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“Pxiy ABSORPTION OF R.S.I.C. STAFF IN THE NEHU CADRE,

It may kindly be recalled that vide resolutions No,.EC:63:
90:06(vi) and No.EC:82:94:6:06(v) (extract }’laced at Annexure ‘'A' &
'B'), the E.C. resolved to treat all RSIC ministerial staff at par
with those of the corresponding grade of NEHU., As such steps are
being taken to bring all the RSIC ministerial staff in the correspon-
ding cadre of the University staff so that the former can be treated

at par with the latter in matters of seniority, promotion,  transfer
etc,. The following are the ministerial staff of RSIC :-

NALE & DESIGNATION DATE OF  MODE OF APPOINTMENT
| JOINING T
kS Shri.Joseph P, Asstt. 10.07.90 Through Advisory
: Committee of RSIC.
Smti,Rajamma K, L.D.C. 08.10.85 Through 5.C.
3. Smti.K.Thangkhiew, LDC. 14,10.85 Through S.C.

Those afficials at Sl. No.2 & 3 cam be merged in the corres-
~onding cadre of the University, as desired by the E.C.. However in
the case of Shri.Joserh F, it is not possible to treat him at par
with the Asgistants of the University in matter of senlority, trans-
ferability etc. in view of the fact that he was apnointed through a
node of recruitment other than that prescribed by the University. He
- Was appointed on regular basis w.e.f. 10.7.90 on the recormendation
of the Advisory Comrittee of the RSIC whereas the S.C. is the
recornending autherity in matters of appeintments in the University;
The case of appointment of Shri.Joseph could not be channelised
tarough the S.C. because the process of his recruitment was not in
accordance with the University Recruitment Folicy which besides other
lays down advertisement of the post and qualifying in the written
test. Shri.Joseph was arpointed on adhoc basis w.e.f, 24,2,89 to
©47.90 till he was appointed on regular basis w.e.f. 10.7.90 on the
recomrendation of the Advisory Committee., The post of Asstt. in RSIC
against which Shri.Joseph was appointed, was not advertised, hence

there were re anplimations and no test conducted,

It may be pointed out here for information of the Council ,
that ever since Shri.Joseph was on adhoc appointment as Assistant,
t'ie administ-ation had apprised the Head, RSIC about the University
recruitment procedure and that the post has to be advertised and
that Shri.Joseph be advised to apply for the same. However, the
University recruitment procedure was not eomplied with, hence the
regulaf appointment of Shri.,Joseph could not be routed through the
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Selection Committee of the University, It may also be pcinted out
for information of the Council that the guidelines on setting up of
the RSIC co not provide anywhere that the recruitment of staff gor:
the RSIC will be other than that followed by the University. Hence
all staff of the RSIC, except Shri.Joseph, were appointed as per th-

University Recruitment procedure, © ¢ ot e

To sum-up, the fellowing points Wolild require a Folicy
decision 1=

a) The E.C. had already decided to treat the staff »f RSIC at
par with the NEHU staff in the terms of Pay structure &
allowances, Service conditions and fringe benefits etc, vide
Regsolutions No, EC:68:90:6:06(vi) at Annexure 'A', This will
implicate merger of RSIC cadre with the NEHU cadre and amalgae-
mation of RSIC staff with the NEHU staff.

‘It is ertinent to point out here that till date the Univer-
sity is maintaining Seniority list of each cadre for its
employees and the said Seniority list does not include the
staff of RSIC, Therefore, if RSIC staff have te be merged
with the NEHU cadre, it will be imperative to determine the
cut-off date of the merger without adversely affecting the
Seniority of the NEHU enployees who have been appointed by
NEHU through proper Selection Commuittee, Incidentally, in
the case of Pachhunga University Cellege, the University had
not agreed to merge the staff of the Fachhunga University
College with the Seniority of the University's staff. In

this regard, the E.C!s decision is at Annexure 'C'.

b) Secondly, the E.C. vide Resolution No.ZC:82:94:6:06(v) at
Annexure 'B' had decided that the RSIC staff will be eligible
for retirement benefits from the savings that could be made
from the RSIC's revenue to be deposited with NEHU, This
implies that the said benefits will be extended to RSIC staff
from the savings of the RSIC vis-a-vis till such time the
DST extends its supports to RSIC, However, in the event if
DST withdraws its support in future, whether NEHU will be
able to bear the rctirement liabilities from its wun resource

to the R3IC employees ?

0

As stated at (a) above, tne nerger of RSIC staff with the
NEHU staff will be applicable only to those who have been
recruited as per the prescribed selection rocedures of the

University. Therefore, since Shri.Joseph who was initially
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appointed as an Assistant in the RSIC without undergoing

»roper Selection Procedures of the University on the rccommen-

“dation of the Advisory Comnittee of the RSIC and not by the

Selection Committee of ‘the University, hence, the service of
Shri.Joseph P aennot bc\mérged with the NEHU cadre of the
corresponding post/grade The caserof merger will arise only
wﬁgn Shri.Joseph P is gedected through regular Scloctlon

procedures of the University as and when the vacancy arises,

The above issues as at (a), (b) and (c) are placed before

for tanlng nucessary decisions.
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ANNEAURE 8

(vi) ABSORPTION OF RSIC STAFF IN THE NEHU CADRE AND
THAT RSIC POSTS WOULD BE INTER~TRAMSFERABLE WITH
EQUIVALENT NEHU POSTS - : e

No,EC:68:90:6:06(vi) : The Council RESOLVED to approve
the recommendation of the committee constituted by the
Council that the following decisions may be implemented

by the University.

1, The RSIC staff be treated at par with other NEHU
staff in terms of salary structure, service conditions,
permanancy of posts, leave rules, medical benefits,
retirement benefits, gratuity etc. payment of pensionary
and other retirement benefits will, however, be admissi-

ble only of the DST contributes its share towards GFF/CPF.

2. The non-technical staff may be transferred within
NEHU but transferebility will not apply to technical
starft,

3, - The rules of the University wihll apply in respect of

promotions of technical staff.
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ANNEXURE 'B'

(v) PAYMENT OF ENSIONARY BENERITS TOQ RSIC STAFFE.

No,EC:82:94:6:06:(v) The Council considered the guestion of
cayment of pension and other retirement benefits to the staff of
the R3IC and RESOLVED that in view of the saving that could be madc
from the revenue income of the RSIC to be deposited with NEHU, the
staff of the R3IC may be made admissible to pension and rctiremcnts
bencfits and the Memorandum of understanding with tne Department of
scicnce and Technology may be executed by deleting the concerncd

clause objected to by the Department of Science and Technology.
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ANHEXURE _ 'C'

(xv) DERAND FOR A COMI“ON SENIORITY FOR PACHHUNGA
UNIVERSITY COLLEGE NON-TEACHING STAFF.

No,EC:90:96:6:6(xv) : The council considcred the
recomnendations of the High Power Comndittee appointed to
l1ook into the demand for the Comuon Seniority bcetween the
Pachhunga University College Non-Teaching staff and the
University's Non-Teaching staff and R.SOLVED THAT a“eommon

seniority between the two is not feasible.
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(xi) Absorption of RSIC Staff in the NEHU Cacro.

No: EC: 92: 973 63 6: (x1): The Council consicered the absory.tion
of the staff of the RSIC in thc University!s Non-Teaching
staff cadrc and RESOLVED thet Smti,Rajamma K, L.D,C. and
Smti, K.Thangkhicew,L.D.C, may be absorbecd within the
University structure as and when RSIC comes under NEHU.
Howcver, ..-the casc of Shri Joseph P,, Assistant ,could
not be considercd as he was not appointed through a
Selection Committce in accordance with the University's
recruitment policy, His case may be considered as and when
he qualificd the tcst as laid down by the University.,

(xii) Consiceration of Eligibility for prométion

of Ms.M,Pyngrope,Lab Assistant,Chemistry
Department vis—a—vis the recruitment policy
cffective date of application of the revised
recruitment policy,

No: EC:92:97: 65 63 (xii) 3 The Council considercd the promotion

case of Ms,M,Pynyrope,Lab,Assistant,Chemistry Department and

RESOLVED that her case alongwith that of Shri B.Das,Storc-

Keepcr may be placed beforc the Advisory Committce for

Cadre Management, \

(xiii) Special Duty Allowance(SDA) in North-
Eastcrn Region,.

No: EC: 925 97: 62 63 (xiii): The Council considered the grant of
Spccial Duty Allowance to the ohployces of the University and
RESOLVED that in view of thc Supreme Court's judgement the
same may bce dis—continucd with effcct from 1,4,1997.

(xiv) Benefits on trensfer from other Bodius/

Organisations, :

Nos EC392:97: 63 63 (xiv) ¢ The Council consicdered the bencfits on
transfer from other Bodics/Organisations and RESOLVED that
para—7 of thc Government of India's Orders of 29,8.84 may be
read with Government of India's Orcer of 22.2.1988,
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