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,fﬁe”lafgéét ressarch tradition in tﬁe,aocialr

' ‘sciences is perhaps the study of social and cultural change
reléting to-both the origins and impact of change in their
COnnative~téims'3 the cdltural. institutionai and beha-
vioural. There is growing swareness among 8social scientiata
that aconomic and institutzonal levels of analyaea are
_inpnfficiant»to dqal_with the phenomesna of social and
cultural changs. 1Cufr;hfly; theoretical and emperical
attention ie being attachad to the individual and behavioural
variablee. both by other social aciantiata and psychologista;
and . these nodes of recognition in the direction of.

1>psychologica1 variablea have gone a long way towa:da the
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ﬁ uﬁdurstanaihg of‘thu procsssus{ Burry (1980) based on the
éourcas of literature on social and cultural change, provides
»fzva majora distinctiune of paychological importance s the
‘_locua, aourcu, dxractron, dynamica and the ssquence ofvsocial

change.

o | The locatxon of aocial “and cultural change and ita'
1Aleval of analysia broadly bsars three diffarent loci s

: uocrocultural, inetitutional, and individual.‘ At the
laoéiouultural luuus, social change involves larga systems
(auch as . nations, ragione, and cultural groups) and the level
- of analyaie tends to be antropological, polrt;cal, aconomic.
_(and macroeociological. At the institut;onal locua. social .
\‘changa involves oconomlc or governmental institutions, end
‘the lavel_of-analyaie tends to be in economic and sociolo~-
1vgicaluterma. At the individual. locua, sociel changa involves
fattitudinal,'mutivationel. or cognitive variables, and tha
rleval'of analysis tsndu to be sociopsycholqgrcal or

*'pgychblbgi;alt(Kalban and warwick; 1973).

A uecund_quéetluntueeentiully concerns the source
'uf change + either extsrnal or internsl a8 no dhenge would‘
'15u'attributqq_to u_uinglb factor.' In gunorul'tarﬁa,
‘external sources uf chéugo,lie in culturel diffusion or

development prpgrammea,_whila internal reside in the
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fi;terhelyéocialor peychalogicél‘dynamics uf cultural or'
'adriul groub;' Berry (1980) while deacr;bing the dﬁEEEE&EE
‘of aocaal ‘and cultural change incorporatad cultural biases

r_inherant,ln auchstarme ’;93 traditional and modern, and

:umphuéizéd threu.guneral dirBCtions‘uf change 1 (i) the
vdirect;on of becoming “nodern' in the uaual aenaa of:
urbanization and homogenizatlon of uorld culturaa, (1i)
tha diract;on of a “tradltional' lifa Btyle. when thera is

'reaffirmatlon of charactariatic .value; and, (111) some

"novel' lifa atyle on the dimansion that is independent

of tha uaual “traditional-modarn” axis. As regards the
dznamica of aocial and ‘cultural change, numerous writers

"hav- attempted d;stinctlon between the process of changa
'gqnd thoustates that‘exist at some point during the process.

fﬁé utudy of prucoae requiraé'dyhamic concaprualization
and a longitudinal daaign,.whila the study of the state

Tmay only requ;ra croaa-oactional raaearch (Barry. 1980

P 214). ‘

The noat important diatinct;on in uorkingout

. the cuuse and effact ralationahipa of social and cultural
‘ change have been the distinction betwean the psychological
lantacadanta from the paychological conaequants, aven when -
tha;aamq kind of bahaviqur_ia_bsxng considered. For

éxapplé, 88 quoted by Berry (1980 p.215), achievemant
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motivation may ba_botb‘&nfgntecaﬁent‘and a cdnaaquentqof a
aucceésfui JEValdpment prﬁgrémma,'but some other phenomena

v(a.g; paychological strese) may also be a consequant Berry

(1980 PP 215-217) by incorparating these five distinctions

Aproppapd a‘achqmaticu ovqrviaw which is curiously presented

‘in Figure = 1.

The. écheha£ic oQérview'inCOrporateé : the
atructura. tha aat of relatzonehips. and tha content while
fcharacterizzng tha paychological entecodenta and paycholo-
,gical conssquanqg,tg‘social and cul tural changeq ‘With
‘respect t§ the afrﬁqtﬁre,'tﬁe overview 1a‘aréanged into two
‘Leyglsf(socibcultural'and:the'iddividual, with the inatitu-
fi;uaiAszsumed,Qndér~the'fo;mér);”i§'ia a:réngad
‘ha:izdntally by ;equqnca'(with';nfacedenta on iha-Left and
théﬁgonSQqﬁentaAﬁn the right), Both axternal and ihférhal
sou?cas are indiéatad at thelléff. All biocka indicate
éfgté whilovlinelinéicata tha processes., with,raspaﬁt to

the relatiohahiﬁa, the lines all indicate two-ways flows.

For example, for. diffuaion to occur there must be :i.n'l:ez:ac--_~

»tion betwean tuo cultural syatama. The scheme also conaidera

both cultural-behavioural interactiona and tha mutual

.behav1oural influence of'outsidara and indOganeoue residents,

Theee four sources that are conaidcrad to be antacedant

'than entsr 1nto an 1nteraction with the conaequente, however.



FIG. 1.

SCHEMATIG MODEL. OF »QELAT/ONSH/PS HMONG THE LOCUS S OURCE,

D/R,ECT/ON,D NAMICS AND SE&UENCE OF CHANGE '
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the major d;rect;on of 1nfluence is stronger from antecedents
»to conaaquents than the raturn influenca._ Finally, a mutual
,1nteractxon is anviaaged_bthaen the changed sociocultural

‘and the chéﬁgad;behavioﬁ:a.

“fiﬁé reg;rdé the_coﬁtent;la'nﬁﬁba# df:variablag ar®
lmplicétad:}‘eéﬁlqgicﬁl‘gbtting and economl;:féeouréee,
fp&litiéal'6;velobménf lamong lhtarnal aourcéé),:and technology,
and formal education (among external aources). Other '
'1mplicatad featurea are tha relatzonahipa between the two
cultures particularly the demographic factors of migration
"and populat;on dominance, and tha nature of 1ntargroup
relatzons (uhether plural or monietlc and whether positive
Vor hostile)‘ At tha level of ind;vidual behaviour, a number
\of pBychological varzablaa daserve specisl mantion. Among
.the axternal antecedenta are the behaviours end ballefo
;p:DUghtdby educatore, m;aaionariea and colonial officials.
‘Anbng fhe iﬁta#nﬁl antecedents ara‘auch'Péychologlcal
:feafuraélaa a;titudaa>gowa:ds ;héhéa, aﬁﬁievémant orientation,
and other péraonal charactérietlcé. Finally, emong‘thev
Aconsaquanta, two classaa of bahaviours are apparant s (i)
behavxoural ehifts are the changas in behaviour towards new
;norms; and (11) acculturative atroaa which refars to
'disorganization (or aven diaintagrat;on) of bahaviour that

aftan’ (but not inevitably) accompaniaa aocial and cultural
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"Giuén thu atrdng»thuoratical and research ties
jbbtwéen_uroééfculturgl{pSybhqlqu_and antropulogy. in
-broad'turuablthere are'twu‘baradigﬁs for research :+ the
rfirat. acculturation. and the eecond developmant. Thé
formex haa the largeat hiatory and the greatast theoretical
Aimpact whxla the lattar is more recent and a more applied
:orientation.l The proceas of acculturatlon involves the.
mutual influence of ‘two autonomoue cultural systems.
_Changee are,znvolved in_both aystems'as a result of diffu=-
siuﬁ of cultural elements. in both ths diractions. Houever._
usually the flow of culturo ‘is not balancad, but it stronger
in one directzon than the athar, and thia imbalance led . -
lto the vzeu that acculturatzon is raally the process of one
‘cultura dominthng another_deapxte ‘this qbaervud imbalanca.
t‘hu,cbncapt itealf ‘a_t'iu-:efere to a two-wqys flow. This
-auggastu tﬁat-abéulturéfian is neérly an addictive or
laubatractive pracasa, that cultural elements are added or
takan away in unita that predatesthe cultural change procass.
AHouever, this relat;valy static lntarprqtatiqn is not
approprzate to the phenamona g 'acéultdration is neither
a pnﬂsive nox colorless absorption. 1t ie a culture -

praducing as- well as culture recaiving process. Acculturatien.
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ia-aoapntiallylcraativen (Sooial Sciance Ressarch Council,
_f954, p;.QBS);k Thia'ia not juat an axternalvprocaaa, but
one that trxggars dynamlca internal to the cultural groups
winvolved; tha impatus may deriva from external aouroea,
1but -the continuing ptocaaa 18 carr;ed out on the dynam;c
'raaourooa. This fazrly poaitive viaw. however, ia generally
'balanoad with a atatamant about fraquont negative conaaquonto
;of acculturatxon.- In addition to adding new cultural
Halananta, aoculturat;on cen also bring about serious cultural
:dxaintagratlon and loss, and that sociocultural ayateme may
y»becoma atroaaad to a point whara additxva changas become
Ad;ffxcult or 1mpoasible (Soc;al Science Reeearch Council,
1954. Pe 186; Spradlay and;Phillipa, 1972)., Thus, the
’ fraquant occuranca of cultural breakdown with acculturation
haa lod to tho viau that tho procaaa is inav;tably distruc-,-

tivo to one of the cultural systems 1nvolved.

'_‘rhé acculturation paradigm uithin.anthropology'
naa baan amployad to refer to mUtuallcultural changes end
~influence, sometimes imbalancad and oeatructiva’but also
'containinojtho poaibillty thattcroativa and noval cul tural
forms uill.davalop;” The iuportanco of this paradigm not
only liaa in ite fraquant use in anthropological studiss
but alao as one of the moat common . concaptualizationa in

psycholog;cal atud;aa of aoc;al changa.
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“In comparative atudiea of culture contact and
change, Berry and hia collaagues (Berry et al; 1989)
highlighted two dimensions of acculturation process
ingroup cultural identity and meintenance, and outgroup
contact and reletione.. Uhen peychological and psychoocmatic
aymtome in acculturative groupe were assessed along these
two dimaneiona, aeparation fram mombere of the hoat culture
hae been demonstrated ‘to be more etreasful than integration.
and~in integratod groups a strong identity with one's
culture:ofuorigin has been associated with lowsr level of
ecculturetivc~atreaa (Berry and Kim, 1989). Horo racently.
Scerle and Uard (1990) ‘and Ward and Kennedy (1992) in their
roeearch on crosa-cultural tradition and adjustment argued .
’for a dietinction betueon the two typas of adaptive outcomes,
psychological and aociological. ‘The firet outcome relates
to psychologicel fection in a new cultural milieu, whilo the
eacond relatee to the ability to ‘fitin' or effactively _
interact-tho membere of the host culture. Werd end Kennady
(1994)° indicated a eignificant but not very robust rolation-
ship,betueen acculturation.etrategieo and sociocul tural
adaptetion} tha ability terucceosfully-negotiato the
aituational‘end'oocftl demands of new cultural contact.

Although they agree that acculturation atrotogiaa'meyv
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fparfially prsdict the success or fa;lure of cross-cul tural
gadaption, ‘howsver,’ this complex process is 1nfluencad by

 mu1t1pla factora like paraonelity. lifa-chengo. aocial

:aupport and cul tural distancu (Werd and Kennady. 1992;
Ward and Searla. 1991).

Hora racently,-aa part of a more general movement
toward-the applicatlon of social sciences, the devalopment
paradigm" haa coma to the forca. These pxogrammea_have
_iHQolvad the dplibe:atav;hange of & qultgra in a pa:ticulﬁr
fdi#ectibn inducedfbyffar¢eé ékternel to‘that cul ture. -In a
' 86698: if iblaccalfﬁtétipn'by<daaign-iﬁ whibh the hafu#a of.
fhe svébtual'éﬂltufél'édapfétion is specified in advence.

’kTﬁé dirggfion qf_dhanga (ddvaiopment) rabrasqnta an increase
 in‘tha.:epqéitiea of alsociaty'foAdrganizﬁ ita own objectives
.éndAﬁb.éariy 6gt ifa'prﬁgrémmés4effactivalyj(3elaha;, 1972, . '
.p;:83)3’.5ccofding>fb him, tha key £o tha change orggnizatibn,
‘5onéusoéiety.ié-devélbped end the otherxr underdeveloﬁad when |
Vtha former is. by comparison with the latter. able to make
much more complxcated decisions and to do more complxcated
‘things® (Belshsu, 1972 B. 83). Although often)confgsed with .

" notions qf baing_'prim;tive' or "civilized" or with ideas of
f'“culfurai eﬁoiution" “development'baaahtially rafars to the
5procaaa of increaaing tha complaxity ‘and intag:ation of a

heat of cultural elements, baing developed is the state or.



19

-‘oondition of:having_é hioh-lovel of oompiokity and integration.
.*DoéinodAano'oopooechéd in ouon a way, the use of -the term
oaveiopnontfin antnxopology,oeoomoo'valoo-frae, and avoids
:tha¢graa£ athroconfriogproblensfinherent:in'auch_torns as
_f'unoordovolopoo"'or "modarnizotion“ In summary, the deve-
-lopmont pnrad;gn ia ‘more 1im1tod. controlled, and applied
'app:oaoh to change than that of acculturation, 1Its importanco
:Jiiea'not only in its incroaaing uee within anthropology but
4,aloo.ita relatlonahip to many paychologzcal studies of tha
' braeésé;" Houever, poychologiate havo not boen concerned of
v:velua Judgomanta in 1to use as in anthropobogy, but this
.ralotlvaly nsutral conceptualization within anthropology
vooryoo.oolaoguidentc :J analyeia of peychological studxos
'of7“osyohologioal nc nity"

Y

There are general paradigm in sociological
 studies of change 1 sctural and developmental. The former
is largoly'conoéfno( th onvanalyeia of intornol‘rolationahip

‘ within the atructuro of a aociety. while the lottot is related |
::to a concern for devolopmont.,ofton within tha Bubdiaciplino
'of 'rurol aoczology R, The otructural.chango paradigm. tends
fo dofin “lngo "oo the process. by which alteration oocure
~in the atruoturo and funotion of social systsms® (Rogora 1973

'.P; 76). Ihianp:ocoos p:oceoda through communxcatlon and
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i.vdiffusioh of innovations within'the socisty. Innovatioﬁa
’ara dafined as idaas, practicaa, or obJacts which are new
;(Rogara, 1973). "The apraad of these 1nnovatione is in part

' datarminad by the structural and functional featuras of the

-, society and they in turn st;mqlate“atructural and functional

’aociata1~changa; Although somewhat abstract, this kind of
analysla has demonstrated the 1ntardepandance of social
changa and social atructura, and has: baan auccaaaful in the

,.araas of agrzcultural and fam;ly plann;ng programmaa.

'. Of greater 1mportanca for the paychological study

'.;of changa has bsen ths aocrological spproach to development.

At tha core of the approach are four baarc assignments
_(Balandzar, 1972, pe T1) ¢ (i) investigatlon of the structural
charactariatica of the aociaty (the atructural approach).

(ii) idantxfzcatzon of the dynamica that operate uxthxn these

"'atruoturaa and are potantially capable of bringing about

.“‘changa, (111) dataction of the processes at works and, (iv)

'datarmination of the axtarnal relations of the. aociety.
.1*Uhan aach of tham has been axaminad, applications of specific
’programmas that are diractad towards change may be attamptad
rNot .80 claar in the aociological literature, howavar, is the

3{goal of developmant, is it in the eociatal complexity,
'ac°“°mi° growth.'or political atability. -This is parhapa

»in:tha interest of'valua-fraa socisl science or perhaps it
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'5ié-dueft6'tﬁﬁ uharticulated,aaaumpfion that devslopment

*'inevitably-msana."modérnizatidn"..

-Stqdiea of_pdlitical science on soci=' ~hange

' and'déveiopmaﬁtvimplias some unitgiy end ététn t ofted
.te:msdi?modarhization“ (Apter and Mushi, 1972). This
h iandancy,iq-illhéfrated ﬁy Eiaenatadt (1973) who argues

' that political modgrnizatibn iﬁvblves "the development of
highly'dqfférehtiatad_political.structure.;‘(p. 74), “the
"qgtehaioﬁ'of the scope of thé‘centfa; legal, administrative
and'pﬁiitiCailaétiviflas.;.," (p.74), "thé continuous spread
_ldf'polifiCai potehtialgquers'to wider groups in tﬁa society
'jultiﬁateiy'fo all adg1t citizena? (p. 74), and “weaksning
qfftréditiqnal elites...” (p;?d).' bautsch (1969) provide
ssqﬁéiamehtihg views, 'He:arguad that moderniyation tends to
laad fq national';ntéératiOn.'hTheae dual,t:énda of
”  d1ffe§entiétioq and ihtqgration are conventional éonatituonté
'bf”procaad ﬁf'deValopmeht_at‘any level of.anelyaes. Lijbhart
(j975)5‘h§iavar. 6otadAthat the,rise of ethnic nationaliem
' énd‘iagione1 idyélitiea in many "modern" states raiqes
impérténtjqueétiohé about 11nserity<of}chénge. It mgy’be
 ;tﬁat’initi§1 tendencies toward Bdmogenizafion that gives
way torquer partiéulhriatic foactioh;, a poinf of baychblo-
.éibai imﬁortanca for afudiéa oh_social changa, for if raises

{thaAimbdrtant qu§étion of‘thavlinearity of the process of
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social change, and serves as the bases for a discussion
of psychologxcel etudiee of att;tudee toward aesxmllation

',and_;ntegret;on.

Eoonomic approach to,development involyee the

4 Lgrowthvand.pfoduction oflweelth.r SeChev(1972) stated

| that “nerroe economlem-made'people,think thef repid growth
of.p:oouctive focoeee.woulo, once:firmly established, set
io motioo the‘ﬁﬁole.development process whichlwould-expahd
moze or'leee'eponteneouely to take in all branches of humen
u'ectivxty" (p; 51)‘} Theeo nerrow 1dent1ty serves as
4'foundatione for numerous peychological studies of change
'thet focue on;economio behav;our,_;te basis in personality

and~ife intentional modifioation.

To recapitulate, ‘the ver1oue approaches of
anthropological, eoc;ological, politlcel and economic
menifeet that social change tends to be viewed as develop-
- ment, end development tends to bes viewed elther as
modern;zetxon or a8 economic development. _Hoeever, these
:eppxoechee oeing limited, their potential contributions
provioe theofetical'foundetione %or peychological studies
of eeciel chaoge. 'For if. lf theA'prelioinery analysis'
1ejtakeo;ae general efatement of the complexity of social

"_,chenge{phenomene,‘the:emperiCal focus is found largely at
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the socio=-cultural or institutional (ignoring the

individual or behavioural) and ths direction has primarily
been in terms of modernization (ignoring traditional
reactions and novel forms). A more balanced view of sources
become avidsesnt 3 with the external origins of change being
only strictly emphazised over internal sources, and that

with regard to the sequsnce, both antecedsnts and consequesnts
being conasidered, Finally, the dynamics of changs in
sociological studies provide foundatione for psychological
studies on social and cultural changs., These brosd perspec-
tives of social and cultural change become the reminder for
the present atudy on the "Impact of Development Programmes
on Cognitive and Motivetional Characteristice : A Study of
Social Change in Mizoram™, a distinct tribal group of the
Noxrth East expossd to varying forms and extent of exposurss
to modern technological world. To achisve the objective and
to bring forth the geneeis of tha study, rsview of literature
on mativational characteristics, attitudinal and value patterns
and othaer cognitive approaches (including ths msasurement
problems in culture-specific and cross-cultural perépactivet)
in relevance to social and cultural change are selectively

pressnted in the ensuing chapter,



The vast literature on achievement related cognitions
have been attempted to be reviewed into four sections: (i)
the historical overview of the traditional model of achieve-
ment motivation, (ii) the correlates of achievement motive
tion as considered in the traditional model, (iii) the relas-
tionship between culture and achievement; and (iv) the cog~
nitive approach as adapted in the present study to highlight
the (&) theoretical and methodological considerations
regarding measurements in the field of achievement related
cognitions in culture-specific snd/or cross-cultural pers-
pectives, and (b) to bringforth the genesis for study on
mo tivational and other cognitive characteristics as measures

of changes tsking place at individual level as these charac-
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teristics are now well recognized as both the antecedents

and consequents of socisl and cultural change and develop-
ment. Besides, the psychological studies on antecedents +o
change, particularly the attitudes and beliefs, the universal
approach, the local examplers of universal process, endogengous
belief, the global personality approach and other cognitive
approaches to social and cultural change and development

have been selectively sketched to bringforth the genesis of
the target problem of the study.

1. Achjevement Motivations An Overview

Murray (1938) was the first to initiate systematic
studies on achievement motivation who called attention to
the need for achievemeni by including this disposition among
the list of 20 (twenty) psychogenic needs. Achievement
motivation was defined in terms of desires and affects "to
accomplish something difficult. To master, manipulate or
organize physical objects, human beings or ideas. To do
this as rapidly as independently as possible. To overcome
as obstacles and attsin a high standard. To excel one's
self. To rival and surpass others. To increase self-
regard by the successful exercise of talent (Murray,1938;
p.164). Murray (1938) also provided a measure for trapping
psychogenic needs, the Thematic Appreception Test (TAT),
the test successfully used to measure achievement needs.
The researches in the field of achievement motivation was

boosted by McClelland and his associates (McClelland 1961;
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McClelland et al; 1953) who taking leads from Max Weber's
(1904) thesis on Protestant Ethic and the Spirit of
Capiltalism asserted that development is not understandable

solely in economic temms.

weber (1904) contended that capitalism arose as a
consequence.. of the Protestant refomation which gave rise
to individual industriousness that in tum lead to economic
growth and ultimately produced the industrial revolution in
Westem Europe. McClelland (1961) viewed that Prostestant
values produced early independence training that in tum,
produced need for achievement. This need was postulated
as the mediating social psychological mechanism that might
allow ideology to be transformed into achievement. With
this line of reasoning, extensive studies aimed at identify-
ing the basic motives involved.

McClelland (1961) based on extensive studies proposed
that the early independence and mastery training lead to
the development and emergence of achievement motivated person
which produced entrepreneurial character and economic growth.
McClellend et al; (1953) quoted that "motive is leamed as a
result of pairing cues with effect or conditions which
produces affect® (p.38). An achievement motivation was
defined in temms of a tendency for “competition with some
what standard of excellence (McClellend, 1953;p.110), which
provides the decisive psychological link between social and

religious values (Prostestant ethic) and economic development
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(McClelland, 1953; p.58). Furthermore, it was pointed out
that the mative to achleve is instigated when individual
knows that he is responsible for the outcome. The strength
of motive varies among individuals and smong societies,

and that a concern for achievement was related to a more
rapid rate of economic development. The achievement motive
appears to be causative factor since high need for achievement

preceeds economic growth.

Atkinson (197, 1964) @wesented and elsborated the
theory of achievement motivation with the inclusion of both
personality and situationagl variables. The theory focussed
upon the individual's motive to achieve success (MS) and
the motive to avoid failure (Mf) interacting with four envi-
ronmental constructs such as the probabilities and incentive
values of success and failure (Ps, Pf, Is, 1f), and viewed
resultent achievement behaviour as a function of conflict
petween approach and avoidance tendencies. Both Ms and Mf
were described as relatively stable personality characteristics
but not independent of situation; providing clegr cut impli-
cations for achievement behaviour, that is, the greatest
approach tendency is derived when Ps= .50. Meaning thereby,
the Atkinson's theory of achievement motivation implies that
in situations where probability of success or fagilure is

very high, Ms and Mf should have no effect.
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Atkinson's (1964) approach assumed that behaviour
is évreaction inétigated by the presentation of a stimulus.
It did not consider the relationship of behaviour with other
competing behavioural tendencies. Further, Atkinson and
Birch (1970) and Atkinson and Raynor (1974) argued that
the dynamics a action which views behavliour as a continuous
stream of successive actions. Human beings are active
rather than passive in their behaviour. Their focus is on
factors that cause change in behaviour (activity). Another
extension of the theory (Raynor, 1969, 1970) emphasized
and assumed the contribution of possible future consequences
of immediate success of failure on an achievement task. The
level of achievement has consequences for the future attain-
ment of other achievement opportunities. Atkinson and
Birch (1979) and Atkinson et al (1976) conceived achievement
motivation as a contineous stream of activity characterised
by change from one activity to another even in a constant

environmeant.

Nygard (1975, 1977) posited that achievement behaviour
is an outcome of the relative strength of the Ms and Mf rather
two opposing personality characteristics. He emphasied the
interaction principle more strongly than im case of the
Atkinson's theory. According to Nygard (1981), whether the
achievement motivation will result in action or resistance
tendency, dependents both on which motive is dominating
one and how difficult the task is perceived to be. He

proposed that the individuals dominated by the Ms prefer the
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tasks offering an intermediate probability of success; the
individuals with high Mf resist tasks of intermediate
difficulty, and prefer to engange in very easy of very
difficult tasks. This implies that not only different
personalities (individuals with different motivation
tendencies) react in indifferent ways to the same situation
but the similar personalities react in opposite ways to

- different situations,

Muckherjee (1980,p.57) while proposing a model to
explain achievement behaviour using the constructs of
achievement value and need for achievement stated that
"achievement behaviors are not neCessarily produced by a
single cause or factor or even by cluster of factors all
of which are on the same level of analysis; but are likely
to appear whenever learning of achievement orientation is
complete during the process of socialization along with
the learning of achievement goals", According to Mukherjee
(1980), achievement value is a habitual mode of expressing
one's concern over competition with the standard of
excellence by attaching importance to hard work, innovation
etc, While the concept of achievement motivation generally
refers to an acqulired disposition to strive for satisfa-

ction derived from successive competition with some
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standard of excellence, achievement behavious is considered
as a joint product of achievement value and achievement

need,

A considerable body of theory and research has
consistently demonstrated the existence of individual
differences in achievement motivation and their implica-
tions for economic¢ growth (McClelland, 1961, 1964;
McCelland and Winter, 1969, Pareek and Kumar, 1969; Ownes
and Nandy, 1977; Harackiewiez et al; 1972; Tharp and
Brickman, 1975; Meyer et al; 1970), task persistance
(Atkinson, 1964; p.310; Feather, 1961, 1962, 1963; Maehr
1984; Cooper, 1983; Dhawan, 19823 Weiner, 1972; White,
1977) risk taking (Atkinson, 1957, 1964; Atkinson and
Feather, 19663 Atkinson and Litwin, 1960; Atkinson and
Raynor, 1974; Kukla, 1972), and task preference (Lowell,
1952; Wendt, 1955; Atkinson, 1974; Entin and Rayner, 1973;
Sorrentino, 1974; Atkinson et al; 1976).

An overview and simplification of studies reveal
that the measurement of need for achievement in the studies
is fraught with some important limitations. It is arqued
that the assumption that achievement motivation apparently
expresses itself fairly universaly in fantasy (TAT) or in the
scoring system (questionnaire) deviees is untenable. The

nee for achievement has been measured with the help of TAT
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(Atkinson, 1958; McCUelland, 19%%), The scoring system,
ecological validity of the stimulus pictures as well as
their appropriateness for sex, age and race are doubtful
(Entwisle, 1972), The reliability of this measure is a
controversial issue (Karlinger, 1966)., Other objective mea~-
sures (Hermans, 1970; Mehrabian , 1968) are based on earlier
work done with TAT, however, do not solve the problems of
achievement motive adequately. According to Karlinger (1966),
the need for achievement measures do not constitute an
adequate measure of the need and reported that test-retest
correlations are generally either low or nonsignificant

(p.380).

Achievement motivation is a tendency to keep personal
or individual success, and hence it was prepared that persons
with high need for achievement emphasize individual responibi-~
lity, prefex competitive situations, are self confident, and
attribute their success to their own ability (McClelland, 1961;
Weiner, 1974) which prevent the full understanding of cultures
which stress cooperative behavious against competitive beha-
viour such as Janpanese (DeVos, 1968; Doi, 1982), Mexican
American (Kagan et al; 1977; Knight and Kagan, 1977), Navajo
Indians (Duda, 1980), and Hawaiian Americans (Callimore, 1980),
It may be recalled that McClelland's (1964) theory deals with
those achievement situations for which there is some striving

agalnst a standard of excellence and some uncertaining of
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success, and the theory was intended to deal with achievement
in general and it has found its greatest success in dealing
with economic risk situation and has limited generality
across other achievement domains. The laboratory tests of

the theory are based on a narrow range of unexciting tasks.

The traditional approach to achievement motivation
has excessive Trellance on male subjects, The females are
reported to have high degree of avoidance of success
(Horner, 1968). This may be due to a variety of reasons,
Stein and Bailey (1973) noted different child rearing
practices related to women achievement. The situations used
in the studies are more suited to males, Some researchers
argue that under achievement of females is due to competition
(Horner, 1972), However , studies (Stein and Bailey, 1973;
Veroff, 1969, = ) reveal that females achievement areas
are different, Stein and Bailey (1973) reported that females
find interpersonal relations as more important than in males.
Veroff (1969) observed that adult females achievement is
dependent on external or social cues., Viewed in these per-
spectives, it seems that failure to study achievement in
interpersonal competition is important limitation. These
limitations has been realized by many researchers and the
theory has been revised, For instance, Veroff (1969) consi-
dered the authonomous and soical achievement, This differe-
nce has been made by considering competing against one'g
own standard, norms attained by others. Here it des;;$2:;:ha*

Atkinson- McClelland model of achievement motivation uses
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cognitive terms such as expectancy and value as interviewing
variables, however, no systematic attempt has been made to
assess directly the cognitive possess involved in achlevement
motivation. The cognitive appraisal or interpretation made

by an individual is important and that, achievement conveys
different ideas to different peoples.

Pareck (1968) argued that motivation is important for

social change, generally, and development in particular;
but achievement motivation alone connot promote developement,

Two other motives as Pareek calls "extension motivation"

and "dependence motivation" must be considered., The former
implies a "concern for other people or the society" and is
defined as "a need to extend the self or the ego and to
relate to a large group and its foals" (Pareek, 1968, pp.
118-119), This notion, however, is not dissimilar to the
notion of "affirmation® concept, arguments made by De Vos
(1968) for achievement, The latter is considered to be
"super-ordinate®” making it useful both for improving
intergroup harmony, and for "sustaining continued motivation
of people in development" (Pareek, 1968, p,119), However
no emperical evedence is available to either establish the

existence of this motive or to evaluate its role in social



change (Berry, 1980, p. 241). Pareek (1968, p. 119) argues
that.thefe is considerable h}storicel and political avidence
euggestipg.euch a @otive, hOWever, this‘aspect.stillganaits
scientafic exploration, The latter, that is, "dependence
motivation” is also thought to be importantlin.theyprocess
of developément:because it is a negative factor, Pareek
(1968, p. 119) defines it as "1ooking for direction from
other sources: and may be manifested in either" excessive
dependence~seeking support and guidance, or excessive .
counter-depandence- the’aggressive rejection of authority".
It"'i's’charactarised by the lack of initiatives, avoldance
of responsibility, direction seeking, seeking favour of

-supervisor, and over conﬁgrmitye

4.
[

— In a statement of general paraddlgm, pareek (1968
De 121) suggests that the developnent (D) is positive func-
tton of achlevement motivatlon (AM) ‘and extension motivation
'(EM), reduced by the degree of dependence motlvatlon (DM)
EJ -> (AM X B - DMX] . To a Certain extent, according to
'Berry (1980), this formulatlon is only a marginal extension
'“of the v1ews of McClelland. Both recognized that achlevement
motivation is not a11 there is to developement, and both '
vare c0ncerned with the obv1ous need for entrepreneurial
;activity not to be 1imited to self-quallfication (Mc
Clelland refers to it as a "concern for the common welfare

of all, while Pareek calls it the extension motivation®),




Finally, "dependency motivation" once’ operationalized may
turn out to be little more than the polar opposite of
achievement motivation, and hence its presence in the paradian
is mathematically redundant. Berry (1980), makes a special
mention that the elaboration of Complex sets of motives

are important for social change, and express the hope that
Pareek (along with de Vos) must be commended and encouraged

to further_this line of enquiry,

This complex persuits of motives, and their relati
onships with other psychological (and economic) factors
has been conducted by Himmalstrand and O kediji (1968),
They pointed out that-social and economic development con-
_not be considered simply as a function of levels of resou-
Irces (including both psychological and non-psychological.v
resourCes), the “structure and patterns of resourcess must
be examined Ba51c to their argunent 1s the notion of
resource congruence, underdevelopement, we presume, is
indicated not only or even mainly by low levels of
resources but rather by incongruous or imbalanced resource
structures” (p.,26), At three levels of nalysis (individual,
group and societal), they examined some possible kinds of

incingruenCe.



The vast arena of research on achievement motivation
turns to the arguments of Dawson (1973), in the theory. to
-account for the cross~cultural variation in-"modern atti=
tude™., For Dawson-(1973) mot on}ly attitudes, .but also -
-achtvement motivatioen and "potential for economic develop-
ment“vwiri vary according to expoitive pattern or subste-
nance base of a -society; this relation is mediated bv the
variatlon in authority system and socialization emphasis
typically developed by hunting as opposed to agriCultural
societies. In a test of his proposal he found that
"achievement independence" but not “achivement conformity
differed significantly between a group of alaskan Eskimo
'and Japanese High School and University Students Japanese
scored high than Alaskan Eskimos. However, this observation
‘is opposite to that which might be eXpected on the basis 4
'of McCIalland's (1961) view of the contribution of soc1ali-
zation to group and 1ndividual differences. In his view,
ﬂthe more achivement-oriented and self-reliant socialization
emphasis of some societies should 1ead higher, not lower,
achievement motivation. Studres, in general, prov1de
empirical foundations for generalization that higher level
of achievement orientation-the achievement means and
achievementlgoals serves the bases for group differences

in achievement motivation and "potential for economic -
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developement®, The motivational compenonts pooled with

the learning paradigms (models) .are .desirable to be: - - -
described.at this juncture to make-lucid the-nature of how
motives, skills and.values.determline what people do,.hows=
eger,ythese aspects.does not figure within.the.objectives
of-the.study,-the-source-materials may. be referred - -, .

(McClelland, 1985, adb).

Psychological studies on the antecedents to chanqe,

particularly attitudes and beliefs (Inkeles and Smith,
19743 Smith and Inkeles, 19663 Kahl, 1968' Inkeles 1977),
the " universal approach (Inkeles and Smith, 1974), ‘the local
exampler of universal proCess (Gusfield, 1967 Stephanson,
19683 Dawson, 1967, 1969), endogeneous beliefs (Jahoda,
1961 1962 1968, 19703 Jones, 1977 kahl, 1965, Guthrie,
,1970), achivement oreintation. particularly need for |
achievement (MCC1elland 1961, 1985, a&b) prov1de empirica1
bases on the differenCes with regard to the psychological
characteristics both for w1thin and between cultures, and

LS -

deseribe that these processes are the cru01a1 factors that:

-

g

determine the strength of behav1our of people across
cultures for developnent. In- addition, a g;‘ ; ggrsonalltx
approach concarned w1th the congruity betWeen the global
personality of the group being influenced and that of the
group that is bearing the acculturative pressure has set

in the research tradition of "Culture and personality“ and
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of -"value orientation““as:the antecedents of social change
and. development (Mead, 1965 a &Mb;;Beaglehola;1957 Hallowell,
19955 Wallace, 1951){ Although the studies were more speci-
fically dtrected‘towards-constructiug the fmodalgpers?nalityn
of theypeqple they were working with, all- considered the
questiens;oﬁ s?c;al and cultural.change .and the‘likely role
fothewpersonality7they were describing., A  common theme

was that 1f the personality was oriented toward change; parti-
cularly they Were congruent with the 11fe style which they ’
were 1ncrea51ngly aware, then soc1a1 change would be rela-
t1Vely smooth and rapid A number of field studies on a 7
specific tralt approach (Hagen. 1962 McClelland and Winter,
1969 Smith, 1974) attined ‘a good deal of attentlon on person-

¥

ality charactatistlcs and social change. S 2

DI ?heibasic argument of:these_researchers have been
that ;alagriculturalvsocieties,“economic and technological
growth occurs only gradualy ﬁcoutact uith technolqgicalty .
advanceq,societ;es 1s>a_hecessary condi tion" (ﬁagen, 1962.
p.p;_34735),;but it is not sufficient, Other elements,:
such -as. material resources as well as the social and psycho-
1ogica1 factors must also be present, and must be structured
in_ certaln Ways. Thus the key to growth “seems to be largely
internal’ rather than external" (Hagen, 1962,..ps55) .and the

central feature lies in the concept of "traditionalism", .
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7

. For Hagen, in a traditional, soiety "behav1our is governed

7 %

by Customs not 1aw". The social structure is hierarchical.
The individual s position in the society is normally |
inherited rather than achieved. And, at laast in the
traditional state so far in the world‘s history, econonic
productivity is low (pp.55—56) Such a social system is
"stable because the simple folks as well as the, elite '
. accepted it (p.71) In c0ntrast to the pervasive authori—
‘ tarian personality. Hagen defines the "1nnovationa1 perso-

Q

nality" in tems of creativ1ty, positive attitude towards
5
working in novel field and openess to new experiance. Por

Hagen (p.86)“ social _change will not accur without change
in personality“, and it is a change from the authirarian
to the innovational that is ‘required.

P .
4 a

Many other cognitlvg_aspects have been proposed

as-relevant to soc1al change and development in psychology
and anthropologY. Perhaps the most widely accepted view
was that some peoples 51mply were not “1ntelligent"Lenough
. to "progress “ This v1ew is not considered seriously any

. longer and that the fallaCies and ethnocentrism inherent

' | in such a view have been sufficiently raised

(Berry and Hasan, 1974, Cole and Scribner, 1974) However,



- 40

to dismiss this first approach is not to dismiSS the que~

stion of group difference (in contrast to deflcits) in
, Cognltive abilities and structures, or thelr possible roles
in the process of social and cul tural change.

) :
' Cros's-cultural studies on perception and cognition:
'suggest”that'there are differences in the prceptual and-
cognitive skills developed by the people to meet their
particular ecologocal and cultural'problems. Studies suggest
that perceptual® and, cognitive skills required by the indu-
strialized and technological societies and their life styles
are of a particular kind, the requirement is for relatively
well developed perceptual (diseﬁbedding‘spatialﬁ“skirls, and
high development, of analytic cognitive skills (Deregowski,
19733 Bowd, 1974)+ One problem of 'social and cultural change.
from thls polnt of view, is to achive a match or congruence

between the patterns of skllls developed and valued in tra-

dltlonal 1ife and those required 1n a technological llfe
(Berry, 1971,p.143 McArthur,1975,p.240) Alternatively,
social and cultural change, rather than mov1ng towards
technologlcal llfe, could move toward a life style that capi-
talizes on extant skill patterns. In the former, change

would 1nvolve the deliberate alteratxon of a Sklll pattern to
operate for a standard technologlcal life style, whlle in

the latter, change would involve the developement of a new
life syle that better matches the present pattern of perce-
ptual and cognitive skills.
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Triandis (1980) proposed a fram work of cross-—
cultural analysis consisting of five to seven variables:
ecology, substinance system, eéco-cultural system, indivi-
"dual system, inter— and intra-individual systems, projeetive
system, and interaction patterns;'éarlier, Triandis (1972)
made a distinction between objective and subjective culture.
The former include the man made objects (e.g, road, facto-
ries) while the latter include people's cognitions and
. behaviours associated with those objectives in the form
of values. He argued that objective of psychological
studies should be to un@erstanq-subjectivexcuiture rather
.than objective culture which is responsible for cross-
Cultural-variation in achivement'motivation,.This explana-
tion of subjective culture explains difrences in belif
systems, attitude structures; stereogypes, norms, roles,

ideaiogies, values and task definition.

Rohner (1984) proposed a system consiétidg of
social, cultural and personal systems for the analysis of
‘cul ture. He pointed ocut that there ‘are two views about-
culture, emphasizing behaviour and meaning respectively.
He argued for treating culture as a system of shared .
symbols, meaning, or symbolic meaning system., And according
to him, culture is "the totality of equivalent and '
complemantary, or by indentifiable sagments of a population,
-and transmitted from one generation to the next”

(pp.119 120),
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Triandis and Brislin (1984) also emphasized the impact
of cultural meaning system rather than obJective cu]ture in
understanding cross-cul tural differenCes. They p01nted out
that current ‘thinking in cross-cultural research start with
presumption that the concapts will not have the same meaning
across cultures. ‘There may be some common aspects of a .
concept, but there will also be culture'Specific meaning.’
This presumption is part of what has‘been callad emic-etic
distinction (Berry, 1980; Pike, 1966, Starr and Wilson,
1980) . An etic approach describes social phenomena relati-
vely culture free and in universal terms.usiné'elements
that can be generalized across cultures. In contrast, the
emienépproach is concerned with cnlture snecific‘especfs
of the concepf.WAs Triandis and Brislin (1984) have srgued
it is important for psychologists to be awaTe that' specific
findinbs'ar@’lrkeliwto“ineIUde both universal and culture
specific elements and to avoid our generalization; a finding
may not;agpear universal because,it,was obtained‘only in
one populetion.'Although, the findings may have universal
elements but one should not conclude that it is universgl
until it has been obtained in more than one settiné and with
diverse populations. In summary, an etic concept may have
emic colonr;ngs. Ven De Vijuer and Poertingaw(1982),a1so
' questiened'the‘use of the concept'gf universality, instead

they offered the ganaralizability theory in which:low or
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complete absence of cross—cultural generalizability indi-
cgfes towards emic aspect§ of behaviaﬁr. Gngﬁthe théore—
tical and methddologicéi approaches pertaining to the
measurements of the theoretical construct (s) in general,

and achievement motivation in parficulaf, the cultural varia*
tioﬁs in g@hiéVement strivings afé‘selectively presented

with the inﬁerest to binpoint the target problems of the
study, : | | | |

Cultural Variations in Achievement Strivings :

Analyses of the theoretical approaches to achievement
motivation in the light of cross—cul tural avidences make it
apparent that they have ignored the importance of the fact
that culture provides the bases for léarning'and’experiénce,
and provides opportunities for its manifestation. They have
implicit}y assumed that it is expressed similarly across
cultures: Owing to experiences and cognitive structures it
was concluded that "achievement motivation will arise in
différent cultural contexts in difrerent forms, stimulated
by different situational cues and may be channeled toward
adcompii§hihg different types of goals” (Bﬁagat and McQuaid,
19825 pP.669), But it does not implies that the whole
concept of need for achivement is discarded rather théfe
seems to be éﬁ}étic core (like goal setting, affective rea-

ctions) and an emic colouring of that core (e.g. context of
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achivement goal's) depending upon cultural facters. Brislin

(1976) ramarked that "the concept of need for achievement.
is useful and impdrtant etic, but to understand fully its
working in variours cultures the emics of its must be taken

into account" (p.219),

The eovidences suggest that the two components of

achivement cognition, that is, achivement goals and achi-
vement means are linked to culture specific meaning system.
deVos (1968) found that in Japanese, strieving for success
is more motivated by a concern for the reaction of signifi-
cant oﬁhers, loyalty to one's group than by satisfaction of
internal personal needs. Among them the persuit of purely
personal satisfaction is viewed as "sign of excessive
immoral . egoism" (devos, 1968; p.359), For Japanese, it is
nqt.the,individuai but the greater social unit of family
which represents the traditional standards. deVos (1973)
indicated that questionnaire, interview, observational,

and projective data: all demonstrate that in Japan achieve-
menﬁ is less individualistic phenomene than it is ésserted
to be in Western cultures. It is Something that occur with
a g;oup’and serves group goals. In line with deVos (1973)
findings, Minoura (1975) reported that Japanese vaiue

focusses upon the fémily, the community, and meeting
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of other's expectations. D01 (1982) reported high possitive
© gorvelation’

4D achievement and affillation motlvation in Japan. The data
—yielded that in Japan achivement motivation-ig:@ffiliative
(in which the group is more:important' than individual) while
it is non-affiliative in U.S.A. (in which individual i's"

moTe important than group).

Gallimore. (1972, 1969, 1974, 1981),. questioned, the
transfarability of McClelland's model to Hawelian Americans
where affiliation is central theme of 11fe (Galllmore and
Howard 1968) as it has been found in Japanese culture. The
results revealed that high and 1ow achiev1ng male Haw1ian
students do not differ in their amount of achievement moti—
vation. Their success depends upon need for affiliation
which is correlated with behaviours relating to achlevements
in a risk task that are typical characterlstlcs of achivement
oriented persons. Gallimore (1974) correlated need_for
achievement and need afflllatlon with actual T fglschool
env1ronment of Hawaiian students and observed substantlal
positive correlation between need affllration and reading
‘achivement test and no correlation between their reading
achivement and need for achievement, It was also revealed
that social setting variables such as working in groups,
social rewards, and group rewards are very‘lmportant for
this group (Gallimore, 1981). Similar trends are reported
in a number of studies (Sloéett at aly 1970: Gallimore
and Kubanny, 19703 Tharp and Gallimore, 1976; Watson,1971).
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“Bronfendrenner (1970) reported that teachers in Soviat
Union’ reward the achlvement of student groups rather’ than S
individuals. Salili (1975) found in Iranian that there is -
greeteriemphésis_onfiniensionsfrafher'fhen'ourcones,”eng
that tHere 'i's dual emphasis on‘ability and good inténsions
in_regard’td~achi§ement}.Ramirezamiprince,William (1976)
observed that American children have a, stronger tendencY to
attaln something for others. 1£ seem; that’need for achievement
is. not the only source of’achlvement str1ev1ng. As Schluderman
and Schluderman (1972) have noted “Loyallty to, group“ concern
W1th reactions of others ’ family mechanlsms k and "n~ affillatior

may serve equally effective goals for achivements depending

upon, cultural background.

e

.-y -

" Duda(1980) in Navajo adolescents found that Success in
genérél'is“chérécferizéd'b&f"having a knowledge “and under-
standing of 1ife,"-"being happy", and "work well with others"
poséessions, control and pﬁblic'récognitidn;’ﬁowevér; are net
essential ‘goals in defining achievement. Fyansbetﬂei'(féé35
examined ‘semantic differential’ data fronf30fcuftﬁral"groops
regarding cross=cultural variation in the meéaning of achivement.,
Thé~Tresults revealed-diffefénces in the-meaning of achi vément
across different,chturel'gréués'ouf al'so a pervasive achivement
theme. Thé common theme was closer té Weber's description of
Protestant Ethic'in which ‘India, Romania, Poland, United States
(Black English), dnd Swéden are the 1owést scoring cultures;

r » - -~

-, Lo e . . .
[ v @ 7
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whereas highest scoring cultures included United States

(American-English), Iran, Afganistan, and West Gemmany,

~ An overview and simplificetion of the findings
suggest that achlvement motive is a complex motivational
system, Its strength and the "standard of excellence" depend
on many factors including culture bound conditions and the
meaning systems. KQrdent er al,,(1980) reasoned that a
universal achivement motive structure is possible only if
(a)rinternalvmotiyatign.progeSSess meet the necessary
requirements,(b) external learning conditions offer 1ﬁcen-
3iyes_fqr individual torset their own goals, (c¢) there is
strievingﬂfor_those gQais, (d) the effects of individugl action
are recognized, and (e) the action is evaluated against a
standard. They argued that different culture specific
‘experiences results in the development of different degress
of need”for,aChievementiin different culture-, Based qﬁ ﬁhe
empirical and theoretical scheme, theyfsuggested that although
the process 5% differentiation is culturgﬁneciffc. the

devélopment course (sequence) may be univsal,

‘ Meahr and NlChOllS (1980) proposed to define achle— ,
vement behaviour in terms of three kinds of goals; (1) ability,
orlented (1ii) task orlented, and (111) social approval

orlented Further they malntained that these different forms
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of achiQement are distributed differently across cultures,
and at the same time they argued that it is not necessary |
that all these forms of achivement will be found to be common
in all cultures., Duda (1980, 1981) described the subjective
definition_of success and failure eighter as process
(behaviours) or product (outcomes). Following this scheme,
she found that in an athletic and academic contexts Anglo
adolescents define their achivement goals in‘te:ms‘of
outcomes while Navajo subjects equated particular beha-

vour to goé;s and thus provided foundations for cultural

diversity in the meaning of achivement,

_..Studies also evince variations in the conceptuali-
zations of_achiyement"meansﬁor-causes“of_achivementsQ Maehr
and Nicholas (1980) suggested that causes of success and-
failure may not be’”culturally invarient but may depend
instead on_the specific value system of the culture. For
instance, the American value effort (Weiner, 1972) and
ability (Covington and Omelich, 1979; Nicholls, 1976)
patterns. And when these qualities are associated with
an outcome, the outcome is considered as achivement in
U;S,A;. Similarly, if a culture values_family loyality or
cooperation, outcomes demonstrating this quality would be

considered as achivement.

4
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The means of achivement are also 1ike1y to change
under limited resource conditions (Sinha, 1968), He ques-
tioned the usefulness of the competitiye orientation in a
resource limited situation. Competitive orientation was
found to be the most conducive to output maximization when
resources were abundant whereas cooperation faced batter
under limited resources conditions. It was suggested that
the choice between compepitiye_or cooperative strategy of
achivement dependé on large extent on the avéilability of

Tresources,

. _Triandis et al., (1972) gn‘perceivgd_ahtecedents and
consequents of success provide data to the effect that hard
work and ability may not be universally viewed as primary
@ntecedénts”gf achivement. They also observed that in United
hard work and ability, in Greece will power and patience,
in Ind1§4task and leadership were the most salient antecedenté
of éuppgss,;Dudaj(jQSO)“found that‘individuai is SeCpgdary
to thé importance of the family and community in Navajo
society. They belive that it is not neéessary to coﬁpete and
demonstfate superiority. thnson‘et al., (1981) in a metama-
lyti§m§fgdy concluded that cooperation was more effective in
achivement than interpersonal competition, and individual-
istic effort and that cooperation with inter group compe$i-
tion was superior to interpersonal competition and indivi-

dualistic efforts in achivement.



Analyses of achivement behaviour in attributional
frame”wo;k‘(Weiner,w1972; 19793 1974) suggest that achivem-
ent oriented persons tend to attribute his success to
internal causes (ability and effort) théﬁ extefﬁal_ones
(effort _and luck). In these perspectives, available evi-
dences suggest Corss-cultural attributional diversity,
Weiner and Peter (1973) observed that in Ameripan children
achivement judgements 6f younger qhildren were influenced
more by the outcome of action and of older ones by inten-
tion of the act. In éontrast, in Iran ability has been -
observed to have significant effect (Salili et al.,, 1976).
Friend and Neal (1972) reported that white children attri-
buted more to internal causes than external causes of
their outcomes espacially in failure situation while black
children considered external causes. Fry and Chosh (1980)
demostrated that Asian subjects express greater amount of
personal responsibility for failure and attributed success
to luck. Misra (1983) found a predominant tendency for
attributing success to internal factors iﬁ Indian people.
Dube_(1984) reported that luck is viewed as an important
cause of success in India. Miller (1984) demonstrated that
Amgripans_make,greater preference to gen#ral dispositions

and less reference to 6bntextual factors in attribution
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than the Hindus (indians),;lt was also observed that the
ieferenceAto general dispositions undérgq_a much greater
developmental increase among Americans than among Hindus
whereas references to contextual factors show the opposite

pattern of developmental change.'

, Duda (1980) categorized achivement orientation
(means) into two major typesi_(i) egoeinvolvément, and
(ii)_ task involvement. The former refers to the judgement
of goal attainment on the basis of social comparison
whereas in case of the latter, goal attainment is mastery
based (personal standards). Following this distinction,
she found that Navajo students place greater emphasis on
the,taskiinvqlving Class room situation than Anglos., In
this context, prstede'(1980)“sdggested that a theory or
~a concept developed in one country can be applied to
.pthgrvcgugt;y to the extent there is similarity on four
d’imen‘s.i.on,s such as (i) Power-Distance, (ii) Uncertainity-
Avoidance, (iii) Individualism-Collectivism, and (iv)

Masculinity-Feminity.
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The present study incorporates attitudinal and
value patferns and perception of people ih addition to
the motivational characteristics (achievement means
and goals),éwithiﬁ the frame work of development para—
digm of social and cultural change. The embedded theore-
tical foundation for inclusion of this part of the study
derives implications from studies on urbanization, moder-
nization, industriglization, economic development and
the gttendant social and political changes that have
been issues of mgjor -concém to social scientists. Much
recent work has involved large scale analysis of cross-
national data (Bornschier and”Chase—Dunn,198S; Bradshaw,
1985, 1987, 1988; Inkeles,1983) or exsmination of census
and social indicator data within a particular country
(Derman and Whiteford, 1985). Although the studies have
revealed a number of significan% results that have
greatly improved our understanding éfAdevelopment in
the Third World's less developed countries, for they
commonly share Teliancé on methodologies that aggregate -
data to the macroleyel. Yet, most actual development
occurs at the micre level of thé communi ty (Schwartz and

Eckhard, 1985).

»

‘Moreover, even at the microsecial.level, research
generglly has taken the form of case studies or of quan-
titative measurements of the social impact of development

efforts, which are based most often on check list type
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measurements. Most measlurements of the impact of develop-
ment relay on objective indicators of community environ-
mental conditions and on questionnaire surveys of iﬁdivi—
duals' subj ective opini"on. Most of these studies do"not
address the residar&' conceptions of comnunity or possible
changes in the organizat’s.on of their conceptions that
current literature on modemization has lead us to expect.
The present study ventures to elucidate éhanges at indivi-
dual level within the structure of residents' conception
of, and satisfaction with, three-way classification of
variables of 'development' {(low, moderate and high levels
of regional development, " employment' (unemployed and em.plqed),
and 'beneficiary' (nonbeneficiary and beheficiary of deve-
lopment programmes) to elucidate the pattems and (extent)
of changes at individual level as measures of social and .

cultural change.

Modemization cen be defined as the "institutional
concomittants of technoiogically induced economic growth"
(Ber_ler et al; 1973,p.9). Berliner (1977) equates moder-
nity with higher marginal productivity and increased
laboﬁr mobility coused by migration, which creates greater
total income. Moore (1963, p.89) defines modemization
as the "total tran sfoimatiyon of the traditional or pre-

" modern éociety into the type of technology end assoclated
social organisation. that characterize the advanced economi-
cally prosperous, and relatively politically stable nations
of Westem World."™ Bradshaw (1987) sees modernization as

comparable to in dustri alism.



Inkeles and Smith (1974) and Hoselitz (1962)
focus on the development of modem idea as a prereqﬁisite
to economic growth; they separate industrialism, as a
form of organisation of production, from psychological
modernity which involves nomms, values, beliefs and
World view. Generally, modernity can be defined as a
fom of social organizafioh based largely on the nation-
state, with expanded industrial foims of organisation, a
dépendencern scientli fic and rational explanations of
happenings in the modern world, the diffusidnvof education
to large segment of the population, urbanism, agricultural
mechanization and reliance on technology for production, the
risd of buregucracies as a dominant organisational fomm,

and changes in the complexity of interpersonal relationships.

Inkeles and Smith (1974) distinguished ‘seven
basic characteristics of mbdernfindividual: (1) openesé
to new experience with people and ways of doing things,
(ii) increasing independence from traditional authority
figﬁres and a shift in allegiances to government, a trade,
Unions, énd the like, (iii) belief in the efficacy of
$cience and medicine coupled with (iv) the reduction in
fatalism, (v) ambition for achievement of occupational
or educational goals for oneself or one's children, (vi)
increased interest and activity in political and civic
affairs; and (vii) strieving to keep up with news of
international or national signiﬁ.éance. Inkeles and

Snith (1974) sees modemity no much as the set of
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community's kn%wledge,lbut as a reflection of differences
_ in‘attitu&es, balues, underlying predisposition and beha-
viours; and théﬁAtheyj{end to see the modemrization of the
individual as a process that is socially and psychologically
transforming rather than additive. Inkeles and Smith
(1974), based on their analysis of data from six countries,
érguea that major couses of the attitudes and values
associated with modernization are institutional and
include eduéation, work in factory type production, and
influences of mass media. They also argued that modernity
tends to increase through life, that it is not just a
reflection of early socialization, but instead it is
the product of the lifelong interplay‘of social forces
upon the individual. At the ipdividual level, then,
modernity is seen as processual and transfommative,

and is reflected both in orientation and in behaviour.

Al~Haj (1988) argued that curient conception of
modemization of the individual rest on summative argu—
hents. That is, the individual, like the society, is
seen changing in toto. Traditional values {such as
familism or ¢ommunalién) are seen as being justeposed
with modern (Madigan and Almonte, 1977). Thus, modemism
is an overall process denoting repla;ehent of traditional
structures with modem. Again, at the individual level
modernization is seen to be associated with significant
increase in education, a rise in the status of women both

within the household and in the community, an increase
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in memberships in fommal organisations, (that is, increased
heterogenety of association), changes in consumption patterns

“and ways of life (Al-Haj, 1988, p.238).

Theroperat;onal approach to §tudying modernization
provide useful information about différences in levels of
develépment a&ong sectors of a popu%ation or between
countries, but it does not directIY.address the underlying
theoretical prepositién_that'modernity leads to a change
in kind, not just in affect (Bardo and Dokmeci, 1992); If
there is, in fact, a shift in nature of people's values,
beliefs, and nomms, this shifts could well be reflected in
alterations in the organization of infomation about any
particular aspect of life that is subject to modernization.
That is, it is quite likely that these will be measurable
change in the social psychological structures of attitudes,
beliefs and values, as well as in their levels of measured
affects. 4nd if this is the case, then comparisons of
modernized ‘and traditional population should also reveal
many different pattems of relationships among social
psychological variables. In tems of analysis of moderni-
zation thesis, the differehces'in'patterns and structures
of . ™ social psychological vaiiables are unexplored.

Yet, 1f modemization is truly transfommative, there should
not be only differences in measured levels of attitudes
on dimensions that are consistent across traditional and

modern populations (that is, those are bipolar) but also
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significant changes in the nature of dimensions themselves.

Among others, recent research on migration (Scott
and Scott, 1989) has shown that many choices of " -location
are made on the basis of. imperfect infomation about the
range of possible residential locations, the actual bundle
of characteristics that define that location, as well as
an imperfect knowledge of one's own desires and needs.
Furthemore, both in modemn and less developed countries,
research have shown a great deal of "Chain migration,"
and selection of living arrangenents'near or with friends
and -relatives (Little, 1965; Southall, 1970; Wagner,1973).
In less developéd couﬁtries, however, some migrants, as
they become more accustomed. to urban: residences minimize
traditional ties and accept more modern form of association
(Bogden, 1976). These changes in orientation are also
associated with changes of residence and, in some instances
where finances pemmit, adoptation of westerm-style sub-
arban housing. In other instances, the traditional forms
of communify association rooted strongly in traditional
tribal or family ties breakdown, there may be increases in
social disorganization (Hardiman and Midgley, 1982) or
modificatibn in the nature of the patterns of association
themselves. In the latter case, the traditional structure
continue to exist, but-its functions and forms are

modified (Al-Haj, 1988).
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The research on social change is a new venture in
psycmlégi in comparision to other social sclences. 4ny
investig’aﬁion on the dynamics of social chenge depends
upon the necessity of an approach which should beimikti-
'displi;nary.v Changé is an inevitable fact of life, more
so social change is a phenomena which commensurate with
the changes in scientific iﬁnovations, revolutions ih
communi cation tecmology, above all setting on attitudes
towards change and adaptation of cﬁange. In a democratic
set up like ours social welfare measures are mostly aimed
at bringing planned changes for every community. Ini:
this connection the Govermment attributes much importance
to the upliftment of people belonging to primitive



communities, cultures end to backward-classes. 03
. Two basic paradigms of sbciél change and deve-

lopment are available (Berry, 1980). One refers to the
acculturation process which takes place in every society
where some group is dominant and others aré subordinate
(Lless privilagéd); When one dominant cultural group
interacts with other the direction of chahgé is generally
set by the doﬁinant one. For instance, under British
rule the direction of social change in Indisn communities
can be desiébated as Western. The legacy of this frame
of social change still persists in our planning and
‘models of development which our policy makers are

persuinge.

The second paradigm has been called as develop-
mental péradign where delibeiate planned social change
in a society is attempted. The present research is
primarily concemed wita the deliberate soéial change
whichvouf country is attempting since the inception of
freedom. Since, freedom India opted for a westem model
of.planned develégment, this model accepts the westem
education, adaption of westem science and technology for
bringing planned and deliberate sécial change. While
éccepting this model it was stated that the regional
characteristics, culture end traditions will be protected
but unifomm policy and strategies for plenned change were
implémented throughout the country. This seems to have’A
hampered the traditional and cultural values, end the

various regions and societies reacted in their own charao-
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teristic ways. 4&s a result the rate of development in
various regions of India could not remain the same.

This is the point where Psychologists can contribute to
the understanding _of soclal change brocesses di fferent
from the understanding of Anthropologists, Sociologists

and’ Econqmi éts.

:It is true that intervention in designing social
change can only be brought out by the joint efforts of
soclal sclentists and policy makers but this is oﬁly
possible 1 f social sciéntists within their own disci-
plines try to understand the impact of varicus inputs of
soclal change and the relationship between antecedents,
intervening factors end consequents. Berry (1980) has
r.ev'iewAed vcros.s:gu_lwral studies on social change and
has pointed out that §sychologiul studies must di: . -
cover the locus, sources, directions, dynamiqs, and
sequence of social change. Since, psychology is concemed
with individuai level analysls, therefore, locus of
‘social chénge‘ involves attitudinal, motivatiohal and
cognitive variaebles. Sources can be conceptualized
as extexr;al or 1ﬁtemal. Psychologists afe largely
concemed with intemal sources of social change. For
understanding of the direction of social chenge tentative
dychotomy between traditional and modemn has been consi-
' dered by,‘reAsearchers. Accepting Westem model of social
‘change this dychotomy seems reasonable, however, this
connotes a value loaded distinction which creates lot

of confusion as one thinks about the feasibility and
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 desirability of social change in the context of one

particular society or community. Psychological studies
6ften make g distinction between cause and effect as
entecedents and consequents of social change. This
paradigm of research poses some problems pa:tiwlarly
in the area of secial change because on many occasions
the variables may be interchangesble from gntecedents
to consequé'xts and vice-verse. Psychologists have
realisted that "development essentially refers to the
process of incréasing the complexity and integration®
(Berry, 1980, p.218). This definition can be criti-
cised on several counts. However, its importance lies
in the concept of modem development. A large number

of studies have used this definition.

Given the s;trong theoretical and methodological
ties of economic, political, sociological, an thropolo~
gical and psychologlicgl approaches of sodal and cultural
change (and development), the presentLtaitled "Impact
of Development Progranmes on Cognitive and Mo tivational
CharaCteiisfics: A study of social change in Mizoram"
‘was aimed to elucidate the independent and interaction
effects of the levels of regional 'development' (1ow,
moderate and l‘dgh),"anployment' (unanployed and employed)
and 'bénef:lciary' (nonbeneficiary and beneficiary of deve-
lopment programhles)' veriables on a sét of behavioural
measures: achievement orientation (achievement goals

and achlevement means), attitudingl and velue pattems,
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competition tolerance, and perception of people regarding

socill and cultural chenge (snd development). To achieve
the obj"ecti\}es, leads were taken from fhe changing social
systems and practices (vide Appendix-I) and quantitative
index of development (vide Appendix—II)

The overall considerations may be stated as
follows: the study aimed to answer questions of (i) how
far the eznoun£ of development efforts are related to
psychological change at individual level, (ii) whether
the beneficiaries of development programmes possess more
psychological characteristics as compared to those who
do not opt for such progremmes (alongSide the levels of
regional 'development' as well as the 'employment'
variables), and (iii) to what extend t_f\e development
programmes are successful in achieving (inducing) change
at individual levels. More specifically, within the
frame work o_f_development-par_adigm, the suidy aimed
three-way classification of variables: levels of regional
'development' (low, moderate and high), ' employment'
(unemployed and employed) and 'beneficiary' (nonbeneficiary
and beneficiary of development progrsmmes) to elucidate
the independent and conjoint effects of the main variables
on achievement cognition (achievement goals and achieve-
ment means), attitudinal pattems, value patterns,
competition tolerance, and perception of people Tregar-
ding social and cultural change and development as the

megsures of dependent varigbles.
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- In the light of literature it was exbectefi that
the subjects.of differentially developed regions (low,
moderate end high) would possessbreater_ psychological
characteristics in orders of the levels of regional
development. The employed as compared to unemployed as
also the benefi-:ciarie's_ as cdmpared 1o ,nohb‘eneﬁ ciaries
were expected to possessgreatér psychological chgracteris-
tics. The éxpectations with regard to two-factor and
three-factor interactions on measures of the dependent
varigbles wefe, explorato'w in nagture. However, in ‘ddve-
lopment x employment' interaction the employed subjects
of high developed re”g'io.n‘ were expected to rhmifest greater
psychological characteristics as compared to their counter
unemployed subjects. Similarly, the beneficiaries of
high developed regiqn were expected to manifest greater
psychological charagt:eristics as compared to their counter
nonbeneficiaries in 'development X beneficiary' interaction.
In 'employment x beneficiary' interaction - the employed
beneficiaries were expected to manifest greater psycho-
logical characteristics as compared to their counter

‘unemployed beneficlarles.

The methods and procedure as applied to achieve
the objectives of the study are outlined in the Chapter
to follow.
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(A

The eecond pheee of sampling cone;eted location
of blocke from the three dietrzcte end from within the
blocke. the v1llegee wherein varioue development progremmee
lopment of benefieieriee in the deeired d;reot;on.. At thle
etege, four blocks end from wzthin the blocke, the villagee
from each of the three dietricta of Chhimtuipui. Lunglei.
end Aizewl oﬁ Mizeram (reepectively repreeenting the low,
moderete end high levele of reg;onel development) were
loceted, end the liet of benefioierzee and nen-beneficieriee ‘
of development progremmee (vide Appendix - II) were prepared
with coneideretione of a number of extreneoue verieble likn
ege. ecedemic qualificet;on. femily etrecture (nucleer end
joint). number of dependente, houee counditione end epece
’ fecilitiee evezleble to eaoh member of the fem;ly, and family
income (through ell eouroee) in, order to obtein a,_ uell equeted/
metched eamplee for etudy.v This uey, a totel of eix hundred
femele reepondente ~according’ to the three levele of reglonel
"development' (lew, moderate, end h;gh). tuo levele of
'employment' (unempleyed end employed), end tuo levele of
'beneficiery' (non-beneficiary end beneficiery of development

programmee). uith 50 eubjecte in eech, were lieted.

The thrid pheee of eempling cone;eted eelection '
of reepondente (30 in each) for the 12-groupe (3 development

X 2 employment x 2 beneficiery) for the conduct of the etudy.
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Thie wea folled“by fbllowing ‘random eempling procedure

from the reepective twelve long’ lists of reepondente 3
prepered during the eecond pheee of eemplzng., At thie

‘etage egain, the 3o eubjecte rendomly draun from the -
tuelve long liete of reepondente (50 1n each) were matched/

equated in terme of extraneoue varieblee in oxder to obtain

t:uly repreeentetive eamplee fo: study.

Dasign of the Study

The etudy aimed et a three-wey claeeificatzon of
:varaablee to elucidate the independent and interaction
effecte of the levele of regionel 'development' (low. ode-
rate ‘and high), ﬁemployment' (unemployed end employed), and
'benefic;a:y3 (non-beneficzary endﬂbenef;;iery oﬁ_develqpf,
mant pregremmee) on cognifiveiand mtﬂ::l.vai:;i.orual't:ha\ret:‘l;e1'-:i.e"--~
’tice ae measures of eociel end cultural chenge and development
in the populetion under etudy = the Mize.‘ The ‘overall
consideratione of the th:ee~uey cleeeification of Veriablee
‘of 'development' (at three levele), 'employment' (at two
*levele), and 'beneficiary' (et tuo levele) veriablee for

the conduct of the study are pertrayed in Figureozo
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Undser eech of the 12-celle of the deeign, an
equalbproportzon of reepondente, 30 in each (rendonly ‘
'eempled and metched/equated from the long liet of 50
reependents in eech) finelly aerved as eub;ecte for the
etudy. Inclueion of 30 reepondente under eech of the
12-groupe of the deeign (3 development X 2 employment X 2
'beneficiery) - repreeenting 30 replicetiona under sach -
'repreeent eubetentiel sample eize for 1nferential analyeie.
(It may be recalled thet only female reepondente were included
for etudy. Thie was guided by the obeervation of the field
(end the pereenel experiencee of the reeearcher whe hereelf
'ie a nember of the cultural groop) wherein femalee are
observed to be cooperative. induetrioue, part-taking in all
epheree of life (from kxtchen to the jhum lend), and moet of
the development progremmee heve been eanctioned/:eleeeed in
the’ name of femelee by the financing end/er the organizing

egenciee.. Embedded u;th1n thie perepective, rether _the-

- the primary egent of eocializetlon.

Tes® Materials

The study incorporated messursments of motivational

cherecterietice ; achievement goals and achievement means

68
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(Agrawal, 1985), attitudes by incorporating the three basic
factors of evaluation, activity, and potency behind the
semantic differential scales (Osgood et alj 1957; Sinder

and Oégood, 1969) and takipg leads from a number of studies
(Tennenbaum, 1966; Hefman, 1967; Heiss, 1969), value patterns
(Begum, 1988), compéfition tolérane (Jain, 1976), and
perception of people regarding development as measures of
the dependent variables. Ihe‘détails_of the psychological
test instruments are separately presented to make luclid the

behavioural gamute under study.

Motivationgl Characteristics
| The métivational_charactexisticshwexe:aimgd to be
elucidated by incorporating the test of achievement cognition
(Agrawal, 1985)3 achievement goals and achievement meanse.
The test of achievement goals (Agrawal, 1985()is structured
éhd designed to trap,achievemeﬂ%,goals_relatéd domains of
motivational characteristics. The test consists of 32 itaﬁs
measuring achievement goals broadly at: (i) individual level
(mate:ial related, posiﬁive_experience;uﬁroesocial,»and
career related), (ii) family related, and (iii) societal
related achievement goals.s The test of aphievément_means'
(Agarwal, 1985) consigs of436‘items_toit;ap achievement means

aé (1) internal (effort oriented, interpersonal skills
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and disposition), and (ii) external (broad environmental

7 xte enviz
factors and influence mechanism). Additionally, two items,
namely, God and good luck are included as universal human

belief, ‘hence treated separatdly in the scale.

Here it may be mentioned that the test of motiva-
tional characteristicsé‘achievement.éoals and achievement
means (Agarwal, 1985) are in Hindi and the people of the
terraih'e the Mizé - are not well versed in Hindi, hence the
tests were translated in local.lenguage (Mizo) and back
translated in Hindi by the native speakers in order to
ensure contemtTequivalance of the tests. Be it is, this
raises very serious theqretical,and methgdélggical probl em.
That psychological test instruments of proven psychomatric
édequancy for a given population ifutransported_(and
employed) in a new cultural miiiou would not yield the
identical psychomatric properties. .EVen,more sérious
would be that the test items neither suit nor fit in compre- '
hension of the new population. Ihus_inmrelgvanée to the
£heoretical and methodological considermtion of the psycho-
logical test instruments in culture-specific and/or cross-
cultural perspectiﬁes, the standardization of the test of
achievement cognition (achievement goals and achievement
means) was taken up in the population (Zokaitluangi and Singh
1993), and employed for the measuremenf”purposes in the

present study.



- w11

and diapoeition), and (ii) external (broad environmental
factore and influence mochaniem). Additionally, two 1tame,
namely. God and good luck ero included as universal human

belief, hence treated eeperetoly in the ecale.

Here it .may be mantionad thet the teat of
»motivatzonel cheracterietice N achievament goala and echievc-
ment means (Agerwal. 1985) are in Hindi and the_peaple of the
: te:rein - the Mizo - are not well vereed in Hindi. hance tha
'tasta uare translated in local language (Mizo) end back
treneleted in Hindi by the nativo speakers in order to _ensure
cootent equivalence of the teete. Be it ie, thia reieoe very
aerioua theoretical and methodological problam. That paycho-<
1ogical teet inetrumente of proven peychometric adequacy for
a givon populetion if trenspo:ted (and employed) in a new
cultural milieu would not yield the identital psychomatric
propertioa.; Even more eerious would be that tha test itemo
noither suit _nor fit in comprehenaion of the new population.
Thue in :olevance to tha theoretical and methodological
coneideratione of the psychological teet instrumente in
cultura-apocific end/or croee-cultorol perSpactivas. the ‘
etandardizetion of the tost of achiavement cognition
(achievement goals and achievemant maans) was teken up in .
the populetion (Singh end Fanai. 1992). and employed for tha

. meaeurement purposee in the preeent etudy.
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Semantic end D;fferentiel Scelee

The Semantic Differential Scalee (SDS) were
developed fellowing Osgood ot el, (1957) and Sfuder and
Oegood (1969). and a number of relevant etudiee in. the
field (Tennenbeum, 1966, Hofmen, 1967;_end_ﬂe;ee. 1969).
in.order to cover broader- epectrue-of ettitudinel end
veluee differencee across eemplee under etudy. all the«
three baeic factors, of eveluet:on (E). potency (P) end
‘ectiv;ty (a) behind SDS were included.~ The first step
in construction of: SDS eoneieted of eelect;on of pertinent
soc;el concepts. for meaeuring attitudinal end valuee
differeooee. For this puepoee,,;eade werse teten from
studies cohducted_by the'Poetvéraduete students of the. .
'deeertment (a8 part of curriculum)'end Veolelhrueia (1992).
Venlelhrueia (1992), teking leade from the etudiee conducted
by the Poet-sreduate students of the depertment (ee a pert
of ourriculum), in-an exteneive etudy obeerved chenging .
treditienel eyetem end precticee, chaoging political
etmoephere, economic growth and development, marriage
prectioge_aod etylee, increasing divorce rate, modernization,
mioretion and settlement of outeidete (oon-ﬂizo;e) into the
ooomunity_ee.pertiaent eogie;:eonoeete to elucidate the:
ettitudinel diffe:eneee ee.meeeu:ee offinteroeeetetionw.

conflict across samples varying in agse, egoiogy and eex
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variabieﬁ.iﬁ ?HPMP¢Pylétiqﬁg§fA;l.theuthree basic factors
ofkavaluation; potenay and acfivitylbahlnd SDé'manifaatad
aubetantial diffarancaa. houevar, avaluation factor was
abserved to be dominant. Thua.,all tha pradatarmzned
concaptsof soc;al ralavanca 1n the p0pulat1on (whare the

present study is attempted) ware included in tha SDS.

,Inﬁqrdar to identify prominent features of the
value pattefna;llaada were taken. from‘litaratare (Allpoft
et al: 1964 Sinha and Kao, 1988; Sinha, 1988 and Begum,
1988) as also on_the basis of a pilot study in the popula-
tion. Six valuas 3 baing religzous, be1ng wealthy. being
aocially conacious, having powar, doing BOCLGI work, and
bazng libaral ‘in thinking were aalactively includad in the
SDSo

The aecond atep in the conatruct;on of. SDS o
consisted the salactzon of bipolar adjact;va pairs . (acalee)
in relevanca to the factor rapreaentativenaaa of_ the o
' aocially ralavant (and partznant) concepts for assesaing
diffarencaa in attitudes and valua pattarna. ,At this stage,
four bipolar adjectlve pair._ (scales) for the avaluation, -
potancy and activ;ty factors of SDS {a total of 12 bipolar
adjactiva pairs) uera preparad and arrangad in the format

of a _seven point acale. Half of the b&polar adjectlvaa

paira for evaluation. potency and activzty factors of SDS
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were randomly reversed to countaract the raaponaa biaaea N
of- eubjacta and to ensure that aubjecta cannot go down the

‘ liat and check s8ll tha scalaa at the same point. A apacimen
'of SDS as incorparatad in tha praaent study for aaseseing
‘attitudinal dszarancaa and value patterns ia g;van in

Appandix-III.

.Fforr B_caring_. and analysis ,.ptnspos_ee; the numerical
system (1<thraugh 7) fbr aach df the scales maaauaing any of
Atha factors of evaluation. potency or activity was uaed and
the sum of - tha factor 8cores were regarded as tha meaauraa
of the dapandent variable(a).i Here one me@hadplog;cal
cona;daratzon deae:vea 8pacia1 mention. fhat. vieaad in
varianca and set terms, ‘thers are threse main sources, that
ia, the concepta,,scalea and subjects (and ofcouraa, tha.

error tarm). Thia means the scores can be analyzad for

A

dszerancaa betwaen concapta. batwaen acalaa. betwsen aub-
jecta, or any combinatxon thareof. Still furthar, thara ara
ways of reducing data to two categor;ea,‘usually cdncapta'
and scales or concepta and factora, and that the acoras of
one ;ndiyidual can be analysed as well as the data of group

of individuala'(Karlingar, 1983);

It may ba}mentionad thaf tha.objactive of the.
prasant study was not to highlzght the differences pa:tain-

ing to the concepts, the scalaa. or the factora, or any



‘cembination thereof (ae uould be expectad for analyeee of
SDS) but the. att;tudinal d;fferencee and value patterns

(as the measures of dapendent variablee).

ﬁenee; the eValuation; potency and activity
factor scores bshind SDS for 12-greupe varying in terms of
'developmant' 'employment' and 'beneficiary' varzablea
(for sach of the socially relevant concepte and valuea) were
eeparately prepared, and frnally; the evaluatlon factor
scores were cemputerired to e;ucidate the main and interactipn
éffeete of the rndepenaent Qariablee on the dependent

variable(e).

‘Competition %a;;;a;.e;

The cempetition.telgaanee eeele.(Jain:~19T6)
consists of 11 iteme, Each item depicte a eempetitive‘
e;tuatzon with four alternative responses to .each aituatlen.,
The taak of the subject is to .read the situatxon .and “to check
the moet euitad alternative for him/her. Fer~ecoringuand.M'
analysi&r purposee, the numerical aystem (1 te 4), the least.

. to most competitive decis;on was follewed._ Here again, 1t
- may be mentloned thet the competition telerance acale is in
H;ndi, and on the analogue as described aleewhare,‘the scale
was tranelated in lpocal lenguage and back tranelated into -

'original language (Hindi) of the scsale by the net;va epaakers
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of both the lenguagee in order to. ensure the content

equivalence of the scale for empirical verification.

‘*he translated conpetition tolerance ecale was
tried out in the populetion. The pilot etudy (N=174)
revesled the r-valuee (in the coefficient of correlation
matrix) renging between D 1984 to 0. 3065, item-totel
coefficient of correletion between 0. 3675 to 0 4676, and
substantial odd-sven reliability (r=0 6764) indiceting
internally,coneietent reeponse patterne for meaeurement

purposes.

-

Perception About Developmant

fhe perceptual domain,of the study incorporated
aspects like thejmeening ot development (inclueive of
pereonel, familiel. eocietel end cultural), reaeone of
poverty as perceived (end experianced) by the people of the -
cultural group, chenges experienced from childhood to till '
‘ dete, unfavoureble end faveurable dimeneione of development
that eccrued as resulte of development ae such end the
development that uould be deeireble and the 11k8 for develop-
ment of the community - the cultural group - were. included
on the basie of preliminary diecueeione with prominent

elderly and reepectable‘pereone of the community. Foxr this
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purpeee, the reepondente werse indiv;duelly initieted for
diecuseion perteining to the perceived preepecte and = _
problems gf;davelqpment_9nquthe;ru:e§pqnsea onmthenyexiqus
dimeneione-were'tepe recorded (and noted by the peeearcher)
end eubeequently content analyzed by well treined observere.

The deteile ere given in Appendixalv. .

s£5%isfié§i'kea;¥§is
Subject-wiee indices of motivational charecterie;

(meteriel releted, poeitive experience, pro—social and career
related, (i1) femily related. end (iii) socisetal related,
(b) echievement means (i) . 1nternel (effort eriented, inter-
peraonal ekille and diepoeition), and (ii) externel (Broed

~ environmental fectore, and influence mechaniem), (c) attitudes
towards preminent eociel 1eeuee, (d) the prominent value
eyeteme, (e) oompetition tolerence. and (f) perception of
people regarding development for the 12-group8 (3 development
X 2 employment x 2 beneficiary) were prepered and enelyeed

Aby employing inferentiel etatieticel methods.

The_outhmee“of the overall analyses of results

are given in. the Chapter to follow.
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Subject-wise indices for 12-groups (3 development x 2
gmployhéﬁt x 2 beneficiary) on maaauras;quthe dependent
variables s (1) motivational characteristics (a) achievement
goals at individual level (material related, positive
equgienca, prosocial and career oriented), family related,
and;sqcigtalAralated;”(b) achievement means of internal‘(effort
oriented, interpersonal skills and disposition) and external
(broad environmental factors and influence mechanism); (2)
attitudinél,pattarné.with regard to the pertinent issues of
social importance (phanging“t#agitional systems and p:actices,i
changing political atmosphers, ecohomic growth and development,

changing marriage practices, increasing divorce rate, moderniza-
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tion, and migration and settlement of outsiders - the Non-Mizos-
into the commgnity), (3) value ﬁafte;ns (being religous, being
yeglthy; being éqgially.conscioug, having powar; doing social
work, being liberal in thinking), (4) competition tolerancé;

and (5) perception of people regarding social change and
development were prepared and analysed by employing inferential

statistics.

' The measure(s) of the dependent variables were separately
analysed. The first step ibgluded”tha computation of mean and
stahda:d deviation values for 12-groups (3 development x 2
employment x 2 beneficiary) on all the measures of the dependent
variables (except for perception of people regarding social,
change and devaiopment). The_second step consisted computation
of one-way ANOVA (for K§12”grogp§ with N=30 in each) on each
measure to ascertain the global picture of mean differences
amongst the groups. The significant instances (the significant
'treatment; effects) as evinced in one-way ANDVA on mgasu:gavof
'iha dependent variables were separately analysed to partition
out the 'treatment! effects (in terms of statistical terminology)
into the main and interaction sffects of idayglopmgnti 3employ-
mgntig and ;bgneficiary’ variables, Still further, ths signifi-
cant instances of the main and interaction effects of the

independent variables were analysed by employing Nawman-Kaul}s
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test, follow;ng the assumptions of Post-ANOVA multiple
~comparisons, to dlscarn the patterns of mean differences
existing therein. Analysis of perceptuasl domain pettaining
to gpcia; énd_cultu:ql change and_development began with
content analysis with due attant;on”to”inter-cpder
reliability coefficient (it may be recalled that each §
was.individually initiated for discussion on well structured
aspects of social change and development, and responses on
aé;h,dimension were recorded by the researcher and simulta-
neously’tape ;§§ordeﬂ); and X2 - analysis to discern the
patterns of differences with regards to_idevglopment'.
}gmploymgnt' and ‘bengfic;ary'”variablga. _Following the
broad format of statistical analyses, the results are presented

in order.

Achlevament Gosals

-
.- ~

.. Mean and SD values for 12-groups (3 development x 2
smployment x 2 benaficiary) on measures of achievement goals
are put together in Table-1. Results of one-way ANOVA (for
K=12 groups with N=30 in each) on measures of achievement
goéis”a:e given together in Table-2, Results (vide Table=2)
manifested significant 'treatment' effects on all the measures

of achievement goals; indicating differential patterns of



ST Table-1 i

S, e e

Means and SD's for 12-groups (3 development x 2 employment x 2 benef1c1ary)
. on measures nf achievement goals. . == . o : . .

—

Levels of Employment Beneficiary : ‘ACHIEVEMENT GO ALS
Development R : " Individual Related"
e é{ Material Positive Prosocial Career Femily Societai
: Related . Experlen- Oriented Related Related}
....... N e TAENEEE RESRREE  RESERET
| "7 Nonbenefi- M 13.58 15.27 15,27 17.43 10,03 13,77
Bnehployed ciary -(§B) SD 1.81 2 .44 2.14 2,01 3,16 2.81
: - (ug) . Beneficisry : M. . 16.50. 20,13 15.63. _15.87 9.03 13.23.
LDW — . e . - -(E)-- _SP_ - - 3012_ - - -2:-14_ - - - ?-.-6-8_ - - - -2-9?—0- - - 10?_0_ - - loéﬁ_
(LD) Nonbenefi- M 13.60 15.13 13.10 19.43 10,40, 13,37
Employed ciary (NB) SD 2.62 2.61 1.95 2,81 3.0 I 77
. (E) Beneficiary . M. 12.60. 15.30 12.07 20.87 12.00 16.33.
_________________ (B)- _ _ SD _ _1.75_ _ _ 2,44 _ _ _2.04_ _ _ _2.36_ ' _ 2.98_ _ _2.26_
- Nonbenefi- M 17.03 19.53 16.97 21,50 12.63 17.03
Unemployed ciary (NB) °'SD 2023 4,31 3.09 3.78 1.47 1.33
: (UE) Beneficiary . M. 16.47. 19.70 15,33, 17.23 11.37 18.67
Moderate . _ _ .« _ _ _ c6B) - _ - SD _ _ 2.06 1,97 1.90 2.99 2.23 2.64
(MD) Tap ay L T T T T o s s T e e ST T T
N?pbenef;- M 14.37 16,57 15,13 15.97 9.13 13,10
Employed ciary (NB) SD 1.38 3.54 1.59 2,20 1.36 1.44
. (E). . Beneficiary M 14.83 18,07 14.70 18.27. 12.67. 17.10
- e e e e e e oo (B)_ _-_ 8D _ _2.I0_ _ _ 2,93 _ _ _2.90_ _ _ _ 2.08 1,51 1,32
Nonbensfi- M 15.20 19.20 14.40 19.03 . o T
Unemployed ciary (NB) SD 2.04 1.97 1.61 3:59 3‘23 1?923
High (E) . - Beneficiary M _ 14,20 15.70 12.57 1884 8213 10.53
(HD) e AR 3P 182 2,04 2,08 | 2.24 _ _ 1,65 _ _ _2.21
Nonbenefi- M 16,26 19°,30 17.6T 420 2% v wpom
; - ’..9- 2 ) H ) - - 03 A‘s‘ R (9«3Q,913' 131.20_.33?
Employed ciary (NB)  SD P 1453 1,58 1.87 ° . 2,47 1,22
(g) Beneficiary M 16,60 16,97 13.83 21.03 10,53 12.37
' - (B) ~SD 1.16 175 1.26 T 16T " 3.44 - 3.9¢€
\




82
Table-2 : ReSults of one-way ANDVA (for ke12 with N=30 in
sach) on measures of achievement goals.

Measures of Source of " Sum of df Mean F-ratio
Achzavament Variation Squares Square
Goale. ~ e T TR
Treatment’ 681,60 i1 61.96 16,05
Materisl Error (W:lthin) 1344 ,22 348 3.86 -
"Related ) _Total L . .2025.,82. . 359 . oo .
-‘- - W - - - - — '- . - - - - - - - ‘- - - - -'f T - - - -'—v_.:*\
Positive Treatment 1256 29 11 114.21 18,36
£ ;riznce Error (Wlthln) 2164,53 348 6.22 x
SXPOTIBNE®  Totel | . 3420.82 359 o
- G e we we W — —“—~ —— — - - —— -:- - - -'-—. - e - - ----- --*:
, Treatment 915497 1 83.27 18.67
Pro=Social Error (Within) 1551,.13 348 4,46 :
. . . . _.Total. . . . . 28467.10 _ .359 . . . . _.
o -— -— -— -A-.'- -— W - -— - - -— -‘ -. - -— -j-’- - -'.- _*:
c Treatment 1211,83 1 110.17 16,47
Oazgezad Error (within) 2328.33 348 6.69
vriented  Total. . . . . 3540.,16 . _359.
£ il Treatment 694,42 11 63.13  11.87""
'R:Tatgd Errar (Within) 1852,97 348 5.32 :
Dy .. _Total. . . . .. 2547.,39 . 359 oo
pietieideh e ety
sacial Treatment : 2420081 n1 1 220,44 46012
Related Error (Withxn) 1664 .57 348 . 4,78 -

.Total . .........4085,38....359. ... .. .. .. .

‘%% Significant at .01 level.
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mean differences amongst the groups. Following the analogus

as #rasented in the beginning paragraphs of the Chapter, the
significant 'treatment' effects on all the measures of the
dependent varisbles were separately analysed to partition out,
the main and interaction effectgupf_}geye;opment', 3emp;0yment'
and 'beneficiary' variables by employing 3x2x2 ANOVA ( 3
development x 2 employment x 2 beneficiary) technique. The
results of these computations are respectively given in

Tables - 3, 4, 5, 6, 7 and 8.

_»Qbservatiog«qfvfaglgs -3, 4, 5, 6, ? and_Q_m§ﬁ;fested
significant (i).‘dQVBLOPmentX effect on all the measures,
;(i;).fggplqymept?_gffect:qn“a;lhbut sﬁgigtgl related, (iii)
;bqheficiary’ effect on prosocial and societal related,(iv)
;déye;opment'x smployment! intqractiqn,@nmall, (V)‘fdQVBLOPment
xﬂbpnéficia:y' ingeraétion on all but career oriented, (vi)
‘employment x beneficiary' interaction on career or;qgtaﬁ;
family related, and societal rglafed,; and (vii) 3devglopmant“
x employment x beneficisry' interaction on measures of material
nglaggd,'poaitive experience, prosocial and career oriented
ach;ayamaﬁt'goalsgu_Basides,.all other instances revealed
nonsignificant F-ratio's. The results of Post=ANOVA multiple
comparisons with regards to the significant independent sffects
oflidavalqpment',A;emplqymént' and 'beneficiary' variables are

put together in Table-9.



Tablei3 s 3Ix2x2 'ANOVA on Material Related (indivzdual levsel)

achiesvement goals.

Souxce of Sum of df Mean Feratio
Variation Squares IR "Square v o
Development 184,09 2 92,05 23,85 "
Employment 48,39 1 48,30 12,54""
Beneficiary -1.88 1 ~1.88

Development x . . »
it 273.87 2 136,94 35.48
Development x ) ' , .
Beneficiary 30.69 2 13.35 3.98
Employment x 4,09 1 4,09 1.06
Beneficiary o

Development x . . ' *e
Employment x 138.59 ‘2 69,29 17.95
Bsneficiary C

Error (Within) 1344,22 348 3.86

Total T 2025.82 389 7 oo

Table=4 ; 3x2x2 ANOVA on Positive Experience (1ndiv1dua1 level)
echievement goalso

Sum of - '@f " Mean

Source of F=ratio
Variation Squares ~ " CC  Square v c -
. ; CX .
Development 251,57 2 125,79 20. 22
Employment 170.84 1 170.84 27, at™"
Beneficiary 2.18 1 2.18
Development x ‘" ' P
Employment 185‘54 2 Hg?f74 14'91
Development x 458.07 2 229.04 36.82""
Beneficiary B - s
Employment x 12.84 1 12.84 2.06
Beneficiary :
Development x Em= . s -
ployment x 175.25 2 87.63 14.09
Beneficiary : . '
Error (Within) 2164 53 348 6.22
Total 3420 82 '

#% Significant at .01 level.,

"359.»M.H..



fablafs s 3x2x2 ANOVA on Pro-Social (individual. level)

achisvement goals._

Source of Sum of - df ~ Mean F-ratio
Veriation “Squares " " Squape
Development 142,87 2 . T1:44 16. 02 '
Employment 32440 1 32.40 - Te 26
Beneficiary 173,61 1 173.64 .38, 93
Development x 408,20 2 204.10 45,76 "
Employment S o AN
Development x . e
Beneficiary 1ﬂ1f95 2 ?D.98 11.43
Employment x 5 - :
Beneficiary 12,85 j 12.35 2.88
Development x o | o T
Employment’ x 44,09 2 22,05 4,94
Beneficiery - e .
Error (Within) 1551.13 348 4,46
Total ' “246T.,10 389 T
fablaq6 s Ix2x2 ANBVA on Career Oriented (1ndividua1 1evel)
. achiavemant goals. _ . )
' Source of Sum of df - Mean F-ratio
Variation ' Squares ' Square "
~ ' ' gy
Development 174.58 2 87.29 13.05.
L - . . »
Employment 88,02 1 868.02 13016
- Beneficiary 6,88 1 5,88 B
Development x cf QT e et
Employment 519f16 2 259799 38??5,
Devaelopment x
Beneficiary 25.67 2 12,84 1.92
- : -
Employment x 277.37 1 5377437 41,46
Beneficiary -7 ‘ o
Development x . : - -
Employment x 120,55 2 60.28 9.01
Beneficiary . R, o - -
" Error (Within) = 2328.33 - 348 6.69
Total C s .- T 3540..16» e e e .4.-~359, et e m e e e e v e e e a e e e aw

%% Significant at .01 level.



Table=7 3 3x2x2 ANDVA on ?aqily“relatad_achievamsnf gosls.
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Source of
Variation =~

. Sum of _
- Squares <"

df .

Mean

- Square.

Development
Employment -
Beneficiary
Development x
Employment -
Development x
Benaficiary -
Employment x
Baneficary:

Development x
Employment x
Beneficiary.

-Error (Within)

216,22
364,74
. 9367
137.57
37.64
225,63

30,95

1852497

25“‘7?.'39, A w b e M s

2

348

359mw".h_\W§

108:11
3ﬁ014

: ;9,6?_'

668.79

3«

18.82

225,63

20:32

N
1482

1 25.93!'*
. . - ~

3.58"
42,41

E2NN

'?aﬁ;é;é s ngsz ANOVAi&n,Soeiatal related achiéyemant.goalp.‘s

w o

Source of

v'ariatiq'n'.' . ',

Sum of

"'”“Sgghréb”’;”'““"

df

Mean

., F=ratio.
T gquape R

,DQVBlopmant
Employment
Beneficiary
Development x
Employment -
Development x
Beneficiary ..
Employment  x
Bensficiary.
Development x
Employment x
Beneficiary
Error (Within)
Total -~ "+~

1662.20
D47
20101
323,09

86,55

128.40

19.09

166457

°" 4085,38 °

-t

2

348

. 128940 ’

831,10

204 .01
161,55

43.28

9.55

2

4,78

173,87

t 2 pam
42,05
33479""
9,05
26.86""

1.99

SN
e T

‘o

3B

- %% Significant at 01

lével;
* Signifipént at .05 level,

3
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TABLE - 9 : Newnan —Keul's. test show1ng patterns of mean difference in significant
'development’, employment and 'beneficiary' effects on measures of
. achievement. zoals, o .

Achievement Means -~ - - DEVELOPMENT - EMPLOYMENT  BENEFICIARY

: D HD MD S E UE
lad Means 14,07 15,57 15,60 Means 14,71 15,44
£ CY 14,07 X 1.50%% 1 53%* 14,71 X 0,73%*
=Ha P 15.57 X X 0.03
L3 LD HD MD | E UE
Bafiel Means 16,46 17,81 18,47 Means 16,89 18,27
8 o 16,46 X 1535%% 2,01 16.89 X 1.38%*
= ‘as o 17.81 X 0.66
e R e T
i 1 | LD HD MD E UE NB B
: O — Means 14,00 14,62 15,53 Means 14,42 15,02 Means 14,02 15,41
gs 14,00 X 0.62%  1,53% 14,42 0.60% 14,02 X . 39%
g ToW?) 14,62 X 0,91
‘a 1 MD LD HD E UE
;E s Means 18,24 18,40 17479 Means 18,32 19.31
2 AT 18,24 X 0.16 1.55% 18,32 0,99%*
= 00+ 18,40 X 1.,39%*
ol HD LD MD E UE
et © Means 9.56 10,37 11.45 Means 10.14 10,78
-t 9..56 X 0.81%  1,80%¥ 10,14 X 0.64%*
(o € 10.37 X 1,08%*
sl i~ =t Pt el e P et I I I I I
8T L HD LD MD B NB
;24(5’ Means 114.23 14.18 16,48 Means 13,21 14,71
D - 11.23 X 2,95%% 5 0o5%% 13,21 X 1.50%?
o8 X 2,30%* 13,21

- e e e S B s Ge s MR EE MR Gm SR SR e ES NP R G WS W e T M Em TR S e R S ar e e S em e e e e mw e we e ae

*¥* Significant at ,01 level., * Significant at .09 level. %
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Raaults (vide Tap;ef9) revealed greater prosocial
achievement goals ih beneficiaries than in nonbeneficiaries.
Revserse pattgrn_émergad;on societal :e;afed achievement goa;s,‘
no@benaficia;;éé_ingicated_greate: scores than in beneficiaries.

In the analysis of significant ie@pLOymgnt' effects dn all the
measures (except for socistal related achievement goals), the
gnamployad.sgbjeqtsuindigated greater scores than in employed
subjects. Similar analyses with regards to significant
quyelopmgnt?,effgcys_(vide fabla-9) revealed gréataé (i)
societal related and family related achievement goals in
subjects of moderate than in léw,:and~béth“g:eata: than in
sﬁbjectamof high developed region, (ii) career related ééhieve-
mént”gqals in subjects of high as compared fo;tha sgbjeqts of
law and ﬁodergte developed regions (showing_no :eliablé
&iffe;ence,batwsag them);’and (iii) material related, positive
experience, and prosocial achievement goals (all at ih&ividugl
level) in subjects of moderate than in high, and both greater

than in subjec%s of law developed region.

Analysss of 'development x qmploymenf‘ interaction on
material related, positive experience, prosocial, and career
oriented (individual lqve1), family related and societal
related achievement goals are respectively given in Tables-10.1,
10.2, 10.3 10.4,1045 and 10.6. Results on material related

achievement goals (vide Table-=10.1) revealed more or less squal
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Table=10.1 ¢ Mean differences in significant fdevelopment x
employment! interaction on material related
achievement goals. '

\/
i

« : G.R 0 U. P S .
LD/E ~ 'MD/E HD/UE" ~ LD/UE ° HD/E ~ MD/UE

Means 13010 14.60 14,70 15.03 16.43 16.60
’ *»* : * % ’ * % R 2 e : * ¥

13.10 - 1.50 1,60 1,93 3.33 3.50
g P A

14,60 0.10 (0543 1,83 2,00
‘ €+ »

14.70 : . 0,33 1473 1.90
R L ) ) »8

15.03 : ' . 1.40 1.57

16.43. . - e R R | PO by &

Table=10,2 ,;. Mean differences in significant 'development x
: employment! interaction on positive experience

measure.
- ' 'R O U P S | A
LD/E = MD/E HD/UE LD/UE HD/E MD/UE'
 Means 15.22  17.32  17.48  17.70 18,13  19.62
15,22 2,40 2,260 2.8 2,91"" 440"
17.32 | 0.16 0.38 0.81 2,30
17.48 | 0.22 0.65 214"
17.70 . 0.43 1.92""
18,13 1.49""

** Significant at .01 level,

* Significant at .05 level.



Table-10,3

33

: Mean diffé:ancéé”iﬁ significant fdevelopment X
employment! interaction on prosocial measure of
achievement goals,
| G RO UP S |

LD/E HD/UE =~ MD/E " LD/UE ~~ HD/E -~ MD/UE -

Means 12.58 13.48 a. 92 15.41  15.75  16.15
- . ’ ’ *R *» 8 *» ¥ : *» %
12.58 0,90 2. 34 24 aa 3.17 3.57
’ * : * 9
13.48 1. 44 1e 93 2.27 2467
14, 92 0. 49 0.83 1423
15.41 | 0.34 0.74
15.75 ... ... . D.0
Table-10.4 3 Mean differences in significant 'development x.
' employment!: interaction oen career oriented
achievement goals.
| | G.R O U.P S |
LD/UE ~ MD/E © HD/UE " MD/UE ~ LD/E -~ ~ HD/E -
Means 16465 17.12 18.93 19.37  20.15 20, 65
16.65 0.47 2.28 .72 3. 50 4,00
b 4l . |
17.42 1,81 2,25 3.03 3, 53 b
18.93 0 54 1.22 1.72""
19.37 0.78  1.28"
20.15 0,50 .

*# Significant at .01 level.

Pl

» Signifiqant at .05 level,



J1

febleé10;5 s Mean differences in ‘significant 'developmant X
employment' interaction en family related
achievement goals.

G- R O U P S

"HB/UE - LB/UE -~ HD/E - “"MD/E ~° LD/E  MD/UE -
Means 8..88 9.53 10,23 10,98 11,20 12,00
8.88 0.65 135 .02 2. 32 3.12""
9.53 0.70 1,377 167" 2.7
10.23 0.67 0.97 1T
10,90 a | ' 8.30 1410

Table=10.6 : Mean differences in significant ;devélopment x
esmployment® interaction on socistal related
achievement goals.

G- R O U P S

" HD/UE" "HD{E" " LD/UE  LD/E "MD/E - MD/UE
Means 10,63 11.81 13.50.  14.85 15.10 ° 17.85

R : *» »» » %
10463 1.18 2% 87 4,22 .47 7422

. » 8 . #*
1181 169 3.04 3. 29 6,04,

T © - 2%

13,50 1,35 1,60 4, 35
14,85 | 0.25 3, uo
1 5.19 . . P . . A PO e .» P . 41. . L. - R P e . 2.75

#* Significent at .01 levsl,

» Significant at 05 level.
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'laveié,inuuﬁempioyeﬂ subjects of moderate and employed
subjects of high-develoﬁed_:egions, and both gresater than

-in -the remaining four groups under comparisons (the uneméloyed
gubjegfs of law and high and employed subjects of moderate
"and low developed regioné). Additionélly,Atha unqpployed
subjects of l&; and hithQS well as the employed subjects

of moderate developed regions §howingmho';eliable'diffe;end@
between them.ﬁanifgsted greater material r;;ated abhiavamen¥
gdggs as_compared to the employed subjects of low developed

region.

ﬁnalyaes“of ?deve;opmegtfx employmgnt; interaction on
. positive experience mﬁésuia‘(vid9'Téble-1092)1manifas¥ed
grégterﬁgcores in unemployed subjects of moderate developed N
région;as compé:ea to tHe ;gméining fivelgrgups_under co@pari;ons
(both ;he‘pngmplqud_gnd employéd’aqueﬁts of high aﬁd low as
well as thahemplgyéd subjects of moderate.developed.regions),

and the unemployed and employed subjects of high déveloped

zegion as well as the_qnemplqyeé’éybject;¢0f~low and employed
SUéjqqts of mode:ate.developed regions (showing nolreliable
diﬁfqrenca_batwean) manifésted greater scores than in employed_
;ubjécééréf-iowvdeveloped region.

LY

. Mean comparisons -in significant !dayqlopmentlx'employ;

meﬂt'finteraction on proéociai measure (vide Table=-10,3)
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revealed greater Scores in both the unemployed and employed
subjects df.mgdarata and qmpld&ed subjects of high as well
as thekunemployedlsubjacts of low developed regions as.
compared to the employed subjects of low and unemployed
subjects of high developed:regions. Further, no reliable
difference smerged wifhin tha-qomparisons of the former and

latter subsets of means,

Table-10,4 on Post-ANOVA multiple comparisons with
regard to ‘'development x emp;oyméntf interaction on career
oriented achievement goals manifested greater scores in _
employed subjects of high and low developed and unemployed
subjects of moderate and high developed regions than in
unemployed subjects of low and employed subjects of modsrate
desveloped regions. Fu:ther@.employeh,aubje;ts of high
deyeloped_ragionuipdicatad_g:eater_sco:és as compared to the
unemployed subjects of high and moderate developed regions.
All other comparisons failed to evincs any pattern of statié-

tically significant mean difference.

, Observation qf Table-10.5 on }development x beneficiary'
interaction on family related achisvement goals revealed greater
scores ib unemployed subjects of moderate than in employed and
unemployed subjects of high as well as the employed subjects

of moderats and unemployed subjects of low developed regions.



developed regions showing no reliable difference between .
them indicated greater family related achieyeﬁentmgoalslag
compared to the unemployed subjects of low and high developed
regions, MDhqimp:e instance of reliable difference, showing _
greater family related achievement goals in employed subjects

of high than in their counter unemployed subjects deserves

mention,

. The patterns of meen diff€¥ences in significant
'development x employment' interaction on societal related
achisvement goals (vide Table-10.6) indicated greater scores
in unemployed subjects of moderate developed region as
compared to_the remaining five groups (both the employed and
unemployed subjects of low énd higﬁwas well as the employed
Subjects of moderate deveiOPBd regions), and ths employed
subje;ts of both the low and high developed regions showing
reliéb;g'diffe;enca between them indicated greater scores than
in unemployed subjects of low developed region, and all the
former specified groups indicated greater scores as compared
to both thé unemployed and employed subjects of high developed
region. in addition,Aempléyed subjects of high developed
region indicated greater societal related achievement goals
in employed than in unemployed subjects of the high developed

region.



‘Newmgn-keu;'g test showing yheipéttgrns”of mean
differences in ‘ﬁeyelopment X benefiqiaryf interaction on
measures of material related, positive experience, prosocisal,
family relzted and societal related achievement goélé are
respsctively given in Table=11.1; 11,2, 11.3, 11.4 and 11.5,
Rgsultgﬂ(ﬁideufgble-11,1) observe that nonbeneficiaries of
high and moderate developed regions indicate greater material
related achievement goais_gsmcqmga:ed to both the beneficiaries
and nonbeneficiaries of low developed region. fha former and
the latter two groups indicated no_reliable difference within
'the@. Further; the beneficiaries of moderate and high developed
regions shgwing'hp reliable differencs betwsen them revsaled
greater scores than in nonbeneficiaries of low desveloped

region.,

V [ -

. Analysis of T'dzaye_t,[,opme_r_ﬂ; x beneficiary' interaction on
positive experience measure (vide Tablefjj;Z) revealed greater
scores in‘nonbeneficiarieé of high developed rggign“és
coﬁgérgd‘toAtheﬂbaaniciaries and nonbegeficia:iegubf low as
Qg;l;as the»bengficia;igs»of high and nonbensficiarises of
moderate developed regions. Further, both the beneficiaries
and nonbeneficiaries of moderate and bpneficiériasvof low
developed regions revealed greater scores as compared to the
nonbgneficiarieg‘ofmlqw and beneficiaiiesAqf”high developed

regions, however, no reliable differsnce emerged within the



Table=11.1

# Newman-Keulf®s test showing. patterns of mean
- differences’ in significant’ ‘*development x
beneficiary' interaction on material related goals,

G- R O U P 3

HD/NB

*‘LD/NB LD/B - HD/B - MD/B ”MD/NH"'
Means 13,53 14,55 15.40 15, S0 15.70  15.73
13,58 0,97 1.82°7  1,92"0 2, 12 2, 15
14,55 . 0:97 0,95 1,45 1,18
15,40 \ 010 0,30 0,33
15,50 0,20 0,23
15,70 - © 0,03

Table=11,2

; Newman-Keulfs.test showing patterns. of mean
differences. in significant *'development x
beneficiary' interaction on positive experience

maasgra.
, 6’ R O.U.P S , ;
- " LD/NB " HD/B" 'fLD/B MD/NB MD/B"‘ HD/NB
Means 15,20 16,37 17, T2 18, os 18, s8 19, 25
15,20 1.17 z 52 2. as 3 se 4 os*"
16 37 1.35" 1. 6o z 51" 2 ee
17@72 0.33 1 16 1 53
18,05 0.83 1 20"
18,88 - - 0,37

* %

bl Significant at .01 level.

* Significant at .05 levsel.
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Tébib?ﬁﬁ:S ";; Newman-Keul's test man1fest1ng ‘patterns of mean
differences in.significant t'development x
beneficiary' intéraction on prosocial measure.

o | G R D U.P S B

S - - “WD/B - LD/B - "LD/NB "MD/B  HD/NB" ' MD/NB
Means 13.21  13.85° 14,15 15,02 16, 03 16,05
13.21 | 0,64 0.9a.  1.81°"  2.82"" 2,84
13,85 0.30 1,477 2.38"0 2,30
14,15 D.87 1.88"%  1,90""
15,02 ) 1.00" q1.b3"
16,03 . . . .. e e . ..DeD2. .

fable~11;4 '+ Newman-Keul's test méhifaéti%g ﬁét?grhé_o? mean
‘ differences in significant 'development 'x -
beneficiary'! interaction on family related

v achievement goals.
R - 6RO UPS -
" HD/B HD/NB""LD/NB‘ LD/B ~ MD/NB - MD/B
Méans  9.33 9,78 10,32 1052, 1o, aa 12,02
9.33 0.45 0,89 - 1,19 1.55""  2,69""
9,78 0.44 0,74 1.10 2,24 "
10,22 0,30 0.66. 1,80
10,52° | 0.36 1.50° "
0B S g gt

** Significant at .01 lavel,’

* Significant at .05 level, '



Table=11,5
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s Newman-Ksul's test showing patterns of msean
differences..in significant ‘development x
beneficiary' interaction on societal related
achisvement goals.

WD/NB ~ HD/B

G R O U.P 8

"MD/B“

‘LD/NB"" "~ 'LD/B "~ “MD/NB
Means 11,00 11.45  13.57. 14,78 15,07  17.88
: : an ™ Y e
11,00 0.45 2:5%- 3478 4,07 6.88
' S e L L »e Cae
11445 2.12 3.33 3.62 6.43
. e P
: e
14.78 0.2 3.10
. *8
15,07 I " 2.61
Table-12.1 3 Patterns of mean differences in significant
: temployment x beneficiary' interaction on career
oriented achievement goals.
G R O U P S .
UE "E/NB UE/NB "E/B
Means 17,31 17.44 19.32 20.05 -
17.31 0.13 2,010 2,74""
17.44 1.88" 2.61""
19.32 0.73

#% Significant at .01 level.

» Significant at 05 level,
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former and the latter subsets of means.

_ Table-11.3 on *'development x Egﬁeficia:y' interaction
that nonbeneficiaries of moderate and high developed regions
showing no reliable diffgrencg‘bétqeéﬁ'them?manifeétwgfqgter
scores as compared to the remaining four groups (beneficiaries
and nonbeneficiaries of low and the beneficiaries of moderate
and_high developed regions). Further, the beneficiaries of
moderate developed ;egienwxeyeale? greater scorses as compared

all other ¢ompaiison$ resdlted nonsignificant mean differences,

_Table=11.4 manifested greater family related achieve-
ment”goalsninvpegaficiaries of modsrate ‘develaped region as
compared to the remaining five groups (beneficiaries and
nonbeneficiaries of low and high and the nonbeneficiaries of
moderate developed regions), and that the nonbeneficisries of
moda:ate_developadﬂgegion_indicgtedlg:aatervsgores'as compared

to the beneficiaries of high developed region;

- Analysis of”}dgvelopment b béneficiary! intergcﬁion on
socistal related achieyemeﬁi goals (vide Table~11,5) revealed
greater scores in beneficiaries of moderate developed regions
as compared to the remaining five groups (both the bensficiaries

and nonbeneficiaries of low and high and nonbeneficiaries of
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moderate developed regions),. Furthar,.npnbepeficiariesAof
modgrata_and_bgnaficia;iegan low developed regions showing
no reliable diffé#encg @etwéan them indicated greater scores
as compared tp'ﬁha.nqnbengfigiaries of the low developed
region and all the‘th:ea.former groups indicafed greater

scores as compared to bath the beneficiaries and nonbenefi~

ciaries of high developsd rsgion.

,Analysis_gf,significant.famployment x beneficiary'
interaction onAcafge: oriented family related, and sociatal
related achisvement goals are respectively given in Table=12.1,
12;2,,and 12,3; Upsgrvatiqnvgfﬂfab;e-12,1ﬂxay@alqﬁ greater
career oriented goals in_employed beneficiaries_than in
employed nonbeneficiaries and unemployed beneficiariss.
Further, employed and unemployed nonbeneficiaries showing no
reliable difference betwsen them indicated greater scores
thgnﬂin unemployed bénaficigries. On family related measure
(vide Table-12.2), unemployed nonbeneficiaries revealed
greater scores_asﬂqomparedUtpAtba ;emgining three groups under
comparisons (employed nonbeneficiaries and beneficiaries and
unemployed beneficiaties) and fhaplemﬁloyed beneficiaries
revealed greater scores than in employed nonbeneficiaries,
Similar analySis’qf temployment x benéficiary' interaction
with regard to societal related achisvement goals (vide

Yable~12.3) revealed greater scores in employed beneficiaries
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TABLE- 12.2 : Patterns of mean difference in significant
'employment x beneficiary' intaraction on
family related achievement goals.

< o GROUPS N
— e E/NB. UE/B E/B" \rtirs e mn .UE/NB -
_Means 9.51 - 9,82 10,77 11,73
9.51 | 0.3 1,26** D, 00%*
9,82 8.95 1,91%%

10,77 .

R J0-1-.o. S

TABLE- 12 3 Patterns of mean difference in significant
o ‘ 'employment x beneficiary' interaction on
societal related achlevement ‘goals.,

| GROUPS
E/NB - UE/B - UE/B - E/B
 Mean 12.59 13,84 14.14 15,27
12,58 A 1,26%* 1,56%* 2,69%%
13,84 | 0,30 1,43%*

** Significant at ,01 level,
* Significant at .05 level.
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as compared to”tﬁewgemainingmthree groups -(unemployed
benéfi;ia:iea anﬂihéhﬁeneficiarieg_gnd employed nonbeneficiaries),
and that'fﬁe”unampioygd beneficiaries and nonbeneficiaries
ghbwingAno.rgliaplawdiffqrencas‘betwgen them revesled greater

scores than in employed ndnbeneficiaries.

fha,threé-{?ctors interactions on material related,
positive experisence, prosocial and'p;regr_p;iepteq achievement
goals are respectively depicted in Figure-3, 4, 5, and 6. The
means for two levels of quneficiQ;Qj_and two ;gvélsAof _
V}gmﬁloyment' at‘thrge;lgygls of ;Qéyélqpmept}”aariablag may be
seen from Table=-1, énd,thGAmégns avééﬁgedfvver the levels of

. regional development arerregag;yiverﬁ Qiygp‘in Tables-13.1,

13.2, 13.3 and 13.4, Because the threge-factors interaction

(by theory) is symmetrical property 6ﬁjtﬁ§yin¢ebeﬁﬁent,variablesz
the levels of regional Edévslopmgntf (low, moderate and high)
temployment! (unemployment and emglqyment) and_!beneficiary}
(nonbeneficiary and.baneficiary)vvarigbles in the present study,
the graphing of any one of the two-factor interaction may be
coﬁsidered.separataly for the levels of the third variable to
gxplé;nithree-factor_interaction, That is to say, the nature
of“three-factgr:inte:ectiqn'by gréphiﬁg idevelopment’,x

'employmentf>intera¢tinn separately for each lavels of

‘beneficiary', or by graphing 5development x beneficiary!



163

Table-=13 : Means for two levels of 'beneficiary' at two
levels of 'employment! (averaged over the levels
of f'development'!) on material related (Table-13.1),
positive experience (Table-13.2), prosccial
(Table-13.3) and career oriented (Table-13.4)
measures of achievement goals.

Achievement Goals ~ ~ ~~ ~ ~ - - -~ Ug = - 7 E

! o NB 15.62 14,74
Do e Material '

:Qﬁﬁr;. . Related . . . _B. .. . 15027 . . . . . .14.68.
3 P :

" o N NB 18.53 17,00
o Positive ' o
s@e. . Expsrience. . B . . . . 18,00 . . . . . 16,76
e e e e m d m e e e e e e e - - - - -

& NB 15,57 15,30
1'30': Prosocial
Tom B 14,52 13,53
| o =

& - N NB 19.32 20.05
o Caresr '
+@em - ..0Oriented . . . B . . . 47.31.. . 18,56
i

.interaction for levels of ‘employment’, of by graphing
iemplpymant x beneficiary' interaction for levels of
*development! may be examined. As the twé-factor interactions
between }develqpmant x employment' and ‘development x
bgneficiary‘ﬂvariablss were predominantly manifested, and in
few instances of 'employment x beneficiary! interaction in

the analysis of the measures of achievement goal (in the

present study), it was felt convenient to examine the
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}devalopment x employment x beneficiary' interaction by
graphing the ;bengficiary x_emplpyment'~inte:éction
sépa:gtely for levels of idevelopmeqt' (an averaged over the

levels of development) =for examination.

The three-factor interactions on material related
(vide Figure-3), positive experience (vide-Figure-4),
prosocial (vide Figure=5) and career‘oriented (vide Figure-6);
dehic;ed differential patterns of interaction betwesen
}employment‘x»peneficia:y' variables at each level of
}dave;opment' and averaged over the levels of.'development'.‘
fhg overall considerations of (i) ?developmeﬁtnx‘employment’
interactions suggested that the difference betwesn unemployed
and employed subjects is,nqt.indepengeny of the levels of _
;eéignal_developmgnt, This picture emerged on all the measgres
of achievement goals,-(ii).fdevalopmqnt x beﬁeficiary' interac-
tion revealed to conclude that the difference between non-
beneficiaries and beneficiaries is not independent of the lesvels
of regional development., This trend emerged on all but career
oriented, (iii) }employmgnt x beneficiary! ;nteraction"indicatad
that the difference between nonbeneficiaries and‘benaficia:iea
is not independent of the levels of ‘'employment'., This pattern
emerged on career oriented, family related and societal rélated
goals, (iv) the differences between nonbeneficiaries and

beneficiaries is not the same for unemployed and employed
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subjects at each.level of regional development (and averaged
over the levels of regional development); presenting a mixed
and_complicated picture about the nature of interactions on
measurss of achievement goals for precise ponclusions{ﬂ
however, regarded. Be it 1s, within the exzstlng patterns of
szgnzflcant 1nd8pandent affacts of 'development' ‘employment!®
and 'banaflclary varxables, and _the common patterns in the two-
factor» 1nteractlons between 'development x emp10yment'
'development X benef1c13ry and 'employment X benef1c1ary'
1ntsract10ns (in the Spac1f18d measures) deserve mention and
prqvida.cn;rpbqrative evidences in support of the hypothesas

set forth for the conduct of the study.

ﬁéhiévah;ht Meéhé

.The means and SD's. for 12-groups (3 development x 2
employment x 2~benefiqiary) on internal (effort oriented,
interperscnal skills and disposition) and external (broad
environmental factors and influence mechanism) achievement
meéns are put together in Table-=14, - The results of ons-way
‘ANGVA (for K=12 groups with N=30 in sach) on each are given -
in Table-15. Resuylts (vide Table-15) observed aignificanf
‘treatment' effects on allﬂ}he,measures, indicating differen=
tial patterns qfumaan“diffe;ences“amongat the. groups, hence

following ths analogue as presented slseswhere, the significant
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Table-14

‘(effort oriented,

‘M4+SD values for 12-groups (3 development x 2 employment x 2 beneficiary) on internsal
interpersonal skills and disposition) and external (broad environmental
.. factors and influenoe mechanism) measures of achievement means.

Level of

Beneficiary

ACHIEVEM

m

N T-

Employment : _ _ _lnternal _ External -
Development Status TETfort Interper- “Disposition Broad Environ Influence
' o ~ Oriented sonal Skills. mental factors Mechanismse
_ - Non-Benafi- M 13.57 13,47 17.43 15.20 10.07
- 3 ciary (NB) SD 2.32 2,481 _ 2.6T7 2.03 2.01
Unemployed : Mo 13.60 15,13 19.43 16.43 '10.40
. _ (UE") Beneficiary SD 2 41 2.92 2.36 2.40 1.42
—‘Ld_w ’ (B) ’ - - A __‘ e -
“{Lpy 0 T T T T Non-BeneTiT ™M~ ~ ~ Ts: 95 1517~ 47,877 T T T 75740 T T T ToUsT T
L ciary (NB) SD 2,42 2.03 2.33, - 2.12 : 1.42
. Employed Banaficiary M  16.50 15.30 18.87 15,63 - 12.00
5 Z= (E (B) S D 2.01 2.42 2,65 2.1 ~2.00
K ’ Non-Beneti- M 13.70 16.70 18.17: 13,63 -~ 1Z2.63
T e . : ciary (NB) SD 1.45 2.08 2.16 1.42 1.14
S Unemployed Beneficiary M 14.37 16.93 19.30 15.30 12.47
 Moderate _ _(g;l ___B) ___.SD __ _1.98 _ _ _ 2.01 _ _ _ _2.33>_ ' _ _1.15 , 0.98
(MD) Non-Benafi= "M RV k] 18,07 17.23 14,70 ~ T T 13.03
' Emplo ed ciary (NB) SD - 2.82 2.63 2.13 1.98 1.06
: (E Beneficiary M - 16.17 19.70 18.27 15.33 12.67
' (B) SI 2,15 2.09 2.56 2.45 1.12
' NDn-BaneTi- M TS.ZO 16097 14040 19037 9.63
“Unemployed ciary (NB) SD 2.28 2.36 1.97 2.09 1.01
o (UE) Bensficiary M 16.27 t9.10 14 .33 20,27 9.93
High e By _ 0SB 2235 2,09 1.23 1.98 1,02
(HD) Non-Benefi- M 14520 19720 0 "7 T 13083 T T T1E.B3T T T T .13
Employed ciary (NB) SD 2.02 2.13 1.56 2.52 0.97
. (E) Beneficiary M 16,60 19.30 15,90 21.03 9.03
(B) SD 2.58 1,52 2.70 2.12 1.53
N, = N. = 30
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Table-=15 Rasults of ons-way ANBVA (for K=12 groups with
o ‘N=30 in sach) on the internal and external
maasures of achievement means.
Achievement Source bf Sum of df Mean F-ratio
Means Variation Squares ; Squars B
\ : - ' e
] Treatment 461.62 11 41 097 9,35
- ‘ . _ . '
‘ﬁ 5 Error (Within) 1564.20 348 4.49
o
T h Total 2025.82. 359 .
W .
- -m - -_ = - -— - . - W - - - -_ -— - . -— —-— - - - s W WA e e W W
1 ' ' *e
@ o Treatment 1355.83 1 123.26 25,79
2 & e ‘ i
2 o Error (Within) 1664.95 348 4,78
£ 57 | SR
= £s Total 3020,78 . 359 .
- {-HD____________________ _______ o e - - -
e B an
3 Treatment 233,67 11 21.24 3,06
o _ ARA
owd .
g "Error (Within) 2415,12 348 6.94
a ' _
a Total . _ . 2648.79 _ . 359
- . |
i : . C ae
S - Traatment 419.33 11 38012 4.09
co ' ‘ .
- A Efror (Within)  3241.33 348 9.31
4 GEP T
X 888 - Total. 3660,66 . 359.
o m MW ’
. = == = o e m e e e o o - e e - - - - - - -
- : - ‘ *
t>u< Y- Treatment 733.59 11 66.69 12.87
Y Error (Within)  1803.87 348 5.18
i :
- Total 2537.46 359
- E
** Significant at .01 level.
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'Etpeatmant? effects of each of the measures were separately
pa;titipnaéhoqt into the main'and interaction effects of the
tdevelopment', *'employment’ and”‘benaficia:y' variables. Ths
results of these computations are respectively given in

Table-16, 17, 18, 19 and 20.

Observation of Tables-16,_i7, 18, 19 andﬂéDimgnifssted
significant_(i) ?devqlppmqnti“and 'émployﬁeht' effects on all
the measures of internal and external achisvement mgans,j(ii)
{beneficia;y' effects on sffort oriented and interpsrsonal
skills, (iii) ‘'development x emplnyme@t? interaction on effort
oriented, (iv) ?devq;opmant_x beneficiary' interaction on effort
oriented and influence mechanism, (v) 'employment x beneficiary'
interaction on influence mechanism, and (vi) 'development x _
employment x benaficiary'vinteractiﬁn oﬁ'intgrpersonal skills
and disposition means of achievement., The post-ANCVA multiple
comparisons with regards te the significant 'development’,
femployment! and ibenefiqiaryf effects on the five measuées of

achievement means are given together in Table-21.

Observation of Table=-21 revealed greater effortl
oriented and broad environmental means of achievement in-
subjects of high than in subjg;ts of low and moderate developed
regions, The latter two groups did not show reliable differences

between them. On interpersonal skills measure, subjects of high



Table=16" 3

Ix2x2 ANGVA on effort or;entad (internal)
achlevamant maans.
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359

‘Source of Sum of df ‘Mean F-ratio
Variation Squares , Square

Development ¥ 44,09 2 22,05 4 91
Employment 92,01 1 92.01  20. 49
Benaficiary ©141.88 T 141,88 .31.59
Development x 30,82 2 15,41 3.43"
Employment ’ )

Development x 124,02 2 © 62,01 13.81
Beneficiary . . .
Employment x ~ '
Bensficiary - 17.04 1 17.04 3.79
Desvelopment x - : :

Employment x 11.76 2 - 5.688 1.31
Benaficiary - - R :
Error (Within) 1564 20 348" 4,49

Total - 2025,.82

Table~1T ; 3x2x2 ANOVA on interpergonal skills (internal)

measure of ach;avement means.

Source of

"Sum of

. df Mean ‘F-ratio
Variation Squares . - - . ~Square :
Development 1005.97 2 502.99 105.23
Employment . 87.02 1 . .87.02. _ 18,21:‘

*»
Benefliciary 2§77.80 1 177.80 37.19 _
Development x ' .
Employment 0.82 2 -B.41.
Development x 20.88 2 10.44 2.18
Beneficiary ¢ * *
“Employment x ey ‘ )
Beneficiary 11.74 1 11.74 2.4§
Development x ’ ' '49
Employment x 51.60 . .2 25,80 5.39
Beneficiary . : -
Error (Within) 1664 ,95 348 4.78
Total 3020.78 359 '

®% Significant at .01 level.

*# Significant at .05 lavel,
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Ix2x2 ANOVA on disposition (internal) measure
of ach:evemant means.

Source of Sum of daf Mean F=Ratio
Variation Square oo Square’ ~
Development 78.95 2 39.48 5.69"
Employment 83,13 1 83.13 11.98" "
Beneficiary 5.62 1 54,62

Development x e n

Employmant 2°6? 2 1.34

Development X

Beneficiary 13’6§ 2 6'?3'

Empioyment x '

Beneficiary 0.03 1 0.03.
Development x »
Employment x 49,62 2 24,81 3.57
Beneficiary . :

Error (Within) 2415.12 348 6.94

Total- 2648.79 sg -

Table=19" s:

measure of ach;avement means, .

Ix2x2 ANOVA on broad environmental factors (extarnal)

Sum of

df _ Mean -

F-ratio

Sourcse of
Variatidn- Squares Square
x : - ' e

Development 194,74 2 97.37 10.46

I B ) *»
Employment 170.85 1 170.85 18,35
Beneficiary 8.71 1 B.71 -
Deve;opment X 3.94 > 1.97
Employment
Development . x - 20.84 2 10,42 1.42
Beneficiary
Employment ‘x G.10 1 0.10
Beneficiary
Development x _ - .
Employment x 20615 2 10.08 1.08
Beneficiary _ _ :
Error (Within) 3241.33 . 348 9.31
Total ~ 3660,66 '

359

** Significant at .01 level,

*#* Significant at .05 lsvel.
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Table-20 : 3x2x2 ANOVA on influence mechanism (éxternél)

measure of achisvement means.

-

Source of

Variation =~ 7~

Sum of - df

"Squares

Mean

- l~. . ‘. sbaareA ‘. .

F-fatip

' Development
Ehptoyment‘
_Benaficiary

Development x
Employment

,)ﬁaQéibbméni x
. Beneficiary

"Employment- X
- Beneficiary

‘Development x

‘. Employment .x .-

Beneficiary

-

1803,87. 348

576.63 L2
‘42,72 1
. 4,90 1

2.01 L2

768486 2

25,589 . 4

. 288 - .. 2

288.32

42,72
. 4490

1.00

39,43

.+ 25,59

1,44

.5.18
- 2537.46 359

55,66 "
8.25 "

* 8

7..61

Lo

4.94

o i

| e LSignificént at

*’ Significant at-

*

.01 level.
;05 fevel.
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Newman-Keul's test showing patterns of mean differences
in significant 'development', ‘employment' and
tbeneficiary' variables on measures of internal and
external achiesvement means,

e m oo _Development_ _ _ _ _Employment _ _ Beneficiary _ _

; ________ Groups_ _ _ _ _ _ | Groups _ _ _ Groups _ _ _

MD T T LD HD uE E NB B
o8 Means  14.77 14,90 15,57 14,57 15.58 14,45  15.70
! | _ - _ .
B & 14,77 0.13 B.80 14,57 1.01 1025

L& 14,90 C066T . .
wo T

e YT T TR TS Mmoo e e S R M e M e =

- LD WD __ HD__ UE__E___ N __ B__
c _ - - . -

a Means 14077 17085 18.64 - 16059 17058 16038 17079
-  ae Y ‘ Ty e
18,77 3.08 3,87 0.99 1.41

LR - - . *

- Gt~
c B L -
e = 5
g Means 14,62 14,74 15,67 14.53 15,49
3 14.62 0,12 1,05 0.96

Lo . | Caat* } ; .
o 14,74 | 0,93
! MD _ _ .LD WD UE __ E
H I e S
E:'?m"eaﬂs 18,24 18,40 19.88 18.15 19,53
_EH N e R
T g o8- 0.16 1,64 1.38

B8 0.8,. R S
m auw 18,40 1.48

MR __AD__ MD_ _ VE__ E_ ________._
0B - :
98 Means  9.18 10,75 12,26° 10.39 11,08
o £ . . Ty o=
28 9,18 1.57  3,08" 0.69""
t.g : | g 1 o
mx 1175 1651

## Significant at ;01 level.

t
LN

> . ) 'l[
* Significant at .05 level.
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Adevalopadigegion indicated greater scofés than in gd@jecfe
‘of'mgaerata; and ﬁpfh éreatar than in subjects of low developed
region, Inwfhé analysis of disposition measure, the subjects
of low developed region manifested greater scores as compered
to tha‘éubjectégqf moderaﬁb'and high developed regions
(showing no reliabla.differencq befwaen them)..‘Gréatar
ianUBnce mechanism means of achiBVEment‘was”@anifeétad in E
subjects of moderate than in léw,_ahd both greater than in

'subjects of high developed rsgion.

Employed subjects manifested greater indices than in
unemployed on all the five measures of achievement means.
And beneficiaries indicated greater indices than in nonbenefi~

ciaries on effort oriented and interpersonal skills measures

of achievement means (vide Table-21).

The patterns of means differences in significant
‘development x émployment';intaracﬁion on effort oriented:
means of aqhieVBment‘iSjgiveﬁ in Table-22, Results (vide=-

Table-22) revealed grgqfaiweffbrt oriented means of achievement

e

S e

~in employed subjects of low dabéloped region than in the
remaining five groups under comparisons (unemployed and
employed subjects of hodeiate and high and unehployed subjects
-of low developed régithY; whereas all other comperisoné

manifested nonsignificant patterns of mean differences.



Table -~ 22 ; Newman-Keul‘s test showing patterns'of‘mean' 118
differences in significant '‘develdpment x
employment' interaction on effort oriented

o measure of aphieyemaptAgoa;sf _____________

_________ T

MB/UE LD/UE HD/UE LD/E MD/E  HD/E

Means 14,27 14,70 14,75 15,05 15.27 16.43
14,27 | 0.43  0.48  0.78 1.00 2:18"
g : *
14,70 0.05  0.35 0,57 1,73
14,75 © 0,30 0,52 1.68
15,05 0.22  1.38

J¥se2v | o 1.16

Significant at .81 level .
* Significant at .05 level

‘Analysis ﬁf-idevelopment‘x 5enéficiary‘ interaction on
. effort oriented measure {(vide Table-23.1) revealed greater scores
in beneficiaries of 1ow;‘moderafe and high as well as the nonbe-
neficiariss of high developed regions as compared to the nonben-
- eficiaries of low and moderate developed regions; No relisble
differences within the former and letter subsets of means, and.
in any combination thereof, emerged in the analysis of }davalop-
ment x benefiéiarji interaction (vide Table-23;1) on effort orie-
ented means of achievament;,

Analysis of 'development x baneficiary} interaction
(vide Table-23,2) on influence mechaniem revealed greater scor-

es in beneficiariss of modsrate developed regions as
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Table=23.1 '3 Mean" ‘differerices in signifidant’ 'davelopment x
* beneficiary' interaction on effort oriented’
megsure of achisvement msans.
B - G R 0-U P S » B o
"j'LD/NB“j~j“Mp/~B HD/B‘ f::'MD/B 7Hn/na~'*-;9/n
MEANS 13.58 14,08 15 40 ‘ '15.501 15.73 ’ '16;22
L. e .- : K
S e - e e oK 2
14,08 1 32 1.42 1.65 2.14
15.40 | 0.0 0.33 0.82
15.50° 0:23 0.72
15.73 0.49
Tébleézb.z _;. Means. differencagﬁin'slgnifzcant ;developmént"x
bensfliciary' interaction on influence mechanism
- megsure of achievemant means. B
’ - <  GB°R O U P § - . :
"HD/NB HD/B """" "LD/NB ""LD/B““"'MD/NB“"‘MD/B“
MEANS 8.88 . -9,43, 10, 30 . 11,20 . . 12,00 .. 12. ST
o : S Y
'8.88 F To.60 . 1,82 2320 3.8 3, 69
’ . ) * % *%
9.48 . 0.62 o 1.T72 | 2.52 3.094
‘ , . L e %% * ¥
10,38 6.90 1,76 2. 27
11.20 "~ 0,80 1 37
12,00 . 57

L2 Significant at .61 lavel,
* S;gnlficant at .05 level.

*
o
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compared to botbuthe benefieieries epdwnenbeneficie;ies of

low and high daveloped_reéionsg.fFu:thei,'nanbenafieia#ies

of mode:etehdevelepedAgegien‘iﬂdiceted greater scores than
in_benefic@eiiae4end_eepbenefi§ieries of high‘end.nonbene-
ficiarises of-low developed regions~~end‘beneficieries,of low
deve10ped region indicated greater scores as compared to both 2
the. benef;cxarles and nonbeneficiaries of hlgh developed
regiop. Additionally, nonbeneficiaries of low developed
regiqnwyevee;ed_greate: scoree as compared to their counter

nonbeneficiaries of high developed region. b

Newmen-Keulfe“teet eepliedftg discern the patterns of
meen“differences in eignifieent ‘employment x beneficiary!
interaction on influence mechanism means of achievement (vide
Table-23.3) revealed greater scores in employed beneficiaries
aa-cpmpa:ed_te“the remaining three groups (both the unemployed
bensficiaries and nonbeneficiaries as also“the employed non-
beneficiaries); and that employed beneficiaries indieeted'
greater scorss than in_unempleyedubeneficia:ies. Beeidee:
all other comparisons faileddto manifested any instaneerf
 statistically significant mean difference. The 'developmant
x employment x beneficiary!' interaction on interpersanal skills
and diSpesition_meesures“are"respeetively poftrayed“in,Figures
7 and 8., Means for interpersonal skills and disposition

measures at each level of 'development' for two levels of
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~ . Interaction on interpersonal skills measure
~ of achievement means. '

7 209
oo 197
ﬁ 1849 //0 18-
> e
g %
S 134 LD(Aq) 164 MD (Ag)
w T 1 l o - T— 1
> |
u - |
o S o~ —-o Nonbeneficiary .
.47 | 7 e—s Beneficiary
o | | |
X 1950+ ’_________,_,,ﬁ - 19S50 .
S 1800- A L -
n | , -
5' ~ : : '//
A 17.004 . 17-00 7 |
51-700 L4 - o e
.:4:15'.001? S H D(A3) . 16-00 1~ (A“'* Az ' A3
g i - T ’ ' '
. UE . E UE )
E M P L 0 Y M E N
Figure "Development x employment # beneficiary'
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TABLE- 23,3 : Patterns of mean differences in significant
, ‘employment x beneficiary' interaction on
influence mechanism measures.of achievement

means :
G R O U P s
UE/B UE/NB" E/NB E/B
Means 10,01 10,78 10,93 12,23
10,01 | X o Y | | 2,00%*
'16978l | - ox 0.15 1,45%*
10,93 | | . o | X 1, 30%*

*¥*.Significant at ,01 level.
* Significant at .05 level.

£et
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'employment‘,and two levels of 'bengficiaryf may be seen
f;omuTabléf14; and means for the two levels of 'employmsnt!
a@xtwahleyels:9f }peneficiary‘ (averaged over the levels of
deve;opmént) yériab;es”onuinterpa:eqnal.skills and disposition
means,pf_achisvement are respectively given in Tables-24.1

and 24,2, R

Table=24 _: Means for leveéls of 'Senefiéiéryf at two’levels

' of 'employment! (averaged over the level of .

‘development') on interpersonal skills (Tables=-
24,1) and disposition (Teble-~24.2) measures of

Achievement Means' " ° T UE - E
Table-24.1 Interpersonal Skills NB 17.48 18,10
oo s ) 'B 15.71‘ 17.05
NB 19,32 18.55

fable—24.2M Disﬁosition.n_.

An ovgrvieonf results revealed to concluds that
the difference'between unemployed and employed on effort
oriented (vidélfable-ZZ); and difference between nonbenefi-
ciaries and beneficiaries on sffort oriented (vide Table-23.1)
and influence @echaﬁism (viaa Table-23,2) means of achievement
.are not,indapahdent of the levels of regional development,
Further, the difference batwaénﬂpgpbgneficiarias and benefi-

ciaries is not independent of the %ﬁﬁlbygdk@ariabla on
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influence mechanism means of achievement (vide Table 23.3).
The observations of three—faétor interaction between 'deve-
lopment X employment x benefiéiaryﬂ variables 6ﬁ interpersonal
skills megsures of,achiévenenthmeaﬁs (vide'Figure—7) reveal ed
to conclude that the difference between non-beneficisries

and beneficiaries is not independent of 'employment' variable
‘at_each level and averaged over the levels of regional deve-
lopment. Similarly, the three-factor interaction on.dispo-
sition means of achievement (vide Figure-8) may be concluded.

Attitudinal Patterns

 The means and SD's for 12-groups (3 development x 2
\Venployment_x 2 beneficiary) on the seven péitinant social
issues as incorborated inuthe~Semantic Differential Scale
(SDS) to measure attitudinal patterns are given in Table-25.
Results of one-way ANOVA (for K=12 groups with N=30 in each)
on the evaluation factor scores (the rational described
-elsewhere) on the seven sociallylrelevant concepts are given
together in Iab;e:2§, Results (vide‘Table-Zé) observed
statistically significant 'treatment’ effectszindicating A
differential patterns of méan»differences amongst the groups
on all the measure. Hence, takingiléads from fhe.opening
paragraphs of the Chapter, the significant 'treatment'
effepts were separatedly partitioned out intg the main and
interaction effects of 'development', 'employment' and

'beneficiary' variables. The results of



: Tabla—?Sj & Meen end SD's for 12-groupsAdn measures ‘of the atfituﬂiﬁal patterns.,

Employment

Davﬁlbpman@ Beneficiary Factors of Attitudes
— : ——-
2 e - T 4+ e i 8
cown- . = o © o c ] [ % -
. co ©. onE - c o cop ot ~ ox o4
CAo U, cuc umE € ouw o © - ET Lt
A E ‘-0 o 8. imed ©U c ccecC
oA Do T H EL O  ode  oH - ~0 3
co+Uu €A o4~ CHU Ho O o C +“+Z 0 E
0o 0. 0= > €30 © & © V>4 T o QB E
F T £oc. o3 £ 0w €CAm oo ®% C 0
_____________ Lrue’ Loy  Les_ VTS =Pz x4 oMU
‘Non-Beneficiary M 11,17, 12.00 11,46 11.20 . 11.00 12.26 9.96
‘ - (NB) 2 ' l . .
Unemployed - 'sSp. 1.57 1.20 1.59 1.60 . 1.26 1.33  1.69
T uE o .. L ,
Beneficiery ™ 12.02 12.93 . 12,10 11,30 11,60  12.90 1D,00
gy n : '
tow ] 0 3.e1.  2.25  1.50 1.5 3.30  2.06 .77
Lo} - Non-Beneficiary M 13.66  13.40 12.20 11,66 11.30. 12.96 10.76
. (NB) T . .
Employed SD 1.95 1.61 1.60 1.66 1.87 1.48 1,23
€ . _ : : : :
Beneficiary H 18,23 13,53 13,53 14,00 14.06 13.20 11.60
' (8) C ' .
. SD 2.70 2.02 . 1. 98 2.53  2.50 2.78 1.70
Non-Beneficiery M 14,40 14.80 14,30  14.63 14,16 13.96 12.20
, (NB)
Unemployed SD 3.32 2.13 I N 2.59 2.65 2.1 1,67
. UE o , . .
"Beneficiary " 14.46 15.36 14,60 14,96 15,06 14.80 12.40
Moderste L (8) SD 2.89 3.08 3.7 2.50 _ 3.29 2.59 _ £.10 .
(D) _Non-Beneficisry M 14,75 15,93 14,83 . 15.90 15.36 12.43 13.63
(NB) !
Employed sD 2.82 2.36 2.37 2.32  2.80  2.56 2.19
e 3
Deneficiary M 15.10 16.96  15.76 16.00 16.10 15.83 14,30
(8) : ' ,
s 2.49 3.15 2.76 1.95 ° 2.15 2,16  2.36
Non-Bensficisery 1 15.32 17.06 15.76 16.30 16,63 15.86 16.33
. (NB) '
Unemployed ‘ sD 4.57 4,60 4.23 4,27 4.54 3,38 3.99
- UE
Beneficiery M 16.10 17.20 16,30 16.30 16.66 16,B6 17.86
(B) '
: 5D 2.53 1.04 .30 . - .
High U AR ot LA A A T
(#D) Non—Be?eficiary M 16.13 17.30 16.83  16.46 17.16 17.80 18,66
NB
Empéoyed 50 2.78 2.90 2.58 2.52 3,04 2.80 2.52
Bencf!ié?ry M 17.40 18.00  17.63 17.86 18.00 16.06 19.10
_ sD 3.12 3.3 1.86 2.93  2.36 .10 2.B2

P
L83 /74

£ Ay e ST ey =




Table~=26 1 Results of one-way ANOVA {(for K=12 with N=30 in
sach) on measures of the_attitupinal patterns,

127

df

Measures Source of Sum of Mean fF=ratio
7 7 7 Variation " Squares ' Square’ T
2 ,, Treatment 980,47 1 89413 26,37 "
Tn DB @ oError (within)  2917.93 348 3,38

B R8%® tlotal - . .3898.40. 359 -
S e e i n e e e e e e e e et m e e e el e m e & -
g3 Treatment 1473.07 11 133.92 18,45 "
o Error (Within) 2527.70 348 7.26

2% Total .. .4000,77. 359

4o ye Treatment. 1278.52 11 157.14  25.85
2428 Error (Within)  2117.47 348 6,08

8878 . Total . . 3395,99. 359

g Weod o L

gﬁg?)' Treatment- 1590._14 11 144,56 22.91*F
ol Error (Within) 2195.83 348 6431

BhHo . Totel _ . 3785.97. 359 .
Lz :
[ Treatment 1937.96 1 176019 27.96°
. ::m Error (Within)  2193,97 348 6.30

H:'_© : e

- R Total . .4131,93 359

o Treatment 1356.29 1 123,29  14.64"
§:§ Error (Within)  2931.,23 348 8.42

2@ Total . 4287.52 359

i Bl olirc ol I R R -—— - - - - —-—— - -
s %‘c.. E%ET“atme"t 3683 60 11 334,87 33,95"‘r
+ 0 . ’

g.:;,,,fg 2Error (Within)  3432.80 348 9.86

SV S5k ETotal 7116.,40 .. = 359

5 d B2H0O

*# Significant at .01 lsvel,
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Ix2x2 ANOVA (3 development x 2 employment x 2 beneficiary)
are ;gspgctively given in fables - 27, 28, 29, 30, 31, 32
and 33,

A perusal of Tables-27, 28, 29, 30, 31, 32 and 33
revealed signifigght(idayalopmeht'_anduﬁbeneficiary;4affecta
on all the measures and significant femplpyméﬁt}"effects,on
changing traditional systems and pfagtiéeq! gcongm;é,growth
and development, changing marriage practices, increasing
divorce rate andumigration:and_sett;e@ant'dfipqn-Mi;os into
the community measures of the evaluation factor of SDS.
Additionally, }dqulopment x employment' variables resulted
significant interaction _on changing t:aditionaiAsystems‘and
practices measure of the sttitudinal patterms, Intersstingly,
all other two=-factor and three-factor interactions resulted
nonsignificant F-ratio's on all other measures. The patterns.
of mean differgnceé inwsignifigaht.'dévelopment', femplpyment'
and“Sbeneficia;y‘ variables;.asvalso;the»idevelopment x
amplpymenti-interaction are réspectively‘given'in Tgbles-344:

and 34,2.

Observation of Table-JdJravealéd more liberal
attitudes in subjegts of.high:than,in moderate, gndhbqth
ibdicatad more liberal attitudes thanm in subjects of low
dev@lopsed region. This uniform pattern emerged on all the

prominent issues of social importance. ‘Beneficiaries



Table=27
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3x2x2 ANOVA on.-changing traditional systems and

prgctices measure of attitudinal differences.:

Source of Variation Sum of Mean F=ratio
: cE R yEESEREE -Squares Square
T A . »e
Development 226,32 2 113,16 13451
- . ae
Emeployment 233,61 1 233,61 27.88
: : »
Benefic.iary 72.90 1 72.90 8069
A : : we
Development x Employment: 210{00 2 105(00 12.53
Development x Beneficiary 4,81 2 2441 "7
Employment  x Beneficiary 106,71 1 106,71 12,73%*
Development x Employment 7 ‘ S '

- - x Beneficiary 126{T2 -2 63,06 - Te53
Error (Within) 2917.93 348 8.38 “
Total . 3898.,40 . .. 359
fable-ZB ; 3x2x2 ANOVA on changing political atmosphere

measure of attitudinal differences.,

Source of Variation Sum of df Mean F-ratio

: S X e
Development 52961 2 264.80 36.47
Employment 483,02 1 483,02 66,53
Beneficiary | 95,06 7 1 95,06 13,09
Dev§1npmentAx;Employment 71.52 2 335776 4,93 .
Development x Beneficiary 122,52 . 2 61.26 B.44"
Empioym§6t7 X Beneficia:y . J.41 ! ‘3 .41 0,47
Development x Employment - S _

'+ x Beneficiary 1675?3 - 2 83.97 11.57

Error (Within) 2527.70 348 T.26
Totel -~ -~~~ = 00 4000,77 - 359

##% Significant at .01 leVel;
®* Significant at ,05 level,
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Tebles29 1 "3x2x2, ANDVA on economic growth and development.

maasura of att;tudinal dlffarences. s

Sum of df

Séurce of Variation | Mean F~ratio
'Squares’ " Square o
Development 440,94 2 220447 36, 26
Employment 253,35 1 253,35 41, 67
 Benefidiary 115,60 1 115.60  19.01
) _ , . : _ e
Development x Employment "227.70 2 "163,85 26,95
Development x Beneficiary 68,45 2 34.23 5,63
. | e e , s e
Employment ~x Beneficiary 21,51 - 1 21.51 3.54
Devalopment x Employment - ' T e
'x Beneficiary 446.97 = 2 223.49 36,76
Error (Within) 2117.47 348 6.08
Total SR 3395,9% 359
¥fabla-30 ; Ix2x2 ANOVA on changing marrzage practices measure
’ o ; of attztud;nal pattarns. )
' - R
Source of Variation Sum of df Mean_ ‘ F-ratio
SRR T SEREERER Squares"'“"ﬁ"  Squate - ',E
L ' SR _  aw
Development 524506 : 2 - 262,083 . 41,53 ..
Eiployment 334,46 X ©334.46 < 53,00
Beneficiary B1.22 1 81.22 12.37*‘
‘DeVeiopment x Employment - 28,23 © 2 141,15 22.37**
Dévelopment x Beneficiary '~ 20,61 2 10,31 1.63
Employment x Beneficiary -~ 26.15 1 26.15 44ﬂ4
Development x Employment N : e . T aw
iy x Beneficiary 321.34 -2 160,67 25.46
Error (Within) 2195.83 348 - 6431 '
‘Total | 1 3785,97 - 359 e

*® Significant at .01 ievq;. .
* Significant at .05 level.
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Table<31 'i Ix2x2 ANGVA on 1ncraes;ng leOICB rate measure of

attitudinal dlfferences.

ae o~ . . P e e e e e s . - o L T T R

‘Total = ° T T4226,33 359

Source of Variation Sum of- df Mean F-ratio
Lo :'1‘~A:~'"'..;.zg'”‘;squerea;‘w‘u';-: squgr‘eu,.p.:;---*w
Development 863 11 2 431, 56 68 50
Employment 189,22 1 189,22 30, 93.:
Benef;c;ary - A 126 02 1 §2§’02 20 DD
Development x Employment 328 05 2 164 .03 26 04
Development x Beneficiary 199345 2 97 23 15.43
Employment.x_Beneficiary 25,08 1 25 08 3.98
Development x Employmént- @ . 7 g :fgi”;*
. .- .x.Bensficiary .212.03 -2 106 02 16,83
Error (Within) 2193,97 348 6.30
C Total - e T 8131,93 . 359 . -
Table=32 ; 3x2x2 ANDVA on modernlz;tion measure of the
e e attztud;nal dxffarences. : S
Source of Variation - - - sum-of - - -df - Mean- ‘Fe-ratio
T Suaree ‘Sq“?rgr"ﬂlwff””
Developmént 315366 2 157:83 18i74)
Employment = 53534 1 535.34 6358
Beneficiary = 52314 1 ‘52314 6119
De§§lophehf x Employmant 804 01 2 40,014 4.75
Development x Beneficiary  265.01 3 142,50  38.85
Employment x Beneficiary 10,33 1 . 10,33 123
-Development-*-ém#loymént - o S S
; : -~ ' Beneficiary 16 61 . iZ 8:33 1.97
Error (Within) = 2931w23.w .. 348 . B.42

- -
“ - L

L 3

*® Significant &t .01 levely

®* Significant at .05 level.
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Table-33 s 3x2x2 ANOVA on migration and settlement of the’
non=-Mizo measure szthp atté?ﬂdinal differences,.

Source of Variation ~  Sum of af Mean F-ratio
S R ‘Squares .~ Square -
Development - 1{43;95 2 T21.98  T13,22""
Employment -~ - 629410 ! 629:10  63:83" "
Beneficiary ° ' h“ 2054 1 20.54 ﬂz{oé
ﬁegé;ébment‘x Employment 4@9:84 2 284 .42 24;79"
Developmqnt_i Benéfiéiary‘ ’Tégijé é 132;57 '3;30
Employment x'aenaficia;y 26,68 1 26.68 2.71
Davalbpmeht‘x‘Empioyméni‘,'V'H‘ ' , '**
x Beneficiary 1009,07 2 504.54 51,17
Error (Within) = - . 3432.80 348 9.86
Total 116.40 359

*%* Significant at .01 level.

4
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revealed favourable (liberal) attitudes as cpmpared to non-
beneficiaries on all measures of SDS. Further, employed as
compared to unemployed manifested liberal (favourable) atti-
tudes with regards to the changing traditional systenéjand
practices, economic growth and devélopment; changing marriage
practicds, increasing divorci rate, and migration and settle-
ment of non-Mizos into the COQmunity measures of attitudinal

patterns as incorporated'in the SDS.

NewmanaKeui‘s test applied to discern the patterns
of mean 'differences in significant'fdevelopment X employment!
interaction on changing traditional %ystens and practices
measure (vide Table-34.2) revealed liberal attitude in employed
sdbjects’of high developéd region as éompared to both the
unemployed and employéd éubjects of low and moderate developed
regions. Further, the unemployed and employed subjects of
low and unemployed subjects of moderate and high developed
regions showing no reliable difference between them indicated
liberal attitudes as compared to the unemplecyed subjects of
low developed region; whéreas all other comparisons indipated

no pattern of statistically significant mean difference.

Value Patterns

The means and SD's for 12—groups on the six prominent

value systems and the results of one-way ANOVA (for K=12 groups
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Mean differences in significant 'devalopment"

temployment' and 'beneficiary! effects on measures
:of the att;tudlnal dlfferences.

§9Figlt.._ﬁ .Development . .. Employment . Beneficiary.

°“°.R%h_ - Groups o Groups Groupa

D 408 En____mg___ug-___ug___ E_ . NB__ __B_ _
AL EMeans 12.78 14,68 16,24 14,24 15, 22 13.93 - 15.22
5% o0 @2.78. 1,90 3.46" 0.98™, 129t
lif:f;?:iﬁgﬁg - - - - - ____;1&§§ - e e = e e e o e e = o -
@By . D ___mo__ _HD_.__ __ ___ ___MNB___ B _
‘a8 8 Means 12.77 15.77 17, I "14.76 15, 06
E.gg §"-'1z~.77' o 3. nu 4. 62" . e 10
LavE 15,77 e gz_ - L o
'2?555 Means 12.33 . 14.88 16 62 14.22  14.99 ;14009 15,92

g *»# *» *
£3 8 12.33 2,55 4,29 0.77 1,03

ORECH ,a e .

Gnp 14,88 L ot 4 L
padi i LT = __“.D._.._UE-;.__E___NE _____ B
EE’E ‘Means  12.12 15,38 16.73 14,36 .5.12 " 14.17 15,32

R Y . »e
ERG 42,42 3.26 4, 61“ 0. 76 1.15
£:0 H 15 38 T 1 35 o .
QLo = - - - - - " . T TS — -~ we . o w -
® - Means 11.91 15418 17412 14.27 15 20 14,14 15,33
2‘“ 8 o »e »a e
fohd 11.91 3,27 5.12 0. 90 119
mSH _15.18_ _ .94 | |
O = LD _‘_‘_Mp_‘_‘_‘_ﬂg _________ Salintininialintl N8~ = = "B
'gg Means 12,83 14,51 17,15 14014 15.22
8d 12.83 1,687 4.32"" 0,78
BN MBI _ 2.8 _ _

T 3 LD fD AD™ =~ 0Ue E 0 s -
o E R R T eSS - - RS TR R T e T TR T e o e ws W e
EEBE Means 10.58  13.13 1799 13.59 14,21 13.13 14, 67,
. . * %
$85° 0,58 2,55 T.81 0.62" 1.54"
Do 0 £13,13 - 4,86 " BRI -
0 QNP C

** Significant at .01 level.
® Significant at .05 level.
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Newman - Keul's test showing patterns of
mean differences in significant' develop-
ment x employment' inter action on changing
tradilional systems and practices measure
of attitudinal patterns. -

<>

G R O U P S

-“Lg]UEf“"ﬁﬁ7E“”“”MD/U&“'“'MD/E'~W“QHD/bE" "HD/E

’Mégns
11;60.
13,9%
14,43
14,93

15,72

11,60 13,95 . 14,43 14,93 15,72 16,77
2,35%  2,83%F 3 33X 4 12%% B {7k

0.48 0,98 1,17 2,87

0,50 -~ 1,29 2.34%%
0,79 1,84*
1,05

¥* Significant at .01 level.
* Significant at ,05 level,
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withQNéﬁD in each) on each are respectively given in Tables-35
and 36, Re$ul§s (vide Table-36) revealed significant }treat-
ment! effects suggesting differential patterns of ﬁéan
differeﬁceg amongst the groups on all the measures, Hence,
the‘gignifiqanf ?treatmgnti effééts on all the measures were
ggp@rétely anglysed1to partition out the main and the inter-
action effects of the independent variables which are
reapégtively inen in Table-37, 38, 39, 40, 41 and 42,

Results (vide TableéQ37, 3g, 39, 40, 41 and 42) revealed
significant (i) independent effects of 'development', 'employ-
ment! and ;bqneficia:y"variables_on"all (except for'}beneficiary'
éffect qﬁ having poweé),.(ii) '*development x amploymenti.

. interaction on all (except onlbeing_;ibe;al in thinking), (iii)
'developmentﬁx,bengficiary"igteraction on measurss of being
sscéally;qgnscioua, having power and being liberal in thinking
ﬂiv}%}employment x beneficiary' interaction on having power;
and.(bg 'development x employment x beneficiary! inte;éctibé

on beigﬁiwealthy,havinghppwa:,doing social work and being
liberal ih\thinking»meagures.‘ All other instances resulted

nonsignificant F-ratio's,

~The patterns of mean differences with regard to
signifibantd‘development{, temployment' and 'beneficiary!
variables are put together in Table-43. Analysis of significant

‘development' effects on h@tng religious, being wealthy and



r~ TABLE- 35:
o
: .

Means and S, d's for 12 groups (3 development x 2 employment x 2 beneficiary)
.on six value. systems.

2

U

L,,._

Develop~ Employment Beheficiary E 'S :
Ment Being Being Being Socially Having Doing Social Being Lib
. Religious Wealthy Conscious -.. . . . Bower. .. work . rii in Thi;
— = kings
_Nonbenefici- M 15,27 16,30 = 16,13 14,83 15,77 .. 16,30
Low Unemployed .. —22X (NB) _SD 2,16 2,13 1,82 1,56 2,28 1,41
(LD) (VE) - Beneficiary. M = 17.96 . 15,93 16.,06... . .....15,00. .. . .14.83 ... ... ... 15,02
, At (B) SD 2,10 2,62 1,63 1446 12.51 2.52
-Nonbenefici~ M - 16,77 - 14,90 . 1%.83 . . 14,10 .. 14,37. . ... . 13,97
Employed" ary (NB) SD 1,96 1,18 1,32 1,62 1.18 1,43
(E).. ... Beneficiary -M 16,26 . 16,40.....16,16. 16,06, . . 15,87 16,20
(B) SD 2,11 2,17 2,27 1.45 1,22 1.71
.Nonbenefici—--M. 13,63 ...11,63 . ....8,26. .. . .. . 11,60 ....10,53 . 10,57
Unemployed  _ary (NB) _ SD 1,86 1,20 1,11 1.24 1227 1,03
-_(UE)AM“‘“,,Beneficiary Mo 12,9 . 12,37 .. 4273 - e 44,67 .. 11,53 ... .41,13
Moderate {B) SD____1,78 1,32 1,21 1,72 1,09 1,74
(MD) ' . _Nonbenefici-M 15,13 . 13.,47... 13,57 . .- ...12,77.... 12,63 ... .. . 11.47.
EmplOYled ary (NB) SD 2,10 2,12 1.32 1 s 46 1,13 . 1,40
{B) _ Beneficlary .M. 15.97... 14.27... 13.87. .. .. .. 1a,30..  13.73 ..  _ 13.90
- {B) SD 1,96 1,36 1,42 1,57 1.08 1,11
~ .Nonbenefici~- M . . 12,03. = 11,27 -10,63 ... 9.73. 10,33 9,20
Unem 6§§Ed‘ ary (NB) SD 1,83 4,26 1,86 1,09 1,01 .98
.. ..-.... Benefictary- M 14,47 . 14,57 14,17 15,20 13,97 15,06
High (B) sb___ 1,81 1,28 2,16 1.46 1.12 1,23
(HD) -Nonbenefici~M 14,33 16,60 - - 14.43 ~14 06: - 14,70 15,73
Emoloyed ' —2Xy. (NB) SD 1,63 1,42 1,45 .27 1,41 1,49
.Z(E);.' .Beneficiary .M. . 15,03 16,26 15,43, . 16,27 ... 14,80. 14,70
(B) SD  1.38 1.56 1,52 1,49 1.56 1.54
N1 = NQ‘ = 30
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Table-36 : Summary of one-way ANOVA (for K=12 groups with

Measures Source of =Sumfof df Mean F-ratio
o ' oo ‘ ) "‘_S'q'u'ar‘es Square o
I *e
Treatment 910.63 11 82.78 6.52
Being Error (Within) 4418.23 348 12,69
Religious .y 4.3 . .5328,86 359. .
"""" Tt TTTTT TS T TR T T T T T T T T T T T
Trestment 1227.42 11 111.58 24,05
Being Error (Withind 1613,63 348 4,64
Wealthy  tota1 . . . . - .2841,05. . 359
bl e e A it e I B B B B T ‘—~‘——*:
Treatment 1112,83 11 101:17 13,10
Being ' cets . : : :
Socially Error (Within) 268T7+,13 348 TeT2
Conscious Total. . 3799,96. .. .359. . . . .
Trestment - 1607.93 11 146418 654"
Having Error (Within)  T776.67 348 22,35
Power —  rotael. . . . - 9384,60 359.
Treatment 1200.69 1 109,15 6.54" "
Doing Error (Within) = 5804.47 348 16.68 :
Social _
Wosk - - -Total . . . . 7005.16. 359.
Tttt Tt TTTTTETEEEEEEEmE S oo T T T Taw
_ Treatment 1906, 00 11 173,27 18.37
fg;ggal Error (Within)  3281,77 3qe 9.43
in Think- Total 5187,77 359
ing~ . .- - R - .‘.‘~ e e . A e e e e e e ~ -~

*#* Significant at .01 level.
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Table-37 s 3x2x2 ANOVA on being religiocus value system.

Source of Variation Sum of df Mean F-ratio
- U S . -gquaves - - - ' " Square " "

: - - —
Development 464,35 2 232,18 18.29**
Employment - 130,80 1 130.80 10,31
Beneficiary - 73.80 1 73.80 5.82*
Development x Employment 87,23 2 43.62 3.44
Development x Beneficiary . 36.39 2 18.19 1.43
Employment- x Beneficiary 28.34 1 28,34 2023
Development x Employment S | - e
. . x Beneficiary ~ 89:72: -2 44,80 3.54
Error (Within) 4418,23 348 12.69

Totel = -~ """ ©-+- - 5328,86 ° " 359 -

Table-38 1 3x2x2 ANOVA on being wealthy value system.

Source of Variation Sum of df Mean F-ratio
SouEes o TemiaMOn . GQuawes ot Square oo
Development  527.84 2 263.92  56.88
Employment » 241,74 £30.77 244574 52,09
Beneficiary » 79.34 1 79.34 17,09
Development x Employment . 240;34 2 120;17 25;89**
Development x Beneficiary  13.94 2 6,97 1.50
Employment x Beneficiary 7;22 1 7;22 1.50
Development x Employment - , - ™
S - x Beneficiary 117.00 -2 58,98 12,61
Error (Within) 1613,63 348 4,64
Total- "~ ~""° ° """ - 2841,85 ° 359 S

** Significant at .01 level.

* Significant at ,05 level.
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3 - 3x2x2 ANOVA ©on baing;social;yfcpnhc;ou§~yélu9 system,

Sgurce of Variatich

"'Sum of

“df Mean

| E?réfiﬁ

h ehnazes < e Square
‘Development 623,78 2 311,89 40, 40
Employment 154.72 | 1 154,72 20, 04
Beneficiary 94,05 1 94,05 12, 18

- Development x Employment 110 20 2 55?10 ?7.14
‘Déyelopmenf x Bepeficia:y 75 10 2 §7é85 4, 90
Employment x Benefigciary .23'59 1 223550 3ﬁp4
Davelopment x Employment S . L

%x Beneficiary  .30.88 2 15,44 2,00

Error (Within) | 2687.13 348 71,72
Total - = -3799,96 - 359 S
fable-40 ; Ix2x2 ANOVA on haying power value system.
A ST b e 1 0 T T A
Source. of Variation - - - Sum of- df - o Meant F-ratio
e T Guaren - Squze o
Development =~ 7 350,47 2 475.24 7.88"
Employment 324390 1 324,90  14.54°
Beneficiary 22:72 1 22472 1.02:
Development x Employment 119.26 2 ‘84163  3;78"
Development x Banefibiaiy 330,68 2 165.34 7:39*'
Employment  x Bemeficiary 178:92 i 178.92 ga01""
Development x Employmént' R i ) " e

* " x Beneficiary 230,98 2 . 115.:49 5617 -
(Erzoz (Within) 7716567 348 22,34
Total 1 9384.60 359 - ’

_~ e e o

*# Significant at .01 .level,
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Table<=41 s 3x2xZZANOVA.dn:dpihgfsutth}wo:k‘yalppjays£9m§ L.

Source of Variation: Sum' of’ df’ Mean’ F-ratio.
ofree ol TaEReEm . squeres - h_ﬁsquare..l ;
Development: 580.08 2 290,04 17. 39*'
Employment- 208,55 1 208,55 12, 50
Beneficiary’ 102,60 1 ' 102,60 6. 15
DéGéprMeﬁt % Employment: 134 .97 2 67.39 = 4. 04
Development x Beneficiary’  37.41 2. 18,71 1,12
Ehplbymsﬁt~ x:Beneficiary’ 2,30 1 '2.30 D.44:
Development: x' Employment: o ) o "
- x'Beneficiary’ 134.98 -2 67.49 4,05
Error (Within). 5804.,47 348 16.67.
Total - o ‘ | 7005.46 359

Tébi6442 ii 3x2x2 ANGVA on beihg‘ijbéféi\in'fh{nkihg value system,

Séﬁf&é'of'?ériétioﬁ’ Sum:ofi. df Meéﬁ, F;rétib

U squares’ . Square oo
Davelopment | 785,61 2 392,81 at1.65
Employment 195.06 1 195,06 20.69"
Benaficiary 186.33" y 186.33 19,76,
Development x Employment 55,15 2 27.58 2, 92.
Development x Beneficiary  210.51 2 105,26  11.96 "
Employmant X Banef1c1ary " 6415 1 >j6.15' 0.65
Development x. Employment _ : . - o wm

x Bensficiary 467 19. 2 233.59 24'.77

Error (Wlth1n) 3281.77 348 . 9,43

Total . . .. 5187.77 359

** Significant at- .01 devel. -

# Significant at .05 level.
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Table<d43 sPatterns of mean differences in significant 'development?,
temployment! and 'benaf;c;ary' variables on measures of

) valua system." R . . _ L
oo - gaxelogmeni - EmEloymeﬁf; _ _Bgngfic&agy -
o . _ _Greups_ _ :. _ Groups_ _ _ . - Groups ' _ _
o v WD __mp__\D__E_ - _ UE _-_-B__ _ NB._ _
3 ‘Means' 13,97 14.41 16,52 14,36 15.58 14,53 15,43
> > 143,97 ° D44 12,85 " " 1.20- - .0, gg
£a . o _ .. . 8 4 : s ;
A 14,41 2410 ﬂ :
mE- - — —' - W s wm s wm we  em —‘—’- ——————— o S T WD e W WS ‘—' - e, e
~ _ .. MD___ - WD _ _ LD _E___WE__ B _ NB_ __
. > Means ‘12,93 14, 68 "1’5'.438?. 13.68- 15, 32 N -1'41.03 14,97
- : A% S .. e
e 12093 . 075 : 2.95 : 1. 64 . 0094
Do  14.68 . . . . 1".-270” S |
@=Lt LT, ) . .
- P e e TR We o wm TR ms e wR e W e e ws WS W e s We WS WD WS . W WS me me P e W
.23 ".‘D.'_'__..“P.__J—D__;.5_;_9.5___;5;;.._NE__..
©B 0 Means, 12.94 13,67 . 16,03 - - 13.56 - 14.87.. 13.70.. 14,72
B L)) *» % : »# *R
Muc 12,94 0.73 3.09 1,31 1,02
2808 e e T e I
__‘_'1.3-51.'.'.-.'-_'..._-_..;..-.2.'15__....._.._..._...A_....'_....'_._
A A . . - ED— o -LD — —HE — - —E— l— ] —U-E- I—- - W W o W S e W W .
:‘E’% . Means 12,58 13, az 15,00 13,01 14,59
B : ’ : . . . % e . e
>3 12,58 1.,24° 2. 42 ’ 1.58 o

o . L R L -3 S T
IO ON3.82 _ o ___ta8l R S
.. Mb__ LD _ WD _'_E __UE_ _"B__ _ NB___
. 'E,' _Mesns 11,58 12,52 15, W6 12.83 14, 35, 13,06 14, 12
er' X S - . L :
£ow 11,58 o, 94 3.48"" S .82 1,06
L 2 .~ MD_._ . LD _ MWD - _ E_ . VE .. B_ _ . NB _
5.2 Mesns.. 11,77 13, 68 15,38, 12,87 14,34 12,89  14.33
[ N =3 =4 ’ : <I L 2 2
S 1T7 1.9 3t a1
_Jl'-r..13.,6e e e e e e 1.70 .. . T P

e Szgnzfzcant at 001 lavel.
» Sign;f;cant 8t .05 level,
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being socially conscious values revealed greater scores in.
subjects of low than in.subjects of méﬁerate and hlgh
‘developed regions (except for .greater scores in subjects of
h;ghxthan‘;p,thosa pf”quergte.deyelopad nglOD on pg}ng'.
wealthy measure), however, with pb reliable differance)wiéhin
the latter two groups. ”Simila¥;énél§si§ of having power,
doing ,social work and being liberal in thinking meeasures
.revealsd greater scores inﬁau%jacgg.qﬁ high;thgnniﬁ subjects
of lqw»and}hqqeraﬁgMdeyaloéeq gegignst“Additional}y;,tha
subjects-‘of lowvdegélbped regian indicatad graater scores on
belng llberal 12 thlnklng megsure of the value SySth."
Besides, the Subgects of low and moderate developed regiona
-did potvshowiany pattern‘qfurellab;e“maanNQiffa:an;g on doing
;eqcig;-work‘and haviﬁg ﬁoﬁg:,mgasures of value system., "
Unémployed.as.comparad to employed, and nonbeneficiaries as
cqmpéred“tﬁlBenefi#iéries (aig@pt énﬁ‘havingjpowar)‘revealad

greater. scores on all the measures,-

_ Neqﬁan-Keﬁ;fs_tast‘ahqwing the patterns of mean
diffa:ahgeé in Significant “development x smployment!
znteréﬁtion on maasures of being religious,® being wealthy,
being soqially_;onsc;pus, having power and doing sqcial work .
value systems are :eSpéqﬁively given in Table-44.1, 44,2,

44,3, 44,4 and 44.5, The results may summarily be concluded

as follows’; (i) both the employed and unemployed subjects of



Teble=44.1

{ N-wman-Keul's test showing mean differences in

significant *development x employment! interaction

on being religious msasure.

HD/VUE -

€ R O U P S

LDV

"MD/UE" " HD/E ~ “MD/E -~ © LD/E

Means 13.25°  13.27  14.68.  15.55. 16,52 16.62
13.25 N 0,02 1,43 2,30 3,27‘* 3.37*;
13.27 | 1,41 2,28 3.25 3,35
14,68 . 0.87 1.84°  1.94"
15,55 0.97 1.07
16,52 0.10 .
Table-44.2 : Newman-Keul's test showing mean differences in

. . . significant 'development x employment! interaction

"on being wealthy mesasure, N
S : G R O U P § y :

. “MB/UET  HD/UE -mn/e--' LD/E LD/UE ~ HD/E
Means 12,00 12,92 13, 37 . 15.65 16,11 16.43
12.00° 0,92 .. 1,87  3.65 4. 1?* 4.83""
12.92 0,95 2730 3.9 3.51
13.87 1.78°0 2,247 2,56
15465 0.46  0.78
1611

0.32

** Gignificant at .01 level,
* Significant at .05 level,



g 143
Table=44 .3 Newman-Keul's tast show;ng mean differences in
e T s;gnzf;cant 'development x employmanty interaction
on socially c0n8C1DU8 measure.‘ ‘

-,

o : E RO U.P S .
~MD/UE" - HD/UE " "MD/E " HD/E - -~ "LD/E " LD7/UE

Means; . 42,16 12.40 13,72 14.93 15095 16410
12,16 - 0.28 156  2.77 3, 79 3 94*'
12,40 | | .32 2.53 0 2 55 3 .70
13,72 1..21 2,230 2.300"
14,93 ' 4,.02 1,17
15.95.. ... .. ... e R § PG, -

## Significant at .01 level,

..® Significant at .05 level. -

L I

nr

Table-44.4 Newman-Keul's test showing mean differences in
s T ) significant 'development x’ employment' ‘interaction’
on hev1ng power measura.

- © T & R O U P S - LT
R Mn/us‘““‘HD{UE'“""Mp{Ef**~'un/ue-~'“Ln/e:"-m-HnjEv'*“
Means 11.63 12,47 13,53 14,92 5% oa 15T
11,63 0.84 1.90 . 3% 29 3 45 3,54
12.37 1,06 2,45 2610 2.t0"t
13,53 « 1.39 1.55 1,64
1 5.' 08 - T T - - - T e e e e .,: Y P 0..‘09- .

#* Significant at .01 level.
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Table-44.5 "t Nawman~Kaul'8 ‘test showlng mean differences im
significant 'development x smployment! interaction
on dolng soc1al work measure.

o o G R o u P s ; o
“MD/UE ~ HD/UE ~ “MD/E - HD/E “LD/E - - LD/UE

‘Means 11,03 12.15 13,18 f14.75 15412 15430

. , ’ . R . K X ) . W®

1 1'.‘03 1.1 2 ;2‘0 1 5 3 72 N 4‘. 09 4"0 27

. : Lo R ) R %)

42,15 1,03 2.60 2,97 3415

. .- : . »

1 3’0" B :17957 1’094 2‘01 2

14,75 : 0,37 ‘0455

4512 . .. ... ... .. Des

Teble=45.1 3 Mean differences in s;gnif;cant 'development X
beneficiary' interaction on socially conscious

m8§9ura.
‘ ‘ G R0 U P S ' '
"HD/NB° MD/NB ° "MD/B ° ° HD/B " LD/NB " LD/B
Means 12,53 12.58 ‘13530 “14§an 15;98 16 05
i ) ! " * % S X *»e
12,53 . . 0,05 0,77 2. 27 3. 45 3, 53 }
12.53 oL 0Tz 20220 34000 3.8 e
113,30 S 1.50°  2.68™" 2, 16"
14,80 _ - o 1 13 ,1 26
15.88 e 0.08

** Significant at .01 level.

* Significant at .05 ievei;(
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low -and employed subjects of high desveloped regions revsaled
g;eatgg religious value as compared to both the unemployed
and employed subjects of high aq_well as the employed subjects
of moderate daveloped reglons (axcept for employed subgacts
of moderate than in unemployed subjects - of high develnped
_region), Further, no reliable dlffergncg‘amerggd either
within the former or the latter subgets: of means or any
probable combination thereof (vide Tab;aeﬁ4.]), (ii) both the
unemployed and employed subjects of low and employed subjects
“of high developed regions manifested greater indices on being
wealthy Qalue as compared to both the unemployed and employed sub
subjgcts of moderate and the unemployed subjects of high
devalppad.regiqns.“ Further, no reliable difference merged
within the former and the latter subsets of means, however,
emplqyed.subjécts”of moderate develqﬁed region iﬁdicatsd
greater scores than in their counter unemployed subjects
(within the latfer.sgbsef.nf meané). All bthe: comparisons
resulted nonsignificant patterns of mean differences (vide
Table-44,2), (iii) both the unaﬁp;qyeq and employed subjects of
low developed region showing no reliable diffareﬁce between
them fevealed greater sociaily conscious value as_cqmparedito
both the unemployed and employed subjects of moderats and
unemployed subjects of high developed regzons; Dné more

instance of statistically significant mean difference,
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indiﬁgting gréater.scgresmin“unemplqyed subjects of low than
in é@ployad subjects of moderats developed region deserves
mention, however, all other comparisons failed to evince any
instance of statisjicél signi?icanée,(vide Table-44.3); (iv)
both the unemployed and émployad squects of low-and employed
subgects of high daveloped regions 1nd1cated greater scores
on haV1ng power measure as compared to both the unemployed
and employed subjects of moderate developed region. Further,
no difference emerged in any comblnatlon of the means (vide
Table-44,.4), (¥) both the unemployed and employed subjects
of low.and employed subjects of high developed regions
indicated greater scores on doing soﬁial work value than in
uqemployed.ofanHérate qndﬂhigh_deve;oped“regiqns. Furthsr,
no reliable difference witﬁin the former and latfer subsets

of means and in any combination theredéf (vide Tabie-dd.s).

Overall analyses :égaaled to conclude that (i)
greater scores in employed than in Znemplqyad sdbjects of
high developed region (and more or less equal levels in both
the unemployed and employed subjects of low and‘high developed
regions) on being socially conscious and doing social work
values, (ii) greater religious value in employed than in
unemployed subjects of moderate developed region (and more or
less equal levels in both the unemployed and smployed subjects

of low and high developed regions), (iii) having mors power
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value_in employed than in unemployed subjects of high (and
mgredqiﬁless equal levels in both the unemployed and employed
subjects of low and moﬁerate_deyéloped regions); and (iv)
being more wealthy in employed thén;in unemployed subjects of
both the moderate and high devaiopedﬂ;ggipns (and more or ,
less equal levels inwemﬁloyedwgnd unemployed subjects of loQ
‘ emplqymanti interaction variances on measures of the valuel

systems.

ﬂfhe patterns of mean differences in significant
‘development x beneficiary' interactions on be;ng socially
éqngcious, having power and being liberal in thinking ﬁeasuras
of values are respectively given in Tableseds,i, 45;2 agd-45i3.
Results revsealed to:cqncluda'that.(i)”beneficiaries and non=-
beneficiaries of_low and beneficiaries of high developed
regions indicated greater scores on being.§ocially conscious®
.valqe“in comparison to both the beneficiariéq and nonbenefi-
ciaries of high developed regioni:. And, beneficiaries of low
developed region alsﬁ manifested greater scores than in
beneficiaries of high developed region. Bsesides, alll other
comparisons resulted nonsignificant mean differences (vide
Table-45,1), (ii).bansficiariqs of low and high developed
regions indicated greater scores on haviné'power value than

in both the nonbeneficiaries and beneficiaries of moderate and

-
T
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Table=45,.2 ; Mean differences in significant 'development-x

benef1c1ary' interaction on having pawer
‘measure. . . : _

6 R 0 U P S

"HD/NB°° MD/NB - "MD/B -  LD/NB " "LD/B " HD/B -
Means 11.90 12,18 12,98 14 .46 15. 63 15.73’*
* *#
11.90 0,28 1.08 2.58 3,63 -3.83
: - * 9
12,18 0.80 2.28 3.35 3.55
*» ) ®*8
12.98. 1.48 2,55 2,75
14,46 1,07 1.27

Table-=45,3 ; Mean differencses in szgnzficant 'development X
beneficiary! interaction on being liberal in :
thinking measurs,

G R O U.P S

e mowm - HB/NB«&'tMD/B b HD73'2‘~'LD/NB*‘**LD/B* =
Means 11,00 12,47 12,52 14, 88 15, 13 15, 63
11,01 1046 1,51 3. az a, 12 a, 62 *
12,47 0.05 2, 41 2,66 3,16
12,52 2,36 2,6™  3,0™
14,88 0.25 0¥75
15.13 |

0,50

** Significant'at .01 lével,

* Significant at .05 level,
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nonbenafiéiériesﬂ of high developed regions.. No reliable

mean differenca_emargéd within the former and latter subsets
of means. iq_additipn;_nonbehefiqiaries of low developed
region indicated greater scores than in nonbeneficiaries of
high_dévalopadhregion;_.Fu:ther,'all other comparisons failed
to evince any pattern of statistically ;ignificant;megn.
difference (vidg_Tgplesds;g),'and (iii) both the banaficidries.,
and nonbeneficiaries of low and beneficiaéias of high developed
regions manifested greater scores on being liberal in thinking
measure than in both the nonbeneficiaries and bensficiariss of"
moderate and nonbeneficiaries of high developed regions.
Besides no rsliable mean dlfference emerged e;ther wlthln -the
former and latter subsats of msan or any probable combination

theresof.

.In sum, the analysis of 'development x beneficiary'
revealed to conclude that greater sgores in beneficiaries'
than in nonbaneflciarles of hlgh developed region (and more,
or less equal levels in both the nonbenef1c18r1es and
"beneficiaries of low and moderate dsveloped regions) moderated
the interaction variances on measures of being socially.
conscious (vide Table=45.2), having power (vide fable-45.2)l
and on being liberal in thinking (vide Table-=45,3) measures -

of the value system,
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Table-46 : Patterns gfldeén“dfffbréﬁcas in”éignificéht
‘employmént x beneficiary! interaction on having
power measure.. -

. G R O U P S - .

zMééﬁa' 12,05 13§64 13,96 15,54
12,05 . 1.5 T 191" "3,49"
gfq.64 0,25' :1?90'
13,96 . . o o R -

-

## Significant at .01 level,

: *‘Significant.at .05 levsi. .
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The mean differences in the lone instance of
}emplgymentxx:bgnéfiﬁjary! interaction on Hgving power
measure of value éyéte@ is given in fabla-46. Results
(vide”TabléQ46) manifested greater scores in employed
beneficiaries asicdmpared‘to.thé”remaining”three groups
(unemployed bengfibiéﬁiﬁs.andjgﬁnbgneficiafies.and employed
ndnbanefigiarieé);“and’érgagggiééoras in unemployed non- |
beneficiaries fhaﬁ in unémpl;ng‘nonbaneficia;iéé és the

major source to moderate the interaction variance on having

power measure of the value system.

- The }development x employment x'benefic;ary‘
interaction ohhbeing wealthy,having power, doing social work
and being liberal in thinking measureé are respectively
depictsd in Figures- 9, 10, 11 and 12. The means for levels
of 'beneficiaryf énd leQelg ofﬂ'empioyhent' at ihree levels
of regionalw}dgvglopmenti on the spé;ified measures may Se
seen from fable-35,“and the means for levels ofﬁ'beneficiary'
and_iemploymentf variables averaged over the levels of
‘development' are respectively given in Tables-47,1, 47.2,
47.3 and 47.4. Figureé-Q, 10, 11 and 12 portrayed uniform
patterns to conclude that the difference beyweenAnonbehefi-
ciariss and beneficiaries is not independent_;% the levels
of }employment! at,éaph level (and averaged over the levels)

of regional development.
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.-

Table-47

: Means for two levels of 'benef1c1ary at two
' levels of 'employment‘ (averagad over the level
of fdevelopment') on being wealthy (Table=47.1),
having power (Table-47.2), leng social work
(Table-47.3) and being liberal in thinking
(Table-47.4) measures of values system.
Value Systems ‘ Employment
foe e - - - e - . e e UE - . - E -
- NB 13,07 14.99
Table-~4T7.1 Being Wsealthy
. B 14.29 15,64
o NB 12,05 13,64
Table-4T7,.2 Having Power ’
o B 13,96 15.54
. o NB 12,21 13,70
Table-=47.3 Doing Soclal ' .
T Wexk .t B T13,44 14,80
i ) NB 12,02 13.72
Table~-47.4 Be;ng Liberal '
o . ... in Thinking = . . B~ .. 13.76 . - 14,93

Competltlon Tolerance

o Tbe“h@an and'§9‘§Afor”fzfgiéups_op competition’
tolerance is given_in_Tab;é=48;énd,tbé results of onéewéy
ANODVA (for K=12 groups with N=30 in each) in Table-49.
Results (vide Table-49) manifested significant 'treatment!

effect, indicétihg differential patterns of mean differences
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Table-48 : M + SD Values foér 12-groups of competition tolerance.

di e T

Development ~ ~ Employment : - Bensficiary ~ “Meam = - SD

) LSUhﬁ?PFd@ed ﬁ'NqnfBenafigiary (NB) 18,40 2.01
. R PR UE, - L. e e .. . ae e . N - . Py
Low Beneficiary (B) . = 21.30 4310
(i-?) ;Employ_a_d. ’Nqnl_-_.__nggfj_.ci_eiaF‘yk(NB') 21,63 3.2
- : 1§E) R Benpficiary oo L L2 T L L2695
ce Unemployed Non<Beneficiary (NB)' 22,03 2,16
. e Ut c e . .
Moderate A( ) ‘Banef;c1ary (B) " 26,40 2.54
(MD) - Employsed Non-Beneficiary (NB) 21,70 2,27
| NE) Beneficiary (B). . . 28.90 .  4.64.
Unemployed Non-Beneficiary (NB) 22.37 2,44
digh {UE) . Bensficiary (B) .  27.45 2.95
(HD) Employed Non-Beneficiary (NB) 24.30 1.90
() meneticiery (B)  az2.13 5.3
N1 = N2 = 30



Table-49 : Results of ‘one=way ANOVA (for K=12 groups w;th

N=30 in BaCh)COTnpeﬁ:on Tolevance

160

Source of Variation Sum of ©odf “Mean F-ratio
wouLte b varaarien Squares = " ' ' Square

5 } l.w - - - **
Treatment 5065.56 1 460,51 42,29
Erzror (Within) 3793,10 348 10.89

Total

- 8858.66 359

** Significant at .01 level.
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éﬁongs¥ thé g¥qupse HedCEx the total 'treatment' effect was
partitioned out intouthe main and interaction effects of
'devglopment';H!emp;qyﬁeﬁt! and.fbehgficiaryf.variaples'which
are shown in fable-so, Observation of Table=50 manifested
Qignificaht tdevelopment!, femployment' and ‘bepeficiary'’
effects and ‘development x employment', tdevelopment x
beneficiary! and ‘dgye;opment x employment x ben@ficiary'
interactions on competition tolerance. Following the 3
@ssumptions of post~ANOVA multiple comparisons, the patterns
of mean diffe;ences_in'signifi;ant,'devalopmentf;A!employment"_
and {banéfiqiaryf.va:iables were computed which are put together
in Tab133§1;nuA perusal of Table-51 revealed greater competi-
tiqn‘tqlé:ance in subjects of high than in moderate, and both
greater than in subjects of low developed region. Further,
employed as compared tq_upampioyed and beneficiaries as compared

to nonbeneficiaries indicated greater competition tolerance.

Analysis of significant interaction betwsen
‘Qevelopmant x employment' as also between_?develaghent.x
beneficiary! variables are respectively given in Tables-52,.1
and 52.2. The means are respectively depicted. in Figure=-13
and 14, Observation of Table-52.1 and Figure-13 revealed
greater competition :tolerance in employed subjects of high

developed region as compared to the remaining five groups
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Table-50 ; Summary of 3Ix2x2 ANOVA on competition tolsrance.

Sum of df Mean

Source of Variation F-ratio
JoorER BRI YRrLarion Squares - A - Square -
: __n
Development 2102,15 2 1051,08 96,52
Employment 390.62 1 390.62 35,87
Beneficiary 189062 1 1890.62 173.61
Development x ‘ . _—
EnpLovnent. TT.27 2 38,64 3.55
Dévelopheht x . ' : e *e
Beneficiary 429,87 2 214,94 19.74
Employment x . - .
Benafi;iery 20,08 1 20.08 1.684
Development x e
Employment x 154,95 2 77.48 Te11
Beneficiary o
Error (Within) 3793.10 348 10.89
Total

BB58.66 359

#*® Significant at .01 levsel,

®* Significant at .05 level.
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Table=51 : Mean differences in significant 'development?’,

temployment' and *benaficiary! variables on
competition tolerance.

Means;.

20.77,

Deﬁelopment Employment -+ Bensficiary
oD MDD WD T UE  E ° NB B
20,77  24.76 26,56 22.99 25.07 21.77 26.32 ,
L *» a7 »
3,97 5,79 1 2.08" 4.58
st |

24,76

«

@

Table=52.1 ¢t Msan differencas in tdevelopment x employmenti

interaction on competion tolsrancse.

6 R 0 U P S

-~ - -LD/UE ‘- LD/E - - MD/UE - - HD/UE -~ MD/E * - HD/E

ﬁeans '
19.85
21,70
24,22
24,90

125,30

19,85 21,70 24,22 . 24,90 = 25,30 28,22
' »a »a *e *#

1.85 , 4.37 5.05 5.45 8,37
» *¥ (2] 1

2052 3.20 3.60 6.52

e
0.68 1.08 4,00
L 23
0,40 3.32
»
2.92

##* Significant at .01 level.

®* Significant at .05 level.
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Table-52.2 : Mean differences in"significant 'development x
beneficiary' interaction on competion tolerance.

6 R 0. U P 8

"LD/NB - -LD/B " - MD/NB - HD/NB © MD/B " HD/B -

Means 20,02 21.53  21.87  23.33  27.65  29.78
: . » »e S Yy

20,02° 1.51 1.85 ° 3.39 7.63 9.76
21,53 0.34 1,80° 6012  B.25
21,87 s ) | 1.46 5,780 7.91°"
23,33 4,32""  6.45""
27.65 B 213"

** Significant at .01 level,

* Significant at .01 level.
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ﬁndermcompa:isopgugppth the employed and unemployed subjects
of the low'anﬁ_mqaeratg as well as the unemployed subjects
of high developed regions). Moreover, the employed subjects
of mgderate,_upemploy?d éubjepts,qf high and moderate developed
regions indi;gtad‘greater'cpmpetition tolerance as cdmpared
to both the"emp;oyeq,and unemployed subjects of low developed
region.. The means within the former and latter subsets of
means revealed no pattern ofmreliabqudifference,m Similar
analysis of_fdevglopment x“bgneficia;yi‘interagtion (vide
Table-52.2 and Figure-14) revealed greater competition
tolerance in beneficiaries of high than in beneficimries of
moderate_deve;opqd region, and both greater than in the
remaining four groups under pomparisons;(peneficiar;es and
nonbeneficiaries of lew and nonbeneficiaries of Toﬁerate.apd-
high developed regions). In addition, nohbeneficiaries of high
developed region indicated greater competition tolerance as
compared to both the nonbeneficiaries and beneficairies of
low developéd reéion; And that ﬁhé nonbeneficairies of
hode:éte developed regiop'indigated‘greatef“¢oﬁpatition

tolerance tﬁan in nonbeneficiaries of low developed region.

To explain the fdevelopment x employment x beneficiary!'
interaction on competition tolerance, the interaction patterns

between 'employment x beneficiary' variables at low (A1).
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moderate  (4,) and high (4;) levels of regional 'develop-
ment' (end averaged over the levels of regional ‘deve-
lopment') are depicted in Figure-15. A perusal of
Figure-15 revealed to conclude that the difference
between nonbeneficiaries and beneficlaries is not the
same for levels of 'employment' (unemployed and
employed) at each level and avéréged over the levels

of regional 'development.’

-

P

discussion oh problems and prospects of social and
cultural change and development. For this purpose,

an open-ended schedule was deviced, based on a pilot
study (vide Appendix~IV) to illustrate the perceptual
domain of people regardiny social and cultural change
and development. The responses of each subject on
various facets were recorded by the researcher (and
simul teniously tape recorded) for subsequent content
analysis. The content analysis began with the analysis
of intercoder reliability. The overall observations of
the content analysis made by well trained observers

( showing the inteihrater relighility coefficients
-between the ranges of .7 to .8') revealed a number of
issues, however, the seven top ranking prospects and
problems pertaining to the aspects of social and
cultural change and their mgjor sub-details in rells

vance to 'development,’ 'empldyment' end 'beneficiary'
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variables are put together in Table-53. -

_ Results (vide Table-53) may ;ummaril_y be concluded
as follc;_ws. Unemployed subjects attributed to adminis-
trative failure as Aqrrxe of the reasons for unsuccessful-
ness of developnént programmes. Migration and settle-
ment bf non-Mizo's into the community as unwanted change.
On the contrary, employed subjects attributed to lack of
patriotism and negligence of responsibilities as reasons
of failure of develoyment programmes, lack of proper plans
as causes of poverty, political stabllity as source of
development, trust in God as future plan for development,
desire fdr luxury and migration and. settlement of Non-
Mizo's into the community as unwanted changes and better
education for all as important means for development.
Besides, all other issues of content gnalysis resul ted

nonsignificant X° - values.

Nonbeneficiaries as compared to bg\efiéiaries
attribute& to administrative failure as oﬁe of the
reasons of unsuccessfulnes; (failure) of development
progrémmes, better communication »md'opportunity of
interaction with ou‘l';siders as changes experienced, and
corruption, migration and set;:lanent of non-mizo's into
the comnunity as unwanted chang es. On the other-hand,
beneficiaries as compared nonbeneficiaries ascribed
to lack of proper guidance as one of the reasons of

unsuccessfulness (failure) of the development programmes,



Table-53 ; Resuylts of Xz-anaiya&s with regards to 'development', 'employment' and
- ‘beneficiasry! variables on factors of perception about developn?ent.

Factors Sub~Factors ' Lavels of Development > Employment 2 Beneficiary 2
LD MD HD X UE £ X NB B X
3 ¥ : - *
e ¥ Administretive Failure 96 7 51 13~67.' 132 g2 7'14.. 127 97 - 1.04
: : ‘E; Lack of Patriotism . 66 100 119 11.43" 1;5 152 6.65 124 153 3.14‘
‘C’ESE Lack of proper guidance 64 68 100 1Q.07" 102 130 . 3-35. 100 132 4.41
E: E: gigi:gence— of responsxbi- 63 8‘2 102( 9.26 108 139 - 31,89 110 137 2.95
ceaQQ- . o e o e e e e m e e e . e e e e e e e e — . - - -~
'''' e T T —'.[a:k-o; ;a;x;u;n;s; T - T2 T T ..2.18 117 134 115 101 138 - o 5.73" .
B '._L.ack of specific. goalsi ™ 76 < 7 84 3 ae s 145 . 23,46 111 7 140 5.55
3 * - Lack- of proper plena 62 91 12.44" 112 148 4.88 120 140 B.60 -
Sy “'Lack of cepital's 60 . 70 10,78 110 139 3.67 100 129 3.67
. -?: Individual TR 57 69 91 8.48° " 95 122 3.36 92 125 5.51
§§ Societal 88 69 59 6.03° 129 95 3.13 120 96 2.67
HeE lpolltlcal 100 85 64 7.88° 110 139 3.93 110 139 3.38
BBE.  Cultyral o T 68 99 110, ° 4,02 126 . 151 2.27 132 145 0.61
u:; : '_;Good adm;nzatretmn ) R T BS.” 407 11.39 1:4 T 1-41 -7 ;.EG 112 143 - T 3.79 .
3§ _'rrust n God el 103 S 82 °  s8 | 12.52". 106 137 5.51 132 111 _o1.81
‘Teer “Better edgc‘ation for all  95. ° 108 -" 102 - 0.83 168 137 3.15 137 68 3.15
e Capitel : 54 . 66 98 - 11.24 9s 123 . 3.59 93 125 4.60
N + Desire for.luxuries ;hlngs 55 B 71 B 95 -11 .00 T ;7— T .1.2; T ;.;9— - ;8- - ;2; T ;.53- -
Better communication ‘55 ° 3 s 1,19 o4 121 3.39 125 30 5.69"
Incresse of corruption 97 71 51 14.58" 123 96 3.32 127 92 3.54
) Opportunities of inter- 103 81 57 13.18 135 106 3.48 139 102 5.68
action with outsider
Des:.re for luxurieus things 63° o7 :7-1- - -150- - -9-‘.;4'._ -1 53- - - .1-31- T 5,6_3, N ;7- - 73; T 5,51’“
3s Loss of respect to elders 92 Rz 85  0.78 150 120 3.33 145 1260 1.33
g g. Corruption . : 89 81 65 - 3.81 1319 104 3.10 133 102 4.08
r2 Migration and settlement . - ’ ) '. 4
s of non-Mizo into Community 100 86 72. 4,56 142 116 6.55 . 146 112 4.48
Tew T Trustingod T T T T T T T BT T TS T T B 4B TiFas C TTiT - T 3.3 TimT T T 200 T T T.ieT
co! : - - . .
3+ 2 Better education for all 66 74 97 6.98‘. 105 130 3.94 102 135 4.59
Hao -§ 2 Better communication . 95 89 103 10.30 128 159 3.35 130 157 2.54
£ggeo - Better government 101 74 525 15.92 127 1000 - 3.21 128 . 99 3.70
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lack of seriousness, lack of specific goals ef beople,
and lack of proper plans as causes of poverty, personal
(individual) responsibility as source of development,
desire for luxury as unwanted change and better education

for all as important means of developmehte.

Observations with regard to 'development '
variable on perceptual domain regarding the problams
and prospects of social change and development revealed
significant critical ratios for administrative failure
as one of the reasons of unsuccessfulness of development
progremmes, societal and pdlitical'responsibilities as
sources of development, trust in God as future plan for '
development, opportunities for interaction with non~Mizo s
as changes experience and better government as important
means for development. On all these facets, the freeuency
of responses were high in subjects of low, followed by
moderate and the least in subjects of high developed

region.

Subjects of high developed region attributed
more to lack of patriotism, lack of proper guidance and
negligence of responsibllities as reasons of failure
'of development programmes, lack of proper plans and lack
of capital as cguses of poverty, individual responsibiliy;
as source of development, good adminis tration and /A capital
as sfuture plans for development, désire for luxury as

changes experienced and unwanted change as well as trust
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in God, better education and better communication as impor-
tant means for development. On all the issues, the sub-
jects of high developed region indicated greater frequency,
followed by those of moderate, and least in subjects of
low developed region. Subjects of moderate developed
region revealed more frequency, followed by the subjects
of high, and least in subjects of low developed regioh
showing significant critical ratio on better communication

as one of the major changes and development.

In essence, the differeptial pattems of mean
differences with regards to the three main variables of
'development,’ 'employment' and 'beneficiary' in general
added a step forward (alongside the other behavioural
measures) in understanding the perceiygd problems and
prospects of social and cultural change and development
in general and in the population under study in particular
- the MIZO.



CHAPTER - VI



. Resu,l_ts,manifest_ed.ﬁ.gni}-f:jcant 'development'
effects on all the measures qfqézﬁievené3£ cognitions:
(a),échievenent goals at individual level (material

tteiated,Aposiiiye experience, prosocial and career
o;riex}t‘.ed),v, femily related and societal related; and
achievement means of intemal (effort criented, inter-
pé}rsonal ski.l-l's,, and dispositiéh) and external (broad

. environmenté_l factors and influehce mechanisn. Mean
comparisons with regards to achlevement goals revealed
(i) greater societal related end family releted achieve-
ment goals in subjects of moderate than in low, and
both greater than in subjects of high developed region,
(1i) greater material related, positive experience aﬁd
proéocial goals of achievement in subjects of moderate

than in high, and both greater than in subjects of low
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. developed region, and (111) greater effort oriented goals
of achievement in subjects of high than in both the
subjects of . 1ow and moderate developed reglons ( showing |
no re,ligp;e différence between them). Mean comparisons
with regards to achievement means manifested (i) greater
| effo.rt oriented and b.'l;oad environmental means of achi eve-
m-e_nt in subjects of high than in low and moderate deve-
‘1o~pe§ regions (showing no reliable difference between
them), (ii) gi‘éater interpersonal skills in ,subj'ectsvof
high then in subjects of ,niodera_te, and both greater than
in subjects of low developed region, (11) greater
influence mechenisn means of achievement in subjects of
moderate than in low,_f&.\d _bo‘th gréat;; ‘then in subj gbts
of l‘d.gh developed (‘.regign; and (:Ly) greater dj_;spoéiﬁon'
means. of achievement in subj ects of low then in both the
,subJ ects of moderate and high developed reglons (showlng
no reliable difference between them).

Sig\iﬁcant enployment' effects were manifesuzd
on mdividual level (material related p051tive experience
prosocial and career oriented) and fanily related goals
of achievema t; and all the measures of intemal (effort
orimfed, interpersonal skills and disposition), aﬁd
extemal (broad environemental factors and influence
mechan_ism) means of achievement. Mean co_mparis;ons uni-
formly iﬁdicated greater scores in employed than in unem-
ployed on Aall the specified measures of achlievement goals

and achievement means.
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~ iother salient featare of the study was signifi-
eahf 'benéficiéry' effects on measures of prosocisl and
societal related achievenen t goals, and effort Or:l.ented
'and :lnterpersonal ,skil_l.s measqres of achi-evanent means.
Mem_; comparieone revealed greater prosocial achieyement
goals in benef;iciaries‘ than in nonbeneficiaries, and |
reverse pattemn on societal related achlevement goals
(non.beumeﬁciariee indicated greater scores than in
Benericiaries). Beneficiaries indicated greater scores
than in nonbeneficiaries on effort oriented and inter-
" personal ski‘l:ls measures of achievement means. Tleo_qgh
direct comparisons of the observed mai,oret:rmds_e'f‘
results wit,hfreg_args to ‘the 'develoment', 'employment'
and' ber:eficiaryf variables (as incorporated in the .
‘ p:e’se)‘t'study__) _ are_not ava;iap],'e, the results find exple-
natory basis from literature. .

Motivation. has been discussed at greater length
not only by the enumerable theories expounded but also
in different programme areas. However,: tbereais no any
readymade formulae which help to identify factors that
would serve as a liverage for, change.i Generally, it is
believed that in backward economies, money is the
mpertant motivator as it 1s g general symbolizer par
excellence where it stands for every{chipg_ that the
sociei:y'can,iprovide as long as one has money. Therefore,
in most of the programmes, elther in agriculture or welfare,

money has been used as incentive. It has also been the
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experience that. when money value ceases to operate__in a
programme the motivation level agaln recedes to an eagrlier
level: -A Using extemal stimulation like money for motive-
ting geople with the general objectives of bettement

of the people, has only an immediate impact and does not
have long temm sustenence value. The current emphasis
on the basicnn_eeds approach seems to provide £ip end &
anew,er to this problem as once the basic needs, which are
prepotent among the different groups of the people,

are ide;ntified,and linked to the economic er welfare
prOgrammes along w:Lth the incentives, ‘there would be a

! _(base for generating and sustaming the motivation among
the people. o 'l’he first task, therefore in using the
:__{motivation strategy is to iclentify the ‘baslc needs and’

. hthen link it up meaningfully to, the opportunities .and
_incentives.v This approach would generate the ‘required

"‘;'_ _level of involvement and participation of the people in

| economic _‘ventures'iqent}_fi.ed_fo‘r‘,_their betterment
(upliftment). VA: seriee of studies in Indien context
(Sinha, 1_'9,8“*3.“‘;‘F’.53YY€!9 1980, 1982, 1988; Muthayya et al;
»1983, 1984' Alexand;er et al; “1983) help to identi fy

:factors which contribute to motivation among farmers

~and the target groups of special proqrwnmes of rural

' development.

_ .Sinha. (1984) reported a lack of difference. in

.. the pattem of motivation and aspiration smong the

B villages from developed and undeveloped villages. Mo'ti-
_Vvation was .found to be largely centred on_, immedizt e



177

_problems of stzbsristence and their iiving. The
1,V1llagers were, inoividualistics and egocentric, .
_unconcern about the problans of the village, community.

_or napion.,.}he‘yast majorigy_qf rural peqple lack
 the urge for growth end were reported to be latherglc
_and_ indifferent ‘to material progress. Mozeover, the
 results of this study based on perfomance jl.;_e%s’.c__‘ef”‘

_ asplration indicated that extreme caution and risk
.evéidanssﬁﬁhgractefizsdutP?;Vil;eger*

., Muthayya (1980, 1982) and Muthayya et al; |
(1984) observed ;?iei_-ésreeiééd basic.._n..gedsf,wé:é, eriinfa;?ily
,ﬂfeod',,/‘_clrp'titiigg arg_d. sheiter',mand to some exient heal th, -

. education, lend and irrigation. 1t was also found that -
_they were dissatisfied with their present level of income.
- The measures suggested to overcome their dissati sfaction
'with their prese\t income were hard work, development

. of agriculture and purchasing land ‘etc. »pres regardmg

: th_e,fumre of the disﬂadvani;aged groups \were restricted

to mproving agriculture and allied activities, purchase

. of house or land, improving the economic activity and

. securing financia}_,_ gains. Fears concéming the future |

- were | aolt expressed by a large number of respondents but

.‘ the few whs expressed them stated increasing cost of

: ,livi.ng, childrens' educatien ~and _thelir future._ Muthayya
| _et{;iai,“_(j*?es) r_fgqu_thajc respondents. felt that they had

_more opportunities for their stendard.uof living end

_ possibilities of coming up in 1ife without pulling
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string. . Their hopes for the future were expressed in
_temms of dmproving ‘their income and constructing a house.

_ Mishrg end Sinha (1983), based on the stud\} of’
motivational dispositions of fann mtrepreneurs, reported
_that no motivational variabl es which were studied was
. 1mportant for the adaption of fam tectnology W1th the
.exception of personal achievement motivation in big
famers. Sethy et alj (1984) reported th.:rt variables
like risk tak:lng, wi].lingness, feedback, personal achieve-
,:ment motivatd on -and. :lnfluence motivation had en impact on
- the knowledge and, adaption of improved fann teclnology

é 1n big farmers though not in Small and marginal fanners.
,?gxal":““ alﬁz(l%z) found that economic motivation was

higher in previlaged group and this group expressed

radicsl end scientific ;v.a.lees,- |

'l‘he research tradition of achievement onenta-
“tion" has been one of the most substantial (both theore-
ticelly and anpir:lCally) in the recent cross—-cultural
psychology. A basic argument of McClelland (1961,
| Chapter-1), taking leads from Weber (1905, }1930) on
| Pmtestant Work Ethic (pws), is that’ economic develop-
ment cannot be explained without reference to social
_end psychological . varigbles. MoClelland (1961) hypo-
;tlxes:l.zed that achievanent motivation is in part respon-
j' sible for economic ~development” (p.36) The interest
_in studying achievement motivation (or more broadly,

achievement orientation) cross-cul.tural.ly stems from
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: McClelland's demon stration that there is a pattem of ,
sociocultural antecedents (mainly in socialization) and
its development in indi\iduals.'* Since these socialiZation
. ‘gm’ antecedeits are known to vary cross-culturally, there
. is ready—made develorment scheme for its furtheér analysis.
: Briefly, those indi\iduals who develop high achievement
' motivation had mo thers who expected .early self-reliant
mastery, placed fewer restrictions on the child, and
generally encouraged early achievement (McClelland, 1961,
pp.342-43) In a series of cross-cultural extensions
(Child et alj 1958- Rosen, 1959), both with cultural
and individual sampling matexial, these soclalization:
tecedents of need “for achievenent have been largely

- confi rmed.

The discovery of the patteming of group differences
in achievanent orientation in reldtion to obj ective indices
fmdevelopnent was the pnmary purpose of McClelland

»(1961‘)_ _studies; the experimentel menipulation of achieve-
_ment »3130'19‘:‘99“991??\?‘9“15 for the purbose- of economic

| develognent.was .the goal of the McClelland end Winter
‘(1969) study. In the 1961 report, historicel, modérn

. and traditional societies were con sidered at two levels
of analysis: the analysis of cultural ‘products (mainly
 stories) for indicators of achievenent motivation, and

| the ana_lysis of _economic develommen't. ‘Besides, many
other soci@iFncultural factors were considered by
McCledland,:including the role of religion (the
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_ Protestant Work Ethic thesis of Weber (1930), and the

‘ role of entrepreneurs (McClelland, 1961; Chapter-6) as

. individuals most responsible for economic activity. It

; _hi_st,hi.s%i’atter_ factor, and _the ,,possibility that achi_eve-

, ment motivation might be increased- in adults, that led
McClellend and Winter (1969) to the second major B

. study. These authors set out to "increase achievement

motivation in entrepreneours“ (p.37) in India, Italy and

 Tunisia.

The courses to train participants sought "to

increase entrepreneurial spirit end impzove interpersonal

competence by emphasizing motivation, planning and
cooperative effort. A basic theme was that participants
| _can initlate and control by setting reasonable goals
. for _change in thenselves, in their area. and that this
can lead to rapid economic growth for the individual and

| _the area" (McClelland and Winter, 1969; p.150). The

. content of the course varied from a creative thinking

. to a discussion on family values and practice in scoring.
. achievement content., An evaluatton of the effect of the
course was undertaken, primarily through follow-up

' interviews with the participants. Those inte_rv_iew materials
 were scored for "business activity ievel“ (p.211) and |
were compared both with precourse activity level and with
8 group of untrained controls., Tbei.r general conclusion
_was that' “the course did chenge level® (p.212) in a way

_con sistent with earlier attempts to develop achievemett

i
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“motivation. . When scored for "hours w_ork..edi";_,gn_d:_"'starting
new business, similar significant changes were observed.
‘Atlthou.gh:, group comparisons Qe;nonstrar.éd signi fl cant
effgcts for the training course, it was true’that not
~all individuals changed; _some increased dranatically,
_.while others remained uninfluenCed in economic behaviour
by the course. These two groups did not differ in mean

. age or education (p. 25a), nor on a variety of values
__and beliefs, _such as fatalism, or tradi tionalisn (pp.
A‘261-62)

-

In brief, in one very fundsmental sense, the

| chall enge to the reséa:cch tradi tion of "modem attimde"-
_ ,acp;pvgna\t rqqtj._'v‘gtign may be :chreased without any

. Clear-cut effect on more general set of "modern attitudes"
._:,,,hegld by_vi‘ndi\}idqgl's;_:s;m'_cgvthe former is a derpénstrable
gnté;g:edent to Qcénomﬂi,c, development, there may be minimal
realatioir;\sh;._p between these general modem attitudes and
subsequent Adevelopmﬁent.' “MccAlell‘and and Winterr (1969,,‘,'.Chapter
12), at a more general level, address theé larger question
of the Tole of psychological education in development.
rFirst, they conclude that despite the child socialization-
achievema‘lt relationshi.p, "adul t behaviour can be changed" ,
(p.33‘7) ~ Further, those who did change in the direction -
~adyocated by the uainmg became. “change agents,” creating
_change in. the.'so,ci'al. and economic life around .them.
Finally, the retention of traditional values and practices
..need not interfere with this way of ewnomic change
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(McClelland end Winter, 1969; p.349; McClelland, 1971,
p: i290); that is all psychological characteristics need ’
not change in oxder for one of them to be altered and
ha_ve signi fica_nt effects on the process of iievelopment.
It may bethqcoverall modemity can be detected in come'
individuals and be shown to be Jgelat_ed to experience of
11 fe, buf. it may not be a necessary precondition of

significant social change.

Given the one of the greatest research tradition
of "achisvement orientation® (McClelland, 1961; McClelland
and Winter, 1969), as the 6rigiriator and developer of the
tradition, the studies ofr._eiime (1966), géVos (1968),
Pareek (1968), Himmelstrand and Okediji (1968), Scott
et al; ’(197.(‘)}‘),‘ Kubaﬁy et al; (197(5),_ Gallimore et al;
(1970), na_n‘d, Dawson (1973a) deserve special mention as
.é'xteniie_rc and crities of the theory.

The most critical examination of the generallty
of McClelland's work has been conduct_ed by .a.cVos (1965,
1968). devos, (1965, 1968) basically questioned the
universali ty Qf'sccia;ization antecedents of achievement
and of the mode .ofy expression of an achievement orien e
tion. In a sed es of studies with the Japanese ("aeYQ;:
1965, .1968) he found a "pervasive preoccupation with
achiwement and accomplishment no matter where or what
group of‘Japanese was tested" (1968, 9.359): Despite
this high level, the Japanese socialization values are

not based upon independence and self-reliance, but upon
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3. ‘1. ‘
affiliation and a sense of family and group obligation;
this of course, is in sharp centrast to McClelland's
position. While i:iiy McClelland some what single mindedly

enphasizes the role of individualistically oriented
enterpreneurial behaviour” (ggVos, 1968, p.350), the
Jepanese "achieve in the context of social dedication.®
This is due to_.the fact that "the Western ideal of
personal self-relization apart from family or socisl group
has b'eén fé:éign to the Japanése system of thought

the ultimate goals of Japanese life centered on non-
industﬁal, qggéi—rel;,'gious concepts of femily continuity®
(idevos, 1968, p. 362)._ i‘his 1is a test case where high
lévéls of achi'e-’V‘eme‘;t m;tivati'on can be persistently
demonstrated, but where both its cultural origins and
cultural expression are virtually opposite to those Tepotrted
by McCle].,land-,

- LeVinee (1966) in a study from Nigerian School

boys from three ethnic groups (Ibo, Yourbs and Hausa)

. raised tbe question of the w;,t,u:al roots of apparent "

~ "un e&@, di s,tribufion of achievement motivation® emong
- ethnic groups within g single nation (LeVine, 1966, p.2).

~ For many observers of Africen life, tixiﬁere'" have been

, ’o',k_qviéusﬂ and relatively persistent differences in achieve-
ment orien tgﬁop_ ~among gv\,mg_ps,; f_o;r_ _exgmple,_ Ibo and
Kikuyu e_’vxhibi,.t; remarkable enterprise. Without numerical
majority in their countries, they have schieved a strong

. economic, cultural and political position; such a situatton
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is ready made.for a natwural expeﬁment on the cultural
Toots of achievement orlentation. The virtually opposite
expression of LeVince (1966) ‘bo those reported by McClelland
may be explained in tems of the differences be tween the
cultural settings: (1) in the most African :societies "the
peculiary motive was well developed, and competxtiﬁn for
wealth, prestige and political power was frequent and
intense"” v(p.3), for LeVince this distinguishes most
‘Afriemwséci'e:ties frem_ "folk and peasant peoples in other
earts of the World;" (11) althou_gh most aspire for wealth
and status, "they do not generally regard hardwork and
high commendable in itself" but seek a social pattem in
wm'_ch freedom from work is a prerogative of high status
(p.3-4). The observations of LeVince (1968), although
different from the cultural expression of Japanese
(devos, 1968), it is just as clearly different from
erli{trepreneurial pattems of McClelland (1968). This
requires an understsnding of the problem from withini
the cultural system, prior to any study of»'achievemen"t
motivation, however, the fin_&ings of the present study
presents the first hand inforxnation about the cul tural

group under study - the Mizo's.

On .being religlous, bemg weal thy and being
socially conscious values, the subjects of low developed
region indicated greater scores then in bdith the moderate
and high developed regions (except for greater scores in
subjects of high than in those of moderate developed



‘region on being wealthy). The latter two groups were
observed 'ho'- be more or ies§ equ_a]:. Similar analyses of
hz’aving power, doing social work and belng liberal in
thinking measures revealed greater scores in subjects of
high then in low and moderate developed reglons (showing
no reliable differences between them), except for gi‘eater
scores in subj e’c,ts_ of low than in high developed region

on having power measure of the value system. Unemployed
as compared to employed,  and nonbeneficlaries as compared
to beneficiaries _(,’except for having power) revealéd greater
scores on all measures of the value system (being religious,
being wealthy, being socially conscious, having power,
doing social woxrk, and being liberal in thinking). These
Qb(servafions may well reasonably be interpreted in the
light of studies on social values and development (Sinha
and Keo, 1988; Begum, 1988). )

Subjects of high dévelpped region revealed greater
competition tolerance as _cempg:ed to the subjects of
mo‘ci'erat,e. and both greater than in subjects of low developed
region. Employed as compared to the unempioyed, and
be'\e_ficiarfi_es as comp_a_red to the-nonbenefidarie_s,;evealed
g;?egter oémpetitien tolerance; the findings providing
~carroborative evidence to these as observed with regards
~to the anélyses of achievement goals and achievement means

in the present study.

. Results manifested moré liberal (favourable)

attitudes in subjects of high than in moderate, snd both
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greater than in subjects of low developed region. Employed
as compgred .to unemployed as::well as beneficlaries as
oompé_red to nonbenieﬁciaries ;pdiicated more favourable
(1iberal) attitudes. This urd form pattem emerged on
all the issies of social importances .changing traditional
-systems and practices; changing politigal -atmo sphere,
economic growth and development, increasing divorce rate,
changing marriage pracﬁ ces, modermnization, and migration
and. settlement of non~Mizos into the community. The
observations provided empirical bases to conclude a trend
of internal dynamics of social and cﬁltural change in
the population. However, if the attitudinal differences
on issues of social importance are transcribed in the
light of studies on intergeneration conflict!: (Siphag
1972; Mitra, 1974; Gangrade, 1?75), the findings suggested
a {_f‘-}rend of conflict within the cultural group. |

| The attitudes of the peoples, by and large,

Aindicated the predispo sition of different groups with
regards to a variety of issues of social importence.
| Att_imdeg j;nougn not ge_nerd.ly\‘conce‘ived. to be predicter
of behaviour, certainly provide a base for accepting
new orientation, programmes on iﬁnovatidn s People may
also have a different attitudinal base influencing
_tbeih_r‘reépectiye reaction to whatever progremmes are
1mplq;1mted ‘fqi".i};heir-penefit. A large number of studies
.on attitudes have revealed that certain personal-soclal

factors influence attitudes foinnd: ion and certain
iattiwdes; are traditionally gi‘ounded based on the social
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belief systems, and attitude change takes place to a

1argér_ ex»ter)d among those who belong to the upper echelones
- of soclety either in tems of :économic. status or education
and_he‘n;e' atﬁ;.t“de changeFma; ‘be consequent rather then

. the detemining factoré in such case. However, it has

_ been obSﬁrv@ia f.bat cha'nge-' in the atti_tudés of people

lack far behind the socio-economic changes that take
Place in thei‘.li.‘enviqunmént. & host of studies of Indien
context (Shat‘:_andﬂl'?atvél, JW"?% Thakur and Roy, 1977;
_Muthayya, 1980, 1988; Muthayya et al; 1983) provide

_ exal.np‘l‘e'of éyidg\ces on attitudinal base fbﬂr»ct.xange

with re_fgerlgn‘ce to a number and variety of development
,p;’qg‘;a'ﬁ'lgnes_irﬁpl_anented for uﬁliftnent qf.peopl.e in. the
desired direction.

The theoretical position of most of woxrkers in
this ajl'eé‘ allow for a prior attitudinal orientation
. towar d& <§Q}?ch§pge,_and in the absence of disconfimming
) iauttiuwxdinal evidence, it appears reasongble to assume
.tha;: ,s_uqt_\“a.tlmziniﬁ.valv_.d‘:\.‘s_positign does existe A number
of psyg:héclogicq}. (Inkeles and Smith, 1974; Inkeles,
- 1983) and soclologital (Dawson, 1963, 19672, 1969p,
1969c, _1‘957‘3}3,{ _D_awsq:{:),e?.t'a'l\; 1971, 1972) studies deserve

.mention,

~_ Dawson (1 9%3) developed and reported on & technique
. _vfor,cor;\'cyé:‘\.v‘ing of and measuring the tradi tional modem
~ dimension using item gontge'r-mtr_ from within the cultures
;:tpjealn‘s‘iel\{esi.(l?awson,,_1963,_ 1967a, 1969b, 1969c, 19’)3b;
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‘Dawson et al; 1971, 1972). Dawson also developed a

'theoretical p081tion that attempts to deal with atti-
_\tudinal conflict .end the dynanics of attitudinal chenge
I(Dawson, 19673, 1969a). Dawson argued that the tradi-
| tional concepts must be ‘drawn from the culwral 1ife
“ _,‘__‘of the ‘group involved, and the concepts should sample-
- wldely from the culture of the people (1967 p.83).
.This _n\o_t only meets the ffloc_al ue:_cample;“ Ax_-e,_quirement,.A
but introduces g new concecn _that the representative-
_ness of those exr_smplers.A To meet the requi'rements,

_Dawson selected eighteen concepts from the culture (with
_the assistance of anthmpologists and local An fo man ts)

’ ,and developed four statements about each concepts each

_one to _express a "tradid.ional, " "sani—traditional "
A_"sani-westem"w d' “westem" attitudes (Dawson, 1967

",_P'Bxé).

. .Dawson ‘._1969@) used the scale to test a theory

. of attitudinal chenge_f' based upon }gen_e:‘r_a'l_ized theo::y of

. ¢é°§r.5t.9?°¥A°?§‘,.¢°“9?~H?n°e,.(°? conyex(sely;, dissongnce).
‘l‘)awso.n (1969a), con sideree the problan of' "unresolired"

| attiwdinal con flict occuring with :lndivj.duals exposed
to a rapidly changing social environment (p.39) He
,noted that "it is a_basic premise of this theory that

_ ettlmdinalainconslstmcy will be maladaptive to the
individuel and ‘thgt this will _result in pressure to

| :pecluce or ellminate.inconsistency' (p.41). Meny attitudes,
_ he con sidered, would be easily aqj\_t‘lsted»bvy:movmg to a
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. compromise position (i.e. a "semi' item) but other would
_constitute a real cpnflli-ctvsi"tuadon,_ end- this is most
likely to occur in "treditional ‘high affect attitudes"
',(p.42) Dawson (1969a) developed a tectnique to estimete
" the degree of unresolved attitude conflict (p.47) and
observed that v unresolved attiwdinal conflict was

-

,.highest for . basic value areas and lowest for other _

~ cultural elements. Hs oterall findings were generally
(p.sz) that most concepts had the modal 'response in the
":"“"semiﬁ compromi ses, but that in about a quarter of the
concepts (those of great traditional importance) unresolved

e~

traditional conflict was present.

_ Dawson and his assoclates (Dawson et alj 1971;

3 Dawson et al, 1972 Dawson, 1973a and 19‘73b) outlined a
theory that attempts to account for cross-cultural diffe—
_Tences in "succeptibility to tradttzonal-modem atti'bude
_ _»change" Basically, there, are two elenents of _the theoqr
"!"f’__(Dawson et al 1971, pp.3-4) "the nature of endogeneous
| sociolization systems" and. "the degree of culturally
_;detennined tolerance for cognitive consistency. To
this he added (Dawson, 1973a) a more basic ecological
_variable that contrasts socio-cultural .groups on the
basis of thelr substenence pattem (Berry et al; 1959)
.:‘;_‘Not only, . are groups and individual differences expected
' in attiwde change as a function of these variables, but

 so are differences in achiwement meﬁvﬂa.tiom.aasi the
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"potential for economic develoment“ (Dawson, 19‘73a, -
216), however, the latter two variables aré: treated in
di scussion of achievement orientation (achievement goals
and achievement means). The basic theoretical exﬁtécta,—
tions were (Dawson, 1973a, ‘p.219)__that agricﬂltu;jai |
~__so€leties (which tend to hsve foimal authority systems
' “‘andharsh sopiaiization) will have high susceptibility
to modem_att;pudé change, high achievement motivation,
and high ;otmf.ial for ecbnomic idev'elopment. In

| Acontrast, hunting societies (which tend to have no
fomal authority systems and pennissive socialization)
will exhibit low susceptibility to modem attitude
change, low achievemmt mo tivation, and io_w poteqtidl'
for economic development. Some e\)idences were prbvi:ied
in support of such an expectation, however, due to

) ;at_her_ snall sample s;l'ze,, the expectations remained at
_ the hypothetical level, but re"fering‘ to the Appendices:
(1) on the socio-cultural aspects, and (11) the quan ti-
tative index of developnent of present study, and the
di fferential pattewns of mean differences according to
the levels of regional 'development,' ‘employment' and
‘beneficiary' variab],esbx;x measures of (a) achi evement
 goals, (b) achievement means, (c) attitudinal pattems,
and (d) cén;peil-;i@ioﬁ tolerance _p’ré_vider corroborative
evidences (emp:l-.rica.l_.‘ pa‘_se) in support of the thesis.

¢
~ Analysi's of perceptual domain pertaining to
 social and cultural change and development revealed a
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. ndmber._ef_se.l_ie't)_gz features with regards to the 'development’,
"eu}xp;oymen'e'“. and ',peaéﬁ,;;m' variables which may summarily

| be_éonclu_ded as follows. Unemployed .subj ects ascribed to

~‘adhmi.n:i.:~;t'.:ca~ag1~',.'|.ve" faiiq_re as .on,e of the reasons for unsuccess-

7’_ fulness of deyeiement_pregrdnmes. Migration and settle-
ment of rion-,-Mizos into the community as unwen ted change.

~ On the contrary, employed subjects attxibuted to lack of
:patriotism and negligeace of Tresponsibilities as reasons

of failure of development programnes, lack of proper plans

. as causes of poverty, political stability as the source

_of develor.ment, trust in God as future plan for develop-
~ment, desire for luxury and migration and settlement of

_vnon-Mizos into the community as unwanted changes. and

| ‘ b??t??’, educatiop_ fer all asnimpqrtantmea_ns for development.

,:} Be_s‘ides‘,:' all 'othher_ issues of centent:. analysis resulted

nonsignificant x2- ~values.

- Nonbeneficiaries as compared to beneflciaries

\ ,9_tt:rib'ﬁ:ted to administrative failure as one of the reasons
'Aror unsuccessfuiness”(failure) of development programmes,
better communication and eppoi‘tunity of interaction with
non-Mizes as changes experienced, and corruption. migra—-
~tion and settle'u‘xenr of non-Mizos into the community as
unwan ted charrges. On the other hand,- beneficiaries as
compared to nonbeneficiaries expressed lack of proper.
guidance as one of the reasons of unsuccessfulness

( failure) of development programmes, lack of seriousess,

lack of specifie " goals, and lack of proper plans as
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causes of poverty, personal (individual) responsibility
as source of develomeﬁt, desire for luxury as unwanted
change and better education for all as important means

of d'evelopn ent.

Observations with regards to 'development'
vari'aggl_;‘e'on perceived problems and prospects of social
chaﬁgz and development revealed significant critical
ratios for administrative fallure as one of the reasons
of unsuccessfulness p_f-development programmes, ,so;:ietal
and bg;_;tical rﬂe_sppns,i{biliﬂﬁ.es as sources 9f-".er_",develoment.
trust in God as future plan for development, opportunities
for interaction with r'\o.n-M’_izos as changes experienced and
_ better Government as important means for development. On
"all t_he’s'eufacets, tbe frequency of responses were high
in subjects of low, followed by moderateé, and the least
in subjects of high de\)eloped region.

: Subjects of high developed region attributed more
to lack of patriotism, lack of proper guidance and
negligence of :pespoﬁsibilities as reasons of failure of
development prograsfxrnes, lack of proper plans end:’'lack
of _kcapi»tal\ as _causes”o_f poverty, individual regponsibility
as source of develépme_nt, good administration and ‘capi.ta;-l“,\
as future plms-fé; development, desire for luxury as -
changes expeﬁa;éed and unwanted change as well as trust
in God, better education end better communication
(transport) as important means for development. On all
fhe iséuesf, the subjects of high developed region indicated

greater frequency, followed by those of moderate, and
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1eést~in subjects of low developed region. Subjects of
moderate developed reg%:l.on' revealed more frequem‘:y,
follgwgd by‘ the subjects pf high' and least in subj ect
of low developed region showing signi ficant cri‘tical
ratio on better communicatlion as one of the major
changes and development. In essence, the differential
pattemns of differences with régards to the three main
_variables of the ‘develﬁbnef_lt," A enpléyment' and
‘beneficiariyT! in general added a step forward (along-
side the other behavioural measures) in understanding the
' peice;lyed problems and prospects of soci_al and cul tural
change and _develépmgnt in general, and in the population
under study in particular - the {:MIZO.

Perception is the way people Mterp;et the
programes to which they are exbo sed %ix% and this, by
and large, determine its accéptance and adaption. The
1nj:erpretétion of the programmes depends on their past
experiences, their general attltudes to life, the values
of the social systems and aslso the personality mgke up
of the people. Therefore, the acceptance or rej ection
of development programmes to some extent would be based
on the peoples' perception of the programmes. Experiences
suggest that people's attitudes to same of the economic
prograemmes where subsidy is given is_l;ot necessarily
oriented to productive and m’eaningful economic activities,
but avall of this subsidy for any other use, which in

most cases, 1s nonproductive or for consumption purposes.
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Therefore, at.tempt was made to_ assesse'el perception of people
and the factors leading to that perception in oxder to mini-
mize the influence of undesirable factors by counter-
experiences. Boardly, the .observations of the study finds
corroborative evidence_s ‘-f‘romQ, litera!h.pre; Cho_le and Radhukar
(1978), in a study of the perceived source of infonnation
in order of cre’d_ibility for big and small formers, noted
that the personal fomal sources were preferred by big
fammers while small‘ faxmers accorded more trustworthyness

to. personal infomal source and utilized the local sources.

Jain (1979) observed a wide variation between per-
ception and expectation wherein there wers a greater degree
. of expectationsl than percepﬁons. In general, there was
. a m.gh degree of consensus about some functions of each
Mlevel of the panchayat body both in terms of perceptlon
and fe;gpectatio,nlas compared with others. The number of
su_‘ch~ functions were tﬁgher at the village, pan__cha).'at.level
. and gradually decreased in the successive higher tiers.
In a study of people's perceptions of progress in rural
)‘India.(Rao etal; 31979) found that hard work, security,
and self-reliance were mentioned as important factors
by a].l “the benifiﬂ:ed .groups for their gains.. In contrast
to the perception of the benefitted groups,. the non-
benefitted groups perceived political linkages and

. ioccupation as the main reasons for the diSappropriate

gains to the beneficiaries. The majority of the
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nonbenefitted in almost all the groups felt that the gains

accruing to the benefitted were undeserved.

_ Studies on advantaged groups (Muthayya, 1980, 1982;
Muthayya etal- 1984) revealed that large percentage of
small and marginal fammers and even those who belonged to
schedule caste and bac;.k\ivard classes perceived agricultural
,vocation as non-profitable. The most frequently of
perceived need ameng the backward classes was cultivated
~land. However, need for food, clothing and shelter were
Aalsq.pgrceive_d__w a large extend by the backtrodden class
of peoples. rBers“ides, the absence of supporting services
_for economic activities, inadequate employment and

.. economic opportunity were observed. Thelr perception about

.. overall development were in temms of poverty, unenployméﬁt
_.and lack of proper roads (commgnication). They perceived
lesser accessibility to facilities and also lesser degree
‘o-_vf sati sfa'cti_.on from thq:se to which they had access.

The differential patfems of the perceived problems and
prospects §f social and cultural change and development
with regards to the _'_deyéJ.opngnt,' 'employment' and
.»_v",bienefi‘_ciary" vanab’ies, althouéhf':éj,’sing the theoretical
Es:ola{qns of discrimination between perception and expecta-

' tioi;:__;,; finds implicated explanatory basis from literature.

, 3x2x2 ANOVA (3 developmental x 2 employment x 2
_ beneficiazy) manifested (1) *development x employment'
__interactions on (i) material ‘related, &

:f‘;:.;* possitive

Bt

experience, prosocial and career oriented (apfindividual



lev’e:l)_',_x famlly related. end societal related goals of
achievement, (ii) effort oriented means of achievement,
(111) -changiné traditional systems and practices, (i\{)
being religious, being wealthy, being socially consciou S»
having power and doing social work, (v) and competition
| tolerance measures of the dependent vaﬁ‘ablgs. Post
ANOVA multiple comparisons revealed that the dif‘férence.
between employed and unemployed is not independent of

~ the levels of regional 'developm.ent;' (2) ‘devei‘opnent
~ x beneficiary' interactions on measures of (i) material

. rél_éted; Nposii;wvé experiencé and profs%ocia'l.('ail ihdii}idual
level), family related snd societal related goals of
échieéement,l (11) éffoft oriented (intemal) end influence
méchanisn (extemal) means of achievement, (11) being '
socially con écious, 'hévmg power and being liberal in
thinking measures of the value system, and (iv) competition
toleranc_é. Mean comparisions r'e_véaléd to conclude that
the difference between benefi_ciaries_ and nonbeneficiaries
is no.tfinde.pendént of the levels of i‘egional ‘development;'
(3_)_ ' employment x be_r)efiéiary‘ interactions on (1) career

~_ oriented, famiiy related and socletal related goals of
ac!ﬁevaﬁent; (11) influence mechanisn means of achi evemen t,
(1i1) having power measure of the value systern; and (iv)
competi ‘t:lon“bole.rénce. The signi fl cant interaction ;
variances- indicated that difference between the benefi-
claries. and.nonbeneficiaries’is‘ not independent of the
levels of ! employme_nt' (unemplqyed and- enployed) variable.
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‘Generally, greater scores in annleyed beneficiaries as

oompared to their counter unemployed nonbeneficiaries

emerged to explain the interaction variances on the speci-
fied measures of the dependent variables' (4) Three—

|
) factor interaction variables between 'develorment X

employment X beneficiary variables on (i) material
related, pesitive experi_ence, proso_cial and career
o_riented (all individual level) goals of achievement,
(11) ,interpersonai skills and disposition (internal)
_meens o_f‘ashieveu;ent‘,. (1i1) being wealthy, having power,
‘doing social work and being liberal in thinking measures
. of the value system, and (iv) competition tolerance.
_Analyses of results manifested that the difference between
nonb_enefiqi.:aries and beneficiaries is not the same for
- . unemployed and anployed. supj ects at each level of the
_regional 'development' end averaged over the levels

. of regional 'developnent.

P -

~ The overall analyses of two- and three—factor

: __interactions on the’ Speciﬁed measures of dependent

, variab__l_es provided a_. very mixed and co;npii pated patterns

_about the natgv're'ofw interac_i:ijgris for precise conclusions.
Beitis, whthin the existing pattems of significant
indep_endent effectsfj-':'e"f th»e;_‘ de_veloment,'- "employment'
and '.beneficiary.' variables;;‘ the common"‘pattem;s of.
:mean differences in the two-factor interzction varignces

o betwem 'development x enpleyment' 'development x

- -~ -~
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~ beneficiary" and 'employment x beneficiary;' and three
fac’cor 1nteractions between 'develorment p 4 employment x
beneficiary variables partially provided corroborative
evidences in support of the main effects of the indendent
~variable, and the expectations of the study, however, too
many significant interaction variances resulted inconve-

ni ence in interpretauon of the results.

The observed. differences on measures of dependent
variables of .the study find explanatory basis from the
overa]‘.l‘.ecolo_gic_al-culmraifbehavioural model »(Berry,- ‘1 976,
1969b, 1971a, 1976; Berry and Kim, 1988; Berry, et al; 1989
Ward. end Kennedy! 1992; ;Ward and Searle, 1991). In broad
tetms, the ecology _inputcomponent includes both the-
physical e‘nvimnxnent and_organismic veriables, as well
as -the results of technology feedback from traditional
behaviour, and input from acculturative influences. The
traditional culture component contains a cluster of
variables which are considered (by the school of cultural
_ecology)‘ to be adapted to ecological press. The tradi-
| tiomal behavio'ur componen’c is nade up of those behaviours -
wtﬁcn are.nurtured in @ particular culture by the socio-
~ cultural foms adapted to the ecological press. The
acculturative influences component contains all those
variables brought (by large—scale, tecologically advanced
cultures) to bear on traditional cultures, it also is
influenced by feedback from ecology, traditional culture
and traditlonal behaviour. The contacfc culture com_ponent
.includes those feawres o}f_.the group’s culture which skl ft
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in response wthe lacwlt@rai;ye influences. The changes
_Ja;e#'paft;iag, Mtq;.,certain :eielnents of traditional cultures
_remainiag i_argely unha]:.tered, end finally, the Aa_cculturated
_behaviour component contalns those behaviours which are

. medified from t:adifcional behavi?.ouxi.as a result of accul- |

_‘thul‘:ati«s_ree in_f}uenc_;ea, end g new set of 'a‘pehavionrs_ whi ch

~ emerges 1n :a{\ ajﬁfempt to cope with aceultﬁrative:pressures.*

_ 'Ttie__ fommer includes those behaviours which are ‘a,v selection
from jcrad}ﬁ;onai behaviour, and the latter indicates ‘again

)‘that‘; :gho se changes are only partial, with much traditional

 behaviour remaining. The latter behaviour, which may ""be

__temed “acguita;atiye 's-t;;:e'ss”.beha\}iour, includes many

. problematic behaviours and attitudes which affect both the

. Temaining trxjagli”ti,o_n al behaviour and the accul turative

influences.

‘ Refer.’mg to the socio-cultural perspectives of

~ the cul'b.u:al _group (vide Appendix-I) and the quantitative
~index of develorment (vide Append:lx-II), the observed
.majoxr trends of the present smdy finds explanatory basis.
In these pers;:ectives leads may be taken from studies on
the effects of the degree of acculturation on _field-depen-

..dence_and the underlying cognitive. differentiation (Witkin
et al; 1962, 1964) _ Evidences suggest greater psychological

) differentiation as a function of the extent and degree of
_;_ _‘geck\x.;lfi\_{;at:l\on_‘._ﬁ_ﬁégd’th;s differentiation exhiblts conside-
rablei sf;smty through childheod ‘through adulthood and

| is related to a number of personality varlables such as

leadership (Weissenberg end Gruenﬁeld, 1966) and sodal
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conformity (Witkin et al; 1974). Researches in field-

- dépeﬁd@cé have involved a variety of psychological
processess rar-igiqgfrom interpersonal relgtions (Witkin
‘and Goodenought, 1977) to learning and memory (Goodenough,
1976), mathematics acfxievé'n’ent (Vaidya and Chaﬁsky,’ 1980),
choice of field of specialisation in college and graduate
school (Raskin, 1985) in"culture-specific and cross-
cultural differences (Witkin and Berry, 1975; Berry, 1976).

The observed mado.r trends of mean differencés with
_ regards to the 'develppmeht,' 'employment' and 'beneficiary’
variables on measures of £hé'dépendm1: variasbles: achieve-
ment goals, ’achievement means, attitudinal pattems,

value patterns, competitional tolerancé, and the perceived
problen_sﬁnd prospects of soclal and cultural ci’xa_nge and
development broadly finds: implicated explanatory basis

from litfer.r;.f's.‘r-e oh individualism versus collectivism

(Hui, 1984; Hul end Trisndis, 1986; Hui et al; 1991;
Triandls, 1988). The dimension has been discussed: «

on the gnalyses of values (Kluckhohn and Strodtbeck,

1961), in discussion of cooperation, competition, and

" individualism in premitive societies (Mead, 1967), in
discussions of morality (Shweder, 1982), religion

(Baken, 1966), work related values (Hoftede, 1980),
ecology and child rearing pattems (Berry, 1979),
cognitive differentiation (Witkin and Berry, 1975),
economic .developxn'en{ (Adelman and" Morris, 196_7),

modemity (Inkeles and Smith, 1974) end analysis of cultural
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pattems (Hsu, 1981). It has been argued that individualiem

is assoclated with high level of economic development
(Adelmen and Morris, 1967; Cobb,1976; Hofstede, 1980) but
obseivers ‘bave'arg.ued that extreme individualism is also
associated with: Eséme forms of social pathology, such as
higﬁ crime rates, suicide, divorce, child sbuse, emotionsl
stress and the physical and mental illness rates (Cobb,
1976; Naroll, 1983). Thus, far from being an unmixed
blessing, individualism seems both desirable and undesirable.
To this effect the very meaning of the construct as used
in litergwre with reference to dévelopment and ingroup
‘rélationship need furtherflaboration in order to explain

the observed magjor trends of results of the present study.

~ The construct of 'collectivism' implies and
emphasize on (a) the views, needs and goals of one or
more groups rather than oneself, (b) social nome end
duties defined by ingroups rather than emphasis on
behaviour that result individual pleasure, (c) beliefs
gnd values shared with 1ngroﬁps rather than beliefs and
values that are idlosyncratic for particulsr individuals,
and (d) the readiness to - cooperate with ingroup
members, On the contrary, the contrust 'individualism'
refers to the beliefs that the individual is an end in
him/herself, and as such ought to realize the self end
cultivate M s/or her judgement, not withstanding the
weight of pervasive social pressure in the direction of
confoxmi ty with the views, need , or goals of some

ingroups.
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The antecedénts of individualism and collectivism

:can be found in the needs of survival. When individuals
_are able to survive without much help from others, indivi-
dualiém is likely, when interpedendence is essential for
survival collecturism is very likely. For example, those
who li\?g in difficult 'ter'rain where survival is based on
solitary feod gathering, tend to be individualistic. 'That
‘ié ofcourse,” a different from of inéiividualism from the
form is ‘observed in mod ern industrial societies (indus-
trial societies characterized by small dwellings) and
‘where econoniic suceess requires that people be creative
.(értist, 2uthor) entrepreunial (new business ventures)

or pmfessional7f(5cimtists, Physicians). The first
kind may be called protoindividualism, the seéond
neoindividuali sm. Purth;eg, in between these two extremes
we have the majority of huhm kind that survives because

of interdependence.
’ ) &

Individualism has acce]_.erat;_e’dfbecau.se of migrants
(1f one leaves one's ingroup:; “gne can be more indepen-
'éent, but one has to be seif relianﬁ), ‘religious changes
such as protestantism (one leaves the collective of the
Church“and establishes”di’rect/independenft, relationship
with God), affluence (the more one has, the more it is
. ‘possible for one to do one's own J\things), and education
(t‘hé more education > thé‘more ingrpup§ one can join)_-
The cons'equené'es of individualism include greater field-
independence (V_Vitkm‘and’Berry, 1975; Berry, 1976), more
weal th (‘besté'de, 1980), but also greater aliniation
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end competition (Hsu, 1981), greater emphasis‘on' hedoni an,
on rights than d@fies, on freedom fmu; the ingroup, and
on social régul_ation based on giﬁlt rather than shame
(Triandis, 1958; b. 288). While this broad patterns of
development from protaiixdividualis_gp 'i;hmugh Colleci:ivism
to neoindividualism is probably valid, one must pay
attention to details that require different kinds o%
collectivism and individualism (Hui, 1984; Hui and
Triandis, 1986; Hul et al; 1991; Triandis, 1988).
Waterman (1984) conceived individualism as characterized
by four aitrlbﬁtes-z (a) a sen-se of separate personal
identity, (b) striving for self actualization, (c)
iﬁtemal locus of control; and (d) principléd moral
réasoning with emphasis oh quity" in interpersonal
reletions. The .’:mportmce of equity as oprosed to
equality or need as noms of distribution of resources
in individualist ct;ltures is supvorted by Marin's

(1985) review of the evidence.

To sum up, the overall patterhs of mean differences
withAreg'ards to the ‘development', 'employment' and
'beneficiary' variables on measures of the dependent
irar;lables (as incorporated in the preéent study) have
been attempted to be explained in the light of the
studies on (i) achievement orientation (Maehr and Nicholls,
1980; Johnson et al, 1981; McClelland, 1961; McClelland
and Winter, 1969; McClelland, 1985 a & b), (11) the
overall ecological-cultural-behavioural model (Berry, 1966,
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1969, 1976, 1979, 1980; Berry and Kim, 1988; Befry,et als
1989; Ward and Kennedy, 1992; Ward and Searle, 1991) and
the implicated effects of acculturation on psychological

di fferentiation and cognition; (1ii) individualism versus
collectivisn (Hui, 1984; Hui and Triendis, 1986; Hui et al;
1991; Triendis, 1988), (iv) the dynamics of rural develop-
ment (Muthayya, 1980, 1982, 1988; Muthayya and Hemalath,
1983; Muthayya et al; 1984), social values aﬁd endogenous
development (Kao and Sinha, 1988; Tri et al; 1988); and
(v) attitudinal pattems with special reference to modemi-
sation, traditionalism and the changing structures of
community (Bomschier and Chase-Ownn, 1985; Bradshaw,

1985, 1987, 1988; Inkeles, 1983; Bardo end Dokmeci, 1992),
social values and aeve'lopinent (Begum, 1988; Kao and Sinha,
1988). However, further extended studies on overall ecolo-
gical-cultural-behavioursl model (Berry, 1966, 1976, 1979)
with special reference to acculturative :\.nf].uencés on
behaviour and cognition (Bery and Kim, 1988; Berry et al;
1959; Ward and Kennedy, 1992; Ward and Searle, 1991), and
individuali sn versus collectivism (Hui, 1984; Hui and
Triandis, 1986; Hui et al; 1991; and Triandis, 1988) are
desirable to be replicated ‘in the same population varying
according to the levels of regional 'development' (low,
moderate and high), 'employment' (unemployed and employed),
end 'beneficiary' (nonbeneficiary and beneﬁ.ciary'of deve-
lovement programmes) variables in support of the findings
of thé present study.

Id
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The present study \_»,;aimed to elucidate the inciepen-
dent and conjoint effects of '‘development,’ " employment’
and 'beneficiary' variables on a series of behavioural
measures of (1) motivational characteristics: (a) achieve-
ment goals at individual level (material related, positive
experience, prosocial and career oriented), fanily related
and societal related; (b) achievement means of intemal
(effort orlented, interpersonal skills and disposition)
and extemel (broad environmental factors and influence
mechanism); (2) attitudinal pattems with regards to the
pertine‘ht”iséués of social importance (changing traditional
systems and practices, changing politi‘é‘al atmo sphere,
economic grovv)th and developnent,' chang:i:;xg marriage practices,
increasing divorce rate, modernization and migration and

settlement of non-Mizo's inte the community; (3) value
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pattems (being religious,:_being'wealthy, being socially
conscious, having power, d§ing social woxrk and being liberal
in thinking); (4) competition tolerance; and (5) perception
of people regarding social and cultural change and develop-
men;: in the populatiion.under study.

To achieve the objectives, the entire population
was classified as representing the low, moderate end
high levels of regional development (V‘ide{Appen_di.x-II).
Analysis of results (Vide Appendix-II) revealed highest
level of regional dei’;eloénen.t for Aizawl, followed by
Lunglei, and least for Chhimtuipui districts of Mizoram.
The second phase of samblir}g-‘ consisted location of blocks
from the three districts (Chhimtuipui, Lunglei and Aizawl
respectively representing the low, moderate and high
levels of regional development) end from within the blods,
the villages wherein various development progremmes have
been implemented and are bei(mg implemented for develop-
ment of beneficiaries in the desired direction. At this
stage, four blocks and from within block, fhe villages
from each of the three dist:icts of Chhimtuipuli, Lunglei
and Aizawl (respectively fepregmting low, moderate and
hig‘h"leveils»of‘ development) were located, and the list
of nonbeneficiaries and behefidiaries of vdevelopment
progremmes (Vide-Appendix-II) ;;:ere prepared v;fith con si-
deratior;s of a number of extraneous variables like ag’e,
academic qualification, family structure (nuclear and
joint), mimber of dependents, house conditions, and

space facilitles available to each member of the family,
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and femily income (through all sources) in order to obtain

truely representati,ve samples for study. At this stage,
a total of 600 adult female respondents according to
three levels of regional 'development' (low, moderate
and high), two levels of 'employment' (uﬁemployed and
employed) and two levels of 'beneficiary’ (nonbeneficiaries
and beneficiaries of developﬁmt brogramrhes) variables,
with 50 subjects in each, were 1isted. Finally, 30 well
equated/matched subjects (in temms of the extraneous
variables) under each of the 12 groups (3 dévelopmeht X
2 benefic:Lary x 2 employment) were sempled to serve as
subj ects for study.

The overall considerations of sampling aimed at
a three-way classification of variables to elucidate the
independent and interaction effects of the levels of
regional ‘development' (low, moderate and high), ' employ-
ment' (unemployed and employed)and 'beneficisry’
(nonbeneficiaries and bgneficiéries of development
brogrammes) on cognitiv-e and mo tivational characteristics
as measures of social and cultural change and development
in the population under sﬁ:dy - the Mizo. It was expected
that the subjects of differentially developed region
(low, moderate and high) would-posses greater psychological
characteristics in orders of the levels of regional
development. The empleoyed- as coxhpared to unemployed as
also the bene ficiaries as compared to nonbeneficiaries
were expected to posses greater psychological characteris
ticse The expectations with regard to two-factor and
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three-faf:tor interactions on measures of tixe dependent
veriables were exploratory in nature. However, in
'development x employment,' 'development x beneficlary, |
and 'enploymént x beneficiary' interactions; the»s;quec'ts
were expected to manifest greéter psychologicai charao~
teristics in the increasing orders of the levels of the
indepéndent vgriables.

TEST MATERIALS -
| ~ The méti»vational characteristics were aimed to
~ be elucidated by incorporating the test of achievement
cognitions: (a) achievement goals at individual level
(material felated, positive experience, prosocial and
career related), family related and societal related; and
(b) achievement means of internal (effort oriented,
jnterpersonal skills and disposition) and extemnal
(broad environmental factors and influence mechgnisgm).
The test of achievament cognitions (Agarwal, 1985) was
employed with all theoretical and méthodofogical con si-
derations {Zakasitluangi and Singh, 1993) for measurement
purposes in the population under study.
The attitudinal patterns with regards to the
: Systems
jssues of social importance (changing traditionaljiand
practices, changing political étnosphere, economic growth
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and development, changing marriesge practices, increasing
divorce rate, modemization and migration and set_tlemenf,

‘o‘f' nbn—Mizos into the community) were assessed by employing
the three basic factors of evaluation, potency and activity
behind the semantic differentisl scales (SDS). For this
*purpose, leads were taken from literat.ure (Osgood et al;
1957; Snider and Osgood, 1969 Tennenbaum, 19663 Hofmen,
1967; Heiss, 1969 and Kerlinger, 1983) Simila:ly, the
six «basi_c va_lues: being religious, being wealth&, being
socialfy’ Cbn'séious, having power, doing sécia‘l' work and
being liberal .’m thinking were sel ectively included in

the SDS to assess the value pattems.

,fThe cmnbetition tolerance scale (Jain, 1976) was
employed based on' a pilot study. The pllot study (N=174)
revealed the r-values (in the coe!f,’fide_ht of correlation’
matrivé) ranging h.éfmeai' 0.1984 to 0:3065, item total
coéffil:imt of correlation be‘tween the ranges of 0.3675
to 0.4876, and substential odd-even reliasbility (r=0: 6784)
indicating mtemally consistent responses pattems for .
measurement purppees. The perceptual domains of the stidy
incorporated aspects like the meaning of development
(inclusive of personal, familial, societal and cultural),
i"easonis of poverty as perceivéd (and experienced) by thé
people of the cultural gr(‘mp,. changes experienced from
childhood to till dgte, unfavoura-ble dimensions of deve-
lopment that accrued as results of development as such and

the development programmes in partig:ular, hierarchy of
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development that ;Nould be desirable and the like for
develom_xeﬁt that would be desirable. These aspects were
ih_clud'ed on the basis of preliminary discussions with _
prominent elderly and respectable persons of the cemmunity.
I-‘o‘r this purpose, the respondmts were individually initiated
for discussion pertaining to the perceived prospects and
brdblans of development and their responses on the various
éﬁmensiohs ;Ne;fe .fape recorded (and noted by the researcher)
and subsequently content analysed by well trained observers
(vide Appéndix-IV).

Subj ectwise indices for the 12-groups (3 develop-
ment x 2 enplo?mérif_x 2 beneficiary) on each of the measures
of th_é dependent varisbles were separately prepared and
analysed by employing inferential ‘statistics. The first
éiep included the computaj;ion of mean and standa'd devie-
tion' values for 12-groups (3 development x 2 employment x
2 beﬁeﬁciary) on all the measures of the dependent variables
(except for perception of people regarding sccial and
cul tural changé and de_velonnent). The second step consisted
computation of one=way ANOVA (for 155-12- groups wi th N=30
in each) on ea¢h measure to‘ascer';ain ‘the global picture
of u;ean'-differences amongst the groups. The significant
instances ;(the significant 'treatment' effects) as evinced
in one-way:"ANOVA_ on megsureé of the dependent variabls were
separately anai_ysed to parti-tion out the 'treatment’
effect (in terms of sté‘tisti’cval' teminology) into the

main and interaction effects of 'development', ' employment, !
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and 'beneficiary' variables. Still further, the signifi-

and independent
cant instances of the mamﬁ\interactlon effects of the
independent variables on the dependent variable&s) were
analysed by applying Newman-Keul's test, followlng the
assumptionsof Post-ANOVA multiple comparisons, 1:; di scemn
the pattefns of mean di fferences existing therein. Analysis
of perceptual domain of social and cultural change and o
development began with content analysis with due attention
to inter-coder reliability coefficient (it may be recalled
that each subject was individually initi ated for die-
cussion on well structured asbeéts of social and cultural
change and development, and responses on each dimension
were recorded by the researcher and simulteneously tape
recorded), and x2-anélysis to discemn the pattems of
di fferences with regards to 'development,’ 'employment'
and 'beneficiary' variables. Following the broad format
of statistical analysis, the results revealed a number

of sali’eht features which are summarily presented.

In the enalysis of achievexi_ent goals, benefici-
aries manifested gteater ﬁrosocial achievement as compared
to the nonbenefiéiaries; whereas nonbenefi ciaries mani-
fested greater societal related goals than in beneficiaries.
Unemployed indicated greater achlevement goals as compared
to employed, on all but societal related acmev&nent gosdl s.
The subjects of- moderate development region revé'aled greater
scores than in low, and both greater than in subjects of
high deveioped region on societal related and feamily |

related goals of achievement. The subjects of mdde;*ate
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' déveloped region indihcated Qieater scores than in high,

and both greater thah in‘subj ects of low developed region
oh matérial related, positive experience and prosocial
 goals of achievement. Subjects of high developed region
manifested 'greater careér oriented achievemenf gbals

than in subjects of low and modérate developed regions

(showing no reliable difference between them).

Results manifested (1) 'development x employment'
interactfions on material related, positive expérience,
prosociél and career related (individual levels), family
related and societal related achd evement goals suggesting
that the difference between unég;laloyed and employed is
not independent of the levels of regional ‘development, !
(ii)_'develoment x beneficiary' interactions on matérial
related, positive experience, prosocial, family related |
end societal related é.cmffévanent goals, indicating that
the difference bDetween 'no;aba'\eficiaﬁes and beneficiaries
'is not independent of the levels of regional ‘development,'
(111) 'eﬁployment x beneficiary' interaction on careerw
related ‘achievement goals, suggesting that the difference
between nonbeneficiaries and beneficiaries is not the
same for levels of 'empioyment' (unemployed and employed);
and (iv) 'déx}elopment x employment x breneficiary' inter-
actions on f)ositi.ve experience, prosocial and career oriented
goals of achievement. Analysis of thre?‘-fac{or interao-
tions (employing graphical method) dep;.cted di fferential
pattems of mean differences for "beneficiary' (nonbene-

ficiary and beneficlary) andv'employment' (unemployed end
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employed) variables at each level of regional ‘develop-

ment' and averaged over the levels of regional develop-

ment v(low, mal erate and high).

In sum, 'overall analysis of two-factor and three
factor ihteracgtons on measures of achievement goals
barodly raised questions pertaining to the main effects
of the independent variables (a less welcomed pattem).
However, the c§@96 patferns of mean differences in the
interaction variances manifested enp_érical evidences in
support of the expec':ted. patterns in consonance that
behavious is interactional product of a number of varia-
bles; the 'development,' 'employment' and 'beneficiary*

as incorporated in the study.

Analysis of means of achievement revealed greater
effort oriented and broad environmental means of achieve-
ment in 'subj ec‘fcs of high than in subjects of low and
moderate developéd regions (showing no reliable difference
be tween them). SubJ ects of"l'ﬁgh developed region indicat éd
greater interpersonal skills than in s;gbj ects of moderate,
and both greater than in ‘subjects of low developed region.
Greater disposition in subjects of low than in subjects
of mode;eﬂ:e and high developed region (showing no reliable
differences between them). Greater influence mechanism
means of achievement in subjects of moderate than in low,

and both,greater than in subjects of high developed regions

 Employed subjects menifested greater indices than

" 4n unemployed subjects on internal (effort oriented,

-

interpersonal skills and disposition) and external (broad
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environmental factors and influence mechanism means of
achievement. Beneficiaries indicated greater indices
than in nonbeneficiaries-on effort oriented and inter-

personal skills measures of achievement means.

Besides, results manifested (1) *development x
employmeﬁt' interactioh on effort oriented means of achleve-
ment, disclosing the fact that difference between unem
ployed and employed is not independent of the levels of
regional 'development,’ (ii) 'development x beneficiary’
interacﬁén'on effort orieited and influence mechanism
measures indi_(i:ating that differences between nonbenceficiaries
and beneficlarles is not independent of the levels of
regional 'devélopment,*' (iii) 'employment x beneficiary
interactlon on in fluence ‘mechani sm indicating that
difference between nonbeneficiaries and beneficiaries is
not independent of the levels of enployment' (unemployed
and employed), (iv) 'development x employment x benefi-
c1ary interz_ag:ta.ons on interpersonal skills and dispo~
sition means of achievement indicating that di fference be-
-‘#tween nonbeneficlaries and beneficiaries is nofl,.‘réepmdent
bf ' enploymen't’ (unemployed and employed) Qériabie at |
each level and;'g.iggrjg?@_&over the levels of' regional 'deve-
loment.'_ i—bwever, the common 'patter-ns of mean dif ferences
emerged as observed with regérd to the analysis of the

goals 6f achievement.

Analysis‘of attitudinal patterns revealed more
liberal (favourable)attitudes in subjects of high than

in moderate, and both greater than in subjects of low
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developed region. Employed as compared to unemployed as
well as the beneficiarlies than in nonbeneficiaries mani-
fested liberal (favourable) attitudes. This unifomm,
pattem emerged on all the'prominen_t issues of social
importance: changing traditional sygtems and practices,
changing pél"ﬂ':ic'ial atmosphere, economic growth and deve-
lopment, éhénging mairiege practices, increasing divorce
rate, modernisation and migration and settlement of
non'-Mi'zos into the éomm‘unity ﬁneasu.res as incorporated
and aséeésed throUgh‘évaluat:{on factor of the sema;tic
di fferentlal scales.

The six prominent value systems: being reh;ious,
being wealthy, being soc1ally conscious, having power, ;
-doing soq.al work and being liberal in thinking manifested
q:tfferen_tlal pattexrns of mean differences with regards
‘to the 'development,' {- 'employment' and 'beneficiary
"v_ariabl’esd. O being religious, being wealthy and
“being socialiy conscious values, the subjects of low
developed region indicated gregter ) scor.es than in both
the moderate and high developed regions (except for
greater scores in subjects of high than in those of
moderate developed region on being @eglthy). The :»latfer
two groups were observed to be more:r less equal.

Si‘millar analyses of having power, dolng social work

and being liberal in thinking measures revealed greater
scores in subjects of high than in low and moderate
developed regions (showing no reliable di fferences between

'the,li;), except for dgreater scores in subjects of low than

‘in high developed region on”hai\/"f‘ing power measure of the
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alue system. Unemployed as compared to employed, and
nonbeneficiaries as compared to beneficiaries (except for

having power) reveal_ed greater scores on all the measures.

—

o Results revealed (i) 'development x employment':
interaction on all (except on being libgral in thinking),
(1i) *development x-benefici_ary"’ interaction on sd},‘lall?
conscious, having power and being liberal in thinking ,
(iii') 1 employment x beneficlary' interaction on having
power, and (iv) ‘development x employment X beneficiary'
interactions on being wealthy, having power, doing social
work and being libera-l in thinking measures of the value
systems. The va;’\a'lyses of the interaction variances | |
provided szipporting,evidences with regards to the 'deve-
lopment,* 'employment' and 'beneficiaries' variables,

otherwise, inconvenience in interpretation of results.

—Subj ects of high developed region revealed greater
competition tolerance as compared to the subjects of
moderate, and both greater than in subj ects of low
developed region. Employed as comp_ared to unemployed
and beneficiciaries as compardd to nonbm,eﬁteianes
r*e?\‘realed greater competition tolerasnce. In addition,
'dieveloment x employment,® ‘development X beneficiary'
end 'development x employment X beneficiary' interactions
resulted significant F-ratio's on competition tolerance.
Results indicated that differences between the levels

of 'beneficiary' as well as between the levels of

r

0
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'employment' is not 1nde§endent of the levels of regional
fdevelopment', and that the differences between the levels
‘of beneficiary' is not independent of the levels of
'employment' at each level and averaged over the levels 't

of regional ‘development.’

Analysis of perceptual domain pertaining to social
and cultural change and Qe{relomerat revealed a number of
salient features with regards to the 'develoment,"
'employment' and 'beneficlary' variables which may
summarily be concluded as follows. Unemployed subjects
attributed to administrative failure as one of the
reasons ,fbr, unsuccessfulness of development programmes.
Migration and settlement of non-Mizo's into the community
as unwamted change. On the contrary, employed subj ects
attributed to lack of patriotism and negiigence of
responsibilities as reasons o‘f failure of devélopment
progremmes, lack of proper plans as causes of poverty,
political stabllity as source of development, trust in God
as future plen for develom_ent,desire for luxur)y and
migration and settlement of Non-Mizo's into/ the
communityAas umyanted chaenges and better education for all
as important meens for development. Besides, all other
issues of content analysis resulted nonsignificent

X2- ;valqejs.

Nonbeneficlaries as coﬁnpa_red to beneficiaries
attributed to edministrative failure gs one of the

reasons of unsuccessfulness (failure) of development

-
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programmes, better éqmt’riunication ‘and opportunity of
inieractibn with outsiders as changes experienced, and
cormbtion“, migration and settlement of nop:‘_mizo' s into
the community as unwan{:ed changes. On the bther hand;
bm'eficiaxies és compa;*ed nonbeneficiaries ;Hscribed to
lack of proper guidance as one of the reasons of unsucc=
essfulness (failure) of the development programmes, lack
of seriousness, lack of specific gosls of people, ah_d
lack of proper plans as causes of poverty, personal
(indi vidual) responsibility as source of development,
desire for luxury as unwanted change and better education

for all as important means of development.

Observations with regard to 'development' variable
on perceptual domain regarding the pi‘oblems and _farospects
of social change and development revealed significant
critical ratios for administrative fallure as one of the
reasons of'fg‘unsuvccessfulﬁess of development programmes,
societal and political respensibilitles as sources of
development, trust in God as future plan for development,
opporhmit;ies for interaction with non-Mizo's as changes
expenen%é;;éhd better govemment as important means for
developmex:st. On all these facets, the frequency of
responses were high in subj écts of low, followed by
moderate and the least in subjects of high developed

region.

Subjects of high developed region attributed
more to lack of patriotism, lack of proper guidance and
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negligence of responsibilities as reasons of failure of
~development p:ogranmes, lack of pfoper plans and lack of
cepital as causes of poverty, individual responsibility

as source of development, good administration and capita
as fufure plans for d_evelopnent, desire for luxury as change
| experienced and unwanted change as well as trust in God,
better education and better communication as important
meens for development. On all the issues, the subjects

of high developed region indicated greater. frequeney, followed
by those of moderate, and least in subjeits of low . deve-
loped region. Subjects of moderate _deveioped region
revealéd more frequency, followed by the subjects of

high, end least in subjects of low developed region showing
significant critical ratio on better communication as

one of the mgjor changes and development. In essence, the
differential patterns of mean differences with regards
to the three main variables of 'development,' 'employment'
and 'beneficiary'in general added a step forward (along-
side the other bé)_lqviouial measudres) in understending the
perceived problems and pmépects of social and cultural
change and development in general and in the‘populati;aﬁ
under study in particular - the Mizo. |

To récapitulate,. the results of the present study
revealed to concluc?g the followings. 1. Greater scores
in beneficiarie‘_;s; than in nonb}eneficiaxb‘.les on (a) prosocisal,
and reverse patterm on societal related goals (Qreater
scores in beneficiaries than in nonbeneficiaries), (b)

greater effort oriented and interpersonal skills means
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' ofﬁAaqlﬂ.'evéxieriat,:- (c) liberasl attitudes pertaining to the
_issues of soclal importence (chenging traditional systems
’ and practices, changing political atmosphere, economic
growth and de\‘rel‘omen't,' changing’niarﬁ.agé practices,
increasing divorce rate, modeinizatioh,’ and migration

‘and settlement of nonemizo into the community, (d)

value systems (being religious, being wealthy, being
socially conscious, doing social work and beirig iiberal

in thinking)»._ (c) cémpetitioh tolerance, snd (f) various
issues pertaining to the» problems and prospects of social
and cultural change. 2. Greater scores in employed thanin

. Lgignenployed subjects on measures of (a) achievemen:t
 goals at individual level (material related, positive

~experience, prosocial end career oriented) and family
related goals of achievement, and (b) gllf the measures
‘of intemal (effort oriented, interpersonal skills and
"disposition)_"and extemal (broad mviionmental factors :
end influence’'mechenism) means of achievement, (c) |
liberal attitudes on issues of social importance |
(changing traditional systems and practices, changing
bolitical atmo sphere, changing marriage practices,
increasing divorce rate,,_modemization; '\a.nd migration
and settlement of non-Mizo into the community), (d) value
systems (being religious, being wealthy, being socially
conscious, having power and being liberal in thinking),
(e) competition tolerance, and (f) and on various i ssues
of problems -arjxd prospects pf'sbéiél and cultural change
and development. 3. Analysis of (a) achievement goals -

revealed (i) greater societal related and family related
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-aqhievgnen‘t goals in subj ects of moderate than— ihn lovw). and
bq.'th greater then in -éubj écts of high developed- region, |
(11) greater scores on material Telated, positive experience
and’ prosocial goals of échievementin subj ects of moderate
then in high, and both greater than in subjects of ldw
development region,. and (1ii) greater effort oriented
goals of achievement in subjects of high than in both the
subjects of low and moderate degeloped regions (showing
no reliable difference ke tween them), (b) analysis achieve-
ment means revealed (1) greater effort oriented and broad
environmental factor means of achievaneht'in subjects of
'high than in low and moderate developed regions ( showing-
no reliable difference between them), (ii) greater inter-
personal skills in subjects of high than in subjects of
modé}ate, and both greater than in subjects of low
dev—eloped region, and (iii‘) greater influence mechenism
means of achievement in subj ects of moderate than in‘
low, and both greater than in subjects of high developed
region; and (iv) greater disposition means. of achi evement
in subjects of low than in both the subjects of moderate
and hgh developed regions (showing no reliable di fference
between them), (c) more favourable attitudes in subj ects
of high than in moderate, and bo th greater than in subjects
of low developed region on all the lissues ofn .soc'ial
importence, (d) on being (i) religious, wealtily and
socially con scious valﬁes, "greater scores in subjects of

low than in both the moderate and high developed regions

{ showing no reliable difference between them), and
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(ii)‘on haﬁing powei, doing soclal work, being liberal

in éﬁinkiné meaéures, greater scores in subjects of high
than in low, and moderate developed regions (showing no
reliagble difference between them), (c) greatér competition
tolerance in Suhjects of high then in moderate, end both
greater than in subjec£s40§_low developed region, end (f)°
the di fferential patternsAof the problems and prospects '
of soclal and cultural change and development (according
to the levels of regional 'development'). 4. Supplementary.
evidences (partial) in favour of the siénificant indepen-
dent effects of '‘development,' 'employment' end 'benefi-
ciary’ variables from the oveiailAanalyégs’of *develop-
ment x beneficiary', 'development' x 'enployment', and

' employment’ x {baméfiéiary' interactions on the specified
measures of the dependent varisbles. In essence, the
reéﬁlts provided substantial evidences in support of the
expectations of the study —- changes at iﬁdig}gugl level’s

in the populatien under study.
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APPENDI X-1

MIZOS s SOCIETY AND SOCIAL CHANGE s

Mizoram the 23rd State of the Indian Union has
a chegusred history. It is situated in the North-Eastem
part of India sharing intemational boundary’bihynmar
(Burma) in the East and Bangladesh in thd West and Manipur
and Assam in the Northes It has an area about 21090 sq.kms.
and is situated k;etwem 22.029N_ and 24, 90°S latitudes.
The tropic of Cancer passes through the State from East:
to West. The population density is 33 persons per sq.km.
(1991 censﬂs'). The term Mizo is a generic tem connoting
the different tribés of the state who are of Mogoloid
stock. The major difféerent sub-tribes of Mizos are —-
Lusei, Hmar, Paithte, Pawite, Ralte and Lakher. The
comnon language is Mizo end 96% of the people are
Christianse The literacy rate is very high which is
59% according to 1991 Census, second highest in the

coun trye.

The Histoxy of the Mizos can be divided into
three periods i.e. (i) Pre-British period, (ii) The
British or Colonial period (1894-1947); and (iii) Post~
Independence from 1947 - till date.

(1) PRE-BRLTI SH PERIOD | |
During this period the Mizos; including the major

tribes and the sub-tribes were mostly nomadic in their
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life style. However, gradually when they had opted for
permmanent settlement the villages became the centre of all
activities oan particular group of people. The social
and cultural practices of the people during those days
are found 1n folk lores, folk taies and folk songss
Though, some of the scholars have attempted to study~the
migration—of the Mizos to the péesent.Mizoram. However,
these historical facts or disputes are not relevant for
the study, but the wrlte up ventures to show the pattem
of soclal organizationsand the values and practices in
the village. A village was selfsufficient in many ways
and it was ruled by a Chi'ef. The position of a chief
was like a protector end guardian of his people in times
of adversity and of prosperity,' He was assisted by a
Council of village elders who were elected or nominated.
During this period the Zawlbuk (Bachelor's Dormitory)
was en important social institution to teach the younger
generation the techniques of wérfare, hunting and other
social values such as self sacrifiesu;xx or 'Tlawmngaihna'
to young people. The youth, considered to be the asset
of the vifllage; used to get lot of adoration and affection
from each member of the village. As Mizo society is
strongly i'atriarchal in nature, women used to enjoy a
lower pos;;ion to men thougb_there wds a clearcut division
of labour. ~Women didn't have any right to property.
During this period, as the village was a closed unit and
it ,h:ad less interaction with outside World, changes in

% the socliety was more or less static.
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(11) RI'IISH PERIOD (1 §94 = 19411.

' " The Bntish period in the history of Mizorsm is
very importent and cruckal. ;Ihe‘experience of Mizoram
under British rule, dniike oﬁher states o} the country
had been marked by 51gnificant and revolutionary changes.
Though the Britlsh came as rulers, in administrative
ievel they followed a policy of alienation and collabo-
rated with the village Chiefs for their own,ﬁenefitﬁ,

The administration started in the northemrn part of
Mizoram éndrsubsequenily-extended to the éouthern part.
‘Bat with the advent of the Missionaries a process of
gocio-cultﬁral chénge set in the State. It is not only
that the Missionaries indoctrinated about cent ﬁercex\t

of the people of the state into Christianity but they offered
the people their first alphabet, grammer of the_languageg,
and the first school. Even though the  state remained
backward and remote during British rule it benefited
tremendously from the contributions of the Missionaries
in the fom of{gp:ead ofg; educatioa and political

con sciousness among the people. fhe ﬁéjor change chara-
ccer1stics of the British period may summarily be presented

as follows:

(1) = Changes of religion from animism to Christianity
brought about changes not only in religious attitudes

but opened a way for more secular religious behaviour.

(2) Woman who was to get a lower status in the .

traditional society, in the changed situation her position
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>t

was enhanced, because of the new,religion. Roads were
constructed between Silchar to Aizawl for the imperative
need of the administration which encouraged intervillage
pemanent footpath to break k;arﬁers emong them. By the
influence of Christianit:y doctrine, head hunting was “
abandoned and al so Zawlb.uk institution as the proper
formal education was set in among the people. The
elimination of slavery was another change due t6 vahamenly
assaulted by the christian missionery. People begun to
éive up the premitive notlon that evil spirit inhabi ted
in caves, tress, stones etc, which often caused too much
supersition with heavy suffering in their daily life. The
Christien missionaries tought to change the habit of
drinking local liquar to tea. Marriage still retasined
traditional and primit:lve foms imt solamnised in the
Church. The people still depended very much on bare
sustenance from their_land, man aged themselves with the .
'jhum' production in nommal life. But the frequent
occurences of famine, people started exchange of the
agricultural products with other goods sold in the

trade market set up. The mixing with westem culture
(the doctrine of Christianity) end the formal education
enlightened in all the sphere of their life regarding
time management, dresses, building construction, house
arrangement, facllities available in the house and jhum
culiivation- )

By

(3) Awareness of better social life, edu€ation and

boiiti cal rights generated.
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(4) The alienation of the community got shrunk and the

people were opened to new ideas because of the spread of

educati one.

(5) Admini strative institutions brought peéple into

an organi sed soc'ial'and politibal existence.

(111) & ST_INDEPENDENCE. gsmg ( FROM 1%1 TILL DATE):
""" The Post Independénce Mizoram has witnessed lots
of political tumoils. As already had been stated that
_ Christienity and spread of education bréught poldtical
awareness gmong the peoplé which shaped the present
political condition of the state. The first political
party Mizo Union fomed in 1946, participated in the
election lster on got desolved into National Congress.
However, the afte-x_mathh of Indian Independence ushered a
state of confusion for sometime in Mizoram. Somé of
| the {iizo political elites were for joining with Indian
Union, Sther were for joining with Buma. Because of
the segregation policy of the British, there wes abso-
lutely no development of the state which gradually tumed
into a kind 6f antithetical attitudé towards, initially
against the Assam Govemr_nént and later on sgainst the
Govemment of India. The misgiving of the people got
reinforced and their enger eompoU’nded during the fami_ne
of 1959. Mizo National Front (MNE) which wes initially
a voluntary organisation under took Amed insurgéncy
j&ainst thé Govemment of India and mobil:’g.zed the youth

of the state to demand for a separate independent state
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of Mizorsm. With the insurgency, political developmment

in Mizorsm took a faster pace on one hend, Government of
Ipdmé po&ring money-fo speed up development with a policy
of appeasénent on the other.v MNF tried to woe the people
W1ﬁh nationalistic and patriotig'slogans. Ultimately the
erst while Mizo District of Assam becanefjd a Union Terri-
tory in'1§72,'and”beéane a fullfledged state in 1987 resul-
ting in the MNF eritering invto a memorandum of settlement
with the Government of India for peace. During this peried
the Mizos particlpated in a democratic process of election
alongwith political parties like People Conferénce and
Céngress foming Government'to rule the Staté at different
periods of time. The major social changes during this

périods maytsunmariby be outlined as followst -

(1) Abolition of Chieftasinship and the foundation of
democracy is laid.

(2) Women are given equal status with men both poli-
tically and socially. o

(3) Accumulation of wealth leading to division of
rich and poor come into existence which was not at all

existent during the previous perlod.

' (4)  Life style continued to change because of spreed
of education end exposure to the rest of the World.

(5) Democratic and secular value systems were rated

_high leading to tolerance and peaceful coexistence.

(6) A strong Mizo identity was established giving
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scope for the young to be proud 6f thelr culture and

traditions. ' Y

(7) Traditional institutions like Zawlbuk became
nonexistent. The village elder system and other tradi-
tional institutions also disappeared with the changing
administrative and politicai structurer

(8) Because of urban centres, rural and urban divisions
emerged while even in the British period, the State of

Mizorem was totally rural.

The overall changes during the (i) Pre-British,
(11) Britishg and (1ii) Post Indepemdg\c‘e‘aperio'ds resulted
modemization (within a very short history of about hundred
years) and laiée scale segmentation of the society as rural-
urban, educated-uneducated, rich-poor and the like and that
in large-scale rural to urban migration, and migratioﬁ
from different parts of the Indian Union; especislly to
Aizewl than in Lunglei and least in Chimtuipul districts
of Mizorem. Whereas internal migrants have tended to
remain relatively traditional in their cultural pattems,
migration of non-Mizos has beeﬁ associated with develop-
ment of modem industrial skills Ahd change in the _
cultural systems and the expectations of people especially
among the old people, who had experd enced major difficulties
in tteditional systems. '

Even gmong intemal migrants, however, there has

been a shift in noms and values that has reduced the
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hold of traditional pattems, especially thosé relagted
to religious practice of dally prayers. But tradi tional
family pétte'ms do seem to predominate. Persi stan\ce is
mariifestgd in contiﬁuance of such fundamental wa;s as the
praétice of arraj}gedmmarriage in éonfomity to d.ecisi;on
of young male an;i female having decided to marry, engage-
meh_t in tréciitional religious rituals (‘even after adeption
of .Chris-tianity as religion), maintenance of traditional
way$ of speaking and interai:ting (especially in case of
decision making by elders and if decisions communicated,
however, re‘_—:‘-;peated) and use of traditional dress. Although
meager systematic attempts have been made to understa;ﬂd
the life of (the‘mere middle-class and highly educated
Mizos, however, they have tended to become increasingly
'Westemized and cosmopolitan. This change is reflected
in political party's affiliation, type of residence
preferred, resideniial_ location, manner of dress, music
and i, food prveference's, household furnishing and pattems
of speeeh. Furthemore, middle class children are more
likely to receive secondary and tertiary education than
children from lower strata of the society. 4dditionally,
it has become usual for middle §lass_ females to receive
advanced education. Here i*;;deserves mention that by
1950 females hafd.].y constituted ten percent (10%) popula-
tion in- the high school exesmination, at present, the -
proportion has not bnly gone up by more than fifty two
(52%) percent but in terms of quality and merit too.

Greater enrolment patterns of females at Higher-Secondary,

)

/
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Degrees and Postgraduate levels are well manifested.
Women constitute "greater proportion® in office sérvices
and a "high _pmp«zition“ as teachers (;;articularly in
urban éf;aé). 'Iit‘is remarkable that such a fast pace
dfled'ucational achievement places Mizoram as enjoying
the second highest position in Indian Union in ‘temms

of the 11teiacy rate. Above all, females constitute

the greater proportion so far as the implementation and
adaptation of the development progrméqes, “either by

the Government or voluntary orgasnisations, are concemed.
In fact, these overall consideration fomed basi;s for
women sﬁdY on sécial and cultural change in the cul ural

A group ~ the Mizos.

: Wh‘at' should be seen in temms of community orien-
tation and satisf-action of the Mizes, therefore, is |
differentiation between the traditional populatioen,
either urban or new migrants, .or modemised middle
‘class and upper class residents, on the one hahd, and
the levels of regional 'development' distinguished on the
basis of quantitative index of reglonal development 3
(vide Appendix-II) coupled with the 'employment'
(unemployed and employed) and 'beneficiary' (nonbene-
ficiary and bgnefl ci ary of development programmes)
on co‘gnit.ive,ana motivational characteristics as measures
of the dependent variables, the social end cultural
change and develomer;t. Here it deserves mention that
there are very different life styles and life orientations
with regards to the three-way. classification of variables
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of the preseﬁt study V('developneh't' » 'employment' and
'beneficiary') which reflects both i;heﬂdegree and'extént
“of modemlzaﬁon and westemization in temms of almost
all the antecedent vanables of urbanization, modemi—
zation, economic development, iqdust,nal and attended
social end cultural changes Again, returning to the
discuss:ion of psyéhol?gical antecedents end consequents
of social change {motivational characteristics, atitudi-
nal‘and value pattems, and. beliefs), coupled with the
subj ective modemization presented ;i-.o bringforth the
ge'n_esis of the problem suggest that such apparéz tly trans-
fom_ét-ivé changes in ways of life and expressed values
should 1ogically be reflected in differences in the
cognitive and motivational organisations of the local
community, according to the 'development,' 'employment!
‘and 'beneficiary' variables. The remai’ndér’of', thé genesis
of the problem exsmines the results of an empirical test

of this thesis.
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Appendix-II
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" PROFILE OF DEVELOPMENT

~ {Index of Development)

L
i.

The Unlted Netrone Research Inet;tute for Sociel
ngevelopment (1963) was intended to! conduct reeearch into
fproblems end politics of eoc;al development and relationehipe

S
between ver;oue typee of eociel development and economxc

E -development' during the different‘phaeee of economrc growth..

Thie directive led inevitebly into quent;tet;ve etudiee
meeeuring eoczel development 1n reletlon‘to economic deve-_“
,Alopment, end the eocio-economic reletionenlpﬂ;eceme the
'metter of 1nternet1onel interest. The Inetztute in its _
l beginn;ng yeere devoted lergely to quent;tative etudzee of
'the dynemica of the eocio-economic reletionehlp. by use of
_economatric methode from 1nternetionel etetieticel yeerbooke,
]:however, the reeulte of the eerly etud;ee were dzeeppointing ’
a8 it uee not poeaible to epply proper controle-given the
l;mitetzone of the aveilable xnforgetxon:- in order to
eetiefy and oeeeureeepecific'ceuael reletionehipe.' By -
' theory. ‘to see the effect of X verieble en Y varieble, one
could not control all other fectore posezbly 1nfluenc1ng Yo
as cen be done in a laboretory ‘or controlled economic pro-_
duction proceee.> High correlatione and regreee1on .

,coefficiente were obtezned. but elaborate ‘research dea;gne

"produced reeulte thet were eeen contrery to expectetxone.



:‘rQ#“axaqplq;;;q;vgyinaaijralétion'be#éaan expectation of
'1i£§-nnd'EDﬁﬁnafncgpitaiin“1970?qma;ggd‘in cfdgs-national
i;.dnta;. fhn pattn:ns”qf_relationahips;nould”ba takén5to
,méaﬁ,thég;lifQ'§gpa¢tatiqn,gr¢wfh'h§s a small affect on
;_GDP ndr capifg@at 1o&é§,1§§el,of‘;ifBHBXpabtatinn but a
 yé£y ia:ga'éffe¢t nn h}gh§: ;§vels; or;thnf factors
 correlated with both'iife éxnentation‘an& GDP, such as
’:;ducation, are ahomehow raspone;ble for the, apac;f;c shape -
of thie curve.‘ Ba it is, the regress;on type approach
(though could not be uaed directly to meaaura cauaility .
- through regreasxon analysis) was usad to _say. that how. much

' changea in, Y ‘was caused by a givan change in X, it was

';posqibln,tomsey,_in relatiqn_to.davglqpnent,dietribut;ons.

" what level of Y tendsd to go with or corresponded to what
"'level’of,x;.,vnnd pf;Z}etg;_uith-tbgnqxpeptgtiqn that«might

. lead bgftér nqthod of néaeuring;progrese in devalnpment.

Regreoaion analyeia is the much ueed analyais
in determining the effect of one variable upon another,
3for it asaumes that ono variable 18 indepandent and the

other dapandent upon it.' Dr, in'multzple regreaaion,

aevaral independant variablas (weightad) are uaed to axplain

the dependent variabldQ,bahaviour. The random-daviationa

from the rbg:eésion_linq'are-assuqu tn bqldgyiationa in

'fha.dapnndenf variable which follow the normal law of error.

258
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: However,‘conexderqble research .on regression by the UNRISD
':(1985.pp. 175-198) euggeet thet the regreee;on approach was '

‘not a suitable inetrument fer etudying the intertelationehipe
between 8eciel end economzc fectore in_ development. In these

'.perepectxvee, theoret;cal etet;eticiane ‘have defined the
.condxtiene under whxch regrees;on may be approprxately used
‘mest dete erraye concerned uxth 1nterreletione of eocial
Jfand ecenomic eerieblee that do_nat meet _the conditlone. ,Atp
'thie juncture,_e nunberwof’theoret;cal_conezde;et;one.deeerve
" mention. - fi:é‘:t”.‘ that in many kinds_of data there is a lack
;efdnermel;diefributienginethe velueegef the veriebleeAend in .
thejdevietiene'er:e:rq:e. iSecend,,the ragreseion line is
 unduly affected 'yby"'oi..ltlinere' The Institute was perticu=-
11er1y concerned ebout the third difficqlty - the ceueel |
eeeumptiene of regression, as epplied to davelopment data.

By eeeuming that one verieble 1e independent end the other-
dependent in: eocie-economic :eletione, end thet all the

j errere,are_rendqnly diet:ibuted,in the dependent variable
“alongufhefregeeeeion iine, ene’eeeUmee knowledne that is
:wzthout factuel beeee, and that will not be proved or'

dieproved by regreeeien enelyeie.'

furtnermere._uithpregreeeien one is assuming -a
- kind of cedeelity that appsars infrequently in‘eecios

. economic reletiOne_i-wnat mey’be called ‘impact' causality- .
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'thé difadi ahd'immediatd effect of'changes of X upon Y,

“*~cau51ng a. random ecatter of the Y values, - Much of fhe

'*,__caueality relatxona betueen dovalopment variablea. partie"

’cularlywths aociel and economic varzablas, appear to be
'mora of a 'capacitatxon' type of cauaalxty.' Education does
~_not naceaaarily have an influance on GDP directly and
" immediately but makes it possible for GDP ‘to' grow if other
factdra e:a!faﬁqurableéhand GDR;growfh-makqe it poésibla
-fqr'gdUCation‘to'expénd, dfhef f§ct6rs being faQourable,
'» 6f_at‘1egst;ﬁo£ bnfavourqplé;._gi¥ggpthe iheoretical‘
vpgbblaﬁaéfif;#guaélityfin deVelopmaﬁt does not operate
liké-céusalityfinAg maéhéniﬁql input-qutpdt process where
‘regfﬁﬁgiop éné1y§1énwouidugevgal éccurately-the-impact of
',AX_qﬁ *,;the,InétitutgiastﬁbliShed a new method fo:.meaaur-
;ing de&elopmont $ (i) fhe beét fitting line and the
.minimization of abaolutea, (ii) tho correapondance system,

"‘and (1i1i) the profiles.‘

o Tha,unitad Nationa Ressarch Institute for Sociel
"~ Development (1970) indicated that per capita typs indicator
_'plotted>egainaﬁ'purcenfaégitypg usually tends to have a

’ahépa'ée dhaéribed in tHe forégﬁihg and that if the curve

‘ examined cloaaly, manifaete a marked flexion around 67-68

\ _yaars of 1ife expectatxon.‘ This is a stage of hsalth

,imp:ovemantgwhqn doganerat;va‘diaaabea'bagin tq dominéta

and prbgrées in pavihg lives géts'down‘in relation to growth
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' yof GDP per cepzte. In fact. practiaelly.every'eurve in

fuhxch expectation of life is related “to another dependant :

't‘verlable, the eeme flexion and elowing dewn appear at

around 67-68 yeara of life expectetxon. The curve relating
‘expactetion of life to eteel coneumption pexr cepite, enexrgy
'coneumption per cepite. agriculturel production per male.
'egr;cultural worker, telephonee per 10 0ao populetlon and
various other per capite type varreblee are elmoat identxcel
with the per cepita GDP -and life expectation curve._ ‘Social
verieblee llke life expectet;on. or more precreely the |
ydevelooment;proceae'tnay repreeent,mayfthue have internal
dynenic;affeatlng the pattern ot growthyinjaddition to
:influendaa'fron'other eourcea;,rdthar factors effectingvthe
lpettern of growth mey be the ehaer phya;cel 8ize of a
country, or ite pOpuletion exze. The level of health (indi-
cated by lzfe expectetion and infent mortality meaeuree)
seem to be particulerly affected (negatively) by large area,
zwhen combxned with medium or emell populetxone., The effect
.may relate to iaolet;on. populatlon haterogane;ty and problem

" of delivery of haelth eervicee (HcGrenehan. 1995).

Given the enelyeie-perteining‘to'tha'eocio -
'culturel"indicetoreﬁof development, and the large numbar of.
.etudzes on the quentitetive and quelitetive meaauremante of
_development (Dofen and Kezencigil, 1994; Gresly, 1994;

'Handareon. 1994;‘Seche, 1995). human davelopment (Anand end



;53“;ﬁ1993f.sé°; 1?845H5treeten;“1995);Qoeeeurementuofm
_dovelopnent.(Hcerenehan, 19?5)?ane meeeor@nglthe deyelopment-.
'ftne-ro;e*of envirenmeneal'acceunfino.(Morrie,w1979; Serefy,
"1995).:the'quentitetiee index.e? regionel development for

| " the present study was ettempted to dxstingu;eh the levels

: .of regional development a8 low, moderete and high. The

'varleue eocie-economlc 1ndicetore of development a8 .8luci= ‘
f;dated by McGranehen (1995) eerved .as basis to achieve the “pw‘
.1objective., The core 19 - indrcetore may be l;eted as follouet
(1) literate as percentage of totel populetxon, (i1) combined
primery end eecondary enrolment ee percentage of population.
‘A(iii) expectetion of life at birth (both eexee). (iv) infant
nlmortolity‘rete. (v) water eopplytd(vi) salaried and wage
;-eernere»ee‘percentege,of tote; ecOnomicelly'ectivenpopuletion.

H(vii):eduit melee;aboUr'in agriculturs aa‘percenreoe,of total

:edolt meleplebour,,(viii)_profeeeionel, technical and
Q.re;eted[eorkere{ee‘percentege;ef totelgeconomicelgy active
‘Fpopuiefion. (ix),epperent'coneunption of.protein‘of animal

‘origin, per cepite, per‘doy (edjoeted for ages etructore),

;(x) .newspapers (deily general intereet) c;rculetion as

,percentege of populetion (edjueted for age etructure) (xi)

Ateleyiszoo ,receivqra,(adaustad for age atruc,t_ura)_r (xii)

Ite;ophonee:ee percenteoe of the populetion (adjueted’for age
':etrucfure). (xiii) egriculfurel production per male..
agriculturel workexr et current prizee (in purcheeer'e value)

(xiv) menufecturxng production per pereon active in manu-
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_:;fac£u§in§‘induhﬁrin§, ‘xv)fqtee;,uapperént'gonaumptioq péf
 capité, in’kilégféme (edjustad ?dr ‘age structurs), (xvi)

v  anargy. apparant conaumptzon per capzta, in kilograms of

vcoal aquxvalant (adguated for age atructura). (xvix) in=
vestment for per economicelly active persan, (xvi_xi)..f.o.:ngn. |

frade (expofté plﬁs-imports) péflcapité (ﬁdjuatéd'for age .

”at:ucture), and Axix) GDP per capita (in purchaser's valua)

at currsnt prizea (adJusted for age atructure)

The profila of devalopment (quant;tetxve index

of development) for the study was derived on the basis of
‘ACanaua Data (1991). The index included the populatzon o

_(male/female), population dansity. educatxonal institutians
“,jprimg:y. m;ddla and_high”achoqle:gnd colleges), ﬁtudent -

'tgaqhqi[ratiq. ligéxé:y rgtﬁ'(aax-gisa).‘commgnicaﬁion,
'7 (:oad§.énd,tranepqrt). medical haqlfhiaarVicea,(hogpitéle-
'aptimary Béaltﬁ'aafviéeé, dodtora'as wall ae'other ‘medical
and para-med;cel techn;cal paraonnal). birth rate/death
. rate, . 1nfant115 mortality. veterinary livestock, (and carse
;pervicea), induatrios (rag;stered and unregistarad),_
: anployment avenues (both in the Eovarnmant and aami-govern-'
_ uant aectors). typea of houaes (RCC. Assam type and Kacha),
_ invoatment by the Governmant for development of the sectors,
_gnd above all,_thq numbar of development programmes and the

" numbsr bf‘baﬁoficiéiieéﬂof the q§vqlopment:programmes in the



regione.“ fhe obeervetiohaeoflthe Census Report (1991) on
' Aall these counte for three dietricte of Aizeul Lunglei
vend Chhimtuipui (Mizorem) are given in Table - 1.

. The rank;order analysis of the various indicatore
"ef the quentitetxve 1ndex of development reveala highest
‘level uf reglonel development in Aizawl, folloued by Lunglei,
vend leeet in Chhimtu;pui dietricte of Mizoram. Here it may
’be mentinned that the inter-relationships of the socio=

_jeeonamice indieetione:wlth’thet of fhe GNP and GDP ere not

‘fAreported in the Census Report (1991) (which require largs

scele anelyeie and very much deezreble) but the included
eocie-epqnom;c indicate:e qf develqpment may uallvreqeonebly
& be ceecleded.(beeed oﬁifhe tﬁeoretical_feundatione eith

’i iegerd~to'the-qeentitetive end qualitetive indices of deve-
lepment as presented in the feregolng) to dietinguiah the
_levele of reg;enel development for the purpoees of the

present inveet;getion.

Beezdee, the quantitative index of desvelopment
includad the Resource Association Regions 1ike the Reg;onel
Resource Aseecietlon s (i) phyBiOQraphy (topogrephy, agri-
'Acultural elope), (ii) hydregrephy (both the under and
*,overground uater reeourcee). (iii) soil, (iv) reinfell,

“'and (v) tamperature- (b) biotic faaourcas (foreet and



‘Table -'i s Indéx of’Devalobmeﬂt.

o : Three Districts
- Items: ) y . '
T - Aizawl Lungléi. . Chhimtuipui .
1. Population - - - o , o o
. (i) Total population 4,78,465 1,411,415 86,207
 (ii) Male - © 2,48,343 58,331 33,084
(iii) ‘Female 2,30,122 52,304 47,572
{iv) Rurel 2,18, 744 66,859 86,207
© v) Urbem 2,59,721 44,556 13,669 - - -
‘(vi) '6p§lation. 38qur'aqkm 24,56 per '25.24‘per sqkm
o .density _ S aqkm
. 2. Educationsl Institutions:
. (ii Primary-School - . _
",: Government- ° 627 178 144
" Atded/Deficit ... . cee 93
©_ Permission_ © 14 20 5
(ii) Middle School N
" Government- - 187 38 20
 Added/Deficit 190 5T 54
_ Permisaion 139 15 24
 (id4i) High School '

L Govermment - 70 14 5
Aided/Deficit 68 19 19
Permission . 61 14 12

(iyi’fnro;ment'of Studenta in Schools :
(1) Boys 48,771 28,735 18,151
(4i) Girls 38,452 17,822 14,631



(v) Total taachers

.(Schools) -
(1) Male - = 878
=(ii)'Female' ' .,196
(vi) Teacher and f_ SR
, Student ratxo 13.69
(vii) Colleges } '
; . Govarnmont : . 6
Deficit | .
Private = . . 10
'(viii)'Tbtai,anrdlmant' o
- ...of Students - 8,565
;(ig) Teache:e‘ . _' : ;’_835

{x) Taachsr and S
' Student ratio. 10.25

3.: Illiteracy ,
{d) Illzterata' ;

females - - “A‘ 12,@75.

(11) Illztarate A .
females -~ - 12,131

(ixi) Percentage to

the populat;on "8.54%

'i4.f‘Cqﬁmunicatipn

i) Road - - .
(a) Surfaced ‘849,62
(b) Unau:facad '1896.02

11) Tranaport
(a) Number of -

private vehicles" 6674

(b) Number of Govt.

vehicles 8898

179
31

25.89

2,154

T1

30.34

3,892

4,216

12.38%

171.97
387,62

2330

3469

187

15

32.19

1,462

266

43 -

34.00

5,132
5,689

18.21$

29.90
35¢t.85

1589

1484



- 1‘5.

 Talapﬁones'

... (&) Number of Tela~-

6.

T. 1Talaviai0n

8.

[Poat and Telagraph

~ phone connection

(b) Number of Tela-'
, phona Exchango

foicea

'Hediéal end Health
. Services - -

(a) Hoapitél

(b) Primary Health

- Cantres
(c) Doctors -

3625

236

5,679

14

35

143

" . (d) Other Paramadical i

Staff

popylatzon

() Vetsrinary

Hospitals

:(d) Rural Animal

. Husbandry: Centraa

* (@) Veterinary

10,

. Dispensary

Industries
(a) Registered
(b)"Unrégiaterad

- 328

'Vatb:inary"Car§ Servicas
" (a) Stock lives
: j(b) Proportion to the

8,57,415

64 77%
3f,

25

-1

1,763

853

793

51

576

11

26

6t

2,83,661

21,438
,
5

- 19

150
73

267

143

53

45

38

- 38

1,82,520
13.80%

1

5

12

100
48



1

2,

Eﬁploymant__._ 29,665

Types_ df'HouaaT

(a) R.C.C. . 5,241

" (b) Semi R.C.C. 4,583
(e) Asaam_Type 35,787

43,

14,

15,

164 1

(d) Kacha 4,562

‘Rural Development S
Blocka . .. 10

Number of Baneficia- -
ries of Development 13,075

Programmaa

gNumber of Voluntary

Organizationa 10

,Dovelopment Programmea

'u1. Agriculture and Alliad

(@) WeRsC

(b) Terracingl
(c) Drange Farm
ﬁd)<Banana‘Farm.

(8) Tung

~ (f) Pineaplle
(g) Sugarcane
(h) Mango
(i) Passion Fruit Farm
(3) Sericulture Farm
(k) Pisiculture Farm

2, Industrisl Sector

_(é):Handloom
{b) Carpentry.
(c) Rice Huller

5,017

135
192

1,236
3,421

5,037

4.208

23
36
195

563

4,722

268
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(d) Tailoring
.(e)_Bakery l-"
- (f) Chew making
- (g) ‘Blacksmithy
.(h).Shoe répairing
- {1) Watch repairing -
~ (j) Radio repdlring
j(k)‘Tlnsmithy
'*(l) Art and Painting.

3. Anlmal Husbandry and Veterlnarv
* (a) Piggery .
~ (b) Hill Cattle
" (c) Goat Rearing
- (a) Dairying
- (e) Poultry

.-.—.—._.—.—.—.—.—.—5—.—'.—.-.—.—.—.-‘-.._.—.-.-.-.-.-.-.—.

'livestock); (c) égro—mineral resources (cultivated’land,‘

:.inten31ty of productlon and cropplng intensity); and (d)

-~ the agricultural ‘and hortlcultural productlvity. Furthen-

umore, enployment generatlon<as well as labour productiOn

were al'so included. Though - the publication§ on many

: éspects'oré:yot_to follow,_the personal communications
‘rEVealuto Coﬁclude highest Level of regional development

~':iﬁ Aizawl followed by Lunglel, and least in Chhimtuipui

dlstricts of Mlzoram.

LR L £
* %K%
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SEMANTIC DIFFERENTIAL SCALE

1. Name T

2,

1.

Village

Any help fro,n the Government e e e

Given below are some statements.

APPENDIX-111

Age

Education Qualification o

They -express our values

and attitudes taowards various impgrtant‘eocial issues. You

have to read each statement carefully and-indicate your _
opinions. - You will find 1 to. 7 printed-against each of ‘the-

272

adjective pairs for sach of the issues of social importance.

A 1.
E 2.
P 3.
P 4,
A 5.
A 6.
A T.
P 8.
E 9.
E 10:
E 11,
P12,

Fast
Valuable
Heavy
Weak
Dull
Dark
Harmful
Big
Unpleasant
Nice
Good

"Shallow

-t e eh eh wd b wmh wh = mh =k =,
.

NN RN NN NNNNNNN

W W W Wwwwowowwwww

B b b & D HE DD DS DO L DS

(& IS N A IS ) IS N 7 B 4, R 4 IS B S (R & LR 8 )

OOV O\ NN N VNN O\ O

NN N NN N NN NN N

Slow
Worthless
Light

- Strong

Sharp -
Bright
Beneficial
Small
Pleasant
Awful

Bad

Deep

~ Total




2. CHANGING POLITICAL ATMOSPHERE 3

3,

273

A 1. Fast 1 2 3 4 5 6 T Slow

E 2. Valuable 1 2 3 4 5 6 7 WBrthlesa
P 3. Heavy 1 2 3 5 6 T Light

P 4. Weak 1 2 4 S 6. 7 Strong

A 5. Dull 1 2-3 4 S 6 71 Sharp

A 6. Dark R 2 3 4 5§ 6 T Bright
A 7. Harmful f 2 3 4 5 6 71 Beneficial
P 8. Big 1 2 3 4 5 6 7T Small

E 9. Unpleasant 1 2 3 4 5 6 T Pleasant
E 10. Nice 1 2 3 4 5 6 7T Awful
E'11. Good 1 2 3 4 5 6, 71 Bad

P 12.  Shallow {23 ‘4 °5 "6 T Deep

Toml

ECONOMICAL GROWTH AND DEVELOPMENT :

A 1. Fast 1 2 3 4 5 6 7 Slow

E 2. Valuable 1. 2 3 4 5 6 T Worthless
P 3. Heavy 1, 2 3 4 5 6 T Light

P 4. Weak t 2 3 4 5 6 T Strong

A 5, Dull 1. 2 3 4 5 6 T Sharp

A 6. Dark 1 2 3 4 5 6 7 Bright

A 7. Harmful 1, 2 3 4 5 6 1 Beneficial
P 8. Big ~ - 1 2 3 4 5 6 7 Small

E 9. Unpleasant t 2 3 4 5 6 1 Plessant
E 10. Nice 1 2 3 4 5 6 7 Awful

E 11. Good - t 2 3 4 5 6 71 Bad
P12, Shallow "~~~ °° 172 "3 "4 "5 "6 °T "Deep




4.

Sa

0 3» >» >» O U M >

m

CHANGING MARRIAGE STYLE K]

12
2-
3.
4.
5.6'

7s
e.
9,
E 10,
E 11,

T >» » » UV UM >

P 12a

sf

Rast - -
V aluable
Heavy
Weak
Dull
Dark-
Harmful
Bxg
Unpleasant
Nice
Good,nf

- Shallow

oyt ey, el b, anb b el o)

R S

P

NN RSN N NN NN N

WL W W W W W W W G

P I G O Y Y G G

v ;Lo v o o s n

o O\ N OV OV Oy

O 08 O On O O

;1‘-¥7~l“4‘¥4"~¢‘~lJ~l141~¢q~l“44

Slow .
Worthless
nght
Strong
Sﬁafp
Brlght

Benaf;cial

Small

quagani
'Awful
Bad

.. Desp’

FL ¢

“TOTAL".

1%
2.
3.
4.
5.
-
Te

8.
s

QEZfU.
3 E‘1f
P 124

DIVORCE :

Fast -
Valuable
Heavy
Weak
Dull
Dark

vHa#mful

Big
Unpleasant

Nice
'Good
:Shallow

¢

-’ e

L . s . it

NN RN R NN RRNNR DN

WowWwWwwwww ww w e

P N O N N L &

T T ST T T T T N T N

L N - - N OOV OV OV B ON OV

q? -lﬂ“ -0

3

NN NN NN NN

Slow

‘Worthless
Light
Strong
Sharp-

Bright

Beneficial

‘Small
Pleasant

Awful

“Deep "

TOTAL .




6. MODERNIZATION -

A 1. Fast-- f 2 3 4 S5 6 T Slow

E 2. Valusble 1 2 3 4 5 6 T Worthless
P 3. Heavy 1 2 3 4 S 6 1 Bright
P 4: Weak 1 2 3 4 5 6 7 Strong

A 5; Dull 1 2 3 4 5 6 T Sharp:

A 6. Dark- f{ 2 3 4 5 6 T Bright

A 7. Harmful f 2 3 4 5 6 T Beneficial
P 8. Big— f 2 3 4 5 6 7 Small-

E 9. Unpleasant 1 2 3 4 5 6 T Pleasant

E 10. Nice 1 2 3 4 5 6 T Awful

E 11. Good t 2 3 4 5 6 7 Bad

P 1z, Shallow ™ T 234 56T Dewp

7. MIGRATION AND SETTLEMENT OF

_OUTSIDERS INTO THE COMMUNITY

A 1. Fast - 1 2 3 4 5 6 7 Slow

2. Valuable 1 2 3 4 5 6 T Worthless
P 3. Heavy ¥ 2 3 4 5 6 T Light
P 4., Weak 2 3 4 5 6 7 Strong
A 8. Dull 1 2 3 4 5 6 1 Sharp
A 6. Dark 1 2 3 4 S5 6 1 Bright
A 7. Harmful 1" 2 3 4 S 6 71 Beneficial
P 8. Big - - 1 2 3 4 5 6 71 Small
E 9. Unpleasant 1 2 3 4 5 6 7T Pleasant
E 10, Nice 1 2 3 4 5 6 7T Awful
E 11. Good 1 2 3 4 S5 6 71 Bad
P12, Shallow Scisqgi2-3 -4 "5 -6 T Deep




8.

9.
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" TOTAL:

BEING RELIGIOUS :

A 1. Fast - 1 3 4 5 6 T Slow

E 2. Valuable 1 3 4 5 6 T Worthless

P 3. Heavy 1 2 .3 4 5 6 T Light

P 4, weak 1 2 32 4 5 6 T Strong

A S, Dull 1 2 3 4 S 6 1 Sharp

A 6. Dark 1 2 3 4 5 6 1 Bright

A 7. Harmful 1 2 3 4 5 6 7T Beneficial

P é. Big 1 2 3 4 5 6 7 Small

E 9, Unpleasant 1 2 3 4 5 6 7 Pleasant

E .10,  Nies 1 2 3 4 5 6 T Awful

E 11. Good 1 2 3 4 5 6 T Bad

P- 12, ~Shallew 172 3° 4 576 T Deep
" TOTAL =

BEING WEALTHY : -

A 1-. Fast - 1 2 3 4 5 6 71 Slow

E 2. Valuable 1 2 3 4 5 6 T wWorthless

P 3. Heavy 1 2 3 4 S5 6 7T Light

P 4. Weak 1 2 3 4 5 6 71 §£rong

A 5. Dull 1 2 3 4 5 6 71 Sharp

A 6, Dark 1 2 3 4 5 6 7 Bright

A T+ Harmful 1 2 3 4 5 6 1 Bensficial

P 8, Bigh- - 1 2 3 4 5 6 T Small

E 9#_ Unpleasant 1 2 3 4 5 6 7 Pleasant

E 10, Nice 1 2 3 4 5 6 1 Awful

E 11. Good 1 2 3 4 S5 6 7 Bad

P 12" Shallow 1°°2 "3 84 5" 6 T Deep "




10. BELNG.SOCIALLY. EONSCIOUS s
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‘A 1. Fast - 1 2 3 4 5 6 T Slow
E 2. Valuable { 2 3 4 S 6 T Worthless
P 3; ‘“Heavy 1 2 3 4 5 € 7T Light
P "4; Weak 1 2 3 4 5 6 7 Strong
A s, Dull 4{ 2 -3 4 S5 6 71 Sharp
‘A 6. Dark tf 2 3 4 5 6 T Bright
"A " T. “Harmful 1 2 3 4 5 6 7 Beneficial
'p 8. Big - 1 2 3 4 S 6 1 Small
“E 9: - Unpleasant 1 2 3 4 5 6 7 Pleasant
Ei10. Nice 1 2 3 4 5 6 7T Awful
“E*11: -'Good - 1 2 3 4 S5 6 T Bad
P12, "Shallow ™ "~ "1 23 "4 "5 € T Deep "
T oTOTAL T — -

11. _HAVING

POWER &

A 1% Fast -

E Wé. _Vaiuable
P 3, He;Qy

P 4. Weak

A "5, Dull

A 6. Dark: -

A 1. Hérmful
P 8. Big -
E_ 9. l@npleasant
Etjﬁ. Nice

E 1i. Good

Shallow © 1 L

E

L o S N e L T DI T

NN N N R N NN NN TN N

[}
‘e

W W ow W

WW W W W W W

&S B B H S LB S E A

A OV N O On OV OV .ON .On OV ON

‘N N NN NN N NN NN

Slow

Worthless
Light-
Strong
Sharp-
Bright -
Beneficial
Small
Pleasant
Awful

Bad

Deep =

R

L TOTAL




12: DOING. SOCIALWORK.

Fast -

e

278

A 1 1 2 3 4 5 6 1 Slow

E 2: Valuable 1 2 3 4 5 6 T Worthless
P. 3: Heavy f 2 3 4 5 6 T Light

P 4! Wekk t{ 2 3 4 5 6 1 Strong

A 5¢ Dull 1 2 3 4 5 6 7T Sharp

A 6:; Dark - - t{ 2 3 4 5 6 7 Bright -
A 7. Harmful ¢ 2 3 4 5 6 T Beneficial
P 8. Big-- - t{ 2 3 4 5 6 T Small.

E 9. Unpleasant 1 2 3 4 5 6 1T Pleasant
E 10; Nice i 2 3 4 5 6 7 Awful

E 11. Good 1 2 3 4 5 6 1 Bad

P12, "Shallow * "1 -2 °33 - 4 5 6 T Deep

Y — —
13, BEING LIBERAL IN THINKING 3

A 1. Fast - 1 2 3 4 5 6 7 Slow

E 2. Valuable 1 2 3 4 5 6 7T Worthless
P 3. Heavy 1 2 3 4 5 6 71 Light

P 4. Weak 1 2 3 4 5 6 T Strong

A 5. Dull 1 2 3 4 5 6 7T Sharp:

A 6. Dark. t{ 2 3 4 5 6 7 Bright
A 7. Harmful 1 2 3 4 5 6 7T Beneficial
P 8. Big - "4 2 3 4 S5 6 71 Small

E 9. Unpleasant 1 2 3 4 5 6 7 Pleasant
E 10. Nice t 2 3 4 5 6 T Awful

E 11, Good 1 2 3 4 5 6 7 Bad

P12, 'Shallow '~ "4 "2 '3 "4 5§ "6 71 Desp
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APPENDIX-1V

PERCELVED PROBLEMS AND PROSPECTS OF SOCIO-
CULTURAL ‘CHANGE AND DEVELOPMENT.

| Tbe perceptual aspects pertaining to the problems
and prospects of socio-cultural change (and developmenf)
aimed to elucidate the aspects like the reasons of unsuc-
cessfulness of development programmes, causes of poverty,
sources of development, future plans fort(of) development,
favourable changes experienced since childhoéd, unwan ted
change;, and important means of development. The broad
structure was finalized on the basis of preliminary
discussions (and interview) with prominent elderly and
respectable persons of the’community. For this purpose,
leads were taken from litergture on content analysis
(Berlson, 1954; Holsti, 1975; Osgood and Walker,1959;
International Encyclopedia of the Social Sciences, 1972).

Content analyses is used in social sciences as
one means of studying communication —— its nature, its
underlying meanings, its dynamic processgﬁf; and the
people who are engaged in talking, writing or conveying
megning to one another. Within the broad limits of the
technique of content énalysis are divorce and the objectives
range from mapping propaganda compaigns to explaining
intermational conflicts from gbstracting the ideas and

beliefs expressed in falklores of motives of a given period

to tracing the epochal alternations in social values.
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may centuries; from charting the interaction-pattems
between patient and therapist. However, no general theory
of communication is-yet.-in common u#e among the ‘several
sociél‘sbiéntes to gquide these variedbanalyses. Implicit
in each investigation is a conceptual model, or sét of
ideas and assumptions,vabout the nature of the particular
cémmunicationgrprocess - the perceived problems and pros-
pects-of socigl and cultural change and development
accordiﬁg to the levels of regionél 'development' (low,
‘moderate and high), ‘employment' (unemployment and employed)
nd 'beneficiary' (nonbeneficiary and beneficiary of deve-

lopment programmes) variable under study.

To test the conceptual model or to édd new idegs
to the perceived problems and prospects of social agnd
cultural change (anql development) in the population under
study - the Mizo‘s; the empirical phése of research cen;
fered upon the selection of particular communications and to
search for order among than by adapting the conventional
proéedures of samplihg, measurement and analysis EBerlsdn,
1954; Halsti, 1975; Intemational Encyclopedia of Social
Sciences, 1972). Based on literature and a pilot study
(discussions with prominent elderly and respectable
persons of the community) an open-ended interview schedule

was deviced to achieve the objectives.

Each subject was individually initiated for dis-
cussion on issues of the well structured schedule of

interview (open ended) and responses of each subject on
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various facets were noted (and simul taneously tape_iecorded)
for subsequent content analysis. The content analysis
included the analysis ofuinter-cpder reliability co-efficient
(the cbding of responses made by the well trained observers).
Results revealed reliability coefficients of the orders of

0.72 to 0.87 (on occas;ons) suggesting very consistent
pattemns of coding {(and classification) of the perceived

problems and prospects of social and culturel change and

development in the populgstion under study.

The overall analyses of ‘the perceived problems and
prospects of social and cultural change (and development) -
reveaied a number of salient features, however, the seven
top ranking prospects and problems (and their sub-details),

four in each; are given below.

1. Reasons of unsuccessfulness (failure) of development
plans (progremmes)

(2) Administrative failure,

(b)Y Lack of patriotism.

(c) Lack of proper guidance.

(a) Negligence of responsibilities.
2.'Causes.of poverty‘

(a) Lack of seriousness,

(b) Lack of specifi€é goals..

(c) Lack of proper plans.

- (d) Lack of capital. -
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3. Sources of'development
(a) Individual.
(b) Societal,
(c) Political.
(d) Cultural.
-4, Future plans for development
(a) Good administration,
(b) Trust in God..
(c) Better education for all,
,(d) ?apitaif
5. Changes"eiperienced since childhood
(a) Luxury.- |
(b) éetiefiéémmunication (trénsport)%
(c) Increase in education,.
(d) Interaction (opportunities) with non-Mizo's.
‘6. Unwanted changes '
(2) Desire for luxurious things.
(b) Loss of respect to elders.
(c) Corruption.

(d) Migration and settlement of noﬁEMizo into
the communi ty.

17.”Important'means for development
() Trust in God, m
(b) Better education for all,
(c) Better communication,.

(a) Better government.
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Subjectwise indices (frequency) on issues of the
perceived problens and ‘prospects of social and cul tural
change (and developmeént) were prepared according to the
Ithree main variables of 'development' (low, moderate and
high), 'énploymeﬁt' (unemployed and ém_ploy'ed) end 'bene-
ficiary' (nonbeneficiary and beneficiary of development
programﬁeé) and analysed by applying x>~ test to discern
the pattems of differences for precision and clarity of
the ﬁ.ndings.

BERLSON, B. (1954). Content analysis. In G.LINDZEY (Ed.),
L Handbook of Social Psycholoay {pp- 488-«518),

‘ Cambridge, Mass. 'Addi son-Wesley. o
HOLSTI,O.R. (1975). Conteént analysis. In G.LINDZEY an_ci
o "E. ARONSAN (Eds.), Handbook of Social Psychelogy

(pp. 596-692). Amerind Publishing Company Pvt.
Ltd. 66, Janapath, New Delhi.
INTERNATIONAL H\ICYCLOPEDIA OF THE SOCIAL SCIENCES (1972)
- ' Content’ Anal}sgi,s. "(pp. 371-377), MacMillan and
Press Pres;. L .
OSGOOD,C.E. and WALKER E.G. (1959). Motivation. and
"%anguage' ‘Behaviour: A content analysis of suicide

“notes. Joumal g_f “Abnommgl and Socigl Psgchologx,
59, 58-67.




Name:
Educational qualifiication
Village

ment/others
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APPENDLX-V

ACHIEVEMENT GOALS

Age:

any help from the govemrn-

Ken nitin khawsakzia hi kan thiltum, hlawhtlinna

nia kan ngaih ah hian a innghat thui hle a. Tun ah hian

hlawhtlinna nia lang chi hrang hrang kan han tarlang a.

Nguntgkin chhiarla, i thilltum
- theal la, a nih deuh tho ghuan
ngalh dan a nih vak loh chuan

chuan pakhatna ah i thail dawn

ni ngeli gh chuan pall na ah
pathumma na ah thai la, i
pahnihna ah, a nih miah loh
nia. I chhan kim leh kim

loh ngun takin i ennawn dawn nia.

1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.

Duh zawng neih
Pawisa hlawh chhuah
Hriselna tha nelh

Tak sa memawh neih

Nun nuam tak a awm
Hlim thei ang ber a awm
Unaute mamawh neih
Mahni a khawsak thelh
Zin vah vel

Thian tha neih

Thil harsa hmachhawn
Mitha,f.ak nih

A 2 3 4




13,
14,
15,
16,
17,

18,

19,

20,
21,
22,
23,
24;
25,
26,
27.
28,
29,
.
31,

32,

Sakhaw mi nih
Mahni;duty hlenéhhuah

Midangte thatna ngaihtuah
" Mipuih

Zirna tha neih
Thilthar zir leh hmuhChhuah

Hriatna‘zau neih

'Zirna ahlawhtlin

Hha nghet neih
Chhungkua lth hnam a pawlimawh
Sport a hlawhtlin

-Chhungkaw hmasawnna

Pianpuite hmasawnna

Upa te zah leh puih
Mite ngainat nih

Inremna leh inkungkaihna
tha neih '

Vgng hinasawnna

Khawtlang leh Tamtan a thawh

Loneih hmasawnna

Hmingtha leh pak hlawh

o
L
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ACHIEVEMENT MEANS

Name __ | A : Age

Village Education qualification

any help from govertment/others

Hlawhtlinna nei tur a, thil pawimawh te kan han tar
lahg leh a, Dik 1 tih dan a zirin, achievement goals i chhan

ang khan 1 ngaihdan dik takin i Cchhang leh dawn nia,

» 1 2 .3 4
1. Thununna '

2., Zirna

3. A tak a tih

4, Ruahmanna

5, Dan zawm

6. Thawh hah

7 Hdn hman that

8. M1 hneh theih

9. HRinawnna

10, Nungchhang the

11, Rual elna

12. Nun mawi

13, Mite puih

14, Inkungkaihna tha

15, Hmangaihna lch lainatna
16, Tulna

17, Rilru pek

18, Chakna‘neih




19,

‘ 20.

21,
22,
23.
24,
25,
26,

27,

28.
29,

31,
32,
33,

34,

Hriselna

Tﬁeihha '

Kilru chak

Hriatna zau
Sawrkar

Chheh vel

Hna nghet

Hmanrua o

Kaih hrﬁaina

Thawh hona tha
Upate malsawmna
Mite puih

Upate zah leh thuzawm
Pawisa -

Chhungkaw tha

Mithiltithei te hmelhriat
" Hmangchang hriat

287
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COMPETITION TOLERANCE

INSTRUCTIONS: Heng zawrnv{a hrang hrangte hi nguntakin
chhiarla dik itih berah pakhat ah i thai dawn nia.

1. Election ah i ding ve g, i'khingpui chu nangaiin chak
f._.z%r zawkin lang bela engtinnge i tih ang?
(a) I thiltum i ti pung eng
(b) A ngaiin i ti ang
(c) I inremsiem pui ange
(d) I in hnuk dawk ang.
2. I team in chan ta ula, engtinnge i tih ang?
(a) Ken khingpui te an chak em ani.
(b) Kan tha viauna a ken tang tawk 1o ani
(c) Kan beithiam lo ani
(d) Kan khingpuite an dik lo ani.
3. Intihsiakna a duh a piang tel theih ah engtinnge i tih ang.
"~ (a) Ka tel ve ziah
.(b) A cheangin ka tel
(c) Ka tel khat lutak
(d) Ka tel ngai lo.
4. Thilthar nei tur in booking a ngai a, midang thei a
zawk tamtask an awn a, engtinnge i tih ang.
(a) Kei mah ka va kal ange
(bj Midang ka tir ang.
(c) Thildang ka lei ang

(d) Ka nei lo mai ang.



S.

6.

7.

9.

Hna' 1 dil chu midangin chang hmel zawk sela engtinnge |

i in buatsaih ang.
(a) Ka zir vek ang.
(b) Ka ve lang ve tawp ang.
(c) Ka neih ka ring chuang lo.
(d) Ka bei lo law law ang.
In thenawnte hausa tulh lulh sela.
' (a) Nasa leh zualin ka thawk ang
(b) Ka khawsa ., ve mail mai ang.
(c) Hausa hmel zawk a lan ka tum ang
(d) Eng ah mah ka ngai lovang.
Office i thawhpui chu hnathiam hmel zawk sela.
(a) I beivak ang.
(b) Hotupa i tlawn ang.
(c) I tih ngaiin 1 ti zel ang.
(d) I bang ang.
Hna thazawk, thawhnasat ngaizawk hmula
‘ (a) I Zawn eng.
(b) 1 a ngai ah promotion nei turin i bei ang
(c) A ngaiin i awm ang
(d) Lungawi lo mahila, angai i vuan ang.
Hausa ber ah min ngai che sela, .. i thenawm chu hausa
zawkin hrebawk sila.
(a) Hausa zawk turin ibei ang.
(b) An mahni ang turdn i bei ang
(c)[Insawn turin ké bei ang.
(d) Awm ve mai mairrawh‘se i ti ang.
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