6:6:3(1)

(i) 1.(a) Grantof 2™ financial up-gradation (ACP) to the Universit
employees after completion of 16 years from the date of the
grant of first financial up-gradation/ upward movement (8+16)
years, as well as (12+12) years ACP scheme.

(b) The effective date of implementation of the ACP scheme to be
madeeffective from the GOl date 9.8.1999 instead of the EC date
from 4.4.2001.

2. Information to the EC on the (8+12) year ACP benefit kept in
abeyance as the 114" & 115" EC.

The following agenda were placed at 132" Executive meeting held on
14.12.2007 for consider.

6:6:(i)1(a) grant of 2" Financial Up-gradation ACP to the University employees
after completion of 16 years from the date of the grant of First Financial Up-
gradation/Upward movement (8+16) years as well as (12+12) years ACP Scheme.

6:6:(i)1(b) the effective date of implementation of the ACP Scheme to be made
effective from the GOl date 9-8-1999 instead of the Executive council dated from 4-4-
2001. ‘

6:6:(i)2 information to the Executive Council in the (8+12) years ACP benefit
kept in abeyance as the 114" and 115" Executive Council

In regard to the mention above items, the Council is kind to accept and
- approved the item No.6:6:(i)1(a) on 132rd meeting held on 14-12-2007 but has not taken
any decision for items 6:6:(i)1(b) and 6:6:(i)2.

Therefore items No.6:6:(i)1(b) and items No.6:6:(i)2 need to placed before
Executive Council for consideration.

No.F.59-5/Estt-I/Per/2007-602 dt.3/6/08.
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6:6:3(2)
. service condition/Financial &0ther Benefits:

(ACP) to the University employees after
-rant of first financial up-
s {12+12) years ACP

(i) 1.(a) Grantof 2™ financial up-gradation
Completion of 16 Years from the date of the
gradation /upward-movement ((8+16) years, as we! Ha
Scheme

(b) The effective date of implementation of the ACP sc
from The GOI date 2.8.1998 instead of the EC date from 4.4.2001.

heme to be made effective

7. Information to the E.C. on the {8412} years ACP herefit being kept in abeyance as
the 114" &115". E.C.

In regard to the mentioned above subject mentioned ahove, it may be apprised that earlier
the EC vide resolution No:EC:114:2002:6:6:(iv) and £C:115: 2003:3(xiii) had resolved to approve the
grant of SFU after completion of 12 years of Service from the date of the grant of FFU/OUM on the

pattern of the University of Delhi (See ANNEXURE-I&T)
The University has accordingly implemented the grant of ACP scheme to the University
employees according to their eligibility w.e.f.4.4.2001 onwards

I\/I@anwh.ue the UGC vide their letter No.F.6-7/97(CU/JCRC) dated 13.3.2006

(ANNEXURE-IlI) had furnished the guidelines that if an employee was already allowed one financial
up-gradation before 8.4.1998, she/he shall be eligible for 2" financial up-gradation under the ACP
scheme after she/he completes 24 years of service in accordance with the ACP scheme introduced
by the Govt. of india vide Deptt. Of Personnel & Training 0.M.N0.35034/1/97-Estt.(D) dated
0.8.1999(See ANNEXURE-IV) S1.48c & 49 and that the implementation date would be made

effective from 9.8.1989.

..s :)

The MHRD letter No D.0.NO.F-4-22/2000-U-1 d £.5.2000(Annexure. IV} and the
10,2007 (Annexure. V) had also

z
UGC vide their letter No.F.41-5/2003(CU/JCRC) Vol.Vili da tf"‘ 4
cautioned that if the University takes a decision on financial matters wmch is contrary to the UGC

and MHRD advice/instructions, in that case the amount involved in the illegal transaction the
recovery should also be made from the salary of the person who was responsible for taking illegal

decision in this hehalf (See ANNEXURE- IV &V).

With a view to comply to UGC directivesas
dated 13" March 2006 (Annexure Vi), the University h
financial benefit to the University employees on comf ple

tier letter No.6-7/97(CU/ICRC)

beyance the grant of 2™
m the date of the grant
tv has processed the

of QUM/FFU as decided by Executive Council eariigr. instead, Uic :
grant the 2" financial benefit to mL University f'm,’lﬁ ces after completion of 16 years from the
date of the grani of the OUM i. +16) in line with the UGC di es/instructions,

Recently, the University has lmplemcmeu the ACT Scheme benefit as(8+16)years as per

ant of ACP henefit in respect of
12 yc” s service as per the

GOI/UGC instructions with necessary order has 5 being
those er ‘x[l wees who are due for FFU after they
normal ACP Scheme of (12+12) years of service,

accordingly.

ol i n d e g ]
=d and Orders being issueo
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6:6:3(3)

In the light of the facts as apprised above, the matter is placed before the Executive

Council for approval/ratification in respect of the following ACP benefits:-

1. (a) Ratification for implementation of the ACP schemie for grant of 2" ACP/SFU after
completion of 16 years from the date of grant of OUM as per G.0.l/ UGC instructions on

ACP Scheme and the (12+12)years as per G.O.LACP instructions.

plementation date of the ACP scheme to be made effective from

(b) Approval on the im
er Deptt. Of Personnel & Training

9.8.1999 instead of 4.4.2001 in ling with the GOl lett
0.M. No.35034 / 97-Estt-(D) dated 9.8.1999.

per the 114" and 115" E£.C. decision
rter Mo {.41-5/2003(CU)/ICRC)
d before the Council for its

2. Inregard to the grant of (8+12) years ACP henefit as
{Annexure Vi) which was kept in abeyance, in view of the UGCle
Vol.VIll dated 04-10-2007 {See ANNEXURE-VIi) the matier is place

information and decision.
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UrG- Service Condifion 7 FVianneiel & Other Benefis.
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(1) Revision of Core Pay Scale in respedt of Junivr Bugineer.,
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'/ BAHADURSHAH ZAFAR MARG : { L
s NEW DELRIS10.002:00m0 TR ey B B g i ]
i _:Dr. a“dman

" OFF. - 1(011)3239628

FaX .. H j{O}l] 3221797 Vice - Chslriman
E-mail - narund? @ hoimail.com
~ D.0O.No.F.31-8/97(CU) o 4 25" June, 2002
Dear Prof. Nayyar, ;

i : F : ;
.Please refer to my edrlier D.O.No.F.31-8/97(CU) dated 13" May,
2000, regarding implementation -of Assured Career Progression Scheme
(ACP) for-Group B, C and D.employees of the University as approved by
Executive Council of the Univarsity,of Delhi. i

g ¥

~Resource

T i

iih- Ministry of Human

: At the ACP - Scheme for group B, C
' e scision ‘of the Executive Council of the
sity:of Delhi tak S emiargent meeting held on 23-8-2001. ILis
- clarifisd:thatin tespect of $lich employees of the University who received
~ome Tirfie Upward Movennl before 84-TU98_the second upgradaion wil
'Be given after 12 years from the dafe of the first upward movement.”
. - o -1 f ;
‘ 4
With regards, -
, Yours sincerely,
‘/HT! BN Le s e PPN /
{Psun Nigavekar) %
Professor Deepak WNayyar, :
Vice-Chancellor, i !
University of Delhi, = : | R
. Delhi-§10 007 ' T ;



ANEXURE ~ [T] 4 )

B T s UNIVESRITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG
NEW DELHI-110002
faeafee sgera 3w
TETGREME BB HT01
a5 feeell - 110 002
No I .6-7/97(CU/JCRC) » 10" March, 2006
The Registrar £ :
North Eastern Hill University !
NEHU Campus £ 2w K
fhillong - 793 022. . 5 B el

Sub: The guidelines to resolve the disparities in existing pay scales of non-teaching
staff arising out of OTUM and implementation of Assured Career Progression
(ACP) Scheme in Central Universities/Deemed to be Universities and Delhi
Colleges — Regarding,

Sir/Madam,

The Joint Cadre Review Committee (JCRC) constituted by UGC, %t the instance of
MHRD, Government of India, submitted its interim report to MHRD for consideration. The
interim report submitted by JCRC contained (i) the recommendations regarding-measures to
be taken for removal of existing anomalies in pay scales in Central Universities/ deemed 1o
be universities arising out of unauthorized financial upgradations granted to the employees
by some universities and (ii) details of 24.4entative cadres proposed by the JCRC for non-
leaching staff in these institutions. ki

¢ The recommendations made by the Joint Cadre Review Committee (JCRC)
regarding measures to be taken for removal of the existing anomalies in scales of pay have
been examined in the Ministry of Human Resource Development in consultation with the
Ministry of Finance (Department of Expenditure) and Department of Personnel & Training.
MHRD has conveyed the following guidelines vide its letter No.F.19-9/2003-Desk (U)
dated 22" December,2005 for strict compliance by all the Central Universities, UGC
maintained deemed to be Universities and Delhi Colleges :-

(1) The cut off date of 8.4.1998 for termination of implementation of One Time Upward
Movemeni (OTUM) in respect of non-teaching staff (Group B, C and D categories)
as already decided could be uniformly applicable to all the central universities/ UGC
maintained deemed to be universities and Delhi Colleges. If any University/College
has granted financial upgradation to its employees under OTUM beyond 8.4.1998,
the same should be withdrawn and responsibility for the same should be fixed.

(i) As on 8.4.98, if an employee was already allowed two or more financial
upgradations, she/he shall not be eligible for any further financial upgradation during
her/his career. If the employee was allowed only oné financial upgradation before
8.4.98, she/he shall be eligible for the 2" financial upgradation under ACP Scheme,
after she/he completes 24 years of service in accordance with the ACP Scheme
introduced by Government of India vide Department of Personnel and Training O.M.
No.35034/1/97-Estt.(D) dated 9™ August, 1999.

e y j*ﬁ \‘?%\{Ciﬁ
\C;\‘
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(iii) After the cut off date of 8.4.1998, the ACP Scheme introduced by the Govt. of India,
vide DOP&T's OM. No.35034/1/97-Estt.(D) dated 9.8.99, only would be
implemented by the Universities/Colleges with effect from 9.8.1999 provided the ACP
Scheme has been adopted by the Universities/Colleges with the approval of their
respective Finance Committees/ Executives Councils. While the Universities/
Colleges are free to adopt the ACP Scheme in toto with effect from 9.8.99 or any
date subsequent to that, if they so desire, the ACP scheme shall not be implemented
by any University/College with effect from a date prior to 9.8.1999. During the
intervening period, i.e. 8.4.1998 to 9.8.99 no scheme of financial upgradation would
be in operation in any University / College.

(iv) If any employee had already been given more than two financial upgradations before
8.4.08, the additional financial upgradation(s) given will stand withdrawn with effect
from 8.4.98 and her/his pay would be fixed at the appropriate stage in the appropriate
relevant scale as if she/he was given only two financial upgradations. However, the
pay she/he was drawing as on 8.4.98 shall be protected by allowing the difference
between the pay as may be fixed at the appropriate stage in the relevant approved
scale of pay as stated above and the pay she/he has been drawing as on 8.4.98, as
personal pay to be adjusted against future increments. #

(v) Since the cut off date for termination of implementation of OTUM in central
autonomous institutions fixed by the Government was 8.4.98, it would have to be
ensured that all recruitments made on or after 8.4.98 are only in the core scale of pay

prescribed by the UGC/Governmeént.

3. The instructions relating to the One Time Upward Movement scheme (OTUM) as
contained herein are applicable only to those institutions where the scheme (OTUM) was

extended by UGC.

4 The Joint Cadre Review Committee (JCRC) is engaged in finalizing detailed uniform
service conditions for the proposed 24 generic cadres and will be submitting its report in due
course. In the meanwhile, you are requested to initiate the necessary action for
implementation of the above mentioned guidelines under intimation to UGC at the

earliest.

5. Any anomalies. if any, arising out of implementation of the above approved
guidelines, may be referred to UGC for further consideration by Joint Cadre Review
Committee.

Yours faithfully,

\4\‘1 et
o ot g

(M.S.YADAV)
Coordinator
Ph.: 23237178

e
b
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3. The scheme indicated above may result in the upgradation of certain
posts from the level of Rs. 1,200-2,040 to the level of Rs. 1,400-2,600
and also from the level of Rs. 1,400-2,600 to the level of Rs. 1,640-2,900 and
abolition of a few posts in the scale of Rs. 1,200-2,040. It is not necessary to
obtain approval of the Cabinet in the matter and the individual
Ministry/Department may take further necessary action in consultation with
the FAs.

4. It is requested that Ministry of Agriculture, etc., may initiate
expeditious action to implement these decisions so as to relieve stagnation
among Stenographers in non-secretariat/subordinate offices under them.

222
G.L, Dept. of Per. & Trg., O.M. No. 35034/1/97-Estt. (D), dated 9-8-1999

Assured Career Progression Scheme for the Central Government civilian
employees

The Fifth Central Pay Commission in its Report has made certain
recommendations relating to the Assured Career Progression (ACP) Scheme
for the Central Government civilian employees in all Ministries/Departments.
The ACP Scheme needs to be viewed as a ‘Safety Net’ to deal with the
problem of genuine stagnation and hardship faced by the employees due to
lack of adequate promotional avenues. Accordingly, after careful
consideration, it has been decided by the Government to introduce the ACP
Scheme recommended by the Fifth Central Pay Commission with certain
modifications as indicated hereunder:—

2. Group ‘A’ Central Services

2.1 In respect of Group ‘A’ Central Services (Technical/Non-Technical),
no financial upgradation under the Scheme is being proposed for the reason
that promotion in their case must be earned. Hence, it has been decided that
there shall be no benefits under the ACP Scheme for Group ‘A’ Central
Services (Technical/Non-Technical). Cadre Controlling Authorities in their
case would, however, continue to improve the promotion prospects in
organizations/cadres on functional grounds by way of organizational study,
cadre review, etc., as per prescribed norms.

3. Groups ‘B’, ‘C’ and ‘D’ services/posts and isolated posts in Groups ‘A’,
‘B’, *C”’ and ‘D’ Categories o

3.1 While in respect of these categories also, promotion shall continue to
be duly eamed, it is proposed to adopt the ACP Scheme in a modified form to
mitigate hardship in cases of acute stagnation either in a cadre or in an
isolated post. Keeping in view all relevant factors, it has therefore, been
decided to grant two financial upgradations [as recommended by the Fifth
Central Pay Commission and also in accordance with the Agreed Settiement,
dated September 11, 1997 (in relation to Groups ‘C’ and ‘D’ employees)
entered into with the Staff Side of the National Council (JCM)] under the
ACP Scheme to Groups ‘B’, ‘C’ and ‘D’ employees on completion of 12
years and 24 years (subject to condition No. 4 in Annexure-1) of regular
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service respectively. Isolated posts in Groups ‘A’, ‘B’ ‘C’ and ‘D’ categories
which have no promotional avenues shall also qualify for similar benefits on
the pattern indicated above. Certain categories of employees such as casual
employees (including those with temporary status), ad hoc and contract
employees shall not qualify for benefits under the aforesaid Scheme. Grant of
financial upgradations under the ACP Scheme shall, however, be subject to
the conditions mentioned in Annexure-1.

3.2 Regular Service for the purpose of the ACP Scheme shall be
interpreted to mean the eligibility service counted for regular promotion in
terms of relevant Recruitment/Service Rules. »

4. Introduction of the ACP Schemé should, however, in no case affect
the normal (regular) promotional avenues available on the basis of vacancies.
Attempts needed to improve promotion prospects in organizations/cadres on
functional grounds by way of organizational study, cadre reviews, etc., as per
prescribed norms should not be given up on the ground that the ACP Scheme
has been introduced.

5. Vacancy-based regular promotions, as distinct from financial
upgradation under the ACP Scheme, shall continue te- be granted after due
screening by a regular Departmental Promotion Committee as per relevant
rules/guidelines.

6. Screening Committee

6.1 A Departmental Screening Committee shall be constituted for the
purpose of processing the cases for grant of benefits under the ACP Scheme.

6.2 The compusition of the Screening Committee shall be the same as
that of the DPC prescribed under the relevant Recruitment/Service Rules for
regular promotion to the higher grade to which financial upgradation is to be
granted. However, in cases where DPC as per the prescribed rules is headed
by the Chairman/Member of the UPSC, the Screening Committee under the
ACP Scheme shall, instead, be headed by the Secretary or an officer of
equivalent rank of the concerned Ministry/Department. In respect of isolated
posts, the composition of the -Screening Committee (with modification as
noted above, if required) shall be the same as that of the DPC for promotion to
analogous grade in that Ministry/Department.

6.3 In order to prevent operation of the ACP Scheme from resulting into
undue strain on the administrative machinery, the Screening Committee shall
follow a time-schedule and meet twice in a financial year—preferably in the
first week, of January and July for advance processing of the cases.
Accordingly, cases maturing during the first-half (April-September) of a
particular financial year for grant of benefits under the ACP Scheme shall be
taken up for consideration by the Screening Committee meeting in the first
week of January of the previous financial year. Similarly, the Screening
Committee meeting in the first week of July of any financial year shall
process the cases that would be maturing during the second-half
(October-March) of the same financial year. For example, the Screening
Committee meeting in the first week of January, 1999 would process the cases
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that would attain maturity during the period April 1, 1999 to September 30,
1999 and the Screening Committee meeting in the first week of July, 1999
would process the cases that would mature during the period October 1, 1999
to March 31, 2000.

6.4 To make the Scheme operational, the Cadre Controlling Authorities
shall constitute the first Screening Committee of the current financial year
within a month from the date of 1ssue of these instructions to consider the
cases that have already matured or would be maturing up to March 31, 2000
for grant of benefits under the ACP Scheme. The next Screening Committee
shall be constituted as per the time-schedule suggested above.

7. Ministries/Departments are advised to explore the possibility.of
effecting savings so as to minimize the additional financial commitment that
introduction of the ACP Scheme may entail.

8. The ACP Scheme shall become operational from the date of issue of
this Office Memorandum.

9. In so far as persons serving in the Indian Audit and Accounts
Departments are concerned, these orders issue after consultation with the
Comptroller and Auditor-General of India.

10. The Fifth Central Pay Comunission in Paragrap}T 52.15 of its Report
has also separately recommended a ‘‘Dynamic Assured Career Progression
Mechanism’* for different streams of doctors. It has been decided that the
said recommendation may be considered separately by the Administrative
Ministry concerned in consultation with the Department of Personnel and
Training and the Department of Expenditure.

11. Any inte1pr§’t‘é;ion/c1ariﬁcation of doubt as to the scope and meaning
of the provisions of the ACP Scheme shall be given by the Department of
Personnel and Training (Establishment ‘D’).

12. All Ministries/Departments may give wide circulation to these
instructions for guidance of all concerned and also take immediate steps to
implement the Scheme keeping in view the ground situation obtaining in
services/cadres/posts within their administrative jurisdiction.

ANNEXURE —1I
Conditions for grant of Benefits under the ACP Scheme

1. The ACP Scheme envisages merely placement in the higher
pay-scale/grant of financial benefits (through financial upgradation) only to
the Government servant concermned on personal basis and shall, therefore,
neither amount to functional/regular promotion nor would require creation of
new posts for the purpose;

2. The highest pay-scale up to which the financial upgradation under the
Scheme shall be available will be Rs. 14,300-18,300. Beyond this level, there

shall be no financial upgradation and higher posts shall be filled strictly on
vacancy-based promotions;
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3. The financial benefits under the ACP Scheme shall be granted from
the date of completion of the cligibility period prescribed under the ACP
Scheme or from the date of issue of these instructions, whichever is later;

4. The first financial upgradation under the ACP Scheme shall be
allowed after 12 years of regular service and the second upgradation after 12
years of regular service from the date of the first financial upgradation subject
to fulfilment of prescribed conditions. In other words, if the first upgradation
gets postponed on account of the employee not found fit or due to
departmental proceedings, etc., this would have consequential effect en the
second upgradation whick would also get deferred accordingly;

5.1. Two financial upgradations under the ACP Scheme in the entire
Government service career of an employee shall be counted against regular
promotions (including in situ promotion and fast-track promotion availed-
through limited departmental competitive examination) availed from the
grade in which an employee was appointed as a direct recruit. This shall mean
that two financial upgradations under the ACP Scheme shall be availabie only
if no regular promotions during the prescribed periogs (12 and 24 years) have
been availed by an employee. If an employee has already got one regular
promotion, he shall qualify for the second financial upgradation only on
completion of 24 years of regular service under the ACP Scheme. In case two
prior promotions on regular basis have already been received by an employee,
no benefit under the ACP Scheme shall accrue to hiny;

5.2 Residency periods (regular service) for grant of benefits under the
ACP Scheme siill be counted from the grade in which an employee was
appointed as a direct recrui;

6. Fulfilment of normal promotion norms (benchmark, departmental
examination, seniority-cum-fitness in the case of Group ‘D’ employees, etc:)
for grant of financial upgradations, performance of such duties as are
entrusted to the employees together with retention of old designations,
financial upgradations as personal to the incumbent for the stated purposes
and restriction of the ACP Scheme for financial and certain other benefits
(House Building Advance, allotment of Govemment accommodation,
advances, etc.) only without conferring any privileges related to higher status
(e.g., invitation to ceremonial functions, deputation to higher posts, etc.) shall
be ensured for grant of benefits under the ACP Scheme;

7. Financial upgradation under the Scheme shall be given to the next
higher grade in accordance with the existing hierarchy in a cadre/category of
posts without creating new posts for the purpose. However, in case of isolated
posts, in the absence of defined hierarchical grades, financial upgradation
shall be given by the Ministries/Departments concemned in the immediately
next higher (standard/ common) pay-scales as indicated in Annexure-II which
is in keeping with Part-A of the First Schedule annexed to the Notification,
dated September 30, 1997 of the Ministry of Finance (Department of
Expenditure). For instance, incumbents of isolated posts in the pay-scale
S-4, as indicated in Annexure-II, will be eligible for the proposed two
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financial upgradations only to the pay-scales S-5 and S-6. Financial
upgradation on a dynamic basis (i.e., without having to create posts in the
relevant scales of pay) has been recommended by the Fifth Central Pay
Commission only for the incumbents of isolated posts which have no avenues
of promotion at all. Since financial upgradations under the Scheme shall be
personal to the incumbent of the isolated post, the same shall be filled at its
original level (pay-scale) when vacated. Posts which are part of a well-defined
cadre shall not qualify for the ACP Scheme on ‘dynamic’ basis. The ACP
benefits in their case shall be granted conforming to the existing hierarchical
structure only;

8. The financial upgradation under the ACP Scheme shall be purely
personal to the employee and shall have no relevance to his seniority position. =«
~As such, there shall be no additional financial upgradation for the senior
employee on the ground that the junior employee in the grade has got higher
pay scale under the ACP Scheme;

-9, On upgradation under the ACP Scheme, pay of an employee shall be
fixed under the provisions of FR 22 (I) (@) (1) subject to a minimum financial
benefit of Rs. 100 as per the Department of Personnel and Training Office
Memorandum No. 1/6/97-Pay-1, dated July 5, 1999. The financial benefit
allowed under the ACP Scheme shall be final and no pay fixation benefit shall
accrue at the time of regular promotion, i.e., posting against a functional post
in the higher grade;

10. Grant of higher pay scale under the ACP Scheme shall be conditional
to the: fact that an employeg,-while accepting the said benefit, shall be deemed
to have given his unqualified acceptance for regular promotion on occurrence
of vacancy subsequently. In case he refuses to accept the higher post on
regular promotion subsequently, he shall be subject to normal debarment for
regular promotion as prescribed in the general instructions in this regard.

‘However, as and when he accepts regular promotion thereafter, he shall
become eligible for the second upgradation under the ACP Scheme only after
he completes the required eligibility service/period under the ACP Scheme in
that higher grade subject to the condition that the period for which he was
debarred for regular promotion shall not count for the purpose. For example,
if a person has got one financial upgradation after rendering 12 years of
regular service and after 2 years therefrom, if he refuses regular promotion
and is consequently debarred for one year and subsequently he is promoted to
the higher grade on regular basis after completion of 15 years (12 + 2+ 1) of
regular service, he shall be eligible for consideration for the second
upgradation under the ACP Scheme only after rendering ten more years in
addition to two years of service already rendered by him after the first
financial upgradation (2 + 10) in that higher grade, i.e., after 25 years (12 + 2
+ 1 + 10) of regular service because the debarment period of one year cannot
be taken into account towards the required 12 years of regular service in that
higher grade;

11. In the matter of disciplinary/penalty proceedings, grant of benefits
under the ACP Scheme shall be subject to rules governing normal

1,
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promotion. Such cases shall, therefore, be regulated under the provisions of
relevant CCS (CCA) Rules, 1965 and instructions thereunder;

12. The proposed ACP Scheme contemplates merely placement on
personal basis in the higher pay scale/grant of financial benefits only and
shall not amount to actual/functional promotion of the employees concerned.
Since orders regarding reservation in promotion are applicable only in the
case of regular promotion, reservation orders/roster shall not apply to the
ACP Scheme which shall extend its benefits uniformly to all eligible SC/ST.
employees also. However, at the time of regular/functional ¢actual)
promotign,. the Cadre Controlling Authorities shall ensure that all
reservation orders are applied strictly;

13. Existing time-bound promotion schemes, including in sifu
promotion scheme, in various Ministries/Departments may, as per choice,
continue to be operational for the concerned categories of employees.
However, these schemes, shall not run concurrently with the ACP Scheme.
The Administrative Ministry/Department. — not the employees — shall
have the option in the matier to choose between the two schemes, i.e.,
existing time-bound promotion scheme or:the ACP "Scheme, for various
categories of employees. However, in case of switch-over from the existing
time-bound promotion scheme to the ACP Scheme, all stipulations (viz., for
promotion, redistribution of posts, upgradation involving higher functional
duties, etc.) made under the former (existing) scheme would cease to be
operative. The ACP Scheme shall have to be adopted in its totality;

14. In case of #n employee declared surplus in his/her organization and
in case of transfers including unilateral transfer on request, the regular
service rendered by him/her in the previous organization shall be counted
along with his/her regular service in his/her new organization for the
purpose of giving financial upgradation under the Scheme; and

15. Subject to Condition No. 4 above, in cases where the employees have
already completed 24 years of regular service, with or without a promotion,
the second financial upgradation under the scheme shall be granted directly.
Further, in order to rationalize unequal level of stagnation, benefit of surplus
regular service (not taken into account for the first upgradation under the
scheme) shall be given at the subsequent stage (second) of financial
upgradation under the ACP Scheme as a one-time measure. In other words, in
respect of employees who have already rendered more than 12 years but less
than 24 years of regular service, while the first financial upgradation shall be
granted immediately, the surplus regular service beyond the first 12 years
shall also be counted towards the next 12 years of regular service required for
grant of the second financial upgradation and, consequently, they shall be
considered for the second financial upgradation also as and when they
complete 24 years of regular service without waiting for completion of 12
more years of regular service after the first financial upgradation already
granted under the Scheme.
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No.F.41-5/2003(CU/JCRC) Vol Vill

The Registrar

North Easterr, Hifl University

pP.C. NEHU Campus

Mawkynroh Umshing

Shillong - 793 022.

Subject: To seek informaticn on number of employzes and tne financlda
implications tharecf on the proposei to introduce of

Scheme for Croup B, C and D empioyees o

University of Delhi - regarding..

Sir, >
[
This is in reference .to your letter No.F.59 SlEstt-l/Pe
dated 21%" September, 2007 inviting reference  of  UGC  lcter
No F.41-8/2004(CU/JCRC) dated 6" Feb, 2006 simultaneously stating
university had already implemented the5CP Scheme for certain cadres (i.e. LDC,
UDC, Stenographer, other technical cadres eic.) ugto March, 2008 providing them
second financial upgradation after completion of 12 yeairs from the date of first
upward movement on the paitern of Delhi Universily.
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unications anc now specifically

- Jf As repeatedly mentioned in earlier UGC communical
explained that UGC wrote to all Central Universities (excluding Delhi University) on
the above mentioned subject to seek necessary information on number of
employees and the financial implications thersupon as desired by MHRD. . The
information thus collected from cifferent Central Universities was sernt i0 fAHRD T
their further consideration for seeking approval of the proposa of Govt. ¢f india for its

~i= enhgnie i3 ot VEL &ppICVeh by

implementation in all Central Universities. This s8¢
MHRD. a

3. Your kind. attention is also invited towards UGC d.o, .leier
No.F.41-5/2003(CU) dated 26" June, 2003 and subsequent ietter of even number
dated 9™ Oct., 2006 (copy enclesed) stating that UGC has constituted 2 Standing
Committee in order to bring uniformity in implementation of ACP Scheme in Central

~ Universities, UGC maintained deemed to be universilies and Dethi Colleges.
vo o pscordingly, the universities were requested (o refer all such cases to be considered

:.SXSE under ACP Scheme to UGC in the prescribed {ormal (enclosecd).
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4 It is also to mention that as per DoPT ACP Schems (O.M.35034/1/97-Estt(D)
osts in

dated 9" August, 1899). Group EE 'C’ & 'D’ services /

group ‘A, ‘B, 'C" & 'D' categories can be granted two finaricial upgradation
the ACP Scheme on completion of 12 year (1% financial upgradations) and 24 years
(2™ financial upgradations) of regular service respectively subject to the fuifiliment
certain conditions &s prescried under the stheme. The second financiza:
upgradation can only be provided on completion of 24 years of reguiar service,

nosts and isolated

// 5. The University now alongwith the aferesaid ietier has sent the photocopies of
~ilitate / seek the information on

the filled in formats which were simply devised to facil

financial implications of the proposal for introducing the ACP Scheme on the pattern

of University of Delhi (i.e. 8 years + 12 years). As the Standing Commitiee on ACP
Scheme has devised a separate fermag, the informetion supplied by the university

_is incomplete for the purpose of consideration by the said Committee.

a0 6. In view of the abdve, it is, requested that the university may send all cases to
be considered under the ACP Scheme as per UGC aforesaid communications
comprising individual details in the revised format {enclosed), duly signed by the
competent authority. In case the university has_already implemented the ACP_
Scheme on pattern of University of Delhi, ihe Samé may be withdrggn under
“intimation to UGC. O R ) bl s S s s e s R 'w— ol

e s i
7 Attention is alsc drawn to UGC letter No.F.24-3/97(CU) dated 16" April, 1998
D letter No.F.4-22/2000-U.]

l.
at no new post / pay

and No.F.19-7/2000(CU) dated 27.7.2000 and MHR
dated 28" June, 2000 (enclosed) where it is glearly stated tha
scale should be created or upgraged by the _aiverséty themselves without the pdor
approval of UGC. It is also mentioned in the above said communications that if &
University takes a decision on financial m@.ti@,rﬁ_wnich_iggﬁﬁaai,i:c;.,u:-..a,@.’.s_@.cézﬁf;_@.f

nsaction should be

ilemmi trg

gt s . B slarighei gt
instructions,. in that case the amount involved in the tiegal transacts
deducied from the entitlement of that University for. nancial assistancz and the
recovery should alsc be made from the szlary of the person who was responsible for

~taking illégal decision in this behalf. i %

s .
b

Yours faithifuily,

Encl.: As above. cordinator
1
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The Regislrar %
Norih Eastern Mill Universivy
NEHU Campus

hillony - 793 O22.

Subject: Pay revisdion of empl s ral Universities,

ele. pursuant to ithe Lecnid e apd G2 the FAf LN
Central Pay Commisgion — MITeb Esstern kial U IVEFrEily
-
St »
L
1 am direcled to refer ia this office -letier gf even numiar

dated &th Apell, 1998 convaying ihe zoproval of. the Univeirsily
Grants Commission tlo revision of scaies of pay 87 nen—weachineg

employeas of Lhe North Eastern Hiil U Universiiv as recommended by
the Grqupiafﬂﬂfficer and 1o say*that the mxiler rizz baen furlher
cansidered by the Commissicn with in cansultation wiih Government
of India‘ﬁn ﬁlh! Commissicn has decided &s underi—

3 A% - 3

¥ Thq[ﬁrﬁy of Officers constituted by UG had- identified 1Two
categorie Bf cases in lhe above inetitutiens, namely s e
categori where pay scales and conditicns of service are sznilar
to thos @Bovernment; anc (ii) Calegories where scale and
conditie f gervices are different from thote ;msilab;e to
Governme loyees.
2. 8 cases falling in catecory (ii) &bave, ihe
Commis ve examined the maller in censultatiocn  wilb the
Ministr uman Recource Development &nd Ministry of Finance
(DeparLm f Expenditure) and it has been “decided that lhe
correspe eplacement pay scales given in lhe First Schedule,
part A, € ‘@ivi) Bervice (Revissd Fay) Rules,19%7 to the pay
scalud ave been extended tec ihe existing incumbenis witlh
prior. ien to the competent authorities bul are different
from pfﬂvad by the Governmenl, may Le given as personéal
to the At incumbents of those posts on the consideration
that = tH s alrbady been drawing benefit of ine grade in the
pre-revial fale. The University may ensure that once these
incumbents the posts, the pay sceles would be reverted 10
the appt gvel which exists im Government. HNew recruitment
would &ls K8 place a1l the 1avel of sgales approved by
Govetrnmnan :



w revised scales mavy L

3. The ‘fivation of inilia ' :
dane strictly in accerdance Wwilh rulps pruvide in Genlral ~ivii
Cervice (Revised Fay) Rule 9997 .

4. List of pey scales approved te gonsuligticen with 1ihe
Governmeht for wvarious calegories cf smpioyasvs is enclcsed as
Annexure. L1 may be ensured tnatl these &ars stvicily achered o Lo
and no depariure ¢ rt as may be pE tted in. 'accordance
with para 5 balow. | here condil of eervice, such as
medical allowance/medical reimoursementy srenspoert allowance,
housing faciliilies elc., differ ifrom Lhosg if Governmanl, Llhe
concernsd institutions would bring its provisions in line with
the pattern preveiling in ths Governmenl.

5, However, in case of such calegorizs may be
particulerly distressed or may face probl them as
a recull of implementation of the abuve, 2 UGC would iddentify
spacific pasus in Central Universitiss in whieh =u vagnetlion or any
cther conside & e dapa o el AR aRse from

i fiev : o

egstablished
Governmenti, nc
departure would

"
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cenditions of ae

procedure akova eyoived in comsuliavion Witi:
b, i1f any Scheme of Carcewrlmprav vemeni/Ferscnal Fromotion 1S
being implemented in. your Uni¥ersity which is different from That
. available in Government, - it wouid need lo be discontinued
av scales is permitied.only_on this

immediately as extension of pay
conditions being metl.

.
s should be created or upgraded by the
&

7 No new posts/pay scales

Universities themselves withoul 1he prior approval 3 per

procedure described in mem S above. Further, Universitizs may
0. gave

Acls/Statu fnlb;uaHCr s/MDa/By—-laws €elC.
tect by 301h June, 1928 uncer intimation 1o

the UGC and MHRD. Recruitmenl Rules may alsg bLe modified . lo
bring alt par wilh norms of Government of India and. fulire
promotlons be given only afier modifying the Recruitment Rules.

amend their
eftect to the above la

8. The other conditions are tlhe same &S
you vide letter of even nu imber dated &th

Encl: As ahove j [
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been' discussed in one of the meetings taken noeh
receuniy . and & suggestion was ade that 3L 4

Puiversily tawes a deci

ision on financial Mablersy
which 'u'aontrary t%ﬂUGC'b i
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regsponsible

Lhat the . amount dinvolved 1in ‘h& illegas

trans should be deducted from the entitlement

of that ersity for financial aszist&mcé. It was

alsc suggested that the recovery should also be made
3

trom the sal
§ar 1aking 1lleaal deci

Bl slidl) b gratetul if - the above sungesticns
ar@ bhuoougint to the nolice of all the Universities
and i officers in UGC secregtariat are advised to
take approprist. action as indicated above in cases
af Sal ituce. 7

With reqavd,

- Yours sincerely,
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