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ii) Promotion in respect of
Medical Officers.

The 98th E.C. held on 15.9.98(Annexure-I)
had resolved that para 9 of the Tikku Cemmittee Report
(aAnnexure-II) be applied to NEHU Medical Officers and posts
so converted be Made pers~mnal and Medical Officers with
six years in the scale of Rs.3700-5000( pre-revised) or
totdl eight years of service in the scale of Rs.3003)-5070/-
& Rs.3700-5000/- are eligible for placement in the next
scale of pay Rs.450N-5780/-(pre-revided) (revised Rs.14,300-
18,300).

Awcordingly 4 (four) Medical Cfficers
Dr.(Mrs) M. Synrem, Dr. I. Hussain, Dr.v.S.v. Prasad and
Dr. D.K. Bahali were found eligible for placement in the
next higher scale of pay Rs.4500-5700(pre-revised) (revised
Rs.14,300-18,300) under para 9 of the Tijku Report, and
Dr.(Mrs) M. Marwein for promotion te Sr. Medical Officer

Grade II in the pay scale of %.lﬁ,&ﬂﬁ-lS,ZOO/w.on completion
of 5 yrs in the post as similarly implemented in the case of
5(five) M.0Os vide EC resolution NO:EC:73:91:6:02:(4iii).

The matter was placed before the D.P.C.

meeting held on 28.9.2008 for consideration and the minutes
of the D.P.C. meeting is to be tabled by the Chair.

The matter is placed before the E.C.

for placement/promotion.
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(xiv) cenversion of lledical Officer's
post to that of COM O,

EC:98:98:6:6:(xiv): The Council considered the conversion
~f Medical Officer's post to that »f Chief Medical Officer
and RESOLVED that para 9 of the Tikku Committee Report be
applied to NEHU Medical Officers and posts 8O converted

be made persmnal. The University Grants Cemmission be
informe@ of thmse along with financial implicatiens 3&
called for,
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Tikku Committee Report
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(9) Tn all the three subk-cadres,(Teaching, non-teaching,
and Public Health) ,0fficers with six years service in the
scale ~f R.3700-508N, or tetal 8 years service in the scales
Rs.3000=-5000 and Rs.3700-5008 »:~+ ~-.~7@0-520', shall be

placed in the scale €f Rs.4500-570€ according.' to existing
guidelines (which inter-alia, provide fer overall good
performance and at least &0 "verygood" assessment during

the preceding 5 years). On such placement in the scale

~f Rs.4500-5700, the Associate professors, and the Spe-
cialists Grade II »fficers (non-teaching and Public Health)

shall stand designated as Specialists Grade I Officers.
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6:6- Service Condition / Financial & Other Benefits.

(i) Extension of the benefit of One-Upward Movement
Scheme beyond 31.12.1993.

EC:108:2000:6:6:(i): The Council considered the payment of arrears to those
employees granted the benefit of One-Upward Movement beyond 31.12.1993 and
RESOLVED to approve the same. The arrears however shall be paid afier the release
of funds being held up by the UGC.

(i1) Promotion in respect of Medical Officer.

EC:108:2000:6:6:(ii): The Council considered the promotion in respect of the
following Medical Officers and RESOLVED to approve the same.

1. Dr.(Ms) M. Synrem, SMO-I - Rs.3700-5000(PR)
to M.O. Specialist Gr. L Rs.4500-5700/- (PR) w.c.f. 1.1.1994.

2. Dr. I Hussain, SMO-I - Rs.3700-5000(PR)
to M.O. Specialist Gr. I. Rs.4500-5700/- (PR) w.e.f. 24.4.1996.

3. Dr. VSV Prasad SMO-I - Rs.3700-5000(PR)
to M.O. Specialist Gr. I. Rs.4500-5700/- (PR) w.e.f. 1.9.1998.

4. Dr. BK Bahali SMO-I - Rs.3700-5000(PR)
to M.O. Specialist Gr. I. Rs.4500-5700/- (PR) w.¢.f. 20.9.1998.

5. Dr. M. Marwein, SMO-II ~Rs.8000-13500/-
to SMO-I Rs. 10,000/~ 15200/~ w.e.f. 24.1.1996.

(iii) The higher pay drawn by a junior on account of
earlier officiating in the higher post is not an
anomaly requiring the stepping up of the pay of senior.

EC:108:2000:6:6:(iii): The Council considered the grant of remuneration to staff
performing the duties of a senior during his absence and RESOLVED as follows:

1. For a vacancy beyond 45 days and upto 180 days the vacancy may be
filled up on the basis of seniority-cum-merit in the Department / Section.

2. For a vacancy beyond 180 days it shall be filled up on the basis of the
overall seniority in the University. .



