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Ttem Noz:2 REPORTIMNG TTEM

,i) Constitutionnf various Committees.

J

held on 16th and 17th June,03,the following Committee were constituted:

As resolved by the Academic Council in its 69th meeting

S1.MNo: Resolution of Academic Council Action taken
1. 2. z,
1. NOLAC:69: 5:8: (1) Report awaited.

"Rationalization of Fee Structure in
the University/College Systemd.

2. No.AC:69: 200%: 5:8(iv)

"Appointment of Rajiv Gandhi Chairn. Report awaitel.

3. N0 AC:69:2003: 6:7(1)

"Recommendations on Academic & Report placec..
Financial Managenent of NEHU.

b, No.AC:69:2003: 521(iv) Renort awraite
" Tarprepare the dosument!"Vision 2025"
Tor NEHU.
5.5% No:AC:69:2003%:5:1 (1iv) Report awaite:

" Decentralization of decision making"

6. No:AC:69:200%:5:6(1v) Report placed
" Vision Plan for Jowai Campus”
7 No:AC:69:2003:5:1(11) Report awaited

" UGC Guidelines on Break—-up of
work—load of teachers proposal for
amendment of the University
Ordinance 0B3-5% in line with
. UGC guidelines®
8o No:AC:69:2003: 5:1(41) Report nlaced
"Framing an Ordinance on Cuildelines
for Award of Honorary Desree"
9. No:AC:68:2002:5:1(11) Report placed
"Framing necessary provisions under '
the relevant Statutes for removal of
Dean of Schools/Head Departments/
Centres etel.

10, No:AC:69:2003:8(1i) Report nlac:d
"Private Tducational Institetions
YIZ)NIIT,ZILS,ZEE ete.™

The matter is reported to the Council for

énformation.
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Item No:5 ACADEMIC BMATTERS

5:1 Statutes/Ordinancey Rugulations and RuleS

(iv) Provision for
Removal of Dean of Schoolk,

Head of Denartments/Centres etc.

In pursuance of the Academic Council Resolution
No:AC:68:2002:5:1(ii) adonted at the 68th meeting held con
4th and 5th December,02,a Committee was constituted for
framing necessary onrovisions under the relevant Statutes

for removal of Dean of Schools, Head of Departments/Centres
etc.

The Committee which met on 4th December,03 has
submitted its report as ner Annexure—-‘At,

The matter is nlaced hefore the Council for
consideration.
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Anpexure-A°
Report of the Committee constituicd by the Academic Council for framing
provisions under the relevani Statutes ior ranaval of Deans of Schools of Studies.
Heads of Deptt- Centres etc.

nmittes was condituted vide notifiention No. AC-3/+7onf 2002- 1011 dated the 1
i.'i—?f‘f.'_l 2003 for “freming provisions under the relevant Staiutes for removst of Dean:-‘ o
Schoals. Heads of Depti.sCentres etc.” consisting of the following membere -

Prof R.S. Tripaths Chaiman
Manorana Shamna Member
Prot. B Sharma Member
Th - term of reference was 1o frame the Ordmances on the following:
{1} Slanner i wiie z‘x: Deans of Schools & Heads of Depits. Are to be removed.

{ty  Functioning of D pits. and Schools of Studies

{11)  Prowvistons for rem oval of other Officers for whom such provisions do not exist.

{ivi  Re-exammation/elaboraiton of powers and functions of Heads ot DepttyDeans of
Schools of Studiez.

The Committes met on the 4th December, 2003 for the whole day, and after duly
examining the relevan Statutes and the Ordinances, and after detailed discassion,
finalized the Report which is atteched ax \npexu }A for constderation of the Acadenuic

Council. .
Y
Seb./- o~

( Prof. R.S. Tripathi ) J,Jw
Chaurman f
v
JJ
ad/- BN
{ Prof. Manorama Shama) ¢y
Member E N



S:1:4(3
Annexure-A
Provision for removal of Deans, Heads and other officers for whom such provisons
do not exist (Ref. Terms of reference no. (I) and (iii)
(I} As there is no provazion in the Statutes for the removal of Deans of Schooks, Heads of
Deptis/Centres.. DSW and Proctor from their respective Offices before the completion of
their tenure, the Committee recommends that the following clanses may be included 1n
the Statute 6, 7, 8 and 9 governing the appointment of Deans of Schools of Studies,
Heads of Deptts/ Centres, Dean of Students” Welfare and Proctors.
The following may be included as clause (5) in the Statute 6 pertaining to Dean of School
of Studies:
“If Deans do not perform their functions as per the Statutes, the Ordinances, and the
Regulations, they shall be liable to be removed from the office of the Dean before the
compietion of their tenure.”
The tollowing may be included as clause (6) in the Statute 7 pertaining to Head of
Department:
“If Heads of Deptts/ Centres do not perform their functions as per the Statutes, the
Ordinance, and the Regulations, they shall be ligble to be removed from thew respeaines
offices before the completion of their term.”
The following may be included as clause (6) in the Statute 8 pertaining to Dean of
Students” Weltare:
“If Dean of Students” Welfare does not perform her/his tunctions as per the Statutes, the
Ordinances, and the Regulations, sheshe will be liable to be removed from herhis
respective office betore the completion of the term ™
The following may be included as clause (6) in the Statute 9 pertaming to Proctors, and
Dean of Students™ Weltare, respectively:
“If Proctors do not perform ther functions as per the Statutes, the Ordinance, and the
Regulations, they shail be liable to be removed from their respective offices betfore the

completion of thewr term.”

> LL»LA/\\_,._/‘Q\
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{II}. The committes aleo recommends the inclumon of the fallowing prov.«ons under the
Stahite 6{1):-

Provided that it shall be open to a Protessor to decline the ofter of appointment as the
Dean of a School.

Provided that the Dean of a School may resign her/his office st any time during
herfs tepure of office.

Note: Similar provisions may be included under the Statute 8 on Dean of Students’

Welfare and the Statute 9 on Proctors

{I11). The Deans of Schools of Studies, Heads of Deptts /Centres/ Dean of Students’
Weltare/Proctors and all officers of the University shall act m accordance with the
provisions of the Statutes. the Ordinances and the Regulations of the Umiversity ag
adopted from time to tme. Tn caze of any willtul violation of the smd provisions, the
Vice-Chancellor, as the Chaiman of the Executive Councd may coustiuis an
enquiry/ fact finding committee comprising at least three senior Profoesars of thos
University to examine the matter and may take appropriate disciphnary menshres
inchiding suspension or removal from the office before the comp'=tion of the tenu:
if there is sufficient ground to do so. However, the concerned officer should be given

an opportunity to sxplain his position.

Functioning of Deptis. and Schools of Stadies , and re-examination ‘daboraticn
of powers and functions of Heads of Deptits/Deans of Scheol of Studies { Ref
Terms of reference no. (it) and (iv) ) >

The Committee examined the provisions under OB-3 on the powers and functions of
Deans of Schools, and the provizions under GB-4 on the powers and finctionz of the
Heads of the Departments and recommends as follows:

{1 }. Powers and Functions of the Deans of Schools (OB-3)

The following may be added to OB-3.1 (¢}

* {1) For facilitafing the above, the Heads of Deptts/Centras shall forward copres of ali

retevant documents to the Dean of the Schisol”



S 145

The following new clamse (OB-3.2) may he added (0 OB -3.

0.B-3.2.

{a) For proper coordination and supervision of the tunctioning of the School. the
Dean shall convene regular meetings of the Heads of Deptty/Centres. & mmiminn
of three such weatings should be held 11 each semester

(b} The Dean shall implement all decisions amrived at by a majority opmion e i
meetings of the Heads of Deptts/Centres, provided such dectsions do net violate
the Statutes, the Ordinances_and the Reeulations of the Unwvrsaty

{I1}. The Functions of the Heads of the Departments {(OB-4}

The Committee noted that under this Urdinance there 1= no mention regarding
. powers of the Heads of Departments. The Committee. however. {2t that for thie,
- detailed discuscion in a Jarper committes 18 required.
The committes recommends the inclusion of the following additional provizion
e, 2 (e), under OB-4.
OB-4. 2 (e) “To facilitate the above, the Heads of Deptts shall convene regular
meetings of the Departments and shall, in consultation with the faculiy,
umplement all such decistons as may ¥+ arrived at by a majority in the meetings ot
the Department, provided that such decisions do not violate the provisions of the

Statute, the Ordinancex and the Regulations of the University™.

The Committee felt that the amendments proposed under O-B-3 and O.B-4 would
contribute to the improvement in the functioning of the Departnents and Schools
There is already a separate Ordinance (OB-5) on the tunctionmg of the academic

Departments.

Selss

(Prof. R.S. Tripathi)
Chairman

Sd/-

{Prof. Manorama Sharmaj
Member
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(x) Sy:labus for B.,a/B.Sc (hiechenaiics)

B 24,11.,03 has

Prof. h.Be.e Rooe vicde letter No.877 dt.
¢ ciuft new cathewmatics Uncder-Graduate Syllabus

Xl 13

ALY,

foriv.oruaes the
for 3.4/B.Sc(iothenecics)which 1c slaccd as Aancxure

The watier is therefore placec before the Council

consideration.

H# otk H 3 3 % %
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SYLLABUS FOR B.A./B. S¢. MATHEMATICS)
Course Structure: Yearwise distribution.

Total marks: General — 400, Honours — 800 o
au
First Year (Total marks: General — 100, Honours - 200)

GH 101 : Calculus I (60 marks, 48 lectures)

GH 102 : Algebral (40 marks, 32 lectures)

H 103 : Elementary Number Theory (50 marks, 40 lectures)
H 104 : Optional Paper I (50 marks, 40 lectures)

Second Year (Total marks: General — 200, Honours - 300)
GH 201 : Calculus I {60 marks, 48 lectures)

GH 202 :  Algebra I (40 marks, 32 lectures)
GH 203 : Mechames | (60 marks, 48 lectures)

JH 204 © Vector Calculus (40 marks. 32 lectures)
H 205 Advanced Calculus I (60 marks. 48 lectures)
H 206 :  Duiferental Equanons (40 marks, 32 lectures)

Third Year (Total marks: General — 100, Honours - 300)

GH 301 - Geometrv (50 marks, 40 lectures)
GH 302 :  Mechanics 11 (50 marks, 40 lectures)

H 303 :  Advanced Calculus II (50 marks, 40 lectures)

H 304 :  Advanced Algebra (60 marks, 48 lectures)

H 305 : Dynamics (40 marks, 32 lectures)

H 306 : Optional Paper I (50 marks, 40 lectures)
Optional Papers 1

OP1 1 : Operations Research — (50 marks, 40 lectures)

OPI 2 : Computer Onented Numenical Analysis — (50 marks, 40 lectures)
OPI 3 : Probability Theory — {50 marks, 40 lectures)

OPI 4 : Astronomy — (50 marks, 40 lectures)

Optional Papers 11

OPI! 1 : Computer progranmung m Fortran— (50 marks, 40 lectures)
QOPII 2 : Computer programming in C— (50 marks, 40 lectures)

OPII 3 : Hydrostatics — (56 marks, 40 lectures)

OP1I 4 . Complex Function Theory — (50 marks, 40 lectures)

OP11 5 : Real Number System — (50 marks, 40 lectures)

{Abbreviation: G = generai, H = honours, GH = general and honours)
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CALCULUS 1
{Bountber of Lectures. 48 Time:3 hre Marks: 60)

Ty
v

i To answer four questic.s out of eight to be set)

01 1 Functions wnd graphs: real valued functions such as poiynomals,
rafional functions, loganthmic functions, exponential functions, hyperbolic
furichions; mits, £ - & defimtion, standard theorems on hmits, standard
bmyzo continuity © Intuitive 1dea. & - & definition, theorems on sum,
difierence, produci, quotient and composite of coniinuous functions;
discussion of contmuty of the functions mentioned earlier and their
composites;  properties of contiruous functions defined on closed and
bounded mtervals : {statements with illustrations only for the following)
boundedness. intermediate value theorem, uniform continuity .

UNIT II. Denvatives of real valued functions on intervals | definition;
derivative as a rate measurer, derivative as the gradient of tangent;
theorems on sum, difference, product, quotient and composite of
differentiable functions: review of methods of differentiation; successive
differentiation; Liebnitz's theorem; L'Hospital's Rule (statements only with
apphcations)

UNIT 111, Anti-denvative : review of the standard methods; mtegration by
rarts and by partial fractions; integral of a continuous function as the lmit
oi Riemant sum {mciuding sums wising out of unequal distnbution of
miervalh examples of evaluation of miegrals from the defimition; statements
with illustraiion of the following two results; fundamental theorem of
smtsgral caiculus, differentiability of integrals of continuous functions;
properties of defimte integral, evaluation of integrals using these properties;
Ld’JLt]OH formulas for jmz vdx, jeos"xdx, Jtan"xdx, je™sinimx)dx, fe*™x"dx,

“logx)ds. Jsin“xcos"xdx and their combinations; mmproper integrals,
comvergence and evaluation from defimtion.

UNIT IV. Sequences of real nuvubers -~ definitions of bounded sequence,
convergent sequence, limit of a :squencz, monotonic sequence; " examples;
proof of the fact that monotomr: and hounded sequences are convergent
{using completeness of R as an axiom), Cauchy sequence; Cauchy’s
general principle of convergence: evaluation of limits of standard sequences
by Riemann integrals.  infinite series of real numbers: partial sums,
convergent series, coinpanson test, ratto e, Raabe’s test, rool test;
absolute convergence, Leibnitz's theorem for alternating series; power
serigs; radius of convergence (without the notion of limit superior),
standard examples of power senies.

Text Books: 1. Maty, K. C. and Ghosh, R. K. : Differential Calculus, New
Cental Book Agency Pvt Ltd . 2001 Edihon.

2 Maity, K. C. and Ghosh, R. ¥ : Imtegral Calenins, New Cental Book
ney Pyt Lid., 2002 Edition.

> Thomas, & E.,ad Fmney, R. L. Caleulus and Analytic Geometry
{ Marosa Publishing House), 2002 Edition.
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GH 102
ALGERRA 1
{Number of Lectures: 32; Time:2 hrs;  Marks: 40)
{To answer two questions out of four to be set).

UNIT L Bref review of basics n set theory such as ways of desciibing a
sel, set operations, empty set, disjoint sets, De Morgan's laws, Venn
diagrams; power sets, cartesian products, cardinality results; relation as a
subser of cartesian product (notation: xRy if (x.y) € R); relation on a set:
reflexive, symmetric, anti-symmetric, transitive; examples from geometry
and number systems; equivalence relation and equivalence classes;
partitions; functions/mappings from A to B as a rule of correspondence; as a
subset of A x B; graph of a real-valued function on R; identity map;
inciuston map; restriction of a map. composition of maps; associativity,
onto, one-one, bijective maps; inverse images of sets, of union of sets, of
intersection of sets, of complement of sets with respect to a function which
need not be bijective; elementary facts, examples; inverse of a bijective map;
finite and infimte sets; proof of " if A is a finite set then f : A -—» A 1s one-
one if and only if f is onto": examples where this assertion does not hold.

UNIT IL. A brief review of m x n matrix over R/C ag a rectangular array of
numbers (motivation through systems of hnear equations), square malrix,
equality of matrices; addition, scalar multiplication and product of matrices;
transpose, conjugate transpose; inverse of a matnix; special type of matnces:
diagonal, scalar, upper/lower tnangular, nilpotent. idempotent, symmetric,
skew symmetric, hermitian, skew hermitian matrices; trace of a square
matnix; row vectors and column vectors of a matrix; row rank/column rank
of an m X n mamx (n terms of linear independence of row/column vectors
¢! the matrix); elementary operations; elementary matrices; row/column
reduced echelon form of a matrix; determination of the mverse of a mafrix
bv. zlementary operations; theorem on the equality of row-rank and column-
rank; rank of a matrix; determination of the rank by elementary operations;
determinants {as eliminants of system of equation), propetties (without
proof. statements only), adjoint of a matrix; inverse in terms of adjomts;
determinantal rank of matrix; equabty of rank and determinantal rank;
systems of Imear equations: homogeneous and non-homogeneous; Cramer's
rule; evaluation of standard determinants (upto fourth order).

Text Books — 1. Singh, Shalipram : A text book of set theory, Bharati
Bhawan Publishers, 1994 Edition.

2. Bhattacharya, P.B , Jain, S. K., and Nagpaul, S.R. : A First Course Linear
Algebra (Wiley Eastern Publication), 2001 Edition.

KKK R
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GH 201
CALCULUS I
{Number of Lectures: 48; Time:3 hrs;  Marks: 60)
{To answer four questions out of eight to be set)

UNIT I. Real-valued functions of two or three variables: limits; continuaty;
partial denivatives of first and second orders; Schwarz's theorem (statement
only); differentials; chamn rules; Euler's theorem on homogeneous
functions. proof upto three vanable case; evaluation of line integrals (m a
plane), double mtegrals. change of order of integration; application m
determination of area, volume {simple cases only).

UNIT 1. Sign of the denvatives of a real valued function of a real
varable: vaushing of f(x). Rolle's theorem; geometric interpretation, mean
value theorems; applications of the mean value theorems: (i) increasing and
decreasing functions, (i) concavity upwards and downwards, (i) points of
inflections, multiple roots, (iv) location of roots of £(x), (v) proof of the
fundamental theorem of integral calculus; (v1) Taylor's and Maclaurn's
thecrem with Cauchy's form of remainders; Taylor's and Maclaunn's senes;
expansion of standard functions such as ¢*, sin x, cos x, log (1+ x}, (1 +x)".

UNIT HI. Apphcation of differennal calculus; equations of tangents and
normals to plane curves; Newton's method of approximation of roots;, use
of differentials in approximation and error estimates; maxima and minima;
asymptotes; tracing of simple plane curves having no smgular points;
curvature of plane curves (cartesian and parametric equations only);
applications of integral calculus : determination of (1) arcas under simple
plane curves, (1) lengths of simple plane curves, (i) volume and surface
areas of sohds of revolution in standard cases.

UNIT IV. Formation of differential equations; equations of first order and
firt degree; solutions by separation of vanables, by substitution,
homogeneous equations; linear equations; Bernoulh's equation; exact
equations; teduction to exact form by integrating factors; differential
equations of first order but higher degrees; Clairut's equation and smgular
sciuiion; geometrical interpretation; applications of first order differential
cquations to geometric and physical problems (simple cases only) including
orthogonal trajectories; linear equations of second and third order with
constant coefficients — compkmenta:w functons and particular integrals for
¢ XY, sin(mxi. cosimx), € szmmx) e““cosimx}. X sin(mx), x cox(rr
equanons of type a;r}*”+a xy +taiy=fix.

Text Books — 1. Maity. K. C. and Ghosh, R. K. : Differential Calculus,
New Cental Book Agency Pvt Ltd., 2002 edition.

2. Maity, K. C. and Ghosh, R. K. : Integral Calculus, New Cental Book
Agency Pvt. Ltd., 2002 edition.

3. Thomas, G. B, and Finney, R. L. : Calculus and Analytic Geometry
{Narosa Puthhmg House), 2002 Echtlon
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5
GH 202
ALGEBRRA 1T
{Number of Lectures: 32 Tume2 hrer Marks: 40)
i To answer tvo queshons out of four to be set)
UNIT I Bmary operations as maps from A x A — A commutative and

assoclative binary operations; identities and mverses (one-sided as well as
two sided); examples; groups: defimtion; detailed study of groups such as
Z.Q R.C, Q% R* C* 7 S.. MyR). GLR). Dy R*. R, 0™ 100ts of unity
etc; laws of indices mn both additrive and multiplicative notation; nght and
left cancellation laws; uniqueness of identity and inverses; group tables of
groups of low order (up to 8). subgroups : examples, cychc subgroup
generated by an element; cyclic group; abehan group; subgroups of cychc
groups; determunation of all subgroups of Z : order of an element;
examples of elements o fimite order; of infinite order; coset of a subgroup;
cosets as equivalence casses; 7, as cosets: Lagrange's theorem and its
apphcations; groups o prime order, Fermat's (little) theorem; Euler's
generahzations; apphvation to simple number theoretic problems;
homomorphism. keme and mnage of homomerphism. womorphism of
groups — examples ang elementary properties.

UNIT . Polynomigs over Z / 3 + R C ; addition and multtphcation;
degree of a polvnomal, depree of sum and product of polynonuals; the
diviston algonthm; emamder the rem; ged: the Euchidean algorithm;
ureducible  polynomals; application of Eisenstein’s theorem; unique
factorisation theorem; :oots of a polynomial; factor theorem: fundamental
theorem of algebra (ststement only . its failure for polynomuals over Z / Q /
R [ simple tests of wresucibility of polynomuals with rational / mteger
coefficients; detaled stuey of roots of a polynommal with real coefficients:
immediate consequence »f the fundamental theorem of algebra; multiple
roots, common roots, conplex 1oois. surd roots; relation between roots and
coefficients of a pol}m@ﬁ\mk semmetric  function of the roots of a
polynomial equation witn speciz) reference to cubic and -biquadratic
equations, transformation of equaion: Descartes’ rule of sigas - simple
applications; location of roots using Rolle's theorem; solution of a cubic by
Cardan's method; De Moivre'- theorem - application to selution of equation.

Text Books — 1. Fraleigh !oim B. - A 7rst Course in Abstract Algebra

2. Bhattacharya, P. B, Jamw, 5 K. anc Nagpaul, 5. R. ¢ Fust Course in

Linear Alpebra (Wiley Eastern), 2001 Lduon.
3. Das, B. : Higher Aleenra { Asoke Prakasimn. Calcutta), 2000 Edition.

Reference Book — Bemmde. W. 9. md Panton. A. W. Theory of
Equations, Vol [{ S. Chand & Co., New Deihtj, 2000 Edition.

ZERERZRRE?
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6
GH 203
MECHANICS |
{Number of Lechares: 43, Time:3 hes: Marks: 60)

{ To answer three questions out of six to be set)

UNIT 1. Velocity and acceleration 1n cartes.an co-ordmates; rectimear
motion with variable acceleration; simple harmonic motion; collision of
elastic bodies; direct and oblique impact.

UNIT 1II. Projectiles; tectilinear motion n reststing media on a horizontal
plane where resistance varies as (1) velocity, (i) square of velocity, (1)
displacement; vertical motion under gravity where resistance varies as

(1) veloaty, (n) square of velocity.

UNIT III. Tangential and normal acceleration on smooth curves; motion on
a smooth plane curve such as vertical circles and cycloids; radial and
transverse accelerations on smooth curves (simple problems only), work
done by a force; work energy equation; potential function; conservative
forces,

Text Books - 1. Lrupm, P. K., and Juneja, R. : Dynamics (Ramersh BooL
Depot, Jaipur), 2003 Edition.

2. Ray, M. : A Texi Book on Dynamies for B.A.;"B.Sc. students (S. Chand
Publication, Delhi), 2002 Edition.

XEERREER K

GH 204
VECTOR CALCULUS

{Number of Lectures: 32; Time:2 hrs; Marks: 40)
{To answer two questions out four to be set)

{Vectors only up to dimension 3 are to be considered)
UNIT 1. Products (scalar and vector products) of two, three and four
vectors - properties, geometncal sigmficance and applications; vector
valued functions (up to 3 vanables), denvatives of such a function of a
single vanable; properties and geometncal applications; arc length, umt
tangent vector, curvature, nonnal vector; dernvatives of scalar and vector.
products, tangential and normal components of velocity and acceleration.

UNIT 11 Directional denveiives , gradient of a scalar- valued function,
tangent planes vector figlds, ‘,uﬂ and divergence of a vector field, surface
integrals, surface miegral for flux, ine miegrals and work, Stokes™ theorem
and Gauss' divergence theoremn (stafements and applications only).

Text Books — 1. Ghoesh, K. K. and Maty, K. O Vector Analysis ( New
Central Book Agency), 2001 Ediion.

2. Thomas, G.B. and Fianey, R L. : Caiculus and Analytic Geomelry

{ Narosa Publishing House}), 2002 Edition.

Reference Book — Shanti Narayan, and Maital, P. K.: A Text Book of
Vector Analysis {8 Chand & Co. Ltd., New Delin), 2003 Edition.

s ARENELLR
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H Wi
GEOMETRY
(Nurmuber of Lectures: 40; Time:2 hrs 30 muns; Marks: 50)
{ To answer two questions out of four to be set)
{ All equations to be Jdenived m both vector and cartesian notafions).

UNIT 1. Change of axes - mmvanants. pars of straight hmes; general
equaiton of second degree; the standard form: reduction of the general
equahon to standard form: conditions for different conies; general comes
equations of tangents, normals, pairs of tangents, chord of contact, chord 1n
terms of middle points, pole, polar, conjugaie hnes, diameter | asymptofes:
polar equaiion, equation of a conic, directrix, chord, rangent and normal;
parabola, ellipse, hyperbola, comjugate diameters of ellipse and hyperbola;
rectangular hyperbola, conjupate ayperbola.

UNIT II Space co-ordinates: rtectangular, cartesian, cyhndrcal, spherical,
and polar, equation of pienes; angle between two planes; perpendicular
distance of @ point from a plane; bisectors of two planes; equations of
straight hnes in space; co-nanarit of two straight lines:. perpendicular
distance of a point from : straight line; shortest distance between two
straight hines in space; swere - plane section and its equation; sphere
through a given circle; tarzent plane; pole and polar plane; intersection of
two spheres; radical plane; equation of a cone with a conic as a gwding
curve, enveloping core; mutualy perpendicular generators: tangent planes;
reciprocal cone: right circuiar cone; equation of a cylinder with a conic as a
gwiding curve; right arcular cylingsr

Text Books — 1. Das, 2. - Analyiical Gecmetry and vector Analysis (Onent
Book Co., Calcutta), 1992 Editior.

2. Shanti Narayan © Anavtion Solid Geometry (S, Chand & Co., New
Delhi). 2003 Edition.

3 Thomas, G. B. and Fime . 2 1L : Calculus and Analytic Geometry
{ Narosa Publishing House}, W% Edition.

e AREE R KR
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GH 302
MECHANICS 1

{Number of Lectures: 40; Time:2 hrs 30 muns;  Marks: 50)
(To answer two questions out of any four to be set)

UNIT 1 . Coplanar forces : reduction of coplanar forces; equihbrium of
coplanar forces; general condition of equilibrium of any system of coplanar
forces; friction : laws of statical friction: laws of limiting friction; coefficient
of fnction, angle of friction, cone of fnction; soluttion of problems on
equhbbnum of heavy bodies {such as umiform vods, sohd spheres) resting on
plane surfaces.

LINIT 1. Centre of gravity of thin wmform rod; umform lamina, tnangular
lamina and lamina in the form of a parallelogram: centre of gravity of
circular arcs; of uniform sector of a circle; moments and products of mertia
theorems of parallel and perpendicular axes; angular momentum of a ngid
body about a fixed axis. pnncipal axes.

Text Books — 1. Das, B. C. and Mukhenjee, B. N. : Statics (U. N. Dhar &
Sons Publications, Kolkata), 2002 Edition.

2. Ray, M.: A Text Book on Dynamics for B.A/B.Sc. students (S. Chand
Pubhcation, Dellu), 2002 Edition.

3. Loney, S. L. : An elementary treatise on the Dynamics of a particle and of
ngid bodies (Rahda pubhehmg House, Kolkata), 2000 Edition.

Reference Book - 1 Varma, R. S.: Statics (Pothishala, Allahabad), 2001
Edltlon

2. Loney, S L.: An elementax} treatise on ‘\tfxncc (Rahda publishing House,
I\o]l\m) 2000 Edition, -

RXLKERARRE

H 103
ELEMENTARY NUMBER THEORY
{Number of Lectu‘res: 40; Time: 2 hrs 30 mms; Marks: 50)
(To answer two questions out of four to be s‘ef)

UNIT 1. Divisibility in the set of integers; basic properties; the division
algorithm; gcd; elementary properties; the Euchdean algonthm; lem;
primes (in the set of natural numbers), fundamental theorem of anthmetic;
Euclid's proof of the infinitude of primes; arbitrary gaps in the distnbution
of primes; congruences m the set of tegers modulo a positive integer;
basic properties, complete residue system; reduced residue system; Euler's
¢ - function; Fermat's theorem; Euler's generalization of Fermat's theorem,
applications; Wilson's theorem.
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UNIT IL Seolution of congruences; linear congruences; chinese
remainder theorem; congruences of higher degree modulo a prime; greatest
mnteger function, elementary properties; arithmetic functions; multiplicative
functions; functions such as o(n), u(n), w(n), o(n), o(n); Mabius Inversion
fonm;la; solutions of (1) lnear Diophantine equation, (ii) Pythagorean
equafion.

Text Books — 1. Niven, I, Zuckerman, H.S., and Montgomery, H. L. :
An mtroduction to the Theory of Numbers (Wiley Eastern Ltd.). 2000
Edition.

2. Burton, David M. : Elementary Number Theory (Universal Book Stall),
2001 Edition.

Reference Book — 1. Telang. S. G - Number Theory (Tata McGraw-Hill,
New delhi), 1996 Edition.

Kb RAARA K

H 104
OPTIONAL PAPER 1
OPI1
OPERATIONS RESEARCH
{(Number of Lectures: 40; Time:2 hrs 30 mins; Marks: 50)
{To answer two questikons out of four to be set)

UNIT - L Defininon and scope of operations research, theorem on a hinear
function which altains 1tz optimun values at the vertices of a convex
polyoon, linear progromming problem, mathematical formulation, graphical
method of solution, simplex method of solution, mumimax theorem, imitial
simplex table, termunal simplex fable, pivot entry, algorithm of simplex
method, duality in linear programming problem {statement only).

UNIT - IL. Theory of games. two person zero — sum games, the maxumn —
minimax prnciple, saddle pomnt, relation between mimmax and maxumn
game without saddle point, pure and nuxed strategies, dominance property,
modified denunance properiy, reduction of a game problem to an linear
programming problem, and its sojution.

Text Book — Swarup, K., Gupta, P. K. and Singh, M. M. : Operations
Research (Sultan Chand & Sons, New Delhi), 2002 Edition. '

Reference Books — 1. Gupta, P K., and Hira, D. 8. : Operations Research —
An Introduction (S. Chand & Co Ltd. “lew Delhi), 2002 Edinon.

2. Rao, 8. 5. : Optinusation Theory and Applications { Wiley Eastern Ltd.,
New Delln), 2001 Edition.

3, Maulik, T. N. : Linear Programmng, (U, N. Dhar & Sons Publications,
Kolkaia), 2061 Editron.
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H104

- OPVIONAL PAPER |
- OP1 2

COMPUTER ORIENTED NUMERICAL ANALYSIS

-
mel s

{Number of Lectures: 40 mme:? hrs 30 mins;  Marks: 50)

{To answer two questions out of four to be set)

( The methods mentioned below are to be supported by alponthms)

UNIT L. Interpolation - Lagrange’s mterpolation polynomuals; difference
tables — divided difference, forward difference, backward difference:
Newton's forward and backward interpolation formula; differentiation — first
denvative; integration — simpson’s 1/31d rule, trapezoidal rule.

UNIT II. Newton-Raphson method; regula-falsi method, secant method,
bisection method for solving polynomual equations; Gauss elimination
method for solving system of equations; numerical solution of differential
equations — Euler’s method, Runge-Kutta methods (up to second order) te;
Heun's method. polygon method, predictor-corrector method.

Text Book — Rajaraman, V.: Computer Onented Numenical Methods
{Prenhce-Hall of Indis Pvt. Lid., Nuiw Delha), 2002 Edition.

Reference Books - 1. Jam, M. K. Iyenger, S. R. K, Jan, R. K. : Numencal
Methods (Problems and sclutions) Wiley Eastern Ltd., (New Age
International Publishers Ltd.) 1995 Edition.

2. Kandasamy, P., Thilapavathy, K. and Gunavathy, K. : Numencal
Methoas, (3. Chand & Co. Ltd., New Delhi), 2003 Edition.

RRRXEXRRRR R
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H104

OPTIONAL PAPER ]
OPI 3
PROBABILITY THEORY
{Number of Lectures: 40; Time:2 hrs 30 muns; Marks: 50)
(To answer two questions out of four to be set)

UNIT L Probabilty; classical defimtion and its limitation; the axiomatic
approach; theorems on total probability. conditional probability and
compound probabihity; Bayes' theorem; statistical independence of events;
confimuous probability; density functions, distribution functions, geometrical
and other related problems; random vanable: defimtion; mathematical
expectation of random vanable; theorems on the sum and product of several
random vanabies.

UNIT I1. Moments as expectations, mean and variance. moment generating
functions; characteristic functions; Tchebyshev's lemma and inequabty;
Weak law of the large numbers, distnbutions;, hypergeometnc: binomial and
Powsson distributions and their elementary properties; derivation of the
expectation of X, =X(X - H{X-2)..... {X-p+1)r moments (up to the
4 order), recursive relations among the moments of the binomual and
Powsson dastnbutions; normal distributions, properties; its importance m
theory and m practice; normal distribution as the limit of the bmomal.

:

Texi Book —  Mukharjee, K. K. ; Probability and Statistics (New Central
Beook Agency pvt. Ltd.), 1593 Edition.

Reference Books - 1. Feller, W. : An Introduction to Probabihty Theory
and Its Applications, Vol. 1, Third U. S. Edition {1968), Willey Eastern
Lumited, New Delhi.

2. Parthasarathi, K. R. : Introduction to Probability and Measure (Macllan
Co. of India Ltd., New Dellu), 1997 Edition.

3 Kapur, J. N. and Saxens, H. €. : Mathematical Statistics, (5. Chand & Co.
Ltd . New Dellu}, 2001 Edihon,

ERERREZAE
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H 104 |
OPTIONAL PAPER 1
orl1 4
ASTRONOMY
{Number of Lectures: 40; Time:2 hrs 30 mins; Marks: 50)
{To answer two questions out of four to be set)

UNIT 1. Sphercal trianples: formulas for spherical trigonometry; solution
of spherical imangles; position of a point of a sphere; length of a small
cireular arc; the celestial co-ordinates; nising and setting of stars; dip of the
herizon;,  atmosphenc refraction, twilight.

UNIT II. Orbital and synodic periods of a planet; direct and retrograde
motions of planets; stationery pomts; phases of the planets and the moon:
brightness of planets; Kepler's laws, apparent solar motion; signs of the
zodiac, sidereal time and mean time; correction of time; equation of time;
seasons, calendar; geocentric parallax, stellar parallax; effects on right
ascension; declnation; longitude and latitude; paralactic eclipse; aberration;
echipses.

Text Books — 1. Todhumer, 1. : Sphencal Trigonometry (Macmillan
Publishing Co), 1996 Edition.

2.Dey, K.K. : Astrononty (Book Syndicate Pvt. Ltd., Kolkata), 2001 Edition.
3. Kar, J.M. : Astronomy (K. P. Basu Publishing Co.), 2001 Edition.

EXRKERREK K

H 205
ADVANCED CALCULUS 1
{Number of Lectures: 48; Time:3 hrs; Marks: 60)
(To answer three questions out of six to be set)

UNIT 1 Riemann integral of functions of one vanable; Darboux's
theorem; conditions for mtegrability; classes of bounded and integrable
functions; properites of integrable functions, mequaiities for itegrals;
tunctions defined by integrals; their conimuiy and differentiability, mean
value theorems for integrals; improper miegrals; test for convergence when
the integrand 1= non-negative; absoluie convergence; tests for absolute and
conditional convergence. beta and gamma funcuons, Abel's theorem,
Dirnichlet's theorem; Frullani's integral.
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UNIT I Integrals  a= funchons  of parameters; confinuity,
differentiability and integrabiity of such a function; applications to
evaluation of mtegrals. 1improper integrals as functions of a parameter;
uniform convergence and tests for umform convergence, continuty,
differentiabihity and integrability of uniformly convergent improper integrals
of continuous functions involving parameters; evaluation of integrals; line
mtegral in R*, Riemann ntegral of real valued functions of two variables;
evaluation of double integrals - change of order of mtegration; change of
vanable; Green's theorem in R*.

UNIT 1II. Sequences of (real valued) functions: pointwise and unifonm
convergence, properties of uniformly convergent sequences of functions:
series of functions; unmiform convergence, tests for uniform convergence:
properties; term by term integration and differentiation of power senes.

Text Book - Shanti Narayan : A Cowrse of Mathematical Analysis (S.
Chand and Co. , Delln), 2003 Edition.

Reference Books — 1. Apostol, T. A; Mathematical Analysis (Narosa
Publisling House), 2002 Edition.

2. Rudin, W, : Pnnciples of Mathematical Analysis (Mc¢ Graw - Hall
Publications), Intemational Editions 1976 (Reprint 1996).

3. Malk, 5. €. and Arora. S. : Mathematical Analysis (New Age
Intemnational (P} Ltd., Publishers) 1992 Edition (Reprint 2001).

EnL ARy %

H 205
DIFFERENTIAL EQUATIONS
{Number of Lectures: 32:  Time:2 hrs; Marks: 40)

{To answer two questions out of tour to be set)

UNIT 1. Linear differential equations of second order with vanable
coefficients, homogenecus equations, exact equations; transformation of the
equation by changing the dependemt vanable/the independent vanable,
method of vanation of parameters, simultaneous equations; total differential
equation Pdx +Qdv +Rdz=4

UNIT II. Partial differential equation of first order, ongin ot fust order
equation, linear equatioms of first order, Lagrange's methods, mtegral
surfaces passmg through a given curve, orthogonal surfaces, non-linear
equations of first order, Cauchy’s method of charactenstic, compatible
systems of first order equations, Charpit's method.

Text Books — 1. Coddington, Earl A. : An Introduction to Ordinary
Differential Equations {Prentice-Hall, India), 1998 Ediuon (For Unit 1).

2. Piaggio, [. ©  An Elementary Treatise on Differential Equaiions and
Appheations (G, Bell & Sons), 2000 Edition

3. Sneddon, 1. N. : Elements of Part.al Difterential Equation (McGraw Hill).
International Edition 1957 (For Ut 11 ).

Reference Books - Raismghama, M D. : Ordinary and Partial Differential
Equations (S. Chand & Co. Ltd., New Delli), 2002 Edition.
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H 303

ADVANCED CALCULUS 11
{Number of Leciures: 40¢ Time:2 hrs 30 ming, Marks: 50}
{ To answer two questions cut of four to be sef)

UNIT 1 Basic properties of Euchdean distance function i R
neighbourhoods, open zets. closed sets, limit pomts, interior points in R (n
= 1, 2, 3) Bolzano-Weierstrass theorem; Cantor intersection theorem
{nested mterval) Limndelof covering theorem, compact sets; Heine-Borel
theorem; equilvalent statements; study of maps from subsets of R" -» R™
(m, n =1, 2, 3} continuity, in terms of &-0 notation; m terms of mverse
mages of open and closed sets; elementary properties of continuous
functions,  continuous functions on compact sets; special cases of
confinuous teal valued functions on closed, bounded intervals of R:
bounds; intermediate value theorem; uniform continuity; discontinuities of
real valued functions; monotonic functions; continuity of the inverse of a
strictly monotonic function.

UNIT I R™ -valued functions of two or three varnables (m = 1, 2, 3%
partial denvatives; directional derivatives; total denvative, Jacobian; change
in the order of partial denvatives, differentialion of composite functions;
chain rule, mean value theorem for twe vanables; Taylor's expansion of
functions of two vanables; extreme value of such functions; cntical ponts;
Lagrange's multipliers { only apphcations).

Text Books - 1. Shanti Narayan: A Course of Mathematical Analysis (S.
Chand. Delh1). 2003 Edition.

2 Apostol, Tom A : Mathematical Analysis (Narosa Publishing House),
2002 Edition {for Umt 11).

Reference Book ~ Bartle, . G, , and Sherbert, D. R, : Introduction to Real
Analysis (John Wiley & Sons, Inc), 2000 Edtion.

EXRXXAAREN
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H 304
ADVANCED ALGEBRA
{(Number of Lectures: 48; Time:3 hrs; Marks: 60)

{To answer three questions out of six to be set)

UNIT I Normal subgroups, examples; conditions for a subgroup to be
norma’, center of a group: examples; quotient group, fundamental
theorem of group homomorphism; isomorphism theorems; automorphisms;
winer automerolisms; examples; nngs (motivation through Z) : defimtions
with and without zero-divisors, integral domains, (1v) division nings (v)
fields {examples to include Z,, integers mod p, fields Q, R, C, polynomial
mmngs Rix], matrix nings M. (R)). basic propetties of rings. characteristic of
rings; finite integral domains; {Z, as an example); subrings; ideals: right,
left and two-sided; generated by a subset, more specifically by a fimfe
number of elements 1 a commutattve ring with 1; principal ideals;
examples of ideals m 7, Z_ M. prime ideals, maximal ideals mn a
commutative ring with - examples quetient rng. Z. as a quotient ring.

UNIT IL. Ring hemomorpiusrg., ker¢o omorphism: homomorphisms
and isomorphuism theorems  wcluding  the  correspondence theorem;
determuination of ideal> in Z, | dwishidity i integral domains (with 1)
units, associates. prinue elements, irreducible elements, ged, Euchidean
domain, principal ideal domain, unique factonsation domans — defimtion,
examples and basic results (including illustrations with the help of
polynomuai nngs and Gaussian integ. 5s).

UNIT IH. Vector spaces (motivation through R* . R*)— examples, basic
properties; subspaces.  homomorphisms or hinear maps between vector
spaces; 1somorphisms, standard homomorphism and 1somorphism theorems;
direct sum (internal and external). lmear dependence and independence;
basis, dimension; vector space axioms for the set L{V, W) of hnear maps
from V to W; algebra axioms for LiV, V), dimension of L(V, W)
(statements only), dual space, statement of the vector space property of
Mo, (F). of algebra property of M, (F). The matnx of a hnear
transformation in L(V, W); simular matrices. change of basis theorem; the
vector space 1somorphism between L(V.W) and M, (F), and the alpebra
1somorphism between Li{V) and M, (F) (only statements for these two
1somorphism theorems); rank and nullity of a hnear transformation: "rank +
nullity = dimension” theorem; equality of rank of a lmear transformation
and rank of the associated matnix; charactenistic roots, characteristic
polvnomial ‘and charactenstic vector of a linear transformation / matrix;
determination of charactenistic roots and characteristic vectors (2x2 or 3x3
matrices over R). linear independence of characteristic vectors and the
corresponding diagonahisation theorem. |

Text Books — 1. Herstein. I. N. : Topics in Algebra (Vikas Pub. House),
1988 Edition (reprnt 1998).

2 Fraleigh, J. B. : A First Course 1. Abstract Algebra.iiNarosa Publishing
House}, 1999 Edwon,

3. Hottman, K. and Kunze, R : Linear Algebra, second edition, Prentice-
Hall, Eglewood Chifs, New Jersy, 1971 Edition {reprint 1996),

LERERRVRE
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H 3G%
DYNAMICS
(Number of Lectures: 32, Time X hrsy  Marks: 40)
(To answer two questi 1s out of four to b= set)

{Introduction to the following concepts should be made in vector as well as
{Zartesian method)
UNIT I Motion on a rough curve: cycloidal motion with resistance;
motion of a panticle under central forces; use of reciprocal coordinates; use
of pedal co-ordinates and pedal equations; Keplars laws of planetary
moiion.
UNIT 1I. Kinetic energy of a ngid body rotating about a fixed axis;
momental elipsoid: equimomental svstems: coplanar distributions; general
motion of a nzid body; two dimensional rigid body dynamics problems
iliustrating the laws of motion. laws of conservation of energy; impulsive
motion. |
Text Books - 1. Chorlton, F. : Text Book of Dynamics (CBS Publishers
and distibutors, Dellu), 2002 Edition.
2. Loney, S. L. An Elementsry Treat'se on The Dynanucs of a Particle and
of Rigid Bodies {Rahda publishing Hou: 2, Kolkata), 2002 Edition.
Reference Book — Ramsay, A. & . Dyrumics, Part 1 (Cambridge Umiversity
Press), 1993 Edition.
KRRRERF 2z 2
H 30+
OPIl 2
OPTION. . PAPER il
COMPUTER PROGRAMMING IN FORTRAN

{Number of Lectures: 24,  Time:1 hr 30 mins, Marks: 30)
(To answer two questions out of four to be set)

UNIT I Flowcharts, Algonthms - defimtions and charactenistics; Euclid's
algorithm for ged:  FORTRAN fundamentals - characters, vanables,
vanable names, syntax, statements.  constants, variables and expressions;
names, iypes, evalnabion of expressions; input-output statements
unformatted and formatted input - output; integers, reals, complex, double
precision, logical vanables, aivhanumenc information, data statements.

UNIT 1I. Branches and loops - unconditional, compuied; assigned GO
TO  statement; IF and DO statements; nesting of DO loops, arrays
DIMENSION statement; order of storage; equivaient statements; input and
output of arrays, implied DO notation; subprograms, functions and
subroutines; functions and their references; statement function; subroutmes
call and return statements; common statements; hibrary functions.

Text Book — Rajaraman, V.. Computer Programnung with Fortran 77 (Tata
Mc¢Graw Hill Publishing Company}, 2002 Edition.

Reference Books — 1. Gupta, ¥ £.; Computer Programnung m Fortran 1V
(Pragati Prakashan, Meerut.), 1988 T .tion.

2. Ram Kumar Programmmg with Fortran 77 (Tata McGraw Hill
Publishing Company), 2002 Ediion.
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PRACTICALS
(Time3 hrs  Marks * 20)

Practice the following programs.

oyd

. Evaluation of roots of quadratic equations.

arranging given set of numbers in mcreasing‘decreasing  order,
calculation of Mean, |

evaluation of sum of power senes eg. ¢, sin x, cos x, log (1 +x),
calculation of HCF/LCM of two integers,

evaluation of factonals and binomial coefficients,

sieve method for primality test,

generation of twin primes,

solution of congruence usmg complete residue system,

evaluation Legendre pelynomal from recurrence relation,

solving simple/algebraic/transcendental equations. Newton's method
{real roots only),

11. matnx operations : sums and products,

12. transpose, determinant {up to order4),

13. mversion of real matrices (up to order 4).

_[\J

S0 X N w

NOTE : There will be practical exammation of three hours in wiuch a
candidate has to do two programs.

EXE¥XER LY
H 306
OPTIONAL PAPER 1I
OPII 2 ‘
COMPUTER PROGRAMMING INC

{Number of Lecture=; 24; Time:! hr 30 mins, Marks: 30)
{To answer two questions out of four to be set)

UNIT 1. C fundamentals: The C character set, identifiers and keywords, Data
types, constants, variables and arrays, declarations, symbolic constants,
Operators {Anthmetic, unary. relational, logical, bitwise, assignment),
expressions, statements, C program structure, Need of header files, Process
of compiling and runmng a ' program; VO functions: Header files (stdio h,
conio h) getch(), getche{), getchar(), rutch(). putchar(), scanf(), prntf(),
gets(), puts(), clrser(j, window() Control “tatements: Decision making and
branching (if .else, swiich ), Decision making :nd loeping (while, do .. while,
for), Jumping (break. contirue. gotod Nesied loops; Functions: Overview
(defimtion, declaration) defining a funcion, accessing a function, function
prototypes, call by value, call by reference, recursion, iteration, Advantages
and disadvantages of recursion over Geration, Storage classes (Automalic,
Repister, External, Static), String funcuions istremp (), strlen (), strrev (),
streat (), toupper (). tolower (3}, Math foncuons (sqrt (3, abs (), sin ), cos (),
Standard funcuon- exit (), Memory aliocation functions {malioc (), free (),
realloc(), calloc()).
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UNIT 1L Arrays and Pomters: Defiung an array, array mitialization,
processing an array, passing array to a function. multidimensional arrays,
arrays and strings, pomier declarations, passing poinier to a function, pointer
and one dimensional arrays, Operation on pointers, pointers and
multidimensional arrays, arrays of pointers, functions refurning pointers:
Structures and Umnions: Defining a structure, processing a structure, user
defined data types, structures and arrays, structures and pointers, passing
structures to a funchon, self referential structures, Umion, Union of
structures, Enumerated, typedef, Data files: File opening modes, character
IiO(gete(), putc()), Sting O {fgets(), fputs()), Formaited console
LO(fscanf(), fprintf1)), text mode versus binary mode, Unformatted console
IO functions - record 1/O(fread(). fwnte(), ftell(), fseek(), rewind(),
rename()), Record operations (append, delete, update, search, display,
sorting of records) checking file opening error, closing data files;
Command hine parameters.

Text Book — Kanetkar, Y.: Let us C (B. P. B Publication), 1993 Edition.

Reference Books — 1. Gottfnied, B. S.: Theory and Problems of
Programmmg with C (Tata McGraw Hill Publication), 1998 Edition.
2. Balaguruswamy, E.: Programmung in ANSI C (Tata McGraw Hill
publication), 2002 Edition.
3. Rajaraman, V.: Computer Programming i C (Prentice Hall of India),
2002 Edition.
PRACTICALS
(Time: 3 hes, Marks : 20}
Practice the following programs.

Roots of quadratic equation Ax*+Bx+C=0,

arrangement a given set of numbers 1 increasing/decreasing order;

calculation of mem,

evaluation ¢, sin x, cos X, log(1+x) using power series method,

4. solutton of simple/algebraic/transcendental equations;, Newton’s method

(real roots only),

5. addition, subtraction and multiplication of matnices using function,

6. evaluation of factonal of a positive integer and evaluation of binomal
coefficients, o

. determunation of the transpose. determinant of the given matnx.(up to
order 4), o

8. determination of the inverse of a given real matnx (up to order 4),

Y. zearching a pattern in a given text and replacing every occurrence of it

with another given string,

10. wnting a given number in words using function,

11. copying the contents of one text to another text file using command line

arguments,

12. merging two text files to another text file.

13. copying the contents of one text file to any number of given files using

command line arguments, ,

14. printing of every line of a text file contaiming a given pattern.

£ -

et

-J

NOTE : There will be practical examination of three hours in which a
candidate has to do two programs.
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H 306
OoPIi 3
OPTIONAL PAPER U
HYDROSTATICS
{(Number of Lectures: 40, " one:? hre 30 mins;  Marks: 50)
(To answer two questions out of four to be set)

19

UNIT I Perfect Hwd; flwd pressure, pressure of heavy thads;
fransmussibility of flwd pressure;  conditions for equlibnum;  pressure
equafion.  surfaces of equal pressure; surfaces of equi-density; conditions of
equbbrium of a floating body, freely floating bodies and bodies floating
under constraint; stability of equilibrium.

UNIT I, Resultant pressure on surfaces {plane or curved) - honizontal
thrust and vertical thrust, centre of pressure, effect of additional depth;
oscillation of floating bodies: oscillation due te vertical displacement and
rotafional displacement; rofsting fiuids: atmosphere; adiabatic expansion;
sothermal convective equilib;

Text Book - Kar. J M. §redrostafics . K. . Basu Pubbshing Company,
1992 Edition.

Reference Books — 1. Ray, M. .nd Shanan, B 5. Hydrostatics (S. Chand
Pubhcations), 1999 Editicn .

2. Besant, W. H. and Ramsay, A. 5. : A Treatize on Hydromechancs, Part 1
Hydrostatics (ELBS and G. Bell and Sons Lo, L. ndon), 1991 Edition.

ARYEHAKERE

4306
OPTIONAL PAPERII
CPll 4
COMPLEX FUNCTION THEORY
(Number of Lectures: 40; Time:2 hrs 30 miny;,  Marks: 50)
(To answer two questions out of four to be set)

UNIT 1. Complex numbers; field properties, absolute value, comugate
basic properties; real and imaginary parts;, identification of the plane with
the complex numbers; distance function (in terms of the absolute value),
tnangle inequality, paralielogram law; related inequalities;  polar
representation; magnitude, argument; De Moivre's theorem; roots of umity,
geometry of complex numboers : straight lines. circles in terms of complex
numbers, equation of circle through three pomts; svherical representation,
stereographic projection; sequence of complex numbers, convergence, rafto
test, root test, hm nf, lim sup, wuchy sequence; POWer series; absolute
convergence, uniform convergence, circle ‘of convergence, Cauchy-
Hadamard formula for the radus of convergence, ratio test; analytlc
function; basic properties, anaiyticity of power seres, .power seres
definition of (complex) expnnentlzu function. sme. coc:me function; branch
of a loganthun; principal branch of a puwer fimction 7 for complex o;
Necessary and suficlent condiion -or analviicity in terms of Canchy-
Riemann equations.
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UNIT IL  Integraton of complex valued function along a "picce-wise
differentiable” curve {using real integral for real and imaginary parts); basic
properties; (including mequalities); Cauchy's theorem for disc, Cauchy's
mtegral formula for disc; power serics representation of analytic functions;
Cauchy's estimate; Liouville’s theorem: fundamental theorem of alpebra;
zetoes of an analytic function: related results; maximum modulus theorem.
Text Book - Ponnusamy, S Complex Analysis (Narosa Pubhshing
House), 2002 Edition.
Reference Books — 1. Shanti Narayan © Theory of a complex vanable {S.
Chand & Co.; Delln), 2001 Edition.
2. Conway, J: Functions of one Complex Vanable {Narosa Publishing
House), 2000 Edition.
3. Alforhs, L. V. : Complex Analysis (McGraw Hill Publications), 1979
International Edition (for the detinition of integrals and properties in UNIT
). :
4. Shastn, A. R. : An Introduction To Complex Analysis ( Macmillan India
Lid.y, 2003 Edition.

RREAREARX %
_ GH 306
OPTIONAL PAPER 11
OPII 5
REAL NUMBER SYSTEM
{Number of Lectures: 40 Time2 hrs 30 ming, Marks: 50)
(To answer two questions out of four to be sef)

UNIT 1. Natural numbers - successor function, Peano’s axioms, recursive
theorem, addition and multiphcation of natural numbers as semugroup
operation, ordening in natural numbers, counting of natural numbers, axiom
of choice, infinite sets, countable/denumerable sets; indexing of sets;
mntegers — construction from natural numbers, set of integers as an ordered
mtegral domam; embedding of natural numbers in integers; rational numbers
— construction from integers, set of rational numbers as an ordered field and
its mumimality; absolute value of rational numbers; density of ordering of
rational mumbers, Archimedean property of rational numbers; countability of
rational numbers.

UNIT 11. Gaps m the order of rational numbers — examples; sequences of
raional numbers a5 approximations to gaps — fundamental (Cauchy)
sequences, existence of non-convergent fandamental sequences; positive and
negative fundamental - sequences, null sequences, construction of real
numbers using fundamental sequences of rational numbers; set of real
numbers as an ordered field, completeness of real numbers (statement of
equivalent properties); uncountability of real numbers.

Text Book —:Cohen, L. W. and Ehrlich, G. : The Structure Of The Real
Number System (East-West Press Pvi. Lid.), 1996 Edition.

Reference Books — 1. Rudin, W. : Principles of Mathematical Analysis
(McGraw — Hill Publications), 1976 International Editions (Reprint 1996),

2. Simmons, G. F. : Imtroduction to Topology and Modem Analysis
(McGraw — Hill Publications), 1963 Intemational Editions (Reprint 1995).

REXRR AL L
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Tic Syllabus 1is placcc as Annexure ‘A7,

The matter 1i: therefore placed berore the Council

for apo al ,'Nj
OX appIoval,. \\‘
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Draft Revised History BA Pass and BA Honours Syllabus

The reviFion of the HEHU History BA Pass and Honours
COUrSes  nas teng peen overdue. The revision of the courses
started  with 2 '@rkshep o the evision  of  the NEHU
undergraiuate 1 ary attended by  College  and
Lnaw an 21 March 2002, The raport of

mittee constituted by the BUGS
eatlnq of the local membars of
juate Jitudies in History in 1ts meeting
o omeel agarn with co-opted members from
Lz ddrart =vllabus. The Committee met
drscussed and _;_parml a draft syllabus.
wheate Studies 1p History in its meetings
e J003 appioved the draft with the
Iota Torwardad ta the Univarsity

o]

S G i e
e
T

-
ol "l

]

[47]

-3 i
e
[41]

o
W 1]

the course nf the revision
the Department of History
chers of history to acguaint
#.that the University alsc
setting and evaluation of

The B~ Pass snel Honours Courses 1in History { New Syllabus)will
e tauaht as fallaws:

1‘1‘]
-
]
LYl
ct

Year:Paper I History of India upto 1525 (common for Pass

nd Honours j.

recond year:Paper I1 History of India 1526-1950 (common for

ass anda Honours ).

hird vear:taper [II Modern World 15' Century to World War II
O !

o = e Ty o b~ o T3 e o 3
mon ISr Fazs an | ASTSI BRAICH I

LTl

S s

First year :Paper I¥ Historiography { Honours).
Sefond year :Paper V Making of Indian Culture (Honoursj.
Third year: Papcr VI optional of ane the following: ( Honours)

North East India ( From Earliest Times to the
13" Century)

History of north East India ( 1228-1822)
History of North East India ( 1822-1%72)
Thaird year Paper YIT optional of one of the following:



History of South East Asia 1855-1546
Higtory of China and Japan 1833~154%
History of the United states of America 1763-

Paper I

a1}

History India {upto 1528)

!

Objective: This course 1s designed to familiarize students with
the social, =sconomic, political and cultural developments in

India from the <Chalcolithic pericd toe the end of the Delhi
Sultanate. The focus i3 on BB naterial roots  of  ths
developmaents, not  on sk ‘ purpose  is o
introduce studsnts te continuity in

Towirds e, Fom omd oooynn
Indian istoly.

Course conltent:
A. Zurvey of =sources and approachss to early Indian history
inscrip tools, WeaApans,

1) . Br roduction to 1mpor
urbanization, civilization, etch.
forigins and distribution of urban
salient features [structural activiiies
art and craftz, and religious beliefs,
of the major sites, with specia
Harappa, Kalibangan and Lothal; th
:, late Harappan and non-Harappan

1
IV

o v A2 ™

(=cciety, econamy, polity and
ig Veda and the later Vedic
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i1

archaecliogy [netably iron
D?Ifl'liiLiV for thes later
spraad; apsancea of
the vedic periad. Tha
nf the Upanisads (gonflicts
y tapas instead of the Vedic
sivilization (iron technolegy in
=, the tse of coined money,
i1terial states [monarchies
extant of post-Vedic
cted in literature and
alevance of heterodox
havira' sl o post-vadic
the paramount political

E
Doy

-

1

w

: prelude to itz foundation
QoL ) of Magadha under the
L i i ation in the wak of
and consolidation [for
inflow: lhroadening and
requlating various economic
arts and crafts; maintaining
—enforcing  agents at different
a large standing army: by
improvements 1in  the network of
: : S LVE ; polity, religion and
society as reflected in the litsrary [particularly relevant
portions i e Art G tra, egasthenes’s accounts),
inscriptional and archaecs ical sources: the social context of
Azhoka’ s Dhamms he  ddacline o he HauryaS vis-4-vis the
£-H v/, =ociety and polity
e and growth of
S HEE ; Descan [of foreidgn
;Pdl W origins  respecils he soecio-economic hase
the & ‘;if CA%e Thudy 35 and the Satavahanas;

-~

urisa n1zatiws; administrative
with refzrence tg these two
Fian ade {with reference to

trs { T e ;
and Buddnism) ; socisty as reflected in the
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i

-
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=
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o
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Al
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et
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2
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-

o

spes hana
{romlz tha
zdma under
the : g ation
undar a; the ralsvancs af th% varna conceptl tThe
AJrar £; trade, marketz and urban <entres; art and
rali the

& of  tamplas 1n  socico-aconamic  and
. sr contemporary ruling families, wi
¢h the Gurijara-Pratinaras, Palas, Rashtrakutas
fd,uln—H!'noer and political institutions -
ities angd wvariations [reasons thereof]; administrative
arganization; the implications of the thaory of mixed castes
varnasamiaral:  rceglonal  cultures). Arab  invasion --  its
impact.
E. Invasions by Ghazni and Ghorl —-- nature and impact. The
2 > {ztages in political structurs [upto 1296; upto
1450; upto 152 the dgta system; territorial and military
organization; szymbols zand ritials of soversignty; the Sultans’
j chiaftains., Rural sodiety sna tﬂé
revaenue SySTem technnlogy and  agricoultural :
rbanizatian, technolno _y' and non-agricultural produrtlon,
on. neligion and culture: Sufi and

B

relations wi AUTONOIOY

trade, markets and monetizati
te ALCh-tecture aiwd literature.

o= to T i BT

BiIaKClL fiveiiehts. SuLlans

Pegicaral perspectives of cocic-ecenomice, political and cultural
n

history with special refere

Essential reading:

e to Vijayanagar and Bahmani.

F...All ‘hin & Bridget Allchin, The Rise of (Civilization in

India apd FPakistan, London, 19829,

komila Thapar, 4 History of india, Vol., I Penquin Books, 1998
I

India, London, 1946.
wrmative Period ,India

Additianal
irfan Habio, " MEHU, Shillong, 1285.

R.C.Majumdar Al s , : and Culture of the
Indran People, Vole. I-V ,Bharatiya Vidya Bhavan, Delhi, 1945-
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Paper I1 :

Paper II HISTORY OF INDIA (1526-1950)

anad honours
of the maln
1 the Mughal (1526~
Loy as well as

the

g194“~(1v-'3. Tt
; ANc
et

Shd o

KA

fie QDL;tv and socl
ier study.

Course Contant:

A Mughal period: Sources  and thelr uses, literary and
historical records, anti  wenoiri{kabar Nama, Tuzuk 1
jahangiri,: chronicles {&klxar Nama and Aln I Akba)and

=1+ "F.“ernler and Travernier).
1nteriude,
-155%&, Akbar
2ikhs,

Maratha

)
the ghar

andl Sufi movement=s,
e, industry trade and

strugg r ;
f Britizh power from Clive
ideclogies af SXpPANS10n,

tilitarianism and

rrses
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C.Zociety and eaconomy: rise of new social clas=es, growth
of westarn education, the prerﬁ and national literature,
34 aligious movements arn - their influenca on Indian
ranaisgaﬁce, Drain of Wealth, British commarcial policy
and deindustriali=zation, land revenus policy . riss of
madarn  ing u=*11e5 tranahﬁxf and coammunication, rise of
economis nationalism.

D.Resiztance to Colenial rule; Revolt of 1857- causes,
aftsrmath and nature; psasant and tribal resistance,
Indigo, #anthal and Assam riots. :
E.WHational movemant, indepandance and aftermath:
Amerqerce of nationalism, early poiitical asscociations,
origin and aims of iian Mational Congress; rise of
extremism 1in Indian politics,, Partition of Bengal

1505, Swadeshi movement, militant nationalism, early
phase of Muslim politics; rise of Gandhi, Khilafat
Mavement,  Non Cooperaticn  and Civil  Disobedience
MUUBMBFEE SWarsl party, Lelft ¥Wing 1n the TIHZ, Round
Table Conferanoss, Communal Purard, Revolutionary
activism, ' 2 af ouit India Movement,

Faiziztan tional Army;  Indepandance,

partition aud transfer «=f power, integiatlan of Indian

sztates, MAKLhy of the Conztitubzon .

Essential Reading

Satish Chandra , Medisval Ind.a, Fart two, Mughal Empire
1526-1748, Har RAnand Publicationz, Maw Delhi, 1994%,
R.C.Majumdar, H.C.Roychoudhury and k.H.oJutta, An Advanced
History of India, Macmillan incdia LEd., New Delhi, latest
adition. :

R. P. Tripathi, Rise and Fall of Mughal Empire,
Allahabad, 199%0.

R.F. Tripathi, Some Aaspects of Huslim Administration,
Allahabad, 1974.

Bipin Chandra, India after Indepsndence, Penguin, New
Delhi, 2000. ’

Sumit Sarkar, Modern India 18£5-1947, Macmillan, New
Uelihy, 2001.

A. R. Desai, Social Background of Indian Nationalisn,
Fopular Prakashan, Mumbai, 2000

Additional reading : .
fercival Spear, History of India,vol. 2, Felican,
Hammondaworth, latest edition.

W. H. Moreland, Agrarian System of Mughal India,New
Delhi, 199%8.
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Bipan Chandra, The Rise and (Growth of Economic
ia, FPeoples  Puplishing House, New

f'w

!

m in  Ind

Cl.

Natiopalii;
élhi, 1ug2.

ipan Chandra, India’s Struggle for Independence 1857-
1947, Pengwin, New Delhi, latest edition.

Harman Kulke and Dietmar Rothermund, A History of India,

Manohar, New Delhi, 1936,

m o3

----------------------

---------

FAPER III

MODERN WORLD-MID 15™ CENTURY TO WORLD WAR II

at introducing students to some

T srn wWorld from the mid-
icd War II. The focuz of
on dynastic changes but more

o

the
on Gf szelﬂlments and the
resu that heliped Co shape the

moclearn world.

Course content:

A: Crisis of Ffoudali=m and

monarchies:England , France, Zpain, Scandinavian
kKingdoms-Demark, Norway and Sweden, Poland.

the rise of new

Cecline of Feudalism and the rise of the modern era-
Eenaissance and Refarmation.

Economic origins of the modern western world-
Merchantilism and the commercial revolution;
of colonialism.

Beginnings

Rise of the Absolutist state: Spain-economic integration
through merchatilist inclinations; France - agrarian
change, rural industry and market economy: England-
agrarlan development, industry and trade.
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C:
i i ; Industrial
revolution and the rise of new guiléi claseaas,

of monarchy;
of V¥ianna and

lism and Nationalism : The ideologies.

lism in England.

Hationslism in Europe: German hationalizm - from
cation to 1914; Italian nationalism and its

lopments from unification to 1914,

I

o
Q
oy
]

'."11 [

La

Thﬁ in th2 Balkans.

The Fussian Revelution 1917 ,
Mationalism in China- Sun Yat Sen, Chiang Kai Shek and
tha Koumlntang. ' -

E: Pize of Hew Imperialism:

World war I - Beginnings and peace settlements.
Econamic and soclal criels in the inter-war years and
izm and Fascism.

i
Origins of the 3econd World wa
cansequences of the Second wWo
Iwperialism and Che concer” o dacs

2
T
the esmergence of new 1idsoclogiss -Naz
ar
Iic

Essential Reading:

Perry Ancerson, Lineages of the Absclule State, {(Verso, = .u-~.

Londan, 1974, .
D.¥.Fieldhousza, The Colonial ~mplres ﬁ C&s?aratiye survey
from 18" Century ,Macmillan, Londo
J.Hayes, Contemporary Europe since IS
Eris, d.Hobzbawn, Industry and Empire:
Industrial Revolution, New Press, 19% , ‘ ,
Jamas Joll, Europe since 1870 : An International History,
Hammondsworth, 19%7o. o ;

Meanaxi Phukan, Rise of the Modern West: Social and
Economic Eistory of EBarlv Modern Burope Macmillan, 1998,
M.M.Fostan{ed.), Cambridgs Econcmic History of Burope Vol.l
Caminridge University Fress, 1365}
M.M.Postan({et.al. ea.;,CamD 3dqe

Eu,‘Pe, ?C..Lii f”ami

J
.\.
)
P

?,Macmlllan, 1970
B g =

The Birth of the

s,
I

€y

of Furors lul.v S

|
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Taylor,A.J.P., Origins of the Second World War, Harper-Row,
1973. _

David Thomson, Europs since Nat-leon ,Penguin, 19890,

pavid Thomson, Werld History, 1914 - 19488 ,0UP, 1989, -
Encyclopaedia Brittanica - Relevant e<tlonq of the latest
editions.

PAPER IV
HISTORIOGRAPHY

Objective: The courss content oif thisz paper should be able
tao introduce the students ro the very basic concepts that
go to make up the subject matter =f history. The aim of the
paper is not te raise very complex philesaphical lssues but
to enable the students o undurstand that the Jnry nature
of the discipline of history iz rocted in some fundamental
concepts.

Course content:

A.Definitions of History - from the Classical age ko the
twentieth century; Nature of History: History as science-
History as literature.

)'
i
o
.
L

B.Meaning of Generalization and Causation ih History:
Objectivity and Truth in History.

C.History and the othar social sciences : Archaealogy,
Anthropology, Sociology, Economics, Political sScience and
Geography. FPeriodisation in History.

D.Major trends in Historiography: Herodotus; Empiricism and
- L.¥.Ranke; Historical Materialism; A.J.Toynbee; Marc Bloch.
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E.Trands in mocern Indian Historiography: Imperialist
historiography; Nationalist historiography; Marxist
historiography: Subaltern historiography.

A few Indian historians: R.C.Majumdar; S5ir Jadunath Sarkar:
D.D.Eosambi. ‘

Essential Reading:

E.H.Carr What 1s Histcry, Penguin, London,reprinted 1990.
R.G.Collingwood, The Idea of History ,0UF, Madras, 19895,

Irfan Habib, Interpreting Indian History, NEHU, Shillong

nad.

Arthur Marwick, The Nature of Histery, Penguin, reprinted
1993, _ '

Romila Thapar, Interpreting Early India, OUP, Delhi, 1993,
John ©.B.Wehstaer, Studyling History, Macwmillan India, New

Delhi, 1997,

Additional Reading:

B.Sheikh Ali, History: Its Theory and Method, Macmillan,
Madras, 1993.

Keith Jdenkins, Eethinking History, Routledge, L :
C.H.Fhillip=z, Historians of India, Fakistan and Ceylon
OUF, London, 1967

[ P P L E E R R LR R N R N R R R R N R R RN T

Paper V
The Making'of Indian Culture

Objective: The puople of India sven in modern times

present a picture of endlezz variety in physigal

appearance, food and clothing habits, beliefz and

practices, living standards, language and ethnic:
groupings, among other things. This course aims at

familiarizing studentz with the factors underlying

the diversity, including the many elements from
within and outside the subcontinent that went into

the making of the composite Indian culture. The

period of étudy covers the prehistoric to the

modern.
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Course content:

A.Introduction to the concept ¢ India in History:
definition of ‘culture’;ths land and the psople. The
beginnings and development of 3tone Age cultures
(sequence, geographical diztribution [including
Northeast Indial, hunting-gathering, food
production, understanding linkages in technology,
aconomy  and  =oelal  organization  and  areaz  of
distribution). Grooth of Chalcolithic villages, from
Baluchistan to Gujarat. The Harappan c<ivilization
{(origin, distribution and morphology of urban sites;
new <developments 1in technology and economy, and
their sccic-cultural implications; the decline of
urban culture and the appearance of late Harappan

_cultures). Non-Harappan Neolithic-Chalcolithic

cultures .

B. Cultural patterns in Vedic and post-Vedic times,
with special reference to their geographical
context, technological developments and the socio-
religious ramifications. Impact of India’s contacts
with the Mediterranean world, Central Asia and
Southeast Asia: Centinuity and changes in cultural
patterns during the succeeding periods, from Maurya
to Gupta times, as reflacted in literature, art and
architecture.

C. Cultural patterns in post-:upta India upto the
twalfth cantury. The growth of ragiocnal cultures and
their expression in language, codes of law, art and
architecture. The contribution of Snuth. India to
Indian civilization. Tha place of Northeast India in
Indian civilization.

D. Continuity and change in cultural patterns from
the period of the Delhi Sultanate to that of the
Mughals as reflected in religion and society (Bhakti
movement, the ideas of Kabir, Nanak, Chaitanya,
Sufi: schools of philosophy, and religious cults),
art, architecturs, painting, sculpture, arts and
crafts, science and technology.

E. Tontribution of Western thought and institutions
to Indian culture: Renaissance 1in Modern India:
Brahmo Samaj, Arya Samaj, Prarthana Samaj:
Ramakrishna-vivekananda Movement, Deoband School and

11
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Modernization. Reformation and the abolition of
social practices like child marriag: i, &
Essential reading:
F.Raymond - Allchin and Bridget Allchin, The Rise of
Civilization in India and Pakistan, London, 1983,
A.L.Basham, The ¥Wonder thar was India, Rupa & Co., New
Dalhi, 2002 edn. ~ ,
S.A.A.Rlzvi, The Wonder that was India, Rupa & Co., New
Delhi, Z00Z edn.
Romila Thapar, A History of India, Vel. I, Penguin Books,
1990 reprint.

Additional reading:

Percival Spear, A History of India, Vol. II, Penguin Books,
1990 reprint. '
K.M.pPannikar, A Survey of Indian History, Bharatiya Vidya
Bhavan, Bombay, 1974.

K.A.Nilakanta Sastri, History of South India ,0UP, Delhi,
1964. A '

&.K.Chatterjee, The Place of Assam iIn the History and
Civilization of India, Gauhati University, 1995. :

PAPER VI

RORTH-EAST INDIA (From Earliest Times to the 13th Cehtury)

Objective : The courc2 i1g intended to familiarize students
with the major political and socio-econonic developments in
the Brahmaputra Valley from the earliest times te A.D.1228.

Course content:

A. The =zources and the geographical background: the
emargence and devaelopment of stone-using cultures; literary
and archaeological evidence of iron technology; the rise of
the kingdom of Kamarupa in the fourth century A.D.

B.Pality: The nature of kingship in the context of dynastic
history, from the Varman line of kings to the reign of
Vallabhadeva; administrative functionaries and the system
of governance; mechanisms of political authority.

C.Society: Various social groups {(occupational,
professional), social differentiations and the rslevance of
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the concept of varna thereto: the significance of Sudras
and Brahmanas as the only distinct varna categories.

D.Economy: The land system with sperial reference to
revenue administraticon: the principles and sources of
taZation; settlement patterns (rural / urban); the
character of trade, arts and crafts.

E.Religion: The ‘autochthonous’ background in relation to
the major Brahmanical sects; the significance of the 4
Kamakhya cult; other religious cults of the Puranic ‘
tradition: the process of ‘syncretism’.

Essential Reading:
P.C.Choudhury, A History of Civilization of the People ofF
Assam to the Twelfth Century ,3™ revised edn.,Spectrum
Publications, Delhi, 1987.
B.K.Barua, A Cultural Higt\l} of A
Nayanjot Lahiri, Fre-2hom Assam De
B.N.Puri, Studies 1in the Early His
in Assam ,Gauhati Hniver@i+y 1965,

N.N. Basu, Scocial ilistery of Kamarupa, New Delhl, reprinted
1997.

Additional Reading: '
B.N.Mukherjee, External Trade of
New Delhi, 1952,
B.K.Kakati, The Moril
Fusicn of Aryan udl
19445,

Rebha Ray, Ancient Qettlamﬂrr Fattorns of Rastern India,
Pearl Puhlishers, Calcutta, 1927 B
R.D.Choudhury, Arch:
Assam,. New Delhi, 1
S.Kchatterjes, Kira
Calcutta, Reprinted 12

i, 1a9l, .
rv and Aaminlsfratlon:

oy

ssam, Gauhati, 1951.
1hi
tor

’ PAPER VI

HISTORY OF ﬁORTH EAST INDIA ( 1228 - 1822 )
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Objective: The course 15 da Jra to prasent a hbroad
overview of major political and sprio-economic developments
in North-East India from the thirteanth century till 1824.

Course content: .
A. Hiztoriogeaphy ; 2zources and their use= ; Thirteenth
century background, Emergence of new politics - Chutiya,
Cachari, Ahom and Koch. o

B. Conanlidation of Ahom State, System nf government and
Administration, Paik & Khel 3System, Trade and markets,
Shankaradeva and the Nen-Vaishnavite Movement, Dacline of
Aham State. '

C. Formations and political Tevelopments-Koch, harharl
{Dimasay Tripura, Jaintia and Meithei State.

D.Pre-Cnlonial Hill Polities and aconomy - Khasi, Garo,
Naga, Mizo.

E.Britizh Relationz with Horth East Statez. 17&5-122
farly British Policy, welsh Mission to Assam 1792, Phase of

Neutrality, Burmeze War.

Essential Reading _
H.K.Barpujari, The Comprehensive History of Assam Vols I1
and III. Publication uLafd Asz=am, Guuahati, 1892,

Edward Gait, 4 Histery <f Assam. L.B.S Publications,
Cuwahatl,'B#‘.iltlun, Reprint, 1%74.

5.K.Bhuyan, Anglo Assamese ReYatinn 1771-13826¢. :
N.K.Basu, Assam in the Ahom Age 12 #8-1826. sanskrit Pustak
Bhandar, Calcutta, 1%70. -

Hamlet Bareh, The History and Culture of the Khasi People,
Calrutta, 1967. .

Sangmomel Kabuil, History of Manipur, National Publication
House, New Delhi 1%91.

Nalinl Ranjan Roychoudhury, Tripura Through the Ages, Sterling
Publication, Revised edition, New Delihi, 1983. '
Chittaranjan Nag,Mizo Folity and Political Moderirzation
Vikaz Publication Houze. New Delhi, 19%8.

M.Horam ,Naga Polity, B.R Publication Corporation, Delhi,
1975. .

Zurajit Sinha : Tribal Folities and State Zystems Iin Fre-
Colonial Eastern and North Eastern Indie , KJP.Bagchi,
Calcutta, 1937. ‘
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Additional Rsading

Amalendu Guha : Medieval and Early Colonial Assam
K.P.Bagchi, Calcutta,1991.

D.Nath rHistory of the Koch Kingdom, C 1515-1415, Mittal
Fublications, Delhi, 198%.

J.N.Chowdhury : The Khasi Canvas, Shillong, 1998,

PAPER VI

HISTORY OF NORTH EAST INDIA (1822 - 1972 )

The objective of this ceourse is to familiarize tha
stuclents with the major trends of the political, social and
aconoimic developmaents in North East India from 1622 to the
" reorganization of states 197zZ. : :

Course content

A. Early Braitish Policy, Non-Eequlation System; First
Anglo-Burmese War and the Treaty of Yandaboo; Annexations
of Assam, Cachar, Jaintia

B. Consolidation cof Britis h Rule in the Hills—Khasi, fGaro,
Naga, Mizo Hills, Pattern of administration: British
relations with Arunachal tribes, Manipur and Tripura
states. RENE

C. Economic and social changez under British Rule—Land
Revenue, Plantation Industry, Trade and Communication,
Western Education.

D. Impact of Nationalist Movement in Assam—Partition of
Bengal, Assam Association, non—Co-operation Movement, Civil
disobedience and Quit India Movements, Cabinet Mission and
Independanca. PRI NI '

F. Political Developments since -Independence - Integration
of Manipuf, Khasi States and Tripura into ths Indian Union;
The &Sixth 6chedule; Emergence of Nagaland; Hill 3tate
movement; Reorganization of North Eastern states 1%72.
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Essential reading

H. K. Bapujari, Assam in the pDays cof the Company, NEHU,
1997,

J. PB. Bhattacharjee, The Gares and the Epglish, Radiant
Publishars, Naw Delhi, 1937. ' \
%.suha, Planter Raj to Swaraj : Freedom Struggle and
Electoral Politios 1in Assam, 1826-1947, PPH, Naw Delhi,
reprinted 1988, ' o

H.K.Barpujari, The Comprehensive History of Assam, Vols. IV
and V., Publication Board of Asz=zam, Gauhati, 1992.
H.K.Barpujari & A Bhuyan, 3.P.Dey, Political History of
Aszam, Vols, Government of Assam, Gauhati, Vol,I, 1997,
Vol.II, 1978, Vol.III, 1980.

R.M.Lahiri, Annexation of ‘Assam, Firma KHM Calcutta, 1975.
5.K.Bhuyan, Anglo-Assamese Relations, Lawyers Book S5tall,
Gauhati, 1974. S o -
£.K.Chaube, Hill Politics in North Easft India,Orient
Longmans, Calcutta, reprinted 1995. :

Additional reading :

Arun Bhuyan, Nationalist Upsurge in Assam, Government
of Asszam,Gauhati, 2000

D.R.Syiemlieh, British Administrata
and Pattern, Delhi 198%. o :
E. Gait, History of Assam, Thacker Spink and Co..Calcutta,
1963, refer to latest edition.

F.Downs, History af Christianity in North East
India,Bangalore, 19%z.

H.K.Barpujari : Froblem of the Hill Tribes : Neorth

East India, Vol.l, Lawyers Book Stall, Gauhati 1970;vol.II,
Basanti Frakash, 1876;Vol.111, Spectrum Publishers, -
Gauhati, 1981.

J.B.Bhattacharjee , Trade and Colony, Shillong, Z0GO.

o1

;1 in Meghalaya, Policy.

PAPER VII
HISTORY OF CHINA AND JAPAN (1839 - 1949)

objmctive: The object of studies of this course iz to
acguaint the students with the begipning and growth of
Europaan colonization in China and Japan and the various
historical forces and factors that inter-acted to these
developments.
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Course content:
A.Traditional China and Japan : Political, Social and.
Economic conditions in the Middle of the 19" Century. |

B.European axpansion, The opening of China, Opium Wars and
conzeguences, China‘’s Response to the European challenge,
Taiping Rebellion, Raform Movemants : Boxer Rebellion.

C.Meji Restoration and process of moderniration, Emergence
of Japan as an imperial power: Sino-Japanese relations:
Anglo-Japanese alliance, Russo-Japanese War: Japan and
World war I: wWashington Confarance.

D.Birth of the Republic China, Career of Sun Yat Sen;
Revolution of 1911: The Fuomintany (KMT):; Politics of
Warlordism; May Forth Movement. The origin and Growth of
the Chinese <Communist Party(CCP), ©ivil War and the
Communist seizure of Power (1949).

E.Rise of Japanese militarism; Japan and the Western
Powers; Machaurian Crisis, Japan and the Second World wWar.

Essential Reading

Paul Clyde and B.F.Beers: The Far East; Prentice Hall of
India, New Delhi, 1974. -
H.M.Vinacke: History of Far East, F.3. Crafts, New York,
1963.

C.P.Fitzgerald : A Concise History of East Asia, Pelican,
1974, .

Scott Kenneth : The Chinese-their Culture of History New
York, 3™ Edition 1957. , )
Lalouretto Tanage : Japan Since Perry, McGraw Hill, New
York, 1994. _ , R
Malcolm Kennedy : History of Japan Weidenfield and
Nicholson, London, 1963.

Y.Hsu Immannuel : The Rise of Modern China ,QUP, 1389,
Franz Schurman and Orville Schell : china Readings, 2
Volumes (Imperial China and Republican China)

PAPER VII

HISTORY OF MODERN SOUTH EAST ASIA ( 1855 — 1946 )
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objective : The object of the study of this course is to
acquaint the students with the growth and development of
colonial policy and practice in South East Asia and the
beginnings of nationalism in the region.

Courge content: ,
A.Spread and influence of India Culture in South East Asia
: The coming of the Europeans - Rivalry among them.

B.The Dutch in the Archipelego : PBritish in Burma and
Malaya : Spanish and American Power in the Phillipines.

C.The French in Indo-China : fiam and the West.

D.The South East Asian Response : Beginnings of Nationalism

in South East Asia.

E.The Rise and Fall of Japanese Power in South East Asia;
attempts at colonial restoration, Decolonisation in South
east Asia

Essential Reading =
D.G.E.Hall : A Histery of South East Asia, Macmillan Asian
Histories saries, N.Y, 1948, .
F.John Cady : South East Asia ; Its Historical
Development, McGraw Hill, New York, 1964. ' o
Brian Harrison : South East Asia, A Short Histery, London
¥, 3" Edition,1964. | o
Nicholas Tarling : A History of Modern South East Asia,
Practice Hall, New Jersey, 1968.
Nicholas Tarling (ed.),The Cambridge History of South East
Asia, Vol. 2,Cambridge University Press, 1992,
J. M. Fluvier, South East Asia from Colonialism to
Independence, Oxford University Press, Kuala Lumpur, 1974. .

Paper VII

History of the United States of America (1763-1945)
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Objective: This course intends to familiarize the students
of the Honours level with the rise of the USA as a nation
as well a3 a major power. In its later aspect this course
traces the role of the USA in international politics till
the end of the Second World War. ’

Course Content:

A : Colonial background et the American revolution:
Socio-economic conditions in the colonial period-sources of
conflict; Revolutionary groups; .and Ideological basis of
the American Revolution., War of Independence—its results,
nature and significance.

B : Constitution and democracy:Making of the Constitution :
Issues and Debates; Federalists and Anti- Federallsts—
Jafferson and Hamilton.Jaffersonian and Jacksonian ,
democracy ; Political parties, 1840 to 1860 ; Role of the
Judiciary; Limitations of American Democracy.war of 18147‘A
Background, results and significance.

C : Issues at =take: Westward Expansion; Monroe doctrine
and Turner’s thesis of expansicn of frontier; Native
Americans: A brief reference to‘Reservation’.Sectional
conflict : Basis of conflict, Plantation economy,
Abolitionism and sectionalism.Civil War - Issues and
interpretations ; Lincoln’s rola in tha War and
emancipation of Slavery.

D : Economy and society,changez & development:Economic
Devalopments {pre-1865)—-Diffarantial patterns af
development in the North and the South ; Tariff Question;
Conditions of the Labourers and Slaves ; Industrial
developmants. Post~1865 Develppments @ Reconstruction—
Prezidential, Radical and Congressional Plans; the
amergence of tha naew South: Social tensieons and reactions;
Growth of Capitalism and big husipeszs: Labour Movaments.
Changes 1n Agriculture; Populism; Progressivism—Theodore
Roosavelt & Woodrow Wilson. The Great Depression. Rumblings
of Discontent - The Blacks and Women. Franklin Hoosevelt
and the New Deal.Scientific and Cultural Davelopments.

E : THE U.3.A 1in international arena: Monroe doctrine in
Practice ; Spanish-American ¥War; Relations with the
Phillipines. U3 interests in the Far-East-felations with
Japan and China. The USA in the First and Sacond World
¥ars.
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Essential reading
Beard,Charles & Mary, The Beards’ New Basic History of
the United States ,Doubleday, 1968.
Hugh Brogan, The Pengin History of the U S A., Penguin
Books Ltd., Harmondsworth, 15999,
Foster Rnea Dulles, The United States since 1865
Surjeet Publications, New Revised edition, 1989.
Faulkner, H.U. American Sccial and Political Hlstory
Appleton Century Craft, Hew York, 1952.
R.F.Kaushik, Significant Themes in American History
Ajanta International, Delhi, 1933,
Michael Kraus, The United States to 1865, Surjeet
Publications,New Revised edition, Delhi, 1989.
H.B.Parkes The United States of America : A History
Scientific Book Agency, Calcutta, 2002.

Additional reading
Charles Beard, An Ecconomic Interpretation of the
Constitution of the United States, Free Press, 1986,
H.U. Faulkner, American Eccnomic History ,Harper and
Brothars, New York, 1954,
Thomas Johnson, Oxford Companion to American History.,
Oxford Univ.Press,
Linda Kerba, Women’s America : Refocussing the Past, OUP,
New Delhi, 1987.
Allan Nevins & ,Henry S.Commager, A Short History cof
the United States, Alfred Knopf Inc., New York, 197Z.
J. W. Fratt, A History of the United States Foreign
Policy, Prentice Hall,New York,1955.
James Randall{et.al.), The <Civil War and Reconstruction,
Heath & Co.,New York,1969. )
Charles Zellers and Henry May & Neil Mcmillen R., A
Synopsis of America History,? vols., MacMillan
India, New Delhi, 1990.
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PAPER - VII1

CONTEMPORARY WORLD 193% - 1590

Objactive: This course is designed to acquaint the students
with the major peolitical, social, economic and scientific
develaopments in tha contemporary world and theirs resultant
affects.

Courasa contant:

A_Formation, objectives and  organization nf U.N.,
decolonisation , caze =tudies of Asia ( India, Burnma,
Indonesia) and Africa {(Algeria, Kenya, Congo, Ghanaj.

B. Cold War and Power Relations, The Unstable Interwar
system, Nato, warsaw Pact, Invasion of Hungary,
Czeclvoslovakia, Afghanistan, . the Cuban Missile Criszis, the
Berlin Blockade and wWall, the Arab-Israeli wars, Vietnam
War, Non Alliad Maovamant.

C.011 & New Colonialism, Qil poliries and crisis leading
to formation of OPEC, Gulf wars, OAL.

D.Liberation Movements , Apartheid (South Africa, Zimbabwe,
Namibia j, Feminist Movement.

E.Social and Technological Development 1in  contemporary
warld, space exploration and communication
revolution,information  tachonologqy  revolution, nuclear
politics.

Essential reading

Ramesh Thakur{ed} : Past Imperfact, Future Uncertain :
The Dnited Natlons af Fifiy. MNsw York @ St.Martin’s
Press, 1994.

Feter R Bachr: The United Natiovns at the end of the
1990¢c. New York, 3t.Martin’s Press, 1999,

Cameron R Hume: _The United Nations, Iran and Trag : How
Peacemaking Changed, Bloomingtorn, Indiana University
Press, 1994.

Daniel Yergin: Shattered Peace : The CGrigins of the Cold
War and the National Security State,

Nicholas Berry, & Michael Roskin : The New World of
International Felaticns, Prentice Hall of Inddia, Fvt.
Ltd, New Delhi, 2002.

ba
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Betty Friechan , The Feminine Mystiqua, 1963,

Zhiela Rownotham , Hidden From Histary,

Jytirmoy Banerjee , Nuciear World, pefince and Poiitios
nf Major Power, Manas Pulications, New QOelhi, 200Z.

M Fulbrook: Europe Sipnce 1945, GUP, New Delhi, 2001.
Timothy Garten Ash : Fistory of the Present . Fenguin
Books, UK ,19%%,

veter Mansfied : Histor
Books, England 1991.

N Lowe, Mastering Modern World History, Revised Indian
gdition, Macmillan, New Dalhi, 1992.

i of the miad

ot

e East, FPenguin

L(t



Xii) Syllasus for Electronic & Coudmunication
Enjyineering. (EC & E) for VII-VIII.

The Head, Deott. of Library & Informetion Science,

NEHU vide his letter ct. 2.12.03 has forwarced the Syllabus

of Bachelsr in Electronic & Cocmuniceation Enginecering(EC & E)

for VII-VIII seicster whicn has bween agproved by the Board

of Under-Gracuate Stucies in its moeting hecld on 28th, .Nov?!03.

The Syllabus is placed as Annexure-'Al,

The mattexr is placed berore the Council for
consiteration.



5:2:13( 1)
xiii)s Revised M.sc Syllabus in Botany.

The School Board of Life Science in its meeting
held on 27th October 2003; considerec and approved the
Revised Li.sc Syllabus in Botany with the project works
in lieu of the special paper. Accordingly, the same
will be visually demonstratec on the day of the meeting.

/
J

The matter is pla€ed before the Council for
coniijeration.

L
v v
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(v) Vision Plan for NEHU College of Technology, at Jawan.

Prof. H. Lamin, Department of Anthropology, NEHU wide letter
dt.27.11.03 which is placed as Annexure ‘A’ has submitted the report of the
Committee of the Vision Plan for establishing a NEHU College of
Technology at Jowai.

The matter is therefore placed before the Council for Consideration.
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"ISION PLAN FOR NEHU COLLEGE OF TECHNOLOGY,
JOWALI

North-Eagem Hill University is one of the leading Univeraities in the region.
Over thirty years of its existence it has given a good account of itself. However, the
University was developed in traditional areas and has no technological centres.
Keeping in mind, he responsibility assgned to the Universty under Article 4 of -
NEHU Act, it is important that the Universty ventures into areas of technological
education which addresses the resource potentials of the tegiui"'ls well as the
employment avenues for e products. In view of the high capital cot involved, for
such education, NEHU proposes to start a College 'of Technology on self financing
bass e

This college will not duplicate the exxstmg discipline offered in Shillong and
Tura Campuses, but will mipplement and reenforce academic activities in thoss
Campuses. The emphass here will be on non-traditional, job oriented profzssional

coureed

In this direction, the NEHU Coliege of Technology, Jowai, may emeige a8 a
leading centre for the entire Northeast regicn for providing courses to the sudents,
which will help them to find employment and to establidh career independenty. By
offering professional courses, in emerging areas, the Departments in this Coflege can
be mosly self-mipporting. Most of the courses can be five-year integrated (three year -
degree and two year pos-graduate) in line with Pune, Bangalore ind some others

Univeraties

The Univerty inten make e college self supporting after a few years.

Initially, there ital requirement under infrasructural development
including labomtory
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Fifty per cent of the seatsin various disciplines would be on line with regular
fee trucure asin other technical ingtitutions and fifty per cent will be on e basis of
payment séats (enhanced fees) Fifty p;er cent of the_finds collected as fees will go
into a corpus fund created for future non-plan liabilities of the college. The coliege
will be devebped i phasd manner. In the first phase, it is proposed. to bave four
departments which are interselated. .

Phase I
1. Depanment ofBlobdmology (B Tech) L :
Depaﬂment of Altematxve ‘Medicines @. Tech Altemauve Medncmes)
. Department of Phammacy (B. Phanna.).
Centre for Disaster Management (Diploma Programmes with Extension _

hall

-

Services), , P L

5. Department of Ecology and Environment.

1. Department of Forendc Science.

2. Depamnént of ‘P"ood Technology.

3. Department of Phydical Education. A
. Department of Iniormanon Technology

o~

Phase 1
1. Centre for Tribal Cultuie Studies.
2. Centre for Stdy of Border & Neighbouring Countries
3. Centre for Women Studies. .. . . o .,
JUSTIFICATION
Phase I
Biotechnology is an upcoming field and is a priority area with the
Government of India with good employment potential. The department of
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bicecinology will help in conservation and management of rich biological resources
of ih: region, The arsa ig nch in folk medicine system which have not been
scientifically studiedlexplored and docume. 2d. The Department of Altemative
Medicines is aimed to play an important rok in this area. Similarly, the rich medicinal
plant resources gvailable in the region can be exploited and used for economic
development of the region. The Dapafﬁnmt of Phammacy can piay a vital role towarde
conservation and use of this resource. |

There hasbeen a tremendous change in the landscape and environment of'this
region over the years on iccount of vations anthropogenic activities aich as coal
mining, khum cultivation, deforestation, limestone quanying extraction etc. The eco-
& dema of this region are highly diverdfied and also fragile due to high precipitation,
undulating topography and loosae soils in many hilly areas of the region. The
landdideslanddips are also common in some ot the dates. The erosion Jomes have
been accelemtred which has resulted in tand degmdatwn and blo-dwemty loss. The
water sources {streams, rivers, lakes) are beoommg gradually polluted and in cettam
pockets even the air pollution problem is also serious In our Umveraly we have'
cerlain departmentycentres where valuable ecologxcal studies are bemg camed out
mnoudy, however, ance we do not have a sepamhaDepmtnan_t of Ecology and
Fnvironment, many important ecological and environmental issues aw not being
adequately sddresed. Therefore, it would be .ppropriate if a sepanate Depamlient of
Ecology and Environment is established at NEHU to cover the' wholo gamut of

ecological and environmental researches.

Phase Il:‘ L

In the second phase the University plans to have the Department of Forensic
Science, a discipline in which there is a dire need of trained manpower in &ie country
in general, and the region in particular. -

The region is endowed with diverse culmre and tradmons of dietary svetems
and $od processing practices. 'Ihese need to be studled md mtagmted with modem
s $ems of food procesdng and preservation tachnologle& ’Itns wm be the thrust area
of the department of food technology.
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I geneinl, the fibal youtheare moie alined fo sportg g,at‘m:uaud all kinds of
outdoor activities which need to be promoted through acientific training snd

development. The Univerdty also propomsto collabora® with Sports Authority of
India in this regand. The Department of Physical Education will cater to this

unfulfilled needs of the youths of the regxon '

The opportunity for young people, specially the scheduled tribes of the region
is limited in the field of information technology. In spite of the fact that the country
has exhibited great employmeﬁt potential in this area, there is a need to open these
avenues for the youths i the region. Opening of a Department of Information
Technology with B. Tech. Programme will enable the young generation in realizing
their potentialsnot only in the region but in the whole country.

Phase IT:

The Universty also proposes to stdy specifically the various tribal cultures
of the region and problems of their development as well as problems related to
borders of neighbouring countries that in recent imes has acquired great importance
in relation % northeast visd- vis the nenghbmnng comfries. The proposal of
establishing these two depaltments will fulfill their needs asit emergesnow.

Since the UGC is having a programme of Women Studies, the University
proposes to take benefit of the ongoing programme of the UGC.

The proposed Collage of Technology will be an mdq:endant school under the.

existing sructure of the University.

The Univerdty has also kept in mind that the following are strictly observed
while proposing this Vision Plan;

i The project nseds and employment opportumity.
i) The available resources ,
i)  The need o avoid chphcauon of the sxmmg depamnentsm ﬂlB Umvemty

iv) The need to develop agfar aspomble dlmplmes wlndl would accelerate ﬂ:a;

rate of development in Northeast region including Meghalaya.

i e i RSt
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Therefore, with the establidiment of NEHU College of Techmology, the
University will fulfill the needs of the technicsl and professional education among the
tribal people of northeast in gemeral, and Meghalaya in particular. The area inciuded
will help in realizing the potentialities of the region and accelera®e the development.
The region is rich in biological resources, some of the intended technical and
professional courses will fulfiff in developing the expertise in those areas like
Biotechnology and altemative system of medicines.

This college will also fulfill the aspiration of the people to a great extent and
also provide academic futurs ®© the vadous tribes and communities in fthe
Northeastem region.
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V) Discussion on the nossibilities of collaboration with
various outside institutions like ZILS,NIIT etc in teaching
comnuter course to generate financial resources fa NEHU.

Prof S N Rai, vide letter No:3952 dated 4.12.03 has
forwarded the renort of a Committee to discuss the nossibilities
of collaboration with various outside institution like ZILS,NIIT
etc which is dplaced as Annexure-'A!

The matter is therefore nlacced before the Council
for consideration.

I'd
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REPORT

A Committee hns been constituted by the Vice-Chancelbor,

YEHU, Shillong vide notification No.F.51-1/icad/Distance/03 to
liscuss the nossibilities of collnboration with various outside in-
stitutions like ZILS, NIIT etc in tenaching computer courses to
generate financial res»ources for NEHU

The Committee consisted 8% of the following members:

1« Dr S N Rai, Chairman

2. Professor R N Sharan, Member
%. Professor D K Nayak, Member
L, Mr JMS Khongwir, Member.

Two proposals were submitted to NEHU, one by the ZILS (Zee Intera-
ctive Learning Systems Ltd)and the other by NIIT to start a colla-
borative BCA programme. The Committee met several times and deli-
berated on these nronnsals. The Committee decidel that ZILS aAnd
NIIT should sponsor the visit of a member of the Committee to one
such Institution where ZILS and NIIT are running a collaborative
BCA course for an on the snot assessment. The ZILS has already
snonsored the visit of 2 member »f the Committee and an »n the
spot assessment has been made. Though NIIT agreed initially to
sponsor the visit of 2 member »f the Committee to mnke an nn the
snot assessment € their study centres, they did not finalise the
travel arrangements of the member on dntes decided upon twice.
Hence no nn the s»not assessment could be made.

On 3rd December,03 the Committee met to finalize its
recommendaticons nn the »ro-»ossals submitted by the ZILS and
the NIIT to b2 »laced hefore the Academic Council for con-
Sideration. The recommenli~tions of the Committee is given in
Annexure-I.

S N Rai Sa/- sd/-
(S N Rai) ( D K Nayak) (JMS Khongwir)
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1. The North-Eastern Hill UanLFSlty may start a BCA course
in collaboration Wlth the ZI1S. .

2. The ZILS must sign a MOU with the NEHU as nronosed in
Annexure IT.

3. 4 Committee may be constituted by the University to monitor
this nrogramme. The Committee should consist of personnel
from the Centre of Distance Education,Examination Department,
Finance Demrtment and Comnuter Centre with a provision to
co—opt other members, if necessnry. |

4. The Committee shnll submit its report to the apnropriate
authorities at regular intervals aprising the Arogress of the
nrogramme and suggestions for further improvements. The Committee
may also recommend to start new collaborative programmes with )
the ZILS and nlso with other oufside institutions. | |

5. ¥n order to launch this course in the coming academic sessiony
an,; early nositive decision hy the Unlver51ty would be greatly
apnre01utgd.
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ATNERURE-TIT

PROPOSED 10U TO BE SIGNED BY THE ZILS ZEE INTER‘CTIVE LEARNING
TEN

1. ZILS!' resrnnonsibilities:

* Marketing the course thro!' Zee Network resources 1s ner requireme

* /ssist NEHU to market the above courses thro' the various Study
Centres in the regiosn, by nroviding adequate training to the staf
2t these centres.

* Assist NEHU to comnlete the enrollment procedure at the various
‘authorized study Centers and forward the enrollment document
1long with the nayments to NEHU.

* Inform and train the faculty members at these study centres
regirding conducting these courses.Schedule of classes are
informed to NEHU on & regular basis,

¥ Ongoing student anld faculty fewdback is monitored and shared .
with NEHU.

* Conduct clnsses-both theory and -ractical at the authorized study
Centres as ner university norms. |

* Conduct internal tests nnd assignments ns »ner university norms.

¥ Provide administrative and lngistics sunport to the Study Centres
including distribution of »rosmectus, student enrollment detnils,
NEHU study materials, routine nntices of NEHU, - admit card, etc.

* Assist NEHU during conducting of yenrly examinatinon and inform
students their results,

NEHU's responsibility:

* Crente awnreness »f this course using various media including -ri.
anl electronic, thro!' —ress relenses, interviews, etc.

* Provide rasnectus nnd curriculum of the course anl =rinted mater-
inls to the enrolled students.

* Provide list of reference bonks that needs te be nrovided at the
libraries of study centres and also for stulent reference.

* Provide guidelines to training methodonlogies to be followed at
the study centres.

* Enrnllment of stulents and wroviding them with enrollment numbers.
* Examination nrocedure, including -roviling Admit Carlds to stulents
creation of Examination Centres mt Locations with more thoan 30

enrnlled students, conducting the yearly examination as nper sched-
ule thro! university onointed invigilators, correction of answer
scripts, declaration of results nnd finnal awnrd of Degrees and
Dinlomas.

* Interacting with Govt.bodies nnd medin regarding the above

mentioned corses.
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Trizitilite o iinission Criteria

The eligibility criteria for BCA would be +2 graduation,
clearing the Outline Test and Interview. For the online test,
we would urload the required question bank and the test could be
conducted online thro' our test engine, LITMUS, at the enrolling
center, with the heln »f nassword enabled for the identified
cindidates.

3. Prosnectus and CCM

The curriculum and course material could be develored by ZILS
and approved by NEHU. The same could be developed and provided
by NEHU too0.ZILS wnuld create the awarcness of the courses thro!
their Zee Network channels that would be rroviding coverage of
the target s=2gment. The study centres would be conducting various
local level activities, to promote the courses in thcir surroun-—
ding and enroll students on university's behalf.
4, Examination Procedure.

Module and ~ractice tests and assignments would be conducted
2t the Study Centres during the course of training as ner Univer-—
sity guidelines. Year—end examination would be conducted by the
University and stulents hnave to »rovide undertaking that they
would make their own arrangement to annpear for such exams.The
~racticals of students could be conducted at the Study Centres as -
ner University norms. Finnl evaluntion 2nd awarding of marksheet,
degrees nand dinlomas would be conducted by the university.Any
assistance required administratively for the purnose of conlucting
the examinntion would be »rovided by ZILS.If there warrants an
examination center, beynnl Morth Eastern States, due to concent-—
ration of stulents, University could Jdecide to avail external
venues for the same.

5. Financial Asmects

The Course Fees for BCa programme willbe Rs.18,000-Rs.21,000
per annum. The Examinntion Fees,Registration Fees and Process-—
ing Fees would be 2llitionnl amount over the pronosed/suggested
Course Fees and may be Jdecided by the University.NEHU's share
of fees are »aid directly by the stulents and separately to the
Study center for undertnking their classes there. The Registra-—
tion Fee and Examination fee is naynble to NEHU 100% as ner your
norm. The processing fec is retained by ZILS towards administrative
exXpenses. The Course fees 1s shared between NEHU and ZILS in
the ration of 20.80 resnectively. Students could nay NEHU's
Share senarately in the form of DDs, which would include
Registration fee + Examinntion fee +20% of Course Fee.
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6:6-Service conditions/
Financial & other Benefits.

i) 4ligibility criteria and terms and conditions for
sromotion to the post of Reader under C.A.S,

The U,G.C. vide its letter No. F,32-3/2000(PS) dated
21st February, 2002 (Annexure-I) has conveyed the norms and
nrocedures for promction of Reader tc srofessor, whereby one
of the distinct features of these norms was that Professor
once appointed under direct recruitinent will not be eligible
under Cl.A.3. Jow, the Commission vide letter No., F,2-15/2003
(PS) dated 29th October, 2003 has decided that a Reader once
appointed under direct recruitment quota will not be eligible

for consideration under C.A.3.

The matter i1s therefore, placed for consideration

and adoption by the Council.

s o s
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W IVERSITY GRANTS COIMISSION
BAHADUR SiA~ ZAFAR MARG

NEW DELHI-119 002, Annexuure-I

7,2=5/2002 (28) 29 October, 2003,

The Regisgrar

Worth Eastern Hill University

P. 0. MEHU, Campus, Mawkynron Unashi::
Shillong.~ 793 022,

Sub Eligibility creteria and terms and conditions for

promotion to the post of Reader Under CAS Regarding.,

Sir/Madam,

This i3 in zontinuation ¢f ocur earlier communication
No,F.3=3/2000(2S) dated 21st February, 2002 (copy enclosed}
whercby Universityes were conveyed the norms and procedure for
promotion of Reader to Professor under CAS, One of the distinct
features of thase porms was thr: ¢ Procfessor once appointed
under direct recrultment will aot be eligible under CasS, n
similar lines, it has now bean décided that a Reader once
appointed undcr direct recruitment c(dota will not be eligible

for consideration under CiS,
AL

This snall also be bought ts <he notice of the Colleges

a-filiated to vyour University,.

Ycurs faithfully

sa/

) A Ach DOgra )
Encl : as above L Joat Secretary, L
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U I7ERSITY GRITS CGiifISSION
B.uIhDURSHAS Z0F.R MARG
MEW DELHI

O F.2¢3/2000(28) Fcbruary 21, 2502,

Dear,

The Commicsion at its mecting hold on 18,1.2002 considered
the modification in the procedure for promotion of Reader to
Professor under the Carcer APvancanent Scheme in Univergty .
Denartments, '

The Combission RESERVED that the following criteria and
terms must ke adhered to in selecting a candidate for »nromoticn
from Rcader to Professor under Carecr o vancenent Scheme in Unive

ersity departmants.

. that a minimum of & ycars expericnce as a Reader be an
eligibility,
. that the Profescor already appointed under dircct recreitment

be not eligible,

o that self-appraisal report for the period including five years
before the date of eligibility he subimitted.

- that minirmun of five resemrch publications out of which two
could be the buoks be submittc  for eve.uation, assessment
before the interviews,

. that thce assessment of the raoscarcen publicetions, including
books be done by three cminght cxperts on the subject which
shall be different than those c2lled for interview to e
conductaed later on.

. that atd the recommendations be positive from the three
experts in casc the recommendation cf one out of the three
iz negative thce rescarch publications be sent to the fourth
expert for evaluation and assessment. In all there has to be
a mininum: of threo positive recommendations ovk of the total
of four experts, in casc thc fourth eipert has participated in
the exercise duc to one negative report ok of the ipiticlly
threc egperts involved in evaluation,.

. that therc be a separtite colurnn in the evaluation report of th

w o exXport saying whother the rescarch publications and bouoks are
yang

rceconmended of not recomniended.

CONtcCeyeea2/=
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that the University De permitted to hold the iaterview for
promotion undler CaS$ only for thosc candidates who have cleared
by obtaining minigpum of three vositive reccormendations from

the experts on their research publicatiens/@ooks.

that then after the interview be conducked inviting three
experts of the concerncd submect making sure that these

/:

experts be ffcrent that those who hag assessed and evaluated

(:i;.'
the research nublications:

that repeat process of promction/interview for the rejected
candicdates can be conductcd only &fter a minimun period of one
year from the datec of prownotion nrocess/ interview in which
the candidete was rejected,

that the promotion from Reader to Prcefessor under CaS being a
personal positicn and not against a sanctioncd post, the
teaching work load of the Rcader be rarried forwvard with him/
her and be undertaken by the promotee even in the capvacity
of the CLS pProfessor,

that the aforesald comrwmnication Lo commanicated to all the
Uaiversitics for immediate compliance with effect from March
1, 2002,

This is for your infirmation « necessary action.

Yours faithfullw

54/~

( Dr,(izs). Pankaj Mittal )
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Subect :» North—Eastern Hill University Statute on General
Provident Fund.

The Statute on General Provident Fund was nlaced to the
Executive Council in its meceting h eld on 21.8.03 and the Council
vide resolution No:EC:116:2003:5:III(X) considered the draft
Statute and resslved to anproved the same, This may kindly be
seen Annexture A & B .Subsequently this Q0ffice had received a
letter from Prof S N Rai vide letter dated 16th October,03 at
Annexture-~C requssting the Office to nlace the matter before the
hAcademic Council for consideration on the nronosed draft Statute-I
and the Central Universities retirement benefit Rule 1967
Annexture~2.Prof S N Rai was informed of the Statute anroved
by the Executive Council in its meeting held on 21st August,03
vide letter dated 5.11.03 Annexture-E referring to Section 33
of the NEHU /Act stating the the University shall constitute for
the benefit of its em~loyees such as pension or nrovident fund.
He also referred to Section 24 (f) of the NEHU Act which provide
the conditions of service nf emnloyees including rrovision for
Pension, Insurance and Provident Fund. He is of the view that
the Government of India Rule must be suitably adonted and in-
cornorated in our NEHU Statute Prof M N Karna in his letter
dated 3rd November,03 at Annexture-F has stnted that the Statute’
on GFF is not anmronriately resenteld and decidedl that some more
details is to be lonked into before it is sent to Ministry for ‘
anproval. He has also referred thnat in the meeting it was
decided to constitute 2 Committee to 1ook into amendment Act
and Statute and thus requested for correction of minutes.

the /Academic Council

The matter is plaogﬁ hefaore
for Jdecision. Ly

¥y

2.
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"« NORTH-E/STERN HILL UNIVENSTTY STATUTE ON
-~~~ ""GENERAL PROVIDENT FUMD.

1. Title :- North Eastern Hill University Statute on General
Provident Fund.

2. Authority :— Section 33 of the North-Eastern Hill University
Act 1973 '

3. Jurisdiction : All resular emnloyees of NEHU both teaching
and non teaching other than those annointe? on contract basis,
or hollds a lien to 2 ~nst maintainel by the University will be
coveral by the -rovisinns of this Stntute. | B

4, PROVISIONS OF THE STATUTE:

a) The North Eastern Hill University by nroviso to section 33
of the north eastern hill university act 1973 for the benefit
of its emnloyess shalls wmrovide General Provident Fund Scheme.

b) The University by virtue ~»f such rovision shall rezcover
from the emnloyces such amsunt (being te minimum subscrinption
townrds the GPF as 1nild lown by the Government »f India from
time to time) which shall be treatel as subscrintion of the
individual emnloyee townrds the GPF.

C) The money so collecte! Bh way of subscription towards
General Provident Fund shall ke denosited in a fund constituted
by the University un'ler the n~me 'North-Eastern Hill University
General Provilent Pund "The fund s2 created shall be solely
managed by the North-Eastern Hill University. ‘

d) The University shall -rovide interest to the emnloyces on
Such subscription nt the rates ~rescribed by Government of Inlia
from time to time.

e) The terms of eligibily nomination conditions of subscrintion,
rates of subscrintion interest,advances from the funid, recovery
of ndvances, final payment, ~rocelure on death of a subscriber,
Denosit Link insurance scheme nnd investment of such fundshall
be 2s 1aid down by the Government of India under General Provident
Fund Rules and shnll be subject to such changes as may be 1laid
down by the Government »f India from time to time under the
General Provilent Funl Rules., ,

) Notwithstanling the ~rovisions »f this statute any lisput
in this regard will & »lac:) before the Executive Council of
the University whose lecisions shall be final and binding;
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(x) Draft Statute on GPF

EC:116:2003:5:1(x): The Cnuncil considered the Draft Statute
~on GPF RESOLVED to ammrove the same.
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ANNEXURE-C

COMPUTER CENTER
NORTH-EASTERN HILL UNIVERSITY
BIJNI COMPLEX
SHILLONG + 793022

No: 3935 October 16,03

The Vice-Chancellor,
North-Eastern Hill University,
Shillong :-22

Subject :— A proposed draft Statute on Provident Fund and

Pension Scheme.
Sir,

The Section 33 of the North~Eastern Hill University
Act,1973 stipulates that the University shall frame Statutes
providing conditions for Provident and Pension Funds for the
benefit of its employees. It is now more than 30 years since
the Act received the assent of the President of India, the
University has not framed the necessary Statutes/Ordinances/
Regulations/Rules on Provident and Pension Fund and Retirement
Benefits. It is worth mentioning at this point that there already
exist the Central Universities Retirement Benefit Rules 1967
approved by the Central Government and as I have been given to
understand, it is mandatory for all Central Universities to
follow these Rulzs. Considering the importance and seriousness
of the subject mntter, I humbly take your permission to presenff
a proposed draft Statute on Provident Fund and Pension Scheme
far your kind perusal. The nroposed draft Statute is enclosed
herewith as Annexure 1 and the Central Universities Retirement
Benefit Rules 1967 as Annexure 2. The copy of the Retirement
Benefit Rules has been procured from the Banaras Hindu Univer-
sity and these may not be up to date.However, this may be used
as reference and in the meantime the University may try to
procure an up to date version of the Rules from the University
Grants Commission or elsewhere. After perusal of’the documents
submitted herewith and if you find worth considering, I request
you sir, to place this matter before the Acndemic Council for
consideration and necessary actions.
Thdnking you,

Yours faithfully,
sda/-

S N Rai

Director

Enclosures : As stated above.
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NORTH-EASTERN HILL UNIVERSITY STATUTE
ON THE -PROVIDENT FUND AND PERSION SCHEME
( Under Section 33 of the North-Eastern Hill
University Act,1973)

1. BEvery employee of the University appointed permanently or on
temporary basis having comrleted one year continuous service
to a substantive post shall as a condition of his/her service

subscribe to the provident fund 9being the minimum subscription

as laid down by the Government of India from time to time)such
subscription shall be deducted from his/her salary every month.

2. Every employee shall be governed by the "Central Universities
Retirement Benefit Rules 1967"as approved by the Central Gevernment
These Rules shall be subject to such changes as may be laid down

by the University Grants Commission and the Government of India
from time to time. ' ' |

3. The amount of the deduction made from the salary of an employee
shall be deposited in the State Bank of India in the name of "North-
Eastern Hill University Provident Fund" as early as Eracticable

or 2t any rate within three days of the date on which the payment

of the salary 1is made.

4. The University may from time to time,invest such part of the
Provident fund, as may be considered expedicnt, in such Government
securities as the Executive Council may determine and may enange
the nature of the securities. '

' 5. All interest or profit realised from the securities or from
any deposit or account arising out of the Fund.shall after dequ01ng
the incidental expenses of +investment or realisation, be credited
to the Provident Fund account to be distributed rateably in the
account of’ each subscriber.

6. The amount at the credit of any subscriber shall be payable

(2) e his/her ceasing to be in the service of the University to
subscriber. © - ‘ :

(b) on the death of the subscriber to the person or persons

nominated by him/her or when no such nomination is made, to his/
her legal heir or heirs. :

7. The University shall not be entittled to recover from the
amount to the credit of any subscriber on account of subscription
made by him/her thereto(including interest on or profit from such
subscriptions)any sum on account of .any loss or. édamage sustained
by the University through the misconduct or negligence of the
Subscriber or any other sum due to the University from him/her.

8. An employee, who is on leave on full pay shall continue to
subscribe to the Provident Fund, any may do so at his/her option,
if he/she is on leave on less than full pay.

9. The terms of advances from the fund recovery of advances,
final payment procodure on death of 2 subscriber,Meposit Linked
Insurance Revised Scheme and investment of such Fund shall be
as laid down by the Government of India under Ge:neral Providemt
Fund Rules and shall be subject to such changes as may be laid
down by the Government of Indin from time to time under the
General Provident Fund rules.

10.As separate account shall be kept in the Jffice of the )
University on account of every employec subscribing to the Provident
Fund, and a copy of the account shall be furnished to every emp-—
loyee at the end of each financial venr,
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CENTRAL UNIVERSITIES RETIREMENT BENEFIT
RULES 1967

ARRANGEMENT OF SECTIONS
Short Title,Definition,Scope and Application of
the Rules. '
Title and Commencement. o
Application of rules
Definitions

_Excercise of Option

Transfer of an employee from one University to another
General (Miscellaneous)

Appendix 'A!

GENERAL PROVIDENT.FUND CUM'PENSION CUM GRATUITY SCHEME
SECTIONS.

I. General Provident Fund

‘II . Pension

1t . Gratuity.

IV. Pamily Pension
V. Extraocrdinary Pension and Gratuity.

Appendix 'B*

CONTRIBUTORY PROVIDENT FUND~CUM-GRATUITY SCHEME SCHEDULES

A. Scale of Pension .
AA . Scale of Pension in respect of the cmployees wq?
retire from service on or after 1.1.1973
B. Commutation value for a Pension of rupee one per
annum.
C. Scale of Gratuity
' D. Scale of injury Gratuity and Pension
E. Family Gratuity and Pension
F. Classification of injuries.
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VI.

II.
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XI
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Form of nomination when the subscriber has a family and wishes
to nominate one member thereof,
Form of nomination when trhe subscriber hqo a famlly 1nd wishes
to nominate more than one member thereof,”
Form of nomination when the subscriber has no family and wishes
to nominate one person.
Form of nominntion when the subscriber has no family and wishes
to nominate more than one person.
Form of nomination-Nomination for Death—Cum—Retlrement Gratulty
when the employec has a family and wishes to nominate one member
thereof. _
Form of nomination-Nomination for Gratuity when the member of

- staff has 2 family and wishes to nominnte more than one member

thereof, v _ . .
Form of nomination-Nomination for additional Gratuity when three
employee has no family and wishes to nominate: one person.

Form of nomination-Nomination for additionnl Gratuity when the
employee has no fomily and ¥hi wishes to nominate-more than
one persone.

Form of Family Pension.

Form of application for injury Pension or Gratuity.-

Form of application for family of a person who died of injuries
received, as a-result of special risk of Office. -

v

Form to be used by consultlng Me11c11 Officer when reportlno
“on injuries.
CENTRAL UNIV*RSITIES RETIREMENT BENEFIT
. RULES 1967
The Rules constitute the following two alternative schemes.

General Provident Fund-cum-Pen51on—Cum—Grqtulty Scheme
(Given in Appendix-tA') _

Contrlbutory Provident. Fune—cuerrqtulty Rules--<W”ewue-wmwww.h
- (leen in Lippendix-!'B') . , -



65622(3)

SHORT TITLE, DEFINITION,éCO?E AND A™PLICATION OF
THE RULES

Title and commencement:

i) These rules shall be called the "Gentral Universities Retirement
Benefit Rules, 1967" :
ii) These rules shall come into force with effect from Ist April,’)961+‘\j

Definitions : A S

In these rules unless there is anything repugnant in the subject
a context.

1 "University" means a University established or incorporated by or
wder a Central Act.
2 ' Executive Council' means ExXecutive Council of the University.

-3 Emoluments means emoluments which a member of the staff was receiving
smediately before his retirement or relinquishment of Office and include :-
a) Substantive nay in respect of a permanent post other than a
tenure nost hell in ~ substantive capacity;

b) Dearness pay ~dmissible in respect of (a)above

c) Personal allowance which is granted in lieu of loss of subs— ép
tantive pay in resmnect of n permanent post other than a tenure |
. e
post;

d) Fees or Commission if they are authorised emoluments of an
appointment and we in addition to pay(in this case emoluments
means the average earning for the last six months of service) ;

e) Special pay attached to the permanent post other than a tenure
post when the special pay has been sanctioned permanently and
the post is held in a substantive capacity.

f) Save as otherwise orovided in Rule 2.3.1 one half of :-—

i) The difference between the emoluments referred to in clauses
(2),(c) & (@) nbove and the pay actually drawn in higher '
Officiating or temporary abpointments;

1. As substituted vide UGC letter No:F.8-16/72(CU-1)dnted the ;
9th April,1974 and renumbered vide UGC letter No:F.8-6/74(D-5¢) r\

dated the 30th April,1974. | J
* Adled vide UGC letter No:F.8-6/74(D-5,)dated the 30th April'1976
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ii) Special pay other than rcferred to in clause (e)above;
iii) Pay drawn in temporary or Officiating appointments.
iv) Personal allowance other than the’referred to in clause(c)above.
v) The diffcrence between the substantive pay and the pay actually draw
drawn in higher tenure appointments whether held in substantive or
. Officiating capacity, provided that service in the tenure appoint-
ments does not qualify for the grant of a special additional pension.

*(Note 1. In respect of emnloyees who retire on or after Ist January,
1973 emoluments for the purnose of determining pension and death cum~
retirement gratuity, in respect of the period prior to Ist January 1973,
shall include besides pay and Denrness pay(where admissible): =
i) The dearness allownnce where <dearness pay is not admissible;
ii) The balance of dearness allowance where dearness pay 1s admissible;
iii) The interim relief.
Notes 2 In respect of employees who continue to drawn denrness allowance
and interim relief on or after Ist Jonuary,1973 by virtue of opting for e
the revised scales of »av on the basis of the decisions of the Govt.of
f ~.‘ndia on the recommendations of the Third pay Commission in case of
‘.non-teaching staff and the revised scales of pay accepted by the Govt.
of India effective from Ist January, 1973 in case of teaching staff (Pfof.
Readers and Lecturers) from the date subsequent to Ist January,1973,
besides pay and dearness pay (where admissible),dearness allowance and ’
the interim reélief as admissible >n such pay under the orders in

* Notes 1 & 2,3 added vide UGC 1etter.NO:F.8—6/74(D~SC)dated'the
30th April'1976. |
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force on 31.12.1972 and drawn by the employee for the period beyond _
31.12.1972 till the date the revised scales of pay as mentioned above
become applicable to him shall be trented as emoluments for the purpose
of determining pension and denth-cum rctirement gratuity the dearness
allowance -granted from Ist May'197% and thercafter shall not be treated
as emoluments. These rules will also apply to the employee who opts for
the existing rules of pay and retires from service without coming over to

the revised scanle of pay) )

*(2.3.1 If an emnloyee holding a permanent post in a substantive capacity:

1) Officiates in a higher post (other than a tenure post)continuously
for not less than 3 years and retires or dies while holding the Righer
post; or is confirmed in such higher post at any time during the last %he
three years or more; his emoluments for pension in respect of the higher
post for any nperiod beyond three yenrs continuous service in that post
shall be detremined under rule 2.3 28 if he held thnt nost in a sub-
tantive canacity.

ii) for computing the loength of continu-un s:rvice in respect of a
higher post under clause (i) ~hove, 211 kirnds of leave, all periods during
which an employce Officinted in 2 higher post and the time spent on deput
ation and foreign service shall be included provided that it is certified
.that but for his procceding on lerve or orving in other post fior going
on deputation or foreign service, as thc case may be, the employee concer-—
ned would have Officintel in or held the higher post.

* As substituted vie UGC letter No:F.3-16/72(CU-I)dated the 9th
Aprilt1974.
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Note : Far exterling the benefit of clause (i) in respect of a
Temnorary nost, the temHor~ry nost should be borne on
cadre which includes »ermanent post in the same time scale
as the temnorary n»o:t.

. 2e43.2 Provided further-.that for purposes of calculation of the
amount of gratuity admissible to an employee in receipt of emoluments

in excess of Rs 1,800 pe.m. his emoluments shall be reckoned at Rs.1,80C
p.m. (In respect of employeces who retire on or after the Ist January,
1973 the maximum ceiling of emoluments to be taken into account for
calculation of gratuity'has been raised to Rs.2,500 per mensem) .
Provided further that if immediately before retirement or
relinquishment of service, an employee has been absent from duty on-
leave with allowances, his emoluments for the above purpose shall be
taken at what they would have been had he not been absent from duty.

'Average emoluments'! means the average of the emoluments a:
defined above, calculated in respect of the Ist three years of service.

*#(In respect of employees who retired or may retire on or
after the 29th February, 1976 the average emoluments' will be deter—
mind with reference to emoluments drawn by the employee eoncerned
during the Iast 10 complete months) -

2.4 ' Pamily' for the nurpose of General Provident Fund and Contri-.

butory Provident Fund means :-

a) In the case of a male subscriber, the wife or wives and children ~
of a subscriber and the widows and children of a deceased son of :

the subscriber.

Provided that if a subscriber proves his wife has been
Judicaally separated from him or has ceased under the customary.

¥* Inserted vide UGC letter No.F.8~6-74(D-~5.)dated 30.4-1979
** Inserted vide UGC letter No:F.26-21,77(D-5;)dated 21.9.1988
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Law of the community to which she belongs to be entitled to
maintenance, she shall henceforth be decmed to be no longer a member
of the subscribers family in matters to which these rules relate,
unless the subscriber subsequer. cly intimates in writing to the
Registrar that she shall continue to be so regarded.

b) In the case of a female subscriber, the husband and children of. the
subscriber, and the widows nnd children of deceased son of the:sub-
scriber. '

Provided that if a subscriber by notince in writing to the
Registrar expresses her desire to exclude her husband from her family
the husband shall henceforth be dcemed to be no longer a member of the
subscribers family in matters to which these rules relate; unless the
subscriber subsequently cancels such notice in writing.

Note:— "Child" means 2 legitimate child and includes an adopted
child where adontion is recognised by the personal law
governing the subscriber.

2.5 "Fund" means the General Provident Fund or the Contributory
Provident Fund ®f the Univorsity as ner context.

2.6 'Leavet mean any variety of lenve recognised by the University.
2.7 'Pay! means the nmount drawn monthly by an employee as pay which
has becn sanctioned for the post held by him substantively or in an
Officiating capacity and includas specinl nay and personal pay if any.
2.8 "Personal Pay" mcans adiditional pay granted to an employee,

a) to save him from a loss of substantive nay in respect of a
permanent post owing to a revision of pay or to any re-
duction of such substantive pay otherwise than as 2 disei
ciplinary measure; or

b) 1im exceptional circumstances on other personal consideraa-
tion. - L

2.9 "Qualifying Service" means service rendered as a member

of the staff of the University in a substantive capacity including
periods spent on probation.All service rendered to the University on a 7.
fultime basis in a temporary or Officiating capacity followed without
interruption by confirmation in the same or another

post shall count as qualifying service except in respect of periods
of service (¥%**) paid from "Contingencies”

Note: - 1% An employee may add to his service qualifying for
superannuation pension but not for any other class of

of mension:
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The actuql neriod- not- excceding one fourth of the full .

length of hlS serv1ce or the .aetual neriod by which his age at the time
“of recrultm nt excgeds Twentyfive years or: a perlod of five years

-

whlchever is least, 1f the post is one :—

a) for which postgraduate research or specialist qualifications,
or exrerience in scientific, technologlcql or professional
“_fleld is essentlal, and -
b) to which candidates of more than twenty five years of age are
normally recruitcd.
Provided that this concession shall not be admissible to any
such employee unless his qudlifying service at the time he quit ¥
" gquits University serviée is not less than ten years.
‘The decision to grant khis concession shall be taken by the
Exécutive‘Council at the time of'recruitment of the employee.

Notes-—Z The nowers of' condonntion of brenk 1n cerv1ce will ordinariliv

rest with the Executive Council of the University. The con~—

uon'ltlon of break in service can be done under the following

circumstances :- g ‘ | |
1. The intrruntions should have been causadﬁby reasons beyond

the control of the e¢mplovee concerned.

~ R

The words in "work—-ch,nged" :stoblishment and neriods of serviee!.”:
deleted vide UGC letter No:F.8-11/72(CUI)dnted the 31st October,
1973. . ' .

Inserted vide UGC letter Mo F 8~11/72(bU I)dated the 31st October,
1973 S

* Numbered as 1 vide UGC letter No:F.6- 5/71(CU—I/D-5c)dated the
26th September,1977. :

Inserted vide UGC latter No;F.6—3/71(UU-I/D~5C)dated the
26th September'1977.
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2+ Service preceding the interruption should not be less than of
five years duration and in cases where there are two or more inter-
ruptions, the total service, pensionary benefits in respect of
which will be lost if the intcrruptions are not condoned should
not be less than five years. |

3. The interruption should not be of more than one year's duration.
In cases where there are two or more interruptions the total of
the period of all the interruptions that are condoned should not
exceed one year. '

Provided that, in eXceptional cases the EXecutive Council
shall recommend to the Visitor for condonation of the break in
service for a period exceedingvohe year; in case of an employee
who has put in ten years qulifying service preceding the interr-—
uption or the first of the interruptions of the service, when
there are more than one; if such condonation is considered nece-
ssary in the interest of the University. The period of break even
though condoned by the Executive Council, shall not count as
qualifying service. : -

Explanation I-"ounting of period of leave as qualifing Service.
"a. All periods of leaye with pay and allowances shall count as
‘qualifying service,

o

b. The period spent on deputation for training or deputation for
any special purpose including peribds of travel to and from the
eountry of deputation shall count as gqualifying service; provided
that if the emnloyee has availed himself of any extraordinary
leave without allowances during the priod of deputation, the
period of such extraordinary leave shall be exuidded‘



L3l 6:6:2(15)

MXplanation IT - Perlods of Countlng as’ quallflng
Service

The following periods in the service of a member of the -
staff shall not count as qualifying service,

i) Time passed undetr suspension by a membermef the staff
pending enquiry into his conduct, if the suspension is not
immediately followed by reinstatement., e

ii) Extraordinary leave without allowances. . ‘
iii) Unauthorised absence in continuation-of authorised leave
of absence. v ' Coold
iv) Service below the age of 18 years

Note := Provided that the extraordinary leave may be allowed to’
count at the discretion of the Executive Council in the following

P

circumstances -

-

i) If is is taken for academic pursuits directly connected with
the teaching/research job of the‘empioyee in the University.
ii) If it is taken on medical certificate. o B
1iii)If it is taken cdue to the inability of the employee concerned
~to join or rejoin duty due to civil commotion or a natural cal-
amity provided that he has not any other type of leave .at his .

credit. ‘ . L
iv) If it is taken to take full time 3551gnments in another ’
Unlver81ty/1nst1tutlon or any other authorlty and that the -

University/Institution/Authority or the person concerned makes
necessary contribution towards pension.

Nate':— 2. Provided further that extra ordinary leave availed
prior to 11.7.1973 shall not ¥® count as qualifying service. . &

2.10:"Registrar" means the Registrar of the University
or other person appointed by the Executive Council to discharge
the duties of the Registrar.

} 2.11 "Sppecial Pay" means an addition of the nature of
pay to emoluments of a post or of a member of the Staff of the
University granted in consideration of the snecially arduous n=
nature of his duties or a specific addition to his work or
responsibility. .. '

1. Inserted vide UGC letter No:F. 8-11/72(CU~I)dated the 31st
October'1973.

2. Inserted vide UGC lotter No.F.26-34/76(D~5.)dnted the
27th April'1977.
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2.12 'Year' means the financial year of the University.

2,13 'Injury' means bodily injury‘reéulting from violence, accident
or disease assessed by the Consulting Medical Officer ef the Univer-
sity as being not less than severe involving loss of carning power.

Nete : Examples of injuries of certain categories are glven in
Schedule 'Rt

2.14 "Accident" means -
a. A Sudden and urav01dable mishap, or
b. A mishap due te an act of devotion to duty in an emergency
arising otherwise than by violence out of and in the course of
service
2.15 "Digease" means - :
a. disease solely z:nd directly attributable to an accident, or
b. an epidemic dis»ase contracted by an employee in consequence
of his being ordered en duty to an area in which such disease is
prevalent, or in conssquence of hisvattending voluntarily, out of
humanjitarian motives, uponay patient suffering from any such dism
ease in an area where e hannens to be in the Derformance of hlS
dutles, or
c. venereal disease 'r septicaemia where such discase or septi-
caemia is contracted by a mediczl Officer as a result. of attendance
in the course of his 0f{’icial duty on an 1nfected patient or of con-
ducting a postmortem exXxmination in the course of that duty.

2.16 'Risk of Office' mans any risk, not,belng a special risk of
accident or disease to wiich an employee is exposed in the course -

of and as a consequence :f his duties, but nothing shall be deemed to
be a risk of Office whim is a: risk comnon to human existenee:ih__
medern conditions-in-Intla, unless such risk is definitely enhanced
in kind or degree by the wature, conditions, obligations or incidents
of service.

Note :— The term rizZ of office shall include risk of death or
injury to which a member :f the staff is exposed where he attends on
a working day, or 1s requﬂed to attend on a holiday, the place of

his employment for the Dcformance of his duties durlng any riot or
civil. v

3
L
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i

commotion in the locality and while prooeeding from his
residence to the place of his employment or vice versa,
becomes a victim of the said riot or civil commotion.

2.17 'Special risk means- |
a. a risk of suffering injury by violence}
b. a risk of injury by accident to which an employwge
is expesed in the course of and as =2 consequence of
the péffoerQCe of any particular duty which has the
effect of materially increasing his liability to such
;lnaury beyond the normnl risks of his office; ,
¢. a risk of contractlng disease to which a medical Offlcer i
is 7 result of attending in the course of his Official-
- duty to 2 venereal or septicaemia patient or conduc~
| ting a postmortem examination in pursuance of that duty.

2.18 "Violence" means- the act of a person who inflicts an injury

on an emnloyoe

~a. by assaultlng or resisting him in the discharge of his
\ duties, or in order to decter or prevent him from perfor-.
v ming his. duties, or B . o 4
. b. because of anything done or attempted to be done by such
member. of the staff or. by another member of the staff
_ in the lawful discharge of his auty as such, or St
C. because of his Official p051t10n." 'f
2.19 "Employee" means members of the staff(both academic and Non— f
achem10) of the University. .
2,20 "Vice=Chancellor® means the Vloﬂ—Chqnoellor of the Univer51ty.

3. Application of rules.

(i)(é)These-bules shall aoply to 2ll the employees of the
Central Universities both 'Academic and Nonacademic!
(Other than contract Officers,part-time employees;
reemployed p:nsioners, deputationists and purely tem-
porary and daily wage staff),who joined the university
service on or after the Ist April,1064. They shall be
entitled.

Y

* Inserted vide UGC letter NoiF.8-2/75(D-5¢) dated the 26th
December'1975.

SG
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to opt for onc of thc two alternative schemes set out
in Appendices 'A' and 'B!' to these rules.

Provided that the employees who donot exercise thetr
option within the prriod prescribed‘under these rules
be deemed to have opted for the schemes set out in Anp-
endix 'A! desoite-the fact that they'hdve4been'permitted
to contribute to the CPF ‘benefit prlor to promulgation
" of these rules. . . , r
b) Employeas who joined the university service befbre the Ist Aprll,
1964 ,may continue to be covered by the provisions of the CPF. Scheme
in the univarsity prior to the promulgation of these rules or may at
their option elect to be covered by either of the two schemes re-
ferred, to above. | _ ,
i) Those whc joined the university service on or after the Ist April,
1964, before the enforcement of these rules and who were therefore,
permitted tccontribute to the CDF obtaining in the university, will
not'be entitied to continue under the provisions of those rules.

NN

1i)The servize of the employees who joined the university service
before Ist April, 1964 and who opt for General Provident E&pd—cum -
Pension—cum—G“ﬂtuify Scheme shall be deemed to have been in pensonable
pests from tha commencement of the employees' service in the Univer—
sdity inrespective of the ngrlod of service for which the employees
might have su:scribed to ?he University Contributory Prov1dent Fund.

fii)Such of tre employees of the university who joined the univorsity
service befors the Ist April,1964 and have retired on or after Ist
April,1964 belrre having an opportunity of exercising option under

- this clause srall be entitled to exercise their optition for the s
schemes set ot in ADDendlceS 1A' and !'B!

(iv) Emvloyeeqvho hold temporqry ﬂpp01ntment 1n the service. of the
University on e Ist April,1964 shall after continuous service
of one year be sntitled to the retirement.bencfits from the date of
commencemant of service or from the Ist April,1964 whichever is
earlie>. ‘ '

*

C ey
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v) In the cas: of employces in serviwe prior to Ist April,1964
“who Rave retired from the university service on or after the Ist
April,1964 and died before having an opportunity #f exercising

- eption under these rules, the nomince or nominees validity nominated

under the existing University CPF Rules can make a specific request
far ontlon to choose one of the two schemes, and either the univer-

‘ 51ty will have the discretion to give the benefit of either of the

two schemes to a validity nominnted nomine: or nominees of the dece-
ased.

Explanation :— The cases of those employees who died while in
service after 1.4, 196B before exercising the option
cand 21so be covered under rule 3(v)provided the
benefit is restricted to families of employees of
Central Universities who died without eXercising
the option during the time prescribed for exerci-
sing option. In their case the eXisting nominees
who have been validly nominnted can permitted to
exercise the option.

4. Exercise of option.

i) All the employees who joined the University service before Ist
April,1964 and are in service on Ist April,1964,have to send their °
option in writing to the Registrar, within threc months of the date
of notification of these rules. Employees failing to exercise their~
option wh# within the aforesaid three months shall be treated to . #
have opted for the existing rules obtaining before Ist April,1964,
provided that the University may at its discretion exXtend the date
in any individual case on its merits.

Option once exerciscd shall be final )

ii) An employee who is intially appointed on contract basis and is
subsenuently continued permanently will have on cancellation of

his contract terms, the option to choose either of the two schemes
and he will have '

1 Assubstiouted vide UGC letter No:F.33-19/62(CU-I)Vol.V dated the
Ist July'1970
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for the purpose of these schemes the benefit of the service
rendered under contract, if the retirement benefits urder

the contrpct terms are pnid back by him to the University.
. . .
5)(1) Transfer of Employces of one Central University to the nther

‘As a general policy, when an employee of one Central . Univer-
sity gets transferred to any other Central University and-the latter
decides to dbsorb_him permanently, the abscrption should be made
with the consent of the parent University provided the transfer is
in public interest. The new employer will be the sole judge to decide
whether t he transfer is in public interest or not.

"Employees joining 2 University after leaving the service of
another,Cenffal University shall, in the event of their
permanent absorption in the new Univefsity, be allowed retire-
ment benefits{in respect of their orevious service rendered
under the old University provided that there is no break in
the service, exceoting for the admissible transit time to
join the new nost, and the service rendered is qualifying.
They will howaver, not be allowed to change over from scheme
in Appendix 'A( to that in Appendix !'B! or vice-versa?”

Note :— For the purvnose of thesec rules resignation of an appointment

N in a University to take wp with proper permission another
e appointment in another niversity is not a resignation of
- service"

In regard to the allocation of retirement benefits liability,
the entire liabiligy should be met by the University from which the
employee finally retires.,

In case of CPF, however, the leading University's contribution
together with the employe:s contributions should on permanent absor-— _
ption in the borrowing University be transferred to the borrowing L
University.

ii) When an employe& of a reputed Institution/authority not .
covered above is permanently absorbed in a2 Central University and
vico—-versa.

2. This rule (5) was firstly substituted as under vide UGC letter
No:F.8-13/72(CU~-I)dated the 27th March,1973 2nd again substituted as
above wide UGC letter'No:F.8-12/72(D-5.)/11 dated the 29th July,1974
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The past services in this case will also count as in other
categories under this rule and with the same conditions provided
that the University Grants Commission gets the names of such
Institutions/authorities appro-red in advances from the Central.
Government. | _

(iii) When an employece of an autonomous organisation under the
Central Government is permanently absorbed in a Central University.

On his permanent absorption in a Central University such
of the past services of an employee of an authnomous organisation
set up by the Central Government, as would have counted for re-— .
tirement benefits in that autonomous body, should courit for re-
tirement benefit payable by the University provided'that the tran-
sfer is certificd to be in the public interest, of which the Execu-—
tive Council of the University shall be the sole judge subject to
the following - . '

a) The transfer is with the consent of the autonoémous organ-—
isation. ’

b) The autonomous organisntion concerned pays to the Central
University at the time of his Dermanent'absorption in the Central
University, the capitalised value of the retirement benefits in
respect of the past service of the emnloyee in that organisatidn.

c) In case the emnlovee in question is on CPF Scheme, the -
accumulations in his CPF account and the capitalised value  of .
gratuity, shnll be transferred by the autonomous organisations. to °
the Central University at the time of permanent absorption.
(iv)'When an employee of Central University is transferred to an
autonomous organisation. _

The past service «of an employee. of a Central Univer-
sity will count for retirement benefits in the case of his permanent
absorption in an utonomous organisation provided that the trans- V
fer is certified to be in the public interest and the service . =
rendered is guakifying, subject to the following :-

1) The transfer should be with the agreement of Central
University though the autonomous organisation wili be the sole
judge to decide whether a transfer is in public interest;

b) The Central University pays the capitalised value of the
_pension and gratuity in respect of the past service of the employee
in the Central Uni&eréity to the autonomous organisation at the-time

of his permanent absorption therein;
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(c) In case the employee in question is on CPF scheme,the
accumulations in his CPF account 2nd the capitalised value of
gratuity will b—-e transferred by the Central Universityto ‘the

autonomous organisations concerned.
(vP When an employee of n state Government University is per-—

manently absorbed in a Central University and vice-versa.

The past service will count for retirement be lefits provided

that the transfer is certified to be in the public interest and also
subject to the following conditions :-—

'(a) The transfer is made with the consent of parent institution;

(b) The insitution to which the employee 1s transferred shall
be the sole Jjudge to decide as to whether the absorption is in the
public interest or not '

(c) The parent institution pays the capitalised value of pension
and gratuity in respect of past service of ‘the employee in that
institution to the latter employer at the time of his permanent
absorption; and ,

(d) In case the employee in question is on CPF Scheme, the
accumulations in the CPF account and the capitalised value of
gratuity be transferred by the nnrent organisation to the new
e@ployer.

*{vi) Transfer of Central Government employéés to a Central Univer-
sity.

The terms and conditions of permanent absorption of Central
Government employeas in the Central University will be regulated
by the instructions contained in the Ministry of Finance Department
of expenditure)office Memorandum No:F.24L(12)-EU/66 dated the 16th
June 1967 as amended from time to time =nd since incorpofated v
(Consolidated)in the Ministry of Finance Office Memorandum No:26
(18)~EV(B)/75 dated the 8th April'1976(Vide-Appendix-F).

The above decisions will apnly both to the aeademic and non-
~academic employees. : 

In cases where the 1iability of retirement benefits is to
be borne by a body other than a Central University prior approval
of that body to the arrangeme its proposed should be obtained).

A

* Inserted vide UGC letter No:F;26—3/78(D—5C)dated the 26th
April 1978

Contdonooponic
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Note:1 A resignation shall not entail for feiture of past service
if it has been submitted to take up with nrior and proper permission
of the previous Organisation, ~n other éppointment under the
University or any other organgsation mentioned in this Rule,2 (prov-
ide—~1 that cases prior to the 31st March 1977 shall not be re-
opened) _
*Note :2 Government of India, Ministry of Educntion & Culture
after careful consideration of the matter in 2ll its aSpeccts have
agreed that the benefit of the orders regnrding counting of past
service for the purpose of retirement benefit in cases of transfer
of emnloyees mentioned in pora 5(1),5(iii),5(iv) and 5(v) may be
made applicable‘tb nll those employees who were in service on.
3.9.1973,i.e. the date on which the instruction was issued by,thé '
Ministry ‘(and conveyed to the Central Universities etc.in the
Commissions letter dated 26th November,1973)subject to the ful
filment of the conditions 12id down therein viz transfer being w1th
the consent of the parent institution and in the opublic interest,
payment of canitalised valué of pension 2nd gratuity in respect of
past service by the parent institution to the organization where an
employee is transferred etec.

"The past cases which have 2lrendy been ssttled otherw1se

will not be reopened.
»

(6) General (Miscellancous) v
(i) The sanction wnd payment of retirement benefits admissible
under these Rules shall be regulated by such nrecedural instructions
as would be issued by the Executive Council
(ii) Interpretation
| (1) If.anywquésticn arisés-relating to the interpretation .
of these rules, it shall be referrel to the Visitor whose desi-

sion there on shall bé final

1. Inscrted vide UGC letter No.F23-33/76(D~5q)d~ted the 26th
April,1977.

2. Added in term of UGC letter No.F.28-38/76(D-5g)dated the

26th September,1977.

* (Authority UGC letter Mo:8-1/75-D-5_/NP~1)dated 22-7-1983)
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APPENDIX 'A!
GENERAL PROVIDENT FUND-CUM PENSION CUM-GRATUITY SCHEME
SECTION I ’
GENERAL PPOVIDENT FUND

1« Nominations : , ‘ : S

1.7 A subscriber shall, 2t the time of joining the Fund, send to

the RegiStrar, a nomination in the prescrubed form conferring on

one or more persons the right to receive the amount that may stand
to his credit in the Fund, in the event of his death, before that
amount has: become payable or hiving become payable has: not been paid.

1.1.1 Provided that if m at the time of making nomination, the
subscriber has a family the nomination shall not be in,favour of
any person or persons other than the members of his family.

1.1.2 Provided further that the nominntion made by the subscriber
in respect of any other fund to which he was subscribing before
Joining the Provident Fund shalll, if the amout to his credit, in
such other fund, has been transferred to his credit in the Fund,
be deemed to be a nomination duly made under this rule until he
makes a nomination in accordance with this rule.

].2 If a subscriber nominntes more than one person under Rule 1.1
Pe shall specify in the nomination the amount or share payable to
each of the nominees in such ninnner as to cover the whole of the
amount that may stand to his credit in the Fund 2t any time. .

1.3 Every nominntion shall be in such one of the forms appended
here to as is appronriate in the ciréumstanceS'(Vide Forms I to

IV in Annexure).

1.4 A subscriber may at any time cancel 2 nomination by .sending a
notice in writing to the Registrar. The subscriber shall along with
such notice or separately, send a fresh nomination made in accorda =

nce with the provisions of this rule.
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1.5 A subscriber may nrovide in 2 nomination : = ...

(n) in respect of any specified nominee, that in the event of
his predeceasing the subscriber, the right conferred upon that
nominee shnll pass to such other person or persons as may be Spec1—
fied in the nomination, rroviu:d that such other person or per-
sons shall 1f the subscriber has other members -of his family, be
such other member or menbers. Where the subscriber confers such a
right on more than one nerson under this clause, he shall specify
the amount or share n»nayable to each of such persons in such a
manner as to cover the whole of the amount payable to the nominee:

(b) that the nominAtion shnll become invalid in the event of the
hanpenlnﬁ of 'a econtifizency specified thereins

Provided "tHat if at ‘the time of making the nomination
the subscriber has no Tamily, he shall provide in the nomination
that it shall ‘becdme invalid in the event of hlS subseqguently
acquring a family;’ _

. Priovided 'further that if at the time of making the nomi-
nation the susberiber has only one member of the family he shall.,
provide in the nomination thnt the right confered upon the alternate
nominee under clause ‘(a)shall become invnlid in the event of his
stbsequently ﬁéQuiring other member or melbers of his family.

1.6 Immedlqtely on the denth of 2 nominee 1n rerect of whome no L
srecial nrov151on has b en mqﬂﬁ in the nomlnﬂtlon under clause(a)

of Rule 1.5 or on the occurreh,é of Any event by reason of whlch the
nomination becomes invalid in nursuqncg of clause (b)of Rule 1 5

or the nroviso thereto, the subscrlber shall send to the Rcvlstrar

a notice in writing anCLlllnﬁ the ‘nemination, together with a

fresh nomination made in accordance with the provisions of this

rule.

1.7 Every nominntion made nd every notice of cancellation given,
by 2 subscriber shall to the extent that it is valid, take effect
on the date on which it is rqcevad by the Registrar.
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2., The University will not be bound by nor will recognise any assig-
ament or encumbrance exXxecuted or attempted to be created which
affects the dis nosal for the amount standing-to the credit of a
subscriber who dies before the amount becomes n»nayable.

3. Subscriber!'s Account :

3.1 An account shall be opened in the nnme of each subscriber
to which shall be credited the subscriber'!s subscription and interest
as provided by these rules on subscrintion.

(3.2 If an emnlovee admitted to the benefit of the fund was .
previously 2 subscriber to any contributory/noncontributory nro-
vident fund of the Central Government/State Government or af a
body corporate, owned or controlled by Government or Universities/
Institutions of University Status or an autcnomous organisation
registered under the Societies Registration Act 1860,the amount
of his accumulations in such contributory or noncontribotory pro-
vident fund shall be transferred to his credit in the fund)

L., Conditions and Rates of Subscrintion:

L.1 Every subscriber shall subscribe monthly to the Fund when
on cuty in the service of the university or on foreign service.
N 4.1.1 Provided that 2 subscriber shnall not subscribe during
“the period when he is under sus»ensinon and may ~t his option not
"subscribe during any neriod of leave other than leave on average
pay or earned lenve of less than thirty days as duration, as the
case may be .
4,1.2 Provided further that a subscriber on reinstatement after a
period passed under susnension shall be allowed the ontion of nay-
ing in one sum or in instalments any sum not exceeding the maximum
amount of arrear of subscrintion »nayable for that neriod. |

4,2 The subscriber shall intimate his election not to subscribe

during lenve by a written communication aldressed to the Registrar
before he nrocaeds on lenve. Failure to mhke due and timely inti- -
mation shall be deemzd to constitute an election to subscribe. The
option of a subscriber intimntel under this subrule shall be final.

b}

*] Inserted vile UGC letter No:F8-1/72(CU-I)dnted the 26th April,
1973.
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5. Rates of Subscription :

5:1 The rate of subscrintion shall be fixed by subscriber him-

self subject to the following conditions.

(5.1.1 The rate of subscripticn may not be less thah 6% of his
emoluments and not more than his total emoluments, the amount so
calculated being rounded off to the nearest rupee, provided that
in the case of subscriptions 2t the minimum or maximum rates, the
rounding off will be to the next higher or the next lower rupee
resnectively. This is effective from 1.6.1971 ‘

5.2. For the purnose of this rule, the emoluments of a subscriber
shall be :

5.2.7 In the case of a subscriber who was in service on 31st
March of the nreceding year, the emoluments to which he was entitled
on that date, nrovided as follows : ‘

i) if the subscriber wns o1 leawe on the said date and elected
not to subscribe during such lenve or was under suspension on the
said date, his emoluments shnll be the emoluments to which he was
entitled on the first lny after his return to duty.

ii) if the subscriher was on Jdeputation out of India on the
said dnte or wns on le~ve on the snid date and continues to be On'
leave and has elected to subscribe during such leave; his emolu- .
ments shall be the emoluments to which he would have been ehtitleq
Wad he been on duty in Inding -

iii) if the subscriber joined the Fund for the first time on a.
day subsequent to the said date, his emoluments shnll be the emolu-—

ments to which he was entitlcd on such subsequent date.

502.2 In the c2se of 2 subscriber who w2s not in service on the
31st of March of the preceding year, the emoluments to which he

was entitled on the first day of his service or, if he Jjoined the
Fund for the first time on n date subsequent to the first date of
his service, the emcluments to which he was entitled on such sub-

sequent date,

1. As substituted vide UGC letter No:F.81-1/71(CU~I)dated the 5th
' Sentember ,1971 .
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5.3 The amount of subscrintion so fixed méy be enhanced br_reduced
once at any time luring the course of a year, provided that when
the amount of subscrintion is so reduced it shall not be less than
~the minimum prescribed under Rule 5.1.1.

6) Interest :

6.1 The university shall nmay to the credit of the account of
each subscriber, interest at such rate as may be determined by the
Executive Council for each year &t the beginning of the year.

6.2 Interest shnll be credited with effect from the last day
irn ench yenr in the following manner;
6.2.1 On the amount 2t the credit of a subscriber on the 31st
March of the nreceding yenr less any sum with drawn during the
current year -~ Interest for twelve months; ‘
6.2.2 on sums dithidrawn during the current year- Interest from the
Ist of Arril of the current venr un to the 1last dqte“of the month

preceding the month of withilrawal;

6.2.3 On all sums crelitel to the subscriber!s account after the
31st of March of the -receding year- Interest from the date of
credit up to the 31st of March »of the current years

6.2.4 The total amount of interest shall be rounded to the nearest
Trupee @ and above counting ~s the next higher rupee)

6.3. Provided that when the amount standing 2t the credit of a ¥
subscriber has become nayable, interest thereon shall be credited

. under this sub-rule in res-ect only of the period from the begi-
nning of the current year or from the iate of credit as the case

may be, up to the date on which the amount standing to the credit

of ‘2 subscriber becomes nayable. ‘ -
6.4 For the burnosé of this rule, the date of credit shall be deemed
to be the first lay of the month in which it is credited.

6.5 In all cases interest shall be naid ‘in resnect of balance at
the credit of A subscriber un to the close of the month preceding
that in which »~yment is made or up to the end of the 'sixth month
after the month in which such amount becomes.payable,-whichever -~
of these neriods is less, pfpvided that no interest shall be paid
in resnect of any neriod after the late on which the Registrar has
intimated to the subscriber or his agent as the date on which he
is nrenared to make nayments.

- Contdone -
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1. Note : Payment of interest on the Fund balances beyond a
period of six months unto a period of one year -may
be authorised by the Finance Officer in the Univer-
sity after he has personally satisfied himself that
the delay in payment was eccassioned by cirgum-
stances beyond the control of the subscriber and
in a every such case the administrative delay in-
volved in the matter shall be fully investigated
and action, if any required, taken.

7. Advances from the Fund.

The Vlce—Chancellor or any other authority to whom power
has been delegatel may Sﬁnctlon the nayment to any subscriber of
advance existing of a sum of whole rupees nnd not exceeding in amount
three months »nay or half, the amount standing to his cféait in the
Fund, whichever is less, for one or more. of the following purposes.

1) to NPy eXnens<s in connection with thevillness, confinemant
or a lisability incluling where necessary, travelling. eXxpenses of
the subscriber and membzrs of his family or any person actually
denendent on him;g

b) To meet the cost of higher educntion, including where
necessary the travelling exX»enses of the subscriber and members of
his familly or any nerson actually Jdenendent on him in the followWing
cases, nnmely: ‘ N

i) for educntion nutside India for an academio,'téchnidal,
mrofessional or vochtiondi course beyond the High Schnol stage and

ii) for any medical, engineering or other technical, or speeial-
lised course in India beyond the High School stage provided that
the course of study is for not less than three years;

¢) to pay obligatory exncnses on a scale appronriate to the
subscriber!s stutuS'whlch by customary usage the subscrlber has to
incur in connnection with be trothal or mqrrlqges; funerQ1s or

other ceremonies;

1 Inserted vige UGC Tetter No:F.26-15/76(D-5c)dated the, T4th
March,1978.

1
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d) to meet the cost aAf leg?l nroceeding instituted by the subscriber
for indicating his nosition in reg-rd to any allegations made

agaist him in resnect of ~ny=s-nct done or nurnorting to be done

by him.in the dischnrge of his Officinl duty, the advance in this
case being available in aldition to any dvance admissible for

the same nurpose from any other univermsity source.

. Provided that the advance undeh”this subclause shall
not be admissible to n subscriber who institutes legal proceedings
in any court of law either in resnect of any matter unconnected with
his Official duty or against university in respect of any condi-
tion of service or nenalty imnosed on him;

e) to meet the cost of his defence where the subscriber is pros-
‘ecuted by university in any court of law or where the subscriber
engages legal nractitioner to defend himself in an enquiry in
resnect of any allegel Official misconduct on his nart;

f) to meet the const of »lot or construction of 2 house or flat
for his residence-or to make any nayment: towards the allotment of
nlot or flat by the Delhi Devélopment Authority or a State Housing
Board or a House Building Coomerative Society;

g) to meet the cost of travel abroad of the apnlicant, when
~permitted by the Execulive Council to atten! scientific conferences
aymnosia or for scientific/technical work.

(ﬁ1A) The Executive Council may, in s»ecial circumstances, sanction
the payment tb,dny subscriber ofzﬁn advance 1f he is satisfied that
thé subscriber cbncérhed_requirea the advance for reasons other
_than those mentioned in sub-rule (1) |

[ .

2) An advance shall not, except Tor snecinl reasons to be recorded
in writing bé gronted to any subscriber in excess of the 1imit laid
down in sub-rule(1)or until repayment of the last instalment of. any

5

previous advance.
Note 1: For the »uposc ‘of tHis rule, mm pay includes dearness pay,
where admissible.

Note:2: A subscriber shall be nermitted to tnke an advance once
in every six months under item (b) of sub-rule(1)of rule 7

A

e,
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%) When an advance is sanctioned under sub-rule(2) before repay-
ment of 1last instalment of any nrevious advance is completed, the
balance of any previous advance aot recovered shall be added to the
advance so Sanctioned and the instalments for recovery shall be
fixed with reference to the consolidated amount.

4) An advance shall be recovéred from the subscriber in such number
of equal monthly instnlments as the sanctioning authority may ' '
direct but such number shall not be less than twenty unless the
subscriber S0 elects and more than‘twentv four, In sneciallcases
where the qmount of advance exceecds three months nay of the sub—. ..
scriber under sub rule (2) of Rule (7) the so nctlonlng authority may
fix such number of instalments tc be more than twenty four but in
no case more.than thirty six. .\ subscriber may, at his ontion, re-
pay more than one instalmert in A month. Each instalment shall be

A number of whole rupees, the amnunt »f the advance being raised

or reduced, if necessary, to admit »f the fixation of such instal-
merits. ’

5) Recovery shall be made fr-m the emoluments of a subscriber in
accodance with the nrocedure 1112 down to be 1nid down by the
University and shall ¢ommence, with the issue of nay for the month
follewing the one in which the advance was drawn.Recovery shall #
not be made excent with the subsoribers consent whileibe 'is in
receint of subsistence gran% or is on lenve for ten daysor more in *
a calendar month which either does not corrv any lenve salary or
carries leave salary equal %9 or less than nalf nay or half average
" pay as the case may be. The recovery may be nostnoned, on the sub-—
cribers written request by tae sanctioning authority during the
recovery of an advance of ﬁ&r granted to the subscriber, |

6) If an advance has been grinted to 2 subscriber and drawn by him
and the advance is subsequen:ly disallowed before repayment is
comnleted, the whole or balarce of the amount shall, forth with N
be repaid by tve subscriber <o the Fund“of“ih'déféui%;fbéugfdéfeﬂ"bY
the sanctioning'quthoriﬁy to e recovered by deduction from the
emoluments of the subscriber in a lum» sum or in - . -

451) monthly instalments not 2xceeding twelve as may be directed
by the authorlty comnetent tc sanction an advance for the grant

of which, snecinl reasons are required under sub~rule(2)of rule

7
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7« Recoveries male unler this rule shnll be credited as they are

madeto subscribers account in the Funda.

Note 1 : The terms 'Emoluments' as used in this rule does not
include subsistence allowance, if any, granted in cases of sus-—
pension of an emnloyee nending an enquiry into his alleged miscon-

duct.

Note 2: The sanctioning authority'shall record its rasons
for granting the advance but if the reason is of a confidential
nature it may be communicated to the Registrar nersonally and/or.
confidentially. ‘

8. Notwithstanding anything contained in these rules, 1if the san-—
ctioning authority is satisfied that money drawn as an advance from
the Fund under rule 7 has been utilised for a nurnose other than
that for which sancticn was given to the drawal of the money, the
amount in question, shall forthwith be renaid by the subscriber to
the Fund, or in defﬁulf; be ordered to he recovered by deduction ih
one sum from the emoluments of the subscriber even if he bé\on
leave., If the total amount to be rennid be more than half thé sub-
scribers emoluments recoveries shall be made in monthly instal-
ments ofcmoities of his emoluments till# the entire amount is

repgid by him.

Note: The term 'emoluments! in this 'rule does not include

subsistence grant..

8. WITHDRAWAL FROM THE FUND

8.1 Subject to the conditions snecified herein, withdrawals from -
the fund may be sanctioned by the Vice-Chancellor or any other

authority to whom nower hnas becn delegated.

Authority : Substituted vide UGC letter No:F.20-36/81 (NP—1)
dnted 27.4.83 Annroved vide ECR No:193 dated 25/26th
July ,1983

9

Authority : Denotes to item 7 full advances from the Fund. -

4
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A. After the comnletion of twenty years of service (1n—clud1ng
bopken neriols o»f service, if any) of a mubscriber or w1th1n ten
years before the date of his retirement on superannuation, whlhhever
is earlier, from the amount stnanding to his credit in the Fund; for
one a more of the following nurHoses, n~mely :-

a) meeting the comt of higher celucation, including where necessqry
the travelling exnenscs of the subscriber or any child of the Sub=-
scriber in the following cnses, nzmely : -

i) For educatinn outside Indin for academic, technical,

professinnal or vocational course beyond the High School stage and
ii) For any medical, engineering or other technical or snecia-—
lised course in India beyond the High School stage.

b) meeting the exnenditure in connection with the bﬂtrothQ1/
marriage of the subscriber or his sons or daughters, and any otheyﬁ
female relations actumlly dependent on him; | |

c) meeting the eXx»nenses in connectibn with the 111nesq
including where neeessery the travelling expenses of the subscriber
and members of his family or any wnerson actually denendent on himj

B. After the comnletior, of fifteen years of service (including
broken neriods of servize, if any) of n subscriber or within ten »
years before the dnte o7 his retirement on suwerqnnuqtlon whichever
is eaflier, from the amount of subscrintion and interest thereon v
standing to the credit of the subscriber in the Fund for one or

more of the following purﬁoses, noamely:—

a) Building, or acquir:ng a suitable house or ready built flat
for his residence including the cost of thec site;

b) Repaying an outstanding amout on accout of loan exnressly
taken for building or asquiring 2 suitable house or .ready-built
flat for his residence; L
¢c) Purchasing ~ house-size for building 1 house thereon for his
residence or repaying any outstanding amount on account of loan
exnressly taken for this. nurnose;
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d) Reconstructing or making Additions or alterations of a house or
a flat alréady owned or acquired by a subscriber;
e) Renovating additions or alterations or upkeer of an ancestral
‘hous® at a nlace other than the nlace of duty or to a house built
with the assistance of loan from UniVersity/Government at a place
other than the n»nlace of dutys '

f) Constructing 2 house on a site nurchased under clause(c);
C. Within six months before the dnte of the subscribers retirement

from the amount standing to his credit in the Fund for the purpose
of acquiring a farm lond or business -remises or both. '

~'Note 1: A subscriber who hnas availed himself of an advance under

the scheme of the University for the grant of advance for house—
building purnose or hns been allowed any assistance in this regard
from any other Government source, shall be eligible for the grant
of final withdrawal under sub—clnuse(a),(c),(d)dndv(f)of clause
(B) for: the purnoses snecified therein and also for the nurpose of
repayment of any loan taken under the =foresaid scheme subject to
the limit snecifiad in the -roviso to sub-rule (1)of rule 8.2

If a2 subscriber hns an ancestral house or built houe
2t a nlace other than the »lace of his duty with the assistance of
goan taken from the University/Government, he shall be eligible
for the grant of 2 final withdrawal under sub-clause (a),({(c) ana
(£)of Clause (B) for nurchase of 2 house site or for construction
of another house or for acquiring a ready built flat at the nlace
of his duty. ’

Note 2 : Withdrawal under subclause (a),(d),(e) or (f) of clause
(B) shall be sanctionel only after a subscriber has submitted a
plan of the house to be constructeld or of the additions or altera-—
tions to be made, duly apnroved by the loeal Municipal Body of the
area where the site or house is situated and only in case where the

nlan is actually got to be annroved.

*»
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Note 3 The amount of withdrawnl sanctione? under sub-clause (b)
of clause (B) shall not exceed 3/L of the balance on date of apnli-
cation together with the ammunt »f nreviocus withdrawal under sub—
clause (a) reducel by the amount of nrevious withdrawal. The formula
to be followed is 3/4th of the bal-once (as on date nlus amount of
previous withdrw2l(s) for the house in question) minus the amount
of the nrevious withdrwals).

Note 4 Withdrawals under -sub~clause (a) or (d) of clause (B) .
shall 2lso be nllowel where the house site orvhouseTiS“in the name
of wife or husband provilel shae or he is the first nominee to
receive Provident Fund money in the nominstion mnde by subscrlber.

Note 5 Only one withdrawal shall be allowed for the same purpose
under this rule. But marriape or education of different children: or
illness on dlfferent occasions or ~ further addition or alteration
to a house or flat coverel by o fresh nlan duly annroved by the
local munlclpal body of the aren where the house or flat is 51tuqted
shall not be trented 1s the same nurrose Second or subsequent with-~
drawal under:sub—clause (a)or (f) of clause (B) for comnletion of
the same house shnll be allowed unto ths limit 12id down under
Note 3.: ‘ o B

Note 6. 4 withdrawnl under this rule shall not be sanctioned if ang
advance under rule 7 is being sanctioned for the same nurpoSe  and

2t the. same time.
CONDITIONS FOR WITHDRAWAL

8.2 (1) Any sum withirawan by a subscriber at any one tlme for- one
or more of the nurnposas specified in rule 8.1 from the amount
stqndlng to his credldit 1n the fund shall not oruwnarlly exceei one-
half of such amount or SlX months nay whichever is lesse The sqne}
ctlonlnp authorlty may, however, sanction the w1thdrqwq1 of an
amount in excess of this 11m1t unto B/Ath of the balqnce qt hlS
credit in the fund h~v1n¢ due regard to (1)the object for which

the w1thlr1wa1 is belnv m~ide (11)the status of the subscrlber qndA
(iii) the amount to his credit in Fund. ‘
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Provided that in no case the maximum amount of withdrawal

shall exceed Rs 1,25,000 or 75 t.mes the monthly pay, whichever is
less: Provided further that in the case of a2 subscriber who has
availed himself of an advance untler the scheme of the Uhiversity
for the grant of advance for house-~building purpose, or has been
allowed any assistance in this regard from any other Government .
source, the sum withdrawn under this sub-rule together with the
amount of advance taken under the nforesaid scheme of the Univer-—
sity or the assistance taken from any other Governmeht source -
shall not exceed Rs.1,25,000/- 75 times the monthly pqy,whlchever
is less.

Note 1 A subscriber shall be “ermitteld to make A withdrawal once

in every sixtmonths under sub-clause (a)of clause (A) of rule 8.1.
Every such withilrawal sh2ll be treatel as 2 withdrawal for a separate
purpose for the nurnoses of sub-rule (1)of rule 8.2

Note 2 In cases where n subscriber Mas to »1y in instalments for a
site or a house or flat purchased, or a house or flat constructed
through the Delhi Develonment Authority or a state housing Board -
or a House Building Cooperntive Society, he shall be permitted to
make a withdrawal as and when he is callgd unon. to make a payment
in any instalment. Every such nayment shall be trented as a payment
for a separate purpose for the purnoses of sub-rule (1) of Rule

8.2

8.3 (1) A Subscrlber who has been .nermitted to withdraw money

from the Fund un‘l el rule 8.1. shall satisfy the sacntioning authority
within 2 reasonﬂble ﬁerlod as may be specified by that authority
that the money has been utlllsel for the nurnose for which it was
withdrawan, and if he fails to do so, the whole of the sum so =~ "
withdrawan, or so much thereﬁﬁ as has not been applied for the |
purnose for which it was withdrawan - shall forthwith be:repaid in
one lumn sum by the subscrlber to the Fund and in default of such
payment, it shall be ordered by the sanctioning authority to be
‘recovered from his emoluments either in 2 lump sum or in such

number of monthly instalments as may be determinel by the Executive
Council., ' |
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2. (a) A subscriber who has been permitted under clause (d)clause
(e) or .clause (f) of rule 8.1 to withdraw money frbm the amount
standing to his credit in the Fund shall not nart with the posses-
sion of the house bulld or acquired cr houée site nufchased with
the money so withdrawan, whether by way of sale, mortgage(Other )
than mortgnge to the University)gift, exchange or otherwise without
the nrevious nermission of - the Vice=~Chancellor. | |
Provided that such »ermission shall not he necessary

for ¢=— ‘ .

i) the house or house-~site being leased for any term not
excezding three years, or 4

ii) its being mortgageld in favour of a Housing Board, the
Life Insurance Cornoration or any other Corporation owned or con-
trolled by the Central Government which advances loans for the
construction of a new house or moking alditions or alterations to
an existing house.

b) The subscriber shall submit 2 declaration not later than
the 31st day of December of every year as to whether the house or
the house-site, as the cnse may be, continues to be in his nosse-
ssion or has been mortgagedl, otherwise transferred or 1et out as
aforesaid and shall, if so required, nroduce before the sanctioning
authority on or before the date specified by that authority in that
behnlf the original sale, mortgige or lease deed and also the w
documents on which his title to the »ronerty is based. _ w

e) If, a2t any time before his retirement,»the4subscriber parts
with the nossession of the house or hoﬁse-site without obtaining the
previous nermission of the Vice~Chancellor, he shall forthwith
repay the sum so withdrawn by him in a lump sum to the Fund, ani
in dlefault of such remyment, the sanctioning dathority shallfﬁftér
giving the subscriber a reasonable oﬁwortuniti’orymaking:represén_
tation in the matter, cause the said sum ’ ’ ’

Authority : Substitute! vide UGC letter No:F.26-34/81 (NP-I

dnted 27.4.198% Adprovel vide E C R No:191 dated
datel 25/26tn July,1983 .
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to be recovered from the emoluments of the subscriber
either in a lumn sum or in such number of monthly instalments as

may be determined by it.

* 8.4 A subscriber who hns already drawn or may draw in future an
advance under rule 7 for any of the »urposes snecified in Rule
8.1(4) may convert-at his discretion by wkitten request to the
sanctioning authority, the balance outstanding into a final with-
drawal on his satisfying the conditions 1ail down in rule 8.1(4),
8.2 and 8.3

9. Final withdrawals of accumulnations in the fund

9.1 When a subscriber quits the service of the university, the
amount standing to his crelit in the Fund shall become nayable to

him.

9.1.1 Providel that n subscriber who has bean dismiSSed from the
service of the university and is subsequently reinstated in service,
shall if required to o so, renty any amount paid to him from the
fund in nursuance of this rule with interest thereon at the rate
rrovided in these rules in the manner ~rovided. The amount so
repaid shall be crelited to his account in the fund.

“Explanation.: A subscriber who is grantel refused leave shall be
deemed to have guit the service from the dnte of comnulsory retire-

ment or on the exniry of an extensinon of service.

10. Retirement of 2 subscriber.

10.1 When a subscriber (a) nas nroceeded on leave preparatory to
retirement or if he is entitled to vacation, on leave preparatory,
combined with vaction, or (b)while on leave has been permitted to
retire or has been declarel by the Consulting Medical Officer

of the university or by a competant medical authority that may be
prescribel byithe Executive Council in this behalf to be unfit for
further service, the amount sfgndihgfto nis éredit in the Fund
shall unon an annlication made by him in that behnIf to the

Registrar, becomes »nayable to the subscriber.

* Inserted vide UGC lcetier No:F.33-19/62(CU)Vol V dnted the 11th
June,1070.

-
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Pfovided that the subscriber if he returns to duty shall,
if required to do so renny to the Fund for credit to his
account the whole or »nart of any amount paid to him from

the Fund in pursuance of this rule with interest threon at

the rate »rovided, by instalments or otherwise by recovery
from his emoluments or otherwlse as the Vlce—Chﬁncellor may

Airect.

(11) Proczlure on the death of a subscriber.

11.1 On the Qeath of a subscriber before the amount standing to

hic credit has become nayable, or where the amount has
become payable before payment has been made:
1.1.1 When a subscriber leaves a family: .

a) if a nomin=tion made by the subscriber in accordance with

the provisions of Rule 1.1 or of the corresponding rule heretofore

in force in favour of a member or members of his family subsists
amount standing to his,credit in the Fund or the. part thereof to
which the:nomihdtion relates shall become payable to his nominee
nominees in the nroﬁortion snecified in the nomination;

b) if no such nomination in favorr of a member or members of
" family of the subscriber subsists, or if such nomination relates
oniy to a »art of the nmount standing to his credit in the Fund,
whole amount'or tHe -~art threof to which the nomination does not
relate, as the case may be, shall notwithstanding any nomination
purnorting to be in favour of any person or nersons other than a
member or members of his family, become hayable to “the members- of
his family in equal shares. o
Provided that no share shall be nayable to -~

i) sons who have attained majority;
1i) married a deceased son whoe hove. attained majority; -
iii) married duaghters whose hushands are alive;
iv) married daughters of a deceased soﬁiWhose husbands are

alive.

or

the

-

~

the

If there is any member of .the family other thﬁn '

those snecified in clauses (i), (ii),(iii) and (iv)
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Provided further that the widow or widows and the
child or children of a deceased son shnll receive between them
in squal parts only the share which that son would have received
if h e had survived the subscriver and had been exempted from '
the nrovision of clause 1 of the first proviso.

117.2 When the subseriber leaves no family if a nominatinn made
by him in accordance with the provisions of Rule 1.1 or of the
corresponding rule heretofore in force in famour of any person
or nersons, subsists, the amsunt standing to his credit in the
Fund or the nhart thereof to which the nomination relates, shall
becrme nayable to his nominee or nominees in the pronortisn
specified in the nomination.

12. Statement of accounts.,

12.7 As soon as nossible 217ter the 31st of Mérch of ench year,
the Registrar shall send to eqchh subscriber a statement of his
account in the Fund, showing the ormening balance on the Ist of
April of the year the total amount credited and debited during
the year, the total ~mount ~f interest credited as on the 31st
of March of the year and the closing balance on that date. The
Registrar shall attach to the statement of account an enquiry
whether the subscriber.

(a) desires tn mnke any alteration in any nomination made by

the subscriber. ,

(b) has acquired 2 family (in cases where the subscriber has

made no nomination in favour of a meber of his family under
the rules)

12,2 Subscriber should satisfy themselves as to the correctness
of the annual statement, ~nd errors should be brought to the
notice of the Regisfraf within six months from the date of

| receint of the statement.

12.3 The Registrar shall, if required by « 'subscriber, once,
buf not mdfé:than once in a year, inform the subscriber of the
total amogntistanding to his credit in the Fund at the end of.
the 15t month for which his account has been written up,

(13) Investment of fund.

13,1 All sums naid, into the Fund under the rules shall be cre-"
dited in the bonks of the university to an account named !General
Provident Fund Account of the University.....' A deposit account

shall be onened in secoe.,

’ .

COntd.oogPocoo__n
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such Scheduled Bank ln as th : university may decide- upon
from time to time to be Operateu in such manner as the Executive
Council may direct. The balancc of the Fund after reserving
suitable amouhts for current ne eds shall be invested in the
National Sav1ngs Certlflcntes nd or other investment covered
by Section 20 of the Indian Trust Act of 1882.as soon as possi-
ble after monthly accounts are closed.

 SECTION II
PENSION

14. Every employee should have put ‘in a minimum of ten years
of qualifying service to be eligible for pension subject to
such rules as may be applicable to the categories of nension set
out below. In case the qualifying service falls below ten years,
a gratuity as in Schedule !C! will be admiséible. L

14.(a) the minimum age after which service counts for nension
shall be eighteen yedrs. ' ‘
15. Subject to the minimum qualifying service an employee shall
be eligible for one or other- of the following pension;

15.1 Compensation Pension -~ if 2n employee is discharged owing
to the abolition of the permanent post, he shall be granted a
compensntion mension on the scnle nrescribed in Rule 16 below.

-

15.2 Invalid nension-(i) an 1nvq11d ~ension sh111 be granted

to an emnloyee on retirement from the service of the Unlver51ty
for nermanent nhys10°1 or mental disability incapacitating him
for further erv1ce, if certified by the Consulting Medlcal
Officer of ‘the Unlvbr51ty on the scale mrescrihed in Rule 16
below,

w

(ii) (In resvnect of 2n employee who retired on invalid pension
on or after Ist January 1973 or who may retire as such hereafter;
the amount of invalid pension shnll not be less than the amount
of the contributory family -cnsicn mentioned at clause (C) of
Rule (24) in Section IV-Family Pension,4ippendix 'A')

* Paragraphs number as (i)and (ii)vide UGC letter No.F.26-15/
77(D-5¢) dated the 25th April,1977.

1. Added vide UGC letter No: F;8-6/7A(D—5C)dqted the 30th April,
1976.
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iii) (a) If the disability is directly due to the irregular
or intemperate habits of an employee no invalid rension shall
be granted. |

(b) If the disability has not been directly caused by
such habits but has been accelerated or aggrav1ted by them it
shall be for the nension sanctioning authority to decide what
reduétion should be made on this account.

15.3 Superannuation or Retiring Pension-~ Ausupefannuation or
retiring pension shall be granted to an emnloyee who may retire
from service on completion of the =2ge of‘rétirement or on
comnletion of thxrty years of qualifying service,whichever 1is
earlier, '

15.3+1 Provided that in the event of retirement after thirty
years of qualifying service but before the comnletion of the
age of sixty years the member of the sStaff concernéd shall give
in this behalf a2 notce in writing to the Registrar at least
three months before the date on which he wishes to retire.

16.1 (a) An eﬁnloyee eligible for nension under any of the
categories mentioned above shall be grqntel on retirement

1/2 80th of the average emoluments for each complete s1X'month1y
period of qualifying service subject to a maximum pension as

gtlpulated in the table appenided (Schedule 'At')and subject

also to the total nension:not exceeding 30/80th of the average

;moluments; 4

*#(b) In resnect of emnloyces wan retire on or after Ist January,
1973 or who may retire thereafter the amount of nension interms

of ° this Rule shall be the appronriate amount set—out in Schedule

TAAT,

¥*%%(c) (1)In resnect of the emnloyees whh Weré‘in service on

the 31st March,1979 and retiring from S¢rV1ce on or after that
date the amount of »ension shall be ¢eterm1ned 1n accordqnce
with the following slabs. B

1 hdded vide UGC letter No:F. 26—15/77(D 5 )aqt»ﬂ the 25th.
April ;1977. ’

* Re-numbered as 16 1 vie UGC 1ettér No:F.26=19/77(D=5¢) dateq
the 21st Sentember,1977 ‘ :

#* Sub—~clause added wide UGC letter NQ:F.8—6/7§(D—50)dated the

30th April,1976. )
*¥%* Sub-para(c)to rule 16-1 adied vide UGC letter No:F.26~9/79

(NP-1)dated 23%.8.1980.

ey
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6:6:2(43) . . ..
- 2(43) Amount of monthly pension

Upto first Rs.1000/- of average - 50% of average emoluments.
emoluments reckonable for pension.

Next Ra 500/- of average emoluments - 45% of average emoluments. -

reckonable for pension. Subject to an overall ceiling as
A ' per para (i11) below.
Balance of average emoluments

reckonable for pension.

The amount of pensxou amved at on the basis ot the above slabs will be -
related to the maximum quahfymg, service of 33years. For employees, who,
at the time of retirement, have rendered qualifying service of ten years or
more but less than 33 years, the amount of their pension will be such
proportion of the maximum -admissible pension as the. qualifying service -
rendered by them bears to the maximum qualifying service of 33 years. A few
illustrations have been given m Annexure

The pensmn as determined in accordance with the above slabs plus the
maximum refief ompensxon at the cate of Rs.100per month admissible to an
employee as on 1.12.1978 in accordance with the orders issued by,
Government of India and made applicable to the employees/Pengioners to
whom these rifes apply will, be subject to an averall ceiling of Ra.1500/- p.m.
If the pension itself exceeds Rs,1500/-then the maximum pension for full
service of 33 years will be restricted to Rs.1500/- p.m. and no relief will be
payable upto mdex level 328

The existing provisions of these Rules n-gardmg adm issibility of service
gratuity, Deathﬂcum—Reurement Gratmty, Family Pension and determination
of the average em olumeuts service qualifying for pension mcludmg the
provision for treating completed aix monthly period of service as quahfymg
and fraction of arupee being scnnded off to next higher mpee will remain
unaltered. . o
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Z8Tutl ACCURDING TU SLAB SYSTEM I RESPECT UF CERTAIN
CaTEGURIES y¥F EMPLOYEES

AVETage ) e T e T e S e e T e = -
Emyluments Pension on 33 yrs of Pension .. Pension on Pension on Pension on Pension on
: ' service " 30 yrs of 301/2 yrs of 20 yrs of 20 1/2 yrs of
e . e e service sexrvice - service service
%.1000/- = Pension 'es.soo,z_ - = .500x30 - 500%30 1/2 . 500x20 _ 500x20 1,2
‘ C0B3 L B33 . 33 33
1250454.5‘0 . ’ZS 402 12 54303.,03 3.;10.30
- | |  BS3555/= ¢ 185,483,00 34304/~ fs.311/-
541300/~ First 3.1000/~50% 25,500/~ 3;635x30 fk.635i36f1/2 754 535%20 35,535%20 1/2
Next 7s. 300/- 45%  isei35/- . 7 330 T 33T 33 53
: R & 577« 27 © "Rs. 586,89 ’5.384,.,84 354394445
. : Total &  R8.5357=0r 05,578/=0r: = RS, 587/=0r 354385/« or 250395/ =
Bs,1500/-"  First 05,100 0/-50%: 13,500/~  13.725x30 . PSe725%30 ‘2 /2 Ts5,725x20 Rse725x20 1/2
Next Bs,500/- ~45% . 88,225/~ & 33 ' 330 33 33
' 5e559409 R5.570,07 Rse429,39 R5. 450,37
e Total s Ba 125/ =0T 54660/ /0 .\5.571/-— Br” 54440/~ or RS 451/ : ) L
%8.2000/~" " First [5,1000/~ 50% 15,500/~ 5.0 225%30 " %.925%30 1]2 R5.825x%20 R, 925%20 172
o Next #5,500/~ 45% Rs.225/- S < 330 23 . 33
Balancels, 500/~ 10% 2,200 5.840.90 s 85ﬁ %? 25, 580,.61 P9y 574 452
e _._Total: 5,925 -o_r .\3; 841/= or n\ag855 -~ or Rs.5581/= or Rse 575/~ e
?.2500/~  First %,1000/= 50%  15,500/-: (5.1125x30  ©,1125%30 11?. 501125320 R5a1125%20 172
L paynt, edochy. o B3 1%22 72 1039 377 68161 6C83§6
Balance ,1000/- 40% “>.400»/ : 254 2 r5.1039,7" Rs. 681, 154 09
éotglf 11257:, 1023,~or %.1640/— or = Rs,682/- or R34 599/ ~
R34 3500/~ First 5.1000/~ S0% "".If”&s-.soo/-»- %, 1500530 Ps.1500x30 172 Rs. 1500%20 _ %.1500%20 1/2
‘ . Next 5.500/- 45% “15,225/= o .. 33 7 33 33 33
Balance %5,2000/= 40%- .1, 809/~ m.136d/— , %.1386 365 &.,10/~ 154931,.80
) iotal.‘N; 51525/ = _Qr _ Rs.1387/- or R5e 932/~

Restrlcted to %.1500,— and no relief will be payable to agalnst the entitlement of relief of 35,100/-p.me
as on 1.12,1¢78,
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*16.2 (a) In case an employee who retires on superannuation, retiring, invalid or
compensation pension on or after 1st March, 1970, and the amount of pension
including ad-hoc increase in accordance with the rules/orders in force ot the
time of his retirement, ig less thar 22.40.p.m. (inclugive of ad-hoc increase,
where apphcabh:) with effect from 1.3.1970.

(b) In case of 2 pensxoner under thts scheme, if the amount of pension including
ad-hoc increase or temporary increase or both which the pensioner may be in
receipt on 1.3.1970, is less than Rs.40.p.m. the same shall be raised to Rs.40
p-m. {inclusive of ad-hoc or temporary increase as the case may be, where
applicable) with effect from 1.3.1970.

(17) Commutation of pension: -

17.1 An employee shall, subject to the condition speclﬁéd béidw be allowed to
commute for lump payment any portion or portions of his pension not
: exceedmg one-thlrd of the pension granted to hm.

17.2 No commutation shall be sanctioned unless the consulting Medical Ofﬁcex"
of the University certifies that the pensioner’s health and prospects of
duration of life are such asto justrfy commutation. - g

’Provxded that an employee who applies for commutation of pension w:thm
one year of the date of his retirement on superannuation will not be subjected to
medical examination for the purpose of payment of commuted value, subject to
the limit prescnbed in rule 17.1. This will neither’ apply.to persons retiring
otherwise than on supemnnuanon N0r COVEr persons retiring on superannuation
who apply for commutation of pension after one year of the date of their
retirement. Application for commutation of pension under this proviso will be
made after the date of retirement and the commutation shall become absolute, that
ig the retirsd smployee shall become entitled to receive the Conimulst valus on
the date ‘on which his-application is received by the Finance Ofﬁcexﬂ'v‘.eslﬁfa' of
the University. An employee who has applied for commutation of pension under
this proviso, will have na option to withdraw his application. This proviso will
take effect from the 26™ December,1977 and will also apply to those who have
retired before this date but have not crossed the age next birthday after
superannuation and have not gone before the Consulting Medical Officer of the
University. _

1. Added vide UGC letter No.F.26-19/77 (d-5¢) dated the 21* September, 1977.
2. Added vide UGC letter No.F.26-7/78 (D-5¢) dated the 2* May, 1979.
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17.3 The lump sum payable on commutation shall be calculated in accordance
- with the table prescribed by the Govt. of India from time to time.

17.4 Commutation when sanctioned shall take effect on the date to be specified
in the order. Such date chall be the firs#t of a month and ordinarily about one
month later than the date of the order and all calculations shall be made with
reference to the date specxﬁed

SECTION III DT
Gratuity '

1{18 (i} * an employee who has completed five years of qualifying service at the
University may be granted a additional (Death-cum-Retirement) gratuity in accordance
with the scale indicated in Rule (19). This gratuity shall be payable on his retirement
from the service of the Umversny In the event of hig demise, the gratuity shall be
payable to the nominee or nominees of the deceased employer in the manner prescribed
(wde annexure Forms 1 to VIII). o

1. As substituted vide UGQ Ietter No.F.8- 5/’?2(CU -3) dated the- ll” August, 1972, Prior to this,
the rule as amended vide UGC letter No.L.33-19/62(Ct)/Vol. IV dated the 15"‘ July, 1969 was as
lmder-

(18) Aﬂ employee who has complcted five years of qualifying, scrvice at the University shall be
granted gratuity, as distinet from the gmtmty referred to in Rule 14 of Scetion IT, in accordance
with the scale of gratmty mdlcatcd in Scheduls *C°. This gratity shall be payablc on his
retirement from service of the University. In the event of his demise, this gratuity shall be payable
to the nomines or normnccs of thc deceased in the manner prcscnbcd (vide Annexure Fonns Vito
VII). :

No gmmty shall be payable on‘r.,aignanon from the scméc of the Univmity or
dmmssa! or removal from it for misconduct, msolvcncy, mcfﬁdcncy not duc to agc

Numbered a5 ) vide UGC letter No.F. 8- 11/’75(1»5:) daud the 2“‘ Apni 1976.
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1[2 (i) If there iz no such nomination or if the nomination made does not subsist the |
gratuity shall be paid in the manner indicated below:-

() 1f there are one or more surviving members of the family as in the following
| sub-clauses (aa), (bb) and (cc) (d;}), to all such members in equal shares;
(aa) wife or wives, in the case of amale employee,
(bb) husband, in the case of afemale employee,

(cc) sons including step sons and adopted sons,
(dd) unmarried danghters including step danghters and adopted danghters.

(b) Ifthere are no such surviving members of the family 28 in clause (a) abbve,
but there are one ar more members as in the following sub-clauses (aa), (bb),
(ce), (dd), (ee) (ff) and (gg), to all such members in equal shares; _
(aa) widowed daughters mcludmg step daughters and adopted daughtets.
(bb) father 7 including adoptwe parents in the case of mdiwduals
(cc) ‘mother 1rwlmvse pmaonﬁl law p*'muts adoptton "

{dd) brothers, below the age of elghteen years including step brothers,
(ee) unmarried sisters and widowed sxstems including step sisters,
(ft) married daughters, land
(gg) children of pre-deceased son [
*(ii) 1 Z[NOgrmnty s;ﬁall be payéﬁie on resignation ﬁ'i)ﬁ; tﬁe gervice of thé‘I‘vaersﬂy

or dismissal or removal from it for mlscondIICL msolvency, meﬁ'ictency not
due to age.”]

"

1. Added vide UGC letter No.F.8-11/75 (D-5¢) dated ﬁw > Apnl 1976.

* Substituted vide UGC letter No.F.8-5/72(CU-T) dated & 11% xgugust. w2,

2. Numbered vide UGCNo.F.8-11/75(D-5¢) dated the 2 April, 1976
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Note I: The right of a female membeis of the family tha of a brother, of

an employee who dies while in service or after retirement, to
réceive the share of gmtuky shall not be affected if the female
member maries or re-maries, or the brother attaing the age of
e:ghteun years, after the death of the employee and before
receiving her or his share of gratuity,

Note II: Where gratuity 18 granted under this rule to a mitor member of
the family of theé deceased employee it shall be payable to the
guardian on behalf of the minor.

Note [II Where an employee dies while in service, or after retirement

without receiving the amount of gratuity, and
(a) leaves behind no family; or
(b) has made no nomination, or
(c) the nomination made by him does not subsist; the anount

of death-cum-retirement gratuity payable to him under this
" rule shall lapse to the University ]

19. (i) 2[The amount of gratuity will be one-fourth of the emoluments of
an employee for each completed six monthly period of qualifying
service subject to amaximum of fifteen times the emoluments. In
the event of death of an employee while in service the gratuity will
be subject to aminimum of twelve times the emoluments of the
employee @ the tune of his death.

Provided that in no case it shall exceed R 24,000/ and that the

amount of gratuity payable ig firther subject to the provision of Rule (24)

(A} (vi) and the note therenunder ]

Added vide UGC letter No.F.8-11/55(D-5¢) dated the 2™ April, 1976.
Numbered the clause as () vide UGC letter No.F.86/74 (D-5¢) dated the 30

April, 1976.
As subshtuted ‘vide UGC letter No.F.8- 5/72(CU-T) datcd the 11 August, 1972.

'Pnor to this; the provision of the rule was as under:-

(19) The amount of gramity shall be subject to 2 maximum of fiftcen times the
emoluments. In the event of the death of an employee while in service, the gratuity shall be
subject to 3 minimum of tweclve times the cmoluments of the employee at the time of his death,
provided that in no case shall it oxceed Rs.24,000. It is further subject to the provision of Rule

24A(vi).
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1[(ii) In respect of employees who retired from service on or aﬁerl"Januaty, 1973 or
who may retire from service thereafter or died while in service on or after the
aforesaid date or in the event of their death in service thereafter, for death-cum-
retirement gnl\uty the existing maximum limit of ‘fifteen times the emoluments’
as prescribed in clause (i) above shall beraised to 16 % times the emoluments’.

Provnded that the maximum tmsnetmy lmut of Rs.24,000/- applicable to
death-com -retirement gratuity under the proviso to clauge (i) above shall raspect
of cases failing under clanse (i) above be raised to Re.30,000/- ]

20.  If an employee who has become eligible for.a pension under section II dies
within a period of five years aftet he retires from the gervice of the University
2(***) and the sums actually received by him & the time of death on account of
such pension together with the gratuity granted under the above rules and '
commuted value of any portion of the pension commuted by him are less than
the amount equal to twelve times the emoluments, a gratuity equal to the
"deﬁcmncy shall be granted to the pergon or pergons n(mmued by him.

21 Ifas permanent employeé dies before completing ﬁve years of quahfymg
gervice, his family will be eligible for agrmuty equal to six times his
. emoluments at the time of hix death except in cases in which death occurs in the
first year of service, when the gratuity admissible will be equal to two months’
emoluments.

22. Temparary emplay ew

22.1 Teﬂnmal gratmty-rl temporary emo!oyee who rehres on supemnnuahon or is
dlscharged on account of retirement or is declared invalid for further rervice will
be eligible for a gratuity at the rate of one-third of a month’s pay for each
completed year of service, provided that he has completed not less than five years
of continuous service a the time of retirement, discharge or invalidment.

1. Inserted vxde UGC lstter No.F.8-6/74(D-5¢) dated the 30T ' April, 1976.
2. The words *‘as the case may be” ‘deleted vide UG'(., lettar No.F 33-19/62 (("U-I) Vol.V
dated 27" October,1970. =~ -~ _ )
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() If such son or danghter is one amarig twa or mare. chdcken oft,be employee the
famﬂy pension shall be initially payable to the minor children in the order set out
in tem (c) of sub-para (iv) of this rule until the lat minor child attains the age of
18 or 21, ag the case may be and there after the family pension ghall be regimed in

" favour of the gon or daughter suffering from disorder or disability of mind or who
is physically crippled or disabled and shall be payable to him/her for life,

(i) If there are more thim one such son or danghter suffering from disorder or
disability of mind or who are physically ¢rippled or dnsabled, the fatmly pemsion
shall be paid in the foﬂowmg mder namely:- S o

(a) Firstly, tothe son, and if the:*e ara more than one son, the younger of than
will get the family pension only after the life time of the elder;

(b} Szcondly, to the danghter, and if there are more than one danghter, the ™
younger of them will get the 1am11y pension only after the life time of the
- elder; I

(i) The family pension shiall be paid to such son or daughter through the guadlm as
xfheorshewerea*nmor e

{iv) before allowing the tmuly pension for life to any such son or daughter, the
sanctioning authority shall Qmsfy that the handicap is of such a nature asto
prevent him or her from eaning hiz or her livelihood and the sane ghall be
evidenced by a certificate obtained from a medical officer not below the rank of a
Civil Surgeon setting out, as far as possible, the exact mentnl or physlcal
condition of the clnld. T .

(v) the person recemng the fmmly pension as guardian of such son or daug.hter ghall
produce every three years a certificate from a medical officer not below the rank of
a Civil Surgeon to the effect that he or she continues to suffer from disorder or
disability of mind or continues to be physically crippled or disabled.] '

Note: (1) Where an officer is sumved by more than one widow, the pension will be paid
to them in equal shares. On the death of a widow her share of the pension sill
become payable to her eligible mingr child. If at the time of her death a widow
leaves no eligible minor child, the paymant of their share of the pension will

- Cease,
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Note: (2) Where an officer is survived by a widow but has left bebind an eligible minor

child from ancther wife, the eligible minor child will be paid the share of the
pension which the mother would have received if she had been alive a the
time of the death of the officer. ,

vi) (a) Except as provxded in notes (1) and (2) below sub-pm (v) the fsmdy pension

(vii)

(viit)

shall not be payable to more than one member of the family ot the same time.

(b) If a deceased employee or pensioner leaves behind a widow or widower, the
family pension shall become payable to the widow or widower, failing which
to the eligible child

(c) If sons and unmarried dayghters are alive, unmarried daughters shall not be
eligible for family pension unless the sons attain the age of 21 years w.e.f. 9*
March 1978 and therehy became ineligible for the grant of fumly pens:on ]

In the event of re-msmage or death of the widow/widower the peasion will be
granted to the minor children through their natural auardian. In disputed cases,
howsver, payments will be mads through a legal guardian,

Every emplayée éligible to the benefit of the above scheme will be required to
surrender aportion ofg*atmtv where admissible equal to two months®
emoluments or ‘pay’ ag the case may be subject to a maximum of Rs.3,600*

- (Howerver, in respect of employies who retired from service on or after 1* .
January, 1973 or who may retire from service thereatter or died, while in service
. on or after the afm esaid dete or in the event of their death in service thereafter the

maximum limit of gratully required to be surrendered shall be Ra.5,000 (instead
of Rs.3 600) Where an employee governed by this schems retires, as a bachelor
who has not adopted any chid, no deduction from his gratuity will be made. In
case where the gratuity admissive is less than two months’ pay, the same will be

resumed by University aainat the ﬁmﬂy pensmn benefit admissible under the
scheme.

1. As substituted vide UGC letter No.F.8-4/7 (D-5¢) dated the 18" April, 1976.
*  Added vide UGC letter No. F.8-6/74(D-5¢ dded the 30" April, 1976
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" ** With effect from the 274 Sept. 1977, no dedhsction should be made
"~ from Death-cum retirem ent gratmty aga Contnbuhon towards the
© family pension.

Note: In the case of employees retiring without mfe/husband or minor chﬂd'en _
~ including the adopted children the deduction of two months’ pay/emoluments
from the gratuity will not be made as in'the cae of bachelor, -

. (vi}) Under the scheme the .follomng be@qﬂtﬂ will be awarded:-

Pay of the employee , . Monthly pension of mdow/mdow:sff
. ‘ ’ chlld'en '

1. Re.800 aud above L 12% ofpay sutgect to amaximum

2. Rs. 200 and ahove but below Rs.800 15% of pay subject to a maximum

L ofRs%&ammEnUmofRsm
of Re.150 - S A

3. BelowRs.200 . 30% of pay subject to ammunum of

a ' Rs. 2# :

1[Note:1. ;fIn case an employee dies on or after the 288 Febmaxy 1970 and his f’muly
. iseligible for pensmn under this scheme and the amount of family pension
including ad-hoc increase in accordmce mth the rulesforders in force a
the time of his death, is less than Rs.40 p.m. ‘the same shall be raised to
Re.40 p.m. (inclusive of ad=hm: mt.n'sﬂe Where apphosbie) with eﬁect
from 1. 1 1970.

i"‘-* { ',:

*+ GIMF OM NoF.1(14).EV (B)/76 dt. The ZIMEeptanber. 1977.
1 Inserted vide UGC letter No F.26- 19/77(13.5;:) date-d the 21% Se-ptember 1977.

"o
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Note:2. . Incaseof recxpnents of family pension under this scheme, if the amount of

* pension including ad-hoc increase or temporary increase or both which the
beneﬁcxary may be in mce:pt on 1.3.1970 is less than Re 40 pm., ¢ the same

shall be raised to Rs.40.p.01. (inclusive of ad-hoc or temporary increase as
the case mav be where apphcable) with effect from 1.3.1970).

(B)  For those who are in service on or after 1* Jannary, 1966 the following additional
provnsxon will apply : o ,

(i) If the employee has put in 7 yeam of service or more prior to his deﬁh, for
a period of 7 years from the date of death ortill the date on which the
officer would have reached the normal age of superannumon had he
remained alive, whichever period is sharter, the pension payable under
the aforegaid orders will be-at 50% of 2(*#**) pay last drawn subject to a
maximum of thce the pension admissible under (ii) below.

(i)  ifthe employee hns not put in 7 years of gervice prior to death or aﬂer 7
years of payment aa in (i) above, the rate of the family pension will be as

nader;
Pay of employee Monthly pension of widow
. widower/children
1. Rs. 800 and above 12% of pay subject to a maxunum of Rs

150.

2. Rs. 200 and above but below Rs.800 15% of pay subject to 8 maximum of Rs.
96 and minimum of Rs. 60~

3. BelowRs. 200 ' 30% of pay subject to a minimum of Rs.
25.

Note 1.* “Pay for this purpose means the pay which the employee was drawing on the
date of hig death while in service of immediately before his retirement. If on
the date of his death, while in service, or immediately before his retirement, an
employee has been absent.fro his duty on leave(including extraordinary
leave). Or suspension ‘pay * means the pay which he draw xmmedutely before
proceedmg on such leave or suspension.

2 The word * the basic™ amitted vide UGC lstter No.F.8-11/72(CU-1) dated the 31*
October, 1973.

* Numbered as I vide UGC letter No.F.26-19/77(D-5¢) dated the 21at September, 1977.
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Note:2. . In eage of recipients of family pension under this scheme if the amount of
PIRT penston mcludmg ad-hoc incrense or temporary increase or both which the
. benaficlmy may be inreceipt on 1.3.1970 iz less’ than Rz.40 pm., the same
shall be raised to R6.40 p.m. (inclusive of Ad-hoc or temporary increase as the
case may be where applicable) with effect from 1.3.1970).

Note:3  In case of recipient of family pension under this scheme, if the amount of
~ pension including ad-hoc increase or temporary increase or both which the
beneficiary may be in receipt on 1.3.1970 is less than Re.40. pm., the same
shall be raised to Rs.40 p.m. (inclusive of ad-hoc or tempofz'y increase as the
. case may be whem appkcable mth eﬁ‘ect from 1.3.1970.

2[{C) For the amployees who died while in service on or aﬁerthe 1" January, 1973 or im
the event of their death after retirerent on or after 1* January, 19_’71 and were
receipt of compensation, invalid, retiring and superannuation pension on the date
of death the rofes: oi the C‘outﬂbutory Family Pension shall be revised aa follows:-

| Pay of the employee | Amount of monthiy family pension |
(a) BelowRs.400 « .. 30% of pay subject to amimmum of Rs.60
' and a maximum of Rs. 100
(b) R2.400 and above but below Re.1,200.  15% of pay subject ta amlmmum of
- o R5.100 and a maximum of Re.160
(¢) Rs,200 and above 12% of pay subject to a minimum of
o Rs.160 and a maximum of Rs.250

The amount of the contributory Iamly pmsmn at enhimced rales g8 detemmed imdt‘t

clause (B) (i) above shall be pavable R v

(a) In the event of the death of an employee whlbe in service for a pmod of seven
years or up to the date on which he- would attain the age of 65 ye:rs had he
survived, whichever period is less

1. Added vide U.G.C. letter No.F.26-19/77 (D-Sc) dated the 21’ September 199‘.?
2, [inzerted vide U.G.C. letter No.F.8-6/74 (D—Sc) dated the 30 April, 1976.
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#

{b) Inthe event of the death after retirement the family pension at enhanced rates shall
be paynble up to the date'on which the employee would have ditained the age of 65 -
years had he smrvwed, or for seven years whichever period is less, but in no case
the amount of family pension shall exceed the pension sanctioned to the employee
at the time of retirement. However, is cases where the amount of; fmmly pensmn
admissible as per this Clause (c) exceeds the pension smetxoned at the tinie of the
retirement, the amount of family pensmn sanctioned under this sub-clanse shall not
be less than that amount. The pension sanctioned a the time of retirement shall be

‘the pension. tncluswe of any portion which may have been commuted before
death.] 4

(25) All employees enhtled to the benefit of Famdy Pension shall be required to furnish
- details of their ‘famly as defined in sub-para (ii) of para 24(A) sbove i.e. the date
of birth of each member with his/her relationship with the employee This statement
ghall be countexslgned by the Registrar and pasted in the service record of the
employee. The employee will thereafter be required to keep the statement upto date.
Additions and alterahons in this statement will be made by the Reg:stmrfrom time -
ta time on necenpt of mform ation. From the employee concerned. *

{26) In cases where dedh occurs whxle in service the Regxstrm- on recenvmg
information of death of an employes while in service shall send a letter as prescribed in
Form IX to the famnly of the deceased and ask for necessary documents mentioned
therein. On receiving documents the Registrar shall take necessary action to sanction the
pension to the eligible member of the family.- v

SECTION V
EXTRA ORDINARY PENSION AND GRATUITY

2’7) Extraordinary pension and gratuity - may be smct:oned by the Executive
Council of the University on the advice of an ad-hoc committee when an employee
sustains injury_or dies as a result of an injury or is killed. In making the award the
Executive Council will take into consideration the .degree of the fault or contributory
neghgence on the part of an employee who sustains injury or dies as a result of an injury
or is killed.
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- ‘The said ad-hoc ;:ommiﬂee shall consist of five meibers, four’”appointed by
the Executive Council from amongst themselves. and fifth member will be the
representahve from the Mxmstty of Finance, Government of‘ India. -

(28) For the purpose of these mles injury, shall be classuﬁed as followa |

Class A: Injuries caused as aresult of special nisk of oﬁice which have resulted mn
the pennanent loss of an eye or alimb or are of amore serious nature.

Class B: Injuries caused a3 areeult of special risk of oﬂice and equivalent in
respect of the degree of disablement which they canse to the loss of a hmb
or are very severe; or injuries, cansed ag aregalt of risk of office which

' ' have resulted in the permanent loss ot an eyé ora lxmb or are of amore
seriotts nature.

Class C: Injuries caused as a result of special risk of office which are severe, but
not very severe, and likely to be Ppermanent or injuries caused as aresult of
risk of office which are equivalent, in respect of the degree of disablement
which they caused, to the loas of a limb or which are very severe OF APVere

o and likely to be perm anent.
(29) If an employes sustaing an injury whnch falls within Class ‘A’ he shall be awarded.

(a) a gratuity of the applicable amount apecified in Sche.dule ‘D’ and

(b) with effect from the date follnmng the expiry of one from the date of the
mjmy

(i) if the injury has resulted in the pemxanent 1oas df miore than one hmb or one
eye, a permanent pension of the applicable amount spemﬁed in Schedule
R for ah:gher gcale peneuml and ’

(n) in other cases, apermsment pansxon the anount of wluch sha!l not- exceed
the applicable am ount specified in Schedule *D° for ahx,gher seale penmon
and shall not be less than half that amount
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{30) If an employee sustains an injury which falls within Class ‘B’ he shall be mm-ded

{a) Ifthei m_jury has resulted in the permarnent loss of an eye or alimb or is of
more serious nature, a permanent pension, with effect from the date of the
injury, of an amount which shall not exceed the apphcable amount specifisd
in Schedule ‘D’ for a lowar scale pension and shan fiot be less than balf that
amount: - : . e o

(b) in other cages-

(i) fora pmod of one year with eﬂect from the date of the injury a temporsry
penaion the amount of which shall not exceed the applicable amount
specified in Schedule “D” for a lower scale pension and shall not be less
th:m half that amount, and theraa&ez; w)

(u\ a penmon w:!hm the hnm specmed in sub-clause (i) if the Consultmg
* Medical Officer of the University from year to year certifies that the .
“injury continues to be very severe.

¢

(31) fan employee susfains an injury which falls within Class ‘C” he shall be awarded a
‘*graturty of the applicable amount gpecified in Schedule ‘D’ if the Consultmg
Medical Officer of the University certifies that the employee i likely to be unfit for
gervice for a year, or a propaortionate amount subject to a minimum of one-fourth,
the amount so specified if he is certified to be likely to be unfit for less than a year.

31.1 Provided that in cases where the injury is equivalent in respect of the degres
of disablement which it canses to the losz of a limb, the Executive Council may award if
it thinks fit, in lien of the gratutty a penqon not exceedmg the amount admissible under
clau;.e(b)otRnleSﬁ .
(32) A tempm‘m'y pensmn awarded unda' t!ua aectmn nay be eonverted mm a -

permanent injury pension- - . '

~ {a) when the employee is rendered invalid out of service on account of the
- injury in respect of which the temporary p_ension was awarded, or

(b) when the tempomy pensmn has been drawn for not less than five
7 years, or S

{c) atany time if the consulting Medical Officer certifies that he seesno
reason to believe that there will ever be a perceptible decrease in the
degree of disablement.
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{(33) The award shall be made to the widow and chlldnen of an employee as follows:

(a) ifthe employee is killed or dles of injury received as aresult of
‘special risk” of office- .

(i) agratuity of the applicable amount specified in Schedule ‘E’ and

(if) a pension the amount of which shall not exceed the applicable
amount specified in Schedule ‘E".

(b) ifthe member of the staff is killed or dies of injuries received as a
result of “risk of office’, a pension the samount of which shall not
exceed the applicable amount specified in Schedule ‘E’.

Note; The rates in Schedule ‘E’ are subject to the condition that the
pension payable to a child/children will in no case be less than
the amount of pension which would have been admissible to
him/them had the pravisions of'the famly pension been

- applied (Section IV) .

33.1 Provided that if the pay of the deceased member of the staff was less than Rs.200,
the monthly pension or the sum of pension that may be granted under thig section, shall
not, itrespective the rates (including the minimum limits) specified in Schedule ‘E’
exceed the limit of one-half of his pay; and if in any case the sum of such pensions
calculated under Schedule ‘E' exceeds the limit of one-half of' his pay, such a pro-rata
reduction shall be made in the amount of each individual pensxon as will reduce the sum
to such limit.

33.2  * Provided further that for a period of 7 years from the date of death or till the
date on which the employee would have reached the normal age of superannuéion had he
remained alive, whichever period iz shorter the pension paVable will be at 50% of the
basic pay last drawn subject to a maximum of twice the penéuon admiasible under Rule
24 (Section IV), if the employee has rendered contmuous gervice for not less than 7
years,

Note: This provision is not applicabls to those mlpl_oye‘es who retired before 1.1.1996.

* Introduced vide Circular of Muns!ry of Finance OMNo.F 9{24)-Ex(AY6S dated
5.1.1966.
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(34) If the deceased member of the staff has left neither a widow nor a child, an award
may be made to his fther and his mother individually or jointly and in the absence of the
father and the mother to minar brothers and sisters, individually or collectively, if they
were largely dependent on the employee for support and are in pecuniary need.

34.1 Provided that the total amount of the awards shall not exceed one-half of
the pension that would have been admissible to the widow under the
preceding rule. .

34.2 Provided further that each minor brother’s or sister’s share shall not exceed
the amount of pension specified in Schedule “E’ for a child who isnot

motherless

(35)  Any award made under Rule 34 will, in the event of an improvement in the
pecuniary circumstances of the pensioner, be subject to review in such manner as the
Executive Council may by arder prescribe.

(36}  An extraordinary family pension will take effect from the day following the death
of the employee or from such other dae as the Executive Council may decide.

(37) An Extraordinary family pension will ordinarily be tenable-

(a) inthe case of a mdow or mother untxl death or re-marriage whxdlever ocours
earlier: '

(b) in the case of a minor son, or minor brother, until the age of 18;

(c) inthe case of an unmarried daughier or minor sister, until marriage or until
she attains the age of 21, whichever occurs earlier;

| (38) *The family of the employee dying as a result of nsk of office’ or ‘special risk of =
office” who are paid pension etc. under Rule 33 will not be entltled to the family pension
under Section IV.

(39) When a claim for any injury pension or gratuity or family pension arises under
any of the rules in this Section, the officer-in-charge of the office or the department or
section in which the injured, or the deceased, war employed will forward the claim to the
Executive Council through the Registrar with the following documents: L

# Opening paragraph of Government of India, Minigry of Finance (Department of
Expenditure), O.M.No.F.19(3)-EV(A)/65 dated 9.9.1965.



 {(a) afull statement of esrcumstances i1 whxch the i mjmy was received, the disease
- mscontraetedorthedeathoccurred -

{b) the apphcahon for m_lury ar grmuty n Fcrm X or as the case may be the
~application for. fam:ly pensmn in Fo‘m X[ 1n the Annexure

(C) in the case of an m_;ured member of the staff or one who has contracted a
digease, a medical report in Form XII in the Annexure. In the cmse of deceased
member of the staff;, & medical report @ to the desth o relisble svidsncs as to ths
actual occurrence of the death if the member of the staff lost his life in such

circumstances that a medical report cannot’be secured. '
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Appendtx B’

CONT[BUTORY PROVIDENT FUND-CUM-GR.ATUTI'Y
SCHEME

L The employees who opt for the Contnbutory Provident Emdmﬂmnym
will be subject to the rules as contained in Part Il of the Central Umvemmes Retnunent '
Benefit Rules. 1967. .

2. Qratuity admissible under the acheme will, bowever be at the same rate and on the
same conditions as laid down in Appendlx ‘A, Sectxon I of the Central Umvomtws

Retirement Benefit Rules, 1967.

CENTRAL UNIVERSITIES RETIREMENT BENEFIT
- RULES, 1967 -

PaltII

CONTA!NING CONTRIBUTORY PROVIDENT FUND
RULES

1. Application of Rules

These rules shall apply to all the miployees of the Central Universities mcludmg
Indian Institute of Scxence Bangalore both academnc and non-academic except the
following: , .

(a) Pmons appbmted agmﬁst puiely temporary vacancies, psrt-ﬁmé aervanté and
daily wages staff who are not éntitled to the benefit ofthe fund under theu' '
conditions of service. _

(b) Employees of the Central government or any Stste Govemment who may be
serving thh the Umversxty

. Appendxx ‘B’ subsntuted as above vide U.G.C. letter No.F. 50-22!6‘7(CUnI!D-5c)
dated the 5* December. 1977. Prior to this, the Appendtx ‘B’ was as under:- |

. APPENDIX ‘B’

CONHBUTORY FUND-CUM-GRATUI'I'Y SHEME
SECTION 1

Contributory Provident Fund

1. the employees will remain subject to the Contributory Provident Fund Rules provided '
in the statute ordinance etc. of the university concerned modified as below with regmd to
the rate of contribution: . ,

(i) The university’s contribution to the fund shall be restricted to 8% of the
employee’s pay; and
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ANNEXURE-‘E’
COMPUTER CENTRE
NORTH -EASTERN HILL UNIVERSITY
~ BIINI COMPLEX SHILLONG-793003
Ref No: 3941 5™ November’03
To
. The Finance Officer,
NEHU, Shillong.

Subject :-Proposed draft Statute on Provident Fund and Pension Scheme
Ref  :-Your letter Nc:FA.#/GPF-Stéiﬁte/OZ-OB dated 3.1'1‘.'()‘3 o

Sir,

With reference to vour letter on the subject stated above, I have to submit the
following points for your kind perusal.

1. All the pomﬂ inmy proposed draft subm itted to the Vtce-Chancellor has nof been
included in the draft statute in General Provident Fund referred by you in your
letter, _

Whereas Section 33 of the NEHU Act states that “the University shall constitute
for benefit of its employees such pension or provident fund...” Section 24(f) of
the NEHU Act states that statutes may provide for “4he conditions of service of
employees including provision for pension, insurance and provident funds... This - -
i3 the season that the title of my proposed draft reads™ Statute on Provident Fund
and Pension Scheme"” and not as the “Statute on General Provident Fund” in
which no explicit mention of pension or retirement benefits has been made.

[

3 You have mentioned in your letter that since the draft statute shall follow Govt. of

India rules on GPF subscribers are entitled to pensionery benefits and also that
- the nonattachment of GPF money towards any recovery of the University (Clanse

7 of my proposed draft) has been taken care of by Govt. of India rules. However, 1 -
am still of the view that the relevant Govt. of India rules must be suitably adapted
and explicitly incorporated in our own NEHU statutes as stipulated by the Section
24(f0 and Section 33 of the NEHU Act. NEHU Statute 13(2) states that no action
shall be taken by the Executive Council in respect of service conditions of = & v
teachers and other academic staff of the University Council. -

In the light of the above mentioned points, I hope that you will agree with me that
the proposed draft; on the subject stated above; submitted by me to the Vice-Chanceflor
alongthh the draft staute on GPF and tur views must be placed before the Academic

Council for discussion and necessary recommendations.
Yours faithfully,
Sdi-
(8 N Rai)
Director .
Copy to the P8 to the V.C. for kind information.
SN Rat
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DEPARTMENT OF SOCIOLOGY
NORTH-EASTERN HILL UNIVERSITY
SHILLONG:=-22 ~  ANNEXURE-F

Prof M N quna_

Member, e | |
Executive Council . M? Nngmbgr 03%

To

The Chairman,
Executive Council,
'NEHU, Shillong.

.ré‘._ )
Brtg

Subject :-~ Comment on the Minutes of the 116th meetlng of the
Executive Council. . N . o

Sir,

The recording of item EC:116:2003:5:1(x) Draft
Statute on GPF lS not approPrlqtely presented. Since it lnvolveS'
mendment of the;. Stqtut;s we-decided that iwe could Took into
it in some details before it is sent to the Ministry for approval.
As in the same me gtlng we dec1de to constitute a.Committee to~
look fnto Amendmbnt of Act qnd Statutes(v1de resolutlon EC 116
2003:5: 1(v111)th1s issue could also ‘be exnmlned'by it. '

) It is requestbd that" necessqry correctlon may klndly SR
be done in the mlnutes.}g ,;_ﬁw” L e e ke AT

Copy -to the F‘.o for j_‘nfiér*mé-tioh.‘: .
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SHILLONG-22
No:F.45/INT-AUDIT| PENSION-STATUTE/2003-04/513. . -Dated-28.11.03

To e e

The Denuty Registrar(Cof)
NEHU, Shillong.

Subject := 'AGENDA!' for nension STATUTE.

Sir,

: I am to request you to reffer to yOur'U.Ot'NOEAC"70/2/
Conf/03/3%13 dated 24.11.03 endorsed to Denuty Registrar(Finance)
on the subject noted above anl td-ehclose the AGENDA for proposed
NEHU Statute on the Pro&isions relating to pension scheme to be
placed in the forthcoming A.C. meeting to be heid on 8 & 9th

s

December! 03.

This has the approval of the Finance Officer.

Yours faithfully,
sa/-

( B X Seh)

. Enclo: As stated above. Audit Officer. "
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NORTH EASTERN HILL UNIVERSITY STATUTE ON THE PROVISIONS

RELATING TO PENSION AND GRATUITY INCLUDING COMMUTATION OF
PENSION FAMILY PENSION AND OTHER PENSIBNARY BENEFITS .

1. TITLE : NORTH EASTERN HILL UNIVERSITY STATUTE ON PENSION
' RULES, 03

2. AUTHORITY:- Section 33 of the North~Enstern Hill University
act,1973.

3. JURISDICTION:- All regular emnloyees' of NEHU both teaching
| Non-tenching and also who holds a lien to a
post maintained by, the provisions bfffhis
statute. ' - -
4. Date of imnlementation:— It shall come into force on such
date as the highest body of the NEHU notifies the same.

5. Provisions of the Stnatute:- Provisions of the CCS Pensinn
Rules, 1972 and s amended from time to time.
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iii) Request for recognition as teacher, casc of Dr. SN. Rai,
Dircetor, Computer Conter.

In the year 1990 the University Grants Commission issued the directive
containing the guidclines in respect of staffing pattern and their scale of pay and
qualification for the Computer Center of the Universitics. The said guidelines were sent
to the University for Information and adoption.

Keeping in view the steffing pattern ag laid down in the guidclines and its
applicability , the University adopted the staffing pattern given nnder level “C°. Under
Level “C’ among other positions, a post of Director is also sanctioned.

Subsequently, the University had advertised the post of Director in Computer
Center, on 10" Apnl, 1992, with the following qualificalion:-

Director {a) Ph.D. with 1* class degree at Bachalor's or Master's level n
| Engincering/Technology/Scicnce. ’

(b) 10 yeara experience in teaching/industry/research out of which 5 years
must be ot the level of Asstt. Profeasor or equivalent.

Candidate from industry/Profesor with recognized Professional work of high
gtandard recognized at National/International level equivalent to Doctorate would alzo be
cligible. Requirement of Ph.D. could be relaxed in view of long experience in Computing
in the next lower grade. Expericnce should be aftor the Academie qualification required.

Dr. SN-Rai the then Reader in Chemistry NEHU had applicd for the post of

Dircctor against the ad\fcﬁisuhcnt. On the recommendation of Sclection Committee and
on the approval of the Executive Council thereto, Dr. SN Rai was appointed as Director,
Computer Center in the pre-rovised scale of Ra. 4500- 150 5700- 200- 7300/ (revised scale
R 16400-450-20900. 500-22400/.) wof 19.893. On completion of probation period
Dr. SN Rai was confirmed against the post of Dircctor w.e.f. 19.8.93 and lien held by
him in the poat of Reader in Chemistry was torminated accordingly.

PNCE :z/..

C
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Now, Dr. S.N Rai under the provision of Statute-23 requested the University to
congider and recognize him ag teacher of the University. The letter of request received
from Dr. 8N. Rai is placed below at (Annexure-A).. |

The provigion gz laid down uvnder Clause7 of statute-23 underscores the
following:-

“The Exccutive Council may recogpize the non-vocation academic staff ag
teachers provided that such steff possesses the qualification comparable to
those prescribed for the corresponding grades of teaching staft”.

Beside Computer Center there arc also non-vocational centers such as USIC and
RAIC., '

In 1990, the UGC had issued guidelines for establishment of USIC in the University
and as por guidelines provided by the UGC, the overall objective of the USIC shall be as
follows: SR ’ |
1. To cncourage the University to establish and develop USIC with a view to strengthen

the technology infrastructure with collaborative cfforta of the academic community of

the University.

2. To undertake programs with 4 view to nurture and spread the culture of
instrumentation in the higher cducational system.
3. To maximize us¢ of expericned’ cquipments in University through training and
suitable pooling mechaniam . o '
In view of varied nceds of the Universitics, the USIC are cnvisaged into three
different lovels Jie. Level: I, Level: IT and Level (111
~ The guidelines under scores that USICa shall be non-vocation academic Departments
and shall have the requisite functional antonomy for their day to day finctioning,

(}anw -3 l"
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Considering the need of the University, NEHU, has adopted staffing pattern and other
associate conditions under Level -I1 The teaching staffftechnical officers provided under

the said level arc as follows:-

S1.No. Cadre. * No. of post,
1. Profossor/Technical Officer (IH) 1
2. Reader/Technical Officer (IT) | 1
3. Lecturer/Tochnical Officer (T) - 3

At present we have a Professor in USIC assisted by technicians.

The guidelines alao provides the re designation of staff and retionalization of pay
scales to that of teaching staff provided the staff of USIC shall have the (i) qualification
gimilar to those of the University teachers as per UGC ‘norma.(ii)The incumbent has
teaching load in hisher or other Departments and participate in other academic activitics
of the Department related to instrumentation (iii) he/she has been sclected by appropriate
Selection Committec of the University for University teachefs (iv) he/she gives in writing
concufrence to fulfill all the dutics including services that are assigned to him/her by the
Head of the Centre. |

- +However, thosc'who do not satisfy the above conditions or do not desire academic
designation will be appropriately re- designated in the cadre of technical officers. |
On the other hand the RSIC has been edtablished with the abjective to provide:
1. Facilitice to scicntists in the region to cany out measurcment for the purpose of
Rescarch. '
2. To organize short term course/workshop on the usc and applications of various
ingtruments for research students and teachers. | ' .

3. To train technicians for maintenance and operation of sophisticated ingtruments.

Sctting up of RSIC in University was through Dcpartment of Scicnce and
Technology, New Delhi and subsequently through MOU the staff of RSIC arc treated as
employecs of NEHU and they arc governed by the Rules and Repulations of NEHU.

Ceuldh -4 |
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Under RSIC, among other category of staffs it has a professor in- charge, Sr. Scientific

Officer and Scicntific Officers in the equivalent grade of Professor, Reader and Lecturer -

rogpectively and if the redesignation in the cadre of teaching staff is extended to the
aforcaaid designated officer of RSIC, perhaps they may have to adhere to the noms of
UGC ag prescribed for USIC.

The matter is placed before the conacil for deliberation and deeision.

a ew »
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NORTH-FASTERN HILI, UNIVERSITY
~ RIINJ COMPLEX, ! Hn L ONG—‘791001

RefNo.3894 o Datcu"‘July,zoos

To,
The Vice-chancellor,
North: Eastern Hill University,
Shillong-793022.

Sub: Request for recognition as Teacher.
Sir,
Under the provision of the Statute 23 of the North Eastcm hlll Umvcmty(a copy
enclosed herewith),
“The Fxecutive Council may recognize the non-vocanon anadmlu gtaff as
teachers provided that such staff possess the qualifications comparable to those
presctribed for the comresponding grades of teaching staff.”

The Computer Center of the North: Eastern Hill University was cstablished with
the financial assistance received from the University Grants Commission, New Delhi and
onc of the terms and conditions was that the Computer Center will be on Non-Vocational
Department of the University. The Center has been actively associated with various
academic prograns of the University. The Center conducted a University level courses
for M.Phil/Ph.D degree student. The course was approved by the Academic Council of
the University. The Center is also associated with teaching computer courses to. P.G
students of some departments of the University as pet their curiculum as and when asked
for. The Center conduots various short term courses from time to time and is in the
process of starting a Cettificalc course approved by the academic Council of the
University. In addition to these activities, the staff of the Center is also involved in
various examination works, i,e. paper setting, moderation, evaluation, etc. Also, the
Center is conducting DCO,CIC,BCA, and MCA courses of Indira Gandhi National Open
University and generates resources for the University. Few members of the staff of the
Computer Center are active in their research pursuit and have collaborations with
geicntist from other academic institutions in India and abroad and have to visit those
institutions from time to time for exchange of ideas and making use of facilitiea available
there.

In the light of the facts submitted in the preceding paragraph, I strongly believe
that if those staff members of the Computer Center, who may fulfill the requirements of
the Statutc 23; arc recognized as tcachers, will be enabled to contribute more significantly
towards the academic exccllence of the University.

In furtherance to my request, pleage allow me to submit my case for recognition
s a Professor of Chemicul Physics while working us the Diredor of Computer Center.
For vour kind perusal, ] enclosed herewith a copy of my Curriculum Vitae, Research
Profile. List of Publications alongwith other details pertaining to my academic
achievements. Also, I submit a set of 25 reprints of research papers presenting and

o ew >
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overview of my research accomplishments"f‘liha'll be glad to provide any further
information which you might wish to have. . .
"1 shall be grateful for your kind and sympahetw consldemnon of my case Fok the
recognition as requested by me. "
Thanking you, : ; o -

'.

Sincerely Yours,
Sd/-
(SN. Rai),
Director, : . o i
Computer Center, ' : - o

'NFEHU, Shillong-793003.

Encly aa.
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