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FIFTH MEETING OF THE EXECUTIVE CCUNCIL ON DECEMEER 7, 1974
AT INDI/. TWIERNATIONAL CENTRE, NEW DELHI.

HGEND/Z ) 1
l. /pologies for obsence M? P S“"\AL f My
2. Confirmation of the Minutes of the last meeting Re - c"’"‘ '
o . . lfone Suemte
3. Buginess arising from the last Minutes: —_—
j 3yv ot

\/) Scheme and Policy for training of promising trxibals
i) Report prepared by Dr BM Udgaonkar a~nd Dr RV Kamat

Wii) National Service Scheme W‘*ﬂ'—v ”‘fu"{-/-’ -
4. hppointments under Statute 21
i) Dr T. Mathew - Toined
ii) Dr S-C- Malik - O‘ﬂd . ‘ ‘a ® il
P iii) Dr v. vVenkatm Rao _ Andd wFr Jmm ow kb ia- Jowre,

. . FW& ,'/
‘:jm/(,ontrwct appointment - Dr B.S. Kesavan Hato ) !

Appointment on Deputation - Shri 0.D. Shira 15.; M W

7. Ipppointments under Statute 20

i) Philosophy -  Twc Lecturers\\//

ii) Educ~tion ~ One Professors
Two dviscrs
Threc—Reedexs Ou Reeddas .

iii) Economics - oOne Rcades //
Two lLecturers

iv) Mathemetics - One Professor Mf——-—
v) History - oOnc¢ Reader D UULW‘
~ Two Lc.cturc.rs .

vi) Pol. Science -  Two Lec"turc,rs

8. Items from the Lxamination Scction 5,
\/1 Ratification of Provisional Affiliat;‘&r‘l’
\/z)‘ Recognition of degrees of other universities
Vyﬁ. /°;=lr. of o0ld question papers
vav/) Recognition of Nagaland Board of School Education

e

9, Items from the Finance Section

' i) Draft Statutcs providing Scrvice Regulations for
. Teaching and Non-Teaching Steff (Provident Fund etc.)

_3 ii) Draft ordinance for Service Regulations for

Teaching and Non-'Ieachlng staff U  hp M‘L")

% contd.
35.7’)‘ Nerragiombum, 1T, Koonfrs™. 3 SMWW , b;wm{
mww knt P U e «
'P,?_L.K J?me, Uw.
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§ 2 3 !
V{g- UGC letter on the cuestion of teachers contesting .
to the PorlisFment. »nd State Legislatures ' e

11. Department of Botany -- Lccturer in Taxoncmy
‘ga e WW >/ . . ) o
12. Lettcr from Pu Veaiveng~, Education Minister of

Mizoram —
e
13. Purchase of Mayurbhanj House — =—

QMW M"\f Hrar K Ao cnir
15 Merbinslip B dedin ddumdional Gady Ll
Mews '
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NOHTH-DALTEal 1LY UNIVEZSITY
Draft Minutes of the Ti st lzating of the
Sub-~-lommittze of the Sxzoo . blv: Jouncil of
50, to corsider
i) Jeoinive ur "r bl ocoll tanclars
prior to GENINES A R P UHLV rw ity qri
ii) Jonditiors for ap-civntiont T onaffd,
N

v o ooub=-Comnitioe of ti
Liecutive: Jouncil i, tock placo on Lep” etb'r 11,
1“77, ir the ofice ov Proicosor M. VloMrthur, wational
Council for A1r11 d Aconcmic sosearch. fhe fbllOmiﬂg

were presernt:

The #ix

Profoacgor M.V.kathur

Pr)iﬂccor B.it.Idzaonknr

Dr Ch-»ran D.5.Devancsen ' ‘f
Dr J.N,S%ingh wne ursbls to ~ttend. '

(1) The Sub-Comrmitt:s discucs d tha Juesticn of
gqur llf303'1u*~ to bho dennndzd wher nppoinsinzg new
acndnmic ssaff o MNEAdT, It woo poirntad ont by .
I'rofescor Ud\iODk‘” tiiat racently the TJGC had m-de
gom~ racoar onid arLonu in tiids regard in relntion to the
now S0 ]wrv e 1 ‘rofessor Udzaork » was recuzsted by :

Sub= oM "to send ar exirnct of UGL's recommen- —

dﬂ..OPS LaL‘Tln& bJ % i¢ to the Viee-~Choncellor. the Jiao 0 et
relev -yt exiroch ic¢ ~ppended to the mivutor. - e sy BT

(2} It wow agrecd ihns doteriled critsria with \7"4‘ ' ?’
regard to ppﬁlntm‘“* of sta ff miy bz 12id down by "
tha Tub=-Comrirtoe only ~fter it his had o chonce :

+o ma2ot hne fhculty of ladU. this meeting mhy be

areanred s coorn mg pousible, preferably in conjuction

with the nox* meoiins of the NUIU Ezecutive Courcil,

which iv 2xpected b bz in Snillovy in exrly Novaember.

In tho monniime, +whe Vice~Jhancollcr may inform the

lecturers recontly appointed, th-t thoir corfirmetion

would bo *1bj~“t to tho datailed criteria which would

be 1laid down ir the noar future, taking into account ]
the UGU's reconmend~“iong which oFs yot Lo Lognelly A“M'hu(
fgé ived by NEHU,

S e

(3) The Sub- COWMlTu“* consgidorsd problons

reloting to inductior of tribals into the teaching
staff of tho University. The Vice-Chonczllor informed
the Jub=lJommittee that whiile thern ~ro not many 2h.D's
amongst ths tribals, nnd qu-lified Ph.D's, whersver
avail-ble, ~ro being appointed to Shz gtaff, ono does
com2 ~Cross sore very bright trib-ls who hve 2
brillisant academicz record upto the Master's degree,

Some of them ~re lecturers in collogzes ~rnd désirous

of getting a lcectureship 2t the Tniversity. [he.

Sub-Committce ieit th t such brilliont +trib~ls could
be ~ppointed to 'cturé“nlp SVoNTRougn thaoy mhy ot .
v Ph.D., proviced toey —ro willing to uncerzo ™ ‘"“J‘l\
St advarced study/regonreh prosrvonne LooClinhd TO -
W.Phil/Ph.D. The confirm~tion i such ¢ ses may b=
dore onls ~iter they fulfill *he criterin So bes 1o0id
dovn by the niversity ~e proposed in Parn 2 obovae,

In this consection 21lso, 1% would be necesg~ry fo




-2 - e I\
the Sub-Committe: o how: =~ discusgsgicn 71t “;;v-i- P
Paculty of NuIU yegardi ko poscibility LOsgnnizging.

M.Fhil/Ph.D" Progr mie
toachsts right b bl
or after joininp jwiyu

l’ which nﬂll A I
~te, either b patel
Bk entu 20 ot.fL falo

The Eub-Uonritise 15 thot thﬂref-hqua-

in sny cage ba 2 subsitantinl ch alby dﬁvrloomﬁHF-“ro T
fO“ collsne .teachsrs of UBLU, ir p“rtlc 1 for.tribprl
te erv,,Promluln“ teachers why be givar an opporiunity
To °p”ng,qn yoor eithe Y7 oan ‘DUr“p“llt“ deg*rtﬁ;pt ot .
LR or ab n guinble cen re els-where ir.thy couvntey.
Smnﬂ of thaee, who 6h3"’~roug% motivation axd ~phioud.,

noy Lator be oendbled cto complz s » Ph.D prop r*“.u.\fhu
VlCﬁ—uh“DP“l or Jnfurnud tht uub—bOletL‘d ch""“ﬁ»hﬁs.-
n1lra2ody started ‘such o prosrm.a, ;

..L

-

-

The cwub~Coumittee féiﬁ thwt'from the 1
point of vicw of ‘buildirgs up 2 strong core ol f
N'HU from nnongs™ tho trib”lr it would be deogi
IEEU to undertoke o sys .nth pro.rouaye (po«~
collqgborntior with tho Gov’rrnvxts of: fleghnil v
and Mizorrm) of identifyins brizght fresh fl.A's -z
from ~norge  tho trib:le -nd giviig thon roea:s rcl fo
ships which noy b tonnhle 1+th t ~r oppr operuL
deprrtmont of NEHU or at ~ uul,;dlu contra AWk
the country. In thic w.y, 27 could nowve a
number of young wo!l-gu-livicd tribal Ph.l
in § to 10 yo2nrs tin2, nobh only to providoe .13 QTCKquU
of various ~cdeomic prorporrmes -t NZAU, bud olsce to
contribute to varivus othoer asvocts of davc opoart of
the region. -

g
()
s

Bd/- #M.V.Erthur
Date 13.9.1971 .. sd/- Bl Udgne pkﬂr
: od /- Chhndren D. Uﬁv“r"cn

Bxtroct relating to ths UGC's recom rondntions
on nuﬁljfiCﬂ+i>ns to be prescribed for future
recruitment of lecturers in the universities
and collioges.

", . ...dith the imv oved scalus of pay of locturere in the
universitics and Cull\g? , thz followinz minimum qu-lifica-
tione be pescribed for future rocruitment:

Esse ntlﬂ“: Good =cndemic rccord with first or nlgh
second class (B plus) at the Master's

degrae.

Degirable: Ph.i., M.Phil or eqg ivalent published
~ work of high stnnd-ard.

The per.sns recruited should possesy both the
assentinl 2nd desirable qunlificotiors as indic~ted above.
Howevor, if an irstitution is un~ble Lo appoint 2 person
with - desirnble gqunalificntiors, it should bs onsured that
heo attrin these gunlificoticons within five venrs of his
appointment, failinge wheih he would not be ~ble to earn
further increm mts TTr—h—rsobrrimt—tie—desirie
qu lific ibidrSeseose ‘

—
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Zeport on a visit to the Bcicnce folloges in Meghalaya
(April 29 = May 4, 1974L)

T3 T T oy~ - - - -
NORTH-BAZTII SUIWILL.DITY, SUZLLONG

versity {W4ZIU) was established

"y

1. The North-Eastern Hill Un
in 1973 'for tiac benefit of the people of thie hill areas of the

R

Horth-Eastern region and to develcey tihe inteilcctual, academic

and cultural backzround of tho said pcople, The colleges in this
region, which werec previously aifiliated to the Gauhati'Uniﬁersity,
havo now been given »provisional affiliation to the nov University.
These collcges are still following the Gauhati University syllabi
. in all subjccts, and NIEHU has startced holding examiinations on ths
basis of theso syllabi,
Soon after assuming the Vico-Chancellorship of NEHU in

lAugust 1973, Dr. Chandran D.S. Dovancson visitod a lerge number
of colleges affiliatcd to HNEHU, and preparcd a Preliminzry Report
on the colleges., This was considerced by tiie Planning 3oard and
the Executive Council of NEHU at their neetings on lNoveuber 29 -~
30, 1973, and it was agreed that a Survey Cormission be set up to
study the affilidted colleges and their neecds, qnd to advise on
the @uturé’dovélopment of collegiatc cducaticn in the area served
by NEHU,., Sincc tho remoteness of the region macde it diffiéult to
get together sosn cnough a Commission of Ixperts covering a broad
spectrum cof cdisciplines, tiie Vice-Chancellor invitcd the under-~
sighéd to unaertake a survey of the colleges having science
;sections, principally frou the point of view of adequacy of the
facilities for cducation in Physics, We visited all the science
colleges in the State of Meghalay betweon April 30 and May 4,
Though the linited time at our disposal did not allow us to visit
colleges outside Meghelaya, it appiars to us from our <iscussions
that our observations and suggestions, with some local variations,
are likely to apply to science colleges in thie ‘other regions i
served by NEHU, Also, some of the inadequacies noticed by us

(cege with.regard.to livbraries) and the suggestions macde in con-
neétion with them, are lik%ely to ap:2ly tc Aris and Commerce

.Colleggs also,



Dr. R, George liichael, the nowly apzointed Proféssor of

I

Life Sciences, joined us .diiring our visits tc the colleges at

L@

Jowai and Tura, .
Apart from visiting thé sciencé colleges and neetings with
the Principeals and scicnce ®actiers of these ccllages, Ve were also
able to have very usceful discussions with the Vice-Chancellor,
NEHU, and with thc ecducational authorities of the GoyernmeAt of
Yeghalayas the Chiof liinister and Minister ofl State fqr.Eduéation,
'the Socretafy fgr Ecuecntion and the Dircctor of Public Instructioﬁ.

Wevapprcciato the friondly co=-oporation of all these people and

thie college principals and staff, during this visit,

2. Gencral Obscrvations

2.1, Isolation and Co.:municaticn Gap

Colloges in thiis region experionce coertain special diffi-
culties arising from tho remoteness of the region and the conse~
quent lack of adequatao comnunicatidns with the rest of the country,
and in some cascs even anong thomeselvés, due  to the diffipult
terrain, Though the problems of isclation and comwmunication . gap
exist elsewhero in the country also, especially in rural areasvfar
awvay frmn_the upban centres, they appear to be qUité acute hiere,
Further, nc seriocus effort scoms 5 hiave been made tc get over
these difficulties, cither by local initiative and m&tual help
or through the intervention of an outside agency. We noticed a
widespread sensc of isclation and hglplessness, and were surprised
to observe the cxtent of ignorance resgarding; & colleze developcent
schene like CQSIP,‘which was introduced by the UGC about threce
years ago. Wo also noted that very few, if any, secned to have
iunderstood the qoncept of autonony for cocllezes, or to have given
coﬂsiderati:n to it in relation.ta their own colleges,

It weuld be desirable for the UGC to take note of this
bfobiem; and to try to évoive\bettér channels ¢f communication with

such colleges,

0003000__
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‘f Tic co: Munlcatl and inf zenzation zap nwso nanifested’

itself in the qualltv cnd numbsr of bocks on the library shelves
(sce below). ere also apprearcd to be o sinilar lacit of infor-~

mation, in a focw coiliges, with regard tuv lodboratory equlpmeﬁt,

2.2.:Pﬁygical Faciiitics

As bofh of us aro rhysicieté (Drc IZdichael joined us only
later during the visits to Jowad znd Turs colleges), wo locked‘
primafily for the physical facilitioas of the Physicé Departuents,
thvugh we also visitod the Chemistry and Biology JSections also,

in most collce gus.

(i) Laborntories1

—

Laboratory facilities secnmed to be adeguate for the

arescribed laborntory courses. We have, novever, o Yew suggestions

for improvement, <

PSSC cxperiments, cxactly 2as they stand,>have been 1n,r0-
~duced at P.U. levol, following tho Gauhati tJnivefsify syllabus.
bynam‘kits, as lavboratory eqﬁipment, seenred to ® widely used,
Howevér, feor many sinple PSSC exporitien. s, enmphasis cculd have
beoﬁ 1aid on building.the )p“lﬂtUS-{Cngo straw’bdlahce, or the
equipmenf foz'studyiﬂg the refraction of a parfigle etc.),'instead
of mérely using the readvuade nivs ublinh ave alwvays ﬁore';xPnnsivon

We were surprisecd that, though P850 cxperinents were boing éarried

out with the holn of Dynam its, scne teacners wcre not awvare of
R H

the ox1stcnco of the ﬁnSC vcxﬁ and the Laborn tory Manual, whlbh

have been brought out by thne NLDAT R erencc tc these would have

saved these te hers from scme isisconceptions about sone of the

v o

exporiments, as clsc frustrations,

For sorme oxnerimenss iike nirrors and lenses, elaborate

bench arrangcnents arc sorletines in use, instead of slmple ones

that could be rigged uap in the coliege iiself; if the services

of a carpenter and o 2w siuple workshop tools were made available

to the Physics Depariment (and other departmnents as well)n

oonouocoe



Due tc the remoteness of th: rucion, there scerfied to be a

problen regording the tiwely availability of simple instruments Q

and apparatus, and of so.rvicing frceilitics, If apparatus of sinple

désign, designed and constructod ¢ itself wvere used,

in the collc

o
o

this could minimisc the »roblens of zvailability and break-downs,

IR B

L ey
The University worishon, vhan estoblished, should be able
tc help the ceollegeos in racricrilicn ond naintenance of apparatus,

In foct, it should Lo pleoracd in such o way that it caters to the

irmediato siunle nocds. of thin collepes affiliated to NEHU.

—
'8
[

N

Library:

The woealizss idink in evhe whole college educational

set up in this region appecrs to be tne poer 1ibrary‘f:cility in

the cnlleses, Lluoest i the libraries, cven in the bettor Imown

collegos of Shilions, wore found to be ihuuequate in many rcsp cts:
() The namber of (Paysics) books on the library

shelves was small, Many of thon vere outdated and of dubious value,

Cne nainly was lcenally writien bocks, leny internationally known
o

bools, sven by socme Indian sutherz, were not to be seen, In fact,

from our discussicns we Lound thaht scme of then were not as vell-
known = s they should have boen, The bookfiists in Cheniistry and
i

o be unknown. There were

o 1

Physics, prepared by NC3E, also

Q.
ot

n

feiclNis)

pe
¥

O

hardly any scientific journals tc be sgen in the library§ and even
educaticnal journals brought out by the NCSE - namely the Journal
of Physics Education and the Indian Journal of Chemical Education -
were also unknown to most peo,rle,

he library muast Zinve o betier coverage of’booxs, ‘beth-

toxtbocks ant bonks Tor roference and coliate rql reading

o

(b) The beoks were often placed in a haophazard fashion,
in locked cupboards. This could e ascribed to the fact that in
scveral colleges the livrarics wer mﬁnu:bd bty untrained librarians,

with nc assistants. JTe-wecre surpriscsd. to find that even a-college,

)

with a standing of several years, did not hove a gualified libra-
rian on its staff,

00500
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< The University wmst casurc that cvory college has a trained

1y

v

librarian con its gt-7

[

(¢) The rer<ing reeon facilities of thc college lidbraries,
barring « couple of ezceptions, ware urifornly poor, Inacdequate
natural daylight, pocy lighting arzanscucents, péor ventilaticn,
uwncomfort~ble furniturc, and sonotimes dingy surroundings, conspired

to make tho rcading rocoiis inhospitable.

rocms in nest college libraries had news-
papors and popular nogagkines,

3orring o fow seriosus magazinoes and jcurnals, such
naterial s.~uld he siifted to scnc othoer wore suitable place, such
as the Studcnts‘ Coi..ornn Hooms, the nmonrgzeuont of this part of the

library being left tc tihe students thoniesclves,

2,3. The Difficulty of the Hill Poornlc vis~a~vis Mathomatics

A probloem that attracted the Coumittoeo's attention was

that very foew tribal students tock to scicnce., Not only wnas their

.t

enrcolnent in science ccurses pocr, but woe were informed that even
aﬁongst tliose who enrosiles for P,U,C. in science, the incidence
of drop—cuts to arts courses and clsewherc was quito largg,

The number of tribals teaching scicnce in the cclleges was
also correspondinglv very small, The Colirittee waé, however, hapny
tohe able to mect some bright young science toachers who hailed
frowm the 7ill arcas, and to Jdiscuss witih thewm the special problens
faced by the hills people when studying science and especially

riathenatics, The Corudttes also di

5]

cusscd this problem extensively

at each collezre they wvisited, with principals ond teachers, indi-

vidually =and collectively, ond with the educational 5uthorities.
The fect thnt fow tribal students took up science course

vas generally attributed to their »oor tackground in mathenatics,

U

collare tuachers and principals traced this to the poor

and th
cundation they acquired nt the primary and
secondary school levels, This in turn was raced to

oo 060'50



(a) noneavailability of zood teachors, especially at the "
T y
primary level where the loeal iangucge is the mediun
of dinstruction
(b) inadeéuacy of zocd text~boois, witih examnyles chosen
fronm the c.ild's nasural environment
‘(05 probleﬁslrelated te the transition from XKhasi/Jaintia/
GaQo to ZInglish as wrd’un of dnstructzon at Class VI,
Thaere wnos ~lso o roferunce Lo tas possible lack of aptitude

of ability for mathematics and sciencce wzong the tribals,

mizotiues presented, that

Woe do mot cpres with thoe argaroent, s

the tribals inherently do not hiave an antifude Tor or ability in

nathomatics, and focl that tae rensons foxr the present situation

arc to be sought clsewherc,

The probleir of matacuiatics tra tie tribals at the

schocl lovel is inde.d novery scericus prodiem and kizs to be tacikled
arcfully and systematicoily, bar‘u 1 ccliabarotive cfforts on the

part of NIHU, thie colleogces cnd tae schooi svstem, with help fron

Government wherever necessary, Unicss uhié is lome, the NEHU would

not be able to serve the aspirnticans of the region, for Hrozvress in
IS : b () k - >

»
.

science, technology and cduecnticn, zad concomcittant developnient,
Ve were surprisoed theot, thongh college teachers and prine

cipals, tendod to put the blame Tor the situetion on the mathematics

"

t¢aqhing at sbhcol level, svoen colloges wiidch ad schools zmttached
to éheu, run by the sanc agency, Adid not swom to have i:ade efforts
to undorstand tic problon an' tolke corrective steps,

The Commiititos has civen o comsilerable thought tc this
pfobiem;’ani te the viewvs exprosscd Dy the large number -of people
it met, If feols thnt this probler: c:; & énd st be attached as
a.matter of groat ur;goency. Sowme su;castiuns in this regard are

given in section 3,

ible Lonpguazc Proolen

H.
o
H
o
‘}-s
\/’v
9]
19}
e,
O
»H-

.

2.4, Poor use of the L

We ncoticed that, insiite of the fact that cur visit took
place during theo fyuklnatienbseﬂson, when elscwhere the reading
R . . - R _ N .

rocms are usually fuil, we Jid nct s2e a singie student in any

LPOCNRE MgVt Sr Ty
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“Pf the college libraries we visited {ans we visited the libraries
'of all the science colieges in licghalaya). In some of the colleges,
the libraries together with their readi;g rcoms were opené&, cnly
after wo expresscd a 2esire te' sis them, In soma others, they wvere
boing used for purposes other thzan thise for which the library is
neant,
The poor use of the library by the s tudents could"gé.duu to
a vAriety of couses: A
‘(i) lack of good books to attract ti» studentsy
(ii) lemeck of adequate facilities to L nke out the books from
the locked cupboards;
(4ii) absonce of = gqualified iibrarien who would tzke an
| active interest in sceing tint the library gets well
equipped ancd is optimally utilized by students and
stoaffy
.(1v) lack of awarcnsess auong the teachihg staff about the
oxigtence cf several good booksg:

-

(v) lack of co=ordination Letween the teaching departments

and the libraryg

(vi) strict adl:orcnce by the staff to the pfescribed syllabus
throusgh notcs otec., and absence of any reference to
collateral reading material, i,e., a lack of interest
shown by the colleze authorities in the library as an
important component of the teaching-learning processs

(vii) inadequcste physicnl facilities in the library (see.above)

- We raised tiis question at the joint meeting with the,

teachers and principals, held cn May 1, 1974, Some of the tonchors
and: principals tried to explain awvay the non-use of the library,
and-thefreluctaan of teachoers to give collatersl reading references
to stuégnts, as being due to = weakness of the students in Znglish,
Others maintainedithat this was not the cose, since English was a
medium of instructicn ot the high-scicol stage in mest échools (a11
high schoolsy in the case of tribals). It was clear that the college

autiiorities could give somc nore eriocus thought to this question
1 & q .

3
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Wé'nbticed, for exanple, whoen we tried to convefse with a cduﬁle x
df'Students in Jowai im BEaglislk, th=t: thcy had a difficulty,.
he questicn of o ;ossibie lanzur.oe borrier nzeds a more
uct ailed Anvestigntion, dnd can havae o benrinzg on the difficulty
exper ienced by hill studentsvigea-vie sathenctics ~nd science, Ferc
t

language lias be considered in a lorgoer cocntext = not PJust Khesi,

Giro or Ehglish; nct uercly in tcrmé of reading or writing abilities,
but also from tho point of correlating taie contents of sciencde and
nathenatics teaching (includins toxtnb:oks) tc the ;atﬁral expe-
rierces of thoe student, In the absonco of such a correlétion,
science and mathenntics can tecome ~ foreign langucge or a Jjargon,
which has tc be lenrnt by rote and rejproduced in a certain fashion
at the oxaminatiop& witiiout boconing o poort of the intellectual
nake~up of the s tudont, Correspondingly, scicnce and nmathenatics
would appenr wore dilTicult to the student tiian need be,

The Vico=-Chancoellor nentionel tc us some of theﬁgteps he had
talien at Ladras Christian Colillego to ¢vercowme the language problen
of soric of the students Jjoining the college, Sinilar steps cculd be
taken for stulcents joining NEEU ecslleges, though, like in cther
fatters, nore too the initiative mav have to be'takentby the’

University,

2.5 Con$traiﬁts of Syllabus and POSSibilities of Innovation

A11 colloges affiliatéd  to NIHU arc, for the présent,
.féiiowing the syilabuses‘of Gauhaﬁi jgiversity. Ve ;ooked at %the
physiés syllabus, and found that both the syllabus and the books
used were out-ddtéd, even it the honours level..RgluctanEE\bf the
teéchers to introduéé audltional uaterial, or to make a reference
éo ngd tgxtbooks oé other books besides the usnal‘tex-ﬁéoks, or
;to use néw tenehing te ohn1gﬁ@o, was tracco 5 to the Cﬁnqtrnints
;UPOGQQ by theunecessity to adliero clqsely to the prescrmibed
.syllabus, and fhe rigidity 6f the examination systen, Hhilé we

N e .4

appreciate these difficulties, we were sorry to notice a fecling

ron

of helplessness before tie systen, almost everywhere,
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“provide thenr with o Leadarship in €.d

We feel that uniilic cstablished universities, whiciore often
weizghed down by traditics, 2 noew University like NZHU has o chance
to dintroduce new curriculsc nnd i wovative techniques like self-
stucy, prozra.uead learning, sceiminnrs, ovzoneondod euperinents, use

of auddv~visual tcchniques otc., even ii: tho collage systenat the

ct

undergraduate level, e were inpresssd it the iaterest and
enthusiasn often snown Dy the severnl youny Legachers wion we met
in the-colliceges, and acpo that the iiniveressty +1ill Lo zhle to

once- its Sahrool
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- of 'Physical .Sciences starts fumectisculzg. It shoulll Pe one of the

recognised functiocns. ol this Schzel o srovide tnis loadership,  in

1

addition to its normally recognizo !l ncticans of vuildiny up a

.post~graduate teaclirz and resenrel. noograun

te)
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E? Suggestions and Recommen?ations ~
‘ It appears to us that WEHU will have to Aepart from the

usual pattern in the country, in which universities tend to confine
their activities mainly to the development of post-graiuate eluca~

" ﬁion in their own Aepartments, exercising merely a regulatory role

Vis-a—jis the uniergraiuate colleges., WEHU will have to_take a
much greater intercest, right from the beginning, in the Aevelopment
of‘itSICOlleges. Thig is necessary, not only because of the sense
of isolation from which the colleges suffer, but also because of

- the special problems of the tribals, relating to mathematics anA

language,the solution of which will Aeman? a_co-operation betwcen
the school an-? college systems and correspon?ingly a leadership
role from the University. We were happy to note .the kcenness of..
the. Vice~Chancellor to sce that HEHU play .its role in putting unier-
graduate education on a sounA footing, an’ welcome his proposal to
set up a Unit for the Planning an? Dovelopment of Colleges. —

~ . The situation calls for a concerted action by the NEBHU,the
educational authorities in the State and the college anAd school
authorities, an? above all the teaching community at all levels.
3ele A Unit for Planning and Develoyment of Colleges.

The general idea to establish such a unit, which the
University now has, is welcome. However, we fecl that a careful
thougit should be ziven to the structure and functioning of this unit.

' We envisage that the unit should play a dynamic role, not

only in identifying.problems and needs of individual colleges .an?
helping them with advice, but also in idcntifying talented anAd
well-motivate? tcachers in the colleges an? encouraglng them to
take advantege of the facilities.in the Aepartments of NEHU anﬂ/or
other centres in the country, and thus co-~oriinating a meaningful
faculty-development programme for teachers in the colleges. These
tasks could be carricd out morc cffectively if the College Deve-

‘lopment Unit is not a mere administrative unit attached to the

University office, but consists of a compact Committce on Colle-
giate Bducation of the University, with members Arawm from the

. faculty of various University Aepartments, and chaired by one of

them, and serviceAd by an Administrative Officer, , .
In this way, thce responsibility for collcie ﬂevelopment
w1ll be cxplicitly assigned to the academics in the University

_ ﬂepartments, where it shoul? rightfully belong.

In order that the miversity may be able to carry out this
respon81b111ty effectively, it must participate in the recruitment of

‘frésh academic staff in. the colleges, through a rcprasentative of -
" the Aepartment concerned: the faculty Aevelopment programme mentioned

above has to be accompanieA by a systen of carcful gelection of new
staffs , .
ContA,. . 01 0/-
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3 e 2.Removal of Sense of JTsolation anﬂ Communication Gap '_-ﬁ
(w) The Unit for Planning an? Development of Colleges should

help remove the sensge oI isclation and communication gap which exists
at present. The tht task will e helpes considerably if the
v

science teachers organizc themsclves into rrofesesional ausoc1ztlons

whose functions are ,Qa“cl¢'g¢§;pmk3 and which have perloﬂlc mcetlngo
to Aiscuss ﬂevelopma’ in theisr rcozpective subjects, relevance of

syllabi or ner methors Jf toa L hlig an” evalvation, Sl

It will be thu: weec’ul To- uha naysics 4‘ﬁacneras(J.ncluﬁlng
those in the Univewsiiy,wher Sus Uuivevsity starts 1ts Depqrtment
of Physics) to form a ITHU Physics Toachers A33001a910n., Such’
organisations exist elscwheirc {c.g.Bombay Uhiversi%y Physics
‘Teachers' Association)(or 2omray liatheratics Colloquium) and have
been playing a useinl role ia bhi.nging uogethﬁr the 1nteresteﬂ -
physics an+ mathematics Geacher: in bﬁmbay,anﬂ thus creatlng anﬂ
maintaining a climatlc Ffor changc, 4 A

Expenses for =uch zetivities chould be met.out of teacher
contributions, with WEIIU aixs / oi Jorarament providing marginal
assistance, o -

The.Physice Teachc:s of NFHU could also cshablish a liaison
with the Indian Dhyoﬂﬁﬂ FONCH 0’]L+"‘H by starting a local chapter.

The e hdluvc Jelouce Asuouiéﬁion;which alreaﬂy exists,
coul? also heln. ! _

(b) hnother w LLod o T trosiwing innlation is to enc ourage
teachers to avail themselves of valious teacher fellowship pro-.

-

gramme of UGC. It will ei.o be uoefill for colleges to establish

bilatefal exchanga prCSfunuC“.Vluqitﬁﬂ“ colleges in the country.

In the beginning this nay be Acie/colizges like.lMadras Christian
College,Madras, St.Xovier’s Lniluge,Bowday,ihnedanagar College,
Ahmednagar, in view o¥ prersonal cunbhacts which already exist.. These
are COSIP colleges antl i%,wilil D2 nseful for NEHU college teachers
to.know at first hahﬂ-wnat.pvogramues have been or are being attemp-—
teA in'these colleges-unﬂeT>CU£TP ans COHSIP. _

(c) The colleges may try to ensure(with help of NEHU if
necessary) that they getvinformﬂtiou regariing various schemcs of
UGC » They»shoulﬂ”aloo cet on the mailing lists of Inﬂlan Journal
of Ghemical Biucntion(NGSE), Journel of Physics BEducation(WCSE),COSTP

>

News and Views etce , ' -
3e 3 §yllabl,PAVSlCa_ FL0111t1es and rcl&teﬂ guestions

(2) The prbne“t laooratory facilities look aﬂequate from the
p01nt of v1ev of cxrronu‘%yLLabuu, which however is outdated. As
.soon. as the nev 4epartwenu of NEHU starss functlonlng, the University
teacheru, 1n COll%OOT”b;Oﬂ with - vha college teacncrs, should embark

on a programic of modernizin tno syllabi, and concurrently the
teachlng and - evaluatic: methoﬂso This is an urgent need at all

Contﬂ.,~.31/"
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v Levels, ptarting with P.U.C. Introduction of new course programmes

onula be accompanied by vacation refresher courses forthe coliege :
eachers.. The summer courses shoul?._ also. ﬂeal w1th new teachlng

- anA examlnatlon anﬂ evaluation methods.

Wlth regarﬁ to material on examinations anﬂ assessment the
colleges may stuﬂy the recent UGC brochure on examination reform,
and contact may also be established with Dr.Jd.Eiwin Harper,Jr.Bwing
Christian College,hllathaﬂ U.P...

New syllabi will of course imply a concommitant improvement
of laboratory facilities, with regard to vhlch the Unlver81ty ﬁepart-
ments will have 1o give guidance,

' hs.mentioned earlier, the University workshops, carpentary
shops, glass-blowing shops ete,, when established, should be made
available to the WEHU colleges, as a central facility,(a) for
servicing of squipment (b) for fabrication of laboratory equipment
accoriing to Aesigns supplied by colleRe teachers (¢) for giv1ng
short=term training as laboratory teclnicians to laboratory staff
in. colleges. This will help very consi’derably in the continuous
Hevelopmont of laboratory facilities in colleges.

Bach science college must have a provision for at least simple
workshOp tools, an? the honours colleges at least shouldaim at
establlshlng a small workshop of their owne.

(b) Libra;x - .

1) Bvery college must have a trained librarian and at least
one assistant. If therc is a Aearth of trained librarisns in the
area, the NEHU librarian, as soon as he is appointed, may initiate

’trqining programme for librarians in the colleges affiliate? to the
LNhHU —e.g.through short-term certificate courses for librarians

already 1n servicec. There may be extended evening courses for
librariaﬁs‘w1th1n Shillong, anA concentrated full-time courses for -
librarians outside Shillong arca.

ii) Sirce a librarian is not expected to be an expert in
vérious subjects taught in the college, there has to be a better
collaboration between the teaching staff in the college and the
librarian in ordcring the right kind_of books, in cataloging them

- and in placing them in the proper order. . -

iil) The reading room facilities have to be considerably
improved, as nentione? in Section 2 2(11). )
iv) Therc has to be an adequate stock of books in the library.
A llst of books in Physics, which coul’d be cons1ﬂereﬂ a ninimum
reqalrement for any undergraduate college llbrary, w1ll be sent
‘separately to the Vice=Chancellor. : ' ;
v) The library nust become an integral bar@'of‘the teaéhingb

’learning process. This can happen only if the teachers give fm-

quent refersnces to good hooks. and JOurnal artlcles available in the
library, anﬂ/or nake self~study with sone gulﬂellnes an integral

part of the curriculum.
'Con‘bﬂ_. . 001 2/-
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3ede The Problem of Methenetlcs S e e -
As mentloneﬂ eﬂrller, the Commlttce feels that this problem )
has to be tackled with a sense of urgency, through collaborative ?V
efforts on the part of NEHU, the ‘colleges and the school system,with .
help_from the Government wherever necesséry. "Our specific_proposals,

based on, gexperiencc of some of our colleagues in Bombay anA also
elsewhere in rural arcas in’ related circumstances, involve the crea=
tion of school—collegegUhlver51tzz complexes worklng along the
following lines:

a) L college, whlch has ofe or two motﬂvateﬂ,mqthematlcs-
nhy51cs-onemlstny teachers, .proferably tribals, could "adopt™ a few
schools in the ne:l.ghbourhOOfq It may begin by organizing a meeting/
workshOp between these colleﬁe teachers anAd the teachers in these
schools.to Aiscuss teaching methods anAd work ‘out new teaching material
and graded problems basc? on the local situation. L beginning coulA
be made_at any level in the primary or secondary -school accoriing to
the needs, The teaching material so generated should be tried out on
the children in the school an? the response assessed. Further, -
periodical meetings betwecn the school and college. teachers involved
should be used to Aiscuss the response of_the children and prepare
in thet light, the next set of lessons and problcms. This programns
could go on continuously througheut'thc year, as far as colleges and
schools in Shillong are concerned, Also, this programme could be
started for more than one class simultaneously.

b) The University/Government should organise refresher courses
in- mnthenatica for themprofessional growth of the school teachers,in
the vacations or spread throughout the year, as a collateral activity.
These courses shoulAd have relevanee to the school curriculum that .the
teachers are requireﬂ to teach. These refrssher course should be.
suitably integrated with programme mentioned undor (a). .. -

¢) Some variatious on this programme will be ncedeA for the
schools in rural arcas. To-help in the improvement of this sector,
the college should give paiﬂ leave of, sny, 2 months to a teacher who
goes to a rural centrc.where he could assemble teachers from =z few

~schools in the surrounding arcas anA carry on what is Adescribed in (a)
on an accelerated basis. After his term (and leave) is over, another
could take his place. (Tnls mey imply the Government sanctioning an
extra post of a teacher in the dollege participating in the programme).
Rural teachers could also pqrtlclpate in the vacation refresher coursos
mentioned in (b). L subsidy from the Government or NCERT etc. will
be needeld for this pPUTrpPoOse., "

1) The University Mﬂtncmaﬁlcs DCpartment as soon as 1t comes
1nto existence, should play a positive role in this programme.

_ e) The programle can be extended to other subjects also,
though the nost urg ent need 1s in mwthematlcs.

-~ )
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Anocther neasure worth adopting by-every college for the
, PQ?sent 1s to offer a preparatory or ramedial nathematics course, in
tie vacation Just before the college upens for thec nov academic year,
for those students (particularly. tribals) who wish to enroll in that
college for 801ence ani_feel that they are weak ‘in mathematics. 4
small fee may be charged to pay the teachers giving the_course,

For this progranne to succeeﬂ (i) one would need a .few highly
r“uﬁ;iv'u:e:t college teacihers who are prbpareﬂ to 40 this type of work,
and who WoulA gserupulously avoiﬂ any attitu'e of superiority when
worklng with the scheool teachers; (i1) some sympathy and financial
assistance from NBAU, the State Government anA the funiing agencies
like UGC NCERT etce

It ‘has also to be emphasizeﬂ that a programme like the one
mentloneﬂ above will Acpend for its success on collaboration between
the BdAucation Departrient_of the Government, thie University, .the
collcges and schools; anA therefore Aemands a mechanism of financial
support which transcends the- usual boundaries between higher eﬂucation,
oeconﬂarj education and prinmary cducation, It will therefore call
for some serious organization anA planning.

For particulars sbout a_similar experiment in science teaching
in poor municipal schools of Bombay,cbntact should be established with
Dr.V.GsKulkarni, Homi Bhabha Centrc for Science Eluecation, Tata '
Ingtitute of Fundanentnl Roseareh,Colaba, Bombay 400005, For,a rural
zexperiment, contact nay be establishe? with Dre&nil Saﬂgopal Kisghore
Bharatl s Bankhedi, Dist. Hoshangabal, Me.P.
3e 5. The Problen of EFnglish Bagckgrouni o

This has been Aiscussed in section 2. Granting that the pro-
blem of inadequave English background of the college students is real,
inorder to make the taslk of reading books written in English rela-
tively easicr, the teachers nay previde study guifes for the students
on the pattern indicated as an example in the annexure to this report,
If such material is carefully prepare?, it will also help instil the
habit of self-study amopghthe gstuients,

6. COSIP-COHSIP: . _ _

- If a college wishes 1o introduce innovative teaching nethods
and feels that_they neeﬂwfunﬁs forthe sanme, they should make suitable.
proposals based on imaginative programmes to the U-& C, with a_request
to include it as a COSIP/COHSIP college. It must be remembered that

- all the financial assistance of UGC in the present plan perxrioAd is
going to be programnne=based,
“3eTe hutonony for collesmcsS. -
- The University should encouragc as many colleges as pos#iible
to develop into autonomous colleges. "

ContAe..14/=



- Me unﬂerstanﬂ that the degnalaya Governnent intends investing
con818erable amounts of monef forthe developnent of the Governnmemt. §
colleges at ‘Turs and Jowai, anA that there are plans for building -
-flne campuses. We would like to suggest very strongly that instead
of spending lerge amounts nercly on canpus developnent, the Governnent
may use the arounts aveilable for upgrading the colleges academically,
by ap901ntment of well=qualificA staff, a arrangencnt of progrannes .of
faculty ﬂevelopment forthe existins staff wherever neccessary,
improvement of the libraries anA laboratories, so that these colleges.
become autonorious an? serve their respective regions effectively. The
colleges coulA also ‘be enabled.to become nuclei of school~college
complexes ﬂlecuSSGR earlicr anA thus make.a real contribution to the-

. eﬂucatlonal Agvalopnment of the Jaintia an?d Garo regions.
3 8. Post—graﬂuate-Instructlon in Colleges : -

The Cormilttec strongly recormends that post-gratuate instrucs
tion, which has to go hand in hanA with research, nust be.Aone only
in the_University Departments and.that the colleges should not be
allowed to take post-graiuate students, :

4. Conolgﬂing Remarks - ‘ . . -

. . Ye are aware that most of the problens we have noticed anA
ﬂlscusseﬂ are shared bl other colleges and universities in the
country. However, we feel that a'new University like NEHU, which is
not yet tied Aown by traditions, -has a .chance of introducing a variety
of innovations especially in the patﬁern of its functioning vis-a-vis

“the college system and thus showing r new path to some of the older
afflllatlnb unlversities. '

e

: Sd/—B.M.UHgaaner
‘September 6,1974, ~ 8a/-R.V.Kemat



LITNEXURE—T
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Programne of visites to Scicence Colleses of Meghalaya

Lpril 29 - hrrival in Shillong and Aiscussions with
Vice~Chancellor, Dr.Chaniran Devanesena
Lpril 30 - Visit to St.Mary's College
Lady_Keane Collecge
St.Einund's College,

May 1 - Visit to St.anthony's College
Shillong Collcge. -
Bvening Meeting with Principals and Scicence Teachcrse.
Dinner Meceting with Sri J.M.Jalla,l./eSe.,Secretary
for Education,Governnent of Meghalaya.
May 2 - Visit to Sankar Dev Collcge.
Meeting with Capte.¥Williamson Sangna,Chief Minister
Sri De.De.Pugh,Minister of State for
Bducation,. -
Sri JM.Jalla,liaS.,Blucation Sccretary.

May 3 - Visit to Jowai Governnent College.
Dinner Mceting with Sri U.Sama,Dircctor of Public
Instructicn,

May 4 - Visit to Ture Governnment College.

May 5 evening Return tc Gaunhati from Tura,

May 6 norning Departure for Calcutta,.

Y10 e



Item: 3(iii)

NORTH-E/.STERN HILL UNIVERSITY
fhillong 793 001

NATIONLL SERVICE SCHEME

The University hos since received grants for holding
special cemps under the programme "Youth .igainst Dirt and
DiscAase" for the States of Meghalaya, Nageland and the . .
Union Territory of Mizoram. The grants are as followss

Meghalayas. Rs.21, 429
Nagaiand: = Rs.21, 429
Mizoram: Rs. 5,250

It has bcen proposed by the Government of India |
that the University may hold special camps for at least
214 campers cach in the States cf Meghalaya and Nagaland
under the "Youth /\gainst Dirt and Disease" programme
10974-75. TFor Mizoran the total number of compers proposed
is ninety. The duration cf cmps in each case should
be of 15 deys.

The camping programme for the NEHU was divided into
two parts. The cemps in Nagalend were to be organized
by the 08D, NEHU, Nagmnland Campus, - Kchim~ in consulta-
tion with the Government of Nagrlnd. For this a
Committee was formed consisting of 9 members including
Shri 0. Kathipri, Secretrry, Educ~tion, Nagrland. i
programme was cholked out by the Committce for holding
the comps consisting of 26 students and 3 to 4 tcachers/
adviscrs to be locnted at: one at Viswora villege, Kohima
and the other at Khensa Village, Mokokchung. We have
since rcceived information that & camp was held at Khensa
Village, Mokckchung from 21-10-74 to 26~10-74. The e
report of the camp is awaited.

For Meghalaya, the Vice-Chencellor formed an ad-hoc
Committee including @11 Principels of Shillong colleges,
Shri J.M. Phira, Secretary to the Government of Meghalaye,
Education Department, shri v.S. Jafa, Joint Secretary
of Bducation and Shri I.K. Sangma, Dcputy Director, Sccial
welfarc, Meghalaya, €hillong.

In a mecting it hPs been decided to hold six camps
in Meghalaya c¢ach consisting of 25-30 students during
the winter hclidays.

Subsequently schemes were invited fram all colleges
in Meghalaya for holding the camps. The University has
since received six proposals for holding the camp from
the following colleges: .

1. Mendipathar College, CGaro Hills

2. JowAal Govt College, Jaintia Hills
3. Tura “ovt College, Tura, Garo Hills
4. Shillong College, Shillong

5. St. Mary's Collcge, €hillong

6. St. Anthony's College, Shillong

contde.
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The proposals are being considered at present by
a Sub-Committee ~ppointed for the purpose.

National Service Schoeme Grant of€éRs.» 8, 000/- for
Orientation Treining Course of taachcrs and student
. leaders.

The University has also received a central grant
of Rs.8, 000/~ for conducting a ten day Orientation
Training Course for Collcge Teachers ond Student
Leaders. The programme for the Training Course is belng
worked out at present. /

' S.N. Maitra _
November 30, 1974 . ‘hssistent Registrar
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Bio-data of Shri O, D. Shira.

1) Xame :-~ ORPHLUS D. SEIRA

2) TPather's neme :- Iate B. K. Sangma

3) Date of birth :~ 18t June, 1934.

4) Connunity :~ GARO (Scheduled Tribe,Hills).

5) Educational Qualification.

() Passed M.A. in Political Science (2nd Class) in 1968
from Gauhati University as a private candidate.

(b) Passed LL.B., (2nd Class) in 1971 from Shillong
Law College.

(¢) Passed B.T. (2nd Class) in 1971 from Post-Graducte
Training College, Shillong.

(d) Passed B.A. in 1962 froun St. Anthony's College,
Shillong.

6) Professional Examinations Passed.

(2) Stood first in 80 w.p.m. Speed Test in Shkorthand
conducted by Assam Public Service Commission in 1962.

(b) Passed 120 w.p.m. Speed Test in Shorthand conduc ted
by Assam Public Scrvice Commission in 1963.

(¢) Passed 180 w.p.m:s Speed Test in Shorthand conducted
by Assam Public Service Commission in 1964 occupying
second position,

7) Governnent Service.

(a) Entered Governncnt Service in 1957 as a Stenographer.
Worked in various Departments in the Secretoriat
(Civil), Government of Assam.

(b) Held Class I (Gazetted) post in 1964. Vorked as
Secretary, State Vigilance Commission, Assam from
1964 and orgenised the newly established Comnmission's
office. Served till April, 1970.

(0) In May, 1970 deputed to Meghalaya Government on
creation of the lieghalaya State. Worked as Additional
Private Secretary to Chief Minister, Meghalaya
till 31st August, 1974.

(d) held charge of current duties of Under Secretary,
Chief Minister's Secretariat in 1971,

(¢) Confirmed in Class I (Gazetted) post in 1968.

. e
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NORTH-EASTERN HILL UNIVERSITY
SHILLONG

Minutes of the muzting of the Selection Comimittee
to szlect two Lectuzers in Philosophy in the
Depeaxtment of Philosophy of the School of Sociel
tcienccs of tho North-Zastern Hill University.

The Szlection Committec mect et 10 AJM. in the
University Grents Commigeion Building, New Delhi, on Tuesday,
the 22nd October,1974.

The: following wire prcsent:

Experts 1e DreHeK.Man Mohan Singh - Visitor's Nominee

nomineted}2. Dr.Ke.dJeShah ~ Head of the Depertment

by the of Philosophy,Karnateka

Executive University,Dharwgr.

Council., }3. Dr.R.C.Pendcys -~ Head of the Depertment
of Philosophy,University
of Delhio

4. Dr.brinasl Miri -~ Head of thc Departmcnt

of Philosophy,Noxrth-
Eestern Hill University,
Shillongs,

5. DrsChandren D.SsDeveanescn ~.Vice=Chancellor,Noxrth-
Eestern Hill University,
Shillong.

Out of the¢ eleven candidetes celled, nineg appearcd
before thc Selection Committec.

The Members were unenimously of the opinion theat the
fecllowing cendidetes be recommended for eppointment by the
Executive Councils

1« Shri Raj Ayyer,M.A.
2. Shri Shekar Singh Methur,M.A,

It wes also resolved theot Dre.Rite Gupte mey be listed
third as & reserve.

Sd/~Re.C.Fandeye
Sd/-KedeShech

Sd/~-He.K«Men Mohen Singh
Sd/~-Chandren D.S.Dcvenescn

'22-10-74
Sd/-M.Miri



Lo

: NORTH-EASTERN HILL UNIVERSITY
STHIL'LONG

Cemp: New Declhi.
26th Cctobour,1974.

Minutes of the Selection Commlttec
for the School of tducetion,.

2

A moiting of the Selcction Committoe for sclecting one
Professor,two Adviscrs end thrc: Reedcre @s edvertiscd on zn All-
Indie besis wes hclc in the University Grents Commission Building
on Saturday, the 26th October,1974 et 10 AWM.

The following werc prcsentse
Dr.H.,KeMen Muhen 5ingh,
Profcssor & Hetd of the Depertment
of Eccnomics, Punj&bi University, Nomince of the Visitor.
Petiele. .
Prof.M.VeMethur,Dircctor-Generel,

Nationel Coupcil of Applied
Economic Rescerch,Dclhi.

Shri J.P.Neik,Member-5ecretery, Threc experts nominctec
ICSSR, Delhi. by the Exccutive Council.

Prof.Sslemetulleh,Principel,
Teechexrs' Treining College,
Jamie-Millia Islemie,Delhi.

Dr.Chendrzn D.S.Decvanesen ~ Vico-Chencellor,
North-~Ezstern Hill
University,Shillong.

Shri Yajen Aier, Dircctor of Educetion,Negclend and & Member
of the Exccutive Council of the North-Eestern Hill Univcrsity, was
pruscnt s an Obscrver by spceciel invitetion of the Viecc-Chencellor,
sincc one Adviscr and onc Rceder ere to be posted in Kohima.

PROFESSOR

Qut of 5 candidetes invited, 4 wcre prescnt ond were inter-
vieweds., Thc Sclection Committcc wes of the opinion that Dr.Vedemani
Manuel,Profecssor & Heuad of the Department of Educetion,Kerele
University, be recommended tu the Exccutive Council for eppointment
es Professor of Education.

A DV ISER

Qut of 7 ceandidetecs invited for the two posts of Advisers,
three were intcrviewecd by the Committee.

DreB.CeKar, Profcssor & Heed of the Dcpertment of Educction,
Geuheti University, ond Dr.G.N.Chetterji,Directcr & Ex-cfficic
Secretery,Educetion,Mizoram cxpresscd their inebility to be present
but requested thet they be considered for appointment undor Stetute 21
of the Act.

The Committee listed the following four cendicdctes
suiteble for appointments:-

1« DreB.CesKar

2. Dr,G.N.Chatterji

3. Shri J.K.Shukle ;
4. DroMoi\oQL_eriShi ¢

m
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R E nDER

Dut of 9 cendidetes invited, 5 were present end intervicwed.
The Committee risolved that conly one cencidote, nemely, Dr.K.J.Joscph
of the Netionel Steff Colloege fer Educetioncl Plenncrs & Adminise
tretore, wes suiteble for cppuiniment to the post of Recder. The
remeining two posts will have tc be recedvertised.

g Sd/-Chzndran_D;S.Devancsan
' 26=-10-74

$c/=He.Kohon Mohen Singh
5d/-MV.Mrthur '

Sd/-J.P 'Naik
Sd/-Salametulleh -
26-10-74.
_B_M_r.]_‘. ——GU O -
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1¢ NORTH~EASTERN HILL UNIVERSITY
s HILLONSG

The binutes of the Selection Committee in Ecohemics tc
selecct one Reeder end two Lecturerse.

The Selection Committee in tEccnumics met ¢t 106 ceme cn the
1st Nevember,1974 in the Ul.GsC. Building,New Delhi to select cne
Reeder end two Lecturers es acdvertiscd cn en All-=Indies besis.

The fecllowing werec prescnts-
1« The Visitor's Nomince - DreH.K.Men Mchen Singh,
Prcfe and Hued of the

Depertment «f Eccnomics,
Punjebi University,Petiele,

Twc experts nomineted by the Executive Lcuncils
2. ProfeMeVeMathur,Dircctos=-Generel ,NCAER,New Delhi.

3. DreGeSeBhalla,Professor end Heed cf the Department of
Eccnomics,Punjeb University,Chendigarh.

4. ThU HE)Ed Of 'thD DepEI‘tmGnt .o.........‘DI‘.T.Matth,N.E.HoU.

5. The Vice-ChancellGr.....-..............DI‘.Chandran D.S.
Devenesen,

READER

Uut of thc eight cendidetes invited two were ebsent. After
interviewing the six cendidetes present .$he Selection Committee
decided tc recommend Dr.H.L.Bhetis t¢ the Exccutive Committee for
appcintment es Reeder in Economics.: .

L ECTURERS

Qut of ten condidetes invited nine were present and
interviewede. T )

The Selecticn Committee resolved thct one c¢f the posts of
Lecturer could be offered to Shri. Korshed Alem,who hod epplied for
the Reedership, with 2 highexr stert 'in the scale.

It ‘he declines the offer twc other cendidetes may be consi-
cered for the lecturcrs' post in the following orders

1¢ DreSeNesGuhethakurte .
2. Shri R.K.Sempeth

The other lccturer$' post,it wes decided, should be offered
to Shri Tlenglewma, with the. provisc_that he shoulcd be deputec for
further tréining et & time to be decided by the Vice-Chencellor.

Sd/~Chendren D.S.Devanesen ' .+ Sd/=HeKeMan Mohasn Singh . -

5d/=M:VMathur - -5d/=G¢SeBhella - - N
1/11 " -
5d/=T.Mathew
 =ee000m—m
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NORTH-EASTERN HIL!, UNIVERSITY

o h I & ONG

Cimp: New Delhi.
22nd Gctiber,1974.

Note for the Execut’ve Mecting

Sub: -~ Pancl cf experts four the Selection Committec in
Economicse.

The two experts invited for ch. Sclection Cemmittee in
Economics for selecting ohne Recder end two Lecturers to be held
cn 1st November, 1974 were DrsA.ii-Khusrr.rirccticr,Inssitute cf
Economic Growth,Dclhi end Prcf.M.V.Metour,Directcr-Generel,NCiER,
New Delhi.

~N
Dr.Khusro,who hcs now become the Vice-Chencellor of

Aligerh Muslim University, hes cxpresscd his inebility tu be present.

when thinking cf whom tc¢ invite in his placc, it was rec=
lised thect none of the sthers listed arc cectually teeching. 1 heve,
therefure, decided tu include Dr.G.S.Bhzlle,Heed of the Depertment
of Economics,Punjcb University,Chindigerh, in the list end toc invite
him es &n expert for the Sclection Committce meeting on the 1st
cf November,1974. '

Recurded for the infurmeticn end epprovel of the Executive
Committees :

Sd/-Chandren D.S.Devenesen
22~-10=-74

BMn.
= 0Qm——



/Qj&a- te E ()

NCRTH~EASTERN HILL UNIVERSITY

SHILLONG-7930C .
No. APF/COL/NEHU/D/74 26th November "G7 ..

NOTES_fOrt THY EXRCUTIVE COUNCIL

Sub:~ Provisional Affiliation granted to various

48 per this University Order No, Pro, A££/73/D2/958 dated
20-10-1973 provisional recognition was accorded to those affiliations
which had already been granted by the Gauhati University to the
colleges in the North-Eastern Hill University area and kixxix the
provisional recognition granted by the Vice-Chancellor was submitted
to the Flanning Board for ratification at its meeting on 28-29 Nov.'73
(Resolution No. P8 73:01). Since then several of the affiliated
colleges requested for affiliatioﬁ of fresh courses and fresh
subjoects and in some cases for extension of existing affiliations.
Inspection Commissions were, therefore, sent to those colléges, and
on the basis of the recommendations of those Commissions provisional
affiliations were granted in many cases by the Vice-Chancellor,
subject to ratificafion by the Executive Council., The Execut;ve
Council may, therefore, be pleased to ratify those provisional
affiliations. : '

A 1list of such cases is'furnished below.

Names of Colleges Details of Courses

1. Jowai Government College. - F.U. (Arts) Second-year -~ iathematics
JOWAIL, MEGHALAYA. : and Fhilosophy.

F.U. (Science) First-year - Fhysics,
‘ Chemistry, Botany. Zoology
and Biology. )
. B.A.(Honours) rirst-year English
E:1d Econdmics.

2. Mendipathar Cellege, '
MENLICADHAR, MEGHALAYA. - B.A. (Pass) First-year : English;
. g Yolitical Science, Economic
History, Philosophy,
hoeloke Alternative English.

3. Sankardev Cellege, .
SHIL.ONG, HMEGHALAYA. " -~ B.A. (Pass) - Hindi, Nepali, Garo,
B . ' Lushai, nhanipuri,Telugu,
A Panjabi and Urdu.
3.A. (Honours) Part II - History and
Philosophy. )

Contdono.ooo2/‘



- 4., Seng ¥hasi College,

SHILLONG,

MEGHALAYA.

5. Shillong College,

SHILL %G, MECHALAYA.

6. Tura Government Pollege,

TURA, MBEGHALAYA..

7. Lunglei Co

ilege,

LUNGLEI, MIZORAM. .

b

8. P.M.G.y College,

AILAVL, MI

9. Kohima Col

ZORAM., -

lége,

KOHINA, NAGALAKD.

10. Tuensang C
TUENSANG,

ollege,
NAGALAND,

11, S%nod College
S

ILL NG,

CoL: VT /-

MﬁGﬁALAYA.

2 - A

F.U. (Arts) Second-year . Englisi,
: Alternative English,
M.I.L. Khasi, Elective
Khasi, Economics, His%to~r_
Political Science, icgic
and Mathematics.

B.Sc. (Honours) First-year : Mathe.o%ic

F.U. §Arts) - Education.
F.U.(Science) - Geography.

" B.A. (Honours) First-year : English

and Philosophy.
B.Sc.(Pass) First-year . English,
.. Mathematics, Physice, Botany
Chemistry and Zoology,

P.U. ?Arts) - Education and Geography
B.A. (Honours) First-year : Polit1cal
. Science.

P.U. (Commerce) First-year : Bnglish,

Alternative Bnglish,
Mizo (M.I.Z.); Beonomics,
Book-Keeping and Commercial

Geography.

B.A.(Paes) Part II - Education and
" Mathematics

B.A. gPass) -~ Parts I & II - Education.
B.A. (Honours) First-year - Political
‘ " Science.

».0. (Arts) - English, Alternative
English, History, Economics
and Political Science.

~

r.U. (Arts) - English, Alternative
English, Khasi, Political
.Science, Economics,
Education and History.

B.A. (Pasa) First-year . English,
Alternative English, Khasi,
Folitical Science, Economics
Education and History.

uty

Officer on Spec
xaminations)

(Affiliation
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NORTH~LASTeAN h1LL UNIVERSITY ¢ SHILIONG

— S— —

NEEU/DDC-tecog/D/74/ SHILIONC-793CN1.
November 26, 167:<.

NOTES "OR YHE LXECUTIVE COUNCIL

-

: Sub:~ Recoenition of Degrees end Certificafés cl
. other Universities on regiproecel dbasis -
: senction for, ' , ' .

- [ ‘r.'f.'

In our letter No.NEHU/D.D.C.-Recog/D1/73 deted
'12,11.74 (copy enclosed) we recuested the verious Universities,
Techonological Institutes snd such other Orgenisstions in the
Countrv to recognise our.Exeminations, Degrees end Certificates on
the basis of reciprocitve 1In response to the above recuest the
undersmentioned Universities, Institutes and Organisetions have
agreed to recognise our Exeminations, Degrees end €ertificetes on
reciprocal basis. TQF‘Executive Council mav, therefore, be pleesed
to accord recognitiong%he parallel fecuivelent Examinstions,Derrees
end Certificates of those Universities on reciprocal basis.

Sl.No. Neme of University/Institute. )
1. Aliearh Muslim University - Aligerh.

2 Awadhesh Pretsp”Singh University Rewa ( M.P. )

Be Bihar Universityi Muzzafferpur.
- 4, Delhi University- : Delhi. °

De fujrat University ! Ahmedebad.

6. , Govind Ballabh Pant Univer<ity of ’

) ‘Apriculture & Technologve . Pantnagar.

7e Jabalpur Universitv Jebelpur.

8. Jammu University Jemmu.

9. Jiwaji Univereity Gwelior.

10. Jodhpur Universityv Jodhpur.

11. Kenpur University Kanpur.

1%. Kerals University : , Trivendrum.

15. Kashmir University Srinegar.

4. Madurai University Madurai.

Contd. g‘ -



16.
17.
13.
19.
20.

224

25
24.
25.
26
27
28

30:

Maheraja Savajiraso University of Barode

Marathawsda University
Maradh Universitv

Warpur Univeraity

Funjab University '

Patna University

Poona Univerrity -
Rejasthan University
Ranchi Universitvy - =
Ravishankar University .
Visva-Bherati .

Gupwleula Kenerl quhwavidvolava
cujarst Vidvepith =~ = =~" -
Indian Institute of Science.
Teta Institute of Socisal Science
Calcutta Universitv

Farodsa.
Auroregebed.
Bodheave.
Negpur.
Chandieserh.
Pztna.

Poona.

Jeipur.

Renchi.

Reipur. )
S-ntiniketan.
Seharenpur. . -
Ahmedabdad - 14.
Benpgalore.
Bombav. °
Calcuttsa,

(W

Pavid,
Officer on Speciel
(Affilietionsg minetions)

- 2
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NORTH-EASTERN: HILL, TMIVERSITY

SHILLONG=-7930C1

BEX/NEHU/0QP/D/T74 18th November 1974.

NCTrS POR_THE EXECUTIVE COUNCIL

Sub:- North-Eastern Hill University Examination
Old Question Papers -~ spare copies -
sale of - '

e e s . s S D D T . T W S T S A D T S G (G S S S G SPY I SN S M CU N S S

A few questiion papers were printed in excess
of the reguired quantity, as is usually done in all other
Universities, for the North-Eastern Hill University
Examination of May - June 1974. The Vice-Chancellor has
provisionally sanctioned the sale of those 0ld question
papers & 0.10 Paise per copy, subject to minimum of 0.50 paise,
payable only by Indian Postal Orders drawn in favour of the
North-Bastern Hill University. The $um of paise 10 priced
for each gquestion paper is sufficient to meet its cost of
production.

The action taken'by the Vice-Chancellor may
kindly be ratified by the Executive Council/ -

Offic on Special
(Affiliations &

CCD:VTJ /-~
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NORTH-~EASTERNY HILL UNIVERSITY

SHILLONG-79300°
No. EX/NTS/EC/CCL/74 | 20th November " : -

HGTPy_FOM_THF FYXRCUTIV™_ COUNCIL

Sub:- I~galard E~rard of School Education -

The Government of Nagaland has now set up the
Nagaland Board of School Education and all tne Schools in
the State of Nagaland which were formerly under the .
jurisdiction of the Secondary Board of Education, Assam,
have now been brought under the control of the Nagaland
Board. This Board has decided to conduct the High School
Leaving Certificate Examination with effect from 1975.
Hence the Government of Nagaland has requested this
University to accord recognition to the School Leaving
Certificates to be issued by the Nagaland Board of School
Education so that the students passing that examination
may not have any difficulty in getting admission into the
affiliated colleges of this University.

As Nagzland is now a separate State and as the
Nagaland Board of School Education is a successor to the
Secondary Board of Education, Assam, which has been
recognised by this University, it is now incumbent on
this University to recognise that Board also. Nagaland
is within the territorial jurisdiction of the NEHU and
all colleges in Nagaland are now affiliated to the NEHU.

The Executive Council may, therefore, be pleased to
accord sanction to recognise the Nagaland Board of School
Education and the School Leaving Certificates issued by
that Board as sufficient qualification for admission into
the Ist P.U. Class of the North-Eastern Hill University.

‘ ° V L
O0fficer on Special
(Afiiliations & inations) ‘

CCD:VDJ /-
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Nn. 1046 Date: 20.11.74

Nete to V.C.

I am submitting to you the draft
Statutes providing Service Regulations for
teaching and nan~teaching staff of the
University. The Statutes are based on the
fellowing documents:-

(1) Centrel Universities Retirement
Benefit Rules 1967 issued by the
u.G.C.

(2) The Service Regulations of
teaching and non~teaching staff
of Jawaharlal Nehru University.

As required by the Act the Statutes are
to be considered by the Executive Ceuncil
and approved by the Visitor.

Before it is considered by the
Executive Council it is suggested that the
draft Statutes may be examined by the Finance
Committee. After the epproval of the
Finance Cemmittee in their next meeting, the
draft may be placed before the Executive
Council for necessary consideration and
approval,

It is for orders whether cepies of
the draft statutes cauld be circulated din
advance amang all members of the Finance
Committze for their perusal,

Sd/- B.L.Boipai
0.5.D. (Finance)

Vice-Chancellor
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SHORT TITLE , DEFINITION. SCOPE AND ARPLICATION QF THE.

(1) Title and commencement s-

i) These Statute shall be called the "North=
Bastern Hill University Retirement Benefit Schemes®,

11) The Statute constitutes the following two
-alternative schemesi~

&) General Provident Fund-Cum=Pension = Cum=
Gratuity Scheme (Appendix = 'A');

b) Contributory Provident Fund-Cum~Gratuity

' Scheme (Appendix 'B’),

111) The managcment of the General Provident Pund=
Cum-Pension-Cum-Gratuity and Contribdutéry Provident
Fund~ Cum-@ratuity Schemes shall be vested in the
Bxecutive Council,

iv) The provisions of this statute shall be deemed
to have come into effect from .,......00.ceee

(2) In the Appcndices A and Bto this statube unless
there is anything ropugnant in the subject o® context -

a) ‘Uhiversxty means the North-Bastern Hill
University. h

b) 'Executivé Council' means the Bxecutive
Council 6f the University.”

c) 'Emoluments' means emoluments which a member
-of the staff was re@eiving immediately before the date
of his retircment or relingquishment of sorvice and
includege= .

i) Pay’ -

i1i) Porsonal allowancc which has been granted

in lieu of loss of paye
iii) Special pay atfached to a post-and

iv) half of: :
a) the difference between his substantive
pay and the pey actually drawn in higher
officiating or temporary appointments;:

-

’

contdee2/
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s 2
b) special pay other.than referred in clause (1i1)
aboves; |
c) personal allowance other than that referred to
in clause (ii) above, |
"Provided that:- _ ,
“ui) if aﬁ employee holding a permanent poet in
substantive capacity offioiapes,ln‘e_y;gher permaner..
post (other than tenure post) horneion a cadre which
bncludes‘permanent post, oontinuously for not less Rd
than 3 years, and retires while so officiating or
holding the higﬂer post; or
ii) is confirmed in such higher permancnt post at any
time during the last 3 .yoars of his sereice after
having officiated in that post eontinuouely for 3 -
years or more hisaemolumeots for pension in resvect
'of -the ‘higher post for any period beyond 3 years'
.continuous service in that post shall bc determined
- as if hc held, in such capacitj, a permaheht poste
4<_iii) Provided further that for the pu?poso of calcula-— . A
tion of fhe amount of gratuity admlssible to an
employee in receipt of emolumenee in excess of
Rse1,800 pem., his cmoluments shall bo rockoned ot
Bss 1,800 pam. ‘
1v)Prov1ded further that if imnediately before
retircment or rellnquishment of serv1ce, an employec
has becn abscnt from duty on leave with allowances,
" his emoluments for the above purpose shall be
rated at what they. would have been had he

not been absent from duty.



.
W
.

Provided that the amount of gratuity is not
increased on account of incrcase in pay not ectually
drawn and that benefit of higher officiabing or
tenporary pay is given dnly if 1t 18 certified that
he would have continued to hold the higher officiating
or temporary appointment but for his proceceding on
leave.

¢) MAverage enolunents" neans the average of the
enolunants as defined above, calculated in respect of
the laesi 3 years of service;

Provided that if'during the last 3 yoears of
service a person has been absent from duty on leave
without allowancc or sucpended under such circun-
stances that the period of suspension does not count
as scrvice, the period so passcd shall be disregarded
in the calculation of average cmoluncnts, as
equivalent period prior to the 3 years belng included.

NOTX

cathAcun- retircnent
s at vwhat they will

contdee.od/—



(e)

s 4

'Family' fpr yhe purpose of General Provident

Fund ‘and Contributory Provident Fund means-~

i) In the case of = male subscriber, the wife
or wives and children of a subscriber and
‘%he  widows and children of & deceased

san of & subscriber.

Provided thét if.a subscriber proves that
his wife has been judicially separated from him
or has ceased under the customery lsw of the
community to wihich she belongs to be R4
entitled to maintehance, she shall henceforth
be deemed tn be no longer a member of the
subscriber's family in matters to whicih these

rules relate, unless the subhscriber

- subsequently intimate in writing to the -

Finance foicer that she shell continue %o

be so regerded.

ii) In %+he czse cof a female subscriber, the

‘husband, childrzn of the subscriber, and
the widdws and children of & deczesed son

"of the subscriber.

. Provided that i7 a subscriber by notice .

in writing to the Finaance Cfficer expresses her

idesi:e to exclude her husband from her

family, the husband

Contd......S/—



shall henceforth be deemed to be nollonger a ‘1

mcember of the subscriber's family in matters to
which these rules relate, ubless the subscriber
subsequently cancels such notice in wikiting.

Notes='Child' means a legitimate child snd includes
an adopted ochild whore adoption is recognised by
the porsonal lawv covering th: subseriber. ..

(f) 'Pund' means the General Providont Funé or the
Contributery Provident Pund of the University
as per context,

(g) t'Loave! means any varicty of leave recognieed
by the University.

(h) 'Pay! moens the amount drawn monthly by a person
as pay which has becn mnctioned for the post held
by him substantively or in an officiﬁﬁgng aapacity
and includes svpecial pay and porsonal/if anye

(1) 'Personal Pay' mcans additional pay grented to
a poerson -

i) to save him from a loss of substantive pay
in respect of a permansnt post aowing to v
fevision of pay or to any reduction of such
substantive pay-otherwise than as a disci-
plinary mcasure; or '

ii) in emceptional circumstances on other poersonal
considcrationse

(j) 'Substantive pay! means the pay other than special
“ pay,peréonal pay or emoluments classed as pay by
the Bxecutive Council, to Whichra University employee
' is entitled on eccount of a post towhich he has bem
appointed substantivaly or by reason of his subs-
tantive posi%ion in a cadrec.

?ntdel6/
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(k) 'Speéial pay' means an addition of the nature of
pay to the omolumantas of a post or a group of a
person granted in consideration of the specific
arduous ncture of his duties or of a.specific
addition to his work or responsibility.

.{1) 'Tonure Post' memns a permancni post vhich an
individual may not hold for more than a limited.
period, ‘

(m) 'Qualifying Service! meons sorvice randered by a
person in a substantive capaciiy including periods
spent on probation. All servicce rendered in the
University on a fulltine basis in 2 temporary or
of 'iciating capacity followed without interruption
by confirmation in the same or another post shall
count as qualifying scrvice cxccpt in respect of
periods of scorvice in 'Work charged'establishmoent
and oeriods of service pald frém ‘Contingencics'.

Explanation I - Counting of period of lcave as
qualifying scrvices-

[ leave

i) All periods of leave with pay and allowe
ances shall count as qualifying scrvice.

11) The period spent on duoutation fronm training
or députation for any spccial purposc in-
cluding periods nf travel to and from the
country of dcputation shall count as yua~
lifying service; provided that if the en-
ployce has availed himself of eny extra-
ordinary /witkout allovances during the
period :-of deputation, the period of such
cxtraordinary leave shall be excluded emcept
asprovided under Note balow sub-clause (ii)
‘of Bxplanation II.

contd <e. 7/
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The fLollowirg periods in the service of a
fember oFf the staff shall not count ae cualifying
gervice -

1) Time passed under susnension by a member
of the staff pending onquiry into his .
conduct where, on cornclusion of the inquiry,
he has not been fully exonerated or the
geuspension ia not held %o have been wholly
., unjustified: unless the Emecutive Council
| expressly declares at the time that it
’ shall count, and then it shall count only
to such ce¢xtent as the Executive Courcil
may declare,

1i) BxBwsaordinery leave withoui ellowances,

Notes= Bxbraordinary leavc may ve alloved to
count at tiic discrevicn of  the appointing
authority in the follswing circumsiances=—

i) if it is talken on =ppointwent in
another University/lastitution or
any otler Autlhority and that Unie
versity/Inetisution/dthority or
the porson concerncd mekes necessary
contribution towsrds nie ponsion;
poovided &lso that such appointment
is in public interest; .

.2)if it is tokon on medical certificates;

3)if it is taken due to inability of
the person concerned %o jein or
rejoin duty due tc civil comamotion
or a .natural calamity or any other
causc beyond his control provided
that he has nc other type of lcave
to his credit, and
4)if it is taken for-academic pursuits
- @irectly 'connected with the teaéhing/
" rescarch: job of the cuployee in the
University.

contde.8/
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i1ii) Unauthorisecd absence in continuation of
authorised leave of abscnce,

iv) Sorvice bolow the age of 18 years.

Efolanation IIT
An amployce may adl to his service qualifying
for supernnuation pension but not for any other
class of pcnsion the actual period .not excceding
one=fourth of thc full length of his serevice or
the actual period by which his aée at the time of
rccrultmont oxceeds twenty—five years of a period
of fivo years, whichever isg least, if the post is
oNng ==
a)for which Post-~-Graduatc Ressarch or specialist
qualifications, or experienco in sciontific,
toechnologizal or professional field is esson-
tial, and

b)to which candidates of more than twenty-
five yecars of agc are normally rcceruited.

Provided that this concession shall net be
admissible to any such cmployecc unless hig
actual qualifying service at the time he
quits University service is not lLess than
ten ycarse

Tho decision tuv grant idhbis coiacession shail
hc taken by the Bxccutive Council at the fime of
recruitment of thce cmploycce
(n) . 'Pinancc Officer' mcens the Finence Officeor
of the Universitymn or th. porson appéinted by the
ExecutiveACouncil to discharge the dutdes of the
Financo Offlc BT,

(o) tYea r' mecans the fqun01ul yoar of the
Universitye

(p) t'Injury ! meand the bodily - injury *esulting
from violence, accident or diseasc assocsaed by the

contlaa/
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Gomﬁetont Authority that may be prescrited by the
Executive Council of the Univergity as being nok
less than severc involving loss of zarning powere

Note:~'Examples of injurics of certain category
arc &iven in Schedulc tF?,

{(q) Aceident'! menns -~

- -

i) & sudden and unavoidable misghap,or

1i) a nishap duc to an act of devotion to
duty in an emergency arising otherwise
than by voilence out of and in the
course of service, :
(r) 'Disease' mcans --

- -

i) dimcasc solely a2nd diroctly avtridutable
to an eccident; or

ii)en oepidumic diseasc contracted by a
person in consequcnaé of his being
orderei on duty to an ares in waich
suoh:discase is prevalent, v in coi=
sequencc of his attending voluntorily,
out of hunmenitarian notives, upon anyt
patient suffering from anx such disease
in en area wherc he happens to be in
the performancc of hisg duties;or

iii)veneé%l discase or mpticaania where such
disease or septicaeaia is contracted by
a Medical Officer as a result cf atten-
dence in the coursc of his official dity
on an infectedkpatient or of conduching
a post-morten cxamiunation in the course
of that dutye

contda, .10/
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(s) 'Risk of Officc' means any risk not being a
special risk of accidont or discesé to which a
person is cxposed in the course of and as a con-
scquence of his duties, hut nothing shall be decncd
to bo a risk of office which is a risk cormon to
huwaan existcnce in modern conditions in India un~
lesc such risik is dcfinitely onhanced in kind or
degree by the nature, conditions, obligations or
incidents of scrvices

Notcs= Tho term'risk of office' shall includ: risk
of decath " or injury to vhich a person is o
cxposcd where h. attends on a working day,
or is rcquircd to attend on o holidey, the
place of his cmployment for the porfermance
of his dutics during ~ny riot or civil cone-
motion in the locality and whilc procceding
fron his rosidence to the place of his
eaploycrint or vice eersa, becones a victin
of the sail riot or civil comnotion,.

(t) 'Spocial risk' ncanst-

i) a risk of"suffering injury by vialcnce}

ii) a risk of injury by accident to which a
person is cxposed in the course of and
ag a conscgquence of the performancce of
any particular dﬁty shich has the effect
of naterinlly increasing his liability
to such an injury beyond the nornal risk
of his officos )

iii) a rifk of contracting discasc to which a
nedical officcr is cxposcd as rosult of a
attending in the coursc of ais official
duty to a venerceal or scpticacnia paticnt
or conducting a post-norten cxanmination
in pursuance of that daty.

contdest1/
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(u) "Wio lence! neans the act of a persen who
inflicts an injury to an cmplbyec:
~.i) by assaulting or resisting him in the dise
charge of his duslices, or in order t»n doter
: ~or provent hin frop performing nis dutics,or
ii) becausc of anything <oanc or attempted to be
' .wddne by 3uch momher of thc staff or by
any other nmenhor of the staff in the lawful
discharse or hig d4uty ae such or
iii)boveusc of his official position,
(v) 'Enployee' neans nepmber. of the staff (both
B acadenic and non-acadcmic) of the University.
(3)  SCOPE_AND APPLICATION OF THE STATULE AND EXERCISE OF
QRT.ION

i) This statute shall apply to all the employces
of tho Undversity - both acadonic and non-
. acadonic {(other than contract officers,
‘ part-tine enployces, reccnploysd pemsioners,
- deoputationists and purcly tonporary and
daily wage staff) who joined the University
servico on or efver 19th July, 1973, They
shall be cntitled to option for one of the
two altornative rchencs sed oub in
Lppendices 'A' and 'B!' to this statutce The
option proevided foir xn +whis sub-clause shall
be czercised and cormunicated %o the
. Finance Officor in writina within 3 nonths
of the date of notification of the schenes
or within 3 nonths 2¥ thc date of joining
- the University service in the casc of a new
entrant end, whoen once .cxereiscd, shell be
final.

i person who Coes not cxercise his
option within thc aforesaid period of threc
nonths, shell be dcozed $o -have opted for

- the General Provident Fund-cum=—Pension=Cun-
- Gratuity Schono sot out in Appendiz "A'.

contlacceti2/~



ii) L person who hod & temporary appointnment
in the secrvicc of the University shall,
afPor continuous service of "ane yoar,
be entitlel to the benefits of the General
Provident Fund-cun~Ponsion-cun-Gratuity
Scheme set out in 4ppendix 'i' to this
statute ar according to his option, of
the Contributory Provilent Fundé—cum=Gratuity
Schene eétiout in Lppendix 'B' to this
statute fron~:the2date of commancement. of
servicee.

The provisions of this statute'shall not
apply to purely tenpor-ry and dally wage
staff, persons appointed on consolidated
salary or on special terms, and deputa-
tioniste. The re-enployed pensioners are
eligible only for Contributery Provident
Funl., The poersons appointel on contracts
for a fize? tern, shall bec govern>l by
the provisions of Lppendix 'B' to the
statute « No person who is pernitted to
subscribe:to the Contributory Provident
Fund shall be cligible to subscribe to
the G.P.Funi,

Provided that & person who is ini-
tially appointed on conteact and is subs-
quently continued permanently shall have;
on cancellation of his contract. terns, the
option to choosec either of the two sdhenes
sct out in Appendiz 'E! and 'B' and he g
shall have for the plUrpose of thesce schenes
the bcnefit of the service renderced under
contract, if the retirenent benefit under
the contract terns are paid back by hin
to the Universitye

contdoell3’
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(5) TRLNSFER OF 4N EMPLOYEE FROM ONE UNIVERSITY TO
ANOTHER

& porson joining the University aftor being
in the sorvice of another Ce¢ntral Univ :rsity or the
India Institute of Science, Bangalore shall in the
evont of his pernanent absorption in the University
be allowed retircnent benefits in respect of previcas
sorvicc rondered undor the old University provided
that the transfer of which the Executive Council
shall bec the solec judge and the service rendered
is qualifying. He will, however, not be allowed
to change over the schene in Appoendix 'A' %o that
in Lppendix 'B' or vicewversas

GENERAL(Miscellanequs)

(6) The s-nction and paynont of retirencnt
bonefit adnissible undor this statuteg shall bo
regulated by such procedural instructions as would
be isaucd by the Exoccutive Council.

(1) Interpretation
If any quostion avises relating to the
interprotation of this statute, it shall be
roferred to the Visitor yhusedccision thercon shall
be fina.l.
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AREEIDIX A"
_REPYREMBST BENEFITS. RULBS 197

SATION I

- GENERLL PERUVIDENT FUND

(1) Nominations

1¢8 4 subporiber shall, o}t the time of joining tHe
[Officer Fund, send to thc Finance / = nomination in the .
’ prescribed form conferring on one of more persons
.. the right to receive the amount that may stand
to his credit in the Fund, in the cevent of his
' - death, before that amount has become peyable
or having becoae payable has not heen paid.

. 1,18 Provided, thatslf, at the time of making nomi-
nation, tho subscriber Yas a family the nomie=
. hation shall nét Ve in favour of any person or
pvrsons othor than the “mnmhere of his femily,.

1e1e2. Provided furthor that the nomination made by
the subscriber in respect of any othecr funé to
- which he -was subscribing bofore Joining the.
Prowident Fund shall, if the amcunt to his credit
N in such other fund, has been transforred Yo his
- credit in tho Pund, bc decmed to be 2 nominetion
/etetutet Aduly madc under this -/  witil ho malles &
SR nomination in aooordanie vﬂih hhis vstaxute.

142 If a subscriber nomlns#e' more than ‘one person under
Cisvae 1.1 ho shall specify in the noninge
tion the anount or share payablg .to. tach of the
nominees in such manner as to caver the . whole
of the amount that nay stand to his crodlt in

.. the Fund 2% .any tine. o s

- . O . - s . . e
'3

forne appended hereto as is appropriate in the
ﬁircumstancos(vi&e Forms I t0 IV;iq.hnnexure).

~ contdse15/-
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144 lhaubscribor may at &ny time gancel a nom&nation
by sending 8 notice in; writing to the Tipance Officer
The eubecr;bor shall, . along with. such notico or
separately, sond ‘a fresh nonination. nade ‘in accor-
dance with the provisions of this ﬂtﬁtute. T

145 L.subscrlber may provido in 8 nominaﬁibnt

(a) in respoct of any speclfied nominasv *haﬂ in b
_the event oi’hhs predeceﬁsing the sdbscriber
the right conferned upon that nominee 411"
pass to euch other porson or.persons as may
--ba- specifiod in tho nopdnation, provided: that
such other- person or perspms shall if thy -
suoscribor hasjother'nembers,oi-h1§~£agixy¢~-v,
be such other member or nembors."wgefe the'
”subsoriber confors such .a.right on- #mord bhaﬁ
one person under this.clause) he shall specifx
.'the emount or sharc payable to each of auch
* persons in such a nanfior as to cover: the uho;e
1“of the amount payable to tho noninee;

(b) Bhat the nomination shall baecome-. iﬁvalid in- the .
event of the happenlng of a contingency spedi-
fied therein; S L R e S

FY

Providoed that if at tho. time of making the;*p
nomination the suhsoriber has no fanily, he

.shall provigo in the nomingtich that it shall
becone invalid in the evoent of his subaequonﬁly .
acquiring a family; o : ‘

R ¥

. »S\_ ihe

Provided :Eurther that 1£at the ti::ze O:f txalci.ng
the nomination tho subscriber has’ oniYcﬁfgf.
member of the family, he shall’ provide “4n the
nonination that the right conferred uponothe
alternate hominec’ unﬂermclause (a) shall becone
-invaiid in the’ event of His subsequent*y acquiring

other member or monbors of his f.'am:i_:l,y._,T

Con.td. ..1 6/-
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Inricdiately on th. dcath of a nominco in respect

cf whon no apccial RAgyision has beon madc in

the nominftion under/clausce(n) of Blawde 1,5 or
on tho occurrence of any cvent by reeson of which
the nonination bocomes invnlid in pur u~nce of sub-
clause (b)o€ Gluusels5 Or thc provisica shercio,
tho -subscriber shall scnd to th: Pigance O*®icer.
notice in writing cancelling the nonination,
together with o frosh nomination-nade in accordance
with the provisions of this statute.

Every nonination made, and every notice of cenca-~
llation givon, by o subscriber shall,to the extoent
that it is wvalid, take offcct on the deto on ikich

it is roeccived by thc Pinance O#$fiocer.

(2) Tho University will not be bound by nor will recognise
any assignmoent or encumbrancc cxcuted or attompted
to be credited which affects the disposal of the
anount standing to the credit of o subscriber who
dies boeforc the smount becones prycblos

(3) Subscriber's Lccount:

3o

ln account shall be opcned in thc name of cach 3ubs-

cribeor to which shall be credited the subscri“ov s

subscription and 1nte“est a8 provided by shese Statutes.

on uubscrlptlon.

(4) Conditions deQVttc:i:tiono

4ot

delale

Bvery subscribor shall subscribe nonthly to tho
Pund vhen on duky in the service of the university
or on forecign service, - K

Provwided that a subscriber shall not subscribe
durigv the period when he is‘undqr suspension -
end nay at his option not subscribe during any
period of leave cther than lecave on average »dey
or carned lcave of less than thirdy dsys'duration
as the case D9y bees ;

-,

20Nt enee 17/-
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4e142 Provided furthr that a subscriber on reinstoe
tcecnent after a périod passcd under suspcneion
shall be allowed the option of paying in onec
sun or in instalonants any sum not exceeding

the maximum anount of arrear of subscription
payable for that period.

4,2 The subscriber shall intimate ks ‘eloction not
to subscribe during leave by a written comnunie
cation addressed to the Finance OfPicer before he
proceeds on lcave.. Fallure to make due and timely
intination shall be decned to constitute an elcction
to suhscriboes The option of & subscriber intie 7
mated under this rclausé - shall be finale '

- (5) Rates Oof subscription

Det The rate of cubscription shall be fixed by subse=
criber himsclf subject to the following conditionss -

58141¢ The rate of subscription nay not be less than
6Y4% of his ocnoluwmonts and not nore than his
total cnolpments, the amount so calculated being
rounded off to the ncavost rupoc, provided that
in the casc of subscripétons at tho mininun or
mexinua rates, the rounding off will be to the
next higher or the next lower rupee respoctivelye

7tatute
5¢2e For the purposc .of this’ . the cnmolunents of

e subscriber shall be ¢

56201 In the casc of a subscriber who was in service
on 31st March of the precodfng yeesr, tho emo=
lunente to wvhich ke was cntitled on that date,
provided as followst

1)if the subscriber was on lecave or the said
date and elected not to subscriberduring
. such leave or was undcr suspension on the
said 4dete, his emcluments shall be the cnolue
nentsthq which he was entitled on the first
day aftcer his return to dutys '

contdee ey 8/-
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ii) 1f thc subscriber was on doputation out of
India on thc said date or was oa leave on
tho said date nnd continues to be on leave
and has elected to subscribe Auring such
leave, his cnoluricnts shall be ths enolu=
nents to which ize rould heve beon entitlaod
had hec boon on Iuty in Indiag :

11i) 1f tho subscribor joined tho Fund for thc
first tine on a day subeoquont  to the ecid
date, his cnoluncnts Bhall be the cnoluncents
to which he was ontitled on such subsequant
date.

5e2e2+ In the casc of asaubscriber who was not in sorvice
on thoe 318t of March of the preceeding ycar, the
emolunents to which he was centitlecd on th2 first
day of his service or, if he joincd the Fund for
the first timc on a date subsequent to the first
date of his scrviceo, the enoluncnts to which he
wag ontitled on such subsequent datee .

53 The enount of subscr ption so fixed nay be enfianced
or rsduced once'at any'tine Juring the coursc of o
yoar, provided thet wheon the anount of subscription
is o reiluced i% shall not be less than the mini-
mun prescribel under Clause S5etl.1e

(6) Intercst

6.1« The unxversity shall pey to the credit of the
account of each subscriber, interest at :such.
rate as nay be deternined by the Bxecutive
Touncil for cach ycar at the beginning of the yeare

6.2 Interest shall be crcditel with effect from the
last day in emch year in thv following nanners

-

66261 On the amount at the credlt of o subseriber on
the 318t March of the preceding year less any
sums withdrawn durng the current year = Interest

for twelve monthsj

‘s  ‘ : contdees 19/=
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On sums withdrawn during the current year = Interest
from the 18t of April of the current year up to the
last date of the momth preceding the month of withdrawal,
On all sums credited to the subscriber's account after
the 318t of March of the preceding year - Interest from
the date of credit up to the 31st March of the current
year;

The total amount’ of interest shall be rounded to the
nearest rubee (SOp and above counting es the next
higher rupec)e.

Provided that when the amount standing at the oredit
of a subscriber has become payeble, intercst tanercon
shall be crodited under this sub-clausce in respect
only of the poeriod from the beginning of tho carrent
year or from thc date of crodit as tho casc may be, up
to the datc on which the amount standing to the credit
of a subscriber becomes payabloe

For tho purposo of this Statuke, the date of credit
shall bo dccemed to be thp first day of the month in
which it 1s crecdited. _

In all cascs intorest shall be pald in respect of
balance at tho credit of a subscriber up to tho closec
of the month proceding that in which paymoent is madec

" or up to the ond of tho sixth month after the month

in which such amount bocomos payable, whichever of thesc
period is less, providod that no interost shall be
paid in rospect of any poriod after tho datc -on wiich
the Finance Officer has intimatoed to the subscriber

or his agont as the dato on which he is projpared to
makXc payments.. ...: T -~
Intercst shall not be credited to the. account of a
subscriber, if hc informs the Financeo Offlcer theat

he does not wish to reccive it, but if he subscquently
asks for interest it shall. be credited with effect
from' the 18t day of the year in which he asks for it.

Advance from the fund

The. payment of advance from the fund may be sanctioned
by the Vice=Chancellor to a subscriber fronm the -
amount of his subscription and. interest thereon,

contdo . 2NC‘
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thercon standing to his credit, subjcet to the

followving conditionss i ,
Telel No advance shall be grdnted unless the sanctioning

authority is satis#ficd “hot the applicant's pecuw

niary circumstances justify it, and thet 1t -ill

Le oxponded on the foiloring object or objects

and not otherwisos |

1) to pay oxpeas:is incurred in. comnoction with
~tho 1llnoss of the applicant, ,glicant s wi
wife, leglitimate childron, step—children,
parents, sistcrs and minor brothers actually
dep.cndent on hing ‘

i11) to pay for tho overscas passage for reasons
of health or cducation of the applicant or
the apolicant! g.wife,legi‘tineto ch:;ldren )
step-children, »aronts, sisters and ninor
torothers: actually depondent on himi

1ii)’ to ncet tho cost of higher education of any
person actually dajrondent on uho’appli cante
Such porson necd not neeessar&ly be. a membe&
of <tho ngpllcant's fanily;

iv) to pay obligatory oxpcngcs on o 'scale appros.
priate to the applicant's status in coinection
with natriagoes, funerals or carcnonics which
by his rolibion 1t is Incumben& on him to :
perform; ‘ : ~ B

v) to meet the cost of legal proceqding Lnsﬁ;-
tuted “y ther aoglicant for vindicaxlnthie
poaluion in regard to any allegations made

faga1ns+ hinm’ in resvect of any ‘'act dono or’ ,
purporting 'to be Aome by him in the dlscharge
of his official duty; - '_, i

s T
E

§vcvi&ed that the advance under *his siib=
c&audb: ‘shall. not be adnissible to an~appliuant
1!fwhc institutes legal uroceedings in any co'
‘_of law eltacr 1n_u§spect of any matter unc o=
~ nnectad with his o2zicinl duty or ageinst the
ﬁ Unlversity ln “esnect of any coniitian of service

B on penalty iDpOSCu on hin. o

COntda.¢;31/‘
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vi) to mcet tho cost of his defence wherc tic applicant
is prosccuted by the Univorsity in. any court of
law ‘in respoct of any. alleged officinl nisconduct
on his part.

vii) to mcot tho cost of travel abroad of the epplicant

. When pormitted to attond scientific conferencas,
eyripoeis or for acicntific/technicel works
An advance shall not -oxc .cd the following o91111°
linits.v '

i) Wvhon sanction £o7 any of tho objocts mcntionod insub~

‘clau.sos (1) %o (vi) of Xxleuse Tu .i.-ei- 3 months
":pay of the subscriber.4 , : :
) Proyidod, nowovor, that in no oaso shall the
'”amount of advaice oxccoed 50 percent of the amount
of the menmber's subscription and intercst thercon
standing ta the orodit of the subscribor in the
Fund. . ‘ '
An advancc shall not, oxcept for spocial roasons to be
recorded in writing,'bo granted to any subsoribor in
cxcoss of the linit laid dowm in Clsuse 7.1.2. horein
or until paymont of tho last instalment of any
provious 24Vanco. o

-Tho sanctioning authority shill record in writing its

FCasons for granting tho advance. Providod that if tho
reason is of " a confidential nature, it nay bs
communicpted 0 the Finanoo Officcr personally and/or
confidentially. ‘

- -~

‘Phe amount Gf advance shall bo rocoverod in not nore

tu“n twonty—four oqual monthly instalmonts, if the
jice was sanetioned for any of the objecte mentioned

'1n/clausea (1) %o (vii) of Llause 7;1.1. . In spocizl

cases, Whore the- anount of a&vance exoeods thro»

nonthe' pay of’ tho Bsubscriber undor claueo Tele3. abovo,

the sanct*oning authority, maj ’ix such number of

“instalnbnts to bo nore than twenty four but in no casec

norc than thirty31t. Each instalaent shall be a number

" of whole rupee, the anount of advance being raised or

reduoed, if necess ry, R adnit of tho fixation of
such instalmonts. ‘A subscribor nay at. his option rooay

in a snnllor number of instainents than that ag-eed
'upon at tho tino of grant of advancc or in a lunp sunme

contde..ee22/=
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Recovery of advance shall be made from the emoluments
of a subscriber and shall commence on the first
occasion, after the advance is made, on which the
subscribver draws emoluments for a full month.
Interest on advance shall be such as may be determined
by the University from time to time and shall not
exceed by more than one percent of the rate paid by
the University to the account of a subseriber.. It
shall ordinarily be recovered in one inst~lment in
the month after complete re-payment of the Principal
has been made. If the period of repayment exceeds
twonty months, interest may, if the subscriber so
desires, be recovered in two equal monthly instalments,
the monthly payment being rounded to the nearest
rupee, 50p. and above counting as the next higher

TUpee, Regoveries made under this statute shall be
credited, as they are made, to the account of the
subscriber in the Fund, : 5
Notwithstanding anything contained in these statutes,
if the Vice-Chancellor 1s satisfied that money
withdrawn as an advance from the Pund under Strtute
7.1 has been utilised for a purpose other than that

for which sanction was given to the drawal of thec

money the amount in question shall with penal interest

~calculated at & rate of 3% over and above the rate

provided under Cledse 7.1,7 be repaid by the
subscriber to the fund, or in default be ordered to be
recovered by deduction in one sum from the emoluments
of the subscriber. If the total amount to be repald
be more than half the subscriber's emoluments, the
recoveriea shall be made in monthly instalments of
moieties of his emoluments till the entire anount
recovered be repaid. . :

The terms 'emoluments' as used in this ltttute does
not include subsistence allowance, if any, granted in
cases of suspension of an employee pending an enquiry
into his .alleged misconducte A

Subscribers whose deposits in the fund.carry no inte-
rest shall not be required to pay into. the fund any
additional instalment on account‘of‘intereat‘cr
penal interest provided under sub-clause 7.2 above,
on advances granted to them from the fund.

contd. s o0 .23/~



s 23

8e Witvkir:wal froa tic fund

Bel

Sulyject to the conditisns saecified.therein,'wizh—

&

Arzomls fron the Puand nay ¢ sanctiona2d by the

Tice=Chnrncellor % any tiaee

Lfter the complotin orf twenty=five ez ~f service

(iheludinn brokcn perinids of scerviceo, if :n") of a
-subscriber or within five vears bofor: sh. <ate of
his rotirement on superannuation, vhichever is

garlier, fron tho anount sten’ing to his eredit in

the Fund, for onc or nore of the following purposes

a) mecting the cost of higher education, inolu*ing
W ere ncecessary, the travelling expensos 2f any
child of the subscriber actually depcerdeont on
hinn in tle Tollowing cascss

1) for oducetion outside India for acsd mic,
teciinical, profeSFional or vocationel conurse .
beyond the High School stage, and
i1) for any melical, cngincerin: sr other technical
specialisol course in India beycnd the High
School gtage, provided that the coursc of stuly
is for not less{jpap threc yoearss

g

b) neeting the expeniiture in connection ith +ic
nerriage of & son or n daqghtéx of the subsecrivcy
and if he has 10 -daughter, of any othor TFomale
roletion depenient on himg

c) nmeeting the.expenses in connection with the illenss
including whore nccessary, thoe trnvolling ex> uses,

_.of the subscriber ‘or ~ny person nctuaTl“ Zependeont
~on himj; and

B Lfber the conpletion of tenty years of sorvica

(including broken perio“s of scrvices, if ony) of

a subscriber or vithin ton years befora tae TnGe

of his rétironent on'succrannuatign, 7h1:h=";z is

earlier, from the anouws stoniing to s eroal

in the Bund, for ouc or nore of qhv¢£ollov1qb

purposcs @ ’ .

contldese 24/- .
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a) building or acquirinz a suitablc house for
his recsidence including tho cost of the site
or ropaying any outstanding anount on account
of the loan oxpressly takon for this purpose
vofore the dato of receint of the epplicetion
£5r withdr~wnl but not carlier than twelve
nonths of that dato, or reconstructing, or

"naking edditions or nlteretions to = housio
alroply ewncd »r acquired by o eubscriber;

b) purchasing a housc site or ropaying any out-
stonding arount on account of loan exprossly
takon for this purposo bofore the datec of
rocoipt of the applicaticn for' the withdrawal
but not earlicr thon twelve months of that date;

¢) for constructing » house on a sito, purchased
utilising the sun withdra'm undor/clausc (b).

lny sun withdrawn by o subscribor et any tinoc for onec

. or nore of tho purposes specificd in Clause 8.1,

fron the anount standing to his credit in the Fund
shall not ordinarily oxcccd one~half of such enount

or twolvo nonths pay of the subscriber,vwhichcvor is
lesse The Vico=chancollor nmay, however, sanction tho
withdrawal of an anount in excess of thosc linits

up to threco=fourths of the balance at his: crodit in
tho Fund, having duc regard.to (3) tho ebject for
which tho withdrawal is boing made, (11) tho status

of the subscriber, and (iii) the amount to k= his
ercdit in tho Funde. ’ :

L subscriber, who has beon permitted to withdraw_
noney from the Fund undcr Clasuse 8.1, shall satisfy
the Vico-Chancellor within a rcasonable poriol =us
ney be specified by hin +that the noncy has beon
utiliscd for the purpose for which it wes withdrowm
and if he fails to do so, thc wholc of suns so
withdrawm, or so nuch thercof as has not boon rpplicd
for the

contdeeese25/=
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purpose for which it was withdrawn, shall forthwith

be repaid in one lump sum together with interest thercon
at such rate as is-levied on advances from the Fund, and
in default of such payment it shall be ordered by the
Vice-chancellor to be recovered from his emcluments
¢ither i1in a lump sum or in such number of monthly
instalments as may be determined by the Bxecutive Council,
A subscriber who has been permitted under sub-clauee (d),
(e) or (f) of Cjlause 8(1) above to withdraw money from

the amount standing to his credit ini the fund shall not

rart with the possession of the house to built or
acquired or house site 80 purchased by way of sale,
mortage, gift, exchange or lease for a term exceeding
3 years without the previous permission of the Vice-
Chancellor., He shall submit a declaration not later
than 31st day of December of every year to thc effect
that the house or, as the case may be, the house site

continues to’be in his possession and shall, if so

required, produce before the Finance Officer on or before
the date specifizd by that officer in that behalf, the
original sale deed and nther documents on which his title
to property is based. - '

If at any time before retirement, he parts with the
‘the possession of the house or house site without
obtaining the preﬁioue permission of the Vice-chancellor
the sum withdrawn by Bim shall forthwith be repaid in
one lump sum together with interest thgereon at such rate
a8 is levied on advances from the Fund, and in default
of such repayment i1t shall be ordered by the Vice-
Chancellor to be recovered from his emoluments either
in & lump sum or in such number of monthly instalrents

‘as may be determined by the Vice-Chancellor. -

Nothing in sub-clause 8.3 or 8,4 above .shall be decrmed
t0 require a subscriber whose deposits in the fund carry
no interest to pay Any interest on any sum repayable

by him under the sub-clause.

A subscriber who has already drawn or may draw in
future an advance under clause T for any of the purprse
specified in sub-clause (2), (b) and (c) of clause 8.1

- -~
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may convert at his'diecrﬂtion, by written request

to the sanctioning au‘hority, the balance outstandiyg
nto a final withdraw»l ¢= hus satisfying the
conditions 2aid down in fut-claueses i, 2, and 3
aboves '

Final withdraiwelc o0 zvcuaulations'in the Fund.

¥hen a subserites cuits the service of thec University,

Y

the ~mount standing 6o his credi+ in the Funi

shall become payable tc hip,. )

Provided that « subscriber who has been digmissed -, -
from the service of the University and is subse-

wquently reinstatcd irn servics, shall if requlred
"to &%’ so, repay any amount paid to him from the

Fund in pursunnce of %thie Btatutec with interest.

thercon at the ratc provided in these statutes in

the manner provided., The amount so repaid shall be
crehited to his account in the ‘fund,

1Y

Sxplanation: 4 subscriber who 18 granted refused leave shall

10.
10.1.

be deeugd to have quit the eerv;oe from, the f
date of compuleory retirement or: on: the :.‘.\1
eypiry of and cxtension of . service, ; :

[ ’

Retirument of & subsoriber ,“ : T T g
When a subscriner(a) has bgen.proceeded on léave
preparetory to retirement or if he is entitled to
-vacation, ‘on leave preparatory ‘combined with '
vacation or (b) while on.leave, kae been permitted
~ to retire or has been declered by the- Coneulting A
Mecical ‘OfPiver of the University or ty =& competenta'
nedicnl autherity that may be prescrived: by~tne ’
ExecmtiVe Council in this behaif to be' unfit for
further service, the. amount standing to his credit
Ain the" -fuand shall upon an application made o
by him in that behalf to the Finance Officer,
become payable to the subscriber. e

confd. oko. X o"o 27/"
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10elel Providéd thet th. eubscriber 4 he returns to.
“duty shall, if requircd tu 20 so, ropay to the

Funi for crcdit to his account the wicle or part

of any enmount paid to him from the Fund in pur—

[statute suance of this/ EXX% sith intercst theroon at tho
ratc providsd, by instalnente or otaerwise hy

regovery fron him onoluncnts or otheorwise as tho
Vico=Chancoll.or may direets RN

11 Proceciure on tho death of a subseriber

1101 On the death of a subscribor bofore the anount
stending to his croiilt hns becone payable, or vhere
tho snount has becone paysblc before poyment has
been mados o -

11e141 When & subscribor lgaves a fronilys

©-. a) Af a nomiratisn nmade by the suhscriber in accore
LG1lsuse dence with the provisions offEXXx 1.1 or of the
[etatute oor::GSpo"n;‘ting[txk! herctofore in force in favour
af niadnber.or nombers of his fanily subsists the
annont staniing to hie creiit in the Funl or .the
part ther_efo' which the nonination:relates shall . .
~ become payable to his noninee or noninees in the
proportion specified-in -the nonination;

b) if no such nonination in favour of a nenber or nenmbers

- of the fanily of the subscriber subsigte, or if such

~ nonination relates only to a par® “of ‘tho arount
standing to-his credit in the Furid, the whole emount
or the prrt thereof to which the ’ﬁﬁﬁinatiozi does not
relates, a5 the -case may be, shall, notwithstanding
any nonination purporting to be in’ fatrour of’ ony
person or persons other than a nenb «r or nenbers of
his fonily, bocoMe payablc to the nenbers of his

| fanily in Aoqua.l sharcie o '

' _ | : contdees 28/~




Proviicl that no shar. ghsll b pasyalklce tos

i) sons o hove atteinel acjority;
: b 4

ii) sons of ~ Acecastd son 1o hnve atteinet niriorisys

1i1) married daughter:whose 1rbands are alive;

iv) nrrricd dnuchters of = 7ocease? son whos: husbends
are alivao; ' E

If therc is any Hgﬁgcr of the I:nlly cther ‘thon
/elauses (1), (11),+(1i1) and (iv)

thoes specficd in

Provided further that thc widow or widows end the
child or childrcn of a Acceascd son shall recoiva
hetweon thon in cquel parts only tho share which
that son would hnvo received if he had surviveld
the subseribor ani had boecn oxcnpted frou the
praovision of clausc 1 of tho first proviso.

114142 Whon the subseriber leaves no fanily = if e

L..Claug;e

12,

12,

lOfficer

[Officer

nonination . nnde by khin in accordance with the
provisions of L 141 or of the corresyonding
“clsua® horctofore in forze in favour of ~ny person
.or persons, subsisis, tho anount stinding to his
ersdit in the Fund or Phe part therenf to which
the nonination relates, shall bocome payable to
" his noninec or noninses in the propertion speci~
fied in the nominatione -

Statenent of accounts

i 4s moon s .possiblc after the 31st March of each

year, tihe ‘.FiganceL' shall scend to cach subscriboer
a statcnent of nis account in the Fund, showing

- the obeninyg halance on the i1st of April of the
year, the toctal macunt creditel and dcbited during
the yoar, the total amount of iatertst ceelited

as on the 31st March of the pear and the slcsing
balance. on that datce The Pinancef shall attach

to the statement of account an cnquitry vhether tac
gsubscribers

a) desirces to nakc any alteration in anyg noninae-
tion nade by the subscriboer;

r.
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b) has acquirced a £anily (in ces:.s whore
the subscridber has madc no nonination
in favour of & nenbor of his fraily
under thoe -statutos).

Subscriber should safisfy thenselvos as to the
correctness of thc sanual statcrent, and crrora sho
shoull bo brought to the notico of the Fiagance Officer
within six nonths fror the datc of roceipt of the
statcnont,

The Pinencaf. shall, if rcquircl by a subscriber,
once, but not more than once in a ycar, inforn
the subscriber of the total anount staniing to
hig crecdit in the Fund at tho c¢nd of the last
nonth for wvhich his account has been written upe

13 Investnent of fund

411 sums paid into thc Fund unier tho Statutes shall
be crodited in the books of tho university to an
account naned "General Prog}gfgi Fund Account of
the Noxth.Bastern H1ll Univ/ L dcposit acéount
sholl be opened in such Schedulel Bank in ,Shillong
as the university nay deeide upon fronm time to
tine to be ooeratcel in such nannor as the Bxrecutive
louncil ney directe The balance of the Fund,

‘after reservinu suitablc anounts for currcent nceds,
shall be invested in the National Sawvinss Certi-—

ficates qnd/or othor investnent covered by Section
20 of thc Inlian Trust Lct ®f 1882, as soon as
possible aftor nonthly accaunts arc closal,

contd eeeee30/=



14, Every employee should have put in a minimum of ten
years of qualifyin:s service to be eliglble for pension
[conditlons subject to ouch [ as may be applicable to the
categories of pmnsion set out below. In case the ;
gualifying service falls below ten years, a gratuity
as in Schedule 'C' will be admissible,

14, (a) The minimum =sge after which servioe counte
for pension shall be eighteen yecars.

15¢ Subject to the minimum qualifying service en employee
shall be eligible for one or other of the followving
pensione

151 Compensation Ponsion = if an employee is ..=
discharged owing to the abolition of the
permanent post, he shall be granted a com=
pensation pension on the scale prescribe& in
~lausc 16 bolowe

1542 Invalid Pension = An invalid pension shall
be granted to an employee on retiremsht from
the service of the university for permahent

. physical or mental disability incapacitakring

him for further service, if certificd by the
Conaulting Medical Officcer of the Univerkity
" on the scale prescribed inolausel6 belows.

15.3 Seperannuation or Retiring Pension - A
suyperannuaticn or retiriflg pension shall be
granted to an employee who may retire from
service on completion of the age of retire-
ment or on completion of thirty years of

qgualifying service, whichever is earlier.

contd ees 31/=
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15031 Provided that in the event of retirement

S after thirty years of qualifying service
but beforc the compleivion of the age of
sil:ty yoars the member of staff concerned
shhil give ir this behalf a notice in writing
to the Registrar at least three ronths before
the date which he wishes to retire.

164" M enploVed oligibldd for ponsicn under any of the
categories mentioncd above shall be granted on
retirement,¥2 80th of the average emolumeats for
each couplete wix moathly period of gualifying
service cubjcct to a maximum pension as atipulafed
in the terble appended (Jchoduie 'A') and subjoct
also to tho totul pension nnt exdecding 30/8Cth of
the average emolumantis,

17 Commutation of pension

17 o1 An employee srall, subject to the condition
specified bc;ow, be allowed to commute for
lunp paymont anguportion or portione of his
pension not cxceeding one~thira of the pension
grantod to hime

17.2 No comnmutation shall be sanctioned unless the
consulting Madical Officer of the University
~cer‘bi@ios that taoe ronsionor'’s health and proéspects
of duration of 1lifc are such as o justify
_"'commut vione
1T7e3 The lmnp sum payable on comﬂutatlon shall be
ca’cutalad in mcco*dance with the table cprnided
{3chedule B) as mai . n ~~ried by the Bxecutive
Council from time tc
174 Commutation when sanctionod shall take effect
on tho dhte to be specified in tho order., Such
date shell be the first of a menth and ordinarily
gbout onc month leter than tho dato of the order
4 all calculaiions shall be made with reference
‘to the date Specified. f '

~

- ﬂvo
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20.

Ln enployec who has conploted five years of gqualifying
sorvicc at thc University shali bo granted gratuity,
as distinct from the gratuity roferrod to in Clausoc
14 of Section II, in accordance with the scalc of
gratuity indicated in Schedulo 'C'. This gratuity
shall be payable on his retircnont fron scrvice of
the Universitye. In thc cevent of his denisc, this
gratuity shall be payable to the nonince or nonincos
of the deccasced in the nanncr proscribod (vide
k-roxurc Forms V to VIII).

No gratuity shell bhe payablc on resignation fron

the service of thc University or disnissal or
renoval fron it for misconduct, insolvency, incffi-
ciciucy not duc to agc.

The anount of gratuity shall be once fourth of the
cnolunonte of an cnyloyec for cach conpleted six non%trl
period of qualifying scrvice subject to a maxinun of
fiftecn tincs the cnolunmonts,. In the zvent of death
of an onmployec while in service, the gratuity shall

be subjcet to a nininun of twelve times the cnolunoente
of the onploycc at the tince of his death.

Provided thet in no case it shall oxceed Re24,000,
and that the anount of sratuity,payable is further
subject to the provisions <f clauso 24 (vi) and the
note thoercunder, N
If an cmployce who has beconc eligible for poension
under Section II dies within a period of five yoars
after he retircs from sorvice of the Uhivorsiﬁy, as
the casc nay be, and the sun actuaily received by hin
at the tine 2f decath on account of such pension
together with the gratuity granted undoer tho above
provisions and thc comnuted value of any portion of

- the pension conmuted by hin arc less than the anount

equal to twelve tinmes the cmolunmonts, o gretuity cqual
to the deficicncy shall be granted to the person or
poersons noniinated by hin,

If a pernancnt cmployce dics before conpleting five

~j?".:years of qualifying service, his fanily will be



P

22,
22.1 [ J
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oligiblo £or o gratuity -oquel to six timos his
enoluncnts et tho time of his dcath’ oxcopt in cascs -

“in which doath occurs in the first year of sorviec,

when the gratuity adnissihlo will bo equal to two

nonths' cnolunonts.

!%¥¥¥gég?;onploycesshell be granted the following gre
Torninal gratuity - L tomporary omployoce who retires
on suporannuation »r is Aisch~ged on account »>?
rciraenchhiont or Acclared invalid £o» furthor scrvico
will bo oligiblo for gratuity at the rate of ono-
third of a nonths' pay for ocach conplcted yoar of

‘sorvico, providod that ho has conplet.:d hot loes

then five ycars of contiauous sorvice at tho tinme
of rotirvonent, discharged or invalidment,

Doath gratuity -« Tho fanily of tonporary onployec
who dies whilc in service will boe cligible for a
death gratulty on the scale and subjoct to the

conditinons specificd bslow:

a) On death after conplo-
tion of onc year of
sorvice but before
conpletion of threco

- yoars of servico.

b) On decath aftor conple4
tion of three yoars
of secrvice but
beforc conplction of
five yocars of.
sorvicoe.

¢) On dcath after
completion of five
yoars of scrvice
or norc.

" ‘ .
NN

- paye

2L gratuity cqual
to ons nonths!
pay ’

sL gratuity cqual
to two nonth's

-

‘th gratuity oqual to
_ threc nonths' pay

or thec .anount of
toeminal gratuity
nentionocd in Clausec
22.1 which over
is noro.
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Notes- PFor the purposc of dcternining the anount cf terminal

23.1,

. this

23.2.

2343,

_or death gratuity undcr this clausc 'pay' will mcan

only basic pay and also dcarness pay (if any) at

the tine of relinquishing service zr of death, as thc
case pnay bo, It will not include special pay,
personal pay and othcr cnnlwaents clossed as pay.

In case the onployoe concerncd 7as on leeve with or
without allowancos imnodiatoly before rgtirenont,
dischargs, invalidity or dcuath, pay for this

purpose will be pay which ho would have deawn had no
not proceedcd on such loave. '

\ .
P B

L University employee shall as soon as he conmpleotee
five YGarb qualifying soxrvicc, or carlier send ¢
the Finence Officer -a nonination conferring on onc
‘or norc persons the rizht to receive eny gratuisy
that mnay be sanctioned undoxStatutvo in the
ovent of his kath, ani gratuity which having beeome
adnigsible to hin has not becn paid to hin boefore
denth, '

Provided that if at the tino of naking the
nonination the onployee has a fanily, the nonination
shall not be in favour of any pcrson cther than thn
nenbers of his fanily.
For tho purposc of clausc 23.1. abovei-
(a) 'Panily' shall *re"-:v. the followlng rclations

of the onployoc:t -

(1) wife in the casc of a male employeco

(11) busband in the caso ¢f a fonnle employco

(1ii) sons :

(iv) unmerried an? widowed daughters

(v)  brothers below the age of 18 years and

unnarried or widowed sistors
- (vi) perents and

Note:= (1ii) and (iv) will includec step.childron.

(b) 'hoerson' shall include any ecnpany or associztion

or body of individuals whether incorporate or not.
If an employeec noninates nore than one person under
sub-clause (i} above he shall specify in the
nonination the amount or share payable to each of tho
noninees in such a nanner es to covaer the whole
anount of the gratuity.

ToONtdeeee 035/"'



[N

23.4.

2345,

236

23eTe

: 35

An enmployee nay provide in nomination:-

(a) 4in respect of any specifisd nominee that in the

event of his prodeceasing %no enployse thke right

conforred upon thot acninee shall pass o sucn other
person ag nay be spocr . ied in the nonination
provided that 12 at the tine of neking the nonmine.-
tion ‘the eumployecc nag 1 fauily consisting of nmore
than onc nenbor, the porsor co apccificd shall not
be a »orson obher than 2 rcnher of his fanily.

(b) +tant the nonination shall bdesoue invalid in

tho ovont of the happenicg of a contingency spesific”

thorecin,

Ths nomination ande by an epployce whe has no fanily

at the time »f naking 4%, or a provision nade in

nonination undcr . -ciausc 23.4 (n) above oy an
enployvoec whose fanily consists, ot the ‘ato of
naking ‘the nemination, of only onc nenber shall
becnvie invelid Ln tho event of the cmployce subscquei.~
tly acquiring a fanily. or an addizional aenbor

in the frAnily as the casc riay bea

(a) Pvery nonination, shall o in auch onc of the

' forms V to VIIT as ney bo appropriate in the
circunstancesa o the case.

(b) An onployece noy at any tine canccl a nonination
by sonding a norice in writing to the Firance
Officer, providced thal the amdlojee snall,
alongwith such notice sond o fresh noninetion
rade in accordance with ‘the provisions of
gub~clause (a) «beve.

Inmnediztely on the ‘deatk of a noninec in respect
of whonm no special 9rwv;sion has beon nade in tho

nonination under " clause 23.4{e) shove or on
the occurrcnce of any ovent by rcason 0f which the
nonination becones invelid in pursusnce of clausc

23,4 (b) sbove , the cnmployec sheil sond to the
Pinatce Officer a notice in writing fornally cancell-
ing +the nonination togethor with a fresh nonination
nade in accordancce with the provisions of clausec
23.6 aboves
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EVPry nomination nade and svery notice of cancella-
tion given by the Gmployoe to the Finanoe Officervimne
ediately on reccipt of a nomination Tho Financo
Officer ohall countorsizn it indicating the date of
receipt and kéép“it.nnder hie cusiciye.

Bvery nomination made and every notice of cancella~

tion given by zn employee shall to the extent it is
velid take effect on the date on wnich it i3 roeceiver
by the Finance Officer.

23410.(a) Subjcet to the provisions of Section III of Lppensi -

'A' and Section II of Apneniix 'B! a gratulty may

be " paid to the person or persong on whom the right
to receive thce zratuity is conferred under clause
23.8 abuwe, or if thore is no such person it may be

prid in the mnanner indicated helovi-

(1) If thoro are onc or norc surviving membors of
the fonily ae in itoms (1),(3i), (1ii) end (iv)
5t sub=clause 2 (o) of clause 23, 1t msy b¢
peid t0o all such monmbers, other then any such

nciaber who is a widowed daughter, in equal sherc .,

(i1) If thore are no such surviving nembers of he
fanily as at (1) above, but thorc ars ohe or
nore surviving widowed daughters and/or onc or
nore surviving nombers of the fanily as in
itens (v) an! (vi) of submclause 2 (a) of clausc
23 above, the grotuity nay be paid to such
nenbers in cecgqual sharaes,

(b) The clizibility of = nerson to roceive the
anount or share of gratuity shall be deternira”
with reference to the facts as they stand on the
drtc Of dcath of an enployeo snd any subscquent
cvent (iec. rorarriage of o widow, Muiciagg of ~=
unnarried deugrter, sister etc.) will not afficct
the entitlement. If, however,‘ eperson who was
entitled to receive gratuity on the date of
death of an cmwloyece, dies before gotting the
payment +the anount or share of his gratuiky
shall be redistributed in accordance with the
pPovision of sub~claousc 23.1e aboves

CQnti.oot37/"‘
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SECTION Y T ¢
PAMILY PENSION . .

24, ‘The femily pemsion Scheme as deteiled below will be
applicable to regular employees in pensionable
service - temporory or permanent = subject to the
provision of wlause 38,

It will be administered es belowt-

-

. . ¢ . - .
* - . . . Ve A .« . . . -

24.1. ThHe fsmily pension will be adminssiblel. case of
death while in service or after retiremesg, if at the
time of deeth, & retired officer was in peceipt of a
compensation, invalid, retiring or superesnpnuation
pension . In cese of deeth while in service, the
employeé should have completed 2 minimum period of orn.
year in service. |
24,2, 'Family® for purposes of this scheme will ineolude
' the following reletives of the 9mployee. :
(a) Wife in the ease of a male officer;
(b) Husband in.the case cof a female officer;
(¢) Minor Sons;
(d) unmarried minor daughters. _
Notes:« (i) (e) and (d) will inclwde adopted legelly
before retirsment.
(ii) Marriage after retirement will not be recognisec
for the purpose of the Ssheme.

24,3, The psnsion will be admissible:
(a) In'the case of widow/widower upto the date of
death or remarriage whichever is earlier.
(b) ~In the case of & minor son until he attainec th.
age of 18 years. ‘

(e) In the casé of an unmarriedldaughter until she
' attaine the age of 21 years or marrisege
whichever is earlier, L w

cx

. - R
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Note (1) Where an employee is survived by more dhan one -
widow, the pension will be peid tc them in equel
shares. On the deeth. or remerrisge of a2 wido
her share of pension will become payable tc her
eligible mincr child, If at thc time of her

N

) death/remarricqe = widow le2ves no cligible mince
cﬁild, the peyment of her shere of pengion will

_cease. L . - Lk

(2) fWhere en employee is survived by & widow but hes

lert bghiné én'eligible minor child from cmother
wife, the eligible mincr child will be paid the
‘share of the pensioﬁ which the mcther would
haveArébeired if she had been alive at the time
of death of the employee. '

24.4, Equpt 8s provided in the note below sub—clause 24,3
above pensicn awerded under this scheme . wxl; not be
payable to more than one member of én‘employee
fomigy et the seme time. . It will be first admissible
to the widow/widower end thereafter to the eligible

‘minor children.

24.5. In the event of remerrisge or death of widow/widower
| the pension will be grén%ed'to“the minor children
through their natural gaurdian. In diéputed cases,
hbWever, peyments will be mede through & legel

gaurdian, -

24.6. Every employee eligible to the benefit of the above
‘scheme will be raquzred to surrendeér.& pcrtign
of gratuity where admissible equal to two manth's
emoluments or 'pay' as the cese may be ‘subject to =
maximum of %.3 600. Where an-: empldyee»govarhed by
this Scheme retires as.a bachelor, wha hss not
adopted any child, no deduction . from hié gratuity
will be made.. In cose whers the gratuity admissible
is less than two months’ pay, -the seme will be -
;rqsumed“by‘Univérsity against the. femily.pgension
Benefit adm;sslble und&r the scheme. '
‘Note:~ “In the ‘case of emplcyees retxr;ng nlthout wi fe/
husband or minor childrén 1nclud1ng the adopted
‘children the deduction cf two months® Pey/emoluments

contd. s e 039/“
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from the gratuity will not be made 2s in the case

.of bachelor.

24.7. Uncder the scheme the following benefits will be
awarded:

24.8. If the.ewployee hes put in 7 yeers of servicc or
more peior td his decth, for 2 pericd of 7 yeors
from the date of decth or till the dote on which
the esmployee would hove resached the naormal =ge of
supercnnuation had he remained alive, whichever
period is. shorter, the pensiun payable will Le at
50% of pay subject to e-meximum of twice the

_ pension admissible under 24.9 below:=
24.9. I-f the. .employee haa not put in 7 yeers of service

prior to death or after 7 years of payment as in
24.8 above, the rate-of fomily pension will be as

under:- ,
_Pay of the employee Monthly pension of widow/
w;dgugg[gh;lgxgn
1. R.B00 end above - 12% of poy subject to &
) maximum of Rs. 150.
2. R.200 and sbove but 15% of pay subject tc ¢
‘belcow Rs, 800, maximum of Rs.96 anc
minimum of Rs, 60,
3. Below Rs. 200 _ 30% of pay subject to e

minimum of Rs, 25.

Note: ™"Pay" for this purpose shall mean the pay which
the employee was drawing on the date of his cecth
while in service or immediately before his
retirement. If on the date of his death, while
in service, or immediately before his retirement,
en employee has been absent from his duty on
leave (including extraordinary leave) or suspension,
pay means the pay which he drew immediately befcre

proceeding on such leave or suspension.

25. All employeekentitled to be benefit of family
' pension shell be required to furnish details =>f £

contdlonooodol"
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26.

of their family =s @cfined in sub-glsuse 24.2.
zbove, i.e. the drte of birth of each member with
his/her relationship with employeg, - This statement
shall bc‘countcféigngd by the fioinca[ and past:

_in the service record of the emgloyee. The

eﬁﬁldyee,will, thercafter be required 4¢ keep  the
stztement upto’'date. Acditions ‘eand alterczti-ns

in this statement will be made by the Finonce
Officar from time to time on receipt of ih%crmetion

from the employee odnserned.

In cases where death occurs while in service the
Finance Officer on receiving informetion of cdezth
of an employee while in service shall sencd 2
letter as prescribed in ferm IX to the family of
the deceased and agk for necessary documents
mentioned therein. On receiving documents - the
Finanrce Officer shcll t-ke necessary action to
sanction the pension tn the eligible member cf

_the femily.

contcd.....41/-
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TION

27+ Bxtraordinary pensidn and gratuity may be sanctionei

by the Executive Council of the University on the

advice of an adehac committee when an employee sus=-
tains injury or dies as a result of an injury or is
Iklllede In making the award the BExecutive Counéil

will take into concideration the degres of the fault

or contributory negligence onthe part of an employee
who sustains in}ury or dies as a result of an injury
or is killed, '

The sald ad-hoc committee shgll consist of five

members, four anpointed by the Bxecutive Council
from amongst themselves and fifth member will be
the representative foem the Ministry of Finance,

Government of Indis,.

sta- 28+, PFor the purpose of these [/ , injury shall be
classified as follows:

tutes

b Class As

Class B:

Injuries caused as a result of special risk of
office which have resulted in the poermanent loss
of an eye or a limb or are of a more serious nature.

Injuries caused as a result of spocial risk

of office and equivalent in respect of the
degree of disablement which they cause to

the loss of a limb or arce very sewercji or
injury caused as result of risk of office waich
h=e resulted in the pormanent loss of an eye

~or a limb, or are of a morc scriome nature,

Cless C¢

Injuries asused as a result of special risk of
officé: which are severe, but not very severe,
and-1ikely to be permfanent or injuries caused
ag ‘a result of risk of ofiice which are equi-
valent, in respect &f the degree of disablemnent

contdeee 42/"'
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vhic1i they coaze, to the loss of a limb
or i ob G1'c Very 8everc or seyorce and
likely t0 hu poeriasnoent

29e¢ If an cmployec euastuins and injury which P10 uithin
Clas+~ /i he sh2ll be ward.ds '

(¢) n gratuity of the anplicablo amount spceified

- in schodulc 'D' :nd R

(b) ith offoct from the date following the expiry
of onc year fror th: date of injurye

1) if the injury has resulted in the permanent
loss of morec +than onc limh or one gye, 2

| pernancnt pOnolOA 7 the applicable amount

Bpecifled in Schedule 'D' Tor a hibher g “

calc p:nsion; and ’

‘e

ii) in other casos, a permancnt pension the
amount of wvhich chall not -exceed Gthe
applicablc amouat spocificed in Jchedulc
'D' for a highar scale pension:end shall
0% be less than hadf that amountbs

*

306 If an cmployce sustains ai injury whichkfa;;g J;thin o
Class'B' hc shall be awsrdeds S

(a) if the injury has resulted in the permantat
loss of an oye or a limb or is of nor: SBTiOlL
nature, a permancnt pension, with o*fect ¥ronm
the ‘date of the injury, of an maount phlcn
shall not oxceced th: ndplicable amount apecified

- in Schedule 'D' for a lower scalo pension and
shall not be less than half thatwaméuht;

(b) in othor coscs ==
1) for a périsd of one yéarlﬁith‘éffectxfrom

the date “of the injﬁry a temporatry ﬁension
the amount of which shall not exceed the

gpplicable amount specified in Schedule 'D!
for allower scale pension. and shall not be

contd.. 0043/"‘
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less than haXf that amount, and thereafter;

1i) a pension within the limit specified in
sub-clause (1) i1f the Consulting Medical
Officer of the University from year to
year certifies that the injury continues
to be very severs,

31, If an employee sustains an injury which falla
within Class 'C' he shall be awarded a gratuity of
the applicable amount specified in Schedule 'D!
if the Consulting Medical Officer of the University
certif¥es that the employes is likely to be unfit
for service for a year, or a proportionate amount
subject to a minimum of one-fourth, the amount so
specified iff he 1s certified to be likely to bec unfit
for less than a year, '

31.1 Provided that in cases where the injury is
equivalent in respect of the degrec of -
disablement which it causes to the loss
of a 1imb, the Executive Council may award,
if 1t thinks fit, in lieu of the gratuity
a person not exceeding the amount admissible

/sub under/clause (b) of Cleuse 20, -
. statute
32, A temporary pension awarded under this Z .may be

converted into a permanent injury pension --

(a) when the employee is rendered invalid out of
service on account of the injury in respect
of which the temporary pension was swarded, or

(b) when the tempepary pension has been drawn for
not less than five years, or e

(c) at any time if the Consulting Medical Officer
certifies that he sees no reason to believe '
that bhere will ever be a perceptible decrease
in the degree of @isablement.

contd... 44/~
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3a3. The award shall be mede to the widow @nd chilrren aof
an employee as follows:

(2) If the employe:z he killed or dies of injury
received a8s 2 result of 'specis=l risk' of
office - ' ‘

i) & grotuity cf the apglicable amount
speerficed in 5ch;dule ’é' and ‘

11) e pensicn the amcunt of whlch sh=1l1l nct
exeée! the z.iiiczble amsunt’ specifien in
Sche lule 'E”

(E) if the member -f the steff is killed or dies
af injury’received as & result of 'risk of
office', & pensicn the amount of which shall
not exceed the applicable amount specified in
Schedule 'E'.

Note: The retes in Schecule 'E' ere subject to the conditicn
thot the pension payable to & child/children will in
no cese bu less than the amount of pension which
would "have becvn cdmissible to himAghem had the
rrovisions of the family pension been npplied
(Seetion IV).

33.1.  Provided thut if the pay af the deceased member of
staff wes lees than Rs.200, the monthly pension or
the sum of pension thet may be granted undexr this
section, shall not, irrespective of the rates (in-
cluding thc minimum l;m;ts) SPCCIfled 1n Schedule 'E'
exceed thu limit of one helf of his payh gnd, if in

TRy fasu ‘the sum cf such pension calcul >ted under
behedule g exceeds the limit cf cne half of his
oay;.éuch & Prcrete reduction shall be mede in the
amcuat of each individunl pension ‘as will redﬁce
the sum tu such limit. )

33. . Provided’ further that fer a period of 7 years from

" the cate of da th or till the dete on which the
emplOyeh would have reached the normel 2ge of super-
annuation had he remalned alive, whzchever perioc is
shorter, the pensicn payable will be et 50% of the
pay lost drawn subject to & meximum cf twice the
pensicn adm1551ble .under clause 24 (Sect1on iv), if
the employee hes rendered continuous serv;c& fer not

less then 7 years.
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34, If the deceased member of the staff has Lcft
neither a widow nor n child, an awvard may be made
to hie father and his mother individual'y or
jointly 2nd in ths: absence of the father -nd the
mother the minor brothers °nd sisters, individually
or collectively, if they were leargely d:cenieont on

- PR
the emnloyer for surport and are in pecuniary aeced.

34,1 Provided that the total amount of the awards
shall not exceed one-h3lf of the pension that
~would have ben admissible to th: widow under
the preceding cleuse.

34.2 Provided further that each minor brother's
or sistert's share shall not excecd the amount
..0f pension speciﬁied in Sahedule 'B!' for a

child who is not moth~rlaess.
~ clause '
35. Any award made under £ 37 willy in the event of

an improvement in the pecuniary circumstancesg of the
pensioner, be subject to review in sach minner as
the Bxecutive Council may by order prescribe.

36, An Extraordinary family pension will take effect from
the day following the death of the employee or from
such dther date as the Executive Council may decide.

e .

37. An Extraordinary family peénsion will ordinary be
tenable == '

(a) in the case of = widow or mother until death
or remarriage whiochever occurs earlier;

(b) in the case of = minor,son, or minor brothor,
until the age of 185

(¢) in the case of An unmarried daughter or minor
‘sister, until marriage or until she att~ins the
age of 21, which ever occurs earliar;

(d) in the case of a father, for life;

contd... 46/‘.
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38. The family nf th- employe: dying as 2 risult

of 'risk of office' or 'spacinl visk of offic: ' “ho
[clause  are yaiAd pension ete., undir _/Z 3% will not be
entitled to the familyv rension under Secticn IV,

39, When o clnim fof anyg- iniury pension or gratuity or
/elavees f1rily nension aris-s under any 2f the : / In
Section, the offic.r in charge of th- offic. or the
denartment or section in vwhich the injured, or the
deceasad, was employ~d wil) forward the claim to the
[0fficer BExecutiva Council through the "Finence /with thc
following documents:

(2) 2 full statement of cirecimstinces in.which
the injury wae raceived, the discase was
contracted or the death occurred;

(b) the n~-lication for injury vpension or gratuity

‘ in Form X or as %o the case may ba, the apnli-
cntion for fomily pensicn in Form XI, in ths
Annexure;

(¢) in the cas: of -n iniair:d member of the siaff

. or on~ Who hns rontrocted a dis ase, a medical

. penort in Porm XII in +he Ampexurc. Tn the
vase of deceas:d remher of the staff, ~ =mediecal .
renort as to the “enth or reliable evidence as
to the acturl occurrence of the death if the
member of the st<ff lost his 1life in such
circumstinces that 2 redical réport camnot be

securedf»~

.
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CONTRILUTORY FROVILENT FUKD-CLM=GRATUITY SCHEME
SECTION = [

- QONTRIBUTGRY FruyILENT FUND

1. Appllcatlcn

The provisioms of the Contr;butory Prov;dant fund
Rules will be applicable tc those employees who are eligible
to (gee clause 5 of the Stetute) end opt for Cdntributory
Provident Fund-Cum-Gratuity Scheme.

2. In these rules, "enoluments" means pay, leave salary

or subsistence grant and includes:-
(i) Spesisl Pay
(ii) Personal Pay
(iii) Dearness Pey apprepriste to pay, leave .
solery or subsistence grent, if admiséible.
(iv) Any wages peid by the University tc amployaes
‘ nrt remenerated by fixed monthly pay.
(v) Any remuneration cf the nature of pay received

in respect of foreign service,

3. A wholetime employee oﬁ confirmation shall subscribe :
monthly to the University Contributory Prpvidert Fund. The
Provident Fund deductions will be made after confirmation,
with effect from the dete of sppointment,

Provided that persons apppinted in wholetime sarvice
fcr a ppriod of not less than one year or persons appointed
as wholetime servants in & temporary capacity and who
have completed one year of service shall bs sntitled to
subscribe to the Provident Fund from the date, of appointment.
Pert-time servants and.other\temporéry incumbents of posts
shall not be so entitled.

A person appointed on probation against a substantive
vacancy shall be entitled to subsnribe toc the Fund from
the date of his appointmebt. The University's bontribuiion
shall, haowever, be credxted thh retrospective effect to

his account after he has beLn confirmed,

4 - .
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Arresrs of suhscriptions in such coses may be pzid
in not more than 12 monthly instzlments for each yeir of
service, The University's contribution shall be
creditecd to the zccount of thc subscriber at the end of
each financial year to the extent of his own subscription
during the yeer subject to finzl adjustment efter crrcers cre
realised in full, | S L e
1. Persons who a2re in receipt of any pension fram
Government or any loc2l fund administred by Governmunt or
any other institytion if re-employed in the University,
maey be permitted to subscribe toc the Provident Fund
provided that where the term of re-smployment is initiclly
for ¢ year or less but is later extended €0 &s to excced
one year, the contribution with interest w:ll be
credited only after the completion of one year s re~
employed- service, The contribution with interest sh2ll be
payable for the entire periocd ©r which the Ee-émployed
pensioner is sllowed to contribute to the Fund if such

period exceeds one year.

S. Transfer of an employee from one University toc aoncther:

The Executive Council may .in the case of a person
appointéd from‘anqther University permit the trensfer
tn the Fund of any moneys standirg to ris credit in any
recognised Provident Fund to which he was a subscriber

immediately beforé'hié appointment in the Uhiversity, andhmay,ﬂ

with- his consent, make such arrangemehts with the
authorities of that other'Provident Fund for ‘the purposas
of the transfer, whether in the form of cash or of

8

securities or of" both, es m2y be convep;ent.
6. 'Nomianions: “

_A subscriber.sha1l at the time of joining the Fund
send. to the Finance Officer, & nomination in the menner
prov1ded in Clause 1 of Section I of Append;x 'A' to
this Stctute. - ‘ ' -

7. . = Subscriber's Accounts~
An account shall be opened in the name of each
subscrlber, in which shall be credited:- °

() - ‘the subscriber's Subscrlptxonsi“

CDntd. e v e .49/-
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(ii)
. ©(iddi)
(iv)

(v)

s 49 s

contributicns mede under clause 10 by the
University tc his 2ccounts

intercet 28 ,r.vidazd by cleuse 11 on
subscriptions .

interest s provi.ce by clasuse 41 on
contributirase anrd

advances on. with:cewnls from thg fund.

8. Conditions of subscri.tions:

(i)

(i)

oy

(iidi)

Every subscriber shs2ll subscribs monthly to

the Fund when on duty in the service of the
University ur on foeeign service except

during the period when he is under suspension,
A subscriber may, at his option, not subscribe
during the -period of lecve other then leave of
less then 3L deys duretion. He shall

intimete hit option to .the Finance foicer and
option once intimated shall be final,” Failure to

make due &nd timely dintimetion shall be

deemed to constitute an slection to subscribe.

A subscriber un reinstatement a2fter e period
passed under suspension shall be allowed the
option of paying in one lump‘ebu. or in
instalments any sum not axceedxng the maximum
rate prescribed in these ‘Tules.

) ‘- 9. Rates of subseriptions:

(1)

* e

namely.-

(a)

(b)

(2)

The amcunt of subser;ption shall be fixed by the

subscriber himself subgect to the followxng cond;t;gps.

It shall be expressed in whole rupee (SD paige
and above counting as the néxt higher rupeai.
In the cass of subscription at the minimum
rate, the rounding off will be to the next

higher rupes. ,
It may be any sum, so expressed, not ‘less
than 8-~1/3% of his emocluments and not ‘more
than his emoluments, ' .

For the purpose of sub-clause (1), the emolu--
ments of a subscriber shall ‘be determined as

- provided in clause 5 of Appendix 8A' to this Statute.
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(3) The amount of subscriptinn may be enhanced or
reduced, subject to the limit spacified in this rule, once
at any time durzng the courae of a financisl year.

10. antrzbutionuby the University:
(i) The University shall with effect from the 3ist
. March of eech year meke & contribution to the
account of sach subscriber.’
Provided thet if 2 subscriber quits the servide
M cr dies during e year contribution shell be:
credited to his asccount for the pericd
between the close of the preceding yecr anu the
date of casualty.
Prcvided further that mo contributzon shall be
payable in respect of any period for which the
subscriber is permittéd under the rules not to,
nr does not, subscribe to the Fund.
(ii) The contribution shall be 8% of. the subscriber's
emoluments drawn on duty during the year or
parzod as the case may bu..
(iii) Should & subscriber elect to subscribe during
leavé, his lesve salury fonthe purpose
of this rule, be deemed to be ‘emoluments drewn
on duty.
(iv) The emount of contribution payable shall be
’ roundedﬁto the nearest rupee (fifty peise or
'more counting s the next higher rupee)-.

11. Interest: ‘ o IO

Tha University shall pay to the credit 'of the accnunt
of each subscr;har, ;interest as provided in clause 6 of
Section I of Appand:x 'A' to this Statutes. '

12,7 Advences from the Fund:

Advances . from the Fund and recove:y thereof shall be
governad as pnnv;ded in clause 7 of Ssction 1 of Appendix
'A' to this Statute. )

13,  Withdrawsls from the Fund:

Withdrawals from the Fund may be sanctionad by the
Vice-chancellor subJect~to the cond;t@on.qpecxf&ed in clzuse
6 of Section I of Appendix 'K‘jtb thié'siatutg.'

A
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14. Conversion of an zdvoncu into & withdrawai @ ,

h subscriber who has drawn an acdvonce under clcuse 12
for eny of the purpost spec: ficd in sub—clousc (n), (b) anc
(c) of cluuse B of Sceticr ° cf;prendix"A' fo‘thiu Statute
mey convert, ot his discretion, by written requast adcressed
to the Vice~Chancellor, tn. b lzace outstending agei inst -
it intc o fincl withdiivad ¢ his sat;sfying the Cfnc1tiona
laid cewn in clousc 13.

15, Circumst~nes: in which accymulation-s beccme p-yables
The final peyment cf tha amount stending to the

credit of o subscriber shzll beccme paysble in the
circumstences eteted in cleouses 9, 10 and 11 of Secticn I
of Appendix 'A' to this Strtute and shall be made in the
meprner prbv;ded thourein, subject to any deduction under
cleuse 16 below. * The payment shell be sanctionec by the
Exceutive Council in casé of persons appointed by it

and in other cases by the Vice-~chancellor.,

16. . Deductions:

iSubject te 8he cunidlitions that no deduc%ionTMEy be
mcce which reduces the credit by more than the emount of eny
contributions bé thgaUnlv:131ty with 1ntetest thereon,
credited  wnder 10 ond 11 hefore the amcunt standing
to the sre¥it of o subscriber in the Fund’ is peid owt of
the Fund, the '1ca—chcncellnr/i;ucutlve Councll in the szse
of amplgyebs appeinted by it, mey dzrect daduct;on therefanm
and pcymant to the University of -
" {a) any -amount, if o subscr;ber has been dismissed
' frémuse:vicg for grave mxscopduct°
Provided that, if the orcer of dismissal is
- - subsequently cancelled, thew:moﬁnt s0
deducted shcti, on his reiné%atément in ¢the
gervice),  be replaced at hzs credit in the Fundj;

(b) any amount, if e SUbBCIibBI resigns his
empoyment undexr the University within five
ye&rs of the commencemsnt thzreaf, otherwise

“then . by reason of suparannuation or a
declaration by COM“BtBﬂt medical authcrity
that he 1s unflt for further serv;ca.

le) . any~;muunt, dus under ! 1lab111ty lncurred by

' ,tbe subscriber, to the University.
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7. Assignment

"The Univgiqity will not be bound nnr will recognise
' any. assignment or encumhrznce executed or attempted to be
created which affects the disposal of the amountkstanding
tn the credit of a subscriber who dies before thg amount
becomes payable, )

18, (1) When the emount stcnéing to the credit of e
subscriber 4in the Fund, or the belance therecf
efter any deduction under rule 16, bgcomes pa-
yeble, it shall be the duty rf the Finence
‘Officer to make peyment nn receipt of e .
written epplicetion as prﬁvided in cub-clause )
(3). In ceses, however where no deduction has L

/Clause been directed undér / - 16, the Financs .

Officer shall satisfy himself, before meking
the payment, thet no such deduction is to be

made,

f2) If the person to whom, under these rules, any
amount is to be peid is a lunéiac for whose .
estate & manager has been appointed in thzs‘;;:
" behalf under the Indien Lunasy Agt IV of 1912, |
the peyment will be made to auch maneger, .and
not to the lunatic. .
(3)" Any perscn who desires to cleim payment undar
* this rule shall send a written application in thet »
behalf to the Finance Officer. Peyment of amounts
shall re made in Indie only. The persons to
whom the amounts are payable shall make their
awn ar:angements to receive payment in India.

(v §

Notes: (1) When the amount stending to the erredit
of @ subscriber has become payable under
clause 15, the Finance Officer shall
effect prcmpt payment of thet portion of
lfhé,amqqnt standing to th@ credit of a
subscriber in regard to thch there is
no dlspute cr doubt, the balance being
adjusted &s. soon as after may be.

“_ {2) Sums of which payment has not been taken
within six months after they become
- payable under these rules, shzll be

.

Ld 4

“ .

[$1]

c~nt?



N4

‘

¥

: 53
transferrcd to 'Deposits' a2t the end
of the yenr anc trectedaos under the

crdinery rules reloting to deposits,
19, Irvestment of Fund

The deposits shall be made to the Func 2s s-cn 2s
possible =fter th. monthly ~ccounts are clecsed. Thcipelance
in the Fune shsll be ke,.t cnd invested os provid‘e in

clause 3 of Section I of Ao.endix 'A' to this Stoute.
20, rarunl Strtement of jgucunt

The zccounts ot the Funz sholl be audited once 2
ysar cnd - stetement of the cccount tc the credit ¢f ewch
subscriber shcoll be furnishec to him in the monner previded

in clause 13 of Appendix 'A' t- this Statute.

SECTION I1

GRATUITY

21, Permanent gmployecs anc employces on fixeo term

contrect:

An employen whs hoe cpmpleted five yeers of surviee
et the University shnll be granted grotuity in accurdionce
with the sccle of gratuity indic:zted in eleuse 22. The
grotuity shull be peayeble on His r;tirement or relinquishment
of ssrvice of the Univ3fsity. In the event o7 his vemise
this grotuity shell be payacle to the nominec or ncminccs
of the deceesed in the manner pr@scribed (iinnuxuxe toxme
V to VIII1), No gretuity shall be payable on resicnati.n -
from the service of the University or cismiss=l or
removal from it for misconduct, insolvency or inefficiency

not due to age.

22. The amount of gratuify shall be agne-fuourth :f the
emoluments of an employee fcr esch comileted six months pericc
of qualifying service subject tc ¢ maximum of fiTtcen timcs
the emoluments. = In the avent of death of an capl-yee whils
in service, the gratuity shall te subject tc 2 winisum of
twelve times the emoluments of thu :éhployee 2t the tim: of
his death. »

Provided that in no case it shall exceed R, 24,000,

contd,...534 /=




23.
service
from the

received by him

s 54 :

at the time

If an employee who has completed five years of
dies within a period of five years after he retires 4
service of the University and the sums actually

of death on account of

University's shasre of contribution to the C.P. Fund, together

with the gretuity under the zbove rules, is less than the

amount

deficiency

shall be grznted to the person

nominated, by him,

24,

service, his

times his emoluments at the time of his death,

ceses in which death occure

equal to 12 times the emoluments, a gratuity equcl to

Or persuns

If the employee dius before completing five years of

family will be eligible for a gratuity to six

in the first year of service, '

except in

when the gratuity edmissible shall be equal to two

months!

45,
gratuities:

(1)

emoluments,

Terminal Gratuity :

Temporary Employees shell be granted the following

A temporary employee who

retires on superannuation or is discharged on account of

retrenchment or is declared invalid for further service will

be eligible for & gratuity at the ratio

of one-third of a

month's pay for each completed yeasr of service, provided
that he has completed not less than five years of continuous

service at the time of retirement, discharge or invalidment.

(2)

Dsath Gratuity :

The faﬁily of temporary

employee who dies while in service will be esligible for a death o

gretuity on the scale

specified below:-

(a)

(b)

(E)

On death after completion
of one year of service
but before completion of

three years of service.

On death after completion

of .three years of service
but before completion of
five years of service.

On death afteycompletion of
five yeers of service or

more.

and subject to the conditions

A gratuity equal

. to one month's pay

A gratuity equal teo

two months' pay

A gratuity equal to
three months' pay
or the zmount of
terminzl greatuity
mentioned in cleuse
25(1) above :
whichever is more.

contd.....55/-
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Fcr the purpoase of determining the
terminel or cdezth gretuity under this
clzuse 'pcy' will mezn only basic pey
anc¢ elec denrness pey (if zny) at the
time of rclinquishing service or of-
dezth os the ccse may be, It will

not include specizl pey, pefsonc]

puy 2nc cther emoluments c.assac s

HaYe In case the emplcoycef concurne!
wee on ieave with or without

2llowances immediztely before retirement,
dischcrge, invalidment or decth, pey

pey for this purpcse will be pey which
he would have drawn had he not procecded

on such lesve.

conid....56/—
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Completed six _
monthly periods ~ Scale of pension

SCHEDULE

s 96 ¢

lAl

SCALFE OF PENSION

(See clesuse 16 of Appendix 'AT)

— o

pf qualifying

10/80£h of average emoluments

- service
20
21 10Y2/80th of "
22 11/80th of "
23 11 ¥2/80th of "
24 12/80th of "
25 12 ¥2/80th af "
26 13/80th of "
27 1% ¥2/80th of "
28 14/80th of "
29 14 ¥2/80th of "
30 15/80th of "
31 15 ¥2/80th af
32 16/80th of
33 16 ¥2/80th o
34 17/80th of
35 17 ¥2/80th of
36 18/80th of
37 18 ¥2/80th of
38 19/80th of
39 19 ¥2/80th of
40 20/80th of
a1 20 ¥2/80th of
42 21/80th of
43 21 ¥2/80th of
44 22/80th of
45 22Y2/80th of

LU

"

v e mema WD G o —— - -

"

"

LU

L

n

-

Maxigom rension
(in "s.) mer
annum

-— v —— —————————

2,700
2,835
2,970
3,105
3,240
39375
35510
3,645
3,780
39915
4,050
4,185
4,320
4,455
4,590
4,725
4,860
4,995
5,130
5,265
51490
5,535
5,6T0
5,805
5,940
6,075

contdees 57/..
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~ monthly periods
" 'of qualifying
" service

D D .5 U st

Completed six

Scnle of Pension

Honthly pension

46 23/80th of average emoluments 6,210

417. 23 ¥2/80th of " " 6,345
48  24Y80th of " R 6,480
49 - 24 Y2/ 80th of " " 6,615
50°. 25/80th of " " 6,750
51 . 25 ¥2/80th of " " . 6,885

B2  26/80%h of . " 7,020

53 26 ¥2/80th~pf " " 7,155
54 - 27/80th of " " .0 Ty290 -
55 . 27 Y2/80th of " " _T.425 -
56  28/80th- of " " . T560 .
57 28 ¥2/8Qth of " " © 13695
58 ' 29/80th of " " S T8%00 "
59 . 29 ¥2/80th of " " 7,965 <
60  30/80th of " " 8,100 .

®-
el
6ontd ... 58/~
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&GHELULE
COMMUTATION VAIUE FOR A

GNE PER

-’

Tg B

ANNUM-

17.3 of Appendix AY)

PENSION OF RUPER

Com"utafion

iie next Gommutation Age ne;£ Commutat;on Age mnext valewt expre—
rthday .-value expre- birthday value EXPre=p 4 vipnda ¥ ése& as,, o
ssed as No, ssed as Ko. co e
of years'. of years' of years'
purchase purchase purchase
17 120,33 40 16,30 63 9.08
18 20,22 41 16.04 64 . 8.68
19 ':20.11 42 15.77 65 8.34 .
20 19.99 13 15.49 66 8.00
21 i19.87 46 15,21 67 7.87
22 19,75 45 14,92 68 _ 7.3
25 19,61 46 14,62 6  T.02
24 19,48 47 14,32 70 6,70
25 «f;»$19.33 48 14,02 T 6.39
26 19.18 49 13.71 72 6.09
27 19,02 50 13339 3 5.0
28 18.86 51 - 13.07 - - T4 5451
29 18.69 52 12.75 75 523
30 18.51 53 12.42 76 4,96
39 18.3%2 54 12.09 77 4,70
32 18.13 55 1.75 T8 4,45
33 17.93 56 11.42 79 4,20
34 17.72 57 11.08 80 3497
35 17.50 58 10.73 81 275
36 17.28 59 10439 82 3,54
3T 17.05 60 10,09 83 3¢34
38, 16.80 61 9,70 84 Ze15
. 16.56 62 9.36 85 2.97
Note: This table is based on 2 rate of interest of 4%
per annum.



(see clesuse

s 39 ;3 -
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SO Lais Y0P CRATUITY, . seiy.
: 14 and 18 of Avpendix'A') -

Clause 18 of .ipp~ondix 'B!

————

e

Completed six monthly periods
of qualifying service

Scale of Gratuity

—

Y2 months emoluments:

1 "
ya2 n
2 ”n
2 m

3 &

W2 "
4
4-2/8
453/4
5. 1/8
5Y2
5 7/8
6Y4
6 5/8
7
7 3/8
- 7T 3/4
L 8y8

L

-
s 33

-3 I8
- .

and above ¥4 of the 'emoluments' foe each
completed six monthly neriod of qualifying
service, subject to a maximum of 15 times
the 'emoluments'provided that in no case

it shall exceed Bs. 24,000,

contd ...807~
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SCHRDULE. 'D'
SCATLE OF iN&URY‘ GRATUTTY AND PENSION
(See cjpgeau?9€}1ﬁ; 31,  of Appendix L)

- Pay of employee omn ‘Gratuity Monthly péﬁsidn"ﬂonthiy’ﬁén-
the date of injury higher scale sion lower
: “scale.. =
m. _m.
1. Bss 2,000 and above 300 225

2s Rse 1,500 and over

but fnder B, 2,000 3 months 275 - 200
3, B, 1,000 and over {P&Y subject
but under B.1,500 (b0 minimum = 544 . 150
. . of %s.800.
4+ ®,900 and over but ) T
under B, 1,000 150 125
- 5. fs. 400 and over but
under R, 900 = Y 100 B
4 AN
a veo
6. P, 350 and over but/
under ®,'400 ° ‘¥ 85 . 1T0
T. Bs. 200 and over Wt
under Bs. 350 67 50
8. Under Bs. 200 . .4 months' Y3rd of pay Y5th.of Pay
ray subject to subject to a

a ninimam of minirmum offs.4
‘Bs.8 per mensem,per mensen.

.
CEL T o “_ . cO_ntd - 06010/—

* i =
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SCHEDULE 'E*

BLMIL?lGR\TUITY "ND PENSICOR
(See Clasuse 33 & 34 of Appendix 'L')

A=YIDOV
Pay of the employee on the °  Gratuity ' Mcash'y pension
date of injury '
1. . 800 and over 3 monthe' pay 20% of pay
subject to a - subject to a
minimum of naximum of R.275.
Rse 200 ‘
24 Rs. 200 and over but . . . 25% of pay
% under %, 800e subject to a
max.imum of %,150
“and miriman of
T - Bae 95,
3. Under %. 200 4 months' pay _ 45% of may
gubjiect to a
nariimam of R.75
an’ miniwam of " .-
2%5.10.
B - CHILDREN )
Pay of the employee or #ontouy -pension of cach child

the date of death

-

If the child is . If the chilAd is

notherless. not motherless.
1. ®s. 800 and over. = Bs. 60 - - Bs. 25
2. . 250 and over but B
under R5.800 . 37.80 ' 5. 13
3 Ender . 250. 15% of ray subject 1/20 of sy
- to a nminimum of ~ subiect to a
Rse 4o ninirun of 1,7%

contdeses 62/'—
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SCHEDULE ‘P!

CLASSIFIC'.TION OF INJURIES
(See Clause '~ (2) (p) of Short title, Definitions etc.)

)

Equal %o loss of 1limdb

Bemiplegia without aphasia,
Permanent use of a tracheotomy tube.
Artificial anus,
Total deéfneés of both ears.
. Very Severe
Complete unileteral faciAld paralysia, likely
to be permanent.
Lession of kidney, urotor or bladdar. ‘6
Compound fractures (except pﬁalanges).
Such gross destruction of soft parte as to lead
_ to permanent dimsability of loss of function.

ﬁéveré and likely to be permanent

Ankqusis of or considerable restriction in the

movement of one ¢f the following joints: . ol
Knee,elbow, shoulder, hip, ankle, tempore-
~maxillary or rigidity of the dorsilumbar or v
cervical section of the spine.

Partiall&oss of vision of one eye.
Destructionor loss of one testicle.

Retention of foreign bodies not cqueing permanent
or serious symptoms. - oo N

R contd...sa/—’
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| o S o
| . FORM OF NOMINATION =~
S PORM §- L 7L

Whon the. suhscriber has a family and whishes to
nouninate one member therecof,

(See Clause = 1.3 of Appeniix 'A')

I hereby nominate tqa .person, mx}tionod below. :-
who 18 a member of my fa.mily as defined in Regulation ey
2.4: of the General Prdvident Fund-cum~Pension-cume -
Gra"tuity Rules of the University of ............5...;. -
to receive the amount that nay stand to my credit in -

the Fund, in the evont of my death before that amount

has bscome payable, or having become payable, has not"

been paid A - e .
Name and elatioshi e Conti gncies ,~1\Ta.mc, ~address and
address .of ﬁith subs-p Ag on thnghappen- I‘elatiéons%ip,%lfl
the nominee criber © . ingeof -which : - .- A3¥» LG NIOMTAG

- right of .the -
the nom:l.na,tio,n . no%n
shall become e ‘Shell

' Pass in the ewent
U _imvelide . . of the nomihee
. : predeoeasing the
" 8ubscribere

PES
e

«Dated this oooooo-o..ooo--o..c.o day‘ Of 0..0.1..-0-...--19‘00.0

at ..'....‘l.l...'...l...0000‘0‘,’.’0’.,0’...."..“......"‘.‘
A A4 -

. . * % - T -
P . . & * L 3 " %

(Signature o'.f.’ .the subsoriber)
DGSi@&tionocotto. secencee

“eee v 7 o Cwe 0 T -Department i ececscessscicces

T ' ’ A 1 e e

A “ . :' ¢ ¢ mm e - . AR e ) o
Two witnesses to sigmature.: .

1'.’00.’0’.1o‘.ooo'."oro"o‘ esesesnessBme F T N R TR I
" " T N < - - ® -
24“" o nr o T - P . »
. YRR I W SN A By T I O W N I AN )
. N wa 5N e
SRR TURT B :
. 0
L - - ¥ * "

.j’ COntd! oo e 647"’
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ANFEXURE
FORM OF NOMINATION
- PORI{ II

When the subscriber has a family and wishes to
nominate more than one member thereof.

(See  ciguse 1¢3 of Appendix 'A')

- I hereby nominate the persons mehtioned belov,
who are members of my family as defined in Regulation 3.4
of the General Provident Pund-cum=Pensionecum=Gratuity
Rules of thoNorth Esstern Hill.University to receive the
emount that may stand to my credit in the Pund, in the
event of my death before that amount has become payzble}
or having become payable has not becn paid, and direct
that the sald amount shall be listributed among the
sald persons in the manner shown below against their
names$ |

the,address

| ; Contine- ‘
gﬁ?ﬁeggd wf%ﬁtiog8hip Age *gggggtogr gencies and ralation-
of the accumula= OB _the  shipoaf the
‘ happen- persin or

t tob :
gominees : pi;g tg ® ing of ©persons,if

. - which to vhom
cach, the nomi-:gz'right of
. . nation' nomince shall
shall pass in the
becope nominee's
o invalid predeceasing
. ~ 4 V B the subscri-

R . PR -
Vo G e . -4

mted this ..0...0...0.00... day Of ...o..oo.oo 19...0...

at ooooo.ooo..oocoooh d

(Bignaturc of the.subscriber)
Mi@ation ...ooo.o ssepecee

AN a A N DQP‘&rtment ...0.00.‘000'.0lc::;o‘voco
Two witnesses to signature D ﬁf“‘if_

PR

.

1"0'*"0*30.0,06‘0cooo.ro‘oo’--ooootq

2...".......‘.'....D.Ol....‘.

» Note. This column should be filled in so as to cover the
e whole émount that may stand to the crcedit of the

1’:)( \'r\l ALy < - —; .,q .12'n1'3 3+ nv t:-muf

e
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‘@°BY e

LANNEXURE
FORM OF NOMIN.LTION
FORM III

When the subscriber has no family and . wishes to
" ' nominate one porson -

(8ce " Cleuse 1,3 of Lppendix 'A')

I having no family as defined in Reguletion
244 af the General Providont Fund-cum-Pcnsion-cum-Gratuitj
Rules of the University Of eeeccescccscecses horcby nominate
the person mentioned belov, to receive the amount that may
stand to my credit in tho e vent of mgydeath before that

ampunt has becéme payable, or having become payable has
not been paids

- - Oontingencies Namo, address and
ggdﬁﬁis géﬁh subscri- on the happen= rela%ionship of
" ‘npminee .. o ing of which  the person or

the nomination gersons, f any,

shall become 0 vhom the right

invalid. of the nominee
shall pass in the
event of the
nominee's pro~
deccasing the

subggriber,

Dated thisS eecceccccocsscss day of 9%0ccssccsnse 19...8% sevccces

(Signature of the subscriber)
Desj.glation.oooooooooooo..ooo

Dep&rtment o....‘o?o‘.‘o.-oooo—(;oo.d
Two witnesses to.signaturet - ’
1. ...................'.".

2‘. GO0 0008 0800600000300 0000cs0

#® .Note: Where a su¥scriber who has no family mskes a nomi=

nation, he shall specify in this column that the -.
nomination shall become invalid in the event of his
subsequontly acquiring a familye.

Contdee e 66/~
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+ LEXURE
PORi1 OF NOMISATION
FORI IV -
When ths subscribar has no fanily and wishes to
nonminatc more than person .

(Sce Cleuse . 1e¢3. of Ldpondix '4')
.

I bevibhg no femily as defined in Regulaztion
2,4 of the General Providont Funde-cumePension=cun—-Gratuity
Rul® of the University of eeececcceccc..s hareby nominate .
the persons mentionod bblow, to rocoivoe the amount that
may stend to my credit in the Fund, in the evont of ay
death befor: that amount has become payable or, neving W
become payable has not boon paii, md direct that tho said
amount shall be distributod among the said persons in the
manner shown bolov ageinst therl nemess

— - i’ A P
Name and Relation- Lmount or. ~ 1o, A8A oo s
eddress saip with &% ghare of 4§gn§§§g§§§§§§. g;ge;:g::css

nominace riig 2° 0 the nominntion of the
. D b ° shall bccome  person, if -

cach, invelid any, %o
waon the
rizht of
the norinece
shell »ass
in the
gvent of
the nopl-
nee's pre- , 4«
doceasing ‘
the subs-
eriber. -

Dated this ..0:‘0040’0-0000 day Of eecece 19ccee €5 oecvecosccncss

(Signatufe of the subscriber)
DGSignatiOQ ...'00"010‘. .‘o..ooco

Two witness to signatures DOPATEHENt eeeesscscenoreenvnoe

1. G000 eeesssecesooOOe e

20 ®ebdosvcnsssessese e

# This column should be filled in.B6 as to sover the whole
amount that may stand to the credit of the subscribers in
o the Fund at any time,
t . & Where a subscriber who has no family makes a nomination he -
«~-phall specify in this colunn that tho nomination shell become
- invalid in the event of his subsequently acquiring & Z=mily,
O 7.

T
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LNUEXURB

FORM OF OMIBALTION
PORM V

NOIINLTION FOR DE..TH~CUM~RETITBMENT GRLTUITY
Wkan - tho employce has a family and wishes to nominate
v onc nomber thercof
(8ec . clause 18 of Lppondix 'L' and Rogulation

2 of Lppeandix *B') T

I hereby nonmincte the person mentioned bslow
vho 1s a membwr of my family, and confer on him the right
to receive any gratulty that may be sanctioned dy the:
University weesceeeseecss 1in the event of my death while
in service and the right to receive on my death any gratuity

ﬂk which having become admissible tq .ne¢ on retirement may
' remain unpaid at my deaths : :
- : —
Name and Relation= Age Contlngen- Name,address Anount or
address ship with cies on' ° ‘and relation= share of
of the the em= the hap= ship of the greatuity
nominee ployee pening of person or payable to

v which the persons,if each,
. noninee any, to whom
. shael)l be~ the right
cone in=- conferred on
valid. the nominee
g all pazs %n
an
s S thé nénineg
predeceasing
e the enmployee
or the nonie-

nee dying
k" efter the
death of the
enployee but
before recei-
. ving paynent
R ‘ ' of the gra-
tuityne

-

-

The noniration supersedes the noaination made by me earlier
ON eescssssessses Which atands cancellede.
Dated this [ X I N 3 B BN BN 3 d&y Of ..Q..‘ 19..0. at ...'.....’4...'...

(Bigneture of the employee)
Two witnesses to signatures

1.0ooo-o.oooooooooooco-ooo;co.

2..‘0...0..00.-0....00..000.»

~¢J;Note: The last column should be filled in so as to cover the whole
anmount of gratuity.
Nomination BY eesesssq.. Departnent.

’ L | )
SR B To S Rlucy Baiiris Rikh JNPUNPPN

»
. . L L
oo 0 s s8OS

C NtCe... 68/~



.: 68

Two witnemses. to signatures

1. O 0000080000000 PP B OSSOSO

20 GO0 OO OOGCOEIQCEOISNOIOIOSIOOOIEOGEOOGCOGIOIEO

Notes The last column shoddld be filled in so as to.
cover the whole amount of gratuity, ..

Nonmination by ’;l...ooooooooootoo

Designﬂtion .00.000.0.0.00;00_00

;Depar‘bnen‘ﬁ ..0..0...'000.01000030

e Signature of Biggmoo Officer

Date escveccscccsccne

contde.. 0‘090/"
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ANEXURE
PORMM OF GOMINATION
FBR'i VI
NOMINATION FOh GRATUTTY

Waen the nenber of ataff nes 8 fanily and aievas
to nominatc nmor~ %i.an one nenber thoereof.

(Sec . Cleues 18 of hrpendix "4t onad Regulati
' . . 07 hppendixz 'B ) _

g§‘ I hereby nominate the persons mentioned below,
‘ who arc cmembers of nmy family, and confer on then the
- right to recelve, to ‘the-exteont specified below; eny

gratuity that may be senctioned by the Universit, in =n
ths event of my death hilc insssrvico and the right

to receive on ny death, to the oxtent specified below,
any gretulity which having bucome adnisrible to nme on

- tiretirenent msy ronain unpald at ny deaths’
Nanme and Rolatione 4&ge Anount Contine Name,address A&nount
addresses ship with , or share gencies and relation- or
of nonin- tho em= of gra- on the skip of tho share
egs Ployee. tuizz pen= pwpson or :-=,of
- le ing of ©porsons,if ggwtusty.

to eache which any, to
| | the no=- whonm the peyable
Q-. nination right to to each,
shell be-gonferred
~ cone in- on nonminee
valide shall pess
. o in the
event of
- the noni-
nee pre-~
doceasing
the cmple
oyee or
the noninee
dying after
the death
s of the en-
: ployee but
before re-
cel -
nen¥in§ ghe

contd 70/~
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This nonination supersedes the nomination
nade by ne ocarlior on eeeesesess... which stands cancelled,

Note: Tho member ofstaff shall draw lines across the blank
space below the lest entry to prevent the insertion

of any name afterzhe has signed..

Datod thié Q..oooooo;o;o'} day<°fbooooo.oo 19'00000 8t eecseee

(N A X NN NN NN NN NN NN NN NN N

Signature of employee
Two witncsses to signaturecs

1...............'.....‘.

20.‘00.000.000.0.0.0.5 (Y X}

Note: 1. Fourth column should be ﬁ.lled in 80 a8 to
cover the amount of gratuity. i '

2. The éunount/share of gratuity shown in 1aat “
odlumn should be the wholo amount/share payable

to the original néminecs.

Nominafiop by 1...?0000.....000.
Desj-mtion 600cssssccsssesonse

Depq:tﬁeht i S00stesevsessosonase

Signature of the Mnsissd~Oreic -
Datod eecccscccssccsnse

contd.....l‘l'“
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(T (BXURE
PORM (2 MOMLILPIGH
FORL VII
NOMINS2I01 FOr LiDJIPION.L GRATUITY

Jhcu faas enpiloyns nes no fanily and wishes to
noniin YC ¢n2 purscn. '
(Cec ~ Llause . Lpperdix 'L' and Rezvlation
2 of hppondlz 'BY) .

I, having 17 fanily, acrcby nonincte tae
percon nerfiionod balsw and zornfer on him “he right
to recoive any grrtuity thhtinry be sanctioned by
the Mivereltyeececcescecoe in the ovent of ny death
while in servicc snd the right to receive on =y Aeath
any gratuity wilch hoving bacene admis~ibls tc ne on
rotirencnt ronailns uipaild et ry dceths

e e wene . g g - —

Name and Relation~ ige < rtingencios Name,add:ized  Laount

address ship with oix’ the happone and roleoiticn- o

of the the enplo= =ng of which  ship of/ﬁhq share of

,poninee  yeo. iomlgation .. papson or por=- gratulty
enall become  sons, if any, peyable
invnalid. . ,to whom the - %o each,

~ 'right confo-
‘ rrec -ox the.
" nonince shrll
pese in tae
evont of Tane
‘noninec &ying
after %he.
death of the
enployse but
.- . before recs~
ivoling pay-
rnent o2 the
gratulty.

A — vt -

cortleess. 72/~
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*

Th#s nomination supersedes the nonincticn
node by me earlier on eeseecee. which stznds
cancelled,

s
LR

Dated this $0000sessccsee dey Of eecceoccccs 19¢ccece

ﬁ.‘b QOO OSSN OGCEEPOSIOSE PPN .

00 csrPporescrcsscrsscs

Siénafuré of employee
Two witnesses to signature:

1...0000.000-0.000.0000

20....0.0...0000....000

Noninatedby Seesescocscsose
Deﬂignation ®0cessssssvscase

Department s808cscecossse e

YR ENEIEIX IR N NN N N N B R R R I N

-

Signature of Pinance Officer

' Deted ceceossccencee

ol contd ‘® ... LR 2 73/“
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ATNEBY PGS
- TORI O JIC W..TIOH
C Ce e e
~ HOMINLDION FOR O .1v. I GRLATUITY
¥nen the enplovee ...0 .- £ rily and wisaes tc

‘noailc A2 nore tlan ony persons
: : . . : voa ot v
o . L. . , . c 8
(82 pisuce 1& of Lppe dix f&?~und’gegulatical
.2 oT .ppendix '3')

oy :

I,“having no Zlamily,hereby nominate tne

persons mentioned below and conf:r on them the right to
3] receive to the extent specified below, any gratuity that
may be ssnctioned by the Universify in the ement of my
death while in service ard thc right to receive on my
death, to the extent specified below any gretuity which’
heving bezome admis-itlc to me on retirement may remain
‘ unpald at my deaths |

.
N “ [ R

) ilame and"ﬁelation;dkge. Améﬁﬁ%* or Contin- Naﬁe, address Amount
addresses ship with share o gencies and relstion= ©OT
of nomi- the em= grotuity on the ship of per- 6hare
nees ployee:'°"“'pay&ble happen- son or pore- of

to each. ing of sons, if Sratmiiy
: L e - which any, to payeble

. . the vhom the %o

" nomina~ right ... °@°he

J ‘tion shalldonférred”

' become  on the -
invalid. noninec
~<+p:; ;. . shall pass
B I . ‘:’l:n the
;. .gvent of
the nominese
o pro@eccusing
et e e esserneans | the urmloyee
- ) or tie nominee
- .. “' dying affter the

deatis of the
caploye2 but
. before receiving
) ‘ paymcut of the
| gratvity,.

i - ——— -




t Ta:.

*Notes 1. This column should be filled in so aa to eovor
the whole amcunt of gratuity,

2, The amount/share of gratuity shown in last

~ column should cover the whole amount of share
payable to the original nomineecs.

Thifé nomination supcrsedes thc nomination made
by me earlier on .......which stands cancelled, :

Notes The emplogee Shuuld draw lines aoross blank space
below the last entry to prevent the insertion of
any name after he has signed.

Dated thid eeeccees ABY Of goceecee 190es. 8L of.oooo.é‘ooa

( EEENEENN AL A NN RN NENNEEN]

Signature of the employee
- Dated ceeececccecsccces

Two witnesses to signatures

1. Qoo.ooooooo.ooobgoto.ooo.c

2,.........Q...O....OO....‘..

Nominated by @00 sts0scsssstrsncane
DQSignation Qooogoo;otooooo.o.ooooo
Department #9600 0 000000000000

[ AR R NN R NNENNENNRNNENJNE NS NEENR R NN N

gignature of Finance Officer
Datedesscecscces

Contd-oios
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L4iTEXURB
PORIM IX

FORM OF P.LMILY PENSION
(8ee Clause 26 of Lppendix ‘i')

Subdects Payment of family )ension in respect >f the
la@g Shri/smtiooowooooo..oo..oooocooo;-ocoo%

fhe undersigned has learnt with regret th de:i:
Of snri/sthQQOQOOOQOOOOooooonooc.yo..ooo.'.ooo.'-'-nh‘sn
o (Designati..n)

in this Univereity and ia directed to inform you tluat

* ' under Regulation 0e00csscsscesassesess OF Appendix 4

to Contral Universities' Retirement Benefit Rulcs you
are entitled to Family Pension for life/till attaining
the date of majority.* - . L
I am accordingly to 'suggesp that formal claim of
the grant of family ponsion nmay be submitted by you in
the.enclosed forn alogg.v;th the following documentss

1. Death Certifioate.

.......

2 Two copies ot possport size photograph duly
" attestod by a gizdéttel officer. °

S Guardianship cevtl’i*auo ‘whero pension is

......

To . e e Ce .
N S . . - . P Co

000 0000008000000
" eessacssneerseEN et e Nt

® 606006000000 E60 000N

* ywhere familg=pension is admissible to Lhe minor
childrsne

contde. 76/~
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S

4.

5e

6e

Te
8.
9e

10.
11,
12,

13.

s 16 s

LNJEXURE
FORN X
FORM OF 4PPLICLTION FOR IJJURY PENSION OR GRLTUITY

(Bec Cilause 39-of Lppenéix 'L!')

Nane of applicant ,.........,.,......;...."
Eathor's’name | .;.....................
Resideﬂce.ahowingvvillago .o i :

and Pergunnelh s
Presoent or last cmployments Designationeeeseccscecees -~

Department/Section eececesees

Date of boginnilpng of serwvice
at the Institutoe. 0000%s00000000 00000006

Length of sorvice, inclue
ﬁtng interrup'bions. 0000ccc0cssccessesonee

Clasgification of injury, '..Q!....Q’.O‘..IOQVOQ'.
Pay at the time of injiry ®0ssssscrssoccsseccccnas

Propcsed pension or

gratulitye ®escssscsscssscsccses
Date of injurye. Geesccscsscssisosossvone
Paace of payment. cevoessessessecessoces
' Date of applicant's birthe :
day by Christian era®, eecsesscetocsernnsnes

Date on which the eppli-
cant applied for‘ penSiono S0 esese0s0ssRc st

Place ssesssssscerssene

..

Date o\ooooooo-ooo.o.o-.
0.0.0000.000.0ooyoo.oo,oo.

(Signature of applicant)
Special remarks, if any, .
by the employece in charge
of the department/section/

offica. ‘oooocoooooooo.--h..

Signature

#* If not known exactly, must be stated on the best
information or cstin-ta.

contd..677/~
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FORM XI

PORN OF APPLICLTION

Por farily Of 18t6 secescccceccssecss dlod OF
injuries received, as a result of speciak risk

of office,

(See Clavse 39(b) of Appendix 'A')

Submitted by the
Deséription of 1.
sleimant

2.
3e
4.
5e

6e

Description of
deceased. Te

8.
9.
10.
1t.

12.

13.
Lot 14.

Yame and agesc6f 15

surviving kindered
of deceased, ‘

Kane and residence, showing
village and pargunnah,.. ®¢es0evcesnc-oo
ke 0000000000020

Helight ®00ccses0c00nee
Marke of indentifica‘bion. 000000000080+ s

Present ocaupation and
pecuniary,circumstﬂncea. esescosscesscsc:

Dogree of relationahip

to deceased ‘@9s0e0s0cesonses
Hane 00080000000 ss0ne -
0ccupa‘bion and gservice R R

Lenghh of service I Ry
Pay when killed ees00cccsscsene -
Neture of injury causing

deathe oooo.coooo;.oooooo..--:

Anount of pension or
gratuity pr°p°8°‘o $0cccs0stessssestss s
Place of payment ®scscecssscncsncsnse
Date frém which pension
is to comnence ®e0s00c0sss e
Renarkﬂ 2000000000000 040 s
Name ‘Date of birth by
christian era
Sohs
Widows X
Daughters
Father
Mothers

cantd...J‘/’
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e
t
.

Note: If the deceased has left no son, widow,
daughter,father or mother surviving hin, »
the word "none" &r "dead" should be en=
tered opposite to such ?elat;vo,

‘PlacCCecescccscsccccee

Pate 9000 s000e

Pl'a;:!e~¢s;......;....

o . Date €S0 cessvgsesssanse

. 4
*

@G Ov 0000000000000 0

(8ignaturc of Claimant)

v L

Signature of thc employee
Incharge of department/section

"y

contdesee 79/"

»



2 79

- , LNNEXURR
: A : FORM XII
\

FORM TO BE USED BY CONSULTING MBDIC.LL OPPICER
EEEN REPORTING ON INJURIES '

(See "Clsuss 38 .(cif Lppendix tj‘.)
QONPIDENT ILL

Report of the Consulting Medical Otficer on the
present state of the injury eustained by/dtsease contra=
- 0t6d DY 4eebecteceesesss(place of injury eto.) on eese
eesecccscess (date of injury etce)

L (2) State briaﬂy. the circumetonces undsr which the inmjury
3 was sastained/disease was contracted.
(b) What is the present condition of the amployee?

(¢c) Is théuproesent condition of tho enployee wholly due
to the injuryﬂdisease?
. (0 If not, state to vhat other causes it 1s avtributable.

(d) In the case of diseaso, fronm which date does .it appear
~ that, the employee seeeccs..o has been 1ncapacitazad?

The tpinion of the Consulting Madical Officer on the
questions below is as follows =

PART &4 == FIRST EBXLMINLTION

The severity of the 1njury should be asaessed in
~accordance with the following classification and dttails
given in the remarks column belows .

Is the injury | '
(i) (a) the.loss of an oys or a limbb? ~ Yes/No

(b) the loss of more than one eyo
or limb ?

(ii) riore severe than the loss of
- an eye or a limb ?

(iii) equivalent to the loss of
. an eye or limb ?
(iv) very -severs ?

contd .;.n~, \Bp(*f“
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(v) severe and likely to be permanent ?-

(vi) severe, but not likely to be permanent ? -
(vii) Slight but likely to be pormanent 2 ,
2, Por what period from the date of injury
(a) has tho employee boecn unfip for duty ? .
(b) 1s the employee likely to fremain unfit for duty? |
Renarks s Here tho classification above nay be amplified,
if necee¢ary, or dotails of additional 1njuri¢a
to the main injury may be given.
. “' .. ? - H#
PLRT B - SKCOND UR.SUBSBQUENT EXLMINATIONS .
N ' .'

If the original dogrcc of disability of the nmployoo
has changed:.

in which of the above categories slmuld it now be plau;?

Ronarks: In this space additinal detalls n&v bo gl.ven,
if neceasary.

..........‘.......'...............‘...'. -
~ Signature of the Consulting Medical Of<ficer
Date eseccccee . ) )

Instructions to be obscrved by the COnault:Lng He’lical 0ffis
in preparing the roporte. . . ﬂ |
1. Before recording his opinion ho should :I.nvar:l.abh cemsult . j
the previous reports, if any, as also Bll Medibal documents »
connected with the employee on previous exaniha‘binna ﬁrough‘b
before him for examination, LS

2, If the injuries be morc than one they‘ ahouldj be ,m;nbored‘

and described separatelys and should it be considered that, fu:
instance, though only "severe" or "slight" in themselves, thoy
reprosont together the equivalent of a single "vory severa"
injury,such an opinion may boc expressed in the columns provia

3 In answoring the question im the prescribed form ho will
confine himsslf exclusive to the nedizsl-aspect of the casc enn

" will carefully discrininate between the unsupported statoments

of the enploycc and the nedical and doomentary evidence avail-v i
able. U .

4. He will not expres< any opinion, either %o the employee TR
‘exanined, or in his roport, as to whethor he is entitled to = =~ *
‘compensation, or as to the amount of it nor will he inform ta = = &

" mp‘loyea how the injury has beon clessified, | T

QQRn.ﬁ....O..O.
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Ne. 1111 Date: 26.11.74

Nete to V.C._

I.am submitting the draft Ordinances
providing Leave Rules for teaching steff
of the University.

Since it is a Central University, the
Ordinences sre the ednption of the Jawsharlsl
Nehru University Ordinances governing Leave
Rules of the teaching staff of that
University, ©s uniformity in such matters
is desirable,

As per Pera 41 (2) of the Statute
these Ordinances may be made by the
Executive Council without being proposed by
the Academic Council.

It is for orders whether the dreft
Ordinances could be circulated smong the
members of the Executive Council fec
their perusal. and consideratien in the
next meeting.

Vice-Chancellor
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UNITERAITY el
(A) EERMANERT TEACHERS

Kinds of leave admisgible ==

1. The following kinds of leave :wopld be admissible
to permanent teachers =

1) Leave treated as Ay ~
Oasual leave -
Jpecial Gasual leave
Duty leave

11) Leave earned by dgty=

Barned leave
Half pay leave
Commuted leave A

1i1) Leave not earned by dutys

' Extraordinary leave e
Leave not due . . -

iv) Leava not dehited to leavo aoooun‘b- Y

a) Leave for academic pursuita-
Study leave '
-Sabbatical leave '

b) Leave on gruwnds of healthe
Maternity leave | .
Qua.rantine leave A

The n:ecutive counc:l.l may, -in gxceptional cases,
grant, for the reasons to be morded. any other
kind of leave, eubject to such tems and conditiona
as it mey deem fir to imposa.



. G
- L L L R T . .t R
-~ g . ; M T N S
w ) e LY
e e EE

2, 1) Casual leave is not earned by dutye. Total
casual leave grentoed jo a teacher shall .not
exceed ten days in an academic year.

11) Cesual leave cannot be combined with any
" other kind of losve oxcept spocial casual”
leave,s It may boe combined with holidays
including sundays. Holideys,or pundqu
falling within the petiod of caqual leeve

shell not bo countod as casual leave. -

Spoolel Cegual Joave

3. 1) Spocial casual loave not exceeding téh'dé&é
in an acadomic yoar may be granvod to a
teachar- e

a) to conduot examination of a Uhiveraity,
Public Sorvice Commission, Board of
Examination or other similar bodioe/
ingtitutes;

b) to.inspect academic institutions attachod
to a Statutory Board otej

c) to participate in a literary, aoientific
or educational conference, sympoaium or
seminar or cultural or athelotic activities
conducted by Bodies recognised by the
University Authorities; -

@) to do such other work as may besapproved
W by the v1ce-0hancellor aB aoademe'work.

the- In computing the ten days leave admisaiblp,
the deys of actuael Qourney,ﬂif ‘any, to and o
from tho places where auch Jonference/activity
takes place will be excluded.

11) In addition, special casual leave to the
. swe " @xtent mentioned below may also be granted-

a) to undergo sterlization operation(Vasectomy
or Salpingectomy) under Family Planning
Programme. Leave in this case will be

restricted to six working dayse.

contdee3/
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b) to a female teacher who undergoes non=
puerperal sterilization. Leave in this
case will be re#tricted to . f*urtnu
days.

111) Special casual leave cannot be accumulated
nor cen it be combined with any other kind
of leave except casuel leave. It may be
granted in combination with holidays.

Ruty Leaye
4, 1) Duty leavc msy be grantod fore

a) atbending conferences. congresses, symposia
and seainars en behalf of the University,

b) delivering lectures in Institutions and
Universities at the invitation of such
Institutions or Universities received by
this University and accepted by the Vice-
Chancellor,

o) working in enother Indian or ForeiZ: University
any other agency, imstitution or organisation
when so deputed by the University, .or for pere

~ forming any other duty for the Universityp and

&) working on a delegation or committed appointed

. by the Government of india, the University Grantd
Commission, a sistor Uh:.veraity or any other V
Academic Body.

ii) The duntion of 1eave shonld be suth e4 may be
considered necgssary by the aanotion:l.ng autho=
rity on each Tocas:l.on.

111) The leave may 'be grdnted b@ full pay. Provided
that if the teacher receives a fellowship or
honorarium or any other financial- apsistance -
beyond the amount needed for normal expenaes.
'he may be sanctioned duty leave on reduced pay
" and allowancee.

iv) Duty laave may be combined with earned leave,
half pay leavc or ntraordina::y leave,

contde.4/



Berned Loave

5e (1) Barned leavc admissiblc to a teacher shall
" bt

a) 1/30th of actual servico including vacation
plus
1/3rd of the period, if any, durirg which
he is requirei to porfomm duxy during
vaoation.

Note =~ Por purposes~of compukation of period of
actual sorvice, all periods of loave. oxoept -
casual, special casual and duty leave shall .
be excludoed.

(11) Barned lcave at the credit of a teacher shall

" not accumulate beyond 180 days, The maximur
carndd leave that nmay be sanctioned at a tine
shall not exceed 20 days. Barned leave ex-
ceeding 120 days may, however, be sanctioned
in the case of higher study or training or
leave on medical ocertificate or when the

* entire leave or .a portion theroeof is epant
outside Indiae :

'tho - Vhon & toacher combines vaoaxion,utxh earncd
leave tho period of vacation shall be rceoktned
as leave in caloulating the maxiimum anount
of leave on average pay whiah nay be included

- in $he particular period of leaves *

'Note = 2 In oases where only a portion of the leave

. 1s spent outsidec India, the grant of leave
in excess of 120 daye shall ha subjest %o
the condition that the portion of.the leave
spent in India shall not 1n the agz:v'pto’
o oxceed 120 Hays. : -’ ’

E!LiJEﬁLJﬁE!ﬁfw

" A .-

Gé.ﬂali pey ‘leave adnissible to a permenent teachor
shall be 20 days for sach completed year of service,
Such leave nay be granted on nedical oertirica;o,
private affairs or for academic purposes.

contdee5/



Note = A "Conpleted yoar of Service" means conti-

' nuous sorvice of specified duration under
the University and includes periods spont
on duty as well as loare including oxtra-
ordinery leave.

Computod Doeve

¥. Conmuted loave not oxceeding half the amount of
half pay leave duc may be granted on nedical
cortificato to a permanent veasher subjoect to
the following conditione-

i) Comnutod leave dvring the ontire service shall
bo linited to a maxinun of 240 days.

11) Vhon commuted lenave is grented, twice the amount
of such leavo shall ho dobited againet the half
pay leave duce

111) The total duretion of earned leave sand comnuted
loave teken in conjunction shall not exceed 240
days at a tine. Provided that no ccr-nted leave
shall beo granted under this Ordinance unloams the

cmuthority conpotont to sanction leave has reason
to beliavna that the teachrr will return to duty
on its oxpirye :

M‘r&
8. (1) A pernanent ueachar nay bo grantod extraordinary
leaveo -

. @) When no other loeve is adnissible,or

' b) Whon othor leave is adnissible, the teacher
applios in writing for the grant of extra~
ordinary leave,

A Provided, however, that save under tho provision

of sub-clause(ii) to (iv) bolow , no extraordinary
lecave shall be (rented to a teacher for holding an
appointnent or a fellourdlp outside tho University.

contd=6/



(11) Tho Bxecutive Council nay grant on the roquest
fron the institution concorned and on application
of the toachor, extraordinayy loave to hold en
appointnent or 2 fellowship undor & Governnent,
a University, & Rosoarch Institute or other
sinilar snportant institution, if tho opinion
of tho Bxocutive Council, such loave does not
projudtce tho interest of tho Univorsity. Thie
leave can be allowed only to a teacher who has
becn .confirped in tho post hold by hin and has
sarved the Univorsity for a jeriod of atloast
two years, Provided further that such leave
shall not bo granted until aftor the expiry
of five yocars after return fronm a provious
spoll of oxtraordinary loave sanctioned under
this sub-clause nnd sub-clause(iii) bolowe

'«

The application for such loeave shall bo sent
through the Doan of the School concerncd and tho ‘ ’
latter shall give his roconnondations taking into I
account the strongth of teaching staff for tho pare -
ticular subject. BExcopt in vory epccial cemes, at
no time morae than 20% of tho strength of toachers on °

. rolls of a Centre shall be allowed to he absent fron

the Centre on extraordinary leoave, study lecave and/or
sahtgtical loave, For this purposo the toachers shall *
be clagssified separgtely in two groups for ooneidera~ t
tion as follows - '

i) Professors and Aseociate Profasaore
i1i) Assistant Professors

. In cage of his failure to return to du‘la Armo-
diately at tho ond of the ‘poriod of loave sanctionod
t0 hin, the sorvices of a teacher shall ba 1iahlo ©O cee -
be terminated fron the dato of cormencenent of tl.»
period of lecavws granted to hinm. Hoe shall algo 1 sfund
to tho University pay and allowances, if any, rec-ived
by hin during the loave (including other kinda ot leave
taken in continuation) sanctioned to him for the . wrpose,.

contde.T/
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(211) The Bxecutive Council may also grant , at

its -discrotion, extraordinary-leave to a_peménent
¥oacher who has beon selected for a teaching or
resegrch assignnent in a University, a Rosearch
Institute or othor similar inmportant institution
providel he hss sorvel the University for a period
of atloast two yoars and the application had becn
sont through and forwardel by the Univaersity. The
leave in such omsos shall not exceed a nmaxinum
period of two- years. Notwithstending any other
leave which nay bo duc to a teacher, the entire
poeriod for which the toacher holds the appointnent
outside the Univorsity shall be without pay. The
period o spont shall not be counted for incronont
but shall count for scniority. The period shall
not slso count for pomsionary/Contridbutory Provident
Pund bahofits unless tho Ponsion/Contriburoty
Provident Fund contributions arc paid by the toeacher
or the foreign omployer.

If tho teacher does not resune his duties in the
University at the end of thoe period of extraordiﬁary
leave granted to him, ho shall be treatod -as having
rosigned tho post held by hin in the University.

iv) Subject to the provisions of sub=dlatse(vii)-
below, the total amount of extraordinary leawe
grontod to a toacher undor sub-clemsce(ii) and
(1i1) #bove shall not excoad five yeara during

his entire service, ~

: #)‘thraordinary'leave shall always be without
_pay. Paynont of allowances during tho period
‘of extraordinary leavc shell bo govermed by the
relevant rules.

vi) ixtraordinary“leave shall not count for increw
ment except in the following casesi~-

&) Leave teken on medical certificate.

b) Cases where the Vice~Chancellor is satisfied that

the leave was taken due to causes beyong the control
’ contde.8/



~of the teacher, such as inesbility to_Join or
rejoin duty due to chvil commotion or a naburdl
‘calamity, provided tho teache? has nc¢ other-
kind of leave to his credit. '

¢) Loave taken for prosccuting higher studies,

d) Loave granted to accept an invitation to

a teaching post or fellowship or rescarche
cun=teaching post or on assignnont for technical
or acadenic work of inmprotance.

vii) Bxtraordinary leave nay be combinel with any
other loave excopt casual leave and @pecial
casual leave provided that the total period
of continuous absence fron duty on leave
(including periods of vacation when such vacation

is takenin conjunction with leave) shall not
oxcoed threc years exoept in osses whore leave
is taken on medical cocrtificate. The total
period of continuous sbsence from duty shell
in no casc exceod five yoars in all,.

viii) The authority empowerod to grant leave nay
- cornute resrospactively periods of absence
without leave into extraordinary lcave.

Lgavg not pgg

9. (i) Leave not due nay, at the discrot on of the
Vice~Chancellor, be grant:d to a pornanent
- teach~r for & period not exceeding 360 days
during the ontirc service, out of_whichng?t
nore than 90 days at a timo and 180 days in
nll may be otherwise thon on nodicel certie=
ficate. Such leave shall be debited against
the ‘half pay leave earned by him subsequentlye.

(11) Leave not due shall not be ‘granted unless the
S Vico-Bhancellor is satisfied that as far as
can roasonably be foresecn, the toacher will
return to duty on tho expiry of the leave and
earn the leave grnnted. *

con tdee19/
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(111) A teacher to whon 'Leave Not Due' is gianted
‘shall not beé pérnitted to tender his resig-
nation £ron service so long as the debit

'-balance in his leave account is not wiped off

" by avtive service, or he refunds the amount
paid to hin as pay and allowances for the

" period not so ¢arned. In a case vhere retire-
nent is unavoidable on account of reeson of

, .111 health incepacitating tho tmher Lox

furthar service, refund of leave. -da.ry for
the pexriod of leave to be earned may be
wvaived by the Bxecutive Counocil.

Provided further tho Bxecutive Council pay, in
any other exceptional case waivae, for reasons to be
recorded, the fefund of ledave salary for the period
of leave Btill to bo eaimed.

gtudy Leave
10. (1) Siudy 1eave nay be granted to a pemanent
whole~tine teacher with not losa than three
. years continuous sorvice to pursue a special
line of study or rescarch or to na.kq a
epecial study” of the va.rious aapecta of
‘ Un;l.vereity Organiaationaand n&Mda of education,
if tho University is ].:Lkoly to benefit by the
couree of study or progranno or reee;arch vhich
the applicamt wishes to undertake.

. Pravided that the Bxecutive co;mqil 08y, in. the
special cirocunstances of e case, waive.the conditions
o:t three yeoars service being oon‘b:.nnous.

o # .
‘! - % | v . . :2

| “lxplanationc |

In conpu¥ing the length of aervice, tha tine during
which & person was on probation oF ehgagod” a8 &'
* ‘pegsarch sesistent may be- mkomed muﬂ:ded—

a) the person is a teacher on the dato of the
application; and

b) there is no break in service.

contd, 010/
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(11) Btudy eavo shall be grantod on the reco=
nnendation of ?he Cormittee for Advanced
Studies and Roscarch. The lsmve shall not
be granted for nore than two years save in
very emeptional casos in which tho Bxecutive
Council is satisfied that such extension is
unavoidablo on acadenic grounds and necossary
in the intercst of the Univorsity.

(111) Study leave shall not be grented to & teacher
who is due to retirc witlin three yoars of
the date on which he is expected to return
to duty after the expiry of study leave.

(iv) 8tudy leave nay be granted more than once
provided not less than five years have
elapsed aftor the teacher roturned to duty
on completion of earlier spell of study
lcave or sabbatical lcave.

(v) No teacher who has boon granted Study laave :
shall be pormitted to eltor azbstantially the
coursa of study or tho programme of research
without tho pernission of the Executive Council
Whon the co rsec of study falls short of the
study loave sanctioned the tecacher shall
resunc duty on the concludion of tho course of
study unless the previous apprival of the
-Bxecutive Council to troat t;he period of
shortfall as ordinary leave has been obtained.

(v:l.) (a) Subject to the provisions of aub-clme
(vii) and (viii) below, Study leave tity
'»be grantod on full pay for the' first year
aad on half pay £dr the second year q.nd
no pa.y shall be adn:l.sa:l.blo therearter.
: . xf, o
Note = The tern pegv ratera to averaee pay. and
shall be calcﬁlatai a8 nent;lonqd in Opdinance
21. :

X -

.
P
“
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~(b) The teashor shell mot ordinarily be

P

entitled to house ront allowance or =
city eompansatory allowsace during the

. & period of study leave, Provided that

the Vice=Chancollor nay, in view of the
special circunstances of a caso; sance
tion the paynent of sich allovances in
part or in full, Q. -

.

(vii) The anount of scholarship, fellowhip or

(va11)

other financlal assistance that & teacher
granted study loave has been awarded wildh
not precludc his being granted study leave
with pay and allowancos but the scholarship
etce, 80 received ehell be taken into agcount
in deternining th. pay and aJ.l_ovagcaa_ on
which the study leave nay be granted.

If a temcher, who is granted study leave is
pernitied to receive gnd Petain eny re=
mmmeration in respect of pa.'riuvtine enploy-
nent duz;ug the potlod of study laave, he .
shall ordinarily not be greanted any, study
leave salary, but in case, where the anmount
or renuneration receivod in rospeot qf parte .

.. tine employnent .is not considered adequate,
~the Bxocutive counc:l.l nay dote;;x:l.né the 4

tetudy leave salary payable in each o180 .

Nota « It shall be the duty of the teacher sranted

~ study loave to communicate mmate].y to

" the University financial assistance in eny

forn received by hin auring ‘bhe coiu'aa of
- ptudy leave fron’ any pereon or heti’tntion

whateower.
.

(ix) su.b;]ect to tha uax:l.nun pariod ot p.baanco

fron duty on leave not exceeding three
years, study leave nay be conbined with
earned leave, half pay loswe, extraordinary

- leave or vacation provided that the earned

leave at. the credit of the teacher shall be

contdeet2/
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availed ef at the commencement of the study leave.
When study leave is taken in continustion of a
vacstion, dhe period of study lesve shall be desmed ' .
to kegin to run on the expiry of ths vacation.
(x) A Teacher granted .study leave shall on his return
and re-joining the service of the University be esligible
to the banefit of the annual increment{s) which he
would have sarnsd in the course of time if he had
not preceeded on study lsave. No ‘teacher shall,

+9

however, be eligibls to receive ag;a;:s‘nffiqgrgnontn.

(xi) Study leave shell count as service for psnsion/
santributory provident' fund provided the teacher rejoins
the University on the expiry of hi§~«btudy~laavo. N »
(xii) Study leave granted to & teacher shall be deemed to be
" cencelled in cese it 'fs not availod of ‘'within 12
months of its sanction.
Provided that where study leave granted has been so

cancelled , the teacher may apply again for suth leave,

(xiii)A teacher svailing ef study leave shall undertake
that he shall serve the University for & continuous
period of atleast three ysars to Be'calculated from
the date of his resuming duty after eXpiry of the
study lesve, .

'.‘.»--'

(xiv) A teacher =~ . ‘
‘a) who is Uhable'to,compfété’his‘atudiei within the - ’.,
period ‘ef study leave granted to him, or !
b) who ‘fails to rejoin the service bf’fh;iUnivnraity
~ on the expiry ef his study leeve, or . _ . .
c) who rajoins the Unxvaraity but lnavsa eho cp:vicn
w;th;n thres years. of tha datqwof r;;nining the

serv;ce, or e
d) who with;n the sa;d pariod ic dilnisbad lr t'-nvad
from service by the Univaraity. s
shall we liable te refund ta the Univartity - -
the amount of leave ‘sslary and allounnc-i EL

L . [ g
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and 'other expenses, incurreid dn tho teacher or
. paid to hin or on his behalf in connection with

the course of study, togothor with intorest

~ thereon at the rate of 6% por annun to be. cha.rgod

fron the 4atc of such paynaent.

Provided that 1f a toacher has sorvod tho University
for a period of not loaa than 18 nont,‘u on return

~ fron study loave, he ahall rofund %o the lhiversity

half of the anount oaloulatod a8 abqvg. In case
the teachsr had becn granted atudy leave without
pay and allowances, he shall be liable to pay -
tho University an anount equ:l.Va.lent tq h:,s four
nonths pag and allowanoea 1ast drawn as well as
other oxpenscs inocurrod by tho ﬂniwrait:- in
connection with the course of dtw, tagothor
with intorcst %horoon ut tho rato of éﬂ por annune

Bxpla.nation:

R

If a teachor asks for exteneion 2 4 atudy loavo
and is not gre.ntod tho oxtonsion but Qoeg not

- ,rojoin on the .;,;u'y of tho loavo, orisinq.l]:
" sanctioned, he will bo decnel to havo ‘failed to

rojoin the sorvice on tho ex.iry -0f -hi#-lears -£or
tho purposc gf,recovgry of tho duoa‘undgrst?u“

Qrdinance : Ly

(a) Notwithetanding the abova. the. Bxgpeutive
Council nay order LHat noth:l.ng in this ‘@rdinence

. . . shall applv to a teacher who w,th;n threc years
R 4 return to duty £ron study leave is pernitted

to retire. fron. eervice on nao.:l,cal, grnunis.

Provided rgtlger that the Bxoocutive Gouncil nay,
in any other, exeeptimnl case,- walvc. or reduce,
for reamsons. to be. ecorded the z;naunt refyndable

by a toachgg upder this m&mg,. -

X
S

s X “ e RN Sl
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(::v) After tho leave has bean sanctioned, the
teacher shall, beforo availing of the loave,
excute a bond in favour of tho University
binding hinsolf for tho fulfilmert of the
conditions laid down ir sub~clauso(xiii) and
(xiw) above ani give scourity of imnovable

: proporty to tho satisfaction of the Pinance
‘5 "@fficer or a Pidolity Bond of an’Insuranoe
" Oonpany, or a Guarantoe by a 8Soheduled Benk
of ‘furnish security of two -jefnenent teachers
for the emount which night defore refundable
to the Univorsity in ancordanoe vith sub=
“elauso (xiv) abovo. -

(xvi) T™he teecher shall eubnit to the Regiatrar

- 8ix nonthly reporba of progresa 'in his

_studies fron his Supervisor or. the Head of

- Imstitution. This report shall reach the
Registrar within one nmonth of. thef.e:pou
of every six nonths of tho study leaves If
the roport does not reach the Registrar within
the tinc wpecifiod, the paynent of leave salary
‘nay be deferred till the teceipt of such report.

W o R SRR 2

11, (1) Pornenént wholotine toachers of the University,
who have completed thres years:ofs: exrvice
nay be grantod sabbatical leave to, underteke

- whaneytetudy or research or othor acadenic;pursuits
sololfy for the object of incrpasing theit-
proficicncy aﬂueetalnaae to the Uuimsity.

.. This leave shall not be granted to a teacher

.who has leg: than three years, of poq::l@o in
the University to-retires . ... .

(11) The duration of loeve shall not ‘excood six nnnths
or one<§eet I*according a8 the tedcher has
actually worked in the University for not
less than three or . six yearé  respectively

... -since his returm fron the earlier spell of
sabbatical leave. Provided furthor that
sabbetieal . leave shall not be . granted until

LT R contdes15/
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after the expiry of thres ysszs - fron the .-
date of the-teacher's return fron previous

- 8tudy leave or ahy other kind of tro:.nd.ng

- progranne.

(111)Tho teacher shail execute a bozi&; \wiﬂi’proper

sureties as in the caso of etu,dy 1eaye, that
after the expiry of aabbatical loavo he will
return to the gorvice of the Univorsity and
‘serve thereaftor atleast for ‘three yoars
faf{fing which ho will refund to thé University
tho lsave salary and allowancos and othod

©  expenses, if any, spent on hin, or on his

(IV)

(v)

behalf together with interest at: tho rato of
6% per annun to bo caloculated from the dato

of such payment. Providod that the Bxocutive
Council nay, in any oxcoeptional case, waive

or roiuce, for roasons to bo recorded, the .- -
anount refundable by a teacher under.thia: , -
Dtdinlaeou U A e

A teaohar wm,nl during tho per:l.od of gabbatical
;leave be paid full pey end a‘.l.lovanooq (subject
‘to the prescribed conditiona be:l,ng mfillad.)
w tho ratos applicablo to h.tn im;md;ata;y
3:1.0: $o lg.ia procoeling Qn aqbbat:l.cal leave.
Tho Un:l.vpra:l.ty shall not, homer, ﬁll \m his
poat or. nal:e other altemative u‘mcenonbe
:anolv:l.ng aid:l.tional exponditure.

& ‘toacher on- aabbatioal leave ghall- net mko
ypy during-the period of: that leave, aay

> pegular -appointnont under smother organisation

~dn. Indla or. .abroad. He nay, however, be allowed

‘_to q.bcopt ‘a‘fellowship or a Resserch Scholarship

or ad-hoc teaching and research assignnent with
honorariun or any other forn of -agsiftance, pthor
than a ragular mploynont in an :l.natitution of
‘a.dvance ‘gtudies, prov:l.ded thit-in stch Susds ‘the

N 'Exooutive Gounoil, nay if it 80 élaairba‘” “sanction

sabbatical leoavo on reducod pay and é‘.nowancea.

" contdeel6/
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(vi)=Diring the pv¥tiod*e€rsabbatical leave the
4 édoher shall be gllowed to draw the ine-
crenent on thedu¥sddtox: The period 6f leave
shall also count as service for-purposes of
pension/con‘bributory provident fund provided
"the toacher rejoins the Tatvoraley ¢ o fne ‘
‘expiry of ‘nis ].eavo. . L

Notes -1e The progranne to be followed du,rtns
sabbatical leavg shall’ be subnitted

- . %0 the University for approval mlang
with tho application for grant of leave

2, On return fron leave the ‘teacher shall
report to the University the nature
of studies, research or other work

. undertaken durihe thé" por:l.od ot lmo.

- b.fo ""t HE

We ' Lt ;

12, (1) Maternity leave on full pay: w Bd snanted
to & wonan toacher for a period “wheih.nsy ‘
extend up to the end of three nonths fron the
date of oonnenceneat 62 loave 6r'to end 3’:!“ R
eix ‘wooks fron tho date of coﬁ?menenf %oh-

‘  ever is carliers Maternity leaﬁg nqv
be grantei in caso of niaoarr.tégo inc“i ing
. a’bort‘:l.on, subject to the céudition that “#ho
" deave applied for does no‘l: émeéd i weeh
" and tho appiioation for leave fa mpportéd
by a nodical certihcate. .

¢#:041) Matornity leavo ndy be combined with - .
eatnod leave, half pay Teaveior dﬂmm

. Xéave but any lesve ‘appiiod foriin oontinuation

' of natornity leavo nay:be geénted i{2: he request

is’ suppertoa by 8 nedical ﬁ%&ﬁua‘baa Y

..... B T SRR O S
AR A EDR S

. . i“ R : X :‘ N - ‘,‘ :", ; ,e .;: ‘_’1:“‘\:‘ ) S
s.:13e(1) Quaranting leave is leave:of gbsence fron
duty -necessitated in cormaguence. of the. presence
.. of an infectious dis¢ase in the fanlily -or house-

hold of a teacher.

N e
e A

contdeei7/



t 17 s

(11) Quarshtine leave may be granted on medical
oortificute for a period hot exceeding 21 days. -.
) In em.qptiqnal cases this limit mey de -raised

to thirty days. Any leave necessary f£o¥ guara=-
ntine purposes. in excess of thig period shall

be treated as ordinary leave, - Ouranti.no leave
npay be ombined with earned 1uvo, Kalf pay

leave or extraordinary leave. :

- (111) A teacher on quarantine lgea.v,o,:la not treated
as absent from duth and his pay is not affected.

Yacatlion |
144 (1) Vacation may be taken in combination with
any kind of leave oxcept casual and special

casual leavo provided that vacation shall not
bo both prefixed ahd suffixed to leave:

(11) Bxoept in spocial circumstances. wgpeation
and earned loave taken together shall not extend

beyond o2 BaRetgd A MOonL ..,

(111) Vhan. g vecation falls between two poﬂoda
of losve 80 as to rosult in a continuous period
- of absance from duty during the entire period,
such vacation shall be treated as parLot the
leave,

(iv) Por the vacation poriody if-‘kojlﬂ'nr {ghall

be entitled to the same pay as .-whon :on &ity. A

feacher will, howevar, bo entitlod only to half

of ,such pay 1f he has given notice of -resigne~

tion and the period of such notice éxpires during
vaos.ion or within onc month from thq last day thereof,

15. A teacher appointed as a probation.er against a.
substantive vacancy and with definite terms of
probation shall during the period of probation

. - be granted leave which would bo admissible to
him if he held his post substantively Otherwise

contdee18/



.- than on probassions IXf- for any reason it (s
. ~propoae&:bo&m1ﬁt‘; the  services of & pPro=
‘batiener, -any -leave granted. to him should hot
- -extend ‘beyond: the date on ¥ iah the probatio=
nary period: exy: res or any e rlier datp on
- which hie-sexyvices are Serminatod by ther orders
of the Bxecutiwe Gouncily On ‘the.other hanl;
a2 teacher appointed:.!on probationt: to a ‘post,
not subatantively vacant, to assels his puita-
" bility to the post ’ shatl until he is éuba-
+" tantively confirmed, be treated as a temporary
teacher for purposes of grant of 1eave.~ It ;e
person in the permanent service of the Univerw
sity is appointod. 'on probation'! to & higheid
post he shall not, during probation, he -
‘deprived of tho bonefit of lewvo rules appli-
cable. to his parmanent post, et

B
+d

4

. . . .
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16, Temporary toachers shall'be governed by the*
- provisions of -part:(A) of these araaa‘in‘n&d{}
_subject. to the folloving oondit:l.ona and eﬁi
.‘eeptiones- S R

(‘I) Barned Leave =

-

a) A tenporary teacher shall be entitled to

earncd lesre as a permancnt ‘teacher except
K that in respect aof the first yoar of .his
.. = forvice he shall be.ontitlod: to eamea

PO,

. leave -a@s followss = . & = o 0ol
. 1) '1/60th of tho poriod of eptual s“&ruce
plua -

i1) fﬂrﬁ f the p“ériod. ”Ii a.uw, ur.l.ng vhich
he is required to perfom duty dur:l.ng
vacation.

kA Qw‘“‘f;' :
L e . . - ; TSI R . O
i e : cgontdeet9/
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b) 4 temporary teacher appointed without ine
terruption of duty substantively to a pere

2" menent post will be credited with tho
earned leave which would have boon admi=-
seible if his previous duty had been in
permanent employ, diminished by any earned
leave already taken, Leave is -not. inte;
ption of duty for the purpose of this outmmo-.

(2) Halt Pay Leavo =

No half pey leave may ‘be grantod to a
temporary teacher unless the autherity conmpetent
to sanotion lecave has peason to delseve that
the teachor will return to duty on tha expfry

- of much leave.

(3) Commuted Leave =

Temporary teachers shall not bde- mtitled
to comnute any portion of the half- pay leaves

44) Bxtraordinary Leave= - o R

In the case of a temporary teacher the duration
of ettraordinary leave on any oooaa:l.on ahall not
excoed the following limites=

a) Three nonths at a timej

b) Six months in cases where the teachor has
cotipleted three yoars continuous service”
and the leave application is aupportad* byt
a med:l.oal cortificatey < - ¥ -0 e

o) mght een nontha where the teacher 15 \mdarf-
Qoi.ng treatment ina recogniaed hoapite,l
- “for tuberoulosis, cancer or leprosy;

aé{a)u Honths in émses whore the leave 18- %=

. required "for prodecuting studies, oarbiﬁ.ad

‘. "40 be'in thé University interest, pravmaa
thet the tqacher has completed three yearst "
continuoua seivice on the date of comnences
nent of extraordinary leave. In cases, where
this condition is not satisfied, extraordinary

PR,
-~ TS
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leave to this oxtent nay be sanctione? 4n -
~continuation of eny othor kind of leeve due
and epplied for (including threo nonthe ex=
traordina.ry leavo under (a) above). Az, the
teaoher qompletoa threo years. cont:l.nnoue
aerv:l.ce on, the defo of exp;l.ry of guch leave,

(u) When a tetiporary teacher faile td rosune

1.0 w0t futy on the expiry of tho maximum périod of
extraordinary leave granted to h&.n Oé‘ m%
a teacher who is granted a loeaes anount of
leave remains absent from duty for any poriod
which together with the extraordinary leave -
granted exceeds the limit upto which he could "
he¥e been granted such leave under(a) above, '
he shall unless the Bxecutive Councily in view
of the oxcoptional circunstances of the case. .
otharwise detormines, be deemed to have reeigned
his appointnent end shall accordingly béase to
be in the Wiversity enploy. '

( 9« Leave not due, study leave and. sabbatidel lédVe

~ " Tonporalry toachcrs ahall not be entj,tlgq 1;0: the
grant of leave not due, stu&v loave q.nd sab@at:l.c@l
loave.

T

(64 Vacation = & boareen 3SR 4

(1) A teq.chor who is appointed aa a tmpom
neasuro shall be ent:l.tlad to pay for: the: following
surmer vac..c:l.on only if,he Joiped duty within two
nonths of the bg:l.nning oi’ the aoadcnic yeg: Pghaa
worked oontinuoue]y and satiafgctorﬂy :Eron he date
of Joining upto the lasi: work:l.ng d«gg ot the aeaaion.

(11) In, other cases, -the vacalion salax¥ mey:B¢:

Paid to -the teacsher. :Lf ;hhe. Senporany appointnent
continuaa for a part s»orgvmqlejo# the nqrb ‘acadenic

yoar a.nd. the teaqher .Joins on.the day and

has alao served on - the last workin aﬁorexxhe vacation,

L © e M E e

e T, Lo : LT A S W
gt . ce
D s
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’ 17. mep,chers appo:l.nted .on contraot wul be granted

1oave 1n accordance w:H:h the terns of the contract,

(B

18, Honorary and part-tine teachers of the  University
shall be entitle! to leave on thé same Serms as
, &re applicable to whole~time tcnporm ‘oachers
of the University. RYUE TR

Q\ (1) General Conditionsam ) o
19+ (1) Leave =how earnod$ |
| '” Leave is carncd by duty onlye The period
spont in foreign service counts as duty if

-contridbution towards leave na.‘.l.ary 4s paid
. for such period,

(2) Right to loaves

(a) Leave cannot bo cla.imed aa a mtter of ..
right, " Leave of any Kind oey ‘bq Yefused
or revoked by theo oonpe’eent authoﬂ.ty o
o onpowered to grant it w!.ihout asaim .
. © ! gny veason, if that authérity Gonsiders
! - 23T such action to be in tha mtuut of tho_
) Mvemi’by.
~(b) No leave shall be grm'béd to ‘s “‘“téez
vwhon a competant authority hal da ed
4+ .. %o dismies,’Tenove.or conpuladrili retire
w1 v 2TOm @ervice nor shall-any-X6&eé be gramted
a0 %o a teacher when ho“iiszum&«%pmion.

(3) Mexirun perida of ‘abstnce’ fmn &uty on leaves

(a) No teacher shall be gréntaa loave of amy -
‘iiﬁ? 7 kind ‘for a cont:umouu period om;eﬁh‘
:rive years. to

, (b) Vhare a “teacher doee not» regm »duty atter
» rena'!.ning on leave for a. continnous period

of f:l.ve years or vhm a toagher aftor the

contdee22/




expiry of_his leave refains- -abiefit. 280 L)
duty, otherwise than on foreign service or ’
on sccount of smspehaion, fior any per.lod
o which togethor with the period of leave
grantea. ta -hin amqua five yoars,. e shgll
unless tho Bxeoutive Council in view of the
exoeptiongl . circunstances of the case other
ms’ﬁetdi:m«m, be renovad.ifron ‘servicd
. after-following the p‘.rmribed proced\u‘e

(4) Appliocation for leaves -

Leave should always bo applied for in_advance

and the sanction of the conpotent authority X
obtained beforo it ie availed of oxcept in

oeses of emorgoncy and for satisfactdry reamsons s

(5) Oomencenent and temination c:r ha’iret

, a) I.eave ordinarily besins frbn ‘the date on

which leave as such is. actually availed , -
of and ends on the day tho tmher reqmo

\
his duty. | .

Com §0)

b) Suniays and other recogised he}idm

. bo prefixed and/or eutﬁxad to.leeve with
‘the pm:!.aaion of tha autngg;i.tg conpetent

' %o sanction ‘bhe leave.. . gqa:h:.on nay be
;oonb:l.nea with, 1eavc 8\8)399* %0, the provision
ot  OMAvrouces s.a.ana R7 TS |

(6) Requing of duty ‘Qotore &'he M of §ho

1aave: ST TR P A

o ;aa)gk 'Mmhar on leave nay :aovfé-retum to duty
-, . hefore*the: expiry:of . theperiod ‘of leave

... . .@rented, to hin unless mw pemttog %o
. @o eo by the anthnri‘ky vhich ;B
" nin the 1eave. | . §

'b) Notwithatandi,ng “amrthlne oogtm ;m} (a)
“*  above, & teacher on lea:vq ), prepaystory to
, retirenent ahall be preolud.a:l fron withe
2.7+ .drawing his -reguest for' w&:&n %0 retire 4
. .7 . gnd fron returning to duty, bm’é ‘with the :
. oonskrt of tHY Hxecutive Bouifd.l.

pExpin it

contd. .23,
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(7) :eave on medical grounds to be supported by‘ ot
'medical certificate:
A teaqhar uho qpogzel for 1-avc on n-digal grounds
ahall nupport his application with 8 nadical certifi-
cate from an Authoricod Medicel foiq-: gf the
Univdrsity or who:e no auch Mcdical foicar has besn
sppointed, from e Rogistor-d Modicll Practionor. The
nuthority compntent to sanction loavn qay. howlv.t,
requizre tho Qpplicont to npp.lr b-fort l ﬁqdical
Board. » ,
Leave pr qxtonuan of loav. on nqdi:nl coztzﬁc-to
shall not be granted bnyond the date on which o
teacher is pronounced by s Medical Officer or Buard to
be po:manontly/incppuc;tetod for furthor -orvtcl.
(8) Rejoining duty on r.turn from llavo ‘on n-dical groundis
No taechor who has ‘been granted lnlvn (otho: than cesual
leave) on madical ‘certificate shall ba qllouod to return
to duty without pruducing a medical cqptific@ta of
fitness, ‘
(9) Employ=ment during leave: .-
A tsacher on leava shall not, without ‘the writtnn
permission of the Univarsity. onqu- di:gct%y or indi-
rectly in any trada or buaLnaal uﬁat-oggp%ior in any
privnta tuition or nthor uork tq uhich 2N emolument
or hnﬁﬁrarium il attqched; but thiqip:ohibisinn lhall
" not epply ta wnrk undartaknn in cgnncﬁtéoq?n§{h the
examination of n Universitx, PnbL;c 5o;gigp Lomaission,
:Bna:d sof Educa%ion or -imilar B%?;; [Lnﬂgggytion- or
to. any 1£terar work or publication or, :agio or
extenﬂioauvloctu:es or uith the parninsion of the
'Viec-Chanpellor, tp Any othor\aquuni? noxk£z )
'The 1aava aalary nf a tlachgr mho. is xq&ttad to
take up ln¥§0m910ynent during 1lavéﬂahell b, ngjyct
to such reat;%ctinn; a: ths Ex-eutive Counci;yaqx

prascriba.‘g&yé(% o  :J}:;;‘;g .

e
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(10) Absence without leave or overstayal of loaves

4 teachor who absents himself without leave
or remains absent without leavec after the .
expiry of tho leave granted ‘40 him, ahall
" be emtitled t0 no loave allowance or salary
for the per:l.od of such absonce. Such perigd
o shall be de‘tﬁ.ted aga.inat his leave acoonnt
*' ' ag ‘leave without pay unless his lemfe is’ ex-
" tonded by the authority empowered to gz‘ant
the lea:ve.v Hil:tu.l absanco :tra: duty m be
Q troa‘hed P miaaonduct. Boterre

(11) leave beyond the date of rat:\.ments

'(a.) No leave shall be granted beyond tho date on
which a teacher nuat oompulaori‘ly rétires
Provided that 1f, in suffieient time before
 the date of retiremnt on aupez\nmution, a
teoacher has been, in the interest of the
University, denied in whole or in part any - .
" loave which was due to hin and’ applied fcr |
as preparatory to retirenent, then he nay
be ‘granted aftor’ the date of retiremeizt tha
aiount of ocarned leave due t¢ hinm on the
date of superannuatich subjeot %o a nﬂmﬁa
© of 120 days. This limit may e éxtended
upto 180 days i¥ the entire lssve or w
" portion’ thereof is speht outaido Inna.
' Provided that when earned lesve m«amg 120
days is grantod iixmcr this Emﬁmnno.‘the
* period of such 1euva spent in &nd:la shall not
in the aggregate exceed 120 dbya. The lme
. 80 gra.nted 1n01nd£ng the lmave gran'bod %o
- hin' betweda the date from which the “:I.ewo
preparatory to retirement was to comnence .
and the date of retirement, shall not emoéed =
the anmount of leave preparatory to rctirenent.
shall not exceed the anount of leuve prepa~
ratory to retirenent actually denieds the half

R

,\..pgy‘feavé. if any, applied for as proparatory . 5
to retirenent and denied in the exigencies of
the University scrvice may be exchanged with ’

contd,. .25/ V
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earned leave to the gg:tent such leave m
earnel between the date from which the leave
preparatory to retirenant was to coxmqnce and
the date of retirenent,

(b)Provided tnrther that a teaoher:

(1)vho after having been under sulpmﬁcn u
rqinstated wvhithin 120 or 180 days,: aa the

+ ocase may be, preceding the date of his retire-
ment on superannugtion and was prevented by
reagon of having been under suspension from
applying for leave preparatory tqQ retirement,
shall be allowed to avail of such leave as he
was preventqd fron a&)plying, subject to a °
naximun of 120 or 180 daye as the cése may be
reduced by the period between the date of
reinstatement and the dato of retirement.

B

#

(141 )vwho attained the age of superannuation while
under suspension and was thus prevented fron -.
applying for leave preparatory to retirement,
shall be allowed to avall of the ls.ave to his
credit, subject to a maximum of 120 oxr 180 -
days, as tie case may be, after termination of
proceedings as if it had bean refused ‘as afore-
said, if in the opinion of the authority com=
petdnt to order reinstatement, he has .bden
fully -exomerated and the ‘suspension was wholly
unjustified. | \ . ST

. L 3

(c) :Pravided further that a teachea \m.oae ﬂervioe
has been extended in tpeintazgst of the University
beyond the date of his' superannuation mey be
granted leave as undery Ty

(:l.) During the period of extension a.ny 1egvy due “in
respect of the period of -such extenaion“ and to
the’ erbent necessary, ‘earned leave Which' would
have been granted to’ hin under sub-clauee(a)
above, had he retired on the date of" aupera-

" nnuations

contdee26/
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Explanations

In deternining the quentun cf earned leave
that could acounulate during ‘the perbod of extension,

the leave, if anye adniseible under aub=clause(a)
above, ghall alwo be taken in to account.

(11) After the exyiry of the perlod of extensions '
(a) the sarned leave which could have been . { :-
granted o him under subeclause(a)*abovey:
-+ "had he retired on the date of superennuation,
‘diminished. by the amount.:of- ‘sugh leave-ae
was availed of during the poriod. of eme " °
tension; ,and ~

(b) Barned leave earned during the period of
extension and fomal]y applied for as leave
preparatory to retirement in suffieient
time befora the date of final cessation of
his duties and refused in the iaterest of
the Univeraity. S

Notes A teacher who avails himself of the refused
leave in full or in part immediately after
the dato.of his superennuation or en the
‘expiry of oxtension of service will be
deemed for purposes other than penaio_mw/

-~ . Contributory Provident Fund benefite and
- liem, to.be in service till the expiry of
. the refusod leavee. He will retire and -
become eligible for all pensionary benefits
as due to him on the date of guperannuation
~ (or on such other later date if any extension
_of service is granted) from fhe date of ézpiiy
""'of auoh leave ‘odlye 0 v
NN . ot : :’s-a’ia»; *
(12) Leave to a teacher whoae aerv:l.ces ‘are“no- lénger
A needed (Teminal leave)s B N

(1) '.Ehe ea.::;nad legve to 'bhe extent dne (bu‘t
ot exceeding 120 days) may be grantad at
the diaoretion of the Vice-chancellor as
teminal benefit to a teachor not enpioyed on

N e contde«27/
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a contract basis whose services are terminated
by the Maiversity on account of retrenchment or
abolition of post before kis attaining the -age
or superannuation, even if 1t has not. beem -

applied for and refused in the Un:l.wruity :I.ntereat.

In cases whero the teachor is relieved before -
the expiry of tho notice period, such notice

or the unexpired protion thereof should run
ooncurréntly with the leave Q:antod,

(11) If a teacher resigns his post, he may
not nomally be granted either prior or sub=
sequent to his resignation sny leave. In
cases, hawever, where the resignation is for .
reasons of health or for other reasons beyond
hie control, carned leave at his'crédit. but
not exceeding 120 days, ' may be granted to .
ham at the discrution of the Yi{ce~Chancellore
In other osases. of resigiation, half the emount
of ecarned leave at his credit but not exceeding
60 days, may be allowed at 'bhe d:laoz'etion ot
the Vioe-chancellor- : :

In casee tn which a prescribed pcriod of ’
notice is required to be given, the leave -
will be so granted as to cover as far as
posesible the period ot not:loe required to be
&lven, : :

(411) No terminal loave shall, however, be
admissible in a case ‘of diauaul or reuoval
from services

(13} Conversion or one kind of leave é_té qno‘i:lier:

(a) At a request of the teach:r concerned, the
University may convert restrospectively any kind
of leave includipg extraordinary leave into a
leave of different kind which was admissible to
him at the time the leave was originally takeng
but he cannot claim such conversion as a matter
of righte

contd..ZB/
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(b) If one kind -of lerve is converted fnto another,
the amount of leeve sanlory and the allowances ad=
missible shall be recalculated and arrears of leave
salary and allowances pesid or the amount overdrawn
recovered ®& the case may be.

€14]) Increment.during leaves ) P -

- If increment of pay frlls diring sny leave
other than casiial leave, special casual leave
duty leave or ‘sabbatical leave, the effeot of
inorease of pay will be given from the date
the teacher resumes duty without prejudice to
the normal date of his inoroment, except in
those cases whore tho loave does not count
for increment.

(15} Leavo.years

Por the purpose of those Ordinances, unless
otherwise spccified, tho term 'year' shall

mean sn academic year running from the commence =
ment of the academic gession to the end .of the
academic session. ‘

‘(11) Authdrities Bmpowered 'jééﬁSanc’tion'Iaeave

20, The anthorities speciﬁ.ed in column (é) o £ the
table below, are ampowercd to sanction léave to the

extent shown in column (3) thereof. Cases for sanction

of. leave in excess of these limits or of leave not

. mentioned below shall be submitted to the Bxecoutive
Councile Before sanctioning the leave, the sanctioning

authority shall ensure that. the leave saked for is.

admigsible and is at the oredit of the teacher oonceme.lo

.t

- S ‘qontdn?S/
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L]

Kind 3f leéave Bmoﬂoning authority . BIxtent of

AR ~ g K < yo'er
Wy @ A3
S L o P R T T
(1) Casual lemve and - T S
Special Casual: leave to. : . B
(a) Dean of Bchoola ~ Vice-Chencellor '@ ~ TFull
(b) Ohatrmen of Qentree/ =~ . C Y

Hoads of Dopartmon‘bu- Dean of the School L nn

(c) Other teachers - * Chairman of: Omm-/
‘ Hea.ds of anartmmu 1\111

_(11) Duty Leave . = VigeChancellor ' Upto 90 dagm

(111) Berned Leave,

half pay leave, commuted = . ART ISRV St
leave and maternity ) o P
leave to ) .y
(a) Deans of SOhOOl and - | ‘
Chairmen of Contres/- : .
Heads of Departments. - v1oa-0hanoqmr L. rd

(b) Other teachers - Dean of tha auhool Upto 30 days

C e v:ldo-chmoeuor Cer el

E

(iv) Bxtraordinary :\.aan y‘ua—omoentqr .. Upto 90 days

e 4, i s PR ‘-;‘fi’ B s @
’ ,

(v) Leave not dué and”’ ; .
Quarantine I-hsve ‘=" Vitos &ﬁanoeﬁbr el pyld

2w TP B o1 |
(111) x.mg ggm Dt aenE
t Lo e e ,“: - L )

21, A teacher gran'bad caaual 1eave or. npegua. gpul
leave is Yot ‘Vrestedims®beont. from duty and.his -

pey i no intermitied. -During dpty lesve and
. sabbatical leave, a teachor will draw pay undu' the pro-

pisions of Ordinances 4 and {1 reepeot:lvehu D\u‘lng
other kinds of leave a teacher shall be paid leave
salary as underse

contde ¢ 30/
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"' 'A% Barnéd leave and Commutoed leaves~ . .

~ Leave salary equal to the average monthly

* ¥pay earnmed during the ton complote months

;.. dofore tho commgncement of leaye vh;l.chever )

s

.9 & teachor who has been con‘bﬁ.nuouﬁiy ol ey

2y

immediately preceeding the month in which
the leave commences oF the substantive pay .. > . i}
to vhich the teacher is entitled immediately .::. ..

1s greater. Provided that the leave ealary - bl

of:tioiating in enothor post for'more thhn' it
three years at’the time he prdeceds on leave (s
Shall be calculated as if he were the

substantive holder of the post in which he

would have so officiatidg or in which he -
would havo so officated but for his - R R '
of ficating appointmont in . equivalet\t or 3 oo
higher post, i

Note =~ The three_ yoars limit shall includes

(a) all periods of leave during which

a toacher would havo offidiateéd 'in ‘the

post but £6r his procesding on ‘suck "

leave; and . Cped - SIS
(b) all poriods of ot'iouting eerv:loe o
renddred.in- an: equivalent -or higher post

but for appointment to which he \muld

3
e,

have offiéiatud“ln that posty ' iiwostidk i)
B. Hdalf pay leave and leave no} _due = e el
.7 Deave galary equal to.ha}f of tha amount P
spocifiod against (A) above. *
Ce Extroardinary lLeeve = B o tivd)
" Not entitled to any loaura aa’lary.
‘D’ Study Leave.-= .~ - < S T tancd & g B
-1 As admissible: undex< m. t0e0d .o
”‘calcu:wtoa us ahovmwabo#e% SRR LS SR B
aF B o T N SF g ed T e g e
u €« ﬂl" Fooin 0 3 n; idaﬁtdg,«;si/}f
w8k e

Y YSUR
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Be Naternity and marmt.tne leave -~
Pay drawn at tho time of proceeding on

. x.gjwwa, e
Subject ‘to the groviaiona ot O'ge;"uc..
10 and 11, payment of dearness, house
rent..apd-eity compensatory allowsnce
during leave shall be governed by the
.- provisions of the rules regarding the
;pa,imgnt of those allowances,

o

" {1v) Making of Rules maei" these
| Ordinsnced:

22”, 'I.'he v:l.oe-Ohancellor w uka mlu under |
thess 'Mﬂm" prescribing the p;'ppp-
dure to be tollowed in -

(1) meking spplication for leave and for
permission to return to duty before the
expiry of the 1esve;

(11) granting leave and aubmism of. nadioal

, oe}-tuioates vhile procecding or returning
from leaves .

[ B
(111) the pamnent of 1eave ualary; ’ ;
’ swayg 1ot
(:Lv) the maintman,cg of reoords ot aorv;qm {
e ~(v)::‘ the mainteannceg:of leave.accoumtss i -
wk iy i
. HE N ERAt P
.ﬁ;i;.,@~ K SRERCUIT I & % SRS U S A
contd,e32/
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.. III ) I . : .

PORM OF BOND TO BB BXBCUTED BY TEACHERS PROCBEDING
ERoeRi. ON STUDY LBAVE

(See Rule 1_0(:*7)a - of Leave t::dtnnneu)

RMow ‘a1l men by these presenta ‘that we(1)
Gevccesesssssessscsssnnssse resident Of ceeccesces
@eescssse m the matﬁ.ct of ooooc.,o-&q—oooooﬁoat
present amployed as ...........;.;.h.Ain the North-
Bastern Hill University (hereinarter called the
obligor) and (11) Shri sessectesnessossnsens bon
Of cevceccccscccnne employed as ...:.......... ’
and (111) Shri ceececevccccccccncecccoBOn Of
®ssscccscscsnress, BN employed 88 eeccccccssssccone
(hereinafter called .the Surdties) do hereby Jointly
and severally bind ourselves and our respective
heirs, executora and adminitrators to pay to tha
North Bastorn Hi}1 University (hores.nare'é? oalled
"tho Univorsity") on demand the sum of Bssvesceoess
(RUPEGB ssese...s)togethorwith interest thereon
from the date of demand at, 6. percent -per, annum, ,
or if pnyuent is made in a country other than India.
the aguivalent of the said amount”in the onri-om
of that country converted at the official rate of
exchange between that country and Inlia and togethems
with all cost between attorney and tha client and all
charges and expenses that shall or may have been inw
curred by the University.

31@‘13d and dateﬁ this secececece day of eppoce
one thousand nine hundred and soveniyeeccececsnces

-
R I

Signature of the obligor 8ignatureo of the sureties

Witnesses:
1) | 1)
2) - 2)

contdee33/
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Whereas the Obligor 1- ermtel Study leave
by the'University.- .: -« : el o

And whereas 262 the b&ttar prootaouwar “the
Univeralty, the obligor has agrded #0- dxecute ¢ m&a e
bond with -uoh conutibn as haremdcr 10 mwm.

And whereas the said sureties have ag » ‘,to"
execute this bondaa-uretiasonbohalto«m
above boﬁnden. f Loy e a1

B SR

) uby the oonuuon of abovo m';tm obu,g,ugn
is that in the event of the Obligor Shri v,....-
oooooooqoo(i_) f‘ims to Qmplete h‘.. 'tm“ \Iiéhin
the period of Study leave granted to him; or (11)
faili.ng to reJoin the ;erv:loe of th? Univeraity
the expiry of his Stuly lLgave; or (111}’ resiqn.ng )
trom the service of thp Un:l.Versity 8t tiao‘ .
within a period of three years after hls return %o"y
duty; or (iv) being dismissel or removed from the
sorvice by the Uﬁivers:l.ty within the said pbﬁ.dd?
of three ycars; the obligot and tho-stietfes ehall *
forth with pay to the Univorsity or as nay be uroogod
by the sail Univers:l.‘!q on demand tho Bgid snﬁ ot

gv..tgal

Beeeecoese(RUPOOBacsvrrovsores) togather \d.th utora-t
thereon ‘from the dato of demand at & pemen‘i pé‘?

annum, If however the obligor Mbititio.n.&onam%
served tho University.for'a:period.ndt; teas:thenvc: -~
18 monthe from the date of joining:the Fntvexsity .
on the expiry of his Study Leave. the g?ount re@m- =8
dable shall be half of the 8eid, gum;Vi§ Mesescses )
(nupeel oooooooo.o-o) vh:!.ch Bhd-} be MQaOQ dﬂm
together with interest thoreon trom the date of

demand at 6 perdent-:pem annum,

L PEUIMNE SN T NI L
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and upon the Obnmr Shri oooo;oooobnoand/n e
Shri ®avecosionssens gnd/or Sh¥ieeeescceese the
sureties aforesaid making such payment, the above
wrijten obligation shall be void .and no effect; .
otherwiae it shall be and remain 1n full 101024

and ﬁnue’ ‘(‘éi’f tﬁ:‘ - - A ,‘5» :.% o, #.1 ﬁ"'{tww

Provided always that the liability o: the: .. ...
sureties. hareund ; shall not bgginpaif?dwor g}u—
charged by reason or time ‘belng iranted “byghny
forbearande, act or omission of the Uhiveraity or
person anthorised by 1t (uhether iith or" without’
the congent or knowledge of the surctiec) nor shall
it be neoeasaxy for theo Uhivereity to sue the dbligor
before euing tho ‘éureties Shri sssesevscsceces ‘and _
Shri ............. .or any of tham for amounts dué "

erounder- “ . ey

A%
4

The University hae agroecd tb bqhi‘thp stamp
duty payablo on this bond.

e

Bignod and dolivored by tho obligor ,
abovo &ﬁGNOd Shri eeececccccceccces

in the prasenco of == e I U
Signed- and- delivered by the eu.rety R
abovo named Shrl eceeccéccceccacsce, SR AEUER S
in tho presconce of == - S Lot B
Signed and delivered by the eurety SR " L
abdtd’ ﬂa)ﬁédShri OQCocooocao-oooocw‘ ’ "V “ Q
in the proeenoe Of ‘- Tren . \9 FEEE R T K K Be g*i}*’“)
o oo Tamem s 3o st TR v
. + ot Aoqepteds 1 o ook
for -and on behalf of the Univewaity..
SERE  contd,., 38/~
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APPRNDIX II

= by e d

PoRM - CP BOND TO BE KYRCUTED BY THACHERS - - -~
 GRAN.D BYTBNSION GF STUDY LAAVE .

00000
. ‘4'

(See Rule 10 (xv) of Leave Uidénrnces)

Edow all méh by these presents that we (1)
00sevccccccsscescee roslident 0f cececvccccoce in .
the District of sevecccceccc. at present smployed
859 eeccecsccesassssees in the North Bastern Hill
Univereity (horeinatter called "tha oblieor") and
(1i) Bhri cecevsssssees 80N OFf cevecocee oeee OF
eesecsscasscesses aNd (111) Shri ceceecesss 80N
OFf secsccccscessscsss OF covceseccoccessoscssssss
(here=in-after called "the ‘sureties™) 40 herebdy
. Jointly and seyorally bind owrselves and our ..
raspactive hetrs, exocutors and administrators to . .
pay to the North Bastewn Hill University (here-ine
after callad the 'the University') on domand the . .
sum of Rsu..‘.i...{.(Rupeea 0--o-oicooa.ooc:o.aoggw)
together with interest t.ereon from the date of . . .
demand at 6% per annum or, if .payment is meda in .
& country othor than Indta, tho equivalent of the
said amount in the curroncy of -that cuuntry.converted
at the official rate of exchango betwgen that country
and India and togothor with all costs between
-‘attorney and cliont and all chargoe and axponses
- that shall or may have boon incurred by the University,

*o it Bignedd and dated tHig “ddedlecene dw of .....one
thousand and nine hundred and ooooo.ooioo ¥

L o2 4 et

' gignature of the obligor

‘Vitnessos - e 81gmtu.re of the ‘sureties
1) - 1)
2 2
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+

contde 38/~



8§ 36

Vhere as tho obligor was granted study loave
by the Univorsity for thuv poriod from seseesee to
eeesscssess in consideration of shich ho oxecutod
8 bond datcd sececcccccocce s TOr My s0ceesccccccs
(Rupe“ ooooooooooooooa.oooo) in favour of the
Univorsity, .

And wheroas an extonsion of study loave has
been grantéd to the obligor at his réquest Ml .

Ooolooooooo.o e

. And whereas for the better protection 'of‘-the ‘
University the obligor has agroed to execute this
bond with condition as hereunier is mrittwne .

And whereas the said sureties have agmeed
to execute the bond as sureties on behalf of the
above boundoNeecsessecscese

Now the condition of the above writton obligation
is that in the ovent of thc obligor BAri seeececcse
(£) failing to comploto-his mtudiocs within the
period of study loavo so oxteonded or (ii) failing
to rejoin the servicemx of the University on the
expiry of hies study leave so extended or (1ii)
reaigning from the service of the University at
any time within a period of thmee years aftor his

" return to auty or (iv) being dismissed or removed
fron the serviceos of the University by the University
within tho said poriod of threc ycars; the obligo®
and the sureties shall forthwith pay to the University
or as mey bo directol by the said Univorsity on demabd
the said sun. Of~ Bse ..‘.._.........(Rupeee ooooaqooo.oooo)
togethor with intercst thereon fromn the date of .demand
at 6% por annume If, howover, tho obligor Shri ececeeee
csssesesss has sorved the Univorsity for a period
of not leme than 18 months fron the date of rejoini.ns
the University on the expiry of his extonded a'lmdy
loave the amount reofundable shall be half #f the sun,
Vj-z.’ htooooooo'coouo(RuPQGSQQQQQ.ooooo)"hich shall
be paid on demand togethor with interest thercon from
the dato of éomend at 6% per annune
dontd, esse 37"‘
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, M upon the obﬁgor‘*ﬂhri %3.000000-0.- and./or
Shri oo-.o..ctpoooco.o and/or Bhr:l. onepssptscsceese
$he sureties .ntoreaud uh,ng sunh mnt. the
above writtcd obligation shall be void and of no
effect; otherw’'se 1t shall be and mu !ull
force and virtue.

Provided always that the l:l.a.bmt: of %he
suretht"haro\m&er shall not be’ mpd.m or' u&
ohargbd by realon of t14® being granted or' by m
!onboaranoo or’ onfiission of tho Thivetéity or aw
person suthorided by it (vhether with o ﬁthon‘l
the consent or knowlodge of thé sureties) nor ' -
shall it D# necossary for the University +o m E
the odbligor before suing tho sureties Mwnu

®esescsssssssees aNd Bh.ri ..ooootcoooococcoﬂf’ ”!‘ .

A O

any of then for anountu due horenmdar. ) ,, *s o

-Phe University has agread to bear tho l‘tm
duﬁ payable on this bands T e R

« S
&

.......

Univereity 8 employee above namod hu ci@od thn%
presents’the day, ‘month and iear rs.m abwe*’m%&

o ik
Xil&

Sisned, aea.led and denvered by e

.o.ooco‘qwowtcdooDﬂocgqgogooo in. t‘hﬂ roRenoe

Jaa ¢ f‘i i3 ‘_‘ 4 {4 oo H~
1)00.000.00.0oc.o.00otoi.2’..0tl..§§
- & T A e 3

. ) - ~ = .
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"$eRi "6 "Boid 70 = axoUTED BY TRICHERS ¢ 7 ‘
T sameIOLL TAAYE, © T A

(Bo‘e” | Ruio 11(111) of Ioesveo:dmmu)

g TR e \ : CT 4
uow a.:u. nen by thue yruant- mt m....

®0vonsoenned m'umt Qf ®scocavcercncerey u tk .
Distriot of .‘oo%’io.jooo;o-.oooocoﬂlﬁ ,lfq.p |oRS
employed €8 eeseessscnsess :l.n the .Orth mt‘m .
Hill University (hercein-after caned the pbl;.ggr)
and Bhri sececescccscesses 80n Of g.o--n.-ocoacco v
and Shri. Weeesscscscssasccesnse BON of op.o.oyoooihoq .
(hore=in=aftor called the 'sureties') do horehy
Jointly ani soverally bind .ourselves and our .
rogpective hoirs, executors and adniniatrntoru %o _'
pey to the North Basteorn Hill Uniwersity (here-dn-
after onlled 'the University") onM Hhe auR -
with :Lntereat thcroon fron the thto ot dma ;t o
6% por ennun oxy, if payment is m&’eih a ool oy
other than India, the oquivalent oL tho M
amount in tho ourroncy of that oountry oonvortod .
at tho official rato of exchange betvoun that ‘v
country and Indfe snd togethor wilth al} cdgis-:-::t Tl
between attomeg and olieq.t and all chargu ond Mt
expenses that shall or. w ‘have been inowa by‘
thoe Govermnent. ,

A LAY

31@90. and dat‘& W.O.Q dw Of ..ﬁ..“'. w‘
f %me nine hundrod lﬂd @«00“&00000 C g
Signature of the obligor TTYTRTRYY

L 2

~ Bignature ot the amtioﬁ.;.‘...;

Witnesses
,,1) L %)
"2y’ 2) -
. contd, ’,I. ]
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Whereas the obligor is granted Sabbatical leave
by tho University. hd

And wheroas for the bottor protection of the
University the obligor has agrood to execute this
bond with such condition as hercunder is written.

Now tho oondition of the above obligation is
that in the ovent of the obligor Shri eececccefpe
(1) failing to rejoin the service of the University
on the expiry of his Sabbatical leave; or (11)
rosigning dron the service 02 tho Univewsity at any
timo within a - poriod of threc yoars after his roturn
%o duty; or (iii) being dismissed or removed fron
the service by the University within the said perioi
of three years, the obligor and the sureties shall
B6rthwith pay to the University or as nay be directed
by the University on demand tho said sum of Beseseee
(Rupeoa....................) togothor vith interest
thereon fron the date of :m?a at 6% per annug.

and upon the obligor . ..rl sescccescccccce w
Or ShYl cevecsccncccces a.nd/or Shri oo.oooooo;qotoo-oo
the suretiocs aforesaid naking such paynent, the above
written obligation shall be void anl of no effect; .
otherwise 1t shall be and reoain in full force and
virtue, | :

Provided always that the liability of the
sureties horeunder shall not be impaired or discharged
by roason of time boing granted dbr by any forbearance,
act or onission of the Univorsity or smy person
authorised by it whether it Ahall bo necessary for the
University to sue tho obligor before suing the sureties
Shri ecececes oees and Shrl........ or any of then for
anounts due hereunder,

The University has agroed to bear the stamp duty
payeble on this bond.

Signed and delivered by the obligor above naned
BATL cecevccrcscccsccsescse in the presence of ewe
Signed and delivered by the surety above naned
Shrl eceescecccsscsscacscee in the presonce Of e
Signed and delivered by the surety above naned

e B Shrd S8eassssencscssssssosse in the proesence Of =

Accepted
for and on behalf of the University.
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D.0.M0.38I/3C/74/Con71.88
. Government of Indic,
Dr.S.%.Jain, Botaaniczl Survey of Iaiie.

Deputy Director. Dated Shillong,the 18%th iov.,1974.

Deanr Prof.Ramakrishnan,

Thanks for your letter .i0.f.4-30t/ACAD/T74-8 Aabe” October
19, 1974. The reply haz baon Aslored as I was outbt of station on
leave.

I havre known Dr. R,Rzghavenira Rao personall, for last
anout one year an? also had the occasicn of readiny ais popers
earlicr, In nmy opinion, Dr.Raghavenira Rao has quite clear
concept of the principles of plawnt taxonomy. He also speaks well
an? in mv opinion, he shoul’ make a goo? tzacher 2n’ o research
worker.

With regards,

~ 5

Yours sincerely,
SA/=8.K.Jain
Profe PeSIinnnicrishnan,
denAd of the Department of 3Boteany,

Torbtu~Bastern Iill University,
Shillong=3.

0 ) Qe
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"Tasanti®
Dr.K.Subrananyan, 3543,81£°bv¥iin Ro~?
Ph.D.(Cornell)D.5c.FaheSc.T B.Sy, g _j,,j‘,,f"Bf; v om0l
EJ;,-Dl““OCtOr, DOSAVIN 3 1 ‘l’ L,v.rlé L LOTCm~
Botonical Burvey of Indin, (Karnatokz).

Octob:ar 23,1974,

Dear 2rofcessor Ramakrishnen,

Plonse rofer o your leticr Ho.F. 4/But/ucnﬂ/74~7, Aate”
19%h Occoovr,1974. L JquTOA in this letter here is ny -omraisal
about Dr.R.Raghaven?ra Rao as a operscn an? taxonomnist.

I know Dr.Raghavonira Rao Tfor the pquu five yeors. [fter
gecuring a2 first cl%s in ? Sce, in 1969 fron the Myveorc Taivereit
he was l.ucr awarded thc De¢Dezrce of the sane Urdvereity in 19
for a very good picce of works on tho Flore of ilysorc Tislreizt,.

I had the occasion to go through this work an? consiler it a wvory
valuablc an? 1ntcrest1nb contrlbutlon to taxonony and floristics.
Hde has becen a very keen and intustrious stulent in systomotic
Botany an” has a sound knowlcige in this subjcect. His thesis wiil
be published in the form of book by the Brasaruran*ﬂ of vhe IMysorc
University. He has also soiie nubliched papers on haxdaons to his
credit,

v
T4

In aAAition he hns 2leo ¥eaching ox rmvericnce beeousce  he
has taught the post=graiuntc stulcents of tao ysore University.

He has good cxperience in ficl” studies ond organisation oI a
herboriun,

In view of his aca’cmic guolifications, toaching cxperionce,
with special training in taxonomy, I hove great pleasure in
supporting his apnlicetion for the 3051t1“1 of a Lecturcr in Bovany
in the Botany Depqrtﬂnnt of North-Bastcorn Hill University. He has
a high sonsc of Auty and bears an cxccllent character. Plo
acknowled~c the recelot of this letter,

With best wishes,

Tours sinccrely,
854/=K.Subrananyarn.
Dr., P.Ranakrishnan,

Professor and Head of the Depnrtnont
Horth=Bastern ill Univorsity,Shillong.

=G O m——




Mysorce Aated October 29,1973,

Dear DreRanmakrishnon,

Pleaz. refer to your letter Jo Fe4/Bot/LCAaD/74-6 “ated
19 October,1974,

Dr.20 has been witlh us as o student and ag a research
scholar, e has been one of osur ) stulents. As 2~ rese:rcher
he showed a lot of initintiwe, Irive, and criginality. de also
showed unusual zeal an? enthnsiasn £or a study of taxonony. He
vanted to get into tie BSIL, 227 he haog “Jone it.

In the fiel?d he s ann ore for oickinmp plants which
normally cscape the ativention of nost 2thoers, The Ph.,D. tlhesis
he has proiuce? has been vary Tovours bly commacnted uzon by the
cxamniners. His originnlity in p"ﬁwdrlng o short-out key to the
specics, bypascing th anll* and zencric keyg is a nicce of
painstakias effort which showg his grasp of characters of acarly
a thousnn? gpecics wiich he hns tackled, idis short stint with
the 35S has 10 Aoubt given a nolisna to his taxonomic ability.

de cnn be a 2004 teacher of taxonony. We were sorry to
looge hin., The only Adravonck noticed by me is thot he is cagily
Algscouraged by beaurocratic apathy. He w7ill no Aoubt be a uscful
nerson in a University Devartiient.

I hopc this short ~ppraisal will Ao, IT anything celsc
ig¢ nceled, plcasc Ao write.

Uith best wishes,

Yours sinccrely,

S&/"DI‘.B.I‘;..RRZ:L ,D.SC. ’
Profoesor & HeaA
P.G. DOp’t Of Bota.ny
University of Mysorc,
IIysore~6(Iniia).



NORT A-EASTLRIT HILL UuIVERSITY

Dr 4 P.S3.Ranaizrishnan School of uifc Scieaces
Professor of Botany. ilzzrurbhanj fousc

ronstayamal,
Shillong=3e

Ref: o.4/Bot/ACAD/T4-14, Hovember,18,1974.

The Tice=Chancellor,
Horth=Hastern 111l University,
Shillonge.

sub - necturer in Bobteny.

Respecte? Sir,

I ha? an opportunity to comc in contract with Dr.R.R.R=20,
Botanist, Botanicel Survey of India, Shillonz who is a traineAd
plont taxononmist an? who ie presently working on the flora of
the Mikir Hills., de hos Yone a good niece of work for his Ph,D.
on the "Flor> of Hysore" s ig eviccenyv from his Ph.De thesis ani
ais publishe” pasers.

Promn the personsl Aiscussions I hnd with him, I find him
Nizhly knowle?seable in the subject. Dro.Rao also goave a seninar
in the Departnent on his areca of roesearch, which was of 2 high
orior,

I fecl that Dr.R.R.R0 woul? be hizhly sulte? for the post
of Lecturer in the Deopnrtment and I strongly recow:end his case
for considceretion,

Yours fnithfully,

SA /=P S Rannkrighnen
deca? of the Departaent of :Botany.



Bio-data of Dr, x. =, Rao,

HHame Dr, R, Raghavendra Xao

Dzte of 3Birth: 22-9~19h5,

Place of 3irth: Simosa ( Xarnataikza ).

Present 4Lddress: 3otanist, 3Sotanical Survey of I::dia,Shililong=-3
Permanent Adcress: C/o Sri. R, Vithal Rao, II cross, 3asavanagucdi

L]
Shimoga, ZFarnatalza,
Educational Qualifications
$.8.L.C.(1963 D,V.S, 7,8, Suimoza - II C1

P, U.C, (196&) Sahyadree College, Shinoga II Class,
c e

b
w

Se

3.8ce, (1957) ( 3 yrs. course) Sahradree
University II class,
lie . 8cey{1989) ( 2 yrs, course) - l‘znzsegan

gotrl, lysore I class
Pr.D, (1974) Manasazango

tri, i7soro =
Degree awarded for my thesis on the !'Flora ol lysore
District! (Pure systeratic Botany)

Researen Zxperience: - 6 years,

During ny lasters degree I undertook the vroblem ! Euphobia~

£ 1.

ceze of Mysore city ana Surrcundin. areas' for my Dissertaniics worl:
wa

anc the work was conmpleted in Ffull and subpitted as »Hortinl fulfile-

ment foxr the Dogroe of Master ¢f Science, The same rags latoer »nubli-
shed in the Journal of lysore University,

Aftcr gettiny a PFirst ciass in 1. Scey, and gzgaiains aptitude
for Rescarch and rescarch technigues in Systeuatic 3otany, I vas
offered a U, G, C, Resnarch Fellows:ip to corry oul worit on the
'Flora of lysore District! =znd - he 'rori: was started Za the year
19262 irmediately after ny 1., Sc., =.d completed successfully in the
year 1973 and was awvarided thio Degres of ' Doctor of Fi:ilosophy ! (
( Ph. D, ) by thoe University of liyscre, The work was done under the
Guidance of Dr, B, A, Razi, D, Sc,, F, 3, S. now 2?rof, and Xead of
the Departgent of Zotany, Manaségangotri, University of Mysofe,
Mysore = 64

Thus I have zot complete 5 vezrs of Research experience in the
field of Systematic Botany { Taxonomy ) in the Univursity ard onec
coimplete yeér in Botanical Survey of India, Shillong totaling to
& years of rescarch experience,

Teachingt .

WYhile I was a roscarch Fellsw of the University Grants!

Cormission, I wés taking classcs for the post-graduatc students of

Botany for teaching ficid technigues and dorbarium proccduresi-and

} coz/'



I have led innumcrabic batchos of students of iznasrgongotri fox

field studies and by thic way thio Zorbariuws: of Jadivoewrsity ol Il sore

T
was enkiched aleng with my own coilecticns o) ~bout LGOO/- fresh
colizcctions,

©o puide

7]

With a view cac Fouadonts, narticul.oxiy foxr idontify-

ing the local plants I wiroitc a voosk vV F.oivexin: slants ol Manasa-

e

gangotri Campus! which was published by the Urivirsity of llysore,

( Foreward written by Dr., X, Subramanyar, D. Sc., -Director,
Botanical Survoy of India, Ceicutta.,) { with Dr. B. A. Razi ),
Unlike other floras, tihe 'Xeys'! in this Doolk are unique in the
sense that the keys lead directly to the species cecnecorned ratiesr
than passing through families and then to genora, As for as my
nmowled e gowoes, this type of keys are never attomptsd by anyone in
thie country so far ( testironial from Dr, 3, A. Razi )}, The searie

tyne of kXcys ore srovided for the whole Flora of Mysore district,

Publicaztions:

Y
.

Zushorbiaccea of liysore city and Surrounding areas,
Jouar, liysorc University 23: 35-63, 1269-70

2, Contributions fror the Herbariun, Manasazongotri, liysore I,
An artificial Zey to the Ptoridophytes of lMysore city
and its neighbourins areas,. Botanique 2 {1): 21-33,
1971, {Bcth wvith Dr, 3. A. Razi ),

3. Contributions from the Horbarium, Manasagangotri, Mysore,
II, An annotatcod list of Flowerlng slants around 'Alcka
Yelwal (liysore District). Jour, Mys, Unive 2k: 62_80'1971

L, 1Motes on Adventive plants of My rsore ond 3angalore Districts,
Jour, Mys, Univ, 25 yo=kl, 1272-73 {with Dr. Ramawwany
and V. Bhaskar).

5, Name changes in Mysore plants, Bios 13 7-22, 1572

(wvith B,A, Razi)

[ 1]

6. lotes on Flovering plants of Chamundi Filis (llysore Zistrict)

Jour, liysorc_Univ. oo ( in press)
7. Notes on Buphorbiaceae of Mysorc, Bios. 2: ( in press ).
8, A sketch of Bogetation of Mysore District, ( in press ),

9. A contribution towards tae grass~flora of(ilysorc district,)
Jour, liysore Univ, in press ),

10, Galinsogz ciliata (Rafn.) Blake in Shillcng - a new
Distributional record, 3ull. bot. Sur¥, India(in press).

...3/;



11, Occurrance of Crossocephalun crepidioides (3cath,) S.iicore
and Galinsoga cilizsta (Rafn,) 3Blake {istercceae) in
Mysorc., " ( in press),

12, On tho occurrance of Solanum cleagnifolium Cav,
(Sclanaceae) in lLiys.re Curr, S5c. .. ( in oress ),

Boolks

13. Flecwcring plants of liysorce University Cojpus (frsarong
publication) 1974 ( Forcword by Dr. Z. Susrar
D. Sc.), (with B. A, Razi ).

14, Flora of lys-re ( with 3, A. Razi ); ( in >»ross ).

Tnis is part of liy Thesis submittoeld for Ph, D, dogroe
and will bo a big book running ud to 700 nagosy and doals
with 1700 spucies of flovering plantc,

Prosent post hold: Botanist { class II gagotted ), Botanical

Survey of India, EBastern Circles, Siillong-3,

.

Present basic Pays - 680/=~ { including onc incronicat ) p.m.

Shillong=3 ‘

excluding H,R,4A, with cther allowances novw
I an gotting 860/~

Sd/_

11-10-157k { U, Raghavendrs Rao)

Refoeronce can be mado to:

e Dr, B, A, Razi, D, Sc., F,3,5., 2, Dr, S.IZ, Jaia, Ph, 2.,
Prof & Head, Deputy Director,
Departiicnt of Botany, ‘ \ Botanical Survey of Indie,
Ilanasagangotri, Siillong =~ 3.

Mysore = 6.

3., Dr. Z. Subrananyail,
ex=Director, 7

o 60 08 00 00
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) D.0.No.M3D 41/74/47
Dated #fizawl the 11th Noverber,1974.

Denr Dr vhandran L.v.Devanesen

ae grocaful to l2-rn tht North-~tnstern Hill
University hos mnde steacdy pro-.ress and new branches of
the University h=vz b:'n stnrted.

North-icstern 1iill University, to iy nind
will be the fulfilment of the hope of the hills people
in the dnstorn Indin to hove the type of education requi-ed
for their ecorownic development, ch-roncter building, =ond
to enable young men and woren of th: regiun to take their
du> share in the service of the n-tiorn. ¥We look forward to
clos:r ar ozition betwesn Mizoram ~nd N:HU in partlcular.
One ster which c¢con help us a long vy ic to hmve in Mizornw:
n college which will be o cornskitucent collzge of Nimil.
urins your vigit to Mizoram, you took the trouble of scoing
PI.G coll go, Aizawl. +his collos: ic now fairly well-
estrblishad nnd i* ic a Government Vollige. It is my belief
thnt this colloge will gain 2 new 1lif2 and the education
gt ndard will grontly improve if PuG college is mnade
constituent collzgs of NIJIU. I, Thurofor\, re~ruast you to
ceorgifer this propoe~l nnd 1% ue hrve your decision.

I have nlgo in »ind or2 other ““ﬂect where Mizor-o
con d-aw benafit from FNIHU., In this courcction both as
fducntior hinictzr and Dlh1R+“r lnmch‘rge of Jeveruz, I have
decided t° earmavk 2 s itable l-na meesurirc about SOO acres.
round n~bout Aizawl for strrtir: a University campus. I hone
you will accept this of7~r and ft~ke actions so th i we may
mmke 2 beglnnlng to help in the planring. f[he ~re2 salected
will ba siitable for ﬁvrlcul+ure, nedical, or engineering
college of the University or arv obther branch of learning
which you in yvour dbetter judgemert may decide.

I will also request you to examine if NuHU could
directly help education in MHizoram in genaral os it existe
now. <his perhaps may be dore through 2ducntionists appoiried
by NiHU who ury be specificatlly ~:ssigned some dutiss ir
Mizornm. I shall welcornez ~ny suzg~estion for discussior to
work out details about the matter raised by me.

od/- Vaivenga
11/x1/74

To

Lr Chandran L...levanescn
“Vice-Chancnrllor
North-Bastecrn Hill Univercity
Shillong



‘!Subject:— Revision of procedure regarding grant of House Rent
Allowance to Teachers in the North Eastern Hill
University.

This is regnrding grant of house rent allowance
to the Tcaching St=aff (Professors/Readers/Lecturers) of this

University.

At precscont the University hires =2ccommodation
for the tezching staff upto the ceiling as indicated below:
' Professors .., R.450/- per mensem
Re~ders one T8/~ " "

Lecturers ... 250/~ " - 0n

The temchcrs are required to pay 104 of their pay plus any
amount of the rent which is in excess aof the lihit 6f hiring
houses =as indicated above, This practice of hiring‘accommodation
for teachers by the University wns adopted as a stop-gap
arrangement in pursuance of 2 decision from the Executive
"Council and the U.G.C. For any such accommodation hired by the
University, an aéreemunt is to be entered into Qith the owner
of thc house for o specified period and the University remains
~responsible for payment of rental to the owner. .
Expurience shows that the deschers existing arrangement
is not very suitable e¢ither for the teachers or for the

University because the cccommodation secured is not always

found to be quite convenient for the occupant necessitating

his shifting to o different accommodation for which, again,

——, ——

the University has to cnter into an agreement with the owner

even if the currency of thi agrecment with the owner of the

previous house has not been gyer. This naturally results in

lot of inconvenience all round and may bring in complications
as well. To avoid inconvenicnce on this score, it scems

worthwhile to require the teachers to arrange accommodation

themselves keeping in view the ceiling prescribed, and then

ask for houseé rent allowance from the University furnishing
a certificzste(s) of his/their having hired a house-:andsalso

producing the »eceipt for the rental paid by him/them. On the

oo (2)



basis of the certificate and the rent receipt, the University
will issud sanction for pryment of =2dmissible house rent
allowance which can be paid =2long with the salary of the

teachers every month., The rent receipt can ~lso be verified

twice a2 ycar - once in January and agzin in July. I?, however,
there is a change in any of the provisions of the certificate
l~st given, resulting in increase or decrease of the allowance
payable, a fresh certificate should be furnished =2s soon as the
change occurs.‘Ln such an event, it will be open to the
University to issuec 2 revisgd sanction for payment of house

rent allowance,

+ The pro¢edure discussed _in the peesading paragraph

is also followed ir 211 Central Government Departments as per
——.——_-1'7 1 . -

L]
Governmint ordcrs on the subject, It is felt that we could

adopt this proccdurc &k with advantage. !

-

. -
If the Vice-Chancellor kindly so agrees, thes matter

mny be brought up for discussion in the Executive Council
meeting. A draft rules in this regard is also enclosed for

favour of peruscl.

0SD(Admin)
Vice-Chancullor 30-11-1974

-
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w0 Rules relating to granmt of House Rent Allowance

to _the Teachers of the N.E.H.U.

1. Definitions ~ For the purpose of these rules, unless
the context otherwise requires -

(a) "Pay" means.pay, special pay, personal pay or
any other emoluments termed as pay.

(b) "Rent" means the charges paid by a teacher as
consideration for unfurnished accommodation occupied
by him as a temant to the party owning the said
accommodation, In the case of teachers residing in
their own houses, the assessed value of the monthly
rent as certified by a competent rent assessing
3uthority will be considered as rent for the houses.

(c) "Family" means wife/husband, as the case may be,
children of a teachcr and other persons residing with
and wholly dependent upon him/her.

2. Entitlement and conditions thereof:

The teachers are entitled to hlre accommodatlon“
upto the ceiling as indicated below

Professors .. 9,450/~ per mensem

Readers e 37s/- ¢ "
Lecturcers .o 250/~ " n

Against this entitlement, the teacher would be
required to pay 10% of his pay. Any amount of the rent
of the rent in excess of the above limit of hiring
accommodation will alsoc be borne by the tcacher concerned
from his own pocket.

3. Regulation of the allowance during lecave

During the pcriod of study leave the house rent
allowance shall be regulated under the leave Ordinances/
Regulations. During other kinds of leave, a teacher will
be entitled to draw the allowance at the same ratec at which
he was drawing the allowance befor@ he proceeded on leave.
For this purpose, leave means totzl leavz of all kind not
exceeding 120 days and the first 120 days if the actual
duration of the leave exceeds that period, but does not

include leave preparatory to retirement, refused leave or
terminal leave, whether running concurrently with the notice
period or not. When vacation or holidays are combined with
leave, the entire period of vacation or holidays and leave
should be taken as aone spell of leave.



4, Certificates

5.

Every teacher shall furnish, along with his first
claim for house rent allowance and also in January and
July egch year, a certificate in’ the form given in ,
Annexure-I or Annexure-II whichever is applicable to him.
If, however, there is a change in any of the provisions
of the certificate last given, resulting in increase or
decrease of the =z1llowance.payable to him, a fresh certificate
should be furnished ns soon 2s the change occurs.

Note:~- The University shall have the right. to demand the
production of rent receipt for amny month/months and
. also satisfy itsclf whether the rent claimed is
reasonable with rcference to the accommodation
actually hired by thc teacher.

Interpretation -

If any doubt arises regarding the interpretation
of 2ny provisions of these rules or a case is not covered
by these rules, the matter shall be decided by the
Vice-Chancellor, North Eastern Hill University after
considering the corresponding provisions in the rules of
other Central Universities and the Government of India.
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ANNEXURE-TI

I certify th=2t I 2am residing in a3 rented house

at . (address of the premises) from
to . and am pnying 2 monthly rent of Re,
(Rupees ) only.

2. I also certify that the accommodation in respect of

which the allowance is claimcd is not sublet. or occupied
normally by any person who does not belong to my family.

3. I also certify that my wife/husband has not been
provided with family accommodaztion in the same station by the

University or any other recogniszcd Body.

Sign~ture:

‘ Name (In block):
Station: ....ccevecee lJetters
Post held

Date ¢+ ..... e e eene

ANNEXURE=IT

I certify thot I am residing in a house owned by me **

and the monthly rental value thereof as assessed by the

competent rent assessing authority is Re, (Rupees
) only -~ Vide certificate in original enclosed.
2. I certify that the accommodation in reépect of which

the allowance is claimed is not occupied normally by others who
do not belong to my family.

3. I also certify that I have not been provided with
University accommodation during the period in respect of which

$he allowance is claimed.

** gt (addrecss of premises) from

Signature

Name (foeRiggh)

Station ! ciceecoanse
Date: ecveeeeeennsoses. Post held




Subject:~ Revision of procedure regarding grant of Houscz Rent
Allowance to Teachers in the North Eastern Hill
University.

This is regarding grant of house rent allowance
to the Tcaching Staff (Professors/Readers/Lecturers) of this

University,

- At proscent the University hires 2ccommodation
for the teaching staff upto the ceiling 28 indicated below:
Professors ... R,450/- per mensem
Readers oo 37s/- " " 4

Lecturers ... 250/~ " "

The temchers are required to pay 10% of their pay plus any
amount of the rent which is in excuss of the limit of hiring
houses as indicated above. This przactice of hiring accommodation
for teachers by the University wns adopted =2s a stop-gap-
arrangement in pursuance of 2 decision from the Executive
Council and the U.G.C. For any such accommodation hired by the
University, an agréemont is to bu entered into With the owner
of the house for 2 specified peribd and the University remnins
responsible for pryment of rental to the owner. :
Expericnce shows that the deaczkhexs existing arrangebgnt
is not very suitable cither for the teachers or for the
University because the accommodation secured is not always
found to be quite convenient for the occupant necessitating
his shifting to = diffcrent accommodation for which, again,
the University has to tnter into an agreement with the owner
even if the currency of the agrecment with the owner of. the
previous house has not been over. This naturally results in
lot of inconvenience all round and may bring in complications
as well, To avoid inconvenicnce on this score, it scems
worthwhile to rcquire the teachers to arrange accommodation
themselves keeping in view the ceiling prescribed, and then
ask for house rent allowance from the University furnishing
a certificate(s) of his/their having hired a house«and also

producing the receipt for the rental paid by him/them. On the

... (2)
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basis of the certificate and the rent receipt, the University
will issué sanction for payment of =zdmissible .housc rent
allowance which can be paid zlong with the salary of the
teachers every month, The rent receipt can 21lsc be verifiad
twice a ycar - once‘in January and again in July. If, however,
there is a change in any of the provisions of the certificate
1-st givcn, resulting in increase or decrease of the allbwance
payable, a fresh certificate should be furnished 2s soon as the
changé occurs, In such an event, it will be open to the
University to issue 2 revisod sanction for pz2yment of house

rent allowance,

®he proclduru discussed in the preceding paragraph
is also followcd in =211 Central Government Departments as per
Governmcnt ordors on the subject, It is felt that  we could

adopt this proccdurc &b with advantage.

If the Vice~Chancellor kindly so agrees, this matter
may be brought up for discussion in the Executive Council
mceting. A draft rules in this regard is also enclosed for

favour of perusal,

0SD(Admin)
Vice-Chancellor 30-11-1974



Rules relating to grant of House Rent Allowance
to the Teachers of the N,E.H.U.

1. Definitions - fFor the purpose of these rules, unlcss

the context otherwise requires -

(a) "Pay" means, pay, special bay, personal pay or
any other. emoluments termed as pay.

(b) "Rent" means the.charges paid by a teacher as
consideration for unfurnished accommodation occupied
by him as a tenant to the party owning the said
accommodation., In the case of teachers residing in
their own houses, the assessed value of the monthly ~
rent as certified by a competent rent assessing
authority will be considered as rent for the houses.

(c) "Family" means wife/husband, as the case may be,
children of a teachcr and other persons residing with
and wholly dependent upon him/her. T

2, Entitlement and conditions thereof:

The teachers are entitled to hire accommodation .
upto the ceiling as indicated below = g '

Professors .. F.450/- per mensem
Readers oo 375/~ " n
Lecturers .o 250/- " "

Against this entitleméht;ﬂfhe“teaéher would be
required to pay 10% of his pay. Any amount of the rent
of the rent in excess of the above limit of hiring

accommodation will also be borne by the tcacher concerned

from his own pocket.

Regulation of the allowance during leave

During the period of study leave the house rent
allowance shall be regulated under the leave Ordinances/
Regulations. During other kinds of leave, 2 teacher will
be entitled to draw the allowance at the same ratc at which
he was drawing the allowance befor@ he procesded on leave.
For this purpose, leave means total leave of all kind not
exceeding 120 days and the first 120 days if the actual
duration of the leave exceeds that period, but does not

include leave preparatory to retirement, refused leave or
terminal leave, whether running concurrently with the notice
period or not. When vacation or holidays are combined with
leave, the entire period of vacation or holidays and leave
should be taken as one spell of leave.

el (2)




4.

Certificates

Every teacher shall furnish, along with his first
claim for house rent allowance and also in January and
July egch ‘year, a certificate in the form given in
Annexure=<I or Annexure-I] whichever is applicable to him.
I1f, however, there’is a2 change in any of the provisions
of the certificate last given, resulting in increase or
decrease of the a2llowance payable to him, a fresh certificate
should be furnished as soon as the change occurs.’

Note:— The University shall have the right to demand the
, production of rent receipt for any month/months and
also satisfy itsclf whether the rent claimed -is
reasonable with rcference to the accommodation
actually hired by the teacher.

Interpretation -

If any doubt arises regarding the interpretation
of any provisions of these rules .or a case is not covered
by these rules, the matter shall be decided by the :
Vice-Chancellor, North Eastern Hill University after
considering the corresponding provisions in the rules of
other Central Universities and the Government of India.




ANNEXURE-T

I certify th=2t I am residing in 2 rented house

at (address of the premises) from
to and am pnying 2 monthly rent of Re,
(Rupees ) only.

2. I also certify that the accommodation in respect of

which the allowance is claimed is not sublet or occupicd
normally by any pirson who does not belong to my family.

3. I also certify that my wife/husband has not bezen
provided with family accommodation in the same station by the

University or any other recogniscd Bbdy.

Signntﬂre:

Name (In block):
Station: ...... ces e Jetters
Post held

Date e e es s e esoan

ANMEXURE=ITI

I certify that I am residing in a house owned by me **
and the monthly rental vazlue thereof as assessed by the
competent rent assessing authority is Rs,_ (Rupees

) only - Vide certificate in original enclosed.

2. I certify that the accommodation in respect of which

the allowance is claimed is not occupied normally by others who
do not belong to my family.

3. I also certify that I have not been provided with
University accommodnation during the period in respect of which

4he allowance is claimed.

** gt (address of premises) from

Signature
Name (fg.blgg)

Station : e.eeceosos
Date: eocieececneanen Post held
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india Intcrnational Centre

%

. 7t December, 1974,

The Vice~Chaneelior,
Y¥orth=Bast 1321 University,

Shillong.
Sir,

I wish to brirg to your nstice the d:cision of the
Board of Trustees thut only those Univeruities wh& had
Paid Rse 10,000/~ ac admiasion Feern are elivible for the
University Rates of concessions Yi.e. 3ingle Hoom Rs. 25/~
and Double Room R-. 'O, - per dav J. "aivipgcities who pay an
admission fee of R 7,500/= will e antitled only to the
concessions arpropri it fto Zorporate Oriinary membars.
(Rate 11st anclocaed Tor raterene).

We would there™re reouent you to Pay the balance
to meke up the admlission faz of 33.10,000/- if you wish

to be entitled 1o the spoeial university rates,

Yours., Catthfully
7) ’

EAAw;QOV\Nr—-

Sundaram )

T

40 LOOY ESTATE NEW DELNI 3 TELEPRONE $19421 TELEGRAMS INTERCIND



NOTE PUT UP BY THE OSD(ADMINISTRATION)

Subjects~ Revision of procedure regarding grant of house rent
2llowence to teachers in the North=fastern Hill University,

This is regarding grant of houss rent allowance to the
teaching staff (Professors/Readers/Lecturers) of this Universityl,

At presemt the University hires accommodation for the
teaching staff upto the ceiling as indicated belows

Professors ece xAkx R 450/~ per mensem
Readers eve X X fs 375/- "
Lecturers  eve ece B 250/- "

The teachers are required to pay 10% of their pay plus any amount

of the rent which is in excess of the limit of hiring houses as
indicated aboves This practice of hiring accommodation for teachers

by the University was adopted as a stop-gap arrangement em ir pursuancs
of a decision from the Executive Council and the UGC For any sueh
accommodation hired by the University an agreement is to be entered
into with the owner of the house for a specific period and the
University remains responsible for payment aof rental to the cumer,

Exparience shows that the sxisting arrangement is not
very suitable either for the teachers or for the Universitybecausse
the accommodation secured is mot always found to be quite convemient
for the occupant necessitating his shifting to a different accommodation
for which, again, the University has to enter into an agreement with t
the owner even if the currency of the agreement with the owner of
the previous house has not bean over, This rsturally results in lot of
inconvenience all round and may bring in complications as well. To
avoid inconvenience on this score, it sdems worthwhile to require
the teachers to arrange accommodation themselves keeping in view the
ceiling prescribed, and then ask for house rent allowance from the
University furnishing a certificats(s) of his/fhmx their hevimg
hired a house and also producing the receipt for the rental peid
by him/themes On the basis of the certificate and therent receipt, the
University will issue ssnction for payment of admissible house rent
allowance which cen be paid along with the salary of the teachers
every month, The rent es reeeipt can aleo be verified twice a year -
once in January and again in July. If, however, there is a change in
any of the provisions of the certificate last given, resulting in
increase or decrease of the allowance payable, a fresh certificate
should be furnished as saon as the chenge occurse In such an svent, it
will be open to the University to issue a revised sanction for payment
of house rent allowance,

The procedure discussed in the preceding paragraph is also
followed in all Central Govt., Departments as per Government orders on
the subject. It is felt that we could adopt tjis procedure with advantagee

If the Vice=Chancellor kindly so agrees, this mattsr may be

brought up for discussion in the Executive Council meeting. A draft
rules in this regard is also enclosed for favour of perusale

0SD (Admn) o
304111974,

Vice-=Chancellor



Rules r-lating to grant of house rent allowsnce to the
teachers of the NEHU,

1eDefinitations s~ for the purpose of these rules, unless tha
context otherwiss requires

(a) "Pay" means pey, speciel pay, personal pay or any
other emoluments termed as pay.

(b) "Rent" means the charges paid by & tsacher as consideration
for unférnished accommodation occupied by him as a tenant
to the party owning the said accommodatione. In the case of
teachers residing in their own houses, the assessed valus
of the monthly rent as certified by a competent rent
assessing authority will be considered as rent for the
houses

(c) "family" means wife/husband as the case may be, children
of a teacher and other persons residing with and wholly
dependent upon him/her,

2. Eptitlement and condjtions thereofs

The teachers are entitled to hire accommodation upto the
ceiling as indeicated below,

Professors eeee @8 450/~ per mensem
Readers esrve B8 375/~ "
Lecturers eoee K 250/~ "

Agaigst this entitlement, the teacher would be required to
pay 10% of his pay, Apy amoubt of remnt of the rent in excess of t
above limit of hiring accommedation wil) also be_bormpe by the teacher

copcernedYfrom his own pockete

3. Regulations of the allowance during leaves

Buring the periocd of study leave the house rent sllcwance
shall be reguleted under the leave ordinances/rugulations. During
other kinds of leave, a teachsr will be entitled to draw the
allowance at the same rate at which he was drawing the allowance
before he proceeded on leave, For this purpose, lesve means total
leave of 211 kind not exceeding 120 days and the first 120 days
if the actual duration of the leave exceeds that period, but does
pe4 not include leave preparatory to retirement, refused leave or
terminal leave, whether running concurrently with the notice
pericd or note When vocation or holidays sre combined with leavs,
the enti'e period of vacation or holidays and leave should be
teken as one spell of leave,

4 Certificates

Ewery teacher shall furnish, along with his first claim for
house rent allowance and alsoc in January and July esch year, =
certificate in the form given in Amnexure-] or Annexure=I] whichever
is applicable to him o If, however, there is a change in any of the
provisions of the certificate last givem, resulting in increase or
decrease of the allowance payable to him, a8 fresh certificate
should be furnished as soon as the change occurs,

Notes~ The University shallhave the right to demand the producticn
of rent receipt for any month/months and also satisfy itself
whether the rent elaimed is reasonable with reference to the
accommodation actually hired by the tescher

Se Interpretation -

mNTD/..c2OQQ



f, lnterpretatione

If any doubt srises regarding the interpretation of
any provisions of these rules or e case is not covered by
these rules, the matter shall be decided by the
Vice=Chancellor, North~Esstern Hill Umiversi#ty after

considering the corresponding provisions in the rules of other
Cnentral Universities and the Government of India.



ANNEXURE & T

I certify that I am residing in a rented house at

(address of the premises) from to and am paying s

monthly rent of Rs (Rupees ) onlye

2¢ 1 aleo certify that the accommedation in respect of which the
allowance is claimed is not sublet er occupied normally by any person
who does not belong to my familys

3e I alsoc certify that my wife/hisband has not been provided with
family eccommodation ir the same ststion by the University or any
other recognised Bodye

Signa ture
Station eeeescccsee Name (in blo ck
Date qecsacessnne 1atters)
fost held

ANNERURE o II

1 certify that I am residing in a house owned by me®** and the
monthly rental value thereof as assessed by the competent remt

assessing authority is Rs (Rupees ~ Jonly

r

vide certificete in origimal enclosed,

2¢ 1 certify that the accommodation in respect of which the
allowance is claimed is not occupied normally by others who do not
belong to my familye

3, 1 also certify that I have not been provided with University
accommodation during the period in respsct of which the allowance

is claimed,.

e gt (addressed of premises) from
Station eceeaces Signature

Name in Block
Date cecescere letters,

Post held
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Subject: Revision of nrocedurs x:-gardiny grant of Housa ARent
Allowance to_Teachexe in the North-bustern Hill University,

This is regarding grant of house rent allowance to the
Teaching Staff (Professors/“‘eaders/Lectures) of thic Univereity,

At preaznt the lniversity hires accommodation for the
tesaching staff upto the ceiling as indicated below:

FIofeu:0T8 oes.sR8,450/~ per menaam
REEdBr ooo--R.0375/- " .
Lecturexe .....R8,250/= " "

The teachers are required to pay 10, of their pay plus any amount of

the rent which is in excess of the limtt of hifing ‘houses es indicated
akove, This practice of hiring ac ommodstion for teschexrs Ly the, University
was adoptesd as a stop-gap arrangemert in pursucznce of a decision from

the Exscutive Council end the U.G.C. For any such accommodation hired by
the University, an egreement jis to be entered into with the owner of

the house for a spccified perica and the University remains receponeible

for poyment of rental to the owner,

Experience slhows that the existing arrangement is not very
suitable either fur lhe teachers or for the University because the
accommodation securaed is not always found to bes quite cunveni=nt fer
the occupent necessitating his ahifting to a different accommodation
for which, again, the Lniversity has to anter into an agrecment with the
owner even if 1he curcsncy of the egresment with the owner of the
previous house has not bezn over. This naturslly resuits in lot of
incenvenience all round and may brimg in compliektions as well, To aveid
inconvenierce on thic score, it seems worthwhile to require the tecche:s
to arrange a ccowmnodatior themselves keeping in view the ceilin:
prescribed, and then ask for house rent allowance from the !'niversity
furnishing a cartiticete{s) of his/their having hirec & house and also
produciny the receipt for tha rontal paid by him/theu, On the baiss of
the certificate and the rent receipt, the University will issus sanction
for payment of admis.ible house rent allowance which can bs paid along
with tha salery of the teachsrs svery month, The rent receipt can also
be verified twiece & y"ar- once in Jarnuary and agein in July. If, however,
there is a chancs in any of the prov.sions of the certi’icate last
giten, zesultine in increese o: decresce af *‘he allowarce payable, &
fresh cortific te should be furnishe: as wnon a.. the ¢ cnge occurs. In
such arn event, it will be open to the University to issue a revised
sancti:n for p :vment of house awni allcwivce.

The procedure discussed in the pracedingj papagraph is also
followdcd in all Centrel Government Departments as per Govermment orders
on the subjcct. It is felt that we could sdopt this procedure with
advantage,.

If the Vice~Chancellor kindly ¢o agrecs, this matter may be
brcucht up for discussion in the Executive Louncil meeting. A draft
rules in this regard is alsoc enclose.! for favour of perusal.

ASD(Admin)

icem ) O)DA -11-1
Vice-Chancellorx 30 974
KRS
SRV
\s# \o* o
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