6: 3:2( 1)
(ii) Cooling off period between two deputation/lien
" terms in respect of Dr.v.B.Singh,Reader,Depart-
ment of Horticulture, NEHU,

Dr.v.B. Singh joined as Lecturer in SASRD,iedziphema
with effect from 31.8:81. He was, later, appointed to the ‘post of
Reader in the same Department from 12.5,.88.

Jith the coming up of the Nagaland University,
Dr.v.3. Sing had opted for NEHU service.

During his service as Reader in NEHU, he was granted
lien for 3 years with effect from 25.11.93 for taking up an ap-
pointment as Chief Training Officer with the Deendayal Research
Institute, Chitrakoot, Madhya Pradesh. However, before expiry of
his lien, he returned to Shillong en 1.7.264

Subsequently, Dr.vV.3. Singh was selected for the
post of Professor in Nagaland University and a lien was again
granted to him for a period of 2 years w.,e.f. 5.7.96. Later, his
lien was extended for another period of 1 year w.e.f. 5.7.98 to
4,7.99.

Now, while in Nagaland University on lien, the Vice-
Chancellor of Nagaland University sent an application of
Dr.v.B. 8ing for onward transmission to the Vice-~Chancellor,
Central Agricultural University,Imphal, Manipur applying for the
post. of Dean/OSD at College of Horticulture and Forestry, Aruna-
chal Pradesh under Central Agricultural University, Imphal. Pre-
sumably, if this application of Dr. Singh is farwarded and in the
event of his selection, the University is liable to grant him
lien to the post.

Apart from this case, there are other cases also
where teachers have been going on lien frequently from one spell
to angher and the existing rules are silent in regard to that
the teachers on lien should at least serve the parént Department
for a certain periocd.

It is felt necessary that a decision regarding the
cooling off period is to be taken in order to avoid teachers/
Officers from going on lien frequently from one spell to another.

The matteryiis, therefore, placed to the Council

for its consideration and decision.
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or before 15.1.1999 failing which the post held by him be treated as vacated and he be
required to pay to the University three months’ salary in lieu of the required notice
period. The Council, further RESOLVED that he should return the Computer and
accessories.

(1) Cooling off period between two deputation - lien terms
in respect of of Dr. VB Singh, Reader, Deptt. of
Horticulture, NEHU.

EC:99:98:6:3: (i1): The Council considered the request of Dr. \'B Singh to forward his
application to the Central Agricultural Universitv, Imphal, Manipur, while still on
deputation to Nagaland University and RESOLVED to regret the same as his lien period
will be shortly expiring on 4.7.99. With regards to cooling off period between two
leaves the Council further RESOLVED that for leaves other than those specified in
Ordinances by separate provisions and statutory appointments, the cooling off period
between two leaves be one vear for leave bevond one vear and for leave below one vear
be it decided on the merit of each case.

(ii1) Extension of deputation in respect of Shri Al Dev
Sarmah, Assistant Editor, NEHU, Shillong.

EC:99:98:6:3: (iii): The Council considered the extension of deputation in respect of
Shri Atul Dev Sharmah' and RESOLVED that since the period of deputation has
exceeded five vears he may be asked to resume duties at NEHU bv 15.1.99 failing
which the post held bv him will be deemed to have been vacated w.e.f. the date he
proceeded on deputation.

(iv) Earned Leave in respect of Dr.Vinod Singh, ISOSB,
NEHU, Shillong.

EC:99:98:6:3: (iv): The Council considered the grant of Earned leave to Dr. Vinod

Singh and RESOLVED to authorise the Chairman to see if he has been permitted. If he
has proceeded on leave without permission the Chairman may take appropriate action.

6:6-Service Condition / Financial & Other Benefits.

(i) Continuance of Senior Scale of pay in respect of
Dr. BD Chinara, Lecturer in Education(PUC).

EC:99:98:6:6:(i): The Council considered the continuance of senior scale of pay in
respect of Dr. BD Chinara, Lecturer and RESOLVED that pay protection be allowed



