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In furtherandé”to the Ee.CeRzsolution NO.EC:B872952663:(viii) held or:
4411.95 the E,C, resolved that tha Committee that the report will be examined

and placed baforc its next meeting.

The observations of Finance and Establishment department on the
Report of the E«Ce Sub—Committec on MPS is as followss—

1. Unlike BHU, 41U, INU, i shwa Bharati, NEHU may not be in a positi-
to implement the MPS inviow of the fact that NEHU was established in the
North East Region which is aconomically and industrially ®ackward, ehere the
scope for taping the external resources is not available. The internal resourcazs

of the above Central Universities compared to NEHU s neglihible.

2. As per the comparative Statement in Annexure 'A' it is observed
that the financial implications for promotional Scheme in respact of these
41 numbers of teachers from the Reader pay scale of Rs.S?DG—S?UD/H will be
Rs. 3,50,790/—(appr0x.) on completion of R years of services. In case the
teachers are allowed to opt the scale of RS.SDDU—SDDD/— instead of Rs,3700-
5700/— the 41 incumbent teachers are to refund to the University a total
amount of Rs.30,71 lakhs(approxe)e

¥
Further, Finance department is not in a pésition to work out the

financial implications which may éubsequently arise after the announcement of

the 5th Pay Commission for implementation as the details of the scale of pay
is awaited and this will also affect the pension of tha teacher's concerned.
The impending report of the 5th Pay Commission may have a far

reaching effect on the fixation nf pay for such NEHU ,MPS teachers. Here again
since it is the NEHU Scheme, the University may not be in a positién to ba=ar

the huge financial implication of the 5th Pay Commission in the case of NEHU
MPS Teachers. Thus NEHU and NEHU alone would have to bear on the huge additional
expendiés on this score too which it may not be able to get the required finan-

cial resources for the purposes
Since the University had already started filling Mp the sanctionad

vacant posts both under Plan and Noen-Plan the question of savinmg from the
salary components against these vacant posts does not arise. The University dm
depends entirely on the UGC for its maintemance and it is therefore propesed
that the demand of the teachers who have been enjoying all along the pay-scale
other than MPS Scheme may be difficult to entertain. The report of the

Sub—Committee is at Annexure 'B',

The matter is placed before the Executive Council for consideration.
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Annexure

IA‘I

A comparative statement of the financial implications of two

nromotional schemes for teachers (From Xeader (Rs.3700-=5700)

to ‘rofessor in the pay scale of 18.4506-5700).

implications which may subseguently arise after 5th Pay
Commission's recommendations announced for implimentations.

V.05 Mib 8, NEHU M.P.S,
(3000-51790) (4500-5700)
L Year of Noy of aAmount Jf1.Year of ¥o. - 0f Amoun
i.igibility teachers (is) ° JEligibility teachers (rs’
1991 1 x 18,567 18, 567 1991 1 x 12, 150 12, 15
1992 43 29651 1, 18,604 1992 4 %x°13,439 B
1993 155 3. BBPHE5 104:28,025 1993 15 %32, 426 8684390
1294 A sppBids a3 3,89,412 1994 g oo .8 295 33, 43D
1995 Qs B a6 1,50, 564 1995 R A i e | g S AT
1996 g ok 6Bl 7, 65,456 1996 Bix =2;303 195344
a1 30, 70, 628 41 3,50, 792
2, Total amount payable to NEHU by all 41 teachers Rs.30, 70,628.
6 Total amount nayable to all 41 teachers by NEHU Rs,.3,50, 790.
4, NEHU may have to find its own way to meet the expenditure involved.
5. Finance Denartment is not in a position to work out the financial
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Annexure 'B!

Minutes of the meeting of the E.C. sub-committee on M.P.S5. held
ol 27,4i0.90:a 3 PuM, . in the office chamber .of the Reglistrar,

Members Present .

2 o o2 8 Jﬁﬁjagpau-‘ : Chairman

Profy) 5.5, Khage, - - e s Membek
Prof, S.K, Mishra T Member
Srof i RGP -Sharma - Member

Smti Al Shadap;-ﬁégistrar‘& Bols MembEI.

The'meeting regblved"as under :-— :
The merit promotion scheme for promotion' of Readers to rrofesscrs
shéuld be implemented at the earliest. Information aﬁailable from
reliable sources indicates that the scheﬁé i's already in operation
intcentrglivhiversities likecPHU, AMU,fDU, jNU and Vishwa Bhartia.
The teachers se nromoted shall be-vlaced .in-the. sgale of pay of 7
"5.4500-5700, as acproved by the A.C. If there are 30 teachers
elidible féﬁﬂngqnotion till today,. the to£a1 annual‘financial e
liability on accbunt oL Ehsde promotibn comes” to ks, 212556/~
(Annexure I/Page.I);-This amount:is-less-than. the Salary_éff2
Professors. However, this amount will increase proportinately
after the implementation of the report of the 5th pay commission.
Besides, the total amount of arrears on account of these promoctions
for  the Derioq from 1991 to 1995 comes to Rs.527820/- inclusive uf:
the amount of'hs.212556 for the cureent year (Annexure I/Rage VI).
The committee also recommends that the funds to meet the current
liability may be arranged from the savings of salary against the
recent posts ~f teachers, if any, or the Finance Department may
examine proverly the possibility »f generating funds from cther
SOUrces,

The committee also recommends to start and run Management
and Comnuter Courses with the help of the existing teachers by
introducing capitation fees at the time ~f admission to 50% ~f
the seats. Efforts may also be made t» generate funds through
consultancy services,
Interest earned on recearch schemes of teachers can alse be

examined to implement the scheme.

Notes -

(a)

(b)

()

The retirement of teachers so promoted will start within 3-4 years
and all of them will retire within a period of 10-12 years.

The calcutations to arrive at the figures as shown in the recommen-
dations nos., (2) and (3) have been made allowing 1 notional incre-
ment in the ecale of pay of Regder and fixing the pay of the next
higher stage in the scale of 1s5.4500=-5700.

Mon-implementation of this scheme will create academic imbalance
and may insult in discontent among the teachers.

Sd/ -
Prof.H. Junjappa
Chairman.
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AR - Stbaplﬁ up of pay.of the Scnior at par
with the¢ Junior, &

No:EC: 91: 903 63 8 (ix): The Council cwhsidpruﬁrthd stepping
upof pay of Snt.,3 .,Kapoor ‘at par wigh her Junior an¢ RESOLVED
to sgnction the same as ‘decided earlier.
(x) Merit Promoticn Scheme-Report of thc Committec
NosEC: 91296z 63 6: (x) ¢ The Council counsidercd the introduction
of Merit Promotion Scheme of the University ancd while
deferring to takce any decision on the samc RESOLVED that the
University may write to the other Central Universitics to
find out the modus opc¢randi of the scheme in such universitics.,
(x1i)-Grunt of benefits 4in the form of addition
ts qualifying scrvice for pension,
Nos EC: 91: 96: 63 63 (xi): The Council considercd the recommencdation
of th¢ Committie constituted by the Executive Councili to grant
bene?ft of qualifyingy service for pension to NEHU.Employces
covered by CD hule/C,C.S.Rulcs and RESOLVED to accept the
rccommendation with immecdicte effuct to those rc®iRing after
7.12.96,Lejal acdvice,however,may bhe souj ‘ht for restre SpLCthc
appliecation of Rule 30 of the C,C S/w1%% uffuct frfn JU » 1990,

(xii) Accroditation of State Level Elizibility Tusts

Nos EC: 91: Qo,u;;,(x11}° The Council considered the acfrbulﬁttion
of the Stute Levcl Elijibility Tests as .cenveyed by the
University Grants Commission vide ‘letter No.F.4—2/§0(NET) of
May,23,1996 cnd RESOLVED to approve the same, :

+ 65T '="0thors—

(i) Moce of reckoning seniority for thoe purposc
of House—allotment-Report of the Committce,

No:EC:91:96: 6: :(i):The Council considerced the mocde of reckoning
seniority for the purpose of house—allotment and while accepting
the recommenduations OLFEPC Committee appointcd by it RESOLVEL thot
the same Comnlttce-};+e necessary amencdments for House-=Allotmont
Rulcs.

(ii) Provisions for redressal of Non-Teaching Staff
Grievances,

No:EC:91:96: 63 7: (11) s+ The Council considercd the provisions for
rcdressal of grievunces of the Non-Teaching Staff and RESOLVED
to appoint a Committce consisting of the following to frame the
Statute as per Scction 24(h)&(1)of the NEHU Act,1973,

1. Pro-Vice-Chancellor, - Chairuman
- NEHU,Mizoram Compus,Aizowl,

24 Prof S,N.Bhat - Member
3. Prof.i.C.Mohapatra - Member
4

» Prof S.;K.Mishra P Member

Contc‘l/o . l/_



