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To

A1l Members cf the
Executive Council,
North-Eastern Hill University,

e, Subject: Agenda Papers for the 62nd Meeting of the Executive
{" x Council,
4 Sir/Madan,

I an ferwarding h&éwith the Agenda Papers for the 62nd
Meeting of the Executive Céuncil scheduled to te held on the Tth
September, 1988 at 11:00 A M, fcr favour of your inforrs tion and

o ey

consideration,
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Yours faithfully,
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AND_Th

Sl : (D. C. Pant)
: Enclo:a,a, " Registrar
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Item No., I CUNFIRMATION OF THE MIN JTES,

(i) The Minutes of the 61st meeting of the Executive
Council held on the 2nd May, 1988 and the Minutes of the 3rd
Emergent Mceting held on the 23rd July, 1988 were circulated

amongst thc members inviting comments from themJif anye

No comment® were reccivod from the members. The
Minutes of the 61st meeting and the Minutes of the 3rd Emergent
Meeting of the Executive Council may, therefore, be taken as

confirmed,
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{14) Minutes of the 19th meeting of the
Local Executive Council.

The meeting of the Local Executive Council, as
authorised by the Council in its §1st meeting held on the
2nd May, 1968, was held on the 6th July, 1988, The Minutes
of the muecting containing various decisions, as already
circulztcd to the members, is placed at Annexure - 'A' for

the information and ratification of the Council.
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MINUTES OF THE 19TH MEBTING OF THE LOCAL RBXECUTIVE COUNCIL

— A Geee e e e mEA S mem e e e s e emm s e e

The 19th meeting of the Local Executive Council
was held on the 6th July, 1988 at 2.00 p.m, in the Conference
Room of the Administrative Building, North-Bastern Hill

University, Shil’ong.

WELCOME ¢
The Chairman welcomed +the members to the 19th

meeting of the Local Executive Council.

APOLOGY

A letter of apolopgy was received from Shri W.R.
Laitfl-ng, Director of Public Instruction, Meghalaya,
Shillong.

FPRESENT
The list of membhers who attended the meeting is

appended as Aprendix - I,

Item No., 3 RATIPIGATION OF ACTION TAKEN
BY TP VICE-CEANCELLOR =

(i) Bxtension of adhoec ap»nointment in respect
of Dr.(Mrs.) S. Wangu, Lecturer ih Botany,
Pachhunga University College, Aiznwl.

LEC:19:80:03(i) The Council RESOLVED to ratify the action
taken by the Vice-Chancellor in extending the term of service
of Dr.(Mrs.) 3. Wangu, Lecturer in Botany, Pachhunga Univer-
sity College, Aimawl for another period of 6 (six) months
with offect from 26,2.88 vice Shri Tawngenga, Lecturer,
granted study leave for 3 years from 17. 3. 87.

(ii)Appointment of Lecturer (adhoc basis) in
BEnglish Department, Pachhunga University
College, Aizawl.

LEC:19:88:03(ii) The Council RESOTVED to apnrove ap ointment
of Smti Zothankimi as Lecturer in Bnglish, Pachhunga Univer—
sity Col ' ege, Aizawl on adhoc basis for a term of six months

against a regular vacant post of Lecturer since advertised.

(iii)Extenaion of the term of contract aprnointment
of Shri Atul Dev Sarmni., Assistant BEditor.
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LBC:19:88:03(iii) The Council RESOLVED to approve oxtension of
the term of contract Aappointment of Shri Atul Dev Sarmah, Assis-
tant Bditor for o further peried of.ome yenr with effceect from
304 5.. 88, '

(iv) BExtension of adhoc apnointment in respect of
Dr. P.Rinawma, Lecturer in Geography, Pachh=-
unga University College, Aizawl,

LEC:19:88:03(iv) The Council RESOLVED to apnrove extension of
the services of Dr. P.Rinawmn, Lecturer in Geogrnphy,Pachhunga
University College, Aizawl with effect from 11, 2, 83 until
furfher orders_vicn Smti. DLalhlimpuii, Lecturer, granted ®.0.5L.

for 2 (two) yenrs.

Item No, 6 ADMINISTRATIVE MATTERS =

6461 SELACTION COMMITIER =

(i) Reccomendations of the 3election Committeces.

‘WLEC=N9:88:6:1(1)|The Council RESOLVED to ap rove the reccohenda-

tions of the Sclcction Committees for faculty positions as in-

dicated below :=-

!

‘..In_f.s.t‘i.fy.fié of Self-Orgnnising Systems _and Bio-Phvsics.

Lecturer = (1) Shri R.H. Duncan
(2) pr. P.K. Bajpai .

Waiting list
Dr - T L K - S i nh.!l -

Department :of Mathematics.

- Lecturer = Dr. C.R. Mondal (for Shillong)

Dr. V.Shar-n(for Scheol of
Agricultural
Sciences,Mecdzi-
phema

Shri A, Mukopadhyay (W/L).

None woe found suitable for

L Pachhungn. University Collego

Aizowl,.



Computer Seicnce, Shilong.

Dr, L,X,3inhn with five ndvance inecwm -
ments ‘

Subjocts to U.G.Cs's nuoroval,
Oné advanco incremént mhy, however,
be given while sending the offer.*

Waiting Lict -

Dr., 3heo Kumar with one adlvance
incremént.

hprointment/Creﬁtion—Upgrmﬂntion of posts/

6:2 -
Confirmaticn/Bxtension/Option/Transfer
Relense/Termin~tion

(i) Re-Instatement of Dr. K.J. Josenh

Render in Pduecation and pavment oF
arrear srlarv and allowances from

4 Te BYe

LBC:19:88:6:2(i) The Courcil felt t'at thc martier may be considered
by the Regular Executive Cnungil and, in viow of <the urgency of

the matter and to f-ecilitnte expeditious netion, the Counecil RE-
SOLVED thot an emcrpent meefing of the Exceutive Couneil mny be
convened on 23, T. 88 nt 11.00 a,n.

The Counecil further resolved that the Leghl Advia

scr of the University mwvr be invited %o atternd the Imerpont Mceting.

v

(ii) Appointment of Shri 3.K, Lustin John
ns the Dircetor, Acrdemic St~f£f College.

I70:19:82:6:2(ii) The Council RWI0TV™D to ap-rove the proposil for
appointment of Shri 3.X. Austin John as. the Director, Aendemic
St~ff Collerc, N.3,A.U., Shillonsz nand to authorisc the Vice=Chane
cellor to nenotinte the terms ~nd conditions of ~pprointment with
Shri 3.K. Austin John, subject to the con’itions lnid down in the

U.%.C. Rules for re-emplovmént of peordons on superannuntion,

LeCTLor

’
Sy

~
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Appointment of Miss Uipalas Jern

a8 Lecturer in Inglish, Kohime

Campus,

L2C:19:82:622(iii) The Council censidéred +he request of the
Pro Vice~Chancellor, Napgzland Campus for appoirtment of sub-
stitutes vice Dr, K.C.Joaeﬁh and Dr.(Mias) Mulkta Joshi in the
Devnrimen’: of “nglich at Xohime Campus and the su~gestion made
br the Head of tl.c Department of Hnglish, Shillong and RISOIVED
that appointment be made through » Loeal Selection Coruwittee

and by igsuing a3 ghort-iterm advertisement,

(iv) Apnointment to the faculty position
in $he Deportmeni of Ancient History
and Culture, Kohima,

LEC:19:88:6:2(iv): The Council was apprisel that the post of
Profésaor/ﬂeader wag advertisel three times in the past, but

the University could not £ill un the position,The Council, there-
fore, RUSOLTED t$at, while further attenmpts mayv be made to £ill
the vecanev, one poat of Tecturer m~y bhe crexted for the Depart-
ment anl an effirt may he m.de by advertising *he post to find

e suitable candidate. The Loerl Scleet on Commitieo ma, v in-

terview the ceandidates and racommend suitable candidates,

6:3 « leave/Denutation -

(i) Extemsion of 8+tudy Leave to
Dr. .V. Khan, Reader in
Bio~Cthemigtry.

LBG:19:88:6:03(i:: The Council considered the letters of Dr,

M.Y. Khan, Rendex in Bio-Chemistr—, datel thn 2nd Pebruary,

19856 and 31st Mey, 1988 togother with the recommendation of the
Hend, Department > Bio-Chemistryr, The Council RISOLVED to grant
extra=oriinary laeive for 5 (five) nonths with effect from 1st
April, 1988, com‘ined with the study lenve eanrlier granted +o hims
to ennable the tescher to tolkre advantare of +the Mulbright Fellow-
shib. It, however, observedl that c~zes for gmnt of study leave
or eitension shauld be routed throvgh the Y9chool Board as provided

in the Ordinance,



(ii) Extensicn of Stuldy Teave of
D N.N. 3haron, Ldcturar in

.

BineChomistry . -

LBEC:19:88:6:03 (ii): Tho Counecil considered the letters
ated +he 15th April, 1988 nd 6th June, 1988 of r R.N.

}.’J

)

Sharan, Lectursr in Bio- Chenistry topether with the comments
of the Hernd, Depnrtment cf Bio-Chemistrv. The Council
REIOIVE) to prant o:ftra-ordiniry leave Tor 4 (fnur) months
from 1st Juna, 1923 to 30th Sentember, 1988 combined with
the 8tudy Leave of one yenr errlicr gronted to him, i i, 2
however, cbscrved thant in fubure 2ll cases for pront of
Study Leave or cxtenzion should be routed throuch the School

Board ng »provided in the Ordlnnnce.

6:6 -~ 3orvice Gondition/'inoncinl

& Other Banefits -
(i) Poy fi:mtion ir the Revised 3cdlcs -

LHC:19:88:6:06 (i): The Couneil reenllad its rcsclﬁfion Mo,

BC:50:36:03 (vi) and notad the Aeeision of the Universi ty to
tront the Teérsornnl Lllowance na vy for ul1 PUTrDOS en so lon::
2 teacher seyxved in N.7. .U, ifhe Couneil, ~fter c~reful

consideration, IS0IVIED tc ~dopt the following resolutions :-

i (ﬂ) The last pay drawn'will have to be protected
whiloi%g jmv Of = tenchor in the Rovisodl Sedle.

(b) ‘he Leeturers with FPh.D. Desree, who had
been sramied three advance incrensnts in accord~ncoe with its
resolutioy No,BC:33:83:10 should not be rronted for the
second tie three advonce inecrements under the Revised Foir
Secale 3chae for the same purpose of chta ining the Ph.D.
Degrec.

(c) The Research Agsociates my beddesipgmted
ag Decturg with effcet from 1,1.,86, the dnv of introduetion
of the Rewsed “ny Senle, ns the nreseribed mininum gunlifi-
cation toiold the post of Locturer is MA/MSC/M Com  under

the new sheme of the revigion of Pav Jenlen, .



(a) A cose was mrde tﬂﬁt contract Professors m'd
superﬁnnuétea Profeesors on coﬁfraét were appointed on some
extrnordlnarv b“818, ‘which still exists,~and the Universlty
views this with svmbﬂthv "nd approval and this should be
tqken up w1th U, @t for modifie~tion for pay fixntion nt

par with whot thev were offered in individual contracts,
ITem Noy, 7 PINANCIAL MATTIRS =

g1 - Finonce Committece =

(1) Minutes o the 28th meetins of

the Pinmnece Committee hel1 on
12 5. J8 - ;

130:19188:7:01 (1): he Council RESOLVED 4o approve the
decisions made by the Pinance Committec in its meetins hold
on the 12th M~y, 1988 in respect of Bfeation of posts and
N.2.,H.U. Fellowship.

The Council further RESOIVT) that the services
of the Artist-cum~Photosrapher, who m~v be appointed against
ths new post creatéd for the Department of Bio=Chemistry
should be made available to the School ns a whole. .. .

Item No, 8 IT™M PROM THE CHAIR :

(i) Alleged fowperv committed by

D¥ R, Hangloo, lLecturer,

Department of History -
LBC:19:88:08 (1): The Courril considered the case of forpery
alleged to have been committed by Dr R, Hangloo, Lecturer in
History while submitting his claim for leave travel concession
to visit his home town in the month of Jonuary, 1088, for
which an advance of M.14,400/~- was sonctioned., The documents
and wvouchers etec were ploced before the Council by the Chair,
The Couneil wns apprised that the entire amount of Ps,14,400/-
had been refunded by Dr R, Hrngloo and he tendered a written
apology to the Vice-Charcellor. The Council, in view of the
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written apology ond refund of the amount by Dr Hangloo,
RESOLVED. to drop. the dlscln71ﬂ1rv groceealn'w comtcmpltted
agedinst. bhim.. It, ,aowever, RE %Obv D thnt its d;sﬂlpﬂsure
may: be recorded amnd convcyﬂﬂ so b o Hanploo. Tho Couneil
further obsgerved ca_t the Vlce-Chﬂncnllor in future Jhould
take stern action apoinst any omﬁ10vee who mny be iound

gul ltywaf. COmNLﬁtlng fln“nCL"l and delnlﬁtrdulVP ianegularltles.

e Council woas informed that Shri D.C. Pant,

Registrar will be proceeding to the United Kinrdomtto'mttend -
the Course on University Monngement and Hlphﬁr Practlce from

1854h i Julyito 12th Lupust, 1988 at the Unlverqlty of Wnrwick

and the University of Nottinghom under the Commonwenlth _
Administrative I“ﬂveTllnr Ti‘cllor,rs]:n.p awnrded to him by the K
X"SOCl"tlﬂn of Comnohwenlth Universities. The Coun011
CGnvequ ;ts Ureotlnﬂs and bhest wishes %o éﬁé awardee and

expresspd its ple sure.

The mecting ended at 6:00 P.M. with o Vote of -~ .
Thanks from the .Choiy. . . i /"' Y

P R TT AR

o : " ‘ “l \' %
Sd/- R.KE. MiShra = o Registrar-and Secretary
Chairman. Local Executive Council

Tocal Bxecutive Counecil.
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APPEND IX

LIST OF MEMBERS ATTENDING THE 19TH
MEET ING OF THE LOCAL EXECUTIVE
COUNCIL HELD ON 6TH JULY, 1988,

Members Present :-

;g

2e

Pro’, R,K. Misghra, Chairman
Vics—Chancellor,

North-Eastern Hill University,

Shillong.

Prof, R.R. Mehrotra, Member
Pro Vice-Chancellor,
Mizoram Campus, Aizawl.

3, Prof. M,K, Khare, -Do-
4, Sr, Mary Germaine,
5., Prof. J.B.. Bhattacharies. +Dis
6. Shri Kiremwati Ao, Dt
Pro Vice-Chancellor,
Nagalana Campws ,Kohima,
7. Dr. A.P, Sinha, ~-Do-
8. Prof. R.K, Rai. D
4 ~Do=~
9. Prof, R.S, Lyngdoh,
10.8hri D,C, Pant, Secretary
Registrar,
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3:1:(1)
Item No, 3 RATIFICATION .

Appointment of Heads of Departments,

The term as Head of the Departmant of Prof,P.K.Mishra,
Department of Anthropology and of Prof.I.M. Simon, Department of Khasi,
expired on 17.7.88 and 30.6,88 respoetively,

The Viege=Chancollor has therafore appointed
Prof, BeNe Saraswati and Dr. HeWs Ston as subeeding Heads of the Department

of Anthropolagy and Khasi respoctively for a term of 3 years,

The term of headship of Prof. K.K. Chatterjee in
the Department of Zoology also expired on 30, 6, 88 but his term has been
extended until further orders by the Viee-Chancellor,

The matter is placed before the Council for

ratification,



" 3:2:(1)

'

(ii) - Study Lesve or Dr, K.C, Joseph,
Lecturer in tnglish,Kohima,
D +'K 08 Joseph, Lecturer, tnglish Department, Kohima
Campus hes applied for study lewve for a jeriod of 2(two) ‘yéars w.e.f,
Fe bruary,, 1 988, !

His apﬁiication had, been placed before the kxecutive
Council in its last wmeeting and the wxccutive Council desired the

teacher to furnish the  following: FR g T ' B2 .

(1) To indicate the plice where he proposes to undertake the research
(2) To submit the detailed programme of research to be taken up (3)
To indicate how the Project will benmefit the University.

The incumbent vide his letter dt., 4.5.58 at Annexure -'A''

furnished the information, . 3 : :

The ratter was put up to the Vice-Chancellor for his
approval, The Vice-Chancellor approved the study leave and sanction
order was issued for a period of 2(two) years w.e.f. 1st June, 1988 as

per the provision of Ordinance Ow-6,

Cs
The nttter is placed for ratification by the Council,



3:3:(2)
Annexure - A

4.,5.1988

The Vice Chancellor

North Eastern Hill University
Shillong.

Subject : 9Study Leave
Sir,

This refers to the office lett:or No. G.T7-3/Acad/B4-
1)56=5T7 dated 4.5,1988, wherein I have been asked to
(1) indicate th. place where I propose to undertake the research,
(2) mubmit the cutailed programme of resegrch to be taken up, and

(3) indicate how the project will benefit the University.

(1) I propose to undertake my research from Delhi and Calcutta,
utilizing the library resources available thare,

(2) The detailed programme of resesrch has already been

submitted to thi office, and is actually in thes office files here.

(3) Yhe authors listed in my res=arch project are all major
poets in the English language and are listed in the M.A, and M.Phil,
programmes of this Unhiversity and in the words of Prof D.P.Singh in his
letter recommending my postdoctorsl rescarcn programme, "it is highly
desirable" that +th: English Dept of th: North Eastern Hill University

shoculd have a frculty member with expertgse in this area.

Sir, bc so good as to expeditec sanction of my studyleave.

Yours faithfully,

Sd/-
(K.C. JJBeph )

The Pro-Vice-Chancellor, NEHU, Kohimae
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B3a(1)

) Parktime teeﬂh{nj assigumant of ?rox.ﬂ.Warjri,
recturer, centre for Adult & Continuing Education,
NEHU -~ @&nproval thereof,

Feain .
R

=]

Dr.K.M. Warim , Lecturer, Centre for Adult and
Gontinuing Education, NEHU  Sought permiSSion to continue
his part-time teaching assignment at Women's College,
Shillong which he had been doing before joining NEHU, on
a monthly honorarium of P5.125/m-only.

The vice~Chancellor has: approved to the above
subject to the condition that it:.does not hamper his
normal work in the Centre, ;

The matter is reﬁﬂfféd to the Council for rati-

fication.:



3:4:(1)

(ivx Absorption bf Shri, J.W.Bnith former Vice-Prineional
Pachunga Uniyersity College, in the administrative
cadre.

Shri, J.W. Smith was transferred from Pachunga
University €ollege to the Hecadquarter w.e.f. 6.12.80 and the
Executive Council in it 35%th mevting decided to post him as
0.83.D and to absorb him wher a suitable post is available,

O? his initiel posting in the Headguarters, there
was no suitable post to appoint him substantively. Hence, he was
appointed against the post of Asst, chistrar substantively held
by Shri. S.N.Maitrn‘whs,Was then scerving in the Calcutta Universitys
Eeepiﬁg his lier in N.3.H.U. Shri. Meitra's lien was terminated
w.0:i%. HIT.83. ‘ i

As such, for his appointment as Assistant Registrar
w.e.f. 6.12.80 to 4.1.83, Shri. Smith is considered to be holding
a lien to his substantive teaching post at Pachunga University
College. W.c.f. 5.1.83 i.c. thé date of termination of Shri. Maitra's
lien, he is substantively absorbed in'the Asst. Registrar post
vacated by Shri. Maitra with his seniority as Asst. Registrar
being reckoned from 6.12,830,

22l J.0.32ith peacted the naxinun of the Sgale of
nay of A2ott, Registrar in 1985, He joined the college as Iecturer
on 10.8.62 and put in 26 years of service,

The matter is placed before the council for
ratification.

.

P
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(v) Ratification of Ex a~ordinary Leave yranted to

Dr.P.Jothilingam, Keader, Department of Mathematics,
NEHU, Shillonge

Dr.P, Jothilingam, Reader, Depaptument of Mathematics, NEHU
Stillong was granted extra—-opdlnary leave for 1(one) year with
effect from 1st A.p’?:fil, 1981 to join the Centre for Advanced
Studies and Researph, Punjeb University, Chandigorh vide office
order No.F.18-133/Bstt~I1/77-39, dated 20th Merch, 1981,

The order was subject to the ratification of the Executive
Council, which inadvertently was not placed before the Council.

&)

Now at present, the Executive Council in its 61st meeting
hés approved the transfer of service of Dr.P.Jothilingsm to the
Pondicherry University where he has joined with effect from
11th December, 1986,

To eficct transfer of service, the ubove extra-ordinary

leave period. needs to be rezularised.

The metter is placed before the Council for ratification



4

NooF.,18-33/Estt/77-39 = " March 20, 1981

0 R D‘ER

banct:.on of the V:Lce--(‘hancell.or ,”*!EHU, Shillong is

hereby conveyed to the trrarm*‘& Extre-ordinary Leave to
Dr.P.J otl'n.l;i.ngc..m, ea.dr..r & Ho:d Dep'bt.. of Mathenmatics, NEHU
Shillong for 1(une) year with e_sf_f_ec'b.from 14441981 subject

to retification by Exectitive Council to enable him to join

Centre for Advenced Studies and Reseurch, Funjab University,
Chandigerh. -

Copy toi-

1.
R

e
¥
5e
64

350
( MR. Mawlong)
Registrar

Finance Officer, NEHU, Shillong,.
accounts Section, NEHUy shillong.

Dr.P,Jothilingam, Reader & Head, Deptt. of Mathematics, NEHU.
Neptt. of Mathemetics, NEHU, shillong,

P.5. to the V.C. NEHU, shillong,.

Personal File.
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(vi) Implencntation of the recommendations of the
IV Pay Commission in respect of Mcdical Officers.

he UGC wvide its letter No. F. 13-2/86(NP-1)

dated 22,4.83 appendcd at Annexure 'A' has forwarded the guidelines

of the lanistry of Heabth & Fawmily Welfarc regaraing the
revised scales and other faciliticse for the staff of Medical Unit.
"The revised scales arc as follows :

Medical Officer - Rs, 2200 - 4000,
Senior Mcdical Officer - ‘Rs, 3000 -~ 4500,
The facilities allowed to such staff are as
follows
- i Promotion of Mcdical Officer to Senior Medical

Officer on the basis of seniority-cum-fitness after completion
of. 5 years service. The promotion will be on intercharge ability

of pouts. : e A 3t R ad
1 ‘ The Non Practising Allowance rates are/as follows :
fiiqﬁin g ; Ratc of NrA :
Below Rs. 3uoo/_ PRk IS . Rs. 600/~
Rs. 3000/- 3599/~ Rs. 800/~
Re. 3700 and above Rs, 900/~
%% Grant of Amnunl Allowance of fs. 3000/~ to

Speecialic ¢s and Rs. 1200/-- v General Duty wedical Officers payable
at the rate of Rs. 250/~.P p.m, and Re, 100/~ p.m. respectively.
Tho Amua’l Allcwance i8 granted with. a wview to oncourfige their
academic recgsarch and other professional pursuits and at the end
of the financial year, the Specialist/General Duty Medical
Of ficers will be required to furnieh a certificate certifying
that the allowance has been utilised for the purpose it was
drawn . ¥

The fikxation of pay in the rcviscd scales has been

processed on -the approval of the Vice-Chancellor .
.The matter is plqced before the Council for
ratification. .
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UNIVERSITY GRANTS COMMISSION b, 24 v
ViHADUR SHAH ZAFAR MARG :
NEW DELHI -~ 110002

An sxure- 'A'!

No.F, 13-2/66(NP-1)

The Registrsr, The Regigtrar,

Aligarh Muslim University, Visva Bharati,

Aligarh - 202001, Santiniketan -~ 731235,

The Registrar, The Registrar,

Banaras Hindu University, University of Hyderabad, %
Varanasi - 221005, : Hyderabad-500001,

The Registrar, The Registrar,

Jawaharlal Nehru University, University of Delhi,

New Mehrauli Road, Delhi - 110007,

New Delhi - 110067, "

the Registrar, 2hitf&flgt?nr;sit Pondich

Reebli s corn 1Y) Tateerdaspy 1 RO T oy Tonesshely,

Shillong ~ 793001, R
Pondicherry.

Subject: Revised scales & other facilities for staff in Medieal
Dispensaries,

Six,

I am directed to send herewith copies of the Govermment
of India. Ministry of Health ar- Femily Welfare " :tters on various
~8ubject matters rels ting to the Medical Posts for implementing

the same in your University.

Receipt of this letter may please be acknowledged,

Yours faithfiully,

sd/ T.R, Kem
Encl : As above, Deputy Secretary
Copy to Shri Nirmal Singh, Desk Officer, Ministry of
Human Resource Dcvelopmént (Deprrtment of Eduestion) New Delri,
with reference to his d..o. letter No,F,1-1/88-Desk(U) dated
12-4-88, for information,

2. P.S to Secretary, UGC.

Sa /T, R.Kem
Daoputy Secretary
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No.A,11014/46/07-cHs It
Government of India
Ministry of Heelth & Family Welfere

IMMED IAT E

‘TO New Delhi, dated the 20th hug. ,1987.

A1l Perticipating Units of CHS,

Subject:- Posf of Mediecal Officers (Rs.2200-4000) and Senior
Medical Officers (Rs, 3000-4500) in CHS —Inter-Changeability
thercof = -

> S0 a0

Sir, I am direccted to say that at prescot ths posts of Medieal
Officer's Grade in the first twe stages available in different units

participating in CHS fall under the following categories :-
1e Medical Officer -~ Rs, 2200-4000

2, Scnior Medical Officer-Rs, 3000-4500

As‘pet the esistiﬁg tules, a Senior Medical Officer cannot be
ad justed against the post of 2 Medical Officer,

D It may be recalled that the Doctors' Associetion beg sub-
mitted severnl demsnds to the Government before cetting on strike
on 20.7.”7. Cne of the depends f General Duty (fficers (Medical
Officers) was that they should have three time bound promotions
in the first 15 years of service. FThis demand hes been congidered by
thg Government , It has been decided that in order to improve the
promotional prospects of Medical Officers (Rs,2200-4000), they may
be promoted to the grade of Senior Medical Officer in the seale of
Rs, 3000-4500 after five Yéars of regular service as Medical
Of ficer on the bvasis of Seniority-cqm—fitness. Vacancies are &b be
worked out on the basis of the combina’ stréngth of Senior Medi-
Officers and Medical Officers and the total number of officers in
position in both the grades put together, The combined strength of
Médical Officers and Senior Medical Officers shall remsin unaltered
and the po:ts will be interchangeable., The above decision has been

approved by the Csbinet.

v
In pursuance of above decision, action has nlready been
initiated to promote? Medicnl Officers with five years regular service
as Senior lMedical Officer,As swmon r#s the requisite sdministrative
formalities are completed, necessary orders regarding their promotion
will Dbe issued,

Contd/.../—
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In view of the alove it will be now possible to post
Senior Medical Officers and Medieal Officcrs on the besis of inter-
change-ability, It 4s requested that necess ry follow-up aection,
if any, required by way of providing funds ete, may please be taken
in consultation with the sdministrative Miris tries concerned sothat nc
difficulty is or.countersd when Senior Medicel Officers are posten

ageinst the voerncics of Melicnl Officers,

Yours faithfully,

Sd/—P.K.Kapur
Under Secretary to the Govt, of Indina.

No, A, 11014/46/87-CHS-11I

Copy for necessary actiocn forwarded to :-

¥ Secretary, Ministry of Home Affiirs, New Delhi(Shri C, G,

Somigh),

P Secretrry, Ministry of Finance, New Delhi(Shri S, Venkitaraman

A Secretary, Bostal Services 3card (Ministry cf Communic=ations)
New Delhi(Shri R,C,Gupta),

4o Secret.ry, Department of Zehabilitation, New DeIhi,

5. Secretory, Ministry cf Lebour, New Delhi (Shri Badal Rai),

6; Secrctary, Ministry of Surface Transport, New Delhi,

- Secretary (Medical), Delhi idministration (Smt,) Vineeta Rai),

Shemnath Marg, Delhi - 54,
8, Secretry, Ministry of Urban Develcpment,
9 Greretszy, Ministry of External Affairs,

sd/- P,K,Kapur
‘ Under Secretery to the Govt, of Irdia
Copy forwarded for informetion to 3= '
i FA/US(CHS-1%),
2s CHS-I Section,
5 CHS V Section.

o
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No.A,2702%/1/87-CHS, V
Government of India

linistry of Health & . .nily Welfcre

New Delhi, datec the 22nd , Sent., 1987,
To

A1l participatine units
of Central Health Service,

Subject: Reccmmendations of the Fourth Central Pay Commission
Grant of lion Practising Allowance at revised rates to
the posts included in Central Health Service,

oir,

I am directed to say that the recommendsztions of the
Fourth Central Pay Commission relating to rates of Non-
Practising Allowance in the revised scales for posts included in
the Centrzl Health Service, have been under consideration of the
Government of India for some time, After careful consideration
the Government hove decided that the recommendstions of the Pay

Commission may be improved upon,

2 The President has accordingly been pleased to decide that
the revised rates of Non-Practising Allowsnce for posts included

in the ntral Health Service n the revised scules of pay would

be s indicated below and would be affective from the date an
enployee drews pay in the reviéeﬂ ScaleAapplicahle to him in sccor-
dance with the Central Civil Service (Revised Pay) Rules, 1986 :-

Non- Practisine Allowance

Pay range in the Rate of N,P, A,
revised scale of pay ; per month
BE?].OW RS. 3000/"" L R P RS. 600/"
Rs, 3000/~ and above

but below RS- 3700/_' ® ¢ 00 %0 88 88 FeE s Uo 0 Bewoo w RS- 800,/_
Rs, 3700/- and above Py e e Rs, 900/-

Contd/, ../~
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o 50 " The Ndp—Pzactising Allowance will be treated

as 'Pay' for all serviece maticvc, In other words the Non-Practising
Allowance will be taken into account for computing D.,A., entitlement
of T.4/D.A, and other allowances as well as for caleulation of

retirement benefits.

4. This issues with the concurrense of Finahce Division

Vide Joint Secretary (FA)'s Dy, No.4336/87, dated 22nd September,
1987,

Sd/-~ Ravi Datt

Urder Seceretary to the Government of India, g
Tel: 3019288,

No,A,27023/1/87~CHS ,V Dated the 22nd, Sept., 87.
Copy forwarded to :-—

o Pay & Accounts Officer, Ministry of Health
& Family Welfare , Nirmen Bhavan, New Delhi,

- Ministry of Finance (Deptt, of Expenditure):
(C-III Branch) with reference to their % el
O.M, No.7(15)/uiI11/87, dated 18 Sept., 1987,

34 .~ A1l Administrative Seetions in the

Ministry of Health & Family Welfare and
Dte. General of Health Services, New Delhi,

4, 100 Spare Copiss, -

Sd/~ Ravi Datt
Urder Secretary to the Govt, of India, 5
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: A,27023/3/87-CHS .V,
Govt. of India

Ministry of Health and Family Welfare

Lew Delhi, the 25th February, 1988

fo
All the participating units of the
- Central Health Service,
Sub: " Grant of Annual Allowance to Central Health Service doctors
for aczdemic and research pursuits.
Sir,'

I am directed to say that the queation of grant of Annual
Allowance to the Central Health Sérvice doctors with a view to
encouraging their academic, research and other professional pur-
suits has been under consideration of the Government for sometime,
The President is pleaged to decide thét an Annual Allowance of

Rs .3000/-(Rupees three thousand)only will be granted to. all the
officers of the Central Health Servioe belonging to Teaching,
Non-Teaching and Publis Health Sﬁb-cadres and Annual Allowance of
ks .1200/-(Rupees one thousand two hundred)only will be granted to
officers belonging to General Duty.§ubncadre of the Central Health

Service subject. to tae following conditions:-

i) The Allowance will be paid to officers belonging to
Specialists Sub-cadre or Teaching, Non-~-Teaching and
Public Health at the rate of Re.350/~(Kupees two hundred
fifty) only per month and to General Duty Medical
Officers at the rate of Rs.100/-(Rupees one hundred)only
per month,

ii) At the end of the financial year, each Specialist/
Gencral Duty Medical Officer will be required to fur-
pish a certificate to the effect that the amount of
Annual Allowance has been utilized for the purpose it was
drawn. In the case of retirement/resignation before
the end of the financial year, such a cettificate will
be furnished at the time of such retirement/resignation,

e These orders will take effect from 1st July, 1987.

, This issues with the concurrence of Department of Personnel
and Trainipg vide their I.D., NO,21011/36/87-fstt(Allowances),
dated the 18th February, 1988,

Yourg faithfully,

Sd/- P.K.Kapur
Upd: - Seerekary to th Govermment of India
Tel,No.3018659




No.A,27023/3/87-CHS .V .

Copy to

tGusain’

9.

10,

il

Pay and accounts Officer, Ministry of Health and Family
Welfare, Nirman Bhavan, New Delhi,

Department of Personnel and Training (Kstablishment
(Allowance)Section) with reference to their
1.U.N0.21011/36/87-Estt, Allowances),dated 18,2.88,

Department of Expendituré, Ministry of Finance, New
Delhi(Attention:Shri G.P. Verma, Joint Secretary).

Ministry of Railways, Railways Boardg New Delhi(Atten-
tion:Shri M.Seetharam, Executive Director).

Ministry of Labour, New Delhi(Attention: Shri Badal
Roy, Secretary).

Shri P.P. Chauhan, Commissioner, Municipal Corporation
of Delhi, Town Hall, Delhi.

Ministry of Home Affairs, New Delhi(Attention: Shri V.K.
Jain, additional Secretary).,

Shri Dharam Dutt, Administrator, N.D.M.C., Connought
Place New Delhi,

CHS ,I/CHS ,11/CHS ,11I/CHS .IV Sections, Ministry of
Health and Pamily Welfare.

PS to 4S(H), Ministry of Health and Family Welfare,

PS to JS(S), Ministry of Health and Family wWelfare,

Sd/~ P.K.Kapur
Under Secretary to the Govermment of
India Tele, No,3018659
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No.A.32012/1/88-CHS ,II
Govermment of India

Ministry of Health & Family Welfare

New Delhi, dated the 14th March,

1988
To _
All Participating Units/Organisations
‘ of WCHS &
Sub ject :~. Promotion of oenior Medieal Officers
(Rs ,3000-4500) to the post of Chief Medical
Officer (RS.BTOﬂ—5OOO of the CHS - Regarding,
Sit,

I am dirvected to say that the President is pleased to

promote the Senior Medical Officers in the scale of Rs .3000-4500 of the

CHS as mentioned in the Annexure to this letter to the post of Chief Medical

Officer (Rs.3700—5000) of ‘the CHS oman offdciating basis with effect
from the date they assuem charge of the post of Chief Medical Officer in

the concerned institution/organisation as indicated against each,

2s In the event of an officer, who is promoted, being

~on study leave, deputation on Foreign assigmnment, the promotion will take

effect from the date he/she assumes charge of the post on completion of

his/her study leave/return from foreign assignment,

i A In case any officer ineluded in the Annexure is or has
been on unauthorised absence during the post five‘years, he/she may

not be promoted to the post of Chief Medical Offiéér ®£ill & deciéion
regarding regularidation of unauthorised ‘absence iéftaken. The details of

such cases may please be reported tb this Mihistry.

3 On promotion to the post of Chief Medical Officer,
the pay of the officers shall be fixed in the scale of Rs.3700=5000
under F,R. 22-C, : iR

5. The seniority of the Officers will be regulated on the
basis of their inter-se-~seniority in the grade of Senior Mediecal Officers
of the CHS.0; as .may Be determined by the Government in accordance with
the relevant-rules. The list of officers in the Annexure is not in order

of seniority list in the post of Senior Mediecgl Officer.

Contd,si2/»
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6, A copy of this letter may wlease be made available to the
Officers oncerned, Their charg relinguishment : port in the post of
Senior Medical Officer/assmption report in the post of Chief Medical
Officer (in duplicate) may please be obtained and forwarded to this

Ministry for further necessary action.

Yours faithfully,

" Sd/- P.K. Kapur
Under Sécretary to the Govt of India

No.-A, 11014/2/88-CHS ,1I

”.

« Copy to all Pay and Accounts Offices.
P * The Admn, Officer, CGHS, New Delhi,
3 Cancerned officers through the Heads of Office/Department

of Organisation/lnstitﬁiﬁen. In cese they, on promotion,/are posted to
P & T or Ministry of Lapour, it is requested that theylmay contact the
Ministry of Communication, Depaitment of Posts, New Delhi & Ministry of
Labour, Jaiselmer Hguse, Single Storey Hutments, Man Singh‘Road, New

Delhi respectively for their posting.

X Ministry of Commur ations (Deptt.of Posts) New Delhi.
(Shri, . Chadha, Director (Staff) :

B v Ministry of Labonr, Jaisslmer House, Single Storey
ﬂutmenta, Man Singh Road, New Delhi, (Shri S.S. Bhalla, Under

Sec;etary)

By ™ CHS.I Section,

Te CHS,V Section,

guh CGHS I/I1 Sections.

9. - " PH(IH) Section of the Dte, G.HS,

10,  Medical (F & S) Section of the Dte.GH.S,
i el Adnn,I/IT Soction of the Dte., G.H.S,

1?' Estt . VIT. oncaduvay

v 8d/~ P,K, Kapur
;Under Secretary to the Govt. of India,
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No.A.27023/2(B)/87-CHS .V
Government of India
Ministry cf Health & Family Welfare

08 oo d o oA | K » . New Delhi, dated the
10-11-97
To B

'A11 the participating units of the C.H.S.
Subjeect .: Grant of, Conveyance Allowance to Speclallsts/General

Duty Medical Officers of the C.H. S. working in
hospitals .,

e b .
I am directed to say that the President im pleased to decide
that the Speol&llStS/GenerPl Duty Medical Officers of the Central Heﬂlth

Service working in hospitsls will be granted Conveyance Allowance for

visiting the hospital outside their duty hours and performlng other

official duties as indicated below :=

(1) " The maximum amount of Conveyance Allowance per month admissible

‘:”to-the Speclallst/Genercl Dn+y Medical Officer will be as under :-—

75,Nc ' Moue of Conveyancg Rate of Conveyance

Allowance

— e — —— — — e e e e e s e S e e — e — e a— S W s wma e me— ey

i) For those who maintain
their own Motor Car

) ‘For those who maintain

Se ter/Motor Cyele is . 180/--me'

iii) For those who do .not

ndintain either car or Rs. 150/-' o
gote. oycle/seceter
(2) : Eor'wnfitlement to the maximum amount of Conveyance .

Allowance mentioned above in Sub-para(1), every Specialist/General Duty

Medical Officer is required to pay on an average (to be computed for a

. three month period) ‘a minimum of 20 visits to the hospital, outside his

normal duty hours. Where however, the number of visits to the hospital
fall short of this minimum limit of 20 but not below.6, there should be
a proporiinuaie reduction in the Conveyance Allowance, subject to
mininun grant of conveyance allowance of Rs,80/-~ Rs,40/~ and Rs. 30/-
3.m. in the case of Spec1allst/Medlcal Officers referred to at (i),(ii)
and (iii) above respectively. In cise number of visits to the hospital
falling below six in number, he coinveyrioce allowance will be adnissible,
THe limit fixed for the minimir mumber of 2 visits will not however
contact o Specialist/Medical Officer from their respensibility towards

the patients to render vigit to the hospital if the situation so warrants.

Contd-2
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& &0 Payment of the conveyance.allowance on the Speeialist/Meidecal
Officer working in hsopital will be subject to further mendition that the

Specialist,’ edical Officer should be residing at a 7listance of more than

one Kilometer from the hospital.,

(4) Every S;ecialist/Medical Officer whe draws this allowance will
have to maintain o visit book giving details of the wisits made, the

the déte and the time of the such visits. The controlling officer will
certify on the basis of the visit book maintained by the Specialist/
Medical Officer as to the admissibility of the conveyance allowance in a

particular month.

(5) No conveyance all.wance will be admissible during joining time,

leave and any period of temporary transfer,
y P I g :

(6) In cese the conveyance is not maintained or is not available for
use, owing to its being out of order or is not used for official journeys/
hospitel visit for any other reason for a period of more fhan 15 days at a
time, conveyznce allowance will be admissible during such period at the

rate prescribed in (i)(iii) ebove.

5 A Specialists/Medical Officers who draw conveyance allowance at -

the minimum rates specified at (2) above, and those who do not maintain

a Motor Car or & Motor Cycle/Scooter and draw conveyance allcwance @ Rs. ‘e
150/~pems, will be required to fu-nish 8 certificate alongwith the

mohthly pay bill, to the effect that the expenditure incurred by them

by way of transport/ eonveyance allowance in connection with the hospital
visit official duty is not less than the amount claimed by then

" as conveyance allcwance.,

(8) - Specialists/Medical Officer in receipt of conveyance allowance
will not be entitled to draw any daily allowance or mileage allowance for

journeys on official duty, whether, within or beyond a radius of eight

kilometers within the city municipal himits.

2., " “Phese orders will take sffect from the 1st July, 1987.

18 The expenditure involved will be met from the source from

which the pey of the Specialists Medical Officers are drawn, .
din i _ This issues with the concurrence of the Ministry of Finance 5.

vide their:U.0. No. 2736-E,IV/B7, dated 8-10 1987,

Yours faithfully,

Sd/- Ravi Datt
Urder Secretary to the Govermment of India

Copy forwardedé to :=-

i« Pay & ..ccounts Officer, Min. of Health & Family Welfare, Nirman
Bhavan, New Delhi.

2. Ministry of Fiance (Teptt., cf Expenditure), E-IV Branch, North Block,
New Delki,
CHS~I/CHS-11/CdS~I1I/CHS~IV Sections,
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P (vii) Release of Shri K.J.S. Prasada Rao for joining
the IGNOU as Deputy Registrar,

Shri: KeJeS Prasada Rao, DeplL.y Registrdar, had
applied for the post of Dsputy -Registrar in the Indire Gandhi National Open

Universitv. Naw Delhi, His applieation was duly forwarda- b *his University,

Consaguant upon his selection for appointment to
the pald posk, Shri brasada Rao was relesascd from this University with effect
from 27. 6. 88(AN) to enable him to loin the IGNOU, Being a confirmed Deputy
Raegistrar of this Univorsity, he was allowed retention of lien to his
subsgantive post im NEHF for 2 (two) yuafs and his release is boing madé on

the normal terms of licn.

~The matter is placed before the Courwil for
ratification,
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_Rfiii) Payment of zensionary benofits ih'rCspcct
: " of Prof, C.,N, Bhalerao &nd Prof, T, Mathew
retired on 1&,12,87(4/N).

N br, C,N, Bhalerao, Professcr of Political Science
retired on 18.12,87 (A/N).br. Bhalerac joined in the University
on 4,9.7T2 (F/N) renleriug qualifjing service of 13 years. 3 nonths
and 15 days for the pufpose of retirement benefits ass werked out

below, L'r, Bhalerao cpted GPF -Cum-Pension Scheme,. i, . «i '+

() DORG '= Last Pay 2100 %26 % a5 senis
4
_ : 13
1 &
(b) Pension é.‘of last poy 5;00 = 2550 x = - 1,005/-p. o, plus

time tine instalment
of Dearness Allowance

(¢) Commutaticn of pension 1/3%x1005 = 335 x 12 x 9.81 = 38,436,20
Rounded to = 39,437/-

The above pessionary benefits were sanctionel to Dr, C.N, Bhalerao

with prior apprcvel of the Vice-Chancellor (vide Order dated 29.1.88).

4

°, Dr. T, Mathew, FProfessor of Economics joined in this
University on 7,10,74(F/N) in c.ntinustion of his service in Delhi
University with effect from 3,10.59. Dr., Mathew retire® on 18,12,.87
(A/N) from this University opted for CPF-Cun-Service Gratuity
rendering qualifying scrvice of 26 years 3 mcnths and 14 days for
the purpose of scrvice gratuity cxcluding foreign secrvice of 1 year,
11 months and 14 days fron 1,9,81 to 2,8.83, The service gratuity
has been worked ocut Rs, 72,150/-(Last Pay-iiigzz—gg ) end sanctioned
with the priocr apprcval of the Viece-Chancellor (vide Order dated
30.1.88).

The natter is placed becfore Executive Council for necessary
ratification,.
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Item No. 4 DTFERRED ITEMS

(i) Note nf the Working Group on

consolidation of academic

Programme -

The Executive Council in its 60th meeting held on
the 17th February, 1988 reguested Dr. A.P. Sinha to draw un
concrete schemes for consolidating the works and programmes of
various Departments. He was also authorised to co-opt members,
if neceséary in preparing the specific plan. Accordingly, Uz,
Sinha co-opted Prof. R.R. Mehrotra, Prof. AebeVerma, Prof. R.R.
Mishra and Prof. J.B. Bhattacharjee and formed the Working
Groups»The Working Group prepared a notc on consolidation of
ac ademic programmes. The note contains, among others, temms of
reference and facilities for the Working Group etc.The note of
the Working Group was placed in the 61st meeting of the Executive
Council, which resolved to defer consideration of the item to

enable the mombers to study and examine the contents of the note.

The matter is placed agair for consideration of

the Council. The note of the Working Group is at Annexure 'A'.

e *a 0w sa
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WORKING GROUP ON
" CONSOLIDATION OF ACADEMIC PhOGRAMMES" .

OBJCTIVES (Short Title). To outline strategies to strengthen and

consolidate the academic programmes at NEHU,

BACKGROUND., The culminating(immediate) background in which the
Working Group was constituted, or more correctly, in which the
need for such an exercise was realized, can be found in the text

of the Resolution of the Exccutive Council,
In its 60th meeting, held on 17th Rebruary, 1988, the

Executive Council,

©0:60:88:03:(i): The Council RESOLVED to ratify the
action taken by the Viee-Chancellor in entreprencurship

Development Programme to Shri. P, Jhingan, in addition
to his duties in the Centre of Literary and Cultural
S8tudies, However, since Shri Jhingan will be proceeding
on study leave for one year from 19th July, 1988, the
Council LBSOLVED that Pr, Man Mohan Singh may be given
the charge of the programme during the absence of leave
of Shri Jhingan,

In deliverating upon the matter the Vice-Chancellor
clarified that the guidelines for Entrepreneurship
Development Programme required a person with &n tnginee-
ring degree, and ten years of experience, Mr Jhingen was
the only person in North-Eastern Hill University who had
+his. In addition he had worked in Industry. His work in
Centre for Literary and Cultural Studies involved technical
engineering like approach to analysis of dances for imstance.
pattern requisition semiotics and artificial intellegence
The Council noted that the agenda note was cryptic and does
not give these details of the Eptrepreneurship levelgooment
Progzamme mior the background of the experience o Sari F,
Jhingan, Tﬁg Council observed that a self-contained note

giving details and justification may be furnished while

oy T A
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placing cases before it,

 ¥hile comsidering the case, Dr.A.R.Sinha emphesised
the neec Tor consolideting activitiocs in varicw Uep-rtmente
and the work of the Departments in the University may ke
guided towards a certain direction. The Council agreed with
Ur, Sinha and requested him to draw up concrete schemes for
consolii: ting the works and progrumizs of various Departments
He wgs wlso authorised to cu-opt members, if necessary, in

preparing specific plan,"

The gencuis of the concern containesd in the above guoted
Resolution of the Executive Council can be traced much
beuond ©h2 discussions held in the 60th Meeting of the

Executiv. Council on February 16, 19Gd. The origin of the

concern (s) can be traced to a seritu of experiences and

. observation held within the University and out side,

(1) NEHU has a number of Centiczs, There is a growing
concern sbout the effective functioning of these C'ntres,
the dirvction of their programmes «nd the probezble
duplication or overlap in the functiuns‘of different

Centres.

(2) Tha acedemic pro grammes of NEHU are spread over
four cempusas. [here is growing conczrn about uneven
developmen® and progress in academic programmes tetween these
camﬁusus. The recent decision of the Central government to
start = now Central University for Nagaland has brought
out to clear relief the tardy growth of the Nagaland

cempus of ~EHU,

(3) Observatidos emerging from ths W:C,

(i) On 17th February 1967 the UGU. convened a
meeting to discuse and finalise th: "development assis-
tance to NEHU for the 7th Plan peried", The meeting was
attendsrd by members of the WC, somc invited 'experts',and
the ra;brmSﬂntatives from NEHU, In thz meeting Frof-Yas pal,

Chairman :xpressed the following viuws -

Eﬂntd/o../—
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(a) Crection of new contris/units be avoided, However
creative programmes of “he proposed centres could
be underteksn in th. oxisting departments indivi-

dually or jointly.

(b) Consolidation anc stzengthening of existing procyrammes
oi axisting progrommcs of teaching and resesrch be
given priority.

(c) Inter-disciplinary ond trans-disciplinary reseaxches

be given priority.

(ii)In 1962 the UaC conc:i“uted a Committee to "enguire
into the working of c ntral universities" (including
NEHU, obviously). In the Report of thse Commitice 1964)
a number of observ:.t:iins relating to academics at the
Central unive.siti.s have been made .

Ons of the observations about NEHU, &= contained in chis

Report , Is

"The University was set uvp in particular for ths intcllec-
tual, academic and cultural advancement of thc people of
the North-Eastern Regiun. This objective has, to zome
extent, been fulfilled - the University has estebliched
several post-gredueste depurtments for which facilitics
were not available earli r, whether it has played a role
in advance the intallaciuul orremlwiral 1ifa" of -the people

is another question,"

The import of this obscxvation come cleaxr by resding a Bection of
o 8EHU Act which defines %h: responsibility entrusted to this

University, The Section =:ads -

ﬁThe objectsvof thg Uinivars ity shall be to disscminate and
T advance knowledge by piroviding instructional and research
facilities in such brznches of learniny as it may decem fity
to pay special stténtion o the improvement of social end
: economic conditions .nd w:lfasre of the people of the hill
aress of the North East =n Region and in parfiéulx, their

intellectual academic i1t cultural advencement.”

CDntd/. o-/‘-
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(iv) On Novsmb- . 30, 1987, the UWGC constituted a Committes
of experts for NEHU wir expected to "visdit all ihe three campuses
and assess their requizom:nts for aetarting academic programmes.”
Profes ReCs Paul was tiw Chairman of this C[Commitice of experts
constituted by the UGC for NEHU, The FPaul Committee in its report

observed that

" ... bthe developments ih threc cempuses are
extremely uhzqual" and "the teaching znd research
programmet should have a.definite thrust for the

improvemeint of this region,"

In mking their Gener:l Racnmmendations; the Paul Committee obser-

ved that - '
"In order %y facilitate the periodic uelf-assess mant
stock &nking aof the progress end to plzn the ensuing
work durirg theVII Flan duretiun; the Commission should
review th: progress of impiimentatiun of procramme
regularly., This will also help to remowez any difficul-
tics facec in the development programmss at all the
three contz2é seseseses Teaching and research programme
should hava 3 definite thrust for the improvement of

this regiun.”

One of the General obtuxrv-tions made by the Faul Committe: was that

"eess-.s A candid introspection of the past performances
and a cloear picture of the.future pluns are well known
steps in spu.ding up the developments In view of the
unusual po-ition of NEHU, the Committze recommends to
the Commiseion thet during‘the VII Plan period as a
specisl c:su the progress of implemuntatinn'sﬁould be’

reviewea fiom time to tige.

(4). In :h. fourth week of March 1983, the Chief
Minister of Megﬁaiay:, Mz Puene A Sangmé, visitec the Shillong
campus of NEHU to inau_ urzte an acndemic programme. in his inaugural
speech the Chief Minista: observed that "incre@ﬁing facility ot
uniuefsity education n this régidn will definitniy influence the
quality of human resourcz, but the output frﬁm the university, those

trained by it, have no% buen of any significance relevence to the

[:Dntd/. .o/‘—
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development needs of th. xcgion.” The chief Minisi.or wgs very
emphatic on his observution aend repcated it twice *“o explain that

this is hdis "very considorsd view'".

If ig'- in “th2 beckgrnhéd of these obsurvotions that the
need to attend to- "contnlidating and strengthening the academic
programmes" at NEHU shoulc be seens These observations should not
be taken as =z plea in thoms:lves, but they should be taken as only
Btfengthaning the decision that their is urgent nezd now to esttend
to "consolidation :nd strengthening of academic programmes at NEHU",

as decided by the Execuiive Counci 1.

OBJECTIVES (Betziled). On: of the reccommendations made by the Mad Wugi
Shah Committee (1984) of the UGC “engui;ing on thz working of

central universities™ w. o that -

Moo o0 esintew e fUNcEiONing D6 1t he un;erEitiég as well

as the quuntum snd gquality of academic research work
carried out should also ‘be evaluated ¢t regular intervals.
Such reviuws should not only indicate the schievements

and difficulties but also delineate lincs of further

growth of “h: universities." (5.194). emphasis added.,)

~ The Executive Council i 4its 6b£h meeting entrusted the recponsibility-

"to draw up concrete schemes for conscliueting the i
_ works =and hsd@rahmes QT'variDUS‘dEpH}tment“

with the understanding tost there is \ ~

"need of u~hsuliditing*actiﬁitieS‘in'vﬁrious departments
and the work of theo Dupaztments in the UﬂiVCISiéyjﬁdy be gquided
towards a certeain sei of direction", Bearing in mind the ohservetions
made by the Faul Eommih%ﬁd‘and the 'Madhuri Shah Dnmmittae; both of
the UGC, and ‘slsa in thd‘interest of a meaningful =and réaligtic
exercise, it is suggre’sd that the responsibility entrusted i re-

worded as -

ﬁ‘_Ccntﬂ/.../—
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Earlier ncorporsting chance
To draw up concrete schemes for To 'draw up s+rol spies for
cansolidating the works and ‘consolidatiny =nd s treng-

programmes of verious U purtmentse thening the ac:demic pro-

grammes at NEHU,

"The objects of the University shall be to dissenate and
advence knowleuge by providing instructional and research
facilities in such branches of ¥ arning as it may deem fit;
to pay specicl attention tb the improvemsnt of social and
economic conditions and welfere of the people of the hill
areas of the Nuuth-Eastern region and, in particuler, their

intellecturcl, acodemic’ and cultural advoncement."

University academic hes shus to be oriented towczds twb‘district
dirsctions; viz,, towaxds (1) the promation Uf:"knawledge" and

(2) socially relevant -cademics. These define the broad directions
on’ which the exercisc relating to consolideting @nd strengthening

should be oriented,

The document c¢n the New Edw ation Policy (1986) has laid
special stress in two nopects of education, (a) sccial relevance
(b) reachability. Thc Il .w Education Policy (1986) reveals some
distinct shift in the emphasis from that made dut in the earlier
(1988) Netional Educetion Folicy. This shift is in the operational
context and definiticn adopted for "sdeial relevenc:", This poiht
is clearly brought cut in the document on the New Educatinn Faliecy

(1986) in its 'preambls! which reads -

141 " When %“h. National Education Policy was formulated
" in 1968, it was onvisaged that if could be followed
by a "five yearly revicw of progress and working out

- of new policies snd programmes”, In pursuance of this,

at the time of formuletion of svery new five year
plan, a review has been undertaken *c assess the
"shortcomings and achiesvéments of cducution and decide

upon %he progremmes for coming fivo ye ars. Whidg

C{;Jntd/. . n/—
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these reviews huve served useful propose, it is now felt
that 2 more roview and minor modificetions uf the present
freamework will nut be enoughe. The Country dow Steznds On
The Thresholc Of The Twenty-First Century . (emphasis
added, )

The reali;atioﬁ thet "the country stands now on “h: theeshold

of the 21st century" %o lzrge extent defines the dimens ions of
"future" plans, The opari:ionel dimensions of this, for NEHU, are
to a very lerge extend d€zfined by the context in which NEHU was

created (the need for - university like NEHU was rcalized.)

Ever since 15%h August 1947 the Centre hus been giving
specialized attaention to the dBVElOpment~ﬂE=d5-Gf the region.The
first three years of the T0's mark the watershed p-riod in this
rugerd, These were th. yuczrs when the Centre came with a set of se
éaven legislations, fiv: on administrative re-crog.nizcotion of she
States UT' in the recgiuiy, one to creeste the North Bastern Council,
énd one to create the No ih.Eestern Hill University. The :dminis-

tretive reorganizaticii of the States/UT's (cresticn of Meghalaya

"and Mizorem, grantinc of Btatehood to Manipur and Tripura, and

new administrstive sei-up for Arunachel Fredesh) wys made with the
understanding that this will more effectively envolve e~ch of these
States/UT's with thoix rJSpcctive sspirations/nceds of social and
econaomic development, Thce harth Eastern Council was created to
oversee the balanced, in:egratedland comparehens ive development of
the region, The Nerth Ecctern Hill University wes crested with the
expection that it will provided the much needed "humen resowce",

hence the responsibility™,
"to pay speciil sttention to the improvement of social
and economic consitions and welfere of the people 'of
the hill are¢s of the:North Eastern region and, in
particular, th:ir intelléctual, academic =nd cultural

advancement.”
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Not only among the Central Universities, but amung all the univers ities

in the country, NEHU is the only univers ity which h~s been entrusted

with a well defined sccual responsibility,

At NEHU we h.v- two sct of experiences. The Faul Committee
has made mention of %)z yonod work done in the Lgp.ortments of Botany,

Zoology, Fhysics, Chemisiry, and Biophysics. It hec= somehow missed

making mention about “h: good work done in the Deportment of Philesophy

In fact each of thesc dopartments at NEHU have ~ssumed prominent posi-

tion as 'centres of uxccllence', The fiwxst four cupartments in the
zbove lisi along with hz bepartment of Fhilosophy sre in fact awzit-
ing formal recognition fzom the UGC as departments which gualify for
specially assistance fuoom the UGC. The Faul Committee has made adis-
tince mention of the ¢.od wrk done in the Institute of Bio-physics,
which according to thi.ir opion c¢m make a name o the international
level, The Department 7 History is gradually'buildihg Up‘good wozk,

and so is the Centre for Adult Edwation.

(i) With thcs: oxperiences of 'achie voewments' on the dne
hand, tnere they othuix d:paftmcnts/ centres with diffeérential levels
of 'achicvement'. The nzogrammes in the Departmei .5 at the out lying
campuses and so also in many of the Centres has yc% to take- off,
(iii) The UGC on diff.runt occassions has stresscc on attondion to
inter-disciplinary rescixcche This has been promincntly mentioned
in the Madhuri Shah Committee HReport, and also in “he obserVations
made by the Chairman o the UGC in one of the mecting relsting to
Tth Flen porposels for LEHU (quoted above). (iii). The UGt Committee
"enquiring into the woioking of central universitios” (1964) "critically
évaluated the quality w.nd relevance of teeching, as well as how they
are organized in the university system in the cucce ofesome of the
central universities. Thuy expressed serious conc.m that (a) the
universities having vczy marginal link with tho society, and as
result it & ha d @ find "speial relevance" in th:s programmes of
instruction mnd resz:xch pUrsued by them, (B) int:r-disciplinery

programmss ore not em xging effectively, (cp =nd »5 result of both

of these the cours:s :nd programmes of the univorsities have remained,

to a large extent, trrditional and un-imaginativ:, There is no
excitement atout lesxining, no thrust towards innov: tion and enter-

prise which should be of prime

Contd/ese/~
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value to a rapidly changing society as eurs....... This lends

a largely percpherzl or irrelevant character to education and is
perhaps responsible for the pursuit of the degré. rather then of
edidcation. The insengitivity bf “he teacher and tl: asdministrator

to the lack of autherticity of the process in which they participate
leads to the lack of respect for them on the nart cf the student s las
(1,149 to 1.145), This committee also expressed its concern through the
" confusion with regard tc the definition of a Department, a centre of

studies and a specialised centre".(1,117).

These cobservations anbout central universities draw immediate
attention towards the observation about NEHU made by the Medhuri Shah
Committee,

"The University was set up in particular for the

. intellectual, acedemic and cultural advancement
of the people of the North Eastern Region, This
objective has, to some extent, been fullfilled
esseessess; Whether it has played a role in advan-

’cing the intellectual or cultural life of the

people is another question," (1.123).

And by the Chairman of UGC:
"Consolidation and strengthening of existing
programmes of teachins and research be given

priowity",

In the light of both of these it is time that NEHU attends to some
of the urgent concerns relating to consolidating and strengthening

its aeademic programmes towards meaningful directions,

"One of the important suggestioné made by the committee

enquiring into the working of the Central universities was that:

"Our concept of education and hence of educational
instituticns has undergone a great changs in recent
years: education is no more limited to the building

up of knowledge, skills and character of the pupils
eesscducation now has to have social concerns .,.es"
They suggest that "The Acts of the univcrsitics should
be modified to allow the linkages to be. established

with the World of work and with institutions involved in
developmental activity.'In partiéular it is notices that

the central universities in spite of having hundreds

Contd/—
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rescarch, to relate it to the problems of our society
and plans of its development, or to vigorously press
for grsater efficiency in =nd resources of research,”

(1.145).

In regzrd to the concerns expressed in the above
quoted cbservations, NEHU will be well advised to take cogi-
‘gance of these and review is achievements as well as short-
couings., It may however be mentioned that ss far as the ques-
tion of NEHU cstablishing link with institutions in the society
is concerned, its performance has Been rather encouraging,

NEHU has extablished links with institutions in the region,
like the NEC, the ZSI aﬁd the BSI. It has also established
effective links with institutions outside the region, These

have come through the programues of the Departments of

Zoology, Botany, Physics, Chemistry, Biophysics, Geography,
Economics, and few others, These links have come through co-
llaberation in different forms of scadsnic programmes the
results of which are to be utilozed by the sponsoring cgconcies
for formulating their programmes, What is now needsd for NEHU
to more effectively develcp such functional links with insti-

tutions within =nd cutside the region,

Two of the most important institutions in the re-
gion with which NEHU can cultivate effective links arc the
NEC end the ICAR. Besides these the state governments in the
region can draw heavily on the expertise with NEHU in such
areas as Information Service, Regional Planning, Forest mange
gement, Health and Nutrition, ete, The Paul Committee had L
tried to identify scuec of these, therz are many others which so
far have remained untapped but NEHU can devote attemtion tb

locate them ancd effectively cultivete links with them,

The Prominent omphesis on inter-disciplinary re-
sea rch and perspective in many ways draws attention to the
"knowledge" component tc university education, Though this
inay not have beecn prominently brought out in the Madhuri
Shah Committee Report or in the New Education Poliecy, but its

significance cannot be reduced to second significance,

With the justifisbly compelling reasons for orien~
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tation of higher education (uniﬁeféi#y acadenies) towards the
goals of socinl relevance, the significance of scholastics(more
precisely, scholarship) is in no way reduced, In fact, operational
distinot, ”kﬁo&lcdée, and "knowl.dge" for the scke of social re -
1evance,-§iz, applied knéﬁledge, and "kKnowledge" for the sake of
"knowledgu,'viz., fundaﬁental knowledge (scholarship}, forn two
points on man's scale of pprsuit for the scientific truth, Know-
legge initially it merges from meny 'origins', it passes through
different experiénces to pass through ‘'disciplines' ef thought,
and 'science' of methods and gereralizations, before it is put
to professicnsal applicationé‘* tha npplied sciences, These¢ form
the history of ecvery acadcmicydiséipline, and university provide
the sanctuary for both the 'creation' (scholars-research) as well

as 'transference' (instructilon) of knowledge.

|

The first part of Section 4 of NEHU Act defining the

objectives of NEHU refers to the 'knowledge creation! aépect,
while the latter part of the Section refers to the 'knowledge
application' part. To fruitfully justify its efforts, and also to
meonirgfully direct its efforts, it is time that NEHU gives a

serious attention to conceptual and operational exeredre to define-

(i) The indicators,
(i) the operations, of
1. "advance (-ment of) knowledge".
2., "improvement of social and ecorcmic conditions”
3. " Welfare"(both) of the people of the hill

areas. of the North Esstern region,

4, "the intellectual, academic and cultural advancement"

Thesc four form the combinaticn of clements entrusted to NEHU,

and in their comprehensive definision have been expressed as

"The objects of the University shall be to disseminate
and advence knowledge by providing instructional and
research facilities in suhe branched of learning as it
may deem fit; to pay special attention %0 the improve-
ment of social and economic conditions and ﬁelfare cf
the pecovle of the hill areas of fhe Notth Bastern Region
end, in' particular, their intellectusl, academic and

cultural advancement", (Section 4 of NEHU),
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The resporsibilities entrusted to NEHU ar: heavy and diverse,
NEHU has to come up to it, The observations made by the
Madhuri Shah Cornmittee enquiring into the working of central
universitics that ' '

"Phe' University (WEHU) was set up in par-icular

for thrintellectual, academic and cultural advence-

ment of %he people of the Nerth Ezstern Region,

This. objeetive hns, to some extent, been fulfilled
as the Uﬁiversity has established severasl postgra-
duate departments fof which facilities were not

available, whether it has played a role in advan-
cing the irtellectusl or cultural life of the peo—
ple is enother question", (1-123) emphasis sddede”

quoted above,)

Befors any attempt is méda to review the performance of NEHU,
achievemnents and failureé, as suggested Wy the Paul Comnittee,
NEHU will be well cdvised to acguire a perfect understanding
of its aims, objectives, strategies, achievements,and 1le-
ssons, "Perfecf pﬁdarstanding' (information) forms & reliable

aid to effectivs and meaningful plarnning,

There is one peint of "operational understanding"
which ne-:ds toxpo spelt out, this will help a mezningful eri-
tical review of acadenics from NEHU, The points relates to the
types ofrknowledge and the significance in the context of
university ccademics, As spelt cut earlier, for operaticnal
purposes we can divide "kncwledge" into two broad cafegories -
(a) the philosophical-visionary éntegory of knowledge, and
(b) the empericel experience - intellectual creativity cato-
gory of knowledge., The first comes in the form of output from
an individual "scholar", it is thc product of'deep scholar-
ship", The second category comes through a "scientific mind",
through empirical "research", through team effort. A univer-
sity has to be & secat for both category of intellectual =~
activities. The success of a university depends on the extent
it is able to promote and facilitate both,

Related to this sres set of two more activities,
beth relating to knowledge. These nre the exercie of (a)
translatirg nscience to subject" and (b)translating
knowledge of "science" to knowledge of field", The former
refers to teaching, while the 1-tter refers to, what is
popularly known =as, from lab, to 1aﬁd. It is between these
two that the féfefences made by th: Madhuri Sheh Committee

and the Chairman of the UGC, as well as contained in the

“
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New Biucation Policy, questions relating to "traditional courses",
nunimaginative tezchirg", minter-disciplirary rescarch", and
"social relov"nce" acquire their relevant (and operctional)
position:. Onb of the most impcrtant exercise in this whole
process is that of the Wtexuclizgsticn® of rescarch, The dlS—
ciplines in the physicul sciences and the biclogical sciences
heve made considerable progress in this direction, the social
science disciplines cre fa; bthind, The opersticnal aspect of
this is the preparation of reading and tecching material (for
postgraduaste clesses). With NEHU having 1ts own printing and

publications division, this should recelve special attendion,

nTransleting the knowlodge of science to knowledge of
field" is another important area of accdemics. It combines the
knowledge of conceptual perspective to knowledge of field pers-
pective, it links the 'academician' to the 'activist'. For NEHU,
there cre immense opportunities for this., In fact the Report of
the Working Group for Develcpment of Nofth Eas+ern Region during
the 7th Plar is full with such oppurtinities, it is only gasping
for NEHU to assume a funmetioral role, In ‘the absence of any such
role from NEHUz the NEC has been commissioning on consultancy
other professionnl agencies, There are such areas as those re—
1ating to planning models, information systems, monitoring and
evaluation, various forms of in-service trainings, diverse fields
in the sectors of 3"r1culture, industry, transport manag genent,
ete, In 1982 NEHU did take up some programmes but their perfor-

mence has been very discouraging,

TERMS OF REFERENCE. In the light of the foregoing
detsiled discussion on the dimensions cf the obje setives of
nuniversity acrdemics" as such, and on "peaningfiul and effec-
tive academic plenning" in particular, it is advisable that
that cxercise towards strengthening and congclidation of aca
demies should incorporate attention to the combination of two
levels =

(i) at the level of the "System Output", and
(1i) at the level of the "System State",

The former, i.e,, the System Output ievel will incornorate

attention to
(a) Successes and Failures,

(b) Potential and anticipated "future areas".



The latter, i.e,, the Syétem Stat: level refers *o the structure,
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organization and functioning of the university system, with

reference tc

(a)

f

(b)

The functioral orgenization, i,e,, the

Schools, Depertments, @antres, Crnpuses.

The personnel, their performarce, facilities,

induction, etec,

In the light of the above, the Terms of Reference for the
Workiiig Group may be defined as -

1e

3.

da’

To highlights the areas of NEHU's aca-

" demie links with institutions in the region

and outside, and the relevance of the

 programries at NEHU, To outline the factors

contributing to their success,

With reference to the needs of the hill
areas in relation to économic and soecial

development, and welfare to indentify the:

arens of academic links with institutions

in the region and outside, which require
strengthening, or have so far remnineéd

unattended,

e review‘the ncademic achicvements as
reflected in the VIth and VIIth Plan

proposals, cutline the areas of achieve-

" ment as well as short falls, Suggest ne-

thods for achieving ths_téggets meaning-
fully with reference to (a) academic threust,

(b) needs of the region,

To review the progress of academic pro-
granmes at

(2) the four campuses,

(b) the Centres,

end suggest strategies to roganize and
consolidate academic programmes at the

outlying campuscs as well as in the Centres,

Mg
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5. %o outline areas for supportive facilities, such as
fron the university managemert-administration, resource

availability and utiligaticn.

6, To sug;est strategies for effective coordinstion of aca-

demice progremmes between the four campuses,

T. In the light of the above, to outline how for NEHU has
achieved the objectives set for it, =nd to suggest. stra-

tegies and measures to expedite the shortfalls,

In the light of the above, it is suggested that the following

term of reference should also be added -
8, To review the steps teken to organize and undertake ex-
tranural studies and cextension services,

This is one area on which the Madhuri Shah Committce has laid
special stress, when spellinrg out the objectives of central uni-

versities, (1.130).

PROGRAMME OF WORK., The Working Group will conduct its work

with help of discussions with feculty members, other officials

of the University, in the different D@partments/Centre, Schools,
and campuses, through consultation of relevant wailable naterial,
as well as ccnsulatior with experts in the UGC ete, having direct

concern with central universities,

TIME SCHEDULE., The Working Group will submit its Report within
six months from the date it started., Its work. The Working

Group has started its business from April ®, 1988, The Working
Group will however submit an interim report within two nonths,
The interim report will deal with aspects which demand immediate

action.

FACILITIES FOR THE WORKING GROUP,

In view of the range of the operatioral scope of the acti-

vities of the Working Group it will require the following facilities -

e Steno-typist and Peon, one each

2 Typewriter one,

o P Financial allocation to meet contingency expenditures
and travel expenses ot the nembers of the Working
Group to the four Campuses, to UGC Delhi, and nmay be

to one of the Central Universities.,

(The Convenor of the Working Group should be authoris.d to approve the

tour programmes of the nembers of the Working Group).

L
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6

1 = Selection Committee ~

(i) sedection to the post of Research Associatc at the
Centre for ipplied Statistics, Shillong i respect
of 3hrd ‘BJK. Guota.

On the recommendation of the Sclection Committee which met
on %.3.87 the Executive Council vide its resclution No.EC :55k87:06: 1(11)
has approved the selection of Shri B.K. Gupta, Lemturer, School of
igricultural Seiences and Rural Development for the post of Research
Associate in the Centre for spplied Statistics at Shillong. Offer of
appointment with a condition that he should join within three months
was made to Shri Gupta on 31.3.87.

Shri B.K. Gupte accepted the offer but was not able to join
as the Dean, ShSRU could not release him from the present post for more then
a year now due ‘to want of a substitmte.

Offer of appointment to Shri Debesh Roy &s Research Associate
for SASHD was rede who turned doen the offer. Since the panel exhausted no
further offer wes wade.

Due to the &bove circumstances, the validity of the
recommendation of the Seloction Commit® e les lapsed on 20.3.88. It is,

therefore, placed before the Exsutive Council to consider extension of the
validity of the Selection Committee recommendations for six months or +ill

a substitute is <ppointed in place of Shri Gupta at SASRD whichever is
earlier to emable him to be released &nd join the Centre as Lecturer.
instead of Research Associate vide the resolution of the Local Executive
Council No.LEC:19:88:6:06(i)
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6:2 : Appoiutment/Creation-upgradation of posts/
Confirmetion/Extension/Option/Transfer Release/
Ternination,

(1) Confirmation of teachers in the School of
Agricul tural Sciences and Rural Development,
Medziphema,

The following teachers of the School of Agricultural
Sciences and Rural Developqent have completed the period of
probation in the Universify as indicated against each and
have been recommended by the Dean,SASRD for confirmation,

S1, Name: Designation Deptt. Date of Date of Mode of

No. il Joinithg completion apptt.,
: the probation
perired,

1, Dr, Amit Halder Lecturer ©Physics 4.12.85 4.12.87 sSC
2, Dr. 0.P. Singh " 7-nlogy 8.10.85 8.10.87 SC

) _
The matter is placed before the Council for consideration.



6:2:2:(1)

(1i) Confirmation of Prof.S.N.Dube, Department of
Mathematics, NEHU, 3hillong.

—

Dr.5.N.Dube joined WEHU as Professor in the Department
of Mathematics with effect from 10th April, 1986. His appointment
,ﬂade_undar Statutg 24 of the NEHU ARct, 1973, The relevant ordinance
relating to confimmation states that a teacher appointed under the
said statutc shall %o deemed to be confirmed with effect from the
data‘heféﬁu jolns duty.

In the instant case it appears that Prof.5.N.Ouba is a
permanent employcsc of the Himachal-Pradesh:Univarsity and Prof.Dubg
has resigned and tho rosignation/:isepted By Himachal Prédesh Univ;
ersity with offcct from 30.5.88,

In view of the above, it is proposed to confirm Prof.Dube
with effect from 30.5.88 insta:d of 10.4+86(date of joiningJ.

The matter is placed before the Council for consideration.



6:2:%5:(1)

(iii) Coufirmation of Officers.,

The officers listed below are due for confirmétion
in the Assisi .ot Rezistrar level. As ey were eppointed against permanent
posts, they may be confirmed wilh effect from the date following their
completion of probation except in the case of Shri J.W. Smith vhe was trang-
ferred from the Pachnunga University College with effect from 6. 12, 80 but

was accomodated agoinst a permanent sssistaent Hegistrur post with effect from
5+ 1. 83, the datc of termination of Shri $.N. Meitrals services:

Name _ bDete of joining Froposed dute of confirmation
1eSbri Jew. Smith 6. 12. 80. 5. 1. 83,

2.8hri N.R. Chakraburty 16 20 844 18. 2. 86,

3.5hri g. shned 18« 2. 84. 16. 2. 86,

44Shri L.H. seilo 23. 7. 84, 23. 7. 86,

5.8hri C. Lyazdoh 23« 10. 84, 23. 10, 86,

6eShri W.B. Knongwir e 1. B4 8. 11, 86,

7e.Smt, B. Bareh Be 11, 84, 28. 11, g6,

8e.5hri K. Deb " olkBe 11e S 28, 11, 86,

The matter is placed before the Council for
consideration,
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6:3 : Leave/Deputntion

() Study Leave of Shri P, Gohain, Vice-
' Principal, Pachhung:. University
Bollege, Aizawl,

shri P, Gohain, Vice-Principal end Head of Department
of Hconomics, Pachhunga University College, Aizawl has applied
for study leave for a period of 1 (one) vear from February, 1989

for doing research work for Ph,D, st Gauhati University,

The application of the sbove incumbent had bezsn placed
before the School Board of Social Sciences cnd the School Board
had recommended that Shri P, Gohain may be granted study leave for
the period of 1 (one) year.

The matter is, therefore, placed before the Executive

Council for consideration.
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. (J-J) Payment of honorarium to teachers

The School Beard of Scheol of Social Sciences,
NEHU, Shillong in its meeting held en 27.4.88 recommended for :
payment ef honorarium te those teachers invited to deliver lectures
in the Certificate Course conducted by Centre for Literary &
$altural Studies, NEHU, Shillong.

L

Ordinance O E $(2) dwes net allsw any payment
of bonorarium to a teacher @gglgned work rélating to vteaclunc or
research in any d,epd.rtment sther than his within the féchool ar
outs:.derg?hool. 7

12 the past honorarium for undertaking special
assignments has aeen granted en the specific approval of the AC/EC.
@we@er, now such eyuests fer paymen'b of honorarium @s been.\ ° ,{Lu 2

'r'eceiired from chgr depar‘tments plso.
C

It is put up for consideration if the provisgon
of the Ordinance (E5 be deleted/modified er each case be examined
Aan its own merit and relaxation ef the previsios be.made thireto
individaelly.

The matter is placed before the Council for
congideration,
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( 1}) Refixation of pay of the Dr, M, Anseri,
4 Lecturer in Mathematies, Pachhunga
University €ollege,

Dr. M. Ansari was appcinted as Lecturer in Meathemat ics
at Pachhunga University College with effect from 4.10.83% in the
scale of Rs, 700-1600/-, Basing on the LPC produced by him his
pay was protected and fixed at Rs, 1250/-p.m, plus 4 advance
increments(1 advance increment for posting in Mizoram and 3
advance increments for holding Ph,D).Later on it was detected that
the LPC produced by him was based on the IV Revised Pay of the
Government of Jammu and Kashmir, This has also been confirmed by
his last employer, Since the scale of Rs, 700-1600 is the III
Revised Pay the fixation of his salary at Rs, 1250/-p.m. is wrong.
His pay should have been fixed at Rs, 780/- in the scale of Rs,
700-1600, It may be mentioned that the worng fixation of pay was
due to an inadvertent oversight on the part of the Office which
should have checked whether the pay was of the IV or III Revised

Pay. The following course of action is suggested.

1 Hfs pay on joining NEHU may be refixed at Rs, 780 in the
scale of Rs, 700-1600 plus that 4 increment (advancej. An
excess amount of Salary paid to him may be recovered in

instalments,

24 His pay in the revised pay Scale with effect from 1.7,86
may be fixed as per Salary that may be due to him with
initial pay on the date of joining being at Rs., 780/- and
the excess amount of salary paid to him may in whole or in

part be written off,

This matter is placed before the Council for consideration,
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éﬁ) : RPV1SlOH of pay scales of teachers in
Universities etc - modifications made.

The Government of rndia, Ministry of Human
Resource Bevelooment(ﬁeott. of Bducation) has made °

certain modifications/changes in the scheme of revisidn_

of pay scales pf teachers vide its letter No.F,i~21/%7—U.I.

dated 22nd guly, 1988(appendix ' ). The Ministry,
in the same letter has also conveyed the revised pay scales

for vibrary and Sports officer,
The same is placed before the Academic Council

and Executive Council for formal approval.

B v
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No.F. 1-21 /80,1
Government of India
Ministry of Human Resource Development
(Deprrtment of Education)
APPENDIX -'A'

New Delhi, o
Dated 22nd July, 1988. -
To e

Elucaticon Secretaries of
all the States/U,T.s

Subject: Revision of pay scales of teachers in Universities
and Colleges and cther measures -for maintenance of
standards in Higher Educaticn,

o

Sir, i i ' ) ;
I am directed to say that vide this Department's letter of

even mnmber dated June 17, 1987 the decisions of the Govermment of
India on the revision of pay scales of teachers in universities and
colleges with effect from January 1, 1986 and provision of financial
aésistance tc the State Governments to adopt and implement the
schene, were communiérted to all State Governments and Union Terri-
tories., Sutsequently, this Department had, vide Elucation Secretary's
D.0. letter cf even number dated September 7, 1987, addressed to
Elucation Secretaries of all the State Governments, communicated
certain modificutions/elarificqtions releting to some of the
provisions of the scheme announded on June 17, 1987. However, in the g
letter of September 7, 1987, there was no mention of the selection
grade fcr Lecturers; it was alsc menticned that the revisicn of Pay
seales of Librarians and Physical Hucation Personnel was under

consideration,

o The Government have since considered all these matters , It
has been decided to make the following amendnents to thescheme
appended to this Ministry's letter of even number dated Jume 17,
198

Scales of Pay

(1) The two scales of pay of Readers nentioned in Annexurc
I tc the Scheme are combined into asing%e scale of
Rs. 3700-125-4950-150-5700, Consequently all existing
Readers and Selection Grade Lecturers in Colleges in
the scale of Rs, 1200-1900 will be placed in the .
revised scale of Rs, 3T700-5700, The revised Selection
Grade for Lecturers will alsc be Rs, 3700-5T00,

Centd/.../-
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The revisced pay of zpe Vice-Chancellor will be Rs, 7600
(fixed). This revised cay is appliecable to Central
Universitics.'ﬁ%e Stetc Governments mey, if they so
wish, ndcopt thig pay for Stabe Universities 21s§. But no
f inancinl ~ssistance will be available from the Central

Governnent for this purrese. '3
" -
i ‘ inanc :
The Scheme ¢f Professor of ?] ®is being further

exeriined ond decisicn in this yegard will be communicated

il due course,

Recruitment and _Qgg;ifiéations

(iv)

(v)

Para 10 of the Scheme together with its explanation is
‘deletel. Instead, the following provision is added,

"In order to encourage research, cctinustion of post-
graduate stulics, candidhbbs who, at the time of recruitment
ns Lecturers, possess Ph.D, or M,Phil degrece(hereinafter
caibed jo}ntly‘us the "reseerch degree"), will be sanctioned
three and one ndvance increments respectively in the scale
of Rs, 2200-4000 alongwith the benefit of the corresponding
years of scrvice for the purpcse of prcmotion, The existing
Lecturers withcut research degrees and those similarly
situnte reeruited in Tuture will be eligible for a sinmiler
benefit in service for the purpose of promktion as and when
they ncgquire research degrees, but will not be eligible for
advence inecrements, Existing Lecturers with research degrees
will also be elizible for a similar benefit, .
Cens equently, explanatioﬁs (i) and (ii) below para 8 of the

Schene are alsc deleted..

Career advancenent

(vi)

(vii)

sub clause {(b) of para 11 of the Scheme which provides for
possession of M, Phil, cor %h.D. degree to become eligible for
placerent in the Senior Scale jis deleted Particips tion in two
refresher courses/sumner institutes should each be of approx-
inngely four wecks duration, and other appropriate continuing
educntion programmes of cemparable quality as may be specifie’

by the University Grants Comnission may also be accepted fcr

this purpose, :

Every Lecturer in the Senior Seale will be eligible for pronmotior
to' the post of Reader in the S&ale of Rs., 3700-5700 if he/shc was

(a) completed 8 years of service in the senior secale, provided

that the requirement 6f 8 years will be.

Contd/.../-
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(e)
(a)
(e)
(viii)

(x)

(#i)

- ‘ r6:6:5:(4)

s b4 5 % .

relaxcd if the total service of the lecturer is not less
than 16 yedrS;; S 5 Yy ‘

3 A ' ‘ ’ A
obtaincd a Ph,D, degree, cr an ‘equivalert published work ;

"
rede sonc mark -in the nreas of schclarship and resesrch as
evidenced by self-nssessuent, reports of referees, quality
cf publicoticns, cortribution to educational renovation,design

of new coursce a«nd curricula, ete, ;

participated in twe refresher courses/suurer institutes esch
cf avproxinately 4 weeks Fﬁrntinn, or engaged in f%her appro-
priate confinuing‘educaticn progratnes of comparable gquality
as nay be specified by the Udb, after placerent in theSenior
Scale; and

consistently good perform~-nce appraisal reports,

Promotion to the post of Reader will be through a process of
selecticn by a Selection Committee to be set up under the
Statutes/ Ordinances of the University concerned or-other
sinilar Ceonnmittees set up by the appeinting authorities in
accordance with the guidelines to be laid down by the UGC,
Those Lecturers in the Senior Scale who do nct have Ph.D,
degree cr equivnlent published work and whc do nct meet the
scholarship and research standerds, but ‘fulfil the other
eriteric preseribed for pronotion tc the post of Reader and
have a good record in teaching and/ or participation in
extension cctivities, will be place’ in the grade of Rs, 3700-
5700 subject to the recommendatiors of the Selection Committes
for prcriotion tc the post of Reader. They will be_qesignater as
Lecturers in the Selection Grale. They could offer themselves
for fresh assessuent efter obtaining Ph,D. and /or fulfilling
cther requirements for prometion as-ReaderS, and if found
suitable, could Le given the designation cf Reader,

For placement of Lecturers in the Senior Scale and Selectior
Grkde as well as .for promotion to the pcé% of Readers, the
requir el number of positions would be created by upgrading tlc
fnsts held by the incumbents concerned,

Proncticns.nmade under the Merit: Promotion Scheme of the UGC,
or any other sinilor schenes befere the announcement of the
revised seales cn 17,6, 1987 will nct be re-opened, However,
in such cases the tenefit of .revision will be available to

teschers cnly fron the dste of their prouoticn,
Contd/,../-
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Je Foy faclility of referenbe, the schene incbrporating 21l ‘the
anendrients and &lso. such changes as aréuconsequential or incidental

to the .endnemts is ntﬁééhed to this letter nas Appeniiiiil_

4, The revised pay scales ¢f Librarisns ahd Physical 'Blucetion,

Personnel nre the same as are npprovéd for teRChefs._TheﬂréviSed

scales will b. adnibkible cnly to thése:Librarians aﬁé;Physical, e
Eduecaticn Persconrnel whe hﬁveﬂbeen:éanctioned the scales of pay
Lecturers, Readers and Professors under the 1973 revision namely

Bs, 700-160Q, Rs, 1200-1900 and Rs, 1500-2500, The cases of existing
Librarians and Pﬁysical Fuecation Pérsgnnel who are en scales of

pay lower than Rs, TO0-1600 wili be CCﬁsidered separa%ely-after

naking an assessinent of their existing sczles of pay, the qualificaticrs
and other relevant facters obtaining in varicus States, The revised
scales cf pay now aprroved are not, therefore, admissible on fhe

basig c¢f designations alone; they have to be santionel keeping alsc

“in view the existing scales of pay. Since the qualifications metho?

of recruitment and criteria for career advancenent are slichtly
different in the case of Librarians and Physical Educ-tion Personnel,
in the light of the requirenents of their profession, the relrevant
provisions cf the scheue as far as they relate to these nmatter are
merginally different from those epplicable to teachers, The revised
pay scales and the relevant cconditions reloting to recruitnent,
qualifications and career advanceient approved by the Government for
Librarians and Physical Elucation Personnel are given in Appendix -II

to this letter,

9. #11 vibhnw terng and ecenditicns for revision of pay scales of
Librarians and Physical BEinesticn persomnél are the same:as indicoted
in Appendix -~ I to this letter, The terms and conditions for payment
cof Central assistance to the State Governments for the revisior of
pay scales of Librarians znd Physiceal Hiucation. personnel in the
Universities and Colleges will be the same as those menticned, in this
Departnent's letter cf even number dated June 17, 1987. :

6. Several State Governnents have alresdy issued orders regarding the
implenentaticn of the revisicn of pay scales of teachers, They are
requested kindly to review the crders already issued by them in the
light of the amendments now made and incorporate appropriate changes
in the orders issued by them, Such amendmente may kindly be sent for
considerstion in this Department so that Central assistance to the

extent admissitle can be sanctioned,
4

7. "The receipt cof this letter may kindly be acknowledged,
Ycours faithfully,

' ‘ Sd /-
s e {C.R, PILLAR:
\ Deputy Secretary to the Govt,, of India.



Copy to:

Te

5e

b Y ¢

Registrars of all Central UniverSiti?sr

Sceretary, University.Grants Comnissicng
Bah dur Shah Zafar Morg, New Delhi, _,;

Seeretory, Indisn Council ‘of Agriéultural Reseanrch

Krichi Bhawan, New Delhi, S
2 i e ot

Secrctary,™

‘Ministry cf ﬂg 11th & Family Wélfare,_

Da srtonent of Heglth
Nirman Bhawan,
New Delhi,

A1l Bureau Heads in the Department cfyiﬁucaticn.
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DEPUTY SECRETARY TO THE GOVERNMENT CF IIDIA.
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Appendix 1 to Ministry of Human Resource
Developmernt (Departuent of Edupatiqn) i
v letter NogFu1-21/87-U.I dated July 22, 1988
regarding the Scheme of Kevision of Pay
-Scales of Teachers in Universities and
Colleges, 1986 and other Measures for
Maintenance of Standards in Higher Education.

Coverage:

5 This Scheme applicvs to teachers in all Universities (excluding
Agricultural Universities), and Colleges(Excluding Agricultural, Medical
and Veterinary Science Colleges) admitted to the prdvileges of the
Universities unless they specifically exercise an option in writing to
remain out of this Scheme as provided in para:19 hereafter. All teachers
appointed after the date from which the scheme has been given effect
will be governed by the provisions of the scheme.

Explanation:

(i) The Scheme will apply to teachers in the
Faculties of Agriculture, Med*clne and
Vaterinary Scienccs in the Céntral Universities.

(ii) The Scheme of revislon of pay sceles of teachers
in technical institutions {including Engineering
Colleges and other Institutions offering courses
only in Technical Education) will be communicated

separately,
Date of Effcct:
A The revised scalés of pay will be effective from January 1, 1986.

Pay Secaleg: ‘
3, The revised scales oa pay effective from 1.1,1986 are given
in- Annexure ~ I,

4, The revised scales of'bay are inelusive of the basic pay, the
dearness pay, the dcarness allowance, additional dearness allowance,
and the interim relief, if any, admissible to teachers as on 1.1.1986.

D The revised sczle of pay of Tutors and Demonstrators is for the

existing incumbents of these positions ip the Universities and Colleges.,
There shall be no fresh retruitment to this category.

b The Principals of Colleges may be placed in the scale of pay
of Reader or Professor on the basis of criterie to be laid down by the
State Governments,

Contd/-
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Te The revised pay for Vice-Chancellors indicated in Annexure - I
is applicable to Central Universities, The State Governments may, if they
so wish, adopt this pay for State Universities also. But, no financial
assistance will be availoble from the Central Government for this purpose.

B. The Scheme of Professors of Eminence is being further examined
and a deeision in this regard will be communicated in due course.

Recruitment and Qualificationss:

95 Recruitment to the posts of Lecturers, Readers and Professors in
Universities and Colleges shall be on the basis of merit through all=India
advertisement and selection, provided that Lecturers who fulfil the
criteria prescribed in this scheme will be eligible for promotion to the

posts of Keaders.

10, The minimum qualifications required for appointment to the posts of
Lecturers, Readers and Professors will be those prescribed by the UGC from
time to time. Generally, the minimum qualifications for appointment to the
post of Lecturer in the scale of pay of Rs.2200-4000 shall be Master's
degree in the relevant subject with at least 55k marks or its equivnlent
grade, and good academie record.

11‘T_T'QH1Y those candidatvees who, besides fulfilling the minimum acadenic
quallficat%cns prescribed for the post of Lecturer, have qualified in a
cogp?ehenslve test, to be epeeislly conducted for the purpose, will be
eligible ?on appointnent as Lecturers, The detailed scheme for conducting
the test including its design, the agencies to be employed in the conduect
of tests, content, administration, etec., will be worked out by the UGC,
keepigg in view the reguirenents of the medim of imstruction followed by
the different States/Universities/Colleges, and other relevant
considerations,

184 In order to encourages research, in continuation of Post=graduate
studies, candidates who, at the time ®f their recruitment as Lecturers,
possess Ph,D. or M.Phil, degree, will be sanctioned three and one advance
increnents resypectively in the scale of Rs, 2200-4000 along with the
benefit of corresponding years of service for the purpose of pwomotion.
The existing Lecturers without research degrees, and those similarly
situate, recruited in future will be eligibke for a similar benefit in
gervice for the purpose of promotion as and when they acquire research
degrees, but will bot be eligible for advance increments. Existing
Lecturers with research degrees will also be eligible for a similar
benefit. . : b

Contd/-
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Career Advancencnt

13. Bvery Lecturer will be placed in a senior scale of Ks.3000~5000
if he/she has : o o

JKa) coupletﬁd 8 yuérs of service after regular appointuent,
with relaxation as previend in para 12 above;

(b)  participated in two refresher course/summer institutes,
~each of approzimetely 4 weeks' duration or engaged in
 other appropriate continuing education ,rogrammes of
. comparable quality us may be specified by the UGC;

(¢) consistently satisfactory perforumance appraisal repotts.

Explanation:

All Lecturers in the existing scale of Rs,700-1600, who
have corpleted 8 years of service on 1,1.1986, will be placed
through a process of screening/selection as indicated in para
22 below, in the scale of Ks.3000-5000, The benefit of service
provided in para 12 will be available for the initial placement
also.

14, Bvery Lecturer in the Senior scale will be eligible for
promotion to the post df Reader in the scale of pay of Rs,3700-
5700 if he/she hns:

(a) completed 8 years of service i n the senior scale,
provided that the requirement of 8 years will be
relaxed if the total service of the Lecturer is
not less than 16 years:

(b) obtained = Ph.d degree, or an equivalent
published work;

(e) mnade some mark in the areas of scholarghip and
research as evidenced by self-assessment, reports
of referees, quality of publications, ccntribution
to educational renovation, design of new courses
and curricula, etc,;

(d) perticipated in two refresher courses/sunmnver
institutes each of approximately 4 weeks duration
or engaged in other approximately continuing education
programmes of comparable quality as may be specified
by the UGC, after place-ment in the Senior Scale; and

(e) consistently good performance appraisal reports,.
Py P

15, Promotion to the post cof Reader will be through a
process cof selection by o Selection Committee to be
set up under the Statutes/Orﬂinances of the Urniversity
concerned or other similar Committees set up by the

Contd /-
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appointing authcrities in accordance with the quidelines to be laid
down by the UGC., Posts of Readers will be created for this purpose
by upgrading a cyrreslundlng number of posts of lecturers in thc
Universitics and Colleges.

164  Those Lecturers in the Senior scals who do nct have Ph.D, degree
cr equivalent published work and who do not meet the scholarship and
research standards of a Keader but d€ulfil the other criteria wentioned
in para 14, and have a good record in teaching and/or participetion in
extention activities, will be placed in the grade of Rs,3T700-5700 subject
to thé recommendations c¢f the Committee mentiomned in para 15 abeve,

They will be designated as Lecturer in the Selection Grade, Posts in the
Selection Grade will be created for this purpose by upgrading the posts
held by themy They could affer themselves for a fresh n~ssessment after
obteining Ph.D and or fulfilling othe. requirements for promotion as
Reader, and if found suitable, could Ye given the designation of Reader,

17, Lecturers in the existing Selectinn Grade of ks, 1200-1900

in the Colleges will be placed at the appropriate stage in the revised
Selection Grode of Rs, 3700-5700 in accoreance with the pay fixation
formula under this scheme., Existing Lecturers, who have completed or will
conplete, a total jericd of sixteen years of service on 1.1,1986 or
thereafter will be eligible for promotion to the post of Reader or
Placement in tho Selsction Ggrade in accordunce with the provisions in
paras 14, 15 and 16, They will also be entitled to the relaxation.in the
years of service by 3 years and 1 year respectively if they hold Ph.D, or
M.,Phil, degrees as mentioned in para 12.

18. More posts of Professors and Readers will be created 1in the
Universitics and Cclleges to broaden the channel of open selection.
The UGC would evolve suitable ceriteria for this purpose. The requirements
of qualificaticns and experience for posts to be filled up through ojen
velcction will be prescribed by the UGC fron time to time, Universities
will have the freedoun, to seek out briliant people, independent of their
seniority, from within the Universities and Colleges, or ocutside, and
provide them opportunities for joining the teaching profession at
appropriate levels,

19, The existing teachers in Universities and Colleges where the
Merlt Fromotion Scheme formulated by the UGC in 1983, or any other
similar schemes are in ojeration will have an option to continue to be
governed by the jrovisions of these schemes rrovided that they exercise
that option in writing prior tc their pay fixation under thdia schenme,
they will alsc be entitled to the designations envisaged for varfous

categories of teachers in those schemes, but the, scales of pay will
be as follows :=

(i) Lecturer - Rs., 2200-4000

{+s) Header/Lecturer - Rs. 2000-5000
(Selection Grade)‘

(ii1) " Professor ' 42 - Bs.4500 5700

cpntd/-~
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20, The promctions mode bofcss the jannouncement of the revised scales
on 17.641987, will not be recuened. §5wever, in such cases, the benefit
of - revigion will be =vailable to teachers only from the date of their
promotion, :

Continuing educoation and apiroidgal of verformance

214 Participation of teachers fit recular intervals in appropriste
continuing education programmes is envisaged as an integral part of the
professional development of teachers, The University Grants Commission,
the Indira Gundhi Nationnl Open University, the State Goverhments and
other appropriate agencies will be advised tu take steps to introduce
programmes of ccontinuing education for this purpose through a variety

of mémns, While there cannct and need not be eny rigis requirement of
partieipation in formal programmes, evidence of commitment to continuing
education’ of any reccghised means, as may be specified by the UGC will
be ar essential requirement for career advancement., Pending the
organisation cf such programmes on the quality and scale required for
giving effect to the implementation of the measures envisaged in para

13 to 17 of this scheme, relaxation from the requirement of participntion
in such programmes for specific jeriod and for specific catefories of
posts, will be granted by the -University concerned in accordance with
quidelines to be laid dewn by the U.G.C,

AR Regular and systematic appraisal of performance of teachers is

to be an essentidl element in the management of education and this has been

taken into account in the design for the career development of teachers.

The UGC has been requested to formulate the quidelines for the evaluation

of performance of teachers, taking into account the statenment contained

National Bolioy cu Ecucati n- 1g§5 Such & systen .should beeone

roa-aosdenic yeas 1988-89, Bi11 it becomes- operational the

5%8085&53&n5r3%58351E§e§§9§95335n/ﬂe£98@19§ona1 b. iis by the University/

State Government concerned will apply to &'l plac. uents/promotions

referred to in paras 13 to 17.

Other conditions of service

Probation

23. The period of probation of a teacher shall not exceed a period
of 24 months, A Leeturer ayppointed on probation should ordinarily be
confirmed only after he/she has completed an apprepriate short-term
orientaticn programmes and his/her performance appraisal reports are
satisfactcocry, The UGC has been requested to noke arrangements tc ensure
that facilities are available for organising orientation programmes to
cover all lecturers aprointed in and after 1988-89.

Superannuaticn and re-employment

24, The oge of superannuation for teachers should be 60 years and
‘thereafter no extension in serviece should be given. However, it will

be open to a University or College to re-employ a superannuated teacher
according to the existing guidelines framed by the UGC, upto the age of
65 years.

Contd/-
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255 Apiropricte mechanism for the redresszl of teachers' grievances
will be estdullsheu in all Universities and Colleges, in resrect uf
which ‘guidélines will be issued separately.. - i % "=t

Code of Professional Ethics:

26, i The UGC will prepare a Code of Professional Ethdces 'for'teachers
in consultation with the rejresentotimes of national level associations
'of teabhers; all concernsd should .see fo the observance of the Code,

Pay fixatibn formula:

275" 1 9He yay of tbachers in the revised scale on 1.1.1986 will be fizc!
in accordance with the formuls recommended by the Fuurth Pay Commission

while revising pay scales of the Central Guvernment emplcyess, The detoils
cf the pay fixation formula are given in Annexure - II,

Dgarnmess allowance anc other benefits:

&

28y (a) The revised scale of pay cn 1,1.1986 is inclusive
¢f the dearness pay and desrness allowance admissible
on that date., Any dearness allowance that night becone
due after that date will bave tou be sanctioned hy the
‘dgencies which are meeting the naintenance expenditure
uf the Cannrth Universities and Colleges. ) 4

E}(b):LTeuchbrs in the Central Unlversltles and institue-

omee sscotionsvfinonced by ghe Central Goverppent are sg i :
”_pt?f i.. «dearness W1ljwwnce ‘o't thet¥ate a;;igggale to é%%i@i '}g o
Governuent ermployeés drawing corresponding pay. “Thay "

are alsoc sanctioned cther benefits like House Rent™
Allowancz, House Building Advance, medical facilitiesy'
pension and other retirement benefits, leave travel
consessicn, group insurance, etc, on the pattern of : 7
gimilar benefits available to corresponding catemo-

ries of Central Government employees. The State da
Governnments may consider providing comparable benefits

in the light of the statembnt made in the National
Pullcy on Educetion - 1986. : : / 3

Anonaliess : S b : g , . _ -

29, Anonmalies, if dwy,. in the i&gléﬁenthtion of “the schere may be
brought to. the notice of -the Department of Education in thc Mlnlstry of
Human Kescurce Develofment for clarifieation,

e

?
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2l. No. Designation

Lecturers

LéCtUIEIS
(Senior Sc le)

Lecturers

(Selection Grade)
Reader
Professor

Principgls.of i)
Colleges ii)

Vice-Chancellors

Tutors _
Demons trators
(Existing
incumbonts andiy)

6:6:5:(13)
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SCALES OF PAY OF_TEACHERS IN (NIVEKSITIES AMD COLLEGES

PSS s e | eEms e W wes e Gme e e Seee -

Exietineg Scales Revised Scales
of Pay of Pay

T00-1600 2200-T75-2300~-100-4000

Not 3000-100-3500-125-5000
Existing :

. 11200-1900° 3700..125-4 950~ 150-570C

1200-1900  3700-125-4 950~ 150-5700
'1500-2500  4500=150-5700-200-7300

1200-1900 = i)3700~125-4 950~150~5700
1500-2500 1i)4500~150-5700-200-7300

300 (fixed) 7600 (fixed)

500-900 1740<60-2700-EB-75-300
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Formuls fo fixation of Pay in_the rcvisgd scales

e

2

Pay in the revised scales should be fixed under this scheme
enly after -

a)

b)

evory teacicr hce nad anopportunities to decide whether
he/shz will ept for the .arlier scheme (parai0-19);and

the University or College concormed has made necessary
changee in their stetutes, ordinances, rules, regulations,
clc. to incorporate the provisions of this shems,

The poy of teachers in Universitics and Colleges may be fixed
in the rcvised scales of pasy in the following manner :=-

i)

ii)

An amount represcnting 20% of basic pay in the existing
sc:lz shall be added to the "existing emoluments", -

Aft.» the sxisting emoluments have been so increased, the
pcy shell be fixed in the recviscd scale at the stage next
ebove the smount thus computcd:s provided that @

a) if the minimum of the reviscd scale is more than the
amount so arrived at, the pay shall be fixed at the
mirimun of the revised scalc;

b) if the amount so arrived -t is more than the maximum
of the revised scale, the pay shall be fixed at the
maximum of that scale,

Explanation

The "cxisting emoluments" of a teocher on 1. 1. 1986 shall
includec @

i)

1%)

a)
b)

c)

bosic pay

denrnsss pay, additional dearncss allowance and ad-hoc
d.crness mllowance, if any 8

Interim relief, if any :

For th: purpose of adding 20% to the existing emoluments,

a)

b)

¢)

thc basic pay shall be the pay on 14141986 in the
1973 UGC Scales;

When a portion of the totzl cmcluments has been merged
with the 1973 WaC Scales prior to 1. 1. 1986, the basic
pay nay be reckoned nationally in the 1973 UGC Secales for
the purpose of fixation of pay; and

Whoze the 1973 UGC Scales have not been implemented, the
act'lal -basic pay, provided that the basic pay in this
cosc does not exceed the notionally arrived at basic pay

if 1773 UGC scales hed been given,



)

£:6:5:(15)

Note: Where in *he fixation of pay urder clause (ii), the

pay of a teacher drawing pay at more than five
consecutive stages in an existing scale gets bunched,
that is to say, gets fixed in the revised scale at
the same stage, the pay in the revised scale of sueh
of the teachers who are drawing pay beyond the first
five consecutive stages in the exisiing seale shall
be stepped up to the stage where su:h bunching oceurs,
as under, by the grant of increment,s) in the revised
scale in the following manner, namely:- 3

a) for teachers drewing pay fron the 6th urto the
10th stage in the existing scale - by sne increment;

b) for teashers dmwing pay Tom the 11t} upto the
"' 15th stage in the existidag scale, if there is

bunching beyond the f°th stage ~ by jwo increments.

¢c) for teachers drawine pay from the 1€th upto 20%h
- stage in the exisi:2g scale, I there is bunching
hoyorl the 15i{h stage -~ by three increments,

If >y stepping up of ths pay as abeve, the pay of a teacher gets
fixed g & stage in the revised scale which is higher than the stage in

the revised scale at which the pay of 2 teacher who was drawing pay at
the neyt higher stage or stages in the same existing scale is fixed,

the pay of the latter shall also be ssepped up only to the extent by which |
if fg1ls short of that of the former, 8 . .

3

"he next incrgment of arteaéher whose pay has been fixeé in the
revie#d scale ir accordance with Rule II shall be granged on the date

ye Would have drawn his increment, had h-e continued in the existing

scale:

Ptovided that in cases where the pay of a teacher is

stepped up im terms of the Note under Rule II, the next
‘ncrement ehall be granted on the completion of qualifying
service of 12 months from the date of stepping up of the
yay in the revised scale, Provided fur-ther that in the
iase of persons who had been drawing maximum of the exist-

ing sca~e for more than a year as on 1,1,1986, the next

increment in the revised ‘'scale shall be allowed on 1,1,1986,

4. A few illustrathiops indicating the manner in which tke ray
of teachers dhouid be fixed under Rule I are given below :-

Ilipstration - %

‘e Bxistizg scale of pay
2., Propored scale of pay
2, Exieting basic pay
4, DA ADA on 1,1,1986
A, Two instalmeuts of

jterim relie?

6. BExietine mmatumanig

- ks. T00-40-1100-50-1600

- Rs. 2200-(5-2800~-EB-100-4000
~ Rg. 700 -

o Rso 4053/-

- RS. ‘40/_

—~ Rs. 1893/~
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7. Add 20% of basic pay - Rs. 140/=-.
Pay to the fixed in revised scale =Rs, 2200/".

o

slllustration - 2 | ﬁ«

1. Existing scale of pay ~ - Rs. 700=1600

2, Propobed scale of pay =« Rs, 2200-400"

Y. Existing bzsic pay . - Rs, 960/-

4, DP/ADA Gn 1e1e 1986 - Rs.1428/= "

§ Two instalments df -Rs, 168/~

interim relief ,
f. Existing emoluments. - Rs. 2576/=
7. Add 20% of basic pay - As. 186/-

Pay to be fixed in the revised scale £ Rs. 2800/-

Illugtraticn -3
:'4, Existing .scale of pay ~ Rs, 1200-1900

2. Proposcd scale of pay - Rs,3700-125-4700-150-5300
3. Exdisting basic ‘pay : - Rs. 1480/-
4, DP/ADA on 1. 1, 1986 - Rs. 1450/-
5. Two instalments of - Rs, 218/~ &
dnterim rolief.
6. Existing cmoluments - Rs, 3148/-
7. Add 20% of basic pay . = Rs. 296/~ -
Pay to be fixcd in the revised scalc = Rs, 3700/-
Jllustration - 4 :
i« Existing scale of pay - Rs, 1500-2500
2. Proposed scale of pay ‘= Rs, 4500~150-5700-200-7300
3% Existing bosic pay - Rs, 2500/-  inger .
4, DP/ADA on t4' 1+ 1986 - Rs, 2325/= !
5S¢ Two instalments of - Rs, 350/~ e
“ v interim relief ; 5
6. Existing cmocluments - R8, 54175/=
. Te Add 20% uf basic pay - Re, 500/
D

Pay to be fixed in the revised scale = Rs. 5700/~

Note : The cmounts of DA/ADA and interim relief mentioned
in'the above illustrations are those applicable to
the Central Government employccs. The corresponding
actunl amount admissible in each State on this account
will have to be taken into account in computing the total
existing emoluments and fixing the pay in the revised
scale at the appropriate stage.

“se s
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APPENDIX II TO MINISTRY.OF HUMAl RESC URCE
. DEVELORMENT . (DEPARTMENT QFEDUCATION) LETTER
. NO.F.1=21/87-U,1 DATED THE 22ND JULY, 1988
* REGARDING REVISION OF PAY SCALES OF LIBRARIANS
{1 AND PHYSLEAL EDUCATION PERSONWEL IN UNIVERSITIES
L 4] ~ _ANU_COLLEGES. _ _ A

— o w— wee e o e wme e e . ek e e

1, - The rcviscd pay scales mentioned hereirefies apply to all
Universitice and colleges which are coverpd by the scheme of
revision of pry scales of teachers. mentiuned in the Appendix to
the Ministry of Human Resource Development (Deptt. of Education)
'letter NcoF.1=21/87-Us1 dated June 17, 1987,

Terms and Conditions:

. ) All thc terms and conditions fdrznvision‘of pay scales :
mentioned in thc Appendix referred t& in para 1 above shall apply.

to the revision of pay Scales of Librarians and Physical Education
Personnel in Universities and Colleges except to the extent indicated

in the following paragraphs,

Pay Scales. :

3. The ruvised escales of péy'effectch‘from-1.1.1986 foxr
Librarians ond Physical Education Personnel are those mentioned
in Annexurc I ond II respectively.

Becruitment opd Qualifications
4, Rccruitm;nt-to the posts of Assistant Librarian, Deputy

Librarian and Librarian as well as Assistant Director, Deputy
Director end Director of Physical Educcztion in the Universities
shall be on thc basis of merit through zll-India advertisement
and Selecticn provided that Assistant Librarians and Assistant
Directors «f Physical Education who fulfil the criteria pres-
cribed hercinafter will be eligible for promotion to the posts of
Deputy Librarian and Deputy Director of Physical Education res-
pectively. Rccruitment to the posts of Librarians and Directoxr/
Instructor of Physical Education in Cullcges shall be on the
basis of mcrit through all-India advertisement and selection.

Se The minimum qualifications requircd for appointment to the

posts menti.nccd in para 4 above will be those prescribed by the
UGC frcm time to time.

o g
cew Cfm-
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6, As in thz case of rebru1tment mf Lucturers in‘Universities

and Collegcs, only thihse candidetes who, betide$ fulfilling the .
minimun ac~cemic ‘qualifications pre=crabbd for the post 7 assistant
Librariaf/Assistant Director of Physical Education ini Universities
and Libraricn and Director/Instructsor of Physdcal Education in
Colleges, have qualified in a comprchensive test, will be eligible
for appwlntmvnt to thgse pcsts. The detailed scheme for conducting
the test 1ncluL1ng 1t5 design; the agencies to be empluyed for
conducting the tests, ete, will be woxked cut and communicated by
the University Grants Commission. :

¥ Candicntos who, ‘at the time of their Tecruitment o5 Assistant
Librariasns -nd Assistant Directors of Physical Education 4n Uni-
versities, -nd Librarians and Directors/Instructors of Physical
Education in Cslleges, possess M.Phil or Ph,U, degrees in Library
5c1ence or Physical Education, as the cate may be, will be sanctipned
one ‘an thrdc advance increments respectively in the scale of 4
Rs, 2200-4000 alongwith the benefit of chrESPUndlng years of service
for the purpose of promotion. The existing incumbents without research
degrses anc thise similarly situate recruited in future, will be
eligible fur a similar benefit in service for the purpose of promo-
tion a8 and when they acquire research dcgrees, but will not be
eligiblé fur advemce increments. Existing incumbents with rESEarch
degrees-will ~lso' bereligible for. . a similar benaflt. : .

Loreer Advancement

B Every Assistant Librerian and Asiistant Director of Physical
Education in o University and a Librarizn and Directcr/Instructor

of Physical Edutation in a college, who ia in the scale of pay * o
of Rs, 2200-4000 will be placed in a Senior acale of Rs. BOUU~ :
5000 if hb/sna has s ; ‘

: 4 :
{a) Comploted B years service after regular appointment, .
‘with relaxation as provided in para T7.above; o

b

(b) porticipated in two refresher courses/summer institutes,
s+ . coch of spproximately four weeks;. duration or engaged
in other appropriate continuing education programme of
. Ctomparable quality as may be specified by the UGC; and

(c) consistently satisfactory perfurmance appraisal reports.

9 LM p

O
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Explanationg All existing imcumbents of these posts in
the Universities and Colleges, who are in
the scale of pay of Rs.700-1600 and who have
‘completed 8 years of service on 1.1.1986 w
will be placed, through a process of
screening/selection as indicated in para 22
of Appendix I to this letter, in the scale
of M5,300-5000, The benefit of service
provided in para 7 will be available for
the initial placement also.

9. Every Assistant Librarian and Assistant Director
of Physical Baucation in the Universities who has been
placed in the Senior Seale will be eligible for pro -
motion to the post of Deputy Librarian and Deputy
Director of Physical Education respectively in the
scale of pay of R,3700=5700 if he/she hasg 3

(a) completcd 8 years of service in the senior
gscales provided that the requirsment of 8
vears will be relaxed if his/her total
service is not less that 16 years;

(b) obtained a Ph,D, degrece or an equivalent
published work; ;

(¢) made signifiecant contributions to the
development of Library servicos/Physical
Eduecat . on in the Universi y as evidenced
by self-assessment, reports of Reforces,
professional improvement in the Library
services/Physical Bducation activities,
etc., as the case may be:

(d) participated in two refresher courses/
summer institutes each of approximately
4 weeks' durntion, or engaged in other
appropriate continuing cducation programmes
of comparable quality as may be specified
by the UGC, after placement in the senior
seale; and

(e) consistently good performance appraisal
reports,

1) Promotion to the post Bf Deputy Librarian/
Deputy Director of Physical Education will be through
a process of selection by a Selection Committee as in
the case of promotion to the poste of Readers. Posts
of Deputy Librarinns/Deputy Direotors of Physical
Bducation will be created for this purpose by up-
grading the post of Assistant Librﬂrian/Director of
Physical Education (Senior Secale).

...contdﬁ
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11. ., Those Assistant Librarians and Assistant Direcctows 3
of Physical Education in the Jniversities in the Scnior

Scale who do not have Ph.D. degree or equivalent published
“work, but fulfil the other criteria, mentioned in para 9

‘above will be placed in the grade of M.3700-5700 subject

to the recommendations of the: Committece mentioned in

para 10 above. They will be ccsignated as Assistant Libra-

rian and Assigtant Direcctor >f Physical Education in the
Scelection Grade.

12. The College Librarians and Directors/Instructors &
of Physical Educaiion in Colleges, who have been placed

in the Secnior R3ca.e will also be eligible for placement

in the Sclectioa irade of %.3700-5700 if they fulfil the

criteria prescribed in para 11 above.

Anomalies @
i e 17 Anomnlies, if any, in the implementation of the -

scheme may be brought to the notice of the Department

of BEducation iz the Ministry of Human Resource Development
for eclarificaiion,

’ . b
etss e 2
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ANNEXUKRE - 1

Revised Pay Scales of Libraorians
in the Universities and Cillcges

.fr.‘i,m_ 1! 1. 1986-

Designation ' Existing

— — e e ' G e mm— n mom e e e 6

Sceles of Pay

Te

24

3.

4.

1.

2.

3.

Assistent Librarian/ 700-1600
Documentation Officer

Assistant Librarian/ «Not
Documentrtion Officer Existing
Senicr Scale)

Assistent Libfarian/ Not
Dotument-tion Dfficer Existing
(Seiecticn Grade)

Deputy Librarian 1200-1500
Librarian 1500-2500
COLLEGES

College _ibrarian  700-1600
College Librarian Not
(Senisr Scale) Existing
Coliege Librarian Not
(Selection Grade) Existing

e —

W e wes R W S s e See W e W

Rev ised Scales
cf Pay

2200-T75~-2800-100-4000

3000~ 100~ 3500~ 125-5000
3700-125-4950-150-5700

3700-125-4 950-150-5700

4500150-5700-200-7300

2200-75~-26800-100-4000

%1C0 -100-3500-125=5000

3700-125-4950-150-5700
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" '\
Revised Pay Scales of Physical Education "
Personnel in Universities and Colleges
e DR e
Existing Revised Scales of Pay
Scales R ¥
cf Pay

A. Unjvexsitics

f. Assistent Director of  700-1600 2200-75-2800-100-4000
Physiccl Educntion

2. Assistcnt Director of Not 3000=10C-3500- 125-5000 s
Physiczl Education Existing
(Senior Scale)

3, Assistont Director of Not 3700~125-4950-150-5700
Physicsl Education Existing
(Selecticn Grade)- : i3

4. Deputy Dircctor GFf 1200-1900 3700=125=4950-15C-5700

Physicrl Education b

5. Director ¢f Physical 1500-2500 4500=150=5700-200-T300C

Educaticn

B. CLolleges

1. Director uf Physical = T0U-1600  2200-75-2800-100-40C0 =

Educaticn

2. Director of Fhysical Not existing 3C1(=10C~-3500-125-5CC0 ©
Educaticn (Scnicr Scale) r

3. Director of Physical Not existing 3700-125-4950-150=-57C0
Educaticn (Sclection Grade)
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6:7 — Others -~

(1) Engagement of Advicetes at Gauhati
High Couxt.

Three Advocates have been engaged as per the details

indicated below in‘connection with various Court Cases against
this University filed at the Gauhati High Court.

1e

Je

Shri P.P.Rao, Advocate, Supreme Court of lndia, as Chief

Advocate.

Shri Ajit Kumar koy for drafting the pleints in a case filed
by M/S iaj kewal, Payment of Ks. 1,700/~ per day was agree to
for his sbsence from the Headquarters i,e., Calcutta. In
addition, Air fare and other transport facilities including

accommodation would be provided by the University.
Shri A.R, Banerjee, Gauhati High Court, as Local Counsel.

For payment of fess and other expenditure to Shri P.P.

Rao and Shri 4 .R, Banerjee, negotations are being made by the

Vice-Chancellor.

The sbove matter is placed before the Executive Council

for favour of consideration and approval.
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su 1fd4d4) . Absorption of Casual ‘labourers in the Light of
Supreme Coutrt ‘judgemeat,

In compliance to Yon'ble Supreme Court of Indi2 decision
dated 27.10.87 #n,write petition no.373 of 1986, the Ministry of
Communication, Deptt, of Posts, New Delhi vide their letter No,45-49/
87-SPB-I, dated 10,2,88, which is enclosed herewith has directed 211
its M jor and Minor Hecad of the Department regdrding payment of wqges
to Casual labourers at the minimum of pay in the pay scale of the re-
gularly employed worker in the corresponding cadre, but without 2ny
increment w.e,f. 5.2,1986, Accomdingly the Director of Posts has
decided that s- ' ' e

1. All the Casual labourers engaged on casual basis are
to he p2id wages worked out on the basis of the minim-
um p2y in the ray sc2le of regularly employed workdrs
in the corresponding cadre but without any increment,
with effect from 5,2,86, but: casvwal labour will also
be'entitlvﬂ‘to DA and ADA,, ifiény on the minimum of
the pay scale, N¢g other allowances are to bé paid,

2. The word "Casual Labourcrs" would covcer full time
casgual iaboﬁr, part-time casdal labour and workers
eng2ged on contigency basis, Part-t ime workers, casual
or contigency paid will be paid on pro-f8ta basis,
For the purpose of payment no distinct ion should be
made whether the casual labourers and contigency paid
staff are being paid wages or from office contigency.

The Casu2l workers of the NEBHU are at present paid the
minimum wAges fixed by the respective sState Govts which exclude
sundays/holidavys,

The matter is put up for consideration of the B,C. whether
the Casual workders of the NEHU should also be p2id wages as per the
decision of the Supreme Court judgement under reference,
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No,45-49/87-SPB=-1,
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COPY

Government of ITndia

Ministry of Communication 2 Department of Postss:
Dak Bhavan, Sansad Marg, New Delhi -110 001,

—— mam e i mmm mme RS ead RS e M e e s A RN S e s S e WS e e

Dated the 10th Feb, 1988,

All PostmAstcrs General/fLontroller/foredgn Maills Bombay/

All Principals Post2l Training Centre,

Absorption of Casudl labourers in the light of Supreme

Court judgement,

In compliance to Hon'ble Supreme Court of India decision
dated 27.1011987 in write petition n».373 of 198F regdrding my-
ment of wages to casual labourers at the minimum of pay in the
pay scale of the regularly employed workers in the corresponding
cadre, but withnut any increments with effect from 5th February,
The Directorates of Posts has decided that :-

(1)

(ii)

J/stafe are be

LREA

All the casual labourers engaged on casual basis

are to be paid wages worked nut on the basis of the
minimum pay in the pay scale nf regularly employecd
workers in the eorresponding cadre but without Any
increment, with effect from 5.Feb,86, but casual
labour will also be entitled to DA and ADA., if 2ny
on the minimum of the payscale, No other aglowdnces
are to be paid,

The word "Casual Iaboueers" would cover full time
casudl labourer,part-time casual labour/ and workdes
engaged on contigency basis, Part-time workers c2su-.
al or contigency paid will be paid on pro-rata basis

For the purpose of payment, no distinction should be
mde whether the casval labourers and contigency :

-paldfrnges or from office contigency.

The arrears of the enhanced rate are to be paid
before 25,2.88 positively,

2. For the allotment of funds you arc requested to contict
the Budget Section of the Dircctomte, ¥You are requestad
to toke further necessary action in the matter rogir- -
dAing payment of arrears as indicated above and a det? i-
led - stagement showing the payment made to each wrrk-
ers be gent before 1,3,88,

3. The receipt of this letter miy kindly be acknowlzdged
tn shri s.S.Mehre, Section Officer (sPB-I)bef~re 15.2.8%

4, This issue with the approval of Finince (Admn)U,O, Mo,
548 /FAD/88 datcl 5,2,88,

Yours f2ithfully,

Attested bys- Sd/-
S(}/—t :
( R«C.Nath )

( 8¢ chadha )
DIRECTOR (STAFF)

Szct ion Superviser

Estty

Sectinon

0/0 Postmaster General
N.E.Circlezg:shillong=793001,
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