6:1:3(1)
Item No:6 ADMINISTRATIVE MATTERS

6:1: Selection Committee

iii) Extension of Career Advancemert Scheme to Sre
System analyst,System analyst(Computer Certre)
and AR and D.Re-regarding,

The _University Crants Gemmission in the I\th Pay package has
provided a Scheme of Gébeér Advancemert for Lecturers for placement in
the Senior Scale/Selection Grade/Reader provided they fulfill the
criteria as per guidelines which is placed at Anmexure-'I'. The
Commissicn, has alsn-extended the aforesaid Scheme to the Assistant
Librarian,ﬂssistant Director of Physical Education,Assistant Registrar
and Project Officer(CA®E) as her the guidelines placed at Annexure.'II',
111'}end ‘IV! respectively. However, no such scheme of promotional
avenues were granted to the staff of computer centre though their scale
of pay is at par with that of the teachers anl the posts élSD were
treated equivélant to that of tedcherg,'irGCtor with Profeséor,Sr.

Gystaem analyst as Reader and System analyst as Lecturer.

In the Wth Pay réuisisn,tha Commission has again introduced
the 8&cheme of Careér Advancement for placemert of Lecturers in senior
#cale/Selection grade/Reader/Professor as per revised guidelines at

Annexure-'\:',whereas for noM-academic staff like Assistant Librarian,
Assisrant Director of Physical Education and Assistamt Registrar,the

akisting Scheme will continue as per Annexure—='VI',but nothing has been
mentioned with regard to the staff of computer centre.Similarly, no
guidelines has been provided to the administrative staff like promotion
of Asstt.Registrar to Deputy Registrar and Deputy Registrar to the
higher post,titowgh they enjoy the same scale of pay with that of the

teachers.

As par the staffing pattern of the computer centre vide
Annexure='VIIi',the post of Directgr in computer centre is equivalent
to Professcr, Sr.System analyst as Reader and System analyst as lecturer
and the scale of pay is also at par with the teachars,but no promotional
avenues was given to these category by the UGC as in the case of teachers,
where thé UGC has granted seniar scale/Selection Grade/Raadar/Professor
urder Career Advancemert Scheme. Though the work of the staff of computer
cantre is technical in nature and if the aforesaid scheme is extended to
these category,it may be decided what are thes guidelines to be followed

for placememt for such categcry.
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With reéard‘té fha‘ﬁrcmotibn of As.R(8enior Scale) to Deputy
Registrar,as dﬁn; in the case oF teachers(Senior Scalé) after they have
complutad 5 YuAES of service as Ledturer in the Senicr Scale and fulfill
cther criteria,they are promoted as Selection®nra de/Reader,whereas no
such promotion was given to tho AsR(Senior Seale) though they hsve besn
serving in thi same capacity for seleral years. [ikewiss,no promotional
avenues was given to the Deputy Registrar who have baen serving for
saeVeral ysars as Qeputy Registrar,while ‘for teachers i.e¢. Reader whb
have completed 8 years of service as Reader deré‘prdmdted as Professor
under Career Advancement Scheme;,perhaﬁé‘ﬁhb‘same mode of E}dﬁdtioh
may be extended to the Deputy Registrar for promotion to the higher
grade,and tho guidelinés to be implemented for such promotion may be
decided by the Council itse¥f,uhether the same quidelines as prescribed
by the UGC for teachers which will be a bit different from that of*
Reader will be followed or the University would like to frame a separate
- guidelines for each category.

The matter is therefore, placed before*the Council Fmr

: dellberatlmn,and decisian. o

No:F.5-7/Estt.II(B)/2000-59
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ANNXURE='T!

(2ecembar 18,1989)

ol UNIVERSITY GRANT S COMMISSION
BAHADUR SHAH ZAFAR MARG
NEW DELHI

&

GUIDELINES FOR CAREER ADVANCEMEN OF LECTURERS IN UNIVERSIT IES/CDLLEGES

— ——

1e

Lecturer( Senicr Scale)

Every Lecturer in the scals of pay of Rs.2200-4000 will be placed
in the senior scales of Rs.3000-5000 if he /she hass

(a) complated 8 years of service after regular appointment/(see

note (1) and (ii) at the end).

(b) Participatad in two Refresher Courses/Summer Institute each of

approximately 4 weeks duration cr engaged in other appropriate
continuing education programms of comparable quality as may

be specified by the UGC,and (see note (iii) at the end).

(c) consistently satisfactory performance appraisal reports

NOTEs All lecturers in the existing scale of Rs.700-1A00 who have

ITI.

completed 8 years of service on 1.7.1986, will b@ placed through
a process of Scrgening/seiection based on regular and systematic

3 apprg;sal of pBrformanﬁe and bther mechanism @ escribed by the
university concerned, in the scale of Rs.«3000-5000,
Lecturer( Selection Gradé)/Raadar.
Every Lecturer in the senior scale of Rs.3000-5000 will be eligible
for promotion to the post of jectursr($election Grade)/Reader in

the scale of pay of Rse3700-5700 if he/she hasj

(a) completed B years of séfvice in the senior scale provided
that the requirement of 8 years will be relaxed if the
total service of the lecturer is not less than 16 years

(see note (i) and (1i) at the end).
(b) obtained a PhaD degres, or an equivalent published works

(c) made some mark in the areas of scholarship and research as
evidenced by self-assessmert ,reports of referees,quality of
publicat ions,contribution to educational renovation, design

cf nmew courses amd curricula,stc.

DOﬂtd/.-o/"
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(d) Participated in two Refresher courses/summe» institutes each

' of approximately 4 week's duration or emgaged in cther
appropriate continuing education programmms of comparable
quality as may be specified by the UGC after placement in the
genior Scalejand (see note (iii) at the end).

(e) consistently good performance appraisal raporﬁs.

Promction to the post of lecturer(Sslgctibn Grade)/Reader will be
through a process of selection by a seléction committee to be set
up under the Statutas/Urdinancaé'bf tha‘Uniuéréity concerned or
other similar committees set up by the appointirig authorities. Posts
will stand created for this purpose by upgrading a corresponding
number of posts of lecturers in the universities and colleges.
Those lecturers in the Senior Scale who do not have a Ph.D degrees
or equivalent published work and who do not meet the schp;arship
and research standards -of a Reader but fulfill the cther cfiteria
mentioned in para 1 and have a good record in teaching and/ar
participation in extension activities,will be placed in the grade
of RS.3700-5700 subject to the recommendations of the Committec
menticned in mra 2, They will be designated as Lecturers in the
Selection Grade, Posts in the Selection Grade will be created for
this purpose by upgrading the posts held by them. They would of fer .
themsalﬁds for a fresh assessmert after cbtaining a Fh.D degree
and/or Fﬂlfilling other requirements for promction as Readsr, and

1f found suitable,could be given the designation of Reader.

Lecturers in the sxisting Selection Grade(pre—revised)bf Rs.1200-
1900 in the collages .will be placed at thé'appropriate stage in
revisad selection grade of Rs«3700-5700 in accofdance with fixation
formula under this screme. Existing Lecturers of (praérevised)
Rs+700-1600,who have completed or will cemplste a total period of
16 years of service on 1.1.1986 or trereafter will be eligible for
pranction to the post of Reader or placement in the Selsction Grade

in accordance with the provisions in mras 1,2 and 3 of II.

contd/e e/~
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(ii) Lecturers(Fre-revised Rs.700-1600 or rsvisaed Rs.2200-4000 )for
promction to Lecturer(Senior Scale)(Rs.3000-5000)and /or Locturar
(Selsction Grade)Rse3700-5700 will alsc be entitled to the
relaxaticn in the years of service by 3 years and 1 year raspectively ,

if they hold BheD oo M.Phil degree,

The lecturars who wére in service before 1.1.1986 and who are
eligible for placement in the senior scale/selection grade in
accordance with the above provisiocns, may be placed accordingly

by relaxaing provisicns under I(b) and II(d)altove ensuring that
such lecturers participdte in the refresher courses latest by
December, 1991. This relaxation will not be allowed to the lecturers

appointed on and after 1,1.1986.

D e S e e e e g m———————— S — — a— - S e e emn e e . e —

These guidelines are in accordance with Government of India notifications
Foe1=21/87=Us 1" dated 17th June,1987/22nd July,1988 with particular

refersnce to paras 13.17 of the second notification.

a8 sbe s o
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ANNEXURE='IT'

The Assistant Registrars and their equiualenté will have a senior

scale of Rs.3000~100-3500-125-5000, placement in which will ‘be

after 8 years of service provided they have particiﬁatad in two

tralning programmes on Education Administration,University

Management,Accounts and Finance etc.each,of approximately four . .
weeks' duration and their performance appraisal reports are
bonsistently satisfactory. The senior scale will be rastricted
tb 50% of the total strength of Assistant Registrars ard their

equivalent grades,

There will be no Selection Grade for Assistant Registrars and

their equivalant grades,

(iii) The minimum qualifications for recruitment of Assistant Registrars

(iv)

and their equivalent will be a Master's degres with 55¢ marks, All
diraect recruitment should be made through all-India advertisemteht
and Selection, on the basis of a written test and interview. 50%
of the posts at this level may be filled through promotion from
the lower grades. The minimum Educational qualifications menticned

above will not apply in the case of promotion.

Assistant Registrars and their equivalents will be eligible for
promotion to the post of Deputy Registrars and their equivalents
to the extent of 25% of the vacancies at that level on completion
of 8 years in the senior scale., 75% of the posts of Deputy
Registrars and their equivalents shall be filled by direct

recruitment through all-India advertisemgnt and Selection,

3
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No. Fe23=23/91(ASC) ' Dated 2nd February,1994

il

Registrar, ‘ _
North—Eastern Hill University,
ghillong=792 022, |
(MEGHALAYA)

Subst Training programme of Non=Teaching Staff
‘in Universities.

Sic,

With rsference to your letter No.F.5-1/Estt.II(B)/91-725 dated
30th November, 1993 on the abcve subject, I am directed to say that the
commissicon feit that the.Universities were feeling difficulty to spare
the staff of thé Rank of Registrar,pDeputy Registrar ‘' Assistant
Registrar for Four”weeks to attend the Training programme. The Commissicn
inter alia decided that the duration of such of the programmes organised
in various Universities may be raeduced to two weeks but in such casss the
non-teaching staff éttenjing there training programmss are.supposaed to
attend four programmes of two weeks' duration or two programmes of four

weeks' duration to become eligible to be placed in seniar scale.

It may be noted that by simply. attending two progrmmmes of two
weeks duration the non=teaching staff will not be:eligible to be placed

in senior scaley y ; =
Yours faithfully,
5d/= V. K. Sharma
n  rUnder Secratary
1
s -
| v i
T $ " »
Wi il § L]
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A NNEXURE®—"'TIII"

Career Advancemsnt as per IVth Pay Ravision

B Every Assistant Librarian and Assistant Diractor of Physical
Educaticn in a University and a Librarian and Director/Instructor of
Physical Education in a collegsywho is in the scale of pay of Rs.2200-

4000 will ba placed in a Senior Scale of Rs.3000-5000 if he/she hasj

(a) completed 8 years service after regular appointment,with

relaxation as provided in mra 7 abwes

(b) participated in tuwo rgFfESher ccurses/sﬁmﬁér institutes,each of
approximately four weeksjduration or engaged in other appropriate
continuing educaticn programne of comparable quality as may be specified
by the UGCsand

(c) consistently. satisfactory performance appraisal reports,

Explanations All existirng incumbents of these psts in the Universities
and €cllege; who are in the scale of pay of Rs,700-1600 ard who
haﬁe completed B years of service on 1.1.1986 will be placed
through a process of screening/selection as indicated in para
22 of Appendix I to this letter,in the scale of Rs.3000-5000,
The bere fit of service provided in para 7 will be available for

the initial placement also.

9, - Every Assistant Librarian and Assistart Director of physical
Education in the Universities who has been_placed in the SBnior/j?TijEe
eligible for promotiom to the post of Deputy Librarian and Beputys
Director of Physical Educaticﬁ respectively in the scale oF.pay of Rs.
£J00-5T00 if he/she has

(a) Completed 8 years of service in the senior scalejprovided that the
reauirement of 8 years wi 11 be relaxad if his/her total service is not
less than 16 years

(b) obtained a Ph.D"dég:ee or an equivalent published work}

(c) made significant contributions to the development of Library service/
Physical Education in the University as svidenced by self-assessment,
reports of referees,professional improvement in the Library services/
Physical Education activities,etc.jas the cass may -he;

(d) mrticipated in two refresher courses/summer institutes each of

approximately 4 weeks' duratiom,or enga%ed_in otmer apprepriate esntinuing
education programmes of comprable quality as may .be spacified by the UGC,

after placement in the senior scalejand
(e) consistently good performance appraisal reports.,

8.. promotion to the post of Deputy Librarian/Deputy Directoer of Physical

Education will be through a process of selectiom by a seleetion Committee

as in the case of promotion to the post of Readers, Post of Weputy
Librarians/Deputy Dirsctors of Physical Educatiom will be -created for
this purpose by upgrading the post of Assistant Librarian/&irector of
Physical Education(Senior Scale).
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11« Those Assistamt RLibrarians and Assistant Dircctors of Fhysical
Education in the Universities in the Senior Scale who do - not hava
FheD degree ar equivalent published work,but fulfil the othar criteria,
mentioned in para 9 -abovc will be placed in the grade of Rs,.3700-5700
subjact to tho recommendations of the Committee menticned in para ‘10
ahovee Thoy wull bo-depignated as Assistant Librarian and Assistant

Director of Fhysical Education in the Selection Grade.

12, The College Librarians and Directors/Instructors of Fhysical
Education in CDlledés,who have béen placed in the Senior Scale will
alsc be eligible for placement in the selection Grade of Rs.3700-5700
if they fulfil tha criteria prescribed in para I1I above.

Anomalies

13« Anomalies,if - any,in the implementation cof the scheme may be
brought to the notice of the Departmert of Education in the Ministry

of Human Resource Development for clarification.
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ANNEXURE~'T V'

Nos Fe1=14/85( NFE) Db 16th February,1993,

The Registrar

Subjects Pay scales and Career Advancement for Project Officer
; and qualifications for appointment to core staff far
Adult & Continuing Education Programmes,

Sir, ' : : S T
I am directed to say that the Commission has been informing
the universities from time-to time that the staff working in the
Dapartment/ted:ra for Adult & Continuing -Education and Extension
Programmes may be treated at par with other teaching staff working

in other faculties of the university,

The Commission vide its letter NosF.1=14/85( NFE )dated 17.5 1989
conveyed to the universities that the core staff of the department/centre
of Adult & Continuing Education-and Extension Programmes i.e. the Director,
Assistant firector and Project Officer shall be given the scales of pay
corresponding to the scales of pay of Professors, Readers and Lecturers
respectively as per the scheme of revised scales of pay for teachers wee.f
14141986, In the said circular,it was intimated that the details of the
career advancement for Project Officers were being worked cut and would be

communic®x ed later,

In the revised guidelimes cn total Literacy Campaign and Adult
& Continuing Education Programmes circulated tc the universities in May,
1992,it was explicitly made clear that the scales of pay of the staff
sanctionad by the UGC for the Deptts.of Adult Education should have the
same status and facilities as admissible to those working in other
departments of the university except that adult education department be
' non-vacational. The Commission has now decided that the posts of Project
Officers for the Adult,Continuing Education and Extension including
Population Educational in the universities shall also carry besides the
scales of Rs.2200-4000,the scheme of Career Advancemert with the bere fit
of senior grade(Rs.3000-5000)and selection grade(Rs.3700-5300)as
adnissible to lecturers working in other fanuities in-universities/
colleges and subject to the same conditions. The grant of the senicor

grade and selection grade of pay to the Project Officers shall be subject

Contd/esef/=
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to fulfilment of the same terms and conditioms as are applicabls for
lecturers in other facultics in the universitics. Also the qualifications
for recruitmont of Project Officers,Assistant Directors and Director

would alsoc be the same as for lecturers,Readers and Professors respectively .

The receipt of this letter may kindly ba aéknowleﬂgad.

-

Yours faithfully,

sd/=Y. N Chaturvadi

Copy ‘tU1

#
1« Vice-Charcellor
2, State Govt.Secretaries,Deptts of Ecucation.
3. 35(4),UGC offica s
4. FID for publishing an abstract in the next issue of the UGC Newslettar

5« Commission Members,
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A NNEXURE=" V"

New Ordinance on Caresr Advancement Schems

(under Section 26(1)(n)

1 There shall be a, Career Advarcement Scheme for placement/
promction of teachers of the university from lecturer to
Lecturer(Senicr Scale), fromLecturer(Senior Scale) to
Lecturcr( Selecticn Grade)/Reader and from Reader to

Professar

2. Selecticn Committees for Career Advancemcnt shall be the

sama as those for Direct Recruitment for each category

3e The existing scheme fof ®B.reer Advancemant for other

Academic Staff shall continue

Lecturer( Senior Scala)

Qualification (i) Completed 6 years of service after regular
appointment with relaxation of one year and two years,

respectively, for thosa with M.Fhil and FheD

(ii) participmted in one crientation course and one
refresher course of approved duration,or engaged
in cther appropriate continuing educaticn programmcs
of comparable quality as may be specified or appraoved
by the UGC. Candidates with Fh.D degree shall be

exempted from one refresher course,and

(iii) possesses satisfactory Self appraisal report(s)

4o (b) Lecturer(Selection Grade)

A Lecturer in the Senior Scale shall be eligible for
placement in the Selection Grade if he/shs has

(i) completed 5 years of service in the senior scale

(ii) participated after placement in the senior scale,in
two refresher courses/summer institutes of approved
duration or engaged in other appropriate continuim
education programmes of comparable quality as may be

specifiad cr approved by the UGC

CDntd/.-o/"“
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(iii) = good record in teaching and has contributed to
the corporate life cof the University/institution,

examination work or through extension activies
(iv) possesses satisfactory Self-appraisal report(s).

Whengver the requiremant of origntétion/rufrasher o
courses has remained incompletaythe placement would
-not be Hald up but thesz may p;éferably be completed

by tho year 2000 but not later than 31.12.2002.

Readér 4 A Lecturer(Senicr Scale)shall be eligible for

promction as Reader if he/she has

(i) completed 5 years of service in the Senior
scals

(ii) sbtained a Ph.D cegres or has squivalent
published work

': (1ii) Made scme mark in the areas of scholarship

and research as ovidenced e.g.,by self-
-assgssment,reports of referess,quality of
publications,contribution to educatiomal
innovation,dasign of naw courses and

curricula and extensicon activitics

(iv) After placemert in the Senior Scale partici-
pated in two refresher courses/summer
institutes of approved duration,or engaged in
other appfapri;pa continuing education
programmcs bf‘compgrabla quality as may be
Specffied.or approved by tha University.Grants

Commissicnyand

(v) Fossesses consistently satisfactory self—

appraisal report(s)

provided that a lecturér in the Selection Grade may
of for himself/herself for fresh assessmert to be
designated as Reader after obtaining a Fh.D degree cr
firlfilling cther requiremcnts for promotion to

Readershipe.

Contd . oof-



6:1:3(14)

4(d) The requirement of participation in orientation/
re freshar courses/summar institutes,each pfvar
least 3 weeks duraticnyand consistently satisfactory
per formance appraisal ruports,shall be a mandatory
Tequirement for Career Advancement from Lecturer to
Lecturer( Senior Scale)and from Lecturer(Senior Scale)
to Lecturer(Selection Grade)/Reader.Wherever the
requirement of orient2tion/refresher courses/summer
institutes has remained incomplete,the promotion
would not be held up but thase must be completad by
the ysar 2000 but not later than 3141242002,

Frovided that if an applicart for premotion to the
post of Lecturer(Senior Scale)/Lacturer(Selaction Grada )/
Reader does not have requr ed number of summer imstitutes/
orientation of refresher courses,he/she shall be required
to bring this fact to the noticg of the University giving

reasons for his/her being s le to mrticimte such courses.

professor  4(e) A Reader in the University Deprtment shall
be eligible for Fromotion to the post of

Frofaossor,if hefshe has

£1) Ccmﬁlated 8 years of service as Reader

(ii) satisfactbry: sslf appraisal report(s)

(1ii) at least 3 research publications/written
academic contributions and om of the
follwingg

(a) attended Semimrs/Conferences

(b) made contribution to teaching/academic

environment/institutional corporate life

(c) participated in Extension and fisld outroach

activities.



?.1‘2

Teled

Teled

7.1.5

6:1:3(15)

ANNEXURE=VI

CAREER ADVA NCEME NT

Minimum length of service for eligibility to movs into the grade
of Lecturcr(Senior Scrle)would be four years for those with FheD
five years for thosec with M.FPhil,antls six years for othors a3t

the level of Lecturer,and for eligibility to-move intc the Grade
of Lecturor{Selaction Grade)/Reader,the minimum lzngth of service

as Lecturer(Senicr Scnle)shall be uniformly five years.

For govement into grados of Reader and above,the minimum eligibility

criterion would be FheDe Those without FheD c2n go up to the level
A . :

of Lecturer(Selaction Grada),

A Reader with a minimum of eight years of service in that grade

will be eligible to be considered for appeintmert as a Frofesscr. °

L
-

The'Selection committees for Career Advancement shall be ths same

as those for Direct Recruitment for each categorye.

The mxisting schems QT'CDrBer Advarcemert  for mon:academic staff
namely,Assistant Director of Fhysical EducationyAssistant Registrar,

Assistant Librarian would continue.

PR
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ANNEXURE=VIT
Staff for the Computer Cefre
lavgl 1 ¢ Fost NO.DF level of Essential
positions posts Gualificaticons
Te Head of 1 Reader/ As prascribed for Reader/
Computer Frofesscr -Frofessor with Master's/
/ FheD in Computer Science.
24 System 1 maz Lecturcr Master's degrss in
analyst shift Computer Science amd as
(plus ona of prescribed by the Unive
MCA is subse-
quently approved) : st g :
Y Technical 1 per Technical B\ Sc with atleast diploma
Assistant shift Assistant in Computer Applications, -
in Univ,
4e |1 - Btanographer 1 As prescribed in

RS+1200/=pem
basis for two
years work)

Frofassor

Readar

Lecturer

Technical

Be Students 2
(Assistants) (part-time)
lavel I ¥ :
Te Directur 5)
Computar
Certra
24 Senicr System 3
Analyst
61" System 1. par
analyst (Flus one if McaA
is subsegquently
approvad) :
de Technical 2(Flus I for
Assistants each additional Assistant
shift
S5e Stenographers 2
.. Students 4

(assistants)

RSe1200/=pem

University but with
knowledge of word
processing.

Only on tenure

for a person.

Minimum as prescribsd for
Professor with Master's
degree/fh.D in Computer
Science .

Minimum as prescribed
for Reader with Master's
degree/PheD.in computer
Sciance.

As prescribed for level T.

B.Scewith diploma in
Computer Applications,

As Prescribed in the
university with knowledge
of word processing.

On tenura basis for a
maximum of ‘#wo years for
a pBrSOonNs



(ii) Change of effective date in respect of Teachers placed in
the Senior Scale / Selection grade / Reader under CAS
after 1.1.96.

EC:106:2000:6:1: (ii): The Council considered the change of effective date of those
teachers placed in the Senior Scale / Selection Grade / Readers’ Grade under the
carlier Carcer Advancement Scheme and RESOLVED that such teachers desiring

placement under the time frame stipulated under the Vth Pay Package may apply for
consideration under the new rules.

(iii) Extension of Career Advancement Scheme to Sr. System
Analyst, System Analyst (Computer Centre) and AR & DR.

EC:106:2000:6:1: (iii): The Council considered the extension of the Career
Advancment Scheme to the System Analysts, Sr. System Analysts of the Computer
Centre and also the Assistant Registrars and Deputy Registrars and RESOLVED to
authorise the Vice Chancellor to constitute two Committees, one of which will look
into the feasibility of extending the CAS to the other academic and non-academic staff
and the other Committee to look into the means of meeting the expenditure involved,
as well as to recommend concrete measures for the University to generate its own
income.

(iv) Recommendations of various Selection Committees for
placement in the Senior Scale under Career Advancement
Scheme.

EC:106:2000:6:1: (iv): The Council considered the placement of the following
teachers under the CAS and RESOLVED to approve as follows w.c.f. the date of
eligibility:

1. Dr. BD Chinara, Lecturer in Education (M/C) ~ Senior Scale
2. Sri. SK Nanda, Lecturer in Sociology (PUC) - Senior Scale
3. Smt. AN Passah, Lecturer in History (S) Senior Scale

6:2- Appeintment /Creation- Up-gradation of Pests/
Confirmation / Extension / Option / Transfer / Release /
Termination.

(i) Appointment of Head, Department of Forestry, NEHU,
Mizoram Campus, Aizawl.

EC:106:2000:6:2: (i): The Council considered the appointment of Head, Department
of Forestry and RESOLVED that Prof. LK Jha be appointed as HOD for a period of
three years.



