted the recomm=ndation of the C,B.I., to suspend
business dealing umtil further orders as per Registror's D,O0,
letter dated 31.3.,87. The matter is put up to Executive Council

for consideration and necessary order,

.
.
-
-
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Iﬁ(&;; Anpexure ¢ 'A!

. Perticular of materials

Nos. of

Weight Rate as Amount - - Rate zs “Amount

man - hole per orders per of fer

made on

1'-9085t-
et AR - R “Re, Rs, Rs..
375x375mm 450x 450mm 1C0 13Kg 195/=- 19,500/~ 95/ = 9,500/~
500x500mm 600X 600mm 140 18Kg 450/ - 63,000/~ 1£5/- 20, 300/-
650x650mm 750x 750mm 50 50Kg 975/~ 48,750/- 180/~ 9,500/~
Totals= 1,31,250/~ 39, 300/ -



Name of items ‘Particulars
Inside Cutside
dig mtx. dis_ntzx.

)
Co at i
et ot 1 5 IR LTTRG

. for Rs,500/-

ANNEXURE - 'B!

Statem=nt_as per offer made on 1.9,85

FPearl Enterprise

Constn. *
EM No.231921/16/ EM No.L=14289
44 9dt ,20.8.85 dt.20408,85

for Rs,500/~

Sree Mahadeo
IP0 of Rs,10 Store No.IPOD
furnished EM has been

EM No.K.751926 furnished by
dgt.19.8,.85 “the firm

for Rs.500/-"

J.K. Chyne

a)375%375 450x%450mm
mm

Man=hole covers
= Janch
b)500x500mm 6G0x{ 00mm
: ' *eich

c)650x650ﬁm T5C % 750mm
© .edh

8.50/~Kg 95/-each
of different 145/=each
Bizes

190/=2ach

1507;each (18Kg) 120/=-each

200/-ee&h (50K g) 370/-each

200/-e ach (100Kg)750/-each

(BOKg) 650/=each

— o ——

-

Comparative Statement -II af per offer made on 1.9.85.

R e

R
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(ii) Settlement of outstanding bills
of M/S Ramesh and Co,

The Executive Council in its 55th Meeting as communicated
vide Registrar's D.0, Letter dt. 31,3.87 accepted the recommendation
of the C.B.I. to suspend business dealings with the suppliers of
Dam- Proof Cement until fu'ther orders. However, bills of some
suppliers whose names appeared in the aforesaid list were forware
ded to Finance Department foxr payment, but these bills are kept
pending in the Finance Department for want of clearanc: from the

Competent Authority.

The Bill of such supplier being kept pending in Finance
Department is the carrieage charges Bill No., 5228 dt. 2643,87 for
Rs, 25,972/~ of M/S5 Ramesh & Co., pertaining to the carriage of
Torsteel from Tata Iron & Stecl Co., Gauhati to NEHU, Shillong
for a total quantity of 199,786 Metric Tonnes. The rate of Rs,130/-~
per Metric Tonnes. From Gauhati to Shillong as charged by the Fird
and approved by the University is reasonable and cheaper when
compared with the approved rates of CPWD and PHE for Rs, 140/-per
Metric Tornes and 180/- pir Metric Tonnes respectively for the
same type of work, Apart from this, the carriage of stcel as per
dates of the challan cited in.the bills shows that the carriage
was done during 24,12,.86« 6.3.87 prior to issue of the orders
contained in the Registrarts D,0, letter dt, 31.3.87. This bill is
released for payment by the Campus Development Department after
their scrutiny and entry of the materials have been recordeéd in
the Stock Ledger (Maintained by the Campus Development Department),
The matter therefdre placed before Executive Council Meeting

whether payment can be made to the Party Comcerned,
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{i14) Settlement of outstanding bills of
Shri H,Hek,

The Executive Counci 1fi wite 55th Meeting .8 communicated
vide hegisarar's D.O.letter dt.31.3. 8 ' accepte the recommenda_
tions of C.B.I. to suspend business dea.’ ings with the supnllers
of Damp Proof Cement until further orders. Aowever bills of s ome
suppliers whose name appeared in the aforesaid 1list, ‘were
forwarded to !'Finance Department for payment, but these bills
are kept pending in the Finance Depﬁrtment for want of clearance

from the Competent Authority.

The bill of such supplier, being kept pending in Finace
Department is the bill for works of Mr, K.Hek relating to the
construction for extension of existing 2nd Godown for printing
press office at the NEHU Permanent 8ampus, Mawlai, Umshing,
amounting to Rs. 18,444-79. The wprk was executed by the
contractor as per Adviser's order CD-CS/P/41/86/4328 dt.9.12.86.
The items of the work to be carried out are to be executéd with
the Meghalaya PW Schedule of Rates of 1984-85, Western Circle
and some items of work to be executéd at par with the Schedule
of Rates of 985-86, The time alloted for completion of the work
is for 1 month from the date of issue of the order, that is the
work was granted to the contractor by the Superintending Engineer,

It is verified from the bill that the items for the various work
is r8 per the P, W.D., Schedule of Rates for 1984-85 and 1985-86.
The bill has also been verified and passed by the Enginesring
Cell ard the same is sent to this Department for payment., However,
the work was carried out and completed by the contractor prior
to the issue of the Registrar's D,0.,letter dt, 31.3.87.

The case is therefore, placed before the Executive Council

for Order whether the bill can be paid to the person concerned,




