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Item No.3- RATIFICATION OF ACTION TAKEN Bg %HE VI CE-CHANCELLOR-

F (i1) Merit Promotion Scheme:-
Cases ofi Dr.DsR.Syiemlieh,Dr.
S.C.Daniel,Dr.M.S.Padma,Dr.
P.K.Gu_ta.

The Sxecutive Cowiciliin its 74th meeting v le. rpesolution
No,EC:74:92:06:2 (xi¥) RESCLVLD to grant promotion to oOr.rP.K.Saikia
under tihe Merit Promotion Scheme with effect from 1.1.85.

The case of Dr.P.K.Saikia was put up -before the Executive
Counci)on the analogy of the decisicn arrived at and &, 2roved by the
Vic e-ghancellor iﬁ the case of Dr.D.R.Syiemlieh,Dr.S.C.Daniel and
Dr.C.L.Imchen.

In the agenda note while submitting the case of Dr.Saikia
ratification of the Executive Council was also sought on the action
takeh by the office in the case of Dr.D.R.Syiemlieh,Dr.3.C.Daniel and

Dr.C.L.Imchen . Dr.M.S.Pacdma, Lo.P.K.Gupta as ordered by the Vice-
Chancellor.

However, in the minutes; it is seen that t-he Lxecutive
Council has approved bhdy the‘gromoticn case of Dr.Saikia with effect
from 1.1.85, whereas, nothing is mentioned regarding ttae other cases.

The decision and action taken in the case of Dr.D.R.Syiemlieh
Dr.S.C.Daniel, Dr.C.L.Imchen, Dr,M.S.Padma & D2.P.K.Gu, ta are as appro-
ved at Annexure ‘A'. '

The matter is placed bcfore the Council for consideration

and ratifica.ion.



3s2(2) ANNEXURE —~

As desired by tnc Vice-=Chancellor, I heard the grievan-

ces of the f llowing 3 (three) te chers in nerso: and discussed the

cases indicating to.them the instructicns of the Govi. I India/UGC,
the decision of the Executive Council and the rulz: coverning the MPS
cases. : ‘ 4

Lo Dr. Jag'at Pal,
2% Wrycgiibaniel,
JoiDe s Cikis Imchen.

Dr.Jagat Pal: He was appointed as Reader with effect fiom 20,.9.88 on ¥

the recommendation of t he regulas Sclection Committee. .le desired to
b-e considered under MPS. The Executive Council in its 71st meeting
hedd on 18.3.91 decided the eligibility for apnointment under MPS as
31.7.856. The NEHUTA also desired that the decision of the Execcutive
Council ' may be implemented., I, therefore, recommend that tle benefit
of MPS promotion may be given to Dr.Jagat Pal with effect from 31.7.86,

Dr.S5.C.Daniel: The Executive Council in its 7lst meeting held on 18,7,

91 decided the date of eligibility under MPS as 15,8.8 . Thés decision
of tle Executive Council d4s duly implemented by the orfice. However,
Dr.Daniel submitted a repre :ntation to review the case and to take in-
to consideration his long years of service of 1l2years in Union Christian
College since 20.9.68 and ti= date on which he joined ir WEHU on 7.10.80.-
Though Dr.Daniel completed 8 years of his servicc: .. 1973, the Merit
Promotion Sci.eme came into effect only in 1983. here is also a require;ﬁ
ment that a teacher must have servec in the University for a minimum of
4 (four) years. Dr.Daniel as such, comdleted his four ye :s of service in
the University on 6.10.84 and he became due for consideration uncer

MPS from 7.10.84, This benefit was not earlier extended to him because
he submitted his application only on 8.7.87, which is after the cut-off
date, The .fact.rcmain thet the Txecwtive Council feund adm e zibhls for
consicersticn under liBS.beforé the cut~off Jate, which was .actual'v ©
7410.84, Probibly hc'was given ti - benefit from 16.5.87 by way of a pe-
nalty for his late submission of application. In view of the positicn
that he was actually elicible from 7,10.84 and in th  cases of teacuers
of the University the promotion under MPS was given from the date of
eligibility, the case of Dr.Daniel may alsc be consider=d from 7.10.8&4,

Dr.C.L.Imcher: The Executive Council in its 71lst meetirs held on 1C.Z2.

91 resolved that Dr.C.L.Imchen may be promoted under 1.°S with effect
from 22,92,07. This cate is ~~tually after tine cut-oifi date of 17.6.87.
As per the instructions of the Gowvk.of India/UCC, tnis would have been
difficmlt to _mplement. 722 @ 87 i; the date of s.bmissi~n of the Thesis
by Dr.Imchen, who actually obtained his Pi.D in 1997 1, however, came

@#cross scme cascs where the Executive Coun€il tul. o.uw wzcision to pro-

COntC-n ®uve ooe nhﬁ"’"



5:2(3)

mote the teachers under MPS after the cut-off date. One
such case is Dr (Mrs) M.S.Padma who completed 8 years of service on
11.2.88. Another case is Dr.P.K.Gupta, who completed 8 years of service
on 8.2.88 and was promoted t-o Reader from that . date under MPS,
Dr.Imchen's eligibility under MP3, as per the _xecutiv. Council's re-
solution is 22.9.87, which is much carlier than 8.2.8¢ and 11.2.88.
The decision of the Executive Council may therefore be implemented.

In the case of Dr (Mrs) M.s.Padma, the Executive Council had
deciced tha-t she may ® appointed as Professor in the MPS under Re-
placement Scale of R:.8500-5700/-, probably because the promotion was
given after the cut-off date. Dr.P.K.Gupti was also given the Replace-
ment scale of Rs.3000-£E000/=.In all other cases the University has gi-
ven the regular scale of pay of ?.4500~7300/~ to Professors and Rs.3700-
5700/= in the case of Readers, It may ke considered whether the abowe
3 cases of Dr.Jagat Pal, Dr.Daniel, Dr.C.L,Imchen may be given the re-
gular scale of pay of Rs.3700-5700/-. If this is agreed to, Dr(Mrs)M.S
Padma and Dr.P.K.Gupta may also be given the regular scale admissible
under the Revised Scales of paye.

34/=
R.G.Michael
7Lt T

I agfee., These may be implemented forthwith and copveyed
to the concernec teachers as NEHUTA tomorrow. Let us hope tlat this is
the last list, including that of Dr.Vijay Kumar, whose case was not
mentioned ab ove.

Sd/ -
Igbal Narain
T1.9.91.
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- (iii) Appointmen t of Lecturers (adhoe) in
variocus Departme nts of Pachhunga Univer=
sity College, Aizawl.

On the recommendation of the Local Selection
Committee the following teachers have been appointad as
Lecturers in the departments shown against them in the
Pachhunga University College, Aizawl, on adhoc basis for
a period of six monts agaimst regular|leave vacancies as

under :-
Name of appointees Departments Date of joining
1. Shri R.K.Pyari Commerce = 3=6-91 (extended for
Gopal Singh 6 months we€efe
4=-12-91).
2.Shri M.Gopana
Swamy Commerce = 7-6=91 (extended for

6 months we.e.fe.
8-12-91)

3. Shri Oresta Rosanga History =  30-5-9l.

4. Shri Lalbiakthiang- History =~  30-5-91.
hlima

5. Shri Uttam Kr.Sahoo - Botany = 17-6-91 (extended for
6 months we€efe
18-12-91)

6.,Shri k.Laldailova -~ Economics -~ 14-8-91.,

7. Dr.M.Mohan Singh - Mathematics - 23-9-91.

8. Shri Rama Sarmah ~ Geography =~ 14-8-91,
9. Shri Ngursangliana -

Sailo. - English - 1-6-91
10.Ms. Rabecca Lalrin

tluangi - English - 8-11-91.
11l. Shri.Lalnghenga - English - 18-11-91.

The matter is placed before the Executive
Council foq&atification.
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Item No, DEFERRED ITEIS

‘W) Constitution of the Medical Beaid,

.en the agenda note regarding constitution of a Medical

.. BBard of the Yniversity (Annexure a.), the EC at its meeting held

on 9,38.92 has passed the resolution vide its minute vide EC:74:

92:06:8(1) ~ " The eeuncil was informed that the names of the

specialist proposed far somposition ef the Mddical Beard are not

from amongst the Govt, authorised Medical Attendants, The council,

deferred eonsideration ef the matter and desired that the proposal
4 in accordance

may be reviewed/with the CSMA rules, The case may be placed before

the next meeting for consideration,®

The CSMA rules have been consulted but there is no
specific rule prescribed for constitution of the Medice’ Board,
The specialist listed in the previous note are all recognised
by the University for re®mra’, and re=imbursement purposes and
are actually working in the Hospitals which are recognised by
the University for in.patieént treatment,

The matter is, therefore, resubmitted for Ef's conside-
ration and approval,

Ve



4s15(2) 1% ANNEXURE - &

Agenda note for consideration of the E.C,

Item No,: Constitution of a Medical Board of the
University, ‘

The Executive Council, at its 68t.
Meeting held on 30th March, 1990, vide Resoluticn
No ,EC:68:90:6:06 (ix), had approved "The proposal for
constitution of a Medical Board of the University.
The Medical Board, among others, will include experts
or specialists from the Medical Colleges in the Region.
The V.C. will constitute the Board in consultation
with experts in the field", '

In this connection, it is pointed out
that there is no Medical College under the Jjurisdiction
of NEHU, However, in pursuance of the above resolution,
the Principals of Guwahati, Dibrugarh, Imphal and
Silchar Medical Colleges were approached for furnishing
the panel of 5 names of experts/specialists for che
purpose, Only 2 Colleges .-nad responded to our request
inspite of repeated reminders, The Medical Cfficer
incharge Health Clinic of this University was alro
consulted for comments and suggestions. It vus felt
that tha. basic idea inuponstituting the Medical Board
by the University is to save time and to make it more
convenient for‘the authorities and the employees of
the University. If experts/specialists from far-off
places like Imphal and Silchar are to be called to
form a Medical Board, it woulc defeat the very purpose
of constituting the Medical Board in question as in
case experts/specialists are included from outside the
State, protracted correspondences will have to be made
with them asking for a convenient date for sonvening
the meeting of the Medical Board especially if their
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dates do not tally and consequently suitable reference
would have to be made to them again and again. Moreover
DA/TA would also have to be paid‘té them, Hence the
Medical Officer Incharge Health Centre of this
University keenly felt that this proposed arrangement
is more time consuming and expensive as well.

The Medical Officer has suggested that since
a good number of specialists are available in Shillong
from among whom 3 or 4 specialists could be invited
along with all the 5 Medical Officers of this University
available in Shillong, Medziphema and Aizawl, to form the
Medical Board. She has further sﬁggested to have a
Physician, a Surgeon and a Psychiatrist in the Board
along with the Medical Officers of this University,
According to the Medical Officer, the Medical Board could
be constituted with the following :-

1) All the 5 (five) University Medical Officers.
2) Physician :- Dr(Sr) Aquinas, M.D. of Nazareth
Hospital, Shillong.
or De dska Sailo, Mol o . BdisF e
Hospital, Shillong.
3) Surgeon :- Dr, G! Ryngad, M,S. of Nazaretn,
Hospital, Shilldng.

or Dr3 P Lainare,’ M5, of KiJ.P.
Hospital, Shillong.

4) Psychiatrist:-- Dr. S. Syiem, M.D, Sancare Hospital,
Mawroh, Mawlai, Shillong.

In addition, if any other specialists from-
whom opinion is required, that particular specialist®
could be taken as a co-opted Member if and when
necessary,

The above comments and zuggestions of the
Medical Officer was brought to the notice of the V.C,
and consequently it was decided that the entire
matter be placed before the next meeting of the
Executive Gouncil for reconsideration,



Item No, f— ADMINISTRATIVE MATTERS- 6:1:1(1)

6:1- Selection Committee—

(i) Selection Committee recommendations.

The recommendations of the Selection Crmmittee
for placement of Lecturers in the Senior Scale “Selection
Grade and for sremotion to the post of Reader under Career
Advancement Scheme are placed bafore the Council + or consideration
and apvroval . The recommendations +'ill be tabled by the Chair,
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P

Recommendation made by Selection Committee for appointmemt of

Lepturers in various deptts of the University and Pachhunga
University College, Aizawl. = Visitor's approval thereof,.

The Executive Council inits 69th meeting held on 2B8,6,90
RESOLVED to approve the recommendations of the Selection Committeses for
appointment of Lecturers in various deptts. of the University and F.U. College
as unders

of Botany

of Zoology

of Chemistry

of Mathematics

6f Pol.Science

of Economics

of Psychology

- Lecturer

&

—do =
~do-(PUC)
~do-(PUC)

~do=Leave
Vacancy
~do~(PUC)

-do~-(PUC)
-0 -

-do=-(PUC)

-do-( PUC)

1+ Dre. DeChoudhury.

2, Dr{Ms)Rupa Nylla Hooroo.
1+ DreNasVenugopal,

1« Dr(Ms)Papiya Ramanujam.
1« Dr.D.Choudhury.

" 2. Dr.Anand Shankar Dixit.

e DIy S D‘tattopadhyay.
4s Ms.Arpita Mals

1.01‘. S.N.Sing with five aCHmll
increments.

1« Mr.Akhilesh kKr.Gupta.

1« Mr, Erinivas Vedanabhatia.
1¢ SheAsKaAcharya.

2, Dr.Jag pal Singh.

3. Sh.P.K.Debbazma.

Weiting lists

Dr.V.Venkateszan.
10 MSCN-Z-KhiaPhtB .

2. Mr.D.K.Ray(on adhoc)
1« Dr.Ravindra Nathrai.

Waiting Lists

Nr.GyanandI‘a p.Sing -

On the order of the then Vice=Chancellor, the offer letters were

were sent to the following candidates as per availability of posts, on 12,7.90,

1. Dr.Dhrupad Choudhury

2. DPraN\gnugopal

3, Dc(Ms) P.Ramanujam

44 Dr, AeSeDixit
5. OrddaKoGupta
6. SheSsVendabhatta

Lecturer

—do=-

-0 =-

" Academic Staff College &

Zoology (P.U.C)
Botany( 8)

“Botany (PUC)

Zooloay (PRUC)
themistrey (PUC)
Mathematics (pUC)

acnt.P/;.
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7« Dr.SeMeSingh : - lectu-er = themistry (S) Leave Vacancy
B4 SheAeKeAcharya - =do= = Pol.Science (S)
9. Dr.Jag Pal 8ingh - -do= - ~do=-
10+ DrePe.KosDebberma - —do= = 1 -do=-
11e MSeMuZ.Khiangte ~ = - =do= = Economics (FUC)
12, DroRavindra Nathral = . ~“do= = Psychology (PUC)

There were two cases in which the 69th Executive ©ouncil did
not approve the recommendation of the Selection Committee i.e. the case of
Dre Vanlalnghak for Lecturer in Philosophy(5S) and Dr.N.J.Deb for Lecturer in

Mat hematics(S). The Executive Council décision is as unders

: % The Council RESOLVED to defer consideration of the recommen—
dation of the Selection Committee for positions in the Deptt. of Mathematics
and Philosophy as the persons had less then 55% marks. The Vice-Chancellor was
asked to consult the UGC and then act in this regard®.

The above two cases were referred to the UGC end the Ministry
of Human Resource Development by the then Vice-=Chancellor as per letter at

Annexure-A

The UGC by its letter at Apnexure-8 informed that "The
Umiversity may lie to consider the cases of lecturers in question in the light
of the instruc-ions contained in letter NolF,4=12/86(NET) dated 14.6.90.

The UGC letter dated 14.6.90 may be seaen at Ani2xure=~C which
again refers to their letter dated 13.6.83 which may be seon at Annexure—D
which peovides the qualification for lecturers as followss

(a) A Doctorate's degree or research work of a. equally high

standard; and

(b) Good Academic record with at least Second Class (C in the
7 point scale) Master's degree in a relevant subjectj

As per above menpioned UGC reply, bokh Dr.Vanlalgnhak and
Dr. B.JeDeb fulfills the requisite qualifications.

Also, the reply of the Ministry in this regard may be seen
at #pnexure-£ in which the Ministry stated "It 1s for the Selection mmmittee
and the University concerned to take a final deeision in lmarginal cases where

they feel that the candidstes is otherwise academically excsptional”.

In view of the letters of the Minsstry and UGC the two cases
could hate been decided. However, since the Executive Council deferred consi-

deratisn in its 69th meetinc the matter is now placed before the Couneail for
its ronsideratian.

Con.P/ 3.
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O Further, the then VicerChancellor on 4.8.90 ordered that all the
offer letters issued to the above mentionecd 12 candidates be deferred and to
direct them not to joine

Beforg the letter directing them not to join could be issued,
out of the 12 candidates, the following had already joi...c.

1. DreOhrupad thoudhury (since resigncd) = DATE OF JOI °NG

1247490
2. DreP.K.Debbarma - o - 1247490
3. Shri A.KeGupta g - s ' 3.8.90
4  Ms.MeZ.Khiangte
Sy  Bry AeSeRiXit b 2.%om4 5 1gels
6o DreR.Nathrai o= - - : -1518:90“

The ctherAqandidates also have accepted the of fer but they could
not join as yet because 'of the letter directing them not to join.
The matter was referred to the Visitor for his consideration and

decision vide latter at Ancxure~F therein it was stated that the University
proposed to.readvertise the posts. incorporating the prescribed gualifications
correctly to provide an opportunity to a wider range of candidates.

The letter of the Ninistry of Human Resource Davelopment dated
12.3,92 conveying the decision of the Visitor is placed at Annexure=G

The Visitor upheld the: recommendation of the Selection Committees
made in April 1990 and as such all the candidates may have to be allowed to join ,

=

A point may, howaver, be raised whether the recor—endation of the
Selection Committeo made in April 1990 may still be valid. 1n this case the
Selection Committes racommenﬁations were approved by th- Cxecutive Cbuncil
and offers letters were issued to the candidates. But they we 3 not allowed to
join when they wanted to do so. &3 if they were not allowed *o join now the
decision of the Visitor will have no maﬁtng.

Tho matter is placed before the Chuncil for considerations
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6:1:2(4)
NORTH-EASTERN HILL UNIVERSITY
LOWER LACHUMIERE, SHILLONG,
7230049(Meghalaya)

Igbal Narain ‘
Vice~-Chancellor . DaDNoWNEHU/VCF/53~1 [631~1:54
July 31, 1990, ”

Dear shei aAnil Bordia,

~

I am sending herewith a copy of a letter which X
I have addressed to Prof, 5.K.Khanna, Uica—-!:hairméh, 'UGC for your informas
tion. A1 early reply from Prof.Khanna will help me.

uth kind régards and best wishes,

" Yours sinceraly,

Sd/-
(Igbal Narain)

Shri Anil Bordia,
Secretary,

Govérnment of India,
Ministry of Human Resouwse
Develop: at,

(Department of Education)
Shastri Bhavan, New Delhi.

Encl. aa

py to 08D for his kind informetion,
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NORTH-EASTERN HILL UNIVERSITY
SHILLONG
-

Igbal Narain ¥
Vice=Chancellor o

D0 No NEHI/VCF 55-1/90=1567%- July 11, 1990.

Dear Prof.Khanna,

I am writing to you in pursuance of a decision of the Executive

Duncil of this University to refer to . the UGC for their advice, two cases

concerning sslection of Lecturers in the University. The cases as follouss

%

Case I o ;

The Selection Committee recommended Dr.Vanlalnghak for appointment
as Lecturer in the Department of Philosophy hers, but some members of t he
Executive Oouncil, when the matter was placed before it for approval, raiaed
the podint that Dr.Vanlalnghak had 54.25% marks in his Master's exsminations,
thus falling short of the UGC norm by 0.75%. It was, houever, also pointed
out that, although the UGC guidelines mention 55% marks at the Master's
eXxamination as the minimum eligibility qualification for lecturership, these
guidadlines gre silent about the étatus bf‘this condition in the svent of a
candidate also having a higher degree such as the Ph.D. The Executive
Council, therefore, decided to-defer a decision on the matter untill the
Viceg-Chancellor sought and received a clarification from the UGC. The
relevant €acts of this case are as followss '

i) Dr.VUanlalnghak's candidature wgs accepted by Scresning Committee,
sat up in accordance with the provisions of thae relevant Ordinance
of this University, on the grounds that (a) his marks fell short

of the UGC reguirement only by 0.75%; (b) members of the Sereening
mmittee were convinced of his academic competence {he had taken
his M.A? degree from this University); (c) he belongs to the
Scheduled Tribes and to the North=East; and (d) he had a PhaD.
from an Institute of unguestioned excellence (IIT, Kanpur) from

which he had also received a reseazch fellowship.

ii) The Solection Gommittee which interviewed Dr.Vanlalnghak along with
other candidates were unanimous in their view that his performance

was definitely superior to that of the other candidates and this is
why they recommended him for the position, although his M.A. marks
foll short of the UGC norm by.0.75%.

341) #As Chairman of the Sclection Committee I vouch for the fairness of

the recommandation._FJr_your information the other mamters of the
Selection Committeeweres Professor D.S.Veslla as Visitors nominesj

Frofessor Daya Krishna, Prafessor S.3undararajan and Profassor
Mahini Mullik as the subject expertsy Profassor R.G.Michael as the
pro-Vice-Chancellor =nd Professor SaiMiri as tho Head of t he Deptt,

concernod.

contdeP/2.
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In view of the above I would be most grateful if you would
Be good enough kindly to clarify at your earliest convenicnce if ws would go
ahead with the appointment of Dr.Vanlalnghak,

Casg II _

‘ Similarly, it was decided to doungrade the post of a Reader in 2
Mathemati€s to a Lecturership., The Selection Committee consisting of the Follouinﬂ
Prof.Igbal Narain, Prof.R. GeMichael, Dr.V.Kumar, Prof.B.Nayar(Visitor's Nomlnee),
Prof. A.R.Shastri, which, again decided to appoint Dr.Nirmal Jyoti Deb against the
post of a Lecturer with two increments., It felt sure that, while his candidaturec
was a shade above that of a Lecturership and hence, the two increments it was not

suitable for the post of a R8ader, As chance would have it, though the candidate

has a PheD degree with some publications and about twenty years teaching experience,

his marks at the M.A level wero only a shade a little above 54%, The Executive
Council would agaln like to have the opinion of the UGC on the issue of marks at
the MA level bocause he has.meen appointed as a lecturer, though as a Reader the

UGC would not like to insist on 55% marks at the MA level if he has other COMP RS

tory achievements in terms of a Pha De, publications, experience otc, He has all

these but unFortunataly ha is now to be appointed as a lecturer and, as such, accor—

ding to UGC QUldGllnBS there is the insistence of the EXBCUthG Council on his
getting 55% marks at the MA level.

I have been authorised to decide these two cases in the light of
the advice of the UGC in the matter. You, are, therefore, requested very kindly to.

expedite your opinion in the matter and oblige.

With kind regards and best wishes,

Yours sincerely,
5d/-
(Iqbal Narain)

pI.‘DF. SeK oKh arma,
Vice—thairman,

University Grants Commission,
Bahadur Shah Zafar Marg,

New Delhi - 110002,

Copy to 08D for information,
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- ANNEXURE = 0"
Dr.P+HeSeRao 1
Joint Secretary A ‘ Univorsity Grants Commission
i B8ahadur Shah Zafar Marg
Now Delhi - 110002,
DeDWNoo Fa1=~10/90( tFP) Dated 25Fab.1991,

Dear Prof,Igbal Narain,

Kindly refer to your letter No,NEHU=VCF/53-1/90-1633
dated 27th July, 1990 regarding relaxation in thd gualifying marks from 55% to 50%
for appointment'of Lecturorg. pes

The Dommission has taken up the matter with tho Govtsof India i
in this baBjalf and the reﬁly is awaited, I shall write to you as soon as a decision
is taken. o : : :

Your kind attention is invited to our lgtber No.F.4-12/06
(NET) dated 14th June,1990(copy onclosed for ready reference). The University
may like to consider the cases of lecturers in question in the light of the
instruckions contained in this letter roferred to abovo,

With warm regards,

Yours sincerely,
sd/-
" (P+HeS54Ra0)

Prof.Igbal Narain,
Vice=Chancellor,
North=Eastern Hill University,

shillong = 793001.
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UNIVERSITY GRANTS COMMISSION
BAHADUR ‘SHAH ZAFAR MARG
NEW DELHI

PelLMALLICK
DEPUTY SECRETARY

De0 «No, Fed=12/86(NET). June, 1990.

.Dear'Regiétrar, : :
' This is in continuation of our Circular No.F.4=12/86(NET)
dated 30th January, 1990(copy emclosed) wherein it has been stated that the
University/anllége shall appoint lecturers from only out of those who have
qualified National Test and ofhér similar test accredited by the.Uniuersity
Grants Commissicn and the minimum eligibility condition for the ﬁadts to be
condicted by the UGC énd CSIR will Eo the same as contained in the Government
of India Notification for revised'pay Qcales dated 22nd July; 1988, The Com—
mission had' exempted all those candidates who have already done M.Phil and
PheD for appearing in the eligibility test to be conducted by UGC/CSIR for
recruitment as lLecturer - December,1990 and December, 1992 for M.Phil and
PheD respoctdvely. It is clarified thar in the case of such exempted candi-
dates, the previously existing regukations as notified by the UGC vide Fel=
93/74(tPF) dated 13/6/1983 for minimum qualifications for appointment as

Lecturer for Universities and Colleges may be applicable.

‘With regards,
Youféisincarely,f
- sdf=
(PaLeMallick) |
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UNIVERSITY GRANTS COMMISSION
BAHADUR SHAH ZAFAR MARG

NE'' DELHI = 110002,

Fe1=93/74( 0P )Part(v) SEYE il Dated 13 June 1953,

To,
The Registrar,
North Eastern Hill University
P«0.lower Lachumiere,
Shillong,

Qubs- Regulations under Section 26(i)(e) of the UGC Act defining the qua-
lifications that should ordinarily be required of any person to be appointed
to the teaching staff of the University,

®eace see se oan ae

Sir’_ I am directed to say that in exercise of the powersconfered by clause

(e) of sub-section 1 of Section 26 read with section 14 of the University Grants
Commission Act, 1956(3 of 1956), the University Grants Commission has since
framed regulations defining the qualifications that should ordinarily be
required of any person to be appointed to the teaching staff of the University,
A copy of the Regulations framed by tho Commission in this regard is enclosed.

The University is requested to adopt the Regulations in the Staﬁutas/ﬂrdinances
as may be considered necessary,

These Regulations would come into effect from 1st July 1983,,
I am further to say that failure of the University *o comply with the

above Regulations would attract the provisions contained in Scction 14 of the
UGC Act which is re-produced bolows— o

"Ifi any University fails within a reasonable time to comply with cﬁy
xxxxx focommondation made by the Commission under Section 12 or Section 13
or contravenes the provisions of any rules made under clause(f) or clause(g)
of sub-section(2) or Section 25, or of any regulation made under clause ()
or clause (f) or clause (g) of section 26, the Commission, aftoer taking into
consideration the cause, if any, shown by the University for such failure or
contravenbion with such recommendation, may withold from the University the
grant proposed to be made out of the Fund of the Commission,

R | 1
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(See regulatisn 2)
UNIVERSITY GRANTS COMMISSION

Minimum qualifications for appointment to the posts of
Professors amd Readers in the Facultiocs of Arts, Science,
Social Sciences, Commerce and Management Studies.

#0008 6908 a %8 8 O

PROFESSOR
An ominent scholar with published work of high quality actively engaged

in research. About ten years expericnce of teaching and/or research, Experience of -
guiding research at doctoral level,
OR
An obtstanding scholar with established reputation bho has made signifi-
cant sontribution to knmwladgé. : '

READER

worke Evidence of being actively engaged in (i) rescarch or (ii) innovation in

L
.

Good Academic record with a doctoral degree or equivalent published

teaching mothods or (iii) production of teaching materials.
About five years experience of teaching and/or rescarch provided that at
least three or these years weore as Lecturer or in an equivalent position,
_ This condition may be relaxed in the casoe of candidates with outstanding
record of Teaching/Research, |

EXPLANATION '
For determining "good academic record" the following criteria shall be

adopted
UNIVERSITY READERS

(i) A candidate holding a PheD degrse should possess atleast a second class
Master's degree; or .

(ii) A candidate without a PheD degrasz should possess a high soccond class Master's
degreoc and sccond class in the Bachelor's degrees
(iii) A candidate not possessing PheD degree but possessing second class Master's

degree should have obtained first class in the Bachelor's degree.
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“

Sehedule =I1I(See Requlation = 2)

Minimum qualifications proscribed for appoibtment to
tha post of Lecturers. '

Seosc00assbasN

UNIVERSITY LECTURERSS
(&) A Doctorate's degree or research work: of an equally high standardy and

(b) Good academic remord with at}east second class € im tho 3owen point scals)

Master's degree in a raleﬁantusubjacﬁ from an Indian University or nsan equi-
valent degree from a foreign University,

Having regard to the need for developing interdisciplinary programmes, the
degrees in (a) and (b) above may be in a relevant subjects.

j Provided that if the selsction committee is of the view that the research
work of a candidate as evident either from his thesis or from his published work
is of very high standard, it may relax any of qualifications prescribed in (b)
above,

Provided further that if ‘a candidate possessing a Doctor's degree or equivades
lent research work is not available is not considered suitable, a person posses—
sing good academic record,(weightage being given to M.Phil or equivalent degree or
research work of quality) may be appointed provided he has done research work for
atleast two years or has practical experience in a research laboratory/organisation
on the condition that he will have to obtain a Doctor's degree of give evidence of

of research of high standard within eight years of his appointment, failing which
he will hat be able to earn future increments until he fulfils these requirements,

COLLEGE LECTURERSS

(a) = An M.Fhil degree or a recoonised degree boyond the Mastor's level or published
work indicating the capacity of a ecandidate for independent research workj and

(b) Good acacdemic record with atleast secdnd class (C in the seven point scale)
Master's degree in a relevant subject from an Indian University or equiva-
lent degree from a foreign University,.

Provided that if the Selection Committee is of the view that the research
work of a candidate as evident either from his thesis or from his published work
is of a very high standard, it may relax any of the qualifications prescrimed in
(b) above, -

Provided further that if a candidate possessing the qualifications as at (a )
above is not available or not considered suitable, the College on the recommenda=—
tion of the Selection Committee may appoint a person possessing a good academic
racord on the condition that he will have to obtain an M.Phil degree or a recognised
degree beyord the Master's lovel within eight years of his appointment failimg
which he will bot be able to earn future increments till he obtains that degree or
ghves evidence of equivalent published work of high standard,

EXPLANATION s

For determining "good academic record® the following criteria. ghall be
adopted.

UNIVERSITY LECTURERSS

(1) A candidate holding a PheD degree should possess atleast a second class
Master's degrees or

(ii) A candidate without a PheD degree should possess a high sccond class Master's
degrec and second class in the Bachelor's dogree; or

(iii) A candidate not possessing PheD degree but possessing second class Master's
degree should have obtained first class in theo Bachelor's dogreac,

COLLEGE LECTURERS:

(i) A candidate holding an M.Phil degree.gr_a_recognised dogree hoyond the Mas-

ter's lovel should possess atloast a second class Master's oqreoj oF

L e ———— - —

Cor\td..--..-..-Z/—
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(ii) A candidate not holding am M.Fhil (agree oz a recognised degree beyond the
Master's level should possess a high second class Masterss degree and a
second class in first dagree(&&/B.Sc./B.Com.)”examinatiun:or

level, but possessing a second class Master's degror should have obtained

(ii1) A candidate not holding an M.Fhil.or a recognised doaroe boyond a Master's
' a fiosk claggs d‘egzja.e__ (_‘EyfA./B.Sc./B.Com.) examination,

2 Persons having secured marks more than the mid point of L 1e_prescribed %
minimum marks for passing an examinakion in the second division and the prescribed

e deemed to have passe at_examination in_the high second class, -
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SCHEDULE = III

{ See Regulation 2)

Minimum qualifiwe ions prescribecd f-r appointment
to the mo~+ 57 Lecturers in Education

UNIVERSITY L-CTURSRSE

' ; | ;
(a) A Doctor's degree in Education or research work of an equally high standards
and

(b) Good academic record with atleast second class (B in the seven point séale)
Master's degree in a relevant subject from an Indian University or an equi-
valent degree from a foreign Unive sity,

OR_
(a) A Doctor's degree in any university discipline or research work of an equally
‘high standardy and
(b) Good academic record with an M .Phil degree in Education(whcih may be ac—

quired while in service) from an Indian University or an equivalent degree
from a foreign university,

Having regard to the nesd for developing interdisciplinary programmes, one
of the degrees in (a) and (b) above may be in relevant subjects,. the other
- being in Education, Sk

Provided that if the Selection Committee is of the view that the Research
work of a candidate as evident i.ther from his thesis or from his published work:
is of very high standard it may relax any of ‘qualifications prescribed in (b) "
abaove. : . ¥ s ST - e e
Provided further that if » candidate possessing « Doctor! degree or equi-
Valent research work is not available or is not considered =il aulen a person possese.
sing a good academic record (weightage being ogiven to M.Fhil or enuivalent degree
or research work of gquality) may be appointed provided he nas done research work for
atleast two years or has practical experi nee in research labor .ory/organisation
on the condition that he will have to obtain a Doctor's degree or give evidence of
research work of equivalent high standard within eight years o' his appointment
failing which he will not be able to earn future increments until he fulfils
these requirementd,

COLLEGE LECTURERSs

(a) An M.Fhil degree or a recognised dugree beyond the Master's level or pu-
blished work indicating the capacity of a candidate for independent re-—
search work and

(b) Good academic record with atleast second cliass (C in the seven point scalc)
Master's degree in Education and also Master's degree in a relevant sub-
ject (1042 level) fram an Indian University or egquivalent degree from .
foreign University.,

Provided that if the Selection Committs. Lo of the view that the research
work of a candidate as evident elther from his thesis or from hls published work
is of a very high standard, it may relaxX any of the prescribed gualifications pres-
cribed in (b) abova)

Provided further that if the mandidato possessing the cuaiifications as at
(a) above is not available or nob considered suit-*?- *he =ollege on the recommenda=
tion of the Selection Committee nay appoint a psrsor poesaossing a good academic record
on the condition that he will have to obtain an M.Phil degree or a recognised degres
beyond the Me .er's level within eicli years of his appc .ntment, failing which he will
not be able to sarn rfuture increments #iLll he abiosins thac cueore or gives evidence

of emuivalent published work of hign standard,

tantd. -0000002/—
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EXPLANATION ¢

For determining. ™good academic record® the following criteria shall be
adUpth.

UNIVERSITY LECTURERSS

(1)

(ii)

(ii1)

Eamdidato holding a PheD degree should possess atleast a second class Mas—
ter's degree; or

A candidate without a Ph.D degree should possess a high second class Mas—
ter's degree and second class in the Dachelor's degreej or

# candidate not possessing Ph.D degree but possessing second class Master's
degroe should have ohtained first class in the Bachelor's degree.

COLLEGE LECTURERSS

(1)

(ii)

(ii1)

2,
mum ma

A candidate holding an M.Phil degree or a recognised degree beyond the Mas—
ter's level should possess atleast a second class Master's degree, or

A candidate not holding an M.Phil degree or_a recognised degree beyond the
Master's level should possess - & _high second class Master's degree and
a second class in first degree (Bm/B.Sc./B.Com.)EXamination; or

A candidate not holding an M.Phil or a recognised deqree beyond 8 Master's
level, - ! but possessing a second class Master's degree should have ob—
tained a first class in the first degroe(BA/B.Sc./B.00me) oxamination,

.

Person having secured marks more than the mid point of the prescribed mini-

8 for passing an examination in the second rlivision and the prescribed mini-

mum_marks for passing an examination in_the first diwision by o university shall be
deemed to havo passed thet examination in the high_second class.

*SHAH®
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" : Ministry of Human Resource Development
Department of Education
S.GeMankad Government of India
Joint Secretary(U) Now Delhi = 110001,
Tele s 382587
De0.NO§ Fe1=28/90-U4 1

August 20, 1990,

Dear ProfeIgbal Narain,
This is with reference to your D.0 letter NolNEHI/VCP=53-1/90

1563 dated 11th July, addressed to the Education Secretary secking clarification
about minimum qualifications with regard to the selection of two lecturers in the
Uniuéraity.

The scheme of revision of pay scales prescribes the minimum qualificab
tions for appointment of Lecturers as 55% marks or its egquivalent grade at the Master's
level. With reference to the two cases in which clarifications from UGC has been sought
we are of the view that it would not be appropriate to issue any general relaXa—
tion from Government or UGC and individual cases may be considered by the Selection
Committee on the basis of the merits of the candidate, It is for the Selection
Committee and the University concerned to take a final decision in the marginal cases

where they feel that the candidate is otherwise academically exccptionél.

Yours sincerely,
51/~
(S+GaMankad)

ProfeIgbal Narain,
Vice—=thancellor,

North-Eastern Hill University,
lower Lachumiers,

Shillong = 793001.
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(4id) Selection Committee Recommendations, for the Deptt.
of Khasi and the Centre for Distance Education.

The inte-views for the post of a Professor/
Reader in the Department of Khasi and a post ¢t brofessor
in Centre for Distance Education were hels on 6.5.,92. The
recommendations of the Selection. Committee will be tabled by
the Ckair for approval of the Council,

The Recomrendation of the Selection Committee
for appointment to the post of Professor of Distance
Education may, however, be kept in abeyance in view of the
fact that the post of Professor of Distance Education as
advertised, was created by N.E.H,U. during the residual
period of the VII th Plan, This post is one of the 2lposts
created by N,.E.H.U. in accordance with the report of. Prof.
Paul Committee, which recommended an allocation of Rs. 15 lakhs
for creation of additional posts £for Shillong Campus during
the residual period of VII th Plan,

Subsequently, there was also some discussion
held at Delhi by the former Vice-Chancellor, Prof.,Igbal Narain
with the former Chairman of U.G.C., as a result of which Prof,
Yashpal (former Chairman) allowed the University +to go ahead
within the over-all ceiling of Rs. 16 lakhs, But, despite
several reminders, the UGC till date, has not accorded its
sanction to the creation of these posts. Th: Commission has
net ‘also releaged . any fimd  Tor payment of Salary of the 15
teachers who have already been appointed against the 21 posts
created,

In the light of the above, the Council may
like to keep the recommendation of the Selection Committee for
appointment to the Post of Professor, Distance Education in
abeyance pending U.G.C's approval .

The matter is placed before the Council for
consideration,
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(iv) Views of the external expert Dr. Gopal Iyer on
the thesis entitled "Revivalism in Khasi Society"
by Dr, H.K. Synrem, Lecturer, Adult and Continuing
Education, N.E.H,U,

at the 72nd meeting of the Executive Council held
on 29.6,91, the recommendations of the Selecticn committee's
held during April-May '91 for varicus teaching and non-teaching
posts (Group 'A') were placed before the Council for approval.
The Council, however, did not cpen the envelope containing the
recommendation of the Selection Committee for the post ©of
Reader in Sociology and it further vide resclution No.
E.C372:91:6:01 (i) resolved as follows :-

"Envelopenot opened as the Executive Council decided to verify
the claim of a person that as her thesis was interdisciplinary
in nature, it was as relevant in Sociolegy as it was in
Philosophy, where it was submitted”.

Subsequently, Prof. R, Lalthantluanga, Fro-Vice=-
Chancellor, Mizoram Campus, who was appointed as Convenor of
the Sub-Committee constituted by the 73rd E.C. to look into
the procedures and modalities adooted during the Selecticns
held in April-May '91, Jntimated that the Committee did not
consider the representation received from one applicant for the
post of Reader in Sociolegy because the Executive Council, in
its72nd meeting decided to refer the matter to an external
expert and University may take necessary steps in this regard.

In view of the above, the thesis entitled
"Revivalism in Khasi Society" by Dr. H.K. Synrem (the applicant
who had submitted the representation) was forwarded to
Prof, K. Gopal Iyer, external expert for his valuable comment.,

The report received from Dr. Gopal Iyer and the
recommendation of the Selection Committee for the post of
Reader in Sociolcgy are nlaced for consideration of the Council.
The revort and the recommendation of the Select:ion Committee
will be tabled by the Chair.
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(v) Appointment of Dr.S.K.Mishra, Dr. M.Lalwani as
Professors of Economics, Shillong anc¢ Dr. (Mrs)M.S.
Padma as Professor of Education Shillong.

The Executive Council in its 74th meeting, vide resolution
- NO.E@:74:92:06:1 (Vii) dated 9.3.92 resolved that Faeulty Selew- .
tion held in April-May,1991 for the posts of Professor in the
Deptt. of Economics, NEHU, Shillong be nullified and the agoin-
tment %0 the post of Professor in the Deptt. of Education, NBHU,
Shillong be withdrawn.

The Council, however, resolved that the adwice of the
Legal Adviser be sought before implementatin.

Accordingly, the advice of the Legal Adviser of the
University was sought whose opinion is placed at Annexure 'A'

A second legal gpinion on the issue was also sought from
$hri S.B. Choudhuri, Senior-nost - Alvocate, whose views may be seen at

Annexure ‘B! ,

The matter is placed before the Council for consideration.
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Ref, letter No. F.17-137/Estt.I1/91-510 dated 1st May '92 from
Asstt. Registrar (Hstt.II(.

After studying the relevant papers, it fraﬁs;dres that an
unfortunate event occured for which the incumbments (Prof. Ialwani,
Prof. S.K. Mishra and Prof,(Ms.) M.S. Padma) had no role to play.

The advertisement asking candidatures to fill in the vacancies
Spyipulated phe required quglifications as laid down in the “leguba-~
tion -3 of Ordinance OB -5. Then we have three check gates, the s
Screening committee, the selection committee and the Executive
Council itself to ascertain if the designate appointees, have the
requisite qualifications, Needless to say that the purpose of
Scrutinising the applications by & committee contdmplated in
Ordinance 0.E.-3/R-1 is to primarily ascertain if the applicants
have the minimum requisite qualifications, and should the applicants
be called for at the interview. Eventually the screening committee
recommended the candidature of the incumbents and suggested them to
be called for the interview. And then the Selection Committee too,
who could have turned down the candidaturss of the applicants,
recommended for their appointments. And finally the Executive Coun—

-

cil, who could have refused to accept the recommendations of the
Selection Committee, had accepted the recommendations and duly
approved appointment of the incumbents in its 72nd meeting held on
29.6.91. The incumbments were also allowed to join the new assign-
mentsy relinquishing their earlier serviess,

‘If at this stage they are removed from the service, they
are lisely to suffer great loss and to move to Court. Since we had
had three stages of checking their entitlement and suitability to
the position applied and by now appointed, and in all three stages
they passed through we have hardly any scope to win over them if
fhey at all move to Court. It is more because in thcir applications
they did not méke any fraudulent or coloured statemcnt as regards
their qualifications. Even then the screening committee recommcnded
their cases although in primé& facie and manifestly there existad
deficicnecy. Then the selection committec too found them suitable,
and it is not our case that they exerciscd any influence or commi-
tted fraud. Top of it, the Exccutive Council itsclf accepted the
recommendation of the Seloction Committes at first instance. As
such we are estopped from raising the plea that they had not the
requisite qualifications abinitio. We have by our actions made them
to beliesve that their deficicencies ar¢ being waived and they too
acted accordingly by leaving their previous position, have joined

-

with us and continuing with us with their nev office for a

W
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considerable long time. Therc was indeed ommiSsion from our. part
but then we have allowed them to believe that they had the quUlSlty
qualifications or we have waived certain criterion, and our apex
Court had laid the law as 'estoppel arises when ong person by his
‘declaration, omnission or act, intentionally caused or permitted
another person to believe & thing to be true and to act upon“éuch
belief' (AIK.SC. 1962. page 1471). Here we . by our ommnission continued
with résulting them to act and to join in a position where they other-
wise could not have been qualified. In the context of the circums-
tances I am of the opinion that doctrine of estoppsl would very much
favour the incumbements. In legendary BEnglish case of Overtonnc Vrs,
Bannister, a father created a trust fqr the benefit of her daughter
and entrusted his property to his fiend as trustee with specific
instruction thet unless the daughter attains 21 years of age, the
pro perty should not be handed over.to her, The daughter at the age
of 18-19, reprosented before her father's friend and the trustec that
she has attained the age of 21 _years and took all the properties. Thoen
when she indeed attained the age of 21 ycars, she suited her: father's’
fricnd, the trustee for breach of trust alleging that she trustee
ought to have exercised caution, and should not hive rcleased the
properties before ascertaining if she really attained the age of 21
years, It was then decidcd by apecx Bnglish Court that no one should
be allowed to take advantage of own wrong and the daughter who .ommi-
tted to represent her actual age, was estopped from raising such plez,
because thc breach of trust culminated from her z2cticn of taking the
property from the trustee representing before the trustee that she
atteined 21 years of ags, when she actually did not. Thus although the
trustee indeed breached the trust as per the written testament of the
trust deed, he cannot be sﬁad, as he acted in benafied believing the
actions, ommissions and the representations of the beneficieries,

Here, although the incumbments do not have the requisite
qualifications, by our un-intentional ommission, we have allowed
the real truth that the 1ncumbemmnts do not pOSSLDu thb y o qulslu_

quelificabiona.

In ny opinion there exists another positive station for the
incumbments., lWie have the convention of making an offer to the desig-
natc appointecs secking their option tc acccept the offer which they
ney or may not even accept. In these.cases they have accepted our
offers to constitute a contract. An eminent jurist Anson had des-
cribed the ¢ ffer and acceptance, as 'if there is acceptance to an
offer, it i1a like putting & light match-stick in a train of gun-
powder', it is sure that an explosion will occur znd series of events

R
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will follow, whether one wants these or not. Ag we stand now, therec

exists ap service contract with the incumbments which is by now
concluded.

However, we have d.fences as well, like 'nc eztoppel operates

againet the statufes' and since we have our statutcs and regulations
prescribing the qualifications etc, for 2 particular position it was

as well duty of the incumbdlents to ensure if they indeed had the requi-

Site qualifications, that too when such were advertised on which they
acted.

Yet applying the rule of equity, the incumbments likely to
have better case then that of us.

Iastly, in my opinion we cannct dismiss the incumbgents on
the plea that they are still in probation. Of coursec we can dismiss on
employee when he is in prubation without assigning any reason, yet in
the existing circumstances when the B.C. has already adopted resolu-
tions and the minutes of the meetings are already circulated, thc in-
dumbuents, in the events of their being removed from the service, can
approach High Court by Writ petition and can seek to 'rcecmove the veil!
and to find out that their removal from service on the cxercise of
powers applicable on probationers, were indecd to dismiss them because
they do not possess the requisite qualifications, and the plea on which
otherwise could not have been removed a&s such. They nay also plead
that exercisce of powers applicable on probationers were rather an
eclipse and colourable exercise to cover en ommission.

As such I humbly opine that the EC may re-consider the
decision.

Legal Adviser
4th May, 1992,
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True Copy
ANNEXURE-'B'
From := S.B. Choudhuri,
Advocate, : :
Shillong Bar Association.

From the facts as revealed from the precis of the
case, itt%gpears that Dr. M. Lalwani alongwith Dr. S.K. Mishra had duly applied
for the/postsof Professor of Economics and Dr(Mrs) M.S. Padms had applied
for the post of Professor of BEducation in respomse to the two advertisement
dated 30~11-90 and 4-2-91,

As per the rules of recruitment,all such applications
have to be placed before the Screening Committee for serutiny and in the
instant case all the three applications glongWith others were placed before
the Screening Committee, who after'gding through the bin-data of the three
candidates were satisfied as tc the requisite qualifications stipulated in
the Advertiscment and recommended theirAnames for appearing before the

Selection Committee for interview.

The Selection Committee after personal interview at
their meeting held specifically for this purpose found the threc candidates
suitable for their respective jobs and .submitted their recommendations for
appointment of the aforesaid candidates to the Executive Council, Tje
E&ecﬁfivp Council after going through all the papers and proceedings of the
Selectioﬁxﬂommittec accepted the recommendation ani offers wJire made to the

candidates for joining in the posts as per terms and conditinns.

Dr. S.K. Mishra and Dr (Mrs) M.S. Padma had accepted
the offer and joined the service with effect from 12th July, 1991.

Similarly, Dr.M.Lalwani had also accepted the offer and
was all®wed t® join the service from 14th August 1991 and he is holding the
post since then.

Now it appears that the Executive Council had a second
thought and reviewed the appointment of all the'tﬁreé Professors who had

already been working as suwh,.

The Executive Council adopted the Resolution dated
9th March,1992 where-by they decided to nullify the appointment of D S.K.

Mishra and Dr.M.Lalwani and withdraw the appointment of Dr(Mrs)M.S.Padnma.

From the facts stated above it is clear that the con-
tract for appointment of Dr.S.K.Mishra and Dr.M.Lalwani as Professors of
Eccnomics and Dr.(Mrs) M.S.Padma as Professor of Education are concluded
contracts in as much as the offers for the post were duly made to the parties
as per rules of the University and the said thrce candidates had élrea&y
accepted the ffer. Moreover all the three candidates were allowed to jein

their
contd..,.P/-2,



6:1:5:(6)

-
respective posts which they are holding and performing their
duties as Professors of the Departments concerned. There is
nothing to show that any valdd ground has arisen after they
are allowed to join their service justifying the proposed
cancellaticn or withdrawal of the appointments which have
already been implemented. Such cancellation or withérawal
after the offer has been accepted and contract had been
concluded by joining of the service is not provided in the
service rules and is also against the rules of natural
Justice.

In case the University Executive Council insists on
proceeding with the resolution dated 9th March, 1992, they
mey be guilty of breach of contract if an action is brought
by the aggrieved Professors.

In view of all the facts and circumstances mentioned
above, I am of the opinion that it will not be wise or legal
for the Bxecutive Council t0 terminate %»...: services of the
$aid three Professors by cancelling or withdrawing their
appointments at this stage.

The Screening Committee was supposed to have scrutinised
the respective bio-data of the candidates as to whether
they fulfilled the required qualifications, which the Committee
was supposed to have done before recommending their names for
intervicw. Similerly, the Selection Committee must have veri-
fied all necessary papers and documents before recommending
their names for appointment.

Iastly, the Executive Council had accepted the recomm-
endati . ns after carefully considcring all the facts and cir-
cumstances,

Now they cannot make others to suffer for their own
mistake, even if there be any. ‘_

In. brief, I hold that any attemﬁf to cancel or terminate
the services of the three Professors will be tantamount 1.

- breach ¢f contract and hence illegel and I would recommoni
that the University should be refrain from such-acti.n, as
otherwise the University may find themselves iniwbved in

lifigation, the result of which may go agalnst then.

Sd-/— S . B; 01’4 _"V‘Jd- kluri
Date; 28th May, 1992. Advccate
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6:3- Leave/Deputation -

(iii)Regularisation of leave in respect of
Dr(Mrs)M.Synrem.

In terms of the prowisions laid down in the CCA(Leave) Rules and
in pursuance of the Executive Council resolution adopted in the 53rd
meeting, Dr(Mrs) M.Synrem was granted Study Leave for a period of
2(two) years w.é.f. 21.2.1987 to enable her to pursuc study in M.D.
(Padiatric) at the Gauhati Medical College.

The Gauhati Medical College however, could not conduct the final
examinations after the course was over in two years time and as such
Dr(Mrs) M.Synrem had to apply for extension of Study Leave for 6
months w.e.f,22,2.1989., The Executive Council in its 65th meeting
RESOLVED to sanction extension of study leave to Dr(Mrs) M.Synrem,
Medical Officer for another six months w.e.f. 22.2,89 or till the
completion of her final examination.

Dr(Mrs ) M.Synrem resumed her duty as Medical Officer on 1lst July,
1989 after availing only 4 months 7 days only out of the six months
leave granted to her.

Normally as per CCS(Leave) Rules, the maximum period of Study
Leave admissible is 24 months or two years only. This provision
of the rules for grant of Study Leave for a maximum of 2 years did
not seem to have been taken into consideration earlier, The provi-
sion of the rule was relaxed earlier in the case of Dr.J.L.32ailo
who was granted Study. Leave for 3 years as the duration of the
course was three years.

Dr(Mrs) M.Synrem, Medical Officer was sponsored by the Univer-
sity for the course and as such it was felt mmemsaxxyx that opportu-
nity should be provided to her to complete the entire course.

The Audit raised the objection for grant of Study Leave for
more than the maximum period of 2(two) years without relaxing the
rules.

The case is, therefore, submitted to the Council for considera-
tion whether the'period of 4 months 7 days may be treated as leave

sanctioned by relaxing the provisions of the rules.
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f:6- Service condition/Financial and other Benefits ~

Counting of past service towards Pension in respect
of Professor S.... Guhathakurta, Professor and Head,
Departimnent of Bconomics, NEHU, Shillong.

-

Prior to joining NEHU, Professor S.N. Guhat.iakurta,
Department of Economics, was in the service of *l.e il.3.B.
College, Agartala, under the Govt. of Tripura, as L. .turer
with effect from 13,7.62 to 7,1.75. He joined as Lecturer in

NEHU on 9.,1.75.

The total amount of G.P.F. accumulated in his previous
Service for Rs. 46,142/~ alongwith upto-date interest had been
deposited by Prof. Guhathakurta in NEHU vide Cheque No.A/328/
540051 dt. 26.,11.91 pledged in favour of the Finance Officer,
NEHU, Shillong. The Pro-rata rc¢tirement benefits in respect of
his past service had also been remitted by the Principal, M.B.B.
College, Agartala to NEHU vide Govt. draft No. 254735 dt.23.8.91
amounting to Rs. 22,564/~ and the same has been deposited by
Finance Department, NEHU, Shillong into Bank vide R/No. 265
dt. 5.9.91.

Since all the formalities as required under the Rules
for transfer of past service had been fultilled, the matter
is placed before the E.C. for consideration to count the past
Service of Prof. Guhathakurta as qualifying towards pension.
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(i1) ~ Cadre Structure/pay Scales of Store keepers of
' Laboratory/Technical based deptte-= Recommendations
of Joint Cadre Review Committee thereof.

The subject of this /genda is on improvement of Cadre
Structure vis-a-vis pay scales of the existing Store keepers of

Laboratory/Technical based deptts of this University.

Vhile the Joint Cadre Review Committee of Central
Universities which is the competent body to look into the aspects
of Cadre management have recommended specific common cadres for
different categories of posts and accepted by the Commission, the
question of framing a definite cadre for the Store keepers belonging
to Lab/Technical deptts have remained isolated which will lead
to serious problems of stagnation, if remained unresolved,

The Joint Cadre Review Committee of Central Universi-
ties bas not been able to recommend any specific cadre due to
multifunctional designation and different pay scales of Store
keepers prevailing in the Central Universities.

It.ds thereforgoippare?t that unless raticnality in
pay scales & designations is maintained it is difficult to specify
a cadre and prospects of promotion becomes acute. Stch unresolved
anamolies vitally concerns the existing Store keepers (Technical)
of NEHU whose pay scales are comparatively in thc lowest core of
pay scales (£5,975-1540/-) than the similar catcgories of employees
of other Central Universities.

The above being the crux of the issue, the Joint
Cadre Review Committee of Central Universities with a view to brimg
rationality framed norms (/Annexure-s) and recommended the following
options which the Central Universities can exercise keeping in view
the workload/nature of Stores & valuation of Stores based on annual
recurring grants,

a) Vhether to have a separate cadre structure for Store-
keepers of Lab/Technical deptts.
or
b) Level of employees to be given eharges of Stores from
amongst the existing Laboratory personnels viz, Lab {isstts/Technical
Asstt/Senior Technical Assistants.

...2..
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‘ ey con51deratlons of the norms (Annexure=4), a

Committee was_constituted to recommend improvement of payescales of
l'the exis@ing Store keepers belonglng to Lab/Technical deptts. The
Minutes is at /innexure- B,

The recommendations of the Committee 2re as here under:

(1) * The Mathematics & Geography may be classified under (b)

‘ ! of para 6-3-3~ of Joint Cadre Review Committees
recommendations (nnnexuro-A‘ and other departments may
be classified under (d) of para 6=3=3= (/innexure=4)-

"(2) i (a) The pay scales of existing Store keepers. (technical)
% who are graduate with sufficient experience may be
upgraded in the pay scale of Bs,1640=-2900/=

(b) The pay scale of existing Stoie keepers (technical)
who are P.U.(Sc)/Intermediate with . expericnce may be
- upgraded in the pay scale of Rse1400-2300/-

(c) The pay scales of existing Store keepers (technical)
. who are matriculate with experience may be upgraded in
_the pay scale of RBs.1320-2040/w -

(3) The upgradation of fhe pay scales will be purely
' personal and mey be effective from 1.4.91.

(4) The University should explore the possibility of
| posting suitable personnels to the Lab/Technical based
deptts. who are qualified & experience in stores
management at the supervisory levels.

The above recommendations of the Committee is placed
before the Executive Council for necessary
consideration.

v
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EXTRACT FROM PARAS 6,3.3 of P, 26 to 6.,3.3., P. 27 of

REPORT OF THE JOINT MEETING OF THE CADRE RLVIEW COMMITTEE
OF THE CENTRAL UNIVERSITIES HELD AT THE UNIVERSITY .GF
HYDERABAD ,MAY, 29~ June '1985 '

e ]

.'\‘

( Annexure a&)

6433 "+ The members of the Committeé felt that the norms épecified
\ . earlier in.the report of the Delhi meeting with regard to
Technical stores should be modified as follows:
(a) A junior Laboratory Assistant for stores wiia the maintenanc.e
; grant not exceeding ks 1,00 lakh - ‘
(b) A senior laboratory Assistan® for stores above Bs 1,00 lakh
and not exceeding B 3,00 lakhs, '
(c) A technical Assistant for stores above ks 3,00 lakhs and
not exceeding ks 6,00 lakhs,
(d) A Senior technical Assistant for stores above ks ©.00 lakhs
and not exceeding %‘10.00 laklis
(e) A technical /Scientific Officer for stores above Bs 10,00 lakhs

( ANNEXURE-_B. )

Minupes of the Committee to - recommend on loprovement of Cadre
Structure and pay-sccles of store keepers held at 11,30,am on
19~12~1991

I I

Members Present

1, Dean ,School of Life Science ... Chairman
2. Dean,School of Physical Science,...Member

3 . RegiStI‘aI‘ e e -dO-'
4, Fimance Officer see =do=
5. Head,Dep’t't. of Botany eee =dOo=-
6. Head,Deptt. of Zoology +ss =dO=
7. Head,Deptt. of Bio-Chemistr; see =~do~-
8. Head,Deptt. of Chemistry ess =dO=
9. Head,Deptt. of Physics ves =do=
10, Asstt. Registrar,CRC see =do-

At the outset,the Registrar apprised the members
of the purpose of convening the meeting of all the Deans and Heads of
lab-based/technical deptts. and expleined the present position in the
University.

The Committee deliberated upon the aspects of
improvement of payscales of existing Store keepers working in the lab-
andTechnical Deptts.in accordance with the recommendaticms of Joint-
Cadre Review Committee of the Central Universities held at Hyddrabad
‘University on May 29~ 1 June,'85(Annexure-4 ) and resolved as hereunder:

While accepting the norms laid down by Jt.Cadre

Review Committ. :(Annexure-L) with .egard to annua. recurring grants
vis-a~vis entitlement of Store Keppers in different grac:s of pay-scales

=l

PTO
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the Committee recommended the following:~

The Mathematics and Geography Dept$s, may be classified under

(b) of para 6-3-3 of JCRC recommendation and all the other deptts,
may be classified under (d) of para 6-3-3= of JCRC recommendation

2.(a) The payscale of existing store keepers vil.c are gradugte and

have sufficient experience in the trade may be up=-graded in the
the payscale of ks 1640=2900/-

(b) The payscale of exibting Store keepers who me PU(Sc)/Inter- -
-mediate with experience may be up-graded in the payscale of
of B 1400-2300/- '

(¢) The payscale of existing Store keepers who are matriculate
with experience may be up-graded dn the payscale of ks 1320-2040/-

The said up;gradation will be purely persomal to the
present incumbents with distinct categorisations between the posts

5+ The Committee recommended 1-4-99 as the effective date of

up=-gradation of the payscales,

L, The Committee suggested that the University should explore the

possibility of postimg.suitable personnels to the lab=based/Tech.
deptts who are qualified ahd experienced in Stores management at
the supervisory levels,

The Meeting ended with a vote of thanks
from the Chairman,

Sd/-
( Prof,K.Chatterjee)

Chairman
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(iii) Transfer of Sewice in respect of

Dr.C.R.Nag, Ex-~Lecturer in.'Pach uanga
University College.

DrCeR.Nag oined the Pachhinga University
College as Lecturer in Philosophy Department., When the
College was under‘the Government: in Mizoramr ~ricr to the'
taking over of the College by the University. Th appointment
letter and joining report of Dr.Nag in Philosophv,
Pachhunga University College im not available in the Head-
quarters. However his service book has been forwarded by
the Principal, As per record i1 the Service Book he joined
the College on 9-4-69, Dr.Nag requested to transfer his
service from Pachhunga University Colllege to the Govern-
ment Degree College, Dharmanagar, Tripura.

Dr. Nag was released by the University on
resignation. A certificate was given by kXhe Principal,
Pachhunga University College that his application fior the
post of Lecturer in Dhammanagar Govt. Degree College was
forwarded by him for submission through the University. |
Pachhunga University College .was taken over by MNHU w.e.f.
19-4-79, from the Government of Mizoram.fclause 12 of the
Deed of Agreement rec. as under:

" On and on the appointed date the Pachhunga
University College buildings, laboratories, staff quarters .3 ..
etc and all obligations immédiately before - appointed
date shall also be transfered to the University.The land
area now held by the Pachhunga University ©ollcge will be
traasfered to the University on lease for ninety nine years,
renewable for a further period on terms and conditions
mutually agreed, pockets of land privately owned within
the area dem arcated for Pachhunga University College will
also be handed to the Univers:ty by the Government free
from all encumbrances.

As per clause : of the agreem ent all the teaching
and administrative staff of Pachhunga University College
who have been recruited and appointed on the recommendation
of Assam Public Service Commissicn and/a Sclection Committee
constituted by the @Government will be absorbed in the service
of the University with efizct from the appointzsd date. Each
teaching and non teaching staff may however opt ~.or the
service of the Government within a pericd of one year from
the appointed date,®
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There 1s no wecord that Dr, Nag opted for the
Govecrnment of Mizoram Service, and henee on the
strenght of the above agreement Dr. Nag maybe created
as the employee of NEHU and since Dr. Nag aad joined
joinéd_Tripura Govt.service through Proper Che .inel
his service maybe transfere: to hislbresent er .loyer.

' The matter is placed before the Council for
its consideration of the transfer of service with all
liabilitieas as requested by Dr., Nag.,
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(iV)‘. . Proposed Guidclines for re-cmployment of Teachers.

The Executive Council vide resolution No.BC:74:92:06:2(xi)
accepted'the recommendations of the Committee with certain modifi-
cations.

The modified rules may now perhaps be as under :=

NBHU mey extend the benefit of re-employment tc its super-
v annuated teachers on the follcwing conditions :-

1e¢ Superannuated teachers who may be re-employed shall hold
ex-cadre posts.

2., Re-employment may be mede initially for 2(Two) years
which may be extended for one yecar after roegular
assessnent.

3. Such a teacher shall not hold any administrative pcsition.

4, Re-employment will depend upon the need of the Dcpmrt-
‘ment, in terms of specialisation.

Bligibility :-

1e 4 superannuated teachcr will be eligible for ré-employ-
- ment provided he had servfd the University continucusly for a
minimum period of ten years immediately prior to his reitirement.

2, He should be academically active with good record of
service and must have distinguished himself as a teacher.

%« FPhysically fit and certified as such by the authorised
medical officer not below the rank of Civil Surge;n.

4, Is willing to work and devete himself fuily to academic
worke.

5. Teacher of all categories of the Univers.ty as well as
constituent colleges fulfilling the above conditicns will be
eligible for consideration.
fdenuneration and Other Facilities :-

1« A re-employed teacher will be entitled to pay as per
rules governing fixation of pay of re-employed persons.

2, FPhysical facilities and other demrtmental amenities
enjoyed by the teacher prior tu his retirement will continue tc be
available to him.

Finence :=-

A separate fund shall be creatcd by the University out of
its cwn vesournes for the mmrpese in line with the rceccommendations
of the Central Advisory Board of Education and for this :-

() Scme amcunt may be allocated every ye@r out of the
Welfare Fund or Staff Amonities Fund etc. :

-
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(b) Rates of certain fees to be decided by the University,
may be enhdnced and the additional revenue €0 carned shall be
deposited to the Fund. 7

(c) 4nnual Matching Grant nay be made by the University.

(d) Efforts may be mede to have Endowments,

- ' - -

Procedure :

Te Application for re-emplcyment should be made by the
teacher concerned to the V.C., one yecar prior to the date of
retirement. ;

2 & proposal so submitted will be examined by the Comri-
ttee consisting of the V.C., and two members nominated by the
sxecutive Council. ._

3., Te recogmendation of the Committee shall be considered
by the Executive Council, and its decision shall be final.
Comiencenent :- '

The scheme will coﬁe into force, after the Fund‘is
created and built up, ferom a date to be notified by the University.

; The comments of the Finance Department, as desired by
the Bmecutive.-Council on the financial aspccts has been obtained

:

and is placed at Annexure '4',

The matter is placed for consideraticn of "the Céuncil.
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Comments and Suggestions of Finance Department on
Financial Aspects regarding Re-employment of Teachers -
Resolution No.EC:74:92:06:2(xi).

The #xecutive Council in its 74th Meeting held on 9.3,1992
having resolved in principle to implembnt the recommendations of
the Committee on Re-employment of Teachers as modified, Finance
Department cannot help but to suggest that since the University
has been following all Serxvice Rules and Regulations Iramed by the
Govt. of India, the Rules and Orders applicable to re-employment
of retired employees of the Central Government may also be adopted
by the University. This will oviate the necessity of framing new
Rules while a2t the same time the 2y of the re-employed teachers
may be regulated in accordance with the said Govt. of India Rules
and Orders on re-employment of Central Government Employees.

As for the recommendation for setting-up of a separate
fund for financing the re-employment scheme, there &s at present
no independent source from which the funds for the purpose will
flow. It is for information that the Finance Committee has forbi-
dden the creation of Funds/Reserves out of the annual maintenance
grant even for the purpose of off-setting the dcpreciation/replace-
ment of vehicles, hence thc proposed Fund cannot be fcd out of
the non-plan budget of the University. Therefore, the source for
such Fund has to be indentificd and made known to Finance Bepart-
ment for tapping the same, In this conncetion, Fincace Department
may be allowed to suggest that since as per orders of the Govt., of
India re-employment of superannuated employees may be made only
against sanctioned posts, no fresh intake of teachers in place of
the vacancy ®&rcated by the retirement of a teacher may be possible
if it is decided to re-employ the retired teacher concerned since
the sanctioned strength of a particular cadre/categoty of post
cannot be exceeded, On the other hand, therc is provision in the
University Budget for 7(Seven) "floating teaching posts". The fund
earmarked for these posts may now be earmarked a2gainst the re-
cmployed teachers' salary., This will be in addition to thc fund
available against "the sanctioned posts filled thrcugh re-employment
of teachcrs. Unfortunately, the prescnt position in régard to thesec
"floating posts" is that out of T¢Seven) such posts, 6 (Six) of
these have alrcady been filled up - with no vislble vacation of
these¢ in the ncar future. The Administraticn's vicw in the matter
may perhaps be obtained,

3d/- BE.J. Mawlong
Finence Officer
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L ) Levy of Bus far .

In view of the high cost of fuel, high r 2intenance
cost of vehicles and financial stringency which the
University is experiencing » « need has been fel. to
sustain the expenditure within the constraints of the budget
of the University,

It may be stated that earlier the University
circulated the following nominal rates of bus fare vide
circular No. F.31/1/Admn/74 dated 3.4.90(Annexure - 4 ).

1. For Teachers/Non teaching staff
and P.G. Students 3 Re, 30 |« Per
month per head.
2. For School Children of NEHU

employees : Rs. 20/4 Par
month per child.
3. For @ther c:zpendants : Rs, 40/~ per
dependant per month,
4, For daily trip : Re., .1/~ per

Person per trip,

L

The above fares could not be implemented owing to
technical difficulties. However, the aspect of levying
bus fares was discussed subsequently with the representatives
of both the teaching and Non teaching staff Association in the
meeting of the Transport Committee held on 24.3.¢2, which,
after deliberation, resolved that the University should work
out comprehensive rates in consultation with the M.T.C.on the
anology of the rates presently being charged by M.T.C.
authorities for the general commuters. Suitable references
were duly made to obtain the rates from the M.T.C. authority
to which they have not responded. Recently, the Manager of
M.T.C. was contacted at personal level and he has confirmed thet
the rates charged for pupils attending central school from the
city to Permanent Cempus is Rs. 50/- per month per pupil,
The Non teaching staff Association have K alreacy agreed to pay
the bys fare as per the above rates proposed by the
University. (Anncxure - g ).

Contd =~ 2 s
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In consideration of the above t icts and that the
University is incurring heavy expenditure on the 1igh cost of
fuel and maintenance of vehicles te the tun: cf 15

LR

lakhs

without any revenue and to sustain the liability = _thin the shoe~
string budget, it is high time that University shculd take a
decision to charge bus fares from its community as per the rate
given either as at (Annexure = §) or Rs. 50/~ charged by M .T.C. .

for Central School pupils.

The matter is placed before the (counei1 for ¢
consideration, Ut : ; !
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637:2(3)
NORTH EASTERN HiLL UNIVERSITY:: SHIL " G.
gt A t 3 30
No.F. 35-1/Admn/87--74 R i
_CIRCULAR % -

“he question of all cation and use of vehicle of the
University has been 1iu counsideration by the Vice--Cl ncellor., A
Committee was constituted to go into the matter and to make its
recommendations, ,

In accordance with the recommendations o the Committee
and in the interest of smooth fu..ctioning of the Aumninistration and
and the various departments and centres, the Vice-Chancellor is
pleased to order as follows :

;3 Allotment of vehicles;; Except im the case of the Vice-
Chancellor and the Pro-Vice-=Changellor no allotment of Vehicle
should be made to any other func’ionary in the Uniiv rsity. Except
for the limitations under pare 5 Vehicles sanctioned under
projects and the purchased speciiicaily Tor the Der rtment of
Geography and the Centre of ISO&SB will not be covered by this
order, The vehicées presently alloted to other functionaries stand
withdrawn and shall be kept in the pool.
2 Conveyance facilities ¢ The facility of using Universi-
ty vehices for the purpose of picking and dropping will be
extended to Deans and statutory Officers only. In appropriate
cases the facility may also be extended to other staff on the
explicit orders of the Registrar,
s B Transport and local facilities to distinguished visi-
tors, members of Boards etc., As per resolution of the EC vide
No. EC 67:89:7:03:'i( distingmished visitors, examiners and
members of various authorities of the University be aid actual
travel expenses by Taxi, The EC resoiiution should be strictly
adhered to and no facility of providing University vehicles should
be extended further in su.. cases, The liason Assistant posted at
Gauhati should make necessary arrangements for hirding taxi etc. and
the departi ignts concerned shotld intimate hin well »head of time
whenever such prescis it visiting this Universitv, The departments
are further required to advise the persons concerrcd tec contact the
Liaison Assistant on arrival at Gauhati Airport. and -if that is not
possible to make their own arrangements for hiring taxis for
coming to this University., Undre special circumstar.ces the
Vice~Chancellor alone may &2y give the reguired permission for
the use of transport facilities to distinguished sc.olars,
The expenditure incurred for such purpose shall be
reimbursed by the Administration Departiient after due scrutiny.
The present imprest amount sanction to the Administration department
may be enhanced to meet such neeads.
4, Transport facilities for zc~ademic activities: In respect
of requirement/provision of Unive.sity vehicles in connection
with field trips excursions etc. Such facilities khall be considered
after requeste have been properly examined by the Academic
section of this University.
D Movement of light vehicles: Subject to availability the
following Officers are authorised to avail use of light vehicees
as shown agaiist them:.

» Pro-Vice-Chancellor . M. per da
2. Registrar o 188§.M. ger a¥
Js Uther Officers - 40 K.M. per day

As far as practicable, hired vehicles should be
utilised foi outstation duties.
Bl Shuttle Sexvices: Td minimise the frequen movement of
light vehicels within the headguarters, shuttle services shall be
introducced which should 'y between the Administrative Building--
Bijni Comp'cx-Mayurbhanj Complex for the benifit of the University
community., The Administration “ection will wo~k out the details and
circulate t.= time +>~1~ “° =uecu services,
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Ta Use of NEHU Bus services: the following rates are fixed
for the use of Bus services by the Univeisity community: ‘ h
1. For Non--teacning staff/teaching staff :znd |

Students ~Rs., 30/ . per month ; 1

» For School Childi:n of HENU employeces - Rs,20/-per ]

month ﬂ
3. For other dependants Rs, 4C /- per mcnth i
4y In other Cases Res /= per percen per trip !

Season tickets for a period of one mopth in each case
will be issued by the Administratisn Section concern. i in respect -
of (1),(2), ahd 23) above, Car holders will be required to present °
the card to the Conductor on demand. In case of (4) tickets will be
issued by the conductor on payment or Re, 1/- per preson per trip. The
The conductor will have the discre.ion of refusing entry to presens

who refuse to make such payments. -
8. Use of University vehicle for non officia. PUTLPOSES -
University vehicles may be provided in exceptional cases of

emergencies like deaths, illnesses and other case of emergent j
nature. Use of University vehi.ies for other non-official
purposes is forbidden.

These orders take effect with effect from 1st may, 1990, |

(Sd/~ H.'W.T. SYIEM)

Officer on Special D' vy,
NEHU, Shillong.,

Copy to :=- :

: 1. P.S. to Vice-_iiancellor for V.C.'s information.

2. SP.8, to Prov.C. for P,V.C's information,

& All Deans|Head|Of: icer/DSW/iarde: , for necessary

information,

4. The president & General Secertary HrlWSA/NEHUNTA for

necessary information.

S.Ur. Kamal Kumar, Convener Campus residents welfare

committee for necessary information.

6. Principal of Central School,



ANNEXURE :~ R
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NON-- TEACHING STAFE.ASSOCIATION  (H.y.)
NORTH: EASTERN HILL U”TV§P9iTY
SL._LLONG (MEGHALAYA ) Lowes M4 ek latare

NO.GS /NTSA/92-47 shillong. 793001

yLed  §8,4.92

f =

The Registrar,
North Eastern Hill Un1vc**:*f
Shillcng.

Sir,

Kindly refer to your letter No.F.11-13/REG/89-509
dte 18--4-92 regarding payment of Bus fare by the Non-teaching
emplovees,

In this connection a reference is invited to the
minutes of the last Transport Committee meeting in which it
has been stated that after consulting the M.T.C. authority,
the University will furnish us with the =matss provosed to be
charged and comments thereon.

We have not received any proposed rates so far.
However as the matter has bren delayed conriderably, it is
suggested that the .aves prescribed in the Office Sircular
No.F.35-1/Admn/87-74, dated 3-4~90 may be impicmenied as an
interim meassure,

Yours faithfully,

Sd/-
(SANTOSH PRASAD)
GENEPAL  SECERTARY.
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Item No., 7 FINANCIAL MA _ERS :
Ts1-Finance Committee-

(i) Constitution of the Finance Committee of the
University.

48 per Statute 19 the finance Committee consist amo ng
others)of the following:

Three persons nomin-ted by the Executive Council out of
whom atleast one shall be & member of the Executive
Council,

The term of office of the members is three years,

Sometime last year it was detected that the following

members were nominated to the Finance Committee with effect from Tth
Hay,1984-

1 Director of Public Instruction,Beghalaya

2. Secretary, Department of Educavion,Mizoram,

3+ Director of Educntion,Nagaland,

It may be noted that the tem of members™< o of the above

members expired on the 6th May, 1987 ,however, the above wentioned

members continued their membership !ayond the stipulated .erm,

The matter is placed be“ore the Council for spproval of
the continuance of the above members till date and also for fresh

nomination of the three members to the Finance Committee,



Appointment of Dr.N.K.Sharma as Professor on
contract basis in the Deptt. of Commerce, NEBHU,Kohirm,

The Department of Commerce, NEHU, Kohire has the sanctioned
posts as under:-
Professor -~ 1
Pro/Re - 1
Reader - 2
Lecturer - 3

The department has been running with only three teachers
i.e. 2 Lecturers and one Reader at present as follows:-
Dr, V.XK.Kuma r - Reader
Shri T.Vihienuo - Lecturer
Shri N.M. Panda - Lecturer.

Due to acute shortage of teaching staff, the Pro-Vice-
Chancellor, Nagaland Campus had to look for a Visiting Professor
in the interests of students and he offered the post to Dr.N.K.
Sharma in March '90. This was approved by the then Vice-Chancellor
upto the end of the Academic Session of 1990 and it wes conveyed
to the Pro-Vice-Chancellor, Nagaland Campus.

Dr.N.K.Sharma could join the Deptt, of Commerce only on
15.91. However, by the time Dr.Sharma joined the fund for
appointment of Visiting Professor was no longer available.

As such he was appointed as Professor on contract basig
for one year against one of the vacant positions in the Deptt.
The appointment was made subject to ratification of the Executive
Council. ;

The term of contract appointment in the meantime expired
on 30.4.92. The Pro-Vice-Chancellor, Nagaland Campus, therefore
requested‘for extension of his term for another one year w.e.f.
1.5.92 as the faculty strength in the Deptt. of Commerce did not

improve.
he Post of Pro/Re has since been advertised,

The post of Professor has been filled by Dr.V.K.Kumar,
formerly Reader in the Deptt. w.e.f. 12.7.91.

The matier is placed before the Council for consideration
of the earlier appointment and extension of me year wee.f.1.5.92
or till & reguler appointment is made, whichevecr is esrlier.
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At L e T T T L

SL. NATE IN FULL DATE OF PRESENT EDL! CAT ION AL FIELD OF TEACHING LIST OF REMARK S
ND . AD ADDRESS BIRTH POSIT ION QUALIFICAT TON SPECIALI SAT ION EXPERIENCE  PUBLICA~
T ION
1e Dr. H. Warmphzign Sten 1.11.1944 Reader Matric 111 1962 Secret a= Some books s/T
. E ¢ PU 1T 19684 rial 71 and articles,
i RO BeAe Pass 1967 upto July
New Kench's Trace - MaAe IT 1975 only.
ghillong 793 004 | R Pacn . 1R Editing Aug-
' 1971~76.
b Teaching English

b & Khasi 1975-82,

English &
Khasi 1982
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EDU CATIONAL
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TEACHING
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Mr. Bevan Lionel Seer
Department of Khasi,
NEHU, Shillong.

Mre John Santar Shangpliang
Lissie fpttaga,

Wahingdoh,

Shillong =~ 793 001

e (Mrs) Mumtaz Bory Jyrua
Khasi Department
NEHJ, Shillong.

Te 141941

1¢3.1944

13.941947

Lecturer

Lecturer

Lecturer

QUALIFICATION
Matric 1II
Intermediagte-
Arts 1%
Be A Pass

Mo fe II
Pha D

Matric 1
PUu«Sc 111
B.As Pass
(T.D.C)

MeAe I

Me Phil A
PheD

HSLC I
PU.ACts I
B.ﬁ.HDI"IS i)
MoRe II

1961
1963
1968
1990

1962
1963
1966

1985
1987
1989

1964
1865
1968
1970

Post Graduate Diploma
in Teaching of English

M. Ed
PheD

1976
1984
1590

Taachlng
1969-1932
till date.

Teaching
1963-87

Lecturer
1089 L5111
tate,

Teaching
Under Gra=
duate 1970
about 7 Yrs,

Lzcturer 1989
till now,

R mn wem e s e mev s mmm e e

LEST. OF
PUBLICA-
TION

o e o i e i

Some books
and articles,

Some books
and ar‘t lClu Se

Some bocks
and articles

wna

REMARK S

s/T

s/t

5/T
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De. RiV. Vyas

" Regional Director

Indira CGandhi National
Open University
IiDunOOn i

Shilleng,

or, B.M. Chacko
Reader,
Deptt.

1 e R

o el

O

: Sociology
-

Shillong,

Vi )

Dr. P.S, Datta
ICSSR , NERC
Upper Nongthymmai
Shillono=793014

3.12,1947

25.3.1943

6,11,1951

IGNOU-Rec,
Director.

Dy.Director
ICSSR, NERC

EDUCATIONAL FIELD OF
QUALIFICATI- SPECIALI -
ON, SATION,
M.A, I 1969 Philosophy
Phgpvl 1975
SSIC -I 1960 Sociology
L.Ph 19e@
MLATELET 1970

. Ph.D 1976
4 course passed Dipl.

in Distance Edn.

HSSLC-II 1968 Sociology

B.A -II 1971
Ph.D 1980

Lecturer, ¥
N.E.H.U,

8 years,
Reader,
H.E.H.U,

5 years
Director ,;
CDE,N.E.H.U
2 yrs, IGNOU
Reg. Direct-
or 3'yra £ill
date,

Col.Lecturer 14 articles,

6 months,
Lecturer
Amritsar Univ
Tyears
Reader,N .BEH.U
5% year.

Col.Lecturer 3 books

3 yrs,Lecturer
N.E.H,U: 1% yrs
Dy.Director

ICSSR

2 yrs, Reader
N.Bengal Univ.

1l Yr, Dy Director
ICSSR, 1990

till date,

[ R O

BRI ) .
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Ho., NAME 1IN FULL DATE ..QF -+ FRESENT EDUCATIONAL FIELD! OF TEACHING LIST OF REMAKRS,
AND ADIDRESS BIRTH * POSTIPICN QUALIFICATI- SPECIALIS~ EXPERIENCE PUBLICATION
N, ATION '
. Dr.B.K. Dev Sharma : : T ——— e e - e -
i Director, 1.10.1939 Director Matric 1956 Applied Maths Articles,
Centre for CDC,NEHU  I.Sc 1958 o L et ey
Distance Educaticn B.Sc Hons1960 PG Ject 13 yps HCOCAIENTPEPege
N.E.H.U.Shillong. M.Sc 1968 Director E
Ph.D 1982 CDE 3 yrs
Director CDE
& CDE 1990 on-
wards .,
Dis Dr. P« Gupta 54631952 Reader & . HS <=II 1965 Experimental
Reader & Head Head Inter II 1967 Education, Iecturer 8 yrs
Deptt. of Educatior Datkt, 88 B .S <IT«1969 Reader 3yrs 11
N.E.H.H, Kohima, Edn,N ,E,HU M.S8c «II 1972
B.Ed =II11974
M.Ed Distinction
1976
M.PtPIT 1977
Ph.D 1985,
6. Dr. Mathew George 25.8,1935 Reader in Inter II-1954 Teaching Lecturer 23
Deptt, of Education v 5 Education B.Sc=-II 1956 Behavious 1q yrs
N.,E.H.U. Shillong. N,E.H.U, Biel) «T¥ 1965 .~. Reader 3yrs
Shillong. M.,ep - I 1970 & above,
P.hD 1976
Diploma in Distance
Edn-I 1988
M.A Socioclogy 1981
M.A Eco. 1983
i Dr. Sharwan Kr. Gupta 10.10.19§Z & i Matric I 1962 Bcience Lecturer 4 books
Seader, da erNEHU 3,.Sc,B.EAIT 1967 Education 11 yrs 15 articles
Deptt. of Edn, Edn. , M Bc <1T 1969 Reader 7 yrs 2 books under
M E.H.U, Kohima-797001 Kohima M.Ed -1 1971 Head 3% yrs. publication.,

Ph.D 1974
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