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-~------------~------------------------------------------------

.The 'largest research tradition in the social 

sciences i~ perhaps the study of social and cultural change 

relating to both the orig,ne and im~act of change in their 

~onn~tive terms 1 ~he c~lturel, institutional and ~eha­

vioural. There is growing awareness .among .social scientists 

that economic ~nd insti~utional.lev~la of analyses are 

insufficient to deal with the phenomena of social end 

cultural change. tu~re~tly, theoretical and emperical. 
. . 

atte~tion ie being attached to the individual and behavioural . . . . -

variables, both by other social acisntieta and peychologiatSJ 

end these nodes of .recognition in the direction'of 

peych~logical variables have g~ne a long way to~arda th~ 
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understanding of tht~ processes. Berry (1980) based on the 

sources of literature on social and cultural change, provides 

fivEI majors· distinctions. of. psychological importance a the 

· locus, source, direction, dynamics and the sequence of social 

change. 

The location of social 'and cultural change and its 

.level of anel)'SiS broadly bears three different loci I 

aociocul tural; institutional, and individual. At the 

sociocultural lc:acus, social change involves large systems 

(such as nations, regions, and cultural groups) and the level 

of analysis tends to be antropological, political, economic, 

and macrosociological. At the institutional locus, social 

change· involves_ economic or governmental 'institutions, and 

the laval of analysis tends to be in economic and sociolo­

gical terms •. At.the individual locus, soci.al change involves· 

attitudinal, mQtivational, or cognitive variables, .and the 

· lsv$1 of ~nalyais· t~nds to be· sociopay~holo~ical or 

·_psychological. (kelman and Wa;wick, 1973 ) .• 

A second question essentially concerns the source 

of change 1 ·either external or internal as no change would 

b~ attributed to a aingle factor. In general terms, 

external sources of change .lie in cultural diffusion or 

devalopaaent programmes, while internal reside in. the 



. internal ~ocial or psychological dyn~~ice of cultu.ral or 

social-group. Berry (1980) while describing the direction 

of so~ial and cultural change incorp~rated cult~ral biases 
. . . .. . . 

inherent. is:w auch. terms i .as traditional and modern; and· 
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emphasized three general di~ections .of change I (i) the 

dir~ctiori of b~co~ing •moder~• in.the ua~al sensa of 

urbanization and homogenization of world cultures, (ii) 

the di~ection of· a "traditional" life a~yla,· when there is 

·reaffirmation of characteriatie.valu&i and, (iii) soma 

·~oval' life style on the di~artaion that is independent 

of ·the usual •traditio~al-modern• ~xis. As regards the 

d~nami~s of social and cultural ch~nge, numerous writers 

have attempt~d distinction ba~ween the process of change 

.and th~ states that exist at some point during the process. 

T~~ study of process require~ dynamic conceptualization 

and a· longi~u~inal design,.whila:the s~udy of.th~ state 

may o~ly require cross-eectional r~aaa~ch (Barry, 1980 

.p •. 214). 

The moat important distinction in. workingout 

. the cause and affect relationships of social and cultural 

change have been the diatinction·batwaen the_paychological 

antecedents from the ·psyct)ological con-sequents, evan when 

the same kind of bahavio4:r is. baing cons~darad. for 

example, as quoted by Berry (1980 p.2~5), achievement 



motiv~tion may be both an antecedent and a consequent_ of a 

successful development programme, ·but some other phenomena 

-(e~gJ p~ychological stress) may also be a consequent. Berry 

(198~ PP• 215-217) by inco~po~~ting these five_distinctions 

prop~ sed s. schematic .. overview which is curiously presented 

in figure- 1. 

The schematic overvi~w i~""'Cc:Jrporstes s ~he. 

structure,_ the set of x:.~J.,etionships, and .. the content while 

. characterizing the psycholo·g~cal . antecedent~ and psy~holo-
. . 

' ' • I • ' ' 

gic~l co~sequen~e tQ ~ocial and cultural change~ With 

·respect to the atr&,~cture,· the overview is arranged intq two 

levels (sociocultural and ~he individual, with the inatitu­

tio nal subsumed .under the former)' it is arranged 

ho%iZ~ntally by sequence ·(~ith anteced~nte on the left and 

the consequent~ on the right) .• Both external and i'nternal 

sources are indicated at the left. All blocks indi6ata 

state while line in~icate the processes. With_reapsct to 

the relationships, the linees sll indicate two-ways flows. 

For example,· for. diffusion. til occur there must be interac-

12 

tian bet~ean two cultural sy~t~ms •. The scheua~ sl~o _considers 

both cultural-behavioural interactions and the mutual 

behavioural influence of outsiders and indogeneoue raaidanta·. 

These four· ao~rcea that .ar~ c~nai~arad to be an~a~adent 

then ·enter into an interaction. with the consequents; however,. 
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the major directi"on of. influence is stronger from antecedents 

to c(l nsequent~ than the raturn influence~. F'inally, a mutual 

interaction i.e envisaged tletween the changed sociocultural 

and th~ changed behaviour$. 

As regards the. ~ontent, a number o·f vari~ble':l al:fB 

implicated·.& ecological ·setting and economic. resources, 
. . ' . . . . 

. political d~velopment tamong internal so4rces), a~d ~echnology, 

and formal education (among external sources). Other 

"implicated features are the . relations hip a. between. the. two 

cultures· particulari~ the demographic factors ~f migration· 

and population dominance,_ and the nature of intergroup 

relations (whe"ther plural or monistic and whether positive 

or hostile). At thet laval of individual behaviour, a number 

of psychological variables deserve special mention. · Among 
. . . ' 

. the ext~rnal_ ~ntecedanta are the bahavi~ura and beliefs 

brought by educ.atore, missionaries anc:t colonial officials. 

A~ong the inte~nal antecedents are 'such-psychological 

.·features. aa a~titudea .towards change, achiev~ment orientation, 
. . 

and other personal charact~rivtica. ~inally, among the 

consequents, two claasea·ot behaviours are apparent • (i) 

behavioural ~hifta are the changes fn behaviour towards new 

·norms; ~nd (ii) scculturati~a stress which refers to 

d~~organiz~tion (or ~veri disintegration) of behaviour that 
. .· .· . . ' 

often (but not ine~itably) accompanies sociai and cultural 
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. change. 

Gi~a~ the ~trong theoretical and research ties 

between cro•s-cultural peycholC)gy and antropology, in 

b~oad terms~ .there are two paradigms. for research 1 the 

fir~t, accult~~ation, and the second, ds~elop~en~. The 

forma~ has the lerg~st history ~nd t~e g~eates~ theo~etical 

. impact while t~e ~atter_is more recent.end a more applied 

orientation. The process of acculturation invoives the· 

mutual influence of ·two autonomous· cultu~al systems. 

Ch~n~~a sra.involved in.both systems as ~result of diffu~ 

aio~ of cultural elements. in both .the directions. However, 
' . . ' . 

usually the flow of. cu~~ur·e.is .not balanced, but it stronger 

in one direct~ot:~ thlij.~ ~he other, and this .imbala11c~ led.'··: 

to the vi~w that ~ccui:turatio11 is r~ally tbe .Prote~s of one 
. . 

culture domina~ing ~nother daspi~e this observed imbalance, 

the concept itself 'still refers to a two-w11ys flow. This 

au~g$eta that accu~tur~tiqn is nearly an addictive or 

aubstractive process, t~at cul.ural elements are added or 

taken away i• unite that prsdatest~a cultural change.procass. 

However, thia.relativ$ly st~tic ~~~srpretation ie not 
. . . . . . 

appropriate to the ph'snomena .a •acculturation is neither 

a pQ.Baive nor colorless absorption. It is a culture -
.. 

producing aswell as culture receiving process. Acculturation 
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is eaa~ntially cre~ti~en (Social Sciience Ra~eerch C~uhcil, 
. . . 

. 1954, p •. 985).· This ~a not j~st an a~ternal proc~as, but 

one that trigg~rs dynamic~ ~nternal to the cultural groupe 

·. iiwolved; :the impetus may derive from external sources, 

but the continuing,proceea _is carried out on the dynamic. 

resources. _This fairly-po~itive view, however, ie generally 

balanc~d wtth a statement abou~ frequent negative cone~quenta 

·of acculturation. 1 n ·addi.tio n to adding new cultural 

elements, ec~ulturetion can aiso b~ing abo~t serious cul~ural 

disinte~rati~n and loss, end that sociocultural syst~ms may 

become stressed to a point whet~ additive changes become 

difficult or impossible (Social Science Research Council, 

1954, P• 186~ Spradley and .. Phill~ps, 1972}. Thus, ·the 

frequa~t occurence of cultural breakdowri with acculturation . . ·. .. . - . 

has led to the.v~aw that .the process is inevitably distruc- .· 

tiv~ t~ one ~f the cultural s9stems invoived. 

The ~cculturation paradigm within anthropo~ogy 

has been employed t~ refer to mutual cuLtural changes end 

influence, sometimes imbalanced and destructive but also 

containing the posibility that creative and novel cultural 

forma will develop, The iaportance of this paradigm not 

~nly lias in ita frequent u~~ in anthropologi~al studies 

b~t alao:ae one of the moat common con~eptualizetions in 

psychological studies of socia'l c'hange. 



· In. comparative studies of cul tura contact and 

chan9e, Barry and his colle~gues (Berry ~t alt 1989) 

highlighted two d!mansiona ·Of acculturation process 1 
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ingroup cultural identity and maintenance, and outgroup 

contact· and relations.. When psychological and psychosomatic 

aymtomsin acc~:~lturative groupe were assessed along these 

twa dimensions; separation .from members of the host culture 

ha~ been·damori~trated to· be more stressful than integration, 

and. in integr~tad groupe a atrobg identity with o~a•s 

culture of origin has baa~ associated with lower level of 
'. . . 

acculturativa stress (Berr.y and Kim, 1989). More recently, 
. . . 

Searle and Ward (1990) and Ward and Kenn~dy, (1992) in their 

research on cross-cult~ral tradition and adjustment argued 

for a distinction between the two types of adaptive outcomes, 

peycholo gical and eociolo gical.. .The first outcome relates 

to peycholog~cel factiol'l .in a new cultural milieu; while the 

second r-elates to the ability to •fitin• or effectively 

interact the members of the.hoet culture. Ward and Kennedy 

( 19~4Y iodicated, a aigni fie ant but not very robust relation­

ship be.tween acculturation strategies and aociocul tural 

adapta~ion, the ability to auccasafully negotiate the 

situational and a.oci1ll demand• ·of new cultural contact • 
. . ' 

' ' 

Altho~gh they agree that accultur•ti6n strategies ·may 



. partial~y piedict the ~ucc~as or failure of ·erose-cultural 

adaption, however, this complex process is influenced by 

. m'ul tiple facto ra like per so na;i ty; .li fa-change, . social 

support and cul~ural distance (Ward and Kennedy, 1992; 

Ward and Searle, 1991). 

Mora recently, as part of a more general movement 

toward the application of social sciences, ~he development 

paradigm ··has come to the force. These· programmes. have 

involved the deliberate·changa of a culture in a particular 
. . . 

~~~action induc~d~by ~orcea $xternal to that culture. In a 

aenee; it is.acculturation by design in wh~ch the natura of 

the eventual c~lturel ~dept~tion is specified in advance~ 
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T.he ~ire.c::tion of chcsnge (devf;liop'ment) represl!'nts en increase 

in the capa~ities of a society to ~rgenize ita own objecti~as 

· and to carry o"::t ita programmes effectively <.Belshew, 197~, 

P• 83) •. Accord~ng to him, the key to t~e change organization, 

ione.aociaty is de~elopad and the other underdeveloped ~hen 
. .. 

. . . ' 

· the fermer is, by comparison with the latter, able to make 

much morj comp~icated decision~ and to ~o more complic~te~ 
' ' 

things~ (Belshe~, 1972 P• ·a3). Although often conf~aed with 

notions Of being •primitive• or Acivilizedn or with ideas of 

•cultura~ evolution", •development eaaeritia~ly refers to the 

prticess of increasing the comple~ity and integration of a 

·eat of ~ultu~al element&J bein~ daveioped is the state or. 
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condition of having ~ hi~h l~vel of comple~ity and integratio~. 

riafin~d and ~~proach~d in eu~h a way, the use of-the term 

development· in anthropology becomes val~e-free, and avoids 
. . - . 

·the-_ great ethrocentric problems i~herant -in ·such terms aa 

•underdeveloped" or "modernizatl,.on•. In summary, the deve­

l~pm~nt p•radigm is mote limited~ con~tolled, and applie~ 

approaq~ to ch~nge than that of acculturation. Ita importance 

lies not_ only_ in its increasing uea within anthropology but 

elsa it~ relationship to many psychological atudi~s of the 

process.~ However, psycholo.gista have not been concerned of 
. . . . . . . . . . : . 

v~lue judgements in its use as in anthropo~ogy, but this 

relatively neutral con~eptualization within anthropology 

serves aa a guide tt 

~f-"~sychological me 

There:are 

atudi~s of change a_ 

is largely c~~~~rnec 

a ~nalysia of psychological studieu 

nity". 

general paradigm in sociological 

~ctural and d~velopmental. The former 

th an analysis of internal relationship 

within the structure of a society:, while the latter io ;rultlfDd 

to a ~o~carn f~r dev~l~pment, _often within the subdiscipline 

a·f •rural sociology :•. The et.ructux-81 change paradigm, tends 

to dafin- -' -~nge "a• the procaae by which alteration coeur• 

-in the a~ruc~u~~ and function of oocial systems" (R~gere 1973, 

-~~ 76). This process proceeds through com~unicati6n and 



diffusion of innovati6ns within the ~ociety. In~ovatio~e 
' .. ·. . . . 

ar~ da~iried. as_idaas, practices, or objects which are new 

.·(Rogers' 1'973). ·The _spread of these innovations is in part 

determined by the structural and functional features of the 

society arid they in turn ati~ul~te._structural ~nd functional 

~ocietal chari~e. Although somewhat abstra~t, this kind of 

analysis has demonstrated the inte~dependance of ~ocial 

change_and social structure, _and ha~ been a~cc~saful~ in the 

areas of agricultural and family planning programmes. 
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Of greater importance foi th$ psychological study 

of ~hang~ has bean the aociolQgical approe6h to d~velopment. 

At the core of the approach are four basic assignments 

(Balandier, 1972) P• 71) s. (i) i~vastigation of t~e structural 

chara,ctarfstics of t.he society (the structural approach), 

(ii) iderrti fication of tlia- dynami~s that operate .within the_se 

~truotures and era potentially c~pabla ~f bringing ~bout 

c~ahge, liii) d$tection of the. processes a~ worka and, (iv) 
- . . . 

datsr~ination-~f the external rel~tions of the society. 

·When each of them has- been examin.d, applications of specific 

programmes thatare directed towards change may be attempted. 

Not ao clear in the sociological literature, ~owaver, is the 

go~l of devalop~antr is it in the societal complexity, 

economic growth, or political stability. This is perhaps 

in the interest of value-free social science or perhaps it 



' . . 

· 1~ du& to the u~articulata6 assumption that devalopm~nt 

inevit~bly ~aens-"~odernizatio'n". 

Studiea of political science on aor~- 1 ~~ange 

an·d development implies some uni t_ary end stat• t often 

termed -~modernization" (Apter_ and Muehl, 1972). ~his 

tendency is illuatr~ted by E;aenatad"t (1973) who argues 
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that political modernization involves •the development of 

highl~ deff~re~tiated political etructure •• •(p. 74), •th~ 

e~teheion of the scope of ~he central legal, administrative 

and politics~ activities.~.~" (p.74), •the continuous spread 

ot politi~al potential powera to wider groups in the society 

ultimately to ell edu~ t ci tizene~ (p .• 74), and "weakening 

~f tr~ditionsl eli~ae ••• • (~~74). Deuts~h (1969) provide 

supplemeriting views. Ha_argued that modernization tends to 

lead to national· integration.· Theus dual .trcandu o'f 

di~iarenti~tion and integ~ation ~~a conventional constituents 

· or proc$e~ of ·davelopme~t at any level of analyses. Lijphert 

(1975);' however, noted that the riee of ethnic nationaliom 

and ~egional loyalitiea in many •modern" stat~a raises 
, . . . 
important questions about linearity of change. It may be 

·that initial tendencies toward homogenization that gives 

~ay to later particuleristic reectioris, a point of peych~lo-
. . : . 

gical importance fqr studies on social change, for it raises 

~he im~ortant q~eation of the linea~ity of ~he process of 
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social ~hahge, and serves as the_base$ for a discussion 

of psychological.studies of attitudes toward assimilation 

.and integrati~n. 

Economic approach t~ development involyea the 

·growth and production of wealth. Sacha (1972) stated 

that "narro~ economism made people.think that ~apid growth 

of productive focuses would, once firmly established, set 

in ~otiori the ~hole development process which would exp~nd 

more or la~s ~pont~n~ou~ly to take i~ all.brsnches of human 

activity"• · (p_. 51) •. These narrow identity serves as 

foundations for numer~us psychological studies of change. 

·that· focu.s on _economic behaviour,· its basis in personality 

and its intentional modification. 

To recapitulate, the v~rious approaches of 

anthropological, sociological, political and economic 
. . . 

m·ani feet that social change tends ~o be vieliled as. develop-

merit, a~d development tends t~ be viewed either as 

m~derniza~~~n or as economic devel~~m~nt. _Howev~r, these 

·approaches being limited, their potential contribut;ons 

provide theoretical foundations for psychological stu_diee 

~f social change. for ,t, if the 'preliminary an~lysis' 

is taken as general statement of the complexity of social· 

change phenomena, the emperical f~cua is faun~ largely at 



the socio-cultural or institutional (ignoring the 

individual or behavioural) and the direction haa primarily 

bean in terms o~ modernization (ignoring traditional 

reactions and novel forma). A more balanced view of sources 

become evident a with the external origin• of change being 

only strictly ampheziaed over internal sources, and that 
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with regard to the sequence, both antecedents and consequent• 

baing considered. finally, the dynamics of change in 

eociological etudiea provide foundations for psychological 

studies on social and cultural change. These broad perspec­

tivas of social and cultural change become the reminder for 

the preaant study on the "Impact o~ Development Programmes 

on Cognitive and Motivational Characteristics a A Study of 

Social Change in Hizoram•, a distinct tribal group of the 

North East exposad to varying forme and extent of expoaurea 

to •odern technological world. To achieve the objective end 

to bring forth the geneaia of the etudy, raviaw of literature 

on motivational charactariatica, attitudinal and value pattern• 

and other cognitive approachea (including the measurement 

problema in culture-specific and cross-cultural perapectivea) 

in relevance to aocial and cultural change are selectively 

presented in the ensuing chapter. 
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The vast literature on achievanent related cognitions 

have been attempted to be reviewed into four sections: (i) 

the historical overview of the traditional model of achieve­

ment motivation, (ii) the correlates of achievement motiva­

tion as considered in the traditional model, (iii) the rela­

tionship between culture and achievement; and (iv) the cog­

ni tive approach as adapted in the present study to highlight 

the (a) theoretical and methodological considerations 

regarding measurements in the field of achievement related 

cognitions in culture-specific and/or cross-cultural pers­

pecti ves, and (b) to bring forth the genesis for study on 

motivational and other cognitive characteristics as measures 

of changes taking place at individual level as these charac-
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teri sties are now well recognized as both the antecedents 

and consequents of social and cultural change and develop­

ment. Besides, the psychological studies on antecedents T.o 

change, particularly the attitudes and beliefs, tqe universal 

approach, the local exampl ers of universal process, endogen.Dus 

belief, the global personality approach and other cognitive 

approaches to social and cultural change and developnent 

have been selectively sketched to bringforth the genesis of 

the target problan of the study. 

1. Achieyement Motiyetion: An OyerView 

Murray (1938) was the first to initiate systematic 

studies on achievement motivation who called attention to 

the need for achievement by including this disposition among 

the list of 20 (twenty) psychogenic needs. Achievement 

motivation was defined in teDns of desires and affects "to 

accomplish something difficult. To master, manipulate or 

organize physical objects, human beings or ideas. To do 

this as rapidly as independently as possible. To overcome 

as obstacles and attain a high standard. To excel one's 

self. To rival and surpass others. To increase self­

regard by th~ successful exercise of talent (Murray,1938; 

p.164). Murray (1938} also provided a measure for trapping 

psychogenic needs, the Thematic Appreception Test (TAT), 

the test successfully used to measure achievement needs. 

The researches in the field of achievement motivation was 

boosted by McClelland and his associates (McClelland 1961; 
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McClelland et al; 1953) who taking leads fran Max Weber's 

(1904) thesis on Protestant Ethic and the Spirit of 

CSpi talism asserted that developnent is not understandable 

solely in economic terms. 

Weber (1904) contended that capitalism arose as a 

consequence: of the Protestant refomation which gave rise 

to individual industriousness that in tum lead to economic 

growth and ultimately produced the industrial revolution in 

Western Europe. McClelland { 1961) viewed that Prostestan t 

values produced early independence training that in tum, 

produced need for achievement. Th1 s need was postulated 

as the mediating social psychological mech~isn that might 

allow ideology to be transfomed into achievemm t. With 

this line of reasoning, extensive studies aimed at identify­

ing the basic motives involved. 

McClelland ( 1961) based on extensive studies proposed 

that the early independence and mastery training lead to· 

the developnent and Emergence of achievement motivated petson 

which produced entrepreneurial character and economic growth. 

McClelland et al; ( 1953} quoted that "motive is learned as a 

result of pairing cues with effect or conditions which 

produces affect• (p.38). An achievement motivation was 

defined in tems of a tendency for "competition With some 

what standard of excellence (McClellEtld,1953;p.110), which 

provides the decisive psychological link between social and 

religious values (Prostestant ethic) and economic developnent 
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(McClelland, 1953; p. 58). Furthennor e, it was pointed out 

that the mative to achieve is instigated when individual 

knows that he is responsible for the outcome. The strength 

of motive varies among individuals and among societies, 

and that a concern for achievement was related to a more 

rapid rate of economic develolEent. The achievement motive 

appears to be causative factor since high need for achievement 

preceeds economic growth. 

Atkin son ( 1957, 1964) Jr esen ted and elaborated the 

theory of achievement motivation with the inclusion of both 

personality and situational variables. The theory focussed 

upon the individual's motive to achieve success (MS) and 

the motive to avoid failure (M f) interacting with four envi­

ronmental constructs such as the probabilities and incentive 

values of success and failure (Ps, Pf, Is, If), and viewed 

resultent achievement behaviour as a function of conflict 

between approach and avoidance tendencies. Both Ms and Mf 

were described as relatively stable personality characteristics 

b.J.t not independent of situation; providing clear cut impli­

cations for achievement behaviour, that is, the greatest 

approach tendency is derived when Ps= .50. Meaning thereby, 

the Atkinson's theory of achievement motivation implies that 

in situations where probability of success or failure is 

very high, Ms and Mf should have no effect. 
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Atkinson's (1964) approach assumed that behaviour 
,. 

is a reaction instigated by the presentation of a stimulus. 

It did not consider the relationship of behaviour with other 

competing behavioural tendencies. Further, Atkinson and 

Birch (1970) and Atkinson and Raynor (1974) argued that 

the dynamics a action which views behaviour as a continuous 

stream of successive actions. Hwnan beings are active 

rather than passive in their behaviour. Their focus is on 

factors that cause change in behaviour (activity). Another 

extension of the theory (Raynor, 1969, 1970) emphasized 

and assumed the contribution of possible future consequences 

of immediate success of failure on an achievement task. The 

level of achievement has consequences for the future attain­

ment of other achievement opportunities. Atkinson and 

Birch ( 1979) and Atkinson et al ( 1976) conceived achievement 

motivation as a contineous stream of activity characterised 

by change from one activity to another even in a constant 

environment. 

Nygard (1975, 1977) posited that achievement behaviour 

is an outcome of the relative strength of the Ms and Mf rather 

two opposing personality characteristics. He emphasied the 

interaction principle more strongly than in case of the 

Atkin son 1 s theery. According to Nygard ( 1981), whether the 

achievement motivation will result in action or resistance 

tendency, dependents both on which motive is dominating 

one and how difficult the task is perceived to be. He 

proposed that the individuals dominated by the Ms prefer the 
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tasks offering an intermediate probability of success; the 

individuals ~th high Mf resist tasks of intermediate 

difficulty, and prefer to engange in very easy of very 

difficult tasks. This implies that not only different 

personalities (individuals with different motivation 

tendencies) react in indifferent ways to the same situation 

but the similar personalities react in opposite ways to 

different situations. 

Muckherjee (1980,p.57) While proposing a model to 

explain achievement behaviour using the constructs of 

achiev~ent value and need for achievement stated that 

"achievement behaviors are not necessarily produced by a 

single cause or factor or even by cluster of factors all 

of Which are on the same level of analysis; but are likely 

to appear whenever learning of achievement orientation is 

complete during the process of socialization along with 

the learning of achievement goals". According to Mukherjee 

(1980), achievement value is a habitual mode of expressing 

one's concern over competition with the standard of 

excellence by attaching importance to hard work, innovation 

etc. While the concept of achievement motivation generally 

refers to an acquired disposition to strive for satisfa­

ction derived from successive competition with some 
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standard of excellence, achievement behavious is considered 

as a joint product of achievement value and achievement 

need. 

A considerable body of theory and research has 

consistently demonstrated the existence of individual 

differences in achievement motivation and their implica­

tions for economic growth (McClelland, 1961, 1964; 

McCelland and Winter, 1969, Pareek and Kumar, 1969; Ownes 

and Nandy, 1977; Harackiewiez et al; 1972; Tharp and 

Brickman, 1975; Meyer et al; 1970), task persistance 

(Atkinson, 1964; p.310; Feather, 1961, 1962, 1963; Maehr 

1984; Cooper, 1983; Dhawan, 1982; Weiner, 1972; White, 

1977) risk taking (Atkinson, 1957, 1964; Atkinson and 

Feather, 1966; Atkinson and Litwin, 1960; Atkinson and 

Raynor, 1974; Kukla, 1972), and task preference (Lowell, 

1952; Wendt, 1955; Atkinson, 1974; Entin and Rayner, 1973; 

Sorrentino, 1974; Atkinson et al; 1976). 

An overview and simplification of studies reveal 

that the measurement of need for achievement in the studies 

is fraught with some important limitations. It is argued 

that the assumption that achievement motivation apparently 

expresses itself fairly universaly in fantasy (TAT) or in the 

scoring system (questionnaire) deviees is untenable. The 

nee for achievement has been measured with the help of TAT 
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(Atkinson, 1958; McClelland, 1955). The scoring system, 

ecological validity of the stimulus pictures as well as 

their appropriateness for sex, age and race are doubtful 

(Entwisle, 1972). The reliability of this measure is a 

controversial issue (Karlinger, 1966). Other objective mea­

sures (Hermans, 1970; Mehrabian , 1968) are based on earlier 

work done with TAT, however, do not solve the problems of 

achievement motive adequate! y. According to Karlinger ( 1966), 

the need for achievement measures do not constitute an 

adequate measure of the need and reported that test-retest 

correlations are generally either low or nonsignificant 

( p.380). 

Achievement motivation is a. tendency to keep personal 

or individual success, and hence it was prepared that persons 

with high need for achievement emphasize individual responibi­

lity, prefe~ competitive situations, are self confident, and 

attribute their success to their own ability (McCelland, 1961; 

Weiner, 1974) which prevent the full understanding of cultures 

which stress cooperative behavious against competitive beha­

viour such as Janpanese (DeVos, 1968; Doi, 1982), Mexican 

American (Kagan et al; 1977; Knight and Kagan, 1977), Navajo 

Indians (Duda, 1980), and Hawaiian Americans (Callimore, 1980). 

It may be recalled that McClelland's (1964) theory deals with 

those achievement situations for which there is some striving 

against a standard of excellence and some uncertaining of 
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success, and the theory was intended to deal with achievement 

in general and it has found its greatest success in dealing 

with economic risk situation and has limited generality 

across other achievement domains. The laboratory tests of 

the theory are based on a narrow range of unexciting tasks. 

The traditional approach to achievement motivation 

has excessive reliance on male subjects. The females are 

reported to have high degree of avoidance of success 

(Horner, 1968). This may be due to a variety of reasons. 

Stein and Bailey (1973) noted different child rearing 

practices related to women achievement. The situations used 

in the studies are more suited to males. Some researchers 

argue that under achievement of females is due to competition 

(Horner, 1972). However , studies (Stein and Bailey, 1973; 

Veroff, 1969, ) reveal that females achievement areas 

are different. Stein and Bailey (1973) reported that females 

find interpersonal relations as more important than in males. 

Veroff (1969) observed that adult females achievement is 

dependent on external or social cues. Viewed in these per­

spectives, it seems that failure to study achievement in 

interpersonal competition is important limitation. These 

limitations has been realized by many researchers and the 

theory has been revised. For instance, Veroff (1969) consi­

dered the authonomous and soical achievement. This differe­

nce has been made by considering competing against one•s 
Tncni•'o'l't that 

own standard, no~s attained by others. Here it deserves~ 

Atkinson- McC~lland model of achievement motivation uses 
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cognitive terms such as expectancy and value as interviewing 

variables, however, no systematic attempt has been made to 

assess directly the cognitive possess involved in achievement 

motivation. The cognitive appraisal or interpretation made 

by an individual is important and that, achievement conveys 

different ideas to different peoples. 

Pareek (1968) argued that motivation is important for 

social Change, generally, and development in particular; 

but achievement motivation alone connot promote developement. 

Two other motives as Pareek calls •extension motivation" 

and "dependence moti vation 11 must be considered. The former 

implies a "concern for other people or the society" and is 

defined as "a need to extend the self or the ego and to 

relate to a large group and its foals" (Pareek, 1968, pp. 

118-119). This notion, however, is not dissimilar to the 

notion of "affirmation" concept, arguments made by De Vos 

(1968) for achievement. The latter is considered to be 

"super-ordinate" making it useful both for improving 

intergroup harmony, and for "sustaining continued motivation 

of people in development" (Pareek, 1968, p.119). However 

no emperical evedence is available to either establish the 

existence of this motive or to evaluate its role in social 
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change (~erry, 1980, p. 241). Pareek (1968, p. 11~) argues 

tha:t. t~ere is conside_rabl~ h~storic~l and. J;>ol~ tical a_vidence 

su_ggesti!"lg .such a motive, however, this as.pe.c:t still awaits 
~ fl • " • 

,scieptafic ~x.ploration. The lat.ter, that. ~s, "depe_nd_ence . 

moti vat_ion~ .i.s also thought to b~ impor~ant il). the, proc_ess 

of developement. be.ca.use it is a negative_ factor • .Pareek 
:l 

( 1968_, p •. 119) defines it as "looking for direction from 

other sour·ces: and may be manifested in either" excessive 

dependence-seeking .support and guidance,' o;- ·excessive : 

·coi:l.rit'et;:..depandence- ·the' _aggressive'· rejecti'on of· auth'ority". 

It'· i's:'c'haracta'rised by' the l~a-ck of ini'tiatives, avoitfance 

of responsibi'li t'y, ··direction seekin-g,. s·e'eking favaur of 

-supervise~' and over confpmity. 

~ • c. " ..! ~ 

. In a statement of general paraddigm, pa.i::'eek ( 1968, 
. )- . ~ . . ... 

p. ·121 )'-suggests that the developnen:t _(D) is positive func-

~ '• ·. 

'! _. I ,&. .f' '! 7, ~ ~ •' • • J! jf: '_. • ; ·, ',~ 

tion of_achievement motivation (AM) and extension motivation 

(EM), re"duced by the 'degree. _of' 9~pend-enc~- motivati-~n (DM) 
, . 

[I)·--> (AM .X EM - DM)] .• -To a certain extent, according- .to 
·" 

-Berry ( 1980)··, this· fo:r:mulatlon is o~l y a ~a~ginal extension_ 
- . ' 
. . . 

of the views of McClelland. Both recognized that achievement 
~ .. · 

motivation is not "'all- there is to developement·, and both 
~ .'! • r' ~""' 
. . . . . ~ ~ 

are concerned with the &bvious need for entrepreneurial 
-~ .~ ... ..... '. -~ . -~· . 

activity not to be limited to self-qualification (Me 

Clelland refers to it as a "concern for .the common welfare 

of all, while Pareek calls it the extension motivation"). 
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Fi_nall y, "dependency mot.ivation" once· operationalized may 

turn out to be little more than the polar opposite of 

achievement motivation, and hence its presence in the paradi~ 

is mathematical! y redundant. Berry ( 1980), makes a special . . 

mention that the elaboration o_f com_plex se,ts of motives 

are important for social chang~, and express the hope that 
., . 

Pareek (along with de Vos) ~ust be commended and encouraged 

to further this line of enquiry •. 

·· · This· complex· pers·ui ts of· motives, and thei'r relati 

onshi.ps.with other psychological (and economic) factors 

has be~n conducted by Himmalstrand and 0 kediji. ( 1968). 

They pointed out that·social and economic development con­

. not be con.side;red simp! y as a functi~n. of ·levels of resou­

rces (inc~uding. both psychological ~nd non-psyc~ological 

resources);.the 11 structure and patterns of resourcess 11 must 
·' . 

be examined. Basic to their argument is the notion of . ·. 

resource congruence, "underdev,elopement, we presume, is 

indicated not only or.even mainly by low levels of 

resources but rather by incongruous or i~balanced resource 

structures" ( p.'26) .• At three levels of nal ysis (individual, 

group and societai), they examined some possible kinds 0~ 

incingruence. 
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. The vast arena of research. on achievement- motivation 

turns to ):he argum~n.t~ of. Dawso.n (1973), in the th~ory.- to 

·accot:Jrit for the cross~cul-tural variation .in· "modern. at:ti~ 
~ . .. ' .. · ' ... ' 

t~Jde"." For Dawson-·(1973) mo:t only att~tudes·, .but als.o · 

.achivement moti vatiofl. and, "poteptial for economic develop-

ment "· .. ~ '···1 di t it' tt b t vu.~ very accor . ng o expo :L ve pa ern or su s e-
-nance base of.a ,society; this-~elation is mediated by the 

' ~ ' " ' .,. . 
variation in authority system and socialization emphasis 

, . - '. f • ,' ,I 

typically developed by hunting as opposed to agricultural 
'. • 1" 

societies. In a test of .his proposal he found-that 
' 

"achievement independence" but not 11 achi vement confoxm'ity" 
~- ~ • ;. -. 'lJ 

differed $ignificantly between a group of alaskan Eskimo 
-.; , . . ) 

and Japanes·e High School and University Students. Japane~e 
or .r .- • ~ '-

scored high than.Alaskan Eskimos. However,· this observation 

is opposite to that which might be· expected on the basis 

of McC!alia-nd' s ( 1961) view of the contribution of sociali-

zation· t~: group ancf i~di vidual differences. In his ·vi,ew, 
'';,_ - ... , 

the ~ore achi veme~t-oriented ·and sel f-rel,iant. -~ociali~ation 

emphasis of. some societie-s· should lead higher, not lower,. 
- . . ,.. .... : .. 

achievement mo'tiva'tion. Studies·, in general,. provide 
~ • "J 

empirical foundations for generalization that higher level 

of· ·achievement orientation-the achievement means and 

achievement goals serves the bases for group differences 

in achievement motivation and "potential for economi~"- -
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developementn. The motivational compen~onts pooled with 

the learqing paradigms (models) :~re .des.irable- to be:.··.·· 

d~sG.ribed-at this juncture to. make ·lucid the. nature of how 
• I • • , • • • ~ ·:! • ' , • 

motiv:e,s, skills and. valu~s .. detennine. what· peopl_e do,,.how~ 
• •: ' • I I • • .• . • ' ' • • f' , • 

ev.er, thes.e aspects,· does _pot figure -.withln ... the .. objectives 
. "I • ~"; . . i - ~ ' . .. I 'J 

of- the study,· the· source mate.rials may. be ~eferr~d · 
. . .. ' . l ' 

1' !) >'• 

(McClelland,. 1.985. a&b). . -·-·r ·~.- '· 

• "' • • .• ~. 7"' • ... • --

Psychological stuCU:es. on the ·antecedents .tg change, 

particur~ri y atti'tude~ ~nd bellefs,(lnk~le~. and Smith: 
.. l : I : I '.· . -4 • • • ; I' '\. ~- ·l 

1974; Smith ~rid Inkeles, 1966; Kahl,·~~68; Inkei~s,1977), 

the ·u~rvetsal· appro~ch cinkele·s. a~ci ·~ith, -f1-,9·74)~ 'the 1oca1 
~ - • • • -, • - • • ~ ~-. It ' f ·- • ; • •• - l- ' '! 

exampler of uni versa! process (Gusfiefd; -1967·;- Stephanson, 
' ~ • • . • • ' • I ' ,. !: • • ~ .. , ~ • ,. • • 

1968; Dawson, 1967, 1969), endogeneou·s beliefs (J.ahoda, · 

19-61, 1"962,· 1968,· 19'70; Jones, 1977 ;· Ka.hl ~ '1965;" G~thri~,' 

1970), a~hi vem~n-t ~~~i.~t~tion:. particularty 'ne~d. f~r ·. 

ac.hieve~e~-t (McCl~tland, 1961, '1985, a&b). proVide' em~irt,cal 

bases ~~.the differences ·with regard to th~ ·-p~ycho·l~'gi~al. ·. 
• t ~ 1 .-. 

charact~;risti~'s bo\h 'ior-~Vithin' and between cultu;es, arid 
.. ~ w 

des.e:r-ibe that these .. pro\cesses are the ·crucial factors that 

. . . ·. 
ttfl tures f6r dev~l otmeiit. in· addi ti~n, a globaJ. personality 

. ~ • ~ .. . ~. .. ' ,. • - • .. ' -r"< 

approac'h concarned 'wfth the congruity be'twe'en' the global 
~ ; (; ~' ' •' ' ; • -~ , ' • •• • • • • • • : I I. ~' ' '· •, - • •' • ~ •. "• ~ ~- • • :. 

personality of the group being influenced and that of the 

g~;oup •'tha t:. 'is . b~~r{~g 'the ~~ cul tura ti ve pr~ssure has set 
. . . . ) ~ ... . .. . . . ... ~ 

in· tn·e · re.:search. tradi ti·on- o-f "cul ttire and perso.nali ty" and 
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of -" val'ue orientation"- .as __ the antec.edents ef social change 
' ~ • - .. - • • • • ·t, ' •• l J 

and. deyelop?lent (Mead, '.9~5 a & ... ?;. B~agleho1a; 1.957 Hallowell, 

195~5.; ... Wallace,. 1951). Although the .studies were mo~e speci-
-· ., . ' ,.. . . 

' 
fica!~ y. d~rec~ed. towards· constructi[l9 the "modal~ pers?nali t,y" 

of the people they. were work;ing llfi~h, all· considered the 
" y . 

questions.~of, social ~nq cultural. C})C\nge .and the likely role 
~ I • }' • 

o_f ·the, personality they were describing. A· common theme 
. -~ . rt .. t' , tr 

was that if the personality was oriented toward change; parti-
. 

. .;. ... ·• 
cu1ar1 y they 'were congruent with the lif'e style which they 

• • ' ' • ' • ~ ,. .. • ..... •• t. ~ • 

were increasingly aware, then social change would be rela-
. . 

.. • t' • • • • . ~ • • .1' - ,. ~ ·; ,~ • 1 ;:. 
ti vel y smooth and rapid. A number of field studies on a · ~~ 

. ' . 
~ ,_ • .. ..- ·' ',> • • • • ·,, • ·~ • I • ·.. ' • · .. ·, ·,;' ,. i' ;; ' • • 

specifi'c trait approach (Hagen. 1962;. McClelland and Winter, 
~ ·r. . •. ··~ '1> ~~ ... ... ~" ··r · .... 

1969; siDi th, 1974} attined 'a good deal of' attention on person-

ality Charactati~tics ~nd s6ci~l change. 
. .~ ·" .,. 

.. · .. :. Th'? .. basic a_rgum_en:t of. these. rese?rcher,s have been 

that in agri_cultural .. soci-eties, economic and technologi<:::al 
• • • . • 'i ~.' • • 

gro~ovth. occ.urs on! y gradual y "contact with technolo_gicall y .. . . 

advanc.ed .societi.es is- a_ necessary condi ti_on" (~agen., 196~. . . 

P•P•. 34.-35) ,. but it is no~ sufficient. Other elements,. 

such .as, material. re.sources as well as the social and psycho-. .. . .. 

logi .. C.al .f~ctor._s qlUS't also be p_resent, and _must be structured 
.~ .. ·~ ~ ~ 

in_ certa~.n ways-, Thus the· _key_ to growth nseems, to. be-_largel y 
. . ·• . -~ __.., .. ,• 

internal· rather -than external i1 (Hagen, 1962,-.. p-•55). and- .the 

centr?l feature lies in the ~onc~pt of. "traditignal-islf!""~-
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. Fo~ H()gen,. in,a tradii;:iona.l. soiety. ~',beh~.viour is go~err:.ed ... -'} J t 

.bY c;:ust.oms oot law". The so~ial .structure is hierarchic;;~l. 
. ; .. ',-: :' . • ' . : • " ' \ .; • . . . : • • • • . . ·:: • . • l .• ' ~ . • \ . • . 

T~e indiv.i;du~l's position .. in the so.~~ety i_s no_nnally 

inberited .rather than achieveq. And, at l.e$~t in the 
! _i-

0 

,, i •, o , : ~ r I • ' ) 
0 

• o • • f ' f : • 

0 

1" • 
0 

,•; ' 'I '> 

traditional state so far in the world's history, economic 
. , . ' . " .. . . . . . ,.· . . ~ . . .; . . . . . . 

. . t . 

. proc;:luctivit~ is l~w .C pp~55-~6). !?uch a ~oc~al s_ystem ,is 

"st~ble because the simple fC?lk~ as,we,ll as_the.elit~. . ' ~ ' ... .. . . 

ac:cepte_d_it _(p.y~)~ In contrast to the pervasive authqri-
• : • • . ,. • • 'f • • • :. ''J • . . '\"' ••• 

tar.ian per$·onality •. Hagen defines the '~i.nnovational perso-
~ ' . . . ' ~ ~ . ~ . .'( ,.. . t - . , • y ....... 

nality" .in tenns of creativity, positive. ~ttitude .tovya~ds 
,. ,. -. .,. • 1.. _... ,r ..• , 

" working in novel field and openess ~o new expe.riance. For 
. .. . . .. .. ., .. -~. 

Hagen. ( p. S6) ~ social change ~11. ~ot accur without change 
. ~ . . . : ~ } : . . ... . " . . 

in personal f. ty 11
, and 1 t is a change from the authirarian 

to the: i m1ova ti. on·ar that. i $ . required. . ·.: .. 
. , 

. -~ . ' 

.M~,ny_ otqer cognitive aspects have b~en propqseq , 

as relevant to soc;:ial change and devel,qpment in ps·y~hology .. . ~ . . - -~ .; : ; . . . 

andr,anthropol.qgy~ l?~rt;laps .t.he mqst widely acc,epted ,view 
'\ ,..,. " ~- ' ) . . - . ' . . . ~-, . :-.. 

·wa·s ·that some peoples simp! y were not "intelligent" enough 
.. • ... _ • ~ ~ . .. ••. • .. • ~ . i . _, . ... ~: • ..: . . ~- .... • ~-~ - . -: . :- • • ~ "• ... -• 

. t.o "progress". Th~s view is not cqnsidered seriously any 
·._.. • ;,-· .. _ • ~ • . . . J • .. :- .... _ ,- _·. ~- -~ •• or: . "· ~- ·. :_:- .,._ J,!. 

_ long~r .and that· the fallacies .and ethnocentrism. inhe~ent 
• ' . -·· '\ . . . . • .- . .. r • -_ .. • t-; ~ .. _.., 
• of. • ' "'. c: 

in such a view have .been sufficiently raised 
..... ~. - .. . .. _. ; • '- . - ... lr. :·. .: . .. • ;·, :l;:t .... .. • 

(~er~y ~nq Has~n, 1974; Cole and.Scribner, .1974). ~owever, 
' • • ·, • • • I ' ' • '• ', ' '~ -. . • • • 



to dismiss this first approach is not to dismiss the que-
\ 

stion of group.difference (in contrast to deficits) in 
' . . • • •' • ... ~l . ., • • • ~ ' ' 

. ~ . ~ 

cognitive abilities and structures, or their possible roles 
~ -. : ... ,-~- ... ~ . ~-, ,. .... 

ip the process of social and cultural change. 
. ' ·.. ~ .. 

· Cros's-cul tural studies on perception and cogni ti orr' 

su~Imest• that . there are differe.nces ·.in the prceptual an·d· 

cognitive skills developed by ·the people' to meet th'eir 

particular ecologoc?l and cultural problems. Studies suggest 

that perceptual' and, cognitive skills required by the ind\!1-

s·brialized and· technologi<:al societies and thei-r life styles 

are of:a particular kind, the requirement is for· rela;tively 

we11 deve~oped per·cept:ual (disembedding· spatiar) ·ski11·s, and 

high development,. of analytic· cognitive skills :{;De·regowski, 

1973:; Bowd, 1974) •· One problem of ·soc~al and cultural change 

from this point of view, is to achive a match or congruence 

between the patterns of skills developed and valued in tra-
. . . "; ;. . 

ditional life. and those required in a technological life . : :; . . '. : . 
(Berry, 1971,p.143;. McArthur,1975,p.240). Alternatively, 

-.- - ,. •;. .. . -~ . ~ ;, 

social and cultural change, rather than moving towards 
. ·--

technological life, coul_d move toward a life _style _th_at capi-
.· 

talizes on extant skill patterns. In the former, change 

would involve the deliberate alteration of a skill pattern to 
,. ~ ,. -i . . ,_ . . ~ 

operate for a sta~dard technological life ~tyle, ~hile in 

the latter, change would involve the developement of a new 

life syle that better matches the present pattern of perce­

ptual and cognitive skills. 



Triandis (1980) proposed a fram work of cross­

cultural analysis consisting of five to seven variables: 

ecology, substinance system, eco-cultural system, indivi­

dual system,. inter- and intra-individual systems, projective 

system, and interaction patterns. Earlier, Triandis ( 1972) 

made a distinction between objective and subjective culture. 

l:he former include the man made objects (e. g. -road, facto­

ries) while the latter include people's cognitions and 

behaViours associ~ted ~th those objective~ in the form 

of values. He argueq that objective of psychological 

._studies should be to un~erstan~· subje_cti ve -_culture rather 

than objective culture which is responsible for cross­

c~ltu.ral-variation in achivement.motivation. This explana-. ~ 

tion of subjective culture explains _difrences in belif 

systems, ~ttitude struc~ures, stereo~ypes, n~rms, roles, 

idealogies, values ~nd task defi_nition. 

Rohner (1984) proposed a system consisting of 
' ' 

social, cultural and personal systems for the analysis of 

:Culture. ·He painted out that there 'are two' views about·' 

cuiture; emphasizing behaviour and meaning respectively. 

He argued 'tor treating culture as a system of shared 
' . 

symbols, meaning, or symbolic meaning system. And according 

to him, cui"ture is 11 the totality of equivalent and 

compiemantary, or by indentifiable sagments of· a population, 
·, 

and transfid tted from one' generation to ''the next:n 

(pp.119-120). 
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Triandis and Brislin ( f984) also emphasized the impact 

of cultural meaning system rather than objective· culture in 

understatiding cross-cultural difference-s. ·Th-~y· p~inted out 

that 'current thinking in cross-cultural research start With 
- -

prestmlpti on that the· concapts will not have· the same meaning 

across_cultures. There may be some·common aspects of a 

concept, but there will also be culture· specific meaning·.· 

This presumption is part of what has .been eallad einic-etic 

distinction (Be_rry, 1980; Pike, 1966, Starr and Wilson~ 

1980). An etic approach describes social phe.nomena relati­

vely'cul'ture free and in universal tezms.using ~lements 

that can be generalized acrqss cultures. In contrast, the 

emi c approach is concerned wi. th culture sp~ci fie 8'spect~s 

of the concept. ·.As Triandis and -Brislin ( 1984) have argued 

it is irrtportant ":for· ·psychC>iogi'sts to be aware that·' specific 

findi~gs are~ ll·k~l y- to. include both uni versa! and cuJ. ture 

specific elements an(j to avoid our generalization; a :finding 

may not, apJ>~,ar uni versa! becau,se. it. was _obtained_ on,t y i.n 
. . ... . 

one popul~tion. Al thou9h, the findings may have universal 

elements but one_should no:t conclude that it is universal : . ~-

unti'l it has been obtained in more than one setting and with 
. ' ~ . . - ' 

diverse. populations. In SU..'Ylmpry, an etic, concept m9y have 
·-

emic colour~ngs. Van De Vijuer ai.ld Poortinga __ .( 19.82). also 

quest~_oned the. use of the concept 9f uni ve~sali ty, instead 

they offered.the ganaralizability theory in which·low or 
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complete absence of cross-cultural generalizability indi-

cates towards ernie aspects of behaviour. Giventhe theore-

tical and methodological approaches pertaining to the 
' measurements of the theoretical construct' ( s) in general, 

and achievement motivation in particular, the cultural varia~ 

tions in achievement strivings are selectively presented 

with the interest to pinpoint the target problems of the 

study• 

Cultural Variations in Achievement Strivings : 

Analyses of the theoretical approaches to achievement 

motivation·in the light of cross~cultural aVidences make it 
' apparent that they have ignored :the importance of the fact 

that culture provides the bases for learning.and experience, 

and provides opportunities for its ·manifestation. They have 

implicitly assumed that it is expressed similarly across 

cultures. Owin~ to experiences and cognitive structures it 

was concluded that "achievement motiva-tion will arise in 

different cultural contexts in difrerent foxms, stimulated 

by different situationai cues and may be channeled toward 

ac.compl·i~hing different types of ·goals 11 (Bhagat and McQuaid, 

19S2 ;~ p. 669 )'. But it does not implies that the Whole 

concept of need for achivement is'discarded rather there 

seerifs to be an etic core (like' goal setting, affective rea­

ctions) and an Eniic colouring of that core (e.·g. context of 
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achi vement goafs) depending upon. Cultural factors. Brislin 

( 1979) ramarked that "the concept of need for achievement­

is useful and important etic, but to understand fully its 
-=· . 

working in variours cultures the emics of its must be taken 

into account" (p.219). 

The evidences suggest that the two components of 

achivement ~ognition,_ that i~, achivement goals and achi­

.v_ement· means are linked to culture specifi-c meaning system. 

cteVos ( 1968) found that in Japanese, stri~ving for success 

is more moti ~a ted by a concern for the reaction of signi fi­

cant others, loyalty to one's group than by satisf·action of 

~nterQal.personal needs. Among them the persuit of purely 
i ~ . . . 

personal satisfacti~n is viewed as "s.ign of excessive 

imm9ra1. ~goi~m 11 (deVos, 1968; p.359). For Japanese, it is 

nqt ~he,individuai but the greater social unit of family 
-~· 

which represents the traditional standards. deVos (1973) 

indicateq that questionnaire, interview, obse~vational, 

and projective d~ta: all demonstrate that in Japan achieve­

ment is less individualistic phenomena than it is asserted 
. -

to be ir: Western cultures. lt is ~omething that oc<::ur with 

a g~oup and serves group goals. In line with ·devos ( 1973) 

findings, Minoura ( 1975) reported that Japanese value 
' ' 

focus.ses upon the family~ the community_, and meeting 
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o~ other's expectations. Doi (1982) reported high possitive 
· ,c,-r....-ela.tioli · · · ·: . : · , . ' - ·. · .-. . . · ·~·•·. · 

/in achievement and affiliation motivation in Japan. The data 
.'~ .. 

yielded· that in Japan achivement· mo.tivation ·is :affiliati'Ve 

(-in which ·the group is more: import'ant· than 'individual) while 

it is· no;n-affiU:ative·ln·u.s.A. (iri- ·which ·i'ndivi:'dual· i's 

more important' tha·n group). 

Gallimore. (1.972, 1~_69, 1.974, 19.81) ,_.questi.oneq, the 
. .. . \ . . . -. ~ . . . 

transf.~ra.bi+i ty of McClelland's model to Hawa.iian Ame~i.cans 

Where affiliation is central theme of life (Gallimore and 
r 

Howard 1968) as it has been found in Japanese culture. The 
."·:.' :~>; 

rest1l ts revealed that high and low achieving male H~wii_an - . ,.. -. 

students do not differ in their amount of achievement moti-
• I • ' 

vation •. Their success depends upon need for· affiliation 

which is· correlated with behaviours relating to achievements 

in a risk task that are typical characteristics of achivement 

oriented persons. Gallimore ( 1974) correl~ted need for 

achievement and need affiliation with actual ~ . . ·~· school 

environment of Hawaiian students and observed substantial 

po~i tive correlation between need affiliation and reading 

achivement test and no correlation between their reading 

achivement and need for achievement. It was also revealed 

that social setting variables such as working in groups, 

social rewards, and group rewards are very important for 

this group (Gallimore, 1981). Similar trends are reported 

in a number of studies (Slogett at ·al; 1970; Gallimore 

and Kubanny, 1970; Tharp and Gallimore, 1976; Watson,1971). 
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. .. . . ~ .. , . ~ . . ~ ~ ~ ~ .. . . -· " -, . .. .. ~ 

Union re_wal;'d t_he a chi vement of student_ gr_oups rather~ than 

indi 0-duals:.: $a-iili. n975) follnd_ in Iranl.~n that the~~:- is·· : 
. . 

• • • ' - ••• • ~ • -· • • .. ~ ~ " • •• •• ~ ,. • - •• 4- • • , , ') ~ - 1 .-

gr_eatel;' emphasis _on int_ensions rather than outcomes; and 
• I, .- ·-: ., , ' '> " ., ' '! ' • • ' ... • .• • • '... • • 'j • , • .. -

that t}iere Ts dual empha·si_$ on• ability. and good .intensi·ons 

in_ xegarct to achi veinent·. Hamirezand Prin<_:e William ( 1976) 

_qbs_eryed th?~.Americ?~n .children pave_ a, stronger t~ndency. ,to 
• ~--~ ' "! ,. ~,··~--- .. · .•. • 

at~~in,. s~m~th~ng for o~h~:r,S .• _ It, s~~ms. ;tha~ n~e~i. fgr achi_ev~m~nt 
. - . . 

_i__s_pot t~~ __ op_ly sourc~ ()_f ac~ive~ent s_t:J:i.eV,i.ng._~~-Sc~lus-iennan 
.. . . . . . .. ,. . . . . ... 

an.Q_.S~hlu~ennan: ( 1972). ~ave _noted. "Loyali ty to. grollp" :o~cern 

with, :r;~?~ti_of1s _· 9f .otp~rs. ,'";faJ?il Y .. mec~_ani sms~, a!1? . ~---,aff~l_iatior 
. ' . ""' . ... 

r,nay.-~~:r.'!~. e_qua~_l_y eff~c~_ive goals_ ;or.aChi. ve~ents depending. 

upon cultur?l.background. 
• • :0, ~- \ ' • • • ' - • • • 

.. . · ·. · · ·ouda(1980) in ·Navajo adolescents fol]nd ttiat· ~uccess i~ 

ge_ner~a· if characterized by_ .. "having a "k:ri:owi'edg~'·and 'unaer...: 

star)dirig of 1ffe;"·'"be:i.ng happy'', 'and ~"work well'with others" 

pos~ess_i'ons ;:'control and public ·recog~i tion:;. bow~ver~ are npt 

~s_sentfal' 'go~als in· defini,"ng ··_achi.evement.· Fyans et' :~i ( 1'983) 

~.xa_mip~d ·'seman-tic dirferen_tia.l· dat~ fro~ '3o· cuitural· ·gro~ps 

rega·rdj,:~g c;·ross..:.:_cui tura;l var:l'ati on 'i·n the mE#aning- 'ot achivement. 

:rh~ ';r~s'ul-ts;'·r~ve.at'ed. difi'efence~· il) -the: me_an:lng '_of achi v~ment 

ac~o§s di:f·fererft cul tur<H. groui,s- b'ut afso ~{-pe:rvasi ve· achi:vement 

th9ql~-; ·:the· cominoh theine wa·s cl.oser ~to Weber·•·s ·(jesc'rt pti on· of 

Prdtes·ta.!ft Ethic 'i~ which-India, Romania,' Poland," United ·states 

(Bi.a'cl<: En'glish)", ;.fnd' Sweden- a·re the ·-lowest s'ctiring • cul t'ures; 

• 1 ',' • ~ !1 (', 
' . -
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whereas highest. scoring cu1 tures i_ncluded United States 

(American-English), Iran-, Afganistan, and West Germany. 

An _overview and simpli_fic9-tion of the findings 

$Uggest that achi vement motive i_s a_ complex motivational 

syste1n. Its. strength. and the "standard o_! excellence" depend 

_on"mar1y factors including culture bound cot:\ditions and the 

meaning, systems. Kqrdant et al, _ e 1980) :z:-ea$oned that a 

u_nive:r:sal _achiveme_nt mQtive §t:J:1J~tur~ is possibl~ _only if 

( ~L irr~_e_rnal motiyat!9~. _proc_e~sess m~e:t th~ ~ecessary 
~ecm~retnents, ~b) ~-~terna:l-],earn.ing_ condi_tions offer incen­

:tj_._ves_fqr inciivid\l~l ~o set their own goals, (c) there is 
,.., 
.I 

-~t~iq_ving __ for th_ose gqals, (d) _the effects of individual action 

~-e r_ecogni z~d;_ and_ (e) the actio A is evaluated against a 

st.?ncia,rq._ Th~y arg\;led that different culture specific 

· experi,_?nces resu], ts in ·the developnent of different degress 

9f heed for .~cht~vement_ in different culture_·, Based orl the 

~rnPi#cal __ and theoretica.T. sch~e, they· suggested that although 
r 

th~ prQcess of differE3.nti_~tion is cul tur2JSieciffc, the 
I 

deve1opment course (sequence) may be uni vsal. 

Mea_hr a~d Nicholls (_19.8~). pr.op<;>sed to define achie­

v_ement behaviour -~n tenns of tnree kinds_ of _goals; (i) ability 

()I:'i~ryt;ed~ (:q.) t?sk 9rienteg,_ a.nd (iii~. soc~al approval 
-. 

oriented. Further they maintained that these different forms 
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.of a_chi ve!lleD.t ;::J.r~ di stribu_ted di ffe_r~ntl y across cultures, 

ar1;q. a_t the gpme time th~y argued that it is not necessary 

tt1a_t all th~se. fonps_ of achi vement will. be found to be common 

in a).,l_ cu_l t~res. -D~:Jda ("1980_,_ 1~8~) described the subjective 

defi_n~ tion. of_ su5=cess a.nd f<?ilure- ~ight~;r as process 

(b~ha'viours) __ or pro.du_ct (outcom€ls). _Fol.lowing this scheme, 

_s!"le f()und_ that in an athl_E)tic and acad_ern~c contexts Anglo 

adoles~_ents de'fine_ theiJ.:" ach~vemel):t goals in te_rms ·of 

outcomes whi). e Na vaj () s~_bj ects equated. particular: beha-

vour· to goa_),s ~nd :th.4s_provi_ded foundations for cultural 

diversity in the meaning of achivement. 

Studies also evince V?lriations in _the conceptuali­

_zations o~ achivement .. means or_ causes of achivements. Maehr 

a_nd N..i.~ho_las_ ( 1980) sugge_sted th()._t _ca~ses of _success and· 

fai~u.re rnC\Y n9t_ber culturally invarient but may depend 

in.st_ep.d_ on_:the ~peci_f_i_c .val~,.te_ syst~m of the culture. For 

'-nst.ance, the Am.~ri.cqn val.~e effort_ (Weiner,. ~972) and 

a_bility_(Co_'Ji.ngton an9 __ 0me~_ich, 1979; Nicholls, 1976) 

_pqtterns_._And whet)_ th_e_se qual.i.ties_ are as.sociated with 

an outGome,_ the outcom_e is <;,:onsider~g as achi veme_nt in 

u.s_.~·-· Sifr\ila:;-ly, if a cuJj:;u~e values fam:L_ly loyality or 

CO()pe;r-ati.on,. o_utCOID.E)S_ QE,lmonstrating this quality would be 

considered" as achivement • 
. , 

· .. 
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The mean~ of achiyement a~e also likely to change 

\Jndel:' lim~ te<;i r?so~ .. IJ::'9e conditions (Sinha, 19 68). He ques­

tic;:>ned :the useful nes?. of the competi tiye orientation in a 

resource limit?d situation. Competitive orientation was 

fsn~'f\~ t~ _be _tt.e_ most_ cond\l~iy_e .-to. output maximi zatlon when 

J.:e~ources were ?l;>undal}_t W}:le:reas_ Cooperation faced batter 

un<:ier li~ te<:i resource~_condi:tions. It was suggested that 

:l!h~ c}1o~ce betw:~el} compe:-ti:tiye_or cqoper?tive strategy of 

achivem~ot depends on large extent on the availability of 

resources. 

_ T~andis et ?.l·, ( 1972} o_n _percei VE!d antecedents and 

conse_q_t:!~n_ts of suc_c:ess provide datC}_ to the e:ffe_ct that hard 

_wqrk gt(d_.api~ity may_nQ:t be Ul}iversally viewed a_s primary 
J- ' "' 

antecedE!nt.s gf achivement. They also observed that_in United . - . . . - -

h~rd wo_rk and ability, _in Greece will power and patience, 

in lndtc:! .. task a_nd leadership were the most salient antecedents 

of sqc_c~s_s .. :D4cia U980) found th_a t individual is sec,ondary 

to the impo;t:"tance of the family and community in Navajo 

$QCiet y. They b~li v~ that it is not necessary to compete and 

derponstra.t~ superio~ ty_._ J?hnson et al., ( 1981) in a metama­

_l~ic __ stl1dY concl_l1ded tn.~t _cooperat,ion was more effective in 

a_cpi vem~nt. th_ar) int_erpersona,l Coii).peti tion, and individual­

isti,c e:ffcp:t __ and that cooperation with inter group compe:t;i­

:ti.on ~as sgpe:rio:r t_o __ inte:rpe:rsonal competition and indi vi­

dualistic efforts in achivement. 
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Anqlyses of achi,vement behavio~ in attributional 

f'r<ml~?. wo:z;k (W~iner,. 1972; 197~; 1.974) sugge?t that achi vem­

ent o..::t:ienteg_ p~?rs.ons tenq to attribute .his succe_ss to 

ii'ltern.al .. ~q.us~s (~bility ~pd effort) than _ex.ternal _ones 

( ~:ffort .. 9nd luck). __ ~n these pe_rspecti ves ,_ av~ilable evi­

d~n~es _suggest. c6rss-cul tural_ ?ttri_butional diversity, 

_Weiner eii'ld Peter ( 1973) obse;t::veci that i.n American children 

a eM, vement. judgements o_f younger children were influenced 

more l;>y th~ _outcome of ac.t!~n and of older ones by inten­

:t:.ion.o.f the ~ct_. ,In contrast, in Iran .ability has. been 

OPSe_;ryed .. to h_~ve s~gnifi.c;ant effect (Salili et" al., 1976). 

F:z;iend a11d. Neal ( 1~72) repo.:rted _that white children attri­

bu~eci m<;>~e tq_ i I'lterna.l causes _than external causes of 

tbe.i:t". -~-\Jt~o.rn.es ~_spacia.llY. .in failure situation· while black 

~hildre_n cgnsi,dered e_xte.r.na], c~uses. Fry an_d Cho_sh ( 1980) 

demgs:t_~(lt~A that· Asian subj_ec_ts expr_es;s greater amount of 

personCll responsibility for failure and attributed success 

tq luck. Mis:ra (1983) found a. predominant tendency for 

att;ributirlg .S!:.J~Cess tQ .internal factor$ i_n Indian people. 

D_upe._( 1984) reported tha_t _luck is viewed as an important 

<?ay,.se. _o_(_suc~ess _in Indi.a. fv1iJ).er ( 1984) -~emonstrated that 

Aroeri~~l'lS {!lake greater prefere_l')Ce to QEH)~ral dispositions 

and ·less reference to contextual factors in attribution 
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than the Hindus (I_nciians). It w~s ~lso .obs_erved that the . ·-· .... 

refer~nc~ ~o general di~positions undergo a much greater 

deyel_opm~r'\t91 i nqrease p.mong -~_meri.cans than among Hindus 

wh~rea.s refe;rence.$ to .c.ontextu.al factors show the opposite 

pattern of developmental change. 

Duda ( 1980) categorized achi vement ~rientation 

(means.) _into tyv<;> majo+ types: _(i} ego~involvement, and 

( ii) __ tas_k i_nvol v:ement. The fq:I'q)e.r refe.:r:s to the judgement 

of ~o_a~ attainment on the b9sis of s_ocial comparison 

whereas in_ case of. the .lP.t ter, goal attainment is mastery 

}:)ased ( pers~nal standards) •. Follo_wing this distinction, 

she fol,lnd that _Navajo $tudents place great_er emphasis on 

the_ task _inyol ving c:t?iss room $ituation than Anglos. In 

~his context, Hofstede.(1980)_suggest~d that a theory or 

--~ cq~cep~· developed .. in orye .. COljntry ~an be applied to 

p:th~l;"_ couot+Y to, the extent there. is _similarity on four 

dimen.~~o~s such ·as (i) Power-Distance, (i~) Uncertainity­

A_voi9ance, (ii,i) .In<;ii Vidualism-Collecti vism, and (i v) 

Masculinity-Feminity. 
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The present study incorporates attitudinal and 

value patterns and perception of people in addition to 

the motivational characteristics (achievement means 

and goals),~ within the frame work of development para­

digm of social and cultural change. The embedded theore­

tical foundation for inclusion of this part of the study 

derives implications from studies on urbanization, moder-

nization, industrialization, economic development and 

the attendant social and political changes that have 

been issues of major -conce:rn to ·social scientists. Much 

recent work has involved 1 arge scale analysis of cross­

national data (Bomschier and -chase-Dunn, 1985; Bradshaw, 

1985, 1987, 1988; Inkeles,1983} or examination of census 
. . 

and social indicator data within a particular country 

(Derman and Whiteford, 1985). Although tl}e stuoies have 

revealed a number of significant results that have 

greatly improved our understanding of development in 

the Third World's ·less developed countries, for they 

commonly snare reliancle on methodologies that aggregate 

data to the macrolevel. Yet, most actual development ... , 

occuz:s at the micro level .. of the commuAity (Schwartz and 

~ckhard; 1985). 

Moreover, even at the micro social- level, research 

generally has taken the form of case studies or of quan­

titative measurements of the social imp-act of development 

efforts, which are based most often· on check list type 
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measurements. Most measurements of t~e· impact of develop­

ment relay on objective indicators of community en vi :ron­

mental condi~ions and on questionnaire surveys of indivi­

duals' subj ecti'·ve opinion. Most of these studies do not 

address the residents' conceptions of community or possible 

changes in the organization of their cone eptions that 

current literature on modernization has lead Us to expect. 

The present study ventures to elucimate changes at indiVi­

dual 1 evel within the structure of ~esiden ts' conception 

of, and satisfaction with, three-way classification of 

variables of 'develo{:lllent' ·(low,_ moderate and high levels 

of regional developnent, i employment' (unemployed_ and emp.kfed), 

and 'beneficiary' (nonbeneficiary and beneficiary of deve­

lopment programmes) to elucidate the patterns and (extent) 

of changes at individual level as measures of social and 

cultural change. 

Modemization can be defined as the .. institutional 

concomi ttants of technologically induced economic growth" 

(Serer et al; 1973,p.9). Berliner (1977) equates model\-. 

ni ty with higher margihal productivity and in creased 

labour mobility coused by migration, which creates greater 

total income. Moore (1963, p.89) defines modernization 
. . 

as the "total tran sfonnation of the traditional or pre-

modem society into the type of technology and associated 

social organisation that characterize the advanced economi­

cally prosperous, and relatively politically stable nations 

of Western World." Bradshaw (1987) sees modernization as 
~ 

comparable to industrialism. 
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Inkeles and Smith (1974) and Hoselitz (1962) 

focus on the development of modem idea as a prerequisite 

to economic growth; they separate industrialism, as a 

fonn of organisation of production, from psychological 

modernity which involves nonn s, values, beliefs and 

World view. Generally, modernity can be defined as a 

':foDTI of social organization based largely on the nation­

state, with expanded industrial fo:rms of organisation, a 

dependence on scienti fie and rational explanations of 

happenings in the modern world, the diffusion ·of education 

to lar9e segment of the population, urbanism, agricultural 

mechanization and reliance on technology for production, the 

rise of bureaucracies as a dominant organisational foDU, 

and changes in the complexity of interpersonal relationships. 

Inkeles and Smith (1974) distinguished· seven 

basic characteristics of modern' individual: (i} openess 

to new experience with people and ways of doing things, 

(ii) increasing independence from traditional authority 

'tig\.Ires and a shift. in allegiances to govemmen t, a trade, 

Unions, and the like, (iii) belief in the efficacy of 

·science and medicine coupl~d with (iv) the reduction in 

fatalism, (v) ambition for achievffitent of occupational 

or educational goals for oneself or one's children, (vi) 

increas~d interest and activity in political and civic 

affairs; and (vii) strieving to keep up with news of 

international. or national signi:fi. cance. lnkeles and 

&ni th ( 1974) sees modernity no much as the set of 
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community's kn?wledge,. but as a reflection of differences 

in attitudes, talu.es, underlying predi spo si ti on and beha­

viou_rs; and t~~.t. they .. :tend to see the modernization of the 

individual as a process that is socially and psychologically 

tran sfonning rather than additive. Inke les and Smith 

(1'n4), based on their analysis of data from six countries, 
- ~-

argued that major couses of the attitudes and values 

as so cia ted with modernization are institutional and 

in elude education, work in factory type production, and 

influences of mass media. They also argued that modernity 

tends to increase through life, that. it is not just a 

reflection of early socialization, but instead it is 

the product of the lifelong interplay of social forces 

upon the individual. At the ipdividual level, then, 

modernity is seen as processual and transfonnative, 

and is reflected both in orientation and in behaviour. 

Al-Haj (1988) argued that current conception of 

modernization of the individual rest on summative a~­

ments. That is, the individual, like the society, is 

seen changing in toto. Traditional values (such as 

familism or :¢omrin:.malfuSrll) ·are seen as being ju:stoposed 

with modem (Madigan and Almonte, 1977). Thus, modernism 

is an overall pro cess denoting replacement of traditional 

structures with modem. Again, at the individual level 

modernization is seen to be associated with significant 

increase in education, a rise in the status of women both 

within the household and in the community, an increase 
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in manberships in fonnal organisations, (that is, increased 

heterogen ety of association), changes in consumption patterns 

'-·and ways of life (Al-Haj, 1988, p.238). 

The operat~onal approach to studying modernization 

provide useful infonnation about differences in levels of 
I 

developnen t atnong sectors of a population or between 

countries, but it does no·t directly_ address the underlying 

theoretical preposition that modemi ty leads to a change 

in kind, not just in affect (Bardo and Dokmeci, 1992). If 

there is, in fact, a shift in nature of ·people's values,· 

beliefs, and norms, this shifts could well be reflected in 

alterations in the organization of infonnation about any 

particular· aspect of life that is s.1bj ect to modernization. 

That is, it is quite likely that these will be measurable 

change in the social psychological structures of attitudes, 

beliefs and values, as well as in their 1 evels of measured 

affects. And if this is the case, then comparisons of 

modernized· and traditional population should also reveal 

many different patterns of relationships among social 

psychological variables. In tenns of analysis of moderni­

zation thesis, the differences in patterns and structures 

of ···. social psychological variables are· unexplored. 

Yet, if modernization is truly transfonnative, there should 

riot be only differences in measured levels of attitudes 

on dimensions that are consistent across traditional and 

modern populations (that is, those are bipolar) but also 
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significant changes in the nature of dimensions thenselves. 

Among others, recent research on migration (Scott 

and Scott, 1989) has shoW1 that many choices of ··:lo-cation 

are made on the basis of, imperfect ifl fo I!Ilation about the 

range of possible residential locations, the actual bundle 

of characteristics that define that location, as well as 

an imperfect knowledge of one's ov..n desires and needs. 

Furthenrio re, ooth in modern and 1 ess developed countries, 

research have shown a great deal of "Chain migration, 11 

--
and selection of living arranganents near or with friends 

nnd -relatives (Little, 1965; Southall, 1970; Wagner, 1973). 

In less developed countries, however, some migrants, as 

they become more accustomed. to urbane·~ residences minimize 

traditional ties and accept more moderfl fonn of association 

(Bogden, 1976). These changes in orientation are also 

associated with changes of residence and, in some instances 

where finances penni t, adaptation of western-style sub­

arban housing. In other instances, the traditional fonns 

of community association rooted strongly in traditional 

tribal or family ties breakdom, there may be increases in 

social disorganization (Hardiman and Midgley, 1982) or 

modification in the nature of the patterns of association 

thenselves. In the latter case, the traditional structure 

continue to exist, but· its functions and forms are 

modified (Al- Haj, 1988). 



The research on social change is a new ven wre in 

psychology in comparision to other social sciences. Any 

investigation on th,e dynanics of social change depends 

upon the necessity of an approach which should ber,mul:,ti­

di splinary. Change is an inevitable fact of life, more 
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so social change is a phenomena which commensurate w1 th 

the changes in sci en ti. fie innovations, revolutions in 

communi cation t_ecmology, above all setting on atti bJdes 

towards change and adaptation of change. In a democratic 

set up like ours social welfare measures are mo stiy aimed 

at bringing planned changes for every community. Inb. 

this connection the Government attributes .much importance 

to the upli f1ment of people belonging to prlmi t1 ve 



59 
communi ties, cultures and to backward· classes. 

Two basic paradigns _of social change and deve­

lopnent are available (Berry, 1980). ·One refers to the· 

acculturation process which takes place in every society 

where .some group is dominant and others ar~ subordinate 

(less privileged). When one dominant cultural group 

interac;:ts with other ·the direction of change is generally 

set. by the dominant one. For instance, under British 

rule the direction of social change in IndiEil communities 

can be designated as Western. The 1 egacy of this frame 

of social change still persists in our planning and 

models of developnent which our palicy makers are 

per suing. 

The second paradign has been called as develoJ>o 

mental paradig:n where deliberate planned social change 

in a society is attempted. The present research is 

primarily concerned with the deliberate social change 

which our country is attenpting since the inception of 

freedom. Since, freedom India opted for a western model 

of planned develb~ent, this model accepts the westexn 

education, adaption of westem science and technology for 

bringing planned and deliberate social change. While 

accepting this model ~-t was stated that the regional 

characteristics, culture.and traditions will be protected 

tot unifonn pOlicy and strategies for planned change were 

implanented throughout the country. This seems to have 

hampered the traditional and cultural values, and the 

various regions and societies reacted in their OWl charae>-



teristic ways~. As a result the rate of develot:ment in 

various regions of India cOUld not remain the ssne. 

This is the point where Psychologists can contrib.lte to 

the understanding of social change processes different 

from the understanding of Anthropologists, SoCiologists 

and· Economists. 
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1 t is true that intervention in desi~ing social 

change can only be brought out by the joint efforts 0 f 

social scientists and policy makers but this is only 

possible if social scimtists within their oiAll disci­

plines try te understand the impact of various inputs of 

social change and the relationship betwem antecedents, 

intervening factors and consequEnts. Berry (1980) has 
. . 

reviewed cross-cultural studies on social change and 

has pointed out that psychological studies must di~ _ -

cover the locus, sources, directions, dynami~s, and 

sequence of social change. Since, psychology is concerned 

With individual level analysis, therefore, locus of 

social change involves attitudinal, motivational and 

cognit;ive variables. Sources can be conceptualized 

as external or internal. Psychologists are largely 

concerned w1 th in temal sourc.es of social change. For 

understanding of the direction of social change tentative 

dychotomy between traditional and modern has been consi­

dered by, researchers. Accepting Western model of social 

·change this dychowmy seems reasonable, however, this 

connotes a value loaded di stincttqn which creates lot 

of confusion as one thinks about the feasibility and 
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desirability' of social change in the context of one 

particular society or community. Psychological studies 

often make a distinction betwem cause and effect as 
A> 

antecedents and consequmts of social change. This 

paradigm of research poses some problems partiwlarly 

in the area of social change bee au se on many o cessions 

the variables may be interchangeable from antecedents 

to consequents and vice-versa. Psycholo_¢sts have 

realisted that "development essentially refers ·to the 

process of increasing the complexity and in te'gration~ 

(Berry, 1980, p.218). This definition can be criti­

Cised on several coUnts~ However, its importance lies 

in the concept of modem developnent. A large number 

of studies have used this definition. 

Given the strong theoretical and methodological 

ties of economic, political, sociological, anthropolo­

gical and psychological approaches of social and cultural 
&-iwf~ 

change (and developnent), the presentLtl.Ued "Impact 

of Oevelopnen t Progrsnmes on Cogti tive and Mo t1 vational 

Characteristics: A. study of social chamge in Mizoram" 

was aimed to elucidate the independent and 1n terE!ction 

effects of the levels of region~! • development• (low, 

moderate and high), • employment• (unemployed and employed) 

and 'bmeficiary' (nonbeneficiary and beneficiary of deve­

lot=ment programmes)' variables on a set of behavioural 

measures: achievement orientation {achievanent goals 

and achievanE.nt means), att~tudinsl and value patterns, 
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competition tolerance, :;nd perception of people regardln.;J 

socilil and cultural change (and develo{lllent). To achieve 

the objectives, leads were taken from the changing social 

systems and practices (vide Appendi.x-I) and quantitative 

index -of develo{l11ent (vide Appendix-Ii). ·. 

The overall considerations may be stated as 

follows' the study aimed to answer questions of (i) how 

far the amount of develo{l11ent efforts are related to 

psychological change at individual level, (ii) whether 

the beneficiaries of developnent programmes possess more 

psychological characteristics as compared to tho.se who 

do not opt for such programmes (alon~Siae the levels of 

regional 'develo'(:Jilent' as well as the 'employment' 

variables), and (iii)" to what. extend the develo{l11en t 

programmes are successful in achieving (inducing) change 

at individual levels~. More specifically,. within the 

frame work of develo{l11E!'1t paradigm, the study aimed 

three-way classification of variables~ levels of regional 

• develo{l11en t• (low, moderate and high), . • ~ployment' 

(unemployed and employed) and t beneficiary' (nonberaeficiary 

and bel eficiacy .of develo{l11ent'' progrsnmesr to. elucidate 

the independent and conjoint effects of the main variables 

on achievement cogni tl.on (achievement goals and achieve­

ment ·means), attitudinal pattem s, value patterns, 

competition tolerance, Sld perception of peop1 e r~ga:I'-

ding social and cultural change and develop:nent as the 

measures of dependent variables. 
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In the light of 11 terature it was expected that ?; 

the subjects~.\of differentially developed regions (low, 

moderate Sld high) v.ould possess~reater_ psychological 

characteristics in o:rders of the levels:of regional 

develoflllent. The anployed as compared to unemployed as 

also the beneficiaries as compared to nonbeneflciaries 

were expected to posse~greater psychological characteris­

tics. The expectations w1 th regard to two-factor and 

three-factor interactions onrmeasures of the dependent 

variables were exploratory in nature. However, in • dave-. . 

lopmen t X employment' interaction the employed subjects 

of high developed reQion were expected to manifest greater 

psychological characteristics as compared to their counter 

unanployed subjects. Similarly, the beneficiaries of 

high developed region were expected to manifest greater 
·• 

psychological char~teristics as compared to their counter 

nonbtneficiaries in 'developnent x beneficiary' interaction. 

In • anployment x bEneficiary' interaction - the enployed 

beneficiaries-were expected to manifest greater psycho­

logical characteristics as compared to their counter 

unemployed beneficiaries. 

The methods and procedure as applied to achieve 

the objectives of the study are outlined in the Chapter 

to follow. 

• 0 • 
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The •econd phase of. eampling: .~e»nai,sted location 

o'f blc:tC?ks 'from the ~hree . d;etri~t~ ~n~ ~rom. wi thip .. th, __ 
... .. . 1 

block•• the villages wherein various d~ve~opm~at p~ogr~mmes . ' .. · .._ . ' 
. _}, .; . ' .. ~. 

have been implamentEI~ and .are .bei..ng i,mplam~n~e~ ... fqr deve­

lopment of benaf~ci~rias in the desired dir~c.io~~ 8t thi.s 

e~age; four blocks ~nd ~~qm .within the bloc~~; the village• 
j ,.::.. • • • • • '., - • 

from each of_the ~~rae distri~te ~f ~h~'mtuipui~ L~ngl~i'. 
. . ;' 

a1.1d Aizaw~ o1 Mizoram (re~pe~ti!f~l~ re~J;~'-erating t~e .. low; 

mode~at~ and high ~eve~a of .~eg~~~~~ .. developJ!Ie-:tt) ~ere .. 

located' and ~h• ~i~i; of benefici~S~iee_an~ non-~enef~~ia~i.e• 

I " -

~it~ conei~erati()n& of,a,,num_be~ qf e~t~aneo~e v~riabl~ lilas 
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age~.aC?ademic qualifiC?~tion;_fami~y •tructure .nucle~~.and 

join~); __ num~er of da~;»endentst bqus~ counditio,ne_at;'d apace 

facilities available to each mambt~r. ().f th~ f!!'mily; _, ar~d famil:y _ . . . -.. .._ .. . . . ~~ 

income (~hr~ugh a~l s.o~l:c~e) in.;ol:~e~ t.o ~bi;ai.r.t a"'~ell eq~at~d/ 

matched e~;tmplea fe»r st~c:fy •.. T~~a. ~ay, a total c:t:l' s.ix hun~r~~ 

female respondents. accor~~-:ag · t~ the three. ~evt~la __ of regional 

'development• .(lo-.,; I!Joder~te; ~rt~Lhi.gh), .. two l,~VEil.S..c:tf _ 

'employmen~i (un~mployed· .. and _emP.li:Jyed).~· and, ~wo.~level~.-~f. 

i benafi~_i@r~·· ( non-~ar;~eficiary. and,,bef;'efi~ial:y of development 
., . .. 

programmes), with 50 subjects in each; were listed. 

T~~ thrid ph~ae of ~B~P.~ing.cQ~Bi~ted BEile~~ion 

of reapo_ndant~ (30 in each) .i'e»r the ~ ~-gr~ups (3_. development 

X 2 employment x' 2 beneficiary) for the conduct of 'he si;udy. 



This ~~a fq·;J:J:,~~?.J~y·- i~l.lqwif1g -r.andQm ·. samplit'g p~c~dure 

fro111 the rea~aC?tiva tw((tlV~ · lo~g~liat~ .of_ reEipondents _ 

prepar~d during the El&con" phe~e 9f EIBmpl,lng.. At. i;oie 

·~~g~_agai~~ tha_30_e~bjac~s rEin~~~ly dr~w~ fr~~ ~he 

twe~va- lo~g list~ ~f ·r~sp~~~e~~s_(SQ in_eac~)_wsre ~atch~d/ 
.,, . . . ~ . . . ~ . ~ 

·aquat~d ~11 t&ri!~S of e~traneous variables in order to obtain 

truly representative samples for study. 

. ~- ~ .. . .. . .. . 

IJssign_ ·of the Study 
·. -.. : 

'- ~ .. 

-,The study --aimed at a. three:,.way cla~!Jsific;:"tion of 

.v·ariablas· to elucidate ·th~ if1dl!lpandant an~ interact;on - - - _ 

~+t:ec.te of ·the level·s_ of ra:glonal·'.dsvelo.pment:•_ (low;. ~o~e-
. ;. - ' '· 

rata ·~nd .high),- ·, amployma_n~'s .. (una~ploysd ·an~ .eai~Jioy~d),. and 

·• banelficiary1 _(non-beneficiary and bE~nafit::iary o ~ ~avel,~p~. 
•, • ,• • ', ' '·• ' r 
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·mant pro.grammes) on . co g~i ti~e and mo ~~vat~~ nal, charac'\:eri~­

tics .as. maas~r.~S. of so~ia.~ and C?ultur·EI~ change ~f:'d· .. cl~vslopment 

i~ the· popul,ation under ~tudy .. - th,s Mizo •. Tbe ovsre~J. 

considerations .. of .. the ~hrae~way classification. of variables 
. . - . ... . :. 

' · .... 
:of •t:t~velopmsnt• (at !-~~ea lavalE)), 'E!mploymsnt• (at two . ' . . 

·i.evals ); and 1 bena.ficiary' (at two lavale) variables for 
' . . . . . . 

the conduct of the study are portraY"d in f'igure-fi-~ 
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Under each of t~e 12~c~ll~ of .. th~ ~~sign~ an 
.· ·'·· 

.· 
equal propor.tion of. respoAd~n,~s; 30 in each .{rapdo~~y 

sa~pled a·nd matched/equated f~ot:n. the . .I.o~g lis~ ~f _ ~0. 

respond~nts ~-".each) :f~n~lly ~ ssrvt;td as. s~bj~cts .. fo~ the 
.· . . . . . 

study~ In~lusion of ~n r~spo"d~~'s u~der aa~~-~f.the 

12-groupe ·of the deai~n (3 d~~elopmf3n~ X 2 employm_e~t X. 2 

beneficiary)~ reprf3s~oting 30 repll~ation~ und~r ~~~h ~-­

represent subet~nti~l sample ai~e fo~ ~~farsn~lal .:ana~ysis·. 

It may be recal~ed __ thet only fe~ale _respon,d~r-ts __ we~e in~luded 

for s~udy. _ T!;tis wee g~ided by __ the obse~va:ti~n ... of ~he f~e~d 
.. 

( ancl th~ p~rso n~~ ~~exp~~if3f1~es of the r~Bf3ar~hf!t;w: who .. t,e_rsel f 
. ' ·l.~· ' ,. 

$.8-_a_member o'f th·a_ c~ltu~al group) .wtwe~ein .. fema~es are 

observed to be coopf3rative; industrious, ptJ.rt-taking ~!1 al~ 

spheres of lif~ (from l<:i:tc;:hary to_ the jl'tum .l~nd) ~ and ~oat· of 

th., devalopmer~"t . programme.s have been sanc~ioned/r~lf3a&ad in 

the· na~.ns of fe111ales by the fina_nci~tg _and/or, th13 o_rgani~ing 

agencies~ Embedd£td wii;!:-in tt:li~_. perspe~ti~e ~ ~a:ther. thf3-

rationale; was the. analqgu~ that female~. are -a~ong_st th,- roots 

of·a~cial.heritaga~~nstrument~~ in ~bse~vance of the_tra~'~ .. . . . 

ti.ona.J., so!=io-cul~ur~l. sys,:t:ams .l!ll!ld practices; and above a~le 

· the primary agent of socialization. 

• ;-..:.:c.:' ' . . -. • . . .. . 

T5!J~-~:-: Materials 

_ ThEI. stu~y inc~r.po~ate~ ~easurf3!f3n~~ ___ of ~.ot;.\ta~ional 

characteristics 1 achievement goals and achievement means 
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(Agrawal, 1985), attitudes by incorpo~atii'\g the three basic 

factors of evaluation, activity, and potency t;e hind the 

san antic <di.fferen ti.al seal_~~ (Osgood et al; .1957; Sinder 

and Osgood, 1969) _and_ t_aki~g le~ds fro~ a n~m~er of ~ udi es 

( Tennen batlm, 1966; Hefman, 1967; _Heiss, 19(>9) '· v a~ue .Patterns 

(Begum, 1988)., cox:npetition tolerar:o:;e (Jain, 1976), aA.d 

perception of peeple regarding (lievelo{Eent as. m~asures ef 

the de-pendent variables. The detai,l.s of the .Psychological 

test. it:ls_truments. are separate,l.y presented to make lucid the 

behavioural gamute under study. 

Motivational Characteristics 

The motivational c~aracteristics w~_re. a_im.ed to be 

elucidated i?Y inc9rperat,ing _the test of a~hi~~em_ent .c0gn~ tion 

(Agrawal, 1985): ?Chi_e'{anmt goa,l.s an.d. ac~ievementmeans.·. 

The test of achiev_E=!nef1t _goal_~ {Agrawa~,. 1985) is. str~ctu;red 

and 4esigned to trap_ achievezpent goal~. relat~ domaif1s of 

motivational cha;r:acteri sties. The test consi_sts of 32 it~ms 

measu~ing a~hieyanen:t goals pr~~dly_ .at; _(;i.). ~divi9u?~ level 

{material relat~d, posit,:i:ve. exp~ri. en~e; __ pro-secial, and 

career related), (_ii) family· related,_ and_ (iii) societal 

related achievement g0al s. The _-~est. of a_chi evem.~n.t ~~ans 

(Agarwal, 1985) consi&s of_ 36- i:tems to t!~P achievement means 

as (i) internal (effort oriented, interpersonal skills 
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0 • 

and disposition), and (ii) external (broad environmental 
~ . . - -~ !•.;-.:~ . ~ . 

factors and influence'mechanism). Additionally, two items, 

nam ei y, God and_ good luck .are in cl\.1ded as uni versa! human 

l;>elief, hence treated separately in the scale. 

Here it may be mentioi:led that the test of motiva­

tional characteristics: achievement goals a~d achievenent 

means (Agarwal, 1985) are in Hindi and the people.of the 

terrain-- the Mizo - are not well versed in Hin~i, hence the 

tests were translated in local.language _(Mizo) _and back 

translate<] in Hindi. by the native speak~rs in order to 

ensure co~tabt equivale1ce of the tests. Be it is, this 

raises very serious theoretic~! af).d met!lodol()g~cal problem. 

That psychological t~st_~ns:truments of pr9ven psychometric 

adequancy for a given __ pop>ulat.ion iftransported _(and _ 

employed) ~n _ a new cul tu~~~ miliol;l wo~l_d not yield the 

identical psychomatric propertl:es. Even _more serious 

would be that the t_es_t items . .r)either St2itno.~ -~it in compre­

hension of th_e new population. Thus ~ _r_el_evance to the 

theoretical and meth0ciolog_ical consid~r~tion of the psycho­

logical t~st instrt:lm~ts in culture-speci_~ic_ and/or cross-

cui tural perspectives, th·e ~tand.~rd~zation __ of _the test of 

achievement cognition (achi~vanent gpals and a~hievanent 

means) was taken_ up in_- tne populati_on_ (Z9ka~.tluangi ·and Singh 

_1993), _and anployed for the measurement--purposes in the 

present study. 
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ar1~ cj~~P,O_~itiQ_I1l• __ a~f:! (~~J.._ex~ernal (~roac:l ~nvironnu~n~~~- <·. 

factors and ~nf.~U~!_1ce: m~cha~ism) !. A~.~i:t~o nal~_Y• ... ~~0 i t~ms. 
'' 

namely;- God (!lnd goc;.d l~ck __ ~re _includllfd,_a~. un;versal human 

belief,l ·hence· treated separately in the scale • 

. ; 
mot~vational ~~a~ac~eristics .. • achievems'!t g~al.s ~n~ ~ct.:Jisv~~ 

mant ·means. (Agarwal; 1 ~8'$) ~r~ in f:f~"d~ and the _p~op~a o.f. ttte 

terrain - the Mizo - are not well Vfiil:f!llid il1 _Hincli, h~:S~ce the 

teats were translated. in locesl ll!lng~a~e _(fo!izo) esnd __ bl\lck 

traneiated it:' Hin~i by the n~t~ye Spl!lak,~rs __ ~n. or~e~ _ tq __ ~n~~~e 

~ontent ~qui\lale~c~ of the testa. B~ it .. is; _this rt~~se~_!ery 

serious· ~heoret:~~al ~nc:t _ methoclol~gic~l pro~lam! .. T~at .. paycho.-
. ' . ' ~ 

logical teat instruments of p~ven psycl'tom~ttJ;ic adeq~;~acy __ for 

a given populetio~ if tran•p~rted __ (and_e~pl~ye~) .i~ aJ~EtW_ 

cultural milieu_would not __ yiald the id~ntJ.il;f!ll.payctJo•et~:i,.c __ 

properti~s •. Evl!n ~ore_ s~ri!)UB wo~ld be ti:!ES~ ti'IEt test .. ~tema 

neither suit_ no~ fit i" c~mprE)hsn~:~~on of thll'. n_,w_ p~p~l.ation. 

Thus in ralevt:~nc~ to . the .1:heoret:i,.cal @r:td mett:le~do~og~cal 
" ·' 

conf!iider~tions c;tf the pay~hological_test instrum·~~~ in 

culturea-•P!!Ci'fic anc:f/C!r.~~ss-ct~l.tu:r;l\l.J.. ps~spe~~ives; the 

standardization o'f the teat ~f ach~evemant .J:ogn~ tion 

(achievement goals and achi~vament means) was taken up in 
. - . . ··." . ' . ·.· . .. . . 

tht~ population (Singh and F'anflij 1992)~ ~nd employed for the 
. . -· '• . 

.. 
measurement purpo.ses in the pr.esent study. 



- -- ••• ~ ....... - '.£ ".,_ ... - - ----~- ~- ~• -- ,.. ____ ..... ·~ -- ...... - ,_ ·- ... -- -~- •····-----· 

Semantic.and Di~farential Scales 

The ~emant~c :Pifferentiaf_Scales (S!>S) were 
. ~ 

developed !ol~owing Osgood et al; (1957). and S,tlide~. and 

Os~ood 1 
(1969); and a number of rel~vant studi~s in ~he 

.. 

field (Tennenb~umf. 1_ 966: H~tm_an, 1967; _an~_ l:fe~s~; 1969) • 

. In order to cover broader· spe~tr~:~m ·of at~i tudinal and 

values differences ~cross sa~ples under_ study;.all the 

three· ba~ic factors .. of. evaluation .(E); potency (P) al'\d 
' . . . . . ~ 

~ctivity (A~ behind SDS _were included.· Th~_first_ step 

in construction of- SDS consisted o~ select~on of pertinent 
. . . 

ttocial ,concepts. for in~asuring ~t~i tudinal at'd Vl:llUt!B · 

differences. For this purposaj-laada ware taken from 
• '• • I • ~ ' • • -~ .• \. >' ' ,., 
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'· 

studi~s coriductad by the Post-Graduate stud~nt~ ~f t~e:. 

depaJ:'-tmant _(as part. of_ curriculum) ·and Vanl~lhrua~a _. (1992). 
. . . 

~anlalhruaia- ( 1 992); taking· 1 a ads from . the: studies co ndu~tad 

by the Pos~~Graduate students-of the depa~t~ent (Qs .a pert 
' I ' . 

of·cur~iculu~), in-an extensive ~tudy obser~ed cba~ging 

traditional system and practice~~ changing political 

~tmosphere; economic_growth and deval.,pment, mar;-iage 

practic~s and styles; increasing divorce rate, mode~ni~ation, 

migrati~n and settlement of out~idars (non-Mizo 1 s) into the 

community _as pertinent sor;ial r;o~ce:~pts to elucida:te the· 
' I' ,., 

attitudina~ difft;trencas as maas~r_es of 1 ir:ttarg~naratign. 
' ' . 

con~lict across samples varying in age, ar;ology and sex 
·,. 



of evaluation, potency and activity behind SDS manifested 
• • • - ' •• , :. ~ : : • • • - ..... : ~; • • ) -. 4 • ~ • - • • • --- • ••• -- •• -

su~stantial d,f,eren~e~~ however~ eval~at~o~Lf'~~or_was 

obsel':~_ed __ to_ be ~om~nant. ~ .. Thus • . a,!.l ~,e __ p1;edete;m~~~d., 

.. 
present study is ettemp~ed) tl~r~ included in the·. SD$. 

J n_ '?rd~:r ~o :.ic:len1:~ f'y p~~in~nt .-:f~a1:4J:'BS of', 1;h~ 

value patterns,-. ~ea~a ... we~e: ta~en. fr~m::l:i te~-atu~e .. (A!lport 

at el; _19~4; Sinha a.nd_l5eq;_J9~8; S~t:lh~, !988 ar;td __ B~g!Jm, ... 
. . 

1988) as :ale~ o~. ~he )Jasis .. ~f ~ pi.J:~t ts.tu~y J.~ .1:he po~ul~• 
!' 

tion. Six v~~ues_a being_rel~g~oue~ b~i~g_w~al~hy~ b~i~g 
A. I 

socially·· c;q·nsciou~; ... t:-svi~Jg p~we~, 4gir:'lg"soc;e~ .. WQ~~. __ anf;l . . . . 

beit;tg liberal in thinking were aelecti\fely in~~uded in the 

SDSo 

T~e--~a~~nd et~p in the c~n~~~':J~t.;o!' .. o'~-"SD~--· 

cont~ist~d the. ~elac;ti~n. ~:t' ~fPP.l:~~ '!I~J~~~iV~:_.'P~ir~ J.e~cales) 
. -

in relevance 1;1) 1:he facto~. :r;ep:r;f!tse"-te~t.:i.vf!t~es~_ .. o:f_ ~11! . 
' . ~-. . . '. . 

.-

fc,.ur ~ipolar a.djec~ive .. P-a.i:;r;_ (s~ales) :fol; t.he eval:uation, 
'! . . . • . ' •• 

potar.-cy t;~nd ac~ivi.t.Y .. f'ap1;~u~£!_. .. of __ SDS :--__ (a __ t~:tal ~f'. 1. 2 b~~a~ar 

-~je~tl,vlt pa~rs) ~Et~e __ prep~r~d_ ~nr;i -~~,ra~ge~ _ip_ tl)~, f'~~at 
. ·'·.c. . . . 

of a ... s~~en _poin~. s~a~e. , . t:ial.{ ~f tt?!, bip9~a~. -~c;lj~~t~ve~ 

pairs for evaluation~ potency and activity f.actors ~o:~- SDS 
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wertt ran~ol!'lY ~everr~e~ 'to co ~l'1tE.tract __ t.be _ ~eepo n~~ b;l!se~ 

o-f· subject~_ and to enf~u~~ tf':tet f!IU_bj~c!;s _ _.c;a~not go do~~-- ~he 

list and_ct:tec:k all the s~alefi at .tt:te_sa~~ poini;. -~ __ epeci.men 

of SDS as incorpc:Jre-ted in the pr~sept _ fli;udy for a~sessing 

-attitudinal di f-ferencee _ and value patterns is given in 

Appendix-III. 

for_ ~coring __ and_. ~na~ys~s .. P'!I~PO~~s ~ 1;be r:nJ--e~i~a~. 

ays.tem (1 ·throf.!gh __ 7) fc;tr each~f __ th!' _a~~l~~~ ~ea~tp;iJ1g __ J:sny o.f 
.· . . . .. .·· :· 

the factors :O~ ·e\falu~:~tio.n_;· _poi;enc;y Ol:'_ EIC.,~iv~i;y. _,Eis "'~"d-:a"d 

the. sum of ·ttu~ factor -~c~r~s war~ ~egardeci. as the __ m_t.Ht,E~ure~ 

of __ ~he dap~nden:t _ v~r~e.ab~~ (19,) _ •. Here on_e methodplog~cal 
' 

c;~~s~da.ra_t~on_ ~ea&.i\leEI _special m~n~i0 n._ That, viewe_d in 
.· .. 

va~it;mce and set t~·rma, there are three main_ eour~es; -_that 

is~.tha concepts,_acalss.and_f!Subjec;te (and ofcourse~ the 
_.! - -. 

error term). This' means the scores can be analyzEid fo~ 
,.f·i"f"":·-_""... . ·• . ~ 

differences between concepts, betwaen_scales, between sub-
--

jects ,_ or an_y combination thereof. Still further; there are 
• > • ' • 

ways of reducing data __ to two categc:tries, usually conc:epts __ 

and scales o~ concepts and factors; and that the scores of 
~ . .· . . 

one individual can be analysed as well as tne data of group 

of individuals (Karllnger, 1983). 

It may be mentioned that the objective of the . . . . .. . . . . ,··· .. 

presant---stu~y- was not to highlight the dif~erences pertain­

ing to the concepts; the scales; or the factors; or any 
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comb~nation thereof (as would be e':Cpacted for analyses of 
,. 

sns:·,)i; but· the. attitudinal differences and value patterns . ' ~- . . ~-- . . ·- . . ~ ·- ~('- . . . . . 
. . · .~ . . • r 

(as the measures of dependent variabl~s). 

_ Hence1 the evaluation, pot~n~y __ and activity_ 

factor ~cores __ behind SDS for. _12-groupa. \far.ying _ ~n. terms. of 

• development.' • employment_• and .• benaficia~y1, vari.ables 

(for each of .. t"'~ _soci~l~y_- ~·~evant concaP-~S .. f!lnd va~u&;t~.) ware 
• • :~.' ' ~ I 

separately prepared; and finally; ~he e~alu.ation fac.tor 
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scores. were computer.izad ta·· e~ucide~~a the ~ain. end interacti~n 

effects of the indapen~ent variables on the dependent 

variable(s). 

·competition Tal era nee 

.. 

The compe~i tion tol~aan~~ scale (Jain;'~- 976) 

consists of 11 items1 .E,c~ ~~em _de~icts a ~ompetit~ve 

situa~i~n with f:our alternativ.e ~esponses to. ~f!C.h ... situation. . . . . . . . 

The task of the subject is. tp __ r.ead ~he._s_itufjl:l;ion.~nd.to check 

the mqst sui~sd_ a~ ter~ative for _him/he;-. F~:w; s~af'ir.tg _and .... 

analysi~"J_purposes, the __ nu~n~ric:al ~ys~em (1. to _4·)•. ~:the.l&f!1S1: 
.. 

·. t~ most C:o~peti tive (jec;:isio rt ~as fo~lo~E~d ... Here ag~in; "i~ 
·~ . 

may be mention~~ tha.t the co~pet~t~on tol.erance s!?ale is i~ 

"indi, _and on the analogue .as des~ribe~ else~here, the s~ale 

~~s tr~~sJated in lo~al lar.tgufjlge end back trarislated ipto 

·original language ·(Hindi). of the sc_ale by the -n~tive speakers 



o.f. both the lang.~ages in order to ensure the content 

aquival·ence of the· scale for empirical ve~ification. 

The .tran~lated compEJtition to.ierance scale was 

tried out in i;he .population~ The. pilQt stt_~dy (~=1 ~4.) .. 

rav~aled. the r-values . (it:~ t~e. CD!fficien~ of cor~el~tion 

aMI,t~i~f ra~;~g_in_g·-~etweef;1_0.19B4 to. 0~3065~. ite~n .. ~ot.a~ 
. . . '. . ' ,· - . . __ ,. 

coefficient of correlation between 0.3675 to 0~4B76t and . . . . . ., . .... . . . " ·-- :' . . ~- ·. . 

auba.tar~tial odd-even reliability .. (~=Q.67~4l incU.c~ting. 
. . . ..--; ' 

internal).y. consistent response p~tterns for me.asuram.ant 

p_urposea. 

Perception About Develaemsnt 

The perceptua~ domain of th~ stu~y ~n~orporata~ 
) . : ; .. 

. ' 
P,Brsonal_, familialt societal:. and .cu~ ~ura~), ::r;easorts of· 

p~vert~ as psrceiv~d (and .~xperianced) by t~a:p~opl~ ~f~the · 
. . . ~ 

~u~ tural gr_c;»up, ~hanges expe;r;ie~ced .. from_ ~hil~hood _ t., __ till. 
. . . ~ . . -· : .. 

date, unfavourabl~ apd_favourable. ~imensiona of d~velopment · 
. .. . . ·. - . -· . -·· .• --· ~ . . . . 

that ~ccr~ed .. as results. of. d!!,y~lopm~ryt ~~-- 'su'Ch and the. 
• ~-· : • •' ' b ,' ' I • ' • ., 

develqpment pri?9~8J!Imes in. p~rt~cul~r, expected hie~~_tchy of 
, .. :. 

_J, .. 

devel~pment_that would_be desirebl:e and t~e.like·'for develop-

ment __ of the community - th~ Cl,'l,tuJ;al_,g:,:oup - Wf!tre inclu~ed 

on. the. basis of_ pr~lirrlinary disct;Jssions with p~o~ineo~ 

el~erly and respec:table _persons of the community.. Fo.r this 
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.. 
discusa~o!l P!~~a~n~n~ ~- _t~.e. p~r~e~~~~: p:r;Qsp~ct~ -~"~.,-- ____ _ 

probl~s Qf __ devel(l_pmer,t _ ~ncL the~r ___ ret:tP~'-'see c;t~L th~-- ~~;'~C)l:JS 

dimensioi')S:we~e t~pe,re~orde5d C~11d no~~~ by __ :the_J.;eee~;~t)~~). 
. . -· t -

~nd s~bsegu~~~ly_~~mtent ~~~lyz~d by wall trained Qbservers. 

The details are g~ven in. Al?pendix-1;\{J. __ 
{ : ' _r .1 

J 

Statistical Analysis 

Subject-~i~e ind~cae o~_mot~vatio~al ~~!~acteris­

tic~ 1 (a) ach~ev':iment goa~&- (i) at ~lldiv~d&;a~l_l~ve~ 
--

(~ateri~l ral~ted, po~itive axperie~~~. p~~~~ocia~ _an~ ~~rear 
-. . 

related,· (ii) family relat~d, an~ (i~~)_soc~~t~l.J.;elate~,--· 
• .~ I• ' 

.. 

peraonal akilla.~n~ d~spoaiti~n); Bl')d (~i) e;~etarna,!. (~~q~c;f ..... -
-: ...... . I . 

anvironmemtal ~actors, and.inf~uenca m~~h~"~sm)~., (c) __ at~itudae 

-
systems~ (&) compe~ition to~e~~~ce~_and_(~)- perc~pt~q~ q' 

- ' 

people regt~J:d~ng dav~l9pm~n~ for.~f1f! 12~g~C)tiPS (3 clevalQp~ent 

X. 2 employment x. 2 _b~n~fi~i..E!~·y}. ~~~e PJ.;~PEir~d and analysed 

by employing in~srantial statistical.methods. 

The. CJ.UtCC)me~ .. of tf1e overall. analyses o.f_ results 

are given _in the Chapt_er to follow. 
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Subject-wise ind~ces for 12-groups (3 devel_.opment x 2 

~~_nployme~?~t x 2 be!'~fi,.c;i~ry) on measur~s _of the dependeryt 

v~ri~b~~s r (~) _m~tivati~nal _charact~ristics (a) ach~evement 

goa~~ ~t-~nd~~idual le~el (ma~erial re~~ted,_ positive_ 

expe~ience, p~osocia~ and career_oriantad), family related, 

and societal related; (b) achievement means of internal (effort ·- . . . .. ·' .. . - . ' . 

orl:anted, _ interJ=!ersona~ __ skills and disposition) and external 
- - -

(t;J~oad en~ironm~nta~ factors and influence mechanism); (2) 

at~i~udin~l pat~erns _with ragard_to the pe~'inent issues of 

~ocial import~nce (~~an~ing tra~itional systems and p~act~ces~ 

changing po~itical atmosph~ra, economic growth_ and davelop~ent, 

changing marriage practices, increasing divorce rate, modernize-
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tiqn, ~~d migrat~qn an~ s~ttlemen~_of outsiders -the N~n-M~zos­

into the comm~nity}~ !3} value patte~ns (being ~el~gous, being 
. . . . . . . 

~e~lthy, being ~9~ially.consciou~, baving power; doing ~ocial 

work, be~ng lib~ral ~n. th;inki~g), (4) competition tolerance; 

and (5} perc~p~ion .. ~f p~op~e regarding social change and. 

~e~elo~me~t were p~epared and analysed by employing inferential 

statistics. 

The meas~re(s},of the d~pen~~~t vari~b~e~ were separately 

a~alys~d. The_first st~p in~luded_.th~ co~put~t~o~ qf,mean and 

S~~ndard deviation Value~ for 12-gro~ps (3 d~velgpmen~ X ~ 

~mplCiyment x 2 !Jenef;ic_iary} on all. t_he meas4res _of the gependent 

variables .(excep,t_ for, pt;~rceptio.n o.f ,peop:le regarding social. 

c~ange ~~d developme~t). Th~_s~~ond,step co~sisted computation 

of gn~-w~y Af'IIOVA (for K.=12 __ grotJ.p~ with N=~O ;in each} ()". ~a~h 

~easu~e to as~er~ain the globa~_pic~ure o.f mean differences 

ar~;~~ngst tt:te. groups. J:he ~ignifi~ant i~s:t;ances (tt'le significa!'t 

1 ~reat~ent' effe~ts} as !V;iryced. iry_one-w~y.ANOVA on m~~sur~s of 

the dependent var~ables we~e separa:t;ely analysed to par~ition 

out th~ 'treatment' effl3·cts _(in terms of Stf3tistical terminology} 

into the mai~ a~d.i~t~rac~i9n ~ffe~ts of 1 de!~lop~~nt 1 1 employ­

m~n~ 1 , anc:f 'b~neficiary' variables·-· ~till further, the signi fi-

cant. insta~ce~_~f the main anc:f ~n~eractior effects ~f t~e 

independent variables were analysed by employing Newman-Keul's 



.tes~~ f~ll:~-~ing the assumptions of Post-ANOVA multiple 

.col!lpa~iso.r:t~,, to qi~_ce:x,:n the patte;t:ns. of mean di ffer~n~e.s 

exist~~g therein., Analysis_~f .. p,rce~t~al doma~n pet~ai~ing 
. . ~ . . 

to ~ocia~ ~nd_cultu~~l change. ar:td_deyel~pme~t beg~n with 
-~. ~ 

~ont~nt .. _analysis ~ith c;iue ~ttention .. to .. inter-coc;ier 

~e~i~bil~ty ~oefficien~ (it I!I~Y b~ r~ca~le~ tha~ ea~h S 
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was .individually initiated for discussion on :W.e:l.>-1. ~t;-uctl.lred . . . "· . . . . . . .. . .. . . 

aspects of soci~l ch~ng~ .. and devl!tl;opmer-t, a~d .. respo"-~es on 

ea.:::h c;timens io 11 we~s .. record~d by the x:esearc~er and .. simiJ-! ta­

n~ous~y:t~pe ~ecorded) t Elrlt:i x2 ~ .. ctn~lysis tQ g~scern ~he 

pa~t~rns of d~fferences_wi~h re~a~ds to_~development•, .. 

'~mploym~nt' ~nd 'b~n~fic~ary' varia~l~s •.. Fo.llo.wing th~ 

b.ro~~ fo~mat of statistical analyses, the results are presented 

in order. 

Achievement Goals 

Mean and SD values for 12-gr~ups (3 deyelopment x 2 

e~plo~en~ x.2 benefi~iary) _on ~easu~e~ of Ei~hievement go~~s 

are pu~:t9ge~he~ in.Tab~e~1._ Re.sul~~.of o.ne-way ANQYA (for 

K=12 __ g~()l.IPS ~;th_N=~O ~1"'1 each) on.measurf3s o.f achievement 

go~l~_are given toget~er.~n.T~ble-2~ _Results (vide· Jable-2) 

m~n~f~s~e.c::l ~ignific~rlt 'tre~~ment•_effect~ on all_the.measures 

of achievement goals; indicating differential patterns of 



. -- _. ._. -----------------w =-'------------ -..;.._, ___ .......,_...ll~ 
A C H I E V E M E N T G 0 A L S levels .of Employment Beneficiary 

Development ··Individual Related-.. --------------.------------
~-- ;;. 

\•.: ~-

·' 

,_ Material 
Related 

Positive 
Experien­

. e:·e 

Prosocial 

- --w ====-- ----- _______ _. -=- _ _.... 

LOW 
(LD) 

Unem:pllo~ed 
' ' ~ ( UE.) 

Nonbenefi- M 13.58 15.27 15.27 
. ciary c(fi'IB) SD 1.'81 2 .44 2~14 
Bene.fi.eiary :·. M. _ 16o.50 20.13 . 15.63. 

·(B)·· SD · . 2.42 2.14. 2.68 ---------------------------------
Employed 
- - (E). 

Nonbenefi- M 13.60 15o13 13.10 
ciary (NB) SD 2.6g 2.~t 1~9~ 

. Bene.ficiar.y . M. . _ 12. 60. . . .15 .30 .. .' 12. 07. 
{B)-· SD 1.75 2.44 2.04 

--------~-----.---------------------~--

)<'' ' 

Moderate 
(MD) '. 

~oribenefi- M 17~03 19.S3 
Unemployed cf~r~ (N~} ·sn ·2.~3 4~31 
... (UE) .Beneficiary. M- •. 16 • .17. 19 .• 70 

• r · ( a.> s D 2 • o 6 1 • 9 7 
._ - - - - - - - w'.~ - - - ... - - - - - - - - - - ·- - -

Nonbenefi- M t4~37 16.51 
Employed ciary (NB) SD 1.38 3.54 

. (E). ~ _ - Bene.ficiar.y . M 14o83 18.o07 
_______________ (~)- -·- _SD _ 2.70 2.93 

- ----------
Unemployed 

. .CEJ · _ 

-------

Nonbenefi- M 
ciary (NBJ SD 

. B.en.ef'.iciary M 
__ jBj ___ 2.D __ 

15~20 19.20 
2. 04 f. 97 

1 4 0 20 - 1 5 0.7 0 
1 .42 2. 04' 

··1,'6.97 
3· •. 09 

;. 15'.33. 
·1~90 -------
15 ~ 13 

1 ~59 
14~.70. 

- - - ~-.2_o_ - -
14.4-0 
1. 61 

1 2. 5.7 
2.04 

Career 
Oriented 

f'amily 
Related 

Societe" 
Related 

· 17.43 1 o.o3 13.77 
2.81 

' . 13 0 23 
-10 61 

2~ 01 3 016 
_15~87 9o03 

2.20 1o90 ---------- --- -1 

. 19.43 
2.81 

., 20~87 
2.3.6 

?1~50 
3.78 

'17.23 
2.99 

15.97 
?.20 

. 18.27. 
2.08 ----

19~93 
3~69 

~8.8~ 
2.24 

1 o •. 4 o_ 
j .61 

- . 1 2. 00. 
2.98 

1_2. 63 
1.47 

.. 11 .37 
2.23 ---

13 .37 . 
3·o77 

'16.33'. 

- - ~.~6-
11 oo3 

1 .33 
18.67 

2.64 -----
,·, 9.13· 13.10 

1 .3·6 1 .44 
. 12 •. 67. . 17'.10. 

1.51 1.32. -------· 
9. 63 1 o. 73 
1.63 1.61 

. 8 ~ 1-~ .1 0 .• 5 _3 High 
(HD) --·- - - - - - - ... - ---- --- 1.65 2.27 -------------Nonbenef'i-

Employed ciary (Na) 
M 
SD 

1 6,. 2 6 1~9~..,3~0? -
0 ~"' o,:?'en 1-.53 

.· 20 '2':'7· .. 
.· O.J (':1 . i.9J~9J3'• 1J 12-.,~1-

. 2~47 1~22 
16~60 .16~97 

'1 .16 1. 75' 
~-tE) Beneficiary 

:\ . (B·) - --- ---·---· - \ 

M 
· SD 

1~71..,6!7J 

1.58 
13 ~ 83• 
1.26 

· 10.53 r2.37 
.. 3 .44' . . . 3'.9( 

1.87 
21.03 

'1 .67' . 

00 
~ 
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Table-2 a Results of one~way-~ANO.VA (.for k~12 with N.JO in 
each) on measures of echi~vement goals. 

Measures of 
Achievement 
Goals·. 

Material 
Rala:te~ 

------
Positive 
Experience 

source- of Sum of· df .Mean F-ratio 
Variation S_quarea Square 

~. .. . .... -- ·.·. . - -· -.- - ...... -· .. . -·. .. - - .~. - -. ~ . .. .. -- - ..... . -
.\ 

Treatment 681.60 _11 . 6{.96 16.05 ** 
Error (Within) 1344.:22 348 3.86 

_ Tptal 
'· . 2025.82. 359 . .. .. . - .. - . . 

. '• .. ' ," I -.- .. - ~- - - - -- ~ -·- ·- -- - - -- ~- -- -- -· ----·-' 
Treatment· 1256~29 
Error (Within) 21-64~53 
Tt;tt~l. .· .. .. .. ~.4.?0.~ 8.2 

11 
348 

... 3.59_ 
-· 

** .18.36 

-- -- -- - ... - ---·--·---- -·- -·------ - -·-- - -_ ... - .-
Pro-Social 

-----
Career 
Oriented 

- -- -
f'amily 
.Related 

--

Treatment· 
Error (Within) 

.. Total. _ _ 

91' 5-~'97. . -,1 
1551~13 348 
.24.67..10- .. 359 . 

- - ·- - -·- - ---- - - .. 
Treatment 1211~83 
Error (Within) . 2328~33· 

. Total. · 3540 .• 16 

- - -- - - - -··----

Treatment 694~42 
Error (Within) 1852~97 

.. Tot,al. -- 254 7.39 

-

-

11 
348 

... 3.59. 

- - -
1 1 

348 
.. 3.59 .. 

-

83~27 
4.46 

** 16.67· 

-· -.- - - ---- - '-
11 O~tt 

6.69 

- ----~-

63:13 
5.32 

---.-
11.87** 

- ,- ---- - -- - -·-- - - - -. -·--- .... - - - ~··-~·-- -.. -.-·--
sociai 
Related 

Treatment· 2420~81 · ·1·1 
Error (Within) 1664.57 348 

220.44 
4.76 

. TotaL __ ....... _ .... 4085 .• 38_ . _ . 3 5.9. _ ... _ .......... . 

** Significant at .01 level. 

46.12 ** 
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m~an ~iff~~~nces.~~ongs~ the_g~~4ps~ F9l~ow~ng the. ~D~logue 

e~s pres~nt~d in .. tl:tE! b~gil}n~DQ. paragr.aph~ .of th~. ~hap~er, . the 

s~g~ifice~nt !~r~atme~t' effects.qn all_ th~ ~easur~~.of_the 

depen~~nt variab~es_~~re ~ep~r,te~y aD~~y~e~ to.p~rtit~on 04t_ 

:th~ mai,n . ang ~nter~cti~ n effect~ .. !'Jf _ 'c:tev.e~opme nt' , 1 emp~oyment • 

ar-~ _ 'ben~f+ciary~ va;r:iaql~s by e'!!p!oying,.~x2~:2 _A.NO~A _ ( 3 

~e~elC?pm~rtt.>e .. ?.e~pl!Jyn:te~~ x.2 .. ~t:~nEifi.~i~ry) _technl,.~ue. The 

~esults o~ these computations are respectively given in . ' - ~- .. . ~ . . . .. 

Tables - 3~ 4, 5, 6; 7 and B. 

Observatio~_~f_Ja~l·s ~-~! 4• 5, 6, r._and ~-m~n~fested 

signif~~~n~ (~) .'d~ye~opment~ effe~t_o~ all the measures, . . . :. ... ' 

:(ii) 'employment I effect. on all but societal related, (iii) 
•• • • - ... -.... • ·--- . -· ' • • • ~- ~ • <. ·- •• ·- - .•• · ' -

1 b~~~fi~iary• effe~t Of') prosoc~al.~nc:l sgcif!ta~ r~late~,(iv) 

'deye].opmen:t x amp lOYJ!'I~nt • intf!rac·tiC? n C) I} __ all, ( v) . '. d~ ve~opm ent 

x bE~n~fici~ry' interaction on. allJ?u~ c~re~r. prien:tec:l, . (vi) 

~f3mployrnen~.~ ~enefic~f!ry~ ini;erac:ti~r;a on career orl,.~l}te~, 

fa'!lily reJ..ated, ~nd. sqc~e~al rE3late~,; and· (vii.) 1 devE~lOpl!le.nt .. 

x employme~1; ~ t?ent:~fic~ar.y' _ ~n:tf3raction on mea~~riJS of_ m~terial 

~t:lla~~d, positive expE~;ience, prosoc~al aDd career ~riented 

ach!e~emen1; goals~ Besi,des, .all ~ther instaD~es revealed 

~~nsignif~cant.~-ratio's •. The re.sult~ of Post-ANOVA mul1;ipJ..e. 

Cc;Jmpa;l,.~ons with. rege~rc:fs. t~ ~he _sign;:f.i~af'1t .. :ir1depen,jent affects 

of. 'c;leve~CIPment 1 , 'empl~yment 1 and 'beneficiary • variables are 

p~t together in Table-9. 



Tabl~~3 1 j~2x2 ANOVA on Material Related (individual level) 
achievement goals. 

Source of Sum of 
VariaticJ.n Squares 

Development 184.09 

Employmt!tn:t 48.39 

Beneficiary ·1 .aa 
: . 

Development X 273.87 Employment 

Development X 30.69 Beneficiary 

Employment X 4.09 
Beneficiary 

Development X 138.59 E•ployment X 
Beneficiary 

Error (Within) 1344.22 

Total . 2025-.82 

2 

1 

348 

359 

Mean 
··Square 

92.05 .. 

48.30 

1.86 

136.94 

15.35 

4.09 

3.86 

F-ratio 

23 .as ** 
** 12.54 

* 3.98 

1.06 

'. 
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Table-4 1 3x2x2 ANOVA on. Positive Experience (individual level) 
achievement goals. 

Source of 
Vari·ation 

Development 
Employment 

Beneficiar~ 

Development x 
Employment 
Development x 
Beneficiary 
Employment x 
Beneficiary 

Development x Em­
ployment x 
Beneficiary 

Error (Within) 
Total 

Sum .. of · 
sq·uares· 

251.57 
170.64 

~·18 

185.54 

458.07 

12.84 

df 

2 

-1 

'1 

2 

2 

1 

175.25 2 

2164.53 348 
.. -· . . .. - . - - ..... 

3420.82 359 

. ..... :.: .; 

Mean··· F-ratio 
· - Sq'tfa~a·. · - ·· - ·; - · · · ·· · · 

125.79 
170.84 

2.18 

92.74 

229.04 

1.2.84 

14.91 ** 

. ** 36 •. 82 

2.06 

87.63 14.09 

6.22 

** Significant at .01 level. 



Table-S s 3x2x2 ·ANOVA on Pro-Social (individual. l~vel) 
achievement goale~ 

Source of 
Variation · 

Development 

Employment 

Beneficiary 

Development x 
Employment· 

Development x 
Beneficiary 

Employment x 
Beneficiary 

Development x 
Employment· x 
Beneficiary 

Error (Within) 

Sum of· df Mean. F-ratio 
· · · · Sq~a~as· · ·· · ·· · · · · · ·· · · · · Squa~ef · · ·· · ·· · ·· · .. · ·· 

142.8.7 

32.4.0 

173 .6~ 

408.20 

1 01 .;95 

12e'85 

44.09 

2 

1 
1. 

2 

2 

1 

2 

1551~13 348 

71.44 16.02 

3-2.4.0 
. ** . 7.26 

1 73. 6;t -~8.93 ** 
. . 

204.1-0 45~ 76** 

50.98 11 .. 43** 

12.85 2.88 

... 
22.05 4.94** 

· 24 6 7·•1 o· · · · - · · 3 59· · ... · · - ·· · · · - ·-- - - · · ·· · 

Tabla-.6 s Jx2x2 AND VA on. Career O~iented (individual level) 
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_ ~~~~~~~~~n~. go~~a_. _ ... ·~ _ _ ·. ·- .. _ ...... _ ..... _ . _ .. _ . __ .- ... . 

Source of Sum .. of df· .Mean F-ratio 
Variation· · · - · · · · · Squa~eis" ·· · · · · - · · · · · · · · ··· · Scftf~r~· · ·· · · · ·. · :. -. ·. · ·. · · 

Deve,lopment 

EmploY., ant 

Beneficiary 

Development X 
Employment· 

Development X 

Beneficiary 

Employment X 

Beneficiary 

Deve:topment x 
Employment· x 
Beneficiary 

Error (Within) 

1 74.58 2 

88 .• 02 1 

6.!88 1 

519~-76 2 

25.67 2 

277.37 1 

120.55 2 

2328.33. 348 

87.29 

88.02 

s.88. 
< ., 

259~88 

12.84 ... 

~?77.37 

60.28 

13 .os . 
13 ~ 1 6** . 

. ** 
38.85 

.. 

1.92 

41.46 ** 

** 9.01 

Total···· · · · · · · · · ·· 3540·.16· .. ·· ... · ·· · · 359· ·· · ·- · · ·· ·· · · · · · ·- · · · · · 

-----~----------------~----------------~----~--------------

** Significant at .01 level. 
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Table"~7 a 3x2x2 A NOVA on FamJlY .. relat.ed achievement go ala • 

Source of 
·v·~riatlarr 

D.evelopment 

Employment· 

Beneficiary 

Devei~p;,ent x 
Employment· .. 

Development x 
Be-neficiary 

Employment x 
Benefieary · 

Deveiopmant x 
.Emplo-yment x 
Beneficiary 

.-Erro~-· (Within) 

Total···· 

. Sum .. of .. 
· Squa~es· · · · · · · · 

216 .• 22 

36''.74 

... 9~. 67 
. 

137.57 
. . 

~ .. '";·'· 
37.64 

225-~~63 

30.95 

df. Mean 

2 

1 

1 

2 

2 

1 

2 

· · ··· · · · Squa~fi:. ·· 

1 0.8 .11 

3'6.14 

9.6? 

68.79 . . 
~ ' 

18.82 

225.63 

' . . . 

t 5.48 

1852.97 348 5.32 

F-ratio .. 

20.32 

''•91** 

1 ··~-2 
. " ** 

12.93 

: i', ** .42.41 

2.91_ 

2547~;39·- · · ·- ··, ··359- ·- ·· · ··----?-- ·- •· · • • • • • 

-~--------------------~--------------------~'----~J~-~~~-~------~ -- ' • ' ._ • ~· • • • I I ""' ' • ..,_, • • • - ' ' '•._., • ~ • ~ '• • 0 ._,, 

Tab~le-8 1 .3~2x2 ANOVA _on Societal ~.elated ach~e-~amant, goal~ • 
. . ~- . . . - . - .... ' - . -~ 

. Source :of 
Variatiorf 

' 

1662.20 

. 0~47 

201 ,~ Ot 
' 

323 •• 09 
... 

~~ 

86.55 

128.40 
. .. ... 

19.09 

f/ 

2 

1 

1 

2 

2 

1 

2 

1 664.~57 348 

. ''il ' • 

... 
'0.47 

20·1 .01 
..... 

~2-.0~ 

16l ~55 33 ~i79** 

"' ,'. ** 
43.28 9.05 

.. .. ... · 

1.28.40 ," ** 26.86 
,. .. it' 

9.55 1.99 

Total· · -- ·----· ·· - · · 4oas· 35- · ··-, · · ·359·· · · ··· ·· · · --·-- --- · ·· · · · · ·- ·· ··- ·-- · 
- -~·. _, .- .~- . :· . -~ ;,, ". · ·: J :? i r 

-----------------------~--------~------------~--~~~~~----
· ** Signi fica·nt a.t· •01 level • 

. '· 

* Signifi~ant at .OS level. 
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TABLE - 9 

• 

: Newnan_ -Keui. S. test showing ·patterns of mean difference in significant 
1development•,•employment 1 and 'beneficiary' effects on measures of 

... achievement_ ::oals. 

Achievement· Means ·· - · - DEVELOFMENT BAPLOYME\fT BENEFICIARY 

·~ 

·~ ~ 
-~ 

4 ' ;:J' 
0 

.H 

:~ 
:Z 

H 

- - . .. CO At) MD E OE 

~o-i k Means 14.07 15.57 15.60 Mearis 14.71 15.44 
.+>-«~r-;'0 14.07 X 1.50** 1.53** 14.71 X 0.73** 
~·~~ $ 15.57 X X 0.03 

--1~------------------------------------------l \1} - - - . 

·" o LD HD MD . E UE 
::!::ti1 ~ Means 16.46 17~81 18.47 Means 16.89 18.27 
• ~: (I) ·g 1 6. 46 X 1,• 35** 2. 01 1 6. 89 X 1 • 38** 
o..>(l) 17.81 X 0.66 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - ~ - - - - - ~ ~-·- . -· ..... 
I LD HD MD E UE NB B 
0 Means 14.00 14.-62 15~53 Means 14.42 15.02 Means 14.02 15.41 1/)o-l 

oro 14~00 X 0.62* 1 .53** 14.42 X 0.60* 14.02 X 1.39* ·H..-. 
14.62 X 0.91 0..0 

----------------------------------------------. --
MD LD HD E DE H I 

: (I) c 
Means 18.24 18~40 17~79 Means 18.32 19.31 . "* (I) 

H~'O .18.24 X 0.16 1 ~55** 18.32 0.99** . (\j: (I) 

U'O +> 18.40 X 1 .39** ·••. r·' 

--- - - - - - - - - - - ·- - - - - - - - - - - - - - - - - -. - - - - - - - - - - - - - - - - - - ->- HD LD MD E UE o-il 
Means 9.56 10.37 11:45 Means 10.14 10.78 '·" <0 :re·o-i'O 9.56 X 0.81* 1.89** 10.14 X 0.64** ' • (I) ,(]) 

t.L.CC+> 10.37 X 1.08** 
--- -- - ~- - - - - - - - ... -· - - - - -. - - - - - - - - - - - - - - - - - - - - - - - - - - - - -; ~ 'g . - . HD LD MD- - B NB 

(I)+> Means 11'.23 14.18 16.48 Means 13.21 14.71 
:·j~ 11.23 X 2.95** 5.25** 13.21 X 1.50*+: 
O(l) X 2.30** 13.21 (/)~ 

--------------~-----------------------------------.... 

**Significant at .01 level., * Significant at .05 level. .'L. --,:; 

' 
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Results (vide Table-9) revealed greater prosocial. 
- . ·• . . ... • ~ . -• I .. • . 

a~~;ev~ment,g~al~ in benefi9i~r~es than in nonben~fici~ries. 

Reverse pat~~r~_emerged,on s~c~~t~l re~ate~ ~chievement goa~s, 

nolibaneficiaries indicated_greater score~ than in beneficiaries. 
"::~ . . - ·-·· - . ·- ' 

In the __ analysis_ of s:i,gn~fica~t ':BJ!!p~oym~nt' ~ffec~Ei 0r1 al~ the 

meas~res (except fo~ SQc,~tal rela~e~ achievemer1t goals), the 

ynemployed .s~bje~ts .indi~ated gre~ter .. sco~~s t~an ~n employed 

subjects. ~imil~r analyses with regard~ ~o signific~nt 

!d~yelopm~nt' .~ff~c~s. (v~de Table-9) revealed greats~ (i) 

societal related ar:td f~rnily rel~ted a.chievement. go_als ... in 
• I ' 

~~bjects of moderate th~n in law,, anc:f bot.~ __ grea~er. than in 

subjec~s_of high develop~d region, Jii). career ~elated ~~hi~ve­

m~nt_gQals in ~ubjects of high as compa~ed to_t~~ s~bjects of 

le~ and moderate develop~d regions (show:i,ng no rel:i,able 
. . 

differ.ence_betwe~n them); and (iii) mat~rial ~elated, po~itive 

experie~ce, an~ prosoci~~ ~chiav~~ent goals (all a~ ind:i,vic:fu~l 

l~~el) in subjects_of~oderate_ tha~ in_high, and both greater 

than in subjecis of law developed region. 

Analy~es of_ 1 d~velopment x ~m~:~loyment 1 interacti~n on 

material relat~d, p~~it~ve ~xp~rienc~, prosocial, and career 

orie~ted (individu~l l~vel), family ;e~ated and societal 

re+a~ed_a~hievem~nt gpals are_respect~ve+y g:i,ven :i,n Tables-10.1, 

1 O. 2, 1 0.3. 1 o.~ ,·t O~ttS and 10.6. Results on material related 

achi~vement goals (vide Table-10.1) revealed more or less equal 
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Table-1 0.1 s Mean·. differences in· significant i development x 
employment' interaction on material related 

Means 

13.10 

14.60 
14.70 
15_. 03 

:16.43_ 

aehievement goals~ · 

LDIE· 

13.10 

y 

. MD/E 

14.60 
** 1.50 

G. R 

HD/ue· 

0 u . p 

LD/uE· 

14.70 
** 1.60 

0.10 

15.03 
** 1 .93 

; .,~43 

0.33 

s 
HDIE ... MD/UE 

16.43 
** 3.33 
** 1.83 
** 

1o 73 
·. ** 

1.40 

16.60 
** 3.50 
** 2.00 
** 1.90 
** 1.57 

.. 0 .•. 17-

Table-10.2 .: Mean differences in signifi6ant 'develop~ent~x 
employme_nt' interaction on positive experience 
measure. 

G · R 0 u p s 
LD/E MD/E HD/UE LDIUE HD/E MD/ue· 

Means 15.22 17.32 17 .48_ 17.70 18.13 19.62 
** ** ** ** ** 15.22 ·2.10 2.26 2.48 2.91 4.40 

17.32 0.16 0.38 0.8.1 2.30 ** 

17.48 0.22 0.65 ** 2.14 
17.70. 0.43 ** 1.92 
18•13 •• 1 .49 

** Significant at .01 level. 

*Significant at .as level. 
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Table-10.3 : Me~n diff~renc~s iri significant (develop~ent x 
employment' interaction on prosocial measure of 
achie~ement goal-s • . 

----------------------------------------------~------------------· 

Means 

12~58 

1.3 .48 
·• 

1.5 .41 
·! 

1,5 .75 
'/ ·.., 

LD/E 

.12.58 

G R 0 U P S 

HD/UE MDIE· - ·· . LD/uE· · .. HD/E. 

13.48 14.92 ._,.. -~ ** 
0.90 2-.34 

.1> * 
1.44 

15.41 ,. ** 
2-.83 . '. * 
1·.93 

~ ·~ . 
0.49 

MD/uE· .. 

16.15 
** 3 •. 57 
** 2-.67 

1--._23 

O·.J4 

. 0..4.0 ... 

Table-10.4 : Mean differences in ~ignificant 'development ~ 
employment': interaction on career oriented 
achievement goals • .... 

G R 0 u. ·p s 
LDIUE MD/E HD/uE· · · MD/UE LD/E HDIE· · .. 

Means 16.65 17.12 18.93 19.37 20.15 20.65 
. ' ** "' ** ** ** 16.65 0.47 2.28 2.72 3 .so. 4.00 .. " ** ... •• ... 

** ·' ** 17.12 1.81 2.25 3.03. 3.53 
··' . .r . 

** 18.93 0.44 1.22 1.72 
" 

... * 19.37 0.78 1.28 
2(J.1!;i .0. S.D ... 

( . . . ~ 

** Significant at .01 level. 

* Significant at e05 level. . . . . 
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Teble~10.5 s Me~n diff~rences in-jignific~nt ~development x 

employment~ interaction on family related 
achievement goals. 

G· R 0 U-P S 

- ··· · · - · ·- - - - HB/uE· · · · LB/UE- · · HD/E· - · - MD/E . . . LDIE-

Means 
a.aa 
9.53 

10.23 
1 o.9o 
1 :1·· 20 

B .• BB 9.53 
0.65 

10.23 .. 
1.35 

o.1o 

10.90 
. ** 2.02 

** 1.37 

0.67 

11 •·20 
. ** 

2.3.2 
1.67** 

0.97 
0.30 

MDIU£ 

12.00 
3 .12** 

** 2.47 
** 1e77 
* 1.10 

· o.ao 

Table-10.6 s Me~n differences in ~ignificant •development x 
employment •· interectio n on societal related 
achievement goals. 

.. 

Means 

1 o.SJ 
11 .;81 

13.50 
14.85 
'15'~ 1 0 . 

G· R 0 u. p 

·. HD/uE- . HD/E · LD/U£ LD/E· 

10.63 

. - .. 

.U 

11 .81 13. so· 14.85 
* ** ** 1.18 2~'87 4.22 

·. ** ** ·11.-:6.9- 3.04 ,,_.... . 

** 1 o35 

- . - -

** Significant at .01 level. 

* Significant at *05 level. 

s 
. MD/E MDIU£ . 

15.10 17.85 
** ** 4.47 7.22 
** ** 3.29 6.04 

. ** ** 1.60 4.35 
0.25 ** 3._00 

** . . 2.75'' 



. levels. in_ t.tnemployed subjec:t;s of ~oderate' end. emp~Qyet;f 

eubj~cts of high developed regions, end ~oth gre~ter th~n 

-~n-~he:re~aini~g __ four_gro~p~ ~nder com~ariso~s 'the unemployed 
. 

s.u~je~;ts of law en~ h~gh aJ:"~d employ~d subje~ts o.f moderate 

-~ndiow _ deyelgpe~ regions J. Adcji t~o nelly_,_. the unemployed 

~ubj~ct13 c;~f lo~ and high_:Cis well __ as the_eJr)ployed s.ubjec:t;s 

cif moderat;e developed regionE;~ 13howing rio ·;r.eliable 'di ffe~eoc·f:l 

be:t;ween them m~ryiff:Jsted great~r materiel re-!ated ech~eve~ent 

goa~s e~• compared to the employed subjects of low developed 

region. 

Analy13es_ of _'deve:I:opmet:'t x employme3nt 1 l:nte;action on 

pos~~i~e f!~peri~nce m~a~ure (vid? Ta~le-10.2) __ m~~ife3ste~ 

gree~ter.~cores ~~ u~E!mployed ~ubjects of m~dere~te deyeloped 
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region,as compared to the ~~meining five_gro.ups_under co~parisons 

(bo~h ~he unemployed ~nd employed subJe~ts of_~igh e~d low a~ 

w~ll as th~.~~g~Qye~ ~~~jec~s_of_~OdE!;a~e.~evelo~e~:;eg~ons), 
- . 

~~d_the ~n~~p~oy~d a~d·e~p~oyed s~bjecta· tif high d~ve~oped · 
.. ,. - _.,- ~ 

~egiory ~s well e~s ~he ~ryemploye~ subject~ of_low en~ employed 

subj~~ts of mqde~ate deve~opf!d r~gio.ns (~hawing no.reliable 

qiff~rence_be~weeo) ma~ife13ted greeter scores than in employed 

subjects of low developed region. 

... 
_ Mean_compa~ispps -i~ 13ignifi~ant 'dey~lopment.x employ-

-~ 

ment' ·interaction on prosocial measure (vide Table-1 0.3) 



~evea~~~ grea~er scores in both the unemployed and empl~yed 

sybjec~s of mgderate an~ ~mpl~~ed subjecta of_high_as_~ell 

~s th~. un~~ployed sqbject~ of ~ow devel~ped regiors_as_ 

compa~eg to trye empl~y~~ -~upje~ts_qf lo~ and_unemplqyed 

s~~j~cts of high devel~ped:~~g~on~~ ·Fur~her, _no relia~le 

differez:oace. e~erged witl:t~n the comparisons of the former and 

latter subsets of means. 

r~garc:f _-t;o_~de~elopment)( e.mp:loytnt:!.l'l~.' in:t;er~~:ti~f.\_(JI'l_career 

~rie~ted ~chie~e~ent ggals m~rlif~ste.g_greater score.~. i~ .. 

employed subje.c~s of high ~nd ~()~ de.ve.l.oped ~ng unemployed 

su~jec~s of mode~ate and_ ~igh de.vel9ped region~_t~an ~n 

unemployed_ su~jects of low ~nd employed subj~cts of moderate 

developed regions. Further~ employed subjects of high_ 

developeci_region_ir:-d~ceted greater scores as compared to the 

unemployed subj~cts qf high eryd m,9der.~te de~elqped ~eg~o~s._, 

All other comparisons failed t(J evince any pattern of statis-

tically significant mean difference. 
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Observation of Table-10~5 on 'development x beneficiary' 

i~t~raction on family related achieve~ent goals revealed greater 

scQres ir1 unemployed subjects of'moderate than in employed. and 

~nemployad subjects ~f n;gn_as well as ths employed subjects 

of moderate and unemployed subjects of low developed regions. 



Additiooally, _th~ employed ~u~jects of lo~ ~nd moderat~ 

~e~el~p~d-~~gion~_sh~wing n~.relia~~e d~fference_betwe~n 

them l:ndicatec!. greC!t~!' f~amily re~ated achi.e\lement goals as. 

~ompar~d to the ~nemp~oye~_su~j~cts of low. ~n~ h~gh ~ev~loped 

One more instance of reliable difference, showing _ . . ' . - . . . .. ' ' ~ . - . .. . . ' ... . 

great~~ fa~ily r•l~t~d_ach~evemen~ go~~s in empl~yed s~bj~acts 
I 

of ~igh than in their counter unemployed subjects deserves 

mention. 

•. cleve~Qpme~t >.< _e~~:~plqym~:~ nt • i n~e~actio n o ~- SQci,-t;a:l ;ela-t;eci 

achiev~men~_goals (yide Table-J0,6) i~clic~~ed greater scores 

in ~nempl~yecl ~ubje~ts of ~o~~rate developed.~egion as. 

co~pared_to_the ;emaining_f~ve groups (both tbe employed_and 

unemployed subjects_of ~ow and hi~h_as we~l as. 1;he_.emp~~yed 

~ubje~t~ of moderate de\/eloped re_gitH~S.), a11d .. the employ~d 

subjects of bo~h the ~o~ and high devel9ped ~eg;o~s s~~wing 

relia.b~!3 diffe;ence bet~een ~hem in.d~cated greater scores than 

in un~mploy~d subj~cts of low devel~ped region, and all the 

former specifie~ groups indicated greater scores a~ compared 

to both the unemployed and em~loyed subjects of high developed 

~eg~on. In acldition,.empl~yed subjects of high_developed 

regi~~ indicated greater. so~ietal related achievement goals 

in employed than in unemployed subjects of the high developed 

region. 
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Newm~n-Keu~ ·~ test showing the patterns __ of mean 

diff~~ences in '~e~elopment x ~enefi~iary' intera~ti9n on_ 

m~as~re~ of m~t~r~al related, positi~e experie~ce~_.pro~~cial, 

fam~ly r~lated ~nd societal re~ated ~chieve~ent goa~s are 

re~pective~y giv~n in Table-~1~1~ 11~2, 11.3, 11.4 ~nd 11.5. 

Results __ (~ide .T~ble-11~1) ob~erv~ ~hat non~~nefi~ia~ie~ of 

hig~_and.moderate ~ev!l9ped regipns in~icate gre~te~ ~a~e;~al 

~elat~d achieve~~nt goals_~s_c~meared to both the ben~fi~i~ries 

and nonbe~eficiarie~ of lo~_develop~d_r~gion._ Th~ form!r and 

the latter_tw9 gr~ups indica~~d no_~elJab~e.difference wi~h~n. 

them. f"urt~er~ ttte ban~f.icia~ies __ qf_moderate and high_deY.eloped 

r~gions shC?~~~ting n() reliable differ~_r:~ce between them revealed 

grea.ter scores than in nonbeneficiaries of low developed 

region. 

Analys~s of 'deye~opm~~~ x beneficiary' ~nteract~Qn on 

po~itiv~ experie~ce measu;e __ (vide Ta~le~~1.2) rev~al~d greater 

sco;res in. nonbeneficiarie~ of high develop~d r~gign_ ~s 

comper~d.to .the_benefici~ries and nonberyeficiaries of l~w as 

w~~l~. as the. ~en~fic~ari~s _of high and nor:tbeneficiaries of 

moderate d~velop~d regions •.. r~rther, bo~h the __ be~eficiaries 

an,d n~nbeneficiaries of mode~at~ ~nd b~neficiaries of low 

develope~ regions revealed greater sc~~es a.~ compared to the 

nonbeneficiaries of low and beneficia~ies of_high developed . . --~ ·". . ~ . . . ·-

regions, however~ no reliable difference emerged within the 
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Table•'11 •. 1 :s Newman-Keul 1 s tes.t showing. patterns of· me~n 

differences: in significant. 1 development X 

beheficiary' interaction on material related goals. 

Means 

13~58 

14~• s-s 
'~.~4-0 

·1 s •• so 
~1 5~.70 

LD/Na· ·- LD/B_. 

13,~ 58 14.55 

0,.97 

G R 0 
HD/a·--

j 5_.40 
. ** 1,.-82 

0~97 -. 

u . p s 
MD/B . . . MD/NB 

15 .• 50 
. ** 1.92 -

o .• 9s 
0~1-0 

15 .• 70 
••• 2,-12 

* 1.15 

0_~30 

0~20 

- · HD/Na· 

·1 5. 73 
. - ** 

2.~ 1·5 
* 1 ~18 

0~·33 

9~23 
... - -- - ........ o:, 03. 

r able~-' 1 -~ 2 I Newman-Keul t s . test 9 hawing patterns, of mean 
differen~es .. in significant 'development x · 
beneficiary' inte;action on positive experience 
measure. 

Means 

1 5.-20 
: . ~· .. 

1-6.37 
·'. 

17 •. 72 

-18 •. os 
'18:•88 ' 

··. - -.- LD1Na·- . HDfa· 

' ~ ' . . 
15.20 , . 

1 .17 

, G _:_ R 
• • .. -~ < 

-LD/a·-

1-7.7.2 
"' ** 2.52 .. 
. . * 

1.35 

0 u. p 

MD/Na· 

i ·• 
18 .os .. 

** .2.85 
. . ** 
.1 •. 60 

r,;_ .• 

0.33 

s 
. - MD/a·. HD/:Na· 

18.58 19.25 . . 

** ** 3 •. 68 4.05 

** ••• .2.51 2.88 

1 •. 16 
,. ** 

1 .53 
ilo·· • • o.aa 1.20 

" 
0.37 

-----------------------------------------------------------------

** Si.gnifi·cant at .01 lev·al. 

* Significant at .os level. 



Means 

'13 ;21 .. . 

,. 

14.·15 
.15. 02 

t6~~P.3 . 

.. 
• Newman;..;j(e4l • s. tes.t ·· m.ani fasting pa~tc;,rns of mean 

d~~fere~ces.!n~~ignificant 'development x 
beneficiary': interaction on prosocial measure. 

G. R 0 U. P S 

·LDIB . J.,D/Na· .... MD/a· . HD/NB- MD/Na· 
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13.21 ·13.85. 14.15 15_.02 16.03 16 .• as . 
o.--~4 

-~ . . . 

o.94 
o.3o 

• "\ w •• ~ •·· • 

. , ** . 1 • 81 
.. * 

1 .17 

o.a7 

·., ·** 2!t82 
. , ·** 2.18 . 

-~ ** 1.88 
.. * 1. 01· 

... ** 
2li'84 

"<,. ** 
2.20. 

" ... 
1.90 .... * 
1.03. 

' . ... n.o2~ .. 

-----------------------------------------------------------------
< . 

' 
Table-11.4 .: 

" 

NeW!nan.o.Keul·'s, test marti.festihg pa.ttarns of mean 
di ffarences· in· signi fie ant 'daveic;,3ment'··x 
beneficiar~' interaction on family related 
achievement goals. 

0 u . p s 
· .. - . HD/a· '·.· 

G · ·R 
HDINa· · · . LD/Na· LD/a· . ' . MDINB. · · · MDIB 

•' . . . 
9e33 

... '" • 
1 0.~ 22 10.52 . 10.88 12.02 .. . . ... ** ~ ** o,e9 1~19 1.55 2.69 

.. 
0.45 

-· . ' ·' .. 
** 0~44 0;74 1 •1 0. 2.24 

.. ,. 
9o78 
'\" . 

> • ' .. , ** 
0.30 0.66 .. 1-~80 - · .. !. ** 0.36 1.50·. ,. 

** .. 
1-e14 . - .. 

"1 0. 9.8." -~- . 

. . , . 
• S~gnificant· at -~05 leva'!.· 

,, 
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Table-t1. 5 1 Newman~Kaul' s test s hawing patterns of meu~n 
differences .in significant 'development x 
beneficiary' interaction on societal related 
achievement goals. 

G. R 0 u. p s 
. HDINB. HDIB·. LDINB'. - . LDIB - MDINB ·MDIB·. 

Means 11.00 11 .45 13.57 . 14.78 15.07 17.88 
** ** ** ** 

11oDO 0~45 2o5l- 3o7B. 4o07 6 .• 88 .. ** ** ** ** 
11.45 2.12 3.33 3.62 6.43 

* ** ** 
13.57 1 .21 1.50 4o31 

** 14.78 0.29 3 .to 
** 15".o07 . 2. 6"1 -

Table-12.1 : Patterns of mean differences in significant 
'employment x beneficiary' interaction on career 
oriented achievement goals. 

Means 

17.31 

17.44 

19.32 

17.31 

** Significant at .01 level. 

* Significant at .os level. 

· E/B · · · · ·· 

20.05- .. 

** 2.74 

** 2.61 

0.73 
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f~rmer and the latter subsets of means. . . . . . . 

T~ble-11.3 on 'developmen~ x b~~eficiary' interaction 

wl:~l:l regar·d~- to pr~~ocial m~aS:~J;~ of ach~evement_ go·als indicat·ed 

t~~t no~benefici~ries of ~od~rate.~nd high developed region~ 

sl-!owing oo ;elieible dif~l§!rence :b~~t~een ·them· manifest _gr~~ter· 

scores as compared t~ the remaining four groups (beneficiaries 
• • ·• ·- ... ·- ' ·- • • ' ·- • •· ' ... ,. '• • ' • ~ ' • • - • • . ' ' • -· - ' - . • • • • I 

and nonbeneficiaries of low and the beneficiaries of moderate 
• • • -- • • ' • ·--- ·-. • • • • ¥ -· • • • • • • --.. • • • • • ••• ... • • - ••• ' .... •• • • 

to __ th~ ~en~fiE~~r~e~ ~f ~ow_and high develop•d regions._~esi~~s, 

all other co.mp_a'r_i~ons= J;eeulted nonsignificant mean differences. 

T~ble-11.4 manifested gr~ate~_fami~y ;~lat~d achieve-

ment goal~_i~ ~e~ef~ciarie~ ~f m~de~ate ~eyel~pe~ r~gion as 

c~mp~r~d to ~he r~mai~~n~ fiv~ gr~ups (~en~ficiaries ~nd 

~~nb~nefici~ries of_low and_high •nd_t~e nonbeneficiaries of 

m~der~~e dev~l~p~~ ~egions), ary~_~het. the_~on~~~efic~arie~ of 

mode~ate_deVeloped_~egion_indica~ed greater_s~ores as compared 

to the beneficiaries of high developed region. 

Analysis of_'d~velopment x beneficiary~ interaction on 

societal related achievement goals (vide Table-11.5) revealed 

greater scores in beneficiaries of moderate developed reiions 

as compared to the remaining five groups (both the beneficiaries 

and nonbeMeficiaries of low and high and nonbeneficiaries of 
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m9d~~a~~ develo~ed reg~on~)!. Further~ nonbe~eficiaries of 

moderate and beneficiaries of low developed_region~ ~hewing .. . .. . .. . - ,.., .. . . .. -· 

no reliable ~iffe~enc~ bet~een ~~em ind~cated _gr~ater_s~ores 

as ~omp~red to ~he_ n~nben~fi~iaries of the low_developed 

~eg~pn a~d al~ ~he th~e~.form~r group~ ~Dd~~a~ed g;eater_ 

scores as_compared_t~ ~oth_the_beneficiaries and nonbenefi-

ciaries of high developed region • 

. ~nalysis .P.f _signi,.ficant. •employmen1; x benefici,.ar.y' 
' 

interaction on career oriented family related, and societal - . . . .. - . . ' - . - . -- .. --. . .. .. ' " 

related achie~ement goals are_respect~vely gi~~n in T~~le~~2.1, 

12~2, and 12.3. Ot:.sfi'rVati:~n of_rabJ.e-~2!1 reve.al~cl greater 

~ar~er oriente.d_go~ls i~-e~ploye~ be~efici~ries_th~n _in . . - -

Fu~ther, emp~Qyed_and_u~e.mploy~d nonben~ficiari~~ __ ShQ~~ng no 

reLiable difference-between th~m indic~ted greate~ scores 

t~~n_in unemploye~ be~afic~~ries. _On f~mily rel~~ed~easu~e 

(vide rable~12.2),_unemp~oyed ~onb~neficiari~s r~vealed 

greater scores_ as_~ompared_to the ~emaining three groups under 

compari~ons (e~ployed ~pnbenef~~iaries and be~efic;aries and 

~nemployed be~eficiaties) and that_ employed beneficiaries 

revealed greater scores than in emplo~ed nonbeneficiaries. 

Similar analysis ~f •emploYment X beneficiary' interaction 

w~th ;egard ~o societal_related_~chi~vement goals (vide 

Table-12.3) revealed ~}r.eater scores in employed beneficiaries 



TABLE- 12.2 
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: Patterns Qf m~an difference in significant 
'employment x beneficiary' interaction on 
family related achievement goals. 

GROUPS 
.. - - --- - - -- -· ..... - .. E/NB .. --- ---··UEfB· . -·. - --··-· --E(B-- -·····. -.. -UE/NB. - . 

Means 

9.,51 

9.82 

10._.77 

9.51 10.77 

1.,26** 

8.95 1.91** 

---~-·-····· • .. ~------~ . ·---~---~~·- -~-. ······-- ·-·. ····' .... ········~ -~. ···~~ ... - 0:.96~~- . 

TABLE- 12.,3 : Patterns of mean di_fference in significant 
'employment_ x beneficiary' interaction on 

_ .. _ .. _ . ___ ... s~~i~:tal_ ~~~a~~~- ~~~~evem~~t goals., 

Mean 

12.58 

13.84 

14.14 

GROUPS 
··· E/NB· · · ··UE/B ·· · UE/B 

12.59 13.84 

1.26** 1.56** 

0.30 

** Significant at .01 level. 

*Significant at .,05 level. 

E/B · 

2.69** 

1.43** 

1.,13+* 
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~s coft!par~d to_,the -~emaining~three grcu:.tps_ Ju~employed 

beneficiaries and no~beneficiaries and employed nonbeneficiaries), 
. . • • • ' ' .- • • • ~- • • • ~ •. ·- • ' ! 

and that· ~he unempioy!d b~nefi~iaries and nonbeneficiaries. 

~hawing no r~lia~le_differences.bet~~en them revealed greater 

scores than in employed nonbeneficiaries. 
·:' 

The three-factors interactions on material related, -- .. , 

positive experience~ proeocial and ~areer oriented achievement .. . . . ' ~ . . ' ~ . . . . , 

goal! are r~spec~~~ely depicts~ i~_Figur~-3, 4, 5~ and 6. The 

mearts for ~wo .. leve~s of • t?eneficia·r.Y!. _artd two J.:~vel;e of 

'~mployment' at t~r13e .. lf:'y~ls ~ f '~':'~~.lopme'.:l~ 1 . a9riables FilBY. be 

~ee~ f~om T~ble~1, ~nd .th~ _me_at:ts ay~~~age~ ~over the levels of 
.. · ... :,. .. 

~;:-~ .. ,,i: '· " ... 
regions~ ~e\/elopme~t are re~eec;:~~Vf7'1'~·;,9~vE)J1. i~ T~bles~13 .1, 

1-~.2, 13;.J. af."d ~3.4. Becau~e :th~.t.b~~~~47tactor~. inter~ctiC)n 
(by theqry) is SYJ11metrical. property l!tf.·J;):l.~-y·ine;i;~pe~dent variables: 

the. levels of regional 1 d~velop"!~~t~ (low, moderate and high) 

1 employm~nt' . (unemploym~~t. and em~loyment) and.' ):)eneficiary' 

(nonbeneficiary and benefic~ary) vari~bles in the present study, 

the graphing of. any one of the t~o-factor interaction may be 

considered separate~y for the leyels of the third variable to 

f'Xpl·a~n ·three-factor interaction. That is ~o say, the nature 

of_ three-factqr.i~teractiQn. by graphing 'development' x 

•employment' interaction s~parat~~y for each l~vels of 

'beneficiary', or by graphing 'development x beneficiary' 
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Table-13 & Means--for two level.s 'of 'beneficiary' at two­
ievels. of· 'employment t (averaged over the levels 
of--t dev8.lopineiit •)-on material. related (Teble-13 .1), 
po~itive· e~perien68 (Table-f3~2), proso6i~l 
(T~~l~~13.~) ~nd b~ree~ oriented (Table-13.4) 
measures of achievement goals. · 

----------------------------------------------------------------

I 
Q) 

:r-1..­
•..0 • 

: --·mM· 
j 1- .... 

NB 
Material 
Relate.d . B .. 

· UE E 

1.5.62 14.74 

.15. 27 . - 14.68. 

--- - - -- -- ----
I 

: Ql N ...... 
· . .aM 

en .... 
ll---

I 
Q) 

-_ .... ("") 

..0 • 
:en M 
II-..-

I 

Positive· 
Experience .. 

Prosocial 

-~ .q career 
c'-~-~ ..... 0 rien.ted ... 
' ........ 

NB 

NB 

B 

NB 

. B-

18.53 17.00 

18.00 16.76 

- --- -- --
15.57 '15.30 

.14. 52 13.53 

---·- -- - ~- -
19.32 20.05 

. :17.31. 18.56 

. interactio~ for levels of '~mployment•, or by graphing 

'empl~yment x benefici~ry' interaction for levels of 

'developmen~' may be examined. As the two-factor interactions 

between 'development x e.mployment' and_' development ~ 

b~neficiary'_variabl~s were_predominantly manifested, and in 

few in~tances of '_employmf!nt x beneficiary~ interaction in 

the _analy~is o~ the measures of achievement goal (in the 

present study), it was felt convenient to examine the 
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• development x emplc:Jyrt'l~nt x beneficiary' int~r~ction by 

graphing th~ 1 ben~f~ciary x empl~ymet:lt' ·interact~on 

s~par~tely for l~vels of 1 developm~Dt' (an averaged over the 

levels of development) trfor examination. 

J~e thr~e~fa~tor interactions on material related 

<~ide figur~~3), pesitive experi~nc~ (~ide~Figure-4), _.;. 

proso~ial (vide F~gure~S) .a~d career_oriented (~i~e figure-6); 

d~~ic~ed differential p~tte~n~ ~f interac~~on between 

'employment_x ~enefic~ary' variables at each level of 

'deve~opmentr and aye~~ged oyer the lave~~ of_ 'development•. 

Th~ ~ve;all_consid~rc:atiol"'!s. _of (il 'development __ x _employment• 

~nter~ctions suggested -~ha~_the difference between un~mployed 

aDd employed subject~ is n~t. in~~pen~en~ of the levels of 

;eg{gnal_~evelopm~nt. This pictur~ e~erged on all the me,s~res 

of achievement goals, (ii) .'d~velopm~nt x benefic~ary 1 interac-

tion ;e.ve~led to conclude that the difference between non-

beneficiaries_and_~en~f~ciaries ,is_ not _independent of the levels 

gf ;egional ~evelopment. This trend emerged on all but career . . . . ' ~ . . 

or;l~nted, (iii)_ 1 employment x _beneficiary 1 interaction indicated 

that_the ~ifference between nonbenefi~iaries and_beneficiaries 

i!3 noi; iDdepend~nt ~f the ~evf31S of 'employment'. This pattern 

emerged o~ c,reer oriented, fam;lly related_and societal related 

goals,_ ~iy) the_differences be~ween "~~beneficiaries and 

beneficiaries is not the same for unemployed and employed 



~~bj~cts at each.level of reg~ona!. ~evel~p~ent (~nd aver~g~d 

over "~·he. J.~\leJ.:s of. _rag·;o.,a~ c;tevelopmen~) ;-. pres~n:t·ir:-g a I'J.li~ed 

a~~-~~~~l~ca:t~~-p~~:t~r~ a~~~t t~~ \"\~tyre_of interacti~ne on 

measures ~1" a~ry;eveme!)t _goa!~ for _pre~ise c_onclusions, . 

103 

bowever, .r~garci~d~ Be. i 1; i~, _ wi~hin t.ne_ e?<istin9 patterns of 

s_ignific~ra~ in.cjepel)del)t effects of 'development', 'employment' 

and ~beneficiary' v~riable~, ang_~he. co.mmo\1 p~:tt~~ns. in_ the two-
-

fa~to.r:< in.t~ractio n~ bet~r.~een '~eve~l~pme nt ~ e_rnplo yment • ,_ 

~ developf!!en:t x benefic;:?,.ary_' and • emp~oyment >,< _b~neficiary' 

~nt~J:a~tiop~ (in th~ sp~ci:fi~d meast:,~r13s) de~erye mentiC?n and 

pro.vide_COfroborative ey~d~nces i~.support of the hypotheses 

set forth for the conduct of the study. 

Achievement Means 

The means. and S-D' s- for 12~groups. (3. developme.n·t x 2 

emp~oymt3nt x 2. beneficiary) on internal (effort oriented, 

~nt.erpersonal skills_ at'ld· disposit-iqn) and external (b.road. 

enyironmen:ta1 fact.ors an~ influ~nce mecha.,ism) achievem~nt 

means a;r~. put tog13.:t;her ;n. Table-14. -T-he results of ona-"!ay­

ANOiVA (f£?r ~=12 groups with N=JO in eac.h) ory each are given 

in Ta~le-15. __ R~~ults (vid& Table-15) q~served significant 

~t.reatmer1t' ~ffects on all_~he measures, ir1dicatin~ di~feren­

tial p~tterns of mean. di ffeJ:ehce~ .. amongst the-_ groups, hence 

following the analogue as presented elsewhere, the significant 



0 
~ 

~ 

Table-14 

Level of 
Development 

·~--... .;...,._--·~--------. 
r:~·~~ -~~:· 
::. .. _ .6:;. 

. ··-· 
-Lo-w 
. (LD) 

M+SD values for 12-groupa (3 development x 2 employment x 2 beneficiary) on internal 
· (iffort oriented, interpersonal skills and disposition) and external (broad environmental 
factors and influence mechanism) measures of achievement means. 

Employment 
Status 

Unemployed 
{UE) 

Beneficiary 

Non-Benefi- M 
ciary (NB) · SD 

M 
Beneficiary· SD 

(B) 
- - - - - ~on-Benefi= -M-

ACHIEVE ME N,T· M E A N 5 ------------- -------------1 nternal E xternel 
-Et'fort.- - Interpar-- - -Disji'o9i'tfon-Broad-Env:rr'On-Inf1uence-
orientad sonai Skills mental factors Mechanisms 

13.57 
2".32 

13.60 
2.41 

13 .-4 7 
2.41 

15.13 
2.92 

17.43 
2.67 

19.43' 
2.3 6 

15.20 
2.03 

1 6.43 
2.40 

10.07 
2.01 

10.40 
1 .4 2 

,~ =- ciary (NB) SD 
- 'fs:-9~--

2.42 
16.50 

157'11;... 
2.03 

15.3 0 

-17 o~7~ -
2.33 ' 

18.87 
2.65 

1574rr 
2.12 

15 0 63 
2 .C1 

ro:s'! 
1 .4 2 

1 2 .oo 
2.00 

:_..:. . .:.. _. Emplo~ed Beneficiary M 
_ ~ --- ( E ) . ( B ) 5 D 2. 01 2 .4 2 

::. :~·- fJon-Benefi- M 13.70 16.70 18.17.' 13o63 12.63 
_;.-:..:-':-;::, .... 4 _____ .__:__· •• ciary {NB) SD 1.45 . 2.08 2.16 1.42 1.14 

Modr!!rate 
(HD} 

High 
( HD) 

Unemployed Beneficiary M 14.37 16.93 19.30 15.30 12.47 
( UE) (B) S D 1 o 94 2. 01 2. 3 3 \ 1 .1 5 0. 9 8 

- - -- - - Non-Benefi= ~M-- ~ T47a~- - - fs7o7 - -- -17.23--- - 14:7o - -- 137o3 
Emplo¥ed ciary (NB) SD 2.82 2.63 2.13 1.98 , 1.06 

(E) Beneficiary M 16.17 19.70 18.27 15.33 12.67 
(B) sn ,_,r; ., no 2.56 2.45 _ ___ L1? 

Non-Benefi- M- iS'".20 1b.§7 14.40 19.37 9.63 
Unemplo"ed ciary (NB) SD 2.28 2.36 1_o97 2.09 1.01 

(UE) Beneficiary M 16.27 19.10 ·14.;33 20.27 -~ 9.93 

Employed 
(E) 

(B) • ·. SD 2.35 2.09 1.23 1.98 
N"cin-'Banef'i= -M--- 1472o--- T97io ----- 13:a3- --18.83-. 
ciary (NB) SD 2.02 2.13 1.56 . 2.52. 
Beneficiary M 16.60 19.30 ·15.90' 21.03 

( B ) S D 2 .• 58. 1 • 5 2 · 2 • 7 b 2 • 1 2 

N1 = N2 .. 30 

_1-t_D~ 
8.13 
0.97 
9.03 
1.53 



Table-.15 s Results of one-way ANOVA (for K=12 groups with 
·N=30 in each) on the inte~nal· and ~xternal 
measures of ~chievemsnt means. 

Achievement 
Means 

"0 
ID 
,.a 

,.a c 
'Jot ID 
o·~ 
~Jot 

--~ 0 
1&.1 

Source of 
Variation 

Treatment 

Error (Within)· 

To .. tal 

Sum of 
Squares 

461.62 

1564.20 

2025 .• 82 .. 

df 

11 

348 

359 

Mean 
Square 

41.97 

4.49 

- -m.. ---- - --- ---- -- ---
•..J ·c 

2 
a: 
w 
~ 
2 .... 

..J 
c· 
2 
a: 

..... ..... 
. CD '"" Jot' .ll: 

CD CD 
D. 
J.t.-t 
1D CU 
~c 
c 0 

.... CD -··--c 

.~ 

.p ..... 
CD 
0 
D. 
CD .... 
Q 

I .... 
>.-t 
c cu 

1&,1-taCD 
c Jot 

."0 ID 0 
IUS~ 
0 c u 

· k 0 CU· 
lXI Jot~. 

Treatment 

Error (Within) 

Total 

-----
Treatment 

· Error (Within) 

Total. 

1355.83 

1664.95 

- 3020_. 78 

11 

348 

359 

---------
233.67 

2415.12 

2648 .• 79 

11 

348 

' 35.9 . 

123.26 

4.78 

-----
21.24 

6.94 

------------------------
Treatment 419.33 11 38-.12 

Error. (Within) 3241.33 348 9.3.1 

Tatal - 3 6.60. 6.6 : 359c 

ll&J ..... 
·X 
:w 

----- ----- ~---------- --
Q) s 
U CD 
C• ... 
1D C 
:::J cu 

r-t.S::. 
~u 
C CD· 

.... z 

Treatment 733.59 11 66.69 

Error (Within) 1803.87 348 5.18 

Total 253 7.4 6 3_59. 

** Significant at .01 level. 

111 

F-ratio 

** 9.35 

** 25.79 

---
3 .o6** 

---



112 

~t~~atment' effects of each of the measures~we~e.separately 

pa~~;t~oned_out i~~~_the main and int~raction effects of the 

'devel()pment', 1 employme~~-~ a.nd 'bene.ficia;,;y' variables. The 

results o-f these computations are respectively given in . . . -

Table-1 6, 17, 18, 19 and 20. 

Obs~rvati9n of Tables-16, 1J, 18, 19 and~~O manifested 

significant_ (i.) ,·devel~pm~nt' _ a_nd '~mployment' effects on all 

the measures of internal and e~ter~al.achievement means, (ii) 

1 benef~ci~r.Y' effects on ~ffort. oriented ~nd int~r.per~onal 

s ~ill~," ~iii} 'dev~lopment. x employma!'t' interaction on. effo~t 

o~ian~ed, (~v) 1 dev~~op~ent x benef~cia~y• ~nteraction on effort 

ori~nted ~nd_influence mech~nism, (v) 'employmen~ x beneficiary' 

i~teraction on influence m~c~ani~m, and (vi) 1 developmerit x 

~mployme~~ x beneficiary'_ interacti9n on. in~~rpersonal skills 

and dispo~itio~ means_of ~chi~~e~ent. The post~ANOVA m~l~iple 

co~parisons with regards to the .. significan~ ~dev~~opm~nt!, 

1 employmen~ 1 and 'benefic::~ary_~ effec;ts on the. five measures of 

achievement means are given together in Table-21. 

Observation of Table-21 revealed greater effort 

oriented and broad environmental means of achievement in 

subjects of high than in subj~cts of low and moderate developed 

regions. The latter two g~oups did not show reliable differences 

between them. On interpersonal skills measure, subjects of high 



1:13 

·source of 
Variation 

Devel:opment 
Employment 

Beneficiax:y 
Development x 
Employment 
Development x 
Beneficiary 
Employm_ent x 
Beneficiary 
.nevelopment x 
Employment x 
Benaficlary · 
Error, (Within) 
Total 

ac~ievame~t· ~eans. 

su·m of 
_Squares 

:>:·} 44.09 

92.01 

141.88 

30.82 

.. 
124.02 

1-7.04 

11.76 

1564.20 

~025.82 

df 

2 

'1 

l 

~-

2 

1 

Mean 
Square 

22~05 

92.01 

141.88 

62.01 

17.04 

s.8a 

. 4.49 

F-ratio 

4.91 ... 
' 20.49 .... 
. 31.59 

* 3.43 

3.79 

Tabla-17 1 3x2~2 AND VA on interper,onal s·killa (internal) 
measure of achievement means • 

• ~ : : i ·; ' ~"i. . . 
' ) ·, ~. : 

. 

.,. 

- Source of 
Variatlon 

Sum of 
Squares. 

df Mean 
·.Square 

F'-ratio 

_, 

Development 

Employma,t 

Beneficiary 
Development x 
Employment 

Davalop~J!ent x 
Beneficiary 
Emplo.ymerit· x 
Beneficiary 
Development x 
Employment x 
Beneficiary 
Error (Within) 
Total 

1005.97 

. f3.7 .. 02 
<~1:-7:7. 8 0 

0.82 

20.88 

11.74 

51 •. 60. 

1664.95 
3020.78 

2 

. 1. 
1 

2 

2 

1 

2 

348 

359 

502.99 

.. B1•Di . 
111 .eo 

-0 .• 41 

10.44 

11.74 

25o80 

4.78 

105.23 
** 18 .• 21 

37.19 ** 

2.18 

2.46 

** 5.39 

-----------------------------------~------~-------"--~ .. ----------------
~· Significant at .01 laval. 
·• Significant at .as laval, 
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Table-18 1 3x2x2 ANDVA on disposition (internal) measure 

0 f achievement means. 

Source of Sum of 
Variation Square 

Development 78 •. 95 
' .. 

Employment 83 .1.3 . 
Beneficiary 5.62 

Development X 2.67 EmplQyment 

Dev~lopment X 13.65 
Benef~ciary 

Employment )( 
0.03 Beneficiary • 

Dev~lopment )( 

Employment X 49.62 
Beneficiary 

Error (Within) 2415.12 . 
Total- 2648.79 

df 

2 

1 

1 

2 

2 

1 

2 

348 

359 

Mean 
Square 

39.48 
' 

83.13 

5.62 ... 
1.34 .. 
6.33. 

o.o3. 
' 

24.81 
• 

6.94 

F-Ratio 

* 3.57 

·------------------------------------------------------------------
Table-19N 1 ~ 3x2x2 ANOVA on broad environmental factors· (external) 

meas~re of"achi~vement mea~s •. 

Source of· Sum of df Mean· F-ratio 
Variation · Squares Square· 

194.74 97.j7 ** Development 2 10.4' 
' ** Employment 170.85 1 170.85 18.35 

Beneficiary 8.71 1 8. 71 

Development X 3.94 2 1.97 Employment 

Development x 20.84 2 1·0.-42 1 .12 Beneficiary 

Employment 'x 0.10 1 ' 0.10 ' 
Beneficiary 

Development X 

10.08 1.08 Employment X 20~15 2 
Beneficiary 

Error (Within) 3241.33 348 9.31 

Total 3660.'66 359 

** Significant at .01 levalo 

·• Significant at .05 level. f 
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'' 

Table-20 : 3x2xi ANOVA on influence mechanism (external) 
measure of achievement means. 

Source of 
Variation· · · - -

· Development 

: Empl:oyment 

.~enafici~ry 

D'evel~pme·nt x 
Em·pl.oYment 
.. ' 

Development x 
· .. Beneficiary 

"Employirieiit. ·x 
: . B;e.nefic·iary 

Development x 
: . Empl~yme,nt · -x . 

Beneficiary ·' 

.Error (W-ithin) .. 

TQta:l 

Sum ·r;, 
··Squares· - -

576~63 

. ~2.. 72 
/ 

• 4~90 

2-.01 

78:~86 
•· 

2.88 

.1803 .B7 .. 

' 2537.46 

df 

2 

1 

1 

- 2 

·t . 

2 

1 

·2 

348 

359 

. 
s'.!gni fica'nt ** a~ 

• s'igni ficant * at 

, .. 

Mean F-ratio 
- - · - Squa:re· · ·· · · ~ · · · 

• 
288.32 

·\ 

- 42.72 

4o90 

1.00 

39.43 
" . 

.• 25.59 

'1.44 

.5.18 

.01 ieve~~ 
1 

· o'05 level. 

55.66** 

8.25 ** 

: . 

* 4.94 

.. ' 

., 
. ' 

.' .;: 
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Table-21 : Newriuiu1-Keu1."s. t·eat. s hawing. patterns of ·mean .. differences 
in. signi fie ant- ·•development t ,· i empioyment i and 
tb~neflciery' variables o~ measures of internal end 
external achievement means. 

----
"'0 
ID Means ..,.., 

; ~ ~ 14.77 
ft-orf 

. . ..... k. 14.90 
kiC -,..,.. 
m 
c 
0 
CD 
k 
m 

Means 

: C. CD 
k ... 14.77 

'ID ... 
. .., orf 

. -. c·..¥-17 .as~ 
.... en ------
c 
0. 

:j Means 
•rt 
m 
0 14.62 
c. 
CD 

- ·rt· 1'4. 74 ca --- ---I 
k .... 
> ... 
c m Means 

1&1 ,... m 
c k 

-g·· CD .s 1 a • 24 
o·! u 

. •Jot o.m '1 a· 40 1%1 k "- • . 

Means 

9.18 

11 ·.75· 

,... _D!,V!li!,PIE,e!lt_ 
> • ' •• • •• 

___ [r2.ue.s _ _ ... __ 
MD ... LD ..... HD . 

----------------------- ---
14.77 

- - - ~ 

LD - - - -
14.77 

14.90 

0.13 

- ~ ~ 

MD - -
17.85 

~ 

15.57 
** o •. eo 

. 0.67 . 

~ - - ~ 

HD 

1 e. 64 

14.57 

14.57 

- ~ -
UE - - --~· 

16.59 

15.58 14.45 

** 1 .01 

15.70 
** 1.25 

E NB B - -.. ------
17.58 16.3a 17.79 

** ** '**. 0.99 ** J.oe 

HD MD --

--~----
MD . LD --

18.24 18.40 

0.16 

HD LD ----
9.18 to·. 75 

* 1. 57 

** 
* 

'!"" 

3,87 

* - o·. 79 ·· · 

LD 

15~67 

** 1.05 

** .. 0'.93 .. 

- ,... - ~ 

HD --- -
19.88 

** 1 .64 

** 1'.48 .. 

UE 

14.53 

~ ~ -
UE 

1 a .15 

-

E 

15.49 

** 0.96 

E 

19.53 

. ** 1.38 

-~~~~~~~-------~ 
MD UE E -- ~- -,..; 

1_2.26' 10.39 11.08 
r 

3.08 * 0.69 ** 
. ** 

1 .51 

Sign~ficant at ~01 level. 
'L ., 

Signi~:icant at • 05 level • 
I 

1 .41 

~-
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d~veloped:~egio~ indica~ed,g~ea~er scores than in su~jects 

,of ~oderate, and b~t.h gre~ter tha~ in .subje~ts of low developed 

region. In_th~ a~alysis ~f disposition.measure,_the stibjects 

of low developed region manifested greater scores as compared 

to the subjects· of moderat'e· and high developed re-gions 

(showing no reliable _differenc~ betwae~ t~e~} •. · Greater 

infltience mechanism means of achievement was manifested ih 

subjects of moderate than in l~w, .and both greater than in 

subjects of Digh developed region. 

Employed ~ubjects manifested g~eater indices than in 

unemployed on all ~he fiye measu;es of achievement means. 
n' 

And beneficiaries i~dic~ted greater indices than in nonbenefi-

ciaries on effort oriented and interpersonal skills measures 

of achievement means (vide Tab~e-21). 

T~e pat~erns of means differences in sig~ificant 

'development .x employment' -interaction on_ effort oriented· 

means of ac;:hievement is·. given in Table-22. Res'ults (vide­

Table-22) revealed greatef eff'o'rt oriented mea·ns of achievement 
. .. ·.: .... :- , __ .'.J 

in employed subjects of low dev'eloped region _than in the 

remaining five groups unde'r ·comparisons (unemployed and 

employed_subjects of mode~ate arid high ~nd unemployed subjects 

·of low_~eveloped region•); whereas all other comparisons 

manifested nonsignificant patterns of mean differences. 



Table- 22 : Newman-Keul 1 s test showing patterns of mean 113 
differences in significant 'develmpment x 
employment• interaction on effort oriented 

measure of achievement goals. 

Means 

14 .i27 

14~70 

14.75 

15.05 

15.27 

.. ~~ .... , ..... , ...... ·~- ..... ·-~~ ..... 

G 

MJ$/UE 

14.27 

. - ...... 

R 0 u p 5 

Ll;>IU~ HIJ./UE LD/E MD IE 

14.7~ 14.75 15.05 15.27 

0.43 0.48 0.78 1.00 

0.05 o.35 Oo57 

0.30 0.52 

0.22 

Significant at .61 level 

* Significant at .05 level 

HD/ .f: 

16.43 

2~1~* 
** ·1.73 

** 1.68 

·Analysis of 1 development x ben~ficiary' interaction on 

effort oriented me~sure (vide Table-23.1) reyealed g;eater scores 

in bene~iciaries of low~ moderate an~ high as _well as the nonbe~ 

neficiaries of high develop~d regions. as compar~d to ~he nonben­

eficiaries o~ low and moderate developeci regia ns. No reliable 

differences within the former and letter. subsets of means, . and. 

in any combination thereqf, emerged in the an~lysis of 'develop­

ment x beneficier~' interaction (vide Table-23.1) on effort ori~ 

entad means of achievement. 

Analysis of tdevelopment x benefic~ary' inter~ction 

(vide Table-23.2) on influe~c~ mechanism revealed greater scor-

es in beneficiaries of moderate developed region~ as 



Table-23 .1 

.. ' 

MEANS 

13.56 
• < ••• _ •• 

14 ~-06 ; .. 

15.40 

rs .so· 
15.73 

' 

\._ 

. . :"" ~ -

,. Mean ··differerjce~ An·· signifiC:ant ·'development x 
,. ' be·ne·fi:ciary' ·interaction o·n· effort oriented· · 

measure ·of achievement means. 

G R 0 · U P- 5 
··-

113 

LO/Na-·- · · MD/NB· · ·-- HDIB- ·-- ·MD/a ·- :~D/NB· · LD/B· 

13~56 14·~ 06 
; 

o.so 

·, 

15.40 ·f5.5o·.· ·: ·15•73 : . . . . ** ~. ** . ** . 1 • 6 2 . 1 • 9 2 · 2 .1.5 
< • ** , . . . ... ·. ** 

1.32 1.42 1.65 

0.10 0.33 

0;23 

. ·16; 2'2 

'** 2 •. 64 
. .' ** 

2.14 

0.62 

0.72 

o. .• 49 

a . Means differences,_.. in· signif.icant ~development~ x 
beneficiary' interaction on.influ~nce mechanism 
measure of ach1evement' means.. . - . -. . . . . •o . 

7-~: ...... ·-

.. . _ _,.. . . . . -- . - ,~-· ~. ., 
.. ~ .-;. . ' .... ~ . " .. 

r~ G ". R .0 U P S 

· HD/Ns·. HDIB''- . - . _LD/NB- - .. LD/s· .. - .. MD/NB- - ... MDIB· 

~~--------------------~-"---------.. --------------~-------------
MEANS 

.:6.aa 
9;48 

1 o.3o · 
11.20 

12.00 

6,.68 _.· -9_.4.6. 

o,,.-6o 

,· 

... 10.30. 
.. * 

•. 1 •4.2 

0.62 

,_,11 .• ·20 . '"1 .. 2 •. 00 .,. 12.57 
** ** . ** -.- 2 0 3-2 3 • 1 8 3 • 6 9 •••• 1.72 ., , .. 
~ 

0~90 

** 2.52 
** 1.-70 . 

o;ao 

. , ...... ~ ~- -.. - ... -

** 3.09 

** 2.27 

1.37 ** 
0.57 

** Significant at .01 le-vel. 

* Signi'ficant at .05 level. 



eomp~red _tQ bo,b.th~ benef~ci~ries and nonb~nefici~~i~s of 

~ow ~n~.h~gh d~y~loped region~. rfu~~her, no~~e~ef~~Jaries 
. ' 

of moderate_ dev~liJped ·~e-gio-n._ if:ld-~catf3d greater scores :than 
. -

~n_benefic~aries and_no~~en~fi¢±aries of high ~nd_nonbene­

ficiaries of· l9w develQped reg~9 n~;. ·~11~ .. ben~fi.ci~ries . of low 

deyel~ped region~indicated 'grea~~r ~cores as~comparad to both 
. -

the.beneficiaries and nonbeneficiaries rif high developed 
- . .. •• J • • ' • ' -- • •• •• . '.. •.. ·: • : •• 

r~gion __ r~vea~ed~greater sco~~~ ~s c~mpared to their counter 

nonbeneficiaries of high developed region. 

120 

l\l~wman-Keul' s test e~ppli~cl., t~:? dis cern the_ patterns of 

mean di fferances ~n ~igni ficCint 'employment x. bene·ficiary~ 

i~tar~c~i~n qn_influen6e ~echanism means of achievemef;lt (vid~ 

T~ble-~3~~} ~evf3aled_gre~ter S~C)res in employed ~eneficiarJes 

as compaz:ed_~o_ the remaining three gro~ps (both _the t.tnemployed 

benefici~~i~~ ~nd non~eneficiarif3S as also_~he employed non­

~~n.eficia~i~s); .a~d that employed beneficiari~~ ind~~•ted 
- - . . .. · 

greater ~cor~s th~n in unemployed beneficiaries. J;)esides, 

~~!.other _comparisons failed to ma~ifested any ins~ance. of 

statistic~lly s~gnifican~_mean_d~fff3renca. Tho 'developm~nt 

x empl9ym1:9n~ x benefic;iary•_ interat::~ion on int~rpersonal skills 

an~ dispositiory_meCisur~s. are_respectively po~tr~yed_in_Figures 

7 Clf\d B. Me~n~ for interpersonal skills_ ~~d-~ispo~ition 

measures at each level of 'development• for two levels of 
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TABLE- 23.3 : 

Means 

10.01 

10 0 78 

10.93 

Patterns of mean differences in significant 
'employment x beneficiary' interaction on 
influence mechanism measures of achievement 
means 

G ·R 0 u p s 
UE/B UE/NB E/NB E/B 

10.,01. 10.78 10.93 .12. 23 

X 0.77 

X 

** Significant at .01 level. 

* Significant at o05 level. 

0.92* 2 .. 22** 

0.15 1. 45** 

X 1. 30** 

r­
N 
w 
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'employment' -~nq two levels of 1 ben~ficiary' may be seen 

f~on:t . Tabl~-1. 4, and means f()r the t WC) levels of 1 employment' 

at two le~els. ~-f. 't?eneficiary 1 _(a\feragf!d_ over. the levf3.ls. of 

developm~nt) vari~b~es_on_in~erpersC)nal_skills and disposition 

means_of_achievement are respectively given in Tables-24.1 
t 

and 24.2. 

Table-24 : Meani ~or levjls of ~benefi6i~r~t at two levels 
of 'employment' (averaged over the level of 
1 develop~ent 1 ) on interp~rsonal skills (tables-
24~1) an~ disposition (Table-24.2) measures of 
achievement means. 

UE E 

------·--------·--------------------·--------------------·~-------------
Table-24 .1 Interpersonal Skills 

-------------
Table-24.2_ Disposition 

NB 
- B. 

NB 
·-·-.B. 

17.48 18.10 

15.71' 17.05 ---- -- -
19.32 18.55 

-- 17-~31'. 20. 05· · 

------------------------------------------------------------------------

An overview of r~sults revealed to conclude that 

the difference between u~employed a"-d employed on effort 

or~~r_:ated (vide Table-22)~ and difference between nonbenefi­

ciaries and beneficiaries on effort oriented (vide Table-23.1) 

and influence mechanism (vide Table-23.2) means of achievement 

are not indeperident o~ the levels of regional development. 
. . ' -· " 

Further, 'the difference between :n9}'1beneficiaries and benefi-
~ ·-- . I 

ciaries is not independent of the enl'pl;'oy~e.Yttvariable on 
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influence mechanism means of achievement (vide Table 23.3). 

The observations of three-factor interaction between 'deve­

iopment x employment x benefici_ary' variables ori interpersonal 

skills meas_ures of ach:levemen·t"means (vide Figure-7) revealed 

to_ conclude_ that the difference betweer:1 non-beneficiaries 

and benef:i~ill!ries is not indep_enden t of 'anploymen t' variable 

at_ ea_ch leve_l an¢_ ~veraged over the levels of ·regional deve­

lopnef}t• _ Similarly, the thie~ f~cto-r interaction on dispo­

sition means of achievement (vide Figure-B) may be concluded. 

Atti t!ildirial Patterns 

The means and SD' s for 12-groups (3 developnent x 2 

·employment x 2 _bef.leficia.ry) on the seven pertinent social 

issues as incorporated in the_ Semantic Differential Sc!3le 

( SDS) :to mea_S\:l_re ~tti tudin?l patte!'I} s a;re g~ven :i,.n Table-25. 

Results of on~way ANOVA (for K=12 groups with N=30 in eadl) 

on the evaluation factor scores_ (the rational described 

elsewhere) on the seven socially. relevant concepts are given 

together in ~abl ~26. Resul:- ts ( vi_de Table-~6) ob servecd 
. ( 

statistically_ significant 'treatment' effects,.' indi eating 

differential p~tterns of m~an differences ~ongst the groups 

on all _the measure. Hence, taking _leads from the _opening 

paragr~ph~_ of_ t~e Cl:laplter, :the sign_i fi c~n t 'trea imen t' 

effects were sepa~atedly_ Pt?rti:tio}1ed out int<? the main and 

i~ter?tction _effects of_' development', _' anploymen t' and 

'benefici,ary' variables. The results of 
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T~ble-25. ~ M~en e~d SO's frir 12-group~ rin ~eesuies ~f the ~ttitudinal patterns. 

Development 

Low 
(LD) 

Employment 

Unemployed 
· ·uE 

Employed 
E 

Benefi'ciary 

. . 

Non-B~nefi~iery M 
(NB). 

Bene fie iary 
(B) 

...;. -
Non-Beneficiary_ 

(NB) 

Beneficiary 
(B) 

so. 

:M 
so 

M 

so 

M 

so 

--------------------~----

,..., 
Ill c • 
c Ill " 

C'O ll 
c .... " u .,.. _.,·E.,.. 
tr' ·r4 r.J 4-.J 
C_,+'.U 
comcnl'l 
.C: 1-< :>. k 
U._Vla..· - .-- .-

11 .1 7, 

1. 57 

12. 0:! 

3. 2 7. 

13.66 

. 1. 95 

111.23 

2.70 

rectors of Attitudes 

.... 
c 

.... Ill 
0> n E 
c u ·c 

........ 0 
0" +' 1-<. 
c ..... ... 

.1!! .... ,. 

.c: 0 c 
uo.w 

12.0(1 

1 .20 

12 .1J 

2.25 

1 J.4 0 

1 •. 61 

13.53 

2.02 

+' 0> 
:oc .,· c 
Cll O"llll ..-< 

umE CO>U Cllll 
.... 0. · ··rl fO •.-4 1J U 
E L 0 ao·r4..., ll 1-< 
0+'--1. CI-<U 1-<0CD 
ClltD' 111-<ftl U>..., 
oo> .ems.. c..-<m 
u- 1-< " _ u ::c a. ... o a: 

_...._l1'p -.- - - - ·- - -

I 
r: 
N .... 
c 
k 

" c "0· 0 
0 ..... 
::£+' 

1 f •. 4 6 

1 • 59 

12. 1 0 

11 • 2 0 . 1 1 • 00 1 2. 2 6 

1 • 60 

11 .30 

1.90 1.58 

12.20 11.66 

1.60 1.66 

13.53 

1. 9B 

1.26 1.33 

11.60 12.90 

3.30 2.06 

1.1.30. 12.96 

1.87 1.44 

II 
.o ....... c... >o 

Cl::£11 ... 
E.I..C-.4 
ClC ... C 

.... 0 ;, 
+>·::Z D E 
+' . .., E 
tD .._ C· D 
on·o-.4u· .--- ·--
9.96 

.1. 69 

dl. 00 

1.17 

1 o. 76 

1. 23 . 

----------------------------.------------------------~--------------------

14.00 14.06 13.20 t1.60 

2.53 2.50 2~78 1.70 

14.63 '14.16 13.96 12.20 

Mode rete 
(MD) 

High 
(H 0) 

Unemployed 
UE 

Employed 
. E 

Non-Beneficie~y 
(NB) 

·Beneficiary 
( B I 

Non-Beneficiary 
(NB) 

Deneficiary 
(B) 

M 

so 

M 

so 
H 

so 

H 

50 

14.4 0 14.60 14 .30 

·3.)2 2.13 3.11 2.59 2.65 2.81 1.67 

111.46 1S.J6 14.60 14.96 15.06 14.80 12."40 

2.~9 J.r9 3.17 2.50 3.29 2.59 l.10 

14.7~ 15.93 14.83 15.90 15~36 13.113 13.63 

2.92 2.36 2.37 2.32 2.80 2.56 2.11 

15.10 16.~6 15.76 16.00 16.10 15.83 1~.30 

2.4 e :>. 1 s 2.76 1. 95 2.15 2.16 2. 3 6 
--------------------------------------------------------------

Unemployed 
UE 

Er..ployed 
E 

Non-Beneficiary 
( NB) 

Benefic iery. 
(B) 

Non-Bene fie iary 
( NB) 

Beneficiary 
(B) 

~~ 

so 

H 

so 

M 

50 

H 

so 

1 5. 3 ~ 17.06 

4.57 . d. 60 

16.10 17.20 

15.76 

11.23 

1 6. 3 0 

16.30 16.63 15.86 16.33 

4.27 4.54 3.38 3.99 

16.30 16.66 16.86 17.86 

2.53 1.9<1 2.30 2.31 2.23 2.04 2.~3 

16.13 17.30 16.A3 16.46 17.16 17.80 16.66 

2.78 

17.4 0 

J. 12 

2. 9 0 

ie.oo 

3. 3 1 

2.5e 

17 .. 63 

1. 86 

2.52 3.04 2.80 2.52 

17.86 1!l.OO 18.06 19.10 

2.93 2.36 3.10 2.82 - -------

i ,· 
'' 
\1 

l
l.l: 

. ~~ . 
l'l, t: 

L\1: 
"· .. 

• i 

. ~ 

n 
I 
I 

i 
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Table-26 1 Resul·ts of ona-way ANOVA _(for·K=12 with N=3-0 :i.n 
each) on measures of the attitudinal patterns. 

12'7 

----·----------------------------·-------------------------------------Measures Source of 
Variatlon 

~ m 1 Treatment 
Of'41.-tEU • 
., •rt m m m a£rror (W1 thin) 
1: "tl· 1: .+' f.4 CD . 
m moma.u... t 1 ·:.r. -~o~··rt ~ .• ~a.o. a . 
u-... +'cnod+' 

Sum. of 
. s·quaraa· . 

960o47 
2917.93 

- 3898 .40_ 

- -e- ----- -------CJ)ID 
1: u 

•rl orf 
. ., +' 
c: •rl 
aJ.-t 

.. z:. -o -
UQ. ---

Treatment 1473.07 
Error (Within) 2527o70 
Total .. .. 4000 .• 77. 

---- -----
Treatment·· 
Error (Within) 
.Total . . 

1276.52 
2·117.47 
3395.99 

---- ... ----------Treatment 1590.14 

Error (Within) 2195.83 
Total . 3785.97. 

---------------
1 Treatment 
GJ, ID 
m u 
CD. k 
f.4 0 CD 

.U .Dt>~ 
C 1: •rf IU 

.... •rl ~ 0:: -,----.... 
c c 
k 0 
CD •rf 
"tl+' 
0 aJ 
J! .N 

Error (Within) 
.Total 

- -- ----
Treatment 
Error (Within) 
Total 

""':i"'''-r.->t--- ----
.~ !:··ct- 2 ~!:Treatment 
+'+'Oorf+'C 
m +' ::L ~Error (Within) 
k·CD+' I 0 S 
.~en ~- g ~ ~Total 
2: od a z ·rt u 

1937.96 

2193.97 
. 413.1.93 

-----
1356.29 

2931·.23 
4287.52 

" . -----
3 683.60 

3432.80 
7116.40 

df 

11 
348 

359 

. ·11 

348 
359 

. 11 

348 
359 

11 

348 

35.9 -

-

Mean 
Square· 

89e13 
3.38 

- - - -
133.92 

7.26 

- - - -
157.14 

6.06 

----
144 .• 56 

6.31 

--- ---.--
11 

348 
359 

11 

348 

359 

11 

348 
359. 

---

176.19 

6.30 

123.29 

8.42 

- -----
334.87 

9.86 

** Significant at .01 level. 

F-ratio 

26.37 ** 

'· .. 

- - ~ -.. 
18.45 

. .. 

- ;s:6s** 

- -.. 
22.91 ' 

-- -.~ 
14.64 

--... 
33.96 



3x2x2 ANOVA (~ deve~~pment x 2 e:~mployment. x 2 b~neficia:r;y) 

are r~spectively given in Tables- 27, 28, 29, 30, 31, 32 

and 33. 

A perlj~alof T~l:lle~-27~ 28; 29, 30, ~1, .. 32 and 33 

revealed ~ign~fi~@nt 'developmen~• _and.~benefic~ary1 effects 

on all the measures a!:Jd significant 'empl~;Jyme-nt' effects on - ~. - . . . . . . .. . . .. . . . ·- -· .. 

changiJ?g t;radi'~ioJ?al systems _and pra~tice~, ~conf?~~C?- growth 

and deyelopm~nt, ch~ng~n~ m~rri~ge_p;ra~tices, ~ncre~sing , 

divo;rce rat~ and.~igr~tion.and_ ~ett~~~ent ~f.~~n-Mi~os into 

the ~omm~ni~¥ measures qf_the_evallla~ion ~a~t~r of SDS. 

Additionally, ~d~ve.lopme!:lt x ~mployment' variables resulted 

123 

significant iDt~ractiqn_on 9h~ng~ng tradi~ional systems and 

practice~ ~~asure.qf the at~itudinal p~t~erns~ _Inter~stingly, 

all_other two~fa~to~ and thr~e-fa~~o;r inte.r~ctions·re~ulte~ _ 

nonsignifican~ r~ratio's·on ~11. o~her measures! The patterns·. - . 

ofmean d;i ffer13nces in. signi fie: ant.' d~vedopment 1 , • employment 1 
. . 

and'~beneficia~y' variables; as also the 'development x 

employment' interaction are respectively given in Tables-34.l 

Observation of Table-34~revealed more lib~ral 
,. 

attitudes in subjects of_ high: than ,in moderate, and both 

irydicated ~ore liberal attitudes. than in_subjects of low 

d~v6lop~d region •. Thi~ ~niform pattern emerged on all the 

prominent issues of social· importance. ·Beneficiaries 
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Table.,..27 I 3x2x2 ANOVA on· changing traditional systems and 

pr~ctices measure of attitudinal differences.· 

Source of Variation 

Development 
Emeployment 

.Beneficiary 

Development x Employment· 
Development ~ Seneficiary 
Employment· x Beneficiary 

Development· x Employment 
x Beneficiary 

Error (Within) 

To.tal 

Sum._of 
·Squares· 

226 •. 3.2 
233.61 

72.-90 
210.00 

4 .• 81 
106.71 

126.1·2 

2917.93 
3898 .• 40. -

df 

2 

1 

1 

2 

2 
1 . 

-·2 

348 

359. 

Mean 
Squ·are· 

11·3 .t6 
233 ~ 61 

72.90 
1 os.-oo 

. 2.41 

106~71 

63 .06' 

8.38 

Table-28 a 3 x2xi A NO-VA on changing political atmosphere 
measure o~ attitudinal differences. 

Source of.Variation 

Development 
Employment · 

Beneficiary 

'. 
~. -: 

~. 

Development x Employment 
··, 

Development x Be~eficiary 

Employment: x Beneficia~y 
Development x EmploYment. 

x Ben·eficiary 
Error (W.i thin) 
Total 

Sum of 
· Squar!Ja: · 

529e'6_1 

483.02 

95.06 

71.52 
122,52 

3.41 
. ·. ;-

167.93 
2527.-70 

-. 4000'.77 

. ~· 
I' 

df· Mean 
sq·uare 

2 264.80 

1 48~. 02· 

1 95.0_6 
'2 :§3!5111!6 

.2 61.26 
1 3.41 

·2 83.97 
348 7.26 
359 

** Significant at .01 level. 

* Significant at .05 level. 

--
f'.;;ratio 

** 13.51 
** 27 .8.8 

8.69 * 
** 12'.53 . 

12.73** 

·7.53 

F'-ra·tio 

3.6 .47 ** 

66.53 ** 

• • 13.09 
4.93. 

* 8.44 
0.47 

11.57 
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--. 
Table:.29 ~~ -3x2x2.' ANOVA on economic growth and· development. 

measui-a of attitudii:lal differences'~ ~ 

Source of Va£iation Sum o·f 
Squares·· 

~--~----------------------------------------------~--~ 
Development 

Employment 

Beneficiary 

Development x Employment 

D~velopmetit x Beneiici~ary 

Emplo·y.nent · x Beneficiary 

De·valopment x Employment 
-x Beneficiary 

Error . hJi thin) 
Total· -- - ·- ·· 

.440 .• 9.4 

:_a_53 .• 3:s 
~ ... -J 
-1l5:·.60 

'327~70 

2 

'1 

'1 

'2 

68 ~4:5·::. ·_ 2 

.. 21, ~ 5 '1 :-, 

446.97 . 2 

2f17.47 3~8 

. '3395".9.2:; ' ... -- 359' -. 

.Table-30 3x2x2 ANOVA on changing marriage practices measure 
· off ~t:t~ ~u~~~a~ ··pa;t~~ns ~ · :. . _ _ . 

Sou~c~ of.Variation Sum of 
- - · · Squa·res · · 

.. 

Development· -524.06 

Employment 334.46 

Beneficiary '81 .-22 

Deveiopment X Employment 28.23 

Development· Beneficiary .-
20.61 X 

EmJ»lo·yment .. 
X Beneficiary 26.-15 

Development· x Emplo,Yment ,, 

n X Beneficiary 321.34 

Error (Within) 2195.83 

Tot·al ' .. 3'785~97 

... . Significant at .. Signi fican.t at 

df 

2 

1 

: 1 
•2 

2 

1 

·2 

348 

359 

Mean F-ratio 
.. Square·-.----:·-·---~ 

' &. 

-262 •. 03-

"33~.46 

·81. 22 

·14 ,1 o:15 

;10.31 

~2§ .15 

160.67 

6.-31 

** 4l .•. 53 .... 
. 3 ** . 5; .oo 
' ·** 1 ? •. 87 .... 

22.3.7 

~ .-63 

~ .~14 

:·· . ** 
25.46 

• 01 level •. 
·v ,. 

.05 level. 
!1': .r 
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Table"..;.31 -· ., Jx2x2 ANO\tA o~.i~cieasing -~di\lorc;e .rate measure of 

~~~it~dihel differences. • 
.. . - .. 

...,. ' ... • ~ - •. ~ "'! ••• •>< >• • r '< .. ~ .. . . ". .. . - ~ . . ~ .. .. .. 
. ~ . . ' . 

--------~--------~------------~--------~-----~·--------------~ Source of Variation 
... " -- -.-.: ... - . . 

D~vel~pme~t 

Employment . 

Beneficiary . . 

De~elQpmer-,t ~ Employment . 

Deve~~pm~nt X Benefi~ia~y 
~mployment .. x .. Beneficiary 

Development x EmploYment· 
, -~ - _. x. Beneficiary 

EJ:rf:1r (Within) 

·To-tal-

.Sum of: 
-·Squares:-

863 •. 11 
" 

_189.22 
•-

. '-
328.1J5 

' 
194.45 

25.08 

. 212.03 . 
2193.97 

; . 4131.93' 

df 

2 
' 

. 1 . 
1 

2 

2 

1 

Mean-­
Square,. ---

.. • 
43:t.56 

189.22 .. 
12.-6.02 . . 
164 0 03 

•• i -

97.23 

25.08 
.. "'\. 

1 06.o 02 
' 

Table-32 I 3x2x2 ANOVA on modernization measure of the 
--attitudinal di fferencee ~- -- -- -- · -· ... 

Source of- Var-iation· - sum -of .. · · -df 
····Squares· 

Development 
I • , ~ 

Employment· 
. . . 

Bene~iciary 

~ev~lopment x Employment 

Development x Ben~ficiary 

Employment : ~ Beneficiary 
.. i . 

Development. X· Employment 
- · · · Beneficiary 

Error (Within) 

'31'5~66 2 
535~34 1 

52~14 . ' 1 

80-~01 2 

285 ~01 2 
10.33 1 

~ 

. -16'~ 6-1 2 .. 
293 1.'~23 348 

Mean--
. Squ~re 

'157 ~83 

535~34 

'52;14 

4o:o1 

142;5o 

'10.33 . 
8~33 

8.42 

r-ratio 

. ** 68.50·' 
' .. ** 30.03 ·-

-- . '** 
2Q.OO· 
- . ** 26.04"' 

' -** 15.43 . 

3.98 

. ... ** 
16.83 

·F"-r·at·io 

. . . ** 1.8.74. 
. -** 
6:l~58 .... * 

6;,19 

4~75 
.· ...... 

38;es 

.. 1.23 
- . 

1.97 

~--~~- -~. ·- .... ··~ . -·· .. .. \\ ' . .. . ·-- .. 
·Total . - 4 226-.33 359 

: >. 

" 
·I • 

r . . ** Signifit~nt ~t .o1 leijel;· • 

* Significant at .05 level~ 
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. . 
Table-33 s 3x2x2 ANO VA on 'migration and. settlement of ttia :· 

non-Mizo measure of the attitudinal ~iff~ren~e~ •. 
I .. ~ "" ~. "' ,,r: 

Source of Variation 

Development 

Employment 
~. . . 

Beneficiary 

Dey,elopment >.<. Employment 
'· 

Development x Beneficiary 

Em_plo_yrnent x Beneficiary 

Developma.nt · x· Empioyri,ent. 

;. ·' ,. 

Sum of' 
Squares 

1443.95 
' • v . 

20;54 

488.84 

·26.68 
' . 

x Beneficiary 1009 .. 07 

E'rror -(Within) 

Total 
·' 

3432.80 . 

11 6.40 

2 

2 

: 1· . 

2 

348 

359 

** Significant at .01 level. 

Mean 
s·quare 

.. 
l'2f.98 

629;10 

?0.54 

244.42 
' 

32.:~7 

26.68 

504.54 

9.86 

F-ratio 

. ** 73 !22 
. ... 

63;83 

2.08 
.• 

** 24.79 

2.71 

** 51.17 
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revealed favourable (liberal) attitudes as compared to non-

beneficiaries on all measures of SDS. Further, employed as 

compared to unemployed manifested liberal (favourable) atti­

tudes with regards to the changing traditional systems and 

practices, economic growth and development, changing marriage 

practic~s, increasing divorce rate, and migration and settle-. .,c 
ment of non-Mizos into the comrrltmity measures of attitudinal 

patterns as incorporated in the SDS. 

N ewnan-Keul' s test applied to discern the patterns 

of mean 'differ-ences in significant 'development x enployment' 

interaction on changing traditional systems and practices 

measure (vide Table-34.1) revealed liberal att'i tude in employed 
- . ~ 

su bj ec·ts of high developed region as compared to both the 

unemployed and employed subjects of low and moderate developed 

regions. Further, the unemployed and ·enployed subjects of 

low and unemployed subjects of moderate and high developed 

regions shovving no reliable difference between them indicated 

liberal attitudes as compared to the unemployed subjects of 

low developed region; whereas all other comparisons indicated 

no pattem of statistically significant mean difference. 

Value Patterns 

The means and SD' s for 12-groups on the six prominent 

value systems and the results of one-way N'JOVA (for K=12 groups 



13~ 
Table~3~1 a Mean diffe~ences in si~n!fi~ant ~de~~iopment•; 

'employment i and. 'beneficiary' effects on measures 
: of ·tt,-e. attitudinal.- di·f·ferences. 

Social · · . Develop· ment Employment .. Beneficiary. Conc·ept -- · · -
----~~~----~~~~~G~r~o~u~e~·s~~· ~~~~~~~-G~r~o-u~e~s~·~--~~~---GMr_o~~~-P~~ 

! II) 
CP . ·ad CD lD MD . · HD · UE E · · · NB B 
c 0 ------- ----------------------
·~.~~:~~·sans 12.78 14.68 "16.24 ·14.24 ·15.22 13.93 15.22 
c "t:J c ..., (J ** ** ** ** 'aJ:aJ O'U) d2•7B. 1.90 .. 3 .• 46 0.9.8'. -.1-.29 

:..C•J.t 'rf >,Jot .. . . . - * 
u ..., : ~. 0) '1 4 • 6 8 . 1 •. 5 6 

; - r-t-' - -- - - -. -· - -. -- - - -~ ~ ~ ·-.· ...... -. 
:DlaJ 1 LD MD HD .. 
: c: u· c: - - - - - - - ·~- - ·- - - - - -

--- -"' --
NB ---. --·-

-.-----
B -.- ---

_.~:~ e Means 12.77 15.77 1 7'.39 
t::•rt··rt ~·· .. . ** ** 

:m·.-t :> c ·12-.11 3eOO 4-.6.2 . 
..C 0 t: CD· • · ** 

.U a. CD __ E. 15.77 . .. . . . 1.62 
- - - - - - - LU - - - ICfn- -- - ~n- - - 11£- - - -E- - - ·Rs- - ~. -s- -u· 1 ~ - .- - - - - - - _ ,._ ~·- .... _____ ~ _________ _ 

' ·rt· :> t: 
E'..C m m Means '12.33 
o..., ~a 

:t: :J .. D.· 12.33 
·o o:"t:J.o .. 

·14 .a a 
** 2.55 

16 .• 62 

** 4.29 
. **' 

14.22 14.99 · .. 14.09 
** 0.77 

(J ~~ ..... 14.88 laL, _ _J) ___ _ .. . . - . .. .. ' . . 1'> .• 74 . . . . . . . . . . 
: 0) . . -

: Ol QJ .CD. 
-L~ - - - An~ - - Rn-. - - UE~ - - -E- - - NB---------------;--------c· tn CJ • 

, :•rt m•rt . Means 12.12 15.38 16.73 14.36 . 5.12 ' 14.17 
tn•rt ~ . ** . . ** c Jot (J: . 1 2.-12 3 2 6 . 4 61 :cu·J.t !0 • . ·e·· ** ** . 

0.76 

.1'5 .12 

. 

** 1 .03 

- -ll~ ------
15.32 

** 1.15 
.r:.:m J.t. -1S J8 .... - - .... 1.35. (? 

'-LELa._ - -·- - ~i_n _-:-· -·-·MD- - :-··'RD:-· -·- UE- - - -E- - - NB- ·- ·- ·B - -
I --- ---------~- -~----- ----CO I 
mort Means 
m 'tJ m 
~:Ol~$ 11.91 
r: c o·m 

.... •rt. :> J.l 1 5 • 1 8 -----
I 

'rf c t: Means 

12.83 
'k 0 

CD•rt 
"t:J~ 
:om 
:i: N 14.51 
...--~----c ort :J 
ID :it E 
s I o E Means 
11)1:-f.)Q 

.,..fQCCJ~ 1 0·58 
~ z •rt >I • 
+' CD~ 
cD ~ 0 ..C •rt1 3 • 1 3 . 
UJON+'t: 

11.91 

---
12.83 

10.58 

15.18 
** 3.27 

17.12 
** 5.12 
** . . . . 1-~94 

14.27 15.20 

** 0.90 

- ~n- - - RD- - -
14.51 

** 1 .68 

---------

14.14 

14.14 

2.64 . t 

- ~n- - - RD- - - UE- - - -E- - - NB- --------------------13.13 17.99 13.59 14.21 .13.13 
** ** * 2.55 7e41 Oo62 

. ~. . . - . ** 4~86 . 

** Significant at • 01 level • 

* Significant at • 05 level • 

15.33 
** 1.19 

- -B-----
15.22 

** 0.78 

-~!-_-_ 
14.67 

** 1 .54 



TABLE- 34.'2.; : Ne-wman- Keul's test showing patterns of 
mean differences in significant' develop­
ment x employment• inter action on changing 
tradilional systems and practices mea:sure 
of attitudinal patterns. 

G R. 0 U P S 

135 

..... --- .... - 'LD/UE·~. --- Lrf/E" .... -.. MD/UE· . MD/E. - - ~,HD/UE . HO/E 

Means 

11.60 

14.43 

14.93 

ct"-·==--

11.60' 13.95 14.93 15.72 

.. 

2.83** 3.33** . 4.12** 

0.48 0.98.-

0.50 

** Significant at .01 l~vel. 

*Significant at ._05 level. 

1.-29 

0.79 

16 • .77 

5.17** 

2.87** 

2.34** 

1 .84* 
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with_N=?30 in eC!lch) -~n each are resp~ctively given in Tables-35 

and 36. Results (vide Table-36) revealed significant 'treat-. . . . ·- .. . . . . . . .. 

ment' effect~ ~uggestiog differential pattern~ ~f ~ean 

difference~ amongst t~~ ~~cups on.all the measures. H~nce, 
.. 

th~· slgni ficant 'treatm~nt 1 effects ory all the measures were 

~~p~rately an~lysed to partition. o~t. t~e main and the inter­

E!ction. f3ffects ~f the indepe_nden~ ~a;riablE_!s which are 

respec;:tivel.y given ir:t_T~b~e-:-37,. 38, 39, 4,0, 41 and 42. 

Res~lts (v~de Tables~31, 3~, 39~ 40, 41 and 42) raye~led 

sig~ificant (i) in~epend~n~ ~ffects of 'development!, 'employ­

ment' and 'beneficiary' variables on all (except for 'beneficiary' .. . . . . .. . -- . ' 

effect on having powez:) '-· (ii) 1 developmept _x employment' 

int~ractio~ on all (excep~ on ~e~ng_l.~be;al in thinking), (iii) 

'development x_ben~ficiary'_ i~teraction on measures of being 

so'c,,ially, c.gnscioua, having power- ar:td .. being libera~ in :think~ng 

(iv >'\ 1 emploY"1ent x J;leneficiary' ~nteractio n on havir:tg. _power; 
( 
l,l 

and ( V•:~ f ~eve~Opmen~ X employment X beneficiary' intei:actio n 
\~ 

on bei~~ we~lth~ having_pp~er,doing socia~ work and being 

liberal in .. thinking _meas,yres. All other instances resulted 

nonsignific~nt F-ratio's. 

The patterns qf_mean differences with regard to 

~i.gnificant .'developmeDt'.• 'employment' and 'bE;Jneficiary' 

va~~~bl~s a~e put to~ether in Table-43. _Analysis of significant 

1 development 1 effects on b:.~H:ng religious, being wealthy and 



r- TABLE- 35: Means and s. d's for 12 groups (3 development x 2 employment x 2 beneficiary) 
M on six value. systems, . -. .. . .. .. . .... . ........ - .. --··-- ---·-·--·-·- ... --· - .. - -- . -- ... . 
~ 

Develop- Employment 
Ment 

Beneficiary v A L - -U E s 
Being Being Being Socially HaVing Doing Social Being Lib4 

. Religious Wealthy- Conscious- ...... - Bower work ral in Thi1 

--------------------------~----~--~~~--~~~--~~~--------~~~----~--------~ang~~----. Nonbenefici-.M 15 •. 27 16,30 16,13 . 14,83 .. 15,77 _ .. ·- -16,30 

Low 

(LD) 

Unemploy,ed ~ ·. 

·cue)· 

ary (NB) SO 2,16 2,13 1,82 1,56 2,28 1,41 
. 1 9 1 3 . 1 . .:. Benefl.ciary. M 7, 6 . 5,9 .. . . 6,06 _. . ..... 15,00. _.. .1.4.83. . ..... 15,02 

(B) SO 2,10 2.62 1,63 1,46 :,2 .. 51 2,52 

- Nonbenefici- M .. 16,77 14,90 15,83 . . ... 14,-H>-. 14,37-. . .. - . . 13,97 
Employad·. ary ~NB) SO 1,96 1,18 1,32 1,62 1,1"8 1,43 

(E) .... __ Beneficiary . M · 16,26 16,40. . ... 16,16. 16,06. . _. 15,87 . 16, 20. 
{ B) SO 2, .1 1 2, .17 2, 27 1 • 45 . 1 , 22 1 • 7t 1-

Unemployed· 

- (UE}~---·· .. 

.Nonbenefici--M ... 13,63 ...... 1.:1,63 ........ 8,26 ... 11,60 ... 10,53 10,57 
ary ~NB) SO 1,86 1,20 1,11 1,24 1,27 1,03 

. Beneficiary .. M .... -12,9 .. - .. 12,37 . - ... 1.2.,73 - ...... - ... 11.,67 .. . . 11,53. .. ..... . .... 1.1,13 
Moderate ·<B) SO 1,78 1,32 1 1 21 1,72 1,09 1,71 

(MD) 

High 

(HD) 

.Nonbenefici-. .M. - 15,13 - 13,47- -. . 13~57 . - - ..... 12,77 . 12., 63 .. . . . . . . 11,47 
Emplo'f!ed". ary (NB) SO 2,10 2,12 1,32 1,46 1,13 1,40 

_ (~) ....... Beneficiary ... M .... 15,97 .. -. :14,27 .... •-13,.87 ............ 14,.30 ....... 13,73. ... . .... . 13,90 
{B) ___ 51) ___ ___1_.._<2_~----- 1,3()_ 1,42 1,57 1,08 1,11 

U 1 d .. Nonbenefici ..... M .12,03 :1.1,27 10,63 9,73. 10,33 9,20 
· nemr~re . ary (NB) SD 1,83 4,26 1,86 1,09 1,01 ,98 

Employed. 
.... (E). 

. ·Benefi-ciary. M 14,47 14,57 14,17 15,20 13,97 15,06 
(B) SO 1 , 81 1, 28 2. 1 6 1 ,4~ _ 1 • 12 1 • 23 

. Nonbentfici-- M . 14,33 16,60 . 14.43 .. 14.0.:~}. -14-.70 15.73 
ary NB) SO 1,63 ~.42 1,45 1,27 1,41 1,49 

. Beneficiary . M ... 15,03 _ 16,26 . 15,43. . 16.·27.. 14,80 14.70 
(B) SO ·1,38 1.56 1,52 1,49 1,56 1.54 

N
1 

:::: N
2 

= 30 



Table-36 : Summary of ona.-way ANOVA (for K=12 groups with 
N=30 in each) on six value systems. 

Measures 

Being 
Religious 

Being 
Wealthy 

Source of 

Treatment 

Error (Within) 

Total 

"4$ U.!JI tro f 
·. s·qu'ares' . 

910.63 

4418.23. 

... 5328.86 

df-

11 

348 

.. 359. 

---------~-
Treatment· 1227.4_2 

Error (Within~ 1613.63 

.. Total. • . 284.1 • 05. 

. ·11 

348 

- 35'9. 

Mean 
Squ·are 

82. 7.8 

12.69 

111.5.8 

4.64 

133 

F-ratio 

** 6.52 

- ... -- .. 
24.os** 

-.-.- -----------------~-------------

Baing 
Socially 
Conscious 

Treatment 

Error (Within) 

Total. . . . .. 

1112.83 

2687 e13_ 

. 3799.96. 

11 

348 

. 359. 

1 01 .17 

7.72 

** 13.10 

- ~- - ':- - - - _. - - - - - -- - ~. - - - - .- - - - - - ------ - - - -- ~ .... -- - --
Treatment . 1607.93 11 146.18 6.54 ** 

Having Error (Within) 7776.6.7 348 22;35 
Power . TotaL. .9384 •. 60 - 359. . .. - -
- - - - - - - - - -.- - - -- - -.-. ~ . - - - - - - - - - ·.- - ----, .. 

Treatment· 1200.69 . ·1 1 

Doing Error (Within) 5804.4 7 348 
Social . Total. - 7005 •. 16 . . 3:59. Work· ... 

" .. 

------- -------- -·- -·---
Being 
liberal 
in Think­
ing·· 

Treatment· 

Error (Within) 

Total 

·1906.00 

3281.77 

5187.77 

11 

348 

359 

** .Signific~nt at .01 level~ 

109..1.5 

16.68 

** 6.54 

- - -- - - - - -- -· - -
** 18.37 

7 

173.27 

9.43 
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Table-37 : 3x2x2 ANOVA on being religio~s value system. 

Source of Variation Sum of df 

Development 

Employment 
Beneficiary 

· Squares· - · - · - · 

Development x Employment 
Development x Beneficiary , 
Employment· x Beneficiary 
Development x Employment 

464_.35 

130.80 

73.f30 

87~23 

36.39 
28.34 -

-. x Beneficiary 
Error (Within) 

Total 

89.72-
4418.23. 

. 5328.86' 

-,_ 

'2 

1 

1 

2 

2 

1 

2 

348 
359'--

Mean 
Squ-are·-

232.18 

130.80 

73.80 

43~62 

18.19 
28;.34 

44.8.0 
12.69 

Table-38 : 3x2x2 ANOVA on peing wealthy value system. 

Source of Variation Sum 
-. 
of df fo'laan -

. ~ ,. . ..... · Squares· -- ~ . ~ . ·~· ·- ~ . · ·· - s·quax•a· · 

Development 527.84 2 263.92 

Employment 241 •. 74 t}~ -~ ({:;: 24lF.\74 :r 

Beneficiary 79.;34 1 79.34 
Development X Employment 240.34 2 120.17 
Development X Beneficiary 13~94 2 6.97 
Employment X B~peficiaJ:y 7_.22 1 7.22 
Development X Empio.Ymsnt 

X Beneficiary t 11 .·oo 2 58.98 
Error (Within) 1613.63 348 4.64 

Total- -- - . ~ .. - - ..... 284'1.85' . - 359 

** Significant at • 01 l·evel. 

* Significant at .os level. 
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F'-ratio 
.... -" 

** 18.29 
** 10.31 
* 5.B2 
* 

~~.44 

1.43 

2.23 

* 3.54 

F'-ratio 

** 56.88 
** 52.09 
** 17.09 
** 25.89 

1.50 
1.50 

..... 

12.61 ** 

-. 



:Tabla~39 

·source· o:f ·variatio~ -- .. ··· · ·sum'-of · 
· .- _. · ·. · - - ·· ···- · · ·sq\Jax•es· 

...... ' . - .. . ... ·- .. .. . . . . . . - ~ . . .. 
Development 
~~~lo·ym~ri_t·. 

Benefic;iar~ 

Davalop~a~t x Employment 

Development x Be,neficiar_y 
I • 

Emplo~en.t x Benefi9iary 

Development x Employment 
·· · · · · x Beneficiary 

Error (Within) 

. ·6'23 .78 
. ~ . 

,t54 .72 . " 
.94 •. 05 
. ~ 

11.0.20 
~. 

,75.-10 
' " . 

.23 •. so 
• f. • 

.. 30.88 
• 

2687o-13. 
... - 3799'.9'6 

-2 

-1 

:t 
-2 

-2 

-1 
; 

2 

348 

359 

< " -

Mean 
·Square·· 

-31-1 .89 
"'··· 

-154.7-2 
'· 

s.s. 10 
~ 

37.85 
~ . ! .• 

15,._44 

~7.72 

140 

'. 
F:~ratio vo-. . ' 

3.:04 
' ' 

.. , 
-·-------------------------------------------------------------------
Table-40 I 3x2x2 ANO VA on having power value system. 
r· .. , • "' . : ... • -· • • . :· -- - ; • • .;_~ - .. ~ l - -' ~- • • - • • • .. ~ -~ • - - .. • - ' • -- -

Source-a~ Variation · Sum· of·-· · ·df ·· ··Mean·· 
· · Squares · · - - - · · · - - · - · - Square.- · 

Development · -- · · .. · 

Employment· 

Beneficiary 

Development x Employment 

De~elopme~t ~ Benafi~iary 
. . . 

Employment· x Beneficiary 

Development ~ Employment 
· · · · x Benef~ciary 

(Error (Within) 

Total 

3'50~47 

324l90 

22i72 

119;26 

33 0~ 68 

178~92 

230.98 

7776;-67 

9384~60 

. " 

2 -175 ~ 24 

1 ~24 :~o . 
1 ?2;7.? 
2 < 84:~3 .-

2 165 :3~ 
-

1~ .. 17~:92 

2 11_5.49 

348 
t• 

22.3.4 

359 

··-·-- .. ·- . 

". . ** 7.84 . 
. ** 1 ~.54 . 

·1 :02 ~ ... 
~· ** 3i78 
·~ .. ** 

7.39 ' . . ~ ** 
~.01 

_5.17** 
. . ' 

------------------------------------------------~------------------~t' - . 

**~ignif~cant at .01 -level • 
• 



1~1 

------·-----------------------------------------------------------

. 
Devel-opment·: 

Etnployment·­

Benef-i.ciary· 

DeJel~pment·· x: Einpfoymerit: 

Development·: x:: Beneficiary· 

Employment. ,(:Beneficiary· 

Develoj:nnen·t·~ x" Employment·. 
x· Berreficiary · 

Erro·r · (Withi.nf 

Tot.al-·· 

Sum· of: 
·· Squar·ea': 

5ao.oe · 
2oe·.as 
102 •. 6o: 

f3lt .•f1 
3'7-~4·1 

·2.30 

13·4-.9·a· 

5'804 .• 47 

1005.~1-6 

2: 

r: 

. 2 .. 

3 .. 48 

3.5.9 

Mean· 
· ·· Squa·re · 

290: •. 04. 

2oe·.s·5·~ 

1 ot.>6o: 
67-~39 

f8·~:n.· 

:2.30 

67~49 

16~6-7 

------------------~-----~--------~-----------------
. . . .. ~ . . . \ . . . . 

F•·ratio. 

** 11.3 9. ...... 
1'2.50 

*·. 
··6 •• r:s · 
... *' 4 .• 04. 

f.-1.2 

o •. t4: 

I 3x2x2 ANOVA on being liberal in thinki~g ~alue system. 

Source or Variatiori df Me~n Sum: of· .. 
·_Squares ... · · .. Squa~~ 

.. . . . 
Davelopmen·t · 785 •• 61' 2' 

. . . .. 
Employment· 195 ;q6 1 

. . . . .. . 
Benef.iciary 186 •. 33' 1' 

•' • •• > 

Davel~pment· x Emplo~e~t· 5s;rs 2' 
. . .. . 

D~~e~opment·x Benef~~i~ry 210.51 2' 
Employment· x · Bene_ficiary 6;1s· 1 

', ... .. ~ . 
Development x.Emp_loyment . 

. x_Beneficiary 467.~19. 2' 

E_~ror_ (Within) 3'28'1.-77' 348 

~5.187. ~.11. . . 3_59 

** Slgn:ffic-an·t: at- • 0·1 -,!eve:J..­

* Significant at .as level. 

392.81. 

1'95.'06 

186~33' 

21:sa . . .. 

t:05 :26 
6 .~15. 

2.33' •. 59 

9 .'43 

. . . 
F..:ratio 

41~·6·5~~ ... **' 20.'69' 
• •••• 

19' '7'6'. . . . 

2 .'9 2 . 
' .· ** 

11 ;,6 .. 
(l.~65·: 
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Table.:-43·: ,=pat terns .. 0 f mean di ffere'nce"s ··in' sigrB.:f:i.cant. ~ •. d-evelopment t, 
•employment' and 'beneficiary' variables on measures of 

· -~ ·val.ue ~s_y~ t·em·. ·· ·· -· _:.. .. .. ·- · · : :· .. · · · · · -- · - · · ... · ··-
- -- . - . " .. - ""';."·- .' ' 

'.. ., .. 

----------~~--~------~----~-~~~-~~~--------~----~~~~~~------· ~- .... · Daveforime.nt.. - .. -- - ·Em lo · ~ant-· .. · · · Beneficiary · ---
- - - - ~ - ~ ~ - - ~ - ~ !1'1-- -- !-- ~ ~ _e. ~~ - ~ - .. ~ ~ ~ -- - ... ~ ~ -.: --... 
__ ~,- __ -~ ~ .- -. __ ~r!ue.s .. __ ~ -. -~ !'"'· _ _§r2,ue_s ___ -~--~ ~G:_o!!p_s_··';_ -· _ 

HD MD · L.D~ E UE . · -.. B · - tJB · --- -~~-----------~---------Means' 13.97 14.41 :16.~52~ 14.38- 15.ss= ····14.53 ·1·5:.43 
" .. - .... .. . . * 

2.'-55. 1.20 . -" . .0.90 

. 1'4'·.4.1' ' ·** r ' ·2-.·11"- '.. .·•t' .·-

' ,. . -· --- ... --- -- - -~ --- - - - -.-_ ... ___ -----
-~ -- ---- ~~ .. -- ....... -. -- ~- -. --- --

Means 
. 1·2.-93 

14 .• 68 

.MD· . HD. LD : -·E 
. -----------------

.. '** 1'.·2·0. . . 

· UE B · · -------
15.3.2 ·14:.o3 

*:* .. 1. 64 ·. • . 

NB · .. - .... ~--
"14.-97 

** 0.94 

- -. - - - --- -. -- .... -- .... - - -----· -~ ----- -"' -- -~ -~- -- -- -•. -.- ~ 
· =»>;:, MD HD _ LD . E ... UE B 
~0 --- --------------------

NB ---- .. ' ~ .... cj')ttJ ·u .Means. 12.9~ 13o67. ·16-.03 · · 13.56 · 14.S7.· 13 .• 70 .. 
'1: ~ II) . . • ** ** 

1.4 .•. 72 
*"* 1.02 •rt u c 12.94 0.73 3.09 1.31 

.m o.8·· ........ , .... --"- .. _ ..... , ...... · ,._ .- , . **.. . . ._ 
c:Qf1 . 13.67 . . . . . . . 2.36 
---------~-----~--~~-

~- - . .. . ~- ... 

- -. -- -~- -. .-. -- - -· ..... --
MD LD HD·· E UE 
--~ ~-~ .. ~----~ ... ~- ~ ~ ---~--------------., -· . .,.. . . .. .. _, ........ ... 

13.0~ 14.59 ' . 
: .. :Cf.4 .. Means. 12.58 

·rf m· 
. 1.5 .• oo. 

> :J 12.58 
CD 0 · 
:r o. .. 13 ~ a2 

* 1.24 . ·** 2.4.2_ . 
.. l .' . ·* 1 .1 8 -· .~: ·- -- -.-, -. -- - -- -.. ~- - --~ ~- .. ~. -- -

:HD -~ MD LD E 
r-i' -~ - - -:- --- - -· - ~-.- - - - --

CD _Means 11'.58 ·1_2~52 1·s;o·6 12.83. 
tn•rt'.JI:. . ' . • : ... 
1: u ... 11.58 0.94 3_.48 
8 ~ ~ ·12~s2 2."5:4** - ~. -,-~---- ~. ~~ --·-- ~- --- -- .. -.-

tn .MD· .. . LD . HD · · E 
..... 1: - - ·- - - - -.- ... - - - - -- -
~ .. ~. Mea·ns. · 1·1 .77 13.68 -15·.3.8-
a) ·c· c · · · · · * · ' ' ** 
.c ..... •rf. 11 • 77 1 • 91 . ' 3 • 61 . 
-""" .. :.t;.: ...• ... -.- ......... - ................ -'---·'- .. ,_. __ **" ... .. 
-.J .. ~-··1·3•68" .. .. ... - ..... - 1•7·0 ... . 

12.87-

. • ... . -· 

1.58 . .. 

-:. -- - -- ---- -- -. -r:--- ... .: - .. - -
UE ·a · ·Na· - - - --- -· - ':-- - ........ ---

14 o3 5 · •1·3 o 06 f4 .-12 . '* . - ' 
1. 52' ... ·. 

' . . ' * 
· ·r.o6 

.. . - ,..._- --- ---
UE- B ---------

14.34 1-2.89 
** . 1 .47 

.. Na.·' -·-- ~ - -
14 .• 33 

** 1.44 

** S_l.g~l ~ica~t at ·• 01 'laval' • 
• . s·igni fican"t at .• 05 level':. 



beiryg ~Qcially cqpscious_values_r~ve~~ed _g~ea~er scores in 

e~t?Je~;ts of. lO.w thai)_ Jn.- subj_~cts. of_. mo.derate l!l.nd. high·\ 

deye·l~p!3d regi.on~ (~xcept .for _greats;-_ scoJ:_es in ~ubject~ of 

high-. than ;t' :those of moder~tt;' _deyeloped region o~ be;ng 
' 

1~3 

~19alt·hy_~easu:r:eb .how~ver,~ with flO re:lia.~-1:-e difference_ within 
. '·. -~ ·-

t~e ~a~ter_ two gro~ps! SimilBr analysi~ of having po~er, 

doiryg,~oeia.:l ~~~k_a.ry~ baing libel:al in thinkin~ meas~res 

reve~~sd greater s~o~~s in. subject~ of high~~h~n __ in subj~cts 
' . 

gf low and_·mo~erat~-~eveloped regions. ~ddi~ioryal~y, the 
- ': .,. • . -~ 'I' : 

I • .· . 

subjec~s·~f low·d•~eloped reg~ory_iD~i~~te~ _g~a.ater.~c9res on 
. 

ba.i~g ~ibe~al_i! ~~inking me~sure of the value system. 
~ - . ..7 ... ,~:. -· . ' ·_. .. .. . .. - . ~ '·(. .... 

B~s~da.~. the subjects ~f low-~nd moderate developed_regions 

-~id not_s~ow_~ao, pat~a.r~_of reliable_mean_~ifferenc~ on doing 
. ·.:-

-soci_al work _and hav;ng po~13r m~asures of value sys~e~~ 

Unemploye~. as co~pared to employed, and Donbeneficiarie~ as 

eomp~r~d_to. ~enefi~iar~es (e~g~pt on; having power) revealed 

greaterscores on all the measures.-

New,man-l<eu.\! s teet e howi!'"lg the patterns of .mean 

dif-t:"erences in sigryi:ficant "t deva.lopment x employment' 

interaction 0~?. ~easur-es~_of ~~ing ~eligious ,13 being. wea~thy,_ 

~eing so~ially_ ~on~c;ous, having power and doing social work. 

value eye te!"s are res·pe~ti.vely given ir,t Tel::!le-:44 .1, 44 ~ 2, 

The :r:a.sult~ _may summal:ily be __ co_ncluded 
- ~ . . ~ . 

as follows ·: (i) both the employed and .unemployed subjects of 
-? 



Table...-44 .1 : Newman-Keul 1 s test sho~i~g mean .differences in 
signi fie ant •:d~velopment :x employment' interaction 
o~ being religious measure. 

·Means 

13.25 

13.27 

14.68 

15 .• 55 

16.52 

G ·R 
HD/UE.·: - MD/tJE' .. HDiE· 

13.25 13.27 . 14.68. 

0~02 1.43 
'1 .41 

0 u ·p 
····Mn/E 

15 .ss .. 

s 

** 2.30 
** 2.28 

0.87 

. · LD/E. . . : LD/uE· .. 

16.52 16.62 
** ** 3.27 3.37 
** ** 3.25 .. 3.35 . 
* * 1.84 1.94 

0.97 1.07 

0.1 0 . 
.. 

Table-44. 2 : Newrnan-Keul 's test showing mean di ffere.nces in 
significant 1 development x employment~ interaction 

·on being wealthy measure. 

Means 

12.00. 

12.92 

13 •. 87 

1.5.65 
16 •. 11 

. MBIUE' 

12.00 

G .R 0 u .p $ 
. HD/tJE· · ·MOlE· LD/E LD/UE 

_.,.. 

:t2. 92 13.87 15.65 16.11 

0.92 ** ** ** .. 1.87 3.65 4.11 
** ** 0.95 2.73 3.19 
** . ** 

1.78 2.24" 
0.46 

--
** s ignificant at .01 level. 

* Significant at .05 lev.el. 

HD/E 

16.43 
** 4e43 
** 3 .51 . 

. ** 
2.56 

0.78 
0.32 
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Table-44.3 s Newman-Keul 's test showing me~n di f_ferences in 

eigni ftc ant r, development ·x · 'emp~loymemt~li _interaction 

-12._16 . 

1. 2.:4 0 

1;3 e.l2 

1·4··9·3 . .. 
.1.·5.-.95: . 

• • ..:~ • * 

Table-44.4 
.·'::,• 

on ~socially co~e'ciou~ measure.' 

G .-R ·~o u ,p s 
'"'MD/uE· · · . HD/uE· ... MDfE· . HD/E · · . L D/E · . · . L DIUE 

;12•:40 

0.24 

; 13 ... 72 

. -1 •. 56 

. 1. .• 32 

14,.93 

** ·2.11 
. ** 

2.53 

1..21 

,1~·95 

** 3 •. 79 
** 2e55 ••• :2.23 

~t.02 

** Significant at .01 level. 

* Significant a~ .05 leva~. 

** 3 .• 94 
** : 3 .• 70 

. ** 
''2.30 

:1,•l7 
. . 0,.;15 

: Newman-Keul's teet shpwing mean differences in 
significant •·dev~lopme'nt x· employment, .. ·interaction· 
on having power measure. . . 

I . ~ "'l:'tl. 

·: . Ji . · R 0 ~ · ~ P S 
· · · · · · · · · MD/UE HD/uE· .. · ·· MD/E; ----~ · . L-D/uE· · · · LD/E: ·· · .... HD/E · · · 

. ): 

Means 
" .. 
n~~3 

f2.47 
13 .. ;5'3'· 
1·4 .9;2 . 

1 s·.oa 

11 0 63 

.J • ~~ . ...... "' ' "It 

. ._ ___ ,. 

12.47 13 .• 53 14 ... 92-. 
.. ~ 

15.08 .. 1-5.17 
~ . 

o.a4 1e90 " . ** ... ** .. ** 3.29 3e45 3 ~54 

1. 06 ** i'.61 ** ·** 2.45 2.70 

1.39 1.55 1 '. 64 

o•r6 0.25'. 
· · o·. o9· ·. 

** Significant at .01 ~evel: 



Table-44. s· ·a 

14o 

Newrriari-Keiul •~a -~test showing maa·n d"i ffe'rences . in; 
a igni'fl.cant :t deve'lopmEnit · x · em.plo yment • interaction 
on doing social work measure. 

G 'R 0 U ·p S 
· MDluE·. .HDluE· .. :MDfE· · · .. · HDfE· 'LDIE·- . LD/U'E' 

·Means 

11·.:03 

:1-2.·15 

:13.;:1 B 

·{4-~15 

·f5 .• f2 ... 

12·.15 

1·~·12 

·13·.·1 8 

'2-.15 

1·~ 03 

:14·. 75 ·15·.12 
** ••• 

3·. 72 . 4,. 09 
** '** 2·.60 2-.97 

:1,.5'7 1·~94 

~-0.3'7 

- .. ¥ -. 

.'15·.:3 0 
** 4,.27 

3.~:15 ** 

2·~ 12 * 

:a.:ss 
o,.:_1·a. 

--------------------------*------~--------------------------------~ 

Table-45 .1 

Means 

12.53 

1.2.53 

.13.30 
~ 

-14.80 

15 •. 98 

Mean differences in significant 'development x 
beneficiary' interaction on socially conscious 
measure .• 

HDINB-

12 .• 53 

u ·p s 
MDINB 

G ·.R · o· 
. MD/B · HDIB· · · .. LD/NB ... LDfB·. 

12.58 13 .·30 '14~80 15,.98 16.06 
' ' 

,, 
** ** 

. 
** o_.os 0.77 2.27 3.45 3;53 

** ** 
f •• ' ••• 0.72 2.22 -3.40 -3.4-8 

·• * ·' ** ~ . ** -1.50 . 2.68 .. 2.76~· ... 
"' . " ~ * 1.18 .1 ;..26 
~ ' 

o.o8 
-· ~ ~ ~ • ~ 't:': • ·' .. - != •..•• ~ - •. 

** Signifi~ant at .01 level. 
. -

* Signifi~a~t at ;OS levei. • 
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1~~ -~nd ~TI'Iployed s_ubje~t~_ o( hi~~_developed ~t3gions ·r.evealed 

great~~ ;e~ig~ous _v~~ue. as compared to both t~e_ unempl9yed _ 

~nd emg:l:.()y~d Sl,Jbj~ct~ ()f high a~_ well ~s t_hf:J el!lployed suf:)jects 

of mo.de~a~e developed regi~~s (except for employed_subjects 

of moderate ~han, ~n un~mp~oyed- s~bjects:of high dev~lop~d 

_region)~. Further, no,,reli~ble differE:Jnce· emerge~ either 

within the former or the letter ~ub~e!~~- of means or any . .. . . . . . . - . .. ... :' 

une~ployed_and emp~o~ed subjects .o.f 1~~ a~~ employed.subje~ts 

~f high ~eve!ope.d regions ~ani fasted greater _in.dic:es on_ being 

wealthy value as .co.mpa~ed to both the une.mployed and employed 3U~ 

subjec~s of mode~ata an~ the unemployed subjects of high 

developed regiqns •.. Further, no __ reliable di fferenc;:e mergeq 

w~thi~ the former and the latter subsets of means, however, . . .. - . . ~ ' -- .. . . . ' 

employed. subjects of moder~~e deve.~~ped region indicated 

g~ea~er sc~res th~n.in their counter unemployed subj~~ts 

(within the latter subset of ~sans). All ~ther comparisons 

r~sultad nonsignifica~t p~~tern~ of '!lea~ differences (vide 

T~ble-44.2), (iii) btith the unemp~oye~ and emp~oyed subjects ·of 

low developed regio.n_showing no_reliable difference. b~tween 

them revealed greater socially conscious_value as compared to 

both the unemployed and employed subjects of moderate and 

' 
un~mployed.subjects of high dev~l,Qped regions. One more 

. 
instance of statistically significant mean difference, 
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indic~ting greater sc~res_in __ u~employed subjects of ~ow than 

in ~~played subjec~s of mo~erate ~eveloped region deserves 

meotioM, ~owever, _all othe~ comparisons failed t~ ey~nce any 

instan~e of statis~ical significan~e (vide Table-44.3); (iv) 

both the ~nemp~oyed and_ emp~oy~d subjects of low and employed 

subjects of high dey~lope~ regions indicated greater scores 

on having pow~r measur~ as co~p,red to both the unemployed 

and ~mpl~yed subjects of mo~erate deve~~ped r~gion~ Further, 

no diffe~ence ~mer~ed in a~y combination of the means (vide 
.:;;· ,. ' 

Table-44.4)-~ <•> both the unemployed and ~mployed subjects 

of low_and ~mp~oyeg s.ubjects of high_developed region~. 

ind~cated greater scores ~n doing social w~rk value than in 

uryemployed ~f_mo~~rate ~n~·_high _deve~oped_regions. Further,­

no reli~b~e diff~rence with~n the _former and la~ter subsets 

of me~ns and in any combination there~f (vide Table-44.5). 

Overall an~lyses revealed to ponclude that .(i} 
,. 

greater scores in employed than in unemployed sdb!~cts. of 

high deye~~ped region (and more or less aqua~ levels in both 

~he un~mployed and_employed su~jects of low a~d hi~h dev~loped 

regio~s) on be~ng_soc~ally conscious and doing social work 

values, (ii) greater religi~us value in employed then in 

unemployed s~bje;ts of moderate d~veloped region (end more or 

less._eq~el levels_in bo~h ~he unemployed end ~mployed subjects 

of low end high developed regions), (iii) having more power 
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value in e~pl~~e~ th~n_io un~mp~oyed subja~ts of high_(and 

m~re_~r_le~s ~qu~l le~els ~~ bQt~ ~~e unemploye~ and employed 

sqbject~ _(Jf_ J.:ow. a,nd mo~erate _developed regi(JnS); and ( iv) 

bt!~ng _mqre we~li;hy_ in em.ployec:f th~n. in un.employed,. eu.bje.cts of 

both t~e.~oder~te and high ~ev~loped _regions (and more or 

less eq4al leyels in_~mployed_~~d ~nemploy~d_subject~ of low 

deyeloped_regiq~} em.~rged_ ~o e~p~ain the 'd~v~lopm.~nt x .. 

emplQ~~nt' interaction variances on measures of the value. 

sys·tams. 

'T~e patterns of mean differen~es in sign~f;cant 

!development_x beneficia~y' i~te~actions on be~ng !Ocia~ly 
-

conscious, having power and being liberal in thinking measures . " ~ . . . . .. . . - - ' - . ' ' 

) 

of values are respectiv~~y giyen_in Tables-45!1, 45.2 and 45~3. 

Res~lts ~~vealed to _conclude that (!)_beneficiaries and non­

beneficiaries «?'f_low and beneficiaries of high developea 

reg~~ns in.di~ated gr~ater.scores on being socially con~ciou~ 

value_~n comparis~n. to. ~oth _the beneficiarie~ and no~benefi-

ci~~ies o.f high d~v~lop~d reg~qn .> ••. And, benefic;aries of low 

developed .. region also manifested greater ~cores_than in 

beneficiaries of high developed ~egion. Besides, ~111 ~t~er 

co~parisons result~d nonsignif~c~nt mean differen~~~ (vide 

Iable-45.1), (;i) ben~ficiaries of low and h~gh d~veloped 

region.~ indicated g~e~~er s~ores on having power value than 

in both the nonbeneficiaries and beneficiaries of moderate and 



Table-45.2 J 
. ..,. .-. Mean differ~nc~~. in signi~icant 'development-x 

.ben~fi:cia_ry' ~ in~erac_tion on· having power 
· roeasur~. . 

u p s 
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6 'R 0 
HD/NB- .. MD/NB . . MDIB LD/NB - LD/B HDIB ·-

-----.....-·-·-------------.--.-------------"'!'~-----

Means 

11.90 

12.·1 8 

12.98. 

14 .~.6 

15 .. 63 

11 o·9 0 12.-1'8 

o.-28 

12.-98 

1. 08 

o.eo 

14.46 
* 2 •. 58 

2.28 

1.48 

15.63 15.73 

3.63 ** ** ·3.83 
** ** 3.35 3.55 .. ** 2.55 2o-75 

1,'07 1.27 

0.20 
.. . - . 

Table-4~~3 : Mean differences tn significant •devel~pment x 
beneficiaryt interaction on beihg liberal- in 
thinking measure. 

.G .. R 0 u ,p ~ 

... .. ' . 
~- -~ - MD/NB HDINB -. : ·MD/B · · HD/B· : - · -· LDINB:. · :~ ·-tD/B: .. ·-· · 

Means 11 0 01 12.47 12.52 14.88. 15.13 15.63 
. "'' .. ., . ** ** ** 11.01 1. 51 3.82 4.12 4.62 .. . 

0.05 12o47 ** . ** ** 2.4t 2.6.6 3 .16" . ,, 

12.52 ** ' ** . ** 2.36 2. 61 3.11 .. . ' .•.. 

14.88 0.25 0.75 
• ~ 

15.13 0.50 

. 
•• Significant'~t .01 level. 

* Significant'at .as l~vel. 



nopbene:f';i!;iaries of high c;i~veloped regiC)nS. · No reliable 

mean difference e~erged with;in th~ f(Jrmer and_latter subsets 

of means. ~~-~ddition~ nonbenef~~;iaries of low_ developed 

r~gion i~dic~te~ gr~ater sco~~~ than in nonbenef;iciaries of 
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hig~_developed~region._. Further, all othe~ comparisons fail~d 

t~. e~~nc~_any pattern of sta~istically sig~ificant me~n. 

diffe~eri~e (vid~ T~~le~45.?)~ and (iii) b&th the beneficiaries .. 

and nonbe~eficiarie~ __ of low and beneficiaries of h~gh devel~ped 

regio~s ~anifested greater scores_~n. ~eing_ liberal i~ thinking 

measure than in both. the -~onbeneficiaries and beneficiaries of· 

moderate an~ ~on~e~efi~iar~es qf bigh developed regions. 

Besides no rel~able mean differ~nce emerged either within_the 

formei and latter subsets of maan or any probable combination 

thereof. 

I_n sum,_ the. analysis. of '~eyeJ..opment x. benf!ficiary' 

reyealed to conclude that greater sa~res in beneficiaries 

than in nonqeneficil:)ries of . high. developed r_egio n (and more . 
. · ~ ,· 

or less equal bevels in both the qonbeneficiaries and 

beneficiaries of low and moderate developed regions) moderated 

the interaction variances on measures of being socially. 

conscious (vide Table-45.2), having power (vide Table-45.2) 

and on being J..iberal in thinking (vide Table~45.3) measures 

of the value system. 
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Table-46 : Patterns of m"ean ·dfff-eriitt·ce·s in··~ignifica'nt 
., empioyment. X beneficiary' interaction on having 
power measure. ·· 

. ' 

Means 
' ' ' ,-12. 05 
~ r ·-, 

'1'~. 64 

' 1.3 •. 96 -

' . -·'UE/NB--

12.05 

1 • 

G R o- U P S-
:E/NB' -·- .. -- -~- . . UE/a-

1.59 

. •· . .., 

13.96 
- * -

1 0 9f . 
, . ' '"' .,.. 

** Significant at .01 level. 

* S~gnifican~ at .o~ laval. 

15.54 

'"3 .-49** 
,. .. 

* 1.58 



The meaD differences ~n_the lo.ne instance of 

1 empl~yment _ x 'b~nef.;c~ary~ interactio 11 on having pow~r 

m~asure df value sys~e~ is give~ in Jable-46. Results 

(vic:le Table--46) manifested. greater scores in 13mployed 

benef~ci~r{es as· comp~red.to th• ~emaining three grdups · 

(unempJ._oyed ben13f~ci~:r,i-es aJ;ld nonb13neficiaries and employed 
. . ~. 

nonbeneficiaries); and, grefa1;~~-~ scores in unemployed non-
.. - ... -,::,":).:"' . . . 

beneficiaries than i11 ~nemploy~~ J10Dbenefic~a~ies as the 
". 

~ .. 
m~jor source to moderate the interaction variance on having 

power measure of the value system. 
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The 1 developmen~ x employment x_beneficiary' 

in~er~ction on.bei~g wealthy,having power, doing social work 

and being liberal in thinking measures are respectively 

depicted in Figur13s- 9, 10, 11 and 12. The means for levels . . 

' of 'beneficiary' (3_nd levels of _•employment' at three levels 

of regional 1 d~v~lop~ent 1 o.n the spe~ified measures may be 

seen from Table-JS, __ and the_ me13n1:3 for levels of 'beneficiary' 

and_'employment' variables_averaged over the levels o'f 

'deye~opmen~' are respective!~ giv13n in Tables-47.1~ 47.2, 

47.3 and 47.4. Figur~s-9, 1Dt 11 and 12 portrayed uniform 

patterns to conclude that the difference between nonbenefi-

ciar~es and_b~neficiaries is not independent of the levels 

of 'employment' at eac::h level (and averaged over the levels) 

of regional development. 
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Table-4 7 . : 
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Means fo~ tw~· liv~ls'of 1 berieficiiiyr ~t-two 
ieveis ·c,,- ·, empioyme~t' (averag.ed over the level 
of-idevelopment') on being wealthy (Table-47.1), 
having' power' (Table.:.47.2), doing. B~cie~l work 
(Table-47 ;3) an.d being-liberal in thinking 
(Table-47.4) measures of valtie~ system. 

Value Systems Employment 
- .. - .- •- - .~ ... ~ ~ - -· . . ..... UE E 

-
NB 13.07 14.99 

Table-47 .1. Being Wealthy 
B 14.29 1 ~. 64' 

- - - - - - --
Table-47 .• 2. 

Table-47.3 

Teble-47.4 

'·. 

Having Power 

Doing Social 
. ·Work 
---

Being· Liberal 
. l.n Thinking 

NB 

NB 

- - -
NB 

. B :· 

12.05 13 ~ 64 

. 1.3.96 15.54 
- - -- - -- --

12.21 13.70 

. 13.44' 14.80 
- - - - - - - -

12 .. 02 13.72 

13.76 .14 0 93 

·--------------------------------·----------~------------~----------

Competition T~~!rance 

Ttte _mean ~nd SD's for 12~groups on competi~ion .. 
. . 

toleran~e .. is giver _in_ Tab~er-4S. an~ tt~e z:esults '?f one-way 

ANQVA.(fo~ K=12 gro~p~ with N=~n in each).in Tabl~~49. 

Results (vide_Table~49) ~anifest~d significant 'treatment' 

effect, indicating dif~erentiel ~atterns of ~~an dif~erences 
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Table-48 : M t SD Values for 12-groups of competition tolerance. 
1·.\: - . ;,. - ''• ·. 

·nevelopinent· · ·· · Employman·t· :. · ·· BefneficiE}ry · · · · 7c:oM.aa·n· 

__ Uine_mplo.,ed . Nc:Jn-Bene:f~ciary ( NB) 1 B ,40 

· ' , ( UE) . - : -B~-~a'fi·c~?ry .<.;~) 21 ,3 0 
Low 
(LD) 

. . 

. Emplo y_e~. 
(E) 

Nq~-aeo~f~ciary (NB) 21.63 
, . . - .... 

Ben_e_ficiar.y .. 2.1 .11. 

• sn· · -:.---
2. 01 

~ .1 0 

_3•2~ 

.. ~ .• 95 

----- - ----- -- - ~-
Moderate 
(M·D). 

Unemployed 
(UE) 

Non~~eneficiary (NB)'22o03 
.. 

Benef;ciary (B) ·'26.40 

Non-Beneficiary (NB) 21.70 Employed 
(E) 

.. --· Benefic.iary. (B). 28 .• 9.0 

------------
High 
(HD) 

Unemployed 
(UE.) 

Employed 
(E) 

.. - - -- - -- -·-- - - - - - -- -
Non~ae~ef~ciary (NB) 22.37 

27.45 

Non-Beneficiary (NB) 24.30 
Beneficiary (B) 32.13 

-·--·--· ~ ----~-.·--··-··· . . 

2.16· 

2~54 

2e27 

4 • .64 .. 

-----
2.44 

2.95 

1.90 
5.34 



Table-49 : R~~~lts ot-one-way ANOVA (for K=12 wrodps with 
N=3 0 in each) Cornpei-dion Tot~Yan~e 

160 

Source of Variation Sum: :of df . Mean-· F-ratio 

T~e~t;ment 

E~ror (Within) 
> 

Total 
- .. ~· •.. . -- -- ... 

- Sqi!ares 

50~5.56 

3793 010 

8858.66 
..... ' .... -. ... ·-. -. 

11 

348 

359 
. .. 

·-··Square·· 

4 60·. 51 

10.89 

** Significant at .01 level. 

** 42.29 
" 
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~mor:'lg~t the grqups! Hen'ce, the total .'tr~a:tment' effect was 

pa~:t~tipn~d.o~t ~~to_the ~ain and ~hteractiqn effects of 

'devE3lopment' ; .. • e!J!p~oyment ~ a r;td. ~ ben~ficiar y~ variables which 

are shown ~n T~~le-50. Observation of Table-50 manifested . - . . . 

~i.g!':l; fj.cant 'df:IVE}lopme nt', '. e~ployment' an~. 'benefit;:iary' 

e~fe.cts and 'developmen:t. x e~ploymen:t'• '~evelopment x 

[?er:Jef~ciary'. and 'dE3ve!opmen1: x employment x benf:jficiary' 

inter.~ctio ns p n. competi tic n t~ler~nc;e. Fo:l.low~ng the 

assu~ptions of post-ANOVA rnu~tiplE3 comparisons, the patterns 

of mean di f(e~_ence~ _in signi fi~ant 'developmel}t_' , 'employmen:t' 

and ~benE3ficiary~ variables were.~ornp~:ted which ~~e put toge:ther 

in Ta~le~~1. _A perus~l of Table-51 revealed~great~r competi-

t~on.~olerance in subjE3~ts of_high than in mod~r~te, and both 

grE3at~r th~n_i.n. subjet;:ts of lo~ developed regie~·- further, 

employed as co~pa;ed to u~E3mployed and be~eficiaries as cpmpared . . . . . . .. 

to nonbeneficiaries indicated greater competition tolerance. 

_Ar;talysi~ of ~ignifi,can~ interaction betwE3en 

'~evelopment ~ ~mployment' as ~lao between_ 'development_x 

benefic~ary 1 variables are -~~spec:tively_given in Tables-52.1 - . . 

and 52.2. Th~_maa~s are respe3ctive~y depicted.in F;gure-13 

an~ 14~ _Obse.~v~tion.of Table-52~1 ~nd Figure-13 revealed 

grE3a~e! co~petiti~~.:toleranc~ in_employed subjects of high 

developed region as compared to the remaining five groups 
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Table-SO : Summary of Jx2x2 ANOVA on competition tolerance. 

Source of Variation Sum of df Mean ·f'-ratio . .... . .. ~ . . . " - . . -. -· .. s·quares -· ... - - sq·u·a:re . ~ . . 

Devetlopment 2102.15 2 1051.08 96.52 ** 

Employment. 390.62 .. 1 390.62 35.~87 ** 

B,enef~ciary 1890-.62 1 189_0 •. ~2 173.61 ** 

Development X * 
Emplo~ent 

77.27 2 38.6~ 3.55 

-
Development X 214.94 ** 
Beneficia~y 

429.87 2 19.74 

Employment X 20.08 1 20.08 1.84 Be.neficiary 

Development X ** Employment X 154.95 2 77.48 .7.11 
Beneficiary 

Error (Within) 3793.10 348 10.89 

Total 8858.66 359 
. -

** Significant at .01 level. 

* Significant at .os level. 



Tab~e-51 

Means 

20. 77.. 

24. 7.6 

Table-52.1 

. - ~ .. . ·- - . 

Means ' 

19.85 

21.70 

24o22 
24.90 

. 25.30 

163 
: Mean diffe~ences in si~nificant.fdevelopm~nt•, 

i~employment' and· '-beneficiary'. variables on 
competition tolerance. 

Development 
LD · MD HD ·. · 

20.77 

1 .so** 

Employment Beneficiary 
UE · E NB B 

25.07 21.77 26.32 
** 2.08 . ** 4.58 

1 Mean differences in *deveiopment x employment' 
interaction on competion toleranee. 

_G R -o u p s 
·- ··LD/uE· ·- LD/E· · - · ·MnluE- · · HD/UE· ·· MDIE. HD/E 

19.85 21.70 ··24 .22 . 24.90 25.30 28.22 
** ** ** ** 1.85 • 4.37 5.05 5.45 8.37 
** ** ** ** 2.52 3.20 3.60 6.52 

0.68 1.08 ** 4.00 
** 0.40 3.32 
* 2.92 

** Significant at .01 level. 

* Significant at .05 level. 

, . 
. ,. 
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Table-52.2 : Mean 'di-fferences rn·-·aignificant 'development X 

beneficiary' interaction on competion tolerance. 

Means 

21~53 

21.67 

23.33 

27.65. 

G R .o, U p .s ., 
· MDINB. ·· HD/Na· · ·· · · · L DfNa· · · - L D)B~ 

20.02 21.53 21.87 23.33 
... ** 1 .5·1 1.85 3.31 

0.34 1.80 * 

1.46 

** Significant at .01 l~vel. 

* Significant at .01 level. 

MDIB ·· · · HDIB 

27.65 29.78 
.. 

** ** 7 ~63 9.76 

6,12 ** ** 8.25 

** i ** 
5,7e 7.91 

** ** 4.32 6.45 

** 2.13 

., 
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Figure 14 : 'Developmeht x beneficiary' int~raction on 
competition tolerance.· 



u~der_compariso~!-~~ot~ the empl~yed and ~n~mp~oyed subje~ts 

of the low and moderate ~s well as _the unemployed su~jects 
• 7 • - ~ • .... • •' -~ 
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of high_ d~veloped reg~ons). _Mo~eove~, the _employed. subjects 

of mgderate,_une~p~oye~ ~ubje~t~ of high and mqderate developed 

r~gions indi~~ted_greater competit.ion ~olerance as compared 

to both the_emp~oye~.~nd un~mployed s~bject~ of low developed 

regiqn •. The means w~th~n the.~or~er and latter subsets of 

means revealed no pattern of reliable difference. Similar . . . ~ ... . -~ ~ . . . . . ' - . 

<;lf1alysis of 'development x .. b~neficia;ry 1 , ir~teraction (vide 
. . - ' ' 

Tabl~~52.2 and figure-J4) _reveal~d great~r competit~on 

tole~ance i~.benefi~iar~es of hig~ than in benefi~iaries of 

mod~rate de~e~op~d region, __ and ~~~h_gr~ater than in t~e 

remaining four groups under comparisons (oeneficiaries and . . . . . . . . 

nonbeneficiarie~ of lgw and nonbeneficiaries of ~o9erate_ and 

high developed region~~ In addit~on, nonbeneficiaries of high 

~ev~loped_region indicated greater ~ompetition tolerance_as 

cqmpar~d t~ bo~h the nonbeneficiaries and beneficairies of 

low gevelop~d regior~. And that the n~nb~n~ficairies of 
.. 

mode~ate d~veloped regioD ind~~ated greater competit~on 

tolerance than in nonbeneficiaries of low developed region; 

To expla~r:t ~he 'development x employment x beneficiary' 

int~ractio n on competition tole;ranc~, .. the interaction patterns 

between 'employment x beneficiary' variables at low (A 1 ), 

., 
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moderate·(~) and high (A3) levels of regional 'develop­

ment' (and averaged over· the levels of regional· 'deve­

lo~Ent') are depicted in Figure-15. A perusal of 

Figure-1~ revealed to conclude that the difference 

between nonbeneficiaries and beneficiaries is not the 

ssne for levels of 'anployment' · (unanployed and 

employed) at each level and averaged over the levels 

of regional 'develo,:ment.' 

Perception Abqyt Deyeloanen,t 

Each subj ~c~fwa.s indi vid\lall y initiated for 

discussion on problems and pro~pects of social and 

cultural change and develo,:ment. For this purpose, 

an opm- ended schedule was devi ced, based on a pilot 

study (vide Appendix-IV) to illustrate the perceptual 

domain of peciple regardirg social and cultural change 

and develo'fment. The responses of each subject on 

various facets were recorded by the researcher (and 

simulteniously tape recorded) for subsequent content 

analysis. The content analysis began with the analysis 

of interceder reliability. The overall observations of 

the content analysis made by well trained observers 

(showing the inte:r:-rater relialiill ty coefficients 

. between the ranges of • 7 to • 8) revealed a number of 

issues, ·however, the seven top ranking prospects and 

problans pertaining to the aspects of social and 

cultural change and their m~or sub-details in rel-;-~ 
' 

vance to 'developnent,' 'employment' and 'beneficiary' 
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variables are put together in Table-53. · 

.. 

Results (vide Table-53) may summarily be concluded 

as follows. Unemployed subjects attrib.lted to adminis­

trative failure as one of the reasons for unsuccessful-
. ~ ~ 

ness of developnent programmes. Migration- and settle­

ment of non-M~zo' s into th~ community as unwanted change. 

On the contrary,··· employed subjects attributed to lack of 

patriotism and negligence of responsibilities as reasons 

of failure of develor:ment programmes, lack of proper plans 

as causes of poverty, political stability as source of 

developnent, trust in God as future plan for developnent, 

desire for luxury and migration and. settlement of Non­

Mizo• s into the community as unwanted changes and better 

education for all as important means for developnent. 

Besides, all other issues of content analysis resulted 

nonsignificant i2 - values. 

Non beneficiaries as compared to b!=fl eficiarl es 
-. 

attributed to administrative failure as one of the 

reasons of unsuccessfUln ess (failure) of developnent 

programmes, better communication and· opportunity of 

interaction w1 th outsiders as changes expert enced, and 
·. 

corruption, migration and setUement of non7i:mizo' s into 

the community as unwanted chal¥J es. On the other:hand, 

beneficiaries as compared nonbeneficiaries ascribed 

to laCk of proper guidance as one of the reasons of 

unsuccessfulness (failure) of the developnent programmes, 
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Table-53. Results of x2-anaiys4e with regards to 'development', 'employment' and 
'beneficiary' variables on factors of perception about development. 

factors Sub-factors Levels of Development 
2 LD MD HD X UE 

+' ........ c: 
0 0 ll 

E 
CD ll a. 
c: ... 0 
0 :l ..... • 
CD ..... IJ C: 
ll"" > Ill 
IJIDIJ ..... 
a: ..... Q a. . -'. 

Administrative failure 

Leek of Patriotism 

Lack of proper guidance 

Negligence of responsibi­
lities 

96 

66 

64 

63 

--.. ~·.- - - "':' - - - - -. -.. --- - ·- - - - -· 
.· ····· 0 . · · · _ .. Lack _of seriousness . 72 

:~,,~,:~-:!::·:~\_j: ---·~-:L.~~-t<~;,i-~p~cii'ic:- 9o~is:· :·. ·76· 

-~ ~ ... ::'' Lack qf"proper plena·:. 62 
.·.II O· ·. .. . 
· u·a.·:.·,. Lack of ·cepitaf''·. 60 -- ._-

;.. 

0 

in ~-
CD 0 
u .... 

.... ll +' 
·:>· > c:­

. 0 ll ll 
1/l"t!E 

Individual 

s o.c i eta 1 'i_~;f?~f:~~):_;;-b-: . 
Political· _\.:.·::~;._.-·· 

Cultural- .... 

- ------ -·-·-·~ 

-: -. 
-57 

88 

100 

68 

.,.. Good administration 

. :!-~ !>··:, :·}:-r:;'u~'i ·1~ Go.~. -· · ~ ,, _ 
63 

103 

95 

54 

·, .. ~ ... :.:c..,~:····. ·Better educatio:n for all 
,,, ~!: ~ .,. 

'.,_ Q."' E Cap·ital 
.::-:.. -"0- -

~ .•• ·. -· ID 
·: .. -~· u 

·; c: .. _., :!: 
0> .... 
... ll 

1\. fD 0.­
.S:: X 
UID 

"0 
ID II . 
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c: 0>_ 
ID J: .. 
l: ID r:: .s::· 

;::,O 

...... 
r:: 0 I 
ID .,_ a. 
... 0 
"' en ,.... 0 c: Q) +' 
a. ., > c: 
E ID al al 

19' "0 E 

Desire for-luxuries t~ings 55 

Better communication '55 

Increase of co~ruption ·97 

Opportunities of inter- 103 
action with outsider 
- - - - - - - - - - - -
De~ ire for lu.xur ie_us -tili"'gS 63 

Loss of respect to elders 92 

Corruption 

Migration end settlement 
of non-Mizo into Community 

Tr~st in-G;d- -----­

Better education for all 
Better communication 

. Better government 

89 

100 

64-
66 

95 

1 01 

77 

1 00 

68 

82 

77 
84. 

91 

70 

69 

69 

. 85 

.99 

as.-

82 

1 08 . 

66 

71 

73 
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81 

71 
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81 
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74 
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'i 

51 
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lack of seriousness, lack of specific goals of people, 

and lack of proper plans as causes of poverty, personal 

(individual) responsibility as source of developnent, 

desire for luxury as unwanted change and better education 

for all as important means of developnent. 

Observations wi-th regard to 'developnent • 

variable' on perceptual domain regarding the problems 

and prospects of social change and develop:nent revealed 

significant critical ratios for administrati.\Ve failure 

as one of the reasons of unsuccessfulness of developnent 

programmes, societal and political re~ponsibilities as 

sources of develor.ment, trust in God as future plan for 

development, opportunities for interaction With no~izo•s 
as changes experience and better government as important 

means for development. Ch all these facets, the frequency 

of responses were high 1ri subjects of low, followed by 

moderate and the least in subjects of high developed 

region. 

Subjects of high developed region attributed 

more to lack of patriot~sm, lack of p~per guidance and 

negligence of responsibilities as reasons of failure 

of develoJ:!Bent progranmes, lack of proper plans and lack 

of capital as causes of poverty, individual respon sibilli("i/ 

as source of developnent, good administration and,'~; capital 

as ,~;future plans for developnen t, d~$ire for luxury as 

changes experienced and unwantgd change as well as trust 
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in God, better education and better communication as impo~ 

tant means for developnent. On all the issues, the sub­

j~cts of high developed region indicated greater frequency, 

followed by those of moderate, and least in subjects of 

low developed region. Subjects of moderate developed 

region revealed more frequency, followed by the subjects 

of high, ,and least in subjects of low developed region 

showing significant critical ratio on better communication 

as one of the major changes and develo~Eent. 

In essence, the differential pattems otmean 
. . 

differences with regards to the three main variables of 

'development,• 'employment' and 'beneficiary' in general 

added a step forward (alongside. the other behavioural 

measures) in understanding the perceived problems and - ~ 

prospects of social and cultural change _and development 

in general and in the population under study in particulcir 

- the MIZO. 

• ••• • 



CHAPTER- U 

_o_I_s_c_u_s_sJ_O_N_ 



Results manifested ~gn:~/~cant 'developnent' 

rff~~ts on all the measures Q{ adti.evanen t cognitions: 

(a) ,~c~evan~nt ~al~ ,,at indivi~ual leve~ (material 

, related, positive experience, prosocial and career 

oriented), f~ily related and, societal related; and 

achievemiimt means of intemal (effort ciriented, inte:t'­

personal skills~ and disposition) ~d external (broad 

environmental factors and influence mechani sn. Mean . . - - . .. 

C9mpar1son.s with regards to achievement goals revealed 

(i) greater societal related and fsnily related achiev&!­

ment goals in subjects of moderate than in low, and 

both greater· than in subjects of high developed region, 

(ii) greater material related, positive experience and 

pro5ocial goals of achievement in subjects of moderate 

than in high, and both greater than in subjects of low 



~- ; 

17~ 

,~e~~~_op~ r~?ion·, and .(iii>. g~eater._ ~ffort orten~ed goals 

of achievanent in s~bj ~.cts· ?f high; than in bo~h the 

subj_ec:ts of lo~ and mod,erat~_devel?Ped regions (shoWing 
. ·- , . ~ . . 

no r~iable difference b.etw~En th~) •. Mean. comparisons 
. . ~ ' ' . . ·. . ~ ~ . 

w1 th regal'ds to achievement m~ans .manifested (i) greater 

effo_rt ~r.l._ented apd broad environmental means.of achiev~ 

ment in subjects 9f lli.gh than in low and moderate deve-
- . ' . . ' . . . . . ~ .. . 

loped region_s (shoM:ng n~ reliable difference between 
; . . . . . 

then), (ii) greater interpersonal skill~ in ~bj ects of . ··' . . 

high>tban in subj. ects e>f .moder~te, and both greater than 

in subjects of.loV~ .. 9_~v~l.op~d.r~¢on, .C~i) gr~a.ter 
. . . ' . \., .- ~ . .. .·· . . ,.. .. .l 

influEnce mecllanism means of achievement in subj e.cts a 
' ' . . . . . . -. - . . .. 

moderate than in low, . ind both greater than· in subjects 
• • • • ... ' • - • • ··: • • - ~ < • • 

of hi~; develqped regicm; ~nd. (i.y) gr~~ter di;spoSi tion · 

means of achievement in subjects of low than in both the 
' ~ - . . 

. subjects of moderate· and high developed regions ( soowing 
.-- J, •• r .. - ' ' '. 

no. reliable difference betweEn than). 

SiC;ilificant 'Employment' effects were manifes~ 
. . . 

on indi~dual level (material reuated, positive experience 

pro social. and career orim t~) and family related goals 

of achievanm t; and all the measures of internal. (effort 
. . ~. . .. 

oriEnted, interpersonal skills and disposition), and 

extemal. (broad environanental factors. and influence . . . 

mechanism) mem s ·of achievement. Mean comparisans uni­

fonnly indicated greater scores in enployed t~ in unEm­

ployed on all the specified 111easures o.f acbievenent goals 

and achievement means. 
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An()ther' salient' fea~re of the s~dy was signi fi-
. ' 

cant 'bEneficiary' effects on measures of .prosocial and 
' . ; . ,._' . ' . ' 

societal related act;li. ~venm .t goals, and effort oriented 
• . 1' ' • . ' 

• ' f ! 

and ~terpersonal skills measures of achievement means. 
·. ..f 

~ean. ~mparisons revealed greater pro5ocial achieyement 

goals in ba1eficiaries than in nonbEI'leficiaries, and 

reverse pattern on societal related achievanent goals 

(nonbeneficiaries indicated greater scores than in 

beneficiaries). Beneficiaries indicated gre,ter scores 

than ·in nonbeneficiaries on effort oriented and ifl~e1'­

personal ski.lls measure·s of achievement means. T~ugh 

direct com pari SOI)S of. the obser"ed m~.or trends of 

results with rega~s tO ·the 'develolJD£1\t', 'employment' 
. 1 •. • . 

and' be.nefi,ciary~ . variable_s. (as iilcorpor~t~~ in the 

. pt' esen t study). a~.e not availaQle, the, results find expla-
. . .• ' ; ... 

natory basis f~ literature. 

Mp.~va~on. h.as .been dis~4ssed a~ gre~:~ter, lEI'lgth 
' 

no~ onJ.y' )'Y. the enum~~able theories expo\;lnded blt also . . . "~ ': ~ - . . . . . . ' . .- - . . 

in different P%'99ranm~. ~_eas., · Howeyer, > tbere is' no .any 

readymade fo:tmulae which heJ.p to iden ti. fy factors that 

would serve as a J.ive;r.~ge f~r. change.. GEI'lerally, it is 

believ~ that in b,ackward e.c~~~es, mon·.ey is 'the 

"impor~:t motivator as it is a g~er~. ~bolizer par 

excellence where 1 t stan..ds fq£ eye:rything that the 

society· can .. provide as.lo~g as o~e._has .. money. Therefore, 

1n most of the prog~anmes, ~ither, in. agr:J,cultUre or welfare, 

mon~ has· been used ~s incentive. It. has also been the 
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experience that when money value ceases to operate in a 

progranme th~ mo~ivation lev.el again .recedes to an earlier 

l_,evel• . qsing extemal ~~ulati,on like money fo,r motiva­

ting P,~p~e _wi.t~ t~e genez:al. obj ~c~ives of _bett~I'ID,ent 

of t~e ,p~ple, has only an· imm_ediate impact and _does not 

have long term sustenence value. The c~rrent emphasis· 

on ..,the_ basic ne~s appro~cl1 seems io provide ~~~~ r:nd <:i 

an~w.er to. t~s problem as. once the basi.c needs,, which are 

prepotent among. the different groups o.f the people, 
• . . - . I 

are identified and linked to the economic or welfare . . . ~ . . 
~ • ~ >-. 

progrsnmes along with the incentives, there would· ~e a 
----~ .. _ . - - ____ ,·· ~ ;·-. ~~- , ..... -- ·. : ... " ,_ r--·.;. -

~ase '·for 9~.!.:.:-a*ing. ar:'.d s~st~~niJ:lg. th~ ,m<?~iv~~i~~ ~on.g 

the P.eople •. The first task, therefore in using the 
~-~":'~ ~ ·,, '•.-; .r :· : ~1 ;V,,_';• .-.--!: .·. ']: , '~ . .. : ·~ # ... ..-. ~.--. :' •• ' 

_ ~o~v~tion s't;.r~tegy is. to id~ tify the basic needs anal' 
.• . -! - ~ • 1" '•; - • '.,.. -. ·::_ "7!f.'""'r I . . l ' •- ~- . . . . ~ . .·.. • . -. ' . " . • 

_ th~ lil}k .it ~P -m~~ningf,ully to. the opr:x>rtuni ties and 
• - • • '· ' . ~ --: . .--'"' - : ·-} ••• : ·.-:· t ~.-:. . . . ; "':' . • • •• . ;. -. - . • ; • - . . ... 

:' --~~-~.~y-es •. , ih1~. ~pP1'9ac~ WC?.U~9 .gez:l~_~at~ __ the r~quired ...... •·' - '·· ·-:.r r-.- .. - ; ' . . ·-·.: . ·. . . : .. . ... '( . :· ~ '.· . 

__ ,,_;.}~vel of inY~~v~ent ~d i_par~c~pation of·. t~e people in 

economic ventures identified for their bettezment ·. . ' : ~· ·' . ,' ' ..,. ~. . ' . '. ,- . . . ~: ~ -- ~ . 

(uplif1mtn t) ~ A serles of stUdies in Indian context . . .. - . . ... ' ~ - ... . .. .._ .. _.. . .. -

(Sinha~ 1.984; Mut~a}ry~~ _198~, 1982,_ 19~8;_ Muthayya et al; 
. . : \' ·'. .. . 

_1983,_ 1984; ~ex~d~r e~ al; 1983} help to ·id~ntify 
,• ; ' ' ,I ,· '' • • •. ' • • ' • 

.. fa~tQrs ~hich ~on trll:ute to _motivation snong farmers 

~d the target_ groups of speci~l pr()granunes -~f rural 

develcnnent. . ' ' :: 

_Sinha_ ( 1984) reported_.a lack of difference. in 
.. -7 - . -

the pa~tem o(motivation and aspiration among the 

villages. from,: developed and ~developed -~lla_ge.s. Moti­

vation .was .found to te largely centred on immediate 
··;;t. '. •.• f . 
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p~PJ,ans ~f _subs~sten_c~ and -~heiJ;_ ~iv~9· The 
. . ., . . --
villagers were individualistics and ·:.~'egocentric, 

• ' : • • .. - .... • -~-.. • ~ •• '~ • '..,... • • • • • ·- •/' - • -. ft 
. ')J.• 

unconcem about the p~oblem~ of the village, community, 
':"' . . ·.. . --' .. ... .. ~ )_ . ~ ' . . . ' . . . ( -

o~ nation. _ }he vast majCl>:ri ty of rural people lack - ,. ........ . . . "":'~ - .. . .. . . ·: 

. the urge. for. growth. aJ.ld w.ere. :rePQrted to be lathergic 
' . ,·' '. I ·' , ' ' . . • ' • : • 

. and, indiJfferent :to ma:terial progJ:ess •. Moreover, the 
-.. . ·'.' . ~ . . . -- - .- . . ~ ' . " ·- . .. . - . ·. . . - ·- ' . 

results of this s:tudy based OJ) perf:o:onance test: of· 
' ; '. . . '. . ~ : . . . ... . . . - . . . ~ --·- ~ -.. .. ·_, 

. aspi;ration ~nd~cated that extreme ca~tion. and risk 
:- • _. I!' -;. • .. • - • • ' ' • "" J • ~. - .... • .. _ • 1 • ~~ • • - • '· -

_EJV~idance characterized_ the villagers. 
. • • '). . - ·-: • ' ·,' - . ::;o-. • . . • '{ . . ; ·- • ': ~ • • ~ ·_ • 

. ~u:t~ayya_. (_1980, J982). and Muthayya ~t al; 
\ .. }-.. . -~- ··--: . ·: .. , ' ·:·· ..... _ .. . ~ ,.._· . ·: . . .. ·, .. . . ~ -~ -~ . 

( 1984L9."b~~:rve.Q th~~ _p_e:rce~ved ba$ic ._r~l.~ed~ _.were pnmarlly 
. , . . '·~ -~:··:. - ;s- •- -~- • ~- -~" . ., ' •, '• . ~. . ·. 

_~ food,_, cl_~·thing an~ _shelter, and :00. SOIJle e~tent health, . . . . . ' . --- ~. - . ' . . . . ;· . . . . . . . . ....... :· . :· ... . . 
_ed\,l_c_~tion, 1~ ! and: -~~~g.~tion~ · .. ~ t --~E.l'.~ A31 ~ fQ~nd , that 

_they were d~ssa_tisfied wi:tll their· present _lev.el of income. 
- .. ·- ' . ' ..... _ ~:: -~ .. \. .- .'': ·-~ . .. . .- :. ' ' ~: -, ·- •. . . ·- -..... :' . 

. The measu'res suggested to overcom~ their dissatisff;lCtion 
. ·• ' . . ·r '-t ... - . { , , . -· - . , . ·. . . 

·With thei~>presen;t _inc_ome !'er~_ha~ ~~' develollJ1ent 

... of agricultu~ and t'Urchasing la~~ ·etc., ~~p~s ~egarding 

. the future of the disadvantaged groups were restricted 
.. -. f . - . . --: . ~- '{ .' . -

to improving agriwl ture and allied activities, purchase 
' • ' ·'• . ~ ' •, • . ,r - ~ • ' ' - , • • • " • . . 

of hous~ or land, improving toe economic a.ctivi ty and 
- • • • • . - ' • • . t ' ~ • • 

. securing financial gains. Fears conceming the future 
•' '' ' • :>,- - ' ' c'.. -• • I • • • • ·', 

were not expressed by a _large numb~~ of ;espond~nts wt 
-, • ·' • ,' • . • ', • I • ~ • ' ' ' .. • < 

the_ ·few w~ expressed them stated increasing cost of 
"· . ; - _.:! .. : ! . . - . • _. . 

. living,, childrens' education and .their future. Muthayya 
'\• •• • :· ;· - L ·"':. ;' ·~ •j ··, , ~ • • ~ .- • • ' . ' ~; . 

et.1e.l; {1983) found that respondEB:\ts. fel~ tha-tr they_ had 
. ::::.._ -·- . . ·.. ':"- .·· .. ,. - . ~ . . ~ ' . ' - : . -

more oppo~tuni ties for their standard .__~of li v.lng and 
. \ .,. .. ,. '• - ·'. ;, -- . . . ·: -- .. ·- . .- '· -- ·. '" . - . "",_ -· . -·- ~ - .. - .. ' 

pos~~bili t1e_s of coming ~P in life wi thou.t pu~ling 
: : .. ,_ . -,. . .. .. - . . . . ' ' ,. ... ; . 
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s~~in·g •• : :r~ei·r ho.p~_s. fo~ t~e future . ~ere .expressed in 
' .~.. ~ - . . ·- ,. -~ ~- ,·..:· -:r· - -, -· -. . ' ... ; .. ~ . . ., 

tezms of :i'mproving ·tt:Jei:f.' inc_ome and constructing a house. 
-.·--·,_"-· '• •• -~- ;: .• '· ' -='-"' . ; .... '"'! ·- _.,' :' 

. ~ Mishra _and. Sin.ha (1983), based on the study of' 
• ' -~ . '·._. - ... • - • • • - • " • l 

motivatlQn'al disposi tion·s.of. fazm EntrepreneUrs, reported 
-: . . . - :. :. ~ : ' - . . . . . . . ·, . . . -~ . . ;" ·- ::· . - - . . ·: . .' ; . . 

that no moti.vational varlables whl~h we~e studied ·was 
- .-. \ . ~--·~ -.- ,. __ -~"' ,· . ~--·- -·. '. .. &'"•'·:· .- .- • -- .. - •· 

. . . -:.- . . . -

_impor~an t-. fo,.:r. th.e. adap~ion~ of .Ja.I!Jl tectn.q-loogy With the 
' ; ., ·: :•· • ' • • I ' ,• ., •• ':' • ., , •- - :. l- • ' 

exceptio~ o_f. @ersona~ a~.hi~v~el1t ~gq_tivati<?~ in big 

~a:miers. ~e,~ •· ~t ai; · (.19~) .re~tt~. ~~ .. ve.rtagl<~s-. 
,• '.•··:,:; .f.,- . .~ '~": • ·• ~ ·, • -f "'· ,. ··;·. ·.;:.~I. :;~· "\•'. ' ·'" '.· :~· ~· ~· •• ,· ,. •' " . 

~ik.~.~~~- t~~~ng!. will~_gn£~s·~~-~·f.~~~a~k,_ per~onal acbieve-

}9.e~_t mo,t_1va:ti~J!l.·Sil~:.i~~l~J~J\9~.mc,?.~vation n~ an ~~pac~. on 

,. _th.e;,~~Vfl:~-9,~~-~-P- ..,a~?~~pti~~;- "of ~IDP;rpv~ .fa~. :~ee1no~ogy· ·· " 
- ·,-·' . •. ' • ...... \ 'i. ' 

r Jn..7.,~~Q~,{~~-~f.,S:'"~-~u-~~~ n.q_~ ~'f ,~al:~ . an~, ~~~-y1n~; fa~~rs. 
t::J~~-!ii:®~~;~~~~,--~-l~t .. J~\19 .. : .:t:h-~,~·-.~~~~-~~c.,m~-~!~~io~ was 

~- ;~~ . ' . ~ . . -- ·~ ~.-~- __ " ... _ ,... ~ ., ·-· -.. ~ . : .. · .. ·. . . ' . . : . ·: . . -~ . '~- '. 

higher in p~evilaged group-$ld thi,£; ·group expz:essed 
'' • : • • • ~- ', : • • .- ·J~ . • 

radical and sci~~fic .v~lues. . --~- --..;; .-· - ' .:: -
:-. 

The research tradition of ·"achievement orienta-
.- .•• . • - ·- •' '.. . -· ~ ., .. • •• i'. 

Uo!l~ ,~~-been _one of. the most ~bstanUaL ·c~th theore-
. \" ·- ~- -· . - .... : . . . . .- .. ~ ; --. ·, ---.,.:. •' - ' . ,··· ... - - ~- ; -~ ~- . . . : 

t1 call y and .. ~¢ r1 c~lly) in the re~~.t c~ s~ cultural 
•• ~;:-- • . • • • ._·· '!:1 : ··-' ·-. ' -. • • ¥ • J l . ·.. · .. ' . -·_:. . ; ; ': ' . . _; : : ., .... ' ' . ~ -

, p~)'c~-,+~9Y·. ~bas~~- a~~e~~ of M~~e~_l.anf:i., ~.~,?.61, 
Chap~1 ), t&kir:tg J,~ads from Weber-( 1905, 1930) on 

··~ , .. :--.·· ~-"'.!-';. -. __ ,.. ..... • -~- .-· .. : .j._. -"it~.,J.. -. 

· Prot~;unt Work. Ethi~ (PWE),,,i~s that" ~cono~i~)i~velo~ 
-:; -.;• ,· _ .~ .. · ,.._ 

1 
•.. • ~ : ::::. i . .. · . · .·._-. . . · f'• ··-· -.• ,. :.. - -.· •• • .. ••• • ;r·. 1'-: • - . 

' . - ' 

rient cannot· ·be explained· ·Without reference to social 
. :'- -~ . ~ ·.·. •. ·. - ,~---- -.· - ·-.. _, . ;· .·- '• ,· .. '· -; :.. . ' -· l~-'~ ,•, i' ,. .. ~-':~ • .• , < !--~- :" :. . 

... and psyc~·log~:cal . .var~ables. McClelland ( 1961) hypo-
-·-.'! .. :.--. .. -: ,~:-:•J' ·: ·,··.; -~-~ :·. _: .... ~- ...... _ -~ •. 

th.esized that· ~achievement mo'ti vation i_s in part respon-
=~-' \_ ~. ,• 'l., .·,;... ,. ! ',.~ ,•-. -~ , • -. '- ~-·-.·.- •• ·.: ' • ' ••. - .·- -; -~ : .. ~ • i' 

.. ~ibie for e~nonu.c deve,J.opnent 11 (p. 36). Ttte 1n terest 
': . ;. ··;; . ~-- . ,. . . ·'.-:. ,: . ·- - . -_.· , ·. .. . . - . 

, 1_~ $.'b.l.d~g a.~,~.4ay~en~ __ mo~yation. (or mo~e ~roadly, 

. a~hievanent. o~ent~ti~n) cros~cui.#ir~liy stems from 
. :· •• ' ; • '• - ;:" . - ;. • ~' - . ! ... ,! -· ! " . ' : . ;"" ~. .. ... . .: . - • . ·. . I < • • W, • • • 
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_, 
McClelland's danon stration that there is a pattem of 

··.· ·~c~~~l,~·~:l; ~ ~ecedm~~:· (m~nl;··in , so.ci~1z.ation) 
_.: -. '. : . ... ; "' :_ .. ,._; . - .... ··- ' . "'" ., ' ·. . ' - . - . . and 

·. i~s developnent in indi "duals.·· Since these· socialization 
'-· ·.-.. . - - _: . ... -:.. _.- ·. . - - ~'" . . . - --. ' - : .. , - . ~ ' 

h 1 antecedents are knom to vary c~s&-cul turally. there t.:·-;!" ___ ~.---- .... _· k. ·~', .... -· :, ':_' • • • ·- • 

is ready-made develoJlllent scheme for its· further analysis. 
·-· '<,1 ~· . '"'-, } I ••''~ -~ , '•,. _.. ,' . :, ,· .: . · , - . , 

~~e~ly, those .. i,ndivlciuals who develop;~-~h _achievement 
- t --· • 

motivation. had mothers who expected early sel f-reli~t 
~ ' A- '· .• '• ,. . ,•· - • • ••• • ,-, • •-"· 1-, • • , ' ' • • •' ~ ~ ::.. • 

mastery;· placed fewer restrictions on the child; and 

:·g~erally .. en,~~~a~ed! e~rly a~hi-evement (Mcelelland, .1961, · 
• • ,. ,'f •, ' •,' • ,· . • ,t ,. • ,-• • • ' • • I " 

ppe342-43). In a series of cro s&-cul tural. exten:sions 
..... , .. ~· ·', , .'. ·, • . r ~ .. ,...,.., . • < • -.. • 

(Child et' al; ·1958;- Rosen, 1959). both with cultural 
j ; : J" ' • : ~ • -. • • ~ : ~ :· • " - ·:,. • ., • • ':> . . ... - . - • 

,. . -~ ,. 
. arid individual sampli~g_ matertal, these ~~alization ~ 

. _ • ~~ - ~~: ·' - 1 • . , .' ,.: , .- • •• v ' · · r . · , 

antecedents ~-f _need for achievement have been largely 
."' ~; . ~\ , , ' ·. ~ ·v 

i 

confixmed. 
' 1 .• -;:. 

The discove~ of th~ patteming of group differences 
• ~- •• ' ' ... v • -- - • • • • ' 

in achievement orientation in relilH.on to objective indices 
• • • • : • : .' • ~ -' ..... • • •;J - • ~ : ---.' - • • 0 

oft"de~elot.ment was the primary purpose of McClelland 
. ·.··~l. . . . . .c •.' .. ' . . '. . . . . . . . . ' 

(1961) studies; the experlmental manipulation of achiev~ 
. .. . ~ - -.· . . ' . ' . 

_ment among :entrepre'neurs for. the purpose of economic 
. . ~ - . - - ~ . .. . . . 

developnent was the goal of the McClelland and Winter 
" . - . - . ~ . - . ·. '•, , : . ~. . 

. ( 1969) study. In the 1961. report, historical. modem 
. . .. . ' . - ~ 

and traditional 5ocieties were' considered at two levels 
'. '' . ,. .,' --~ .. 

· of .analysi~: th~ an~Y.sis o_f cultural pro~cts (mainly 

s_tA:frtes) for indicators of achievement motivation, .and 

the analysis of econom~c d:evelopnen·t. 'Besides, many 
. - ~ - - . . 

othe:r so<;11~l:~f~cul wral factors were considered by 
. .. . '' .... . . 

McClelland, including the role of religion (the 
• • - t 
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Pro testS\ t Work Ethic thesis of Weber·· (1930), and· the 

• • • -'; •. -- ...... ~~ l -. ,. ~"" . • • • • ' • . - • 

rol~ of entrepreneurs __ (M~lel~and, ,.1961; Chaptez-6) as 
. . -., .. ···. . .. . - . . . 

- -
., ~n<ii vi_duals most re"s~cm sible fox:, economi_c acti ~ ty. It 

' - ' ~ ~ " • I ' • ·• ' ·• r ' '. ' ' ) 

is_ this latter factor, and the __ possibility that achieve-
• -- . • . 1- ~ ·- ~-- :. • --- • • - • ~ .. •· - . • • ' • _.. 

ment motivation might be increased in adults, that led 
-: .. ' . . -· . . .. - .. ' - .. . ~ . . •, . -. . : . 

McClelland 'an-d Winter ( 1969) to the second major ~~!'' · 
• • • l • •• .. • t .. . . . 

study. . These authors _set out to "increase achievement 
::- . • t ~- . - . -. ,' . :....-: • ~ 

motivation in entrepreneours" (p.37) in Indi,a, ,Italy _and ·- r- , . • • . . 

Tunisia • 

. ,~e. ~':lrses to train parti~J?aats so_ught "to 

increa~e · entrepreneurla1- spirit and impmve in'terpe:r;sonal 
r ~ ~-. ": - . -·: · ~ ·' , . "· • ~ .: . • '· · r · , £ '. _ ~ , · ' ·. . · . · 

-- competence by emphasizing motivation, plannin'g and 
- . ---- . '- . . ':. i· ' -. - -· ': . . "· .. _ _.-:: . . .,· .. 

coopeJ;ative _effort." · A 'basic theme was that "participants 
-: ·'"; . - . . : . . . ·.. . ... . .. - . : ~~-,;~- ~ . ·-· . - ~~ . \ 

~·- _can ini.~~.at~. and. ~ontrol by s~t~ing r~asonable. g()als 
. . - . . ·•, ' ·.· ~ - . . .. 

_ fQ:r __ c~ge in thanselves, in their area, and that this 
', - ;• 0 ° '! •' • ,... ,'· • 

0 

' '" ;::! ,(',, ·•' " ' 0 ~- ..... 0 " •• .. •• '' ••' ~' : 0 , " • ' • 

.can,,le~g to., ~~Pic:l_: eco,n,C?~-~ g;-owt~ for the ~di'Adua~ and 

the area" (McClelland and Winter, 1969; p.150). The 
• • -.. - ,. \ ' : .'\ ~'•: ' , ', , 1 ~.. • A ~· < , • ,• 

~ con ten~ ~-{·the co.~rse varied ~ro_m a. c:r;eative ~M:nking 

to a_ di$cussion <m family_ values and practice in scoring .. 
..,_• ·- ·' , ! " (• .~ 1": -" I" ,_ : ~- '• '"•' , ': " -,, : ' ' I '• , 

achievanent content. An evalua··fton of the effect of the 
• • • • • -- '-' • ~ • 1. . .' J • - • ·.-· : •• 

' : 

_ course was undertaken,- primarily through_ follo~up 
; . . • ··- ~~ . , I '• ; -- , • . •' ' . ' .. • ' . • •• , ' • . ; -~ . ,• - • 

intezviews With the participants •. Those interview materials 
•• -:;- • - __ ... .. ·_ ·:-- .. -' - • ~ •• : i- • - • • • • .: ... ' • • .p - -~ ... ~ . -

were scored for u~siness ac1:ivity i~vel" (p.2t1) and 
, I ·, • ;.• • , - • ~ • "- .', ' 1 •,' ' ' • o- ' ' ' 

were ~pared !Jot~ with precourse activity level~ and with 
• ',, • 0 I "0 , • .;, ' -~ ·- , 

0 

', • • , • 
0 

':. 0 ' ' ' " I 

a grou~.o.f un~rained controls. Their general conclusion ... ,_ ...... ~-, .;.., .. r-~: ·~·:,_ ,:'-~ -. -- - .. ·.. . . . ~~ ,.._- •' . . ' .... '1.! . 

. _ , ~as, _that.>Jth~ c~urse did chSlge ~ ~ve~ ~ ( P• _21 ?.) _ in . a way 
._ ' -· •. , •• ' I • 

0 

t • _ . 0 ', I • , 
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motivation. _ Whm __ $C()r~ tor "hours Y«>rk.ed"· and "starting 

' ' . • '. • ~ 1 -· ~- -. • • .. • • 

. - -
.n~w ~s~e~s, -~~lar ,significant Chal!ges_.were observed. -:. ·,. 

~though, group compa_rl_sons q~ons:trated signi1i capt 
., . ' .- . . . 

effects for the training course, it was true that not 
• • r • • .t • • • ~ - .... ; r . 

all _in_dividual~ changed; some increased drsnatically, 
• . • • ,4- • • • . f • 

while others remained unin fluent:ed in economic behaviour 
• • •·;, · • ._ .... . -~ .. ~ ' : • ' ·, •• ·: _.., ~. • . • . • . --- •. r 

by t~~ cou:y;st.~· These two groups did nQt differ in mean 
--: ... - . . ··-;;· --- •, -. . .. - . . ' . 
7) . . 

age __ o'r.education · (p. 25a), nor on a variety Q.f values 
• 1'- . ·t .. .• ., - • . -·: . . ' ~ ~. - t • 't • • . ~ 

. and beliefs, ~~b as fatalism,_ or tradi tionalisn (pp. ...... 1 .; ,. ' .. • ·-. -

261-62). 

. In. brief, in one very fundamegtal ~~se, the 
. ' . -· , • ., ~. :: "· ' - "--r .• 

. . I . 

cqnclusion (McClelland and_Winter, 1969, p.266), put a 
. ;: -,:._~· •. • --~·· .. -~ .· • •·• : -~ -··· . r . . ··~ . •!" ~. : 

c~ll (i!lge tQ tn~ res~arch tiadi ti.on of "modem attitude": 
• I ,• • • > •,•· ' ">• ~ ~-. • ' ' ' •' "::' ' - ' " ,I - ~-

_ac~ __ ev~Ent ~Q.ti vatign m~y be increased wi,thout _any 
I •'' ' ' ,·• ' ' 

. cleal\-cut effect on more general set of "modem attitudes•• 
- ,.. •. ~ , .... :.:. • . • ' ~ .~ -: - -_ - • - < ...... ·!· ... '·: . . . . ' - . 

,. ' ... . 

~ ,h.eld by_individuals;. since the foimer is a demonstrable 
:· ' ·' ' . . . .... ' . . .. . .... - . - . . 

ante<?eden t :to eco~o~~. ?evelofl'DEn t, ther~ may be minimal 

realatio_r:'s~p b~tween_ ~he~_e general ~o<:Jem attitudes and 

subsequent development. McClelland and Winter ( 1969, . Chapter .. ~.- . . ' ' -

12), at a mo.re gen~rallevel, addre_ss the larger question . - • . ·r·- . 

ot the role of psychological education in development. 
~ . . - . . . ' -

First, .they conclude that de~pi ~e the child socializatio~-
- . . -· . ~ . . . . . • . . . . . . - . r 

achievement relationship, "adult behaviour can be cbang·ed" 
. . ._, . .•.- . . . ' ' ... 

(p.337). F\lrther, tl:lose _who did chaJ:lge in the dl:rection 
• 1/0 • ·- • • ·' • •• ... - ~ • • • •• • -

advocated ~ the .-tra:\n~g _becam~. "change 89~ ts, ~ creating 
:· ~ ... · - - " :.· . ':"·- ,...;,.:.. . . . . .- ~ - .. ... ... -_ . 

- ~ 

change_ in. the social and .economic life around .then. 
• ; ,:~~ > ' -· • ._ ; • • • • • I • . • • • • ' 

F'inally, the retention of traditional values and practices 
_ .. - • • • ' • • 'l• :.. • -~- • ; . ~ .,: • - ,· • • 

need not in t~rfere w1. t~ thi_s way or eoon!)mic change 
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(McClelland and Winter, 1969; p.349; McClelland, 1971, . . ... • . '. . 

p~29Q); that i.s 811 p_sychological characteristics need 
" . ' . .. . 

not change in order f~r one of then to ~ altered and 
. . ' . ~~ 

have sig1i ficant effects on the process of developnent. 

It may be th~t 0Vf3rall modemi t~ car!': be detected in some 

individuals and be shov.n to be related to experience of 
~- . - . ~ ' . 

11 fe,. b.tt it may_ not be a necessary precondi 11 on of 

significant social change. 

Given the one of the greatest research tradition 

of "ac~ent orientation" (~cClelland, 1961; McClelland 
.... . . . . ~ . ' 

and.Winter, 1969), as the orlgiriator and developer Of the 

trad:l.tion, the stu~ es of LeVine ( 1966), deVos ( 1968), . . . _ .... 

PaJ:eek ( 1968), Himmel strand and Okediji ( 1.968), ·Scott 
. ' >~;. • ... ' • . .· 

et al.; {1970), Kubany et al; (1970), Gallimore et al; . . . 

(19'70), -and, Da¥ison (1973a) deserve' special mention as 
; . ,. ' . . . . . . . .. 

~ . . - ~ 

extenders and Cl'i tie·s of the theory. 
- 1 ·._.. 

The most crl tical examination of the generality 

of McClelland's work has been conducted by d.eVo s ( 1965, 

1 968) ~ rCievo s; ( 1 965, 1 968) basically questioned the 
. ~ . . \ 

uniyersall. ty of· socialization antecedents of achievement 

and of the mode of expression of an achievement orien·:--­

tion. In a seli es of studies w:i. th the Japan e.se ( Cf.eVo s, 

196?, . 1968) he found a "pervasi:ve preoccupation with 

achiwanent and accomplisl'Jnent no matter where or what 

group of Japanese was te.sted" (1968, p.359)•· Despite 

this high level, the Japanes.e socialization values are 

not based upon independence and self-reliance, rut u·pon 
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·~ 

affiliation and a soose of. fanil'y and group obligation; 

thi~ of course, is in sharp· co~.trast to McClelland's 

posi ti.on. Whil~ )~~~~~+::McClelland. sane what single minde~{y 
' I •" . - • ~"" ... - .-

Emphasizes the role of individualistically oriented 

mterpreneurial behaviour" (~Vos, 1968, p.350), the 

Japanese. "achi~ve in the coniext of social dedication. It 

This 'is d~i.e to the fact tha~ uthe Western ideal f>f 

personal sel f-relizati~n apart froni fsnily or social group 

has been for¢gn to th~ Japanese systEm of thought 

the ultimate goals o.f Japanese lif~ centered _on non­

industri~, qu~si-rel~.g1ous concepts oJ family continuity" 

. (~Vos, 1968, .. P~~2~ •. ~is ~s, a test.case where h1.9h 

l~vels o.f a.c.tu;e.Yem~t motivaticm can be pers~.~tently 

dsnonstrated, bJ t where both its cul1;Ural origins and 
. ~ . ~ . . . . . . . . . . 

cultural expres~on are vi~tu~lly oppo~te to. ~hose.r~pott-ted 

by McClel).and. . . ·-~ ... 

LeV¥1ee ( '· 966) in _a ~tudy ,from Nigerian School 

boys from thre~ ethnic groups . (I bo, Yourbs and Hau sa) 
- ~ " 

raised the qtJ.es:ti~p o.f the cultural toots of ·~pParent 
' • . -~ f . • . . • - ' . • • . • . • . 

•uneven distribution o,f. achi.e~em~n.t motivation", among 

ethnic groU.P.,S within a .. ~ing~e nation. (~eV~~'- .. 1966,. -p.,2). 
·. . ~ . ' ... . ' 

For many ob.servers of .Af+i~an life, there. have peen 
- . - . . ... .. .. . . 

. o~ous ~d .r~a:tiy~~y··pe_r.sis~ent differences i:n achieve-
.· , . r , . •- .';' ·, ·.. . , . • . , 

m.ent orl.~tation among g~up.s; f.or. e~ample,_ Ibo and -· -- - . .,; ..... ~ . -. ·''- . . .. . . ·. .... .... . .. . . . . 

~i~u~ ~xhi~i.t .. r~~,:r;kabl~ .enterp~_ise.. Wit~\1.~ n~_erical 

inaj.9r~.ty 1.n. t!lei.~ .. C.o.~n~_~es, _:they .i:lf3V~; .ac~ev.ed ~. st;rong 
. . . - . .. . -' . . ' 

economic, cultural .an~t political PC>.si tion,; such, a si tua}i0n 
. . r ·. ;· ! ·. . 'r. ·, - : ~ -. .J- . . .. /' • •.• , , .! ·"" ' .• 
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is __ r~ady made. for a natu~al exp~riment on the cultural 

roots of ;achievement orientation. The vir.tually op~si te 

expression o.f LeV¥tc7 ( 1966) io thos~ repo_rted by McClelland 
.. . . 

may be explained in tems of the ~~f~erences ke tw~en the 

cultural -~e~tings:._ (i) in the mos~ AfricSl :societies "the 
.. 

peculiary motive was well developed, and competi t16h for 
i ~ . . , u 

wealth, prestige and political power was frequent and 

int~se" (p.3); for LeV~ce this distinguishes most 

African- sOcieties frOm "folk and p~asant peoples in otber 

par:ts of the Wot:ld; 11 (i~) al thou_gh most aspire for wealth 

and status,· "they do not' generally regard hardwork and 

high commendable in i:tsei f" rut seek a social pattern in 

which freedom from \\Ork is a prerogative of high status 

( P• 3-4 )., The observation.s of .LeVin ce ( 1968), although 

different from the cultural. expression of Japanese 

(:ij,evos, 1968),. it is just as clearly different from 
'·.( ' 

entrepreneurial pattems of McClelll;lld ( 1968). This 

requires an underst3 ndil:lg of the problen from W1 th1.ni: 

the cultural system, prtor to any study of achievement 

motivation, however, the findings of the present stuC:ly 

presents the first hand infomati.on about the cultural 

group under study - the Mizo' s. 

On . being religious, being weal thy and being 

socially conscious values, the subjects of low developed 

region indicated greater scores then in ~th the moderate 

and high devel~ped regions (exc_ept for greater scores in 

subjects of high than in those of moderate developed 
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region on being weal thy). lbe latter tv.o groups were 

observed to be more or less equal. Similar analyses of 

having power, doing social \\Ork Sld being liberal in 

think~g ~easures revealed greater scores in subjects of 

high thSl in low and modE!rate· developed regions (showing 

no reliable differen c~s between them), except for greater 

scores in subjects of low than in high developed region 

on having power measure of the value system. UnEmployed 

as ~mpared to anployed, . and nonbeneficiaries as compared 

to beneficiaries (except for having power) revealed gre~er . . ~ . ..~. . . 

scores on all measures of the value system (being religious, 

being wealthy, being socially conscious, having power, 

doing _social work, and. being liberal in thinking). These . . - '" . 

observatio~s m~y well reasonably be interpreted 1.ri the 

ligbt of stud~es on so.cial value$ and development (Sinha 

and. Kao, 1988;_ Begum, 19~). 

5ubj ec:t.s of high developed region revealed greater 

competition tolerance a;s compared to t:he subjects of 
. . . . . . . . ~ . . " ) . 

mo.derat_e, and bo,.th greater ~ha~ in su~j ects of low developed 

re¢-on~· Fmploy_ed as compared to the unemployed, and 

beneficiaries as compared to the nonbeneficiarles, revealed 

gre_ater competition tolerance;. the findings providing 

carropor_ative evidence to these as observed with regards 

to the analyses of achievement goals and achievement means 

in the pre_sent s_tudy. 

Results mani tested more· liberal (favourable) 
• •'! 

--
atti'b..ldes in subjects of high than i4 moderate, and both 
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greater than in subjects of low developed region. 9nployed 

as .comp~red .to unemplQyed as, well as beneficiaries as 

compared to nonben;eficiaries indicated more favourable 
. r~ ~ 

' ,· .j 

(liberal) attitudes •. T~ s urt·l'fo:rm pattem emerged on 

all the :i.ss:~ es of soci81 importance,! .changing tradi tiona! 

.sy~tems and practices, changing political ·atmosphere, 

economic growth and developnent, _incz:ea~ing divorce rate, 

changing marrias;~e practices, modernization, and migration 

an~ setUement o_f non-Mizos into the commun_ity. The 

observations provided empil'ical bases to conclude a trend 

of internal dynsnics. of social and cultural change in 

the population. However, if the atti 'bJdinal differences 

on issues of .social importance are transcribed in the 

l~ght of. studies on intergeneration conflic-&.) (SiJlha, _ 

_ 1972; Mitra, 1974; Gangrade, 1975), the findings suggested 

a \.::~trend of conflict W1 thin. the cUltural group • 

. , The attitudes of the peoples, by and l~rge, 
f' . "' f'J ~. ·. : . 1 

I. . • 1 . 

indicf!ted 'the- prGdisPo s1 tion of different group_s with 
' ., ~ . . . . . . 

regards to ~ v:~riety Qf issue~ of social importance. 
: . 

Attitudes though not genera.ly conceived. to be predictor 
. . . - ' I ' . • ' ' 

of. behaviour, cert~nly provide a base_ for acc~pting 

new orientation, .programmes on innovation~· ~eop~e may 

also have a different attitudinal base in fluenctng 
. . . . . \ .... ~ 

their respective reaction to whatever programmes are - . .~ . . . . 

implanented _for.their·t?enefit. A large nll!Db~r of studies 

._on ~t~i 'b:.ld~s have reve~led that certain _person_al- social 

factors influence attitudes follll~ ion and certain 

attitudes are traditionally grounded based on the social 
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belief systems, and attitude change takes place to a 

larger extend among :those who belong to the upper echelon es 

of soCiety e1 ther i!' tem.s of economic status or education 
~ 

and hence attitude change may be consequent rather than 
• . t 7 

_ , the dete.mining factors in ~c~ case. However, 1 t has 
. . . 

. I . 

~een obser~ that change in the attitudes of peopl~ 
,. . , ~ I . . . . 

lac_~ far behind. the S<?Cio-ec:o~omic changes that. take 

place in thei_r ~vironment. A host of studies of Indian 
. -· ·.·· .. ', ... 

c~text (Shah ~d Patel, _19'77i Thakur and Roy, 1977; 
. ~ . . - . . . ,' . ~ ' . 

Mu thayya, · 1 980, 198~; Muthayya et al ; 1 983) pro v1 de 
. . •. ' ·.··, . 1 . 

.. exm:nple of evid~ces on attitudinal base for change 

with refer~ ce to a numbe~ and variety of developnent 
- ·... . . . .,. ~ ,....... . . ' 

programmes implemented for upliftment of people in .. the 
~ . - •. - . ' , . - . ' . 

The ~heore~c~l position of most of wor~.~rs in 

this area allow for_ a piior attitudinal orien tat1on 

to !Jar d __ ~ ;~-~~ ch~ge, _and ~ the absEil ce of dis con fimin g 
• _... • ") -!t • • 

~ttitudinal evidence,_ it appears reasonable to assume 
'.1 't•' 

that sue~ an initial disposition does exist. A number 
- . ' ',· ' . . -... : ::·. 

·· of psychollogical (In·~el~s and ~i.th, 1974; Inkeles, 
r •, • ~ • .~·· ~ - ' > • • • ' 

1983) and sociolo¢e:iu. (Dawson, ·1963, 1967a~ 1969b, 
·-·· ........ . . ' ' . . . - . . ;' . - . 

. . 
19~99,_ 1,~3b~ _Df3wS<?!? ~.t a~; 1971, 1972) studies deserve 

mention. 
· .. •.· '-

... Dawson ( __ 1 96::3) deve19~ed. and :r~ported on a teclnique 

,, .. for. conce1v.ing ~.~ and m~a~u.rln~g the traditional modem 

diin.ension using item ~nt~t- frQm within the cultures 
' ' 

. , t~an~elv.es (J?awson, _1963, 1967a, 1969b, 1969c, 1973b; 
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Dawson et al; 1971, 1972). ,Dawson also developed a 

• ·: <f -~ • • • • ' 

theoreticf)l poSition that attempts to deal w1 th atti-
- ·" : • ' • , ' ·. ,' •' • ~ ~ , ,, I· ' . i . • 

... 'P-t~inal ~~flict and the dynr::mics of attitudinal change 
:·- ··; . •/' ,· . • ·~;~--- . ~,.A .. .., . . . ,-... . . . 

. <Pawson, ,9~7;a~ .1969al.• .. Dawson argu~d .that the tradi-
~.. ~ H ~- - -
tiona! concept~ must l>.e dra~ from the .cul'b.lral life 

, - ~ ·- :_ • . •. •-- - .. ... ; j·'" -.- .... - .· ~ ~ ··-. ' .... , ' . 

of the group involved, and the concepts should sample · 
~ . ' . ' : . . . ... ' : . ' . . ~ -. . : . .... i 

.. ,.widely f:rom.~th~ culture ~f th~ people (1967,. p.83). 
'\... " . 

. ,-This not only meets the "local. . exampl er" r~quiremen t, 
' -~-- i •• - ','' -, ~ • • . '· .• - I ~ : •· . 

. - . 
bu:t introduces a new con~em that the representative-

••• •·- • ~ • ' • J • - •' • - • ~-. . ' 

ness of those examplers• To meet the requi'rements, 
' ---.• ' •·• ··1 .: - .. -.· ... f.-:. - . . . -. ' .. 

Dawson . selected eighteen concepts from the. culture (w.L th 
' -: •. ' ' -~ -.." ,. . - : . . : ' ., . . - - ·. -- . ; ~ ~ . _.. ,. - • .;- - t. - •. . ... -.• --

.. , th~. assistance of arrtl:lropol.~gists and local infOmants) 
. . ,' . "·!···, ,. . ·. . . . . 

' and developed four statements about each con cepta each 
··: ... ' ' ' - . ·: .. ' . . . . . . 

. . one to express a "tradidional," "s~i-tradi tiona!," 
·~ •• ' • ' • ,J : _,· ·- ; ·: • ' .. • ·;~\ .- • • • ~ ' ' •• ' 

"sani-westem" ~a· "western .. attitudes (Dawson, 1967, 
" • j: ' :';I ;. , \ ,,-~ : , : ' ' v -~ ,•'• .-. 

P· a6). -. ' 

Dawson. (1969a) used the scale to test a theory 
'1,:, • •. -' • • •• • ' • • • ,._ -. •• • ,, -~ • • • • 

of attitUdinal chSlge·· based upon generalized theory of 
• : ••••• '\! :' •• ,. •• ; ... • f; .. ·- . 

consistency or congxuence (or conversely, dissonance). ') 
• ,_.. • - • • • . ·• . -~ • ..t. • ~. • • - ... ,. ...... • • ' • .. ' -· . . ' --- ' .'. l . • 

Dawson (1969a) considered the problan of "unresolv~· . . . . .,. :. ' . ·. 

attitudinal cOnflict occuring with individuals ex~sed 
, I • , ', o i o - • " • ' 

to !3. rapidly changing so~ial _enviro~ent (p.39) •. He 

noted .that "it is a basic premis.e of this theoiy that . ' - . \ . ' . ~ . . . 

attitudinal-inconsistency will b~ 01aladapt1ve to the 
-. • ' • • • • ~ t .. ' • ' • 

indiyidual and th~t this will result in. pressure to 

reduce or eliminate inconsistency ( p. 41 ). M'any attitudes, 
. . . ' . ~ ' . . . ~ -· . . . . . . . 

he considered, would be ea$1ly a~.~sted by .moving to a 
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compromise position- (i.e. a "sani" itan) but other YeOUld 
• :.. - ' - .: • ~ • ' • -" 1 

censtitute a real cpnflict situation, and- this is most 
-· - - ·- -...... . ' ... : . ~ . . . . . . 

likely to occar· 1n atradi tiona! high affect atti tudesn 
• ! . • . '' ~ • • • ' .J • ' ,._ - • .. ~ • • • • ' • • • 

- _ (p.42). Dawson_(~969Q)_deyeloped a technique to estimate 
: ' . . . . ' ' . ·, , . ' . . . . ,. 

the degre~ of unre$~lv~ attitude 'conflict (p.47) and 
. . . .• • l .. - l, - . ··... . .. -

obs,erved that ;."'' Y. unresolved 'attitudinal' conflict was . : .~ . ' . . . -~ , . . . ' 

_highest for b.asic_ v~lue areas _and lowest for other 
. . • ' -- ., -· ~ - . ' ~ . . . ! '. - . : ., - . . . ' . • . . J • .]. ~ 

cul:tur~, e~f!!lll~nts. _Hi~ overall findings. we_re generally 
• . ' :..( . •' • '. . ·~ l •' ' ' I ' t • • 

(p.52) thatmost concepts had the modal response in the 
-~-- . . .... . , . . .... ..... . .· .. ' ..... .· 

lisani" compromises, but that in about a quarter of the 
-· .. " < :' • • • • • lo' ' • • ~ • 

· tra9f. tion~ C9fl fli ct was present. 
•. ";· . ~--. •, 

,, p~ws~~ .. ~ii~d_ his associ~_tes {D~wson et al; 1971; 

Dawson et al; .1972; Dawson_, _197Ja and, 197Jb) outlined a 
•. .. ·:;'T'''='· • . ,·:, '~::.~ ..... _, ~'. ::-- .... - ~ . < •• '· •• ·-._ ••• ' 

-~h(eo:ry ,th~_t __ Jl_t~~p,ts ·:t:-9, ~cc:Qun_~-· fC?~. ~.~s~cu~~~r~ <;)iff&-
• . ,J' ' . ..,,· \ I . ,· . ' J ' ' ... 

.. - rences in nsucceptibili ty to tradtt1onal-modem attitude 
"~' 1·· """''~~ .... · r .; : ,·:t .~o.;,_-- ·.".· .. , .. •':.. ·. .',' . ~.· .. _·•·-· • __;:. ,,, , ... .• , •• . 

.,.,, --~h~~~e" •. B~.~i.(:?~ly,. _Jb~:,.e~ .. are __ t~ .. ~+-6!1~ ~s o.t_,:the r-~eory 
·, • • l " ' ' I, ·' • .I ' • t: '\ ; 

·' ~Dawson et- al; 1971, pp.J:-4):. "the na:turEJ of_endogmeous 
.' t'.· ~ '-';.,.,_.~, ~-.- .• . • . --: .,. - -~- ""• - ·, _.- .. -, . -·; • . • - . •• 

59ciolization SJ.st~s ... and_ "th~ __ degree of culb:lrally 
·: ,.. . . ..... .-.j. ::-'' ~ .-. ·.· .. •'='" •••• _,. -- ·.-' ~ t'' •. -... . ,",:•, 

. <:leteimin~ tol_e;ance_ fo_r,.co~i tive ~o~sistency. a To 

-·- t~~s he add~ (Dawson, .197~a), a more basic ecological 
~ . ,::;- . '( ~ . . . . - . . ·' '· .. _ ... : - -' .. .. ~ ~ ,... - . ... . . : ' . . , . . . 

'' 

variable that Cc>ntrasts _sociO...cul tural groups o~ the 
.·p;., • ..,. . •· •• . -•. ' ._:. •. • •· · ..• - -.. ,;_ . ' - ~ "-, -··.:.... • ;. ·,_ ..... -•• '•", 

basis of_their 5ubstenence pattem (Berry et al; 1959). 
· r- .' " I .. • · . '· · , ' 7 , :. ., ,: · •, ' l• ,. ,, .·_, . i. • ' '· . ' : • • • ~- .:;, - ,. · . •.- ~ ; : ' . 

4". r 

_· _No_t only,__~re,.gro_up_~ .. and in~yigual diffe~~tlc~s ,expected 
• t ~' ·, • -- 1 • '' - i . " ' . . ... . . < . ~ l • 1 ' 

iq,.at:~i'b.lQ,e_ cpange as. _a ,_functi9n of._these. va~ables, .. but 
.. l . - . ; - . " _ . ..., . . . . . . 

" So are differences in achB~ent motivation and the 
--~::; .::-·"';r•/': :=~--·,t-~: '. ''-'d·• . - ~ ;::·-j ....... ,.-:;-,_---~~ •• ~ .. -~ , :··r .. --1'- --r· 
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"~tential for economic developnentn (Dawson, 1973a, p. 
-~-/ ' 

216), however, the latter two variables are'-- treated in 
. . .• . • ,..- !I•" .· .. -·-,. : • 'r . .-

d1 scussio~ of achievement orientation (achievement goals 

_and achievement means). The basic theoretical exp~ecta-
, . • It ' ' 

Uons were (D~wson, 19'73a, p.219) _that agriculturJ 

sotieties (which tmd to have foimal authority. systems 

and harsh so~ialization) will have high susceptibility 

to modem_ attitude cl)~ge, high achiev~ent motivation, 
!' ,' -- ' . 

_.and high_ potential _for_ economi,c .; ~~evelopnent. In 
I ~-

-. con:trast, hwlting societies (wl)ich tend to have no 

fomal aut-hority systems ,and pemissive socialization) 
~- .- I • • •" I •' ' .~.. • ' . -. . '' . , 

will exhibit low susceptibility to_modem ~ttitude 
• ' ~- f • • • 

change, ~ow ac~evemmt motivation, and J.ow pot~tial 

for economic developnent. Some evidences were provided 
· •. : . ' . . *• -

in ~p1=0rt of su'?h EJt_ expectation, how~ver, due to 

rather small sample size, the expectations remained at 
: . ..... - . '. . . . . 

_ the hypothetical level, tut referlng· to the Appendices: 
- • . I 

(i) on ~h,e socio-cultural aspects, and (ii) the- quanti-
.. - ' 

tative index of develollJlent of presen,t study; and the_ 

di fferenti~l. patt~s of mean d1 fferences ac~ording to 

the levels of _regional 1 developnent, 1_ 'employmmt•· and 

'~eneficiary' variables- on measures of (a) achievement . 
goals, (b) _achievement means, (c) attitudinal patterns, 

and (d) cOmpetition tolerance provide corroborative 
' ' • I, • ,-, " ·• 

~vi~ences (empirical_ t;)ase) in support of the thesis· 
' ' ' 

• 
Analysi·s of_ perceptual domain pertaining to 

~cial and cultural change and developnent revealed a 
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number. of salient features W.i th regards to the 1 develot:ment', 
• 1 • • • •• ;~ • ;· ... •• ·;'; •• ':. . - . ~-

'~p~oyment' and 'bmefic~ary1 variables which may summarily 
. . ·, : ; -. . . .. __ ·. . . ' ·.' 
- - -
be concluded as follows. Unanployed subjects ascribed to ._ . . . '' . 

. administrative failure as one of the reasons for unsuccess-
- :~'f ... ; ' ' . .f' • 

_fulnes~ of ~ev~lbpnent. progrsnmes. Migration and settle­

ment of non-Mizos into the community as unwanted change. 
-' - ·. . . . . . : 

on. the con~rary, anployed subjects attributed to lack of 

. patriotism and neg~igence of responsibilities as reasons . . ' . : .,. ~\, -. 

o} fa~lu~e ~-f: d~v~lo~ent. p~gr~es, lack of proper ·plans 

as causes of poverty, political stability as the source · ... -, .. :- ' ·: ' ' - . . . ' 

of develoj:lllent, txust in God· as future plan for develop-
. . ' . . .•: ·. ,~ . - . : 

m_~t, desiz:e for _luxury and m~gration and settlement of - . . . \ .. -. " - .. ~ ·-· ~ .. . . -

. non-Mizos in to the comm~i ty as unwanted changes, and 
... .. ~ .... ~ -· . . . 

better education for all as important means for develo}Den t. 
' • r ·; • ~ i . • :· ' ' - - •' ~ -' ' ·~ . ' • 

;;): Besides,· .all other issues of con tent analysis resulted .... . - ~. - . ' 

nonsigli f.1 cant x2- values. 

Nonbeneficiaries as compared to beneficiaries 

attri~ted to administrative failure as one of the reasons 
.... ~ v 

for unsuccessfulness_.(failure) of developnmt programnes, 
.. . 

better communication and opportunity of interaction With 

non-Mizos as changes experienced, and corl'Uption, migr~ 

tion ~~ settl~ent of non-Mizos into the community as 

unwant~ changes. On the other hand, bmeficiarles as 

compared to non beneficiaries expressed lack of proper. 

guidance as one of the reasons ofunS:JccessfUlness 

(failure-) of develoflllEnt programmes, lack of seriou!ness, 

lac;k of specifie;-goals, and lack of proper plans as 
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causes of poverty, personal (individual) r~spon ~bili ty 

as source of development, desire for luxury a~ unwanted 

change and better education for all as important means 

of developnent. 

O_bservations w1 th regards to 'developne'l t' 

variabl..e' on perceived problans and prospects of sci>cial 
-~~ . ' . . 

change and develotE~t revealed significant cri Ucal 
~ !!" • • . 

ratios for administrative failure as one of the reasons 
' .. ' . . .. ., . 

of unsuccessfulness _of developnent programmes, societal 
' . . . . . . . . . 

and political resl)9nsibilities as sources of-:;;: developnEnt· 
- .... - • •• • • • • ••• y 

trtast in God a$ future plan for developnent, opportunities 

for interaction with n~n-Mizos as changes experienced and 

better Govemmen~ as important means for d~velopnent. _ On 

·all these facets, the fr_~quEncy of responses were high 

in subjects of low, followed by moderat-e, and the least 

in subjects of high developed region • 

. Subjects of high devel.;>ped region attributed more 

to lack of patriotism, lack of proper guidance and 
' . - •, . . . 

.. 

negliga'lce of ~esponsibilities as reasons of failure of 

developnent programmes, lack of proper plans andt 'lack 
. • I 

of capital as causes o:f poverty, individual responsibility . ' . 

as source of develollllent, good .administration and capitat\ 
. . . . i~ 

as f\J:ture plans for developnel)t, desire fo~ luxury as 

changes exp~rlenC?ed and unwanted chang_e as well as trust 

~ God, bettex: education and bet~er communication 

(transport) as important f!le~_s_for dev~lopnent. On all 

the issues~ the subjects of high developed region .. indicated 

greater frequency, followed by tho-se of moderate, and 
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least in subjects of l9w developed region. Subjects of 

moderate developed region revealed more frequency, 

followed by the subjects of high and least in subject 
,_' .. 

of. lo'(i developed region showing significant crt tical 

ratio on bet~er ~ornmunication as one of the major 

changes and developnent. In _ess~ce, the differential 

pattems of differe~ces with regards to the three main 

_variables of the 'devel~pnent,' 'Employmelt' and 

'beneficiari~-::J 1li general addect a step forward (along­

side the other- behavioural measures) in understanding the 

perc~ved problems and prospects of social and cultural 

change and developnent in general, and in the population 

under study in particular - th~ ~)UfO • 
. -~. .. .. 

Perception is the way people interpret the 

progrsnmes to which they are exposed ~},03- and this, by 

and large, detemine its acceptance and adaption. The 

interpretation of the progrsmnes depends on their past 

experiences, their general attitudes to life, the values 
- - ,_- . ·. ". . : . - . . . 

of the social systems and also the personality make up 

of the peop~ e. Therefore, the acceptance or rejection 

of developnent progrsnmes to some extent would be based 

on the peoples' perception of the programmes. ExperiEnces 

suggest that people's attitudes to sane of the economic 

programme~. where subsidy is given is not nece:S:sarily 

oriented to productive and meaningful economic activities, 
' 

wt avail of this subsidy for any other use, which 1n ,. 

most cases, is nonproductive or for 'consumption purposes. 
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Therefore, attenpt was made to assessee perception of people 

and the factors leading to that perception in order to mini-
.· ... .. .. ' -- . ' . 

mize the influence of undesirable factors by counter-
. . . . . . 

experiences. Boardly, the .observations of the study fi.OO s . . . . . 

corroborative evidences from li tera~re. Chole and Radhukar 
~ . ' - . . 

(1978), in_.a study .of the perceived source of infoiiDation 
·- ~ '··· 

in. order of cred~bili ty for big anq small foz:p1ers, noted 

that the pez:sonal foiiDal sources- were preferred by big 

fa~~rs while small failllers accorded more. trustV«>rthyness 

to pe~sonal infC?Imal ~urce and utilized j;he lo~al sources. 

Jain (1979) observed a wide. variation-between peJ:I­

ception anti expectation wherein there was a greater degree 

_of expectations than ~ercep:ti,on s. In general, there was 

,·a high degree ()f ~onsensus about some functions of each 
••. ' '·1" • • •. . • ! . • •. • 

_lev~ _of th~ panc~ayat. body bot~ ir:' tenn:s of perception 

and _expectatio_n as compar~ w1 th others. The number of 
~·. . :·. . ' . . ~ . ... . . 

su~~ fun~:tions were higher at t~e vi_~la~~ pan_phayat.level 

_ and gradua~ly decreased in the .. successi v~. higher tiers. 
I • •.• . ,., • ~ • ~ ' '.. • 

In a study of p~p,l.e' s Rer_cept~ons of progress in ;-ural 
- ... . . ~ ' ~ . .. . 

.. india. (Rao etal ; .. 1979) found that hard wo:dc, security, 
• ' ••• j ·- • ' • ' 

imd self-reliance. were mer)ti.oned as important factors . ·~ . '• . .. . . . .. -_ . . "' 

by all the_tel1~fi1ted;groups for their ga1:ns •. In contrast 
•• •• _i. ... • 

to th~ ~ercept:ion _o~ the b~n~.fi tted groups, .th·e non­

b~ef:i tted groups per~~ived political J,inkages and 
- l - ~ . 

occupation as the main reasons for. the disappropriate 
' r ,"j J: ' ~ ', • • ! '< • • • ' ' ' ' ; '.• l !• ; • •. .. :. ' • ' • ,. •• -"t 

~ain,s ~ _ ~e ben eficia~es. The majorl ty of the 
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nonbenefitted in almost all the groups felt that the gains 

accruing to the bEnefitted were undeserved. 

Studies on advantaged groups (Muthayya, 1980, 1982; 

Muthayya etal; 1984) revealed that large percentage of 

small and marginal fanners anq _even those whO belonged to 

schedule caste and backward classes perceived agriculwral 

vocation a_s_non-pxofitable. The most frequenUy of 

per~eived need. among the backward classes was cultivated 

. land. However, need for food, clothing and stiel ter were 

al~. perceived __ to a large e~tend by the back trodden class 

of peoples. . . . . Besides, the absf:!l'lce of suppot;ting services 
' . 

.. fo:t: e~nomic_ acti.vi_ties,. inadequate Employment and 

eco.nomic oppor:tuni ty were observed. Their perception about 
• ~ '· • • • J .... - ; ·- .' -~ :; • - • • •• ~ • • • • • • • 

overall __ developnent were in tenns of J)overty, unanploym~t}t .. . ,· . ' - . . . -
_ and ~ack of proper ro~ds. ( CODliQ~i cation). They perceived 

'· •'" -. . -· - . . ; -. 
. ... . -· ~ 

l~ss __ er _ac~essibili ty to faci.li ties and also 1 esser degree 

of satisfaction f~ those to _which they had access. 

The differential, pattems of the perceived problems and 

prospec_ts of ~cial and cultural change and developnent 

_with _r~ards to ~~~ '_developn:nt, • '.employment' and 

. __ • _beneficiary' variables, although~ r&i_sing the theoretical 

pxoblens of discrimin~tion. between perception and expecta-

ti~~~--'': ~i~ds implic~~ed explS'latory basis from literature. 

~x2x2 ANOVA. (3_ developn~tal x 2 Employment x 2 

t?en~ficirary) manife~ted ( 1) 1 developnm t X EDployment' 

interactions oo (1) materlal·· related, ~,L~::·:~~'l~-~~~- possi tive 
: .··._,..' . . . _; ~ . . ~--- ..4'-,-.-------~-. 

experience, prosOc:ial and career orienteq_ ~~JJ::in~i\f.i.d~al 



level),. fsnily related. and sacietal related goals of 
"' ! .. I! ~ 

achievement, (1.-i) effort Qriented means .of achievement, 

(iii) changing traditional systems and practices, (iv) 
·, , '1 
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being religious, being weal thy, being socially conscious, 
• ~ J ~ • , 

having pQwer and doing social v.ork, ( v) and competition . . . 

tolerance measures of the dependent variables. Post 
- . : . . . ~ 

.ANOVA multiple comparisons revealed that the difference 
·~ . . . " . ~ . . . 

bet~een anployed and unanployed is not independent of 

the levels of regional 'developnent; 1 (2) 'developnent . . .. . . .., .: . ~ 

x beneficiary' interactions on measures ·of (i) 'materlal 

related, positive experience and proiocial (ail indiVidual 
• ·' I • • • 

level), fanily related and societal related goals of 
- . _. . . 
achievement, (ii) effort oriented (internal) and influence 

m~cbanisn (e>;ctemal) means of achievement, (ii). being 

.socially conscious,-having power and being liberal in 

thinking measures of the v~ue system, ~d (iv) compet1 tion 

tolerance. Mean comparlsions revealed to conclude that 
- • - 4: 

the. di fferen·ce between beneficiaries. and nonbeneficiaries 

is not independent of the levels of regional 1 developnent;' 

(3) 1 employment x beneficiaryi interactions on (i) career 
. . . . . -· 

. ~riaited, family related ~d 5od.etal related goals of 

achiev~ent, {ii) influ~ce mech~i.~ means of achievement, 
..... . ' . ·" 

(iii) having power measure of the value system, and (iv) 
' 

competi~on tolerance. The significant interaction 

variances-indicated that difference between th~ benefi~ 

ciarles. and.nonbeneficiaries~is· not independent of the 

levels of ~employment' (unemployed and- employed)· variable.4 
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Generally, greater scores in __ Employed , benefic~.arl.es as 
., • . - 1 . 

... . comp~red ~ their C<?un,ter unanployed non~en~fic~aries 

emerged to explain the interaction variances on the speci-
. ' ~ . . ' .• 

fied. measures of the dependent variables; ··(4) Three-
. . ~ . ' . . . -

' I 

factor interaction ·yariabJes between 'develo{Eent x 
. - . · ' . · · - ~: ' '• :- f . ' ~ ' ·: '' •I r • 

anployment X beJ)efid.ary' Variables on (i) material 
. ' - -_. •' .. , . . . 

related, 'PC?sitive expe;nence, proso~al ~,d career 

onented (all individuQl_level) goals of achievement, 
-.. . ·- - . 

(ii) _interpersonal skills and disposition (internal) 
- . ~ ' . . .-

means of ·achiev~ent, (iii) being wealthy,_ having ~wer, 

. doing ~9i~l wol'k and being liberal ~n thi~ing measures 

... of the. value system; ~·d (i v) competition toler~ce. 
. . ~ . -. .. .. . . 

. )\nalyses of_ ~esults manifest~ that the difference between 
- - . . ·- . . . ' - - ·- . ... . . ·- . - . 

rionbeneficiaries and benefiCiaries is not the same for . . : . . . . 

unemployed and anployed subjects at each level of the 
. ' ' ' .\ . • ' I ,'•' ' ., •.,,_ I 

regional • developnen~_' S'l~ avera9ed ~ver the levels 

of region81 'developnen t.' 
. -. . ' ~ . . ' 

The overall analyses of. two-. and thre~factor 
: '"' . , - ' ... . .. --. . ~ - -

, interactions on t.he specified_ measures of dependent 
- ~ .. - ~. .. - _. - . - ~ - . . ' . . ... - ' .. : . . .' - -

variables _provided a_ very mixed and co~p~i cated patterns 
, ; ; -· . '· • I . . ~ '~ . . ', '' \' 

about the nature of interac~ions for precise conclusions. 
. .· . - ... '•' -- . ~- ... - . - ~ .•· - ·' - . . . .... , ·_ . 

Be it is, within tbe exi_s_ting pattern~. o~ signi :5. cant 
·- ~ ;· • .. • • - • • - : • • ·- ·' ' •• f. • 

indep~dent effects.::·of the _'developnent,'. •·employment• 
• • • ,_ _- p 

and 'bm efi ciary' . variables; 
- . - -- . ~ ' . . - . :_. 

4'' .... 

the common pat temP of . _. - . 

mean~·:~ differences in the two-·ta·ctor interaction variances 
_. ;I .'' ' "'". ~ ~- ' .:_. ' ' :· ., ~ .. •• . ··; . ,'.-- ·' ~- :.._} 

betwem 'developnen t .?< 'anPloyment', '.?evelo_pnent X 
~-: -~- ( -~ 
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beneficiary'· and' anploymen t x beneficiary;' and three 
¢· ' • ' . - • 

factor i~te~action_s ~tween 1 developnent X Employment X 

beneficiary' variables partially provided corroborative 

evidences in support. of the main effects of the indendent 

·variable, and the expectations of the stlldy, however, too 

many sig1i fi.cant in_teraction variSlces, resulted inconve-. ' : ~- ~ 

nience in interpretation 9f the results. 
! • .~ 

The observed- differences on measures of dependent 
. . -

va~ables of .the study find explanatory basis from the 

overall.ecological-cultural~behaviour~l model (Ben:y; 1976, 

1969b,. 1971a, 1976; Berry and Kim, 1988; Berry,· et al; 1989; 
. . , . . 

Ward. and Kenned}'~ 1992; ~Ward and Searle,_ 1991).· . In broad 
rr . . 

terms, the ecology input component includes both the· 
. . . .. ; • . - ~ ,..,-: t' .• 

physical- environment and. ()rganisnic variables, as well 

as -the results of tetmology feedback from traditional 

behaviour,- ~nd input f~ accul turative influences. The 

tradi-t1onat culture component contains a cluster of 

variables which are con sl.dered (by the school of cultural. . 

. ecology) to be adapted to ecqlogical press. The tradi-
- ' 

ti_onal behaviour component is made up of those behaviours 

which are nurtured in a particular .culture by the _socio­

cultural fonns adapted to the ecological press.· The 

acculturative influences component contains all toose 
. . 

va_riables brought (bj laz:ge-~_cal~, tectnologically advanced 

cul tur_es) to bear on tradi ti.on~l cultures; it al ~ is 

influenced by feedback from ecology, traditional culb.lre 

and tradi tiona! tE haviour. The contac:t culture component 

includes those features of the group's cul b.are which std. ft 
. . . ~ 
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1n response to the accultu.raU.ve in!lu.ences. The changes ..... . . ._ . 

are parti~, wl. th. certain el~ents of traditional cul:tures ... ~ . -- ~. . ~ . - ·~ . . ... ~ . . : : : ' ~. . 

remaining largely unaltered, and finally, the accul 'b.lrated . . .... - . 

behaviour component contains those behaviours which are 
""',- . . .. . ,· . -,. -

modified from traditional behaviour as a result of accul--· . ·-· . . . . .... 

turati.yes influences, and a new set of a behaviours whi. dl 
• -. • . - ·-·· ; • ' •• ' ·': .I •• • • . 

~~.rges in an .a~t~pt to cop~ .~th acculturative, pressures~: 

The foDDer ·includes those behaViours which are a. selection· 
~- ·- . ~ ~~-. . -_ ~. - . ': . 

from traditional behaviour, and the latter indicates again 
• • • ·: . •·•• .., - ·:<·. -·-"";,.: •. • . 

that those changes are only partial, with much traditional 
• ·-· -, • - • • • ... • •. ~ ' • • ..... :. l • .. • . • ' . 

~.ehaviour. rel!lain~ng. The. .la~ter. b~haviour, which ma)- be 

tenned "accul turative stress". be)1aviour, includes many 
.- ,- ~- --.... • ,h. • .... • -

problanatic behaviours and attitudes which affect both the 
.:· - .- 4 .,_.. • • l ·_ • .• • -. ~~- •. . -- • . ' -

· ranaining traditional behaviour and the accul turative 
·-:~. ~ · · '.· _ • ~-- · r : ,.. - .... r ·• • · •. • -· • ' 

influences • 

. . . !tef,ering ~ the socio-cultural perspectives of 
. ·: ··:: . - . .. . - . . ~ . . . 

the cul t.Ural group. (vide ~ppendix-1) an<;l the quantitative 
~-- ~' -,- :t -. . . ·- -~ . .: ._ . ~ ~ . ..,. . 

. index of developnent (vide Appendix.:Il), the observed 
... l' . . . -;;. ~ ·. ,,. _.. . •' -: ', . - - -:· . ' . . .. -... . 

. ~ 

mroor trEnds of~the present stu~Y, fin4s explanatory basis • 
.. c. ' . . . ~ ' ~ . ' : ,. - . -< -~ - . ' ' . ' . . ' . 

lo these perspectives. leads may be taken from studies on 
. -' - . :" . . . ·' ~ ' ·. . . . ' ~ .. ·- . -. . . . - . -. 

the effe.rcts of. th.e degree of acculturation on fi eld-depen-
.~ "'-. ' , • .. .....::;:l -. • ' -· • ' •• • ·-~ • • •• • • • • ' • 

.. , , d~ Fe_ and •. the.~ de~l yi~9 ~gni ti ve. di ffii~':m ti a~ ion ( W1 tkin 
. . . . ' . - . . . 

et al; 1,?62, 1964) ... ~~dences. suggest gre~ter p_sycho1ogical 

differentiation as a function of the extent and degree of 
. .::-· . ... . .- . . •, l. '>I -- '; '. -:.-:~ • .., • • . • ' :· ·• • • • . . . • ' •• 

. . -- . 

acculturation. And this d1 fferentiation exhibits con sid&-
• :~ -~ •. . ,- ; ~ -~--' • ~ • ..... !. -. ': :,·;~~; • .. • . : • • • -.: • . 

rable stability t-hrough childho.o~ through adulthood and 
·: . ~-- .; _. . .. - ' - . . . ~. . ~ . -· . .. . . . . 

. I 

is related to a numbe~ of person~},ii;y _varlables such as 
- .. . .- . . . . .. :' - .... -.. -- ··~ - ' ..;-

leadership (Weissenberg and ~Enfield, 1966) an.d social 
"~.>:·~--..: .. ·.- ~ ·. -·~. 



con fonni ty (Witkin et al; 1974). Researches in field-

. dependmce have involved a varietY of psychological 

pl'Oc'e'ssess ranging from iriterpersonal relations (Witkin 
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and Goodenought, 1977) to learning and memory (Goodenough, 

1976), mathematics achievanent (Vaidya and Chansky,· 1980), 

choice of field of specialisation in college and graduate 

school (Raskin, 1985) in·· ·culture- specific and cro s&­

culturai differences' (Witkin and Berry' 1975; Berry, 1976). 

The observed major trends of mean differences wi~h 

'·· regard,s ,to _the 'developnent,' 'employment' Elld 'bmeficiary' 

vanab~es 'on measures of the dependen~ variables: achieve­

ment goals, achievement means, attitudinal pattems, 

value pattems, competi tional tolerance, and the perceived 

problan.§'Bnd prospects of social and cultural change and 

development broadly f1ndi-.1mplicated explanatory basis 

from li t:r~~.~-!re on individualism versus collectivisn 

(Hui, 1984; Hui and Triandi~, 1986; Hui et al; 1991; 

Trl.andis, 1988). The dimension has been· discussedt 11 

on the analyses of values (Kluckhohn and Strodtbeck, 

1961), in. discussion of eooperation, competition, and 

individualisn in premitive societies (Mead, 1967), in 

discussions of inorali ty ( Shweder, ·1982), religion 

(Bakan, 1966), Work related values (HOftede, 1980), 

ecology and child rearing patterns (Berry, 1979), · 

cognitive differentiation (Witkin and Berry, 1975), 

economic develoJJDent (AdelmSl and Morris, 1967), 

· modemity (Inkeles and Snith, 19'74) and analysis of cul'blral 
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pattems (Hsu, 1981). It has been argued that individualisn 

is a'ssociated with high. level of economic develoy:mE!lt 

(Adelman and Mprris, 1967; Cobb,1976; Hofstede, 1980) but 

observers have argued that extrane individualism is Slso 

associated w1 th· some foms of social pathology, such as 

high crime rates, suicide, divorce, child abuse, anot1onal 

stress and the physical and mental illness rates (Cobb, 

1976; Naroll, 1983). · Ttus, far from being an unmixed 

blessing, individualism seans bOth desirable and undesirable. 

To this effect the very meaning of the construct as used 

in literature w1. th reference, to developnen t and ingroup 

r~l~tionship need furth!,#laboration in order '\:() explain. 

the observed major trends of results_ of the present study. 

The const:ruct of • collectivism' implies and 

emphaSize on (a) the views, needs and goals of one or 

more groups rath_er than oneself, (b) sociai norma and 

duties defined by ~groups rather than anphasis on 

behaviour that result individUal pleasure, (c) beliefs 

and values. shared with ingroups rather than beliefs and 

values that are idiosyncratic for particular individuals, 

and (d) the readiness to cooperate with ingroup 

menbers.~. en the contrary, the contxust 'individualism' 

refers to the beliefs that the individual is an end in 

him/herself, and as such ought to realize the self and 

cultivate his/or her judgement, not with$tanding the 
. ~-

we~ght of pervasive social pressure in the direction of 

confo1111i ty with the views, need··., or goals of some 

in groups. 
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The 8nt'ecedEhts ·of individualism and collectivism 

can be ·found in the needs of survival. WhEn individuals 

are able to survive wi.toout much help from otners, indivi-
.. 

dualisn is likely, whm interpedende'lce is essential for 

survival_ coll ecturism is _very likely. For example, those 

whO live in difficult terrain where surV-ival 1 s based on 

solitary food gathering, tend to be individualistic. ;·That 

is ofcourse,: a different from of individualism from the 

form 'is :observed in mod_ern industrial societies (indus­

trial societies characterized by snail dwellings) and 

where economic suceess requi~es that people be creative 

.(it;rtist, :a~thor) entrepreunial (new t:usiness ventures) 
...:a;;_ ._....... -. . 

or prof.esSional~(Scientists, Physicians). The first 

kind may be called protai;ndividualism,. the seiOnd 

n eoindi viduali sm. FUrther, in between these tYtO extremes 

we have the majoritY of human kind that survives because 

o_f interdependence. 

Individualism has accelerat~because of migrants 

(if one ieaves one's ~group:·J .-;~e can be more indepen~ 

dent, wt one has to be self reliant), religious changes 

such as protestantism (orie leaves the collective of the 

Church.~and establishes' dfrect/independen t relationship 

With God), affluence (the more one ha$, the more it is 

··possible' fcir one to ciO one's om things), and education _., 
.• 

(the more education ·.i the ~more ingr~ups one can join). 

The consequences of indi vidualisn in~ude greater field­

independence (Witkin·and'Berry, 1?75; Berry, 1976), more 

wealth ~Hofstede, 1980), but also greater aliniation 
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and competition ( Hse, -1981 ) , grea te_r empha s1 s on hedon 1 sn , 

on rights than duties, on freedom fro~ the 1ngroup, and . 
on social regulation based on guilt rather ~an shame 

(Tr1and1s, 1988; p. 288). While this broad patterns of 

developnent from protoindividuali~ th:rough collectivism 

to neoindividualism is probably valid, one must pay 
i 

attention to details that require different kinds of 

collectivisn and individualisn (Hui, 1984; Hui and 

Triandis, 1986; Hui et al; 1991;· Triandis, 1988). 

Watennan (1984) conceived individualisn as characterized 

by four attribUtess (a) a sense of separate personal 

identity, (b) striVing' for self actualization, (c) 

intemal locus of control; and (d) principl:~ moral 
. . J . 

reasoning with emphasis on eqlji ty· in interpersonal 

relations. The importance of equity as op~sed to 

equality or need as no:rms of distribution of resources 

in individualist cultures 1 s supported by Marin' s 

( 1985) review of the evidence. 

To sum up, the overall patterns of mean differences 

with regards to the 1 developnent•, • employment' and 

'beneficiary• variables on measures .. of the dependent 

variables (as incorporated in the present study) have 

been attempted to be explained in the light of the 

stud~es on (1) achi evemen~ orim tation (Mael;lr and Nicholls, 

1980; Johnson' et al, --1981; McClelland, 1961; McClelland 

and Wititer, 1969; McClelland, .1985 a & b), (ii) .the 

overall ecological~ctiltural-behavioural.mod~l (Berry,1966, 



1969, 1976, 1979, 1980; Berry and Ktm, 1988; Berry,et al; 
. . 

1989; Ward and Kennedy, 1992; Ward and Searle, 1991) and 

the implicated effects of acculturation on psycholo~cal 

d1 fferentiation and cogtit~on; (iii) individualism versus 

collectivism (Hui, 1984; Hui and Triandis, 1986; !fui et al; 

1991; Triandis~ 1988), (iv) the dynsnics of rural develop­

men t (Muthayya, 1980~ 1982~ 1988; Muthayya and HEmalath, 

1983; Muthayya et al;.1984), so.cial values and endogenous 

development (Kao and Sinha; 1988; Tri et al; 1988); and 

( v) atti tudir\.al patte:m s with special reference to moderni­

sation, tradi tionalisn and the changing structures of 

community (Bomschier and'Chase-Ovnn, 1<}35; Bradshaw, 

1985, 1987, 1988; lnkeles, '1983; Bardo Sld oOlaneci, 1992), 

social values and d.evelopnent (Be9um, 1988; ·Kao and Sinha, 

1988). However, fUrther extended studies on overall ecolo­

gicai-cuitural-behavioural model (Berxy, 1966, 1976, 1979) 

with special reference to acculturative influences on 

behaviour and cognition ( Bery and Kim, 1988;- Berxy et al; 

1959; Ward and Kennedy, 1992; Ward and Searle, 1991), and 

individualism versus collectivism (Hui, 1984; Hui and 

Triandis, 1986; Hui et al; 1991; and Triandis, 1988) are 

desirable to be replicated in the same population varying 

according to the levels of regional 'development' (low, 

moderate and high), 'enployment' (unemployed and enployed), 

and • beneficiary' · (nonbeneficiary and beneficiary of deve­

lovanent programmes) variables in support of the findings 

of the present study. 

• ••••• • • • • 
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The present study\ .:aimed to elucidate the indepen­

dent and conjoint effects of 'developnent, • 'Employment• 

and • beneficiary' variables on a series of behavioural 

measUres of ( 1) motivational characteristics: (a) achieve­

ment goals at :individual level (material related, positive 

experience, pro social and career oriented)' fanily related 

and societal related; {b) achievement means of intemal 

(effort oriented, interpersonal skills. and disposition) 

and external {broa~ environmental factors and influence 

mechanisn); (2) attitudinal patterns w1 th regards to the 

pertinent.is5ues of social import~ce (changing traditional 

systems and practices, changing poli ti~·al atmosphere, 

economic growth and developnent, changing marriage practices, 

increasing divorce rate, modernization and migration and 

settlem'fnt ·of non-Mizo• s into the community; (3) value 
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pattexns (being religious, being wealthy, being socially 

conscious, having power, doing social Y.Ork and being liberal 

in thinking);. (4) competition tolerance; and (5) perception 

0 f people regarding social and cultural change and develop­

ment in the population under study. 

To a chi eve the objectives, the m tire population 

was classified as representing the low, moderate and 

high levels of re¢onal developnent (vide ApPendix-!!). 

Analysis of results (\ilde Appendix-If) revealed highest 

level of regional developnen.t for Aizawl, followed by 

Lunglei, and least for Chhimtuipui. districts o·f Mizoram. 

The second phase of sampling consisted location of blocks 

from the thr~e districts (Chhimtuipui, L~nglei and Aizawl 

respectively representing the low, moderate and high 

levels of regional develo,:ment) and from w1 thin· the blodc s,. 

the villages wherein various developnent programmes have 

been implenented and are being implemented for develop­

m~t of beneficiaries in the desired direction. At this 

stage, four blocks and from within block, the villages 

from each of the three districts of Chhimtuipui,. Lunglei 

and Aizawl (respectively representing low, moderate and 

hig,h" levels of development) were located, s:ld the list 
~ (' 

of nonbeneficiaries and bmefieiartes of developnent 

programmes (vlde-Appmdix-II). were prepared with consi­

derations of a number of extraneous variables like age, 

academic qualification, family structure (nuclear and 

joint), number of dependents, house conditions, and 

space-facilities available to each member of the fanily, 



207 
and fsnily nicome (through all sources) -in order to obtain 

truely representative samples for study. At this stage, 

a total of 6.00 adult female respondents according to 

three levels of regional 'developnent'_ (low, moderate 

and high)., tv.o levels of 1 employment'· (unemployed and 

employed) and t\\0 levels of 'beneficiary' (nonbeneficiaries 

and beneficiaries of developDent programmes) variables, 

w1 th 50 subjects in each, were listed. Finally, 30 well 

equated/matched subjects (in tenns of the extraneous 

varlabl es) under each of the 12 groups ( 3 developnen t x 

2 I?enefic:i.ary x 2 employmE!'lt) were ssnpled to serve as 

subjects for study. 

The overall considerations of ssnpling aimed at 
I 

a three-way classification of variables to elucidate the 
' 

ihdependent and interac.tion effects of the levels of 
. ~ 

regional 'development' (l~w, mod ei·ate and high), 'employ-

ment' (unenployed and'"' m;ployed)and 'ba'\eficiary' ~ 

(nonbooeficiaries and baleficiaries 0f developnent 
•. 

programmes) on cognitive and motivational characteristics 

as measures of social and cultural change· and developnent 

in the population under study ... the Mizo. It was expected 

that the subjects of differentially developed region 

(low, moderate and high) would·posses greater psychological 

characteristics in orders of the levels of regional 

developnent. The employed- as compared to unemployed as 

also the bene.ficiaries as compared to nonbeneficiaries 

were expected to posses greater psychological characteris 

tics. The expectations with regard to two-factor. and 
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three-factor interactions on measur~s of the dependent 

variables were exploratory in nature. .liowever, in. 

'developnent x employmEnt,' 'developnent x benefi clary,' 

Snd 1 employment X beneficiarY' interactions; the SUbjects 
- . 

were expected to manifest greater psychological charao-

teristics in. the increasing orders of the levels of the 

independent variable~· 

TEST MATERIALS 
_ ... ,.,,._ ,; . 

The motivational characteristi~s were aimed to 

be elucidated by incorporating the test of achievement 

cognitions: (a) achievement goals at individual level 

(material related, pOsitive experience, prosocial and 

career related), family related and societal r~lated; and 

(b) achievement means of internal- (effort oriented, 

interpersonal skills and disposition) and extemal. 

(broad envi~nmental factors and infiuence mechanisn). 

The test of achievanent cogni-tions (Agarw~, 1985) was 

Employed w1 th all theoretical and methodological eon si­

deratioqs (Zakaitluangi and. Singh, 1993) for measurement 
. -

purposes in·· the population under study. 

The attitudinal patterns with regards to the 
. s~h~ 

issues of social importance (changing tradi tionalAand 
... 

practices, changing political atmosphere, economic growth 



and development, changing marriage practices, increasing 

divorce rate, modernization and migration and settlanm t 
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oJ· non-Mizo s in~ the community) were assessed by employing 

the three basic factors of evaluaiion, potency and activity 

behind the semantic differential scales (SDS). For this 

, puz:pose, leads were ·taken f:ro~ 11 tera~re ·(Osgood et a1; 
'I' . .. :- "' • 

• - J • .. 

1957; 9'\ider and Osgood, 1969; Tennenbaum, 1966; Hofman, 

1967; ·Heiss, 1969- ~d Kerl~ger; 1983). Similarly, the 

six basic value$: being religious·, being wealthy, being 

socialfy eon scious, having power, doing s~cial work and 

being liberal in thinking were. selectively included in 

th.e SDS. ;to asse.ss .the value pattems. ·,·. · 

The canpeti tion 'b!>lerance sc~le (Jain, 1976) wa·s 

employed based on a pilo_t s'bldy. The pi·iot study (N=174) 

revealed the %\-values (in the coer{.;fid. ent of correlatl.on 

matri~) ranging betwea\ 0.1984 to 0•3065; item total 

coeffid.a1t of correlation between the ranges of 0.3675 

to 0.4876, and substantial odd-even reliability (r=o;6784) 
-

indicating internally consistent responses patterns for 

measurement p;~rppees.· The ·perceptual domains of the stUdy 

incorporated aspects like the meaning of development 

(inclusive of personal, familial, societal and cultural),­

reasons of poverty as perceiv~ (ana experienced) by the 

people of the cultural group, changes experienc.ed fran 

childhood to till date, unfavourable dimensions of deve­

lopment that accrued as result.:s of develolJDent as such and 

the developnent programmes in particular, hierarchy of 
~ . . 
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developnmt that v.ould be desirable and the like for 

development that would be desirable. These aspects were 

included on the basis of preliminary discussions with 

prominent elderly and respectable persons of the community. 

For this purpose, the respondents were individually initiated 

far di scu ssl. on pertaining to the perceived prospects and 

problEms of developnent and their responses on the various 
. . -
dimensions were .tape recorded (and noted by the researcher) 

and subsequently content analysed by well trained observers 

( vid.e Appendix-IV). 

Subj ec~:?-e indices for the 12-groups (3 develop­

ment x 2 Employment x 2 beneficiary) on each of t~e measures 

of the dependent variables were separately prepared and 

analysed ~ employing inferential. statistics. The first 

step included the computation of mean and standa.-d devirr­

tion values for 12-groups (3 developnent x 2 employment x 

2 beneficiary) on all the measures of the dependent variables 

(except for perception of people regarding sex: ial and 

cultural change and developnen,t). The second step consisted 

computation of one-way ANOVA (for _!!~12 groups,with N=30 

in each) on eacfh measure to· ascertain 'the global picture 

of mean differences amongst the groups. The significant 

instances (the significant 'treatment' effects) as evinced 

in one-way ANOVA on measures of the dependent variabla; were 

separately analysed to partition out the 'treatment' 
-·-

effect (in tel1Ils of statistical tenninology) into the 

main and interaction effects of 'developnent', • EmploYment,' 
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and 'beneficiary' variables. Still further, the si<]'li 11-

. _ · and ,·nclependent 
cant instances of the main~interaction effects of the 

independent variables on the dependent variableC:s) were 

analysed by applying Newnan-Keul' s test, followi~.g the 

assumptions_of Po st-ANOVA multiple comparisons, to di seem 

the patterns of mean d1 fferences existing therein. Analysis 

of perc~ptual domain of social and cultural change and ~- 1 

developnent began with conten.t analysis with due attention 

to in_tex-coder reliability coefficient (it may be recalled 

that e_ach subject was individually ini1iated for dis­

cussion on we).l stroctu~ aspects of social and cultural 

change and development, and_ responses on each dimension 

were recorded by the researcher and simultaneously tape 

recorded), and x2-analysis to discem the patterns of 

differences With regards to 'developnent,' 1 emplo}'lllent' 

and ' bm efi ciary• variables. Following the broad fomat 

of statastical analysis, the results revealed a number 

of salient features wht;ch are summarily presented. 

In the arrelysis of achievement goals, benefici­

aries manifested greater prosocial achievement as compared 

to the nonbenefitiaries; whereas nonbene:fi eiarles mani­

fested gf~ater societal rela:ted goals than in beneficiaries. 

Unanployed indicated greater achievEment goals as compared 
( 

to employed, on all w-t; societal related ~chi evement goals. 

The subjects of moderate developnent region revealed greater 

scores than in low, and both greater than in subjects of 
' 

high developed region on societal related and family 

related g~als of achievanent. The subjects of mciderate 
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developed region indicated greater scores than in high, 

and boi;h greater than in subjects of low developed region 

on materlal related,· positive exp_erience and prosocial 

goals of achievement. SJbjects of high developed region 

manifested greater career o,rtented achievement goals 
......-· 

than in subjects of lo~ and mod~rate developed regions 

(showing no reliable difference between than). 

Results manifested {i) 'develollllent x employmEnt' 
~ . . -

interactjons on material related, positive experience, -
prosocial and career related (individual levels), family 

related and societal related achievanent goals suggesting 
. . 

that the difference between un~loyed and anployed is 

not. independent of the levels of regional 'developnmt,' 

(ii) 'developnent x beneficiary' interactions on material 
-
related, _positive experience, prosocial, family related 

and societal. related achi/evanent goals, indicating· that 

the difference between ·nonbeneficiaries and beneficiaries 

·is not independent of the levels of regional 'developnent,' 
,.. 

(iii) 'employment x beneficiary' interaction on career 
. ' -
related achievement goals, suggesting that the difference 

. . . . 

between nonbenef1Ciaries and beneficiaries is not the 

same for levels of ' anploymen t' (unemployed and anployed) ; 

and (iv) 'd~velopment x enployment x b'·eneficiary' in te:r­

actions.on positive expertence, pxosocial and career oriented 

goals of achievement. Analysis of three-factor interao-
-···· 

tio~s (anploying graphical ~ethod) depicted differential 

patterns of mean differences for 1 beneficiary' (nonben~ 

ficiary and beneficiary) and 'Employment' (unemployed and 
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ment' and averaged over the levels of regional develol>"' 

ment (low, mai erate and high). 
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In sum, overall analysis of t'M>-factor and three 

factor interac{l.ons on measures of achievement goals 

barodly raised questions pertaining to the main effects 

of the independent variables (a less welcomed pattem). 
·'· 

However, the common patterns of mean differences in the 
. . 

interaction variances manifested anp_erical evidences in 

suppOrt of the expected patterns in consonance that 

behayious is interactional product of a number of varia­

bles; the 'developnen t,' 'enployment' and 'beneficiary' 

as incorporated in the study • 

.Analysis of means of achievement revealed greater 

effort otiented and broad environmental means of achieve-

ment in subjects of high than in subjects of low and· 

moderate developed regions (showing no reliable difference 
.. 

tetween than). ?ubjects of high devel·ibped region indicated 

greater interpersonal skills than in subjects of moderate, 

and both ·greater than in subjects of low aeveloped region.: 

Gr·eater disposition in subjects of low than in subjects 

of moderejte and high developed region (showing no reliable 

differences between then). Greater influence mechanism 

means of achi evanent in subj"ects of moderate. than in low, 

and both greater than in subjects of high developed region•· 

Employed subjects manifested greater indices than 

· in unemployed subjects on internal (effort oriented, 

interpersonal skills and disposition) md external (broad 
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envizonmental factors and influence mechanisn means of 

achievement. Beneficiaries indicated greater indices 

than in nonbeneficiaries ·on effort oriented and intel\­

personal skills measures of achievement m'eans. 

Besides, results manifested (i) 'developnent x 

employment• interaction on effort oriented means of achieve­

ment, disclosing the fact that difference between unem-: 

ployed and employed is not independent of the levels of 

regional 'development,• (ii) 'development x beneficiary' 

interactiiln on effort oriented an:i influence mechanism 

measures indicating that differences between non beneficiaries 

and beneficiaries is not independent of the levels of 

regional 'deveJ.opnent, • (iii) • employment x beneficiary' 

in teracti.on on in fl\ience -mechani sn indi eating that 

differenc'e between nonbe1eficiaries and beneficiaries is 

not independent of the levels of 'employment'· {unemployed 

and employed), (iv) 1 developnent x employment x ~efi-

ciary• interactions on interpersonal skills and dispo-

sition means of achievement indicating that difference be-
. in 

:!rtween nonbeneficiaries and beneficiaries is not;,_dependent 
. ' 

of • employment• (unemployed and employed) variable at 

each level and:~y~_over the levels o{ regional 'deve-
~.,..-. ~ _.. . -

lopment.' However, the common patterns o·f mean differences 

emerged as observed w1 th regard to the analysis of the 

goals d.f .achievement. 
. . ., .. 

Analysis of attitudinal patterns revealed more 

liberal_ (favourable)attiwdes in ·subjects of high than 

in moderate, and both greater than in subjects of low 
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develope? region,. Snployed. as CO!flpared to unemployed as 

well. as the beneficiaries than 1:-n non beneficiaries mani-. . . 
fested_ li~eral (favourable) _attit~des. This unifonn, 

pattern_ emerged on all_ the prominent issues ~f social 

importance: changing tradi tiona! systems and practices, 

changing pc)liti.cal a1mosphere, economic growth and deve-
~- ~ 

lo'!Eent, changing marrlege practices, increasing divorce 
----

rate, modernisation and migration and settlement of 

non-Mizos in to the community measures as incorporated --
and assessed through· evaluation factor of· the semantic 

differential scales.· 

The six prominent va~ue systems: being rel:%;Jious, 

being weal thy, being. socially l conscious~ ~aving power, ; 

. doing social woxk and _being_ liberal it;' thinking manifested 

<:l1fferen_tial pattems of m~a~ d~fferences wit~ regaJ?dS 

to the 1 developnen t, • ;-:. 1 employm a1 t• and • ben efieiari:• 
. . • . • &:_·. --. . 

variables. Ol being religious, being weai thy and 
- • • .. # 

being soc_ialiy con scio~s value_~-~ the subjects of low 

developed region indicated greater scores than in both 
. • • . . • - •• " • ~ I' 

t?e moderate an~ high devel_oped _regions (except fo>r 

greater scores in subjects of .high than in those of 
- . _. .. 

moderate developed region on being Qeal thy). The ·latter 
~ ~ .,.__.. . . __..' . 

t~ groups were observed to be more or less equal. 
f . __ .,. ~ - • ' 

Si~il_ar analys_es of ~avi~g power, doing so ci.al \'IA)rk 

~d b~_ng liberal i~. thinking measures revealed greater 

scores in subjects of high than in low and moderate· 

developed regions- (showing no reliable differences between 
' 

'then)' except for greater scores. in su"bj ects. 0 f low than 

in high developed region on ha{iJlg power measure of the 
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value system. Unemployed as compared to employed, and 

nonbeneficiar.ies.as compared to beneficiaries (except for 

fiavin.9 power) revealed greater scores on all the measures. 

Results revealed (i) 'development x employment• · 

interaction on all (except on- being li~ral in thinking), 

(ii) 1 developnent x beneficiary'· interaction on so'CJ.ally 

conscious, having power and being liberal in th!lnking , 

(iii') 1 employment x bmeficiary' interaction on having 

power,- and (iv) 'developnent x employment x benefidary' 

interactions on being weal thy, having power, doing so d.al. 

work and being liberal in thinking measures of the value 

systems. The apalyses of the in teractl.on variances 

pro~ded Slip~rting evidences w1. th regards to the 'deve­

lopnent, 1 1 employment' and • beneficiaries' variables, 

otherwis~,- inconvenience in- interpretation of results. . . ,· ~ . 

-Subjects of _high developed region revealed greater 

competition tolerance as compared to the subjects of 

moderate, and both greater than in subjects of low 

developed: region. Employed as compared to unemployed 

and beneficiciaries as compared to nonbm.efi,eiarles 

r~ealed greater competition tolerance. In -addition, 

'developnent x employment, •- 'developnent x beneficiary' 

Snd 1 develOlJI1Slt X, employment X benefidary1 interactions 

resulted _sig1ificant F-ratio' son competition talerance. 
-

Results ·indicated· that -diffeimces between the levels 

Of I beneficiary-' aS well aS between the levelS Of 
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1 employment' is not independent of the levels of regional 

i develoJlllent', and that the differences between the levels 

of bEneficiary' is not independent of the levels of 

'employment' at each level snd averaged over the levels<~ 

of regional 'develot:men t. 1 

Analysis of perceptual domain pertaining to social 

and. cultUral change and developnen t revealed a number of 

salim t features with regards to the 1 developnen t,' 

' employme:n t' and 'benefi ~~ary' vari. abies which may 

Summarily be concluded as follows. Unemployed subjects 

attributed to administrative' failure as one of the 

reasons for unsuccessfulness of developnen t programmes. 

Migration and settlement of n~n-Mizo' s into the community 

as unwamted change. Ql the con t:tary: anployed subjects 

attributed to lack of patriotism and negligence of 

responsibilities as reasons of failure of developnmt 

programmes, lack of proper plans as causes of poverty, 

political stability as source of developnent, trust in God 
I 

as future plS'l for developnent,desire fo_r luxury and 

migra_tion and setUemm t of Non-Mi zo' s in to;' __ ,the 

community as unwanted change's and better. education for all 

as important means for develofJJlent. · Besid_es, all other 

issues of content analysis re,sulted nonsignificant 

Y?-- values • . - . 

~onbEneficiaries as compared to mneficiarles 

attriwted to administrative failure as one of the 

reasons of unsuccessfulness (failure) of development 
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programme$, better cominunication ·and opportunity of 

interaction with outsiders as changes experi meed, and 

corruption, migration and settlement of non~mizo' s into 

the community as unwanted changes. O'l the bther hand, 

beneficiaries as compared non ben efid.aries ascribed to 

lack of proper guidance as one of the reasons of unsucc­

essfulness (failure) of the developnent prograumes, lack 

of seriousness, lack of specific goals of people, and 

lack of proper plans as causes of poverty, personal 
' ' 

(individual) responsibility as source of developnent, 

desire for iuxury as unwanted change and better education 

for all as important means of developnent. 

Observations w1 th regard to 'developnent' variable 
- -on perceptual domain regarding the problems and prospects 

of social change and developnent reve.aled significant 

critical ratios for administrative failure as one of the 

reasons of ·~'unsuccessfulness of developnent prograunnes, 

societal and political respen-sibili ties as sources of 

developnent, trust in God as future plan for develofXJlent, 

opportunities for interaction with non-Mizo' s as change~ 
,/~ '~-?-, . ' . • • 

experiencec!'and better government as impertan t means for 
I . 

development. On all these facets, the frequency of 

responses were~ high in subj~cts of low, followed by 

moderate and the least in subjects of high developed 

region. 

Subjects of high developed region attributed 

more to lack of patriotisn, lack of proper guidar¥; e Sld 
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.negliga\ce of respon~ibili ti.es as reasons of failure of 

developnent programmes, lack of proper P.lans and lack of .. . . -

capital as causes of poverty, indi. vi:dual responsi·bili ty 

as so~rce of develol]nent, 990d admini strati.o~ and _capital 

as future plans for developnent, desire for luxury as change· 

experiE!lced and unwanted change as well as trust in God, 

better education and better communication as important 

means for developnent. On all the issues, the su.bj ects 

of high developed region· ~dicated greater, frequeney, followed 

by those of moderate, ~d least in subjefi,ts of low ,·_3 deve­

loped region •. Subjects Of moderate developed region 

revealf!d more frequen'cy, followed by the subjects of -· . 

high, end 1 east in subjects of low developed region showing 

significant critical ratio on better communication as 

one of the major changes and developnent. In essence, the 
- . 

differmtial patterns of mean differences with regards 

tO the three main vai:lables of 'developnent,' 'Employment' 

and 'beneficiary' in general added a step forY.eXci (along- -

side. the other bel'\~vioural measures) in understanding the 

perceived problans and prospects of social and cultur~ 

change and developnent in general and in the population 

under study in particular - the Mizo. 

To recapitulate,. the results of the present study 

revealed to conclude the follo\ungs. 1. Greater scores 

in beneficiarie~ than in nonbeneficiaiies on (a) prosocial, 
. ...-

and reverse pattern on societal related goals (greater 

scores in beneficiaries than in nonbeneficiaries), (b) 

greater effort oriented and interpersonal skills means 
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· o /achi-evement,· (c) libera'l attitudes pertaining to the 

issues o"f social. brportance (changing tradi tiona! systems 

arid practi-ces, changing poii tical· a'bno sphere, economic 

growth and developnen t; changing. marriage practices, 

increasing divorce rate, modernization~ and migration 

and settlement of nefi!ltmizo into the community, (d) . ,_.,_~. 

value systems (being·religi~us, being wealthy, being 
. .. 

socially conscious, doing social woik and being liberal 

in thinking), . (c) cempeti tion tolerance, and (f) various 

issues pertaining to the problans and prospects· of social 

and cultural change. 2. Greater scores in employed than .in 

.~.:;unanployed subjects on measures of (a) achievanmt <:: · 
-~- -

. go~ls at individual level {material related, posltiv~ 

. experi.ence, prosocial and career oriented) and family 
-~ 

related goals of a~hievanent, and (b) all. the measures 
,.. . 'i 

_of tntemal (effort oriented, interp~rsonal _skills and 

·disposition)· and extemal (broad environm~ntal factors 

and influence•~:~mechanism) mean~ of.achiev~mt, (c) 

liberal attitudes on issues of social importance 

(changing traditional systems and practices, changing 

political atmosphere, changing marriage practices, 
·'-

increasing divorce rate, .. mod~mization, and migration 

and settlanen t of non-Mizo in to the community),;, (d) value 

systems· (being religious, being weal thy, being sod. ally 

conscious, ·having power and· being" liberal in thinking), 

{e) competition tolerance, and (f) and on various issues 

o{ problans and prospects of· social and cultural change 

and developnent. 3.- Analysis of (a) achievement goals 

revealed (1) greater societal related and family related 
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ac.hievanent goals in subjects of moderate than in low, 8ld 
.· ~ . ~ - . 

both grea~er than in .subjects ·of high developed region, 

(ii) great;er s~ores on mate~al . related, positive experience 

and· pro_social goals of achievanent in subjects of moderate· 
. , ' 

t~an. in hi._gh, and .lx>th ·greater _than in ~ubj ects of low 

d.evelopnen_t region, anq (iii) greater effort oriented 

goals of achievanent in subj~cts of high than in lx>th ihe 

subj ect_s o·f low and moderate d~e:loped regions (showing 

no reliabl·e difference tetween than), (b), analysis achieve­

ment means revealed (i) greater effort oriented and broad 

environmental factor ·mean's of achievanent in subjects of 

high than in low and moderate developed regions (showing· 

no reliable differen'ce bet'ween than), (ii) greater intex­

personal skills in subjects of high thBn :in subjects of 

moderate, and lx>th gre.ater than in subjects of low 

developed region, and (iii) greater influence mechanisn 

means of achievaneni 1ri subjects of moderate than in 

low, and lx>th greater than in subjects of high devel_oped 

region; and (iv) greater disposition means of achievanent 
. . 

in subjects of low than in both the subjects ot' moderate 

and high developed regions (showing no reliable difference 

between than), (c)' mor_e favourable attitudes in subjects 

of high than. in moderate, and both greater ttfan in subj ec.ts 

of low developed region on all the issues of social 

importance, (d) on being (i) religious, weal thy and 
. . . 

socially conscious values, greater scores in subjects of 

low than in bi>.th the moderate and high developed regions 

(showing no reliable difference between then), and. 
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(ii) on having power, doing social work, being liberal 

in thinking measures, greater scores in subjects of high 

than in low, and moderate developed regi~ns (showing no 

reliable difference between then), (c) greater competition 

tolerance in subjects of ~gh than in ·moderate, Sld both 

greater than in subjects of, low developed region, end (f)' r . . 

the differential patterns of the problans and prospects 

of social and cultural change and developnent (according 

to the levels of regional 'developnent1 ). 4. Supplementary 

evidences (partial) in favour of the significant indepen­

dent effects of 'dE:welopnent, 1 1 employmE!'lt1 and 1 benefi-
··- . - - r' . -

ciary' variables from the overall analys~s of • develop-

ment x beneficiary', • develofJilent' x 'enploymE!'l t', and 

'employment• x 'beneficiary' interactions on the specified 

measures of the dependent variables. In essence, the 

results provided substantial evidences in support of the 

expectations of the study -- changes at indi:Yf9..U!Jl level·s 

in the populatian under study. 

. . 
r 
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APPWDI~I 

: : : MIZOS : OOCI E1Y &iQ SOCIAL CHANGE • • • • • • 

Mizoram the 23rd State of' the Indian Union !'!as 

a cheguared hi story. _ It_ is situated in the _NorttrEastexn 
(.Jith-

part of India sharing :i.ntematic;mal boundary~_Mynrnar 

( Buzma) __ :i.n the East and Bangl~desh in thd West and Manipur 
-

and Assam in the North.· It has an area abOut 2109() ~q. kms. 

and is situated between 22.o2ot.J. and 24.90°5 latitudes~ 

The tropic of Cancer passes through the State from East· 

to West. The J)opulation density is 33 persons per sq.km. 

( 1991 cen sa s). The te:nn Mizo is a generic tenn connoting 

the different tribes of the state who are of Mogoloid 

~stock. The major different sub-tribes of Mizos are­

Lusei, Hilar, Pai thtle, Pawl te, Ral te and Lakher. The .._, 

common language is Mizo and 96% of the people are 

Christians. The literacy rate is very high which is 

59% according to 1991 Census, second highest in the 

country. 

The History of the Mizos can be divided into 

three periods i.e. (i) Pre-British period, (ii) The 

British o.r Colonial period (1894-1947); and (iii) Post­

independence fran 1947 - till date. 

(I) pRE-BRIUSH PER!OD 

During this period the Mizos; including the major 

tribes and the sul>-tribes were mostly nomadic in their 
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life style. However, gradually whm they had opted for 

permanent setUanent the villages became the centre of al.l 

acti vitfes of a particular group of people. The social 

and cultural practices of the people durlng those days 

are found in folk !ores, folk tales and folk songs. 

Though, some of the scholars have attempted to study the 

migration of the Mizos to the present Mizoram. However, 

these historical facts or disputes are not relevant for 

the study, but the wr1 te up ventures to show the pattem 

of soCial organizations and the values and practices in 
. . . 

th~ village. A village was sel fsufficie'lt in mg1y ways 

and it was ruled by a Chief. The position of a chief 

wa_s l~ke a protector arid guardian of his people in times 

of adversity and of prosperity. He was assisted by .a 

Counci_l of village elders who were elected or nominated. 

During this period the Zawlblk (Bachelor• s Darmi tory) 

was an important social institution to teach the younger 

generation .the tectniques of warfare, bunting and other 

social values such as self sacri fies -c~~:il or 'Tlawnngaima• 

to young people. The youth, considered to be the asset 

of the village; u sec:I to get lot of adoration and affection 

from each member of the village. As Mizo society is 

strongly l~atriarchal in nature! women used to enjoy a 

lower position to men though there was a clearcut div:lsi.on 

of labour. · Women didn:' t have any right to property. 

During this period, as· the village v.as a closed unit and 

it had less interaction w1 th outside World, changes in 

-~ the society was more or less static. 
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(II) BRI USH PERIOD ( 1894 - l947l: 

: • 4 ~ .., 

The British period in the history of Mizoram is 

very importent and crucial. The experience of Mizoram 
' 

under British rule, unlike other states of the country 

had been marked by sic;Pificant and revolutionary changes. 
' 

Though the British cam~ as rulers, in administrative 

ievel they followed a policy of alienation amd collabo­

rated with the village Chiefs for their ewn benefits. 
- <, •' 

·The admir\istration started in the northem part of 

Mizoram ~nd subsequently -extended to the southern part. 

"·aut with the advent of the Missionaries a process of 

socio-cul t~ral change set in the State. It is not only 

that the Missionaries indoctrinated about· cent percent 

of the people of the state into Chrl.stianity but they offered 
. r 

the people their first. alphabet, grammer of the language·~·, 

and the first school. Even though theD state remained 

backward and remote during British rule it benefited 

tremendously from the contributions of the Mi ssionarl es 

in the fom of ,~~1pread o(: ~ education and political 

coosciousness among the people. The major change chara­

cteristics of the British period may summarily be presented 

as follows: 

( 1} Changes of religion from animism to Christianity 

.brought about changes not only in religious attitudes 

but.opened a way for more secular religious behaviour. 

(2) Woman who was to get a lower status in the 

traditior\al society, in the changed situation her position 



was mhanced, because of the new ,religion. Roads were 

constructed between Silchar to Aizawl for the imperative 

need of the administration -which en.couraged intervillage 

pennanent footpath te break barriers among then. By the 
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influence of Christianit.Y doctrine, head hunting was 

abandoned and· also Zawlbuk institution as the proper 

foxmal education was __ set_ in among the_ people. The 

elimination of slavery was another change due to vanamenly 

assaulted by the christian missionary. People begun to 

give up the premi ti ve notion that evil spirl t inhabited 

in caves, tress, sto~es etc, which often caused too much 

supersi tion with h~avy suffering in their daily life. The 

Christian missionaries tought to change the habit o.f 

drinking local liquar ._to tea. Marriage still retained 

traditional and primitive fonns but solanni sed in the 

Church.. The peOple still depended very much on bare 

sustenance from their land, managed themselves With the_. 

'jhum' __ production in noxmal life. But the frequent 
. . 

occurmces of famine, people started exchange of the 

agricultural products with other goods sold .in the 

trade market set up. The mixing M. th westem culture 

(the doctrine of Christianity) and the formal education 

enlig_htened in all the sphere of their life regarding 

time management, dresses, building construction, house 

arrangement,. facilities available in the house and jhum 

cultivation • 

(3) Awareness of better social life, education and 

political rights generated. 
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(4) The alienation "!f the community got shrunk and the 
-

people were opened· to new ideas because of the spread of 

educati. on. 

(5) Administrative institutions brought people into 

an organised social and political existence. 

(III) posT ;tNDEPfl\lDJ;:NCE PERIOD (FROY\ 1947 - ULL DATE): 

- · · · · · The. Post Independence Mi.zorem has witnessed lots 

of political tunnoils. As already had been stated that 

Christianity and spread of education bltlught p6li tical 

awareness ·among the peo\i)le which shaped the present 

political condition of the state. The first poli ticaf 

party Mizo Union fonned in 1946, participated in the 

election .later on· got desolved' into National Congress. 

However,· the afteiinath of Indian Independence ushered a 

state or confusion for sometime in Mizoram. Some of 

the Mizo political elites were for joining w1 th Indian 
.b ~ 

Union, other were for joining wl th BulUla• Because of 

the·segregation pclicy'of the British, there was abso­

lutely no developnent of the state which gradually tumed 

into a kind of antithetical atti tune towards, initially 

against the Assam Government and later on against the 

Government of India. The misgiving of the people got 

rein forced and their anger compounded during the fsnin e 

of ·1959. Mizo National.Front· {MNF) which v-es initially 

a voluntary organisation under took Allned insurgency 
"· against the Govemmatt of India and mobilized the youth 

- • ·, ' < -

of the state to dan and for a separate independent state 
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of Mizorsn. W1 th the 1nsurge1cy, political developnent 
. . 

in Mizorsn took a faster pace on one hand, Government of 
' ,• 

India pouring money to speed up developnent with a policy 

of appeasanent on the other. MNF tried to woe the people 

wi_th nationalistic and patriotic slogans. Ultimately the 

er~t while Mizo District of Assam became". a Union Terri-
~ ' . 

tory in 1972, andbecane a fullfledged state in 1987. resul-

ting in the MNF eritering into a manorandum of settlement 

with the Goverriment of India for peace. During th1. s peried 

the Mizos participated in a democratic process of election 

alongwith political parties like ~eople Conference and 

Congress fonning Government to rule the state at different 

periods of time. 'The major social changes during this 

petlods rm~y-~~S.Wnm,atirJ].,'1 :be outlined as followst·-
- -· - - - _j .. ' • 

( 1 ). Abolition of Chieftainship and the foundation of 

democracy is 1 aid. 

(2) Women are give1 equal status with men both poli-

tically and socially. 

( 3) Accumulation of wealth 1 eadin g to d1 vi sion of 

rich and poor come into existence which was not at .all 

.existent during the previous period~ 

(4) Life style continued to change because of spread 
. . 

of education and exposure to the rest of the World. 

(5) .Democratic and secular value systems were rated 

. high leading to tDleranc e and peaceful coexistence. 

(6) A strong Mizo iden_tity was established giving 



scope for the young to be proud of their culture and 

traditions~ 

{7) Tradi-tional insti ill tions like Zawlbuk beceme 

nonexistent •. The .village elder system and other tradi­

tional institutions alSo disappeared with the changing 

administrative and political structurec 
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(8) ~eca~se of urban centres, rural and urban divisions 
.. . 

emerged while even in the British period, the State of 

Mizoram was totally rural· 

The overall changes during the (i) Pre-British, 

(ii) Britis~ and (iii) Post lnde.,endence periods resulted 
. . -~· 

modEnnization (within a very short history of about hundred 
.. 

years) and large scale segmentation of the society as rural-

urban, educated-uneducated, rich-poor and the like and that 

in large-scale. rural to urban migration,. and migration 

from different parts;; of the Indian Union; especially to 

Aizawl than in Lunglei and·least in ~him~ipui districts 

of Mizorsn. Whereas intemal migrants have tended to 

remain relatively tradi tiona! in the~ r cultural pattem s, 

migration of non-Mizos has been associated with develop­

ment ef modem_ industrial, skills and change in the 

cultural_ systems and the expectations of P.eople especially 

among the old people, who had expe:d enced majar difficulties 

in t:tadi tiona! systems. 

Even among intemal migrants, however, there has 

been a shift in noiiDs and ·values that has reduced the 



hold of tradi tiona! patterns, especially too se related 

to rel_igious practice of daily prayers. But traditional 

family patterns do seem to predominate. Persi stance is 
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manifested in continuance of such fundamental ways as·the 
' . 

practice of arranged marriage in confomi ty to decision 
~- . 

of young male and female having decided to marry, engage­

ment in tradi tiona! religious rituals (even after adoption 

of Christian! ty as religion), maintenance of traditional 

ways of speaking and interacting (especially in case of 

decision making by elders and if decisions communicated, 

however, r~peated) and use of tradi tiona). dress. Although 

meager systematic attempts h~ve been made to understand 

the life of the more middle-class and hi_ghly educated 

Mizos, however, they have tE!lded to become increasingly 

·westernized and cosnopolitan. This change is reflected 

in political party's affiliation, type of residence 

preferred, residential location, manner of dress, music 

and~· food preferences, household furnishing- and patterns 

of spee£h. FurtheDnore, middle class children are more 

likely to receive secondary and tertiary _education than . 

children from lower strata of the society. Acidi tionally, 

it has beceme usual for middle class. females to receive 

advanced education. Here it·-. deserves mention that: by 

1950 fanales hardly constituted ten percent. ( 10%) popula-
" . 

tion in- the ~gh school examination, at present, the. · 

proportion has not only gone up by more than fifty two 

(52%) percent but in terms of quality and· merit too. 

Greater enrolment patterns of females at Highe:r-Secondaxy, 

I 
I 



Degrees and Postgraduate levels are well manifested. 

Wanen constitute "greater proportion 11 'in office services 
' . j 

and a "high proportion 11 as teachers (particularly in 
: . .:.. 

urban ar~as) .. It is remarkable that such a fast pace 

of educational achievement places Mizoram as enjoying 
• 

the second highest posi ti.on in Indian Union in tenns 

of the literacy rate. Above all, females constitute 

the greater proportion so far as the implementation and 

adaptation of the-development programmes, either by 
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the Government or voluntary organisations, are concemed. 

'In fact~, these overall consideration fonned basiis for 

women st~dy on social and cultural change in the cultural 

group .. the Mizos• 

· Wbat should be seen ~in terms of community orien­

taticm an·s:J. satisf-'action of the Mizos, therefore, is 

differentiation betweEn. the trapi tional populati.on, 

either urban or new migrants? or modemised middle 

class B!ld· upper class r:esidmts, on the one hmd, and 

the levels of regional 'development• distinguished on the 
- -

basis of quantitative index of regional development 
' ' . 

_( vi_de App~d~x-Il), coupled with. the 'employment' ... 

(unemployed and· Em;ployed) and • bmef:iciary' _ (nonbene­

ficiary and ~~~.fici~ry of develqpment progr8mmes) 
·- =:· 

,.~ 

on co_gni tive. and In()tivat~onal chara~teristics a~s measures 

of the dep~den -_t variables, the social and cultural .. 
! 

c~an9e an9 d~velopmen~. Here it deserves men·tion that . . y . 

there are very different life styles and life ori~tation,s 

w1 th regards to the three-way•.:-' classification of variables 



of the present study _(' developnent', 'employment' an? 

f beneficiary') which reflects both the--degree and extent 

of modernization and westernization in tenns of almost 

all the antecedent variables of urbanization, modemi-

zation, economic developnen t, industrial and attended 
' ' 

social and cultural change~; Again, returning to the 

discussion of psychological antecedents Sld consequents . 
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of social change (motivational characteristic.s, atti tudi-

nal· and value patterns, and. beliefs), coupled with the 

subj active modemization presented to brin9forth the 

genesis of the problen suggest that such apparently trans-
_,. 

fozmative changes in ways of 11 fe and expressed values 

should ~-ogically b: reflected in differences in the . 
cognitive and motivational organisations of the local 

community, according to the 'develo-pnent,' 'emplC?yment' 

·and • booeficiary' variables.·- The remainder~ of the genesis 

of the problem examines the re5u1 ts· of an anpin·cal test 

of this thesis. 
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.· . 
PROFILE Of DEVELOPM~NT 

~.--

(Index of Devaloement) 

·The United Nations ~esaarch· I1111tituta for Social 
' ' 

D111valopment (1963) was. i·ntanded to• co.,du~~ r,eaaarch in~o 

. . - : . 
develop~,_nt .~nd rela~ionahips . 

. . · 1': .. 
bB'tWIJBn Va~iOUS .. type& 0 f SOCial de~el,Qp~J!fl' n:t ·and a co nomic 

. I. 

development 1 during the di. fferent · pha~aee. of .a co nomic growth. 

Th~.• direc~ive . .led in~vitab~y into .. qu.antitative studies . . -. . - , r - . -
. : , I I • 

m~taauring so~ial' developmen~ ... i-n relation 1 to. economic deve-
. . ·.- . I.: :..-.'-·- ._. 

lopment, and: the sociC)-aco_l;'oiJt.ic: r.el ati~ n+ ~~P bec8me the 
! :' . 

matter of int~~national ~ntereat. The Inetitutain.its . I . . . . . 
I . , 

beg~nning yaa~s .devoted largely to quant~~ative.stu~iea of 
. ' . 

the dynamics ot· ~he. soc;i.p-litc;:oraomic :relat~pn~hip, by us~ of 
econom(tric ·methods f:r~m internatio.,al s~a.~istical. .Yaarbook_a, 

~ . . . 

however, the ~esulte of th~ early •tudies were dia~ppointin~ 
. ' . . ' 

sa it was not po._aible to apply proper cc;a ntrols-givan the 
. I . 

limitations of the available inf_Qr.ation.- 111 .order to 

~atisfy and measure specific causal relationships. By 

theory, to eee the effect of X varia~le on Y va~iable, one 

could not ~ontrol ell othe~~f•cto~s possibly ~rifl~e~cing Y, 

as can be done in a labQratory or controlled economic pro-

duction process. ~igh correla~ions and. ~egr~ss~on · . . 

coefficient~ w~~e.obta~ned,· but ·elabo~ate.research designs 

produced results that were seen contrary to expectations. 



Far_axample~ c~~v~~in~~r relation bet~~en e~p~~~~ti~n ~f 

life and GDP par c~pita _in 19~0 _ emeJ:g~d . :in c~ol!'s-nat:i,ona.l 

.da'~·- .T~e pa~ta~ns __ Qf.rel~tionships:could.be ~~~~o.to 

mean. tha,:.lif~· ~~p~ctation.~~~~i~ has a .~m~~~ ~ffect on 
GDP p~r e~pit~-a~ lower l~vel.of life_a~p~~tati~n but a 

var~ aa,ge· affe~t qn hig~e~ ~svels; or_ the~ facto~~ 
. . . 

~or;t:e~ated wit" _both.- life S)(pe~tetion and GDP, ~ucn a~ .. 

acjucatio ri, . are shomet:aow _ re~·po nt~ib~e. for the. spec~ fiC: shape · 

of this curve •. -~• it is, th~ ~egre,aion _type ~~p~oach 

(though. could not be used c;lirll!~tly ~o meaiJIJre causi~i ty 

through regrefi.,;on, anEilysis). '-'a~J _U8f5.cf. t~ __ say that hq~ much 

cha~ges i~_y_~~s ~au~ad ~y a :gJv~n ~hang$ ~n X, .~twas 

.pos~ible to_j•y,_in rel~~~~n to.dev~l~pment. distribut~o~s, 

what laval of Y tended tq go w~thor. co_rrespqnded. ~I:) ,what· 

laval of'. X •.•• f:tnd of. Z etc;; with tl:le .. axpectatior.t tha:t qaight 

~sad b!tter ~ethod o~ ~~aau~lng progress iri development. 

I 

"!n dete~mining the. effec~ of, one v~riabl~ upon. aJ10ther, 

, for it. aBBUJieB that one Variable iB independent ~nd ~he 

otha~ dap~ndant upo~ it~- Or, in mul~ipl~_ragre~ai~n,_ 

several independent variables (weighted) are usec:f' to explain 

the dependent variablds behaviour. Tt:'let rQndom deviations 

fram the re·greasion line· are assumed to be deviations in . . . . . . 

the dependent variable which foll.ow the normal la.w of error. 
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However·,· considerqp~e research on _regres~ion b.v .. ttui UNRISD 

. (1985,pp. t75~19B) sug~e~t that t~e regres~io~ ~ppro~ch was 

not a su~t~bl_e inst~~men.t f.o~. s.t~dying toa._i~:t~e~r~lationsh.j.ps 

bei;w~en.. social 
0 
and .e ~C:JI'~_mic: 

0 
ff!~CtQr~ ;i,n_ dev~~ojn_nrant~ ~ n t"hese 

.p~rsp~c:ti~ee, ~he~re,;i,cal .atotieti~~ans_h~va dafin~4 ~he 

co~~iti~ns under whic:h regra~s~on may be _appropr~ately ~~ad 

'(Ma~im~and, .19.80, .PP~· Q1-86), :and ~:t; ~a q~ita_appa~e~:tt _that 

most data ·a~rf!'ya c:onc;E.trnact. wi~h ;nterrel~ti.ona of. eoc~~:~l 

and. economic irariablea that do not meet the co.nditions •. A.t .. 
. . . ·. . .. ' ' . . ' -. . . . . . -· - . . .. ' ' .. ... . . . . . . . . . .. 

thi~ junct~re~·. ~ nu1Qb&r of thaor'at~cal _coi:l~idaratioi1e das_arve 

manti~n. first~ that iri m~~y k~nds_of d•-~ thar~ ie:.a .. lack 

.qf_normal_diatri~ution.in the valuea of the varia~lee ~nd in 

the d~viatic:ans or errors. S"econd, the regression line ia 

un~uly ~~fec:~ed by ·!ou,~inar*!• T~e tnstitut• .. waa .. ~e~ticu­

iarly c:o.ncl\'rned abo&.~~ tt,e, third di fficyl ty ~ th~ ca~sa~· .. 

a•au~ptiona '' ,agraas~on, a~ applied to davalopmant d'ta. 

By aasum~ng that one variable ia. ind~pe~don~ ~nd.tho othar · 

dependent in eo.cio~eco~mic ;~latio~a, and that ell tha I .• • I. •;. '. 

errors are rendg•ly diatr~but~d. in th~ dependant veJ:ieble 

along ~he re9reasiQn. line, on~. assumes ~nowla~ga that is· 

• 0 without :fac~usl bas as' and t~at will nat be proved ar 

disprove~ by regression an~lysie. 

furthermore, with regreeaion one is aiaaum~ng ·a 

kind of ce~s~lity the~ appears infraq~ently in socio­

economic reletio.na 1 what may 'ba called • impact • cauaali ty-
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the diradt ~~d ·immediat~ effect o~ changes of X upon Y~ 
. . . ~ . 

. causing a.r~ndo~ scatter of they- ~~lues. ·Much of the 

..... causality rel~tiona. between development v~riat;lle~. parti-. 

· cularly the· a~cial_ and .ac~n~mic· variable~, appear to be 

mora of a_ ':capaci:t;ati~ri' type of causality.· Education does 

not necessarily have an ·influence o~ GDP. direc:t;~y and 

i~maQiately but m~kes _it- posa:ibla fo.r GDP ·to gro~ if other 

factors are_fa~urable;_anc;l GDP_ growth makes it possible 

for. education· to expand, other factors being favourable, 

... or at let:t&t ·not unfavourable. G~ven the theoretical . ~ ·----· - . . . 
. . . . . . . 

-p~blema i if. cau~ali ty in developmer1t do~s. not operate 

like causalityir1 Iii mechanical input~u~put process _where 
. . . 

. regr.i:i'&~io"'· analy~is .. wo~o~lc;l_:.w:sv~al accurately tha impact of 

X on Y,. the I nstituta established a new method for measur­

in~ da~elopment 1 (t) the b~et fi~ting lir1e and the 

minimization of -.bsolutes,_ (ii) the correspondence ayatn, 

and (iii) the profiles. 

The United Nations Research I.netitu~e for Social 

De val opment (1 970)- indicated .that __ pe~ capita type indicator 

plotted. against pe·rce_nt'age type usua].ly_ tenc;ts · to have a 

shape· as deac;fribed in the foregoing and that if the curve 
' . • ' • I ' 

exBAiined closely, men~feste a marked flexion arou.nd 67-68 

years of life expactatio~ •. This is a stage of heal.th 

. improvement~ ;~;~he_n degenerative diseases begin to_ dominate 

and progress in saving lives gets down in relation to growth 



of· GDP per_· capita. In fact, practically. avery ·curve in 

. which -expectation· of life is related to another dt~P~t:'dent 

Vllr.iabl~, the 'a8JI'!B flexion and &~owing down appear. at 

around 67.;.68 years of life:_ expectat.ior:-. Th~ curv~ relat~ng 

expectation of life ~o. steel cansumpt~Cin per capit~t, energy 

·conaump_tion per capita, agricultur~tl pro~uctipn par male. 
. . 

~g~icultural_work~r, telephones ~er 10,000 population e~d 
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var~oua other per capita type variables 111rf:' al,most identical 

wi~h the par capita ~DP ·at:'d.life expectation ~ur.ve •. Social 

variables like li fa expec.tat;an, or m'ore preci,eely th!' .. . . . 

. develop·m-nt process ·they repr~sent m.ay thus have· internal 

dyriamic affectirig the pa~ter~ of g~owth_ in:addition t~ 

influenc·ea from· ather sau~ces •. Oth~r factors affecting. the 

pattern of gro~th_may beth~ shear phy~ical aize of a 

~ountry, or its population size. The level at health (indi­

cated by life_· a.xpectatio n eng. ·infant m~rtali ty. measiJre·a). 

seem ~tO be par~iculsrl,y effected (negatively). by large_ ar.ea, 

when combined with m~dium or small populations •. The effect 

may relate to_ isolation,· population heterogeneity. and problem· 

~f deliv~ry ~f health se~vices (~cGranahan, 1995). 

Given the an~lyais pertaining to the aocio ~ 

cultural 'indicators of de~elopment, ~nd th~ large number of. 

studies on the quantitative and qualitative measurements of 

. development (Dofan·and K~zancigil, 1994J Greely, 1994J 

Henderson, 1994J .Sacha, t995), human d$valopment (Anand and 
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_Sen, 1 ~93.; . s·an, 1. 9.8~. J St:i:eetan ... 1995) '· ~:m~asuremfitnt of 

deve·lopmant (McGranahan, 19~5) an.d me&&f.:lr~ng ·.the d~velopment­

the role of Bf1Vi~c:i nmental eccou11ting (Morri~ .__1979; $erafy, 

·· ·1995), tt,a·. q~anti-ta:t~ve. ~nd~x o.f regig nal ~ev~lop~nent . fo;r 

the p~esa11t s1;t;tdy was •t:t~mp:ted to q~s:t;i,ngu~sn ~he levels 

. of regiotla~ d~ve.lopmeot' as. la~, mo_dara1;a and high .... The .. 

vari.oua Eioc,io-e~oraomic in.dic~:t;o~s o.f d~yel,.opme.l"'1; _a~ .. aluc~~ 

·. da~~g. by_ ~cGraoaba~ ( 1-~9~) eery~:~~- e.s be.sis .. to ~.;:hiev~ t):la ..... . 
·. object~v~ •.. The co~~ 19. .. ~ i . ..,~i~a1;o,re. ~nay ~Ill l,.if:Jted as followsa 

(i·) 1.:1. terata a.• pe;rcen:t;sge of ~o:tsl p~.p~lat;i,o n,. (;ij.) c~~bined 

primary __ and· ~acondary en~ol~an(_as percen~~ge _of populat~on, 

·(iii) axpec:tation of_l~fa~:~t_bir.th (botf:l ae?(e~) •. (iv_) .. infant 
. ' ' ' 

mortality r~te, (v) water s~pply~ .(vi) salaried aod ~ag~ 

aarne~a as_pe~ce~taga of to~al e~cinomie~lly El~tive popula•ion, 

(vii) adult rnale_labour·in .:ag:i:J,cLiltu~e as _percan.tagaof total 

ad~lt m~le labou~, (v~i~) .P~O~ass~o~~l, technic~! and. 

related workers :as perce~tage of :to:tal.~ecof1(l~icall_y ~ctive 

. ·populati~n, (i-x). apparent· consumption of protein of a"im~l 

·origin,. per capita, par .day (adjusted. for age ~~ruct_'-'~e), 

. (x)-,newspapar·a (daily_ general interest) ,circulation as 

. p.ercantage of population. (ac;:lja.-at;ed for age s.truc;ti:Jra) (xi) 

talevisior:t rfi!ceivera. (adjusted for age, structure), (xii) 

telephones. aa percentage of the p~p~la.*i.on (acUutttt:~d for age 

·structure), (xi~i) agricultur~l prod.,.ction pe~ mEtle,_ 

agricultural worker a~ _cu~~ent prizes (in purct:taser 1 s value) 

(~iv) ~an~f~cturi"g productio~ per pe~aon active in ~anu-



factu.ring industries, (xv) atea:J., .. apper~r:-t c;onsumJ?tioo per 

capita, in ~ilogrBQte_(adjQ&ted fo:w.:- .. ag~ structure), (~vi) 

energy, appai;Ba:'t consuai.ptit;~n .. P~t~ Cl!lpita, i.o kilograms of . --~ . . . 
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~oal e~~quiva~ent .. :(~gju~tad foi; ~ge '!ltruct;~re). (.~vii) ~n:­

veatment _fo~·. per ec;o nomi~e~ly_ ac;t~\le perao.n~ (~vii~) .. f~reign 
. . . . . 

trade (~xpor'e plus import• )_ p~r, c~pita .(edj\J&tad ·for. age_ 
' .... · . . . . . . 

structure),· .itnd ·.(xi~). GDP par capi ~a (in purchaser• s value) 
. . . 

at currant prizes (adjusted for age structure).· 

The profile of development (quantitative index 

of develop~ent) for the study was derived _on the basis of 
. . 

ce~su~ D~t~ ~1991). The index ~~eluded~~~ pop~l~~i~n. --
. . . . 

(•~le/~amala), _population dansi.:t;y,_ educational inst;tutior:-s 

... (primary, middle ~nd high .~Chool&, t;Sn(!l Cf?ll&g&S) t B~Udent -

teac;her· ·_ratio., li~e~~cy r~te · ( eax-w~ae), . comm~nica~io n . 
. . . 

. (~oa~~ and ~~anaport), ~edical heelt~ ser~ices (~ospitale-
. . . . . . . . . 

. - p::S:i~ary health services, doctors as wall as other. medical 

and para-~aedical technical pe~sonnal), birth rate/~eath 

rat~~ infantile mortolit;y, veterinary livestockj (and care 
- . . " . 

_aer'vicae) 1 ind~stries (registered an4 ·Unregi&ta·red) 1 _ 

employment avenues (both in. the Govarnn.sent ~md semi-govern-· 

11ant e~ctors), types. of houaes _(RCC, Aaau type and Kacha), 

_in~eatment _by the Gov'ernment for development or the sectors, 

a.nd above all,. the _number of development pr~grarqmes and .tne 

number. of beneficierisa· .of the development programmes in the 



regions. ·.The observations of the Census Report. (1991) ·on 

all these counts for three 4i~tricta ~f Ai~awl~ Lunglei 

and Chhimtuipui (Hizoram) are given in.Tabla- 1. 
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Tl:ta rank-order t~nalyeis of the various ~ndicators 

of the· quantitativa inc:la~ of development reveals highest 

leva·l of regia nel dev~iopme nt in Aizewl, follqwed ~y Lc,anglei, 

~rid least in ~hh~mtuipui d~stricts_of Hizoram.· Hera it may 

ba mentioned that 1;he ~ntsr-rslationshipa of the socio• 

economics indications with that of the GNP and GDP are not 
' '. ' . .. . ; 

report~d in t~e C~nsus Report (1991_) (which require la~ge 

fjca·la. analysis and very __ much desirable) but ttl& incluc;led 

eocit~-economic indicato~a of· development may 1i!lf&ll-re•~onably 

be concluded. (baaed on. the theoretical foundations with 

regard to the.·quani;itetive and qualitative indices of deve­

lopment ail presentedin the foreg~ing) to distinguish the 

lavale 0 f regia na~ development for the purposes of the 

prase~t investigation. 

Baaic:les, the qu~ntitativ~ index of developm~nt .. 

included the Resource Association Regions like the Regional 

Resource Association. 1 (i) phyaio~raphy (to~ography, agri­

.. c~ltu~al slope), (ii} hydro9raphy (both the under and 

overground water resources), (ii~) aoi~, (iv) r~infall' 

··and. (v) temperature; (b)· biotic ,fesources (forest and 
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Table - 1 a lnda~ of Develop~arit. 

Three 'Dia~ricta 
· ·· I :terns 

Aizawl lungl~i .. Chhimtuipui·_ 
.. 

-·----------------------------~--------------------------------
1 • 

. . . 

P.:tpulation· ·-- · 

(i) Total population 
(ii) Male.··· 

(iii) .femal.e 
. (iv.) ·Rural 
· .(v) u·rban .. · 

(vi)· Population 
denai.ty. 

·- ...... ; 

4,78,465 

2,48,343 

2 ,30,1 22 

2,18,744 

2,59.-721· 

38 Pltr aqkm 

2. Educ~tional Institutions· 
(i) Primary·· School 

Government·· ; 

· Aided/Deficit · 

(ii) Middle School 
Government ... 

· Aided/Deficit 
· Per~i&!io·n 

.iii) High School 
Government· 

Aided/Deficit 
P e.rnaie aio n . . 

627 ... . 
14 

187 

190 

39 

70 

68 

6.1 

1,11,415 

58,331 

52,304 

66.859 
44· ,.556 

24·.56 

178 

. ... 
20 

38 

57 
., 5 

14 

18 

14 

per 
eqkm 

(iv}·Enrolment of Students in Schools 
{i) Soya· . 48,771 

(ii) Girls 38,452 
'28, 735 

1 7. 822 

86,207 

33,084 

. 47,572 

86,207 
13,669·-. 

. 25.24 

144 

93 . 

5 

20 

54 

24 

5 

19 

12 

. 1 8,151 

14.631 

per aqkm 



( v) Total teachers.· 
(Schools) . 

(i) Male ·-

·. (i.J..L.f!!tlllala 

(.vi l .Teacher and 
Student ratio 

(vii) Colleges · 

Government 

Deficit 

. P;t:~vat~ 

(viii) T~tai_enr~lment 
. _ of. -~t~c:Jents 

(i~) T~~c;h~J;S . 
. .. ... ~ 

(x) Teacher end­
Student ratio. 

. . 
3 .- Illi teraey_ 

(i). Illitsrat_e 
females ·' 

· (ii) Illiterate 
female a 

(~ii) Percentag~ to 
the popula-tion 

·. 4. Communication 

i) Road 

. (a) Surfaced 

(b)Unsu~faced 

ii) · Transport · 

(a) Number of· 

878 

196 

13.69 

6 

4' 

10 

8,565 

835 

10.25 

1 2. 375 

12,131 

·8.54" 

'849.62 

1896.02 

pri~ata vehicles 6674 

(.b) Number of Govt. 
vehicles 8898· 

179 

31 

25.89 

1 

1 

2 

2,154 

71 

30.34 

3,892 

4. 21 6 

12.38~ 

1 71.97 

387.62 

2330 

. 3461 

187 

15 

32.19 

1 

1 

2 

1 ,4 6~ 

43 

34.00 

5,132 

5,689 

18. 21~ 

29.90 
3St.BS 

1589 

1484 
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5. Talephone_s· 
(a) Nuaber of Tale- 3625 193 t4J 

phone connection 
(b)· Number ~f Tel·e- 7 .. 1 t 

phone Exchange 

6 • . Poet and Telegraph 
Offices 236 51 53 

7. Tel avisi.o n 5 ~ 679 . 576 45 

.. 
e. Medical end Health. 

Services 

(al Hoapita~ 14 6 4 

(b.) ·Primary Health 
Centres. 35· 11 6' 

(c) Doctors · .143 26 38 

·.(d) Other P eramedical 
Steff 328 61 38 

. 9. Veterinary Care Services 
(a) Stock lives 8,57,415: 2,83,661 1,82,520 

. (b) 
... . 

····-
.. 

Proportion to the 
population 64. 17'1. .. 21 .431& 13.80l 

(c) Veterinary 
Hospitals 3 1 1 

(d) Rural Animal 
Husbandry Centre• 25, 5 5 

(e.) ·Veterinary 
Dispensary 50 . 1'9 12 

1 o. Indue tries 
(e) Registered . 1. 763 150 100 
(b) Unregistered 853 7j 48 



11 • Employment 

12~ Tyf'BB __ ._of House 
(a) R.c.c. 
(b) Sam i R .t. C. 

(c) Aaseni Type 

(d) Kacha 

13 ~ ·Rural DevalopDient 
Blocks 

~ 4. Nu.mber. of' Beneficia­
~ia~ of Developm~nt 
Programmes 

15. Number -of Voluntary 
Organizations 

29,665 

5,241 
. 4, 583 
35,787 

4,562 

10 

13,075 

10 

16 •. Development Program""maa 

1. Agric~ltur~ and. Allied 

(e) W•R•·C 

(b) Terracing · 

(c) Orange F'arm 

(d) Banana Farm. 

(e) Tung 

(f) Pinesplle 

lg) Sugarcane 

(h) Mango 
(i) Pa~sion·Fruit Fen 

(j) Sor.iculture Farm 
(k) ~i~iculturs Farm 

.2. Indust.rial Sector 

(a) Handloo" 

(b) Carpentry. 

(c) Rice Huller 

268 
5,017 4,208 

135 23 

·192 36 
1 , 23 6 . 195 

3,421 563 .. 

5. 4 

5,037 4,722 

4 3 



(d) Tailoring 

(e) Bakery 
· (f). ·chew mal< irig 

(g) .Blacksmithy 

(h) .Shoe repairing 

(i) Wat~h repairing 

(j) R&idio repairing 

(k) Tin smithy 

·. (.1.) Art and Painting. 

3~ ~imal Husbandry and Veterinary 

(a). ·Piggery 

(b) Hill Cattle. 
·. (c) Goat Rearing 

(d) Dairying 

(e) Poultry 
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-.-.-.-.-.-.-.-.-.-.-~-·-·-·-·-·-·~·-·~·-·-·-·-·-·-·-·-·-· 

. . 

livesto<:k); (c) agro-mineral resources (cultivated land, 

intensitY of production.and cropping intensity); arid {d) 

the ag~icultural and horticultural productivity. Furthen-. 

more, anploymen t generation ~s well as labour production 

were also·· included.· Though· the publications on many 

aspects are yet to follow, the personal co~munications 

reveal to conclude highest level of regional devalopnent 

.·in Ai~awl, followed by Lunglei,: and least in Chhimtuipui 

districts of Mizoram. 

***** 
*** 
* 
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SEMANTIC DiffERENTIAL SCALE 

1. Name Age 
-------------------

V~,lage. Education Qualification 
---------------------

Any help from the Government 

2. Given·below are some statements. They-express our values 

and at~itudes to~ards various important social issues. You 

have to re~d ear:;h statement· carefully and ··indicate your 
opinions. ·You w:i,ll find 1 to-·7 printed-against each of -the· 

adjective pairs for each of the issues of social importance. 

1 • 
. - - ,. ., ... . ... - - . .. . . . 

e.M-A1NG·t.NG tRADITIONAL SYSTEMS AND PRACTICES : 

A 1. 
E 2. 
p 3. 

p 4. 

A 5. 

A 6. 

A 7. 

fast 

Valuable 

Heavy 

Weak 

Dull 

Dark 

Harmful 

P B. Big 
E 9. Unpleasant 

E 10.; Nice 

E 11 • Good 
P 12·~ · S hefl~ow 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

2 

2 

2 

2 

2 

2 

2 

3 

3 

3 

3 

3 

3 

3 

2 3 

2 3 

2 3 

2 3 

2· ··a· 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

6. 

6. 
6. 

6 
6. 

6 
6 

7 Slow 

1 Worthless 

7 Light 

1 Strong 

1 Sharp· 

7 Bright 

1 Beneficial 

6. 1 Small 

6 -7 Pleasant 

6 7 Awful 

6 1 Bad 
6 7 Deep 
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" .... '. 

CHANGING 
~ . ... . . 

2. POLITICAL ATMOSPHERE : 

A 1 • Fast 1 2 3 4 5 6. 7 Slow 

E 2. Valuable 1 2 3 4 5 6 7 Worthless 

. p 3. ,,· Heavy 1 2 -3 4 5 6 7 Light 

p 4o Weak 1 2 3 4 5 6 7 S.trong 

A 5·. Dull 1 2 3 4 5 6 7 Sharp· 

A 6. .Dark 1 2 3 4 5 6 7 Bright 

A 7• Harmful 1 2 3 4 5 6. 7 Beneficial 
p B. Big 1 2 3 4 5 6 7 Small· 

E 9. Unpleasant 1 2 3 4 5 6 7 Pleasant 

E 10. Nice 1 2 3 4 5 6 7 Awful 
E. 11. Good 1 2 3 4 5 6 ' 7 Bad 
p· 12 •. ·· Sh.allow· '1 ···z··· 3' · 4· · - 5· . '6'. 7' D~ap · 

_, 
··TOTAL·· . ' ~ . . .. . ... - ... 

. . - - ... ... ,. .. ' . ~. ' - . ~ .. ~ 

3. ECONOMICAL GROWTH AND DEVELOPMENT • • 

A 1 • Fast 1 2 3 4 5· 6 7· Slow 

E 2. Valuable 1' 2 3 4 5 6 7 Worthless 
; 

p 3. Heavy t. 2 J, 4 5 6 7 Light 
p 4. Weak 1 2 3 4 5. 6 7 Strong 

A 5. Dull 1. 2 3 4 5 6 7 Sharp· 

A 6. Dark 1 2 3. 4 5 6 7 Bright ' 

A 7. Harmful 1 . 2 3 4 5 6. 7 Beneficial 
p B. Big ·•·· .. - '. 1 2 3 4 5 6 7 Small 

E 9. Unpleasant 1 2. 3 4 5 6 7 Pleasant 
E 1 o. Nice 1 2 3 4 5 6.. 7 Awful 
E 11 .• Good 1. 2 3 4 5· 6.. 7 Bad-• 1 

p ·.~ 1. 2.- Shallow· · · ·· · · · '1· . 2' .. 3' . - 4 ... 5' . 6' · 1· · Deep 

··roT At -'·· -· . ..,. .. - . •.- ..... - .. 
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.. -·. ' - - ~- ~ ?-

4~ CHA-NGING MARRI'AGE .. STYLE· ··a 
t .--.,. 

'< -· .. 

A 1.• Fas~- ·- . - t 2 3 4 5 6 1 Slow .,. - r. 

E 2.• v aluable 1. ?. 3 4 5 6. 7 Worthless 
-~ 

.~- . 
p l• Heayy 1 ~ 3 4 5 6 t Light' .. 

p 4. Weak 1 2 3 4 5 6. 1 Strong 
- ,>. 

.~· ' A s. Dull 1 2 3 4 5 6. 7 Sharp· 
~-

I" .. .. 

A 6. Dark· 1 2 '3 4 5 6 1 Bright 
' j A t. Harmful ~ 3 4 5 6 ! Beneflcial 
~ 

' -p. a. Big,:· . . - . ' .. .1 ,2 3 4 5 6 .1 Smati 
.. "' 7 E :: 9. Unpleasant 1 2 3 4 5 6 Pleasant 

·' 

E 1 o. 1\Jice 1 2 3 4 5 6· 7 ·Awful 

E 1 1 • Goo.d ,1 _2 3 4 5 6 7 Bad 
<- ' ; 

P. 1.2· •. : Shal.low· :1 2: - 3 - 'k 5 -·- '6• . . 1' :. J)eep· ... , ----...-w-. 
.. TOTAL ... . .. .. .. 

•t'- ,. .. 

' ' ·-.t 

'· . .. --

5. DI V.ORCE . • 
.-~-

., 

A 1''• Fast 
~-

·3 4 5 6 ~7 s·la·w •1 2 .. .. 

E 2. Valuable '·1 2 3 4 .5 6 '1 ··worthless 

p 3'. Heavy '1 2 3 4 5 6 1 ·l.lgtit' 
p 4'. Weak ~1 2 3 4 '5 6. ''7 Strong 

A 5'. Dull ~1 2 3 '4 5 6 7 Sharp-· 

A &. Dark i1 ·2 ·3 4 ·5 ·6 ~-7 Brig tit· 
< ,. 

A 7. Harmful '1 2 3 4 5 6 7 B·eneficial 
p 8'. Big 1 ·2 3 4 5 6 '7 ·Small . ' 
E 9'. Unpleasant ;1 2 3 .4 ·s '6 '7 . Pleasant 

" E '1 o·. Nice ~·1 ·2 3 4 5 '6 '1 Aw'ful 
~ ··Good -£ '11~. 1 2 3 :4 ·s '6 ''1 Bad·• 

!;.'~1 ';':-:. -=~-~: ,. 
' ·. 

p· 12. Shallow 1' .. 2 j 4' .. 5' 6' . 1' .. ne·a·p -.... 
r •. '.'1'=--:::~ -. .. .. :;.- ·-· - ... . .. - . TOTAL- . .... - - .. ' ... .. > 
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.. "' .. . .. ~ ..... . ~ ....... 

6. MODERNIZATION I·· -
A 1 • Fast .. - 1 2 3 4 5 6. 7 Slow 

,. 
6 7 Worthless E 2. Valuable 1 ·2 3 4 5 

' p a. 
3 

Heavy 1 2 -3 4 5 6. 7 Bright 

p 4o Weak 1 2 3 4 5 6_ 7 Strong 

A 5 .• Dull 1 2 3 4 5 6 7 Sharp· 

A 6. Dark· 1 2 3 4 5 6 7 Bright 

A 7. Harmful 1 2 3 4 5 6 7 Beneficial 
p B. Big----~ 1 2 3 4 5 6. 7 Small· 

E 9. Unpleasant 1 2 3 4 5 6 7 Pleasant 

E 10. Nice 1 2 3 4 5 6 7 Awful 

E 11 • Good 1 2 3 4 5 6_ 7 Bad 

p·· ·12·~- - Shallow ... ·- --- . '1" ... 2'-. 3" ... "4'". - 5 ... - '6'.- 7" ·Deep·· 

· . · - ---. TOT"AL .... ... -. . -. .. .. - .. "' - . ... ..... ·- ... - " ... .. . --. .... ... - - ~ ~ ' -- .. --

•. - ... - •. ·····< ·-- .. . .. . - . - - ... ·- ·- .. -- .... .. . . . .. . .... y • - ... - .. - . - ~ ;. -- - . -· - - .. 
7,. MI GRAT-10 N - AND S&TTLEMENT OF' OUTSIDERS INTO THE COMMUNITY I 

A 1 .• Fast . -- 1' 2 3 4 5 6 7 Slow 

E 2. Valuable 1 2 3 4 5 6 7 Worthless 
p 3. Heavy 1" 2 3 4 5 6 7 L-ight 

p 4. Weak 1 2' 3 4 5 6 7 Strong 

A I. Dull 1 2 3 4 5 6 7 Sharp· 

A 6. Dark· 1 2 3' 4 5 6 7 Bri"ght 

A 7. Harmful 1 2 3" 4 5 6. 7 Beneficial 
p a. Big 1 2 3 4 5 6 7 Small. 

E 9. Unpleasant 1 2" 3 4 5 6 7 Pleasant 

E 10. Nice 1 2 3 4 5 6 7 Awful 

E 11 • Good 1 2 3 4 5 6' 7 Bad 
p· ·1 2·. ·--·· s hefllow· ,, . . ,_ t· ... 2' . -- 3' . ... 4"' . s-. .. '6 - . 7" Deep 

- ·- · - -: .. TO TAt - ~--.. .. · .. " ... -. . ~ "' .. - . - . - . . ~ .. 
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~. ·- 00 - ... < - '• • ,, ~ ·~ - Mo -

a. BEING RELIGIOUS • • 

A 1 • F'ast···-· ·· 1 3 4 5 6 7 Slow 

E 2 • Val.uable 1 3 4 5 6 7 Worthless . 
p 3. He~vy 1 2 "' 3 4 5 6 7 Li~ht 

p ~f. Wea.k 1 2 3" u 4 5 6 7 Strong 
.. 

A 5 • Dull 1 ! 3 4 5 6 7 Sharp . 
A 6 .. Dark .1 2 3 4 5 6 ·1 Bright 

" . 
A 7 • Harmful 1 2 .3 4 5 6 7 Beneficial . 
p a. Big 1 2 3 4 5 ~ 7 Small 

E 9. . 4nplaasant 1 2 3 4 5 6. 7 Pleasant 
-' 

E -1 o. Ni.ce 1 2- 3 4 5 6 7 -Aw-ful .. 
E .1 1. Good 1 2 3 4' 5 6 7 Bad· 

p- 12". -Shallow· 
.,_ .. 

2 - 3 .. - 4 -s -.- "6 "7 - Deep· · · · · 

. :',..1 

·--. TOTAL .. _ • .... - - ... • •·· '"'· p •• ~ ... - .. . ' ........ 

' .I 

.. - . - .......... 

9. BEl NG. ·WEAL THY 

A 1 . • F'ast ·- 1 2 3 4 5 6 7 Slow 
"' 

E 2. Valuable 1 2 3 4 5 6 7 Worthless 
p 3. Heavy 1 2 3 4 5 6 7 Light 
p 4·. Weak 1 2 3 4 5 6 7 Strong 

A 5:. Dull 1 2 3 4 5 6 7 Sharp 

A 6·. Dark 1 2 3 4 5 6 7 Bright 

A 7 ... Harmful 1 2 3 4 5 6. 7 Be.naficial 

p a-. Bigh· 1 2 3 4 5 6 7 Small 

£ 9·· u"npleesant 1 2 3 4 5 6 7 Pleasant 

E 1 o·. Nice •1 2 3 4 5 6 7 Awful 

E 11 • Good 1 2 3 4 5 6 7 Bad· 
p 12;· •.. · S hal:low· · · 1" ... 2 . - 3" . 4 5 "6 . . 7 Deep··· .. 

~ . 
·- . . '· · ~- - . TO.TAL ·. . ... - . -. .. ~ - - - - .. .. __ ., . . .·.,.J 

. .. ,. 
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1 o. BEI.NG ,.SO.CI ALLY_ CONSCIOUS : 

'A . t. -F~s,t · - -- 1 2 3 4 5 6. 1 Siow .. 

E 2. Valuable 1 2 ;3 4 5 6. 7 Worthless 

p 3.· 'Heavy ~ 2. 3 4 5 6. 1 Light.· 

p '4. Weak 1 2 3 4 5 6. 7 ~trong 

. l~ '5 .• Dull· 1 ~ 3 4 5 6 1 Sharp· 

, lA '6• Dark· -- 1 2 3 4 5 6 1 Bright 

.A . 1· ··HarmfQl 1 ~ 3 4 5 6 1 Beneficial 

. P. Q • Big 1 2 3 4 5 6 1 Small 

. !.£ -~ . _. U npleasa11t 1 2 3 4 5 6 1 Pleasant 

E·; 1 Q• Nice 1 ~ 3 4 5 6 1 ~wful 

·-E:t1• ·Good 1 2 3 .4 5 6 7 Bad· 

P: 12·.--- .-sh·a:tlo\oi · · ~ . r-. z -- 3' ... '4' .. - 5 -· '6' ... 1' Det'ep· - -

... ~ ' -· .. ·.·TOTAL. .. _ ... ...... -·· - ... - ... - ' .. . ........ - . ... - - ·- - ~-- - < 
. 

. - .. . . 

- ....... - ·- ... ·-- .. - ... 

11 • . . HAVING -~PO WE a : 
.. 

• .. 
A 1 • Fast ·- ·- 1 2 3 4 5 6 1 Slow 

,, 
1 3 4 E 2. Valuable 2 5 ~- 1 Worthless 
·' •. . 

" 
. 

p a. Heavy 1 2 3 4 5 6. 1 Light·· .. . 
p 4. Weak 1 2 3 4 5 6. 1 Strong 

:; .. 
A 5 .• Dull 1 2 3 4 5 6 1 Sharp 

A ~. Dark' 1 2 3 4 5 6· 1 Bright 

A t. Harmful 1 2 -3 4 5 6 1 Beneficial 
,'· ., 
1 2 p a. Big 33 4 5 6 1 Small 

.E 9. . ~npleasant 1 2 3 4 5 6 1 Pleasant ... .. 
E. 1 o. Nice 1 2 3 4 5 6 1 Awful 
E. 11. Good " 1 2 3 '4 5 6 1 Bad· 

" 
. 

' . p· 12·.· . S.ha.l·~o\.( .. - .. J' 2'" '3 '4 5 '6 r Deep ....... ' -~~-... ~ ·. ... ,, ., 
-~ " ' 

.. - . .. TOTAL . - ... 
~ :·. ,., • -t '\ .,. ,.. r.· ,., 
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. - . . .. ~ ...... ·- -- .. -

12; . DO-ING- SO ClAb.. WORK, : . 

A 1 ~ Fast -- 1 2 3 4 5 6. 7 Slow 

E 2~ Valuable 1 2 3 4 5 15. 7 Worthless 

P. 3; Heavy 1 2 3 4 5 6 7 Light 

p 4: Weak 1 2 3 4 5 6_ 7 Strong 

A 5.~ Dull 1 2 3 4 5 6. 7 Sharp· 

A 6; Dark· 1 2 3 4 5 6. 7 ~R!gbt · · 

A 7: Harmful ' 2 3 4 5 6 7 Beneficial 

p a: Big- - ·· 1 2 3 4 5 6_ 7· Smell--

E 9; Unpleasant 1 2 3 ·4 5 6. 7 Pleasant 

E 1 0~ Nice 1 2 3 4 5 6 7 Awful 

E 1 1 • Good 1 2 -3 4 5 6. t Bad 

p- 12·•- · St:Jallow· .. - 1• . ·. 2' . '33 4 5 ... '6' . 1' De·ep 

- ·· · - - · fO TAL- - .. - . -· .. . . - - . ~ .. . - . . . ' .. . - . 

... .. ... . - . - ... - . -- - -..... ' - - . . -- -
13. BEING . LIBERAL IN THINKING • • 

A 1 • Fast-·-- .. 1 2 3 4 5 6 7 Slow 

E 2. Valuable 1 2 3 4 5 6 7 Worthless 

p 3. Heavy 1 2 3 4 5 6 7 Light 
p 4. Weak 1 2 3 4 5 6 7 Strong 

A ~. Dull 1 2 3 4 5 6 7 Sharp· 

A 6. Dark- 1 2 3 4 5 6 7 Bright-

A 7. Harmful 1 2 3 4 5 ~- 7 Beneficial 

p B. Big 1 2 3 4 5 6 7 Small 

E . 9. Unpleasant 1 2 3 4 5 6 7 Pleasant 

E 1 o. Nice 1 2 J 4 5 6 7 Awful 

E 11 • Good 1 2 3 4 5 6 7 Bad 

p· 12-.- ·Shallow·· · - . 1 .. - 2 . 3' - 4' . 5- . '6 '1 Deep 

- - - ... -TOTAL··. ,, .. - -- -
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PERCEIVED PROBL:e.1S AND PROSPECTS OF SJCIO­
CUL 1URAL ·CHANGE AND DEVELOPMFNT. 
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The perceptual aspects pertaining to the problems 

and prospects of socio-cultural change {and developnent) 

aimed to elucidate the aspects like the reasons of unsuo­

cessfulness of development programmes, causes of poverty, 

sour~es of development, future plans for (of) developn~t, 

favourable changes experienced since childhood, unwanted 

changes, and important means of development. The broad 

structure was finalized on the basis of preliminary 

discussions (and interview) w1 th prominent elderly and 

respectable persons of the community. For this purpose, 

leads were tak~ from litera±ure on content analysis 

{Berlson, 1954; Holsti, 1975; Osgood and Walker,1959; 

International Encyclopedia of the Social Sciences, 1972). 

Content analyses is used in social sciences as 

one means of studying communication - its nature, its 

underlying meanings, its dynamic procesS$..s::; and the 

people whc(~:are engaged in talking, wri ti.ng or conveying 

meaning to one another. Within the broad limits of the 

tectnique of content analysis are divorce and the objectives 

range from mapping propaganda compaigns to explaining 

international conflicts from abstracting the ideas and 

beliefs expressed in falklores of motives of .a given period 
I 

to tracing the epochal alternations in social values. 
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may centuries; from charting the interaction- patterns 

between patient and therapist. However, no general theory 

of communication is-yet-in common use among the -several 

social- sci Ell ces to, guide these varied analyses. Implicit 

in each investirgation is a conceptual model, or set of 

ideas and assumptions, about the nature of the particular 

communication';> process - the- perceived probl ens and pros-
~ 

pects ·of so ci\~1 and cultural change and developnent 

according to the levels of regional 'developnent' (low, 

moderate and high), 'Employment' (unEmployment and enployed) 

. :~pci • 'beneficiary'· (nonbeneficiary and beneficiary of deve-­

lopnEmt programmes) variable under study. 

To test the conceptual model or to add new ideas 

to the perceived probl ens and prospects of social and 

cultural change (and develoJlllent) in the population under 

study - the Mizo' s; the empirical phase of research cen­

tered upon the selection of particular communications and to 

search for order anong than by adapting the conventional 

procedures of sampling, measurement and analysis (Berlson, 

1954; Halsti, 1975; International Encyclopedia of Social 

Sciences,1972). Based on literature-and a pilot study 

(discussions with prominent elderly and respectable 

persons of the community) an open- ended interview schedule 

was deviced to achieve the objectives. 

Each subject was individually initiated for di 9-

cussion on issues of the well structured schedule of 

interview (open ended) and responses of each subject on 
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various facets were noted (and simultaneously tape recorded) 

for subsequent content analysis. The content analysis 

included the analysis of inter-coder reliability co-efficient 
._,- . 

(the coding of responses made by the well trained observers). 

Results revealed reliability coefficients of the orders of 

O.J2 to O.ffl lon occas~ons) suggesting veryconsistent 

patterns of coding (and classification) of the perceived 
·-

problEmS and p_!'Ospect,s of social and cultural change and 

developnent in the populatl.on under study. 
~ 

Th.J:! overall- analyses of the perceived problans and 

p,ro spects of social and cultural change (and developnent) 

r.evealed a number of salient features, however, the seven 

top ranking prospects and problans (and their su~details), 

four in each; are given below. 

t. Reasons of un successfulness (failure) of development 

2. 

plans (programmes) 

(a) Administrative failure,., 

(~J' Lack of patriotism. 

(c) Lack of proper guidance .•. 

(d) Negligence of responsibilities. 

Causes.of poverty 

(a) Lack of seriousness. 

(b) Lack of specifiC goals.-. 

(c) 
-
Lack of proper plans •. 

(d~-)._ack of capital. 



3. Sources of developnen t 

(a) lndi vidual. 

(b) So cieta!., 

(c) Political. 

(d) Cultural. 

•4. Future plans for developnent 

(a) Good admini stratiol\~-­

( b) Trust in Cod •. , 

{c) Better education for all_._ 

(d) Capital. . . 

5. Changes experienced since childhood 

(a) Luxury .. _ 
} ~ . -

(b) Better ·corrununication (transport).,._ 

(c) increase in education~-
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( d) interaction (opportunities) with non-Mizo' s. 

~6. Unwanted changes 

7. 

(a) Desire for luxurious thing·s. 

(b) Loss of respect to elders,. 

(c) Corruption. 

(d) Migration and settlanent of no~\izo into 
the community. 

Important means for development 

(a) Trust in God_, 

(b) Better education for all. 

(c) Bette:r: communication,._ 

(d) Better govemment. 



Subj ectwise indices (frequency) on issues of the 

perceived problens and :prospects of social and cultural 

change fend deve1ot:ment) were prepared according to the 
I 

three main variables of-' developnent' {low, moderate and 

high), I anplOym~tl (unemployed and Employ'ed) 9'\d I bene­

ffciaryt · (nonbenef:ici.ary and beneficiary of developnent 

programmes) and analysed by applying x2- test to discern 

the patterns of differences for precision and clarity of 

the findings. 
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APP~DIX-V 

ACHI EVFMB'J T OOALS 

Name: Age: 

Educational' q\.ialitication -------------­

Village---------- any help from the govem-

men1/others ----------------------------------------

KSl ni tin khawsakzi a hi kan thil tum, hlawhtlinna 

nia kan ngaih ah hian a innghat thui hle a. Tun ah hian 

hlawhtlinna nia lang chi h:rang hrang kan han ta:rlang a. 

Nguntakin chhia:rla, i thil tum ni ngei ah chuan pali na ah 

thai la, a nih deuh tho chuan pathumma na ah thai la, i 

ngaih dan a nih vak loh chuan pahnihna ah, a nih miah loh 

chuan pakhatna ah i thai dawn nia. I chhan kim leh kim 

loh ngun takin 1 ennalA!l dawn nia. 

1. Duh zawng neih 

2. Pawi. sa hlawh chhuah 

3~ H:ri seln a tha n eih 

4. Tak sa mamawh n eih 

5. Nun nuam tak a awn 

6. Hlini thei ang ber a awn 

7. Unau te mamawh n eih 

8. Mahni a khawsak theih 

9. Zin Yah vel 

10. Thian tha neih . . 
11 •. Thil harsa hmachhawn 

12. Mitha_tak nih . 

-

_, 
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13~ Sakhaw mi. nih 

14. Mahni duty hlenchhuah 

15. Midangte ~hatna·ngaihtuah 

16. Mipuih 

17. Zirna ~ha neih 

18. Thilthar zir leh hmuhchhuah 

19. Hriatna zau neih 

20. Zirna ahlawhtlin 

21. Hna nghet neih 

22. Chhungkua ~h hnam a pawimawh 

23. Sport a hlawhtlin 

24• ·Chhungkaw hmasawnna 

25. Pianpuite hmasawnna 

26. Upa te zah leh puih 

27. Mite ngainat nih 

28. I nremna i eh 1 nkungkai hna 
tha neih 

29. Veng hmasawnna 

30. Khawtlang leh ramtan a thawh 

31. Loneih hmasawnna 

32. Hmingtha leh Fak hlawh 
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APPalmX-VI 2 SS 

ACHIEV'EIAENT MEANS 

Name Age 

Village Education qualification --------------

. any help from govertment/ others 

Hlawhtlinna nei tur a, thil pawimaWh te kan han tar 

lang leh a •. Dik 1 tih dan a zirin, achievement goals i Chhan 

ang khan i ngaihdan dik takin i Chhang leh dawn nia • 

1. Thununna 

2. Zirna 

3. A tak a tih 

4. Ruahmanna 

5. Dan za'Mll 

6. Thawh hah 

7. Hun hman that 

B. Mi hn9h theih 

9. Rinawnna 

10. Nungchhang ~h~ 

11. Rual elna 

12. Nun mawi 

1 3. Mite pui h 

14. Inkungkaihna tha 

15. Hmangaihna lch lainatna 

16. · Tuina 

17. Rilru pek 

18. Chakna neih 

. 1 2 .3 4 

-· 
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19. Hriselna 

20. Theihna -.--

21. Rilru chak 

22. Hriatna zau 

23. Sawrkar 

24. Chheh vel 

25. Hna nghet 

26. Hmanrua ·-
27. Kaih hruaina 

28. Thawh hona tha 

29. Upate malsawnna -
30. Mite pui.h -
31. Upate zah leh thuzalMD 

32. Pawisa 

33. Chhungkaw tha 

34. Mithiltithei te.hmelhriat 

35. Hmangchang hriat 



C{W>EUUON IDLERANCE 

INSTRUCTIONS: Heng zawhna hrang hrangte hi nguntakin 

chhiarla dik i tih berah pakhat ah i thai dawn nia. 

1. Election ah i ding ve a, i khingpui chu nangaiin chak 
.- - ---= ............ . 
x ':~-'-7-~;' zawkJ.n lang bela engJinnge i tih ang? 

(a) I thil tum i ti pung ang 

(b) A ngaiin i ti ang 

(c} I inransiam pui ang. 

(d) i 1n hnuk dawk an g. 

2. I team in- chan ta ula, engtinnge i tih ang? 

(a) Kan khingpui te an chak an ani. 

(b) Kan tha vi auna.; a k an tang tawk io 

(c) i<an bei thiam lo ani 

(d) Kan khingpuite an dik lo ani. 

ani 
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3. Intihsiakna a duh a piang tel theih ah engtinnge i tih ang. 

(a) Ka tel ve ziah 

(b) A changin ka tel 

(c) Ka tel khat lutak 

(d) Ka tel ngai lo. 

4. Thil thar nei tur in booking a ngai a, midang thei a 
,. 

zawk tamiak an awn a, engtinnge i tih ang. 

(a) Kei mah ka va kal ang. 

(b) Midang ka tir ang. 

(c) Thildang ka lei ang 

(d) Ka nei lo mai ang. 



5. rna· i dil chu midangin chang tmel zawk sela engtinnge 

i in buatsaih apg. 

{a) Ka zir vak an g. 

(b) Ka ve lang ve tawp an g. 

(c) i<a n eih ka ring chuang lo. 

(d) Ka bei lo law law ang. 

6. In thenamte hausa tulh lulh sela. 

{a) Nasa leh zualin ka thawk ang 

(b) Ka khawsa :.-~~-c.-, ve mai mai ang. 

{c) Hause tmel zawk a lan ka tum ang 

(d) Eng ah mah ka ngai lovang. 

7. Office i thawhpui chu hnathiam tmel zawk sela. 

(a) I beivak ang. 

(b) Hotupa i tlawn an g. 

{c) i tih ngaiin i t1 zel an g. 

(d) i bang eng. 

a. l:ba thazawk., thawhnasat ngaizawk tmula 

(a) I zawn an g. 

(b) i hna ngai ah promotion nei turin i bei ang 

(c) A ngaiin i awn ang 

(d) Lungawi lo mahila, angai i vuan ang. 

9. Hause bar· ah min ngai che sela, · ., i thenawm chu hausa 

zawkin hrebawk sila. 

(a) Hau sa zawk turin ibei an g. 

(b) An mahni ang tumn i bei ang 

(c) Insa\1\fl turin ka bei ang. 

{d) Awn ve mai mai rawh. se i ti ang. 
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