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5: 6~ Establishment of new Deptts/Centres/Courscs

(i) Establishment of a Women's Cell
in the University.

On the above subject, it may be stated that the
Couvncil vide resolution No.EC;107:2000: 63 7( ii) as adopted in
its 107th meeting had BResolved to authorise thc Vice—Chancellor
to constitute the Committee which will also snell out the
functions of the Cell.

/iccordingly, the Vice—=Chancellor constituted a
Comnittoe to look into the e)tablishment of a Women's Cell
in the University and also to spell out its function. The

notification is placecd at finnexure "/\'.

The said Committee met on 1st October, 2001 anc

furnished the report which is placed as /nnexure 'B!,

Subsequently, the Chairperson of the Committee
forwarced a report on the working of the Women's Ccll alongwith
a draft Ordinance on the same which is placed at /nnexure'C'.

Herein, the Council is apprised that as per the orders
of the Vice—_Chancellor on the body of the letter No.F.59/Dist/
i W.Cell/01-2716,'ét.5é10.2001 at /nnexure'B!' following the
Supreme Court ordors(placed as Annexure!'D'), the office has
already initiated calling for necessary nominations fer
cons:itution of a Women's Cell as per recommendations vide

item 2 of the report at Annexure 'Bf,

But on going through the draft ordinance at /nnexure'D’
there appears to be some contradictions in provisions made on

the composition of Women's Cell.

The matter is placed before the Council for consideration.
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Annexure—'A!

NORTH-EASTERN HILL UNIVERSITY

SHILLONG:-

EC:107-4/Conf/2000-1937  Dated Shillong the 21st Dec'2008.

1L N L F I.C A T I ON

In purSQance of Resolution No:EC:107:2000:6:7(ii)
adopted at the 107th meeting of the Executive Council held

on 13th July;2000, the Vice—~Chancellor is pleased tot constitute
a Women's Cell in the University cbnsisting of the following
members to look into the Women's Cell and to spell out its
function with' immediate effect for a period of one year. The

Prof (Mrs)B Lyndem Laso, -
Centre for Supporting Learnlng
System, NEHU, Shillong.™ :

Prof (Mrs) C Marak, (7) SO "o o ooe
Department of Gare,, o Dt

NEHU,Tura Campus, Tura.

Dr (Mrs)Manerama Sharma, -
Department ¢f History, ;
NEHU, Shillong.

Dr -(Mrs)M Momin, « @ - -

4,

Department of Hlstory,
NEHU, Shlllong. :

5. Smti N G Warwein, L -
Section Officer,Estt.-I(Apptt.),
NEHU, Shillong.

6. Dr (Ms)NMabonita Ganguli -
Department of English,

NEHU, Shillong.

7. Smti Gabriel W Lyngdoh, »
Library Department,NEHU,
Mayurbhanj Complex,NEHU,Shillong.

To

Member (s)

Copy to s~

1. Finance Qffiter, NEHU, Shillong.

co—-Opt any other members.

Chairman.

sd/-

JMS Khongwir
Deputy Registrar.

. P S to the Vice-Chancellor, NEHU, Shillong.

% P S to the Pro-Vice-Chancellor ,NEHU,

L.

Tura Campus, Tura.

Sr P A to the Registrar, NEHU, Shlllong.

sd/-
Deputy Registrar
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© NORTH-EASTERN HILL UNIVERSITY
SHILLONG

No:EC:107~4/Conf/2000-362 ~ - Dated 29th August'0l

NOTIFICATTION

— — e - e o e e e s

In continuation of Notification of even No:1937
dated 31st December'2000, on the constitution ef a Women's
. Cell in the .University, the Vice-Chancellor is pleased to
nominate the Dean of Students! Welfare as one of the members
..of the above Cell with immediate effect for the residue term
i1l 20th December(01, Jeia '

8d/-

. P K D Purkayastha
Assistant Registrar(Conf)

MBmber (.s)
e

Copy TO 5=

il s
Finance Officer, NEHU, ShiYlorig, -
Deputy Registrar(ﬁcademic),NEHU,Shillong;'*
P S8 to the Vice—Chancellor, NEHU, Shillongs. 54
4e P S-ta the Pro—Vice—Chancéllor,‘NEHU, Tura Campus.
5. Sr P A to the Registrar, NEHU, Shillong. it

—
3 L]

W
.

Ba/- ;
Assistant Registrar.

‘g
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‘NORTH E/ASTERN HILL UNIVERSITY
EIJNI GONI'LEX, SHILLONG4793003

MESH/ALZYA
PROF(PRS)B LY“DEB(L%SO) DIST/. dcr BLUC/TION : :
CH “:'11‘ \ .l ; f £
WOMEN CELL N5aF. 59/Dost/W.Coll/O1—2716
Dated 5/10/01
i of

All the member
of Women Cell,
NEHU, Shillong.

Dear Madam,

Flease find enclosed herewith the
,Minutus of the Meeting of Women Cell held
on 1st October'01 at Centre for Distance
Education, NEHU, Shlllong. I pause for your
comments and sujgestion, s y

Yours sincerely
sd/-
‘(MIS.B.Lyndem(Laso)

Copy to ¢

T»S.to Vi€, NEHU, Shillong forwjnfqrmation.
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MINUTES OF THE (MEET IN3 oF'TﬂngOﬁEN'CELL

—

/s Mecting of the Women Cell was Réld on 1/10/01
at 2.00 p.m in the Centre 7or Pistance Education, NEHU
Biini Corplox, NEHU, Shillong. s A2 -

The following members were present:—
e TIrof. (Mrs) M.Sharma

2. Dr.(Mrs)G,Das

3. Smti. N.G.Marwein

- Smti. Gabriel W.Lyngdsh

: At the very outset the Chairman welcomed all the
Members of the Cell. The Membets discusscd at length
rcyerding the formation and fumction of the Women Cell in
the University and following proceccinis are drawn ups—

1s A Women's Cell shall be set up in the University
toassist tha Vice-Chancellor in realising the
following aims and objectivess— r
2+ Gender sensatization :

b. Create awareness of the rights of women.

C. Prevention of sex discrimination in job and
career opportunities,

de Drevention of sexual harrassment in the University
Campus.

€. Mediation ancd redressal as may be found necessary
following any case of scx discrimination or
sexual harrassment.

" EXTL/NATION NOTE:

——

BEXU/L H/ZRASSMENT INCLUDES SUCH UN=WELCOMED SEXU/L
BEH/VIOURS 78 : -

\ i. Thysical contacts and advanccss
ii. A demand for sexual favours;
iii. Sexually coloursd remarkss
ive /Any other unwelcomed physical, verbal or nonverbal
conduct of sexual natuvrc which directly or impliedly
humilates or intimicdatcs a wormen.
2. The Women Cell Shall he constitutcd as followss—

@+ A Chairperson to be nominated by the Vice~Chancellor
form amongst scnior womcn cmployeces not below the
rank of a Reader or Deputy Registrar.

b. Dean, Students's Welfare as Ex—cfficio membeEr.

Ce Two persons belonging to the students community
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at lecast one of whom shall he a women, to be

nominated by the Vice~Chanccllor on the recommen—

dation of .the Dean, Students' Welfare. .

de Four persons belonging teo bhe empl-oyees commu—
nity two; represénting thé. non-teaching one of
whom should be a woman an¢ two rcprescntatives
from the teaching cmployces onc of whom should be
a womens

The Term of the Celkl shall be two yearse
The Functions of the Cell shall bes—
a, Ton examine complaints atainst &exual harrassment

of sexual discrimination and submit its funding
with recommendations tothc Vice=Chancellor.

n
n

be To pursue for time bound trcatment of the
complaints, whenever ncccssary.

C. One legal expert with expertise in handling cases
of women issues and two social workers working
in the relevant filed ocne 3f whom should be a
WOman . :

de To provide a special counscllor or any other
support service tothe victim,

ee To recommend to the Vice-~Chancellor, mcosurcs
for creation of a secure, cordial learning working
atmosphere betwcen men and womene.
fe o report tn the Vice-Chancellor if there-lile
primafacie case for lejal or disciplinary
ction against the perpetrator of the crime
and pursue the case tothe logical end.

o

ds The Executive Council or any osther decision making
body will invite nominee of the Women Cell as
special invitee “whenever any matter from the Women
Cell is to be discussed or when any policy affecting
the interest of women in thc University community
is taken.

Complaints shall be lodged be with the Chairman,
Women Cell by the victim concerned within 10 (ten)
days from the date of occurence »fthe incidefit* L ..
of sexual harrassment or sex discrimination.

The Committee should have its Jeneral meeting at

lcast twice during its term. Emergent meeting may

also be held on any occasion as may be the exigency.
Frovided that in emergent meetings only the respective
exigent case (s) should be transacted upon.
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The COﬁFlutee should mginta:n cduc confiidentiality

-.Wh11C dealing with complalnts of scxual harrassment

it is convinced that openners would directly or
indirectly humiliate the victim.

This cell will collect relevant papors from other
Universities and Bodics having Women Cell on the
basis of the information gathered from above men—
téoned document.

The Committee has decided to co=opt-Br. G.Das,
Centre fdr'Applied Statistics, NEHU. /s a Member of

dobhe-Committees

The Meeting ended with the vote of thanks from the
Chair. : '

Sd/ -

(Fraf.(Mrs)B.Lyndem(Laso)

Chairman
Women Cell, NEHU.
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/nnexurc!C!

e

TSy T
. ¥

RFPORT ON THE WORKING OF THE WOMEN'S CELL
" Constituted Vide Notification No. EC:107-4/Conf/2000-1937 dt. 21" Dec 2000 and
Addendum No. EC:107-4/Conf/2000-362 dt. 29™ Aug 2001

The Women’s Cell constituted Vide Notification No. EC:107-4/Conf/2000-1937
dated 21% December 2000 and Addendum No. EC:107-4/Conf/2000-362 dated 29® August
2001 met a number of times to work out rules and regulations for the composition and
functicning of the Women’sCell. The Cell also co-opted Dr. G. Das, Centre for Applied
Staustics, as a member. The Cell ultimately evolved a Draft Ordinance on a regular
Wamen's Cell. stipulating therein its aims and objectives the rules on constitution of the
Cell and its powers and functions. The Draft Ordinance aforesaid and enclosed at annexurel
is submitted for faveur of approval of the Vice-Chancellor and the appropriate authorities.
This Draft Ordinance was prepared after examination and thorough deliberations of the
honourable Supreme Court order in “Vishaka & others v.s State of Rajasthan and others”
contained in the Govt. of India’s instruction Vide Department of per & Trg., O.M.No.
11013/10/97-Estt(A) dated 13-2-1998 (enclosed herewith at annexure -II). The Cell also
kept in view the need for gender sensitization and creation of awareness on Women’s right
befitting an educational institution.

The Women’s Cell also felt it necessary for the regular functioning of the Cell, to
have atleast the minimum office infrastructure i.e. an office room and office necessities,
regular supporting staff : atleast one Section officer, one Secretarial staff and one
Peon/Office Attendant, and preferably all of the supporting staff should be women. The
Women’s Cell therefore, decided to request the Vice-Chancellor to look into this aspect and
to make provisions for basic infrastructure to facilitate effective and regular functioning of
the Cell.

Chairperson of the Women's Cell
NEHU, Shillong.
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DRAFT ORDINANCE ON

THE NORTH EASTERN HILL UNIVERSITY WOMEN'S CELL

{framed in compliance of the Hon’ble Supreme Court Order in “Vishaka v.s State of

Rajasthan” and the subsequent Govt. of India’s instructions under Deptt of Per &

Trg’s O.M No. 110131@/97-—Esﬁ(A) dated 13--2r1-998) e

A Women's Cell shall be set up in the Umversﬂ}, to assist the Vice- ("hancelior in
realising the following aims and objectives .

a)
b}
¢)
aj
2)

Gender sensitization

Create awareness on the rights of women

Prevention of sex discrimination in job and career opportunities.

Prevention. of sexual harassment i the Umvemty campus.

Mediation and redressal as may be found necessary follow.ng any case of sex
‘hfsmmmatlon or sexual harassment

EXPLANATION NOTE :

e

SEYL'AL HARAS‘”»I\{FNT INCLUDES SUCH UNWELCOME SEXUAL
BEHAVIOURS AS :

a)
o)
c}
d)

e)

Pt hysical contacts and advances.

A demand for sexual favours.

Sexually coloured remarks.

Showing pomography.

Any other unwelcome physical, verbal or non verbal conduct of sexual nature
which directly or impliedly humiliates or intimidates women or creates
“harassment psychologically.

The women’s Cell shall be constituted as under :

a)

b)
c)

d

e)

A Chairperson to be nomimated by the Vice-Chancellor from amongst senior
women employees not below the rank of a Reader or Deputy Registrar.

Dean, Student Welfare as Ex-Officio member.

Two women belonging to the students commumity to be nominated by the
Vice-Chancellor on the recommendation of the Dean, Student’s welfare.

Four persons belonging to the employees community — two representing the
non-teaching community and two representing the teaching community to be
nominated by the Vice-Chancellor on the recommendation of the General
Body of the respective employee’s association, provided that one
representative from each of the communities should be a women.

One legal expert with expertise in handing cases of women’s issues to be
nominated by the Vice-Chancellor on the recommendation of the Chairperson
of the Cell.

Two Social workers working in the relevant field to be nominated by the
Vice-Chancellor on the recommendation of the Chairperson of the Cell, one of
whom should be a women.

Any other member (s) to be co-opted by the Cell as and when necessary.
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The term of the Cell shall be three vears.

The pewers and functions of the Women’s Cell :

a)

h)

The organise seminars, workshops, awareness camps and such other activities
necessary to sensitise the University community on issues of gender justice
and sexual harassment. ;

To recommend to the Vice-Chancellor measures for creation of a secure and
co-clial learning/ working atmosphere between men and women.

To examine complains against sexual harassment or sexual discrimination and
:ale necessary remedial measures wherever possible or submit its findings
with recommendations to the Vice-Chancelior.

To pursue for time-bound treatment of the complaints, wherever necessary.

To provide special Counsellors to the victim as and when necessary.

To report to the Vice-Chancellor if there lies a prima-facie case for legal or
disciplinary action against the perpetrator of the crime and to pursue the case
to its logical end.

To send a nominee or nominees of the Cell to various decision making bodies
of the University wherever matters relating to women are to be discussed or
anv policy decision to be taken affecting the interest of women in the
University community. The respective decision making bodies may include
the Cells nominee (s) as special invitee (s).

To suggest measures and ensure protection of the general welfare of the
women in the University community.

The modalities of the functioning of the Cell shall be as under :

a)

b)

d)

e)

Complaints shall be lodged with the Cell by the victim concerned at the
carliest but not later than 30 (thirty) days from the date of occurance of the
incident of sexual harassment or sex discrimination. Complaints may also
be lodged by a third party or any member of the University community
about any undesirable situation which directly or indirectly affects the
women of the University community in general.

The Cell should have a regular office space with the necessary
infrastructure to be provided by the University to facilitate meetings with
the complainants and to provide expert/professional counselling, when
necessary.

The Cell should meet regularly atleast four times a year. Emergent
meetings may also be held on any occasion as may be the exigency
provided that in emergent meeting only the respective exigent case (s)
should be transacted upon. The Cell will always endeavour to have time
bound treatment of the complaints and ensure that justice is not delayed.
The Cell should maintain due confidentiality while dealing with complaints
of sexual harassment if it is convinced that openness would directly or
indirectly humiliate the parties concerned.

The Cell will evolve modalities on working timings and receipt of
complaints etc. and these should be widely notified within the University.
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Conduct of Meetings of the Women’s Cell:

a) Quorum one third of the total members subject to a mimimum of four members
of the Cell shall make the quorum for a meeting of the Cell.

) The Chairperson shall preside over all the meetings of the Cell. In the absence
of the Chairperson, the seniormost women member of the Cell (seniority by
cadre) shall preside over the meetings . ;

¢) The Women’s Cell shall, as far as possible, try to arrive at a consensus on cases
decided. However, should there be a division resulting in a tie the Chairperson
shall have the casting vote.

Chairperson of the Women’s Cell
NEHU, Shillong.
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Champak Chatterjee,IAS RS 1Y
Joint' Secrctqry,({E) '
Tele Tax: 3384359 5 ‘ - st B : ;
E-mail:Champak, edu@sb nic in Ministry of Human Resource
© DevelopmentyDepartmght of
- Secondary & Higher,Ecducation
Government ffIn*la
Shastri Bhav“n
' New?Delhi:v410001

».0,No:12-4/2001 -Desk(U) 5 dnted 18,9, 01
v l' 1 i

Jor Prof Miri®
e :
Kindly find encloged a copy of thé_minutes of high
level meeting held undér chairmanship of Justice Shri J S
Verma, Hon'ble Chairperson, NHRC on 28.4.01 on the role of
Universitfes and educational institutions in imnplementing
Suﬁreme.cdurt_guidelines pertaining to Vishaka vs State of
' Rnjasthan case relating to Sexual Harassment of Women in work
places. It may be seen that a number of decisions were taken
in the meeting held oh 25.4.01 to facilitate effective imple-
mentation dftéunreme Cburt guidelines/norms for curbing sexunl
harassment in EducA tfonil Institutions. The quversitie are
required to take action oh the basis of dec151on taken in the
said meeting. '

I shall be grateful if you kindly send us. an Actlﬁn
Taken ?enort on this At the earliest.

With re@ards,

Yours $incerely, .
00 8d/=
(Champak Chatter jee)
Prof Mrinal Miri 4
Vice=<Chancellor
NEHU , Shillong=793022
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IMINUTES OF THE MEETING TO DISCUSS THE ROLE:OF_UNIVERSITIES*AND
EDUCATIONAL INSTITUTIONS IN IMPLEMENTING SUPREME COURT GUIDE-
LINES PERTAINING TO VISHAKA Vs STATE OF RAJASTHAN CASE RELATING
TO SEXUAL HARAS%MENT OF WOMEN IN WORK PLACES.
1.1igh1leve1 meeting was held under the Chairmanshin of’
Justice r‘““nr:i. J 8 Verma, Hon'ble Chairperson, NHRC at 3:00 P M
o} Wednesday, 25th April,01 toc consider how the Universities
vl educntional institutions could imnlement the guidelines #l
221 norms prescribed by the Sunreme Court in Vishaka Vs State
of Rajasthan Jjudgement: delivered on 13.8.97 relating to se 3
h-rassment of women in work nlaces. Justice (Smt) Sujata Vv
Manohar Member, NHRC was also present. The list of participants
who attended the meeting is placed at Annexure-I

The Chrirperson, MHXC welcomed all those who were present.
In his opening remarks.the Chzlrperson stated that although the
i£oex Court has nrescribed detailed guidelines which include the
setting up of a Complaints Committee to inquire into the |
complaints filed by women employces 2bout sexual harassment,.
unfortunately, many of the departments of Government of Indin,
private and public sector uniurtnkings;-institutions etc
have not set un any Complaints Committee so far. The preventive
measures prescribed by the Court have also not been taken by
them. He further observed that universities and educational
institutions which have ~ large numﬁar of women students/
employees should have comnlaint mechanism to deal with their
comnlaints on sexual harassment. He desired that the Seccretories
of the Ministry of Humhn Resource Develomnment and the Univer-—
sity Grants Commission (UGC) take a lend in this regard.

This was followed by a2 discussion as to how the Univer-
sities ~nd sduchtionnl’ “institutions could be involved in
spreading awareness about the guidelines as well as setting un»
of effective comnlaints mechanism in denling with. the »roblem..
After a detailed discussion the following decisions were takem.

(I) There was need to reiterate the guidelines and norms 2s
rrescribed by the Sumreme Court in Vishaka Vs State o»f Rajas-
than cnse in 2 more forceful manner in all Universities and
cducntinonal institutions. It was thus agrecd upon that the

UGC would write to all the Vice Chancellors of various univer-
sities across the country that it was binding on them to set
up 2 complaints Committee and accordingly keep the UGC infor-
med about the names of nersons appointed in the Comnlaints
Committee along with the details of the third narty on the
Committee, failing which a»pronriate action would be taken
against them.
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(In) The UGC would write a letter in this connection to
different Denns of all the Universities so that there was no
further dnlqy 10 settlng up of the complalnts mechanlsm to
combnt qcxuql hqrassment at . work places. i sk
(2) Settlnp un of the complqlnts mechanism as emphzsized by
the Supreme Court should be made a nL0pssqry precondition for
a1l Aided and Affiliated schools. Accordingly, there was need
to amend the byelaws of Aided and Affiliated schools by the
Certral Board of Secondary Educ#tion(CBSE).
(3" Anti-ragging measures be devised and adopted in all
universities and educational institutions. Besides this, there
wns need to organise seminars/conferences/workshops at various
levels, so as to generate awareness about the issue as well
as print booklets/Pamphlets and disseminate the guidelines
also through the websites.
(4) In order to ensure that the Vishaka guidelines were
implemented in the right spirit, it was decided that the
Commission may issue an anpeal to the press, film industry and
electronic media whereby the body of a woman is not depicted
in 2 demeaning manner or treated as a commodity, as this
created a contemnt for women in general.
(5) The UGC should vrocure from the Jawaharlal Nehru University
a copy of the guidelines which they had prepared in connec-
tion with combating the problem of sexual harassment in their
University and examine whether the same could be replicated
in other Universities as well.
(6) All universities and educational institutions may encourage
girl students and young women to take part in Physical training
as was practised in other western countries. This kind of
activity would not only instil confidence in her but woudd
instil confidenee in her all through her life.
(7) It was felt that a Helpline for women and girls in work
places supported by non-governmental organisations on the lines
of Helpline for students be initiated in the capital which
could be replicated 211 over the country. This step would enable
saxuﬂlly harassed girl students/other women in work places to
come forwnrd to express themselves rather than suffer silently.A
(8) Instructions be issued to all universities and educational
institutions by UGC and CBSE to make 2 periodical review of
the action taken by them with regnrd to settimg up of the
comnlaints mechanism. It should be made mandatory for all
universities and educational institutions to send their Action
Taken/Status Reports to the UGC and CBSE. This would not only
keep the UGC ~nd CBSE apnnrised of the overall progress made by
each University and school but also enable them to take necess-—
ary follow-up aetion is this respect.

1 3 " L . .‘"

IR ®: ° If %
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(9) A Nodal™ Officer be appointed in every organisation, in
addition to the setting up of the Complaints Committee, who

could be easily contacted from time to time for information/

suggestions related to complaints received.

“
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List of Participants

Shri M K Kaw

Secretary !

Department of Secondary and Higher Educqtlon,
Ministry of Human Resource Development,

Room No:128, 'C' Wing,

Shastri Bhavan,

New Delhi.

Smt Achla Moulik

Secretary ,
Department of Elementary Education & Literacy,
Ministry of Human Resource Development,

Room No:124, 'C' Wing

Shastri Bhavan,

New Delhi :-110001

Foe B Hari Gautam

Chairman

University Grants Commission,
Bah~durshah Zafar Marg,

New Delhi:-110002

Shri Ashok Ganguli

Chairman

Central Board of geconﬂdry EduCﬂtlon
Shiksha Kendra, : L
& C011un1ty Centre,

D“@ e lhoa,

New Delhi: —113001

Shri Narendra Prasad
Priwcipal Secretary,
Directorate of Educntion,
NCT of Delhi,

Cld Secretariat,
New=-Delhi:~110054
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o

Ms Meenakshl Arora,
Senior Advoeates:
96, -Lawyers Chamber,
Supreme Court,

New Delhi :=110001

7. Ms Shweta Kakkar,
Lawyers! Collective ,
B-5,Jangpura Extension,
New Delhi :~110014

8. Ms Rebecca,
Coordinator
1Sakshi!
B-67,First Floor,
South Extension, Part-I
New Delhi:~110049

N-tional Human Rights Commission

1. Shri N Gonalaswami,
Secretary General

2. Sat 8 Jalaja
Joint Secretary.

3. Dr Savita Bhakhry
Senior Research Officer.

SG/27/11/01)
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5:06- Establishment of new Deptts. / Centres/ Courses
(i) Establishment of a Women’s Cell in the University.

EC:111:2001:5:6:(i): The Council considered the draft Ordinance on the establishment
of a Women’s Cell in the University and RESOLVED to approve the same as per
Annexure ‘C’, The Committee will also frame a Regulation on the working of the Cell.

(ii) Request from the Principal, St. Anthony’s College,
for introduction of PG Courses in Bio-Technology,
Business Administration and in Computer Science or to
grant permission to introduce PG Classes in these
subjects in the College.

EC:111:2001:5:6:(ii): The Council considered the request of request from the Principal,
St. Anthony’s College for introduction of PG Courses in Bio-Technology, Business
Administration and in Computer Science or to grant permission to introduce PG Classes
in these subjects in the College and RESOVLED to regret the same.

(iii) Suggestion to start M.Ed. Programme in the
University.

EC:111:2001:5:6:(iii): The Council considered the suggestion of the Government of
Meghalaya to start M.Ed. Course in the University and RESOLVED that though the
proposal may be accepted in principle necessary steps in this direction may be taken only
after the Education Department has a proper infrastructure for the purpose.

(iv) Proposal regarding opening branches of Indian
Universities in Vietnam.

EC:111:2001:5:6:(iv): The Council considered the proposal of the Association of Indian
Universities to open a Campus at Vietnam and resolved that the matter be kept in
abeyance for the time being.



