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Iten No, 4 DEFERRED ITEM
- ¢ii)3rant of Study Leave to MNon Teaching Staff,

Tn its 90th meeting held on 18,7.96, the Executive
Council have adopted two Resolutions (1: No. EC:90:96:6:0 (xxil)
2. EC:90:96:6:6: (xviii)) on grant of Study Leave to lon Teachin?y
employees of the University. Annexures at LAY placed below

for r.ady reference,

In tnis conext, the Office would like to bring to
tne notice of the Council that in so far as the Non-Teaching
employ=2s of the UniVersity are concerned, they are governed by
235 (Leave) Rules, 1972 as amended from time to time, in the
matter of grant of various kinds of leave including Study Leave,
Tne provisions for grant of 5tudy Leave are provided under
Rules B0 to 63 of the aforesaid Rules which govern various
aspects of the grant of Study Leave, These provisions are com-—
prehensive and exhaustive in the matter as may be seen from
the .important features of the said provisions, reproduced
hereundar: -

1, Course of Study/Specialised Training - ‘ranted

to a overnment sorvant with due regard to the exigencies of
public service to enable him/her to undergo, on or out of India,
special course of study consisting of hijher studies or specia-
lised training in a professional or a technical subject having
a direct and close connection with the sphere of his/her duty.

2, Course of Traininq/Study Tour:- Granted for a

course of training or Study tour if such course/tour is certi-
fied to be of definite advantage to him/h2r from the point of
view of public inter:st and is related to her sphere of duty.

3., Public Administration:- Granted for the purpose

of studies connected with the frame work or background of public
administration,

4, 3ranted forsbudies not closely or directly con-
nected with his/her work but which are capable of wi<ening his/
her mind in a manner likely to improve his/her abilities as a
government servant and to equip him/her better to collaborate with
those employee in oth:r branches of the public service, (vnli-
cution ©uc 8tudy leave in sicn cases shall be considered on
merits of each case in consnltation with the Dopartment of

Lxpenditure of the Ministry of Finance),
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5. It is not granted unless:—

i) It is certified that the proposed course of
study shall be definite advantage from the point of view of the
public interest,

ii) It is for prosecution of studies in subjects
otner than Academic or literary subjects.

6, It is not ordihar;kxmgraqged'to a _governm:nt

seorvant; -

i) Who has rendered less than 5 years service und:r
the govaernment,

ii) Who is due to retire, or has the option to retire,

from service within 3 years of the date on which he is éxpected
to return to duty after the expirg of the leave,.

7. It shall not be granted with such frequency as
to remove him from contact with his reqular work or to cause

cadre diificulties owing to his al>sence on leave,

8, The maximum of Study Leave that may be granted:-

i) At any one time -~ 12 months,

ii) During entire service - 24 months (inclusive of
similar kind of leave for Study or Training granted under any

other rules),
9. i) It can be combined with othor kinds of leave,

ii) Study Leave plus other kinds of leave (except
E.O.L) should n>t exceed 28 months.

10. A govarnment servant granted Study Leave can draw
leave salary equal to the pay without allowance other than Dear-
ness Allowance wnhich he drawn while on duty immediately hefore
proceeding on such leave., Payment of leave salary shall he subject
to furnishing a certificate to the effect that he is not in

receipt of any Scnolarship, stipend or Remunaration,

From the Executive Council Resolutions wihich are
undor reference, it is seen that no such detail conditions have
been prescr:bed and it appears that a Non-Teaching employee can
oe granted Study Leave even without fulfilling the conditions as
stipulated under Sovirnment of India rules, mention from S1. 1 to
10 above, Tae ruoles framed by a Committee of the EC and duly
approved by tae EC in its 90th meeting, on 18,7.96 are also enclosed
(Annexuce A),
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Secondly, with the aforesaad EC-iééblﬁtions, it
appears tnat the University has taken to op-rate two sets of
Rules on the same subject matter, i.e. grant of Study Leave as
the said lesolutions do not say that the provisions of Rules
50 to 63 of the CCS(Leave) Rulaes are no lonj:r applicaile in
the matter of gyrant of Study Leave to the Non-Teaching employzcs
of the University. But here agjain, it would not be proper to
partly adopt Gov:i:rnment of India's Rules and to ovérlook partly
to meet any given situation.. i

H:=nce the matter is placed before the Council for
favour of perusal, consideration and such orders as deemed fit
and propear.



IEXURE 1A
4:2: (4) A TEXTRE 'A

EXTAACT FRUM T.E MINUTES OF TH{E 90TA4 E:{:CUTIVE CO'MCIL MEITING
HELD ON JUILY 18, 1996

(xxii) Cowmitt e to examine and r:commend Study Leave for
FPost-i3raduate Study by Non-Teacning Staff,

No. EC:90:9646:6:(xxii): The Council considered the recorunenda-—
tions of the Committee, arpointed to examine the
grant of Study Leave for Post-Graduate to Studies
by the Non-Teacning Staff and RESOLVED to accept
tne recommendations of the Committee with the fol-

lowing modifications:

(iii) This facility should be granted for a paeriod not

exceeding two years.,

(iv) 1In the event of failure to secure the required 55%
marks or non completion of the Course, the incumbent
will have to refund the salary drawn during the
lzave period and all other a-llowances prescribed
in the Govt, of India Rules and the Bond executed
by the person concerned,

(vi) Applicants for Study Leave in this respect shall
have to serve at least 3 (thr:e) years with the
University after completion of thne Course of study
failing which he has to refund the leave salary
to tae University.

(vii) Study Leave shall be granted for prosecution of
studies in the relevant stream,

(xvili ) 5t dy Leave to I'EHU Employees (Non-Teaching)

llo, LC:90:96:6:6:(xviii)s This item was deferred and it is to
be looked into by a Committee to be appointed by
tne Chairman,

—:000:; -
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RESOLVED that Prof.Karna's case may be treated as on depu-
tation to. the Government of Bihar for the period he was
absent from the University and further RESOLVED that the
refund of the leave salary and allowances: including
interest may be waived as he had returned back to thc
University and his periocd of absence has been treated as on
cdeputation, The Council,further RESOLVED that Prof.,Karne
may pay the leave salary and Pensioﬁ“ﬁﬁgﬁéh NEHU cemtributicn,
The Codncil,also RESOLVED theat the Egriod of Sabbatical leave
of Prof(MrsjH,Ila may also be treated as on deputition,The
Council further RESOLVED thut these two cases may not be
guoted as a precedent,

(ii) Grant of Stucdy Leave to Non—Tcaching

staff,

No:EC:91:95: 3s (11): This item was taken alongwith Item No,4
(1ii) .The Council considered the grant of Study Leave to the
Non-Teaching Staff and while reviewing its carlicr decisions
RESOLVED that thc Study Leave in such cases will be governed
by the CCS(Leave)Rules and in special cases the matter may
be reférred to the University Grunts Commission,

(iv) Steppinj up of pay of the Senior at

por with the Junior-Report of the
Committce,

No:EC:91:96;4:(iv): The Council considercd the recommendations
of the Committce appointed by it with regard to officiating
~appointment anc RESOLVED to accept the recommendutions of . the
Committee, However, in case officiating appointment is made,
the appointinnt should be made on the basis of overall cadre
seniority. :

Item No, 9 ACADEMIC MATTERS :

5; 1~Statutes ,Ordinances,Regulations and Rules—

(i) Regulation for external Research PIQJCCt
Report of thc Committee

Nos:EC:91:95:5: 16 (ij: The €ouncil con51ﬁered the rccommencations
of the Committce appointed by it to look into the Regulations
for external Research Project and RESOLVED to approve the
Rcejulations proposed by the Committece and repealed the earlicr
recomenastions, ﬁoﬁbvér, the same may be placec before the
Acacemic Council for its vicws,
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