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REPORT ING ITEM,

Item No.

Action + ken on the

(1)EC:49:85:06 (4)

(2)EC:49:85: 062 (1)

(3) EC:49:85:06:3 (i)

EC:49:85:08 (iii)

EC:49:85:08 (v)

EC:49:85408 (vii)

EC:49:85:08 (viii)

EC:49:85:08 (xi)

Minutes of “he 49th Executiv=: Council

The Selection Committee found Dr,D.Barkakabi
suitable for appointment as Senior lLecturer
in Physics in the Pachhunga University
College under Merit Promotion Scheme,.

Prof. A.G.Gemrge informed of the Council's
decision on his representation.

Prof, M.R.S5anthanam informed of Council's
decision on extension of his deputation,

Dr N.K.Mookherjee will join as Professor
of Geology in May, 1986,

Prof., Saraswati appointed as Professor
of Anthropology under Statute 21.

Term of contract appointment of Dr P.Dayal,
Professor of Geography renewed for one year,

Dr B, Parasar offered appointment as
Lecturer in Extension, College of
Agriculture.

Draft Ordinance on 'evelopment and Social
Change Lecture Series submitted to the
Ministry for Visitor's approvel.

Dr J.Singh, Reader in Agricultural
Engineering, College of Agriculturs,
assumed duties at Shillong on transfer.
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item No, 3 RATIFICATION OF ACTION TAKEN BY THE
VICE~CHANCELLJR:

sContinuation of aﬁpointment of the Pre-Vige-
Chancellors on tho expiry of thair term under
Statute 3(2) o' the NEHU Act, 197

Je

With tha laying down of the Office by the former
Vice-Chancellor, Dr.B,D.Sharma on 1.3,86, the term of Office of the
Pro-%ice-Chancellors, Prof C.L.Anand, Prof.D.F.Singh and Prof S .K.Das
expires on tha same date in term of St tute 3(2) +f the NEHU Act,1973.

Howaver, the Vica-Chancellor has ordered their
continuation in office till such time an alternative arrangement

is made. Accordingly, orders to this effect were issued,

Tha matter is reported to tha Council for ratifica-
tion.
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) Principlas for gr:nting of advance incremsnts to

the teachers -

Tha Vice-Chancellor, NEHU, :fter 2xamining various anomalous
situations arising, in the matter of grant ~f advance increments =nd
fixation of piy thereof, have made snme modifications on the principles
for granting of advance incremants t- tha teachers as rasolved vide
ECs33:83:10(1) - Anhnexure 'A' . Necessary action in the matter
of pay fixation of some teachars have been taken on the bisis of thase

modifications made and which are rerroduced balows
Clause(ii) of the resolution have been modifiesd as under:
'three advance increments above the minimum of the scale of
the Lacturer may be granted to those fresh entrants to service
who may hold PH.D. Degreej
Provided that if a candidate having M.Phil degree is sslected
for the post of Lecturer in Pachhunga University College be may

ba granted one advance increments,

tlausa(vi) has been added to the earlier resolutions whieh re-ds.

as under:

(vi} in ease 2 e=andidate was in service earlier, his pay may -
be fixed ascording to rules or fmllowi ng the principles. anun-
ciated under the present provisioms as myy be of better advam—
taga to him,

Provider that if a eamdidate is given advance inerements

“under thaese requlations but he would have heen emtitled tm a

~ lesser pay but hipher than mimimum, them omly tha excesxz of
incroments above the level as would have been reached according

to rules shall be treated as personal pay.

The matter is reported to the Council for ratifieation,
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- ANNEXURE___'A'

8 10 ¢ 1 Principles for granting of advance increments to

the teacters -

EC:33:83310(1): Tha Chairman pointed out that there are no guidélines

for orant of advance increments to Lecturers appointad to the University.
Anomalous situations arise where a frash M,A. or M,Phil., Ph.D., with

or without post-doctoral research experisnce may ba fixed at the same
stage. It was also noted that sometimes pzsrsons use appointments in this
University as a stepping stona and offer of advance increments is only

a transitory attraction. The Council after detailad consideration

RES OLVED that s=

(i} all advance inecraments, other than those which 4
2 person miy be entitled to in case of fixati on according
to rules, may b2 given in the form »f 'Farsonal Allowance's
(ii) three advance increments above the minimum of the seale of
the Lecturer may be granted to those fresh entrantments to

service who may hold Ph.,D. Deqre:}

(iii) one further advance incrament may ba granted for each unit

of two yesrs of post-doctoral research to the frash entrantss

- (iv) candiditas selscted for C:mpusas in Nigaland 3nd Misoram
3 m:y be granted one advance increment; and
oﬂ. (v} the total numbar of advance increments under all these
Ty provisions shall not exceed five in all.
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(iii) Rules for Allotment of Residences in

North-Eastern Hill University

At present 41 (forty one) Units of
Teachers' Quarters are in the completion stage
and will be ready for allotment shortly. Allotment
of quarters will be made on the basis of the

Quarter allotment rules as approved by the Council.

Draft rules are placed before the

Council fopr consideration.
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- NORTH-EASTERN HILL UNIVERSITY
SHILLONG .
kkkkikk
5 RULES FOR ALLOTMENT OF RESIDENCES
e ofF SHORT TITLE AND APPLTICATION :
(a) These rules may be called "The Rules for Allotment
5 of Residences in North-Eastern Hill University.
. (b) These rules shall come into force with effect from -
i DEPINITIONS ¢
(a) "University" means the North-~Eastern Hill University.
(b) "Allotment" means grant of a licence to an
employee of the University to occupy a house
owned by the University or a portion thereof, for
use by him/her as residence including -
\ 3
(1) <ardens, ground, garrages and out houses, if
any, appurtenant to such building or part of
the building.
(ii) any Zurniture supplied by the University for
use in 'such-building'or part of the building .,
- ' for the beneficial enjoyment thereof. :
2 (11i) any fitting affixed to such building or part ,.
ct of the building for the beneficial enjoyment °
- thereoZ,
(m ) "Allotment Year" means the year beginning the
1st January or such other period as may be
notified by the University.
e (d) “"salary" for the purposes of determining eligibility
: for a type of residence shall include Basic Pay,
non-prastising allowance and Special pay onlya
(e) "Emoluments" for purposes -~f recovery of licence
fees shall include -
(1) Pay
(1%) Special pay, if any,
(1ii) Deputation (Duty, allowance
(iv) Non-practising allowance
. (v) Penision including the porticn oif pension
Commuted if any(for re-employed euployees only):
(vi) Dearness allowance.
L (vii) City compensatory Allowance;

w COI’ltd. ® -2/—
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4L1=3(3) | :
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In the case of a University employee under suspen-
sion and in receipt of a subsistence allowance the .«
amount of the subsistence allowance, Provided

that if such University employee is subsequently
allowed to draw pay for the pesriod of susPension,

the differcence between the licence fees recovered

on the basis of the subsistence allowance and the
emoluments ultimately drawn shall be recovered

from him/her,

"Family" means the wife or husband as the case may be
and children, step-children, legally adopted children
parents, brothers and sisters, parents-in-law,
grand-children, etc. as ordinarily residing with

and are dependant on an employee,

"Date of Seniority" of an employee in relation to

a type of residence to which he/she is eligible
means, the seniority of the employee in the slab of
salary relevant to a particular type of residence
in the University.

Provided that where the date of seniority of two
or more employees is the same, seniority amongst
them shall be determined by the amount of salary,
the employee is drawing i.e. employee in receipt
of higher salary will take precedence over

the employee drawing lower salary and where the
salaries are equal, the seniority amongst them
for the purpose of allotment of residence shall

be determined by seniority in age.

Provided further that insofar as seniority of

Teachers is considered their interse seniority will ,
be that which is fixed by the University in their ".
respective cadres.

"Licence Fec" means the sum of money payable
monthly on account of the accommodation allotted.

"Residence" means any residence for the time being
under the administtrative control of the University.

"Subletting" includes sharing of accommodation by

the allottee with another employee of the University .
with or without payment of licence fees by such

other employee,

"Temporary Transfer" means a transfer which involves
any absence for a period not exceeding six months,

"Type" in relation to an employee means the type
of residence to which he/she is eligible.

Contdas ¢ediine
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(m) "Quarter Allotment Committee" means, a Committee
to consider allotment of resgsidences and shall
consist of the following :-

(1) Pro-Vice~Chancellor; in absence of Pro-Vice-Chancellor
& nominee of Vice-Chancellor,
(41} Registrar
(1ii) Adviser Construction
(iv) © President NEHUTA. S
(v) General Secretary NEHUTA.
(vi) President NEHUNSA,
(vil) General Secretary NEHUNSA,
(viii) Estate Officer - Convener

(ix) Finance Officer
(%) Senior Most Dean of Schools.
(xi.) Senior Most Professor.
(xii) Senior Most Reader
(xiii) Senior Most Lecturer.
34 CLASSIFICATION 'OF RESIDENCE 3

(1) The University buildings shall be classified into
the following types of residences :

TYPE OF RESIDENCES SALARY SLAB ELIGIBILITY

nan Professors & Readers of the University
and Officers drawing salary of
Rs, 1500/~ and above,

sl g Lecturers of the University & Officers
drawing a salary of Rs, 1000/~ and
above but beclow Rs, 1500/~

Hen Rs,.500/- and above but below Rs,1000/-~
e Rs.260/~ and above but below Rs, 500/~
S ., Below Rs., 260/~

ContQisseriis
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25% of these shall be reserved for 2llotment by
the Vice-~Chancellor, at his discretion, to

the new entrants who joined the University on
or after 1.7.84,., or a later date which may be
notified by the University from time to time.
Provided that this shall not apply to the
allotment of the first 50 houses.

APPLICATION FOR ALLOTMENT 3

An employee who seeks allotment of residence shall
apply in the prescribed form, to the University.

ALLOTMENT OF RESIDENCE :

Allotment of houses shall be made by the Quarter
allotment Committee save as otherwise provided by
these rules. While considering the applications
for allotment of houses under each category the
Quarter Allotment Committee shall allot a house
to the employee on the basis of the seniority of
the employee in the slab of salary relevant to

a particular type of residence in the University.
The allotment shall however be subject to the
following conditionssg

(1Y Hard furnishing will be provided as per
perscribed norms,

(ii) No residence shall be allotted to a member of
the staff of a higher type than he/she is
entitled to. However, if his/her request
for a type one lower than his/her entitlement
is received, she/he will be considered for
allotment for that type provided he/she is
entitled to that type of residence by virtue
of his/her service in the Uniwersity
in the salary slab/cadre concermed. His/her
priority for such allotment will be subject
to his/her order of seniority in the lower
grade at the time of consideration of
allotment. All allotment of gquarter below
entitlement will be till such time as a
quarter to which the employee is entitled
becomes available.

giil) An employee, who is on approved leave may

authorise a member of his family or another
employee whose name shall be communicated t®
the Administration before the allotment, to
comply with the time limits prescribed for
acceptance of allotment etc,

Cont(ioo' e 0o -5/-'
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If any employee fails to accept the allotment
of residence within fifteen days or fails to
take possession of the residence after
acceptance within one month from the date

ef receipt of 'the letter of allotment,  the
allotment shall stand automatically cancelled
and he/she shall not be e¢ligible for another
allotment, for a period of cone year from the
date of allotment letter,

6. OUT OF TURN ALLOTMENTS

&
; (iv)
(1)
(ii)
(a)
- (b)
§°= (¢)
(d)
(1i1i)

Up to 10% of the residences available for
allotment at any time may be allotted by the
Vice-Chancellor to person otherwise eligible
for allotment.

Some allotment of quarters not exceeding twenty

in number will be made on priority basis over
other to such employees whose presence in the
University campus 1s considered essential for
efficient management and supervision of
University work and building etc. under the
following categories;

Specified members of the Administration and
Ministerial staff including Security, Transport
and other services:;

Specified members of Health and Sanitation
servicess :

Specified members of Engineecring,
and Water services;

Electricity

Specified staff for the maintenance of Tela~
phones, Laboratories, Library,Hostel etc.

Every 4th quarter avallable in the roster
will be allotted +to the new entrants who
joined the University on or after 1.7.84,
or a later date which may be notified by
the University from time to time,

Such of the staff eligible for residence

under the above categories shall be specified by
the Vice~Chancellor from time to time.

given to,
Post"

The above priority accommodation shall be
s0 long as the person hclds the "Essential

so as to enable him to make himself available

for duty at any time of the day or night as may be
necessary.

Contdias s
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ELIGIBILITY OF HUSBAND & WIFE :

(a)

(b)

()

(1)

(2)

No employee shall be allctted a residence under

‘these rules if the wife or the Wusbind of the

employee as the case may be has already beehn
allotted a residence, unless such residence is
surrendered simultaneously, provided that this
sub-rule shall not apply where the husband and
wife are residing separately, in pursuance of an
order of Judicial separation made by any Court,

Where two employees in cccupation of separate
residence:allotted under these rules marry each
other, they shall within one month of the marriage
surrender any cone of the residences allotted to
them, PFailure to surrender the residence within
the prescribed time will result in automatic cancel-
lation of allotment of one of the residence and
charging of market rent for continued occupation

of the residence, '

Where both husband and wife are employed in the
University, the entitlement of each of them to
allotment of a residence under these rules shall
be considered independently.

PERIOD FOR WHICH ALLOTMENT SUBSISTS AND THE
CONCESSIONAL PERIOD FOR FURTHER RETENTION

An allotment shall be effective from the date on
which the allotment is accepted or from the 31st day
Oof receipt of the allotment order whichever is
earlier, and shall continue in force unless
otherwise provided until the employee ceases to be
in the service of the University for any reasons,

A residence allotted to an employee may be retained
on payment of normal licence fee on the happenning
Oof any of the events specified in Col. (1) of the
table below for the period specified in the ®orres-

‘ponding entry in Column (2) thereof, provided the

residence is required for the bonafide use of the
employee or member(s) of his family.

Contd idaes i
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iy "
EVENTS | PERIT SSIBLL PERIOD FOR
: : RETENTLON OF THE RESIDENCE
. 2.4

£ thy -
retirement from service {three) months.

(a) Términation/ﬁismissal/ ..g'
and on death of allottee
(b) On leave i.e. Study leave, Period of leave sanctioned but
Sabbatical leave, 'E.O.L. if exceeling twelve months
(s o shculd * ¢ with the permission
of the "~ ice-~ Chancellor for
use of i::e member(s) of his/
her famy Ly,

NOTE :

(i) Where a residence is retained under sub-rule (2) the
allotment shall be deemed to be c-ncelled on the expiry
of the admissible concessional pe::iod unless immediately
on the expiry thereof the employc ; resumes duty, or is,
permitted by the Vice-Chancellor i¢s  special cases to
retain the residence further.,

(1i) Where an employee is on leave ¢ 1 medical grounds etc,

without pay and 2llowances, an ' .s allowed to retain his/
her residence, by virtue of th ~oncession under sub-rule
(2) he/she should pay the  ""cence fee for such residence

in cash every month and where 4 /she fails to pay such
licence fee for more than thrg: months, the allotment
shall automatically stand can<.:lled.

(iii) Not-withstanding anything cc # .ined in sub-rule (2) when
an ‘employee is dismissed or removed from service or when
his/her services have been - erminated and the University
is satisfied that it is nec 2ssary or expedient in the
interest of the University to do so, University may cancel
the allotment of the resid ; .ce made tc such employee either
forthwith or with effect §c-om such date prior to the
expiry of the period of 3 r onths referred to in item (i)
of the Table, below sub-r . 2 (2).

9. PROVISION RELATING TO LIC; iCE FEE:

(1) Where an allotment of a . ommodation or alternative
accommodation has been = ! _:epted, the liability for
licence fee shall commer; : from the date of occupation
or the 31st day from the 6 date of receipt of the allotment,
which-ever, is earlier.

(2) Where an employee, who ,: in occupation of a residence
is allotted another re: j-lence and he occupies the new
residence, the allotme: t of the former residence shall
be deemed to be cancel ¢ 1 from the date of occupation

K]
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of the new residence, He may, however, retain the former
residence withcut payment of licence fece for that day
and the subsequent day for shifting,

v

10... PdRSONAL:LIABILITT' OF THE EMPLOYLE FOR PAYMENT
OF LICENCI FEi TILL THE RESIDENCE IS VACATED.

(1) The employze to whom 2 residence has been allotted
shall be Pparsconally liable for payment of the licenez -
fee, water, electricity, conservancy charges, and
for any damage beyond fair wear and tear caused thereto
or "to-the'lfugnitire, fixtures or fittings or sérvices
provided therein by the University during the pericd
for which the residence has been and remains allotted
tc him, or where the allotment has been cancelled
under any 2f the provisions in these rules,
until the residence alongwith the cut houses appur- ;
tenant the:feto have been vacated and full vacant pos-
session thereof has been restored to the University. 2
(2) The licence fee payable will be limited toc 10% of
the monthly ‘emoluments of the employze. For employees
- whose emolunients are below Rs, 3OO/I/per month the
amount payakle will be limited to 77/ 2% of emoluments
and the net 2moluments after deducting licence fee
should not be¢ less than Rs. 276.60,

Provided that licence fee will not be payable by
those employees exempted from payment by any
Special orders

(3) Electricity chdrges per quarter will be paid
by the occupant. as per rules. s

11, SURRENDER OF AN ALLOTMENT AND PERIOD OF NOTICE

An allottee may 3t any time surrender the allotment
by giving 15 dayst notice before the date of vacation
of the residence. The allotment shall be deemed to be
cancelled with effsct from the 16th day. Such
allottee shall noi be considered again for allotment
of residence for 3 period of one year from the date
of cancellation of allotment.

12, CHANGE OF RESIDENCE :

(1) An employee to whom a residence has been allotted
under these rules may apply for a change to
another residence o:f the same type or 2 residence
of the type to which he is eligible subject to Rule
No. 5 (ii) whichever is lower

(2) If an employee fails to accept a change of -
residence offered to him within five days of the
receipt of such offer or allotment his request for
the change will lapsiz, .=

Contdy e Bl
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14,

(1)

(2)

(3)

(4)

(5)

15,
(1)

4:1:3 (1n)
- g'

MUTUAL EXCHANGE OF RuSIDENCE:

Employeces to whom residences cf the same type have
been allotted under these rules may apply for
permission to mutually exchange their residences.
Permission for mutual exchange may be granted if both
the employees reside in their respective residences
for atleast six months from the date of approval of
such exchange,

MAINTENANCE OF RESIDENCE

The allottee shall maintain the allotted residence
and compound in a neat and clean condition and shall
be liable to make good the damage to the residence
including wood works, floor and walls, fixture,
furniture fittings (natural wear and tear excepted).

The allottee shall nbt construct any unathorised
structures in any part of the premises and not tamper
with the existing structures or electricity and water
connections. Cutting of trees/shrubs without- permis-
sion will not be allowed.

The allottee shall not use the residential quarter
for any other purpose other than for which it is
allctted nor use it in any manner that may cause
annoyance/nuisance to the neighkourhood. Keeping
of cattle, pigs poultry will also not be allowed.

The University shall have the right of entry into

the premises at reasonable hours during day time

for purposes of taking up maintenance work or for any
other valid reasons. The allottee should also permit
the work-men to execute any repair/maintenance/work
in the quarter,

The allottee on occupation/vacation of the quarter
should sign an inventory of furniture/fittings in

the quarter. The Estate Officer will sign the inventory
on behalf of the University.

SUBLETTING AND SHARING OF RESIDENCES :

No employee shall share the residence allotted to him
or any of the out-houses, appurtenant thereto except
with the employees of the University cligibke for
allotment of residence under these rules with the
prior permission of the University. A formal report
shall be made to the University by the allottee giwving
particular of sharing the accommodation. The servant
quarters, out_.houses and garages may be used only

for the bonafide purposes.

Contd.... o -10/-'



{2)

16.
(1)

(2)
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An employee proceeding on leave may accommodate,
in the residence any other employee eligible to
share University accommodation, as a care-taker
for the period specified in Rule 8 (2).

CANCELLATION OF ALLOTMENT s

Any breach of the above provisions will without pre~

+ judice to any disciplinary action entail cancellation
of allotment and in such cases two months time will

be given for wvacaticn of the gquarter.

Where after an allotment has been cancelled but the
residence remains in occupation of the employee such
employee shall be liable to pay for use and occupation
of the residence, services, furniture etc., equal to
the market licence fee as may be determined by the
University.

INTERPRETATION OF THE RULES.
Any question arising as to the interpretation of

rules, will be decided by the Quarter Allotment
Committee,

APPEAL AGAINST THE DECISION OF THE ALLOTMENT . COMMITTEE .

Any appeal against the decisicn of the Committee should
in the first instance be made to the Committee for a
review of the case. If however the. appeallant is still
not satisfied with the resultant decision then an

appeal may be made to the Vice-Chancellor whese decision
will be final. The first appeal should be preferred
within the period of validity of the offer of allotment.

$.,¢ o
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(!v) Amendment of Statute 27(7) «nd Ordinance

: on Serviece Conditic s, Salary Scales.
Clagssificetions and Qualifications of
teachers appointed in NilU-

. As per decision of the 42nd meeting of the Executive

~ Council,Statute 27(7) and Clause 11 of Ordinance on Service
Conditions, Szalary Scales, Classificiotion and Qualifications of
teachers appointed in NEHU werc cmendod and considered in the
25th nc:ting of the Acadenmic Council, The Academic Council had
recomncnded the amendments to the iLxscutive Council for consid-

eration,

The amendments to the above Statute and Ordinance is
placed at Amnexure -A for considerantion and approval of the

Executive Couneil,



Statute 27(7)

Existing clouse

(7) Notwithetending anything contained in
these Statutes, o teacher or & member of the
acadenic staff may resign by giving three
months notice in writing to thec Executiwve
Council or on peyment of three months

sglary in lieu thereof,

Proposed amendncnt

Add the following provise!'Provided

that if the notice poriod ends in the
middle of the acadenic senegter, and

if the leaving of the tcacher is likely
to affect the teachdng = r+, the fgeasher
nay be reléased only at” the end of the
semegter!'’,

Appendix - IV

Clause after amendment

(7)Notwithstanding anything contained
in these Statutes, & teacher or 2 member
of the aeadenic staff may resign by
giving three months notice in writing
to the Executive Council or on payment’
of three months salary in lieu thereof,
Provided that if the notice
period ends in the middle of an accdenic
semester, and if the lcaving of the
teasher is likely to affect the tea-
vhing work, thc teacher may be relea-
sed only at the end of the semester,

Clouse 11 of the Ordinance regerding serviee conditions, salary scales, classifieations and gualifications of tcachers appointed

in MEHU adopted by the Exccutive Council on 26,4.75.

Existing clouse

11. Resignation,

A teacher nay, at anytime, terminate
his engagements by giving the Bxecu-
tive Council three months notice in
writing.

Provided that the Executive -
Council mey waive the requirement of
notice ot its discretion, '

d ‘] |
o

Add the following provise after the
first provide''Provided further
that if the notice period ends in
the niddlc of an academic scnester,
and if the leaving of the teacher
is likely to affect the tcachdng
work, the teacher may be rcleased’
only at the end of the semester'’,

Proposed amendment

Clause ofter amendment

11. Resignation,

A teacher nay, .at enytime, terminste his engagements
by giving the Executive Council three nonths notive
in writing.

Provided that the Execcutive Council may waive
the requirement of notice at its discretionm,

Provided further that if the notice period ends
in the middle of the academic semegter, and if the
leaving of the teacher is likely to affeet the

teaching work, the teachcr moy be released only at the
ond of the semester in the case of the University
teachers and at the end of the acedemic session in the
case of teachersg of the constituent colleges.

4 L ]
o ' ‘ (
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(v) Amendment of Regule ion on Nominatio
to Board of Post-Graduate Studies -

The Academic Council in its meeting held on the 17th
and 18th Desember, 1985, had considered the proposal for
addition of = new Department of Public Administration in thke
Regulation for purpssc of nomination of members to the Board
of Post-Graduate 5%udies under sub-clauses (iv) and (v). The
Academic Council had RESOLVED to recommend the amendment ef

the Regulation to the Executive Council for approval,

The proposcd amendment to the Regulation is given

below for considera:ion of the Councils

TABLE - A

Allied and cognate subjects for purpose
of sub-clause (iv)

D T S —

XX+ Publ = Administration Polit ical Scierce, Economics,
Sociology, Business Management.

S e e e m— — —

TABLE -~ B

Allied and cognate subjects for purpose
of sub-clause (v)

S Emm mm B Sy e S e S S Gms GED SN s S G e s e S
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(vi) Amendment to Regula®tion on Nomination
tm the Board of Post-Graduate Studies -

In the Regulation on Nmmination to the Board of
Post-Graduate Studies, which wes adopted at the 23rd meeting
of the Academic Counc’l, sone subjects which belonged ts other
Schools have been inadvertently included against the Departments
of Khasi, English and Philosophy under Table 'A', which meant
for the subjcts within the same School only. The Academic
Council at its meeting held on 17th and 18th December, 1985,
therefore, consider~d the amendment te Table 'A' and also
Table 'B' to éncorporate those subjects falling under other

Schools of the Regulation.

The proposcd amendments in respect of Table 'A' and
Table 'B' for purpose of sub-clauses (iv)and ( v) of the
Regulation are placed at Annexures - 'A' & 'B!' for consideration

of the Executive Council,

¥

A e
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. En

RE GULATION
AMENDME NT OF REGULATION ON NOMINATION TO BOARD OF POST~GRADUATE STUDIES
(Under Scction 27 of the Act)
Table A: Allied and cognate subject for the purpose of sub-clause (iv)
(Departments within the same School)
Existing Clavee Proposcd Amendment Clause after Amcndment
i CORRIN o A To delate from Colum-II Column - I Column — IT
(iii) Khasi English,Sociology,History, Sociology and History Khasi, English,
(iv) English Khasi,History,Linguistics, History English, . Khasi,Linguistics,
(viii) Philosophy, Sociology,Psychology,Anthropo- English Philosophy, Sociology,Psychology,
logy, English, Hastory, Anthropology,
History.
WK KR HH K
1 ***1
B, s
1 1]
. ¢ 0 ' ¢ . i_g L]



Table B:

i — T

Existing Clausc

Appendix - II

Allied and Gognate subject for the purpose of sub-clause(v)
(Department from other Schools)

Column-II

Proposed 4 mendment

. ems e G s e M e s e ew G S WS Se S S e e R ama e e

— e aw Mawe s e S G s Gams Gee G ese  mees S Ao Sas R e e e M R M s

(lause after Amendment

Column~II

—— mem Wy G ety S S et e W M e Gme wee S SRS S e s Gl St Ges B e e e e . - e e B WS N S S G S M s mmn e hee mem e Vs e e e S

(vii) Philosophy.

Education, History.

Philosophy,Sociology

Education,Mathemnatics

(To be included in ColumnII) Column~I
Sociology Khasi
History to be included English
English, Philosophy.

I H K KK KW RN
1 %% ¥
t »
v ] ’
g © »

J

Educetion,History
Sociology.
Philosophy ,Sociology

Hisgtory,

Education,Mathomatics
English,

s i L

L T
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5:3 - Appointment/Creation-Upgradation of Posts/
( Confirmation/Terminat ion/Release/Option/
Transfer/Release/Terminatinn -

{19 Confirmation of services of Teaching
staff of Pachhunga University College,
Aizawl, Mizoram =

The Principal, Pachhunga University College, Aizawl,
submitted a lis: of 20(twenty) teachers of Pachhunga University
College (Annexure) who have opted for NEHU service (after 159th
April, 1979) but not confirmed after taking over of Pachhungs

University College by the University.

The name of the above teachers have been recommended
by the Princinal, Pachhunga University College for confirmation
of their service and they have completed the period of probation.
The teachers may be confirmed with effect from the date of
taking over of the Pachhunga University Ccllege by the University
or from the da*e of completion of two years' service under

the NEHU,

The matter is placed before the Council for

consideration,



5:3:1(2) ( ANNEXURE, )
Canfirmatisn ~f Service af Teaching Staffg -

f Pachhunga Univergity Csllege — Aizawl, Mizoram,
TRE T bost niabion : | Daphrtment, : Inte af jigtng’ |
gnatl ) Uep 1 Joinming
SR - g e CHA. |
1. Shri Saingenga - iSE Prineipal - Rhe2473
2. Shri P. Gohain - : Vice-Principal Economics 11.8.69 as Lecturer
* 10.8.82 as Vice-Prin-
cipal,
: 3« Dr. S.H. Choudhury Lecturer Education 3,1.72
' 4o Shri J.L. Sailo L English 1412470
5. 8hri S.N, Sarma " Educatinn 6.1.72
6. Shri C. Lalrawna " Botany 26.2.74
7. Shri S.H. Pautu " Pol.Sc. 5.4 T4
8. Shri N, Parthasarathy n Philosophy 25.4.74
9. Shri A.B. Chhetry " Chemistry  5.4.74
102 Shri N.,K. Sinha n Geography  14.3.75
11. Shri Chhawnvunga L English 28.7.75
12, Shri Sujit Das " Chemistry 13.2.76
13. Shri C. Thanthianga " Zoology 26.7.76
14« Shri D.K. Barkakati " Physics 6.3.70
15. Smti Chandralekha Devi " Philusophy 16.4.77
16. Smti Lalhlimpuii u Geography  29.7.77
17. 8hri J.V. Hluna n History 16e4TT7
18. Shri Tawnenga " Botany 25 o4y s 78

19. Shri R.K. Thapa n Physics 6.12.73
20. Shri H. Lallungmuana " Mizo 25.9.74

SESE T O TR S R e e e e e mm mn G s s S W e G W e den men e wme  wed ) e e e e
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REPRESENT AT ION FROM CR.R.S., LYNGIDH, PROFESSOR, FOR REGULARISAT ION

(ii
2y U SERVICE WELF. 10001 ANt

Dr. R.S.Lyngdoh, had applied for the post of Professor in Khasi as
advertised by the University in May, 1281. Meanwhile, due to public pressure,
the Khasi Department had to be started without 4alay and-when Dr.R.K.S inha,
the then Visitor's nominee could not come due to ill-health and the Ministry
could not consider another merscn in his place in time, a Local Selection
Committee was constituted which recommended Dr.R.S.lyngbh to be appointed
as Professor on adhoc-basis and that he may be resuested to fPace the regular
Selection Committes when the Visitor's nominee is apponinted, for the School
of Languages.

DreR.S,Llyngdoh, was then, appointed as professor in Khasi, NEHU on ach oc—
basis for 6(six) months w.e.f. 10.9.81(FN) on an initial pay of Rse1 5C0/=pm,
in the Professor's scale. His appointment was further extended w.e.f.10,3.82
t1ll 9.9.82 and subsequently apprinted on a regular basis w.e.f. 6.12.82,

There was a gap for the period betwern 17.5.82 till 6.12.82 the date of
his regular appointment, No furt er formal orders or approval were given
for the extension of the terms of adhoc appointment Leyond 9.9.82 most
probably because there is no provision in the Statutas to make adhoc appoin-
tment @fer a period of more than one year. As Lhe teaching work in the Khasi

Departmnt h-d to be continued hence,lnr. Lyngdoh's service became indes—

“pensdble and he continued to be in service, ana the Finance Department were

Instructed to draw and disburse his pay, Simultaneously, necessary action
were also taken to constitute a regular Selsction committee and hold the
interview for the post of Professor in Khasi, Finally, the University was
able to held the interview on 9.1%.82 and the Selection Committee recommanded
Dr.R.S. lyngdoh for the post with an initial bhasic pay of %.18]D/wpm in the
Professor's scale and he was appointed on 6,12,82,

Unless formal approval and orders to bridge the gap betwesn 10,9,82
Aand 6.12.82 is not given, this will result in a break of service thereby
causing Dr.lyngdoh to lose his past services and other related benefits.

From the above position, it may be ssan that the teachsr has unnecessarily
suffered in his carser for no fault of his own but because of the delay on
the part of the University which was procedural and unavoidable.

The matter is therefore placed before the Council for regularisation
of the period from 10.,3,82 to 5,12,82 so that there will be no hreak in

his service,
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5:3:2(2)
ANNEXURE

The 0fficer on Spoecial Duty,
North-£astern Hill Univarsity,
Shillong.

Subs In the matter of regularisation of my date of appointment and
the fixation of my pay.

Siry
Most raospoctfully sheweths

1. That, on tho recommendation of the local Selaction Committea, the Vice-
Chancellor appointad me as Professor in Khasi, Schosl of languages, NEHU
on adhoc-basis with effoct from the date of Joining for a period of 6(six)
months in tha scale of pay of Rse1580=6M-1890-180-2000-12%/2-2500/~ on =
initial pay of Rs.1500/= plus other allowances as admissible under the rules.
(Vide Lotter No.F.4-1/Estt.11/81-3491 dt.9th Sept., 1981.)

2, That the undersigned joined the post on the forenonn of Sth Sept. 1981 on
receipt of the appointment orderi

3+ That, due to unavoldable circumstances, the duly constituted Selection
# mmittea could not interview me within the stipulated period of six

months. It could not hold regular interview only in the month of November,
1882,

4, That the undersigned is grateful for granting him five advance increments,

5 dut, the undersignad pay-scale was fixed from 6th December 1982 which
should have beon regularised from 9th Septembar, 1981.

6. If the rogularisation was not fixed from 9.,9.81, all the decisions and
actions taken by the undersigned from 9.%.81 to 6.12.82 might ba considered
lagally and technically as illegal and unconstitutinnal,.

Under the circumstances, the undersigned regquest your honour kindly remove
tho anomalics by rogularising his appointment with affect from 9.9.81 and not
from 6412.82 and to regularise the fixation of his pay-scals and increment
accordingly.

Dated Shillong
the 18,2.1986 Yours faithfully,
Sd/-R.S. lyngdoh

(Professor)
Khasi Department,
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(iid) Requests from Dr.Haridwar Rai, Professor in Political Science,
that his appointment be made_for a period of 5(five) years.

The Executive Council vide its resolution No.EC :46:85307(iv)
had resolved that Dr.Haridwar Rai, be offered the post of Professor in
Political Science on contract basis. Prior to this, the Vice-Chancellor,
NEHU, had written to Dr,Haridwar Rai as to whether he would be interested
in a contract assignment for five years aand Dr. Haridwar Rai had accepted
this offer and has assumed duties w.e.f. 17th December, 1985.

Since the Executive Council has not mentioned any specific
period for which Dr, Haridwar Rai is to be appointed, appointment order
was issued for a period of two years only on the basis of the notification
of Bhagalpur University in which Dr,Haridwar Rai was released by granting
hinm Extraordinary Leave for 2($wo) years with lien on his post, without
indicating any terms er conditions attached to the lien.

Dr, Haridwar Rai has now requested that rLis appointment be
made for a period of five years,

The matter is, therefore, placed before the Council for
congideration,
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5:4 - Others -

{4) Institutior of Prize Award for candidates
Y securinc ir‘ghest percentage of marks in
B.Com ~

The Institute of Company Secretaries in India,
New Delhi, has written to the University offering to institute
a cash prize af R 200/~ annually for the B.Com student securing
highest percentage of marks, A scheme as envisaged by the above

Institute is placed as Annexure - 'A!,

The Instigute has now written to the University stating
that they would like %o invest an amount in fixed deposit of a
scheduled Bank which could fetch an interest of & 200/- peEr annum
so that the University could utilise this amount as cash award
for the meritorious candidate. In terms of Statute 13(vi) &nd
(viii), the Executive Council is empowered to manage and
- regulate investments and to institute awards and prizes. It

is, therefore, submitted for consideration as to whether :

(i) The University should accept the investment
o offered by the Institute of Company
Secretaries of India; and

(ii) the terms and conditions as stipulated
by the said Institute be acceptud by the
University.

The matter is plac d before the Executive Council

for their consideration.
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Annexure -

PRIZE AWARD SCHEME FOR UNIVERSITY EXAMINAT IONS

For the purposes of instftution of prize awards for
the Univorsity examinations, the Institute will cieate
a separte fund.."Prizé Award Fund for University
Examinations" « depositing a lump=sum amount in the
fixed deposit, and the prizes will be instituted out

of the incomer accruing therefrom,

T he prize wall be know as " Company Secretarysﬁip Cash
Prize of f5,200" instituted by the Institute of Company
Secretaries of India, 'ICSI House', 22 Instituional
Area, Ladi Road, New Delhi 110 003, for best performance
in "Company Law" paper of at least 100 marks in B, Com.
(Hans) OR B,Coms OR B.A. Corporate Secretaryship
examination, If them is not dull-fledged/independent
paper on " Company Law" subject included in the aforesaid
examinations in any University, the prize will be
instituted for securing.highes$ marks amongst successful
candidatcs in B,Com, (Hons,) OR B.Com,OR B.A. Corporate

Secretaryship examination,

The prize will be awarded each year to the candidate
who obtains highest percentage of marks -
in "Company Law" paper from amongs succes€full
candidates, in first attempt, in B, Com, (Hons,)
OR N.Com, OR B.A.Corporate Secretaryship
examination with first division provided the
marks obtained in the said paper are not less
than 65%
OR
in agyregate from amongst successful candidates,
in first attempt, in B-Com.(Hons.) OR B,.fom. OR B.A.
Corporate Secretaryship examination provided that the

aggrecgate is not less than 65%
The cash prize along with a merit certificate will be

presented to the winnmer at the Annual Convocation

function organised by the liniversity which may be attended

Cof'ﬁd/-2. e
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by one or “wo office bearers of the Rzoional Council

/Chaptexr concerned,

In the case of tiw between two or more candidates
eligibl: for priae award,.the prize amount may be squally

divided and paid to the winners,-

In the event of no candidate being found eligible for
award, thu incone accruing from the fixed deposit will

be added to the prize award fund,

®n receipt of the intination from the University autho 4
rities about the prize winners, the Instituke will send

theprize meney alongwith merit certificate to the University

/
‘authorities for presentation to the candidates (s) at the
& n

Annual Convocation Function,
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