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6:6- Service Conditions / Financial & Other Benefits

(i ) Extension of the Career Advancement Scheme to
other Academic & Non Academic Staff.

EC:124:2006:6:6:(i): The Executive Council discussed the matter of granting of 4
(four) advance increments to Deputy Registrars and in view of the objection made by
the UGC vide No.F.31-27/98(CU) dated 23™ November, 2005 (as given in
Annexure — A) and the audit observation “Extension of Career Advancement Scheme
(CAS) to Deputy Registrars, NEHU — “Observation thereof” which clearly advised
that immediate corrective action be taken on granting of 4 (four) advance increments
( Annexure — B), the Executive Council RESOLVED that the granting of 4 (four)
advance increments as well as drawal of the same which was granted already be
stopped immediately and the concerned beneficiaries be placed back to their original
normal basic pay without taking into cognisance of the of 4 (four) advance
increments already awarded.

(ii) (a) Recommendations of the Local Cadre Review C ommittee.

EC:124:2006:6:6:(ii):(a):(b) The Council considered the Recommendations of the
Local Cadre Review Committee and RESOLVED to defer taking a decision on the
matter and further RESOLVED that the Finance Officer and Audit Officer would
peruse the report and give their comments.

6:7- Others
(i) Sale of Mayurbhanj Complex

EC:124:2006:6:7:(i): The Council considered the sale of the Mayurbhanj Complex
and while noting that the Council was competent to decide on the matter under Statute
13 (2) (ix) RESOLVED that the decision of the Executive Council is to be intimated
to the University Grants Commission with a write-up and that the District Collector
may be requested to fix the value of the land at the prevailing market rate in
consonance with the Land Acquisition Act and the University should not agree to a
Consent Award.
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6:6:1(3)

(iy. Complete 8 (eight) years of service.

(ii). The self appraisal report/ ACRs are consistently satisfactorily.

(iii). Participated in 4 ( four) training programmes of two weeks duration or
two (two) programmes of 4 ( four) weeks duration approximately.

(iv). &r.scale is restricted to 50% of the total strength of ARs

The Executive Council has decided that the above be referred to the UGC forits g
approval and comments , if any.

An early response would be highly appreciated.
With regards,

Yours Sincerely

Sd/-
D.T. Khathing.




Diated 23 November, 3005,
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