63 63 1(1)

63 6~Scrvice conoitions/Fih rcd- l ,n”
other bengfisxs, .

LA

© (1) PRINCIPLE OF FIXATION OF PAY ON PROMOTION VHILE DRAVING

A PAY IN A SCALE OF PAY GRANTED UNDER ONE UPYWARD MCVEMENT
IN THE 10OUER POSE.

The University Grants Commission introduced a Scheme,viz.,
ONE UPVIARD MCVEMENT IN THE SCALE OF PAY, to grant some finencial
bencfits to the non-teaching employees who continued to remain in
the same post/scale of pay for a period of 8 years. According to
the scheme, the employees who continued to remain in the same post/
same scale of pay for a period of 8 years and who are otherwise
found fit in all respects for promotion to a higher post by a‘duly
constituted D.P.C ware to be granted the immediate higher scale of
pay falling in the same line of promotion. The Scheme wes operatio-
nal for all cadres of Non-teaching staff upto the rank of Section
Officers and equivalent till 31.12.93. The scheme was introduced in
the North Eastern Hill University vide Administrative Order No.
F.18-1/CRC/91-.207 dt. 7.9.93 (ANNEXURE-A). In this rcgard resolu-
tions of the Executive Council vide No. BZ3:81:93304(iii) and
EC$81:93:04 (iv) (vide ANNEXURE-AT) may please be reforredl tow

The UGC in its communique vide F.22-6/85(CR/NFE) dt.
15.7.85 (ANNEXURE =~ B) stipulated interalia that in the event of
promotion of an employee to the higher post while the employee has
been enjoying the higher - scale of pay under the, 'one Upward
Movement', the pay on promotion should be fixed with reference to
the notional pay of the lower post which the employce would have
drawn had he not been granted the upward movement in the scale
of pay in the lower post.

This stipulation of the UG has a direct adverse effect
on the pay of the employces on promotion., It has been found that in
all the cases pay of the employees are fixed on promotion to 2
higher post at a stage much lower than the stage of pay which the
employee has been actually in receipt of in the lower post prior'

to promotion.(Example may be scen in the letter No., F,12/Int.Audit/
PM/90 dt. 26.9.98 addressed to the Secretary,UGC, at ANNEXURE-G)

Obviously, such fall in pay on promotion cannot be accepted
by the employees promoted to higher post. Many representations have
been received from the employees in this regard. Even the NEHUNSA
has taken up this issue.

As the scheme was floated by the UGC, it was considered :
necessary to refer the matter to the Commission pointing out the ano-
malys.Accordingly, a refercnce was made to the UGC, (vide Letter at
Annexure-C). The issue was @also placed in thc meeting of the local
Cadre Review Committee held on 6.10.98 where Dr..R.K.Chouhan,Joint
Secretary,UGC was also present. The members of the Committeec unani-
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méusly opined that fall‘in pay consequent upon promotion to a higher
post connot bo rational and justified, It was, thercfore, .decided
that the matter be referred to the UGC. (Minutes of the meeting vide
Item No, 7 is placed at ANNEXURE-D). Accordingly a copy of the letter
dt. 26.9.98 (at annexure-C) was handed over to Dr.R.K.Chouhan. The
Committee also desired that the decision of the UGC be requested
for within a period of one menth and Dr.R.K.Chouhan assured to com=
municate the decisi80e¥ithin one month (not recorded in the minutes).
Meanwhile a period of/7 month have passed but no communication has
been received from the UGC., Repeated reminders have been issued hy
the University,but nothing has been heard from the Commission.

So far the position of the rules are concerned, the provisions
of Fundamental Rules,which inter-alia deal with the modus operandi
of the fixation of pay of the Cent#al Government employees through--
out the country and the same being adopted by the University is re-
levant on this issue. :

FR.22(I)(a)(1), (0ld FR 22 C) which stipulates that in the
event of the placement/promotion/appointment of an employee to 2
post carrying dustics and responsibilities of greater importance
than the post held by the employee on the date of promotion, fixa~
tion of pay should be made at a stage in the scale of pay attached
to the post to which promoted,which is immediately higher than the
stage worked out by adding one increment a2t the rate appropriate
- in the scale of pay attached to the lower post to the stage of pay
actually drawn in the lower post on the date of promotion.FR.22(I)
(2)(1) does not allow to find out some notional/dormant/hypothethi-
cal stage of pay for the purpose of pay fixation on promotion.Ques-
tion of fixation of pay on the basis of the notional pay ari-
ses only when the employees promoted was on deputation/holding an
ex=cadre post on the date of promotion. As such, the principle for
fixation of pay as stipulated in the communique of the UGC violates
the provision of the basic rule,i.e. FR 22(I)(a)(1). The Fundamental
question is, can a guidelines be ultravires to the Fundamental Rule?
perhaps not.Thus the guidelines of the UGC falls through.(Text of
FR.22(I)(a)(1), Old FR 22(C) is place at ANNEXURE- E)., Provision of
FR.23 is also relevant in this case.

The provisions of FR 23 (the text of which is placed at Annex-
ure - F) may please be referred to. The staff who were granted one
upward movement,i.e. placed to @ different scale of pay obviously
ceased to have any link with the core scale of pay. Hence, there
cannot be any justification to likk the notional pay for the purpose
of fixation of pay on promotion.

Con‘td.. -oopo 093l
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. DS no communlcation modifying the stipulation of +the Gu1dollnoq
has been received from the ‘UGC inspite of repeated reminders,the mat-
ter is placed before the Exeéutive. Council,

The Council ﬁaY‘like to consider application of the provisions
of FR.22(T)(a)(%) for the purpose of fixation of pay on promotion
taking into account the actual pay (the actual pay drawn in upward
‘scale of pay) drawn in the lower post on the date of promotion and
thereby uphold the provisiohs of Fundamental Rules and s:ve the emplo=
yees from fall in pay and grant the financial benefit to which the
employeé is entitled as per Rules on promotion.

As the matter has been referred to the UGC, Council may approve
fixation of pay as per Rules as detailed in the foregoing paras on
prdvisional basis. An undertaking may be obtained from each employee
to refund the excess salary if any, in the event of any decision of
the U.G.C. otherwise.

U/O .No,F; 1—‘5/CRC/98-—247, SRR
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o ANNEXIRE_ - A,

- NORTH EASTERN HILL UNIVERSITY,
P.0. NEHU: CAMPUS, SHILLONG-793002.

No. F.18-1/CRC/91-207 2% Dt. .the'7.9,1993.
oR _DER

———

Tn pursuance of the UEGEC's Order Ne. F.4-1/87(CR/SR-I),
dt. 14-9.88, it has been decided by the University to grant
upward pay scale in the next higher core payscale under the
one~time upward movement scheme to the non~teaching ;mployees
" en completion ef 8 years satisfactory and continuous service
in the same payscale from 2.4.79 and who were in the service
eof the University on 1st January,1986.

T The upward movement will bé subject to the conditigns as
contained in the UGC's D.O_Letter No. F.22-A/85-NFE, dt.
Nil (copy enclesed). (%"

2. The one upward movement wWould be given taking into account
the pre-revised scale the employee was enjoying prior to
1.1.86 awd re-fixed into corresponding scale in the re-
vised pay. The pay fixation will be regulated under F.R.22

G.0.T. decision No, 9. Vith a view to avoiding pay anomalies,
the option has to be exeruvised hy the concerned employees
opt for the next upward scale from the date of their,
eligibility on or the date of earning their next increment
in the lower scale.

3. In case of promotions of employees who are granted one upward
pay scale to the post carrying higher designation in the same
scale of pay under one upward movement, the pay scale be
fixed with reference to the notional pay which the employees
would heve drawn in the lower pay scale and were promoted to
the higher scale on that date.

4. So as to coincide with the financial year, 1st April of each
year will be reckoned as the date of implementstion.

Sd/--A.Patton,
Registrar.
Copy to: 1. The Finance Officér,NEHU,Shillong. :
2. The Asst, Registrar,Estt.I,NEHU,%hillong for favour
-~ of taking necessary action.Necessary action for emplo-
yvees in the outlying campuses will have to be taken up
in consultation with the concerned campuses.

3. The Deputy Registrar,NEHU,Knhima Campus,Nagaland.ﬁfor i

4, The Deputy Registrar,NEHU,Mizeram Campus,Aizawl, Yoy?r°f
5. The Dean,NEHU,SASRD,Medziphema-797106,Nagaland. ;thoa

6. The Principal,Pachhunga University College,Aizawl
iizoram. ]

E e P SR
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ANNEXIRE .. A:]_

EXTRACT OF E.C'S RESOLUTICNS ON MATTERS RERBATING TC GRANT OF ONE
UPLARD_MOVEMENT , :

(iii) Grant of one-upyard mevement beyond the payscale of
Rs.2000-3200, Rs.2000-Rs.3500/~ in the next higher
core pay scale of Rs. 2200~-4000/-

No. EC3281:93:04(iii): The ,council considered the grant of one
upward movement to Section Officers and equivalent holding the
payscale af Rs, 2000-3200/-, Rs. 2000-3500,/- to the scale of
Rs.2200-4000, subject to fulfilment of the normal one-upward
movement rules.

(iv) Grant of one-upward movement in the payscale of Rs. , 8
1400-2300/~ revised as Rs, 1640-2900, -~ in respect of
UDCs/Stenographers. :

No. BG:81:93:04:(iv): The Council considered the grant of one
upward movement in respect of UDCs/ and Stenographers hnlding
the scale of Rs. 1200-2040 to the scale of Rs,1640-2900,- and
resolved to approve the seme subject to conditians laid down
in the normel one..upward movement rules.

SRR, Sl

UNIVERSITY GRANTS COM.ISSION ANMEXURE-B
, BAHADURSHAH ZAFAR ['ARG,NEV DELHI,
No.F~22-6/85 (CR/NFE ) Dt. 15 JULY 1986

To The Registrar,North Eastern HillﬁUniversity,

Shillong.
SUBJECT: RATIONALISATION OF PAY SCALES ETC,, OF NON-TEACHING AND TECH-
NICAL STAFF IN THE CENTRAL UNIVERSITIES.

The Commission has considered the report of the Joint Cadre
Review Committees of the Central Universities in their meeting held at
North Eastern Hill University on 26-28 June,1986.

. %ith a view to promote rationalisation in the pay scales,etc and
to remove disparities in this regard the Commission has noted the follo-
wing observations made by the Joint Cadre Review Cummittees in the mee-
ting referred to abovei- ‘ .

(i) Yhen an employee of a category is promoted to a post carrying
higher designation (according to the normal rules of pay fixation FR-22(c)
and responsibilities but carrying the same scale of pay as that of
his personal scale under one upward movement, his pay shall be fixed with
teference to the notional pay which he would have drawn in the lower scale
had he remained in the lower scale 2nd were promoted to the higher scale
on that datee : :

(ii). The length of satisfactory service for one upward movement *
may be as per the existing practice followed by each University.

(iii).The question of rationalisation pf pay-scale is distinct
from revision of payscales and therefore legitimately cannot be Iinked
with the implementation date for replacements of payscales as recornended
by the Third Pay Commission. , :

(iv). Library Clerks in the Central Universities and Delhi Cel-
leges form a part of the Ministerial services and are in the payscale of
Rs.260-400, One upward movement for such Library clerks-will be in the
pay scale of Rs.330-560 as person2l to them.

v)hile considering the reference made to it regarding extends of
letter No.CDN.14017/1/82-Estt.(RR) dt.22.7.1985 from the Ministry of Per-
sonnel & Training,Administratéon,Refsrms & Public Grievances & Pension,
New Delhi, it wes noted that the Structure of the Library staff in this
model is entirely different from that of Library structure existing in
the Gentral Universities,and that it would not be possible to accept the
scale of pay indicated therein for Library Attendants which consitute
a Group C staff position unlike Group D staff in the Central Universities.

Sin,

Yours faithfully,
Sd/- M,L.,Mehta,
Joint Serretary.

Ly ity
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NORTH EASTERN HILL UNIVERSITY,
NEHU Campus,Shill!ong--793022(Meghalaya).

No. F.12/INT--AUDIT,Pi/98 Dt. 26th Sept.1998.
Tad
| The Secretary,

University Grants Commission,'

Bahadurshah Zafar Marg,New Delhi.

SUBJECT: RATIONALISATION OF PAY SCALE,ETC OF THE NONiTEACHING AND
TECHNICAL STAFF OF CENTRAL UNIVERSITIES.

Sir : _
! A reference is invited to the letter No.F.22-6/85(CE/N) - - .1
dt. 15.7.85 of the Commission where certain guidelines have been laid
down in respect of regulation of pay, while granting one upward move=
-ment in the pay scale to the non-teaching staff under. the seheme,
"HFationalisation of p2y scale....... Central Universities®.

23 Para (2) of the letter under reference stipulates interalia
that in the event of promotion to & post carrying higher responsibi-
1ities but having an identical pay scale being enjoyed by the emplo-
yee on the date of promotion which was granted under (one upward move-
ment scheme)the pay fixation should be mede under FR seLr)tg) (1) {01d
FR 22-C) with reference to the notional pay of the lower scale which
the employee would have received had he not been granted ene upward
movement in the pey scale.

33 The implication of the guidelineé referred to above has a
serious adverse consequence. It has been found that pay fixation on
promotion as per the guidelines causes fall of pay.

The following examples will clarify the position:

A. An UDC in the pay scale of Rs-1200-30-2040/- PM completed eight

years of service in the firade on 1.4.90, He fulfilled 21l other
conditions required to get one upward movement. Accordingly he was
granted the immoediate higher scale of pay following under the same
line of his promotion i.e. the pay scale of Rs. 1640-60~-2900/~ PM
with effect from 1.4.90. On 1.8.95 he was:prometed to the post of
Asshstant in the scale of pay of Rs,1640-60-2900/~ PM, Aceordingly,
his pay w.uld have been regulated as under:

(If the pay fixation in this case is made as per the guidelines,ther
regulation of pay will be as under)

Dase 19/3.9] UDC Assistant
1200-30-2040  1640-60-2900 1640-60-2900

1.4.90  (Rs.1440/~- Rs.1640/~ FR 221(a)(2) (Minimum)

1¢4 .9 (Rs.1470/=)FR 26 Rs.1700/~ FR 26

2,92 - {Rs,1500/=) %  Hs.1760/= v

1.4.93 (RS 1530/ /=) - ® : “Rs,1820/= “

1.4.94 Bs.,1860/-1 % . Rs,18B80/- Ul

1.4.95 (Rs.1590/-) " Rs.1940/- "

1.8.95 RS 1590/ =] Rs.1940/= Rs.1640/~ (FR-22(X)(a)(1)

DNI 1.8.96.

Now, it would appear from the above regulation of pay that on 3¢.7.95
when the employee was in receipt of pay of Rs.1940/~ in the one-upward
movement scale of Rs. 1640-60-2900/- on 1.8.95 with DNI 1.8.96 on
being promoted to the higher grade of Assistant in the identical line
scale of,pay, his pay. normally having to be fixed at the stage of

Rs. 1640/- thereby ,there would: incur a fall of pay Rs. 300/= on the
date of regular promotion.

B. An UDC in the scale of pay of Rs. 1200~30-2040 who completed 8 years
of service on 1.4.93 was granted one upward movement in the scale of
pay of Rs. 1640-60-2900/-, Subséquently he was promoted to the Grade

of Assistant in the pay scale of Rs.1640-60-2900/~ on 1.7.96.

COth......P...4-
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If the regulation of pey is made as per the guidelines, the position
would become as under:i- '

Date - UDC UC Assistant

T 7'171200-80-~2040/- 1640-60-2900/=  Hs.1640-60-2900/~

1.4.93 (Rs.1440, - Rs.1640/~ FR-22(1)ga)(2)

1.4.94 €R5.147OKN_ Rs.7700/~ FR=26

1.4,95 Rs.1500/ - : Rs.1760/= M D -
4000-100-7000, ~ 5500-175-3000 5500-175=9000, —

141496 Bs.4600/~) (ROP Rules) Rs,5500/-

144,96 Rs.4700/~) FR 26 Rs, 5675/~

4106 Rs.4700/ - Rs. 5850/~ Rs .5500/-(FR-22(I)(a)(1)

. DNT 1.7497.

- In this case, consequent upon regular promotion to the Grade of

Assistant on 1.7.96,the pay of the said employee is fixed at the stage
of Rs.5500/~ in the revised scale of pay of Rs.5500~175~9000,/~ with DNI
1.7.97 when the employee was already in receipt of a pay of Rs.5850/-
in the identical pay scale in the lower grade. Thw, the fall of pay in
this case would be Rs.350/- PM.

4, The upward movement in the pay scale was granted to those em-
‘plogees Who completdd 8 years of service in the same grade without any
promotion. Further, such upward movement was granted only to those who
were found fit under usual norm—s nf promotion by a duly constituted
Departmental Promotion Committee. This means concerned employee would
have been promoted hut for non availability of higher post.The upward
scale has becen treated asscale personal to the employee and the emplo-
yee ceases to have any link with thé core pay scale of the grade. ;

5. If the pay fixation is maede as per the guidelines, it does not
remain in conformity with the provision of Fundamental Rales and fioos
against the natural justice. Even, in the cvent of Career Advancement
Scheme of the Government of India under the Scheme promotion insitu the
provision of FR 22(a)(1) has been maintained. It has also not been de-
fined that the scale of pey personal to an employee is not a substantive
scale for the particular employec, hence the provision of FR 22(7)(a)(1)
cannot be igncred in the event of promotion. .

The University, has, therefore, made the pay fixation in such
cases involving the provision of FR 22(I)(2)(1) taking the pay actually
drawn on the date of promotion although both the scales arc identical
in terms of C & AG's decision (4) below FR 22 regarding fixation of pay
of the Sr.Audit/Accounts Officer of the IA&AS when promoted ~to the
Grade of A.A.G.

.. The position is intimated for information of the Commssion..

Yours ftaitht ully_,
Sd/~

(Dr.A.Pattoni)
Registrar.

Confd......Po-.5.
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NCRTH EASTERN HILL UNIVERSTTY
NEHU'CAMPUS,SHILLONG—793022.
(Meghalaya).

No. AR/5th Pay/UGC/96- Dt. 22nd April,1999.

10
Dr. R.K.Chouhan,
Joint Secretary,
University Grants Commission, .
Bahadurshah Zafar Marg,New Delhi-110002.

SUBJECT :RECOMMENDAT ION OF THE NEHU LOUAL CADRE REVIEY. COMMITTEE~

REGARDING,

Six, - :
The North Eastern Hill University Local Gadre Review Com-
mittee in its meeting held on 6th October,1998 has decided to recom-
ment to the U for concurrence towards implementation of the promotion
scheme for the University drivers on the lines as formulated by the
Govt. of India,Department of Personnel and Training.

In addition to the ab ve, the Committee also observed the
anomalies arising out of the pay fixation guidelines as laid down 2
by the Commission in its letter Na. F.22-6/85(CE/N| dt. 15th July, '85
with regard to the fixation of pay to those upward Movement benefi-
ciaries on their regular promotion as it is not in conformity with
the basic principles of Fundamental Rules on pay fixation. The Commit-
tee, therefore, decicded that the matter be broight to the notice of '
the Commission for review and carly decision.

Further, it mayalso be intimated that the University has
repeat@dly requested the Commission to sanction and release Rs.35.00
lakhs towards payment of arrears in respect of Daily ‘age Employces
who have been granted Temporary Status since they are entitled to
other allowances as a regular employees of the University including
those daily wage employees who are not governed by temporary status

but allowed to draw the minimum basic pay of Rs. 2550,- plus daily
Allowance.

g I shall be grateful if the Commission communicated its deci=-
sion through the UGC staff who are due to visit NEHU for official
purposes en the 1st of May,1999 (Xeroxed copy of the minutes of the
NEHU Local Cadre Review Committee is enclos8d herewith.

Yours faithfully,:
Sd/ -
Finance Officer,

Copy tos= :
The DR (CRC) for information and ngcessary action. This has
a reference to his U/O F.No.1-6|CRC|98]|180«8t. 18.11.98, On the re-
quest of the undersigned a three members team from the UGC is visi-
ting Shillong on the 2nd,3rd and 4th Mam,1999 for discussion on the
matters referred to the UG by the Local C.R.C. meeting held on

€.10.98, He is requested to contact the UGC T am for a discussion
and settlement of the pending issues. ;

2. AR (Internal Audit) for informetion and necessary action.

Finance Officex.

W Contdis invalevendi
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The lMeeting of the Worth kastern Hill Unlver81ty Local-
Cadre Review Connittee was held on o6th Uctober, 1998 at 11 a.M.
in the Utffice Chaniber of the Vice-Chancellor,North Eastern Hill-
University naminisﬁrative Builaing, Permanent Carmpus,shillong.

lntLHbPHLbLNT

The following lienbers were present:

1. Prof. B. Pakem,Vice-Chancellor in the Chair.
2. Dr. R.k.Chauhan, Jt. Secretary UGC, Member.

3. snri L. Nampuii,¥Finance utficer Menber.
g:lsproRco bl KNare, Member.
5, Prof. ».C. hahopatra, : Menber.
6. Dr. a.ratton, Reglistrar, Member-~sSecretdry.

AELCUME: :
The Chairman welcomed the Members to the Mneeting and
informed tnat it was the First Meetinyg of the Local CRC eversince

the UGC's revival of the Cadre Review Committee.

ITEM NO.1:

—

Conseqguential erfect oOrf Vth Central Pay Revision on

-

certain _ post_under “WEHU.

The Committee perused the list of posts available in the
University agyainst which the pay scales reflected in the Central
Universities list is not known. The Committee observed that for
future reguirements tnese posts have to pe in the pay scale with
eligyibility conditions prevailing in the Ministry of Human rResource
Developrient or its autonomous institutions. In case such post (s)
do not exist in tne MilRL or its autonomous institutions,; the* pay
scales and eligyibility counditions prevailing in the otner Depart-
ments of tne Government of India, may be obtained for a comparative
study. The scale of pay and eliyibility conaitions tor these posts

will be finalisea by the Joint CRC.

The Conmittee alsé cebserved tnat tnere 4are some posts in
a cadre which are stagnant due to lack of dappropriate grade Of poOsSts
for promotion. For example, the sanctioned post of Foreman Grade II
of the scale of Rs.l640-2900/- is without a Grade I post and the
next lower sanctioned is tnat of' Motor mechanic of the scale of 4
Rs.9jo—1500/—. The Committee fecommends rationalisation of the cadre
in such a manner as to constitute a cadre hierarchy suitable for

promotional davenues.

Contde.ssiasif~=
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ITEM NO,2: Recruitment Rules and yualifications:

The Committee reconmends formulation of “appropridate
promotion and Recruitment/wualifications Rules us reconmended by
the Fifth Central Pay Commission in its Report for the Non-Tea-
ching posts in the University and to refer the Same to UGC.

ITEM NO,3: Upward Movement to Non-Teacning Staff:

s

The Committee observed that some Central Universities
have extended tne cut-off date for the benefit of the upward -
MOvelient Scneme beyond 31,12.93 till 2,12.97 wnich have been
concurred by the UGC. The Committee recommends tiat this Univer -
sity may also seek the concurrence of the UGC tor extension of the

cut-off date till 02.12,1997.

#with reyard to the cases which nad fallen due for the
benefit of the scheme within 31.12.1993 but could not be setctlea
due tO administrative reasons, the Committee felt it justified
to sectle such cases with retrospective efiect. The University may
nahe a case to the UGC for tais.

ITEM NO.4: Restoration of pay scale in respect of Assistant/PAs
at par with the Cos and CSbS Cadre.

keeping in view tnat eversince tne Iveh -CRC, the pay
scales of all the ministerial and Secretarial posts in the Central
Universities were brought at par with the Central Secretariat Ser-
vices and tnat tne recruitment rules prescribed by tnis University
are compdrapble to those prescribed for tne CSs5, it was felt justi-
fied to restore the Cob and Csds scale of Rs,.1640-2900/- for tne
post of Assiscant and btenographer/F.a., which were nbw degraded
£o RS.1400-2600/~. The Conmittee tnerefore reconmends the natter
O the Jolnt GRC,.

ITkM NO.S: Implementation of the Revisea Pay Scale of Section-
Orficers at par witn the Cos- Caare.

The regyuest ror implementation of tue new pay scule
ot RS.7500~-12,0uu/= fo. tne ocection uifficers wusS regyrectea becduse
tae vection utficers uncer tine Cod CaGle Ald NOt €0y tie pro-
posed new pay scdle of Rs.7,500-12,000/-. However, it recommendas

to extend tne same, if implemented for the 5.0. under CSS cadre.

ITEM NO.6: Promotion ocheme tfor Staff Drivers.

The Committee decided to recommend to the UGC for
concurrence towards implementation of the kromotion scheme for
Staff Drivers on the lines fornulated by the bepartment of rer-

sonnel & Training.

Coritd .ibiwe v o v 35w
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ITEM NO.7: Application of F.R.22(I) (a) (i) for pay fixation
' - formula on promotion with reference to the upward-
movement scales.

The Committee perused the <nomaly accuing out of the
pay fixation guidelines laid down by tne UGC vide letter NoO.F.22-6/
85(CE/N) dateda 15.07.1985 tor fixation of pay to upward movenent
i.beneficiaries, on thelr regular promotion. The Committee.observed
thdt the pay fixation formula as per tne atoresaid guideline leads
to direct trall in pay on regular promotion ana frustrates the pur-
poée‘of tie Upwdrd MOvement dcnemé; hence it is not in conformity
- with the basic principles of tné Fundamental Rules on pay fixation.
The Conmittee decidea tnat the anomaly be brought to the notice of
the UGC and the Commission be reqﬁested to review and communicate

the decision at the earliest preferably within one monthw

ITEM NO.8: = Pay bcales of Technical assistants (UbIC{

The Conmittee is of the view that the technical posts
of the UsIC snould continue to be governed by the provisions of
the UGC guidelines on USIC. In case wnere there is a variation
between tne instructions of tihne Government oi India and tne pro-
visions of tne UGC Guidelines, the matter may be referred to the

UGC for necessdary review of such decision.

The Meeting ended at 1.30 r.k. witn a vote of thanks

fromthe~Cnafr.

( Dry A. Pagron ) ( Prof. B. Pakem )
Member-becretdry Chairman

~00UUOO--
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ANNEXURE - E.

EXTRACT OF THE F.R. 22(I)(a)(1)z

FR, 22.(I):The initial pay of 2 Government servant who is
appointaed to a post on a time scale of pay 1s
requlated as follows:

(2)(1). Vhere the Government Servant holding a post, other
than a tenure post, in a substantive or temporary
or officiating capacity is promoted or appointed: 2
in a substantive, temporary or officiating capacity,
as the case may be, subject to the fulfilment of the
eligibility conditions as prescribed in the relevant
Recruitment Rules, to another post carrying duties
and responsibilities of greater importance than those
attaching to the post held by him, his initial pay
in the time scale of the higher post shall be fixed
at the stage next above the notional pay arrived at
by increasing his pay in respect of the lower post
held by him regularly by an increment at the stage
at which such pay has accrued or Rupecs Twenty five
only which-ever is more.,

Save in cases of appointment on deputation to 2n
ex=cadre post, or to a post on adhoc basis,the Govern--
ment servant shall have the option,to be exercised
within one month from the date of promotion or appoint-
ment, as the case may be,to have the pay fixed under
this rule from the date of such promotion or appoint-
ment or to have the pay fixed initially at the stage
of the time scale of the new post ahove the pay in the
lower grade or post from which he is promoted on regu-
lar basis,which may be re~fixed in accordance with this
rule on the date of accrual of next increment in the
scale of pay 9f the lower grade or post. In cases where
an adhoc promotion is followed by regular appointment
without break, the option is admissible 2s from the date
of initial appointment/promotion, to be exercised within
one month from the date of such regular appointment.

Provided that where the Government servant is imme-=
ly befpre his promotion or appointment on regular basis
to a higher post,drawing pay at the maximum of the time
scale of the lower post,his initial pay in the timescale
of the hicher post shall be fixed at the stage next
above the pay notionally arrived at by increasing his
pay in respect of the lower post held by him on regular
basis by an amount equal to the last increment in the
timescale of the lower post or rupees twentyfive,which--
ever is more,

e
ANNEXURE .~F
EXTR/ACT. OF. FR_23. (REF.SVAMY'S FUNDAMENTAL RULES:

FR.23 & The holder of '.a post the pay of which is changed,shall
be treated as if he were transferred to 2 new post on the
new pay.

Provided that he may at his option retain his old pay
untill the date on which he has earned his next or any subse=-
quent increment on the old scale, or until he vacates his post
or ccases to draw pay on that time scale. The option once excr=-
cised is final,

e HIHE
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6:6- Service condition / Financial and other Benefits.

(i) Principle of fixation of Pay on promotion while
drawing a pay in a scale of pay granted under one
Upward Movement in the lower post.

EC:103:99:6:6: (i): The Council considered the principle of fixation of pay on
promotion while drawing a pay in a scale of pay granted under the ‘one Upward
Movement’ in the lower post and RESOLVED that the pay fixation in the higher
post may be made taking into consideration the pay drawn in the higher scale of the
lower post subject to executing an Undertaking that the excess salary if any may be
refunded back in case of any decision of the UGC stating otherwise.

(i) Raising the retirement age from 60 years to
62 vears in respect of Officer Group ‘A’.

EC:103:99:6:6:(ii): This item was taken along with Item No.3:(xiii).

(iii) Transport Allowance.

EC:103:99:6:6: (iii): The Council considered the matter and RESOLVED to
discontinue with immediate effect the present ‘Pass System® for all employees of
NEHU.

(iv) Replacement of Selection-cum-Seniority in
licu of Selection-cum-Merit.

EC:103:99:6:6: (iv): The Council considered the replacement of the Selection cum-
Seniority criteria in place of Selection cum-Merit for the purpose of promotion of
Group ‘B’ and ‘C’ employees and RESOLVED that the matter be referred to a
Committee consisting of the following who shall report to the Chairman of the
Council for a decision.

1. Prof. JP Singh Chairman
2. Prof. SS Khare Member
3. Dr. A. Patton -do-

(v) On terms and conditions of the services
of the Vice -Chancellor.,

(For this item Prof. B. Pakem left the Chair and Prof. RL Tluanga



