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A shift in working population from agriculture and allied occupation to 
industrial and tertiary activities is a widespread phenomenon in almost all the 
developing countries. Such change in occupational structure, where the working 
population shift from one to another and from one generation to the other, is taken 
as occupational mobility. Thus, shifting of people from rural areas to urban areas 
and giving up of the traditional profession and taking up new ones are some, of the 
examples of occupational mobility. According to Encyclopedia of Social Sciences, 
occupational mobility may be discussed by examining both the mobility of the 
occupations themselves and individual movement from one occupation to another. 
Mobility may involve changes in Jocus, function, income, prestige, power, 
independence, or other occupational attributes. 

Occupational mobility is a significant dimension of social mobility. The 
phenomenon of occupational mobility is intimately associated with industrial 
urbanism and improved channels of transportation which have accelerated the 
process of migration from villages to cities and towns, movement of people from 
one job to another and vertical changes in tl1e position of individuals and groups. 
Industrial urbanism has changed the demographic composition of different regions 
of the world, created new conditions of work, encourage the rise of occupations, 
professions and job opportunities, divided society into new hierarchical groups and 
classes initiating new forms of division of labour and thus social differentiation. In 
the same way, the revolution in the channels of transportation have gradually 
broken the isolation of rural and tribal communities and has brought them nearer to 
the cities and the industrial centres of production. As a com1equence, the increased 
rate of migration and changes from lower occupations resulting in new patterns of 
status and the notions of prestige have also emerged as an inherent factor. 

Occupation is one of the common indicators of stratification. Most studies 
on stratification have shown that the level of occupation is highly correlated with 
levels of income, prestige and power. It is commonly observed, that some 
occupation accrue more respect, money and power than others. The fact that 
occupations appear to be stratified along several dimensions have led many scholars 
to study societal stratification by studying occupations. 

Therefore, the occupational structure is considered to be so important in a 
social system that a job can serve very largely to determine a man's general social 
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Rtatu~. His occupation hag direct effects on factors like income, p~ssession~, .place 
of residence, associates, leisures, expenditures and in general, the kmd of pnvtleges 
and disadvantages that com1titute his daily experiences. Recognition of achievement 
and dignity of position are sometimes more pecuniary rewards. It is perhaps n?t so 
much to say that only in a very exceptional case could an adult man be genumely 
self-respecting and enjoy a respectable status in the eyes of others if he did n~t earn 
a living in an approved occupational role. It is not only a. matt~r of lus . own 
economic support which is involved, but also generally speakmg, hts occupational 
status of the primary source of his income and thus class and status. 

For a long time India has maintained the age-old traditional occupational 
patterns. These occupations have been specific and hierarchical in nature. They 
were mainly caste bound occupations and were non-competitive in character. One 
of the major changes that the new system of education introduced was a gradual 
disassociation of occupation from caste, while occupations in the traditional caste 
system were rated in tenns of ritual, purity and pollution, they are today ratecl to 
some extent in lcnnR of income they produce. 

The pace of development has been phenomenal in post independent India, 
where the goals of planned development have been to transform a backward 
colonial system into a modem industrial one. The five year plans have undertaken 
this challenge in their own rights and every region in the country has felt this 
impact. It is therefore, natural to think that the natw·e of occupational aml 
professional structure has considerably changed in recent times. Thu.~ this study is a 
modest attempt to examine these problems stated in a developing tribal community 
of North Eastern India. 

The aim of this endeavour is to f md out the patterns of occupational 
mobility among the Aos of Nagaland. The Aos belong to a very enterprising tribal 
community and they are now comparatively one of the most literate groups in 
Nagaland state. Of late, their contact with the outside world has resulted in a 
considerable change in their day-to-day life. The occupational diversification and 
educational advancement among them were the natural conRequences of such a 
contact. Their process of transformation as with other Naga tribes was accelerated 
by the impact of Colonial Control, spread of Christianity and growth of education 
which opened up their mental horizon and changed slowly their economic interests 
to other activities other than cultivation. In all these processes, the need to earn 
formal currency and establishment of salaried menial services by colonial 
administration began the slow process of ushering in different forms of occupations, 
which proliferated during post-independent India and much more following the 
creation of the Nagaland state in 1963. The occupations under focus predominantly 
are government salaried services and private enterprises of trade, commerce and 
buc;iness. 
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Briff Review of Literature 

As occupational mobility has been widely accepted as the most important 
part of social mobility and change thereof, many studies have tried to highlight this 
matter. In this regard, special mention may be made of Form and Miller (1949), 
Upset and BendLx (1952), Frazer (1959), Smelser and Upset (1964), Goldhamer 
(1968) and Peil (1972). 

In India and its N011h Eastern Region. the study of social mobility in general 
and occupational mobHity in particular is a widespread phenomenon. The 
traditional association of caste an<l occupation, low pace of industrialization and 
limited urban growth have always restricted occupational mobility. However, the 
situation has comparatively changed recently and we find changes taking place in 
the structure and nature of numerous occupations both rural and urban areas. 
Among these, mention may be made of the studies undertaken by Jain (1969), 
Nijhawan (1969), Kamu and Wiebe (1973), Dubey {1975), Ch. Uma Mohan (1980), 
Shyam Lal (1981), Sunanda Pandc (1986), Dalla (1991) and Mahanla (1992). 

Of Nagaland and its tribal society, although of late, there are proliferation of 
published data, all these mainly deal with political history, ethnicity and Christian 
church activities, in addition to government reports of unemployment, agricultural 
~nd rural development activities. Thus, this research effort will be an humble 
attempt so far as occupational mobility of the Naga tribals. 

Objectives of the Study 

In the light of what has been said so far, the present study has the following 
objectivities. 

1. To explore the emerging pattern of occupational mobility among the 
Aos in Mokokchung town. 

2. To examine the patterns of inter and intra-generational occupational 
mobility. 

3. To examine the impact of religion on occupational mobility. 

4. To examine the impact of education on occupational mobility. 

5. To examine the impact of migration on occupational mobility. 
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Methodology 

The present study was conducted among the Ao Nagas in Mokokchung 
town of Nagaland. The field work was conducted in Mokokchung town. The data 
have been drawn through interview schedules and observations. 

According to the 1991 Census, the population of the Mokokchung town is 
24,636. Out of this, the Ao population is 85% which is approximately 20,940. As 
the present study is concerned with occupational mobility among the Aos in 
Mokokchung town, a sample of 600 respondents has been taken which makes 3% 
of the Ao population in the town. 

For the present study, the sampled respondent~ were drawn through random 
sampling method from the 14 (fourteen) wards in the town. There are 
approximately 200-500 Ao households in each ward depending on the size of the 
ward area. From each ward, 40-45 sample households have been selected (one 
respondent from each household). The sample respondents so drawn from each 
hotLc;eholds includes all the different categories of occupations included in the list 
and thus could attain an equal chance of representation. 

The present study proposes to use eight categories of occupations which are 
suited to the present purpose, and it has been used to classify occupations in terms 
of their social prestige. The data so collected were supplemented with genealogical 
studies and comparative methods. 

Major Findings 

The present study of the occupational mobility among the Ao Nagas was 
confined to the understanding of the emerging pattern of occupational mobility, the 
patterns of inter and intra-generational occupational mobility, the impact of religion 
on occupational mobility, the impact of education on occupational mobility and the 
impact of migration on occupational mobility. Thus, the findings of the present 
study may be briefly presented as follows: 

The present study reveals that a new pattern of occupational mobility is thus 
emerging to urban Ao people living in Mokokchung town. They experience a shift 
from the rural traditional occupations i.e., (shifting cultivation and other traditional 
arts and crafts) to that of the modem type of occupations (govt. services, contract 
works, business, etc.). The impact of colonial control, spread of Christianity and 
growth of education has opened up their mental horizon and has slowly changed 
their economic interests to other activities other than cultivation. It has been also 
observed that due to rapid urbanization, improved channels of transportation and 
communication, people from rural areas immigrate to the town in search of 
employment other than cultivation. The main reason for such deviation as most of 
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the respondents said, was due to low productivity m the old traditional pattern of 

agriculture. 

Tite study of inter-generational occupational mobility reveals that, there is a 
marked degree of increase in the rate of shift from traditional to that. of modern 
occupations from generation to generation. With regard to the honzontal and· 
vertical mobilitv among the four generations the rate of upward mobility is high in 
all the four gen~rations, majority of them left their parental occupations and moved 
vet1icallv to higher level of occupations other than parental traditional occupations. 
It may be observed that due to lack of education and exposure to urban societies 
majority of the grandfathers and fathers were illiterate and engaged in agriculture 
which is treated as traditional occupation in the modem society. 

With regard to the intra-generational occupational mobility it reveals that, 
the percentage of those who did not experience any occupational change is higher 
than the respondents who have experienced one to three changes and even more. 
Majority of them shifts to occupatiom~ other than their parents' occupations. A very 
less percentage entered their fathers' occupations. The rate of shifting is more 
among young people than the older people, and among the more qualified than the 
less qualified groups. The mobility rate is also high in case of respondents engaged 
in non-manual occupations than manual occupations. Sometimes earnings obtained 
from farming and business are generally high when compared to those who are 
engaged in government salaried jobs. This is one reason why they do not change 
their jobs. It is also observed that, all the mobile respondents in general moved in 
the horizontal direction from their previous occupations. 

The study on the impact of re1igion on occupational mobility reveals that, 
before the coming of Christianity, majority of the grandfathers and fathers were 
illiterate and mainly engaged in agriculture for their livelihood. It may be observed 
that from the respondents' generation, cent per cent of the Ao people have 
converted into Christianity and engaged in non-manual occupations. Many of them 
have given up traditional beliefs and practices and accepted Christianity and 
education, which goes side by side. Thu-; it may be observed that with the coming 
of Christianity there iR a tremendom1 change in the Ao society which has also 
opened new channels for occupational mobility. 

The study on the impact of education on occupational mobility reveals that, 
m~jority of the grandfathers and fathers were illiterates and engaged in agriculture 
and other traditional occupations. Those who attained higher occupational status 
also did not have aclequak educational requirements as per modem standards. From 
the respondents' generation it reveals that those who are engaged in higher 
occupational status generally fulfill the required educational qualification for their 
occupational positions. Thus, it clearly indicates that there is a basic relationship 
between education and their occupational position. 
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The occupational status of an individual is not ascribed merely by birth or 
heredity but is achieved by hard work, education and training. Before there was no 
unemployment problem in the society due to less educated people and not 
requirement of so much specialization and training for entering a job. Dut 
nowadavs due to the swift acculturation the highly educated youths are depriving . ' 
by \Ulemployment problem in the society. Tims, it has been observed that, in 
modem days, education plays an important role in the occupational structure. 

The impact of migration on occupational mobility reveals that, there is a 
significant increase in non-manual occupations and a decrease in manual 
occupations. Those who were employed before migration were placed in better 
positions occupationally when compared to those who were unemployed before 
migration. Another observation is that, urban-urban area migrants are placed in 
better occupational positions than those rural-urban area migrants. 

It is also observed that most of the Ao people who reside in the 
Mokokchung town and engaged in different jobs other than cullivation still practice 
some of the traditional occupations as a side job. Tims one can say that the Ao 
migrants are not totally isolated from the traditional occupations despite migration. 

There are thus three major approaches i.n the present study which have to be 
resolved in future course of action. One, extensive employment programmes for the 
new educated generation in different types of enterprises are essential. Two; 
training in improved farming method~ is essential in order to increase their outputs 
and thereby creating employment for the \Ulemployed. And three, management of 
natural resources should be improved as the flow of external people gives rise to the 
problem of adjustment in all respects of social, political and economic. 

Chapterizatlon 

Chapter I - Introduction deals with the statement of the problem, review of 
literature, objectives and methods of the study. 

Chapter II deals with the Land and People. 

Chapter III - Socio-Economic Profile of the Respondents: It deals with the 
socio-economic characteristics of the respondents with special reference to the 
emerging pattern of occupational activities. 

Chapter IV - Inter and Intra-Generational Occupational Mobility: It deals 
with the rate of mobility in four generations (grandfathers, fathers, respondents and 
children) and the rate of mobility of occupational changes in the respondent's life 
time. 
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Chapter V - Impact of religion on Occupational Mobility: It deals with the 
influence of education on occupational mobility. 

Chapter VI - Impact of Education on Occupational Mobility: It deals with 
the influence of education on occupational mobility. 

Chapter VII - Impact of Ivfigration on Occupationa] Mobility: It deals with 
the influence of migration on occupational mobility. 

Chapter VIII deals with major findings and conctusion. 
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CHAPTER l 

INTRODUCTION 

Statement of the Problen1 

A shift in working population from agriculture and allied 

occupation to industrial and tertiary activities is a widespread 

phenomenon in almost all the developing countries. Such change in 

occupational structure, where the working population shift from one to 

another and from one generation to the other, is taken as occupational 

mobility. Thu~ shifting of people from rural areas to urban areas and 

giving up of the traditional profession and taking up new ones are some 

of the examples of occupational mobility. According to International 

Encyclopedia of the Social Sciences, 1 

Occupational mobility may be discussed by examuung 
both the mobility of the occupations themselves and 
individual movement from one occupation to another. 
Mobility may involve changes in locus, function, income, 
prestige, power, independence, or other occupational 
attributes. 

Occupational mobility is a significant dimension of social 

mobility. The phenomenon of occupational mobility 1s intimately 

associated with industrial urbanism and improved channels of 

transportation and communication which have accelerated the process 

l. International Encyclopedia of the Social Sciences, Vol. 11 & 12, 
David L. Sills (Ed.), The Macmillan Company and The Free 
Press, New York, 1972. 
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of migration from rural-urban, movement of people from one 

occupation to another resulting in vertical changes in the occupational 

position. Industrial urbanism has changed the demographic composition 

of different regions of the world, created new conditions of work, 

encouraged the rise of occupations, professions and job opportunities, 

divided society into new hierarchical groups and classes initiating new 

forms of division of labour and thus social differentiation. In the same 

way, the revolution in the channels of transportation have gradually 

broken the isolation of rural and tribal communities and has brought 

them nearer to the cities and the industrial centres of production. As a 

consequence, the increased rate of migration and changes from lower to 

higher occupations resulting in new patterns of status and the notions of 

prestige have also emerged as an inherent factor. 

Occupation is one of the common indicators of stratification. 

Philip ( 1990:8) states that, "occupation has been recognized as a 

reliable and most common indicator of social stratification". He further 

points out that, "In the various dimensions of social stratification like 

'consumption ranking, social class, power rankings, etc., occupational 

ranking occupies a key position." Most studies on stratification have 

shown that the level of occupation is highly correlated with levels of 

income, prestige and power. It is commonly observed that some 

occupation accrue more respect, money and power than others. The fact 

that occupations appear to be stratified along several dimension have 

led many scholars to study societal stratification by studying 

occupations. M. Hahalembor (1980) states that, "occupation is used as 

an indicator of social class and researchers use different criteria for 
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ranking occupations. Many researchers classify occupations in terms of 

the prestige associated with them, others place more emphasis on the 

economic rewords attached to them." 

Therefore, the occupational structure 1s considered to be so 

important in a social system that a job can serve very largely to 

determine a man's general social status. Blau and Duncan (1967: vii) 

while describing the close relationship between occupations and social 

status state that, "In the absence of hereditary castes or feudal estates, 

class differences come to rest primarily on occupational positions and 

the economic advantages and powers associated with them." Thus 

individual's occupation has direct effects on factors like income, 

possessions, place of residence, associates, leisure, expenditures and in 

general, the kind of privileges and disadvantages that constitute his 

daily experiences. Recognition of achievement and dignity of position 

are sometimes more pecuniary rewards. It is perhaps not so much to say 

that only in a very exceptional case could an adult man be genuinely 

self-respecting and enjoy a respectable status in the eyes of others if he 

did not earn a living in an approved occupational role. It is not only a 

matter of his own economic support which is involved, but also 

generally speaking, his occupationol status us the primary source of his 

income and thus class and status. 

Occupational mobility in rural areas has been greatly influenced 

by urbanization. The more the village community is affected by 

urbanization the greater is the occupational diversification and 

migration. Sometimes motivation for outward migration is continued by 
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the stress of the village economy. The attitude changes towards tho 

traditional occupational structure, however, as a result from both 

external and internal forces. The external forces are land reforms, 

secularization, industrialization, urban contacts, means of 

communication, transport and modern education. The internal forces 

include the village economy, _and the nature of castes and class 

distinctions in the villages. Barber2 observes that, "there are two sets of 

forces responsible for bringing about social mobility, outside forces and 

various internal social structural pressures." The movement of 

population from rural to urban areas thus makes it almost inevitable that 

migrants living in urban societies take up to careers different from those 

of their parents. The diversity of labour in the city provides migrants 

with an adequate range of choice for those who are qualified and 

trained to take up jobs, irrespective of their caste affiliation. Ghurey 

( 1961 :241) states tliat, "the unfreedom of occupation in actual operation 

at the beginning of the 19th century was accompanied by a staunch 

beJief that almost everyone of the large number of caste had an 

occupation which was its own, its trnditionnl and hence the hereditary 

occupation of its members, to abandon which in search of another was 

at least not proper, if not actually sinful." It is observed that as the 

members of some of the low caste groups receive education and 

technical skills, they tend to acquire better occupational positions 

resulting in the shift from low-skilled and manual occupations of their 

2. Barber, Bernard, "Social Mobility in Hindu India", Social 
Afobi/ity in the Caste System in India, (ed.), James Silverberg~ 
Monton Publishers, The Hague, 1968, pp. 18-35. 
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forefathers to those of higher level occupations m nn urbun social 

structure. Thus, education has transferred certain occupations into 

professions which require special training, a prescribed educational 

standard and skill. Modern professions are equally the result of 

education as well as industrialization. During the nineteenth century 

when most of the present professions were in the process of rise and 

growth, they did not require so much specialization and training, but 

these days there is a definite indication that one after the other, different 

occupations are being transformed into profossions demanding skill nnd 

standard. 

The growth of cities, industries and the modern age of urbanism 

changed the closed pattern of stratification which was purely caste 

based. Srinivas (1967: 63) describes, "The forces of modernization . 

opened new channels for occupational mobility. Education facilitated 

the acceptance of new occupations. The new opportunities, educational, 

economic, political were in theory caste-free, that is, they were open to 

all, and no one was banned from having access to them by reason of 

birth in a particular ca~1e or set or religion." 

Thus, it is observed that the modern age of urbanization has 

changed the closed pattern of stratification which was purely caste 

based. Norms like personal achievement, equality of opportunities, 

competition, educational standard, skill, efficiency, initiative, etc., have 

emerged on the scene. Urban centres, mechanized forms of production, 

social mobility, stratification and occupational structure are therefore, 

interrelated terms. All industrial societies in general are characterized 
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by their phenomena of vertical mobility, their open type of 

stratification, and their diversification of occupational structure owing 

to an increased rate of education and specialization. Thus mobility may 

be understood in the context of the pattern of the stratification and the 

occupational structure of a particular society. 

The study of inter-generational mobility and intra-generational 

mobility explains the rate of mobility from the parental occupation and 

the traditional occupations in four generations in general and the rate of 

mobility or number of occupational changes in the respondents life 

span, in particular. 

The process of migration in general and rural to urban m 

particular leads to occupational mobility, with the advent of 

industrialization and changes in the mass media of communication 

more and more people from rural areas are able to move to urban areas 

and thus they are able to realize the value of education and achieved 

occupational positions. 

Longchar (1985: 152) states that, "with the onset of 

modernization, an urban consciousness has developed among the tribals 

and as a result people from the rural areas emigrate to the towns in 

search of employment and other occupations." As a result of migration, 

individuals aspire for higher educational and occupational opportunities 

for their children, lay more stress on English medium of education and 

other professional, technical and commercial types of courses which 

prepare them to capture higher occupational positions. They can easily 
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explore the various avenues of occupations existing in the towns and 

cities. Thus the process of industrialization, migration and increased 

educational opportunities encourage individuals to specialize in various 

technical fields, irrespective of one's caste background. Education plays 

a key role in the occupational stmcture, as the educational qualifications 

have become a prerequisite in the attainment of occupational positions 

of the present day modern occupational stmcturc, finally resulting in the 

deviation from traditional occupations to secular occupations. The said 

shift from traditional occupations has become a common phenomenon 

in modem times. 

In dealing with the present situation one cannot ignore the 

cultural background of the past, because the present society is the result 

of series of changes that has taken place in the past society as it has 

been quoted by Khashim Ruivah in the words of the great 

anthropologist Franz Boaz (Khashim Ruivah, 1993: 2) "Each culture 

can be understood only as an historical growth determined by the social 

and geographical environment in which each people is placed and by 

the way in which it develops the cultural material that comes into 

possession from the outside or through its own creativeness." 

Many scholars and renown anthropologists have conducted 

research on primitive tribe and its socio-cultural changes in various 
j 

senses, especially mention may be made of E. B. Tylot (1971); 

Malinowski ( 1960); Radcliff Brown ( 1952 ). E. B. Tylor ( 1971 )' states 

culture as "Culture or civilization taken in its ethnographic sense, is that 

complex whole which includes knowledge, belief~, art, moral, law, 
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custom and any other capabilities and habits acquired by man as a 

member of the society." 

In the study of primitive society, anthropologists like Tylor, 

Morgan and Frazer attempted to explain the origin of culture and made 

simplistic attempt to understand change. They believed that the 

primitive societies had already experienced dramatic change in the past. 

The British social anthropologists seem to have more concern 

with the social consequences of change, in terms of structural 

adjustment. American anthropoloµ.ists, on the other hnn<l. were more 

concern with process and agent of changes. While Britishers were 

primarily concerned with the problem of socio-cultural change due to· 

colonial rule, trade, the Americans were more concerned with the study 

of change as an outcome of Christianity, formal education, better 

contact with outside world, and economic development. 

Therefore, in considering social change, one of the crucial 

problem areas in contemporary anthropology is that of socio-cultural 

change. The study of primitive societies and socio-cultural change has 

becoming more important or significant in the post first world war and 

second world war. 

For a long time India has maintained the age-old traditional 

occupational patterns. These occupations have been ·specific and 

hierarchical in nature. They were mainly caste bound occupations and 

were non-competitive in character. One of the major changes that the 

new system of education introduced was a gradual disassociation of 
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occupation from caste, while occupations in the tmditionn1 cnstc system 

were rated in terms of ritual, purity and pollution, they are today rated 

to some extent in terms of income they produce. 

In the 19th century, a significant landmark has been continued in 

the history of the tribal people of the North-east India, particularly to 

Naga society. It witnessed the transition from tradition to modernity in 

all aspects of social life and culture. Prior to the British arrival and 

Christinnity to this region the people remained isolated. The Nngus 

lived in their isolated lives in their respective villages, which were more 

or less like village republics. However, it was during the year 1832 the 

British made their first entry into Naga Hills. According to Serna 

( 1986), the first mass contact of the Nagas with the people living 

outside was made only during the Second World War. 

The entry of the British administration brought along the 

Christian missionaries into the Naga society, particularly to the Ao 

society. The British intervened with the traditional political institutions 

and later they also introduced change in the subsistence activities of the 

people. The missionaries who came at the same time as the British 

colonizers, brought change in the indigenous religious beliefs and . 

practices and many other aspects of life of the Ao people like dormitory 

system and traditional system of agriculture. Thus the impact of British 

administration and Christianity on the Naga society in general, and Ao 

society in particular, during this period has a tremendous impact on the 

socio-economic, fi)ligion; oc.e;upation; cdum1tion ruul eultun\l fi8la ilfifi 

eradication of some evil practices like head-hunting and superstitious 
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beliefs. Further, it leads to the gradual decline in indigenous arts, crafts, 

traditional system of occupation (agriculture), customary law and 

justice and indigenous industries. 

The pace of development has been phenomenal in post 

independent India, where the goals of planned development have been 

to transform a backward colonial system into a modern industrial one. 

The Five Year Plans have undertaken this challenge in their own rights 

and every region in the country has feh this impact. It is therefore, 

natural to think that the nature of occupational and professional 

structure has considerably changed in recent times. Thus, this study is a 

modest attempt to examine these problems stated in a developing tribal 

community ofNorth Eastern India. 

The aim of this endeavour ts to find out the patterns of 

occupational mobility among the Aos of Nagaland. The Aos belong to a 

very enterprising tribal community and they are now comparatively one 

of the most literate groups in Nagaland state. Of late, their contact with 

the outside world has resulted in a considerable change in their day-to­

day life. The occupational diversification and educational advancement 

among them were the natural consequences of such a contact. Their. 

process of transformation as with other Naga tribes was accelerated by 

the impact of colonial control, spread of Christianity and growth of 

education which opened up their mental horizon and changed slowly 

their economic interests to other activities other than cultivation. 

Longchar ( 1985: 152) mentions that, "primary schools have been 

opened in almost all the villages. Employment opportunities incren~cd 
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in the government services, contract, supply work etc. and all these 

brought in money in unprecedented amounts. Educated people entered 

government services and well-to-do people have given up cultivation in 

favour of business. Such tertiary activities have brought in easy money 

to the people and that in turn changed the standard of living of many 

people." 

In all these processes, the need to earn formal currency and 

establishment of salaried menial services by colonial services by 

colonial administration began to slow process of ushering in different 

forms of occupations which proliferated during post-independent India 

and much more following the creation of the Nagaland state in 1963. 

The occupations under focus predominantly are government saluricd 

services and private enterprises of trade, commerce and business. 

Of Nagaland and its tribal society, although of late, there are 

proliferation of published data, all these mainly deal with political 

history, ethnicity and Christian church activities, in addition to 

government reports of unemployment, agricultural and rural 

development activities. Thus, this research effort will be an humble 

attempt so far as occupational mobility of the Naga tribals. 

Review of Literature 

AB occupational mobility has been widely accepted as the most 

important part of social mobility and change thereo:( many studies have 

tried to highlight this matter. In this regard, special mention may be 

made of Form and Miller (1949). Lipset and Bendix (1952), Frazer 

( 1959), Smelser and Lipset ( 1964 ), Gol<lhamer ( 1968) and Peil ( 1972). 
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Form and Miller ( 1949), distinguished the three phases of initial, 

trial and stable work periods from an analysis of 276 American 

occuputionul case histories. These periods enable u profile of secure un<l 

insecure work patten1s to be devised. Their analysis also indicated that 

secure work patterns were typical of white-collar workers. They 

suggested that once an individual embarked upon a career at a particular 

occupational level, the probability was that he remained at that level. 

The Oakland Mobility study by Lipset and Bendix ( 1952) hns 

become something of a classic in the field. They report on the work 

experiences of 935 people who were the chief wage-earners in their 

families. They found that charges in job within the same occupation 

were far more common than the phenomenon of changing the 

occupation itself. As might be expected, those individuals who did. 

change their occupation or jobs frequently were also more likely to 

change their occupation more often than the less mobile. The 

researchers further found a correlation between occupational stntus and 

the amount of mobility experienced by an individual. 

Smelser and Lipset (1964) have found that the occupational 

mobility is more prevalent in the urbanized and industrial localities .. 

Most of the occupational movements, according to them, in the urban 

centres do not contribute to changes in the occupational structure, but it 

involves a rearrangement of the members of the younger generation 

within a relatively stable structure. In the least urban and industrialized 

communities, most of the mobility that occurs is directly involved in the 

shift of the son's occupational distribution away from thot of the 
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fathers. They nlso found thnt moro urbuni7.cd nnd industrinli7.cd their 

place of residence, the greater was the similarity in the occupational 

distributions of fathers and sons. 

In India and its North Eastern region, the study of social mobility 

m general and occupational mobility in particular is a widespread 

phenomenon. The traditional association of caste and occupation, low 

pace of industrialization and limited urban growth have always 

restricted occupational mobility. However, the situation has 

comparatively changed recently and we find changes taking place in the 

structure and nature of numerous occupations both in mral and urban 

areas. Among these, mention may be made of the studies undertaken by 

Jain (1969), Nijhawan (1969), Kamu and Wiebe (1973), Dubey (1975), 

Ch. Uma Mohan ( 1980), Sh yam Lal (1981 ), Sunanda Pantle (1986 ), 

Dutta(l991), and Mahanta(l992). 

Jain ( 1969) conducted his study in Seohara, a middle-sized town 

in U.P. In this study, occupational mobility has been found to be the 

index of social mobility. He found that, social mobility in the town has. 

occurred at a higher rate in the present subject and his father's 

generations than in the generations of the subject's father and 

grandfathers. 

Nijhawan (1969) has drawn his data from a study of the Fourth 

General Election Consisted Sample of 1593 male voters selected at 

random from fourteen Indian States except the state of Assam ·and 

Jammu and Kashmir and all the Indian territories. The researcher has 

categorized the occupation reported by the respondents into two groups; 
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Agricultural and Non-Agricultural. Non-ngriculturul occupations hnvc 

been further classified into five occupational classes (e.g., professions, 

white-collar, business/trade, skilled and semi-skilled), and agricultural 

occupations into three occupational classes (e.g., owner-cultivator and 

farmer, tenant-cultivator, and agricultural labourers). The findings of 

this study shows that there exists a strong and distinct relationship 

between the occupation of the respondent and that of his fahter. In other 

words, sons of certain origins e1tjoy a clear advantage in moving over to 

certain occupational classes. Considerably the extent of immobility into 

specific occupational classes~ it has been found that the white-collar 

occupation is more easily accessible to members of other origins than 

any other class. 

The major points that emerge from the study by Ramu and Wiebi 

( 1973) conducted in the Kolar Gold Fields, an urban and industrial 

settings in Mysore state, South India, are as follows. The modal levels 

of educational accomplishment for sons arc higher than those of fathers 

in each Varna category status stability in less among the sons than the 

fathers. Incidence of upward mobility is more among the fathers than 

the sons. 

In a study on migration and occupational mobility in a village in 

Nell ore district of Andhra Pradesh, Mohan ( 1980) shows that out of the' ': 

27 migrants, 23 have experienced upward occupational mobility by·.· 

switching over from their fathers traditional occupations. The present · 

occupations of these migrants earn them better income and status thart 

their father's and they olso offer them better prospects for future . 

• 
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development. Such prospects are not available to those migrants in their 

native village if they choose to remain there. Only one migrant had 

experienced downward mobility, as his study revealed. 

Shyam Lal (1981) studied patterns of occupational mobility 

among the Bhangi caste in Jodhpur city. The findings show that there is 

evidence of change taking place from traditional to non-traditional 

occupations among the Bhangis. 

Sunanda Pande ( 1986) studied the impact of factors such as class, 

education and migration on occupational mobility among different 

generations of Bhojpuri migrants in twin cities of Hyderabad. Her 

finding includes that, sons with higher parental class positions in 

general tend to occupy high occupational positions justifying the 

parental class influence. As regards the influence of education on 

occupational mobility, many of them could attain higher education and 

occupational status irrespective of their low parental education and 

occupational status. As regards migration and occupational mobility the 

migrants who were also employed prior to their migration did not prove 

to be very much mobile as far as occupational positions are concerned. 

Dutta ( 1991) out of a field work conducted in two Upper Assam 

districts found that, it is quite natural that people with low educational 

and occupational background experience very little educational and 

occupational mobility. This becomes evident from the fact that upward 

mobility ts reportedly more among the respondents having 

occupationally better placed fathers whereas non-mobility is found to 
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be common among lower occupational categories in rural areas and ten 

estates. 

Mahanta (1992) conducted field work in Mawshbuit village on 

the outskirt of Shillong urban area. He found that this village 

experienced various kinds of occupational adaptations, which were not 

known to tribal people earlier, have found their way in due to incrensing 

urban influences. The researcher further found that changing 

occupational structure through occupational diversification is required 

augmentation in the level of skills among the workers. 

Of Nagaland and its tribal society, so far any particular review of 

the work done on occupational mobility have not been tried here. But 

the main purpose of review of literature done here is to show the 

traditional cultural life of the Nagas and also the development process 

of researches done in the Naga tribal society. 

Furer-Haimendorf ( 1939) analyzed the gradual changes of the 

culture of the Naked Nagas. He gives an interesting account of the early 

life of the Nagas before they were influenced by the British 

administrators and missionaries and also describes the developmental 

process in the Naga society. 

Horam (1988) made an analytical suties on the Naga tribes in 

general and states that one of the most remarkable changes that have 

taken place among the Naga society was the transitional from old 

beliefs to new beliefs, animism to Christianity. Beliefs in the old gods 

and superstitions are slowly passing uwuy but these have been firmly 
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replaced by Christianity. The advent of Christian missionaries in the 

Naga society brought about a great change in the outlook of the people. 

Thi~1 is because the missionaries were completely ngninst some tnhoos 

and beliefs, which were against their religion and also which were 

considered not good for the people to practice or follow. Therefore, 

along with the changing condition in the society many taboos and 

beliefs were set aside and new forms of culture were introduced into 

their society. 

Serna, P. (1992) studied the influence of the British rule on the 

traditional cultural life of the Nagas. In his analytical studies he found 

that a drastic change has been taken place in the socio-cultural and 

economic life of the Naga people by the dawn of the 20th century, with 

the gradual intensification of the colonial agencies, such as modern 

education, Christianity and the development of the district, employment 

avenues also increased significantly. He also found tha~ with a great 

input and change that the people who came in contact with the outside 

world took up government service, business, contract works or some 

other occupation other than cultivation. He found that, it was only with 

the coming of the British administration in Naga Hills that people 

rushed in for employment other than cultivation. 

Ruivah ( 1993), in his ethnographic account on the Tangkhul 

Nagas, found that the social life of the Tangkhul society has been 

undergoing a rapid transformation as a result of the introduction of a 

new way of life mainly due to the impact of Christianity, contact with 

outside world, formal educntion ond the imposition of a new politico! 
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system etc. The most important factor of social change among the 

Tangkhul began after the occupation of Manipur by the British in the 

Inst part of the 19th century. With the ndvcnt of Christinnity social 

transformation of the Tangkhul society has ta.ken place in numerous 

ways, the formal education in the Tangkhul society thus came into 

existence, the Tangkhul language as a written one for communicating 

ideas and thoughts have been introduced. Besides the formal education 

and mass literacy the. missionaries introduced various other professional 

und religious education. Ile further found that, for imparting formnl 

education many Tangkhul were trained in medical science as doctors, 

nurses and pharmacists and so on. 

Mills (1926), in his monograph on the Ao Nagas, made an effort 

in investigation on socio-cultural life of the Ao Naga people and put 

them on record that, the Aos an agriculturalist. He made an elaborate 

studies on the original form of the Ao's traditional agriculture and the 

ceremonies connected with it. Ile slated about the Ao people thut 

whether he a mission teacher, a carpenter or a government servant he 

farms his fields. He also traced the origin and migration of the tribe 

which gives the situations prevailing before the changes have taken 

place in the socio-cultural life of the Ao people. 

In the Mokokchung District Gazetteers, Ghosh ( 1979) recorded 

that the changes of occupational pattern from the traditional one like 

shifting cultivation to other modern industrial one like government 

service, business and contract works is a significant transformation in 

the occupational culture among the Ao Nogas. He also recorded that, 
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formerly when there was no urban population, that is before the second 

world war, the number of people working in government service and 

business was very negligible. It was due to some factors like increase in 

number of educated people and migration of the people to the town as a 

result of modernization that the Ao people entered government services 

and business other than cultivation. 

lmchen (2000) mnde an analytical study on the Ao Nugas nnd its 

socio-cultural and political change and found that, the Christianity 

especially the missionaries opened the villages to the outside world. He 

also studied the economic life of the Ao people and pointed out that, 

economically, the Aos depended on the agricultural products from the 

known history and thus they become agricultural tribe. 

A number of study on traditional cultural life of the Naga tribal 

society and the developmental process among the Naga society have 

been done by many researchers. However, it may be pointed out that no 

study has been done so far among the Nagas in general, and Aos in 

particular, as occupational mobility is concerned. 

Objectives of the Study 

In the light of what has been said so far, the present study has the 

following objectives: 

1. To explore the emerging pattern of occupational mobility 

among the Aos in Mokokchung town. 

2. To examine the patterns of inter and intra-generational 

occupational mobility. 
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3. To examine the impact of religion on occupational change. 

4. To examine the impact of education on occupational change. 

5. To find out whether rural to urban migration helped the Aos 

in improving their position in the overall general Naga society 

by virtue of their contemporary status in the occupational 

structure. 

Methods of the Study 

The present study is based on field work which is conducted in a 

purposively selected town called Mokokchung. The town is the district 

headquarters and the district is the home of the Aos. Being the nearest 

town than others, people from different villages migrates to the town 

for formal education, employment, business etc. other than cultivation 

as a result of modernization. 

The present study is based partly on primary data and partly on 

secondary data. 

The secondary data have been collected from the vanous 

available sources like books, journals, colonial reports, Church and 

missionary publications and other published books about the Naga 

society, including government reports and gazetteers and newspaper 

publications. Other secondary sources of which there are now a fair 

amount to be augmented by collecting the knowledge and experiences 

of members of the senior citizen groups, who as repositories of 

traditional knowledge and practices also are keen observers of the 

process of change among the Nagas. 
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The primary data have been drawn through interview schedules 

and observation. Prior to the actual investigation begins some of the 

important persons like ward chnirmnn, ciders, pastors, women leaders, 

youth leaders, etc. were contacted in order to get the preliminary 

necessary information. Before the interview schedules were served to 

the respondents~ preliminary contact was made in order to get 

acquaintance with the people and informed them about the purpose of 

the study. 

According to the 1991 census, the population of the Mokokchung 

town is 24,636. Out of this, the Ao population is 8So/o which is 

approximately 20,940 (Oflice of the Mokokchung Town Committee). 

Iv; the present study is concerned with occupational mobility among the 

Aos in Mokokchung town, a sample of 600 respondents (one from each . 

household) has been taken which makes 3°/o of the Ao population in 

this town. 

There are 14 (fourteen) wards in Mokokchung town, namely 

Sangtemla, Dilong, Alenpang, Arkong, Aongza, Kumlong, Salangtem, 

Ardang, Kichutip, Tongdentsuyong, Penli, Alongmen and Majakong. 
' 

According to ward chairman reports, there are approximately 200-500 

Ao households in each ward depending on the size of the ward area. 

For the present study, the sampled respondents were drawn through 

random sampling method from the 14 (fourteen) wards in the town. 

From each ward, 40-45 sample households have been selected (one 

respondent from each household). The sample respondents so drawn 

from each household, includes all the different categories of 
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occupations included in the list and thus could attain an equal chance of 

representation. 

Classification of Occupation 

To classify occupations and arrange them in terms of their social 

status, nine categories of occupations prepared by Sunanda Pande 

( 1986: 15-16) sum up with one or more categories together which are 

suited to the present study has been taken as a guideline in the present 

study. Thus the eight categories are arranged in the following manner. 

1. Professionol. semi-professional nnd administmtivc-occupolions 

with highly specialized experiences and possessing a degree or 

professional qualification. 

2. Managerial and executive - occupations responsible for initiating 

or managmg. 

3. Inspectional, supervisory and other non-manual (higher grade) -

occupations that may have some degree of authority over others. 

4. Inspectional, supervisory and non-manual (lower· grade) -

occupations that involves a measure of responsibility. 

5. Skilled - occupations that have a special training and 

responsibility for the work in which the individual is engaged. 

6. Semi-skilled and unskilled - occupations that have no special 

skill or responsibility. 

7. Farming - occupation includes different types of farming. 

8. Other occupations - occupations that which could not be placed 

in the above given categories especially businessmen and 

difforent NGOs workers. 
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The data so collected were supplemented with genealogical 

studies and comparative methods, mainly focus on tracing back to 

migration from the village, the role of education in their lives and of 

availing new opportunities for employment other than cultivation. 

Chapterization 

Chapter I - Introduction deals with the Statement of the Problem, 

review of literature, objectives and methods of the study. 

Chapter II deals with the land and people. 

Chapter III deals with the Socio-Economic Profile of the 

Respondents. 

Chapter IV deals with the Inter- and Intra-Generational 

Occupational Mobility of the Respondents. 

Chapter V deals with the Influence of Religion on Occupational 

Mobility. 

Chapter VI deals with the Influence of Education on 

Occupational Mobility. 

Chapter VII deals with the Influence of Migration on 

Occupational Mobility. 

Chapter VIII summarizes the Findings of the Thesis and discuss 

their implications. 



CHAPTER II 

LAND AND PEOPLE 

Location of N agaland 

Nagaland lies approximately between 25.6° N and 27.4° N 

Latitude and between 93 .20° E and 95° E Longitudes situate in the 

North eastern part of India. The state covers an area of 16,579 sq.km. 

Nagaland is bounded by Arunachal Pradesh in the North, Assam 

in the West, Manipur in the South and Burma in the East (North East 

A-Z, 2002: 187). 

Territory 

Nagaland was a district of Assam for nearly ninety years and was 

known as Naga Hills District of Assam. In December 1957, it became a 

separate administrative unit and was renamed 'Noga Hills Tuonsang 

Area' and on I et December 1963, it became a full-fledged state and 

came to be known as 'Nagaland'. It is the sixteenth state of the Indian 

Union. 

Nagaland has eight districts, namely, Kohima, Phek, Wok:ha,. 

Zunheboto, Mokokchung, Tuensang, Mon and Dimaptir with. Kohima 
' . 

as the capital of the state. Each district is occupied by as many as 15 

tribes and their sub-tribes. They are Angami, Ao, Chak.hesang, Chang, 

Khiamniungan, Lotha, Kony~ Phom, Rengm~ Sumi, Sangtam, 

Yimchunger, Zeliang, Kuki and Pochury. The diflerent tribes of 

'·"'. 
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Nagaland are distinct from each other in terms of custom, language and 

dresses. 

Topography 

The topography of Nagaland is very severe full of hilly ranges 

which break into a wide chaos of spurs and ridges. The land is blessed 

with great valleys, meandering streams, rivers, high mountains, deep 

gorges and a rich variety of flora nnd fauna. The highest mountain in 

Nagaland is the Saramati with a height of 3,841 metres above sea level 

and the second highest mountain is the Japfu with a height of 3,048 

metres above sea level. 

Flora 

According to the Mokokchung District Gazetteer ( 1979: 11-16) 

the vegetation of Mokokchung consists of both deciduous and 

evergreen forests. Various species of trees and plants are found in tl1is 

district. Some of the common commercial trees are like Champa 

(Michelia champaca), Bonsum (Phoebe goalparensis), Amari (Amoon1 

wa/lichii), Sam (Artocarpers chap/asha), Hilika (Termina/ia citrina), 

which are used for constructing furniture, doors and windows, weaving 

industry, plywood, planks, agriculture implements etc. 

Rhododendron, cotton, bamboo, cactus, wild flowers, orchid, 

fern etc., are abundant. Rice, maize, wheat, millet, mustard, potato, 

tapioca are grown in large quantity. Mango, banana, oratJge, cucumber, 

pineapple are also grown. 
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Fauna 

Major part of the district being covered by forest and jungles and 

there are plenty of birds and nnimals. But in the wake of modern 

civilization which has brought guns to this region after the second 

world war, those animals have become extinct owing to the 

indiscriminate hunting. However, still some of the following birds and 

animals are found in the jungles of this district. 

Birds - White vulture (Neop/1011 percnopten,s), common peafowl 

(Pavu crislalus), common green pigeon (Trervn phoenicoptera), D1ue 

rock pigeon (Columba livia), House swift (Apus affinis), Hoope (Upupa 

ejops). 

Animals - Wild boar (Susscrofa /i101aeus), Barking deer 

(,\fusfiacus nmntjak), Jackal (Cm1isaureus li1maeus), Leopard 

(Panthera pardus), Wolf (Cavis n1pus), Python (Reticulate python). 

Lizards, toads, frogs and fishes are also found. 

Population of Nagaland 

According to the 2001 Census, the total population of Nagaland 

is 19,88,636 persons, out of which, males constitute 10,41,686 persons 

and females constitute 9,46,950 persons. The density of population is· 

120 per sq.km. The sex ratio is 909 females per 1,000 males. The total 

number of literates is 11,46,523 persons, i.e., 67.11 per cent, out of 

which males constitute 6,45,807 persons at the rate of 71.77 per cent 

and females constitute 5,00,716 persons at the rate of 61.92 per cent. 

(Literacy rates for the years 1981 to 2001 relate to the population aged 

seven years and above). 
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Districhdse Total Po1,ulatlon and Literacy Rate as per 1991 Census 
--------··-·-- ...--------·------------

District Total Po ulalion Literacy (~-b) 

Ko him a 3,87 ,581 69.16 
Mokokchuna 1.58,374 77.85 -,._ 

1,49,699 36.02 Mon 
Phek 1,02,156 62.59 
Tuensang 2,32,906 48.39 
Zunheboto 96,218 64.36 
Wokha 82,612 73.92 
Total 12 09,546 61.65 

'.} ______________ - ------ ----------------------··-- ---

(Source: Population Census, 1991) 

Districtwise population and literacy rate as per 2001 Census 
------ ---

District Population Literacy (0/o) 
Ko hi ma 3, 14~366 74.28 
~kokchung ___________ 2,2~,~~Q ____ - ------ 84.27 

-----· ------·--·--··· 
Mon 2,59,604 42.25 
Phek 1,48,246 71.35 
Tuensang 4,14,801 51.30 
Zunheboto 1,54,909 69.73 
Wokha 1,61,098 81.28 
Dimapur 3,08,382 78.15 - --
Total 19,88,636 67.11 

Of the eight districts, Tuensang has the highest population 

whereas Phek has the lowest. 

The highest literacy rate is recorded in Mokokchung district, 

which is closely followed by Wokha district. The lowest literacy rate is 

reported from Mon district. 
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Language 

According to Grierson ( 1911 ), the N aga languages fall under the 

Tibeto Burman· group. The English language is the official language of 

the state. 

More than 85 per cent of the people in the state speak tribal 

languages. The speakers of the major tribal languages in the state are 

J\ngumi, I ,othu, Scma, Chung, Konyuk, Kuki, Yimchungcr, clc. 

Besides, speakers of Assamese, Bengali and Hindi constitute the major 

linguistic majority groups in the stale (Report of the Commission for 

Linguistic Minorities in India, 1993). 

Religion 

Naga religion is said to be animistic, they believe in both 

benevolent and malevolent spirits. Philip ( 1976: 37) says about the 

Naga religion as "Nagas worship natural forces, sun, moon, strong 

wind, heavy rain, trees, streams, stones and hills. There is plenty of 

evidence to say that the Nngas believed the embodiment of spirits in 

these forces. They fear the supernatural powers." The cause of troubles 

and prosperity that befall the people are attributed to the action of the 

evil spirits. 

Impact of British Rule on Naga Occupational Mobility 

It may be said that the entire rural population depends on 

cultivation as their occupation. There were some people who besides 

cultivation, engage themselves in blacksmith, carpentry, masonry, 

timber and cane works, pottery making, ornamental production, 

weaving, etc., as side occupation. Earlier, when there was no urban 
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population that is before the commg of British administration, the 

number of people working in government service and business was 

totally absent. The impact of colonial control, spread of Christianity and 

growth of education which opened up their mental horizon and changed 

slowly their economic interests to other activities other than cultivation. 

The above view has been described very clearly by Piketo Serna 

(1992: 137) as "With the gradual intensification of the colonial 

agencies, such as modern education, Christianity and the development 

of the district, employment avenues also increased significantly. The 

educated Nagas were readily employed as pastors, school teachers and 

as assistants of the colonial administration. Thus by the dawn of the 20'h 

century, Nagas were being absorbed in the services of the colonial 

administration. Surprisingly, however, the Census Report of 1911 

records the number of Naga government employees as nil. However, 

the next report recorded the number of Naga government employees of 

all kinds at 20, all of them exclusively male, and it appears that this 

pattern of services grew upwards from year to year. The vast majority 

of the Nagas were, however, largely engaged in agriculture which was 

not only their mainstay but also their primary occupation. The Census 

Report of 1951 records the percentage of population which is 

agricultural at 94.l per cent and non-agricultural at 5.9 per cent." 

The bulk of the people live in villages and agriculture 

preponderates over all other activities. It can be surmised that the entire 

rural population depends on cultivation for their livelihood. Everybody 

is a cultivator, both men and women and both children nnd olds. 
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Formerly when there was no urban population, that is, before the 

Second World War, the number of people working in government 

service and business was very negligible. It was only about two decades 

ago that people rushed in for employment other than cultivation. It was 

due to certain factors like increase in number of educated people and 

influx of the people to the town as a result of spread of civilization. 

For centuries, N:ig:il:mcl, of \vhich Mokokchu11g dist1ict is 11 pmt. 

remained in isolation from the rest of India. lt was completely cut off 

from outside influence because of this reclusion and absence of 

civilization in modern sense. After the advent of British administration 

the people of this area came in contact with the people of the plains and 

commercial trading started then. Formerly, these people could not carry 

on trade for fear of enemy, as head hunting was prevalent in those days. 

The economic trend of this district thus got impetus by coming under 

administration as well as in contact with the outside world. Even then 

the mainstream of economic trend of the country as a whole did not 

allccl this area or for that the then Naga I Iills in general. That time the 

only means of livelihood of the people was agriculture and a few 

cottage industries for local consumption. 

It was only after the coming of British administration that the 

Naga people have come in greater contact with the outer world and 

their livelihood pattern got influenced and change to some extent. The 

change was in respect of earning wage as labourer, interpreter, or guide. 

There are many people who have entered into government service 

contract works, business, supply works and some other occupations. Of 
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different kinds of jobs, employment in Government offices, like clerks, 

teachers, nurses, Do-Bhashis (Interpreters) and administrative officers 

etc. Some people are also engaged in shop keeping, carpentry, masonry, 

supply works and daily wage for their subsistence. 

The expansion of administration and establishment of 

developmental works, growth of communications, innovations, m 

agricultural patterns, spread of education, rise in literucy and many 

other factors have brought about a widespread transformation in the 

stale as welt as the district. The change that took place in the Nuga 

society was largely due to the influence of the British rulers. New 

evolutionary trends such as population shifts to towns, and growth of 

new townships are also perceptible. Thus with a great impact and 

change that the people who came in contact with the outside world 

maintained the contact and took up government jobs. Contract works, 

business and some other occupation with great zeal and enthusiasm. 

Mokokchung Town 

Mokokchung is one of the present eight districts of Nagaland. 

The district is the home of the Aos. There are some people of other 

tribes also, such as Semas, Lothas, Angamis, Sangtams, Changs etc. 

The non-Nagas are also residing in the district as they have come on 

service or business but have no permanency. 

Mokokchung district is bounded by the state of Assam on the 

north and west, Tucnsang and Mon district on the east, Zunheboto and 

Wokha district on the south. It covers 1,61,500 sq. km. in area with the 

density of 65 per sq.km. (Statistical lla11dbook of Nagaland, 1983). 



32 

The total population of the present Mokokchung district is 

2,27,230 persons, out of which rural constitute 1~96,026 persons and 

urban constitute 31,204 person~. Majority of t11e people (8So/o) inhabited 

in the district is /\o. Literacy rates in Mokokchung district .,s 84.27 per, 

cent which stands the highest among the eight districts in Nagaland 

(Census 2001). 

Mokokchung district enjoys the monsoon type of climate which 

is quite pleasant and healthy over the year. The maximum temperatures 

during the summer is 27° C which do not rise beyond 32° C. In winter 

the night temperature comes down to 2° C. Average rainfall is about 

2500 mm (100") and it falls for nine months of the yenr with greatest 

concentration in July and August (Mokokchung District Gazetteers, 

1979: 16). 

The district has few notable rivers, Milak, Dikhu, Tsurang, 

Tsumok and Menung. Of the few rivers, Milak is the longest river that 

flows across the Ao area and its source is found in the heart of 

Mokokchung town. Besides, many streams and lakes are also found. 

The Mokokchung Town Committee has been divided into 14 

(fourteen) wards: 

I) Sangtem1a 8) Ardang 

2) Di long 9) Kichutip 

3) Alen pang 10) Sungkumen 

4) Arkong 11) Tongdentsuyong 

5) Aongza 12) Pcnli 



6) 

7) 

Kum long 

Salangtcm 
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13) Alongmen 

14) Majakong 

(Office of the Deputy Commissioner, Mokokchung, Nagaland, 19th 

February 2000). 

The Deputy Commissioner is the Chief Administrative Officer of 

the district. He is assisted by an Additional Deputy Commissioner, a 

Sub-Divisional Officer. on Extra Assistant Commissioner nnd n Circle 

Officer. For the administrative convenience, Mokokchung district is 

divided into eight circles and the entire area is administered from the 

headquarters at Mokokchung. 

Working population of the district may be divided into four 

categories. They are cultivators, agricultural labourers, other workers 

and non-workers. The total working population in 1991 were given as 

27.4 7°/o in cultivators, 0 .24 o/o in agricultural labourers, 10. 96°/o in other 

workers and 61.360/o in non-workers. 

Percentage of 'Vorking Population by Agricultural and other total 
Population (Total/Rural/Urban) in Mokokchung. 

--------- ---
District Total Cultivators Agricultural Other workers Non-Workers 

Rural Labourers 
Urban 1981 1991 1981 1991 1981 1991 1981 1991 

Mokok T 28.31 27.47 0.27 0.24 12.90 10.96 58.53 61.36 
-chung R 33.91 31-95 0.16 0.26 6.18 7.93 55.82 59.86 

u 1.59 3.17 0.76 0.76 26.21 27.28 71.44 69.41 

Source: Statistical Handbook of Nag a land, 2000: 49) 



34 

Ao Nagas 

The Ao Nagas are one of the 15 major tribes found in Nagaland. 

It was during the late nineteenth century that Christianity penetrated 

into the Ao Naga Hills. It was through the Ao's that Christianity was 

first brought inside the Naga Hills. Alem ( 1994: vi) states that, "The 

Aos were the first Naga tribe to respond to the Gospel brought by the 

American Baptist missionaries through Dr. Bous Clark in 1872. Since 

that year there has been n gradual church growth among the Aos und the 

subsequent spread of the Gospel to all ofNagaland and beyond." 

It may be mentioned that the Aos are the most educated of all the 

Naga tribes and they are most numerous in all the government jobs of 

the Government of Nagaland, and many are working outside the state. 

Besides, there are more Ao contractors and businessmen than among 

other tribes. (Mokokclmng District Gazetteers, 1979). 

The Ao tribe is divided into six administrative ranges, 

Ongpnngkong, Asctkong. I .ungpnngknng. Chnngkikong, Jupnkong nnd 

Tziirangkong. Mokokchung is the capital of the district and lmpur is the 

mission centre. 

According to Panger Imchen (l 993: 20), the Aos have a 

legendary myth connecting with their ancestral origin in an ancient city 

called Chungliyimti. Chungli means the Chungli phrartry~ Yimte means 

city. Tradition holds that the Aos came out of stones near this city, 

tracing al1 the six mnjor clans (Chungli, I .ongkum, Pongcn, Jnmi, 

Mongsen, Longchar, Yimchen and Walling) as having emerged from 

six stones, caHed Longtrok (six stones). 
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The Aos have two major languages. They are Chungli and 

Mongsen. In several villages, these two linguistic group living together 

by forming separate colonies (Khels ), within the same Ao tribe. 

Tajenyuba (1993: 78) once mentions that, "Mongsen and Chungli lived. 

together at Chungliyimti village before reaching their present country." 

The language differs widely from one village to another, in terms of 

accentuation and tone, that it becomes difficuJt to understand each 

other. The Chungli dialect is usod as un oflicial lunguagc in Ao nrcu. 

Inheritance and line of descent arc vested through the mnlos. 1f a 

man with only daughters and no sons gives land and money to his 

daughters, during his life time, those gills and money would remain as 

their private property even after his death. 

The Ao marriage system is pure exogamy. Marriage within the 

same clan is not allowed. Ao people practice patrilineal, patrilocal and 

patriarchal system. Monogamy is the only form of marriage, in which 

one man can marry only one woman nt u time. Trnditionnlly, the system 

of marriages found among the Ao tribe was through bride's price 

payment and negotiations. Nowadays, with the advent of western 

trends, it is more of courtship and free choice than negotiation. 

Before the introduction of modern administration and 

Christianity, the Aos religion was considered as animism. They used to 

offer gifts and sacrifices to the spirits of the jungle, both benevolent and 

malevolent. Then came Christianity which made many converts. And 

now at present, almost cent per cent Aos are Christian. 
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There are two main traditional festivals for the Aos, which are 

observed annually by the villagers. They are 'Moalsu Mong' nn<l 

'Tsungrem Mong'. Moatsu festival is performed in the first week of 

May. It is a day of blessing, and sacrifice is made by asking for blessing 

and prosperity. Tsungremmong is another annual festival held in the 

month of August and sacrifice is made by seeking good harvest. Namo 

( 1987: 23) says that, "For the Nagas these national festivals are the time 

of their life. Happy then are they that come to Nagnlnnd in time for one 

of these festivals because once seen, it will leave a memory of 

splendour and oflasting beauty that can never be effaced." 

The Aos are simple, strong, sturdy and hard working people. 

They have a free independent outlook. They are medium in size as well 

as in height. They are yellow-skin pcop1o with black hair. Nuh ( 1986: 

54) describes the people of Nagas as, "The Nagas like other 

Mongoloids have broad head and are light complexion with black hair 

and yellowish eyes. There are about fifty tribes and sub-tribes with 

varieties of customs and traditions, broadly scattered between 

Brahmaputra and Chindwin rivers"" A similar point is given by 

Shimray (1985: 7) as, "The Nagas are stalwart, atl1letic and of medium 

size with broad shoulders and high cheekbones. Their colour is like thnt 

of the Burmese, the Indonesians, the Malaysians, the Thais, the 

Japanese and the Chinese." 

Nagas are conservative. They are not enthusiastic about changing 

their old ways and adopting new ideas and ways of doing things. But 

once they are convinced, they are enthusiastic. They think that the way 
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his father did things is the best and that cannot be bettered. Smith 

( 1981: 8) once tried to persuade a young man to buy a pair of knee 

trousers and wear, but the man answered that, "it was not the custom to 

wear such" and that settled the matter. 

Ao. people are non-vegetarian. food is taken thrice in a day 

especially in villages that is, in the morning, noon and afternoon. Rice 

is their staple food. They are very fond of meat and fish, besides they 

take different kinds of jungle leaves. Most of the cooking process is 

done by boiling. They enjoy drinking juices made out of different 

variety of fruits. They take tea a lot and black tea without sugar is a 

favourite drink for them. 

Acculturation has made the people modern in terms of dressing. 

Formerly, the men used to wear only loin cloth. But nowadays many of 

the mean of even the remote villages wear pants, shorts, shirt, and vets. 

Men in the towns or advanced villages, dress in the western style. 

Most of the Ao people living in the villages are engaged m 

agriculture and it is the main source of their livelihood. Before jhum 

and terrace cultivation were only prevalent but these days they seem to 

have developed modern farming methods. They grow paddy along with· 

different kinds of vegetables. Besides, they are expert in weaving, 

basket making, carpentry, wood carving, hunting, fishing etc. People 

residing in towns and cities are gainfully employed in government 

sen1ice or engaged in business for their livelihood. There are some men 

and women of outstanding Ao people, holding important and very high 

posts in various dcpnrlments in nnd outside Nngnlnnd. 



38 

According to the Ao tradition, a village government was set up 

consisting of representative from all clans of the village. This 

government or village council is known as 'Putu Menden' and the 

members of this council arc known as 'Tatars' (officials). The village 

administration is carried on by the village officials and they are 

responsible for policy as well as dispensation of justice. 



CHAPTER III 

SOCIO-ECONOivUC PROFILE OF THE RESPONDENTS 

Introduction 

The present chapter deals with the socio-economic characteristics 

of the respondents. It mainly deals with the age, marital status, place of 

birth, educational at1ainment, occupation, income and the economic 

class position of the respondents. Out of the six hundred respondents, 

majority of them have migrated from different villages and towns. 

Some of them are by birth of Mokokchung town, in these cases 

migration took place in their grandfather's and father's generations. 

They are engaged in different departments of government jobs. Some of 

them are also engaged in various independent occupations such as 

business, farming, NGOs (Non-Governmental Organizations) etc. 

With regard to the educational attainment, eight categories of 

educational levels have been framed to collect the data. Thus the 

categories on educational levels are given in the following manner: (i) 

No schooling, (ii) Class A-6, (iii) Class 7-10, (iv) Matriculate, (v) 

Graduate, (vi) Post Graduate, (vii) Doctorate, (viii) Technical. 

. . ., .~· :. 

Occupation not only the major indicator of social status but"•,·,'. 

occupation are a salient feature of everyday life. According to 

JntenUltional Encyclopedia of the Social Sciences, 1 occupations may be 

1. lnten1ational Encyclopedia of the Social Science, Vol. 11 and 12, 
David L. SiJls (Ed.), The Macmillan Company and The Free 
Press, New York, 1972. 
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defined as, "relatively continuous puttems of activities that provide 

workers a livelihood an<l define their general social status. Occupations 

emerge whenever division of labor is associated with a monetary 

economy and labor and commodity markets." 

Dube (1975: 20) states occupation as, "Anyone engaged m an 

occupation in which there are repeated and standardized activities, 

tends to develop notion of sfnh1s nccording to economic stundnrds, a 

pattern of consumption, interests, values and an attitude towards life. In 

determining the status of nn in<livi<l11nl the role of occupntion is very 

significant." Hall (1969: 6) also states that, "An occupation is the social 

role performed by adult members of society that directly or indirectly 

yields social and financial consequences and that constitutes a major 

focus in the life of an adult." 

Occupation can also be used as a criterion in constructing a 

classification of social status as it is linked to economic status and to the 

educational background. Albert ( 1961: 83-84) states that, "Doth 

individual income and educational attainment, which are used as 

measures of socio-economic status, are known to be correlated with 

occupational ranks; and both can be seen as aspects of occupational 

status, since education is a basis for entry into many occupations, and 

for most people income is derived from occupations." Dunkerley (1975: 

48), also provides a theoretical concept about the occupational status 

and prestige as, "Occupational status given an indication of the 

education and income that are associated with a particular occupation. 

On the other hand, occupational prestige is the evaluation of an 
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occupation by a number of people." All these definitions suggest that 

there is a co-relation between education, occupational status and 

income. The importance of an occupation and its co-relations to the 

pattern of living of an individual. It further suggests that, this major 

focus is transmitted into the social process and thus means that 

occupations are a major component of the social structure. 

Before the ndvcnt of British ndministrntion nnd Christinnity 

among the Aos, agriculture was the main occupation for their 

JiveJihood. It may be said that, 75°/o of the people lived in villages und 

they were mostly cultivators. The main form of cultivation was jhum 

cultivation or shii\ing cultivation. The Aos practice shifting cultivation 

on the traditional pattern. 1l1e practice involves cutting of the heavy 

jungle and convert it into a field where mixed cropping is applied. The 

cultivation in the same field is for two years only. But as during the 

second year, the output may be much smaller than that of the first year. 

The cultivators are prone to find out new jhum fields. And then the 

cultivation is simultaneously undertaken in both new and old fields. The 

practice goes in rotation from one year to another. In the jhum field 

crops of various kinds are grown besides paddy, taro, maize, chilli, 

pumpkin, cucumber, ginger, melon, gourds, millet, sweet potato, cottot1, . 

Jentil, etc., are widely cultivated for consumption. 

Although agriculture was their primary occupation, these farmers 

were also engaged themselves in blacksmith, carpentry, masonry, 

timber and cane works, pottery, spinning and weaving, dyeing, painting 
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011 cloth, etc., as side occupation. So at agricultural slack seasons every 

village engages in these crafts and manufactures. 

Some of the Ao traditional crafls ~'nd manufactures are described 

here in brief so as to know the traditional occupation more clearly 

b'!fore the coming of Christianity and to see the changes that took pince 

in the life of the Ao people. 

(a) Spinning au<l Weaving - According to J. P. Mills 

( 1926:90) with regard to spinning and weaving it states that, "/\ poor 

chance of getting a good husband would an Ao girl have who did not 

know how to spin and weave and make clothes for the family." 

Formerly, Ao women used to produce cotton and make yarn from it. 

Weaving was also done by women, they weave clothes for their family, 

like meklala, loin cloth, handbags, etc. They weave clothes on a 

traditional pattern. 

(b) Pottery and ornamental making ·· Pottery was an important 

age-old industry and was a woman's work. Changki was the most noted 

village in this industry. In the process of making pots, red and grey clay 

were mixed with water and well kt1ended. The people were expert in 

making of traditional ornaments like bracelets, women's head rings and 

heavy neck rings, etc. 

( c) Dyeing - In olden days the Ao women used to dye their 

own yearn. Dyes were prepared from leaves of Osak (in local dialect). 

Painting of figurines on clothes was also practised by Aos frequently. 

They roughly drawn figures of tiger. cocks, sun, moon. etc. On shawl 
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like (TsUngkotepsii) which could be worn only by warriors or those 

who had attained high and notable position in the society. 

(d) Blacksmith and Wood carving - Formerly, no metal was 

worked at a1l by Aos. It was probably introduced as a result of constant 

intercourse of the Aos with the plains of Assam. As the Ao people were 

dependant on agriculture, and tools and implements being of imperative 

need for cultivation, smiths like dnos. axe. hoes, sickles. scrnper were 

made by them. Vnrious figures that were carved out of the wood were 

mithun-hend signifying wealth, hornbill representing vnlvour, humnn 

figure denoting success in head-hunting, and tiger signifying physical 

prowess. These figures were carved out on the long wooden trunks or 

thick planks and were seen in the village gate, in the morung or in front 

of the house of a rich man or wanior. 

(e) Bamboo and Cane works - The making of baskets and mats at 

which all Aos were expert, was a task reserved exclusively for men and 

boys. Baskets of different sizes and shapes with various designs were 

made for household uses, such as carrying paddy, firewood, water 

containers, etc. Cane crnfis with engraved figurines on bowls, mugs etc. 

and st11dded with black painting were also made. 

Thus one can say from the above discussion that the villages 

were full of activities for both agriculture and traditional crafts and 

manufactures. 

It was during the late nineteenth century that Christianity 

penetrated into the Ao Naga Hills. It was through the /\os that 



44 

Christianity was first brought inside the Naga Hills. Formerly, they 

used to live a primitive life. The first Christian missionary to this area 

was Godhula Babu, an Assamese. Later in .1876, Rev. E. W. Clark, a 

western Christian missionary came lo this area. It was only through 

these missionaries the formal education was introduced among the Aos 

in 1878. 

The present sh1cfy proposes n sfnndnnl cln~~ific11lio11 of 

occupation prepared with the object of distinguishing between 

occupations in terms of their social prestige. 

l. Professional and high administrative: This category includes of 

Engineers, Doctors, Lawyers, Scientists, Professors, Readers, 

Lecturers, Principals and Directors and Officers-in-charge of the 

various institutions and offices. 

2. Mancgcrial and Executive: This category includes, managers, 

executives, sub-divisional officers, section officers etc. 

3. Inspectional, Supervisory and other non-manual (higher grade): This 

category includes, Inspectors, Supervisors, Cashiers, Accountants, 

Foreman, High School teachers, Instructors, Contractors, . 

Stenographers etc. 

4. Inspectional. Supervisory and other non-manual (lower grade): This 

category includes~ Typist, Clerk, Police Constable, Time Keeper, 

Store Keeper, Work Assistants, Dobashi, Primary tcnchcrs etc. 
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5. Skilled: This category includes, Electricians, Mechanics, Operators, 

Technicians, Nurses, Pharmacist Compounder, Cameraman, Fitters, 

Drivers, Painter, Lineman, Motor winders, Draftsman, Tracers, 

Mohorir, Laboratorian, Librarian, etc. 

6. Semi-Skilled and Unskilled: This category includes, carpenters, 

masons, tailors, cooks, helpers. watchmen, security guards, labour, 

attendant, peon, chowkidar, conductor. postmon, swcopcr, fircmun, 

baker, juga1i, Angahwadi workers. 

7. Fanning: This category includes different kinds of farming besides 

agriculture, such as, dairy, poultry, piggery. It also includes, bee­

keeping, fishery, silk-rearing, tea gardening, vegetable farming, 

fruits farming. 

8. Other occupations: This particular category includes different kinds 

of NGOs (Non-Governmental Organizations) workers, such as 

Church workers, social workers, politicians, proprietors, private 

school and college teachers. This category also includes different 

kinds of business owners such as, mills, cable network, xerox 

machine, printing press, bakery, clinics, PCO (telephone), 

workshop, vehicles, shop, hotel, beauty parlour. There are some of 

them who are engaged in clothes business, flower, fish business, 

charcoal business, meat business, chicken business, vegetable 

business, fumiture business, kerosene business, log business. Some 

of them are also engaged as tool maker, radio, watch and TV 

repairer, jewellery maker, cycle and motor repairer etc. 
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Formerly the Ao people could not carry on trade for fear of 

enemy as head-hunting was prevalent in those days. Besides, their 

household economy was self-contained, and the food grains produced 

largely consumed at home. However, it may be mentioned thnt the 

people were not totally isolated from trade activity with the plains 

people. They exchanged their surplus produce or purchased 

commodities for their requirements and it was transacted mainly on 

barter system. Their produce such us cotton, ginger, chilli, pun leave 

etc., was bartered for salt, dried fish, blanket, tools and implements etc. 

The economic condition of the people were more or less sclf­

sufficiency. Share was no need for modern articles and the living was 

inexpensive. They live in villages and lead a simple and poor life. They 

live in the thatch houses and used to dress in simple traditional loin 

cloth. 

Table I: Age Range of Respondents 

Age Range (in Years) Number Percentag~------

21-30 25 4.17 
31-40 143 23.83 
41-50 168 28.00 

-· 

51-60 229 38.17 
60+ 35 5.83 
Total 600 100 -- -~ ---·---· ··------- ·--------- ·•···• --·-------- ·-·· -·· - . ·•· ... ·-· .... --·----·----

Age is another factor that influences the mobility rate. Most of 

the respondents are still young enough to achieve a final position in 

their occupational career. Many of them still occupy the first 

occupational positions and others have changed two or three positions 

in general. 
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The age range of the respondents varies between 23 and 62 years. 

From the above Table I, it is shown thnl there are 4.17~~ of the 

respondents fall in the age group of 21-30 years, 23.830/o in the age 

group of 31-40 years, 28°/o in the age group of 41-50 years, 38.170/o in 

the age group of 51-60 years and 5.83°/o in the age group of 60 years 

and above. 

From the calculated data in Tab1e 1, it is seen that, maximum 

percentage of the respondents falls in the age group of S 1-60 years 

followed by in the ngc group of 41-50 ycnrs. The minimum pcrccntngc 

falls in the age group of 21-30 years folJowed by in the age group of 60 

years and above. 

Table 2: Place of Birth of the Respondents 

Place of birth Number Percentage 
Rural (Range-wise) 
l . Ongpangkong 183 30.50 

-----
2. Asetkong 68 11.33 

-- ·-------- ·-----------·-
~. -~ha~g~ikong_ _ 92 15.33 

-- ---- - - -- -- . - ----- --- - -- ---
4.Japukong 25 4.17 

-- ---------------- ---
5. LanRpangkong 18 3.00 - .._____ ________ 

_ 9_:__I~~!r~1~g~o1~g __ 21 3.50 
------ - -------------·--·-·--·-- -· . ·- - ----· - . .__ ... .. ---·-··· •· ... ·- .. - - ··-- .. -- -

Urban (District-wise) 
1. Mokokchung 178 29.67 
2. Kohima 2 0.33 
3. Dimapur 6 1.00 
4. Tucnsang 4 0.67 
5. Mon 1 0.17 
6. Wokha 2 0.33 
7. Zunheboto - -·---- ···-· -· --- . ----------- -- .... -·· ·-·--· ----·------- .. --------- -·-·-· 

8. Phek - -
Total 600 100 

...._ ·-----------·-- ---·-- -··--··· ---· - --·---- ·--- --~ ---- --··-- ... - -·- -· - --~-. -- - -
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For the present study, the respondents are classified into two 

different groups basing on their place of birth, rural, urban. From the 

rural born respondents, it may be further classified into six different sub 

groups basing on the six administrative ranges of the Ao tribe. The six 

different ranges are Ongpangkong, Asetkong, Changkikong, Japukong, 

Langpangkong and Tsilrangkong. The respondents who are born in 

urban are also further classified into eight different sub groups basing 

on the stutc districts. They arc Mokokchung. Kohimu, Dimupur, 

Tuensang, Mon, Wokha, Zunheboto and Phek. 

From Table 2, it is shown that there are 407 (67 .83~'0) of the 

respondents were rural born. Of this, 30 .50~-0 of them were born in 

Ongpangkong, 11.33~-0 of them were born in Asetkong, 15 .33% of them 

were born in Changkikong and 4.17°/o of the respondents were born in 

Japukong. There were 3.00~'0 of the respondents bon1 in Langpangkong 

and 3 .50°/o of them were horn in Tsurnngkong rnngc. 

There arc 193 (32.17~/o) respondents, out of 600 snmp1c size were 

born in urban area. Of this, 29 .67°/o of them were born in Mokokchung, 

0.33~1> in Kohinia, 1.00% in Dimapur and 0.67~-0 were born in 

Tuensang district. There are 0.170/o of the respondents born in Mon and 

0.33% of them in Wokha district. 

Thus, from table 2, it is shown that majority (67.83o/o) of the 

respondents are village born people comparing to the town bom people 

which is only (32.17°/o ). 



49 

Table 3: Marital Status of the Respondents 

Marital Status Number Percentage 

Unmarried 76 12.67 
Married 474 79.00 
Widows 31 5.17 

OY·--

Widowers 7 l.17 
Divorcees 12 2.00 
Total 600 100 

------·-· --

From table 3, it t8 shown that there arc 12.67°1<> of respondents 

were unmarried and 79.00°/c, of them were married. There are 5.17°/o of 

the respondents were widows, 1 .17°/o of them were widowers and 

2.00% of the respondents were divorcees. 

Thus, it is shown from the calculated data that majority (79 .00°/o) 

of the respondents were married and the lowest percentage ( 1 .17~/o) was 

found in widowers group. 

Table 4: Educational Attainment of the Respondents 

Education Number Perccn tusc 
·-- -- ----·---· --------- ···-· ··--· --- -·-· ·- .. -·· ---- - - ·- -· . -- - - - -------------· ··- -- - - - - ··--· --
No Sd1ooling 14 2.33 
Class A-6 39 6.50 
Class 7-10 99 16.50 
Matriculate 1 I 1 18.50 
Graduate 156 26.00 
Postgraduate 43 7.17 
Doctorate 9 1.5 
Technical 129 21.5 

------L.-------------------

Total 600 100 

From Table 4, it is shown that there are 2.33o/o of the respondents 

fall in the no schooling level, 6.5%> of them studied up to Class A-6, 
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16.5~10 up to Class 7-l 0, 18.5°/o up to matriculate, 26°/o up to graduate, 

7 .110;0 have postgraduate level. There are l.S~-0 of the respondents 

studied up to Doctorate and 21.5°/o have studied different technical 

courses. 

Thus, it is clearly seen that, majority (26o/o) of them are from 

graduate level of education which shows that it is very encouraging 

because few of them were able to attain even the Ph.D. degrees (l .5°/o). 

Table 5: Present Occupation of the Respondents 
-------- ---·---- ---··-

Occupatio!! Number Percent~g_c. __ 
-~--- ------------·-----

Professional and I Ii_gh Administrative 10 1.67 ---·-
Managerial and Executh1e 98 16.73 --
Inspectional, Supervisory and other 112 18.67 
Non-Manual (HiB!_ier) 

------------ -------·--------·----
Inspectional, Supervisory and other 87 14.50 
Non-Manual (Lower) 
Skilled 93 15.50 
Semi and Unskilled 56 9.33 
Farming 40 6.67 
Other Occupations 104 17.33 

----------- ----------- ·---------------
Total 600 100 ------- ------ --·------ ·----------·------ ·------·- -------- ·---- --·· -· ·-· . -·- - -------- - --··----

From table 5, it is shown that there are l .67o/o of the respondents 

engaged in various professional and administrative type of jobs, 16.33°/o 

are in managerial and executive type of jobs, 18.67% in inspectional, 

supervisory and non-manual higher grade type of jobs, 14.5% of them 

engaged in the same field but comparatively lower positions. There are 

15 .5~o of the respondents engaged in skilled type of jobs, 9 .33% are 

engaged in semi and unskilled type of works and 6.67~~ are engaged in 

different types of farming. There are 17.33°/o of the respondents are 
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engaged in different types of business and NGOs (Non-Governmental 

Organizations). 

Thus, it is clearly seen from the calculated data that maximum 

( 18.67~~) percentage was placed in the inspectional, supervisory and 

non-manual (Higher) type of occupations followed by other types of 

occupations which is (17.33% ). Due to the decline in employment 

opportunities in the State, many of them diverted to independent type of 

occupations. 

Different occuputionul positions gives different earnmgs. /\ 

person engaged in higher level occupation is expected to draw more 

salary than those engaged in lower levels. To analyse the income levels 

of the respondents is also necessary which is generally related to their 

occupational affiliations. 

Ta hie 6: Present Income of the Rcspond~nts 

r Income per month (~n Rs.) 
-

Number . _____ r_<E!~_'.!!~s~- ----· ---------------·----
))_elo~_5!.~)Q__ -· . 117 19.50 

·-- ---- - --- ,. ---··-· --- - . .. - - - - - ·- - .. ·- - --- ·----. -·- --- -- -

5,00 I - I 0,000 255 42.50 
10,001 - 15,000 143 23.83 
15,001 and above 85 14.17 
Total 600 100 

From table 6, it is shown that there are 19 .So/o of the respondents 

whose monthly income is below 5,000, 42.5%> of them earh 5,001 and 

above, 23.83~~ of them earn 10,001 and above and 14.170/o of the 

respondents earn 15,001 and above. 
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Thus, it is seen that, majority of them (42.500/o) earn 5001 and 

above. Only (14.17%) of the respondents eam 15.001 and above. 

Sometimes those who are engaged in different kinds of business and 

farming, their monthly income is much more better than the salaried 

jobs. 

The nexi approach will analyze the class positions of the 

respondents as it is also related and helpful in determining the 

occupational positions. From the monthly income of the respondents, it 

may be fltrthcr classified into three different economic classes. upt1cr. 

middle and lower class. The respondents who earn 15,001 above arc 

placed in the upper cJass. those who earn 5,00 J to 15,000 are placed in 

the middle class and the respondents who eam below 5,000 have been 

placed in the lower class position. 

Thus, it is seen that, majority ( 66.330/o) of the respondents are 

placed in the middle class positions. Tlws. from the calculated data, it is 

generally observed that the income level nnd clnss positions of the six 

hundred respondents is not very high but falls in the medium level. 

Table 7: Economic Class Positions of the Respondents 

-~l~ss_p_~_sj!jo!!~_lM2!~H)lyjt~_£Oll)~j~_B-~J__ Number Percentag_~ 
~-------------

Upper (15,001 above) 85 14.17 
Middle (5,001 - 15,000) 398 66.33 
Lower (Below 5,000} 117 19.50 
Total 600 100 

From Table 7, it is shown that there are 14.17°/o of the 

respondents placed in the Upper Class positions. 66.33~/o of them are 
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placed in the Middle Class and 19 .5°10 of the respondents are placed in 

the Lower Class positions. 

Conclusion 

Thus from the vanous socio-economic characteristics of the 

respondents that lrnve been recorded here it can be seen that n 

widespread transformation has taken place after the coming of British 

ndministrntion nnd Christianity nmnnp, the /\os. ln rcgnrd tn the pince of 

birth of the rcspon<lcnls, majority (()7 .83(~1o) are village born which 

indicates that people are migrating to the town from rurn1 arcns. The 

migration of the rural poor to the town for formnl education, 

employment and business have been remarkably noticed in the life of 

the Ao people. The main factors of traditional socio-economic changes 

that took place in the Ao society wns the introduction of 13ritish 

administration an<l spread of Christianity and education by Christian 

missionaries in the district during the Inter part of the nineteenth 

century. It was further more affected by the launching of developmental 

progrnmmcs during the post-inc1cpc11do11cc period. Thus chnnge~ hnvc 

occurred among the Ao society in various aspects of life. 

In the past generation, majority of the Ao people 'were solely 

depended on agriculture for their livelihood. There was no other means 

to adopt for their sustenance. Therefore, one has to devote most of his 

time and energy on agricultural activities throughout the years. Service 

under government had little attraction for him. Even if he took a job he 

often throws it up after a year or two nnd said he would rather go bnck 

to his native village and cultivate his land_ This shows how much these 
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people have keen interest m agricultural activities rather than 

government services. Before every family had to put in all efforts 

towards agricultural activities as it was their main sustenance. The 

larger a plot of land a family is able to cultivate the more prosperous 

rich that family be. The result of this was that few people could be 

spared for some other works other than agriculture. Even if a person did 

engage himself in any other work be considered it as a subsidiary 

occupation. But now things have changed. 

It may be mentioned here that. quite n good number 0f /\o people 

staying in towns an<l citir~ have changed their occupations. Y cl the 

majority of the i urnl people nrc still lived nnd engaged themselves in 

agricultural activities. 

Almost in every household in the villages and towns, weaving is 

still carried on. Weaving has also been modernized in the hand of 

professional weavers who produce, skirt~, bags. neckties, etc., with 

modern designs. Before they used to cultivate cotton and make yarn 

from it and dye it~ but now-a-days they purchase silt-made coloured 

yarn from shops. But still now to some extent they dye their own yarn. 

Though the mill-made fabrics and modern dress have attained 

popularity, yet weaving is still the main off-time occupation of the Ao 

women. Every woman is expected to know weaving and they produce 

shawls, skirts and other kinds of clothes at least for the basic needs of 

the family if not for commercial purpose. 

Pottery is also still in vogue in some villages. It is observed that 

aluminium and steel pots have replaced the use of earthen pots but still 
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then the l~cally made earthen wares are somehow used side by side, for 

the fact that the people 'find a better taste of food cooked in earthen pot. 

Basket making and wood carving is still common even in the 

towns and it is made for household uses and for sale. Baskets of 

different sizes and shapes are made and serves as container of 

household goods, vegetables or foodstuffs etc. With using all the latest 

tools and techniques, people do the cnrving for their own use and for 

sale. Thus it may be observed lhul the Ao pcop1e were not tota\1y 

isolated from traditional occupations but sti11 prnctice to some extent. 

Due to rapid urbanization and improved channels of 

transportation and communication, people from the rural areas emigrate 

to the towns in search of employment and other occupations. It has been 

noticed that due to rapid modernization, an urban consciousness has 

developed among the Aos as a result of which people are migrating to 

the towns, deviating from their parental occupations. They experiences 

a total shift from the rural traditional occupational structure (consisting 

of agriculture and other traditional crafts nnd manufactures to that of the 

modern type of occupations such as government services, contract 

works, business etc. The examination of the occupational changes 

among the respondents reveal that at present none of the members of 

the 600 respondents engaged in traditional occupation as their primary 

occupation. The main reason of such deviation as the Aos say is 

"unprofitable and old method of occupation". Occupational mobility in 

rural areas lms been grently influenced by urhnnizntion. The more the 

village community is affected by urbanization the greater is the 
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occupational diversification und migration. The attitude changes 

towards the traditional occupational structure, however, as a result from 

both external and internal. The increase in opportunity getting services 

within the town is also attracting them. 

In Ao society, unlike in the trnditiona1 Indian caste society, the 

occupational status of an individual is not ascribed merely by birth or 

heredity but is also achieved by hard work, education and training. 

From the recorded data of the present respondents, it is seen that, 

majority (26o/o) of them have attained graduate level of education. The 

lowest percentage (l.5%) have been recorded in the Doctorate level, 

which is a recent trend of educational attainment among the Aos. It has 

been observed that, only last ten years bac~ the pattern of Doctorate 

level of educational attainment have been familiar, which was totally nil 

or negligible. It may be observed that, not a single respondent showed 

his desire to bring the children in traditional occupation. All of them arc 

sending their children to schools for getting primary education or at 

least matriculate which they think is sufficient qualification for getting 

a job of a peon or watchman or likes. 

During the nineteenth century when most of the present 

profossions were in the process of rise and growth, they did not require 

so much specialization and training, but these days there is a definite 

indication that one after the other, different occupations are being 

transformed into professions demanding skill and standard. Thus 

education has transferred certain occupations into professions which 

require special training, a prescribed cducationa1 strmdard ond ski11. 
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More and more people from rural areas are able to move to urban areas 

and thus they are able to realize the value of education and achieved 

better occupational positions. 

Formerly there was no unemployment problem at all because 

there was less educated people and even those educated ones did not 

hesitate to go back to the village for cultivation. But now-a-days, due to 

the swift acculturation the educated youths, even the school-left-outs 

are unwilling to go back to rural areas nnd tnkc up cultivation, even on 

modern pattern of mechanized farming. or such other profession. So the 

problem of unemployment of educated youth is being felt gradually. It 

may be observed that, even an educational1y qualified one also deprive 

due to the existent of unemployment problem in the society. Thus the 

process of urbanization, migration and increased educational 

opportunities encourage individuals to specialize in various technical 

fields. It has been observed that in modern days, education plays an 

important role in the occupational structure, as the educational 

qualifications have hccome a prerequisite in the nttninmcnt of 

occupational positions of the present day modern occupational 

structure, finally resulting in the deviation from troditional occupations 

to secular occupations. 

In regard to the present respondents of occupational positions, it 

is seen tha~ majority (18.67°/o) of them are engaged in Inspectional, 

Supervisory, other non-manual (high grade). From the calculated data it 

may be observed that many of them diverted to independent typo of 

occupations, such as, shop-keeping. hotel and workshop mnning, 
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farming such as, dairy, poultry, piggery etc. The reason behind of such 

deviation is due to unemployment problem in the state as well as 

individuals' interests. 

With the commg of the colonial agencies such as modern 

education, Christianity and the development of the district, employment 

avenues also increased significantly. The educated Aos were readily 

employed as pastors, school teachers and as assistants of the colonial 

a<lminislration. l lowcvcr. people were mainly cngagc<l in agricuhurc 

which was not only their mainstay but also their primary occupation. 

There are many people who have cnlcrc<l into government service or 

contract works, business, supply works, etc. These people live a better 

life than the cultivators. Such change have improved the standard of 

living and life style of the people. 

It was only after coming of the British administration more 

money was pul into circulution nnd the old burler system ccuscd to 

prevail. With the change of living pattern the need of money circulation 

become grcutcr. It is seen that, majority (42.5'%) of the rcspomlcnls, 

falls in the category of medium earning. From the calculated data, it 

may be observed that, sometimes, those who are engaged in different 

kinds of business and farming, their monthly income is much more 

better than the government salaried jobs. 

Employment opportunities, increased in the government services; 

contract, supply works etc., nnd all these brought in money in 

unprecedented amounts. Educated people entered government services 

and well-to-do people have given up cultivation in favour of business. 
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Such tertiary activities have brought in easy money to the people and 

that in turn changed the standard of living of many people. 

In the past, these people used to dress in simple traditional loin 

cloth and live in thatch. But now-a-days due to the advent of 

civilization there is an overall change in everything as a result of which 

even the cultivators now wear shorts, skirts, shoes, etc. Improvement of 

huilding materials and pat1erns, food pnttcrns, kitchen articles and other 

complement goods are another result of introduction of various 

development opportunities in the district. Many of these people who 

have high income in government service and business are well off and 

they can afford a car or more of their own, television, cell phone, 

washing machine, refrigerator, fan, etc. Most of these people have got 

a house or two or even more in their village, in their home town or 

Dimapur. Majority (66.33%>) of the respondents are placed in the 

middle class positions according to the calculated data. Thus income 

level and class positions of them is not very high but falls in the 

medium level. One of the major changes that the new system of 

education introduced was a gradual disa<>sociation of occupation from 

traditional patterns, while occupations in the traditional system were 

rated in terms of land owning, rice lending, feasts of merit making, etc., 

they are today rated to some extent in terms of income they produce. 

Thus one can say that the life of the Ao people has been 

tremendously affected in various aspects as a result of the introduction 

of western cultural elements such as Christianity, education, etc. being 

introduced by the British colonizers and more so after the post-
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independence period with more developmental opportunities in various 

fields. 



· CHAPTER IV 

INTER AND INTRA-GENERATIONAL OCCUPATIONAL 
MOBILITY 

Introduction 

This chapter mainly deals with the . inter and intra-generational 

occupational mobility among the Aos in Mokokchung Town. Analyses 

will be done at two different levels: (i) It will examine the extent to 

which the Aos have moved away from their parental occupations and it 

will study al four levels i.e., (Grandfathers, fathers, respondents und their 

children). (ii) It will examine by measuring changes in the status of an 

individual respondent in his lifetime. This may occur in two different 

directions, both horizontally and vertically. 

Hall (1969:265-266) states that, "Mobility is an imp011ant 
~ 

considerat!orl · in tht nature ·of social systems as a whole, as in 
i 

comparisoi1s ! of caste and open class systems, and an important 
I ' f .' 

consideration for the a~a)ysis of occupation. The nnulysis of mobility in 

empirical research is increasingly and almost exclusively based on data 

about occup.ations. Mobility is usually appro~ched from a number of 

dimensions. One such 
1

dimension is the time ·phase of mobility. Her~. · 
i' 

inter-generational mobility can be distinguished from intra-generational 

mobility though the two forms can exist simultaneously for individuals 

and collectivities. A second dimension of mobility involves its direction. 

Three separate but often related directional axes can be identified. The 

most commonly analyzed is vertical mobility, movement up or down 

within the stratification system. A second axis is a change in social 
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function that does not involve a change in status, or horizontal mobility. 

The third axis is spatial mobility. change in the location of the 

occupation, while each of the axes is analytically distinct, they are 

frequently related in reality. Each also plays an important role in inter­

generational and intra-generational mobility." 

Thus social mobilit)' has a number of dimensions, the time phase 

of mobility which includes both inter-generational and intra-generational 

mobility. Another dimension refers to its direction which includes 

vertical, horizontal and spatial directions of mobility. ny horizontal 

mobility <lcnls the trnnsition of on individual from one socin\ group lo 

another situated on the smne level. In other words, the transition of nn 

individual from one citizenship to another, from one family to another, 

from one department to another in the same occupational status. By 

vertical mobility deals with the relations involved in a transition of an 

individual from one social stratum to another. There are two types of 

vcrli cal mob iii l y, u JHvar<l an<l <lown war c.I. l n lcr-gencralional trends form 

an important part in the process of the going up and coming down nf 

im.li viduuls in various occupations. 

Dutta (1991: 2) describes that, "Mobility as a social phenomenon 

is the result of multiple factors. Changes in the system of trnnsportation 

and communication due to the basic requirements of industrial 

development and growth, increasing rate of population and above all, 

industrialization along with urbanization - all these result in either 

vertical or horizontal or spatial mobility in modern society." 
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Dunkerley ( 1975: 27-28) describes vertical and horizontal mobility 

as "vertical mobility is as the name implies movement (upward or 

downward) through a status or prestige system. The most obvious kind of 

vertical mobility occurs when there is a change in social rank. Obviously 

this kind of mobility can be both up\vard and downward. Vertical 

mobility also refers to the situation where an individual is promoted or 

demoted within the occupation he is pursuing. Third, vertical mobility 

occurs even when the individual does not change either his occupation or 

his level within an occupation. More status mny accrue to nn individunl 

merely because of seniority in a particular occupational position. 

seniority which arises from length of time in a particular position. This 

involves a change of status. Horizontal mobility occurs when there is a 

change in occupation or job within an occupation that does not entail a 

change in status. As with vertical mobility there are specific kinds of 

horizontal mobility. In the first place there may simply be a change of 

job, hut within the same occupation. A manager may move from 

production to sales or a doctor from hospital work to general practice. In 

these cases mobility takes place, hut there is the possibility that no 

change in status is involved " 

As the present study has to trace out the inter-generational 

occupational mobility, it will attempt if the occupational position of an 

individual is influenced by that of his father, particularly in Indian society 

where occupational positions are sometimes inherited through ascription. 

Sarkar ( 1984: 1) states that. .. Caste system in India is generally related to 

the occupational pattern of different population groups. A caste or a 

group of allied castes generalJy consider some of the callings as this 



hereditary occupations ond there is a common notion that these 

occupations are sanctioned by the llin<lu scriptures and to give up one in 

pursuit of another is considered not proper. But if we look back to the 

ancient India we find that in the Ve<lic period such restrictions were not 

existing." The said approach will help in understanding the pattern of 

mobilitv as to whether the individuals have moved horizonta1ly. 

vertically (up and down) from their parents' occupations and the 

traditional caste occupations. Ghurye ( 1961 : 241 ) describes tlmt. "the 

unfrcc<lom of occupa1ion in actual operation at the beginning of the 19111 

century was accompanied by a staunch belief that almost everyone of the 

large number of caste had an occupation which was its own, its 

traditional and hence the hereditary occupation of its members, to 

abandon which in senrch of another was nt least, not proper, if not 

actually sinful." The present s1udy dcnls with 1he /\os occupatiomtl 

mobility, where Aos arc caste free occupations. Sarkar ( 1984) also states 

regarding the caste hound nnd cnste free occ11pntions as "hy caste hound 

occupation, an occupation in which a group of people are engaged 

considering it ns occHp:i1ion srmc1io11cd hy 1hc Hind" scriptures. On the 

other hand, with the caste free occupations no such notion is attached." 

Since occupntion is 1hc most impnrl:ml single criterion of stn1us. n single 

status stale consisting of eight occupational positions is used to compare 

the status in the four generations under consi<lerntion. 

Intra-generational mobility deals with the changes in the status of 

an individual respondent in his life time. An individual's status is equated 

with that of his father in order to trace changes in achieved status 

throughout his active life. Since it was <liflicult to get intra-generational 
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occupational changes among grandfathers und fathers. Only the last 

occupational positions have been compared with those of the respondents 

occupational positions as ascertained at the time of interview. Ao society 

is an expanding one. there are increased status opportunities for all or 

independent of changes in the overall occupational structure of the 

community. But for the present study, for an individual what more 

important to him is what is getting on for him, as compared with his 

father. ft is Jess important to him that his higher status is due to a general 

increase in the proportion of white collar jobs in the community. Eight 

categories included in the clnssificntion of occupations may be divided 

into manual and non-manual occupation. 

Information regarding each change during an individual working 

life were asked. The main occupations held at certain specified periods of 

life were collected an<l ananged into status categories. from this, it could 

be possible to about the extent to which children occupied the same status 

categories as their fathers. The study of social mobility should begin at 

the birth of an individunL nt which their status could he cquntcd with thnt 

of their father and then follow the successive changes in the achieved 

stah1s of those individuals throughout their lives. The mobility rntc 

should be measured as an association bet ween the final status categories 

of the respondent and his father. 

Dunkerley ( 1975: 46) suggests that "Occupational status is 

obviously important to the membership of any occupation. Not only does 

it comprise a reward, it also presents a goal for the individual. This is 

consistent with the strong societal norm of achievement. We have nlrcndy 
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seen thnl occupntionnl slntus is n powc1 fo1 nmtivntor when it comes to 

individual career mobility. it has obvious effects on individual aspirations 

and the general motivation to work." Occupational mobility of inter and 

intrn-generationnl in general can be traced by tracing the inter­

dependence between one's social background. the father's education•and 

occupation on the one han<l an<l one· s own training and early experience 

that prepare him for his subsequent career, that is his education and first 

job. on the other. Dunkerley ( J 975: 44-45) while describing about 

occupational status and prestige forlhcr slates that, "the individual 

income and the level of educntionnl nttninmcnl nre the two individual 

characteristics that co-related with the status afl()rded an occupation. This 

is not surprising since both of them are contributors to occupational 

status in that educational attainment is often the main criterion for 

admission to an occupation, and of course income. for the majority of the 

population, is derived from their occupation any way." Hal1 ( 1969: 269) 

also states that "ln1er-generational nn<l intrn-generntionnl mobili1y arc 

interrelated. Ir a person moves up or down from his socinl origins, he is 

exhibiting holh kinds or mohilily. /\11 imporlnnt clislinclion. 11cccssnry 

here, is the idea of the first job. An individual; through education for 

example, may achieve n relatively high level first job, ::tfler which he 

exhibits little upward movement. This would be an example of inter­

generational mobility without intra-generational mobility. The son of an 

army officer who achieves the same rank in his own life time would 

exhihit intra-generntiorrnl mobility without the inter-generational form. ln 

most cases, the inter-relatedness of the two forms exists." 11rns a man's 

cnrecr is ndvcrscly nffcctcd by his f~tthcr's cducnlion nnd nccupntinn. 

though. not entirely. A man's social origin exerts a great deal of influence 
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on his occupational career, however, his own training and early (work) 

experience exert a more pronounced influence of his success chances. In 

regard to inter-generational mobility. Blau an<l Duncan (1967: 402) slates 

that. «in as much as social origins, education, and career origins are not 

independent, however, their influence on ultimate occupational 

achievements is not cumulative:· 

In the present study, while studying inter-generational occupational 

mobility, 1hc transmission of occupational status should be observed. 

Owing to industrialization and urbanization, the present day society is not 

rigid with regard lo the transmission of occupationn\ status. lt should be 

observed whether the transmission of occupational status is equal in aH 

occupational groups or whether it fluctuntes from group to group. It will 

also observe whether transmission of occupations from fathers to 

children have been increasing or decreasing during the last few 

generations. With the spread of education, modernization and acute 

unemployment problem, such values have been totally changed. A 

modernization is a process of change, from the trnditionnl to certain 

desired types of technology an<l ussociatcc.1 frmns of social structure huvc 

been coming up. Within the same society, there may he groups in which 

the inheritance of occupation is less while within other groups it· 

mcreases. Sorokin ( 1959: 139-160) while discussing the general 

principles of the vertical dimension of mobility points out that, in the 

field of vertical social mobility, there seems to be no definite, perpetual 

trend towards either an increase or a decrease of intensive and generality 

of mobility. 
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Table 8: Inter-Generational Occupational Mobility in Four 
Generations 

------- Genet .~lion~------- -----------------
.. ---------·- ·-·- 4--- -

.. --· ---------·---· -
.. 

arnl1Cifi1ifter ___ o---·J•• 

Respondent Children Occupations father -
N % N % N % N % 

- 1---------·----- -----
Professional & 
Administrative 3 0.5 10 1.67 17 13.70 

------ ---·--------.,_ ____ 
-· ........ -··- ----·- ---~------- --------- --~-----

Managerial & 
Executive 46 7.67 98 16.33 8 6.45 

Ins pt. Sup. 
(Higher Grade) l36 22.67 ll2 \8.67 27 21.77. 

-

Ins pt. Sup. 
(Lower Grade) 9 1.5 98 16.33 87 14.5 11 8.87 

·s1;_nb1- -- - -· -·· - - -- - - - - - -- - ... 

~· R.!O •n I~~ I?. I) 67 

sei11i & 
Unskilled 3 0.5 60 10 56 9.33 11 8.87 

- -~~------- ----
Farming 553 92.l7 112 18.67 40 6.67 6 4.83 
Other----- --- -------- ~-----~--- ----- -------- - -- - --- -- . --···--- ----------·-- -- -····-- ---·. - .. 

Occupations 35 5.83 92 15.33 104 17.33 32 25.80 
Total 600 too 600 100 600 100 124 99.96 

From Table 8, it is shown that out of 600 respondents, none of the 

grandfathers were engaged in professional and administrative, managerial 

and executive, inspectional, supervisory, non-manual higher and skilled 

type of occupations. There were 9 ( 1 .50'%) of the grnnd fathers engugcd in 

inspectional, supervisory, non-manual lower type of jobs as teacher, clerk 

and police. There were 3 (0.500;o) of them cngngcd in semi nnd unskilled 

type of job was security guards and carpentry. The majority of the 

grandfathers 553 (92.17%) were engaged in farming. During that time 

agriculture was the main source of livelihood. There were 35 (5.83°/o) of 

the grandfathers cngngcd in other types of occupations as pastor. 

missionary and guonbura. 

At the second generation level, out of the 600 respondents fathers, 

there were 3 (O.SO~,-Q) of them engaged in professional, and highly 

administrative type of occupations as doctor and officer-in-charge of the 
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various offices. There were 46 (7.67~/o) of the fothcrs engaged in 

managerial and executive type of occupations, as Sub-Divisional Officer, 

Section Officer, Ilen<l Assistant etc. There were 1 ~~6 (22.67",j•) of them 

engaged in inspectional, supervisory, and other non-manual higher type 

of occupation as Inspector, Cashier, Supervisor, Accountant and graduate 

teacher. There were 98 (16.33~'<>) of them engaged in similar type of 

lower grade occupations as, Store keeper, police constable, typist, etc. 

There were 53 (8.83°1~) of the fathers engaged in skilled type of works. 

engaged in certain technical jobs as electrician, mechanic, operator, filler, 

driver. etc. There were 60 (10.00~/o) of them engaged in semi nnd 

unskilled type of works as, labour, attendant, cooks, carpenter, sweeper, 

security guards, chowkidar, peon, etc. There were 112 (15.33°/o) of them 

engaged in farming. Some of them 92 (l5.33~1o) were engaged in other 

type of occupation as pastor, gaonbura, village guard, contractor etc. 

After comparing the occupations between grandfathers and fathers 

of the first two generations, next attempt will be made to compare the 

fathers occupational affiliations with those of the respondents in order to 

measure the rate of occupational mobility at the second and third 

generation levels. 

From the data incorporated in Table 8, it is shown that, there were 

l 0 (l .67o/o) of the respondents as against 3 (0 .50o/o) of the fathers 

engaged in various professional type of occupation as engineers, lawyers, 

doctors, lecturer, and directors of various institutions and offices. In the 

second category of occupations, there were 98 ( 16.33°/o) of the 

respondents against only 46 (7.67~/o) of the fathers, working in 
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mnnng.c1in1 or executive position. In Ilic lhird c111cgory of occ11p11lio11 

there were only 112 (18.67(%) of the respondents found engaged in as 

ugainsl 1 ::\6 (22.67~~). In the fourth category of occupation also there 

were only 87 (14.S~o) of the respondents found engaged as against 98 

(l6.33°/o) of the fathers. In the fifth cntegory of the classification. there 

were 93 (15.5~~) of the respondents as against 53 (8.83~,~) of the fathers, 

working in skilled jobs. In \he sixth and scven\h \ypc of occupnt1ons there 

was lesser percentage found engngcd in ns against of the fothers. Finally. 

there were l 04 ( 17 .33°·1>) of the respondents as against 92 ( 15 .3J0,'0) of the 

fathers who were cngngcd in various lypc~ of lmsincss. church worker, 

social worker etc. 

Since the present study is mainly concerned with occupational 

mobility among the Aos, only the employed children were included. Out 

of 600 respondents~ there were only l 24 of the children got employed, 

the other children are still school going children and unemployed one. 

From Table 8, it is clearly shown that, out of l 24 working children, 

lhcn~ were 17 (1.l.70'~(1) of lhc111 cnguµcd in ptofos~iounl nnd 

administrative type of occupation. There were 8 (6.45%) of them 

engaged in managerial and executive type of occupation. there were 27 

(21.77~~) of the sons engaged in inspectional, supervisory, non-manual 

higher grade type of occupation. There were 11 (8.87o/o) of them engaged 

in a comparatively lower type of occupation. There were 12 (9.67°/o) of 

the sons engaged in skilled type of occupation. I I (8.87%) of them 

engaged in semi and unskilled type of occupation. There were 6 ( 4.830.-~) 

of the sons engaged in difforent kinds of forming. besides cultivation. 
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There were 32 (25.8()~/o) of the sons engngcd in different kinds of other 

occupations as NGOs worker, private teacher, contractor etc. 

After analyzing the occupational mobility of four generations. next 

attempt will be made to determine the direction of mobility in four 

generations basing on the two types of mobility~ horizontal and vertical 

movement. To study the movement from parental occupations~ the 

occupational background of the grnndfothcrs will be treated as the point 

of rcforcncc for the fathers occupational movement. Similarly. the 

movement in the case of the respondents children movement from the 

rcspon<lcnt's occupational huckgroun<l. 

From the data of the first generation level. it is shown that there 

were 556 (92.67%>) of the grandfathers engaged in manual occupations 

including their traditional occupation (agriculture). out of these, only 3 

(0.50°,'Q) of them were engaged as carpentry and security guard. There 

were 35 (5.83°/o) of them engaged in other occupntions as pnstor. 

missionary and gaonbura. Some of them 9 ( 1.50<%) have taken up non­

nuurnn I type of occupntions us lcnchcr. police constnhlo and clerk. 

From the second generation level, 225 (37.50~1>) of the fathers 

were engaged in manual occupations as skilled, semi and unskilled and 

farming. There were 283 ( 47. l 7o/o) of the fathers engaged in non-manual 

occupations as doctors, lawyers, teachers, inspector, manager, etc. There 

were 92 (l S .33%1) of the fathers engaged in various types of business and 

work as pastor, missionary and gaonbura. 
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From the third gcncrntion level. it is !1ccn thnt there were t 8() 

(31.S~'o) of the respondents engaged in manual occupations. There were 

307 (5 l .17~1<>) of them engaged in non-manual occupntions and 104 

( 17 .33~~) of the respondents engaged in other types of occupations as 

businessmen, private school and college teacher, social worker etc. 

In the case of children, there were 63 ( 50 .80°/<)) of them engaged in 

non-manual occupations as doctor, engineer, lawyer, inspector, sub­

divisional officer, supervisor, teacher elc. There were 29 (21..18~.~>) of the 

sons engaged in manual type of occupations and 32 (25.801%) of them 

engaged in different types of other occupations ns socin1 worker. church 

workers, contractor and businessmen. 

For the purpose of the analysis of horizontal and vertical 

occupational mobility, alt the 600 respondents who have move<l into 

occupations on a par with farming into other skilled occupations will be 

treated as horizontal mobility from their parental occupations. Those who 

have moved into non-manual types of occupations will be treated as 

vertical mobility in the upward direction. And all those who have moved 

into semi and unskilled occupations which are lower to skilled 

(considered as parental occupations) wilJ be treated as vertically 

downward direction. 
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Table 9: llol"izontal nnd Ve1·tknl !\·lohility Among the Fout· 
Generations 

Type of Generation 
·-

Plncement Grnndfather's Fathers's R ~spondcnt · s Childrcn·s 
Occupation Occupation Occupation Occupation 

N % N % N % N ~;, -- --·r--T- ~---~-----· 

18 l4 .. s1 Horizontal 553 92.17 165 27.50 133 22.17 
------~ ·----· ---- --~- ··--- -·-" ·----·· -------···-· ,-- ---·--·- ---- --- ----- ----··· ··-· 

Ve1tical 
(Upward) 44 7.33 375 62.50 411 68.50 95 76.61 
(Downward) 3 0.50 60 10.00 56 9.33 11 8.87 
Total 600 100 600 100 600 100 124 99.99 

--· ---~--

From Table 9. it is shown that. there were 553 (92.17°,o) of the 

grandfathers engngcd in funning. There were 44 (7 .33°/o) of them who 

had moved into non-man uni nnd other lypcs of occupntions. There were 3 

(O.So/o) of the grandfathers engaged in semi and unskilled type of 

occupations. 

At the second generation level. among the fathers, 165 (27 .5°-o) 

have moved in the horizontal direction, 375 (62.50~-0) have moved 

vertically in the upward direction from their parental occupations and 

only 60 ( l 0. 00°/o) of them have taken up the lower type of occupations. 

At the third generation level, among the respondents, 133 (22.17°/o) 

have moved in the horizontal direction. 411 (65.50°/o) have moved 

vertically in the upward direction und 56 (9.33'%) of them have moved in 

the dmvnward direction. 

Finally, at the fourth generation level, that is among the children, 

there were 18 (l 4.51°/o) have moved in the horizontal direction, 95 

(76.61 ~-~)have moved vertically in the upward direction and 11 (8.87o/o) 

of them have moved vertically in the downward direction. 
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For the purpose of the analysis of intrn-generalionnl occupntionnl 

mobility among the respondents, first the total number of changes (up to 

the present position) in the occupational positions of the respondents 

during their period of employment will be taken into consideration. 

Respondents who <lid not experience any occupational clmnge (cases of 

first job) will also be tu ken into account. 

Table 10: lnh·a-Generational Occupational Changes within Each 
Occupational Category r----------- ------ --N~) change ·· 

--·-·······~·· .. " ·fW'o Three t-.1ore · · - il-.n~-i-- tn\~l\ ·· Occurntion <)nc 
(1 ''job) change changes changes three changes 

(2"d job) ~3'~iob) ----~~job) 41h, Sdt) 
--- -----

Prof. & J\dmn. 2 2 1 1 10 

--------- __ (9_}~L __ (0.33) -----·-- ----------- --
___ _(_()~~~>) __ -- (0.5~2_ __ _ __ (! .6_!) __ 

Managerial & 44 21 16 5 12 98 
Executive (7.33) (3.50) (2.67) (0.83) (2) (16.33) 
Insp. Sup. 46 34 23 9 112 
(Higher) (7.67'1 (5.67) (3.83) (1.50) (18.67) 
Insp. E:t1p. 72 13 2 87 
(Lower) (12) (2.17) (0.33) (14.50) 

-
SkiJled 31 15 37 9 I 93 

(5.17) (2.50) (6.17) (1.50) (0.17) (15.50) 
Semi & 25 19 J2 56 
Unskilled ___ _iiJ_?. L ____ - (3_J_2) __ ___ j ~ )__ _ -- (9.33) 

·------
Fanning 33 7 40 

_, __ ·--- .. -·-- ·---
- __ (5:_~0) ---·----. 

(1: 17) (~-67) 
Other 'l2 '.'4 18 1<14 
Occupnt~~~- (8.67) ___ (~.67)_ (3) _ _Q!.33) ____ 

L---------~---~ - .. . .. ----·- ---- ~- -----------------------·· 
Tot~I 305 138 115 26 16 600 

(50.83) (23) (19.17) (4.33) (2.67) (100) 

From Table 10, it is shown that, there were 305 (50.83%) of the 

respondents who have not so far changed their occupational positions, 

138 (23%>) of them have experience only one change in their 

occupational position. There were 11 5 ( 19. I 7°1~) of them changed two 

positions. There were 26 ( 4.33'%) of them have experienced three 
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positions and there were 16 (2.67~/o) of the respondents have so for 

changed more than three occupational positions. 

It is shown in the table that there were 10 ( 1.67°/o) of the 

respondents engaged m professional and administrative type of 

occupations~ 2 (0.33°10) of them have not changed their occupational 

positions (first job), again 2 (0.33%1) of them have changed one 

occupational position. There were 3 (0.50°,Q) of the respondents who have 

experienced three positions nnd 1 (0 .50'',~,) of the1n have experienced 

more than three changes in their occupational positions. 

Among the respondents 98 ( 16.33~-~) engaged in managerial and 

executive type of occupations, 44 (7 .33~«>) have not changed their 

occupational positions, 21 (3.5~·~) have experienced one change, 16 

(2.67~~) have experienced two changes. 5 (0.83(>/o) have changed three 

positions and 12 (2~1o) of them have changed more than three positions. 

Among the respondents I I 2 ( 18.(>7°11) engaged in inspcctionnL 

supervisory and non-mmmal higher grndc jnbs. 46 (7.670,,~) have not 

changed their occupational position so far, 34 (5 .67o/o) of them have 

changed one position, 23 (3.83%>) have changed two positions and 9 

( 1.50'%) have experienced three changes. 

Among 87 (14.50%) respondents engaged in lower type of 

inspectional and supervisory non-manual occupations, 72 (12%>) of them 

have not changed their occupational positions. 13 (2.l 7~o) of them have 

changed one position and 2 (0.33%>) have changed two positions. 
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Among the respondents 91 (15.50~/ii) engaged Ill skilled 

occupations. 31 ( 5.17°/o) have not changed their occupational position. 15 

(2.50~/o) have changed one occupational position~ 37 (6.17~/o) have 

experienced two changes. 9 ( l.50~o) have changed three positions and 1 

(0.17°/o) hnvc changed more thnn three po!;itions. 

Among 56 (9.33~o) of the respondents engaged in semi and 

unskilled type of occupation, 25 ( 4. l 7%)) of them have not changed their 

positions, 19 (3.17~~) of them have experienced one change nnd 12 (2~o) 

of the respondents have experienced two occupational changes. 

Among the respondents 40 (6.67~·o)engaged in farming, 33 

(5 .50%) of them have not changed their occupational position and only 7 

( 1.17~~) have experienced two changes in their occupational positions. 

Finally, from the 104 ( 17.33~(,) of the respondents cngugc<l in other 

types of occupations, 52 (8.67~'o) of them have not changed their 

positions, 34 (5.67°:~) of them have changed one position and 18 (3~~) of 

them have changed two positions. 

Next attempt will be made to observe the direction of mobility 

among 295 respondents who have experienced at least one change in 

their lifetime. To study whether the respondents could move horizontally, 

or vertically (in an upward or downward direction) a division prepared by 

Sunanda for the study of "Trends of Occupational Mobility Among 

Migrants" ( J 986: 59) has been used. The process of mobility has been 

studied in four different directions, (i) manual to manual, (ii) non-manual 

lo non-manual lo study horizontal mobility, (iii) manual to non-manual 
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(upwnrd), nnd (iv) non-mnmml to mnmmt (dnwnwnrd) to study vertical 

mobility. 

l\ilohility 

~?S (100) 

From Table 11. it is shown lh:1t. there were ()I (20.<>7°11) 

respondents out of 295 have moved in a horizontal direction from their 

prc"Vious occupations to that of their present occupational positions. The 

movement in these cases is from manual to manual types of occupations, 

they are skiJled, semi and unskilled and farming types of occupations. 

There were 173 (58.64°/o) of the respondents who have experienced a 

horizontal shift from non-manual to non-manual types of occupations 

namely, profossional and administrative, managerial and executive. 

i11spcctional, supervisory and non-manual (both higher and_ lower grade) 

and other types of occupations. There were 39 (13.220,·~) respondents who 

have cxpcr icncc<l a shill from nrnmml lo 11011-munual types of 

occupations in upward direction and 22 (7.45~/o) of them have 

expct ien<.:ed downward mobility, that they have moved from non-manual 

types of occupations to that of manual types. 

Conclusion 

Thus the following analysis has been emerged from the tabulated 

dnta of the inter- and intrn-generational nccupationnl mobility among the 

J\.os. 
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From Table 8, regarding the inter-gcncrntionnl occupntionnl 

mobility in four generations, majority 553 (92.17~-~) of the grandfathers 

were engaged in agricultmc (trnditionnl occupation). It is seen that fothcrs 

have slowly moved into category 1. 2. 3 and 5 type of occupations which 

were totally absent or very less percentage in the grandfathers generation. 

A gradual increase in the percentage of mobility can also be observed 

from the respondents and children generntion with respect to non-mama\ 

occupations. 

When viewed the rate of ~hin frnm manual to non-nrnnual 

occupu1i<1ns in nll the four gcncwtio11s, it is seen that there were 55(1 

(92.67o/o) of the grandfathers engaged in manual occupations (farming, 

skilled, semi and unskilled) and only 44 (7.33o/o) of them were engaged 

in non-manual occupations (profossional and administrative, managerial 

and executive, inspectional, supervisory and non-manual both higher and 

lower grade and other occupations). There were 225 (37.50°/o) of the 

fathers engaged in manua1 occupations and 375 (62.50%1) of them were 

engaged in non-manual and other types of occupations. There were 1 89 

() 1.50°/o) of the respondents Cl1Rt1P,cd in 111a11111il occ11pnlions. mHI ·111 

(68.50~'0) of them were engaged in non-manual and other occupations. In 

case of children, there were 29 (23.38%)) of them engaged in manual 

occupations and 95 (76.61°/o) of the children were engaged in non­

manual and other types of occupations. 

From table 9, with regard to the horizontal and vertical mobility 

among the four generations, it may be observed that, the rate of upward 

mobility is high from one gcnernlion to nnolhcr generation. In cnsc of 
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grnndfathcr, the rntc of upwnrd mobility i~ '1'1 (7 .:n°·(,) nnd in cnsc of 

father, the rate of upward mobility increased to 375 (62.50°/o) compared 

to grandfather generation. The increased of pcrccntugc hns been noticed 

from the respondents generation which is 411 (68.SOo/o) and the more 

percentage has been increased in children generation which is 95 

(76.61°10 ). 

From Table l 0, regarding the intra-generational occupational 

chnngcs within cnch occ11pationn1 cnlcg11ry, it nrny he ohscrvml that the 

percentage of those who did not experience any occupationnl change is 

higher J05 (50.8J~.~,) then the respondents who hnvc experienced one to 

three changes and even more 295 (49.17%>). 

From Table 11, with reference to the direction of intra-generational 

occupational mobility among the 295 mobile respondents, it is generally 

observed that there is more of a horizontal intra-generational mobility 

among the mobile respondents. Many of them 234 (79.32°/o) have moved 

to occupations that are on a par with their previous occupations. 

In reforence to intra-generational occupational mobility among the 

Aos, it is clearly seen from the analyzed data that the majority of 

grandfathers an<l fathers were engaged in agriculture. Since the two 

generations under consideration mostly born in rural areas and belong to 

rural agriculture-based societies, they had therefore naturally taken up 

agriculture as the major source of livelihood. Due to lack of education 

and exposure to urban societies they continued with the agriculture only 

which is treated as trnditional occupations in the modern society. When 

observe clearly it is seen that there was a gradual but slow mobility from 
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traditional occupations to those of modern nnd seculnr occupations. The 

mobility rate has been also found to be gradually increasing from one 

generation to another generation when viewed from the four generation's 

occupations. 

Due to rapid urbanization and improved channels of transportation 
' 

and communication, people arc migrating to the towns. deviating from 

their p~rental occupations. It mfly be observed that, from the second 

generation (father generation) they c:~pcricnced a major shifi from the 

rural traditional occupation (shiHing cultivation) to that of the modern 

industrial one such as goYcrnment services, contract works. business. etc. 

According to the Ao people such deviation has been found due to the low 

productivity 1n the old traditional pattern of agriculture. It is observed 

that the rate of shifting varies from occupation to occupation and from 

one group to another within the same occupational group. The people 

who are more qualified are mobile than the less qualified groups. Those 

who are engage<l in tmskilJed lubour nrc more mobile limn who me 

engaged in skilled labour. It is also noticed among the Aos that 

occupations like business und fanning a11<l high professional groups ure 

likely to be more stable than a group of skilled, semi and unskilled . 

labourer. The rate of shining is also likely lo be more among young 

people who have recently entered an occupation who are still in the 

process of finding a suitable occupation than the older people who are 

already settled. 

Among the different occupational categories, the hereditary 

transmission of occ11pntion still e'<:ists in the Ao society nnd it is 
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considered as quite nnturnl. Owing to mndcrnizntion nnd urbnnizntion. 

the present day society is not rigid with regard to the transmission of 

occupationnl status. The chitdrcn. tlm!';c who enter their fnthcr's 

occupations are likely to observe majority in the children of the 

professionals and successful businessmen. lt may be observed that the 

transmission of occupations from fathers to children have been 

decreasing during the last few generations. The greater part of the 

population shifts from occupation lo occupation gradually. Majority of 

the population shift~; to other occupations than their parents' occupation 

only very less percentage enters their fathers· occupations. It has been 

noticed that the inheritance of occupation is less among the /\os. Such 

values have been totally changed. with the spread of education, 

mo<lcrnizution and acute unemployment problem in the society. 

When viewing the rate of shift from manual to non-manual 

occupations in all the four generations. it is seen that the percentage of 

non-manual and other types of occupations arc compamtively higher 

when compared to other manual jobs included in the categories. The data 

therefore shows that there is a marked degree of increase in the rnte of 

shift from traditional to that of modern occupations. 

In reference to the horizontal and vertical mobility among the four 

generations, it may be observed that the rnte of upward mobility is high 

among the Aos. Thus it may be observed that in all the four generations, 

majority of them lefl their parental occupations and have moved 

vertically to higher level of occupations other than parental traditional 

occupations. Changes in the system of transportation and communication 
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due to the basic requirements of indus1rin1 dcvc1npmcnt nnd µ.rmvth. 

increasing rate of population along with urbanization all these result in 

either vertical or horizontal or spatial mobility in modern society. 

Regarding the intra-generational occupational changes within each 

occupational category among the Aos. it may he observed that the 

percentage of those who did not experience any occupational change is 

comparatively higher 305 (50.83%>) than the respondents who have 

experienced one to three changes and eYen more 295 (49.17~1<>). 

It may be ulso observed that the respondents cngagctl Ill 

protcssional and ndministrntive type of occt1pntion have been proved to 

be less mobile, as this category of occupation is the topmost group and 

most of the people at this stage got retired. Next category is farming, 

most of the respondents engaged in this category as dairy farmer, poultry 

farmer, vegetable farmer etc. Among the Aos, those who are engaged in 

managerial and executive, inspectional, supervisory and non-manual both 

higher and lower grade and other occupations the mobility rate is 

comparatively high. because these people has alwnys to struggle for 

higher occupational positions with a corresponding increase in the salary. 

Age is another factor that influences the mobility rate nmong the Aos. as 

most of the respondents are still young enough to reach a final position in 

their occupational career. Many of them still in the first job and others 

have only one or two positions in general. Thus the occupational status of 

the respondents in general have shown a general tendency. towards 

mobility. 
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With reference to the direction of intra-generational occupntinnnl 

mobility among the 295 respondents, it is generally observed that, 

nu~jority 2]4 (79.32<~1>) hnvc moved to occ11pations that nrc on at par with 

their previous occupations. 



CHAPTER V 

11\tlPACT OF RELIGION ON OCCUPATIONAL MOBILITY 

Introduction 

This chapter deals with the impact of Christianity on the Ao 

culture in general and occupational mobility in particular. It will 

observe how the Ao social life has been undergoing a rapid 

transformation as a result .of introduction of u new wny of life hy 

Christianity. It will also study the influence of the Christianity on 

individual, social, religious life a11d the resultant occupationol mobility. 

During the early part of nineteenth century some of the British 

colonial administrators such as T. C. Hudson (1911), J. H. Hutton 

(l 921) and 1. P. Mills (l 926) made the first ethnographical account on 

the Naga society. Philip (1976:200) states that "Many anthropologists 

were shedding 'crocodile tears' over disrupting the age-old tribal way 

of life and its foundations. Probably they wanted to keep Nagaland as 

an anthropological 'museum"'. 

J. P. Mills studied the Ao Naga tribe and recorded their 

traditional way of life in origin as minutely as possible in 1926. In the 

A1okokcl11mg District Gazetteers, Ghosh ( 1979) recorded the changes of 

occupational pattern of Aos from the traditional one to other modern 

industrial one is a significant transformation in the occupational culture 

among the Aos. Owing to the advent of modern education and 

Christianity such a tremendous change on occupation has taken place 

among the tribe. This account provides us the traditional way of life of 
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the Ao people the change has been taken place. A rnpid chnngc of 

culture among the Aos begins from the time when they had come into 

contact with the British and Missionaries in the earlier time and with 

the various development opportunities in the post-independence period 

at later stage. 

Many scholars and Brifr,h social anthropologists had nlrcady 

written about the changes that took place upon the li fo or the /\os from 

different angles and perspectives. /\11 these writers admitted that these 

changes were brought by the coming of Christianity. These changes 

were to be noticed in every social life of the Aos. Thus the impact of 

Christianity on Ao culture is tremendous on individual, social and 

religious levels. 

Christianity 

The word 'religion' derives from the teachings of Jesus Christ is 

called Christianity. St. Thomas. one of the disciples of Jesus, was 

believed to have come to India in 52 A.D. and established churches in 

the Malabar Coast in South India. 

In the 16th century, Martin Luther, a German Monk, revolted 

against the teachings of the Roman Catholic Church and he started the 

protestant movement in Europe. Gradually due to doctrinal and other 

differences, Christianity was split into more than fifty denominations, 

often contradictory to one another. 

In India, religions like Hinduism, Buddhism, Jainism and Islam 

had been flourishing long before. Other countries like China, Tibet, 
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d S h r. t J\ · cclt111tr1· cs also cnme under the Japan, Burma un , out -r•.as smn 

influence of Buddhism, Islam and Hinduism. But the primitive tribes in 

Ac:;sam province who professed Animism remained untouched by any 

of the major Indian religions. 

Missionary contact with North Eastern part of India 

The nineteenth century witnessed an amazing growth of 

Christianity in /\sia. The Khasi trihe in /\ssnm had the privilege of 

being the first to hear the word of God in North East India. Philip 

(1973: 46) records that, "In 1812 the glorious message of salvation was 

brought to this people of Krishna Chandra Pal. an evangelist of William 

Carey, and the first fruit of Baptist missionary work in India. He was 

able to convert two Khasis". 

Missionary contact with the Assam 

Assam became a part of the British dominion at the close of the 

Burman War in 1826. It was from a political officer that the idea of 

mission in Assam sprang up. Major Jenkins, Commissioner General of 

Assam was interested in missionary work among the people of Singpo 

and Khamti tribes in Upper Assam. He invited missionaries from 

Calcutta to work among the tribals of Assam. The Rev. Nathan Brown 

and 0. T. Cutter were the first American Baptist missionaries to enter 

Assam. They set out from Calcutta and reached Sadiya on March 23, 

1836. They planned to open school for education of native children 

through whom the Gospel would be propagated. More missionaries 

from America arrived at Sadiya for the same purpose. But due to a 
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tragic massacre committed by the tribnls ogainst British force nt Sm.Hyn. 

the Mission Centre was shifted to Jaipur. 

From Jaipur the mission was shifted to Sibsagar in 1841. All the 

missionaries were then engaged in printing and publishing books in 

Assamese. At Sibsagar, two Naga boys were baptized in ·1846. 

Howe~er, in 1858, it was once proposed to close the mission in Assam 

on the ground that is, was not fruitful as despite 25 years work by many 

missionaries there were only fifty Assamese Christians in three small 

churches. But Mr. Brownson persuaded the Home Board of American 

Baptist Mission not to withdraw mission work. 

Missionary contact with the Na gas 

Earlier Brownson had made a couple of tours among the Nagas. 

He visited them for the second time on December 21, 1839. He found 

them to be responsive. He decided to establish a mission among them. 

He moved his family to the hills on March 13, 1840 and commenced 

his work among the Nagas at Namsang (a village in the Tirap Frontier 

Division). No one was converted during his work at Namsang, though a. 

few Nagas were converted from time to time in the Assam plains. The 

first convert was a Konyak Nag~ named Hube, the second Naga was 

LongjanglcpzUk, an Ao from Merangkong village. These two Nagas 

were members of the Baptist Church at Sibsagar. The third Naga;. to 

receive baptism was Yahukonsi Sarah Caldwell and she became a 

member of the Nowgong Church. 

Later, in 1855, two more Konyak men namely Aklong nnd Amnli 

of Namsang were baptized al Sibsagar by Dr. Brown. These men 
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returned to their village preaching the nnspel of God. The lenders of 

the village thought that the new religious leaching would create 

confusion in the minds of the people nnd turn the vi11nge 'upside down'. 

Therefore. they exterminated the two men in order to maintain peace in 

the village. Thus the Christian work among the Nagas did not progress 

much at that time. 

Missonary contact with the Aos 

According to Imchen (2000: 53 ), Christianity was introduced 

among the Aos from the plain of Assam. Several American Baptist 

Mission Centres like Sadiya~ Noagnon, Ciuwnhati and Sibsngar had 

been established since ) 839. Sibsagar centre lies at the foot of Ao Naga 

hills tha~ from there, the Christianity was introduced among the Aos. 

In 1869, Rev. E. W. Clark came to Sibsagar to be the Missionary 

of A'isam and was working in the printing press and school at Sibsagar. 

In the same year, he saw some Naga traders going to and coming from 

Rongpur. One day a person named Subongmeren al~)ng with some 

others from Dekahaimong (Molungyimchen) were seen in Rongpur and 

roaming around the house of the missionary and near the sclibol 

building. Since that day Clark at once determined to go to Nagn Hills 

with the message of God. 

In October 1871, Clark sent Godhula to Dekahaimong in order to 

preach the message of God. In 1872, Godhula took with him 9 (nine) 

persons down to the Dikhu river where on the 11th of November 1872, 

Clark baptized them and they became the members of the Church in 

Sibsagar. 
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On l 81
h December 1872, Dr. E. W. Clnrk mndc his first 

appearance 111 the hills of the Naga head-hunters. He came from 

Sibsagar and arrived at Molungyimchen village to exhort the people to 

give up the worship of their old deities. head-hunting practices and 

individual prowess for riches, status etc. Some leading persons feared 

that their prestige and honour would be vanished by the preachings of 

the new religion. So these persons began to oppose about the activities 

of the missionary at the beginning. 

On 23'd December 1872, 15 persons were baptized in Molung 

village. This was the first foundation of u church in the soil of Nngn 

Hills. Tajcn (1984: 38) states that, "The foundation of a new Christian 

village at Molung was the beginning of the American Baptist Christian 

Mission in the fertile soil of the Nagas and this had marked the end of 

the old ancient era and definitely the beginning of a new era of 

civilization in nagaland". 

The Growth and Development of Christianity in Ao area 

The Ao church was fonned in 1872 at Molung village Ghosh 

(l 979: 58 ). From Molung, Yajang village wus established in 1885 and n 

church was set up in 1888. Some Christians from Molung nlso 

established Wameken in 1893. 

Dr. Clark planned to locate his mission in a central place to be 

accessible to all the places. He purchased a land from the landowners of 

Mopungchuhet village. Dr. Clark transferred his headquarters from 

Molung to lmpur in Mopungchuket. At that time five churches at the 

following places namely Mo lung, Merangkong, Y ajong, Dekahaimong 
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nnd Wameken were functioning under Dr. Clark. At lmpur n mission 

school for training of students from the Ao tribe was established. 

Texbooks, papers, slates, pencils etc., were distributed to the students at 

free of cost. At the school, the students wear dhoti and Assamese 

mekhela. After the clnsses, the students were engaged in manual works 

in developing the mission centre for which they were paid nominal 

wages. 

The very first year of Oodhula 's work nmong the /\ns wns 

blessed with success. Philip ( 1976: 53-54) states that, "well begun is 

half done is the saying. This is true of the Naga churches as a whole. 

But as far as the Ao church was concerned, the work was almost 

complete. Now there are only 1102 non-Christians among the Aos out 

of a total population of 59,859. God is doing mighty deeds among 

Nagas. This 'people movement', 'group movement', 'village 

movement' or 'tribal movement' among the Aos paved the way for 

further expansion of Christianity in Nagaland." 

/\ school was also started at Mopongchukcl in Murch 1875 hut it 

had closed down due to lack of funds. By 1888, things began to change. 

The church maintained weekly prayer meetings and Sunday services. 

The churches at Molung, Mcrangkong and Yajang were beginning to 

grow. Eight day schools were operating in different villages. The 

Assamese teachers incharge of these schools were actively involved in 

the proclamation of the Gospel. The literature work was efficiently 

carried out by Clark. He had mastered the Ao language, before leaving . 
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for America in ] 885, he left a written dictionary, nn /\.o Primer, n hymn 

book and translation of the Gospels of Mathew and John. 

After great difficulty and untiring labour the new mission was 

established. lmpur, as a Christian centre, began to show its light to the 

Ao tribe and to over half a dozen other tribes. The church started 

growing. The first Association of the Ao Noga church was held at 

Molung on March 12 and 13, 1897. 

Impact of Christianity on Ao Culture 

The impact of Christianity on the Ao culture is tremendous on 

individual, social, economic and religious levels. The Ao people 

accepted Christianity as a basis of their progress. When Christ came 

into the lives of the individual Aos, they were completely changed. 

Their lives were transformed into a newer and richer life. The Ao 

people no more took interest in drinking rice beer. War and head­

hunting disappeared. Instead of hunting heads they became people 

searching souls. Health and hygiene were marvelously improved. 

Christianity taught them about personal cleanliness. They learned a new 

standard of clothing instead of nakedness or scanty dress. 

Christianity and education are the two sides of the same coin. 

The formal education and cultural contacts from the outside world 

caused many changes in Ao culture. Within a few years a good number 

of students were trained up well from the mission schools at Impur and 

Jorhat became the pastors, teachers, officers among the Aos. The 

advent of Christianity affected not only the people's perception of the 

world, but also brought changes in all aspects of life. Literature and 
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education were the main instruments to bring about this change. The 

most important mode of modernization of the Ao society was through 

the development of literature. Formerly, students were taught through 

gesture language and direct presentation of objects. Missionaries 

transcribed the Ao dialects to writing by introducing the Roman script. 

This was followed by the composition of some hymns, translation of 

the Lord's prayer, scripture including Bible stories to be read in 

schools, dictionary etc. Today all the Ao people can read and write in 

their own language. The education is highly valued and the literacy is 

being increased among the Aos. Parents are now realized the value of 

education and send their children to school in and outside Nagaland. 

The superstitions and tribal festivals are replaced by Christian faith and 

Christian festivals. The traditional occupation is given up and people 

migrate to the urban areas in search of government jobs and business. 

Thus Christianity brought overall changes in the social life of the Ao 

people. 

Many Aos identified the idea of progress with Christianity. 

Christianity was understood to be n civilized way of life compared to 

their former life. Missionaries began the schools in the Ao area and 

many of the students became Christians. Christians were the first 

educated ones among their people. They were employed in government 

services or business. Many were raised to higher positions and better 

opportunities, better facilities and economic development. Thus, 

prosperity was attached to Christianity and Ao Christians were found to 

be placed in high positions in different jobs. 
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Before the introduction of modern administration and 

Christianity to Ao culture the people were animist. They used to offer 

gifts and sacrifices to the spirits of the jungle, both benevolent and 

malevolent. The practice was similar to many other primitive tribes of 

South East Asia. Then come Christianity to these people which made 

many converts. 

The introduction of christinaity affected the life of the Ao people 

in almost every aspect. Initially the village elders were totally against 

Christianity because they viewed this new religion us n threat to their 

age-old values of their forefathers. This belief was true because the 

Christian religion was against al1 beliefs und practices of the traditional 

religion. The traditionul society of the /\os were lived in isolation for 

decades and was characterized by jhum cultivation and head-hunting. 

Every activity whether social, economic or religious of the people was 

regulated by the age-old beliefs and practices. 

The traditional system of occupation for the Aos was agriculture 

(shifting cultivation). Agriculture was the main occupation for them 

though there were some people who besides cultivation engaged 

themselves in blacksmith, carpentry masonry, timber and cane works . 

etc., as side occupation. The newly converted Christians gave up the 

traditional system of occupation and completely stopped some of the 

traditional religious practices and social activities such as head-hunting, 

Morung system, tatooing, tabooing, Disposal of dead body, hair cut 

style, genna, worshipping of gods and deities etc. It not only changed 
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the religious beliefs of the converts but also ullectcd the socin1 set up of 

the village. 

It is true that the missionaries brought civilization. education and 

medicine, they also taught the people the value of education which 

encourage them to rea1i?:e the importance of educating children. The 

result could be seen from the various occupations taken up by them. 

The children in the village are not restricted to the home or village. 

They have the freedom to venture out of the village in search of jobs, 

education and trade. They (missinnnrics) taught the people l<' live an<l 

work in the civi1izccl ways and styles which ate cnHcd modern style. 

Tajen (1984: 44) states that, «Many Aos went to France as labour 

corps of the imperial government during the first great war 1917 and 

there they saw the outside world with the mighty civilization. The 

civilization which they had amazingly seen had increased the horizon of 

their vision wider and greater. After they returned home, they liked to 

live and do in civilized ways and manners. Many of them started 

sending their children to the schools in the village and Impur as well. In 

short the situation immediately foltowing the great war ·worked in 

favour of effective evangelization among the people~ the people came 

to know that it was the Christian religion which alone could increase 

the standard of comfort and living. In shot1 it worked as a change of the 

new way of life to a new society of life." 

Next attempt will be mode to observe the impact of Christianity 

on occupational mobility among the four generations. 



Table 12 - Grandfathers' Occupation and Religion 

Occu ation 

1 Professional 
Administrative 

& 

& 

Non-Christian Christian 

-----~ -·---- - --· ---------------

-------------- - - ---

9 1.50 

>--------------- -----------·-·- --- --·--. 

95 

--

Total 

9 1.50 

Semi & Unskilled IC9·5-9J ___ ____ }_{9.SO) __ _ 
Fnrmi;---·-------- ----553 92.T?-- 553 92.17 

Frorn Tobie 12, it 1S shown 1hnt Olll or 600 (~ix hundred 

respondents' grandfathers. 553 (92.17~~) of them were non-Christian 

and engaged in traditional occupation (shifting cultivation). There were 

35 (5.83~o) grandfathers, engaged in other type of occupations as 

pastor, missionary and gaonhura (village interpreter). There Were 3 

(0.50~~) of them engaged in semi and unskilled type of jobs as 

carpentry, security guard, labour etc. there were 9 (1.50%) of the 

grandfathers were Christian and engaged in inspectional supervisory 

lower type of occupations as school teacher. ll is shown from the tnblo 

that majority 553 (92. l 7o/o) of the grandfathers were non-Christian and 

only 47 (7.83°10) of them were Christinn nnd engaged besides trnditionul 

occupations. 
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Table 13 - Fathers occupation and Religion 
---..--·----·-----·--·--

Occu ation ~--- ·Nol1-Christi;~·-··-_····--·~C-=-h_i-_i_s_ti_an_-t-_T_o-=-ta:-:l~::-:---i 
Professional & 3(0.50) 3(0.50) 

Administrative 1-------------t----------+-------+------:----i 
& 46(7.67) 46(7.67) 

Semi & Unskilled 
Farmin 109 18.17 
Other occupations 

1Tolal .. ···-·· 10?(18.17) 

From Table 13, it is clearly shown thnt, there were still 109 

( 18. I 7°/o) of the fathers engaged in traditional occupation as their main 

occupation and they were non-Christian. There were 491 (81.83(%) of 

the fathers were already converted and engaged in different types of 

jobs besides agriculture. Of these, 3 (0.50°/o) of them were engaged in 

professional and administrative type of occupation as doctor, engineers, 

lecturers etc. and 46 (7.67°/o) of them were engaged in manugcrinl nnd 

executive type of occupation as managers, and section officers. There 

were J 36 (22.67%)) of the fathers were cngnged in inspectionnl. 

supervisory higher type of occupations as inspector, supervisor, 

cashiers, etc., and 98 (16.33°/o) of them were engaged in lower category 

of occupation as typist, clerk, police constable, teacher, etc. There were 

53 (8.83~,'0) of the fathers were Christian and engaged in skilled type of 

jobs as mechanics, pharmacist, driver etc., and there were 60 (10.00%) 

of them engaged in semi and unskilled type of occupations. Among the 

491 (81.83°10) fathers who were already converted engaged in 
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traditional occupation as agriculturist and there were 92 (15.33°/o) of the 

fathers engaged in other type of occupations as pastor, gaonburn, etc. It 

may be observed that from the fathers' generation, most of the Ao 

people were already converted as Christian and placed in other types of 

jobs other than agriculture. 

Table 14- Respondents Occupation and Religion 

Occupation Non-Christian Christian Total -
Professional & Adminis- - l 0(1.67) 10(1.67) 
trative -------------- --·-------------- -···· .... ----- - -- - - --- -- -- - -- -- - ... ---- - ... - -

Managerial & Executive 
. 98{16.33) 98{16.33J_ -

Ins~t. Sup. (Higher) - J_JJ_(!~ .67_)__ __ Ll}_Cl~:_6JJ __ -------·-·---- . -----

!~! ~p_t~§_':_ll~_: __ (l_~l-~~-J} __ --- --- - - ~~(!~.~Q) ~?(!~.~<)) ____ , _________ ---

Skilled - 93(15.50) 93(15.50) 
- --------

Semi & Unskilled - 56{9.33} - 56{~_:~~_} __ 
farming - 40(6.67) 40(6.67) 

-------- r+------=------
l04(17.33) -Other Occupations - l 04(17 .33) 

Total - 600(100) 600(100) 

From table 14, with regard to the respondents occupation and 

religion, it is clearly shown that, all the 600 (six hundred) respondents 

were found to be Christians and engaged in different types of 

occupations. Out of 600 (six hundred) respondents, there were I 0 

( 1.67%) of them engaged in professional and administrative type of 

occupation as doctor, lawyer, engineer and director in various 

institutions. There were 98 (16.33~1<>) of the respondents engaged in 2nd 

type of category, 112 (18.67%) of them in 3rd type of category and 87 

(14.50%) of the respondents were engaged in 4th type of category. 

There were 93 (15.50%) of them were engaged in 5th type of category 

as operators. electrician. lineman. laboralorian, etc. During the 
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grandfathers and fathers generation, when most of the people were non­

Christian and illiterate they mainly depend on agriculture for their 

livelihood and does not require specialization and training. But these 

days different occupations are being transformed into professions 

demanding skill and standard. It may be observed that the forces of 

Christianity among the Aos opened new channels for occupational 

mobility. It is also observed that norms like persona\ achievement, 

equality of opportunities, competition, educational standard, skill, etc., 

have emerged in the society. There were 56 (9.33<%) of the respondents 

engaged as semi and unskilled worker. It may be pointed out that from 

the respondents generation almost all the people engaged in farming are 

not doing the shifting cultivation (traditional occupation) but diverted to 

modern type of farming as piggery, poultry, fishery, vegetable, fruits 

farming etc. There were 104 ( 17.33~/o) respondents engaged in other 

type of occupation as pastor, businessmen, political leader, etc. 

Table 15 - Otildren occupation and Religion 

Occupation Non-Christian 
Professional & Adminis-

lnspt. Sup. (Lower) 
Skilled 
Semi & Unskilled 
Farm in 

Christian 
17(13.70) 

Total 
17(13.70) 

From table 15, in regard to the children occupation and religion it 

is shown that, all the 124 (99 .96o/o) children recorded in the table are 
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Christians. Of these, 17 (l3.70~,1>) of them engaged profossionnl nnd 

administrative type of occupation. 8 (6.45o/o) of them were engaged in 

managerial and executive type of occupation as manager, sectional 

officer etc. There were 27 (2 l.77~o) of the children engaged in 

inspectional, supervisory, non-manual higher grade type of occupation 

as supervisor, inspector, accountant, cashier, foreman, etc. There were 

11 (8.87°/o) of the children engaged in semi and unskilled type of 

occupations as peon, attendant, labour. helpers, watchmen, etc. It may 

also be observed that 6 ( 4.83°/o) children were engaged in different 

kinds of farming type of occupation such as fruits farming, piggery, 

farming, poultry farming etc. Mnjority 32 (25.80~/o) of the children 

were found to be engaged in other types of occupation besides 

government jobs. 

Formerly there was no unemployment problem in the area 

because there was less educated people or those illiterate forefathers 

hesitate to abandon the traditional pattern of cultivation in the village. 

But now-a-days due to the introduction of Christianity and to the swill 

acculturation the educated youths, even the highly educated persons are 

not getting clerical jobs. 

It may be mentioned here that the Aos are the most educated of 

all the Naga tribes and they are great in number in all the govermµent 

jobs of the state and many are working outside the state. Howe'(Ter, the 

problem of unemployment of educated youth is being felt gradually. Of 

the 32 (25.80o/o) Aos children engaged in other types of occupations. 

Majority of them have shown their desire to he employed in 
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government services of any kind. Only few of them wanted to do the 

same types of occupations. What emerges from the attitude of these 

workers is that none of them wants to feel insecure without a job, even 

if its private one and at the same time they don't want to go back to 

their forefathers traditional type of occupation which is considered to be 

a lower occupation than their present job. 

As the missionaries were carrying out their educational 

programme at its full swing the British government in the meantime, 

came to see the necessity of starting their own schools, pnrtly for 

purpose of offering secular education to children, and mainly for 

drawing men from them for employment in their various departments. 

With the consent and advice of the missionaries the boys who had 

studied in mission schools were absorbed as pandits (teachers) in the 

Government Lower Primary Schools which were started in the 

Government Headquarters and in a few bigger villages. 

From the grandfathers occupation and religion, it is cleur seen 

that, majority of them were non-Christian and engaged in agriculture. 

They were mostly belong to rural agriculture based people. Due lo lack 

of education and exposure to Christianity they continued with the. 

agriculture only which is treated as traditional occupations in the 

modern society. It is also observed that, those who are converted found 

to be employed as school pandits, pastor, gaonbura (village interpreter) 

etc., but very less in number. 

When observe clearly it is seen that there was a gradual but slow 

mobility from traditional occupations to those of mo<lcrn an<l secular 
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occupations. It is seen from the fathers generation that they hnve slowly 

moved into higher position of occupalional categories which were 

totally absent or very less in number in the grandfathers generation. 

From the fathers generation it could be seen that majority of them were 

Christian and engaged in better placed position of occupational 

categories comparing to their parents. 

It is more than one hundred yearn that Christi::tnity has been 

introduced in Ao area and this is the area where Christianity has been 

first introduced in Nagaland, rather the then Naga Ilills. In this hundred 

years Christianity has been accepted by majority of the Aos and it has 

exerted a tremendous inllucnce on them. Many of them have given up 

traditional beliefs and practices and have accepted education as a must. 

As a result of these two factors the Aos have become educationally for 

advanced than other tribes of Nagaland and they entered in all 

government departments in the state. 

From the respondents generation it is clearly seen that, almost all 

the people are Christians and majority of them engaged in non-manual 

type of occupations. It is also observed that, from th'C respondents 

generation, none of the sample recorded in the present study engaged in 

traditional occupation as their main occupation. Thus it may be 

observed that there is a marked degree of increase in the rate of shift 

from traditional to that of modern occupations. 

Christianity not only helped spread of education but also greatly 

reduced the habit of the people of drinking rice beer and it indirectly 

helped progress of education. As a result of this, the Aos have 
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progressed much in the sphere of education and they have occupied 

many high posts of the Government of Nagaland. 

('.onclusion 

When the /\os became Christian, the Christian missionaries and 

lhc newly converted local Christinn lcudcr~ wanted lo bring a marked 

change in the Christian society. Now to distinguish themselves from the 

non-Christian community, the Christian leader wholeheartedly devoted 

themselves for the upliftment of the people. lt was through their hard 

work and sacrificing spirit that their aims and visions were ful lillcd to n 

great extent. 

In order to spread the Gospel of Christ the Christian leader took 

all the converted Christian men and women, and preached the Gospel in 

words and in deed. In those days as the number of newly converted 

Christians was very few, it was difficult for them to constn1ct their 

church building by themselves. The Christian leaders with the help of 

all the newly converted Christian, irrespective of their village. status 

and position, unitedly struggled for the spread of Christianity and 

extended their mission. This attrnctc<l the attention of n11 sections of the 

people and as a result of which the spread of Christianity was so rapid 

that within a short span of lime majority of the people became 

Christians. With the coming of Christianity there is a tremendous 

change in the /\o society. The way of life of the /\o people, while 

adopting itself to a new environment~ has resulted in a steady 

emergence of n new social pattern. 
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It may be obAerved thnt, before the ndvent of Christianity the Aos 

were cent per cent illi1ernte an<l moreover there wns no written lungungc 

of their own. In order to sow the seed of education in the midst of 

darkness. the most devoted missionary. Dr. Clark left behind him an Ao 

English Dictionary and a few books in the Ao language for use in the 

school. Thus the indigenous system of communicating their views 

through oral communication was replaced by the written form through 

the sincere efforts of the Christian missionary. The formal education in 

the Ao society thus came into existence. 

The utmost sincerity and sncrificc of the nHss1onnncs hnvc 

increased the literacy standard nmong the Aos. It mny be mentioned 

that today, many Aos have gone to different patts of India and abroad 

for various other higher studies such as Engineering, Medicines. 

Theology, etc. It is observed that the Aos now have become very much 

interested in the diversified fields of education. Today the Aos are the 

must educated of all the Naga tribes and they are most numerous in all 

the government jobs of the state. Besides, there nre many Ao 

contractors and businessmen. Their incentive to this grown through the 

efforts of the missionaries who dedicated for the removal of muss 

ignorance. 

In the pre-Christian era the dormitory system played an important 

role in the Ao society. Dormitory system was closely associated with 

the traditional way of life. Thus, till the grandfathers generation. most 

of the Ao people were illiterate and engaged in agriculture. But with the 

coming of formal cducntion and Christianity the importance of this 
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system has become almost non-existent. Today the Christian 

organizations like the chun.:h, the school am1 the hostel have become 

the substitutes for the traditional dormitory system. 

In the past the Aos were known as a head-hunting tribe. In the 

midst of inter-village feuds the one who could take the enemy's head 

was regarded as a capable and brave man. But with the coming of 

Christianity this habit hccmnc extinct. Due to preaching or the (Jospcl 

of Christ the people changed their min<ls and that removed the deep 

rooted traditional practice. 

Drinking of rice beer was considered ns one of the unnvoidanlc 

items in ail the affairs and events - beginning from day-to-day life up to 

all the important feasts, festivals and ceremonies. But with the coming 

of Christianity drinking of rice beer was forbidden. The church strictly 

prohibited alcoholic drinks, and tea was introduced as a substitute for 

rice beer. The Aos had many indigenous feasts and festivals. almost 

every month. But with the coming of Chrisliunity many trnditionn) 

festivals have given up and now they are observing Christmas and New 

Year along with the traditional fostivals like Montsu nnd 

Tsungremmong. 

Befr)fe their conversion into Christianity their belief and faith 

were connected with sacrifices and rituals on<l these were generally 

followed by a series of feasts. Those beliefs and practices, sacrifices 

anJ costly feasts etc., hnd been abolished by the people themselves nfter 

their conversion into Christianity. 
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Most of the traditional forms of economic activities which 

created reciprocal relationship between the group of neighbours or kins 

are now dying out step by step. The practice of locally made artifacts 

such as pots and hoes, obtained from crafisman is increasingly being 

replaced by purchase of machine made kitchen and agricultural 

implements from the murk.et place for cash. 

The traditionnl society of the /\o<.; were lived in isolntinn l(lr 

centuries and was characterized by jhum cultivation. Agriculture was 

the main occupation during the grandfathers generation nnd they were 

tied to its village origin. Dut it is clearly seen that. from the respondents 

generation, almost a]] the people are highly educated, converted and 

employed in high placed jobs. Thus the data presented in the preceding 

tables it is evident that Ao culture of today is much different from what 

it was only half a century ago. Within this period almost the whole of 

the Ao population hos become Christians. 

It has already been stated that the most important factors 

triggering in change in the Ao society are Christianity, formal 

education, contact with the outside world, particularly after the· first 

great war in 1917 (many Aos went to France as labour corps of the 

imperial Government) and saw the outside world with mighty 

civilization. 

Thus, it is observed that the introduction of Christianity among 

the Aos has changed the traditional system of Ao culture. Many Ao 

people shift from rural areas to urban areas and giving up of the 

traditional profession and search of employment and other occupation. 



CHAPTER VI 

ll\1PACT OF EDUCATION ON OCCUPATIONAL l\10HILITY 

Introduction 

This chapter deals with the impact of education on the 

occupational mobility among the Aos. It will measure the influence of the 

educational nttninment of the individuals on thul of the occuputionnl 

status and the resultant occupational mobility. 

The word 'education' comes from the Latin word, 'educare' which 

means 'to bring up' or 'lo nourish'. Education means both the acquisition 

of knowledge and experience as well as the development of skills, habits 

and attitudes to help a person to lead a worthwhile life. That education 

ought to be related to the life, needs and aspirations of the people so as to 

be a powerful instrument of social, economic and cultural transformation. 

Education is not merely a means of earning a living, nor it is only a 

nursery of thought or a school for citizenship. It is initintion into the life 

of spirit, a training of human souls in the pursuit of truth and the practice 

of virtue. Education is carried on by some agencies of socialization which 

are formally organized as schools. The training an individual receives in 

school determines the social class position on the process of social 

mobility in all individuals in particular and in all societies in general. As 

the aim of education is an all round dcvdopmcnt of human pcrsonulity, it 

is also helped every individual to become a well-adjusted being in his 

society. 
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There is n ha~ic relntionship between cdncntion nnd the 

occupational system. The particular amount and the kinds of c<luculion 

are prerequisites for entrance into the occupational system. According to 

Burton R. Clark~ 1 "Men become part of the potential labour force by 

qualifying for the work required, and increasingly, capability is defined 

by formal schooling. Advanced education offers competence: little 

schooling defines occupational incompetence. Thus occupational 

achievement is prefigured by education." In discussing this, llahalambos 

and Heald ( 1980) states that, "educational attainment in ridvnnccd 

industrial societies is increusingly linked to occupational status. There is 

a steady move from ascribed to achieved status and education plays an 

important part in this process educational qualifications increasingly form 

the basis for the allocation of individuals to occupational statuses. Thus, 

there is a 'tightening bond' between education and occupation". There is 

a relationship between education, occupation and the total social system. 

As it is clear from the above discussion, that the occupations act as a link 

for an individual and family to the stratification system, the educational 

system becomes a major factor in the placement of people within the total 

social system. 

The relationship between educational attainment and occupational 

aspirations explains the role of parental iniluence on the mobility 

aspirations of adolescents. Parents encourage educational and 

occupational ambitions in children. All individuals do not possess equal 

1. Burton R. Clark, "Sociology of Education", Handbook of Afoden1 
Sociology, ed. Robert, E.L. Faris, p. 737. 
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education~] and occupational aspirations. Sunandn (1986: 116) states 

that "the hypothesis of differential mobility aspirations explains that 

individuals who experience a depriving family milieu are more likely to 

be uspirant than one who experiences a more satisfying milieu. Bct:ausc 

in the Indian situation the father still occupies a dominant place in the 

family, the influence of latter should be considered first." One· s type and 

level of education also depends heavily upon the social status (in terms of 

occuputiom;) of one's fothcr. In thh; COlll\Cclion. the role or the education 

of an individual in producing a powerful association between parental 

and children status nnd how for docs an upward or downward movement 

in the parental social status influence an individual's education has to be 

studied. 

Further education is important in the mnintemmcc or the 

achievement of a relatively high social status. The quality of education 

has got its own influence on an individual's mobility. Gishcrt ( 1973), 

states that, "After all the greater the educational attainment, the greater 

the likelihood or larger economic rewards und upward sociul mobility." 

Further education also meant for the parental to children association at 

least for the sons of upper status fathers and further increases the social 

ascent of the sons of lower status fathers. Thus, the present study will be 

examined as how far the education and training of sons is influenced or 

determined by the trnining and education of their fathers. 

The quality of education is positively correlated with occupational 

achievements, opportunities for occupational mobility and the 

maintenance or the advrinccmcnt nf one ·s social class, position. /\.s 
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education is the backbone of a nation, it is the royal road to success and 

to the positions of power and prestige in the stratification system. I lull 

( 1969: 307) mentions that, "the lower an individual's position in the 

stratification system, the 1css his chances for attaining college entrance or 

high school graduation." Dunkerley (1975: 14) also gives a simHnr view 

as. "It can be confidently stated that the higher the social class level from 

which an individual comes, the greater the probability that he will aspire 

to those occupations that society has defined as the most socially 

prestigious and economically rewarding." There is the chance that the 

higher one's socinl class, the more und the better the education and 

occupation one receives. The chances of children with superior 

intelligence of attending college tncrease as the father's occupational 

status increase. These social class positions which is obtained through 

educational achievements, in tum help individuals to move socially in 

particularly with regard to occupational achievements. Thus, there is 

always a correlation between educational attainment and occupational 

achievement. 

With the a<lvenl of industrialization, changes in the educational 

system and in the umount of litcrncy in India have been brought about 

The spread of formal schooling led to high literacy rate among lower· 

classes. Education hus provided many Indians of all social classes with 

new knowledge and skills, giving them the necessary movement into new 

and more highly-valued social roles than those formerly occupied by 

them or their parents. Thus, education in modern times has accelerated 

the rate of occupational mobility. Dubey (1975: l) states that, "Education 

is considered as an importnnt feature of industrial society. hence is ~ivcn 
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top priority and thus, becomes an important factor for getting ahead in 

life. It ha3 replaced some of the traditional occupations with modern 

occupations. It can be said that education is positively associated with 

one's occupational background''. Some of the castes were deprived 

owing to the social inequalities imposed by the system, which affect on 

the educational achievements. With the advent of industrialization, the 

situation has undergone a change~ equal opportunities with regard to 

education are given to individuals irrespective of their caste. 

Industrialization in any country is dependent hugely upon the 

educational development of the population. The close relationship of 

education and occupation is a very recent phenomenon. /\s from the 

above discussion, it is clear that the advent of industrialization was 

linked to a general growth of the educational system. Universal education 

becomes a fact and literacy became a general expectation. Passin2 points 

out that, "At the very least, literacy made it possible for people to be 

aware of things outside of their O\\ill immediate experience. It also made 

it possible for them to conceive of arrangomcnts that differed front those 

with which they were famifou. They were therefore much more 

accessible to new idcns nnd new techniques than they otherwise would 

have been." Thus education is a pre-requisite for occupations in the 

industrialized and technologically changing societies. 

2. H. Passin, "Portents of Modernity and the Meiji Emergence", 
Education and Economic Development, eds. C. Arnold Anderson 
and Mary Jean Uowman (Chicago: Aldinc Publishing Co., 1965), 
p. 419. 
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Education as one of the most powerful agents of British 

colonialism began with the Christian missionaries among the Naga tribes. 

It may be noted here that from the very beginning of their contact with 

the Nngas, the Brit.ish officers pcrcci vcd the necessity of introducing 

Christianity and education among the Naga tribes, for they considered 

education as the best agency for modernizing the Nagas, with this 

viewpoint, the colonial education poHcy was mainly directed to the 

extension of grants-in-aid to the missions in Naga Hills. In Naga IlilJs 

District, although the go\'ernmcnt largely depended on missions· schools 

for the education of the Naga people. it w11s also opened school in its 

own. for example, on -~1 111 March 1904, the district had six Lower 

Primary Schools maintained by the Government and sixteen mission 

schools were receiving grunts-in-nid from the government, Scmn, Pike1o 

( l 992: 78 ). However, by l 930's the general policy of the government 

was to take over the responsibility of education from the missions as 

early as possible. Meanwhile, during I 93(f s ( 1ovcrnmcnl schools had 

significantly increased. 

In Mokokchung district, for the first time. an informal education 

was startc<l by Rev. Cl111 k in Moh111gyimscn \'illagc in 1878, with the 

help of Godhula Babu, an Assamese missionary. Later in 1882, the 

missionaries came to Mopongchukit village and started another school in 

Impur the Mission Compound. The mission school at Impur gradually 

became a centre of education not only for the Aos but for others also, as 

people from other tribes slatted coming to this school, and gradually they 

opened schools in their areas. Thus. in Naga I Jills district the education 
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first started in Ao area and from there it spread to other tribe, Ghosh, B. 

B. (l 979: 209). 

Imchen (2000: 142) states that, "The introduction of modern 

education by the missionaries ushered in a modern world view among the 

tribal people. It is interesting to know thnt wherever n church wns 

founded, a school wus also established simultaneously by the early 

missionaries. These schools were known as mission schools. The 

missionaries, especially the Baptist missionaries, continued this policy as 

late as the forties: hut aHer Indin 's Jndcpendencc, the educational 

programme was either taken over by the Government for combined with 

the Government nm schools, nnd consequently this le<l to the Mission 

schools being phased out or discontinued". 

Thus during British time not much government attention wns paid 

towards education or any developmental works, nnd so the progress of 

education among the Aos was slow. Ailer Independence of tndia, tl1c 

Assam Government looked into the matter nnd some more pnmnry 

schools were opened. 

Formerly, there used to be a Monmg or dormitory in each Khels of 

the village. Generally, the Morung or the dormitory was the fortress of 

the village where the young boys and girls used to sleep and learn 

traditional customs. It was, in fact, a trnining and learning place for the 

young people in every aspect of life. They had to educate themselves in 

warfare, head-hunting. cultivation and all the necessary things that the 

society needed in the dormitory. Thus the dormitory or Morung was a 

kind of educational centre for young boys and girls in those days. 
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However, owing to the spread of Christianity and education among 

the Aos, Monmg or dormitory system hns almost become <lisfunction. 

Dormitory is nowhere to be found in any village these days and Morung 

is also built except in some villages for memory's sake only. Nowa<lays. 

Morung and dormitory has been substituted by orgnnizntions like hostel, 

club and various students organizations in the society. 

Before the introduction of Christian mission in the society, there 

was no written form of any script among the Ao Nagas. They solely 

depended on ornl trndition only. /\s quoted by Philip ( 1978: 202) in the 

words of Mr. Mayengnohcha that in 1877 when Dr. and Mrs. Clark 

hcgan to teach nt Mol11ngymscn, "the only fonsihlc medium wns µcst11rc 

language and direct presentation of objects''. Today all the Ao people can 

read and write in their own language. The education is highly valued and 

the literacy is being increased. Parents arc now understand the value of 

education and keen lo send their children to school. 

The introduction of Christianity and education, however, disrupted 

the indigenous system of learning and redirected them to the new pattern 

of modern education. With the increasing acceptance nf i()rmnl 

education, indigenous system learning was gradually diminished. Thus 

modern education had substantial innucncc on the socio-cultural life of 

the Aos. 

Christianity not only helped spread of education but also greatly 

reduced the habit of the people of drinking rice beer and it indirectly 

helped progress of education among the Aos. Many of them have given 

up drinking rice beer and have accepted education as a must. As a result 
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of this, the Aos have become educationally far advanced than other tribes 

of Nagaland and they have <levclopcd in all respects. 

The standard of living of the Ao people have clmngcd notably as n 

result of the effect of modern educational system. The superstitions and 

trib::il fostivals are replaced by Christians faith and festivals. The moral 

standard and values of life have been improved. More people from rural 

areas are able to move to urban areas for employment and fonnnl 

education as they are able to realize the value of education and achieved 

better occupational positions. 

Unlike the Hindu cnste system, in /\() society, the occupntionnl 

status of an individual is not ascribed merely by birth or heredity but is 

achieved by hard work, education and training. The process of 

urbanization and increased educational opportunities encourage 

individuals to specialize in various technical fields. Before there was no 

unemployment problem in the society due to less educated people and 

not requirement of so much specialization and training for entering n job. 

From the above discussion it is clear that there is a close 

relationship between education an<l the occupational system. The advent 

of urbanization is linked to a genera] gro\vth of the educational system. 

Thus this attempt wil1 be made to examine the impact of education on 

occupational mobility among the four generations. 
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Table 16: Gl'andfathe1·s• Occupation and Education 

Occupation No 
School-
ing 

ProtT. & A<ltn. 
Manager & 
Executive ---·-
fnc;p . Sup. 

. ~l_IJ~her2._ ____ 
-· - ·-···-··· 

Insp. Sup. 
(Lower) 
Skilled 

----
Semi & 2 
Unsldllerl (0.33) -----
Fanning 553 

-------- __ (9~:~7)-
Other Occnpn- 17 

tions (2.83) 
·--- -------

Total 572 
(9.5.33) 

Class Class 
A-6 7-10 

--

. -----......... ~~.._., --~--~· 

- - ·-·------· ·---
8 l 

(l.33) (0.17) 

·----- ----
I 

(0.17) ,..__....._ ___ 

---·- -- --
18 

(lOO) ------~----
27 I 

(4.50) (0.17) 

-
Mnt fi­

le cul a 

-~---

--~----

Gr;-- -Post --- - Docfo- Tech~- Total-

duale Gra- rate nical 
duate ______ .__ ___ --+---- -------

9 
(1.50) 

--- ---- -- ---- -------- ·-·--·-------- ~------ ---· ------3-

--

------

(0.50) 
·--- -~---- ----t------1------+--'-----l 

553 
- (9~--~ 7) 

35 
__ _ ___ _ __________ "' ________ cs.s_?L_ 

600 
(100) 

-·---~> -·----~---~---~-- ---~~~ 

From Table 16, it is shown that, there were 9 (1.50%) of the 

grandfathers engaged in inspcctionul, supervisory non-manual lower type 

of occupation as pastor, teacher and security guards. There were 3 

(0.50~~) of them engaged in semi and unskilled type of occupation as 

clerks and carpentry. There were 553 (92.17°/o) of the grandfathers who 

were illiterate engaged in farming (traditional occupation). There were 35 

( 5 .83?/o) of them engnged in other types of occupations ns village 

goanbura, village guards, village council member etc. Some of them who 

had attained up to Class VI were engaged in church works us, pastor and 

n11ss10nary. 
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Table 17: Fathers' Occupation and Education 

----- Class -- - Class- ~fatr"tc Ura~ -- r05t-- -5octo Tech--·- Totnr--Occupation No 
School A-6 7-10 u1ate duate Gm- -rate nical 
-ing eluate 

- -·- ------·----- -- ------- ----- - - - -· - ·-------- ----r--·---·---·-- ----- - --- -
I I 3 

I 

Prnff & Adm. I 
(O. l 7) (0.17) (0.17) (0.5) 

Manager & l 16 21 8 46 
Executive (9~~?t .. (2.67) <3.5) (1.33) (7.67) 

·- -· - -· - - --·---- -~----------···· 

lnsp. Sup. l 2'1 58 39 14 136 
(Higher) (l.17) (4) (9.67) (6.5) (2.33) (22.67) --
lnsp. Snp. 7 26 43 22 98 
(Lower) (l .17) (-1.:B) (7.17) Cl67) 

--·-·-
(16.33) 

__,._ ______ ----" 
·-~-·-- - ... ----··-- -· --- --~------ --- ~--~ -skme<l _________ 

3 11 32 7 53 
(0.5) (l.83) _(5_:3~ (l.l 7) (8.83) ·---· r----------- ---·- ---------- - ------ ------

60 Semi & 22 35 3 
Unskilled c.~:_??) (5.83) (0.5) 

-- --· - . ----- .... --- (l_O) ... -------~------·- ~ ···-··- ··-· -- , .. .. 

Fanning IOI 7 ,., 
112 

(16.83) _J_IJ_7l_ -~·67) 
-· -· 

(18.67) 
- -------· -- -- --· - -- -- , ··--·-Other Occ11pa- 8 '16 16 6 n '.' <12 

lions ( l.3J) (7.67) (2.67) (l) -~~2J_?l_ (0.5) _Q_~ .. ~~L ·---~-----~-· ------ .--..--~--- ------- ---- ,__ __ ---Toh1l 134 !07 106 l~O 96 I 26 600 
(22.33) (17.83) (17.67) (21.67) -~-~~)_ (0.17) (4.33) (100) 

--

From Table 17, it is shown that, there were 3 (0.50°/o) fathers 

engaged in professional and administrative type of occupations, of the8c 

fathers, 1 (0.17?/oO had attained graduate level of education, 1 (0.17) had 

postgrnduatc level and nno1her 1 (0.17°~)) had done tochnicnl course nnd 

work as a medical doctor. 

There were 46 (7 .67°/o) of the fathers who were engaged in 2nd type 

of occupational position. Of these fathers l (0 .17%) of them had attained 

classes between 7-10, 16 (2.67~·o) of them had studied matriculate, 21 

(3.5~1>) of them had studied graduate level and 8 ( 1.33%,) of them had 

done technical course. 

There were 136 (22.67°/o) fathers engaged in 31t1 type of 

occupational position as inspector, graduate teacher. supervisor, 
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accountant etc. There were l (0 .17~~) of them studied up to Class VI 

standard. 24 (1\~~) of them studied up to Class X stnndurd. SR (9.67~.o) o[ 

them had attained matriculate level, 39 (6.S~,~) of them studied graduate 

level and 14 (2.33°/o) of them had done technical courses. 

There were 98 ( l 6.~3 1%) of the fathers engaged in 41
.h type of 

occupational positions as under mntric teacher, store keeper, LDA etc. Of 

these, 7 (I. I 7(%) of them had studied up to Class VI standard, 26 (4.33~'o) 

of them studied up to Class X standard, 43 (7 .17) of them studied 

matriculate level and 22 (3.67~10) of them hnd st11died grndtmlc hwcl. 

There were 53 (8.3~%) of the fathers engaged in skilled type of 

occupations as electricians. drivers. operators. mechanics, linemen. etc. 

Of these fathers, 3 (0.5~'0) of them were illiterate. There were 11 (l .83o/o) 

of them had studied up lo Class VI standard, 32 (5.33o/o) of them had 

studied up to Class X standard and 7 ( 1.17%) of them had studied 

matriculate JeveJ. 

There were 60 ( l 0%) of the fathers engaged in semi and unskiJled 

type of occupations as labour, attenders, cooks. peon, etc. Of these 

fathers, 22 (3.671Yo) of them were illiternlcs, 35 (5.83°/o) of them were 

studied classes between A-6 standard and 3 (0.5%) of them had studied 

cln~ses between 7-10 standard. 

There were 112 (18.67°/o) of the fathers engaged in different types 

of farming as dairy farming, poultry farming, fishery etc. There were 10 l 

( 16.83%) of them were illiterates, 7 (l .17~'0) of them studied classes 
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between A-6 standard and 4 (0.67~/o) of them had studied classes between 

7-1 0 standard level. 

There were 92 (l 5.33°/o) of the fathers engaged in other types of 

occupations as church worker, contractor, private school & college 

teachers~ various kinds of business owners etc. Of these. 8 ( 1 .33°/o) of 

them were illiterates, 46 (7 .67~~) of them were studied classes between 

A-6 stnndnrd, 16 (2 .6 7° 10) of them had studied classes between 7-10. there 

were 6 (lo/o) of them studied matriculate, 13 (2.17~~) of them were 

graduates and 3 (O.S~lo) of them hnd done technical course. 

Table 18: Respondents' Occupation nnd Education 

-- --··---
Occupation No Cta-::s Class Matric Gm- Post Doc to Tech- Total 

School A-6 7-10 ulate duatc Ora- -rate nical 

-ing dnate 
--- -- --- ------ - -- - --· - --- - - --- .. --- -·-- --- - . -- --- - ·--- ---~- ---------~ --- - -·-

Proff & Adm I 2 5 2 JO 

----- .,_ ____ (0.17) (0.33) (0.83) (0.33) (1.67) 
Manager & 31 28 4 35 98 
Executive (5.17) (4.67) (0.67) (5.83) (16.33) ----------- -----~-·-·--- ~--- ·------- ---
Insp. Sup. 14 39 10 49 112 
(Higher) (2.33) (6.50) (1.67) (8.17) (18.67) 
Insp_ Sup_ l 26 '16 3 l l 87 
(Lower) (0.17) (4.33) (7.67) (0.50) (1.83) (14.50) 

~ 

Skilled 11 24 17 10 31 93 
(1.83) (4) (2.83) (1.67) ~~5.17) ___ J~·~_O)_ 

Semi -1-,-· ~---- ·-------- ----·-- ----
& '1 12 () ~6 

Unskilled (0.67) (2) (5.17) (1.5) (9.33) 
Fanning 3 26 11 7 40 

(0.50) (4.33) (UO) (I .17) (6.67) 
------- -··---- ---

Other Occupa- 7 16 17 3'1 29 l 104 
lions (l. l 7) (2.67) (2.83) (5.67) (4.83) (0.17) (17.33) 

f--· 

Total 14 39 99 111 156 43 9 129 600 
(2.33) (6.5) (16.5) (16.5) (26) (7.17) (1.5) (21.5) (100) 

- ·-
___ ..____ ___ 

From Table 18, it is shown that, from the 10 (1.67(%) of the 

respondents engaged in profossional and administrative type of 

occupations, l (0.17%>) wns a graduate, 2 (0.33~,~) of them were 



119 

postgraduates, S (0.83~~) of them were doctorate and 2 (0.33~/o) of them 

have taken technical courses. 

Out of 98 (16.33°/o) respondents who were engaged in managerial 

and executive type of occupations, 3\ (S.17°/o) of them had attained 

graduate level of education, 28 (4.67°/o) of them had attained 

postgraduate level, 4 (0.67°/o) of them had attained doctorate and 35 

(5.83°/o) of them hod <lone different kinds of technical courses. 

Out of 112 ( 18.67~,~) of the respondents engaged in inspectional, 

supervisory, non-manual higher types of occupations, 14 (2.33°·~1) or them 

were matriculntc, 19 (6.5~·1.) of them were grnduntes, 10 ( 1.67°-1>) of them 

were attained up to postgraduate and 49 (8.17<%) of them had done 

different kinds of technical courses. 

Among the 87 (14.5~1') respondents engaged in non-manual lower 

types of occupations, I (O. l 7~-0) of them was studied classes between 7-

10 standard level, 26 (4.33<%) of them, were matriculate, 46 (.7.67~/o) of 

them were graduates, 3 (0.5%>) of them were postgraduates and 11 

( 1.83?.·~) of them were taken technical courses. 

Out of 93 (15.5'%) of the respondents engaged in skilled type of 

occupation, 11 ( 1.83%) of them had studied classes between A-6, 24 

(4'%) of them were studied classes between 7-10, 17 (2.83%) of them 

were matriculates, 3 (O.So/o) of them were graduates and 31 (5.17~~) of 

them were taken different types of technical courses. 
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Another group of 56 (9.33°/o) respondents were engaged in semi 

and unskilled type of occupations. Of the~c respondents, .:1 (0.67%>) of 

them were illiterates, 12 (2%>) of them were studied classes between A-6. 

There were 31 (S.17~/o) of them were between 7-10 classes and 9 (l.51%) 

of them were attained matriculate level. 

There were 40 (6.67°/o) of the respondents engaged m different 

kinds of farming. Of these respondents, ~ (0.5°/o) of them were i1liternte~, 

26 (4.33~o) of them were between 7-10 classes and 11 (l.83~'0) of them 

were matriculate level. 

In the final group, there were l 04 (17 .331%) of the respondents 

engaged in different types of other occupations. There were 7 ( l. l 7~o) of 

them were illiterates, 16 (2.67~1>) of them had studied classes between A-

6, and 17 (2.83o/o) of them were between 7-10 classes. There were 34 

(5.67%) of them attained matriculate, 29 (4.83~1>) of them were graduates 

and 1 (0.17%) of them was taken technical course. 

Table 19: Children's Occupation amt Education 

- - - ~- . -~--· --~. ----- __ __._. ·-- ·----· 
Occ11pation No Class Class Ma Irie ( lrn- Post Doc to Tech- Tolnl 

School A-6 7-10 ulnte lunte Ora- -rate nicAI 
-ing duate 

Proff. & Adm. 2 8 2 5 17 
(1.61) (6.45) (l.61) (4.03) (13.70) 

Managerial & 2 3 3 8 
Executive (l.61) (2.41) (2.41) (6.45) 

Jnsp. Snp. 6 14 6 I 27 

.. 

(Higher) ('1.03) ( 11.29) J~~-3-L (0.80) 
I---'-

(21.77} 
... --·- ~--

Insp. Sup. 5 6 11 
(Lower) (4.03) (4.83) 

~-

(8.87} 
Skilled 6 2 4 12 

(4.83) 
---- <?A~L - (3.22) (9.67) 

~::med __ J ____________ _l ______ 
J 3 

8 

·--- -_Q_::~.!L. (~~1~) 

11 

- - - - .. -
(R.8'n 
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(0.80) ---- -------- ___ K ___ 

OthcJ Occupa· 2 2 
tions (1.61) (1.61) 

Total 2 6 

( \.6~) (4.83) 
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-
2 3 

-----·--·· -----··-· ____ 6 __ _ 

. ~ 1.§1)_ (2.41) .. --- ·-') .. ' i9 .... ··1· 
( 4.03) (15.32) (0.80) ----·- -~ 

32 48 18 2 

( 25.8~)_ __S38.702_ _(liJl) (l.61) 

'.' 
(2.41) 

16 
(12.90) 

(~~~L 
32 

(2.5.80) 
124 

(?9.96) 

From Table 19. it is shown that. out of 17 (l 3.70o/o) of the children 

engaged in professional and administrative type of occupations, 2 

(1.61°/o) of them were graduate, 8 (6.4S~o) of them were post-graduate, 2 

(1.61~~) of them were <loctornlcs und 5 (4.0~V~_,o) of them huve tnkcn 

technical courses. Out of 8 (6.45°1~) children who were engaged in 

managerial and executive type of occ11pntions, 2 ( 1.61°10) of them were 

graduate, 3 (2.41 ~'O( of them had attained post-graduate 1cve1 of education 

and another 3 (2.41 <%) of them have done technical courses. 

Out of 27 (21. 77~~) children engaged in Inspcctional, Supervisory, 

non-manual higher grade type of occupations, 6 (4.83~/o) of them had 

attained metriculatc level of education. } 11 ( 11.29~~1) of them were 

graduate~ 6 (4.83~·1>) of them were post-graduate, I (0.80%) wac; done 

technical course. 

There were 11 (8.87%) of the children engaged in Inspcctional, 

Supervisory, non-manual lower grade type of occupations. Of these 

children, 5 (4.03%) of them were matriculate and 6(4.83~'o) of them had 

attained graduate level of education. 

There were 12 (9 .67%) of the children engaged in skilled type of 

occupations. Of these children, 5 ( 4.81°/o) of them had attained 
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matriculate level of education, 2 ( 1.61 ~/o) of them had attained graduate 

level and 4 (3 .22%>) of them had done technical courses. 

Out of l l (8.87~o) children engaged in semi and unskiJled type of 

occupations, 3 (2.41 ~~) of them had sludied between Class 7-10 and 8 

(6.45010) of them had attained up to matriculate level of education. 

Out of 6 ( 4.83~,~) children engaged in different kinds of forming. l 

(0.80<?,'o) was studied between Class 7-.10, there were 2 (l.6l~o) of them 

attained matriculate and 3 (2.41°/o) of them had attained graduate level of 

education. 

There were 32 (25.80%1) of the children engaged in different types 

of other occupations. Out of these children, 2 ( l.61°/o) of them had 

studied up lo Class J\-6, another 2 (l .61°,o) had studied up to Class 7-10, 

5 (4.03%) of them ha<l attained matriculate. There were 19 (15.32°,o) of 

the children lrnd nttnined gmd1rntc level of education, I (0.80°·o) was 

studied up to post-graduate and there were 3 (2.41°/o) of them have done 

technical courses. 

Conclusion 

Thus, the follo\ving analysis has been emerged from the calculated 

data of the impact of education on occupational mobility. 

From Table 16, with regard to the grandfathers' occupntion and 

education, it is seen that, among the grandfathers there was a low literacy 

level and also, a corresponding level of occupational status. Thus, the 

majority 572 (95 .. l3%)) were illiterntes, while others 28 ( 4.67~~) with a 
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tow level of education were also engaged tn traditional agriculture rtnd 

other manual occupations. 

from Table 17, regarding the fathers' occupation and education, it 

is clearly seen from the calculated data that, the educational background 

of the fother 111 gencrnl wns still low nnd nlsn correspondingly their 

occupational status. It may be also observed that, there is no c1cnr-cut 

relationship between the fathers educational background and their 

occupational positions. Those who attained higher occupational status di<l 

not have adequate educational requirements ns per modern standards. 

Thus there was no definite relationship or interdependence between the 

educational and occupational system. 

From Table 18, with reference to the respondents' occupation and 

education. it may be observed that all the respondents engaged in 

professional and ndministrntivc type nf occupations, gcncrnlly folfill the 

required educational qualification il)r their occupational positions. Thus~ 

in this case, clearly indicates the relationship between education and their 

occupational position. 

From Table 19, with regnrd to the children occupation and 

education, it may be observed that, the calculated data show a 

relationship between one's educational and occupational status. Unlike 

the grandfathers and fathers, most of the children were able to achieve 

higher occupational status on a par with their educational achievement. 

As the data indicates. in case of the children engaged in the non-manual 

type of occupations, more than 95 (76.6 lo,~) have attained graduation, 

post-gra<luation. Ph.D. degrees and tcchnicnl courses. The case clenrly 
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indicates the amount of specialization required for one's entry into n 

modern industrial type of occupations. It mny be mentioned here thnt the 

Aos are now facing the problem of unemployment of educated people. It 

has been calculated that out of 124 children employed in different 

categories of occupations. majority 32 (25.800,·~) of them were engaged in 

other occupations and 6 (4.831%) of them arc engaged in farming, which 

are independent type of occupations. Many of the children got diverted to 

independent type of jobs such as farming and business and private jobs 

due to non-availability of government salaried jobs. 

When generally observe from all the above tnblcs. it is seen that. 

most of the respondents were able to achieve higher occupational status 

on a par \vith their cJucational achievements comparing to their fathers 

and grandfathers. It is also observe that the respondents engaged in the 

professional and managerial and executive type of occupations were 

educationally qualified. From the third generation level most of the 

respondents were studied up to graduation, post-graduation and doctorate 

degree which were totnfly nil or very less in case of I st and 2nd generntion 

level. 

Thus, it is clearly indicated that the amount of specialization 

required for one's entry into a modern industrial type of occupation in 

general, and into professional and administrative types of occupation in 

particular. It is also observed that when the level of educational 

achievement decreases, the level of occupational position is also lowered 

correspondingly. 
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Before. formn\ educational requirements for most occupations 

were minimal. from the <luta available in the present study show thnl 

most of the grandfathers and fathers of the respondents were in 

professional and executives types of occupations (particularly medicine 

practitioners, tenchers, mnnagers, administrntors, etc.) without nny proper 

education and training. It was only then skill and practice that gave them 

competence in their occupational field. These days, none can enter non­

manual type of occupations without a college education and proper 

training. The untmined nn<l unskilled inclividunl has essentiully lost his 

place in the labour market. Clark~ says that. "the high school dropout is in 

reality a problem because of his position in the labour force." There is a 

strong relationship between unemployment rates nnd level of education. 

Education in· the form of training has become a major consideration for 

occupational levels. Today due to the existence of unemployment 

problem in the society different occupations are being transformed into 

profossions demanding skill stnndard Most profossions cngngc in 

continuing educational programmes for their members, such as engineers, 

doctors, lawyers and so on. Educntion continues even during the 

employment period in such a profession, which exerts more pressure on 

the educational system for its supply of personnel while the output of the 

educational system is consumed by the occupational system. Thus, there . 

is always a close relationship and mutual dependence between the 

educational and occupational system. 

3. Clark, Op.cit., p. 738. 
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Many of the respondents in general were able to achieve higher 

educational and occupational positions when compare the data on the 

fathers with that of the respondents. In the light of the proposed parental 

influence hypothesis, certain arguments may be concluded that in some 

cases, even though the fathers did not have sufficient educationnl 

background and engaged in traditional occupation. the respondents have 

generally moved higher as far as educational and occupational status is 

concerned. And in reverse way, even those with higher educational 

attainment background and economically rich could not provide their 

sons for better educational and occupational positions. Thus the nhovc 

discussion definitely supports, the parental influence hypothesis as well 

as the hypothesis of differential mobility aspirations. 

It is also generally observed that children from rich and well 

educated families are psychologica11y secure by virtue of their porcntul 

educational and economic background and hence lack the initiative for 

further indiviclual mobility. Sometimes these children occupy lower 

occupational positions as compared to their parents due to the lack of 

adequate formal education and training in that case, they experience a 

downward social mobility from their pnrcnlal positions. Some of the 

young respondents are forced to occupy lower occupational positions as 
compared to their adequate educational qualification and many arc 

diverted to business and other private jobs than government salaried one, 

due to the existent of unemployment problem in the society. Many young 

educationally qualified respondents are also forced to land up in a low 

status job as they ae at the risk of over age problem in the government 

service~ whenever they get a better opportunity they opt for that which 
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tend to increase the rate of occupational mobility. Due to lack of proper 

education, many of the respondents cannot adjust to agriculture-based 

families and societies and to avoid the situation, they tend to migrate to 

urban areas in search of modern industrial occupations. Moreover. urban 

residence is an important factor with which they gain more access to 

education when compared to their rurnl people. They can easily explore 

the various avenues of occupations. They can easily explore the various 

avenues of occupations existing in the towns and cities. Apart from the 

nbove mentioned point, one characteristic feature of occupational 

mobility in general is that irrespective of their educational background, 

most of the respondents have moved from their traditional parental 

occupation to modern industrial occupation. 

It was generally observed that, the low educational background of 

the parents in general proved lo be an obstacle for the children's 

occupational mobility. However, some exceptions are also found where 

parents with a very low level of educational background could attain 

higher occupational status as doctors. engineers, la,vyers, scientists, etc. 

there is a close relationship bet ween the parents educational background 

and children occupational background. Thus, the children with u high 

level of parental education were able to achieve a higher occupational 

status except certain cases, the children were not ob1e to achieve 

comparatively higher occupational positions irrespective of their parents 

high educational background. 

When generally observe from all the above available data, it is 

seen that there is a basic relationship between one ·s educational 
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achievement and occupational position. It is indicated that the amount of 

specialization required for one's entry into a mo<lcrn industrial type or 

occupations. It is also observed that when the level of educational 

achievement decreases. the level of occupational position is also lowered 

correspondingly which supports Gisbert theory. 



CHAPTER VII 

IMPACT OF l\HGRATION ON OCCUPATIONAL l\'IOHILITY 

lnfroduction 

In the present chapter, an attempt will be made to study the 

differential occupational mobility trends among the Aos migrants who 

have migrated from rural-urban, urb:m-urban nreas. For the present 

study, cases of direct migration and step migration will also be 

considered. To study the re1ationsh1p between migration und 

occupational mobility, the meaning of migration will be defined. 

According to lntenwtional P.11cyclopedia of tire Social Science.~. 1 it 

states that, "In its most general sense, 'migration· is ordinarily defined 

as the relatively permanent movement of persons over a significant 

distance." For the present study, the exact meaning of terms such as 

'permanent' and 'significant' tends to delimit. For the present study, the 

migrants may be classified into groups on the basis of the nature of 

staying in the community, namely sea~onnl migrnnts nnd permnnent 

migrants. In the seasonal migrants category, all the trnnsfcrnble positions 

and the highly mobile central government servants, particularly those 

engaged in military services have been included in the sample. In the 

permanent migrants category includes, . only those voluntary migrants 

who have migrated to the town in search of occupation on their own 

1. lntenzational Encyclopedia Qf the Social Sciences, Vol. 9 and l 0, 
p. 286, ed.~ David J ,. Sills, The Macmillan Co. & the Free Press, 
New York, 1972. 
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accord and those engaged in semi-government services which nrc not 

trnnsforable in nature. as well as other private business owners. have 

been taken into consideration. For the present study, only the permanent 

migrants category have been included. In order to determine the 

permanency, the minimum duration of stay should be determined. In the 

present study. the respondents with at least one year of residence in the 

town of Mokokchung are included in the sample. The word 'significant' 

distance is defined from the Latin migrane. to change onc·s residence, 

but for the present study it meant rather to change one's community. In 

practice, it is the geographical distance that is gcnernlly taken 

consideration to measure roughly v...I1cther the migrant crosses into 

another community. Thus, the number of persons going to a given 

distance is directly proportional to the number of employment 

opportunities at that distance. 

Some of the scholars argue that occupational mobility in rural 

areas has been greatly influenced by urbanization. The more the village 

community is affected by urbanization the greater is the occupational 

divcrsificalion and migration. Sometimes motivation for outward 

migration is continued by the stress of the village economy. The attitude 

changes towards the traditional occupational stn1cturc, however, as a 

result from both external and internal forces. The external forces are 

land reforms, secularization, industrialization, urban contracts, means of 

communication, transport and modern education, the expanding 

employment opportunities in the growing city. the attraction of the city 

Ii fe, the cncourngcmcnt or inducement hy rclntions in the citic~. sense of 

adventure. high wages in urban areas etc. Some of the internal forces 
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include the income constraints m villages. the shrinking employment 

opportunities. Lack of ad.iustment to the traditional society on the port of 

so-called educated youngsters, the age old social injustice sulfored by 

the so-called backward society in the rural community, low wages in 

rural areas, etc. The forces of occupational mobility function in a 

cumulative and complementary manner. 

The migration from rural nrens to urhnn centres does not involve 

merely a movement in physical space but also additional culturnl 

former~ associnted with n different lnngungc and region. The occupation 

uf an inJiviJual migrnnl also under gPcs change. It is a p1occss towards 

a breakdown of old va lu~s nnd systems which yield pince to new cmcs, 

with varying degrees of resistance and concomitant stress and strain on 

the individual, the family and social life. The rigidly maintained society 

traditions and the series of change noticeable in them involve the entire 

range of social institutions, behaviourial patterns, social structures, 

belief systems, and so forth. They generalty attempt lo retain the basic 

features of the rural social system with varying degrees of success. In 

the process of change, which affects the periphery at the most, some of 

the elements get substituted, some nddcd, some discarded nnd some 

metamorphorizc<l through a process of reinterpretation. The migrant or 

mobile man experiences a total shift from the rural traditional 

occupations to that of the modern industrial one which is more advanced 

and disciplined. 

In most of the general models of migration, it is presumed that 

movement is generated main1y hy economic 'I.wees. Th1s may not be the 
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only reason, there urc other non-ccononnc fitctors such as lack of 

adjustment to the society. a sense of adventure. the attraction of city life 

and so forth, which motivate an individual to migrate to other 

communities. Longchar ( l 995: 155) states that, "Industrialization and 

urbanization go together. They attract people to work and this leads to a 

massive increase in ntigrntion lo urbun places from rnrn1 mens. Many 

rurul people think that cities and towns are the most likely places for 

economic. socinl un<l political opportunities. People believe that once 

they move to the urban areas, they will be able to find opportunities to 

earn a livelihood." Push as well as pull factors do not have an equal 

impact on people. In discussing this, Chopra and Gulati (2001: 51) states 

that. "Distress migration from rural to urban areas is caused because of 

lack of employment opportunities in economically backward agricultural 

tracts and better employment opportunities in industrial and urban 

centres in surrounding areas. Thus rural out-migration to urban and 

indnstrinlly developed centres stem's from push factors at the place of 

origin. Urban amenities and better employment opportunities act as the 

pull factors at the pince of destinntion from these ruml 011t-rnigrnnls." 

Dube (1990: 105) also support the view as, "The development of rural 

communities requires migration of surplus labour from rnrnl to urbnn 

areas where they can find gainful employment. Given the represent 

situation, push factors will operate in the villages and urban areas which 

will continue to pull village people towards them." Migration is a 

complex process as it depends upon a number of factors. Sonie of them 

also lends to be self-selective. The forces of modernization have pushed 

the tribnls out of their nntivc villages to towns and cities. The reservation 
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of jobs in government services and the c<lucationa1 facilities have also 

attracted the people to migrate lo the towns and cities. 

Migratory rate is more in adolescents and young adults. The 

young adopt more easily lo the change ( g.cogrnphicn\) and since they arc 

close to the beginning of their work lifo they cnn more readily take 

advantage of new opportunities. Some scholars argue that it is the less 

intelligent who seek 1heir fortune outside their native place ~md that the 

intelligent ones succeed at home. Othc1 s feel that the latter me more 

receptive to a stimulus to migrate. unlike the du1ler one remains behind. 

Although conclusions from various stuJics vary from one another. there 

is a certain tentative conclusion fr,r the present study that urban 

occupations are gencra11y more Jeman<ling, rural-urban movements 

typically select more intelligent. There are various types of migrants ns 

some of them, for example, profossionals seeking careers, young one 

seeking education, workers seeking for specific jobs etc. For the present 

study as it is only concerned with occupations, the study will be done to 

discuss migration in the light of occupational (classification adopted for 

the study. The patterns of status attainment may also differ from one 

occupational category to that of another, the n1ral origin of the migrant 

rcspon<lenl may be lower than the migrants from cities because of its 

effects on educational attainment which penalizes his chances for 

mobility. 

The migrants from difforent community of ongm shows the 

effects on status achievement. Migrants from cities and towns are more 

qnn'1 llcd to compete s11cccssfolly for pns111ons 1n the urban occupnt1onnl 
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structure. Thut their higher qun11lications arc more manilCsl bcl(,rc 

moving to the city, than that of the migrants from villages. They also 

experience a high degree of social mobility prior to their move to the 

city. as they had sufficient education for occupational mobility. Migrants 

from villages have higher levels of educational attainments as compared 

to who remain in the villages and migrants from cities and towns exhibit 

superior occupational achievements. 

Jn urbanized society, migration plays an important role for 

occupational mobility. Migration from rnrnl to urban areas improves the 

opportunities of migrnnls. Communication facilities in mo<lcrn society 

gives chance the individual to migrate and to translate their potential 

into actual achievements. On the other hand, who live in areas with 

restricted opportunities, tend to limit their occupational chances when 

they migrate to cities and towns. These people experience occupational 

mobility by virtue of their migration to urban arens. In cities and towns. 

almost everybody whether literate or illiterate. generally finds something 

to do from among the variety of new opportunities that are generated in 

a growing town. The migrants generally manage to get hold of a source 

of income from the new job opportunities available in the towns nnd 

cities. There may be many inadequate conditions lo adjust to, but 

compared to the limited and restricted opportunities in the village which 

compelled them to migrate. The growth of population and the increase in 

income accompanying the growth of economic activities in the city and 

town. 
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Employment opportunities for the rurnl poor in the city nnd town 

is generated by the middle and high income groups engaged iii the 

government occupations. Many of the rural migrants getting the jobs as 

cooks. cleaner. night-guard. watchmen in private houses. Then the 

change of occupation followed depends on their ability to acquire new 

skills. 

The Indian social system is belleved to be and is often described 

us bounded and rigid, that the rural population of India was 

comparatively non-migratory. The same case was with the Ao-Nngn 

society, as they were mainly cngngc<l in ugricultmc an<l hcm.l-hu11ting~ 

they were strongly tied lo its village origin. Sema ( 1986: 2) states thnt, 

"The <liITerent tribes, which now constitute the Naga people, are rigidly 

distinct from one another. In many cases these tribes existed in complete 

isolation. Their contact with one another was restricted to head-hunting 

and frequent warfare." Ninety per cent of the total population of 

Nagaland were lived in rural areas and they were mainly engaged m 

agriculture. The mainstay of the economy of the state was agriculture. 

However, in modern days the above stated conditions have 

undergone chunge with the udvcnl of industrinlizntion. Moro people 

migrate to the cities and towns in search of employment. Longchar 

(1995: 154), states that. "Many are forced to leave their homes~ relatives 

and villages to go and work in towns, offices, industries and so forth." 

The migrants included in the present study belong to different socio­

economic background, who have migrated from different villages and 

tO\VtlS. 
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From the ubove discussion. in the present study, n general trend in 

the occupational mobility among migrants hefore and after migration 

will be examined. In this case, the respondents who were employed 

before migration have been included. Next attempt will be made lo 

determine the differential mobility rates between the rural-urban and 

urban-urban migrants. This analysis will include all the respondents 

those who have migrated themselves pt1tposc1y in search of employment 

from different villages and towns to lhe Mokokchung town. 

According to the available data. out of 600 (six hundred) 

respondents, 407 (67 .8.1%>) of them were vil1ngc born un<l 193 (32.17°,~1) 

were born in towns and cities. Again, there were 178 (29 .67°/o) 

respondents. migration took place in the grandfather and fathers 

generations, and 422 (70.33~1~) of the respondents themselves have 

migrated from different villages :m<l tmvns. In this case. the respondents 

who have purposely migrated in search of employment have been 

included. Out of these 422 (70.J)<~~) migrnnts. there \Vere I 21l (29.J81~(1) 

of the respondents were not employed before migration and 298 

(70.61 <?o) of them were employed in various positions included in the 

occupational c1assificntions. Thus the below tnblc shows the 

occupational positions of 298 (70.6 J o,o) migrants before and allcr 

migration. 
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Ta hie 20: Occupational Positions of 298 (70.61°/o) l\1igrant 
Respondents Before and After l\1igration. 

cicc1.i-p-_a_-i~~;i1·_--~~--------_--_--_ -_-_ ·- r3crore Ml~1i.i~~--~- ~-- -f\nc~ Mts~~!~)_!!_ ____ _ 
Prof.-& Adm~- - ------··--2(o:67)·· __________ 4 (1]42 __ _ 

-------~----·--· ... . . - 3 T-<··1 o.46~) - __ _ 3 __ 4 ____ ( ~- l .4_0) _ __ Ex. & Mang. 
"i!!~P~-Sttp~-(Iilgi}er)__ '"6:f (2i. 14) .. --- --------~8 (l~A~L ____ _ 
Ins . Su . Lower -----39LJJ.08j-~~-~-~- ___ _l~!l1!1_ ___ _ 
Skilled 42 ( 14.09) 57 (_l_Y}~)_ __ _____ __ 
-~-:----;--------:-;---.-- --- -- -- --··21 ·1ol1 ----19(6.37) Scn11 & Unsktlle~---- ____________ l_: __ ) _________________________________ .... 
-Fa~n1ng_________ _ 1!.t!.?-_!1J .. _ _ __ _ _ -~~ (!~-Q~t. ____ _ 
uii~er occ"L1I?a:i1011s-·-- ·- · -u- 49 16.44J ss is As 
Total 298.J_lOQJ____ 298 (100) 

From Tublc 20, it is shown lhnt. out of 298 (70.6 l 1!,~) migmnts, 2 

(0.67~~) of the respondents were engaged in professional type of 

occupation before migration, nnd the per cent increased to 4 ( 1.340.~) 

afier migration. There were 31 (10.40~o) of the respondents engaged in 

the 2
11

<1 type of occupation before migrntion and the per cent increased to 

34 ( 11.40%) after migration. There were 6) (21.14'%) of the respondents 

who were engaged in the 3rd type of occupation before migration nnd the 

percentage decreases to 58 (19.46~-o) aficr migration. There were 39 

(13.08~'0) of the respondents engaged in the 4th type of occupations 

before migration and it is decrensed to 35 (11.74~·o) per cent nficr 

migration. There were 42 (14.09%) respondents engaged in the 5111 type 

of occupation before migration and the per cent increased to 57 

(19.12%>) after migration. There were 51 (17.l l ~1>) of the respondents 

who were engaged in farming before migration, decreased to 36 

(12.08~~) per cent after migration. Finally, there were 49 (l6.44~1o) of 

the respondents engaged in different types of other occupations before 

migration the percentage increased to 55 ( l 8.45°-10) after migration. 
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From Tnh\c 20, with rcgnrd lo the occupntionn\ positions of 2l)R 

(70.61 ~~)migrant respondents before and after migration, it is seen that. 

the rate of mobility al\cr migration is not very high. Respondents 

engaged in four ( 1. 2. 5 and 8) categories of occupations have 

experienced a very low rate of mobility, only 1-2 per cent of them have 

moved into higher level of occupations aller migration. Respondents 

engaged in 3, 4, 6 to 7 categories of occupations, the percentage 

appeared to be decreasing. Thus from the calculated data it may be 

observed that the general trend of occupational mobility afier migration 

is significantly increased in non-mnnual type of occupation and the 

percentage appeared lo be decreasing in manua1 type of occupation. 

Next attempt will be made to compare the present occupnlional 

bnckground of those 298 ( 49.67%>) migrants respondents afler migration. 

lo Lhe 124 (20.67~1<>) migrants respondents who were not employed 

before migration and the 178 (29.67%>) respondents who were migrated 

in the father an<l gra11<lfalhcrs gcncrnlio11s. This table will also arwlyzc 

the idea bout how migration leads to change of occupation among the 

Ao migrants un<l why occupational continuities arc there despite 

migration. 

Table 21: Present Occupational Positions of Migrant (who were 
Unemployed, Employed before Migration) and Non-
1\1igrant Respondents 

Occupation Employed Unemployed Non-migrants Total 
before before 
migration migration 

Prof. & Adm. -----~{~OJ __ . ____ 2_ (~_O) .. 4 (40} __ _1_9 (1 :6_7} 
---- --·---·--------····-·-· - .. - . --· 

Ex. & Manag. 34 (34_69) 28 (28.57) .'.\6 (36.73) --- 9~( 16.33)_ 
Insp. S~J~._ --~8 (Sl_J_8J _____ 21 (l~:!5) ____ __ _]_~ _{~~.:_!()) ______ J __ l_~ ()_~: ??2 __ 



----------·----.--~ -----·--·· - -

r
_i~!i_gher)__ _____ _ 
Insp. Sup. 35 (40.22) 22 (25.28) 
(Lower) 

11---'--~~-~-lit-~-'---_-_ ---&--
1 

r------.. -n-r ~ ~-: ~-i r-- ~? (!?.·!?) 
15 (26. 78) 

U nskilled 
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------~~~--~~-~---- ··- --~ -~--~----1 
30 (34.48) 87 (14.5) 

- ~!(?~·~~} -
22 (39.28) 

9.~ <~?~?t_ 
56 (9.33) 

From Table 2 L it is shown thnt, out of I 0 ( 1.67%>) respondents 

who were engaged in profossionn1 type of occupations. 4 (4()~,~,) of them 

were employed before migration, 2 (20°~) of them were not employed 

before migration, ancJ '1 ('10~-~>) of them \Vere llOll-llligrntJIS. 0111 of l)8 

( 16.33°·1') cnguged in the 2 11
d type of occupations, 34 (34.69'%) of them 

were employed, 28 (28.57%>) were unemployed and 36 (36.73~'~) were 

non-migrants. Out of 112 (18.67%>) respondents engaged in the 3rd type 

of occupational position. 58 (51.78~~) of them were employed, 21 

( 18. 7 5%>) of them were unemployed and 33 (29 .46~/o) of them were non­

m igran ts. Out of 87 (14.5~·(1) of the respondents . .15 (40.220.1,) of them 

were employed before migration, 22 (25.28(%) of them were 

unemployed and 30 CH .4RO.~) of them were non-migrants. Oul of <)3 

( 15.5~~) respondents engaged in the skilled type of occupations. 57 

(61.29'%) of them were employed. 15 (16.12%) of them were 

unemployed and 21 (22.58%>) of them were non-migrants. Out of 56 

(9 .33°/o) respondents engaged in semi and unskilled type of occupations, 

19 (33.92%>) of them were employed, 15 (26.78%) of them were 

unemployed and 22 (39.28°/o) of them were non-migrants. Out of 40 

(6.67%1) of the respondents engaged in different kinds of forming. 16 

( 90°/o) of them were cmp lnyed he fore migration, 2 ( 5'>/o) of them were 
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unemployed and another 2 (5%) of them were non-migrnnts. There were 

) 04 (17 .33~10) respondcnl'i engaged in different types of business. NGOs. 

church works, etc .. 55 (52.88~·1<>) of them were employed before 

migration. 19 (18.26~~) of them were unemployed and 30 (28.84°/o) of 

them were non-migrants. 

It may he observed thnl the present /\o migrant respondents who 

were unemployed before migration were engaged in traditional 

occupation in their respective villages. The trn<litional system of 

occupation for the /\ns was agriculture (shilling cultivation). Agriculture 

was the muin occupation though there were some people who. beside~ 

cultivation engaged themselves in traditional crafts and manufactures 

like basketry. wood carving, weaving, pottery, blacksmith etc. The most 

significant changes that have been noticed among them is giving up 

shilling cultivation as their main occupation. The practice of such 

occupation by them in the villages was treated as trnditionnl occupation 

a11<l it rcslrictcJ or boun<leJ the people within the villages an<l also 

·within the society. The traditional occupation (shifting cultivation) is a 

low production and okl method of cultivution according lo the modern 

view of the Aos. 

However, it may be mentioned that though there are many people 

who have entered into government service or business, contract works, 

etc. and live a better life than the cultivators, yet, the vast majority in the 

rural areas people are still cultivators and cultivution is the mnin source 

of livelihood. Even those who are gainfully employed in government 

service or engaged in business, c11ltivnlc the licld though not for foll 
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time. They hire labourers on <lai1y wage or nnmml wage for the 

agricultural opcrntions. Mosl of the people who arc residing in towns 

possess a plot of land in their respective villages fi.w cultivation. They 

cultivate it with much satisfaction not for the sake of profit. but to satisfy 

themselves of their enthusiasm and interest in having a cultivation of 

their own where they could produce some crops, and vegetnhlcs for 

home consumption. 

There arc some people staying in the to\\'n and still engages in 

traditional crntts and manufactures. They make household uses such as 

baskets for storing vcµetahles, 1'111it~;, etc. \Vomc11 weave 111cklwl:1. 

shawl, hand bags in modern design. They also ollen go for hunting 

animals and birds and fishing during off time. This, it may be observed 

that the Ao migrants are not totally isolated from trnditional occupnti0ns 

(consisting cultivation, crafts and manufactures) but still hold some of 

them to some extent in spite of the effect of migration in the lifo of the 

Ao people. 

About 124 (20.67~~) of the persons formerly engngcd in 

agricultural occupations have switched over to various other occupations 

aller the migrntion took pince. The majority or such persons huvc either 

joined government service or have become businessmen in the town. It 

can be said that migration is also another factor besides Christianity and 

education that have an important effect on the life of Ao people that it 

has brought about change in the occupational pattern with reforcncc to 

Ao people. The traditional idea that traditional occupations were inferior 

lo modern occ11p:1lion fo /\o people still holds true fo this d:1y. /\o lms 
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been said some traditional occupations \Vere done away with the coming 

of the Christian religion, formal education. and migration but Ao people 

nre stm not free from the 1nf1ucncc nf the trnditinnn1 occuputions. 

Next attempt wiH be made to mcas\lrc the mobility difforcnlials 

hetween rural born respondents and urban born respondents. 

Tahlc 22: Occupational Mohilit)' Among the Rural Born and Urban 
Born Res mndents r--·---··-------------·-- --··----- --· -- ------------ -- -- .. -. -- -----··-----------. --- . ------- -- --- -- .. ----- - ... 

f_Q~_CllPi!!!s~!!_ _________ _l~~raJ bOr!!_ _______ l)_!Q~~!!_ bo~!~- ________ }~taj ______ _ 
1 Prof. & Admn. 3 30 _7_ 70 l Q_(l.67)_ __ 

Ex. & Man. ______ 50 (51.02L__ _ 4~ (~~-?~t ______ _?_8_()_~}_3) 
__ !!~~P-=-~~P.:_J!_FgJ.1.~Ll.. ___ .Z~J02~Q~J _ . ~,~ 09}~1 . __ L!~ Q ~:.Q?J 
_!t!~J1-:_~l_!P_J.~2~~cO __ ----~! ~s~.6~2-.. __ ~0 C.11·~12 _____ _!!7__04-~) __ .. 
~k111cd _______ ~2 (66.6ILU _ ____ } 1._{~~-·~}_)_ ______ 93_fl5.~) ____ _ 
S~J.!~ & __ l)_12~kill~_<J ______ ?_2_(92.~_5J ________ -~ _Q J~l ~6 (9 .Jl) __ _ 
Farming 35 (87 .5 5 (12.5 4QJ_6.67L t'Tuit' Occupations 7 6 [73. 07)__ _}_8J2_?-'2_2 _l I 04 ( 17 .33) 
Total________ __i07 ~7.832_~- __ !~l_Q~.17) --~~Q_OOOl 

From Table 22, it is shown that out of 10 ( l.67o/o) respondents 

engaged in professional and administrative type of occupations, 3 (30~/o) 

of them were village born, 7 (70~1o) of them were born in towns and 

cities. Out of 98 ( 16.33°,o) respondents engaged in 2nd type of 

occupations, SO ( 51 .02~1~>) were rum I born nnd '18 (48.97'%) of them were 

urban born. Out of 112 (18.67%>) respondents engaged in 3rd type of 

occupations, 78 (69.64~'0) of them were village born, and 34 (30.35%) of 

them were urban born. Out of 87 (14.50°10) respondents engaged in 4th 

type of occupations, S l (S8.62o/o) of them were rural born and 36 

(41.37°10) of them were urban born. Out of 93 (15.50°10) respondents 

engaged in 51
" type of occupations, 62 ((i6J)7'l,(,) of them were rural born 



14J 

and 31 (33.33~1o) of them were urbnn horn. Out of 56 (9.3.°'~~>) 

respondents engaged in 6th type of occupations. 52 (92.85°A>) of them 

were rural born and 4 (7.14'%) of them were urban born. Out of 40 

(6.67~10) respondents engaged in different kinds of farming. 35 (87.5°10) 

of them were rural born and other 5 (12.50°10) of them were urban born. 

Out of 104 (17 .33°10) respondents engaged in other occupations. 76 

(73.07~·o) of them were village born and 28 (26.92~/o) c)f them wen; 

urban born one. 

Next attempt will be made to determine the differential mobility 

rntcs between the rurnl-11rhnn und 111h1m-11rlmn miµrn11ts. Thi~.; nm1l~1 sis 

will include all the respondents, who have purposely migrated from 

different villages and to-vd1s in search of employment. 

Table 23: Occupational l\1obility Among 422 1\lligrants from Rural­
Urban and Urban-U1·ban Areas 

l O~c~1p~li!n_1 _________ 
- ------------·- ------------~--·--

Rural-Urban Urban-lJrban To tu) 
.. - - ... _ -- -- . -- -- -· -·- -- - ·- - --·· -· -- - .. - -- ---· - -- -

Prof. & Admn. ____ __1_(1_6_:~]) ________ ____ _? __ (_~~_}_3J ___ .___QJ0~L __ 
---- ------------··----· ---·- -- ------·--
Ex. & Mnn. 21 (33£)__ __ H -- -_41 ( 661~2 _____ ~_i! 4. 69)_ __ --· -- ---
!nsp. ~up. (_I Jighcr) ~~-~ (!l~.yl) 1l6 (58.22) 79(18.72) 

~~_p_._~!-Jp_JJ~o~~~!l __ __ _lli 49. l~)_ --- ---~9{50.871 __ __ _11_(13 iQ) ___ 
Skilled ~~ _(~~·??) ~~ <5-?.·??J 72 (17.06) 

-·-- -------- --------- _. ______ -- . -· ... -- - ... -- -- - . 

Semi & Unskilled ! ? (~1 1!. ! D 1')(~~·~8) :~'I (~.O?) -- -

Farming 20 (52.63) 18 (47.36) 38 (9.00) 
Other OcCUQations 32 (43.24) 42 (56.75) 74 (17.53) 
Total 183 (43.36) 239 (56.63) 422 (100) 

From Table 23. it is shown that. out of 6 ( 1.42~'0) migrants who 

were engaged in professional type of occupations, 1 (16.67%>) have 

migratc<l from rura) to the Mokokchtm_u town, 5 (83.JJ~,{,) hn\'c migrnlc<l 
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11

<1 type of 

occupations, 21 (33.87%,) have migrated from rural areas, and 41 

(66.12°10) have migrated from urban meas. There were 79 ( 1 R.72°'1)) 

respondents engaged in 3rd type of <'ccnpations. Out of these, 33 

(42.30%>) were migrated from rural areas and 46 (58.22°,-Q) were 

migrated from urban areas. Of 57 (13.SO~o) respondents engaged in the 

4' 11 type of occupations. 28 ( 1\9 .12°,~) were migrated from rurnl arcns nnd 

29 ( 50.87%,) of them from urban areas. Out pf 72 (17 .06(%) respondents 

engaged in skilled type of m:,cupation~~. _\.-l ('17 .22~ I>) from rural areas :.md 

38 (52.77°10) were from urbnn areas. < >ut of 34 (8.05°:0) respondents 

engaged in semi and unskilled type of occupations, 15 (4it. l 1 1 ~(1) have 

migrated from rural areas, and 19 (55.88~o) have migrated from urban 

areas. Out of 38 (9 .00%>) respondents cngngcd in different kinds of 

farming, 20 (52.63'%) have migrated from rnral areas and 18 (47.36%>) 

have migrated from urban areas. In the final type of occupations, out of 

74 ( 17 .530;{,) respondents engaged in other types of occupations. 32 

(43.24~ti) have migrated from rural areas and 42 (56.75~'0) have migrated 

from urban areas. 

From Table 22, with regard to the occupational mohility among 

the n11al born and 11rlnin horn 1cspo11dcnl.•;, ii is seen from Ilic cakulnlcd 

data that, out of 407 ( 67 .83~/o) village born respondents, majority of 

them 258 (63.39'%) were engaged in non-manual type of occupations ( l. 

2, 3, 4 and 8) and 149 (36.60~'~) respondents were engaged in manual 

type of occupations ( 5. 6. 7 ). Out of 193 (32.17°,o) urban born 

respondents, 153 (79.270,,!Q) of them were cngngcd in non-mnnunl (I. 2. 

3. 4 and 8) type of occupations and only 40 (20.72°-o) respondents were 
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engaged in manual (5. 6 & 7) type of occupations. Thus, when the datn 

is viewed in terms of the place of birth. urban born have proved to be 

more mobile as compared to those who nre born in mral areas. It is also 

observed that majority of the respondents born in rural areas and many 

Ao people leave their native place an<l traditional occupations and work 

in offices and other jobs in towns. 

From Table 23. regarding the occupational mobility among 422 

migrants from rural-urban and urban-urban areas, it is clearly seen from 

the calculated data that the percentage of urban-urban migrants is higher 

in almost all the categories of occupations, except in forming as 

compared to their row-wise counterparts from rural areas. When viewed 

from the column-wise there were 115 (62.84~'o) of the rurnl-urban 

respondents engaged in non-manual (l, 2. 3, 4 & 8) type of occupations, 

un<l 69 (37.70'%) of them were engaged in manual (skilled. semi & 

unskilled and farming) type of occupations. There were I 63 (68.20%>) 

urban-urban respondents were engaged in 11011-munual type of 

occupations and 75 (31.38%) of them were engaged in manual type of 

occupations. Thus, it may be observed from lhe calculated data that the 

percentage of migrant respondents from urban-urban area is higher in 

the higher level (non-manual) occupations than those who have migrated 

from rural-rural areas. 

Conclusion 

The Ao social system is believed to be bounded and rigid, that the 

ninety per cent of the total population of Aos were lived in rural areas 

and they were mainly engaged in ngric11lt11rc and head-hunting. they 
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were strongly tied to its village ongm nnd non-migratory. f ormcr1y. 

these people could not carry on trade for fear of enemy, as head-hunting 

was prevalent in those days. That time the only mcnns of livelihood of 

the people was agriculture an<l a few trn<litional crafts and manufactures 

for loco) consumption. 

The causes and motivation for the migration of the /\o rurnl poor 

to the city and town may be many. It has been observed that the growth 

of industrial urbanism and impnwed channels of transportation 

encourage people for migration from villages to towns and cities leaving 

behind their traditional occupations and tnking up modern industrial one. 

The expanding employment oppo1 tunitics in the growing cities 

and towns in contrast to the low income in villages also encourage 

people to migrate to the towns and cities and take up various types of 

government services, business and other types of non-governmental jobs 

in organized firms and public establishments. While there is a growing 

demand for labourer in all these new activities associated with the 

economic growth of the town. There is increasing unemployment. 

economic condition, luck of adjustment to the traditional society by the 

so-called educntcd youngsters in rurnl mens. Such n situntion those who 

live in acute distress are forced to leave their villages and their future 

elsewhere. 

The decline in employment opportunities m the vi ltage is 

sometimes <luc to the erosion of tra<litional crafts and professions as a 

rnsult of competition from the modern sect0r. Ttrns. bnsketer~. pottcrcrs. 

weavers, cultivators etc .. due to Jow economic condition of the products 
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people find it difficult to survive and me then forced to change their 

occupations and begin looking outside their O\\·n narrow villages for 

better prospects. The two main factors, nnmcly the expanding 

employment opportunities and higher economic condition in urban areas 

and the shrinking employment opportunities nnd comparntively lower 

economic condition in the villages complement and reinforce each other 

causing a "pull and push" thut results in the migration of poor Ao people 

from villages to the town. It may be observed from the available data 

thnl 1111\jority of the respondents arc village horn one, hut clue to the 

differential in the income potential between the town n.nd the village is 

basically the most potent force operating in the economic Cll\'tronmcnt 

thnt provides a constant stimulus to potential Ao migrants among the 

rural poor. 

Besides these economic factors there are social circumstances that 

determine the differences in the propensities to migration. The stimulus 

to mobility is provided by Ilic cm.:0111:1gc111c11I or iml11cc111c11I of town 

based relations who serve to neutralize the risk and hesitation that 

inevitably <letennine the decision-making process. Thus, lhe so-called 

Ao rural poor suffering from socinl it\justice for gcncrntions oHcn look 

for opportunities to escape into the town which, upaa1 from better 

employment, class position and education. For them the town is 

relatively a social leveler where Government jobs and enterprise counts 

more than traditional occupations. Thus, large number of Aos pour into 

the town. 
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Sometimes the en use of migrntion may nlso he sheer ndvcnlurism. 

This is particularly true and observed from /\o youth or those who have 

received some education and suffer from maladjustment with the 

trnditional profession in the villages. By and large the motivation for 

migration is generally one of employment and economic gain, but the 

causes are often a complex mix of factors among the /\.os. 

In mnny ways the rural and urban environments me considcrahly 

different. In the social setting of a vi11agc. an individual has an intimate 

relationship in a 'fomi1istic atmosphere' within the small groups of 

family, kin and friends. In contrast to the new environment of the town 

and city, the relationships are differed, superficial and contractual. They 

are part of a larger society in which the individuals have a greater degree 

of anonymity isolation and individualism with exposure to contacts from 

various sub-cultures. The impact of the new environment, different in 

many aspects, slowly or rapidly, induces a change in the culture the 

migrants cany with them from their native vi11ugcs. They come in 

contact with educated people living in the town who are wearing 

western dress, working in offices, conversing in English or Nagamese 

and so on. Such constant contact helps the Aos to change the old values. 

The changes as may occur on account of contact get accelerated by the 

economic pressure. The easiest way to achieve a quick transformation, 

as they think, is to get jobs either in ofliccs or business where they can 

work along with other modern people. By doing so they achieve their 

desire for becoming something else, somewhat higher. In all these cases 

they want to achieve the position of the modern people who are staying 

in towns and cities m1J me engaged in se\'ernl traditional free while 
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collnr jobs in offices or other institutions. Thus the rclntivc stability or 

instability in their \:vays of life and the pace of change is balanced 

between the cultural background they carry from the village and the 

intensity of the new socinl forces in the town 1i re. 

It is generally ohserved that the respondents with less year of 

residence did not give any positive response towards the idea of 

settlement in the town. The rate of willingness increases with longer of 

residence among the /\.os to settle in the town. It is also found that, some 

of the workers are more mobile as compared to others. Those who are 

engaged in lower types of occupations, such ns sk incd. semi and 

un~killed workers etc., are assumed to be more stable. Among the higher 

occupational strata, it is education nnd specinlizntion that gives 

opportunities to climb to a still higher strata. Owing to better income 

opportunities they sometimes tend to move to other areas and hence not 

prefer to settle in one particular place. 

It is also generally observed that, workers in lower occupational 

positions are more secure and satisfied with their occupational stntus~ 

and hence want to settle in the town. 0\ving to a lack of adequate formal 

education and training. they also cannot aspire for a higher occ11pntionnl 

status. The same is not true of the respondents engaged in occupations 

with higher social standing. Some of them do not have job satisfaction 

because of the disparity between their educational background and their 

lack of occupational achievement. It is the situation that prevents higher 

rank employees from settling at a particular place until they reach 

ccr1nin level of jnh sntisfoction. This rcnson might he applied In Ao 
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migrnnts 111 Mokokchung town nlsn. The higher rnnk workers hnve 

higher mobility (occupational) aspirations as compared to lower ones. 

The Ao migrants experience occupational mobility by virtue of 

their migration to urban areas. Before migration they were lived in rural 

areas and mainly engaged in agricultnrc. Besides cultivation, they also 

engaged themselves in traditional crnfis nnd mmrnfactures like basketry, 

pottery, weaving. blacksmith etc. 1 lowever, aller migration, the above 

stated occupations have undergone change. Many people have entered 

into government jobs or business and live a better lifo than the 

cultivators. It is observed thnt, most nf these people who arc rcsidinp. in 

towns an<l entered dillcrcnl types of jobs besides cultivation they do 

some of the traditional occupations as side jo_b. They cultivate field but 

with an improved method to raise agricultural production. There are 

some people who are still doing the traditional crafts and manufactures. 

Men make household uses such ns baskets and furniture, and women 

weave mekhala, shaw), bags etc., in moJcm design. Thus one can sec 

that the Ao migrants are not totally isolated from traditional occupations 

despite migrnlion. 

It may also be observed that the general trend of occupntionnl 

mobility after migration is remarkably increased in non-manual type of 

occupation and it is appeared to be decreasing in manual type of 

occupation. It is also clearly seen from the available data that the 

migrants who were employed before migration and non-migrants 

respondents were placed in better positions occupationally as compared 

fo those who were unemployed hefore migration. When the avnil:1hlc 
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data is obsen1ed in terms of the p1ucc of birth, majority of the 

respondents were born in rurnl areas have migrntcd to urbun areas in 

search of employment. It is also seen from the calculuted dntn that the 

percentage of urban-urban migrants is higher in almost all the categories 

of occupations as compared to rural-urban areas. Thus, it may be 

observed that the perccntnge of migrants from urban-urban area is higher 

in the higher level occupations than those who have migrated from rnrat­

rural areas. 

Generally, the impact of migration on Ao people refers to the 

occupational achievement. economic condition, mode of dwc11ing. diet 

and dress etc. The impact of migrntion on the people may vary from one 

individual to another, depending upon their occupational status and 

economic condition. 

Till 1970s these people were lived in rural areas and mainly 

engaged in traditional occupation (shifting cultivation). Their contact 

with one another was restricted as head-hunting was prevalent in those 

days. Thus, the Aos were not migratory people but tied to its village 

origin. But now the things have undergone change due to the migration 

of the people from the rural areas to urbnn arcns. The growth of 

urbanism and improve channels of transportation encourage people for 

migration from villages to towns, leaving behind their traditional 

occupations and taking up modern occupations. Now people come m 

contact with the outside world and they are gainfully entered m 

government service or in business for their livelihood. Rapid 

developmental works have been noticed nllcr the crention of Nngaland 
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as a state m 1963. It nffocted the lives of the people greatly in 

occupational pattern and the distinction between rich and poor began lo 

emerge which were not existed before. 

In the past the cultivators usually Jived in thatched house, 

consumed traditional food nnd wore trnditional dresses. But no\v their 

houses arc different. the traditional diet is supplemented with new items 

and they dress in modern design. Such 1rcnd is limited especially, to 

those who are in serYices or businesses and in economically comfortable 

nnd staying in towns and cities. Now they nrc able to send their children 

to different schools in the hope that they may get better education and 

occupational status. 

Traditionally, people had no household furniture except some 

wooden seats to sit on and wooden planks or bamboo mats to sleep on. 

But nowadays, chairs, tables and modem furniture such as sofa sets, and 

a variety of designed cupboards are found in every household. formerly 

their cooking utensils were mostly earthen pots but it has been replaced 

by aluminium and steel ones. Many of them own luxurv things like 

vehicles, fridge, mobile phone. T. V., computer etc. 

The coming in contact with the modern civilization un<l the 

expanston of administration, establishment of developmental works, 

growth of communications. innovations in agricultural patterns. and 

many other factors have brought about a new economic trend in the Ao 

society. There are many people who not only work in the office and in 

business but also engage themselves in other traditional occupations. 

They cultivate vegetables, fruits. \\omen \Veave clothes for the fomily 
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basic needs, men make baskets for household uses etc. Such side works 

also provide them better income and comfort:ibJc Jifo than the rest of the 

cultivators. 



CHAPTER VIII 

CONCLUSION 

The Ao society lived in isolation for decades and was 

characterized by jhum cultivation nnd hcnd hunting. The traditional 

system of occupation, administration, religion, 1ow pace of 

modernization and limited urban growth have always restricted 

occupational mobility among the /\.os. 

In the nineteenth century a significant landmark of change have 

been noticed in lhc history of the /\.o people. The study of socio-cultural 

and economic life of the Aos has become more important or significant 

in the post first world war and the second world war. The whole attitude 

and the lifo style of the Aos have considerably changed during the first 

great war (1917) as observed by Tajen Ao (1984: 44). It witnessed a· 

change from traditional to modernity. Thus, shifting of people from 

rural areas to urban areas and giving up of the traditional occupation 

and f.nking up new occupations nmong the Ans hnvc been renrnrkably 

noticed. 

The second phase of socio-culturul and economic change wus 

noticed during the post-independence period . 

• 
The Aos, like any other tribes ofNagaland, has been traditionally 

living with the soil within their own villages in almost relatively 

isolated from the rest of the civilized world. The soil that gave them not 

only identity, hut nlso sustcnnncc. They led a simple Ii fo according lo 
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their own way of life, following their own customs and tmditions in nil 

matters of socio-political activities. However, through the introduction 

of Christianity and British rnle, people were forced to opt for the non­

traditional avenues of work. that is. work unrelated to the soil, and to 

work for money in all sorts of employment. 

Thus prior to the arrival of the British and Christian missionary 

in Nagalnnd, the An tribe lives a simple Jifo and chnractcrizcd by jhum 

cultiYntion and head-hunting. Their wny or life including occupations. 

food habits, dresses. house patterns, beliefS. customs and traditions 

were strictly observed nnJ maintained ns the forefathers lived. But 1ww 

their socio-cultural and economic lite are changing. 

More rapid changes taken pince in the employment pattern 

among the Aos during the post-independence period. With the creation 

of statehood, the Government of India launched a series of 

developmental programmes in the state which transformed the Naga 

society in general and Ao society in pnrticulnr from n bnckwnrd colonial 

system into a modern one. 

According to Ruivah ( 1993 ), "With the advent of Christianity 

social transformation of the Tangkhul society has taken pince in 

nmnerous ways." He further points out that, "Tangkhul are getting 

higher education, technical education and many are employed in high 

placed jobs." Thus, in Ao society, changes have been so welt absorbed 

an<l integrated with what remained of the traditional culture that 

changes did not create any tension as could be seen in the studies of 

Ruivah in his ethnographic accounts on the Tangkhul Nagas. 
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In the present study, these people experienced various kinds of 

occupational adaptations. which were not known to forefathers. As in 

the works of Mahantn ( 1992), in Mawshbuit village he found that the 

villagers experienced various kinds of occupational adaptations, \vhich 

were not known to tribal people earlier due to increasing of urbnn 

influences. He further found that changing occupational structure 

through occupational clivcrsi fication is required n11gmcntnlion in the 

level of skills among the workers. 

So far we have been noticed that the commg of the British 

administration, spread of Christianity, modern education, urbanism. 

transpot1ation has a tremendous impact on occuputinnn1 mobility 

among the Ao people. It was only through these modernization factors, 

people rushed in for employment other than cultivation. 

Christianity and education has a great impact on occupational 

mobility among the Aos. It is only through Christianity that the 

opportunity have opened before them for education and for employment 

outside home. 

In modern society, unlike in the caste bound and traditional 

society, the occupational status of un individual is not ascribed merely 

by birth or heredity but is also achieved by hard work, education and 

training. Earlier, when there were limited educated people and 

unemployment problem was not existed, they did not require so much 

specialization and training for entering a jub, but these days the thing is 

not same. Different occupations are heing transformed into professions 

<lcman<ling skill and standard training. 
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Imchen (2000: 46) while writing nbout the economic lifo of the 

/\o people says that. "Economictilly. the /\os depended on the 

agricultural products from the known history. They were not migratory 

people but their villages are stationary and unchanging. Therefore every 

Yillage had their land. This was one of the reasons why Aos become 

agricultural tribe." 

The growth of industrial urbnnism and improve chmmcls of 

transportation encourage people for migration from villages to towns 

and cities leaving behind their traditional occupations and taking up 

modern industrial one. Till 1970s there were only 2 out of hundred 

people lived in the town. Agriculture was the main occupation for the 

Au-Naga people, where 90~-0 of the total population lived in the villages 

and engaged in cultivation. Now people come in contact with the 

outside world and they are gainfully employed in government service or 

some of them are engaged in business for their livelihood. By taking up 

the modern industrial type of occupation they felt better nnd Ji vc u more 

comfortable life than cultivation. 

Taking all the above discussion fi.tctor:-; into account, here some 

of the fo1Jowing conclusions have been emerged from the analyzed 

data. 

With regard to the socio-economic background of the 600 

respondents included in various occupations, majority (67 .83~/o) of 

them are born in village, and only few (33~'0) of them are born in 

different towns and cities. It may be observed that, in some cases, 

migration took place in the grandfathers and fathers gcncrntion un<l 
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majority of them nrc migrated from different vi Hages. Their cducntional 

attainment level is maximum (26~10) in graduate level and minimum 

( l .5'>;'0) in doctorate level, which is a recent trend of educational degree 

for the Ao people. The present occupational position falls maioritv 

( 18.67~·0) in inspec1iona1, supervisory and higher grade category 

followed by other occupation (17 .33~·o ). It may be observed that, due to 

the existence of unemployment problem in the state, many of them arc 

diverted to independent type of jobs, such as shop-keeping. fanning 

(poultry. piggery, vegetnble) ond different kinds of business. ln rcgnrd 

to their income and class positions. they are generally belonged to 

medium level. 

In regard lo the inter and intra-generational occupational 

mobility. majority of the grandfathers 553 (92.17<1,,'0) were engaged in 

trn<litional occupation (exclusively jlrnm cultivation) due to Jack of 

education and exposure to urban societies. There was a gradual but 

slow mobility from traditional occupations to those of modern and 

secular occupations. From the second generation level (father) they 

slowly move<l into category 1. 2. 3 and 5 which were totally nil or very 

less percentage in the grandfathers generation. Regarding the forming 

type of occupation. from the third gcnernlion level (respondent) 

traditional occupation (jhmn cultivation) was given up but they took up 

poultry, dairy and vegetable type of farming. Thus the mobility rate has 

been found to be gradually increasing from one generation to another. 

The data therefore. shows that there is a marked degree of increase in 

the rate of shift from traditional to thnt of modern occupations. With 

regard to the horizonlal nnd vertical mobility among the four 
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generation, the rate of upward mobility is high in oil the four 

generations. majority of them lefl their parental occupations and moved 

vertically lo higher level of occttpntions other than pnrcntn1 traditional 

occupations. 

With regard to the intra-generational occupational mobility the 

percentage of those who did not experience any occupational change is 

higher 305 (50.33°/o) than the respnn<lents who have experienced one lo 

three changes and even more 295 (49.17~.'0). Majority of them shifts to 

other occupa1ions than their parents occ11pntio11, only less pcrccntnµc 

enters their father's occupations. The rate of shifling is more among 

young people than older people since they arc close to the beginning of 

their work life they can be more readily take advantage of ne\V 

opportunities. Respondents with more qualified and better paid group 

are more mobile than less qualified anJ poorly paid groups. The 

mobility rate is high in case of respondents engaged in non-manual 

occupation than manual occupations. Those who are engaged in 

prolcssional and administrative type of' occupntions are less mobile as it 

is the topmost category of occupation most of the people got retired at 

this stage. Next is farming an<l other occupations. There is more of u 

horizontal intra-generational mobility among the respondents. Many of 

them have moved to occupations that are on a par with their previous 

occupations. 

The most important factor of social change among the Ao was 

brought about by British missionaries in the early part of the 1870s. 

With the ndvcnl of Christinnity socin1 trnnslimnatinn of the /\o socicl~' 
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has been taken place in many wnys. Mnny indigenous socinl prncticcs 

an<l aspects of culture were abolisheJ and many modifications were 

made in the traditional social customs and practices. With regard to the 

impact of religion on occupational mobility among the aos, as is seen 

from the nnnlysis dntn nmong the four generations~ during grnndfothers' 

and fathers· generation. most of the Ao people were non-Christian and 

illiterate. They mainly engaged in agriculture for their livelihood and 

not migratory. Thus it may be observed that. with the coming of 

Christianity there is n tremendous change in the Ao society which has 

also opened new channels for occupational mobility. 

In the field of" cdt1cnt.ion, people me realizing the importance of 

educating children. The result could be seen from the various categories 

of educational level attained by them. The people in the village are not 

rcslrictc<l lo the home or village. Nlnv. they have the freedom to venture 

out of the village in search of education and jobs. 

It is to be observed here that, though the Ans are on the way to 

modernization, they still retain some of the traditional occupations. 

Despite migration, many of them still cultivate lic1d as side occupation. 

They also make baskets, weave clothes, during their off time. They do 

such things lo provide them better income as well as lo retain much of 

the traditional values of the Ao society. 

With regard to the impact of education on occupation mobility 

among the Aos, majority of the grandfathers were illitcrntes, and also n 

c0rresponding level of occupational status. The low educntionnl 

background of the grnndli1thcrs in gcnc1al proved lo be an obst:iclc for 
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with a very low level of parental bnckgroun<l could attain higher 

occupational status as doctors, scientists. lawyers, etc. Thus, the sons, 

with a high level of parental education were able to achieve a higher 

occupational status. 

With regard to the impact of migration on occupational mobility. 

the general trend of occupational mobility alter migration the 

percentage is significantly increased in non-manual type of occupation 

and the percentage is appeared to be decreasing in manual type of 

occupation. Those who were employed and non-migrants before 

11tigrutiott urn pluced in heller positions occupntionully cnmpnring to 

those who were unemployed before migration. Another observation 

may be mentioned that, urban-urban area migrants is more in higher 

level of occupations than rural-urban area migrants. 

Now, the Ao society is undergoing a rapid change m their 

emerging occupational pattern. Iri response to such situation, they arc 

adapting to a new way of life and in certain cases disregarding their old 

way of life. A new pattern of occupational mobility is thus emerging in 

the Ao society in which the old traditional occupational structure is 

declining, making a new room for modern occupations such us 

government services, contract works. business etc. The entire system is 

based upon a highly specialized division of labour. This shift not only 

possess certain adjustment problems within the occupational field, but 

also outside in the society. The interaction, contact, adjustment, 
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assimilation, at\ these are responsible factors for occupntionnl mobility 

umong the /\o people. 

With the contemporary status m the occupational strnclurc and 

economic development a new horizons and a new outlook in life, the 

standard of living of /\o people have been remarkably improved. 

Changes taking place in the occupational structure of the Aos (reflected 

much on the day-to-day's need and take slrnpe in their life style). It also 

reflects on the family life, social life, customs and traditions, religious 

beliefs and practices and education system, economic system etc. 

There nre thus three major nppronchcs in 1he prcscn1 stmty which 

have to be resolved in future course of action. One. extensive 

employment programmes for the new educated generntion in diflerent 

types of enterprises are essential. Two, training in improved farming 

methods is essential in order to increase their outputs and thereby 

creating employment for the unemployed. And three, management of 

natural resources shoul<l be improved as the flow of external people 

gives rise to the problem of adjustment in all respects of social, political 

and economic. 
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