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(ii)Constitution of a Women's Cell in the University.

The University is frequently receiving complaints
of harassment,discrimination and violence against
women employe¢s/students of the University, To avoid
such unwanted incidents) the University may have a
formal structure for receiving and considering speci-
fic complaints of this nature and require to consti-
tute a Women's Cell in the University.The Cell may
consist of senior lady employees from different areas
of University life (and representives of Women Students)
and the powers and functions of the Cell will be laid
cdown by the Executive Council.,

The matter is placed before the Council for
consideration, '
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6.7- Others.

(i) Dean’s Committee Recommendation for Income Generation
and cost saving.

EC:107:2000:6:7:(i): This item was deferred.

(it) Constitution of a Women's Cell in the University.

EC:107:2000:6:7.(ii): The Council considered the constitution of a Women's Cell in the University
and RESOLVED to authorise the Vice- Chancellor to constitute the Committee which will also
spell out the functions of the Cell.

(iii) Management Committee for Computer Centre
and Health Centre.

EC:107:2000:6:7:(jii): The Council considered the re-constitution of the Management
Committees for Computer Centre and Health Centre and RESOLVED to authorise the Vice-
Chancellor to re-constitute the Management Committees.

(iv) Representation in the wake of coming up of
Mizoram University.

EC:107:2000:6:7:(iv): This item was deferred.

(v) Status of the teachers / staff temporarily posted to Mizoram
Campus / PUC on their repatriation consequent upon creation
of Nagaland University.

EC:107:2000:6:7: (v): The Council considered the status of the teachers/staff temporarily
posted at the Mizoram Campus and PUC and RESOLVED to authorise the Chairman to take a
decision about suitable placement at Shillong or Tura after a dialogue with the concerned
departments. It was further RESOLVED that, if Mizoram University needs the services of some of
these employees at the initial stage, they may remain at Aizawl on deputation from NEHU and be
repatriated to NEHU in a phased manner.
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