PART-ll

AGENDA PAPERS FOR THE 151 MEETING OF THE EXECUTIVE COUNCIL TO BE
HELD ON 28" June, 2012

ITEM NO. CONTENTS PAGE NO.
1: - CONFIRMATION OF THE MINUTES:
{) Confirmation of the minutes of the - 1:1(1)

28" Emergent Executive Council
meeting heid on 31% May, 2012.

3: - RATIFICATION OF ACTION TAKEN BY
THE VICE-CHANCELLOR:

(iv)  Constitution an Editorial Board for 3:4(1-2)
Scrutiny and editing of Annual
Report of the University for the year

2011-12.

(v) Voluntary Retirement of - 3:5(1-3)
Prof D.R.Syiemlieh Department
of History.

(viy  Declaration of Ph.D/M.Phil. result. 3.:6(1-2)

5: - . ACADEMIC MATTERS:

5:1: - Statutes, Ordinances, Requlations & Rules:

(it) Draft Regulation on Election of - 5:1:2(1-4)
Representatives of teachers of
affiliated colleges to the Academic
Councit.

-———

()  Proposed amendments of Ordinance - 5:1:3(1-3)
OD-5 on Representation of the
Students of the University on the
Academic Council.

(viy  Amendment of Statutes/Ordinances - 5:1:4(1-13)
-~ NEHU.

(v) Framing of the Recruitment Rules for - 51:5(1-11)
the Post of Hindi Translator and
Hindi Typist.

(vi)  Model Recruitment Rules for Group-C - 51:6(1-11)
Posts in Pay Band -1, with Grade Pay
of Rs. 1800/- (Pre-Revised Group —
D Posts)
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‘ Cont..2/-




2.
(vii) Amendment of the Existing Composition - 5:1:7(1-6)
of Screening Committee for the Post of

5:5:

5:6:

5:7:

5:8:

6:1:

System Analyst.

(viiiy Regulation on Master of Computer
Application Programme.

(ix)  Proposed amendment of Ordinance
OC-4 on the Doctor of Philosophy
Programme and OC-5 on the Master
of Philosophy Programme and
Regulation RC-5 on the Post-Graduate

Examination.

Examination Matters:

(iv)  Panel of Paper Setters—cum Examiners.

(V) Panel of Examiners for Ph.D/M.Phil
candidates.

Establishment of new Departments
ICentres/Courses:

(1) Feasibility of starting the new
Departments/Courses, Lab. facilities
etc. in the School of Technology.

Affiliation Matters:

0] Affilation cases of various Colleges.

Others:

(it Placing the Department of Desk
Top Publishing Tools & Multi
Media in an appropriate School.

(i)  Placing the Board of Studies for
Professional Courses in Computer
Science and Engineering (CSE)
under an appropriate School.

(iv)  Non-functioning of the Centre for
Science Education.

ADMINISTRATIVE MATTERS:

Selection Committee:

(1) Recommendation of the Screening
Committee for promotion of teachers
from stage 2-3 and 1-2 under Career
Advancement Scheme as per New
Regultion.

5:1:8(1-7)

5:1:9(1-18)

55:4(1)

5:5:5(1-3)

5:6:1(1-8)

5:7:1(1-10)
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5:8:4(1-4)

6:1:1(1)
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(ii)

Appointment/Creation/Up-gradation of post/

-3-

Guidelines for short listing applicants
te be called for interview for teaching
position in the University.

Confirmation/Extension/Option/Transfer/Release

[Termination etc:

(iii)

(iv)

v)

(vi)

Appointment of Head, Department of
Mathematics.

Appointment of Head, Department of

English(Shillong).

Voluntary Retirement of Dr. A.C.Dubey,

former Reder, Department of
Economics, NEHU, Shillong.

Appointment of Shri Gino Sangma as
As Proctor, Tura Campus.

Leave/Deputation:

(ii)

Deferment of period of Sabbatical
Leave inrespect of Prof. P.N.Pandita,
Department of Physics.

Service condition/Financial & Other benefits:

(i)

(i)

(iv)

(vii)

Payment of Hospitalization
reimbursement claims to NEHU
pensioners.

Fixation of pay in respect of Junior
Engineer on grant of First Financial
Upgradation (FFU).

Extension of Upgrade Scale of Pay of
Rs.2000-3500/-(Rs.6500-10,500/-
Revised) to Senior Statistitical
Assistants w.e.f. 1.1.86 or from date
of Joining which ever is latter.

Matter regarding implementation of
ACP benefits under 8 + 12 pattem.

Modus operandi for switching over
to MACP Scheme implemented
wef 1.9.08.

Drivers promotional Scheme
vis-a-vis MACPS.

t
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6:7: - Others:

(i)
(iif)

7:5 -

NEHU Foundation Day.

Empanelment of Shri Apoorv Kumar
as the Standing Counsel of NEHU

in the Hon'ble Superme Court of India.

FINANCIAL MATTERS:

Annual Account/Annual Reports:

M Annual Account for the year
2011-2012.

6:7:2(1)

6:7:3(1-3)

7:5:1(1-39)



To be read with item 1:1:(1) Part- | agenda

1:1(1)

1. - CONFIRMATION OF THE MINUTES:

(i) Confirmation of the minutes of the 28" Emergent Executive
Council meeting held on 31% May, 2012.

The minutes of the 28" Emergent Executive Council meeting held on
31% May, 2012 were circulated to all the members. No comments have been received,
therefore the minutes may be confirmed.

The matter is placed before the Council for confirmation.
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3: RATIFICATION OF ACTION TAKEN BY
THE VICE-CHANCELLOR:

(iv)  Constitution an Editorial Board for Scrutiny and editing of Annuai
Report of the University for the year 2011-12.

The notification No.F/Report/ARC/18/\ol-11/2011-12-567 dt.12-06-2012 on
Constitution an Editorial Board for Scrutiny and editing of Annual Report of the University
for the year 2011-12 placed at Annexure ‘A’.

The matter is placed before the council for ratification.
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NORTH-EASTERN %= HILL UNIVERSITY
SHILLONG
No.F/Report/ARC/lB/VoL Ii/2011-12- 5f6? Dated 12.06.2012
. NOTIFICATION
\ In supersession of notification No.F/Report/ARC/18/Vol 11/2011-2012/ 543 dt 17.05.2012, the

Vice-Chancellor, North Eastern Hill University Shillong, is pleased to constitute an Editorial Board for
scrutiny and editing of the Annual Report of the University for the year 2011-12 comprising the
following members :-

1. 1.Prof.T.B.Subba - Chairman
2. Prof. AK.Mishra -Member
3. 2.Prof.R.H.Duncan Lyngdoh -Member
4. 3.Pr9f.F.A.Quadri -Member
5. 4.Prof.N.Srivastava -Member
6. S5.Prof.Esther Syiem -Member
. 7. 6.Prof.S.Choudhury -Member
8. 7.Prof.P.K.Gupta -Member
' 9. 8.Mr.B.M.Shylla Publication Officer .—Member
10. S.Shri.S.K.Karna Hindi Cell -Member

(Shri.L.Roy )
Registrar

Copy to:-
1. Finance Officer,NEHU,Shillong for favour of information.
. 2. P.S to the Vice-Chancellor, NERU,Shillong for V.C’'s kind information.
‘ 3. 5.PA to the Registrar,NEHU,Shillonig,for kind information.

4. Member’'s Concerned,.
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(V) Voluntary retirement of Prof. D.R Syiemlieh, Deptt. Of History.

Consequent upon the appointment of Prof. D.R Syiemlieh as member U.P.S.C, New Delhi, Prof.
Syiemlieh through his letter dated 19.6.12(Annexure-A), duly forwarded by the Head, Deptt. Of History,
has requested the University to allow him to go on voluntary retirement w.e.f. 24.6.12(AN) and also to
condone 3(three} months’ notice period as required to go on voluntary retirement.

it may also be mentioned that as per GOl Rules, a Govt. servant, at any time, after completion of
20 years of qualifying service and by giving notice of not less than 3(three) months in writing to the
Appointing Authority rnay retire from the service. The Appointing Authority, at its discretion can accept
a notice of less than three months, but commutation of pension can be applied for only after the expiry
of normal notice period of three months.

in terms of clause 11 of O.E -5 of the Ordinance, “A teacher may, at any time, terminate his
engagements by giving the Executive Council 3 months’ notice in writing. Provided that the Executive
Council may waive the requirement of notice at its discretion.

Provided further, that if the notice period ends in the middle of the Academic Semester, and if
the leaving of teacher is likely to affect the teaching work, the teacher may be released only at the end
of Semester in case of the University teachers and at the end of the Academic session in the case of the
teachers of the constituent colleges.”

Since, Prof. D.R Syiemlieh has more than 20 years of qualifying service and to enable Prof.
Syiemlieh to take up the assignment, the Vice-Chancellor, subject to ratification by the Executive Council
has allowed Prof. Syiemlieh to go on voluntary retirement w.e.f. 24.6.2012(AN). The requirement of 3
months’ notice has also been waived in view of the fact that the leaving of Prof. D.R. Syiemlieh wiil not
affect the teaching work as he has not been assigned any teaching duties after his rejoining the
Department of History, NEHU on his release from Rajiv Gandhi University, Arunachal Pradesh. A copy of
the order issued may kindly be seen vide Annexure”B”.

The matter is placed before the Council for ratification.
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19 june 2012

The Vice-Chancellor
North-Eastern Hill University
Shillong

Through

The Head

Department of History
North-Eastern Hill University

Subject: Voluntary Retirement

Sir,

Further to the letter from the Registrar, North-Eastern Hill University dated 14 June 2012 on the
subject ‘No Objection Certificate' on my appointment as Member Union Public Service
Commussion and conseguent upon the receipt of the letter of appointment as Member Union
Public Service Commission from the Joint Secretary Ministry of Personnel Public Grievances and
Training, Government of India, dated 15 June 2012, copy of which is enclosed, | am to inform
that | mtend to join as Member Union Public Service Commission on 25th June 2012.

) Consequently,ﬂMWWWMﬁem
Hill University with etfect from the afternoon of 24 June 2012.

e

IR e Y
{¢Due to the compeiiing circumstances of the appointment as Member UPSC | am not 1n a
\posmon to give three months notice as required. | therefore request to condone the same

The ariginal copy of this letter, its attachment and retirement papers etc will be forwarded by
speed post.

I place on record my appreciation to my University for the excellent academic environment
within which | was able aif these years to teach, research and supervise research.

Thanking you.

Yours faithfully,

)

{ \ (‘,, /"

David R § twﬁe‘ﬁ Camp: India International Centre
Professor New Delhi
Department of History

North-Eastern Hill University
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NORTH EASTERN HILL UNIVERSITY
MAWKYNROH UMSHING SHILLONG-793022.

No.F. 17-189/Estt.11/2001- 3022 Dated®eth. June, 2012.
ORDER

Subject to ratification by the Executive Council, the Vice-Chancellor, North Eastern Hill
University, Shillong is pleased to allow Prof. D.R Syiemlieh, Deptt. Of History to go on voluntary
retirement w.e.f. 24.06.2012(AN).

Accordingly, Prof. D.R Syiemlieh stands relieved from the services of University w.e.f. 24.06,

2012(N}).
’//\/{ZC’( VZ./
- Registrar.

1. Prof. D.R. Syiemlieh, Department of History, NEHU, Shillong.

2. The Chairman, Union Public Service Commission, Dholpur house, Shahjahan Road, New Delhi-
110011

3. The Secretary, University Grants Commission, Bahadur Shah Zafar Marg, New Delhi-110002.

4. Ms. Mamta Kundra, Joint Secretary, Government of India, Deptt. of Personnel and Training,
Ministry of Personnel, Public Grievances and Pensions, North Block, New Delhi-110001.

5. Shri. S.B Prasad, Desk Officer, Government of India, Ministry of Human Resource Deveiopment,
Deptt. Of Higher Education, Shastri Bhawan, New Delhi-110115
The Dean, School of Social Sciences, NEHU, Shillong.

The Head, Department of History, NEHU, Shillong.

_The Finance Officer, NEHU, Shillong.
$.P.S to the Vice-Chancellor, NEHU, Shillong.

10 P.S to the Registrar, NEHU Shillong.

11. P.F.

Copy forwarded for information to:

® N o

w

Registrar.

/

”n
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(vi)  Declaration of Ph.D/M.Phil. result.

The Respective School Board(s) and subsequently the 88™ meeting of the
Academic Council held on 21% June, 2012 considered and approved the Ph.D/M.Phil result
for the following candidates.

Name of the Candidates Departments Degree
1. Mr.Jeremy Dkhar Botany Ph.D
2. Mr. Biplap Kumar Saha Zoology Ph.D
3. Mr. Lalit Mohan Zoology Ph.D
4. Ms. K R.Mary Martha Zoology Ph.D
5. Ms. Haribashai Swer Botany Ph.D
6. Ms. Suktilang Majaw Bio-Chemistry Ph.D
7. Ms. Kerdalin Kharkrang Bio-Chemistry Ph.D.
8. Mr. Santosh Kumar Sharma Biotechnology & Ph.D.
_ Bioinformatics
9. Ms.Daffodils Era Lamare Education Ph.D.
10. Ms. Moon Moon Hussain Economics Ph.D.
11.Mr. Benjamin Franklin Lyngdoh Commerce Ph.D.
12. Thongkholai Haokip Pol.Sc. Ph.D
13.S.Thianlalmuan Ngaihte Pol.Sc. Ph.D.
14. Crosssthang Sanate Sociology Ph.D.
15. Lalrammawii Pol.Sc. Ph.D.
16. Roplyneda Lyngdoh CCS Ph.D
17.Cherry K.A.Kharshiing CCS Ph.D.
18. Baiadalynti C.Lanong Pol.Sc. M.Phil
19. E.Plieladdalin Nongsiej Pol.Sc. M.Phil
20. Chalsung Sungte Pol.Sc. M.Phil
21. Bijaya Konwar Pol.Sc. M. Phil
22 Mr. Madhusudhan Saha Chemistry Ph.D.
23.Mr. N.Shaemningwar Moyon Chemistry Ph.D.
24.Mr. Jahar Dey Chemistry Ph.D.
25.Mr. Gunajoyti Das Chemistry Ph.D.
26.Mrs.Kh.Jogeshwari Devi Chemistry Ph.D.
27 .Mr. A.Munaf Kharbuli Chemistry Ph.D.
28.Mr. Pradip Das Chemistry Ph.D.



29.Mr. Tovishe Phucho
30.Mr. Samrat Dey

31

.Mr. Regenal Son Kharwanlang

32.Mr. Lobisor Kurbah
33.Mr. Bankhrawnam Dkhar

34.
35.
36.
37.
38.
39.
-40.
41.
42.
43.
44,
45.
46.
47.
48.
49.
50.
51.
52.
53.
54.

Mr. A.Lalchhuangliana

Ms. Mertan Sumer

Mr. Khaiminthang

Naomi Bhyyan

Jenniefer Dkhar

Baljuda War Nongbri
Ramona M.Sangma

Mr. Asongpou

Saheni Loii

Mr. Guigongpou Bonmei
Ms. Semeri Alva B.Sangma
Ms. Nosazono Lothu

Mr. Malcolm M.Lyngdoh
Ms.Daiarisa Rumnong

Mr. Biswanath Liensang
Ms. Donnycia Tariang

Ms. Phalguni Kayenpaibam
Mr. K.C.Lalmalsawmzauva

Jennifer Baiamonlang Khyriem

Mr. C.Ramhnehzauva
Mr. Bharat Chandra Nath

The matter is place before the Council for ratification.

3:6:(2)

Chemistry
Physics
Physics
Physics
Mathematics
Mathematics
Mathematics
English
English
English
English
English(Tura)
Philosophy
Philosophy
Linguistics
Garo

English
English
English
English

Environmental Studies
Environmental Studies

Geography
Anthropology
Geography
Geography

Ph.D.
Ph.D.
Ph.D
Ph.D.
M.Phil
M.Phil
M.Phil
Ph.D.
Ph.D
Ph.D.
PhD.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
M.Phil
M.Phil
M.Phil.
M.Phil.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.



5:1:2(1)

5: Academic Matters.

5:1 - Statute Ordinance, Regulation & Rules

(ii)). Draft Regulation on Election of Representatives of teachers of
Affiliated Colleges to the Academic Council.

In pursuance of the Academic Council Resolution No.AC:87:2012:2 (i)
adopted in its 87™ meeting held on 28" March 2012, a committee was constituted
to work out the mechanism and coordinate the election of representatives of
affiliated Colleges to the Academic Councii with out amending the statute 14 (i)

(xii).

The draft Regulation on Election of Representatives of teachers of affiliated
Colleges to the Academic Council submitted by the committee was placed before the
88" meeting of the Academic Council held on 21%* June, 2012 and the Council
approved the same as per Annexure ‘A’

The matter is placed before the Council for consideration.
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Minutes of the sub-committee of Academic Council constituted in pursuance of AC Resolution No.:
AC:87:2012:2(i} to work out the mechanism and coordinate the election of representatives of
affiliated Colleges to the Academic Council without amending the Statute 14(i} (xii).

Members Present:

1. Prof. 0.P. Singh Chairman KE_/—D

2. Prof. P. Shukla Member / /L-;g-j\ Hﬁ keﬁ
3. Prof. A.K. Barua Member W

4. Dr.(Ms)Umapapuswamy Member (97,4}( ')

5. Dr.C. R. Diengdoh Co-opted Member

The chairman welcomed the members and invited suggestions to frame guidelines and modalities to
conduct the election of representatives of teachers of affiliated Colleges to the Academic Council. It
was resolved to frame Regulation for placing before the next Academic Council for consideration.

The draft Regulation on ‘Election of Representatives of teachers of Affiliated Colleges to the
Academic Council’ is as below:

Draft Regulation on ‘Election of Representatives of teachers of Affiliated Colleges to the Academic
Council’

1. Election Committee
The election shall be conducted by a three member Election Committee comprising
(1) Director, College Development Council (NEHU)- Chairperson
{2) Senior most Associate Professor of the University-  Member
(3) Senior most Assistant Professor of the University-  Member

2. Voters list
The Chairperson, Election Committee will write letters to the Principals of all affiliated
colleges requesting to provide the list of confirmed teachers holding reguiar positions in the
College along with their mobile numbers, which will be registered for election purpose. This
Jist will serve as voters’ list.

3. Nomination
Nomination form (enclosed as annexure 1) shall be sent to the Principal of each affiliated
College and be made available by the principal to interested teachers. The duly completed
nomination form shall be submitted through the Principal to the Chairperson, Election
Committee within the stipulated time. Nomination from each college should not exceed
10% of the total number of confirmed teachers in the college.

4. List of Candidates contesting Election
The nominations received shall be scrutinized and thereafter a comprehensive list of
candidates will be prepared and sent to each college for display. The incomplete and
defective nominations shall be liable to be rejected.
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Voting

{i) The election shall be conducted through the registered mobile phones of the voters
during the notified time.

(i} Each voter shall cast his/her vote by SMS to be sent only once to a dedicated mobile

number of the Election Committee meant exclusively for this purpose. However, if
SMS is received more than once, only the first SMS will be considered for counting
of vote.

(iit) A voter not opting for casting of vote by SMS may cast his/her vote via Postal Ballot,
provided by the Election Committee, and to be obtained from the respective
College Principal and sent to the Chairperson, Election Committee at his/her own
cost and responsibility. Such ballot paper/s should reach the Chairperson of the
Efection Committee not later than 10 days from the declared date of the election.
The Principal by a SMS will indicate, on the date of election, to the Election
Committee the number of expected bailot paper/s sent from the college.

Counting of Votes:

Each vote casted through SMS from the registered mobile phone shall be forwarded
automatically to a dedicated e-mail {D in the Office of the Chairperson, Election Committee.
These will be counted by the Election Committee. The postal ballets received within 10 days
from the date of election shall also be counted.

Declaration of Result

Six candidates obtaining maximum number of votes shall be declared elected by the Election
Committee. A letter in this respect will be sent to Dy. Registrar {Conf) for information and
necessary action.

Display of information on NEHU website

Simultaneously, the Schedule of Election process, list of eligible voters, Nomination form, list
of candidates, list of elected representatives etc. shall be put up on NEHU website for
information and it will be the responsibility of the stakeholders to access the information in

time.

Objections .
Any objection to the results declared shall be submitted by the candidate or his/her agent to
the Chairperson, Election Committee within 3 days from the date of declaration of the
result. Such objections shall be scrutinized by the Election Committee and the decision of

the Committee shall be final.
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Annexure |
NOMINATION FORM: (Please fill in block letters)
Nomination for Election of Representatives of teachers of affiliated Colleges to the
Academic Council of NORTH — EASTERN HILL UNIVERSITY
ELECTIONS 20- -

I, the undersigned, propose the name of

of the Department of of College

for electing the Representative of teachers of affiliated Colleges to the Academic
Council of NEHU.
Dated: Signature

Full Name

Name of the Department and College

{, the undersigned second the above proposal.
Dated:_- Signature
Full Name

Name of the Department and College

| accept the above nomination
Dated: Signature
Full Name

Name of the Department and Coliege

Nomination Forwarded by Principal of the College
' Signature
Seal of the College

Note: 1. Write the name in capitat letters. .
2. All names should be as in the voters list released by the Election Committee.

For Use of the Election Committee:

Received the nomination paper submitted the nomination
Chairperson, Election Committee Candidate/Representative
Date & Time: Date & Time:

Certified that the above nominaticn paper has been scrutinized and found to be
valid/invaiid.

Chairperson Member Member
Election Committee Election Committee Election Committee

Date Date. Date
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(iii). Proposed amendments of Ordinance OD-5 on Representation
of the Students of the University on the Academic Council.

The Dean Students’ Welfare has submitted a proposal of amendment of
Ordinance OD-5 on representation of the Students of the University on the Academic
Council at Annexure ‘A’.

The matter was placed before the 88" meeting or the Academic Council
held on 21% June, 2012 and the Council approved the same.

The matter is placed before the Council for consideration.
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Agenda note for amendments of the Ordinance :

ON REPRESENTATION OF THE STUDENTS OF THE UNIVERSITY
ON THE ACADEMIC COUNCIHL(OD-5)

Clause 2 (1) provides that criteria for selection should be marks of 1* & 2™ Semesters
taken together. Delay in declaration of resulis cause delay in finalizing nominations. PG
students also cease to be members in July every year when they finish their MA/MSc.
studentship as per OD-5:4(1). This, therefore, has been creating problems in representation of

students in Academic Council every year.

If. however, we take highest marks criteria for qualifying cxamination, students
admitted to UG/PG/Ph. D. programmes in July-August every year would be eligible. This will
enable student representation in Academic Council for full 1(one) year.

Existing Ordinance

Proposed amendments

ON REPRESENTATION OF THE POST-
GRADUATE STUDENTS OF THE
UNIVERSITY ON THE ACADEMIC
COUNCIL

Under Clause (1) (xin) of Statute 14
General 1. The selection of two Post-
Graduate students of the Universily, one
from Science and onc from Humanities and
one Rescarch Scholar shall be made in
accordance with the provisions of this
Ordinance.

ON REPRESENTATION OF THE
STUDENTS OF THE UNIVERSITY ON
THE ACADEMIC COUNCIL

Under Clause (1) (xiii) of Statut 14
1. General The selection of one Under-
Graduate, one Post-Graduate and one Research
Scholar, one each from Science Schools (odd
vears) and Humanities/Social Science Schools
(even years), shall be made in accordance with
the provisions of this Ordinance.

Procedure for Selection 2 (1) One student
each, sccuring the highest aggregate Grade
Point Average and/or marks at the first and
second semestcr exami-nations taken
together, shall be sclected from the following
groups.

(1) the students of humanities comprising the
School of Social Sciences, Languages,
Education and such other -

schools as may be notificd by theUniversity
from time to time.

(11) the students of science comprising the
schools of Physical Sciences, Life Sciences,
Environmental Sciences and such other
schools as may be notified

by the University from time to time.
Provided that students from the same School
will not be cligible for selection in any two

. consccutive terms. In case students from the
| same School score highest marks a student

2. Procedure for Sclection (A) One student

cach, securing the highest marks at the quail-
fying exam level, admitted to the programme
in the preceeding academic year, shall be
selected from the following groups :

(1) the students of humanities & social sciences
comprising the Schools of Social Sciences,
Humanities , Education , Human and
Environmental Sciences, Economics ,
Management & Information Science and such
other schools as may be notified by the
University from time to time.

(i1) the students of sciences comprising the
Schools of Physical Sciences, Life Sciences,
Tcchnology and such other schools as may be
notified by the University from time Lo time.
Provided that students from the same School
will not be eligible for selection in any two
consecutive terms. In case students from the
same School score highest marks a student
from another School securing highest marks as

]
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from another School securing highest marks

as referred to earlier will be selected.

(2) One research scholar who has worked for
atleast one year full time for his Ph.D/M Phi}
degree and who has obtained First Class/
Grade at the M.A./M Sc./M_Ed. examinations
and highest grade in the credit programmes
of M Phil/Ph.D. in the preceeding academic
vear shall be selected by rotation from
amongst the students of humanities compri-
sing the Schools of Social Sciences,
Languages, Education and such other schools
as may hereafier be notified, taken together,
and from amongst students of science
comprising the Schools of Life Sciences, and
such other schools as may hereafter be
notificd, taken together.

Limitations as to Attendance in Mectings
3. (1) No member referred to in 2(1) and 2(2)
above shall have the right to be present at the
meeting of the Academic

Council when it takes up for consideration
any of the following subjects :

(a) Faculty positions, recruitment, condition
of service and academic freedom |

{(b) Actual process of evaluating of academic
performance and merit of students including
appointment of examiners, paper setters,
moderators, etc.

Term of Office 4. (1) Theterm of a
student member of the Academic Council
shall be one year provided that a student
member shall cease to be a member of the
Academic Council when he ceases to be a
student of the University and nostudent
member shall be cligible for selection to the
Council for a sccond term.

{2) The term of the student members shall
commence on such date as may be notified.

Disqualifications 5. No student member
shall be a member of the Academic Council
and the Court of thec University
simultaneously.

referred to earlier will be selected.

(B) One research scholar who has worked for
atleast one year full time for his Ph.D degrec
and who has obtained highest marks/grade in
the qualifying (M.A./M.Sc./M.Ed.)
examinations shall be selected by rotation
from amongst the students of humanitics/
social sciences comprising the Schools of
Social Sciences, Humanities , Education ,
Human and Environmental Sciences,
Economics , Management & Information
Science and such other schools as may
hereafier be notified, taken together, and from
amongst students of science comprising the
Schools of Life Sciences, Physical Sciences,
Technology and such other schools as may
hereafter be notified, taken together.

3. Limitations as to Attendance in Meetings
(1) No change

(1) No changce

(i1) No change

4. Term of Office (1) No change

(2) No Change

(3) Nomination shall be made in July every
ycar for the membership.

5. Disqualifications . No Change
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(iv). Amendment of Statutes/ Ordinance — NEHU.

In term of provisions laid down under Statute 41 (5) & (6) of the NEHU Act,
1973, the Ordinances /Regulations were notified vide notification No. F. Conf /13-5/
Ord. /99 (Vol. IV) — 169, dated 21% November, 2011.

Comments received on the Ordinance / Statute- NEHU from
Ministry /UGC is placed at Annexure ‘A’.

The matter was placed before the 88" meeting of the Academic Council held
on 21% June, 2012 and the Council approved the re-joinder as suggested by the
Ministry /UGC and RESOLVED to referred the matter to the ordinances Committee.

The matter is placed before the Council for consideration.
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By Speed Post/Fax

No F. 8-4/2011-Desk U
Government of India
Ministry of Human Resource Development
Department of Higher Education

New Delhi Dated 14.05.2012.
76,

V4 Sh. L. Roy, m(&M
Registrar, -
North Eastern Hill University,
NEHU Campus, Shillong- 793022,

Sub:  Amendment of Statutes / Ordinances — North Eastern Hill University

Sir,

| have been directed to refer to your letter no. Conf/13-5/0rd/95(Vol.lV) of
different dates on the subject mentioned above and to say that comments of the s«
University on Serial no. 7 of UGC letter no. 7-4/2007 (Fda‘ dated 26.12. 2011/s’e(n/t
vide undersigned letter dated 14.02.2012 {copy enclosecﬁ as’ no been received so ——
far. Further, UGC vide*their letter dated 16.04. 2012’(’opy e closed) has also
advised some maodifications/ additions on the am@ndments proposed by University
in the Statutes/ ordinances. ’\fp, “RV

It is therefore, requested that comments of the University may kindly be
furnished at the earliest to enabie the Ministry to process the proposal of University
and submit the same for consideration and approval of the Visitor. It is also
requested that proposal of amendment in Statutes/ Ordinances, incorporating the
advice/ suggestion of UGC may please be furnished in following format.

Ordinance No. Ordinance amendment after amendment [

| - - | |

;‘Statu{ém / | Existing Statute /| Proposed Statute/ Ordinance |

Amendments may also provided through mail ramjipandey.edu@nic.in.

f/‘—ﬁ ! /-i/ Yours faithfully

TPy

/ (Ramji Pandey)
.~ 7\,‘/ Under Secretary to the Govt. of India

Encl: As above

\
L Tel: 011-23384412
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By Speed Post/Fax

No F. 8-4/2011-Desk U
Government of India
Ministry of Human Resource Development
Department of Higher Education

New Delhi Dated 14.02.2012.

To,

Sh. L. Roy,

Registrar, NEHU,

Shillong- 793022.
Subject: Amehdment of Ordinances / Statute — North Eastern Hill University
Sir %

, /\0

/| have been directed to refer to your letter no. Conf/13-5/0rd/99{Vol.IV})-
154 dated 19.10.2011 on the subject mentioned above and o request that
comments of the University on Serial no. 7 of UGC letter no. 7-4/2007 (CU) dated
26.12.2011 (copy enclosed) may kindly be furnished at the earliest to enable the
Ministry” to process the proposal of University and submit the same for
consideration and approval of the Visitor.

Yours faithfully
Encl: As above

(Ramji Pandey)
Under Secretary to the Govt of India
Tel: 011-23384412
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Al communications should be addressed to

the Secretary by designation and not by name

No.F. 7-4/2007(CU) April, 2012

/m Ramji Pandey ;
Under Secretary, H 6 QP?\ 23\21
Government of India,
Ministry of Human Resource Development,
Department of Higher Education,
Shastri Bhawan,
New Delhi 110 001

Sub:-  Amendment of Ordinance / Statute — North Eastern Hill University.

With reference to your letter No.F.8-4/2011-Desk{U) dated 07.07.2011 on the subject
mentioned above, | am directed to enclose herewith the comments of the UGC for your

perusal and necessary action at your end.

Yours faithfully,

gEncl: As above

Under Secretary




LLS)

’ Starure 20 {2) {
Career Advancement

Statute 20 (2) (B)
Principal of a College

| The Selection Committee for the post of |

' Regulation, 2010.

As per UGC Regulation 2010 under CAS, |
there is a procedure for the “Screening |
cum Evaluation Committee” for CAS |
promotion of Assistant Professor [/
equivalent cadres in Librarian / Physical
Education from one AGP to the other
higher AGP. However, University has not |
incorporated this procedure in the
proposed amendment. Therefore,
University may be advised to incorporate j
this  procedure the proposed |}
amendment.

in

Principal of a College is not as per UGC

Statute 20 (2) (F)
Teachers cof Colieges maintained by the
University

The Selection Cammittee for the post of
Teachers of a College is not as per UGC
Regulation, 2010. ]

Statute 20 (2) (GSw
Teachers of Colleges maintained
, Umversm/

by the

UGC has no objection to the changes
suggested by the University.

{3) and {4} UGC has no objection to the changes
Lo i suggested by the University.

(5) No change has been suggested by ‘he‘

University. i

| {6) { UGC has no objection to the changes

L - M__’i suggested by the University. B L

(7) UGC has no objection to the changes

suggested by the University.

1

Proposed Amendments to OA-6, OA-7, OA-

13, OC-4*, OC-5*, 0C-13 and OD-9

I OA-6 - on the Bca; d of Research Studies I JuC has no objection to

OA 7 - on the Bcard of the Schoo!f

|

)

L

8, OA-9, OA-11*, OA-13, OA-14, OB-5, OB-

the changes
suggested by the University. o
UGC has no objection to the changes |

g o~

uA 8 - on thL L%oard of Po%t uraduate

|

I
suggested by the University. |
GC has no objection to the |
suggested by the University.

changes

O% 9 E)xvvth“é ﬂBoard of U“nder‘Crdduate

413 ~ on the Board of Studies fmﬁt
“rotessional courses
OA 14 the Umvorsz’f\/ Scs(nce
@ Instrumentation Centre o
| OB- 5 — on the ﬂmcﬂomng of Academic
f Departrments i the University

i

on

)

UGC has no objection to the change
suggested by the University.
UGC has no ob)ectxon to
suggested by the University.

UGC has no objection to the chanw

the changés

s pgested by the University. !

UGO has no Obj@Ct on to the changesf
supgested by the University,
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University Grants Commission

Amendment of Ordinance / Statute ~ North Eastern Hill University

1

; Statues / Ordinances

Comments of the UGC

| Statute 7 (Clause 2)

UGC has no objection to the changes

suggested by the University as the changes
are as per UGC Regulations, 2010 except the
word “Reader” may be replaced by the word,
“Associate Professor”. "

Statute & Clause (1)

and (2)

i Statute 10 A Clause

L

Xii

| Statute 12 Clause 1{v

)

Statute 13 Clause 2

(i) and 2 (il

Statute 14 Clause x

UGC has no objection to the changes
suggested by the University.

| Statute 21 Clause 1
E‘
»‘
i

UGC has no objection to the changes
suggested by the University It is observed at
in placed of “Associate Professor” a word ‘A’
is written due to typical error.

R

Proposed Amendment of the Statute 20 of North Eastern Hill University on Selection

Committee :-

"

' Statute 20 (1)

P
{

Y Q

Ctatute 20 ( ) (A)

UGC has no objection to the changes
suggested by the University except that
the University has inserted new clause in
the proposed amendment ie. “The

advance increments to be offered to a
selected candidate in exceptional cases”
which should be replaced as under.

| “The Selection Committee shall have the
power to recommend higher initial pay or
advance increments to be offered to a
' se‘ected candidate in exceptlonal Cases as
.India”. :

| UGC has no objection to the changes

suggested by the University.
i)

Selection Committee shall have the power
to recommend higher initial pay or

“per the instructions ;ssued by Govt. of

Statute 20 (1) (B)

(

]AStatu’w 20(2) (A)

| Statute 20 (2) (B)
. Statute 20 {2) (C)

be deleted.

l suggested by the University.

1

[N E—

At present the Merit Promotion Schemek,
| (MPS) do not exist. Therefore, the word !
“Merit Promotion Scheme (MPS)” should !

2

UGC has no objection to the changes |

1
(
i
1
.
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Report” to the Umversuty with a copy 10|
UGC. Besides, the University will furnish |
half-yearty feed back report to UGC. |
Any changes in the
guidelines/norms/selection procedure etc
of UGC/Govt. of india in future on the
Adjunct Faculty shall be automatically
| adopted by the NEHU from time to time.
OC 1%~—on correspondence course UGC has no objection to the changes
lsuggested by the University.

OD-9-0n the North Eastern Hill UmverSIty No changes have been suggested by the
Women’s Cell | University.

Proposed Amendment of OE-2 on the Terms and Conditions of Service of the Registrar

! OE-2 - on the Terms and Conditions of the I The UGC has not formulated the
Registrar | Regulations on the Terms and Conditions
: ' of Services of the Registrar so far.
However, as per the qualification
prescribed for the post of Registrar in UGC :
Notification, 1998 the clause (b) should be |
modified as under :-

|
|
|
|

“At least 15 vyears of experience as
Lecturer {Sr. Scale / Assistant Professor
with AGP of 7000 with eight years of
service in  Associate Professors Grade
alongwith  experience in educational
administration”.

The Rest is in order.

I

Proposed Amendment of OE-3 on Selection Committee Procedure

| OF3 - on Selection Committee | ] UGC has no objer an to changes

Procedures suggested by the University except that

the following para may also be added

under para 8 of this ordinance as under:- |
The selection procedure for selection of

different categories of post as given in the

UGC Regulation on minimum qualifications

for appointments of teachers and other !
academic staff in Universities and colleges
and measures for the maintenance of
standards in Higher Education, 2010 shall
\Vbe followed by the University.




{68-13 - on Adjunct Faculty members

!
i
i

S

(Para 1 to 4 of this ordinance may be

replaced as under:-
professionals and specialists from such

CSIR, ICAR etc. With post graduate or
doctoral qualification and with academic

for appointment as Adjunct faculty in a
University  Deptt.  Professionals and
specialists from PSU, and business
corporations, especially those in their R &

positions. There will be a tenure
appointment for one academic year, or for
two semesters. They will be offered upto
Rs. 1500/- per teaching hours/session,
subject to a maximum of Rs. 30,000/- per
month and as amended by the
UGC/Government of india from time to
time. Besides the University will provide
them suitable office-space to facilitate
their working and interaction with student

and pears.
Search/Selection procedures:-
The University shall set up

| search/selection committee to evaluate

Adjunct Faculty.

Assignment Description:-

During their tenure Ad|um Fagu ty vwll be
expected:- . — - -

. i To conduct a united number of

P.G. classes.

i, lo interact with P.G., . Mphi

and /or Ph.D student

project and M.Phil/Ph.D
Research work.

iv. To invite and participate in
campus seminars and workshop

V. To deliver a few public lectures
on contemporary issues on the
campus.

i Monitoring:-

!A the end of assignment, every Adjunct
| Faculty will submit a “performance

organization those under the AEC, ICSSR, |

and Research credentials will be eligible |

D cells, will also be eligible for these !

ii. To conceive new area for |

Relatively  younger and  Mid-career

and finalize the name of Professionals and .
' experts to be offered the position of

—
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| OE-4 — on Notification of vacancies and
Preliminary Selection

The existing para may be replaced asl
under:- %
The process of selection under career§
advancement scheme for Ascomatei
Professor, Professor shall involve_inviting |
the' Biodata with duly filled performance
based appraisal system [PBAS) performa
developed by the University based onj
Academic Performance Indicator (AP} | |
criteria based PBAS set out in the UGC
Regulation on minimum qualification fom
appointment of teachers and othem
academic staff in universities and colleges |
and measures for the maintenance of{
standards in Higher Education, 2010. '

-l

Proposed Amendment of OE-5 on Service Conditions, Salary scales, classification and

Qualification of Teachers

fOc 5 On service conditions, salary and
(
Quahﬂcatxon of Teachers

f
i
i
i

o
I

"I Teachers appointed on or after 1.1.2004
will be covered under the New Pension |
Scheme and Retirement Benefits shall be |

UGC may have no objection to th.ei
changes suggested by the University !
except Under clause (13, Retirement
Benefit), the following may be added :

proviged a5 per the | provxs&ons in the New
Pension Scheme.

IR |

Proposed Amendment to OE-6 on Governing Leave to Teachers of the University

the University

A. Permanent “eachers

OE-6 - on GO\/emmg Leave t.» Teachers of l

UGC may have no objection to “the
fchanges cugegested by the University |
; except t the fasting -y’ ‘
| Under clauge (4,)Duty Leave, a teacher can
be gran‘ed duty leave of the maximum of
30 days in an academic year. This provision !
has not been incorporated in the
| ordinance. The University may be advised
| to incorporate this provision in the said
ordinance.

‘Under clause (5) ()

Clause 5 {i) (b} is to be deleted as it is not

i
|
|
cgvered in UGC regg‘lationspn Duty Leave_,_@_‘;

|7
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N 1

B. Teachers appointed on Probation

C. Tembyévra'r’y TeacirA\errsﬂ

D. Teachers appointed on contract 4

(A).

E. Hdnoraryand part-Time Teachers

Sty dy Leave, Sabbatical Leave.

Under clause {(ii} Earned leave is not in
accordance with the rules framed in the
UGC Regulations, 2010. The maximum
‘earned leave that may be sanctioned at a
time shall not exceeded 60 days. While the
University has proposed 120 days and in
the note below clause Il the word
“duration” is to be replaced by “amount”.

Under clause {8) {v) Extra — Ordinance
Leave, the sentence “Extra-ordinary leave
shall always be without pay”, should be
replaced as “Extra-Ordinary leave shall
always be without pay and allowances”.

Under clause {11) (ii) Sabbatical Leave it
should be specified “any kind of training

programme of duration one vyear or
more”.

Under clause (12} (iii) Maternity Leave
may be combined with Earned Leave, Half
Pay leave or extraordinary leave or any
leave applied for in-continuation of
Maternity Leave may be granted upto 2
years without medical certificate.

Under clause (14) Child Care Leave the
sentence “Child Care Leave can be availed
only if there is no Earned Leave at credit”
may be deleted.

Under clause (21) (xv) for the purpose of
this Ordinance, unless otherwise specified
the term year shall mean as calendar year. |
UGC has no objection to the changes
suggested by the University. -
As per observation indicated under part

UGC has no objection to the changes
suggested by the University except

UGC vide its letter No. F.2-9-97 (PS) dated
21% march, 1999, it was informed to all
Universities that the Commission decided

‘that no new part-time teachers be
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‘appointed and whenever required Guest ‘
Faculty cou'd be appointed on per lecture |
basis. Therefore, there is no need to
frame the Ordinance for Part-time
teachers. |

i

F. General

Under clause 22{v), under Leave Salary, |
the City Compensatory Allowance has also ’
been indicated which has been
discontinued from the 6% CPC. This |
allowance should be deleted from this |

clause.

Proposed amendment of OE-8 on Terms an

d Conditions of service of Finance Officer

"OE-8 - on the Terms and Conditions of§
f Service of the Finance Officer

UGC has not formulated the Regulations
on the Terms and Conditions of Services of
the Finance officer so far. However, as per ;
the qualification prescribed for the post of |
Finance Officer in UGC Notification 1998
the clause (b} should be modified as'
under -

as

“At least 15 years of experience
Lecturer (Sr. Scale) / Assistant Professor !
with AGP of 7000 with eight years of
service in Associate Professors Grade |
alongwith  experience educaticnal
administration”.
The post of Finance Officer is a tenure post
and this provision has not been included in
this Ordinance. Therefore, the following
provision may be included in this ¢
Ordinance :-

in

“The appointment for the post of Finance '

Officer should be on tenure basis for 5 |
years which may be renewed for a similar ;
term”. {

|

The following may also be added under
clause {9), “The Finance Officer appointed .
after 1.1.2004 will be covered under New

Pension Scheme”.

\3!
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Proposed Amendment of OE-9 on Terms and Conditions of service of the Controller of
Examination

OE-9 — on the Terms and Conditions of | UGC has not formulated the Regulations
Service of the Controller of Examinations | on the Terms and Conditions of Services

’ of the Controller of Examinations.
However, as per the qualification
prescribed for the post o§ Controlier of
Examinations in UGC Notification 1998
the clause (b) should be modified as
under :-

“At least 15 years of experience as
Lecturer {Sr. Scale / Assistant Professor
with AGP of '7000 with eight years of
service in Associate Professors Grade
alongwith experience in educational
administration”.

!

|

| The following may also be added underk]
clause 6: l
“The controller of examination appointed 1]
after 1.1.2004 will be covered under New }
L | Pension Scheme”. ‘;

U S

Propased Amendment of OE-14 on Minimum Qualifications for Direct Recruitment to
the post of Librarian, Deputy Librarian and Assistant Librarian / Deputy Registrar and

Assistant Registrar / Director of Physical Education / Deputy and Assistant Director of
Physical Education.

 OE-14 dhi_\/zrsity Librarian -1 in addition to proposed amendmeh{si*the

following may also be added:
“Notwithstanding anything contained in
clause | to iii above, the minimum academic
performance requirement and screening/
selection criteria of UGC Regulation on
Minimum qualification for appointment of
teachers and other academic staff in
| universities and colleges and measures for
! the maintenance of standards in Higher
) _Education, 2010 shall be applicable. L

Universi;y—-beputy Librarian -2 in addition to proposed amendments, the
- folowing may also be added:
“Notwithstanding anything contained in
clause | to iii above, the minimum academic
performance requirement and screening/
selection criteria of UGC Regulation on
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|
|
|
!

{Minimum qua[iﬁtation for*appomtmem of?

teachers and other academic staff in:
universities and colleges and measures for
' the maintenance of standards in Higher |

Education, 2010 shall be apphcablp

 University Assistant Librarian“/ College
Librarian / Documentation Officer — 3

In UGC Regulations, 2010, the post of
Documentation Officer has been deleted.
Therefore, the post of documentation Officer
may be deleted from this Ordinances.

'.

Deputy Regmrar -4

UGC has not formulated the Regulations on
the Terms & Conditions of Services of the !
post of Deputy Registrar. However, as per |
the qualification prescribed for the post of
Deputy Registrar in UGC Notification 1988,

—

the clause (ii) should be modified as under:-

/

a

“Five years experience as a Lecturer
Assistant Professor in a College or
University with experience in educational
administration”.

i\ssxstant Regxctrar -5

UGC has no objection to the changes

suggested by the University.

ofﬁ,
/

Director
and Sports

University Assistant
‘ Physical Educational
. College DPEs

1
! |
i

|

|

| Umversr‘ry Deputy Director of Physical i
LE@;atzon / Coliege DPEs f

i and

UGC has no objection to the

changes |

suggested by the University except that the

University may add the following in
appropriate place. “Service reguirement,
minimum academic performance

requirement and screening/selection criteria |

gualification for appointment of teachers
and other academipcp staff in universities
colleges and measures for the
maintenance of standards in
Education, 2010 shall be applicable.

Higher !

| shall be as per UGC Reguiation on minimum |

UGC has
suggested by the University.

no objection to the changes |

‘ University DPEs |
| ]

| UGC  has

no objection to the changes
suggested by the University.

A

Proposed Amendment of OE-15 on Career Advancement Scheme

Oc 15 - (arou Ad\/ancement Scheme

UGC has no ob;ect»on to the chanceC
i suggested by the University.

LU
I

Ty
i

|

|
!
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5: - ACADEMIC MATTERS:
51 - Statutes, Ordinances, Requlations & Rules:

v) Framing of the Recruitment Rules for the Post of Hindi Transiator and
Hindi Typist.

The UGC vide its letter No.F.No.5-1/2009 (Rajbhasha) dated 24™ January,
2011 (ANNEXURE - 1) has approved creation of the posts of Hindi Officer, Hindi Translator
and Hindi Typist for all the central Universities and also provided the prescribed educattona!
qualification and pay scales for the above posts.

The Recruitment Rules for the post of Hindi Officer has already been framed
and notified. The Recruitment Rules for the remaining posts of Hindi Translator and Hindi
Typist is therefore required to be framed on the basis of the UGC (Rajbhasha) letter,
referred to above.

The LCRC in its meeting held on 11™ & 13" June 2012 have considered and
recommended the Recruitment Rules for the post of Hindi Translator and Hindi Typist as
placed at Annexure- i and il

The matter is placed before the Council for consideration.
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FRAMING OF RECRUITMENT RULES FOR THE POST OF HINDI
TRANSLATOR AND HINDI TYPIST

The UGC vide its letter No.F.No.5-1/2009 (Rajbhasha) dated 24"
January, 2011 (ANNEXURE - I) has approved creation of the posts of
Hindi Officer, Hindi Translator and Hindi Typist for all the central
Umverstties and also provided the presenbed educational qualification

and pay scales {or the above posts.

The Recrwtment Rules for the post of Hindi Oflicer has already
been ramed and notitied. The Recruitiment Rules {or the remaming posts
of Hindr Translator and Hindi Typist 1s therefore requared to be framned

on the 1)qsis ol the UGC (Rajbhasha) letter, referred to above.

The LCRC i its meeting held on 11" & 13" June 2012 have
considered and recommnended the Recruitinent Rules for the post ol

Hindi Translator and Hindi Typist as placed at Annexure- I1 and L

The matter is placed before the Council for consideration »
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ANNEXURE - I

ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR
THE POST OF HINDI TRANSLATOR

Ref: Proforma prescribed in the Hand Book on Recruitment rules, Prepared by Government of India,

Ministry of Personnel, Public Grievances, Pension & Training,

Name of the post

1.

Hindi Translator

Number of Post (s)

2.

As sanctioned by the UGC from time to
time.

Classification

Group - B

Scale of pay

PB-2 Rs.9300 — 34,800/- . Grade Pay
Rs.4200/-.

Age limit for direct recruit

Not more than 30 years. 5 years relaxation
of age limit for the employees of Central
Government/ State Government
/Universities and Autonomous
Organizations. Relaxation of age to the
candidate belonging to Schedule Castes/
Scheduled Tribe and Backward Classes
will be admissible as per the Rules
prescribed by the Government of India.
Last date of receipt of the application will
decide determination of age limit.

" Educational and other qualification
required for direct recruits with
English / Hindi as one of the
subject of degree level.

1. Post Graduate degree in English/
Hindi Or English / Hindi as
Compulsory / Optional subject at
Graduate  level from any
recognized University.

1. Recognized Diploma/ Certificate
course in translation in Hindi to
Enghsh and vice-versa Or 2 years
experience of translation work of
Hindi — English and vise-versa in
the offices of Central/ State
Government and  Autonomous
Organizations.

Desirable:- Knowledge of Sanskrit OR any
Indian language.

Whether age and ap}ﬁications
prescribed for direct recruits will
apply in case of promotees.

Not applicable.
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| Period of probation, if any

2 (Two) years

Method of rec;uitment/percentage
of the vacancies to be filled by
various methods

100 % by direct recruitment

Whether by direct recruitment or
by promotion or by deputation /
obsorption

.| Not applicable.

Incase of  recruitment by
promotion/deputation/absorption
grades from which
promotion/deputation absorption to
be made.

iL

Not applicable

Composition of
Committee/Departmental
Promotion Committee

selection

12.

(a) Screening Committee:

The Composition of Screening Committee
for the post in the University shall consist
of the following:-

1) Dy. Registrar, Estt-1 - Chairperson
it) Hindi Officer/HOD Hindi
Deptt. or his/her nominee - Member

111) Assistant Registrar, Estt -1 - Convener

(b) Selection Committee.

i) Registrar ~ Chairman
it) Head of Deptt. (Hind1) - Member
i) C.OE —~ Member
iv) Finance Officer - Member
v) University Librarian - Member

vi) Two experts to be nominated
by Vice-Chancellor -~ Member
vii) Deputy Registrar,
Estt- I - Non -Member

Secretary.

[At least 4 (four) members shall form the
quorum]
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“Provided further that in terms of Govt. of
India Ministry of Personnel, Public
Grievances & Pensions, Department of
Personnel & Training, Office
Memorandum No.39016/7(S)/ 20006-
Estt(D) of 8" January, 2007 a member
belonging to SC/ST and a member
belonging to Minority Community shall be
included in the above Selection Committee
if the recruitment is to be made to 10(ten)
or more vacancies in the posi and where
the number of vacancies falls less than
10(ten), efforts shall be made to include a
member each from the said communities in
the Selection Committee”.

Scales proposed to be given in
Assured Career Progression
Scheme as approved by the Govt.
of India

13.

As per GOVUGC Rules applicable from
time to time.




ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE
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ANNEXURE - 11

POST OF HINDI TYPIST

Ref: Proforma prescribed in the Hand Book on Recruitment rules, Prepared by Government of India, Ministry of

Personnel, Public Grievances, Pension & Training,

Name of the post 1. | Hindi Typist
Number of Post (s) 2. | As sanctioned by UGC from time to time.
Classification 3. | Group-C
Scale of pay 4. | PB-1 T5200 - 20200/- , Grade Pay
.1900/- or as approved/revised by
GOVUGC from time to time.
Whether  selection  post/Non 5. | Not applicable.
. selection post ]
Age limit for direct recruit 6. | Not more than 25 years. 5 years relaxation
of age limit for the employees of Central
Government /State Government/
Universities & Autonomous Organizations
Relaxation of age to the candidate belongs
to Schedule Caste/ Scheduled Tribe &
Backward Classes will be admissible as
per the rules prescribed by the
Government of India. Last date of receipt
of the  application will  decide
determination of age limit.
Education and other qualification 7.1 1. Passed 12" standard examination
required for direct recruits from any recognized board.
2. Typing speed of 25 w.p.m in Hindi,
3. Working knowledge in Computer in
Hindi programmes.
Whether age and applications 8. | Not applicable.
prescribed for direct recruits will
apply in case of promotees.
Period of probation, if any 9 | 2 (Two) years.
Method of recruitment/percentage 10.{ 100 % by direct recruitment through
of the vacancies to be filled by practical test and interview.
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various methods

Committee/Departmental
Promotion Committee

Incase of  recruitment by 11.{ Not applicable
promotion/deputation/absorption

grades from which

promotion/deputation absorption to

be made. A

Composition of selection 12.| SCREENING COMMITTEE

The Composition of Screening Committee
for the post in the University shall consist
of the following:-

1.Deputy Registrar, Estt —1 - Chairperson

2 Hindi Officer - Member

3.Assistant Registrar, Estt -1 - Member

4. Section Officer, Estt -1 - Ex-Officio
Convener.

(Non member)

SELECTION COMMITTEE:
1) Registrar - Chairperson
it) Finance Officer - Member
ii1) Librarian - Member
iv) Controller of Examination - Member
v) One outside experts to be
nominated by the Vice— - Member
Chancellor.
vi) Deputy Registrar, Estt-1 - Non

Member Secretary.

[At least 4 (four) members shall form the
quorum]

“Provided further that in terms of Govt. of
India  Ministry of Personnel, Public
Grievances & Pensions, Department of
Personnel & Training, Office
Memorandum No.39016/7(S)/ 2006-
Esti(D) of 8" January, 2007 a member
belonging to SC/ST and a member
belonging to Minority Community shall be
included in the above Selection Commitiee
if the recruitment is to be made to 10(ten)
or more vacancies in the post and where
the number of vacancies falls less than
10(ten), efforts shall be made to include a
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member each from the said communities in
the Selection Committee™.

Scales proposed to be given in 13.{ As per GOI/UGC Rules applicable from
Assured Career  Progression time to time
Scheme as approved by the Govt.
of India
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(vi) Mode! Recruitment Rules for Group-C Posts in Pay Band -1, with
Grade Pay of Rs. 1800/- (Pre-Revised Group -D Posts)

Executive Council in its 147™ meeting vide EC resolution No.EC:147:2011:5:1:(ii)

(Annexure - 1) have resolved as follows:

(a) Pursuant to 6™ CPC approved recommendations and the aforesaid
instruction of the UGC and the DOPT, there will be no further
recruitment in Group ~ D posts.

(b) The existing Group — D posts may be placed in Group — C Pay Band -
1 with Grade Pay of Rs. 1800/- by way of multi-skilling, with one
employee performing jobs hitherto performed by different Group — D
employees.

(c) The minimum qualification for appointment to this level will be
Matriculation or equivalent pass OR ITl pass” “May be adopted as
per special requirements of the post, if any”.

(d)  Such Group — D posts placed in Group- C Pay Band - 1 with Grade pay
of Rs. 1800/- may be given the common designation of “MULTI-
TASKING STAFF”.

As a follow-up action to the above decision of EC the Group — D employees in
the Grade Pay of Rs. 1800/- have been designated under the common nomenclature of
“MULTI TASKING STAFF” and placed in Group - C Pay Band - 1 with Grade Pay of Rs.
1800/-.

Since, only the common designation of “MULTI TASKING STAFF” is made

effective in the University, the existing recruitment rules for all the pre-revised Group -D

posts needs to be replaced by a common Recruitment Rules.

The matter was placed before the LCRC in its 4™ meeting held on 11" & 13"
June, 2012 and Recruitment Rules for the common post of “MULTI - TASKING STAFF” is
framed by the Committee following ‘DOPT MO. No.AB-14017 /6/2009 - Estt — (RR) dated
30.4.2010 (Annexure — li).

The Recruitment Rules for the post of Multi — Tasking Staff as framed by
LCRC is placed at Annexure- lil.

The matter is placed before the Council for consideration.
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MODEL RECRUITMENT RULES FOR GROUP - € POSTS IN

PAY BAND - 1, WITH GRADE PAY OF RS.1800/- (PRE-
REVISED GROUP - D POSTS)

Executive Council in its 147" meeling vide EC resolution

No EC:147:2011:5:1:(1) (Annexure - I) have resolved as follows:

(2) Pursuant to 6" CPC approved recommendations and the
aforesaid instruction of the UGC and the DOPT, there will be
no further recruitment m Group - D posts.

{b) The existing Group - D posts may be placed m Group - C Pay
Band - 1 with Grade Pay of Rs. 1800/- by way of multi-skilling,

. with one employee performing jobs hitherto performed by
different Group - D employees.

(c) 'The mininmm qualification for appointment to this level will be
Matriculation or equivalent pass OR I'TI pass”

“May be adopted as per special requirements of the post, il
any”.

(d) Such Group - D posts placed i Group- C Pay Band - 1 with
Grade pay of Rs. 1800/ may be given the common designation

of “MULTL-TASKING ST AFF”.

As a follow-up action to the above decsion of EC the Group - D
cmployees i the Grade Pay of Rs. 1800/- have been designated 1nder
the common noinenclature ol “MULTT TASKING STAFF”  and
placed i Group - C Pay Band - 1 with Grade Pay of Rs. 1800/-.

Since, only the common designation of “MULTI TASKING

STAFF is made effective m the University, the cxisting recriuiment
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rules for all the pre-revised Group -D posts needs to be replaced by a
common Recruitment Rules.

The matter was placed before the LCRC 1n its 4" meeting held
on 11" & 13" June, 2012 and Recruitment Rules for the common post
of “MULTI - TASKING STAFF” 1s framed by the Comumnitiee
following DOPT MO. No.AB-14017 /6/2009 - Estt - (RR) dated
30.4.2010 (Auncxure - I).

The Recruitmient Rules for the post of Multi - Tasking Staft as
framed by LCRC 1s placed at Annexure- I11.

"The matter s placed beftore the Council {or consideration.
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“May be adopted as per special requivements of tle post,
i any™,

Such Group-1) posts placed in Group-C Pay Band 1 with
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have to re-designate Group-D posts as “MULTI-TASKING
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\% Amendment to Claue-8 of the Recruitinent Rules
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DOP&T O.M. No. No AB-14017/6/2009-Eslt (RR) dated 30-04-2010
ANNEX-

Mode] Recruitment Rulas for the posts which were in Group ‘D’
Scales prior to Sixth Pay Commission and which have been placed
in Group ‘C’- Pay Band ~ 1 (Rs. 5200-20200)+ Grade Pay Rs. 1800/-

1. Name of Post 1
(To be indicated by the

Ministry/Department/Organization concerned)

2. Number of Post (number) * (year of framing)

*Subject to varation dependent on workload
" General Central Service Grbtjp C ;
Non-Gazelied, Non-Ministerial
Pay Band — 1 {Ra. 5200-20200)
+ Grade Pay Rs. 1800/-

3. Classification
4 ‘Pay Band and Grade Pay

5 Whether aelection post or non Not applicable
‘selection post :

6 |Whether benefit of added years of | Not applicable
'service admissible under Rule 30 of -
ithe CCS(Pension) Rules, 1972

7 iAge limit for direct recruitment

1

: Belween 18 and 25 years of age

Note: The crucial dale for determining the
age limit shall be the closing date for receipt
of application from candidates in India (and -
not the closing date prescribed for those in
Assam, Meghalaya, Arunachal Pradesh. !
Mizoram, Manipur, nagaland, Tripura,
Sikkim, lLadakh Division of J&K Siate,
Lahual & Spiti district and  Pangi Sub !
Division of Chamba district of Himachal |
Pradesh, Andaman & Nicabar lslands or
Lakshadweep). ‘

in the case of recruitment made through the !
Employment Exchange. the crucial date for
determining the age limit shall be the last
date uplo which the Employment BExchange
is askad to submit the names.
A4 (Designation of MULTI-TASKING STAFF may be adopted
for some of the more cammon categories as indicated in

Annex W)

008
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-
8 TEducational and other | Matniculation or equivalent ’“‘W
qualifications required for direct pass \
recruils ‘ 1
OR
\ 111 pass®
|
*May be adopted as per
special requirements of the

R A, . _postifany
9 | Whether age and educational Not applicable

qualifications prescribed for direct
recruitment will apply in the case
of promotes o o
Period of probation, if any Two years

Method of recruitment whethedr By direct recruitment.

.by direct recruitment or by

promotion or by deputation 1
Jabsorption and percentage of
the vacancias to be filled by

\ various methods

12 \Pn case of recruitment by
promotion/deputation/absorption Not applicable
grades from which
promaotion/deputation/absorption

|
\ to be made
1311 DPC exists, whatis its Group ‘C Departmental
: \K !Cm’nposition Promotion Commillee  for
A \ considering confirrmation
| (specific composition {o be

|_indicaled) -
Not applicable '1
\

to be consulted in making
recruitiment

\m“ivﬂ] Circumstances in wh ICTWAUPSGIQ '
|

LR R

Q2.
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DOP&T Q.M. No. No.AB-14017/6/2009-Estt (RR) dated 30-04-2010

{(Erstwhile Group 'O’ posts of Peon, Daftary, Jamadar, Junior
Gestetner Operator, Farash, Chowkidar, Salaiwala, Mali etc)

New suggestad designation: MULTI-TASKING STAFF

The duties would broadly include:

a) Physical Maintenance of records of the Section.
b) General cleanliness & upkeep of the Section/ Unit.
c)

Carrying of filas & other papers within the building.
Photocapying, sending of FAX eta.

Othar non-clarlcal work in the Section/ Unit.

Assisting in routine office work like diary, despatch etc., including
on computer

9) Delivering of dak (outside the bullding).
h) Watch & ward duties.

b Opening & closing of rooms.

i) Cleaning of rooms.

k) Dusting of furniture ete.

) Cleaning of bullding, fixtures etc.

Work related to his ITI qualifications, if it exists.

i

n) Oriving of vehicles, if in possession of valid driving licence.
0) Upkeep of parks, lawns, potted plants etc.

Any other work assigned by the superior authority.

NQTE; The above list of dulles is only illustrative and not
- exhaustive. Minlstries/ Depariments may add to the list, duties

of simller nalure ordinaclly performed by officials at this level.

[

(2_",)‘7
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ANNERIRE =1l

ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE

POST OF MULTI TASKING STAFF.

Ref: Proforma prescribed in the Hand Book on Recruitment rules, Prepared by Government of India,

Ministry of Personnel, Public Grievances, Pension & Training.

Name of the post

The post shall be called ‘MULTI TASKING
STAFE

IO
Number of posts.

As  sanctioned Aby the Ministry / UGC
/University from time to time.

Classification

General NEHU service Gro?p~ "~ *C’ Non
Gazetted, Non-Ministerial.

Pay Band and Grade Pay 7

Pay Band — 1 (Rs. 5200 — 20,200) + Grade Pay
Rs. 1800/~

Whether selection post or non

of service admissible under Rule
30 of the CCS (Pension)Rules,
1972

Not applicable
selection post L N
Whether benefit of added years Not applicable

Age limit for Direct Recruitment

Between 18 and 25 years of age
Note: The crucial date for determining the age
limit shall be the closing date for receipt of
application from candidates in India (and not
the closing date prescribed for those in Assam,
Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim, Ladakh
Division of J&K State, Lahual & Spiti district
and Himachal Pradesh, Andaman & Nicobar
Islands or Lakshadweep).

In the case of recruitment made through the
Employment Exchange, the crucial date for
determining the age limit shall be the last date
up to which the Employment Exchange is
asked to submit the names.

and other
Qualifications required for direct
recruits

Education -

Matriculate or equivalent pass.
OR

ITI pass (may be adopted as per special
requirements of the post, ifany)

Whether age and educational
qualifications  prescribed  for
direct recruitment will apply in

the case of promotes

Not applicable

Q.2 e
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Period of probatioﬁ,‘if any

Two years

Method of recruitment whether
by direct reciuitment or by
promotion or by deputation /
absorption and percentage of
vacancies to be filled by various
| methods.

By direct recruitment

In case of recruitment by
promotion /
/absorption to be made

deputation

Not applicable

If DPC exists, what is its
composition

Group ‘C’ Departmental Promotion Committee

for  considering  confirmation  (specific
- composition to be indicated)
Composition of Selection SELECTION COMMITTEE
Committee / Department (a)The Selection Committee for the post in

Promotion Committee

the University shall consist of the
following in terms of Executive Council’s

Resolution No.EC:90:96:6:6(xiv) &
Notification  No.F.61-1/Estt/Aptt/90-957,
dated 5.9.96 :-

(1) Registrar - Chairperson

(ii) Librarian - Member

(i) Finance Officer - Member

{iv) Controller of Exams - Member

(v) Deputy Registrar, Esti-] - Member
Secretary.

(b) The Selection Committee at its own
discretion shall decide the nature or
standard of interview to be conducted by
it. At least 3(three) members shall
constitute the quorum.

(¢) Recommendations of the Selection
Cominittees will be subject to approval by
the Appointing Authority ie the Vice-
Chancellor.

(d) The Selection Committee shall draw up a
Select Panel of Candidates in order of their
merit to be ascertained on the basis of their
performance in the interview and a panel
so drawn shall remain valid for a period of
l{one) year from the date of its approval by
the Appointing Authority . The validity

229
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period of such a panel may be extended by
another 6(six) months with the approval of
the Appointing Authority as permissible
under the Govt. of India’s provisions on
the subject.
(e)Offer of appointment shall be made to a
candidate in the Approved Select Panel in
~order of his/ her merit position in the
Select Panel, subject to the availability of

vacant posts within the validity period of
the panel.

“Provide further that in terms of Govt. of India.
Ministry of Personnel, Public Grievances &
Pensions, Department of Personnel & Training,
Office Memorandum No.39016/7(S)/  2006-
Estt(D) of 8 January, 2007 a member belonging
to SC/ST and a member belonging to Minority
Community shall be include in the above
Selection Committee if the recruitment is to be
made to 10(ten) or more vacancies in the post
and where the number of vacancies falls less
than 10(ten), effort shall be made to include a
member each from the said communities in the
Selection Committee”,

Scales proposed to be given in
Assured  Career  progression
Scheme as approved by the Govt.
of India

15.

As per GOIL /UGC Rules

9 2
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(vil) Amendment of the Existing Composition of Screening Committee for
the Post of System Analyst.

The University had advertised the post of System Analyst. In order to screen
the applications received for the posts, the relevant Recruitment Rules has been consulted
and it was found that the composition of the Screening Committee in Clause — 11 (A) (I!) of
the existing Recruitment Rules for the post of System Analyst (Annexure - 1) is not in order

and amendment of the same is required.

The composition of Screening Committee in the existing Recruitment Rules is

as follows:
1. Registrar Chairman
2. Director, Computer Centre Member
3.  Dean, School of Physical Sciences Member
4. Head, RSIC Member
5. DRJ/AR Estt-li Convener

The matter was placed before the LCRC in its 4™ meeting heild on 11" & 13"

June, 2012 and the Committee recommended amendment to clause — 11 (A) (ll) of the

Recruitment Rules for the post of System Analyst on composition of Screening Committee

as under:-

The matter is placed before the Council

1.  Registrar - Chairman
2.  Controller of Examination - Member
3. Finance Officer - Member
4. Head, Computer Centre - Member
5. Head of Deptt. of ).T. - Member
6. Asstt. Registrar (Estt — lI) - Convener

for consideration.
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AMENDMENT TO THE EXISTING COMPOSITION OF SCREENING
COMMITTEE FOR THE POST OF SYSTEM ANALYST. |

The Umversity had advertised the post of Systern Analyst. In
order to scrcen the applications received for the posts, the relevant
Recruittment Rules has been consulted and it was {found that the
composttion of the Screening Committee in Clause - 11 (A) (1) of the
existing Recruitment Rules for the post of System Analyst (Annexure -
I) is not in order and amendment of the same is required.

The composition of Screening Committee in  the existing

Recruntment Rules 1s as follows:

1. Regstrar Chairman
2. Director, Computer Centre Member
3. Dean, School of Physical Sciences Member
4. Head, RSIC Member
5. D.R/AR. Estt- 11 Convener

The matter was placed betore the LCRC i its 4" ineeting held on
11" & 18" June, 2012 and the Committee recommended arnendment
to clause - 11 (A) (ID of the Recrutment Rules for the post of System

Analyst onn composition of Screening Committee as under:-

1. Regstrar - Charman
2. Controller of Exanmnation - Member
3. Finance Officer - Member
4. Head, Computer Centre - Member
5. Head of Depit. of LT - Member
6. Asstt. Registrar (Estt - 1) - Convener

The matter is placed before the Council for consideration.
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ANNEXURE-1

et

ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE
POST OF SYSTEM ANALYST

Ref: Proforma prescribed in the Hand Book on Recruitmnent Rules, Prepared by Government of India, Ministry of

Personnel, Public Grievances, Pension & Training,

Name of the post

1.

The post shall be called ‘System Analyst’

L.

prescribed for direct recruits will
_apply in case of promotees.

Number of posts. 2. As sanctioned by GOI/UGC

Classification 3. The posts will be classified as Group ‘A’.

Scale of pay (revised) 4. Core/Grade scale of pay for the posts will be PB-
2 Rs.15,600-39,100/- +GP Rs.5400/- subject to
revision/ modifications as may be made by
Government  of  India/University  Grants
Commission from time to time provided that such
a revision/modification is accepted and approved
by the Executive Council.

Whether benefit of added years | 5. Retirement benefits and DCRG and other terms

of service admissible under Rule and conditions of service of an incumbent will be

30 of the Central Services governed under and regulated as per the relevant

(Pension) Rules 1972. provisions under the Central Civil Service Rules,
save and except, the provision on benefit of added
years of service admissible under Rules 30 of the
Central Civil Service (Pension) Rules, 1972,
subject to such related specific provisions/rules
that the University may provide from time to time
under its Statutes, Ordinances, Regulations and

- Rules etc. .

Whether selection post /Non- | 6. Selection Post.

selection post. )

Age limit for direct recruit. 7. Upper and lower age limits and other related
eligibility conditions, essentially required to be
fulfilled by applicants for direct recruitment to the
posts, shall be the same as may be prescribed for
different categories by Government of India from

» time to time.
Educational and other | 8. o
qualification required for direct (i) BE/B. Tech (CSE/IT) from recognised
recruits. University / Institution
OR
(i) MCA with at least 1 (one) year
experience in System Administration from
A - recognised University /Institution.
Whether age and qualifications | 9. Not applicable
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Period of probation, if any.
Method of
recruitment/percentage of the

vacancies to be filled by various
methods.

10(A)

(B)

An appointee will initially be placed under
probation for a period of 2(two) years or as
prescribed by Govt. of India from time to time.
RECRUITMENT :-

The post may be filled up by Direct Recruitment.

Whether by direct recruitment or
by promotion or by
deputation/absorption.

11.(A)
(D

an

MODE OF DIRECT RECRUITMENT

~ Vacancies in the posts shall be advertised in
atleast 4(four) All India Papers, one each from the
eastern, northern, western and southern region
and atleast one regional paper at each of the
constituent units of the university.

Provided that if candidates are likely to be
exclusively available in a particular region or
regions, advertisement may be lhimited to the
papers in that region or regions, only after
recording the reasons for doing so in writing and
with prior approval of the Vice-Chancellor.

Such an advertisement shall clearly read the
terms & conditions of eligibility of an applicant,
application fee payable for the post as prescribed
by the university, the last date of receipt of
applications and whether the posts advertised are
reserved or unreserved. No application after the
closing date for the receipt of applications will be
entertained unless the delay is accounted for by
dislocation in the postal system or in its being
forwarded through proper channel by the
appropriate authorities or such other valid reasons
as may be accepted sufficient by the Vice-
Chancellor. »

SCREENING COMMITTEE :-

There shall be a screening committee to scrutinize
the applications with reference to non-academic
particulars of the candidates like age, nationality,
date of submission of application, etc and
essential qualifications and desirable
qualifications, if any. A candidate who is found to
suffer from any disability in the scrutiny, to be
recorded in writing in clear terms, shall fall out
from the list of candidates recommended to be
called for interview. Ordinarily, the number of
candidates recommended to be called for
interview for one post may not exceed six and for
two posts ten and five for each posts if the
vacancies are more. However, the final decision
on the number of candidates to be called for
interview shall rest with Vice-Chancellor.

The Screening Committee shall consist of the
following:-




)

committee/Departmental
Promotion Committee.

(1) Registrar -Chairperson
(11) Director Computer Centre  -Member
(i11) Dean, School of
Physical Sciences -do-
(iv) Head, RSIC -do-
(v) Deputy Registrar/
Assistant Registrar,
Estt-11. - Ex-officio
convener
(B) Mode of direct recruitment.
The eligible candidates will have to appear before
the selection committee as at Clause- 13. The
selection committee for interview shall determine
the modus operandi to find out candidates to be
recommended for appointment & accordingly
prepare a panel in Order of Merit. B
In case of recruitment by |12 Not applicable.
promotion/deputation/absorption,
grades from which
promotion/deputation/absorption
to be made.
hComposition ~of selection | 13. SELECTION COMMITTEE.

(I)The Selection Committee for direct recruitment
to the post in the university shall consists of the
following:-
(1) Vice-Chancellor -Chairperson.
(1) An Academician nominated
by the Vice-Chancellor =~ -Member
(1) Three experts in the
concerned subject/field, not
below the rank of Reader,
nor in the service of the
university and nominated
by the Executive Council.
(iv) Director/Head of Computer
Centre

~-do-
~-do-

At least onc of the members of the selection
committee must be from SC/ST, if the post
belongs to SC/ST category.

(IT) The selection commiittee at its own discretion
shall decide the nature or standard of interview to
be conducted by it. At least four members,
including two experts shall constitute the quorum.
(1) Recommendations of selection committee
will be subject to approval by the Executive
Council in terms of Proviso (iii) under Statute-
13(2)(1).

(IV) The selection committee shall draw up a
| select panel of candidates in order of their merit
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to be ascertained on the basis of their
performance in the interview and a panel drawn
so shall remain valid for a period of one year
from the date of its approval by the executive
council. The vahidity period of such a panel may
be extended by another six months with the
approval of the Executive council as permissible
under the Govt. of India’s provisions on the
subject.

(V) Offer of appointment shall be made to a
candidate in the approved select panel in order of
his/her merit position in the select panel, subject
to availability of a vacancy in the post within the
validity period of the panel.

Scales proposed to be given in
Assured Career Progression
Scheme as approved by the
Govt. of India:

14.

Not applicable.
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(viii) Regulation on Master of Computer Application Programme.

The Chairman, Board of Studies for Professional Courses in Computer
Science and Engineering has submitted the Regulation on Master of Computer Application
Programme.

The Regulation was placed before the 88™ meeting of the Academic Council
held on 21% June, 2012 and the Council RESOLVED to approved the same as per
Annexure ‘A’

The Council also RESOLVED that the Chairman of the Board has to consuit
Prof. A K Mishra for reviewing the Grading System, Fee Structure to see that it should be in
line with OC-7.

The matter is placed before the Council for consideration.
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REGULATION OF MASTER  OF COMPUTER APPLICATION PROGRAMME.
{Under ordinance of Professional Courses :0C-17)

1. Eligibility Criteria for Admission

a. The candidate should have a Bachelor Degree of minimum 3 years durations with
Mathematics at 10+2 level or at graduation trom any recognized university.

b. The candidate must have secured at least 50% marks (45% marks in case of SC/ST) ) at the
qualifying examination.

c. Admission will be on the basis of the marks secured at the qualifying examination and an
entrance test. 50% weightage should be given to the marks secured in qualifying examination.
Candidates having passed Computer Science or Computer Applications at the degree level will
have the additional benetit of 5% of their marks.

2. Selection Procedure.

The selection procedure will be as per the existing University rule RC -1( under Ordinance OC -1)
for Post Graduate courses.

3. Course Structure.

a. The Duration of the programme is 3(three) academic years. Each academic year shall
consist of 2(two) semesters, the final semester being project work only. Each semester
should have a minimum of 90 working days. The programme is based on the credit system
of marking. For theory papers, one credit is assigned for every one hour of class per week.

For practical papers/project one credit is assigned for every two hours of class per week.

b. The minimum and the maximum credits of the programme are 136 and 145 respectively.
¢. A student has to complete at least 136 credits for the award of the MCA degree.

d. The course structure of MCA degree is ‘as provided in Annexure-1.
4. Duration and Programme Structure.

a. The normal duration of the course is 3(three) academic years. However, a candidate shall
have to pass all the papers within the period of 5(five) academic years from the date of

admission to the first semester to qualify for the award of the MCA degree.

b. The programme shall consist of courses as detailed in the syllabus approved by the
Academic council.
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5. Attendance:

A student must attend a minimum of 75% classes in each paper/course including audit course
during a semester to be eligible to appear in the end semester examinations. The Dean of the
School may consider and decide, on request from the candidate through the Head of the
concerned Department, for condonation of shortage of attendance up to 5%. Condonation of any
shortage of attendance more than 5% and less than 15% may be recommended by the Head of
Department and Dean of the School to the Vice- Chancellor with full justification. The decision
of the Vice-Chancellor shall be final. A student falling short of the required attendance in a paper
in a semester shall not be permitted to sit for the end semester examination of that paper.

6. Registration of Courses:

a) Every student is required to register for approved courses at the beginning of the semester

by the date notified by the University.

b) Student obtaining grade point less than 2 in any subject in any semester must register it in the
next appropriate semester when it is offered.

¢) Normally the number of credits registered for a semester should not be less than 20 and
should not exceed 35 credits.

d) In the Fourth and Fifth Semesters, a student must register for one audit course.

7. Examination and Assessment of Performance:

a. A student shall apply for appearing in the end-semester examinations to the Dean of the
School through Head of the concerned Department who shall certify that all dues, including
examination fee, have been paid.

b. Evaluation of each course/paper taken by a student in a semester shall consist of the
following: i) Internal/Sessional examination (Theory and/or Practical) and ii) End semester
examination (Theory and/or Practical).

¢. For the purpose of determining the marks obtained by a student in any course/paper of the
programme, the weightage assigned to sessional examination and end semester examination
shall be in the ratio of 1:3.

d. The evaluation of sessional examination (in papers other than Project work) shall be made
on the basis of student’s performance in written assignments/seminars/quizzes/field
reports. There will be minimum of three(3) sessional examinations for each course/paper(other
than project work). For evaluation in the sessional examinations, average of best two
performances will be considered for each course/paper. For the papers of project work, sessional
examinations will consist of only presentation/viva of the project work. ’

e. The question papers of the semester examinations will follow the general guidelines as
given below. The examination of the theory papers having 3 or more credits will be of 3 hours
duration and will have maximum of 75 marks. Other theory examinations will be of 2 hours
duration and maximum of 40 marks. Practical papers will have duration of 3 hours and will
have maximum of 75 marks. Internal assessment for Project will consist of presentation/seminar
and carry a weightage of 25% of the total credit and the rest 75% will be evaluated by a panel
constituting of 1(one) external examiner on the basis of the overall performance.
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8. Grading System:
Grading as per 0C -7

9. Grade Cards:

a) After the results of a semester are declared, Grade Cards will be issued to each student
which will contain the list of papers for that semester and the grades obtained by the
student in that semester.

b) The Grade Point Average (GPA) for each semester will be calculated only for those
students who have passed all the credit papers of that semester. GPA will be calculated
as follows:

n

2.C.*GP

S A
21 Ci
GP; is the grade paint scored in that paper and nis the total number of papers
" in a particular semester.

GPA = where G is the number of credits of a paper,

¢}  On successful completion of the programme, the Cumulative Grade Point Average
{CGPA) will be calculated as follows:

N
¢ ver
CGPA=
1 /

where N is the total number of papers for the MCA. programme.

10. Requirements for Passing:

a. The passing requirement for all subjects (credit courses only) is 40 percent marks (Grade D
with Grade Point 2) in both the Internal/Sessional Assessment and the Semester Examinations

b. The candidates shall be allowed to appear for the end Semester Examination of any paper
(credit courses) only if they pass in Internal/Sessional Examination of that paper.

¢. The candidate must fulfill the requirements and get the minimum D Grade (1.5 Grade Point)
for audit courses. The evaluation for audit courses and evaluation will be done only by

Internal/Sessional Assessment.
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11. Classification of Successful Candidates:
As per OC-7

12. Fee Structure :

Students admitted to M.C. A programme shall pay all fees laid down for M. Sc students

plus additional fees, which as under:

Additional fees for students of M. C. A

o Additional fees i Amount
Development fee ( payable at the time of admission )
Non- sponsored Indian students Rs. 3000/-
Full time sponsored Indian students Rs. 7500/-
Foreign students from SAARC countries US $ 500/-
Foreign students from non-SAARC countries US $ 1000/- )
Course fee ( per semester )
Non- sponsored Indian students Rs.6000/-
Full time sponsored Indian students Rs. 15,000/-
- Foreign students from SAARC countries US § 750/-
Foreign students from non-SAARC countries US $ 1500/-
| Repeat course participation fee ( for each course )
- Non- sponsored Indian students Rs. 1000/~ |
i Full time sponsored Indian students Rs. 2500/-
| Foreign students from SAARC countries US § 100/-
Foreign students from non-SAARC countries US § 200/-

13 Removal of difficulties

Notwithstanding anything contained in this regulation, any difficulty arising in

interpretation of, or giving effect to, any provision of this regulation, shall be referred

to the Vice-Chancellor, whose interpretation or decision thereon shall be final.
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Annexure -1

Course Structure for MCA- 3 Years (6 Semesters)

Total Credits(Minimum): 136

SEMESTER 1: Credits: 22 Hours: 24

Credits Minimum
Paper Class
Paper | Pract/
Code Theory | Assign | Total | Hours/Week
-ment
101 Digital Logic Design 4 - 4 4
102 Introduction to Programming 4 - 4 4
103 Programming Lab - 2 2 4
104 Organizational Behavior 4 - 4 4
105 Discrete Mathematics 4 - 4 4
106 Probability and Statistics 4 - 4 4
‘ SEMESTER 2: Credits:24 Hours: 28
201 Data Structure and Algorithm 4 - 4 4
202 Data Structure and Algorithm Lab 2 2 4
Object-Oriented Programming and
203 Design -~ 4 - 4 4
- 204 Object-Oriented Programming Lab | - 2 2 4
Formal Language and Automata
205 Theory 4 . 4 4
Computer Organization and
206 | Architecture 4 ] 4 4
Accounting and Financial _
207 Management 4 4 4
SEMESTER 3: Credits:24 Hours: 28
301 Software Engineering 4 - 4 4
302 Computer Graphics 4 - 4 4
303 Operating Systems 4 - 4 4
304 Operating Systems Lab - 2 2 4
305 Data Communication 4 - 4 4
306 Database Management Systems 4 - 4 4
307 E:éabase Management Systems N 9 9 4
- SEMESTER 4: Credits:24+ Hours:28+
401 Design and Analysis of Algorithms 4 - 4 4
402 Web Technology 4 - 4 4
403 Web Technology Lab - 2 2 4
404 | Compiler Design 4 4 4
405 Compiler Design Lab ~ 2 2 4
Computer Based Optimization _ 4
406 Techniques ) 4 4
407 Elective | + 4+ - 4+ 4 +
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SEMESTER 5: Credits:22+ Hours:28+

501

Computer Networks

4

502

Artificial Intelligence

4

-

503

Elective il +

4+

504

Elective Il +

4+

-

507

‘Minor Project

6

SEMESTER 6: Credits: 20 Hou

601

|

Major Project

rs: 40

——

‘ I
i -

20

Total Credit(Minimum):136

Audit Course

Soft Skills

1St Year

Business Ethics

an Year

Entrepreneurship

rd
3 Year

Elective Courses

Operations Résearch

Microprocessors and Their Interfacing

Computer Oriented Numerical Methods

Advanced Linux Programming

N

Mobite Computing

Network Security

+
'

Digital image Processing

Distributed Computing

Management Support System

TSI TIPS AN

laipo

Corporate Planning

Decision Process

Taxation Practice

Simulation and Modeling

Bio-informatics

Multimedia Technology and Apoplications

RS SR S w—

Enterprise Resource Planning

|

E-Commerce

Natural Language Processing

Data Mining

Embedded and Reai Time Systems—~

N NN NN RS e

Graph Theory

Managerial Economics

; Management of Software ISFoject

i

Business Finance

Investment Technology

Cloud Computing

Hipip bbb WiAWRDIWWWAMDN

ENEN AR MOHGH N HENS IR TN AR S R A R A

slalaialniniviolwi~dolwl~lwlsisnislalalois ni~is ol
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(ix)  Proposed amendment of Ordinance OC-4 on the
Doctor of Philosophy Programme and OC-5 on the

Master of Philosophy Programme and Regulation
RC-5 on the Post-Graduate Examination.

The Academic Council in its 88™ meeting held on 21% June, 2012 vide
Resolution NO:AC:88:2012:5:1:(iv): RESOLVED to approve the proposed Ordinance OC-4
on the Doctor of Philosophy Programme and OC-5 on the Master of Philosophy Programme
and Regulation RC-5 on the Post-Graduate Examination with miner changes as placed at
Annexure ‘A’, ‘B & ‘C’ respectively.

The matter is placed before the Council for consideration.
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Proposed Amendment of Ordinance 0C-4
Existing Proposed
{vide AC Resolution NO:AC:83:2010:2:(iv), of 83" AC (As per 88" AC meeting held on 21/06/2012)
held on 28/05/2010}

oc-a
ON THE DOCTOR OF PHILOSOPHY PROGRAMME
Under Section 26(1)(b) of the NEHU Act, 1973

oc-4
ON THE DOCTOR OF PHILOSOPHY PROGRAMME
Under Section 26(1)(b) of the NEHU Act, 1973

Admission 1{A):
i. The admission to the Ph.D. programme shall be only
once in a year, during the month of August.
ii. Each Department and Centre of Study shall decide
the total number of Ph.D. candidates to be admitted
each year and convey the same to the registrar of the
University before March 15.
tiigibility 1(B):
iit. Candidates with 55% marks or ‘B’ grade {CGPA) in
the 7- point UGC scale at the Masters Degree level or
equivalent will be eligible for admission to the Ph.D.
programme. However, in cases of candidates
belonging to ST/ SC categories, the minimum
percentage/ CGPA may be relaxed to the extent
provided by the Government of India policy on such
matters.
Further, subject to availability of wvacancies,
candidates from disciplines/ subjects other than
those dealt by the concerned Departments/ Centres
may be admitted, provided they belong to cognate
subjects and/ or expertise in such subjects are
available in the Department/ Centre.
iv. The National Reservation Policy of Government of
india on SC/ ST shall be indicated in the notification
for admissions.
v. The list of selected candidates shall be forwarded
by the Heads of the respective Departments/ Centres
_to the University.

1. Admission and Eligibility
i. The admission to the Ph.D. programme shall be
only once in a year.
it. Each Department and Centre of Study shall decide
the number of Ph.D. students to be admitted in a
year and convey the same to the registrar of the
University.
iii. Candidates with 55% marks or ‘B’ grade in the 7-
point UGC scale at the Masters Degree level or
equivalent in the concerned or allied/ cognate
subject is eligible for admission. However, in case of a
candidate belonging to ST/ SC category, the
minimum percentage/ CGPA may be relaxed to the
extent provided by the Government of India/UGC.

iv. The Reservation Policy of Government of india/
UGC shall be followed.

v. The Head of the Department/ Centre shail forword
the list of students admitted to the programme o
the University.

Coursework 2.

i. All Ph.D. students will be required to undergo one-
semester coursework of 12 credits except those with
M.Phil. Degrees, and are required to clear the
coursework with the requisite CGPA of ‘B’ or above,
to be eligible to be registered for the degree (as per
Regulation RC-23).

il. In order to qualify for registration of thesis, a
candidate is required to secure a CGPA of ‘B’ {4.00) in
the coursework with minimum of ‘C’ {3.00) grade in
each paper.

iii.  Papers shall be evaluated internally as per the
grading system provided in the Regulations.

2. Coursework

i. A Ph.D. student is required to undergo @
coursework of one-semester comprising minimum 12
credits. However, a student with M.Phil. degree of
this University, with letter grade ‘B’ or above shall be
exempted from the requirement of coursework. The
coursework syllabus shall be such as prescribed by
the Academic Council.

ii. The coursework shall comprise 3 (three) papers
with 4 credits each including one paper on Research
Methodology.

jii. In order to qualify for final registration, a student
is required to secure a letter grade of ‘B’ or above in
the coursework with minimum letter grade of 'C’ in
each paper.

iv. Papers shall be evaluated internally as per the
grading system provided in the Regulations.

4%1/4/4:;04{ L ‘4/
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iv.  If a candidate having completed M.Phil./ Ph.D.
coursework with requisite CGPA has discontinued the
programme and is admitted again for Ph.D.
programme, the coursework requirement may be
exempted in such cases.

Further, candidates who have compieted Ph.D.
coursework in  another University/ Deemed
University/ Institution of Higher Learning is admitted
to the Ph.D. programme in NEHU, s/he may be
exempted from coursework requirement subject to
production of transcript to this effect.

v. In the event of a candidate failing to obtain the
required CGPA in the Semester. s/he will be given on
additional chance in the succeeding year, to clear the
paper(s) failing which the admission of the candidate
shall stand cancelled.

v. In case of a student having completed M.Phil./
Ph.D. coursework with requisite CGPA has
discontinued the programme and is admitted again
for Ph.D. programme, the coursework requirement
may be exempted.

Further, in case a student who has completed
M.Phil./Ph.D. coursework in another recognised
University/ Deemed University/ Institution of Higher
Learning is admitted to the Ph.D. programme, s/he
may be exempted from coursework requirement
subject to production of transcript to this effect.

vi. In the event of a candidate failing to obtain the
required letter grade, s/he shall be provided another
chance in the paper(s) after three months but not
{ater than six months from the date of declaration of
the result to secure the requisite grade, failing which
his/her admission /provisional registration shali
automatically stand cancelled.

Supervisor 3.
i. A Teacher holding a Ph.D. degree, after one year of
continuous service in the University shall be eligible
to supervise a Ph.D. candidate.
ii. The Department/ Centre shall appoint a supervisor
within 30 days of admission. A Department/ Centre
may appoint Jt. Supervisor(s} from within or from
other department/ centres depending on the
academic requirement of the research topic, on
recommendation of the Supervisor. Provided further
that a Joint Supervisor(s) may be appointed from
another recognised University/ Deemed University/
Acreditated Institute of Higher Learning/ Centrally
established Research Laboratory as per relevant
Regulations for the purpose.
iii. The maximum intake of Ph.D. students of a
Supervisor at any given point of time shall be as
follows:

{a) Professor/ Director-8

(b} Associate Professors/ Readers-6

(c}) Assistant Professors-4
A vacancy in the intake capacity of a supervisor shall
arise only after a registered Ph.D. candidate submits
the thesis.
The Supervisor shall be in overall charge of the
academic progress of the candidate concerned.
iv. During a given year, no supervisor shall take more
than two Ph.D. candidates.
v. In the event of a supervisor of a registered
candidate leaving the University or under
circumstances of death or incapacitation of a
supervisor making him/ her unable to supervise a
registered candidate, the department/ centre shall
appoint an alternative supervisor within 30 days of
such eventuality with intimation to the Dean of the
School concerned.
vi. No Teacher may be allotted a Ph.D. student if s/he
is likely to superannuate in less than three years.
AHoweyg(L_»she/ he may be allowed to supervise

3. Supervisor
i. No Change

it. The Department/ Centre shall appoint a supervisor
for each student within 30 days of admission. A
Department/ Centre may appoint Jt. Supervisor(s}) en
recommendation of the Supervisor from within or
other department/ centre depending on the
academic requirement. . Provided further that Joint
Supervisor(s) may be appointed from another
recognised University/ Deemed University/ Institute
of Higher Learning/ Reputed Research Laboratory in
the manner prescribed in the Regulation.

iii. The maximum intake of Ph.D. students for a
Supervisor at any given point of time shall be as
follows:

Professor - 8

Associate Professor - 6

Assistant Professor - 4
A vacancy in the intake capacity of a supervisor shall
arise only when a student submits the thesis.

iv. No Change
v. No Change.

vi. In the event of a supervisor of a registered student
leaving the University or under circumstances of
death or incapacitation, the department/ centre shall
appoint another supervisor within 30 days of such
eventuality with anintimation to the concerned
School Board.

vii. A Teacher due to superannuate in less than three
years shall not be appointed as a supervisor,
however, she/ he may be agpointed as a joint
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students as a joint supervisor. In case a supervisor
superannuates during the period of registration of
Ph.D. candidate(s) under her/ his supervision, the
department/ centre may appoint Joint supervisor
from the faculty to oversee the progress of the
candidate and facilitate the administrative aspects
| relating to candidate(s).

supervisor. In case a supervisor superannuates during
the period of registration of Ph.D. student(s} under
her/ his supervision, the department/ centre may
appoint Joint supervisor from among the faculty to
oversee the progress of the student and facilitate the
administrative aspects.

Registration 4:

i. The application for registration of Ph.D. shall be
made to the Department/Centre concerned in the
proforma prescribed by the University upon securing
requisite CGPA in the coursework, along with a
detailed research proposal including the (a) Title, (b)
Scope of study and its significance, (c) Hypothesis/
Research lIssues/ Questions and {d) Methodology
including laboratory techniques, field methods
(including sampling and design etc.), as the case may
be. The candidate shail give a seminar on the subject
in the Department/ Centre concerned.

ii. The farmat of the detailed proposal shall be
prescribed by the School concerned to maintain a
degree of uniformity among proposals within a given
School.

fii. The Departmental Research Committee (DRC)
constituted for the purpose by the department/
centre shall scrutinise the Ph.D. proposals submitted
and communicate comments/ observations, if any, to
the candidate(s) concerned for incorporation in the
proposal where ever possible/ feasibie not later than
30 days of submission of the proposal.

iv. Upon clearance from the DRC, the Ph.D. proposal
may be forwarded by the Department/ Centre to the
Roard of Postgraduate Studies (BPGS) or the Steering
Committee (SC), for its consideration. The BPGS/ SC
shall, after due consideration forward the proposals,
with comments on the proposals to the School Board
concerned, which shall approve the proposal/ reject
it/ ask the candidate to review/ improve the proposal
to its satisfaction.

v. Upon acceptance of the Ph.D. proposal by the
School Board concerned, the candidate shall be
deemed to have been registered from the date of
her/ his admission to the programme.

However, the candidate is required to complete all
the processes of registration no later than 18 months
from the date of admission, failing which the
admission to the programme shall stand cancelled.

vi. In case of candidates wishing to modify the
proposal of research (for justifiable reasons to be
recorded) she/ he can resubmit the proposal to the
department/ centre concerned within one year (of
approval of the School Board) for consideration of the
School Board, duly forwarded by the BPGS/ SC
concerned.

| However, minor modification(s) on the title of the

4, Registration

i. The date of admission shali be treated as the date
of provisional registration.

ii. The application for final registration shall be made
by the student to the Department/Centre concerned
in the proforma prescribed, along with a detailed
research proposal including the (a) Title, (b} Scope of
study and its significance, {c) Hypothesis/ Research
Issues/ Questions and (d} Methodology including
laboratory techniques, field methods [including
sampling and design etc.), as the case may be. The
student shall present the research proposal by way
of a seminar in the Department/ Centre concerned
before her/ his application for final registration.

iii. No Change

iv. The Departmental Research Committee {(DRC}
constituted by the Department/ Centre shall assess
the proposal(s) submitted and communicate
comments/ observations, if any, to the student(s)
concerned for incorporation in the proposal where
ever possible/ feasible not later than 30 days of
submission of the proposal.

v. Upon clearance from the DRC, the proposal may be
forwarded by the Department/ Centre to the
concerned Board of Studies (BS] or the Steering
Committee (SC), for consideration. The Research
Proposal after incorporation of suggestions, if any,
shall be forwarded by the BS/SC to the School Board
concerned for approval/ improvement/ rejection.

vi. Upon approval of the proposal by the School
Board concerned, the student shall be deemed to
have been finally registered from the date of
admission.

However, the candidate is required to complete the
processes of registration not later than 18 months
from the date of admission, failing which the
admission to the programme shall stand cancelled.

vii. A student who wishes to alter/modify the topic of
research {for justifiable reasons to be recorded) may
submit the altered/ modified proposal to the
department/ centre concerned within one year from
the date of approval of the School Board for
consideration of the BS/ SC and subsequent approval
by the concerned School Board.

However, minor modification(s) on the title of the
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thesis could be carried out within 6 months prior to
the probable date of submission of the thesis or
immediately after pre-submission seminar, as the
case may be, with approval from the Dean of the
Schoof and reported to the School Board.

viii. The registration for Ph.D. of a candidate is liable
to cancellation under the following circumstances:

{a) Failing to pay prescribed fees of the University;

{c} Non-performance, poor progress record to be
reported by the department/ centre to the School
Board; and/ or

{d) Candidates found to indulge in mis-conduct/
financial irregularities/ academic misdemeanour (e.g.
plagiarism} leading to disrepute of the University.

thesis could be carried out within 6 months prior to
the probable date of submission of the thesis or
immediately after pre-submission seminar, as the
case may be, with approval from the Dean of the
School and reported to the Schoo! Board.

viii. The registration of a student is liable to
cancellation under the following circumstances.

(a) Non-payment of prescribed fees to the University;
(b) Unsgtisfactory progress reported by the
department/ centre to the School Board; and/ or

(c) Indulgence in mis-conduct/ financial irregularities/
academic misdemeanour {e.g. plagiarism) leading to
disrepute of the University.

Duration 5:

i. No Ph.D. candidate shall be permitted to submit the
thesis for the Ph.D. degree, unless she/ he has
pursued the programme for a duration for not less
than 3 (three) years from the date of registration as a
Ph.D. candidate.

Provided in exceptional circumstances to be recorded
in writing, a candidate may be permitted by the Vice-
Chancelior of the University to submit the Ph.D. thesis
hefore the stipulated period of three years.

ii. The name of a scholar shall be removed from the
rolls of the University if she/ he fail to submit his
thesis within 5 {five) years of the date of registration.
Provided in exceptional circumstances, the School
Board on the recommendation of the
Department/Centre of Study may extend the
Registration of the candidate concerned for a
maximum period of two more years. Provided further
that such a candidate shall present her/ his progress
of research in the department/ centre and the
department/ centre which upon being satisfied with
the progress and reasons for delay in submission of
thesis, shall recommend the application for extension
of registration to the Schoo! Board for its
consideration.

iii. However, in no case a candidate shall be pe(mitted
to submit the thesis after the lapse of 7 {seven) years
from the date of admission.

iv. In case a woman candidate applies for maternity
leave during the period of registration, the leave shall
be granted as per Government of India Policy on such
matters. However, such leave granted to a candidate
shall not entitle her to seek extension of registration
beyond the maximum stipulated period as in 5(i).

5. Duration

i. No student shall be permitted to submit the thesis
for the Ph.D. degree, unless she/ he has pursued the
programme for a duration of not less than 3 (three)
years from the date of registration.

ii. The name of a student shall be removed from the
rolls of the University if she/ he fails to submit thesis
within 5 (five) years of the date of admission.
Provided that in exceptional circumstances, the
School Board on the recommendation of the
Department/ Centre of Study may extend the
Registration of the candidate concerned for a
maximum period of two years. Provided further that
such a candidate shall present her/ his progress of
research and the department/ centre, upon being
satisfied with the progress and reasons for delay in
submission of thesis, may recommend the application
for extension of period of registration.

ili. No change

iv. No Change

Review of Progress 6.

i. The Supervisor shall reguiarly monitor the progress
of the research work of the candidate. In case the
supervisor finds that the progress of the candidate is
not satisfactory, a report to this effect shall be
submitted to the Head of the department/ centre
who may issue a warning to the candidate in this
regard. In case, in the opinion of the Supervisor the
candidate has failed to show any progress, the matter

6. Review of Progress

No change
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shall be enquired into by the DRC and a report on the
matter submitted to the concerned Dean who shall
then place the matter in the School Board for
consideration under provision in 5{vii} of this
Ordinance.

ii. The candidate shall give a progress seminar each
year in the department/ centre organised by the
Supervisor before submitting the progress report to
the department/ centre.

iit. The candidate(s} is/ are required to participate in
Regional/ National/  International  seminars/
conferences/ workshops at least once each year to
present findings of her/ his research.

iv. The candidate shall be required to publish at least
one research paper in an ISSN numbered journal in
the relevant field or at least provide evidence of
acceptance to this effect before the submission of
| Ph.D. thesis.

Pre-submission Seminar?.

i. When the Supervisor of a candidate is of the
opinion that the thesis of a candidate is in the final
stage of completion, the supervisor shall ask the
candidate to give a pre-submission seminar on her/
his research finding, at least 2 months in advance,
which shall be open to all the faculty members of the
department/ centre and other research students.

ii. The seminar shall be given in the presence of an
Evaluation Committee consisting of at least three
teachers {one of which shall be the Supervisor, who
shall be the convener and chair} of which cne shall be
from outside the department/ centre to be
nominated by the Dean of the School and one by the
Head of the department/ centre concerned. The
candidate may incorporate the recommendations of
the Evaluation Committee.

iii. A certificate that recommendations of the Pre-
Submission Seminar have been incorporated by the
candidate shall be given by the Supervisor concerned
when the thesis is submitted for evaluation purposes.

7. Pre-submission Seminar

No Change

| Ssubmission of Thesis 8 .
i. A candidate shall submit her/ his thesis for the Ph.D.
degree in which she/ he may incorporate the text of
any work which she/ he may have published on the
subject, but she/ he shall not be permitted to submit
the thesis containing material(s) she/ he may have
carried out for another degree in this University or
any other in India or abroad for which she/ he has
been conferred with another degree.
ii. The thesis shall satisfy that it is a piece of research
work characterised either by discovery of new facts or
by fresh interpretation of facts or theories. In either
case it should evince the candidate’s capacity for
critical examination, original thinking and judgement.
It shall also be satisfactory so far as its literary
presentation is concerned.
iii. The thesis shall include a certificate from the
Supervisor and the declaration from the candidate

8. Submission of Thesis

No change
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that the thesis incorporates the student’s bonafide
researches and that these have not been submitted
for award of any degree in this or any other University
or institute of learning.

iv. The application for submission of thesis shall be
countersigned by the Head of the concerned
Department/Centre of Studies. The Head of the
Department/ Centre of Studies will then forward the
thesis together with the observations of the
Committee for pre-submission seminar to the
Controller of Examinations for further necessary
action.

v. The candidate shall fulfill a2 minimum of two years
of residential requirement from the date of
registration for the degree. Thereafter, the candidate
may be required to participate in academic activities
in the department/ centre for not less than 30 days a
year, till submission of the thesis.

Further, on the production of periodical certificates
from his Supervisor that the candidate has been in
continuous touch with him and has acquainted
himself adequately with the latest theories and
methods in research in his field of specialisation.

vi. The photocopy of the coursework transcript shall
| be annexed to the copies of the thesis submitted.

Panel of Examiners 9.

A Supervisor shall submit a panel of six names of
examiners not below the rank of Readers/ Associate
Professors in indian or Universities abroad (including
the supervisor as one of the members of the panel) in
the prescribed proforma to the School Board through
the Department/Centre for consideration and
forwarding the same to the Academic Council and the
Executive Council for consideration, at least six
months ahead of the probable date of submission of
thesis of a candidate.

9. Panel of Examiners

No change

Evaluation 10.

The thesis submitted by the candidate for the Ph.D.
Degree shall be examined by at least three examiners
appointed by the Executive Council on the
recommendation of the Academic Council. Two of the
examiners shall be those who are not the staff of the
University, while the third examiner shall be the
Supervisor concerned. One of the external examiners
shall be from outside the State of Meghalaya, except
on such subject as may be decided by the AC from
time to time due to non-availability of examiners
from outside the State of Meghalaya.

10. Evaluation

No change

Examiners Report and Viva-Voce 11.

i. Each examiner shall, after examining the thesis
submitted by the candidate for the award of the Ph.D.
Degree, submit a report in a prescribed proforma to
the University containing a clear recommendation
that in his opinion (a) the thesis is recommended for
the award of Ph.D. Degree (b) the thesis should be
modified/revised; or (c) the thesis may be rejected.

11. Examiners Report and Viva-Voce

i. Each examiner shall, after examining the thesis
submitted by the candidate for the award of the Ph.D.
Degree, submit a report in a prescribed proforma to
the University containing a clear recommendation
that in his opinion {a) the thesis is recommended for
the award of Ph.D. Degree (b) the thesis should be
modified/revised; or (c) the thesis may be rejected.
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The examiners may, however, recommend a Viva-
Voce examination for some clarifications, if necessary.
ii. if all the three examiners agree on recommending
the thesis for the award, a Viva-Voce examination
shall be arranged for the purpose within two months
of receipt of the reports. The Examination Board will
constitute of the Supervisor{(s) and one of the
external examiners invited for the purpose, the
Supervisor being the convener and chair of the Board.
ii. In case an examiner suggests some modifications/
improvements of the thesis on certain specific lines or
points out certain lacunae in the thesis, the candidate
should be asked to reply or modify the thesis as
suggested and resubmit the thesis to be forwarded to
the concerned examiner within a period of one year
from the date of intimation of the requirement of
modification by the University. If the candidate
decides to reply to the points/observations raised by
an examiner and if the reply is neither accepted by
the examiner nor retrieved by the candidate the
matter shall be referred to a Committee of experts to
be appointed by the Vice-Chancelior.

iv. A thesis shall be accepted for the award of the
Degree of Doctor of Philosophy on the unanimous
recommendation of the examiners. If both the
external examiners reject the thesis, no degree will be
awarded. if there is a difference of opinion between
the external examiners it should be referred to a
fourth examiner to be nominated by the Vice-
Chancellor out of the panel already approved by the
Academic Council and the Executive Council. The
opinion of the 4th Examiner shall be final.

v. The viva-voce shall be an open defence by the
candidate, in which all the facuity members of the
department/ centre and other Ph.D. candidates can
participate. The venue, date and time of the, open
defence of the candidate may be notified at least one
week ahead by the department/ centre. Any
members of the University community or the public
at large, may attend such defence, subject to the
condition that they seek permission of the Head of
the department/ centre to participate with points
they seek clarification on.

vi. The Examination Board shall come to its own
conclusion on the merits of the work and make
recommendations whether they stand satisfied with
the work of the candidate to be awarded with the
Ph.D. degree. The report duly signed by the
examiners shall be submitted by the Convener to the
Controller of Examinations within the next 3 working

ii. No change

ili. The viva-voce shall be an open defence by the
candidate, in which all the facuity members of the
department/ centre and other Ph.D. candidates can
participate. The venue, date and time of the, open
defence of the candidate may be notified at least one
week ahead by the department/ centre. Any
members of the University community or the public
at large, may attend such defence, subject to the
condition that they seek permission of the Head of
the department/ centre to participate with points
they seek clarification on.

iv. The Examination Board shall come to its own
conciusion on the merits of the work and make
recommendations whether they stand satisfied with
the work of the candidate to be awarded with the
Ph.D. degree. The report duly signed by the
examiners shall be submitted by the Convener to the
Controller of Examinations within the next 3 working
days.

v. In case an examiner suggests some modifications/
improvements of the thesis on certain specific lines or
points out certain lacunae in the thesis, the candidate
should be asked to reply or modify the thesis as
suggested and resubmit the thesis to be faorwarded to
the concerned examiner within a period of one year
from the date of intimation of the requirement of
modification by the University. if the candidate
decides to reply to the points/observations raised by
an examiner and if the reply is neither accepted by
the examiner nor retrieved by the candidate the
matter shall be referred to a Committee of experts to
be appointed by the Vice-Chancelior.

vi. A thesis shall be accepted for the award of the
Degree of Doctor of Philosophy on the unanimous
recommendation of the examiners. If both the
external examiners reject the thesis, no degree will be
awarded. If there is a difference of opinion hetween
the external examiners it should be referred to a
fourth examiner 1o be nominated by the Vice-
Chancellor out of the pane! already approved by the
Academic Council and the Executive Council. The
opinion of the 4th Examiner shalf be final.

days.
Resubmission of Thesis 12.

i. A candidate whose thesis has been referred back
for revision shall re-submit it for the award of the
Ph.D Degree within & months from the date of

intimation of the decision of the University.

12."Resubmission of Thesis

No change
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ii. A thesis which has been re-submitted shall be
examined by the same external examiner(s). In case
the examiner(s) is/are unwilling to act as such,
another examiner{s) may be appointed by the Vice-
Chanceilor from the approved panel of examiners.

Award of degree 13.

i. Based on the reports of the examiners and the
performance report on the Viva-Voce examination
the Dean of the School (on behalf of the School
Board) may recommend the award of the degree to
the Executive Council through the Academic Council.
ii. The University reserves the right to withdraw a
Ph.D. degree awarded to a candidate under
exceptional circumstances.

Provided further that no Ph.D. degree may be
withdrawn from an awardee without adequate
opportunity to the awardee to defend her/ his case.

13. Award of degree

No change

Removal of Difficulties 14.

Notwithstanding anything contained in the above
Ordinance, the Vice-Chancellor may take such
measures as may be necessary for removal of
difficulties. .

14. Removal of Difficulties

No Change
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Proposed Amendment of Ordinance OC-5

Proposed

Existing
{vide AC Resolution NO:AC:83:2010:2:(v), of 83" AC {as approved by 88" AC meeting held on
__held on 28/05/2010} 21/06/2012) B
0oC-5 ac-5

___ON THE MASTER OF PHILOSOPHY PROGRAMME ON THE MASTER OF PHILOSOPHY PROGRAMME
Objective 1. 1. Course structure

The M.Phil. programme shall comprise two parts: (a} | No change

course work (12 credits)and (b} dissertation/thesis

work, both the parts shall have equal weightage for

_the degree aggregating 24 credits, o
Admission 2., 2. Admission

i. The admission to the M.Phil. programme shall be
only once in a year, during month of August.

ii. Each department/ centre of study shall intimate the
total number of M.Phil. candidates admitted each
year to the Registrar of the University before March
15. It shall be optional to the department/ centre to
offer the programme in a given year. However, such a
decision must be taken by the department/ centre
within the first two weeks of opening of the
University after vacation by a resolution of the
department/ centre to that effect.

iii. Eligibility: Candidates with 55% marks or ‘B’
grade (CGPA) in the 7-point UGC Scale at the Masters
Degree level or equivalent will be eligible for
admission to the M.Phil. programme. However, in the
case of candidates belonging to SC/ST categories, the
minimum percentage/ CGPA may be relaxed to the
extent provided by Government of India policy on
such matters. Further, subject to availability of
vacancies, candidates from disciplines/ subjects other
than those dealt by the concerned Department/
Centre may be admitted, provided they belong to
cognate subjects and/ or expertise in such subjects
are available in the department/ centre {details as per
Regulation RC-23).

iv. The National Reservation Policy of Government of
India on SC/ ST shall be indicated in the notification
for admissions.

v. Admission procedure shall be as per procedure faid
down in Reguiations for the purpose.

vi. The admissions shall be completed by the date
stipulated in the University Calendar (OC-15).

vii. The list of selected candidates shail be forwarded
by the Head of respective departments/ centre,
offering the programme to the University.

i.  The admission to the M.Phil. programme shall be
once in a year. It shall be optional to the
department/ centre to offer the progromme in a
given year.

ii. Each department/ centre of study shall intimate the
total number of M.Phil. candidates admitted each
year to the Registrar of the University on complietion
of admission process.

iii.  Eligibility: Candidates with minimum 55% marks
or letter grade ‘B’ (CGPA=3.5} in the 7-point UGC
Scale at the Masters Degree level or equivalent will be
eligible for admission to the M.Phil. programme.
However, in the case of candidates belonging to
SC/ST categories, the minimum percentage/ CGPA
may be relaxed fto the extent vprovided by
Government of india policy on such matter. Further,
subject to availability of vacancies, candidates from
disciplines/ subjects other than those dealt by the
concerned Department/ Centre may be admitted,
provided they belong to allied/ cognate subjects and/
or expertise in such subjects are available in the
department/ centre {details as per Regulation RC-23).
iv. No Change

v. No change
vi. Deleted

vz,' No change

Course work 3.

i. All M.Phil. candidates shall be required to undergo
one semester coursework. The procedure of
evaluation of the coursework is provided in the
Regulations (RC-23) for the purpose.

ii. The coursework syllabus for the M.Phil. programme
shall be the same as for the Ph.D. course which shall
be prescribed by the department/ centre.

3. Course work
i. No change

ii. No change

/
Anwexarns - 13
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ili. The candidates shall compiete 3 (three) papers
with 4 credits each as follows:

{a) One paper on Research Methodology;

(b) Two papers as decided by the department/

centre for the purpose.
v. In order to qualify for registration of thesis, a
candidate is required to secure a CGPA of ‘B’ (4.00) in
the coursework with minimum of ‘C’ grade (3.00) in
each paper (as per Regulations on the matter).
vi. In the event of a candidate failing to obtain the
required CGPA in the semester, s/he will be given one
additional chance in the succeeding year, to clear the
paper(s} failing which the admission of the candidate
| shall stand cancelled.

iii. deleted T

ii. In order to qualify for registration, a candidate is
required to secure a minimum letter grade ‘B’
{CGPA=3.5) in the coursework with minimum of ‘C’
grade (GP=2.50) in each paper.

iv. A student failing to obtain the required grade as in
the sub clause iii above, s/he shall be provided one
additional chance after three months but not later
than six months from the date of publication of
result, to clear the paper(s) failing which the
admission of the candidate shall stand cancelled.

Supervisor 4:

i. A teacher with at least one year service in the
University with an M.Phil. degree shall be eligible to
supervise.

li. The department/ centre shall appoint a supervisor
to a candidate within 30 days of admission. A
department/ centre may appoint a Jt. Supervisor(s)
from within or from other department/ centres
depending on the academic requirement of the
research topic, on recommendation of the Supervisor.
li. The maximum intake of M.Phil. students of a
Supervisor at any given point of time shall be limited
to 5 {five) at a given point of time. A vacancy in the
intake capacity of a supervisor shall arise only after a
registered M. Phil. Candidate submits the thesis.

iv. During a given year, no supervisor shall take more
than three M.Phil. candidates.

v. In the event of a Supervisor of a registered
candidate leaves the University or in the event of
death or incapacitation of a supervisor making her/
him unable to supervise a registered candidate, the
department/ centre shall appoint an alternative
supervisor within 30 days of such eventuality.

vi. No teacher may be allotted an M. Phil. Student if
_s/heis likely to superannuate in less than two years.

4. Supervisor

No change

Registration 5. .

i. The application of Registration for M.Phil. shall be
made to the department/ centre concerned in the
proforma prescribed by the University during the
coursework semester, along with the detailed
Research Proposal including the (a) Title, {b) Scope of
study and its significance, (¢) Hypothesis/ Research
Issue/ Questions and (d) Methodology.

ii. The format of the detailed proposal shall be
nrescribed by the School concerned to maintain a
degree of uniformity among proposals within a given
school.

ili. The Departmental Research Committee {DRC)
constituted for the purpose by the department/
centre shall scrutinize the M.Phil. proposal submitted
and communicate comments/ observations, if any, to
the candidate(s} concerned for incorporation in the
proposal wherever possible or feasible not later than

5. Registration

No change
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30 days of submission of the proposal.

iv. Upon clearance from DRC, the M. Phil. Proposal
may be forwarded by the Department/ Centre to the
Board of Postgraduate Studies (BPGS) or the Steering
Committee (SC), for its consideration, which may
accept it/ reject it/ ask the student to modify the
proposal. The BPGS/SC shall, after being satisfied with
the proposal may forward the proposal for formal
approval by the School Board concerned.

v. Upon acceptance of the M.Phil. proposal by the
School Board concerned, the candidate shall be
deemed to have been registered from the date of
her/ his admission to the programme. However, if the
student fails to get her/ himself registered within the
first two semesters of admission, she/ he shall forfeit
the admission.

vi. Irrespective of clearance of back papers if any, the
candidate can be registered. However, for the final
results for the degree, the candidate shall be required
to clear the coursework with the requisite CGPA.

vii. The registration for M.Phil. of a candidate is liable
to cancellation under the following circumstances:

{a) Failing to pay prescribed fees of the University;

{c} Non-performance, poor progress record to be
reported by the department/ centre to the School
Board; and/ or

{d) Candidates found to indulge in misconduct/
financial irregularities/ academic misdemeanour {e.g.
plagiarism) leading to disrepute of the University.

viii. A maximum period of four semesters shall be
allowed for the student to complete her/ his

M.Phil. programme. ]
Evaluation of Coursework 6. 6. Evaluation of Coursework
i. The evaluation of the coursework will be internal. i. No change

ii. A candidate is required to secure a minimum of ‘C’
Grade (3.00) in individual paper and a GPA of ‘B
{(4.00} in course work papers as wel as the
dissertation separately to qualify for the degree of
M.Phil.

ii. A candidate is required to secure a minimum of 'C’
Grade {2.50} in each paper and a Letter grade '8
{CGPA=3.50) in course work as well as the
dissertation separately to qualify for the degree of
M.Phil,

Pre-submission Seminar 7. .

i. When the Supervisor of a candidate is of the
opinion that the thesis of a candidate is in the final
stage of completion, the supervisor shall ask the
candidate to give a pre-submission seminar on her/
his research finding, at least 1 month in advance,
which shall be open to all the faculty members of the
department/ centre and other research students.

ii. The seminar shall be given in the presence of an
Evaluation Committee consisting of at least three
teachers of the University of which one shall be from
outside the department/ centre to be nominated by
the Dean of the School and one by the Head of the
department/ centre concerned. The candidate may
incorporate the recommendations of the Evaluation
Committee as far as possible.

iii. A certificate that recommendations of the Pre-
Submission Seminar have been incorporated by the

7. Pre-submission Seminar
No change




') 9//3/

candidate shall be given by the Supervisor concerned
F_when the thesis is submitted for evaluation purposes.

e e

Submission of Dissertation 8

i. in triplicate duly recommended by the Supervisor
and forwarded by the Department/ Centre to the
Controller of Examinations.

ii. The dissertation shall contain a declaration from
the candidate and a certificate from his Supervisor
stating that the dissertation incorporates bonafide
research of the student and that this has not been
submitted for another degree in this or any other
University.

8. Submission of Dissertation

i. An M.Phil. candidate shall be required to submit the
dissertation in @ manner as prescribed in the
relevant Reguliation.

ii. Deleted

il. No student shall be allowed to submit her/ his
dissertation on expiry of four semesters after
admission.

Panel of Examiners 9.

At least two months before the probable date of
submission of the dissertation the supervisor shall
present a panel of four names of examiners (of which
one shall be the supervisor) to the Department/
Centre to be forwarded to the School Board for
approval. The School Board shall then forward/
submit a copy of the panel of Examiners to the
Chairman of the Academic Council for consideration
and approval.

9, Panel of Examiners

No change

Evaluation 10.

i. The dissertation will be examined by two examiners
{External examiner to be from outside the State of
Meghalaya except in such subjects as decided by the
AC in which experts may not be available from
outside the State) to be appointed by the Vice-
Chancellor from the panel approved by the Academic
Council and Executive Council. The external examiner
shall not be in the employment of the University.

ii. Evaluation of dissertation shall be provided in
Regulations for the purpose.

ili. There shall be no viva-voce examination of an
 M.Phil. candidate.

Evaluation of dissertation

i. The dissertation will be examined by two
examiners, including the Supervisor (External
examiner to be from outside the State of Meghalaya
except in such subjects as decided by the AC in which
experts may not be available from outside the State)
to be appointed by the Vice-Chancellor from the
panel approved by the Academic Council and
Executive Council. The external examiner shall not be
in the employment of the University.

ii. The dissertation shall be evaluated in a manner
provided in the Regulations for the purpose.

iii. No change

10.

Award of the Degree 11.
i. The Dissertation work shall be accepted for the
award of M.Phil. degree on the unanimous
recommendation of the examiners. .
it. If there is a difference of opinion of the examiners,
the matter shall be referred to a third examiner to be
appointed by the Vice-Chancelior out of the panel of
examiners approved for the purpose. The third
examiner will act as the adjudicator and her/ his
decision shall be final.
iii. In case the examiner suggests some modifications
for improvement of the dissertation on certain
suggested lines or points out certain lacunae in the
dissertation, the candidate shall be asked to modify
the dissertation on the suggested lines and resubmit
the dissertation within a period of two months of the
communication of the decision.
iv. Both external and internal examiners shall award
grades as well as grade points for the dissertation as
per Regulation RC-23. In the event of unanimous

11. Award of the aagree
i. No change

ii. No change

iil. No change

iv. Both external and internal examiners shall award
grade points as well as letter grades for the
dissertation as per Regulation RC-23. In the event of




$y .“3[/2//

| recommendation by both the examiners, the CGPA
may be computed as per Regulations as above.

v. All the reports of the examiners shall be submitted

to the concerned Dean of the School who, on being

satisfied, may recommend to the Academic Council

that the M.Phil. degree may be awarded to the

candidate (with report to this effect placed before the
School Board).

unanimous recommendation by both the examiners,
the CGPA may be computed as per Regulations as
above.

v. No change

Removal of Difficulties 12.

Notwithstanding anything contained in the above
Ordinance, the Vice-Chancellor may take such
measures as may be necessary for removal of
difficulties.

12. Removal of Difficulties

No change




Proposed Amendment of Regulation RC-5
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Existing
{vide 79"" AC and 134" EC Resolutions, 2008}

Prop;;ed
(As per 88" AC meeting held on 21/06/2012)

RC-5
ON POST GRADUATE EXAMINATIONS

RC-5
ON POST GRADUATE EXAMINATIONS
Under Ordinance OC-7

1. On Course Structure
i. Core Courses shall be those, knowledge of which is
deemed essential for students of a particular Master’s
degree programme. it may also have an elective
component.
ii. Open Choice courses are intended to allow
students to acquire knowledge and skills in areas of
her/ his choice. Such courses may be offered by the
concerned department/ and/ or other departments in
various schools of study within the university.
ili. Each course of a particular programme of study
shall have the following:
(i) Course code; (i} course title; (iii) credits
assigned; {iv) maximum marks; (v} number of
contact hours for teaching of theory per week and
per serhester; {vi} Number of contact hours for
teaching of practical per week and per semester;
{viii) whether the course is core (C) and/ or open
choice course (O).

1. .On Course Structure
i. No Change

ii. Open Choice courses are intended to ailow a
student to acquire knowledge and skills in areas of
her/ his choice. Such courses may be offered by the
concerned department and/ or other departments in
various schools of study within the university.

iii. No Change

2. On Distribution of credits
Each Semester shall have uniform distribution of
credits.

2. On Distribution of credits
Total minimum credits shall be equally distributed
over four semesters of the programme. ]

3. On Distribution of core and open courses across
semesters

The open choice courses shall be offered only in
semesters 2 and 3.

3. On Distribution of core and open courses across
semesters
No change

4. On student advisor and students’ hand book

i. Each Department shall have a student’s advisor({s)
who shall advise the students about choosing courses
offered under open choice.

. Each department shall prepare a student’s
handbook which shall contain compiete list of courses
including the core and the open choices.

iii. Immediately after joining a programme of study
student shall fill up a plan declaring the choice of
courses to be taken. Depending up on the availability
of courses in each semester every student must
register for the courses she/ he intends to undergo in
that semester. Students have to apply in the
prescribed proforma {in triplicate} duly signed by the
candidate, student advisor and the Head of the
Department (within the deadline notified in the
academic calendar).

iv. Late registration may be allowed up to two weeks
after the commencement of the semester.

v. A student shall register for a minimum of 18 credits
in a semester. Withdrawal from a course shall be
permitted up to two week from the date of
_registration.

4. On student advisor and students’ hand book
No change

Apwixees '
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vi. After registration, a student can drop a choice
based course opted earlier and can substitute it by
another choice based course with the consent of the
Student Advisor and the Head of the department
before the deadline for withdrawal of courses.
Provided withdrawal from a course will not be
permitted for those who undergo late registration.

5. On continuous assessment

i. Evaluation of continuous assessment for each
course shall be made on the basis of the student’s
performance in the best two of the three written
tests which may also include one seminar organized
for this purpose by the Department concerned.

ii. The schedule for the continuous assessment shall
be made known to the students at the beginning of
the semester.

iii. The marks/ grades awarded for continuous
assessment shall be made known to the candidates
ordinarily within ten days of the conduct of the test
etc. Candidates may seek clarifications, if any, about
performance from the teacher concerned within a
week of the declaration of marks/ grades.

iv. Each Department shall constitute an Examination
Committee consisting of at least three members of its
facuity to oversee all work connected with evaluation
of sessional work. The Head of the Department shall
be the ex-officio Chairman of this Committee.

v. The awards given by the teacher{s) concerned shall
be kept confidential until they are moderated and
approved by the Departmental Examination
Committee. It shall be the responsibility of this
Committee to maintain the standard of evaluation.

5. On continuous assessment
i. No change

ii. No Change

jii. No Change

iv. No Change

v. No change

vi. No student shail be allowed to repeat the
sessionals for improvement,

Provided if the student repeots a course by regular
attendance in a subsequent semester, he/ she shaoll
be allowed to appear in sessionals for that course(s).

6. On end-semester examinations
i. Appointment of Paper-setter/ Examiner

The Board of Post Graduate Studies in each subject
shall draw a panel of Paper-setters/ Examiners
ordinarily in the month of August every alternate year
and forward the same to the Academic Council
through the Board of School which shall appoint the
Paper-setter/ Examiner. While drawing the panel, the
Chairman of the Board of Post-Graduate Studies shall
take into consideration the confidential aspect of the
assignment.
A person to be appointed as a Paper-setter must be a
full time teacher of the University having at least 5
years PG teaching experience. In exceptional
circumstances, however, the Vice-Chancellor may
relax the condition of experience.
Ordinarily the Paper-setter shall act as examiner. In
case, an examiner has to be appointed other than the
Paper-setter, the criteria shall be same as for Paper-
setter.
ii. Moderation Board
There shall be a Moderation Board for each subject/
programme of study and it shall consist of:- Dean of
the School concerned; Head of the concerned

6. On end-semester examinations
i. No change

ii. No change
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Department; One teacher teaching the concerned
course{s) or a teacher(s) nominated by the Head of
the Department.

The function of the board shall be

d.

To ensure that the question paper has been
set strictly in accordance with the syllabus
and instructions given by the University
covering broad areas adequately;

To delete questions(s} set from outside
syllabus and to make necessary
substitutions, if required;

To remove ambiguity in the language of
question, if any;

To moderate the questions properly giving
ample opportunity to candidates of average
and exceptional capabilities;

To ensure proper distribution and indication
of marks for each question or part or parts
thereof, time prescribed for the paper and to
correct errors, if any, in this regard;

To bring to the notice of the Controller of
Examinations lapses or omission on the part
of the Paper-setter, if any.

iii. Evaluation

a.

There shall be both an End-Semester
Examination and continuous assessment for
each course of study. This applies also to all
practical work done as part of the course
requirement.

The ratio of weight age of marks between
end-semester examination and continuous
assessment shall be applicable to each
course.

The question paper for the end-semester
examinations for each course shalt ordinarily
he set by teacher(s) servicing the course(s).
The answer scripts for the end-semester
examinations shall be ordinarily evaluated by
the respective paper setter(s).

It shall be the responsibility of the paper
setter to ensure that the syllabus for the
course is adequately covered in the question
paper.

Practical and Project work shall be evaluated
both by internal and external examiner(s).
The end semester Practical Examination shall
be jointly conducted by an external and an
internal examiner. if for any reason, the
external examiner is not available, a panel of
at least three internal examiners shall
conduct the practical examination in
question.

Master’s degrees shall be awarded on the
hasis of evaluation of the candidate out of a
total of 1800 marks. 75% of the total
weightage of marks/ grades shall be given to
end-semester Examination and 25% of it

ili. Evaluation
a. Nochange

b. No change

¢. Nochange

d. Nochange

e. No change

f. No change

g. Nochange
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shall be given to continuous assessment
during the semester.

h. There shall be a Moderation Board to
moderate the results of the end-semester
examinaticns in each subject/ programme of
study and it shall consist of:
Vice-Chancellor; Deans of ail the Schools of
Studies; Head of the concerned Department.

i.  The Board shall scrutinize the statistics of
results prepared by the tabulators and
moderate the same, if need be, before the
declaration/ publication of results.

T

h. Nochange

i. Nochange

j.  Students may be allowed to repeat the end
semester examination. However, this shall
be done in accordance with the University
calendar as well as within the maximum
period of six semesters allowed for
obtaining PG degree. Provided further that,
while a student may repeat theory papers
as above, she/he shall be allowed to repeat
the practical examination only in case the
grade point secured is less than 1.50,

7. On Grade Card
a. The Grade Card issued at the end of each semester
to each student registered for a course shall contain
the foliowing:

i. Course code

ii. Course title

iii. Per cent marks obtained for each course

iv. Credits earned for each course

v. Grade point

7. On Grade Card
a. The Grade Card issued at the end of each semester
to a candidate shali contain the following:
i. Course code
ii. Course title
iii. Per cent marks obtained for each course
iv. Credits earned for each course
v. Grade point
vi. Letter Grade

Course Course % marks | Credits Grade
code title secured | earned point

“Grade
point

Course | Course | % marks | Credits Letter
code title secured | earned Grode |

b. The cumulative grade point statement of all the
courses after completing the programme of study
shall be issued as under ordinance OC7{17).

b. The cumuiative grade point statement of all the
courses after completing the programme of study
shall be issued including CGPA as laid down in the
ordinance OC7 (17).
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5: - ACADEMIC MATTERS:

5:5: - Examination Matiers:

(iv)  Panel of Paper Setters—cum Examiners.

The respective School Board (s) and subsequently the 88" meeting of the
Academic Council held on 21% June, 2012 considered and approved the panel of Paper
Setters-cum Examiners for following Department/Course:

1

2.

M.A in Aduit & Continuing Education.
MA 2™ & 4™ Semester Department of Economics.
M.Com 2™ & 4" Semester Department of Commerce.

M.L.1.Sc 2™ and 4™ Semester Department of Library & Information
Science.

Ph.D.Course Work.
M.Sc Botany (Inclusion of additional names for Practical Examiners).

M.Sc.(Zoology) Practical.

The matter is placed before the Council for consideration.
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(v) Panel of Examiners for Ph.D/M.Phii candidates.

The respective School Board (s) and subsequently the 88" meeting of the
Academic Council held on 21 June, 2012 considered and approved the panel of Examiners
in respect of the following Ph.D/M.Phil candidates:

Name of the candidate Department Degree
1. Mr. M.Hormi Chemistry Ph.D
2. Mr.Mantu Rajbangshi Chemistry Ph.D.
3. Ms. Asem Satyapati Devi Chemistry Ph.D.
4 Ms. Takhellambam Inakhunbi Chanu  Chemistry Ph.D.
5. Md. Rumum Rohman Chemistry Ph.D.
6. Mr. Anup Paul Chemistry Ph.D.
7. Mr. Venkateswara Rao Anna Chemistry Ph.D.
8. Ms. Saphidabha Lyngdoh Nongbri Chemistry Ph.D
9. Ms. Ningthoujam Thoinganbi Chanu Physics Ph.D
10.  Mr. Sandy Aron War Physics Ph.D
11.  Mr. Bijoy Krishna Handique Statistics Ph.D.
12.  Mr. Ashok Kumar Jha Physics Ph.D
13.  Danibha Pyrbot History Ph.D.
14.  Rahul S Majumdar History Ph.D
15.  Lalrammawii Pol.Sc. Ph.D
16. Rimika Lanong CCSs Ph.D
17.  Anjalee M.Shangpliang History Ph.D
18.  Kiran Pegu Pol.Sc M.Phil
19.  Sudip Saha History M.Phii
20.  Banalari L.Mawphlang History M.Phil
21.  P.Gracefullness Bonney ‘ History M.Phil
22.  Noblelyne Nongkynrih Sociology M.Phil
23.  Lalmalsawmi Hlondo Sociology M.Phil
24.  Caroline Laloo Sociology M.Phil
25 Rimeiaki Khongsdam Pol Sc M.Phil
26.  Mrs. Ampareen Lyngdoh Lib. & Inf.Sc Ph.D.
27.  Mr Purna Prasad Sharma Commerce Ph.D.
28.  Mr. Sunil Kr. Newar Management Ph.D.



29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.
40.
41.
42.
43.
44,
45.
46.
47.
48.
49.
50.
51.
52.
53.
54.
55.
56.
57.
58.
59.
60.
61.

Mr. Loverwell Tham
Atul Thakur

Ms.
Ms.
Ms.
Ms.
Ms.
Ms.
Ms.
Ms.
Ms.

Mr.
Ms

Mistilia Dkhar

Saru Joshi

Treesa J.John
laraplang Dkhar
Claris Wahlang
Neizo U.Mero
Geddillia Nongbri
Jeemina Baglari
Supriya Barsaikia
Phervision Nongtdu
. Yensembam Rajlakshmi Devi

Mrs. Kalpana Saikia

Ms

. Jubanlak Sutnga

Mr. Sahab -Uddin

Ms

. Indrani B.Bhuyan

W .Marchtime Kharryngki

Ms
Ms
Ms
Ms
Mr.
Ms
Mr.
M
Ms
Ms
Mr.
Ms
Ms
Mr.
Mr.

hal

. LK. Gracy

. Lucy R Marak

. Mautushi Das

. Hygina Siangbood

Viki Manners

. Sumi Paul

Bibhuti Bhasan Das
Kitboklang Nongrum

. Magdalene Kharbangar

. Lavinia M.Dkhar

Atin Kumar Srivastava

. Mahua Gupta Choudhury
. Maisnam Manorama Devi
Bradon K Mylliemngap
Ananta Swargiary
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Education
Education
Education
Education
Education
Education
Education
Education
Education
Education

Education

DACE(Shillong)
Education(Tura)

Hindi
English
English
English
Khasi

English(Tura)
English(Tura

Botany
Botany
Botany
Botany
Botany
Botany
Zoology
Zoology
Zoology
Zoology
Zoology
Zoology
Zoology

Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D

Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.



62.

63.

64.

65.

66.
67.
68.
69.
70.
71.
72.

Ms. Manukonda Radhika
Mr. Devendra Kumar Biswal
Ms. Rajkumari Khedasana
Ms. Marlykynti Hynniewta

C.Lalrammuana
Lalgin Chongloi
Niranjan Kumar
Marvellous B.Lynser
Arati Yadav

Gagan Bhuyan
Happiline Shangpliang

The matter is placed before the Council for consideration.
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Biotechnology &
Bioinformatics
Biotechnology &
Bioinformatics
Biotechnology &
Bioinformatics
Biotechnology &
Bioinformatics
Anthropology
Anthropology
Environmental Studies
Environmental Studies
Geography
Geography
Geography

Ph.D

Ph.D

Ph.D

Ph.D

Ph.D

Ph.D

Ph.D.
Ph.D.
Ph.D.
Ph.D.
Ph.D.
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5:6: - Establishment of new Departments/Centres/Courses

(i) Feasibility of starting the new Departments/Courses,
Lab. facilities etc. in the School of Technology.

The Academic Council in its 88 the meeting held on 21 June, 2012
vide Resolution NO:AC:88:2012:5:6:(i);, considered the feasibility of starting the new
Departments/Courses, Lab. facilities etc. in the School of Technology and the Chairman
briefed the House on the matter and wanted their opinion {as per Annexure ‘A’ ‘B’& ‘C’).
After a thorough deliberation, the Council RESOLVED to approve starting of M.Tech and
Ph.D. Programme form next year. Regarding approval for Civil Engineering in place of
Architecture Engineering the Council suggusted that this may be taken up at the time of Xl|
Plan discussion with UGC.

The matter is placed before the Council for consideration.
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NORTH - EASTERN HILL UNIVERSITY 272-3602

Prof. S .CHOUDHURY  MAWKYNROH, UMSHING: SHILLONG-22 272-3603
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DEAN.

To
The DR “
Conference

Sub:Agenda items from the School board of School of Technology to be placed to AC for approval

The minutes of the School board meeting is attached for your ready reference. The agenda items to
be placed to AC is slightly madified in view of the change in status with respect to the agenda item
no 2 in the school board meeting. Following agendas may be put to AC for Approval:

Feasibility of starting the new departments,

Feasibility report of BSSS and ECE Deptt. for extending lab facilities to UTM
Starting of PhD programme in the Depart of ECE and IT

Starting of M.Tech programme the Depart of ECE and IT

BN e

.

On agenda no 1. the School board discussed the merits and feasibility of starting the new Deptts like
Energy, Bio-Medical and Architecture Engineering. Members were of the view that these Deptts are
_____nhot sustainable in terms of student intake and availability of suitable faculties. Members were also of
the view that the basic engineering Deptts. like Electrical, Mechanical and Civil Engineering will be
more suitable Deptts for the University. Hence, members resolved that if in the forthcoming
recruitment drive for the school of Technology does not result in filling up of the vacancies in these
Deptts then in lieu of Energy, Bio-Medicals and Arghitecture Engineering Civil, Electricals, and
Mechanicals Engineering can be started in Schoal of Technology.In view of the latest recruitment
drive carried out in the new departments and encouraging response received from the candidates
for the branches of Energy, Biomedical Engg and Nanotechnology, the above agenda item is
modified after discussion with the members.Since the response received for architecture
Engineering is very poor and there is a pressing need of Civil Engg in the schoo! of technology, the
agenda item wili_now be to seek approval for starting Civil Engg in lieu of Architecture Engsg.
Members also strongly recpmmended starting of the Deptt of Nano-Technology. Since, Nano-
Technology is the most important technology for the present and the future and all reputed
universities have already started this Deptt. Also the members are of the view that since School of
Technology has already got some senior facultles specié\ized in the field of Nano-Technology, it will
be helpful for starting the Deptt. of nano—Technolog‘;/. Also some of the external members who are
renowned researchers in the field of Nano-Technology, after inspecting the exiting research facility
strongly suggested the stai’%ing of the Deptt of Nano-Technology in the School of Technolegy.
Members also resolved to start only PG course in Nano-Technology since, under _graduate
programme in Nano-Technology has not started in any University so far,

WW«\“ | '
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On agenda no 2 ,School Board discussed the feasibiiiif;\/ report of BSSS and ECE Deptt. and suggested
the Deptt of ECE and BSSS to work together to finalize the feasibility report and place it to AC for
approval. The report is attached.

On agenda no 3, the school board strongly suggested to start PhD programme in ECE and IT from
August 2012. The 85™ AC has already resolved to start M.Tech and PhD programme in School of
Technology in principle. According to the Ac resolution, the actual starting of these programmes will
be subject to the filing up ofthe vacancies in these Depft. Since, ECE Deptt has already upgraded its
labs through different research grant from MHRD as well as other funding agencies like DIT and has
got three faculty members eligible for guiding PhD programme the school Board strongly suggested
starting of PhD programme in ECE Deptt form August 2012. The School Board also strongly
recommended starting of PhD progarmme in IT Deptt since they also upgraded their lab through
research project and grant from MHRD. They also have at present one facuity member eligible for
supervising the PhD student.

. ]

The 85" AC has already resolved to start M.Tech and PhD programme in School of Technology in
principle. According to the Ac resolution, the actual starting of these programmes will be subject to
- the filing up of the vacancies in these Deptt. Since most of the vacancy position in ECE and IT are
likely to be filled (evident from the recent recruitment drive) , the matter of starting the M.Tech
programme is placed before AC for approval. IT WILL BE PERTINENT TO MENTION HERE THAT THE
ABSENCE OF MASTERS AND PhD PROGRAMMES iN THE SCHOOL OF TECHNOLOGY (S HAMPERING
ACADEMIC GROWTH .

n

The grouping of subjects for the first year B.Tech will be placed before AC as and ‘when new
departments are started in the School of Technology.

\=.:1
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Feasibility Report for extending the SOT Lab facilities to UTM/ NIT, Shillong

Following are the aspects under which the departments, namely ECE and BSSS have explored
the possibility, whether the existing facility of their laboratories for the paper/subject of Basic

“*Electrical Engineering and Mechanical Workshop “ Practice (BSSS) and Basic Electronics

Laboratory (ECE) may be extended to the University of Technology & Management, Shillong
and National Institute of Technology, Shillong as requested by them for their 1% Semester
Course of the B. Tech., from September to December, 2012 in above mentioned subjects.

1. Time Slot/Duration — Considering the most probable (tentative*) time table of the

19

forthcoming ™ Semester classes, from August to December, 2012, for the two existing
departments of Engineering in the SOT, NEHU, viz., the ECE and the IT, it appears
that the lab facility of Basic Electrical Engineering (BEE) may be made availabie to the
UTM for two full days in a week, like Wednesday (a working day) and Saturday (a
non-working day). Same time slots may be made available to the students of NIT to
conduct Mechanical Workshop Practice (MWP) laboratory classes.

One day may be utilized for the duration of total 6 hours (from 9.30 AM. to 5.00 PM.,
with a recess in between) in two slots, each of 3 hours at a time. However, a few more
stots (approximately 4 more slots), each of 3 hours duration may be feasible during the
other 4 working days of the week. These free slots if available may be utilized by the said
Institutes. The time slots for the Basic Electronics Lab will be available only on

'Saturdays from 0930 AM to 5.00 PM

Whenever examinations [internal/external] of the department are held in the laboratory,
the UTM/ NIT will not be permitted to conduct their classes/examinations durmg these
periods.

(*The above possibilities are based on the tentative time table of the forthcoming 1™

Semester, 2012 for ECE & IT classes in NEHU.)

Lab Capacity - The said BEE, BE and MWP labs have the capacity of accommodating
30 students at a time in terms of the lab size and equipments, etc.

Availability of Equipments, consumables, etc. in _the lab — A copy of the list of
experiments for the BEE, MWP and BE Lab courses as per the syllabus being followed
for SOT students of ECE & IT disciplines will be provided to UTM/ NIT if this
proposal is accepted by the Academic Council and EC.

There shail be at least two technical staff available to take care of the laboratory
classes other than the teachers.

During vacation period of NEHU and closed holidays and local holidays for NEHU,
the laboratory facility shall not be available to the UTM/ NIT for their students.
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6. Availability of Human Resources —

il

{.

v,

VI.

a. Faculty : The Department of Basic Sciences & Social Sciences, School of

Technology which caters to Basic Electrical Engineering (BEE) and Mechanical
Workshop Practice (MWP) related papers (Both theory and practical), in the )
Semester, presently does not have any regular teaching staff for these courses,
who can deal with these courses. Therefore, if regular teaching faculty is available
in the Department, only then this facility can be extended to UTM/ NIT for those
subjects.

. The UTM/ NIT faculties of respective subjects should be available during the

usage of the laboratory facility and should assist their students along with a
teaching faculty and technical staff from the respective department of
NEHU.

Review meeting of the respective departments would be held every month on the
laboratory usage by UTM/ NIT from the start of the session.

Technical Staff: The Dept. of BSSS has been managing the BEE Lab work with
the help of temporary technical staff on contractual basis. The availability of the
technical staff 'will be subject to renewal of the contract. However for the

Mechanical Workshop Practice lab, the technical staff is available for conductmg

the practical.

Cost_involvement and payment by the UTM/ NIT- The faculty of the Schoo!
of Technology have worked out the cost involvement fer the facility to be
provided, for (August — December 2012) session only which is as follows :

A Security Deposit (nominal and refundable) of Rs. 50,000/- (Rupees Fifty
Thousand only) is to be deposited by the UTM/ NIT at the beginning of the
session.

Any damage/ loss of items (instruments/kits, etc.) that takes place while using

departmental facility by UTM/ NIT should be replaced with the same
item/brand/mode! within a month. Failure to which, the facility extended to the
UTM shall be withdrawn and the security deposit shall be used to recover losses
incurred and the extra charges beyond Rs. 50,000/- shall have to be pald
subsequently by the concerned institute. ‘

Lab charges (inclusive of maintenance & consumables etc’) @ Rs 2000/- per.

student per semester.

Overhead charge - @ 15% of the total cost charged in the items (1il) above per .

semester.
Remuneration for the Teaching staff - @ Rs. 1000/- per hour per teacher ##
Remuneration for Technical staff - @ Rs. 250/- per hour per technical staff. ##
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In addition to the remuneration, the local conveyance charges may also be
charged on actual basis for the teaching & technical staff for the non-
working days only.

Modality of payment of the remuneration and other charges, ete. —

The cost involved, as per the items listed under 5 (I) to S(V1) may be paid directly
to University. Towards required consumables, repair and maintenance of
equipments etc., the respective departments will approach University for the
requirement of funds.

The remuneration to the teaching and technical staff (i.e., under the items 5 (V)
and 5 (V1)) may be paid to the concerned persons on monthly basis by the
University.

Minimum formalities required - The whole process of extending the mentioned

facility to the UTM/ NIT, Shillong may be formalized through necessary
documentation such as MOU between NEHU, Shillong and the concerned
institutes.

The security issues will have to be discussed in detail by the University authorities
and the authorities from the respective institutes, to avoid any probable conflicts
between NEHU students and the students coming from these institutes.

Conclusion : In light of the above salient points, the facility of the existing BEE ,
BE and MWP Labs may be extended to the UTM/ NIT, Shillong for the session
starting from August 2012 to December 2012 only, provided the Dept. of BSSS,
SOT, NEHU is certain about having teaching as well as technical staff for BEE
(fab) by July, 2012 so as to make the process practically feasible.

W}e&\/’,{ﬂ’u \Wﬂwt«)\?/ \/(fé‘:’/
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(Prof. P.'V. Koparkar) (Dr. H. Choudhury) _(Mr. R. Mudoi)
Head, BSSS Asstt. Prof., BSSS Asstt. Prof., ECE
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Following are the minutes of the School Board Meeting of the School of Technology held on 7" May,
2012atl1 P.M

it
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&

The following were the agendas for the meeting;

Grouping of 1* year subject for B.Tech

Feasibility of starting the new departments.

Ratification of study leaves application of Shri J.Binong Deptt of ECE.
Feasibility report of BSSS and ECE Deptt. for exltlend}ng lab facilities to UTM
Any other business.

VR W N e

On the agenda no 1. the schoo! board approved the grouping of subject for 1" year as and when new
Deptt. are started in the Schoo! of Technology. This is required for reducing the academic load for the
Deptt.

On agenda no 2. the School board discussed the merits and feasibility of starting the new Deptts like
Energy, Bio-Medical and Architecture Engineering. Members were of the view that these Deptts are not
sustainable in terms of student intake and availability of suitable faculties. Members were also of the
view that the basic engineering Deptts. like Electrical, Mechanical and Civil Engineering will be more
suitable Deptts for the University. Hence, members resolved that if in the forthcoming recruitment drive
for the school of Technology does not result in filling up of the vacancies in these Deptts then in lieu of
Energy, Bio-Medicals and Archifecture Engineering Civil, Electricals, and Mechanicals Engineering can
be started in School of Technology.

Members also strongly recommended starting of the Deptt of Nano-Technology. Since, Nano-
Technology is the most important technology for the present and the future and all reputed universities
have aiready started this Deptt, Also the members are of the view that since School of Technology has
already got some senior faculties specialized in the field of Nano-Technology it will be helpful for
starting the Deptt. of nano-Technology. Also some of the external members who are renowned
researchers in the field of Nano-Technology, after inspecting the exiting research facility strongly
suggested the starting of the Deptt of Nano-Technology in the School of Technology. Members also
resolved to start only PG course in Nano-Technology since, under graduate programme in Nano-
Technology has not started in any University so far. . s

On agenda no 3. School Board ratified the study leave arppfication of shir.J.Binong .

On agenda no 4. School Board discussed the feasibility report of BSSS and ECE Deptt. and suggested the
Deptt of ECE and BSSS to work together to finalize the feasibility report and place it to AC for approval.

u
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On agenda no 5.the school board strongly suggested to start PhD programme in ECE and IT from August -
2012. The 85" AC has aiready resolved to start M.TecH and PhD programme in School of Technology in
principle. According to the Ac resolution, the actual starting of these programmes will be subject ta the .
filing up of the vacancies in these Deptt. Since, ECE Deptt has already upgraded its labs through different
research grant from MHRD as well as other funding agencies like DIT and has got three faculty members *
eligible for guiding PhD programme, the school Board strongly suggested starting of PhD programme in
ECE Deptt form August 2012. The School Board also strongly recommended starting of PhD progarmme
in {T Deptt since they also upgraded their lab through research project and grant from MHRD. They also
have at present one faculty megdber eligible for supervising the PhD student. The matter is to be placed
to AC for approval
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Affiliation Matters:

0] Affilation cases of various Colleges.

Affilation cases of various Colleges submitted by the Director, College
Development Council was placed before the 88™ meeting of the Academic Council held on
21% June, 2012 and the Council RESOLVED to approved the same as follows:

1.Renewal of Provisional Affiliation to subject(s)/course(s) of study in_an

Affiliated College/Institution:

. |KL. Bajoria B.A.( Pass) in English, | Approved the
College,Shillong. | Alt. English, Khasi, recommendation of the
Pol. Science, Affiliation Committee to
Education, Economics, | grant renewal of
History, Sociology and | Provisional Affiliation for
B.Com.(Pass) both Hons & Pass Courses
for a period of 3 (three)
years w.ef  academic
session  2012-2013 to
2014-15.

2. | Nongstoin B.A. (Hons) in English | Approved the
College, and Economics. recommendation of the
Nongstoin. Aftihation Committee to

grant renewal of
Provistonal Affiliation for
B.A. (Hons) for a period of
three years w.e.f academic
session 2012-13 to 2014-
2015.

3. |Seng Khasi | B.A.(Hons) in | Approved the
College, Economics and | recommendation of the
Shillong. B.A.(Pass) in | Affiliation Committee to

Sociology. grant renewal of

Provisional Affiliation for
both (Pass: & Hons)
Courses for a period of
three years w.e.f. academic
session 2012-2013 to 2014-
15.




Sankardev
College Shillong.

5:7:1(2)

B.A./B.Sc.(Pass) in
Statistics.

Approved the
recommendation of the
Affiliation Committee to
regularize the break period
for the academic session
2011-12 after the college
had paid the prescribed
fees and late fees. Grant of
renewal of provisional
affiliation for both
B.A./B.Sc. (Pass) Courses
is for a period of one year
only wef  academic
session 2012-2013.

The College has to fulfill
the conditions laid down by
the Inspection Team to
deposit a fixed deposit
amount of Rs.15 (fifteen)
lakhs as corpus fund
within 2012 and should
appoint two more regular
teachers in the concemned
subject as per UGC/NEHU
norms.

Jaintia Eastern
College,
Khliehriat.

B.Com.(Pass & Hons)

Approved the
recommendation of the
Affiliation Committee to
grant renewal of
Provisional Affiliation for
both (Pass & Hons) for
both Pass. & Hons
Courses for a period of
three years w.e.f 2012-13
to 2014-15 academic
session.
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Umshyrpi B.Com.(Pass & Hons Approved the
College, recommendation of the
Shillong. Affiliation Committee to
grant renewal of
Provisional Affiliation for
both (Pass & Hons) for a
period of three years 1.e.
2012-13 for both Pass &
Hons Courses for a period
of 3 (three) years w.e.f. the
academic session 2012-13
to0 2014-15.
The College has to fulfill
the conditions laid down by
the Inspection Team within
one year.
Regional Institute | B. Tech. in Approved the
of Science &|1.Electronics & recommendation of the
Technology, Communication Affiliation Committee to
Baridua,Ri- Bhoi. | Engineering grant renewal of
(2) Mechanical Provisional Affiliation for
Engineering a period of one year only
(3) Computer Science | w.e.f. the academic session
& Engineering 2012-13.
(4) Information
Technology The College should fulfill
(5) Civil Engineering | the conditions laid down by
and . the Inspection Team within

(6) Electrical &

Electronics Engineering

this period.

The College should apply
for renewal of provisional
affiliation before the expiry
of the 1 (one) vyear
affilhiation being granted
and pay the prescribed fee.




NEIGRIHMS
Mawdiangdiang,
Shillong.
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MD in
Anaesthesiology,
Microbiology,
Pathology and MS in
Obstetrics &
Gynaecology

(PG Course)

Approved the
recommendation of the
Affiliation Committee to
grant renewal of
Provisional Affiliation for
a period of three years
w.e.f. the academic session
2012-13 to 2014-15.

The College should fulfill
all the conditions laid down
by the Inspection Team
particularly appointment of
faculty in the Department
of Microbiology.

Tirot
Memorial
College,
Mairang,
Khasi Hills.

Sing

West

B.Com. (Pass)

Approved ~ the
recommendation of the
Affiliation Committee to
grant renewal of
Provisional Affiliation for
B.Com. (Pass)for a period
of three years w.e.f the
academic session 2012-13
to 2014-15.

The College should fulfill
all the conditions laid down
by the Inspection Team.

10.

Thomas Jones
Synod  College,
Jowai, Jaintia
Hills.

B.A.(Pass) in English,
MIL (Khast) Education,
Economics, Political
Science, History,
Philosophy & EL
(English & Khasi)

Approved the
recommendation of the
Affiliation Committee to
grant renewal of
Provisional Affiliation for
B.A.(Pass)for a period of
three years w.ef the
academic session 2012-13
to 2014-15.
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The College should fulfill
all the conditions laid down
by the Inspection Team.

11.

12.

Lady
College,
Shillong.

Govt.

Jowali,
Hills.

Keane

Kiang Nangbah

College,
Jaintia

B.Sc. (Pass & Hons) in
Computer Science.

Approved the
recommendation of the
Affiliation Committee to
grant renewal of

Provisional Affiliation for
B.Sc. (Pass & Hons) for a
period of one year only for
the academic session 2012-
13.

The College should fulfill
all the conditions laid down
by the Inspection Team.

The College should apply
for renewal of provisional
affiliation before the expiry
of the 1 (one) year
affiliation being granted
and pay the prescribed fee.

~ B.Com (Pass & Hons) |

Approved the
recommendation of the
Affiliation Committee that
as the College has applied
for regularization of the
break period as well as for
the grant of renewal
provisional affiliation and
paid the prescribed fees
and late fees the break
period may be regularized.
Grant of renewal of




13.

Khadar
Law
Jowali
Hills.

Dolot
College,
Jaintia

5:7:1(6)

LL.B.

Provisional Affiliation for
B.Com (Pass & Hons) for
a period of three years
w.e.f. the academic session
2012-13 to 2014-15.

The College should fulfill
all the conditions laid down
by the Inspection Team

|with a provisio for

strengthening of  the
Library within one year.

Approved the
recommendation of the
Affiliation Committee to
grant renewal of
Provisional Affiliation for
LL.B for a period of one
year only for the academic
session 2012-13.

The College should fulfill
all the conditions laid down
by the Inspection Team
within this period.

The College should apply
for renewal of provisional
affiliation before the expiry
of the 1 (one) vyear
affiliation being granted
and pay the prescribed fee.
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2. Provisional Affiliation to Subject(s)/Course(s) of Study in an
Affiliated College/Institution.

S1.No | Name of Colleges | Subject(s)/Cou Recommendation
rse(s) applied
for
1. Nongstoin B.A. (Hons) in | Approved the recommenda
College, Sociology and |tion of the Affiliation
Nongstoin, West | B.A. (Pass) in | Committee to grant renewal
Khasi Hills. Geography and | of Provisional Affiliation for
DTP & | B.A.(Hons & Pass) Courses
Multimedia. for a period of one year only
for the academic session
2012-13.
The College should fulfill all
the conditions laid down by
the Affilation Committee
held on 11.6.2012.

3. Permanent affiliation of Subject(s)/ Course(s) of study in
permanently affiliated colleges.

SL.No. | Name of Colleges | Subject(s)/ Recommendation
Course(s)
1. St. Mary’s | B.Com (Pass) | Approved the
College, Shillong. recommendation of the

Affiliation Committee that
the College should first
fulfill the conditions laid
down by the Inspection
Team.

The Director, CDC should
write to the College to take
corrective measures
suggested by the Inspection
Team at the earliest and
submit the information to
the Director, CDC for
consideration of grant of
permanent affiliation.
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a. Permission to open a new college:

SI.No. | Name of Colleges | Subject(s)/ Recommendation
Course(s)
1. Loyola  College, { English, Alter- | Approved the
Shillong, native English, |recommendation of the
Williamnagar, Garo(Elective) | Affiliation Committee that

East Garo Hills. & MIL)Econo- |an Inspection Team be
mics, Political | constituted to wvisit the
Science, Educa- | college for grant of opening
tion & History. | permission.

b. Permanent affiliation of St. Dominic’s College:

NO:AC:88:2012:5:7:(i):(II)(b): The College applied for grant of
permanent affiliation for B.A. (Pass) in English, Elective English,
Alternative English, Political Science, History, Education, Economics,
Sociology & Philosophy and B.A.(Hons) in English, Political Science,
History, Education, Economics & Sociology and the Council
RESOLVED to accept the recommendation of the Affiliation Committee
that the College 1s yet to fulfill the condition as laid down by the Inspection
Team, i.e. the college should appoint a Principal who fulfills UGC norms.
If, fulfilled the College may be granted permanent affiliation, and if not,
the application may be considered for grant of renewal of Provisional
Affiliation.

The Council further RESOLVED that the Director, CDC shall inform the
College of the decision of the Academic Council.

c.  Permission to start new Subject(s)/Course(s) of study in an affiliated
college:

Ampati Degree College, Ampati, West Garo Hills:
The College applied for grant of permission to start B.A.(Hons) in Garo,
Political Science & History.
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NO:AC:88:2012:5:7:(i):(I)(c) : The Council RESOLVED to approve the
recommendation of the Affiliation Committee for grant of Permission to
start the above mentioned Courses. The Director, CDC may inform the
college to increase the Corpus Fund to Rs.15 (fifteen) lakhs before grant of
provisional affiliation. The College is to ensure appointment of necessary
numbers of regular and qualified faculty as per UGC norms and fulfill all
other requirements as per NEHU Ordinance/Regulation. The College should
apply for grant of Provisional affiliation and pay the prescribed fee before
admitting students into the Courses as per terms and conditions for
provisional affiliation

i1l. Misceillaneous items:-

a. Career Oriented Certificate Course-St Edmund’s College.

NO:AC:88:2012:5:7:(i):(III)(a): The Council considered the recommen-
dation of the Affiliation Committee of the application for grant of
permission to start the UGC sponsored Career Oriented Certificate Course
in Applied Chemistry under UGC scheme w.e.f. 2012 session where the
College had submitted the Syllabus and the Certificate format and the
Council RESOLVED to approve the same.

b. Approval of the Governing Bodies of private colleges / Institutions
by the Government.

NO:AC:88:2012:5:7:(i):(IIT)}(b): The Council considered the recommen-

dation of the Affiliation Committee that the constitution/re-constitution of

the Governing Bodies of the Colleges/Institution may be routed through

CDC, NEHU, and the Council RESOLVED to approve the same.

¢. Recommendation of the Committee constituted to work out the
structure for the UGC Courses and the Calendar for the UG
Programmes:
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NO:AC:88:2012:5:7:(i):(IIT)(¢c): This item is withdrawn.

Reporting Items.
(i) Nomination of NEHU Representatives to the

Governing Bodies of the Affiliated Colleges.

NO:AC:88:2012:5:7:(ii):The Council considered the dispensation for
nomination of NEHU Representatives to the Governing Bodies of the
Affiliated Colleges vide resolution of the 73" Academic Council, the Vice-
Chancellor is authorized to nominate the teachers to such Governing Bodies
and the Council RESOLVED to ratify the action taken by the Vice-
Chancellor in nominating the same as follows:

SL.No. | Name of the college Name of the Representatives.
1. Ampati Degree College 1.Prof. M. Momin
West Garo Hills. 2.Dr. F.K. Marak
2. Nongrum College 1.Dr. J. Prodhani
Zekabari, West Garo Hills. 2.Dr. D. Ch. Marak
3. Khrawsing Christian College, 1. Prof. S. Dkhar
Mawngap, East Khasi Hills. 2. Dr. UK. De
4. METAS Adventist College 1. Prof. P. Nongkynrih
Ranchi, Jharkand 2. Dr. R.A.J. Syngkon

The matter is placed before the Council for consideration.



5:8:2(1)

5:8:0THERS:

(ii).  Placing the Department of Desk Top Publishing Tools & Multi Media
In an appropriate School.

The Department of Desk Top Publishing Tools & Multi Media was under the
School of Humanities and Education. After re-organisation of School under Ordinance
OA-4, the School of Humanities & Education was bifurcated to two School i.e. School of
Humanities and School of Education.

The matter was placed before the 88™ meeting of the Academic Council held
On 21% June, 2012 and the Council RESOLVED that the Department will be placed

Under the School of Economics Management & Information Science.

The matter is place before the Council for consideration.
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(i)  Placing the Board of Studies for Professional Courses
in Computer Science and Engineering (CSE) under an
appropriate School.

The Chairman, Board of Studies in Professional Courses in Computer Science
and Engineering (CSE) has submitted the decision of the Boards meeting held on 26.3.2012
for placement of the Board under an appropriate School, as the Board has not been placed
under any School at Annexre ‘A’.

The matter was placed before the 88" meeting of the Academic Council held
on 21% June, 2012 and the Council RESOLVED that the Board will be placed under the
School of Technology.

The matter is placed before the Council for consideration.
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NORTH Eastern Hill University
NEHU Campus, Shillong — 793 022 (Meghalaya)
To Dated 17" April, 2012

The Vice — Chancellor

NEHU, Shillong.

Subject : Request for placing the Board of Studies for Professional Courses in  Computer and
- Engineering (CSE ) under appropriate School.
Dear Sir,

The members of the the Board of Studies for Professional Coursesin Computer Science
and Engineering(CSE) in its meeting held on March 26, 2012 decided to request that

the above Board be placed under an appropriate School. At present, the Board has not
e
been placed under any School.

Hope, you will accommodate our request by giving your approval to place it as an
agenda in the 88" meeting of the Academic Council.

Thanking you,

Yours sincerely,

“ (P J\OV\:}L@&J‘

P. Nongkynrih
Chairman( Board of studies for
professional courses in CSE)
Physics Department
NEHU, Shillong
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QV) Non-functioning of the Centre for Science Education

Prof.M.S.Bisht of the Centre for Science Education had submitted a Project Proposai
entitled “Micropropagation of Some Commercially Important and Endemic Bamboos of
Narth-East India for Aforestation, Conservation and Socio-Economic Development” to the
University through the Head, Centre for Science Education. Prof.Man Mohan Singh, Head of
the Centre for Science Education vide his letter at Annexure-1 has stated that he has no
record of the appointment of Prof.M.S.Bisht, to whom he referred as “Professed Applicant”,
Prof.Man Mohan Singh also claimed that Prof.M.S.Bisht had never joined the Centre during

the tenure of any legal Head.

According to Prof.Man Mohan Singh, the Project submitted by Prof.M.S.Bisht has
nothing to do witb the work of the Centre for Science Education and that there is no s cope
for any benefit to the Centre for Science Education, He also stated that the project will be a

transgression into the domain of other Departments and disciplines.

He refused to forward the project to the funding agency, as according to him, doing so

will violate the Statutes and perpetuate irregularities.
Comments of the University:

To call Prof.M.S.Bisht “lrregular Appointee” or “Purported Applicant” or "Professed
Applicant” is uncalled for and amount to an insult to the Executive Council, which has duly
approved the appointment of Prof.M.S.Bisht after due process of screening and selection
was completed. As approved by the Executive Council vide Resolution No.EC:136:2009:6:1{i}

on 25.3.2009 Prof. M.S.Bisht was appointed as Professor vide order No.F.17-



5.t 9(*)

255/Estt.11/2005-614 dated 31.3.2009. A copy of the appointment order was also endorsed
to the Head, Centre for Science Education. Therefore his statement that the Centre has no

record of the appointment of Prof.M.S.Bisht is false.

it is clear from his letter at Annexure-1 that Departmental Committee of the Centre
for Science Education has not met as he claims that technical circumstances are yet to allow
the same to be held. This is an admission on his part that one of the requirements for
effective functioning of the Centre, namely, that departmental or faculty meeting should be
held regularly, was not fulfilled. Ideally the Head of Centre for Science Education should
have placed the Project Proposal of Prof. M.S.Bisht before the Departmental Committee of
Centre for Science Education before coming to the conclusion that the proposal has noting
to do with the mandate or work of the Centre and that, there is no scope for any benefit to

Science Education from the Project.

The University has informed the Legal Adviser about this development for apprising

the Hon’ble High Court at the appropriate time.

The matter is placed before the Executive Council for its consideration.
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Note: (FOR URGENT ATTENTION)

CSE\2012\HEAD\NOTE\REG.DEAN.SOF\1206.024; Friday, 14“§June 2012

Reference: Prof. M. S. Bisht, Let. No. F.-ACAD/MSB/2012-126 dated 13.06.2012; Research Project forward
'f regarding.

HE{D (CENTRE FOR SCIENCE EDUCATION)
(Through proper channel) ’
To

The Registrar,

Ex-officio Secretary,

School of Education &

School of Physical Sciences, NEHU, Shiliong

43N SEIRS ONULNIY S NHIN STIVG DHUNG NHIN

For kind attention, record and subject to the observations as following; to return the proposal
or else refer onward to the Dean, School of Education; School of Physical Sciience; Vice
Chancellor & EC for necessary attention: 3

NW3N $63gs

OBSERVATIONS: 5
Notwithstanding the contravening Resolution EC No:EC:149:2011:4:(i)dated 25.11.2911 still in

d

place: | am bound to abide by the Order of DB Hon’ble Gauhati High Court and thus%l begun to

function as Head, CSE, without transfer of Charge from end of May, 2012.

4 NHIN 88

N

1. 1 have no records of the appointment of the professed applicant. And hezhad never

d o

joined the Centre during any legal Head in place.

2. To the best of my recall and knowledge, His appointment has been challenge?fi and after
due consideration of the EC the same has been forwarded to the Visitor, His:Excellency

the President of india for annulment. The matter is sub-ju-dice.

3. More over most important fact is that neither the purported applicant norfhis project
has anything to do with the mandate or the work of the Centre; and there {s no scope
for any benefit of suggested Research in Science Education at all. At the sa%ne time it
would amount to transgressing into the domain of the other Departé‘nents and

Disciplines.

ALl

4. Any action to forward any document of such an irregular appointee w"zéuld mean

violation of statutory schedule as well as perpetuating infirmities and irregulafities.

Therefore in my capacity as Head of the Centre bound to statutory schedule and th’:ge mandate
the proposal in_question cannot be considered for onward forwarding and may be l'feturned to
the Researcher. However the matter will be placed before thg-Department committee as and
when technical circumstances allow. In the meanwhile if deemed fit the matter can be referred .-

to the Deans, the VC & EC (appropriate authority) for attention and direction, if any. 2 1
MAN MOHAN SINGH
'REGISTRAR
Copy in advance (For contingency of delay through proper channel) for kind attentiongto:
1. The Vice Chancellor, K
2. Deans School of Education & Physical Sciences. i i
3. The Finance Officer, NEHU, Shillong. [ «7' .
4. Administrative in-charge, NDVN (VSAT) facility, NEHU, Shiliong. t 5 L e

‘e
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6: - ADMINISTRATIVE MATTERS:
6:1: - Selection Committee:
(i) Recommendation of the Screening Committee for promotion of teachers from

stage 2-3 and 1-2 under Career Advancement Scheme as per New Regultion.

The Screening Committee met on 20.6.2012 to assess the suitability of the
teachers for promotion form stage 2-3 and 1-2 under Career Advancement Scheme as per

New Reguition.

The details of cases considered by the Committee may be read as under:

SI.No | Name of the candidate Name of the department Recommended
) for (w.e.f)

1. Dr. S.N.Rahman History

2. Dr. Atanu Bhattacharjee Biotechnology & Bioinformatics

3. Dr. S.Majaw Biotechnology & Bioinformatics

4. Dr. Suparna Bhattacharjee | Political Science

5. Dr. Binu Mathew Rural Development & Agri

Production
6. Shri A K Maiji Information Technology

The recommendation will be placed by the Chair.

The matter is placed before the Council for consideration.
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(if).  Guidelines for short listing applicants to be called for interview for
Teaching position in the University.

In order to maintain uniformity in screening of applications for teaching positions
in the University, a proposed guidelines has been formulated and placed at Annexure ‘A’.

The matter was placed before the 88" meeting of the Academic Council held
on 21* June, 2012 and the Council RESOLVED to approve the same.

The matter is submitted before the Council for deliberation and consideration.
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Guidelines for Short-listing Applicants to be called for

Interview for teaching positions in the University

1. Introduction:

ArexugE A

Applications submitted by candidates who do not satisfy the minimum eligibility criteria as
advertised, shall be rejected.

Marks will be allotted to each of the otherwise eligible candidates using the following
guidelines. The final marks obtained by the candidates will be used to rank them for short-

listing.

Academic Career:

Career is classified under the following categories:

Cat. I : [Marks >60%)] or [CGPA >6.5 on 10 point Grade Scale]

Cat Il : {Marks 245% but < 60%] or [CGPA >5.0 but < 6.5 on 10 point Grade Scale}
Note: For PG Degree, Cat-ll must be >55% for General and 50% for SC/ST/Persons-with-

disabilities.

e

Cat il :

[Marks' < 45%] or [CGPA <5.0 on 10 point Grade Scale]

Note: (1) A candidate will be rejected if he/she has Cat-lil in UG or he/she has Cat-ili in both High School

and Intermediate.
Note: (2) CGPA only will be considered in cases where the mark-sheet (transcript) provides CGPA.

2. Marks Allotted to Each Category:

and other Fellowships awarded by National
Level Agencies for pursuing PhD

SlI. No. Certificate Cat-l Cat-1l Cat-ti
1 High Schootl + Intermediate 10+10 545 0+0
or
Higher Secondary (only) 20 10 0
2 Undergraduate 15 10 -
3 Post-Graduate* 20 15 -
4 PhD/DPhil 20
5 JRF (on the basis of a nationally conducted test) 25
or '
NET/SLET 20
or
National Doctorate Fellowship awarded by AICTE 15

* if marks/grade points are not awarded in the PG course [e.g. MD/MS(Ay)], 20 points will be awarded.
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Notes:
{ 1). If a candidate has UG/PG/PhD degrees in more than one subject, only the data for the relevant

subiect will be considered.

(2). Candidates will be awarded marks for only one out of NET/JRF, NET/SLET and National Doctoral
Fellowship, whichever is higher.

(3). In case has qualified NET/SLET and has been awarded a JRF through a Nationally conducted test as
well, marks will be given for JRF only,

3. Research and Academic Contributions:

(A) (As per Category-Iil of UGC Regulations 2010).

For the post of Assistant Professor no marks shall be awarded for Clauses 1l(C})- Research
Projects and Hli(D)- Research Guidance of the Category-lil of UGC Regulations 2010.

Calculation of Short-listing Scores:

4 X

max

(i) For Assistant Professor *: {( Total Score Jor Academic Re cord) +( 5 x 25]} ;

* Note: In case of Assistant Professor, if x, or x_ is higher than 100, then in that case x,or x,,,
(whichever exceeds 100) will be capped at 100. In other words, if(x, >100 orx,, >100)
then x, <100, x,, <=100.

Total Score for Academic Record X,
: . +| ——x40 |?;
X

{( Total Score for f;cademic Record j +( X 40]} ;
x

max

(ii) For Associate Professor: {(

{iii) For Professor:

Where,
x, =Score obtained for Academic & Research Contributions by an individual candidate in a

group of candidates who applied against a post;

X, =Highest score obtained for Academic & Research Contributions by an individual
candidate in the group. For example, if there are three candidates (who make a group) with
their score 78, 81, and 69 respectively, then x_ =max(78, 81, 69)=28l.
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CATEGORY ili: Research, Publications and Academic Contributions

Sl. APls Engineering/Agricuiture/ | Facuities of Languages | Maximum
No. Veterinary Arts/Humanities/Social | Points
Science/Sciences/Medical | Sciences/Library/
Sciences Physical
education/Management
IHA Research Papers Refereed Journals * Refereed Journais * 15/
published in: publication
Non-refereed but Non-refereed but 10/
recognized recognized publication
and reputable journals and | and reputable journais
periodicals, having and
ISBN/ISSN periodicals, having
numbers. ISBN/ISSN
numbers.
Conference proceedings as | Conference proceedings | 10/
full as full publication
papers, etc. (Abstracts not | papers, efc. (Abstracts
to be not to be
included) included)

B Research Publications | Text or Reference Books Text or Reference Books | 50/ sole
(books, chapters in Published by International Published by author
books, other than Publishers with an International
refereed journal established peer review Publishers with an 30/ edited
articles) system established book

peer review system

10/ chapter in

ISBN/ISSN numbers.

edited book
Subjects Books by National | Subjects Books by 25/ sole
level publishers/State and National level author,
Central Govt. Publications | publishers/State and
with ISBN/ISSN numbers. Central Govt. 15/ edited
Publications with book

5/ chapter in

hased volumes by

based volumes by

edited book
" Subject Books by Other Subject Books by Other | 15/ sole
local publishers with local publishers with author,
ISBNASSN numbers. ISBN/ISSN numbers.
9/ edited book
3/ chapter in
edited book
Chapters contributed to Chapters contributed to | 10/ chapter
edited knowledge based edited knowledge based
volumes published by volumes published by
international Publishers International Publishers
Chapters in knowledge Chapters in knowledge | 5/ chapter
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Indian/National level
publishers with ISBN/ISSN
numbers and with numbers
of national and internationat
directories

Indian/National level
publishers with
ISBN/ISSN numbers and
with numbers of national
and international

directories
nc RESEARCH PROJECTS
IC()) | Sponsored Projects Major Projects Major Projects 20/ project
carried out/ ongoing
Minor Projects Minor Projects 10/ project
HIC(ii) | Consuitancy Projects Amount mobilized with Amount mobilized with 10/ Rs.10.0
carried out / ongoing minimum of Rs.10.00 lakh | minimum of Rs.2.00 lakh | lakhs and
Rs.2.0
lakhs,
respectively
NIC(iii) | Completed projects : Completed project Report | Completed project 20 /each
Quality Evaluation (Acceptance from funding Report major
agency) {Acceptance from project and
funding 107/
agency) each minor
project
MC(iv) | Projects Patent/Technology transfer/ { Major Policy document | 30/ each
Outcome / Outputs Product/Process of national
: Govt. Bodies at Central level output
and : or
State level patent /50
leach
for
International
level
Hpo RESEARCH GUIDANCE
D@ | M.Phil. Degree awarded only Degree awarded only 3/ candidate
Ho(ii) | Ph.D. Degree awarded Degree awarded 15/ candidate
Thesis submitted Thesis submitted 10/ candidate
Scholars registered Scholars registered 5/ candidate
HIE TRAINING COURSES AND CONFERENCE /SEMINAR/WORKSHOP PAPERS
ME(i) | Refresher courses, (a) Not less than two weeks | (a) Not less than two 20/ each
Methodoiogy duration weeks duration
workshops, Training, (b) One week duration (b) One week duration 10/ each

Teaching-Learning-
Evaluation Technology
Programmes, Soft
Skills development
Programmes, Faculty
Development
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Programmes (Max: 30
points)
WIE(ii) | Papers in Conferences/ | Participation and Participation and T
Seminars/ Presentation Presentation
workshops etc.** of research papers of research papers
(oral/poster) in ' (oral/poster) in
a) international conference | a) International 10/ each
3 conference
b) National b) National 7.5/ each
¢) Regional/State level ¢) Regional/State level 5/ each
d) Local ~ ' d) Local - 3/ each
University/College levei University/College level
WE(iv} | invited lectures or (a) International (a) International 10/ each
presentations for
conferences/ Symposia | (b) National level (b) National level 5/ each

*Wherever relevant to any specific discipline, the API score for paper in refereed journal would be
augmented as follows: (i) indexed journals — by 5 points; (i) papers with impact factor between 1 and 2 by
10 points; (iii) papers with impact factor between 2 and 5 by 15 points; (iv) papers with impact factor
between 5 and 10 by 25 points. ** if a paper presented in Conference/Seminar is published in the form of
Proceedings, the points would accrue for the publication (1l (@)) and not under presentation (Il (e)(ii)).

Notes.

1. It is incumbent on the Coordination Committee proposed in these Regulations and the University to
prepare and publicize within six months subject-wise lists of journals, periodicals and publishers under
categories IHA and B. Till such time, screening/selection committees will assess and verify the
categorization and scores of publications.

2. The API for joint publications will have to be calcuiated in the following manner: Of the total score for
the relevant category of publication by the concerned teacher, the first/Principal author and the
corresponding author/supervisor/mentor of the teacher would share equally 60% of the total points and
the remaining 40% would be shared equally by ali other authors.
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6: - ADMINISTRATIVE MATTERS:
6:2: - Appointment/Creation/Up-gradation of post/

Confirmation/Extension/Option/Transfer/Release
[Termination etc:

(i)  Appointment of Head, Department of Mathematics.

Prof. 8.S.Khare was appointed as Head, Department of Mathematics
w.e.f. 04.03.2011(FN) till date of his superannuation. Prof. Khare retired form the service of
NEHU on 30.04.2012(AN).

A Pending decision of the Executive Council, Dr. P.K.Saikia, Associate

Professor was requested to look after the office of the Head from 01.05.2012 till the
appointment of regular Head of the Department is considered, but Dr. Saikia has
communicated (Annexure —A) that due to some personal reasons, he is unable to look after
the officer of the Head of the Department.

In view of the above, Prof. H.K Mukherjee, Dean, School of Physical
Sciences, NEHU has been requested (Annexure-B) to look after the office of the Head form
01.05.2012 till the appointment of regular Head of the Department is considered by the
Executive Council.

Meanwhile, there are 3(three) Professors namely (1) Dr. M. Ansari (2)
Dr.A.K.Das and (3) Dr. K.K.Singh have been appointed in the Department of Mathematics.

in view of the aforesaid appointments and in consideration of the faculty
members available in the Department as listed below, the Vice-Chancellor recommends the
name of Prof. M.Ansari for appointment as next Head of the Department for a period of 3
years from the date of assuming the change of the office of the Head.

Sl.No. Name/Designation D.O.J. as Prof. D.O.Supn. Remarks

1. Prof. H.K. Mukherjee 07.12.1995 30.06.16 Present Dean,SPS
Wef.31.01.11 to
31.01.2014.

SI.No. Name/Designation DOJ as Reader. DOJ as Aso.Prof. DOJ as Prof. Remarks

2. Dr.M.Ansari 01.01.91 01.01.2006 08.06.12(AN) -
3. Dr. KKSingh 19.09.96 01.01.2006 12.06.12(FN) -
4. Dr.AK.Das 10.04.02 01.01.2006 08.06.12(AN) -

The matter is submitted before the Council for consideration.
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o A Date 30.04.2012

The Vice Chancellor -
North-Eastern Hill University NO _gb

Shillong — 22, Meghalaya.

Dear Sir,
With reference to the letter no. F. 5-5/(XV)/Estt-11/85/-2817, dated 25" April’2012, from Asstt.
Registrar (Estt-Il), | would like to inform you that due to some personal reasons, it is not
possible for me to look after the office of the Head of Mathematics Department.

| am sorry for any inconvenience that my refusal may cause. '

~(P. K. Saikia)
Associate Professor
NEHU, Shillong - 22

Copy to:

1. Asst. Registrar (Estt- Il), NEHU, Shillong -22, Meghalaya.
2. Head, Department of Mathematics, NEHU, Shillong — 22, Meghalaya.




<

6'307(363) Ammaxuve—— ‘/a‘ w

Phone

gaT ydara fayataeneaa Grams © NEHU
g Qe fafy, afimy, fim-s3evr (WeTEA)
North-Eastern Hill University
NEHU Campus, Shillong - 793 022 (Meghalaya)
No.F.5-5/(XV)/Estt-Il/Estt-Il/85/- 28 3| Dated 30" April, 2012

ﬂlfl':/liuunuu .m h.‘aiuh:..
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To

The Dean,

School of Physical Sciences,
NEHU,Shillong.

Sir,

As you are aware, Prof.S.S.Khare is superannuating from the service
of the University on 30.04.2012 and hence shall also relinquish the charge of
the Office of the Head, Deptt. of Mathematics.

In view of the above, the Vice-Chancellor desires you to look afier the
office of the Head, Deptt. of Mathematics from 01.05.2012 till the appointment
of regular Head of the Department is considered by the Executive Council or
you may suggest a faculty member from the Department for the purpose.

Yours faithfully,
(H.Lyngdoh)
Asstt. Registrar(Estt-11)

Copy to:
Prof.S.S.Khare,Deptt. of Mathematics, NEHU — for information & necessary

action. ﬁ\/f}

Asstt. Registrar(Estt-11)

A
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(iv)  Appointment of Head, Department of English(Shillong).

Dr. M.M.Mazumdar will complete her term of Headship in the
Department of English(Shillong Campus) on 31.07.2012.

At. Present, there are 2(two) Professors available in the Department of
English(Shillong Campus) and their position are listed as under:

SL.No. Name Date of Joining Date of Headship held
. Joining earlier
1. Prof (Mrs) Esther Syiem  07.07.2006 31.10.23  01.12.05t0 30.11.08
2. Prof. M.M.Mazumdar 05.05.08 30.11.26 Present Head

in order to consider appointment of next Head of the Department under
Statute-7(1) of the NEHU Act 1973, the Vice-Chancellor recommends the name of Prof.
(Mrs) E.Syiem to be appointed as next Head of the Department for a period of 3 (three)

years w.e.f.01.08.12(FN)

The matter is submitted before the Council for consideration.
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(v) Voluntary Retirement of Dr. A.C.Dubey, former Reder,
Department of Economics, NEHU, Shiilong.

Dr. A.C.Dubey, former Reder, Department of Economics had submitted
his Technical Resignation w.e.f.31.07.2007(AN) (Annexure-‘A) and the Executive Council in
its 149"™ meeting has considered to accept the same vide its resolution
No:EC:149:2011:6:2(xv): (Annexure —'B’)

Now, Dr. A.C.Dubey has submitted an application (Annexure-‘C’)
requesting the University to reconsider his Technicl Resignation as request for Voluntary
Retirement w.e.f. 31.07.2007 (AN) so as to facilitate him to get monthly pension and other
retirement benefits.

- The matter is submitted before the Council for consideration.



6.;.’5(9 ANNEXURE - A’ -

“ 0 JAWAHARLAL NEHRU UNIVERSITY
Trwsese

<> Centre for the Study of Regional Development
School of Social Sciences

. New Delhi-110067 'Q . F\/ o/
Amaresh Dubey ,&r/\/
. Professor of Economics /V\)\J

June 21, 2011 e
g

The Vice-Chancellor
North-Eastern Hill University
Shillong — 793 022

Subject: Technical Resignation and settlement of pro-rata pensionary benefits
Sir,

I served the North-Eastern Hill University from June 1, 1987 to July 31, 2007. I had
moved on deputation from the University to the National Council of Applied Economic
Research (NCAER), New Delhi, from August 1, 2005 to July 31, 2007. At the end of the
deputation period my services were absorbed at NCAER. Subsequently, I moved to
Jawaharlal Nehru University in New Delhi where [ am serving currently as Professor.

I, hereby, tender my Technical Resignation in the North-Eastern Hill University, Shillong. Ww.e.{.
3is+ Judsy fAN), 2007,

Further, as T have resigned from services in NCAER and moved to Jawaharlal Nehsu
University, New Delhi, I would like that the pro-rata pensionary benefits payable to me for
the services rendered in NEIHU may kindly be paid to me in cash.

Thanking you

Sincerely,

.
(Amatésh Dubey)
e-mail: amareshdubey@mail jnu.ac.in

Phone: +91 11 2670 4469

VAN e E e
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(xv) Technical Resignation of Dr. A.C. Dubey, former Reader,
Department of Economics, NEHU, Shillong.

NO:EC:149:2011:6:2: (xv): The Council considered the technical resignation of Dr.
A.C. Dubey, former Reader, Department of Economics, NEHU, Shillong and

RESOLVED to accept the same w.e.f. 31 7.2007(AN.)
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{ . [‘1 JAWAHARLAL NEHRU UNIVERSITY
7 - Centre for the Study of Regional Development
sol School of Social Sciences

New Delhi-110067

Amaresh Dubey
Professor of Economics

\ N ~?k>

N
. v N
June 14, 2012 & ’\é

The Chairman

Executive Council
North-Eastern Hill University
Shillong — 793 022

Sir,

| had submitted my Technica! Resignation to NEHU on June 21, 2011 and requested for
pro-rata benefits to be settied by the University.

However, now | would like to request the University to reconsider my Technical

Resignation as request for Voluntary Retirement with effect from 31st July 2007 (AN) R
. since | have completed 20 years of qualifying service as required for voluntary
o retirement. This will facilitate me to get my monthly pension and other retirement

benefits as well.

Thanking you

Sincerely,

g +
(Amaresh Dubey)
e-mail: amareshdubey@mail.inu,ac.in
Phone: +91 11 2670 4469
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CV') Appointment of Shri Gino Sangma as Proctor Tura Campus.

Statute 9 of NEHU Act, 1973 provides “that Every Proctor shall be appointed by the
Executive Council on the recommendation of the Vice- Chancellor and shall exercise such
powers and perform such duties as may be assigned to him by the Vice Chancellor”.

Keeping the requirements of Tura Campus for maintenance & proper conduct of security
in view, the Vice-Chancellor, in consultation with the Pro- Vice- Chancellor Tura Campus,
recommends that Shri Gino A.Sangma (newly appointed as Asst. Professor in the Department of
Agri-Business Management & Food technology) may be appointed as Proctor, Tura Campus
for aperiod of two years from the day he assumes the change of the Proctor

The matter 1s submitted before the Council for consideration.
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6:3: - Leave/Deputation:

(i) Deferment of period of Sabbatical Leave in respect of Prof.
P.N.Pandita, Department of Physics.

On the recommendation of the School Board, the Executive Council in
its 149" meeting held on 25.04.2011 ( vide Resolution No:EC:149:2011:6:3:(i) ) resolved
to approve the Sabbatical Leave in respect of Prof.P.N.Pandita, Deptt. of Physics, NEHU,
Shillong for a period of 5 months with effect from 19" July 2012 subject to verification of
his eligibility according to the provision of Sabbatical Leave by the Office. If eligible, the
Councit authorised the Chairman to grant Sabbatical Leave to Prof Pandita.

On verification of his eligibility according to the provision of Sabbatical
Leave, Prof.Pandita has been granted Sabbatical Leave for a period of 5 months with
effect from 19.07.2012. A copy of the relevant order issued may be seen vide Annexure
A

. Prof.Pandita, vide his letter dated 5" June 2012 (Annexure-B), has
requested the University to allow him to go on sabbatical leave from 19" February 2013 to
19" July 2013 (for a period of 5 months) instead of 19" July 2012 to 18" December 2012
due to unavoidable circumstances. His case has duly been considered and recommended
by the Dean, School of Physical Sciences on the body of the letter dated 5" June 2012.

" The provision of Sabbatical Leave, among others, provides that a
teacher who avails Sabbatical Leave must serve the University for an equivalent period on
return to the duty in the University. In the instant case Prof.Pandita fulfils this condition
since he will superannuate on 31.12.2013.

in view of the above, the Council may like to consider the request of
Prof.Pandita and allow him to go on Sabbatical Leave with effect from 19" February 2013
to 19" July 2013.

The matter is placed before the Council for consideration.
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North-Eastern Hill University

NEHU Campus, Shillong - 793 122 (Mcghalaya)
NO.F.17-175 /Estt-IU2001 \ 251 Dated February, 2012.

~\g Il'i;ru»n.n.am.
s/

L3 LI
R

ORDER

Pursuant to the Resolution No EC:149:2011:6:3:(i): adopted by the Executive Council
in its 149" meeting held on 25* November, 2011 and on verification of eligibility conditions, the
Vice-Chancellor is pleased to grant Sabbatical Leave to Prof P.N.Pandita, Department of
Physics NEHU, Shillong for a period of 5(five) months w.e.f. 19.07.2012.

Prof. P.N.Pandita is required to execute bond before availing the leave in term of the
relevant Ordinance and to comply with the requirements set therein.

Certified that Prof. P.N.Pandita would have continued to hold the same post but for his

proceeding for the aforesaid leave.
—@C

N
Deputy Regist?ﬁ';
Establishment - I1.
Copy to:

\/l.//-Prof. P.N_.Pandita, Department of Physic NEHU Shillong for information and necessary
action. On his retum from leave, he shall have to report to the University the nature of
studies, research and other academic activities undertaken during the period of leave.

2. The Finance Officer, NEHU, Shillong
3. The Dean School of Physical Sciences, NEHU, Shillong.
4. The Head, Department of Physics NEHU, Shillong.
5. The Assistant Registrar (Finance-Salary) NEHU Shillong for information and necessary
action.
6. The Section Officer, Salary, NEHU, Shillong,
7. Personal File. _ )

T T e "L

Deputy Registiar
Establishment — L
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North Eastern Hill University

Department of Physics Umshing - Mawkynroh, Shillong 793 022, India
P. N. Pandita \\\% ‘ Email: ppandita@nehu.ac.in
Professor (\k‘ 'b\g Tel.: +[91] - 364 - 2722823

/\/ \\/ Fax: +[91] - 364 - 2550076
, 2012 W\M'

The Vice Chancellor
North Eastern Hill University
Shillong

Subject: Sabbatical Leave
Ref.: No. F.17-175/Estt-1T/2001/2599 dated 2nd February, 2012

(Through Head of Department and the Dean, School Board of Physical Sciences)

Dear Sir,

I had applied for sabbatical leave for five months for the period 19th July 2012
- December 18, 2012. The leave was sanctioned in accordance with the letter quoted
above (copy enclosed).

Due to circumstances beyond control, I now plan to take this sabbatical leave for
five months for the period 19th February, 2013 to 19th July, 2013.

During this period I plan to further extend my ongoing research in the light of the
recent results from the Large Hadron Collider (LHC). These results from the LHC are of
direct relevance to my research work. I, therefore, propose to take sabbatical leave for a
period of five months to pursue research work in the area and to increase my proficiency
in the subject, and also plan to write a monograph based on my research work.

I am, therefore, writing this letter to request you to kindly allow me to change the
dates of the sabbatical leave, already sanctioned, to the period 19th February, 2013 - 19th
July, 2013 (a period of five months). I am enclosing herewith a copy of the programme
that I will carry out during my sabbatical leave.

I may mention here that I have not availed of sabbatical leave during my tenure in
this University, and I satisfy all the rules for sanction of the sabbatical leave.

ith regards, ‘wa W o ZWN\QI
it regerd - M*% d\??g s % BVG\WM

‘:M @ﬁ . Yours smcerely,
Prof. & ). %AA

Physics Depaivignt \
Sciens P N. Pandita)
NEH.U,, Shillong=Tyipits School of ng\cﬂ‘ ﬂMI M i)

Fnels.: a. a East
no i\m\g 7%0‘2
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6:6: - Service condition/Financial & Other benefits:

0 Payment of Hospitalization reimbursement claims to
NEHU pensioners.

As directed by the Executive Council in its 149™ meeting held on
25.11.2011 vide resolution No:EC:149:2011:4.(iii), a comprehensive agenda note was
placed before the Finance Committee in its 63™ meeting held on 16.06.2012 for
consideration to allow hospitalization re-imbrsement claims to pensioners. The agenda as
placed before the Finance Committee is placed at Annexure ‘A’ for perusal of the Council.

The decision of the Finance Committee is reproduced below:

“item No.5: Payment of Hospitalization reimbursement claims to
NEHU pensioners.

The issue was discussed and the Committee
recommended that the matter be taken to the Executive Coucil.
The Committee also recommended that the case be referred to
UGC and MHRD for clarification with reference to UGC letter

" No.25-8/2007(CU dated 23/6/2008.

The Chairman desired that UGC and MHRD be
requested to ussue necessary clarification expeditiously.”

The matter is place before the Council for consideration.
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Sub:  Pensioners of NEHU : Medical Hospitalisation reimbursement claims.

Employees of NEHU are covered under the CS (MA) Rules 1944 for medical

facilities. For serving employees, there is no problem whatsoever in respect of

both OPD treatment and indoor treatment as they are comﬁrehensive!y covered
under the CS (MA) Rules. However, the only medical facility presently available
to retired employees of NEHU is the fixed Medical Al!owa}wcg of Rs. 300/- monthly
in accordance with Ministry of Personnel, Public Grievqncgs & Pensions (Department

of Pension & Pensioner's Welfare) O.M. No.4/25/2008-P&W(D) dated 26/05/2010.

Indoor treatment reihbursemenf facility has not been extended to Pensioners.

- @
4

: Feasibility of extending Indoor treatment reimbursement facility to NEHU

5 Pensioner’s has been under consideration of the University. Matter has been

examined with reference to Government of India Orders, CS(MA) Rules and u6e

Circulars.

Ministry of Health & Family Welfare O.M. No. 5-14025/4/96-MS dated
* 05/06/1998 clarified that the Pensioners should not be deprived of medical
. facilities from the Government in their old age and they have no objection to

. extension of the CS(MA) Rules to the Central Government Pensioner’s residing in

o

»~
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" non CGHS areas. This has been reiterated by UGC vide No. F.No.25-8/2007(CU)

" dated 23/06/2008.
The ibid O.M. stipulates the fol!,bwing:

OF Pensioners could be given a one-time option af the time of their

retirement for medical coverage under CGHS or under the CS(MA)

Rules.

(i) * Pensioners opting for CGHS facilities would have to get themselves

g registered in the nearest CGHS city for availing of hospitalization

facilities. In such cases, reimbursement claims would be processed by

CGHS authorities of the concerned city.

(iii) In case of Pensioners opting for facilities under CS(MA) Rules, the

1
e

r'.esponsibili’ry of administering CS(MA) Rules should be done by
respective Ministries /Departments as in the case of serving
employees. List of AMAs would be decided by Departments and
Pensioners would be entitled to avail of hospitalisation facilities as
provided in CS(MA) Rules. Reimbursement claims of hospitalisation

cases would be processed and paid by parent organization as in the

RO case of serving employees.

W
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- Accordingly, the following medical facilities for Pensioners of NEHU, both
tedching and non-teaching, are suggested:

1. A one time option may be given to Pensioners for medical coverage either

. under CGHS or the CS{MA) Rules.

2. Same option may be given to employees going on retirement in future.

In case of Pensioners opting for CGHS facilities:

Must get themselves registered with the CGHS.

Must pay admission fee as stipulated in CGHS Rules.

Must pay subscription fee as stipulated in CGHS Rules.

Will get Fixed Medical Allowance of Rs. 300/- monthly if residing in areas
not covered by CGHS in lieu of outdoor facilities from nearest CGHS
dispensary. HoWever, Pensioners residing in places where CGHS facilities
are available cannot opt for Fixed Medical Allowance in lieu of out door

facilities.

Can avail Indoor hospitalisation facilities from hospitals recognized under

i CGHS in the area or from nearest CGHS covered city. Reimbursement

claims would be processed by concerned CGHS authorities.
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CS(MA) Rules have no provisions for contribution/subscription by
beneficiaries. Hence, either of the options below may be considered:
(@) Need not pay subscription.

.(b) May pay subscripﬁon'df par with CGHS rates for Pensioners.
Since outdoor treatment facilities are not available under CS(MA)
Ru!es,-’rﬁey will get monthly Fixed Medical Allowances of Rs. 300/- in
lieu of oufdoor facilities for meeting day to day medical expenses that
do not require hospitalisation.

In addition, Pensibnérs will be entitled to hospitalisation facilities as
provided in CS(MA) Rules. Hospitalisation ,reimbur'semenf claims would

be processed and paid by NEHU at par with serving employees.
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" 1. Pensioners can avail treatment in following hospitals:

Any Central Government Hospital:
Any State Government Hospital:

Hospital recognized by State Government/CGHS Rules/CS(MA) Rules.

- Hospitals fully funded by Central Government/State Government,

2. Doctors for consultation :

Medical Officers under the employment of Central Government.

Medical Officers under the employment of State Government or

Union Territory.

Private Medical Practitioners as AMAs need not be appointed in view

of scattered nature of NEHU Pensioners.

3. Medical advance will not be available.
4, Travelling Allowance will not be available.
5. Facility will not be available to Pensioners residing abroad.

6. Facility will be available to Pensioner or Family Pensioner only.
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7. Reimbursement claims must be preferred within three months from the date
of completion of treatment as shown in Essentiality Certificate "B" issued by

 the Medical Officer.

8. Reimbursement will | be 5ubje§;r to admissibility and rates fixed by the
Government under the CS(MA) Rules/CGHS Rules, or the actual expenditure

‘ incurred, whichever is less.

9. Inemergent cases involving accidents, serious nature of disease etc. patient
may be-‘adniif"red in a private hospital in case no Government or recognized
hospital is available nearer than the Private Hospital. Such reimbursement
claims will be decided on the merits of each case. Reimbursement will be
within ceilings prescribed in Appendix-VIII to CS(MA) Rules.

10. Following documents should be submitted in original for processing

reimbursement claims:

0) Application.

(D) Med. 97 Form.

(iii) | Copy of refer;'al by competent/authorised Doctor.

(iv) Essentiality Certificate "B" duly filled in, signed by treating Doctor

and countersigned by. the Medical Superintendent of the Hospiml.
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Hospital bills, receipts, vouchers stamped and
signed/countersigned by the Medical Officer.

Prescription.

| - (vii) Medical Treatment Sheet.
11. Notwithstanding the provisions above, all reimbursement claims shall be

dealt in accordance with provisions of the CS(MA) Rules 1944 and

Government of India orders issued in this respect from time to fime.



6:633(7)

(iil) Fixation of pay in respect of Junior Engineer on grant of

First Financial Upgradation (FFU)

» The following Junior Ehgineers (J.Es), on their appointment, joined the

University and they were granted upgradations on completion of 5(five) years
of regular service as J.E. as per CPWD norms on due recommendation of the
DPC as may be seen from Annexure-I-1II in respect of some of the JEs, prior to
implementation of ACP Scheme in the University, effective from 9.8.1999, as

per details given below:

Sl | Name Dt.of | Scale of pay Upgradation in the | Effective
No joining ~ scale of pay on date
completion of 5 (five)
yrs of regular service
1| Shri. N.I. Barbhuyan | 09.12.85 | Rs.1400-2300/- Rs.1640-2900/- 09.12.90
(4% CPC) replaced by| (4* CPC) Rs.5500-
Rs.5000-8000/- (5% | 9000/- (5* CPC)
CPC) i
2 | Shri. S.K. Rathaur 04.03.86 -do- -do- 04.03.91
3 | Shri. B. Sheikh 29.08.86 -do- -do- 29.08.91
4 | Shri. K. Biswas | 01.06.89 -do- -do- 01.06.94
5 | Shri. J. Kalita 09.06.89 -do- -do- 09.06.94
6 | Shri. L.K. Rathaur 26.02.90 -do- -do- 26.02.95
(Work
charged
treated as
regular
service
followed by
regular
apptt. w.e.f]
6.1.99)
7 |Shri. M. Bhattacharjee 20.08.91 -do- -do- 20.08.96
8 | Shri. MLS. Ciddiki 29.08.91 -do- -do- 29.08.96
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» However, with the introduction of ACP Scheme, effective from 09.08.99, the

First Financial Upgradation (FFU) on completion of 12 years of regular service

was found to be admissible to the J.E’s in the higher scale of pay of Rs.6500-

10500/-, and therefore, the J.E.’s were accordingly granted the FFU in the said
scale of pay of Rs. 6500-10500/- (Annexure-1V & V)on completion of 12 years

of regular service as per details given below, treating the earlier upgradation

granted in the scale of Rs. 5500-9000/-, on completion 5 years of regular service
as null and void for the purpose of pay fixation in the aforesaid FFU scale of Rs.

6500-10500/-
SI. Name Dt. of Scale of pay Grant of First Effective
No joining Financial date
Upgradation (FFU)
on completion 12
| years of regular
service.
1 | Shri. N.I. Barbhuyan | 09.12.85 | Rs.1400-2300/- Rs.6500-10500/- 09.08.99
(4 CPC) replaced by} (5* CPC)
Rs.5000-8000/- (5%
CPCQ)
2 { Shri. S.K. Rathaur 04.03.86 -do- -do- 09.08.99
3 | Shri. B. Sheikh 29.08.86 -do- -do- 09.08.99
4 | Shri. K. Biswas 01.06.89 -do- -do- 01.06.2001
5 | Shri. J. Kalita 09.06.89 -do- -do- 09.06.2001
6 | Shri. L.K. Rathaur 26.02.90 -do- -do- 26.02.2002
(Work
charged
treated as
regular
service
followed by
regular
apptt. w.e.f]
- 6.1.99)
7 |Shri. M. Bhattacharjeq 20.08.91 -do- -do- 20.08.2003
8 | Shri. M.S. Ciddiki 29.08.91 -do- -do- 16.11.2003
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» Since, the above FFU in the scale of pay of Rs.6500-10500/- has been granted,

-

treating the earlier upgradation granted in the scale of Rs. 5500-9000/-, on
completion 5 years of regular service as null and void, the fixation of pay on
grant of the said FFU is required to be made with reference to the substantive
core scale of pay of Rs.5000-8000/- and not with reference to the earlier
upgraded scale of pay of Rs. 5500-9000/-. In the process, the above incumbents
are found to suffer a monetary loss in basic pay as on the date of grant of the

aforesaid FFU as per details given below:-

SL Name Effective | Pay fixed in the | Basic pay Monetary
No dt. of FFU scale of pay | actually drawn in |loss in the
FFU(ACP) | Rs.6500-200- the scale of pay | Basic Pay
10500/- with ref. | scale of Rs.5500- | as on the
to pay scale of 175-9000/- as on |dt. of grant
Rs.5000-150- the dt. of grant of | of FFU.
8000/- FFU.
1} 2 3 4 5 6
1 | Shri. N.I. Barbhuyan | 09.08.1999 Rs. 6500/- Rs. 6550/- Rs. 50/-
2 | Shri. S.X. Rathaur 09.08.1999 Rs. 6500/- Rs. 6550/~ Rs. 50/-
3 | Shri. B. Shaikh 09.08.1999 Rs. 6500/~ Rs. 6550/- Rs. 50/-
4 Shri. K. Biswas 01.06.2001 Rs. 6500/- Rs. 6550/- Rs. 50/-
5 | Shri. J. Kalita 09.06.2001 Rs. 6500/- Rs. 6550/- Rs. 50/-
6 | Shri. L.X. Rathaur 26.02.2002 Rs. 6500/- Rs. 6725/- Rs. 225/-
7 | Shri. M. Bhattacharjee | 20.08.2003 Rs. 6500/- Rs. 6725/- Rs. 225/-
| 8 | Shri. M. S. Ciddiki 16.11.2003 Rs. 6500/- Rs. 6725/- Rs. 225/-

» Para, 9 (VIII) of the UGC guidelines on settlement and implementation ACP

Scheme of 09.08.99 for the non-teaching employees as received vide letter

No.F.41-5/2003(JCRC) dated: 14.07.2010 provides as reproduced here under:-

“QvII); If an employee had already been granted more than two financial
upgradations, whether under OTUM or any other Scheme, as on 8" April, 1998,
the additional financial upgradation given shall stand withdrawn with effect from

Cont. pg.4
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8" April, 1998 and his pay would be fixed at the appropriate stage in the
appropriate relevant pay-scale as if he had been given only two financial
upgradations. However, the pay he was drawing as on 8" April, 1998 shall be
protected by allowing the difference between the pay as may be fixed at the
appropriate stage in the relevant approved pay-scale and the pay he had been
drawing as on 8" April, 1998 as personal pay to be adjusted against future
Increments” (Annexure-VI & VII).

» Taking recourse to the above provision of the UGC guidelines, it is suggested
that the above mentioned monetary loss in the Basic Pay suffered by the above
incumbents as on the date of grant of FFU shown above may be allowed as
personal pay to be adjusted against future increments so that they do not suffer

a loss in the actual pay drawn by them.

The matter is placed before the Council for consideration.
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RECOMMENDITIONS OF THE DEPARTMENTAL 'PROMOTION
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3. Dr."'A.. Patten, C,0.E. . Member
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) DR | GRANT OF HIGHER GRADE PAY SCALE ON COMPLETION OF 5 YEARS CONTINQUS SATISFACTORY ANNEXORE —J
A SERVICE IN THE SAME PAY SCALE. ‘ L
i . ________,,_____,__,..._-....._.........................—---—-—-—-—--—'-—— ______________ — ——
vif" -N_ame of the empleyee & g}Pay scale “Date of jeining- f Date of comple- §§ Upward scale jPesition § Remarks ef
Des;cna‘tleno f(bubstanblve) ' 3 tlon of S(five) 1 of ALC.R. 3§ the D.P.C.
i‘ ' t yearse - ¥ %
— 7 — = N ' 1 4 L 5 o i 7 &
Sri.Kingsuk Biswas, JeEe! . ... ‘ 5 .6.8Y 5.9 %.1640-2900/- } _
| Kse1400-2300/- : A Vv
& / s | | Ik s
— [ ' | _ 1 ‘
Sri-°~"j'°Kali'ta, \}OE. ’ ‘"15 1409—4390/" ? 9.6999 836094 Bso1640"2900/— - CK, Zé’z‘"
‘Sri‘.M.Bhattac‘harjéesJ.E.' Rse 1490—2300/u- 1 2008591 19.,84.96 55 64 0-29 06/ - O/( %J/
ST1.5.N.Mukhepadhyaya, , o Ki _ :
JoE. | Rss1400-2300/~ 280,891 ' 27.8496 Rss1640-2900/~ Ok ) #
TSri.Md.S.Ciddiki, J.E. | B5.1400-2300/- 2848491 | 27.8.96 - - ks51640-2900/~ 0 P ﬂ

. o /&Cﬁf‘/\’t’e\




NORTH EASTERN HILL UNIVERSITY
e 'P.O.PERMANENT. CAMPUS :SHILLONG

S

A1 /CEG/ST= ’{/{fz? . bated_32/57

"on the retorfendation of the Departmentsl
Pramatzgn Gogmittes, the Vice-Chanceller, NEHU, Shillong is
pleasod to grant highés  grade pay scale of b.1640-2900/-
to the- following Junior gngineers who have rendered 9
(five) yosrs of satlefsctory service as Junior Eigineer in
the grada pay sﬁﬁlﬂ of B, 14002300 v 3=
"fﬂi;«hri.Kingsuk Biswas, J.h.
© 2. Shri,Jonsdni Kellta, J.H.
‘ 3, Shri.M,Bhattacharjee,t.b.
. 4, Shri S.HMukhopadhyaya,dEe
5. Shri.sd.iddiki, J.E.

2. The higher grade pay scale will be effective
ffom the date of completion of 5 (five) years service
as dotailed in the entclosed Annexure=l,

2, The higher grade pay scale will be purely petscnal |
ond will not entail change in designation & responsi- ;
bilitles, .

4, The pay fixation will be regulated as per the ins- ié

truction contsined in the O.MNo.F.15=7/CRC/91=3192
dated 8.9.93. o
%MLCC‘ 02/77‘ '
{ Spt.5.72 nja
Copy £ im C&ficarnﬂn spocial uuty.¥ 4
1. P.Se to ViCa, NEHU,Shillong for 1nf0rmation.; | |
2. SePufe to Degistrar, BiHU,Zhillong for infornations
3, The Finance Gfficer, MEHU,5hillong for information.

4. The .xecutive Ingineer, C.D.D., NEHU, “hilleny foxr
{nformation.

5. The Saction Officer, Esti=I(Per), NiHU,%hillong tagathar T
with Annexure«I for informetion & n.ad :

6. The Tection "fficer, Gstt=I{apptt], WiHU,Shilleng for
information. ‘
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NORTH EASTERN HILL UNIVERSITY

P ‘ Permanent Campus :: Shillong-793022
(. No.J.2-16/CRC2002/Vol-I- 5.4 Dated 2-4~033
& ORDER
i e~ ] 7 - ! e, y . - : ty e I
L In pursuance of UIG(s _letter F.N0.30-9/99(CU). dated 18.12.2000 and Exccutive Council’s Resolutions No EC:113:2002:8:(1), No.EC:113:D02: &:(ii),
i No.J:C:114:2002:6:6x1v), No.EC:114:2002:6:6: (vi) and the recommendations of the commiitees thereof, the Vice-Chancellor-NEHU Shillong is plased to gran te irg Financial
S Up-gradation(FFU)/ Second Financial Upgradation(SFU), as the case may be, to the JUNIOR ENGINEERS of the university in terros of the provisons of the Asured Carser
" . __Progression Scheme effectrve from 04.04.2001 as s per Resolution No. No.EC:109:2 20 001:G:65: (1)-, - o )
: g_’-] Date of appointment . Core Scale | Placcment Eifective doie BENEF_H b GI{AI\IT};.}& l\h_P_I’B gl’_%j)_lj@lgvg____ _1
4 z Name . ... ofpay0 | allowed on FFU SFU ) 'g
Direct | Promotion completion of e e g
Syrs of service Scale of pay Effective date Sgal:e of pay Fﬁactxve &
: . dtr
; as per CPWD J
S . L norms | . SEO TR | e
~ 2 1 m . VI v X X 4ooxun. X Ay
) 1 Shn.N.1 Barbhuiya 9.12.85 X i 330-560/- 1640-2600/- 9.12.90 6300-10500/- {401 X % SEUte b«.‘
, ’ t o 425-700/- (5500-9000/-) : y mmdrre Tue,
- (1400-2300/-) S o if aﬂuw\.se
: B P, e i e : | nduissile
i 2 &L’hn.S.K.Ratho:re,\/‘ 4.3.36 X ! -do- -do- 4301 050C-10500)- 4.4.01
S SIARSRR, | TER |X T E S S VF X R ST A BT B R
3.7 Shn N Mondol, 89& T T X T T 4o T o 8501 ¥ XY TR T T Reigned wed |
- S ’ N ' N | By
i 5. | Shii K Biswas, 1.6.39 X ~do- -do- TT1694 6300-10500/- 1601 ] X X SFU tobe
: ’ j - coridered in dhue
: copse if otherwise
S L b ‘ L EO admissble |
6. | Shri . Kalita, 9.6.89 X ; -do~ -do- 9.6.94 6500- 10500/ - &.6.01 X X -do-
7| Shi B Sheih =7 129886 | X o Tl T e T T8 8500105087 | 40U T X7 T X L e
R 8 | Shri.AJ Barbhuiya 20.5.84 X ' -do- A S - - - Cadeputafion to |
,, . Asam Undversity |
une.f 253.94
’ xnnienmmtly
“lboﬂ)ed w.ef
AAAAA 4.3.97

The scale of pay granted above may be treatcd as scale of pay purcly per son.xl to the above-mentioned incumbents, entailing no change in theirpresent dutiesand

responsibilities. CONTD—~ =2 /...._.
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The pay nuay be fixed and revised under the provisions of TR.22(Ty(a)(1) and CCS (kavised pay) Rules 1997,

It 1s further crdered that the above benefit of pay fixation allowed under the Assured Career Progression (ACP) Scheme is final and no pay fixation benefit shall accrue at the
time of Regular Promotion i.¢ posting against a functional post in the higher grade and that the benefits under the ACP scheme are conditional to the fact that an incumbent while
accepting the said benefit has given his/her unquahﬁed acceptance for Regiilar Promwotion on occurrence of a vacancy subsequently. Any refus: al to accept the bigher post cn regular
promotion subsequently will result in debarment for Regnilar Promotion as prescribed in the General Instructions in this regard. : ) ;

{Authority Vice-Chancellor’s approval dated 20.3.03] a o £ At A ‘

Prof. .7 Khathing
REGISTRAR
Jotho
The Finance Officer, NEHU-Shillong, for information & necessary action.
‘The Dy. Registrar, Establishment-I, NEHU-Shillong , for information & necessary action.
The Assistant Registrar, Finance Department, NEHU-Shillong, for information & necessary action.
P.S. to the Vice Chancellor, NEHU-Shillong for information.
Person Concerned, o A
Section Officer, Establishment-I(Personal), mformat:on & necessary action. : ' ; i/

e

~rT

Section Cicer, Establishment-I(Appointraent), mfoxmauon ' e
Lonocmcd ACP File. - :

«®

REGISTRAR
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Ame of the Cadre:- jr, Engineer

NORTH-EASTERN HILL UNIVERSITY

£ 6300

SHILLONG

ANNEXURE -7

si. Name of the employee /Besignation Scale of Pay- Date of Benefits granted Benefits Due under ACP Remarks
Na . :ff;%t,-on Nature Scale Date Nature Scale Date
i p] - 3 3 3 3 7 8 9 10 11 12
1. Shri, M.S, Ciddiki " jr. Engineer{adhoc) ¥.1400-2300/- 29.8.91. - - - FFU T.6500-10500/- 16.11.03
jr.Engineer(R) « .| %.1400-2300/- 16.11.91 -
Higher Pay 2.5500-9000/- 29.8.96
. Placement
2. Shri, M. Bhattacharjee | Jr. Engineer 7.1400-2300/- 20.8.91 - - - FFU .6500-10300/- 20.8.03 .
. Placement ¥.5500-3000/- 20.8.96 i
3. Shri. LK, Rathore Jr. Engineer 7.1400-2300/- 26.2.90 - - - FFU 7.6500-10500/- 26.2.02 N
Placement 2.1640-2900/- 26.2.95

No. F.2-15/CRC/2010 (VOi.H)/Pt.Z/I'&oZJ/

Dated, the 3 November, 2011



M.S.Yadav
Chief Statistical Officer

e TELEFAX . (O) 011 23237178

&0 Fomail - msyadavi@uge ac. in
HGC Website * www uae acin

No.F.41-5/2003(JCRC)

The Registrar

North Eastern Hill University
P.U. Ni-HU Campus
Mawkynroh Umshing
Shillong - 793 022.
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‘”a{"\\/”v/’.» UNIVERSITY GRAMTS COMMISSIDN
BAHADURSHAH ZAFAR MARG

O oy —"
v e NEW DELHI-110002

Speed Post

13" July, 2010

14300 mp*

Sub:  Implementation of ACP Scheme of 9.8 1999 fnr the non-teachina emnlovees of

K= I YRR

- regardmg

Sir,

v

This is in continuation to this office letter of even number dated 22" March, 2010 on
the subject mentioned above informing Central Universities, UGC maintained Deemed to be
Universities and Dethi Colleges that the detailed guidelines on ACP Scheme are being
developed on the basis of the recommendations of the UGC Standing Committee in the past
white considering the individual cases from these institutions and enabling Universities to

implement the ACP Scheme in respect of the remaining cases on similar lines on their own.

2. A copy of the guidelines as prepared by the Standing Committee on ACP Scherie

and approved by UGC is enclosed herewith for guidance and strict compliance to deal with

the remaining individual cases for award of financial upgradations under the ACP Scheme

of 9.8.1999. As intimated eatrlier,

the Universifes/colleges need not send any ACP proposal

to UGC and will implement on their own the DOPT ACP Scheme 9.8.99 in respect of
remaining eligible cases during the period from 9.8.1999 to 31.8,.2008 as per the guidelines

enclosed.

For any clarification/doubt, if so observed, the matter may be referred to the UGC for

clarification / rectification.

In case any discrepancy is observed in award of irregular

financial upgradation under the Scheme, such recommendations are liable {o be withdrawn.
A copy of this letter alongwith the enclosures may be provided to the Finance Officer of the

University.

. Encl: As above.

A 2y
%/: D‘&T_‘;{f’

Yours faithfully,

-
W_.

) Q‘,A_?, ,M’ (M.S. Yadav)

Chief Statistical Officer

’nka?e\x

v\ onv‘ ”

4‘:,

<~



In keeping with the provisions of the ACP Scheme notified by DCPT and the
ld ‘.llhes Issued by the MHRD in consultation with Ministry of ‘Finance (Department of
gnditure) and DOPT based on the recommendations made by the JCRC in its interim
imrt summarized in para 6 above as also based on the past experience gained by the
dlng Committee on the ACP Scheme, the Committee pronnses the following guidelines
grant ot fir)ancial upgradations under the ACP Scheme for information, guidance and

t compliance by the Central Universities, UGC maintained Deemed to be Universities

Q ust, 2008 [Since the Modified Assured Career Progression Scheme (MACPS) comes into .
ll‘fgm_ct_“\/}(_‘[th. effect from 1% September, 2008].

{l)  The ACP Scheme is applicable to Group B’, ‘C’ & ‘D’ setvices / posts and isolated
*posts in Group ‘A’, ‘B’, ‘C’ and ‘D’ categories. (Isolated post is a stand alone post having
“nelther feeder grade nor promotional grade. As such, a post having no promotional grade

: Q%ﬂbgving a feeder grade and vice-versa shall not be treated as isolated post for the
purpose af ACP Scheme).

(1) In order to undertake a close scrutiny of the cases, the case-wise history be prepared
conFaining, inter-alia, details of the financial upgradation(s)/promotion(s) availed in
chronological ordef‘commencing from the date of initial regular appointment in the
University, in the prescribed format (Annexure-1). The case-wise history, together with a
summary of the cases prepared in the prescribed format (Annexure-lt}, be placed before a
Screening Committee to be constituted by the University for consideration of such cases,

category-wise, twice a year strictly as per the schedule laid down by the DOPT in its

communications on the subject.

(iv) In order to ensure that the cut off date of 8h April, 1998 for termination of OTUM in
respect of non-teaching staff (Group B, C & D} is made applicable uniformly, the Screening

Committee shall ensure that any financial upgradation granted under OTUM or any other

CM herdueniDoctmaerts My DoenmentdACRACE GUIDELINE MEETING 110D ON 26.27 MAY 20H0Guidelines of ACP Sehane (24.2.20h.dve

Page 4 of 7



whenw__t.he ACP Scheme became operational, is withdrawn.

,ly[‘_ﬂqn employee has not got any financial upgradation under OTUM or any other

me as on 8"

April, 1998, he shall be granted 1% financial upgradation under the ACP
gme after he completes 12 years of regular service or from 9™ Auéust, 1999, whichever

fater,

WY other Scheme. as on 8" April, 1998, he shall be granted 2nd financial upgradation under
g,&ggjpheme after he completes 24 years of regular service or from 9" August, 1999,

L TN | PN Y R L

If an employee had already been granted two financial upgradations, whether under
TME( any.other Scheme, as on 8“‘April, 1998, he shall not be considered for any further

financial quradation under the ACP Scheme during his career.

’MN) : Imfua__n employee had already been granted more than two financial upgradations,
»\*@nge[“gn»de_r OTUM or any other Scheme, as on g April, 1998, the additional financial
Upgradation given shall stand withdrawn with effect from 8™ April, 1998 and his pay would
3@ ﬂ)geqm;»tnthe appropriate stage in the appropriate relevant pay-scale as if he had been
‘gwielrl“pur‘jlyﬂtwo financial upgradations. However, the pay he was drawing as on 8" April,
; 19985hal| be protected by allowing the difference between the pay as may be fixed at the
appropriate stage in the relevant approved pay-scale and the pay he had been drawing as

on 8" April, 1998, as personal pay to be adjusted against futurg increments.

(Ix)  While considering the cases relating to grant of financial upgradation{s) under the
ACP Scheme, the Screening Committee shall make it sure that all the appointments made on
or after 8" April,1998 are only in the core pay-scales and that the financial upgradation(s)
granted under the ACP Scheme are with reference to the core pay scale(s). In case,
however, an employee is enjoying the same pay scale as would have been admissible to him
écnsequent upon grant of financial upgradation under the ACP Scheme, the same.would

stand adjusted against the financial upgradation due to him under the ACP Scheme.

o~ /
PErTR— M € "~mcp0Un)|~'J.u~tEMr-)~:11N(tlm.l)!)l:;m«( ACP Schome (26 2.201) oo Page Sof 7
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6:6:4(1)

(iv) EXTENSION OF UPGRADED SCALE OF PAY OF Rs. 2000-3500/- {Rs.6500
=10,500/- REVISED) TO SENIOR STATISTITCAL ASSISTANTS W.EF. 1.186
OR FROM DATE OF JOINING WHICH EVER IS LATER.

The Executive Counci’s committee in its meeting held on 16" April, 1996
recommended up-gradation of scales of Sr. Statistical Assistants from Rs.1640 —
2900/- (Rs.5500 - 9000- revised) to Rs.2000 — 3500/~ (Rs. 6500 — 10,500/- revised )
and the scales of Statistical Assistants form Rs.1400 — 2300/- (Rs. 4500 -7000/-) to
Rs.1600 — 2900/~ (Rs. 5500 — Rs.9000/- revised ) in the line of up-gradation granted
to STAs w.e.f 1.1.86 ,on the analogy that both the Sr. Statistical Assistants and the
Statistical Assistant were recruited with a higher and the same recruitment
qualification of post graduate in respect of both the posts (Annexure — 1).

The recommendation of E.C. Committee was placed before the 90™ E.C. and the
same was approved vide E.C. resolution No. EC: 90:96:6:6:(xiii) (Annexure — 2).

As a follow-up of the E.C. resolution the scales of Sr. Statistical Assistants and
Statistical Assistants were upgraded vide CRC order No.F.15-13/CRC/96-60 dated
29.8.97 and No. F.15-13/CRC/96 - 59 dated 29.8.96 (Annexure — 3 & 4).

Following the above mentioned order the three in service Statistical Assistants were
granted the upgraded scale of Rs. 1640 — 2900/- (Rs. 5500-9000/- revised) w.e.f.
1.1.86 or from their date of joining which ever is later on personal basis without any
change in their designation vide order No.F.33-1/Estt-l/Per/92-5399 dated 23.6.97
(Annexure — 5).

The names of the three Statistical Assistants who were granted the aforesaid
upgraded scale were:

1. Shri. G. Murrie, SA

2. Shri. S. Myrciang, SA

3. Shri. Om Prakash, SA

Shri. Om Prakash, subsequently represented requesting the University to re-
designate him as Sr. Statistical Assistant on the ground that he was drawing the
approved core pay scale of Rs. 56500 — 9000/- right from the date of his joining on
his initial appointment as Statistical Assistant in the university which is the core scale
of pay for the post of Sr. Statistical Assistant.

The matter was placed before the LCRC in its meeting held on 9.12.05 wherein the
Committee recommended that the Statistical Assistantsof the University appointed in
the scale of Sr. Statistical Assistant , i.e. Rs.1640-3900/-(4™ CPC)/Rs. 5500-2900/-
(5" CPC) may be re-designated as Sr. Statistical Assistant on personal basis w.e.f.
the date of his/her appointment to the post of Statistical Assistant . Minutes of the
LCRC placed as Annexure — 6. The said recommendation of LCRC was duly
approved by E.C. vide resolution No. EC:132:2007:6:6(ii) (Annexure - 7).

Accordingly, University issued notification vide No. F. 2-28/CRC/2005 /Vol. — V dated
25.3.2008 re-designating the Statistical Assistants as Sr. Statistical Assistant on
personal basis w.e f. their date of joining as Statistical Assistant. (Annexure — 8)

Following the said order Shri. Om Prakash, Statistical Assistant was re-designated as
Sr. Statistical Assistant from his date of joining i.e. 27 .11.90 and he was allowed
fixation Of pay in the upgraded scale of Rs. 6500 -10,500/- in view of order No. F. 15-

13 /CRC/96 — 60 dated 29.8.96 (Annexure — 3).



6:6:4(2)

In view of the above position Shri. Murrie and Shri. Myrchiang of the same cadre
need to be given the same treatment by allowing to them the fixation of pay in the
upgraded scale of Rs. 6500 — 10,500/ w.e.f. 1.1.86, in terms of the University order
dated 29.8.96, referred to above.

A comparative statement showing details about the Scales of pay of up-gradation and
educational qualification and benefits due to all the 3 (three) incumbents is placed at
Annexure - 9.

it may be mentioned here that any higher scale of pay which were granted by the
University in the past up to 8.4.98, the UGC has allowed such scales of pay on
personal basis to the concerned incumbents vide its letter No.F.31-12/97 - (CU)
dated 5.12.98 (Annexure — 10).

Since, the above 2 (two) incumbents (Shri. G. Murrie and Shri. S. Myrchiang) joined
NEHU service much ahead of the cut-off-date 84.98 (reference comparative
statement at Annexure- 9) they are due for the above mentioned fixation of pay in
the upgraded / higher scale of pay of Rs. 6500 — 10,500/- w.e.f. 1.1.86, on personal
basis in view of the UGC’s letter at Annexure-10.

it may be mentioned here that in order to avoid such situations in future and to plug
the loopholes, the University have aiready rectified and framed appropriate
Recruitment Rules for the post of Sinior Stastical Asistant and Statistical Assistant in
the UGC approved core pay scale of Rs. 5500 — 9000/~ (Rs. 9300 - 34800/- + GP
Rs.4200/-) & Rs. 4500 — 7000/- (Rs. 5200 - 20200/~ + GP Rs.2800/-) respectively and
duly notified , and as such , a situation like the above is not likely to arise in future.

The matter is placed before the Council for consideration.
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A EXTRACT OF THE MINUTES OF THE EXECUTIVE GOUNSIL® s (& /\~3
COMMITTER MEETING “;ELJ D_ON THE 16th APRIL,1996 — [ &
1
1

/ Up—gradation of lay=scale of Sr,Statistical Assist

tant
and_Statisticgl Assistant.

The Conmittee examined the representation of Semnior
Statistd

istlcal And Stot’stical AESistant with regards to the
tion pay &nca from 2.1640~2900/« to Bs,2000-

ur N=-grac IXe

2] 350
in ihe case 2f former and from M. 1400-2300/~ to B, 1640~
E\- 200/- in the case of latte
i
-‘gggﬁx Tt'was noted that Sr.Technlical Asslistents of the
¢§$#HWEchsity hava bDeen grsnted up-qgraded pay scale of 5,000~
. 3500/~ from tnalr core ray scale of B, 16402000/ e
YL, RN,
The “Commitiee was of 1tho view that the 5S5r.5tatisticgl
Assistants and Statistleal Ascsistants recrultment qua]ifiw
cation Ls mwost-gracuate and at par with the Senilor Technical

istants.

Fharefore, as a secuel to the benefit extonde:
te Br. Teohnloal Assistants, the Commlttee racommended
un—gradatlon ol He cale of the vresent Sr,slatistical
Yssistants in the sy scale of B. 2000-3500/~ from Ts,10640
2900/ = and up afadation of pay scale of tne present Statis-
Lical Assistants {n the pay saale of B, 1HALLZ0D/ - fram

SR E00
v Commi beoe farbther resolved to etfect the up-
wosdation vee o PTG on purely personal basis,
Seif - :;d/fw
Dr, AL Pation Prot .t JAlshoa
Loyl nol “hatcman
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SO
4
é AN EXTRACT OF THE MINUTES OF b g

Y e THE EXECUTIVE CORCIL'S MEE! e
' TINMG HELD ON THE 418th JULY 1996.

4 (xiii) Up-gradation erpay-scalas of Senior
Statistical Assistants and others.

LS
i

031EC190196:6:6:{x131)1 The Council considered the recommenw—
datisrns of the Comnittee appointed by it to Leok into *he
upgradation of pay-scales of “epior Statistical “ssistants ard
others and NESQLVED to accept the recommendations of the
Committer eicept in the case of the Cne-upward movement the

cut-cff date shall be 31,12./93 and also fitment of pay scale
of complt

5

cated natere may be placed bafore the Counci] for
aporoval. The Vice-Chancellor also placed on record his appre-

. . : s N . .
ciation to the Tommittee for having resolved all the cases,

*s 3o
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NCORTH BALT 0
130:1410 08 2351 30, U R SR 0 P &

e thaw

g Py G Aucast, 1996

In pursu nca of o Frseuntiva
Reasolution Mo .BUsCO0:sG8 S35 'x

Tope 1Y a

pay scale of Senior Statlsg toal Auziis nte bilonging o Statisw
tical Cadre of the Univers ty who wars 15 ihz grada pay scale of
P5.16840-60-2600~EB=T3=2500/ o rigcad L.« o w-araded pay scsle

of B.2000-60=-2300~ER=7%=3200~100::3800/~ with »{{est from }g%

*
January'1989.

2. This up-.rodatlion ~U1L bo puxecy zarsenzl to the

axisting Senleor Stati-iical Auwsr siacSy aad wlii notb santail

change in the designaiion.

3, The pay fi-we:ion »i1D Le vogulstsd under F.R.22
(1) (a) (2).

4 u«"g‘/“;- 50k

{amt .S 'Hynj ah‘i l
.80,

Copy tot=-

1. P.5, to the V.C., MEW I/ Shitlioag for information.
2, S.P.A, to the 0.85.0, . NEIU,Shiliong for Anformation.
3. Finance Officer, MEilJ,Shillong ioc lnio

arymetion.
4, The pPro=Vige~Charcellor ., MNelll,
information.

5, Sectlon Officer, Estt-1(Pox), uii,$nillong for informatien
&nd n.a. in the matint of rooulading »ay fitetion of the
concarnad employans.

.

“{roram Cempus, Alzawl for

6. Section Officar, Getted {Appttl,

U, Shillong for informee
tion apd Nede

~ ! v ‘s ~

. P -

N T

f N SN \

. 7/ T . \

~ 8
~
¢

21 0t, &% e bBoraby cozdered that the -
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L
> METH BAGTR LL UHIVENS : i
K : BEHY pPEES C&‘r§5 SHLLLOE
e
. - Poare £y (/J f/ )
HoWF 15=13/00C /96— 29 S

Shillong, the 22ad August'1996

Beiiing

In pursuaﬁéa of’fﬁé’ﬁxgcutivg~60uncil’
Resolution JQ,BS'9C!9ﬁzu. H{x111), 1% is heraby ordered that
the pay scale of ¢tatistfcal Ahslq*ants belonging to Statlste
fcal Cadre of the 'miversity :

of 5014001 0m] 8001

B AWAY.

ho viare in thoe grade pay, scale
ER-50-2300/= ba nlaced in the upwgradec pay
scale of B 1640-00020600mbw?0m2500/ with effoct from lat
Januaxry, 1966, ’

2, This up-gradation w11l be purelv peréonal to
tha existing Statistical Mssistants and will not entsil change

in the designatian.

The pay fdxation will be requlated under F.h.22

Ll Lf{(l ; <L}'/‘?;"’
. (\)f"‘tadr an’*h ;/ v
Copy to:i= g 0.5.0.

1. PS5 te the V.0, MEHU;Shillong informafion{
24 5.PLAL to the €.S.D, NEH{U,Shillong

for information.
3. Flnance Gfflcen, NE!

iU, 5htllong for iniorﬂat*on~

4., Bectionvmfficnf, Esttud(“ersonal), KehHU, Shillong for
information ant nsa. In the matier of rvguldtjnq the
pay fixatlon of the concerned amnloyoud.

. Section Ufflcor, dstiw=f{Apptt), VW, Shillong for
informatinn & n.a,

o 8
)
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PHL LOCAL

CCADRE

ANNENURE-A

REVIEW (““)M’\‘UTTEL APPOINT

RECONMMENDA TIONS OF

CIL V1D RESOLUT

[1ON ]

NOTIFICATION NOLC:

C:120-4;
[Jﬁ\l{_ﬁ{gf' N leL DOMNOY-12-05,

[he Frecutive Council has
2005 wath the foliowing terms af el
1. o

srence:
suggest rationalization’
inchuding (hﬁ“m g ol rec

ont. J(704 881

appointed the above Committee for a term of T(oney year w.ef 15

restruct
cruitment rules for cach cadre,

NOEC:120:2004:6:71) AND NOTIFIED \1){

LgAJ;D_J 5-03 7001 AS MADE BY 1T IN JTS

05

fing in ¢ non-teaching

ecping

emplovees

cadres of th
b the various

in oview

order= of the ¥ UGC, Govt of India on such mallers.
M Vo sugeest stzps fo selile the pending cases under the AL C. P Scheme.
E Ans other anomaelies (o be referred by Tstt-f and Fsti-it sections.
Fhe Committes g e 002127005 1 which the foliowing members weie present:
Lo Profl 1B Bhattacharjee Chairman.
2o Regwsirar Member.
oo Prof 1B ’\_1Hu1 Member.
40 Deputy Regastrantl inance ) Member
. S0 Depty RegistrastF A1) Meiiber.
0. fant Registoar :sﬁ»lh NMember.

oo Deputy Registrar(C RCY

Lhe maatters takeon up b the Commitiee ar

Ttemy No. 1. 7 i Stre

1l the recommenda

amlining of Cad

Convener.

tions made thercof are as under

re Structure of Staff in Publication Cell.

in s exercise to shie

e sasting cadie sructne of

jecommend oo desivoation of the

lead Nerotant Preor as

LANN.Thnn
poootent Nachirs aperatern s Vechnical
B
o Pete Maker 0 Techineas vesistant
. dxtant bl Ciperatorn s Techmeal A

B Paoter Do b

BITEON B

the cmplovec. belonging o
foflowing:

Technical

(Plate Ml nyd

e ( )wimh i

amline the Cadre siructure. the Committee considered

Publication Cell and Reolved e

Ascistant (Dark Room Cunera) in fhe pas

seate

AzsistanttOffzel Machiney i the pay seale o

in the pay scale of R 450070060

ssistant {DTTY) 0 the pay seale of R 45007000

as Laboratory Ass (Binding-cum-Critingin the pas

slant

[ BT b
' i Poroo ol Cendant as bahomtors Assiant (Presseon the pey seale o8 R 208
P eeictin oot el e i be o censideiad o giant ol Bene i ynder the AU Schom
monmibde Uroeesner, e posts on rehiquiniineni by the existing jncwmbenis imas Bo o oreed i
SRS T v e cork s Prool Readine mas beomanages Peoinconnbents go s the TP
WHEO L
TR SR Gl Vet et sbioh the existing Sasbdnnt D ET O s ‘
[ Y Coepted 1o Dot the post ol Assistant U apeiado



15 later Further, ey will gor the benelit of higher seale woc l their date of jornmg /OUNM notionally,

DU
The cash benefit will be admissible onlv from the date on which they get the bcw ol ACP-1L The
Commitiee deorded that supilar cases be regulated alike administratively, The Connmitlee further
resolved that after this ratinnabisation of pav. no further representotion on any other henefit will be

cntentamed and will be vejzoted summanly. The incumbents concerned will ha\c foogive a writen
und/‘u“hny i this regard

ftem No.5 s Cause of Shrt AL K, Barual as represented by him vide hiis cepresentations dated

12,304, 15.2.04 and 8.1 2.04 Tor grant of QUM e f 15,1296,

The Conunittac

crantned and considered 10 depth the representation of Shit A K. ¥xa‘-ual Technical

Assis <mt USHC and observed that the case of Shri Baruall as decided :md scitled vide order No F . 2-
PO RCZZO0DNVa-1-099 datn

ditzd @ 02 (s order and there is no scope o entertain s present reques)

Hem No.6 . Case of Shri 1LR. Chaudhury,as cepresented by him vide It

dated ’5 (W~ 004, requesting veview of his casc gf redesign:
made vide Ovder No: 2-10/CRC/2002/V ol-1 /700, dated 9.4

he Comumttee o anuned and conidered the request of Shr HR Chaudbiry to revicw the
s re-destgnation as Technical  Assistant(Ar) as made  vide order Mo

PREROC 2062Vl 17700 dated 9.4 2002 and to re-designate hun as Senior Technical Assistant( A

and found that the same 1= not fcasible However

cage
LGS

s job cvaluauon way be wade and it found
weiified, the case be re-suboutted to the Commitice lor consideration,

bom No7 o Cascof _Sha, L, Singson Ruki, as represcoted by lurm side his rep
10.69.74 (H L reguesting veview of his case of vedesignation as TA(Fay
Order No: 1 16/CRC/2002V ol 1 /700, dated 090402003,

cntativn daf (‘(i

Sonition oxvepmed amd contdered the request of St L Simgson Boda o rovies the
e ooadosivnat onoas Techiveal Assistant{Parey as made side order Nell

SHO2 TS ETHE dated 204 2003 and to re-destgoate im as Scuor Techuical Assistantd Farmy

and teund that the same = not feasibie However his job evaluation may be made and 1f found

welfied, the cne e ressubemtied o the Commuttee Tor consideration

Voclters Nos s Represegiativns_reegived from Shi Say

stanf and Shii

\ ' L LN

O Frakash, Statistical Assistant.
! B
; o Uit hae cxaruued and considered the reprosentaiiong of Sher Sautaing o Sy
! Sttt Seect it and Sh O Prakash, Stanstical Assistant and resobod o recon mend as aader
i
E Pae o o S Stocstical Assistant and Statistical Assistant imay be dealt et onsifar Tine
f as that ol he S Techmie s Asasiantz aned all the incuwmbents mav be designotod as S Stabati
Vo mia and e ee o beocanted the benefit of Foast Yinanas! Yiperadation and second inanciy
: Ciradation, o lnaeswle, e pay seade ol Re RGO0TIS004 and ) TONGG 057 00 rosprectine s
Moo cver Be b b o desmention the present Sishsical Ssssitanis sl hooo ve sl G
: ety oo b aesent o Siansteal Asastant The OUNMGE eeads aranted e the I
i T VN0 T o e e aeanet the Dast Vonpooa! Vi nnden A o
: aonan b e e marner o hat the Janion ooty do oot dias haebor
| S poun
i (7":/7, $a

P
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i) However. for future appomtment, when the posts are vacated by the existing mcumberts. the

SN,

post of Sr.Statistical Assistant and Statistcal Assistant may be re-designated as St Techmical

AssistantiStatistics) and Techreal Assistant (Statistics) with the core pay seafe of Rs 5500-9000/- and

’!

/ } 4A00.7000/- tespeciively and recruitment rules may he framed accordingly with appropnate

’ N qualifications e s I —
Tter No. 9. Case of Shei Sanjoy Bhattacl

The Commuice exanuned and considered the representaton of ShirSanjoy Bhettachara, St
Lahoratory Attendent and reslved to recommend that in keeping ~with the present three Lict cadic
structmie in the labortors serice. Sl Bhattarcharya may be re-designated as Laboratory Assistant
with the core pay scale of Rs, f050-45907- and may be granted the benefit of OUMAELY SFUL as the
case may be. i the scales of Rs 1300-7000/- and Rs 55009000/~ respectively as and when due.

.- Other simnilar casersy may be sattted alike

|

3 Ttem No. 10 Casc of Shri B, D. Guplayvis-a-is his representation dated 02-06-04.
f The €

svnitice exanuned and considered the represcatation of Shre B D Gupla.
S Technical Assistant USTC and found that the matter relates to Fstablishment-TeAppointment). and
|

therefore. tesolved 1o reconvmend (o Esiablis went-1CApply) Lo pass necessary arders preponing the
e
nis

; date of promotion of Shr B D Gupta 1o the post of St Technical Assistant w cf the date his

immcdiate Tuior was proweted 1o owe £ 2T 9T taking nte consideration the issuce of iterse

cententy inthe vrade of St 7 echnical Assistant

s

ttem Noo 1L Cadre structure, recruitment rules & financial henefits unde rih

respect of emplovees betonging to Medical/ Health Ser viee.

Fhe Committee sxamined and considered the issue relating to cadre structuie,
ceruitment rules, ote e reepect of Stafl Murse and Pharmacist and tesolved to reconumend that
necessary recruitinent rules for these posts may be  framed and placed before the Commitiee in e
next meeting, Moanwhilel SFUmrespeet of Siaff Nurse may be eranted w the pav scale of G500-

RS T i RN e

10500 and 1 respect of Phanaacistin the pav <eale of SE00-90007- gs per the hetrarchs of pay scales

at

of the Gontof Inde forselated posts

frem Noo L Fitling up uf 2570 of (he v acancies in the pestof Semi-Professional Assistant
throvgh progotion.

Phe Commnttes exanined and considered the propesal of filhny up 237 of the
vacancies o the post of Symi-Professional Assistant through promotion and resolved 1o aceept and
cocomend the spme The sromotion crterta i be sinilar as that of the promouon crilena as

!

pronrded i the eesnitment eides for the post of Professional Assistant



CTRACTEETRE L MUTES

N

060 Service coddition. Financial & ailiar Benefin.,

(e Grang of 20 fmanuﬂ Up-gradation (ACP)
to the Uniy ersity employees afer completion
P10 vears from the date of the grant of firs
hn ancial up-gradatiops Upward mm ement (8+16)
fars.as well gs (1212 Years ACP schemn,

(h) The etfect tve date of iplementation of (e ACE
schere to be made effective fy om the GOT date
28,1999 instead of (Je EC date from 4.4.2001

2 uf(nrmtmn to the EC ogn the (8 “12) vear ACP benefit
Kept i abevance as the 114" & st

L IS,Z:ZH(‘)f:(&:h:(i'): he Counel considered the grant of 2™ fnancial Up-sie

te SR emplenes gfie CoOmpiotion
oindation YPvard tiovemepy (g

seheime and RESOLVED (@ acceri the same
0

Dand Cioepeg Lrants Conimingen cuidelines

AR o (1) Local ("'a(h‘c Leview r)mmllfoe recommendations
daied 23 r\memhm 2007 ap 3 Deceniber, - o~

[’,(':151:2(?”"‘:"1:41:<i1,): Pho Conpei considered (e fecommendation of e
OO e he Cadre Sher Teand Recruitment 1. Hes of the Mo 7 ~achi
a0 RESOLY D «, APPTCie e same. The Council alzo RESOLVT D that e

Rl <hogid e TR 0 boanl Sy

hrls Gilrers:

() Minutes of the 71 o T Buildivg Conmite -
]z(_f:]ff:f(){lfjlv: Ty T o DU Saiside s o Minut o [ RN

Limimaites g ]SO FD e 4 recammendation Ut D

VT
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£.6.4015)

COMPARATIVE STATEMENT SHOWING DETAILS OF APPOINTMENT AND UPGRADATION ETC. GRANTED TO THE STATISTICAL ASSISTANTS OF THE UNIVERSITY.

ANNEXURE ~ T

Approved core | Educational

=

R

o

SI. | Name Details of appointment Date of Scale of pay Prescribe cation Effective date | Effective datc | Remarks
No joining d scale of pay gualification for re- for grant of
education possessed by the designation as | Upgraded
| al incumbents Sr. Statistical | Scale of Rs.
! qualificati Assistant vide | 2000 ~ 3500/-
! on Order No.F. | (Rs. 6500 —
2-28/ 10,500) -
CRC/2005/ revised) vide
Vol. V-1093, | Order No.
dated F.15-
25.3.2008 13/CRC/96-
60, dated
. 28.9.96
1. | Shri G.Murrie Statistical Assistant 23.10.80 425-700/- (1400-2300/-) (4500 | Master’s | 1400-2300/- MA in Economics. | 23.10.80 Duew.ef FFU due w.e.f
] ~7000) Degree in | (4500-7000/-) 1.1.86 9.8.99 subject
i Upgdn. of scale pay 1.1.86 1640-2900/- (5500-9000/-y Statistics 1o fulfillment of
1640-2900/- | other conditions
Promotion as SSA 24.4.88 2000-3500/~ “
Upgdn. of scale pay as 24.4.88 (6500-10500/-) ,
| SSA %
L 5 Shri S Myrchiang Statistical Assistant 12.1.84 425-700/- Masler’§ 1400-2300/- f MA in Economics. | 12.1.84 Duew.ef. FFU due w.e.f,
’ (1400-2300/-) (4500 ~ 7000) | Degree in | (4500-7000/-) | 1.1.86 9.8.99 subject
Upgdn. of scale pay 1.1.86 1640-2900/- Statistics to fulfillment of
; < S 5 = other conditions
- istical Assistant 27.11.90 425-700/- Master’s | 1400-2300/- M.Sc in Statistics. | 27.11.90 ranted w.e.f | FFU already
3. | Shri Om Prakash Statistical (1400-2300/-) (4500 ~7000) | Degree in | (4500-7000/) | 27.11.90 granted w.e f.
Upgdn. of scale pay 27.11.90 1640-2900/- Statistics 27.11.02
Upgdn. of scale pay as 27.11.90 | 2000-3500/- (6500-10500/-) t
SSA 8000-13500/- [‘
FFU (ACP) 27.11.02 ’
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I fune, 18992, on the subjsct mentlionad abovao, { W

: say that Gowvit., of 1ndia has alroady fssuod thae

fnstructlons to give the higher pay scales as personal to them

‘ho vere granted the scales uUpto 8-4-98 with the, apprval of

ompatlent authority. Yoo are  requested Lo fallow these
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{(T.N.mMalhotra)

/ Under Secrelary
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(v) Matter regarding implementation of ACP benefits under 8 + 12 pattern.

Initially, the University Grants Commission vide No. F. 22-6/85-NFE dt. 3.2.86
(ANNEXURE - 1), with the objective of removing acute stagnation existing
amongst the Non teaching employees exclusively for the Central Universities
implemented a Scheme entitled ‘One Time Upward Movement (OTUMY)'. Under
this scheme, employees who have completed continuous service of 8 yearsin a
particular post/scale of pay were granted one financial upgradation in a higher
scale. The scheme was operational wef 1.1.86 till 8.4.98.

During the period from 9.4.98 till 8.8.99, no scheme of financial upgradation was
operational. The Government of India introduced the ‘Assured Career
Progression Scheme (ACPS) effective from 9.8.99 till 31.8.2008 vide letter No.
3503/1/1/97 Estt (D) 9.8.99 (ANNEXURE — ll). The Central University employees
were also granted the same benefit by UGC, wherein an employee is entitled to
2 financial upgradations/benefits in promotional hierarchy on completion of 12
years and 24 years of regular service. The Non teaching employees of NEHU also

‘came under the purview of the scheme.

While the University was in the process of implementing the aforesaid ACPS, the
Delhi Uﬁiversity & College Karmachari’'s Union vide letter dt. 17.4.03
(ANNEXURE — ill) forwarded a copy of the Vice-Chairman, UGC’s DO letter No.
F.31-8/97 (CU) dt. 25.6.02 (ANNEXURE — IV) which conveyed the approval of the
MHRD/UGC in respect of Group B, C & D level employees of Delhi University to
grant the benefit of second financial upgradation under ACPS on completion of
12 years from the date of OTUM. In other words, grant of Second Financial
Upgradation (SFU) on completion of a total service of 20 years from the date of
joining to those employees who were granted the benefit of OTUM.

it may be mentioned here that the 113" Executive Council had constituted a
Committee under the Chairmanship of Prof. ] B Bhattacharjee to look into the
implementation of ACPS and other matters relating to pay anomalies and
Recruitment Rules, etc. On the basis of the plea of the Staff Association of NEHU
for adopting similar treatment and pattern as extended to the Delhi University
by the MHRD/UGC, the matter was placed before the above Committee in its
meeting held on 12.9.03 (ANNEXURE - V).

The Prof. J B Bhattacharjee E.C Committee in its 4™ meeting held on 12.9.03
resolved very clearly as follows :-(Ref : Item No. 5 of Ann.VI)
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“The Committee considered the grant of 2 upgradation after 12 (twelve) years from

a)

the date of the grant of the 1 upward movement and Resolved to recommend
as follows:-
The benefit of Second Upgradation/Second ACP may be granted after 12

(twelve) years from the date of the grant of 1°* Upward Movement or the 1°
ACP, as the case may be, subject to the fulfillment of the conditions of the ACP
Scheme.

The recommendations ibid are in terms of the benefits granted by the Ministry of

Human Resource Development to the employees of the Delhi University as per
University Grants Commission’s DO No. F.31-8/97(CU) of 25" June, 2002”.

The Committee further “resolved to recommend that the Vice-Chancellor may like to

approve the above recommendations and pass necessary orders for inmediate
implementation of the same. However, the matter may be reported to the
Executive Council for ratification”.

The then Vice-Chancellor, Prof. Mrinal Miri duly approved the aforesaid
recommendations on 22.9.2003 (ANNEXURE - Vi).

The matter was placed before the 117" meeting of the Executive Council which
met on 15.12.2003 which duly approved the same vide Resolution No.
EC:117:2003:6:6:(i) (a) (ANNEXURE - VIi).

Accordingly, the University implemented the ACP Scheme of 8+12. However, in
course of the screening of the pending cases by the Screening Committee held
on 16.5.2007, the UGC’s letter No. F.6-7/97 (CU/ICRC) dt. 13.3.06 was brought
to the notice of the Committee (ANNEXURE ~ VIil) at para 2 (ii) which states
that :-

“If the employee was allowed oﬁly one financial upgradation before 8.4.98, she/he

shall be eligible for the 2" financial upgradation under ACP Scheme after
she/he completes 24 years of service in accordance with the ACP Scheme
introduced by Government of India vide Department of Personnel and
Training OM No.35034/197-Estt. (D) dated 9" August, 1999”.

Accordingly, the Screening Committee resolved to defer consideration of further
cases. In view of this position, the matter was taken to the 134" Executive
Council in its meeting held on 18.6.08 in which the Council resolved to keep the
matter in abeyance. The relevant resolution No.EC:134:2008:6:6:(iii)
(ANNEXURE - IX) reads as follows :-
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“The Council RESOLVED to approve the effective date of implementation of the
ACP Scheme from 09.8.1999 as per UGC letter. Regarding the 8+12 years ACP
benefit, the Council RESOLVED that the matter be kept in abeyance as
decided earlier”.

. Since then the ACP issue of 8+12 has been lingering without any final decision in
the matter. As the matter was hanging fire, the 146" meeting of the Executive
Council in its meeting held on 24.5.11 resolved as follows :-

No.EC:146:2011:6:6:(iv) :- “resolved that all those who have completed 12 years
after the first ACP and are eligible prior to March 2006 will be processed for
2" ACP in terms of letter DO No.F.31-8/97 (CU) dt 25.6.02 from the
Chairman, UGC to the Delhi University”. (ANNEXURE -
X)

° In compliance with the 117" and the aforesaid 146™ EC resolutions as many as
340 cases were given the benefit under 8+12 who were eligible upto 31.3.2006.

) This has meant that there are still 116 nos of cases under 8+12 who have been
deprived of the benefit as given to other similarly placed employees as
mentioned above.

. From the above background, it is clear that neither the University nor the group
of employees mentioned above are at fault or can be blamed for this situation.
Naturally, there is heart burning and resentment among those adversely
affected. Consequently, this has had adverse effect on the quality of service
rendered by affected employees due to demoralization and a sense of having
suffered injustice.

. The disparity and discrimination among the similarly placed employees
belonging to the same cadre and discharging the similar duties and
responsibilities, ultimately led to agitation by the Staff Association demanding
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Accordingly, the Vice-Chancellor approached UGC vide DO letter No. F.2-
15/CRC/2010 {Vol.ll1})-178 dt. 11.8.11(ANNEXURE - XIlI) followed by reminder
No. F. 2-15/CRC/2010 (Vol.ll1)-206 dt. 10.10.11 (ANNEXURE — Xill) from the
Registrar for early settlement of the case. The latest letter from the Vice-
Chancellor reminded the Chairman, UGC, vide letter No. F.2-15/CRC/2010
(Vol.llN)-245 dt. 17.11.11(ANNEXURE - XIV). Moreover, the Vice-Chancellor had
taken up the issue on personal level with UGC, but no reply has been received
from UGC on the matter so far.

In the meantime, during the visit of His Excellency, the Vice President of India to
NEHU on 30.9.11, the Association submitted a Memorandum on the aforesaid
pending grievances of the Non Teaching employees (ANNEXURE ~ XV}. The Vice
President’s secretariat has forwarded the Memorandum to MHRD and the
Ministry in turn has directed the University to submit a complete fact/report on
the scheme of 8+12 (ANNEXURE — XVI). The University has submitted the report
vide letter dt.22.11.11 {ANNEXURE — XVIl) and so far no reply has been received
from MHRD/UGC on the matter.

Meanwhile, NEHUNSA has provided a copy of Office Memo No. 2750/CR/2008
dt. 19.4.2008 (ANNEXURE — XVIil) received from the Aligarh Muslim University
with regard to implementation of the ACP scheme under 8+12 patter in respect
of its employees, to the University for implementation of the same in NEHU. The
University sought for a clarification from Aligarh Muslim University on the actual
implementation/operation of the scheme vide letter No. F.2-15/CRC/2010
(Vol.lil) Part-A/272 dt. 26.3.12 (ANNEXURE ~ XiX). The reply of the Asstt.
Registrar, Cadre Review Section of Aligarh Muslim University, which states vide
letter No. 744/CR/2012 dt. 18.4.12 (ANNEXURE — XX), that the ACP scheme of 8
+ 12 has been withdrawn by AMU and the ACP scheme of 9.8.99 is invoked by

the University.

The above background of the case of remaining 8+12 ACP cases was placed
before the 4™ meeting of the LCRC held on 11.6.12 highlighting the factual
position. The Committee, after having a threadbare discussion on the matter
and the present impasse thereon, resolved as follows (ANNEXURE — XXI).
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“The matter regarding implementation of ACP benefits under 8+12 pattern was
discussed at length and the Committee recommends that the benefit of ACP
under 8+12 pattern be extended till 31.8.08, since only limited number of
employees,(i.e. 116 Nos) who were not given the benefit as against many (i.e.

340 Nos) who were covered under the same Scheme.

The Committee also recommended that the Scheme of MACP which is eperative
from 1.9.08, the number of years will be regulated accordingly (i.e. on 10, 20
& 30 years from the date of joining). Any promotion earned in between by

the employees, the fixation of pay may be regulated as per rules/guidelines”.

The matter is placed before the Council for consideration.
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D
. All cases listed below shall not be included in this exerciscs
3fdi§par1ty removal:
V(1) Uhere employces ara already having higher scales of pay than \
the approved core scales for such posts: : :
(2)

l
oo
Vhere the emplayees nave already hacen given higher sscales of |
pay by the Universities as one shot measure:
Vhere the University Grants Commission sanctioned next higher|
scales of pay in "983 to remove disparities:

t

!

/A> 'IY} . e e ~1’
(& there persous enjoyed higher scale os pay asg compared mlt sim-
ilar posts in the seme or other Central Universitles irresrec-

tive of lenoths of their service in the sawe scale. '

. . . . |

(5) V¥nere the selectinn grade scale is at par to the next higrer |

" core scale/grade: :

t

{ . N . . ‘
w/\6) Vhere one upward movement had already been given in the prncass

of rationalisetion, %

- !
(7) Vhere on: urward movement had already been given in the process

of removal 5f disparities, !

(8) Any other c2se which on its merit do not call for such UhWaJW

mobility. * ‘

. - 1

5. This will however be subject to the followings: l

1, Proposals «of the Universities in this regard will not crea *e

‘ further disparities within the Universities in between th :

i Universities or hefween the various categeries if di fFoiePt |
streams ot st{ff in a University or different cadrcs/urjﬂos/
structures. This i3 to ensured.

(2) One upward movement will be personal Lo the present incuwrbents
and they will continue to hold their present designation .

" ;

(3) This will ne aprlicable to posts maximum of which will - -~t o

beyond B,650-1200 including one upward movemer. ‘

. . . §

(4) the upward movenent will be counted against tho time bound |

promotion scheme if it is ¢implemented: ‘

. . . . . i
(5 Mo addisiconal funds be provided by the UXC or Govt. to I
o Universitizs in this regard,. i
(6} pay fixation will be in accordance with the «funde-mental. Rules

and nc adbhime imsreases or advance increments Wi‘l be allow ja
v . . !
(7) Universities will ensure that in future no step will te take
by them, ~hich may lead to the creation . dlq.‘r,flL of scalos
i L4 3
of vay =itner within a University or between Certral miversjm
ties. _ : 5
(R) Urgent steps 2re taken by the Joint Cadre Review Committee to
U‘chrn recruitment and promoticnal Tutes for all the
Uivivercities. ’ ' i
£, Lt ma2y formulate their proposals on thoe hasis
of t he )
(a) Al) poo falling within the purview of approachébe referroo

- to tha C e for consideration alongwith the recommonda~

ticns © Review Committees,
()

oot ramoval of ;dispariTim: falling within the
: ' cph 3) be decided by the
Lot of the Cadre H“’LUW

criteria

Universities n t -

Ceommittoes

Contd . o2.,
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T All other casas which aie not in conformity with the above
guidelines

s and meritcopsideration be also brought to the notice »: theo
Commission.

The Co

mmission would appreciate and wil = exterd its
co~cperation

of this noxercise is completed by the end of this month .
8. The

receipt of this letter may kindly be acknowledged.

YWith regard-,

fours sincoraly,

d/»
(M.L. Mchta )
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Government of India
sl of Personnel, Pyblic Crievances and Pensions 3
Lepatinent of Personnel and Training) i7
Morth Block, New Delhi 1 1000+

Aucust 91909 '
QFICE MEMORANDUM
Subjenle THE ASSURLD _CAREER FROGR L3I0 SCHEME FOR IE CENTRAL
GOVERMMENT CVILIAN: 3
The Fidth Crniral Pay Commission in ils Report has made certain recommenda} |

ons relating
employees in sl Minl wvDepatlinemls. The ACR seheme needs o be viewod as
Nof to deal willy the problem of

gentine stagnation and hardship faced by the employ
due’ln lack of adequate promotional avenues. Accordingly, after carefyl considerali
been decided by the Govaernment to introduce the ACP

Central Pay Commission vl cerlain modifications

PR TR SAPR oi
g oaio

on it has
Scheme recommendod by the Fifth
as indicated hereunder-

< GROUP ‘A" CENTRAL SERVICES

2100 ieapect of Group ‘A" Cenlral services
UPRadaion undod the =chome is Bring proposed
it has been decided |

Cenbral services

(Technical!l\lon-Technicai), no financial
for the reason that promoiion in their case
hat there shall be no benefils under the ACH
(Technicalillon. fechnical). Cadie Controlling
SN their egee would, however, continue o improve the promotion prospects in
organicalionsioned

ez on lunclional arounds by way of organisational study. cadre review.
ol Az per presanbed nonns

mmst b ogined innce,
Schome oy Gronp A
Aulhnrifies

 GROUP "B 'S AND ‘1" SERVICESIPOSTS AND ISOLATED
POSTHIN GROUP A", ‘B

AL

LIAND ‘D' CATEGORIES
LA 11 resped b af fhe oo calegories alzo promotion shall continue to be duly carmed, i i3
Propesoio adost e 500 Sehieme in o mnocilod nnn o miligate hardship in “ages of ner o
S e B e iy e o e A6 Rolatert o o Fenping i view Al rolnun faclars it hae
hcreforn heo dod v erant (wo

financial upii

ftions [secommended by the Fiith Cental Pa
aecerdanca with thin Agirod Setiemont daled Seplember 141997

Ny

Y Commission and alao i
fin relation

ORI EE TR GRNEATENN

D5 cmpdoyec ) entered inlo with e Stall Side of the Hedional Counel
WO under the ACP Sehome in Group "B, T and ‘D employees on complelicn of 12
ars and 24 vears (subjecl to condition no 4 in Annexure-l) of requiar servico respectively
o) posts in :;OU;} PG and "D ealegories which have no promotional avenues
shall 2loo qualify for simitar benolits on the patlem indicated above. Certain categories of
cmployeog gyt i
conlroet

Pas casual employees (including those wilh lemporary status), ad-ho
[ELIVIRG [Reh eIt e vid Tt

employeos ahnll ot tally for benefils under the 3l
] e AU Tseheme shall howewr

oiesaid Schepo.
L TETTNEC

g he conditions
menhineod iy Sue i

Chiadon o
s
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3.2 Regular tervice! for the purpose of the ACP Scheme

eligibility service counted for reqular promolion in lonm
Rules,

n

shall be interpreled lo mean the
s of relevant Recriiment/Service

4. Introduction of the ACI Scheme should, however, in o case allect the nomal (requian
promolional avenues avoilable on the basis of vacancies. Attempls needed to improve
promaolion prospests in organisations/cadres on funclional grounds by way of organisational
el enclrm reaee

eie a5 per preseribed norms shosld not he given up an 'he armnd ihat
the ACP Scheine has beon inlindnced.

5 Yacanoy based reqular promotions, as distinet from financial upgradation under ihe ACP

Scheme. shall ~anlinue Io he granted after due scroening by a reoulas Depahimental
‘ q hy | !

> SCREEMING COMMITTEE

A A deparimental Ssoieening Committee shall be constituled for the purpose of processing
the eases for grant of benefits under the AGP Scheme.

6.2 The composition of the Screening Commiltee shall be the same as hat of the DPC
prescribed undor the relevant RecruilmentService Rules for regular promotion to the higher
sl

de to which linancial upgradation is to be granied. However, in cases where DPC as
the prescribed piles is headed by the Chaiman/Mempber of the UPSC, {he Soreening
Commillee under the ACE Scheme shall, inslead, be headed by the Seoretay or an officer
of cqnivalent 1ank of the concerned Ministry/Departnent. in respect of isolated posla the
composition of the Screening Commiliee (with modification as noled above.
be the same as hal of the DPC for
Mimigtiry/Doparimant

per

il required) <hall

promolion 1o analogous grade in  that

"

53 inerder o prevent operation of the ACP Scheme from resulling into undue strain on the
adiministrative machinery. the Screening Committee shafl follow a time-schedule and meel
twice in a financial year - preferably in the first week ol January and July for advance
proceccing of the cases. Accordingly, nases maturing during the first-half (April-September)
of 2 particular financial year for grant of benefils under the ACP Scheme
for oo ohon e the 2

shall be taken up
reening Conunitien moeeting inthe fitsl wenk ¢

ol Javuary of ihe
procenn finoenciabvesn Sapilarly, he Sorenning Conmitlen miesting i the fisst week of July
oy finee o cenr vl pross e e coases hat weylkd b abiing during the 2caand-hais
(Oclober §
by

oy ot ha same fnancil year Far ecunglo, the Soreenng Cormittes s eting
Sl o af nuary . 199 ueihd procoess the cac

= ihat ol atinin matunsty during
the perod Apnl 11999 10 Seplemiber 30, 1999 and the Soreening Commities mecting i the
st ke o Ty 0000 e praecnn ha cqecg that cuendd matiee Auring the pree
Cheinluep BTN ((\ Bty 21 50

6.4 To make ihe

ife ihe

hore operational, the Cadre Controlling Authories shall constit
first Gerenming Conmiltee of the current financial year wilhin a mondh from the datn of iegie
of there metctions to consicdar the cazes that have already matured of would be maturing
upte March 3302000 for grant of benefils undeor the ACE &

Scheme. The noxt Scoreening
Comimilier halt he condtibiled as per the time-schedule suggested above
O Rt nparimants are acdvisod o explore the pessibility of effecting savings 2o as o
s e i

o acdiional finaocial commitment that inhoduction of the ACE Zchemee ma
cabind

T ey

St PO - S
e e s s i

mo
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2 The s wheme shan Lecome

aperationat fromng
Memon ancss .

the dale of Sae of this Ciffice

2 80 far o= Persang “RVInG in the Indian Audit and Accotnts eparlimenis AR Concomed,
hesa ardors e, 10z afle: “onsullation wilh 1he Complroller andd Avrlitar General of ndia,

10 The &y o cndral oy Commission in paragaph 572 14 of is Report hax als
recommendad ‘Dynaimic Assured Career Progression Mechanikm”
doctors. It has bren desided that the saidg recomimendation may t
the adminisirative Miniziry Loncermned in consullation wilh the D
Traming and t arlment of Expendiyre

O separately
for different streams of
e considered separalely by
epartiment of Personnet and
he Dep

T any ilﬂﬁ‘!(if"“‘ﬂi(_\IW/'C!E’.I‘i”C(J.U()H of doulst and Meaning
the ACP  Srhieme shall he aiven by ihe Depatiment of pey
(Etablizlimon: )]

35 1o the scope of he provisions of

300! ang Training

EE R T [y

sdnd s lare i

Cuiale s|
ground situation obtainin

eps Lo mplement (he Scheme kep
910 services/cadres/ posts within

PINGIN view {he
eir administratiye

: juriszdiction;
13, Mindj VETEION wauld fllow

(R JHA)Y

Directoy (Establifshmenl)
Ta

LA Minisg o Beparinents of the: Government of Indin
2. President's wecretaial/Vies
CouitPajya Sibha Senr

CaAT Central Ardminist

President's Secretari
clariollok Sabhg Secretar
live Tribunal{_Primipa! Bench)

alrime Minister's IMice/Supreme
al/Cabinet Secretar UPscicvey

f
a . Mew Delhi

3. Al a(\achm‘l/:ubordurn\e off

ices of the Ministry of Personnel, Publis Gtievances ang
Pensione ,

4. Secralry b

Pitionad Commiaginn for Minorifies

5 Secretary 1) IHIRIRESY Cemmizsion fo Seheduled Coagese heduled Tribas ’
6o srelry iden dotinma) ’,'r)um‘,il(.;l('lf‘ﬂ), 120 Ferornsl W Road, Me v {Velhi
COAIL S e Member of the Hational Council (JONY

L dshine o HY Sty JODQ Cg;;jv{{‘j.}_
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Barrack Ne. i, Old Jublilen

Fal, o

Chhatra Marg, DELHEITT0007

/7 Daled LA 2005 03¢
p -
Sy iemllah ¢
S . ¢
o vour Letter No, GS-L/NTSA/05/1% dated tho &th
i
romwcijjﬁl I am enclosing herewith a copy of the letter
S1-8/97(C0) dated 26th June, 2002 from Dr. frun Wipavekar,
e~Chaiiman{now Chairman), Jnlver..it},} Grants (ommlszwn
viiich 1o addressed to Prof. Deepak Nayyar, Vice-Chance! \m{.
FoDodlvi, elhi,in counection with the AR e aconrding
aathorities of Delhi Unidversity hove ;i,mpl(;u Ll
Eowillomdse claridy your guery anpout the Znd point meationn:
T
Sy, boam ke infeorm you that an employee whD 0L One
Sy s soawvicoe and also gol the benefih of Uns Uawd
sohome he hos not been piven the benefit ol Al
vl ',tm) in 2ihi university.
Gavihey ted that the Porsonal Ascistont (. ALY As
Gl pt;);;t of Senior Fersonal Assistant{Sr. PoAc) on the
per conl promotion according to the seniority and also
ol Bl Tor the last 3 yesrs as pelf the Annuol
-‘_.1 eporvks and not on the basis ol any kind of zpeoed Lest,
ner clartiication yvou desire kindly send letter Lo us S
the addiess miveine on the Lop of this letter pad. 1
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Yours Laithlully,

. k Suresh Yadoy )
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Item No. 8 ITEMS FROM THE CHAIR

EC:113:2002:8:(i): The Chainnan placed before the Council the Recruitment Rules for
the posts of Deputy Registrars and Assistant Registrars and the Council RESOLVED
that matter may be first pleced before a Committee to be appointed by the Chagman.

EC:113:2002:8:1ii): The Chairman placed before the Council an agenda rote regarding

the case of Semior Tochrical Assistants and Professional Assistamis  for consideration
under the ACP and RESCLVED that the matter may be referred to the same Comnittes
as in item 8:(i)

EC:113:2002:8:(iii): The Chairman placed before the Council an agenda note for
<reation of promotional avenues for officers of the University to whom the ACP 1s not
applicable and the Counc:l RESOLVED that the matter be referred to the UGC.

EC: 113:2@02:8t(iv): The Chairman informed the Council that the University had been

awarded a Rs 1.26 Crore for an inter-disciplinary project by the Department of Science &
Technology, GOL

EC:113:2002:8:(v): Professors JB Bhattacharjee, Imdad Hussain and AN Rai whose
term of membership in the Council would be ending soon thanked the Cmmc%l for all the
? co-operation and the Council in turn thanked them for their valuable contribution.

The meeting endied with a vote of thanks from the Chair at 1700 Hours.

)
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IORTH EASTERN HILL UNIVER3ITY

HO:EC: 115~4/Conf /2002 - /7 Q Dated 8th Aug ist, 2002

NOTTITF I CATICHN

in pursuaance of Resolutions NO:EC:113:2002:8(41)

and NU;EC: 1132 2002:8(11) adopted at the 113th neeting-of
the Executive Zouncil held on 23rd Julys; 2002,; the Vice-

Chancellor is nsleased to constitute Committee consisting

of the following members to lock into the Recruvitment Rules

h st of Deputy Registras and Assistant Registrars

case of Senior Technical Assistants and Profe—

rants  for consideration under the ACP.

J.B.Bhattacherjee,
Deptt. of History, NEHU,
S5hillong.

— Chairman

Ze Proi, T.B.Subna, — Member
Depit, of Anthropology.
NWEHU, Shillong.

3+ Prof, B.T.Khathing, - —~do-
Beg: strar, NEHU,
Sniliong.

‘J‘.‘o Shl‘?_. K;I\flq Deb 9 - -dOg‘

Deputy Registrar,Finance;
JdEHU, Shillong.

The Coumittee will submit its report at the earliest
for plzcing before the neylt meeting of the Executive Counc:l,

e
/

{ fJ M S Khox‘fgvur
To Deputy Registrar

1

e L gt o e, v i o s b

e liember (s)
Copy tc 3=

2

1« The Finance Officer, NEHU, Shillong
2. The Assistant Registrar¢{CRC), NEHU, Shillong.
3¢ P.3%. to the Vice—Chancellor, NEHJ, Shillong.

~..
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NORTH EASTERN HILL UNIVERSITY
SHILLONG

NO:EC:’313-4/[:0111?/2002».- ier Dated 19+ph August, 2002

-0 8ppoint Shri N.Purkayastha

s Assistant Registrar,CRC;
S5 Cconvener of the

Cormittee Censtituted

to look into
tment Rules for th

e Post of Deputy Registrars

ant Begistrars and also tje tase of Senior

Professional Assistants for
tonsiceration under the ACP.

A
Technical Assistants and

M3 Khohgwizr

To Depuﬁy Registrar

——— e T —— e e

e e i e e

. __Member (s

Copy to ¢

1a Financ. Officer, NEHU, Shillong.
2. Asstt.Hegistrar(CRC); NEHU, Shillong.
Se re3eto e Vice~Chancellory NEH, Shillong.

£
ﬁb
8

ﬁgguty Regigfiar

ok S s
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MINUTES OF THE E.C. COMMITTEE

appointed vide resolytions No:EC:;113:2002:8(i) & No:113:2002:8{i1) and
constituted  vide  Notifications  No.EC:I13-4/Conf/2002-798, dated
8. Auqust, 2002 and of even No, 802, dated 19", Auqgust, 2002.

The < meeting of the Commitiee was held ony 120 Sepfomber 20038 (0 ihe

f18

Office. Chamber of the Registrar. NEHUShillong, The following members iwere

present in the meeting -

I Prof JB Bhattacig Ijge? - ) i,r:zf._;p:g raon
2. Frof. DT Khathing, Registrar -
3. Shri. N Purkayastha Assistant Registrar{Fin ) -
. Shri B.5 Mohat, Assistant Registrar, CRC -
Md Iftikhar, Section Officer, CRC - »pr cial e

The Committer considered the following items relating to cadre structure, cors poy

scales. educational qualifications, Rec ruitment Rules efc. in respect of Group-B & ¢

posts belonging o various services vis-a-vis the representatic ard
after threadbare delibsration Pesolved to recommend as g,ﬂ ren against each fem

hereunder. Further, the Commi

o o
i
oy
3
]
oo,
2
=
-

note af the

consent, compmitment and assurance (o the members of the Rajua Sabha Commil

on Sub-ordinate Legisiation to provide a Common Recruitment Rules for all the
Central Universities lafest by May,2003, have not been able to prmwide the same 11
dote and the same is unlikely (o be possible on the part of the Commission in the

near future as it iz facing the problem of different Cadre Structine and Cove Pay

S 71;:*—1 Inllowed in different ¢ pnnni Umiversities, and ﬂzg_rgﬁ‘rg_ the Comumitice al.

Rﬁs‘q{yg 1 1o recommend that ils recom 1nedafion:

date of thelr foining,

The Conunitice conddered the representations of 1205 03

and 130605 of Shii P.S Dkhar, Ms M Forence C. V., Shii ¥oni Baboo Singh
Shri B DV Rathore, Shei ithahen Medhi and Shei BB D Gupla, 5TAs vis<-viz the

contents of the UGC = letter No 31-12/ 97(CU), of S Decamber. 1998 intimating that

Govt. of mdia has already issued the instructions to give the hi ther pay scales as




personal o them who wore granted the soales upto 849,38 with 1

>

615018

2
Fa

Comyprefend Authoriiy ond Resolved to moommend as under -

fa) Since S P E»Z,thaz',\ Ms Florence C.V. and Shri Mani Baboo Singh
STAs joined the posts on 10.7.95, 10.7.95 and 2 1.9.96 rezpectivaly
prior o the date of 84.98 the pau scale of Rs.Z000-3500/-
/R=QLH00-10500/- as the case may be,may be extended to them,
purely on personal basis, from the date of their oining as allowed ia

the case of other STAs on roll of the Universify as on 8.4 98
b} Az regands the case of Shii

L Medhi, STAs, the Committee observed that they were not halding

the post of STA on or bejfore 8 4.98 and that they frined the post o

29 190, 1712000 and 19.11.2001 respectively 1 e much affer il

cate of 84498, they do not fall under the purvien of the aforesasd

[ such,

-R

s lelier of &% December, 1998 and as

ofther similar oo

i any, man be repeifed and no further

wiiy rreediy LS 2 P gt

represmitoation on the malter be enferiained..

ITENM NO.2 :Representation for designation os 8TA (Farm) received from

8iri . Kuki 8ingson, TAFarm),

The Commilice considered the Represaentiaf o cafed 265 03 “f Shat. LIGuki

Singson. TAflarm), Z

E'I‘--&{F«-‘zmz} o the c;.-"m.md that

i as Senior Farm Supervisor w.efo 3588

of R 20-2040/- which is now  1avised

Comniitee ofso noted  the fact that it is the wwhich

s the slgiuz of a post and net the b e

F‘-::[?{__}'_}i;.’}’1!1.;}]}?,{}‘15; Commiiies et held (tha ez 7 e g-‘";’

the Hemd of the Depft. of Zool

3

perfiriing the cluetis

ard respOins e quivalent o that of

v

the post of STA is not a sufficent padich grouncd o ontentoiung G

v for designating him as STAFarn)and therefoe the Jommiitoe



H.E Chandhiny. TAfCaitography). Botany  Deparfment e

cucddhiry was initfally appointed a

-~
Bl

2chnical Posisin the Uy

3% -
ring i

SOUENI _<l,_z_l_-f'%"ﬁ£fiw¢-‘;c£ tem_of Codre Structe stond-The Commift

sofveod not (o entertain any {urther repres

. for dest

':'3..
2
3
o)
o
3
&
2
Jumit

A25-700/-/ Rz 1700-2300/ - which is now revised {0 Rs.4.

()i 7 Lm(), - il fhss

hoeguentis, he wwas appointed as SroArtist wef L8917 and that he was allised

same pay soale as that o

-‘“

Cthe post of Astisf e

int the post of Artist vacated by

clos Tacturery in Creafive Arls gnd thoi (he ooy

<

Deppit. of Dotany (o

vicin o Seamlinig, _,,_.f.zzawf:qglff Struct s

Fadiey

ek _ﬂZQQ_ll_‘i”«;»ﬁ
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ITEM NO.4 : Fepresendation of Shri. Vijayon TR, Stere in charge, RSIC,

The

sonSEedared the represenfafion doler

revieipecd s o

siorr in the lght of his represarfation as well

thai there ppos g sipdlar sifunfion in the oose of E1A of the Uniporsity whers #

erjoyedd rh. pay seale of Rs,2000-3500/-(6500-10500/-) instead

pay scafe of Rs 5500-9000/ - and the Universiiy in the Hghi of

W the acluol cors

;&7 Dacember, 1998 hos taken o polict

5 s parsonal to them and hos qrunted

of Rs8000-10500/ - and 27 ACP in the scale of

admissible and i}

feyres

=Ty

SIMETid (15 18

fa) A5 cone in the case of STAs, the higher pai scode of R 2000-2500/ -

2

fR=0GL00-10800/ drawen by Shri. Vijayan TR, Store-dn charge, RSTC mey

he trected as purely personal (o him and sihject (o flfilment af other

condifions, he may be granted the AP

ACE The poy scale of QUM/ I ACP and

N 3 j'\\l: :‘,}‘l i)
_I_")" i‘“:?:"j - (,—,13:-(!{ i {_ ( _1 o 03/ -n IS4 -il"‘ i
: LEs AR el

vz earlier recommendations of i}

et
H 11

i incuribent and fo manage the duties and responsbilif

post thereafter by an incumbent in the cacdre of UDC stends,

ol oo

Hhe 17 ACP as the case may he. éfu.h,i«?cf oo the fulfiln

comafifions of the ACP schome

e recommendotions thid are in terms of the bencdts grantedcd Dir the

Winisiyy of Mumon Resource Developmeant (o R PR ATH




of 25" e S 002

HFY June,

cclierd jny fi the Commission are not feasifle 1o iy
Cthe ACP scheme are implemenied in fotalily and the poy

5/ 2003(CH) of 26" June 2003 and feli that referral of individual ¢

- identiced in nature and thaf the Commission has not fimmed the Comman
1 i ine WO LS IO O miaa s SIEERREEH

Recruifment Rules for the Cerntral Universifies il date in which sfafe 1o

Executipe Chuncil of the University, the

Dniversity, Das already ado

sanciion and carry out the scheme, T m

axarise {7 thal direction as er its RO A

The Copvniftes onsidered the existing cadre ofructure cse

cducgiicnal quciificaticns in respect of Growp B and 7 posts i Library Sendoes

trichey
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ir1}
1007

3 e - s Fym oef o el
Dres: Fhed gg;;{,nﬁr 0If

ions of Mafriculation with some oxper

he 1,::’{:«"(:‘(11’/'1 The appropriate core pay scale of Rs.5051)

exisiitigy pan seale of Rs 28504000/ -

which belonas o Group 1) posi

3

N

=

it i the appropriais core pay scale of Rs. 206015707

hereof may be made on nofionad

1111 the jay seale o

I3
H
i

1 in the actual pay scale ciaivn on the do

as the case ma

7 i

¢ be, withou! invelvingg poyment

CHPTCCTS OF f

SO t‘v any exce ‘:'*:p({&_fﬂ?.«‘???{.

fo) The existing Library Attenclants may be

A€

signiaied as Junior

the posts held by them moy odd to the

strengih of Jundor Library Assistanis

and ther cadie of Lilaoryg
Atterreiopn il sfind

i-Professional Assi

iz
r ‘r}

g firaen
respzeaiip ~!3,4‘»

{ch) Ther o

acesd ol ruwxure-]

\genda in respect of Laboratory Services, »

O

ectucationad gurdificetions in pespact

PN RS 4 LS

Serpices ol cdso the

representaiions of Laboraiory Affenclar Ls and R

reecomunet i d o uncder

o iy 0

fm} TR o ietn (o streamifindng the Cade Structure of G chnicad po

Pdgnes =ity =0 as to bring them in a wificd paftern of Cadre Structure

REATA



(b)

——

Technical

stz Labomiia IERTAN SEiie

Depmitmend s/ Contfres at Group '8 &'CT laprel may be closs

qroups Ui

and the cads

migcle 3 ey

STA (Scientific) & STA [Non-scientific),

s,

Non-scientific)  and  Laboratory  Assistani{Sdentific) &

s

AssistantNonescientific) canying the core pay scales of 105,

Rz AS00-7000/ - and  Rs.2050-4590/ -

respectivelyr. The  posis

ichucde all such

qaned the posts of 8

the Imiversity Departments/ Centres ather han

deparimaents/ Conires and Recruitment Rules for the bove cafegories of

ermployees may be framed accordingly.

Since the exist

JELECOE

recripitecd o the g;!,n;f?f,“:filgﬁf gualifications of

i riflel! 110 Maincuialion or egquivolsnt

Q’?(‘f ;l”[“nn "’11'1-"?? =BT

ieee i Sciendific

and Chemicals which is equivalent to the gualific

and as such. they may be placed in 7

pay s~cale of Fs.3050-4520/- from their cxisting par

4000/ - which Lelongs to Grouwp D posts where the qualij cations qre mme

Below Medricudofion, Furtherwwith the abopre plac inn the o

o7

Atfenclanis oy De se- o«

prropiidie ©
L%

i

wof may e oy
notiona! basis for the propose of pay fixation in the pat <cale of 139 ACT o1
with Defenence fo the actudd basic pay in the edud! pay scade drawn on

the doic of grant of the pay scale of QUMY 158 ACE,

l./j

the case may e
withonu! ineoiving payment of any @recrs ar 1ecorary Of ani exceis

poginesd

The @ ammitice also constcdered the Recruitment Rule of

Laborarory Axsistant . {i) Technical Assi

ster and fif) S




6. 6!5 (1%)

8

posts el UG Y0 the Non-scientific groups,

from the coneemed Head of the Department s

f}:_"f fi?(t,{??}jlf‘ﬁf'{}f!}d i {h_;:g ?":7-51{35’7@{1"(3 ii}:’j)’f‘?”di

T ) Shn PN Saima may ke dEsignated as Loborie 71y

ASSIStend S0 e g V196 in the pay seale of Rs 40006000/ .

15 without cm_y chatiye in their o ding cluties e

lilie s ond may he

h) el the evisn

wSfthree) pasts of Laboraiony Assistant« g USIC o fher;

reliniegshimen b the present incumbengs

LEUE Sarme. Sk

SN Serma aned shut M. Coas, will stand upgraded and cdd o e

may onade vy notional bhasis for the Puipose of poay Srction i e '

EECTCNETAN DI SAY BT AP

OF il reference (o the actual basic pan in

draion on the e af the qrane of the

CTURE 278 s

YO (he e el owithout i!'xiu_.r{i!z'n{; PORTEns of any oo

g,

?g]g’.’]ii.;’.’x’
LE{THEL
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Wil R SL00-0000/ - respectively. The pay scales

evisfing Lahorafory Assistnnnts
recruitacs {0 the post will e Bs4500.7000/

respeniionly, subject to Julfitinent of the vther tenms ~md conditions of fie

fez) e Jur*hxﬂ?vz the no Iy iy

LS vnitd fodl sy Wine with Recruifment Bules jor the posis af The said Jeoo!
iry Lerhesrog- i services, and therefore, the same mou be codled mosa
cappropriadely  Recruilment Rules for the Laboraiorn ond ofther fechiiend

Servicrs inothe Dndpersity " The Commitiee Resolved ihal affer the oo

. Hee momsidered the Codre Struciure, Cose

Qualifinafions and Recruitment Rules i respect of grou 00 & O posis in

Secreiaral Services qrd Resolved fo reconunertcd s undder -

i /‘

fntinig cache u? s Perconcd \ssistand, in The core oy sede of

Piad P0ci tuither, one out of the

ast of Privais Oy
Syowivate Sporetary, carrying the pay sccde of Ks fie

posi uparadecd s Sro Privale Secretari many he jilled o by placing one of
the cxisllig incumbents from the cadie of the caid Privaie Secpatorg

NS Nt

gy Che poy scale af ReGSOD-INLOC/ - arvd Rawping s o
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The Commitice cansidered the issue relating ic

responsijifitics affached fo o

-\
I
s
Ey
=
!
-
3

» progisions of S dutieos gndd

ost for the puwipose of Recrigbinent FEules oimd

ITEN NO, 13: }i’{:d

sigrngtion of the existin

promoterd after 1,1,96 as Technicgl

exising 1

Techiical Assistanis who were appointed fo the post of Te

z abovre f"er«:k%:jmwfion\ 1the fixafion of Py man i

) Cosequent upon the
rnctcle ey pioional basis ‘u,}‘gl;‘t 1196 and PO he ailowed 1001 the arls

dete of appointment/promotion {o the pest of Technicdl Assistani. The

T, finy
i

ivefion on gt of I8 ACP/27d ACEif

nurpese of orant of 1%

il A

LG BT CEs.

<3

The Committes considered the issue relating to the bierarchy of pay scalas i

pery

reecmrpeenc: e

seales i tenrs of the Recruitment Rules for the respeclize seriee
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H: Ratieaalisatin

The Commifier considered the {ssue e

as the pay scod

the University

aivd Resolved to reconunend as wnder -

operation in respect of Group ‘U emp

folis orirg cafegoris

- - . i
Core Pay Scales Posts

Peon, Chawkidar, Mali, i
Safaiteata, Attendands fall caieg
| imespedtive of ihar
attache d; ete.

Gl

posting/ duie

s i Rz ziolupy Cook. Dujiry efc !
] . :
‘ RS 8Q0-1180/ -0t
! | Rs.2650-4000/ -
e e e -
b i A i
L3 ! S0 . Dresser, Press Allendont efe and such !
: | L e o ’ .
! | Aftendanis 1eho are reguired fo e
E | RR 251260/ or some Techiical krovidedage.
i z

!
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6. 6.5 (31

[
[l

(3 7

€ d) ard for the ond AC B up g

ciation the pay scale will he Rx
DO-6G000, -

re observed that all the mecomm endalions as made by

are urgent in nature as they pelate g iy 10 the

it the Viece ¢ Thaneelior iy jike fo apruve the ahove reraminen bywrioms ancd

MISCRSSary mf{r s tor immediate implementasion of the same. Howeper, the moifeo:
Y e repored o e B ecutive Couneil jor ratification.

sk
K"
g
vy
et
o~
et
e

Vote of Thanks to the Choir

Chairman

(\ s .fk L;( - Member .;27"%//
Wioho 575 x’m/hﬁ))

/“d

’\ﬁ(%\}li;'f(nﬂ'f ,"\!’x nvife

ENmninininie



BN ]
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6:6 . SERVICE (.'OND(T_ION/FINANCIAL &NO',E"}.{E

(i) Settlement of anomalies in the Scales of pay/cadre structure of

Non “leaching employees Vis-a-vis Grant of benefits under the
Assured  Career Progression (ACP) Scheme and
Recruitmey Rules thereqt

AU]":

framing o

EC: 117:2003:6:6(?}: (&) The Council considered the Seyy
Scales of pay/cadre structyre of the Non—--‘teaching employees vis-a-vis Grant of
benefits under the Assured Career Progression (ACP) Scheme and RESOLVED 1o
approve the same. (b) The Council Considered the Draf Recruitment Rules for
Assistant Registrar, JLA, SPA Professional Assistant, Lah Assistam, TA STA
Steno, PA. PS and RESOLVEDR Lo approve the same. (¢} The Council cansidered
the amendment i the Recruitment Rules for Assistant Registrar and RESGLVED
that a Secting Officer will be eligible (0 be considered for the bromotion to the paost
of Assistant Registrar in the University Provided that he/she has completed 8leight)
vears of Regular Service, (d) The Council approve the replacement of Visitor's
Nominee by the S€Niormost Professor in alf sefection committees of Group A
officers which WETe non stafutory (g The Council further RESOLVED that 4
Cominittee may be Constituted for rationalisation of the designations of Group-D
emplovees g3 suggested under ftem Ne 15

ement of anomalies in the

{(11) Commao 0 Recruitment Rules for 1

i€ Central Umiversities

3]'.’/:201273_6.600 The Couneci considered the matter rel
Roscrmtment Rules for the Central Universities and RESGLVED that Un
Grants Commission may be requested 1 forward (1

February, 2004 |y was further RESOLVED that,
of Common Recruitment Rul
the Univer:\:i{y m

ating o Common
versity
1€ said Recmitmem Rules by
bevond .Februaryp 2004, 15 the
es from the University Grants Commission.
4y 20 ahead with (he Recruitment Ryles framed by NEHU

aAhience

: () Pay Protection in resper of Dr M, Hazarika Reader iy Lducation,
NEHU. Shillone.

O H'?.ZO()3:(€-'6:(iii) Mhe Council considered
Hazarika. Reader i Education NEFU, Shillong and RESOLVED to accept the
proposal that hig salary be protected and in addition {jve advance increments he
SIVEDR tC him However, qualification Increments will ot he applicable in his case.

the  Pay protection to Dro M.

6:6.5 @B A-Nuéscug;;_‘ vy
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[ (i) Alier ’\hc s 0‘1 dale of 3.4, W“)& he ACP Scheme Lx_;_oi*gu‘}_ly the Govl,_of 'ndig,
7 O.M. m{iQ H Ql-L-ohj_DJ daied 90859 on;y WOU! uf\bp
i -W""‘w S r—— o . |8
LjLL me nmd by the Univers %l{.»/PoHegoo wilh ellect from 9.8. 19‘39 provxdro > ACPH
Scheme has been adopled by the Umvor :lxes/LQHQQCs Wit the approva al o E \‘ID
’N\
tespective”_Fuiance  Comimillees/ Execulives  Councils. While _the Unive “Universilics/
MH% 1o ﬂmpl the ACP Scheme in tolo wilh effect from 9.8.¢ SM“F\J“

equent io h“ i Jwey SO mZ‘ chcwmimle

wenl d

b\/ an

L - I t4 1998 o 9 8 7 nommp wawm‘ﬁ*‘

T of financial upgxadahou wuuk,
ino operalion i any l-mve]wﬂ ly /7 College. — —
e e T e e, v
W) i any employee had already been given more than lwo (inancial UPQrada(\an balore
8.4

93, the Mdmona! fiancial upgradation{s) given will stand withdraw

(mm 8.4.88 and her/his pay would be fixed sl the appropriale stage in ihc’ apprapriaie
relevant scale o5 il she/ie was given only two financial upgradations. How c ver, the
pay shefhe was drawing as on 8.4.98 shall be protecled b\,f allowing the dilfarence

betryeen the pay slage i the relevaont a}}?n’ovc’d
scale of pay as staled shove and the pay shefie has been drawing as on §.4 398
personal pay o be adjusied against

owith elfect

v as may be lixed al the aporcpnaae

, du

RN
sUTuture increments.

(V) omee the cut off dale for lerr’mqq‘_gion of imptemeniation of OTUM i cenbral
autonomous instilutions fixed by he Government was 5.4, 98, it would have o be
ensured thal all recruitments made on or ailer 8.4.98 are only in (he core scale of pay :
prescribed by the UGC/Ciovenwment. :
3 The insticlions relating lo tig One Time Upward Movement scheme (GTUM) a |
conigined herein are applicalle only to those inslilutions where ihs

e scheme (OTURN) was
exlended by LC

4

4 The Jomt Canie Review Conumillee (JCRCY is cugagaod i innlizing detotled unifoim
service conditions for he proposed 24 generic cadqcs and will be subimiliing Hs re pml Juc
course. n the meanwhile, you are requested to iniliate the necessary a::‘ucm fo
Impiementation of the above mentioned guidelines under intimation to UGC at the
earhiest

S Ay anoma arising out of mmplemeniation of the above approved
guidelines. may Lo UGC for further consideration by Joinl Cadre Peview
Commilice

; Yours faithfully,

N i

s \\ A.ii_w ».

(M.S. YADAV ) .
Com'zi'ln\w

v 2323717

e
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(iv)  Regularisation of cases under Assured Career -
P

ogression (ACP) Scheme
Modified Assured Career P
Schenie,

for switching over to
rogression (MACP)

NQ;F,C:MGQO11:6:6;0\?): The Councii considered t}
LCRC on Regularisation of cases under Assured
Scheme for switching over to Modified
Scheme and RESOLVED that all those who completed
ACE and are eligible prior to March 2006 will be processed for the 2™ Ay in
terms of letter D.O.No.F 3 1-6/97(CU) dated 25™® Juue, 2002 from the Charrman
UGC to the Delhi University. Tn all other cases, except those falling under
MACP, the T ACP will be alter 12 years and 2™ ACp after 24 vears of service,
Aany cases of preponement il be considered only if they fulfill 12
critena,

1€ recommendation of the
Career Progression (ACP)
Assured Career Progression (MACP)

2 years after the first

roa /A
year/24 vea

(v)  Discontinu azce 0f ITASA

"O"EC:146:A2011:6:6:@’): The Council considered the UGC’s letter asking the
SISty 10 stop HASA sinez HASA and SDA cannot be paid together. A frer
Ugh examination of the issue and having checked the facts:-

1t NEHU has an Ordinance dul

Y approved by the Visitor for
payment of HASA over and above all other allowances,
that TAS/IFS personnel of North-Fast cadre

posted 1 North-Fagt
Pegion are being paid

; baid SDA along with special allowances of 759
through DOPT order and,
U gy the on

by différence in HASA and special Allowance is (hat |
il Allowance is being paid along with SDA throuaf a

cr. NEMU pavs HASA along with SDA by virg: of

while Spec
DOFPT apd
Ordinance

- COunGil RESOLVED that SDA and HASA can be paid 10
ther hem are mutuaily exclusive.
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DO No. F Z-15/CRC/ 2000 {(Vaol
s N N
Dated, the /7 dugust, 2011
LUlear
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o

this opportunity o oy

heme concerning Qur

upon the adoption of One

Time Upw

(OTUMY, whizh could not

be settled, hence long over due.

tyoned implemented the QTUM

e { M Schame

ching emnployees and under the g

cchome nne financizl goays:
wes granied o the olicibie employees upto 8.
scheme vigs 2ppro

pproved by the Govi. of India wel

implementation, this
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any othe:
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}f financial ucgradation = ungder the scheme of OTUM or a
s . . « N o . - : - . Ty L Q0
; 8.4.93, i.a. 2 {iwn) financial upgradations within a span af 146 ~ears (8487,
- which has nover been implemented in this University. In fact, in cur University,
we are required to settle only the remaining 20% of the ACP cases under &+ 12
pattern which 13 in consanance with the Commission’s lettar 4t 25 .02,
As expected. there ig i YEET
who have not been given same Ueatment of aliowing benefit uonder 8+12
f the employees seems rational as there will be
il

N our Unijvers

o emiployees |

schene.
discrimination amongst similarly piacec
Further, U would like (o emphasize that the Modified Acsurad Career
Progression  {(MACPY  Scheme envisages for grant of 3 {ih fimanacial
span of 30 years (e, 10V, 20" &
bon of 12 vears lvom

itions Lo an employee 3
nd financial upgradation on comple
| be adjusted while wae implamant 1

+12 pattern) sha

I ownuid, the
e Second Financial

oF UM for
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Fhorz
et wadr tavalaenam Grams . NEHUY
T e R witar, fmim-wzez? (Rmer)

North-Eastern Hill Dizxversxtv
NEHU Campus. Shillong - 793 022

(Mgghalava)
Prof. A M Rai
Vice-Chancelior

DO No. F 7~1“"/ 2910 Vol
Jated, the 177 ’ov( mber {\)11

Dear ‘\»/}f s /{ PAH\ le V’L/)/(A ¢ }/‘

/

Greetings from NEHU,

towould like to invite your kind attention to my DO detter Ng. F.2
15/CRC/2010 (Vollill 178 dt. 11.8.11 and followed by a.reminder sent by the
Re

Dr (Mrs) Renu Batra, Joint Secretary, v.f‘m even No.206 dt. 10.10.13

impiementation of ACP Scheme in res
g Non Teaching emrﬂvyemrg of the Univer
Copies of the aforesaid lo

x

gistrar to
L
i

fD s

mpnasizing the necessity for ect of the
remainin sity upto 31.8.2008 under 8+12
pattern. ters are enclosed for ready reference

The University has not received a any communication for

issue. You will agree that, delay in settlement of ACP cases will have an adverse
ect due to resultant delay in implementation of MACE Scheme especially

the background of mounting anxieties among the affected employees

settlement of
ha

<

\zlay, ! ‘Lhorex‘ore once again request you for a positive response o

nothe
e University could settle all the pen wding ACP
.,cheme without further delay.
. ) I ,
o R A ) [y — 7
{ (! ( i.] 8 elj,,f:_/v L AL S/ ,\//—\\0”/{\/ €4
A ;

Prof. Ved Prakash
Lagitman
University Grants Commission
Bahadurshah zaf:

News D

cases and implement
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Memorandum 1o His Excellency the Vice-President of india

Dated the 30™ September 2011

Shri M. Hamid Ansari i
His Excellency The Vice President of India

Subject: Discrimination in Grant of 2" ACP to the Emplovees of NEHU wi

received a One Time Upward Movement {OTUM).

Your Excellency,

On behalf of The North Eastern Hill University Non-Teaching Staff Association
(NEHUNSA), Shillong, we would like to extend our heartiest welcome to you on
the occasion of the Nineteenth NEHU Cenvocation, 2011.

Sir, we would like to bring to your kind notice

he following clear case of
discrimination by UGC/MHRD:

1. With the objective to remove acute stagnation existing amongst the Non-
Teaching employees of the Central Universities, the University Grants
Commission implemented a Scheme entitied ‘One Time Upward Movament
(OTUMY) allowing one financial upgradation on completion of 8 years of

continuous service in & particular posit. The Scheme was operational with

effect from 1.1.86 til} 8.4.98.

2. Subseguently, the GOI/UGC irnplemented the ‘Assured Career Progression
Scheme (ACPSY effective from 9.8.99 tiil 31.8.2008, providing 2 financial

upgradations, one after 12 years and the 2" after 24 years of service.



66! 50 (M3

UGC stipulated that One Time Upward Movement {OTUM) under the oid

scheme will count as one ACP and the 2" ACF in such cases will be 12 years

from the date of grant of QTUM (Ref: UGC Vice-Chairman’s letter No. F. 31-
8/97(CV) dated 25™ june 2002 addressed to Delhi University).

While Dethi University was allowed to grant 2" ACP 12 years {from the date

of grant of OTUM, UGC is insisting that 2"4 ACP should be 16 yaars from the
date of OTUM for us.

The above action on the part of the UGC in granting the special henefitof 8
+ 12 pattern of ACP exciusively 1o Delhi University, while insisting for 8 + 16
for us, is a blatant discrimination against the employees of other Central
Universities including NEHU.

We would fike to request Your Excellency to hielp us get justice from UGC/MHRD.

For which act of kindness the Non-Teaching employees of NEHU would ever
remain grateful,

With deepest regards,

Yours faithfully,

S e P
S Sl ) = .
= [ - -
\\\\\ \\ i — L L SR
ey LY e
B —— - %
(F. Kharbuli) (¥, sarirt)

President,
Non-Teaching Staff Association,

NEHU, Shillong ~ 793022
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VPS-18/Rep/201

VICE-PRESIDENT

DIRECTOR T2 A NEW
TEL. 23018244/230
03* October, 2011
Madam,
The Hon'ole Vice-President of indiza was the Chief Guest at the
19" Convocation of the North Castern Hill University on 30" Sepizmber,
2011 at Shillong, at that time a representation was presented to the
Hon'ble Vice-President by Non-Teaching Staff Association (NEHUNSAY
of the University at Shillong.
The reprasentation in original is being forwarded <or Your
appropriate attention.
You \u mcarely,
/{‘\‘3
- 3‘,{‘\;4;\/
4
(A"HOV[ DEWARN)
Ms. Vibha Puri Das |
Secretary (SE & HE),
Minist of Human H sources Development
Shastri thw i1, Dr. Raiendra Prasad rload
Ne MDelh|
Encl: As above.
Copv to:Shri F, Kharbuli, President, Non-Teaching Staff Asszociation
NEHU, Shillong-792 022,
1 \‘\ // \)r \Jfﬂ s) i 4 §
FR) - ~— L= !
. L~ \\Q J/ IS 1 ‘51 f —
[N (7\“‘ / -
,)‘/‘y’
. 2o
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By Speed pc

w L
MNo. F. 8-2/2011-Desk U
Govt. of India
Ministry of Human Resource Developmens:
Department of | Higher Education
Shastri Bhawan
New Delhi Dated g ‘\ove‘rw‘:r, 2011
7o,
The Registrar,
North Eastern nij University,
Meghalaya,
Shillong.
Suh: Reprasentation of Mon-ten 1ching Association PoiNEHUNSA) Tegaraing
discrimination in granting ACp- reg
Sir

a

Larn to refer to the subject mentioned
DO letter no, vps. 18/Ren/2001 dated 03.10.
Dewan, Director, Vice.- President’s Secre

above and to enclose herewith copy o

etariat.

'tis requested that facts on the represen tation may please be provided st +
earliest

vt

Yours fa aithfully,
Encl As abiive

-
|

2011 alongwith enciosures cf “ih Ashok

Capy to Dr. {(Mirst Renuy Batra, Joint

ecretary, UGC, New Delhi alongwith
abovementioned

I'WU ents wWith

e
reguest  tngt commenis  on statem
Tepresentation m earli

les

ay be furnished atthee

)

I
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Gy NEMU

No. F.2-15/CRC/2010 {(Vol.ili)-Part { %J{ l/«, Dated, the 22" November, 2011

Shri Ramii Pandey

Under Secretary to the Gowt. of India
Ministry of Human Resource Development
Department of Higher Eduration

Shastri Bhawan

New Dealhi

i

TR
DR

Sub Representation of Non Teaching Staff Associ
(MEHUNSA)Y on discrimination in granting A
Submission of facts, regarding.

ati
~r
Bl

Sir,
Kindly refer to vour lettar No. F8-2/2011-Desk U di. 8.11. 11 on the
bject cited above. In this connection, as desire ad, I am

ES

SuD] to enclose
herewith a self contained note regarding the status of the Dronosed
financial upgradation under g.+12 patiern, along-with relevant Annexura -
I to X,

You are, reguested to Kindly accord special consideration on itha
matler at an =arly date so as to resolve the circumstantial orisis face

the University.
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Sir,

the above, | am to <ay thet it appears fror
Q3
J..J

e Council of vour University that the ACP Scheme
gradation aftcr & years

and Second Financiel Up-gradation after 17

approved by your Univer

Foapril, 2008, From the above OO ML

7

ad duly anproved e znove
Y

NIVEersiny.,

il be hiohly appreciated if vou could kindly confirm 2t the earkh

cwhether the same

no pnniemanted in vour University.
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The Chairman informed the Committee that the minutes of the 3™ mzcting of the
LCRC held on 17.11. 11 wa: forwarded to the members and since no comments

were received from the members, the Committee resolved to confirm the same.

Reporting items on the action taken

The Committee was apprised of the follow-up actions, taken by the office, on its

recommendations made in its 3 meeting and the same was noted by the
Committee.

Therealter, the Chairman took up the agenda for discussion -

\

ftem No. 1 : Matter regarding implementation of ACP benefits under 8 + 1.
pattern -

s
PN

The matter regarding implementation of ACP benefits under 8412 pattern was
discussed at length and the Committee recommends that the benefit of ACP
under 8+12 pottern he extended till 31.8.08, since only limited number cf
employees,( i.e. 116 Nos) who were not given the benefit as against many (i.e

240 nos) who were covered under the same Scheme.

The Committee also recornmended that the Scheme of MACP which is operative

from 1.9.02, the number of years will be regulated accordingly {i.e. on 10, 20 & 39
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vears from the date of joining). Any promotion earned in Letwz2en by the

employees, the fixation of pay may be regulated as per rules/guid-=lines.

ltem No. 2 : Modus operandi for switching over to MACP Scheine imptemer‘r\\ed
o \
wef 1,9.06.

The Committee observed that the ACP Scheme being differently impiemented by
various Central Universities, the settlement of the same has been lingering for @
long time. Finally, the UGC vide its letter No. F.41-5/2003(JCR(} dt. 14.7.10 ha
now forwarded complzte and final guidelines for implementation and settlement
of all ACP cases falling undar the ACP Scheme of 9.8.99, effective upto 31.8.2008
in respectpf Non-Teaching employees of ,th’e University. The UGC has also
forwarded the Scheme of MACP eﬁettive from 1.9.2008 onwards, for

implementation which has already been adopted by the University vide EC

Resolution No. EC:144:2010:6: 6( W

S
e

S

/
/
The Scheme of MA(ZP}t/‘(pulates as under:-

‘It is to be ensyfed that in case any promotion, personal promotions, time
bound promotions ((ine Upward Movement/Second Upward Movement), in-situ
promotions; any up-gradations, any club structuring scheme, personal pay
scales sgfiemes, any restructuring of cadres, implementation of local cadre
review committee recommendations, any large scdle/mass stepping up exercise
et/c/ ‘carried out by the Universities in the past (before 8.4.98 and thereafter
)ﬁmanaai up-gradation awarded under ACP Scheme of 9.8.99, if uny) resulting

into financial benefits of higher pay scales have to be adiusted against the
MACP Scheme”.
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6:6:6(1)

(vi) Modus operandi for switching over to MACP Scheme implemented
wef 1.9.08.

The Modified Assured Career Progression Scheme approved by UGC vide its letter
No. F.4-5/2009 (JCRC) dt. 9.7.2010 (ANNEXURE - 1) in respect of Group A, B & C
level Non Teaching employees has been adopted by the University in the 144™ meeting
of the Executive Council held on 19.11.10 vide Resolution No. EC:144:2010:6:6:(i1).
(ANNEXURE -1I)

The Scheme of MACP stipulates as under :-

“It is to be ensured that in case any promotion, personal promotions, time bound
promotions (One Upward Movement/Second Upward Movement), in-situ
promotions, any up-gradations, any club structuring scheme, personal pay scales
schemes, any restructuring of cadres, implementation of local cadre review
committee recommendations, any large scale/mass stepping up exercise etc. carried
out by the Universities in the past (before 8.4.98 and thereafter financial up-
gradation awarded under ACP Scheme of 9.8.99, if any) resulting into financial
benefits of higher pay scales have to be adjusted against the MACP Scheme”. [Page
(2) SL(vi) of ANNEXURE - 1)

In the University, there are a number of employees belonging to different cadre, who
have received the benefit of upgradations, OTUM and ACP Scheme, etc. at different
points in their service. In order to facilitate regulation and settlement of the same in
the light of the above stipulation, and also to determine the feasibility of further
benefits while switching over to MACP Scheme, necessary agenda papers were placed
before the 4™ meeting of the LCRC held on 11.6.12 & 13.6.12, in respect of the
following cadre, wherein, after threadbare discussion on the cases, the Committee
resolved to recommend as per details given below in respect of each cadre:-

1. Store Keeper :- The LCRC noted that as per the earlier decision of the
University, the post of Store Keeper has been equated with that of the post of
UDC and on relinquishment of the post by the existing incumbents, the work of
store keeping will be managed with an incumbent in the cadre of UDC in future.
As regards, the existing incumbents in the cadre of Store Keeper, the LCRC
noted that the existing Store Keepers, in the past, have received the benefit of
upgraded scale of pay of Rs.5500-9000 (5™ CPC) wef 1.1.86 and subsequently
granted OTUM (FFU) in the scale of pay of Rs.6500-10500 (5™ CPC) wef 1.1.94,
which has been adjusted against the First Financial Upgradation under the ACP
Scheme of 9.8.99, and thereafter one of the Store Keepers (now retired), was
granted Second Financial Upgradation in the scale of pay of Rs.8000-13500 "
CPC) on completion of 24 years from the date of joining under the ACP Scheme
0f 9.8.99.
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In the above background, the LCRC resolved to recommend that the remaining
cases of Store Keepers may also be considered in the similar line as mentioned

above.

With the above treatment, the incumbents in the post of Store Keeper will
tantamount to have received the following 3 (three) benefits :-

a) Upgradation in the scale of pay of Rs.5500-9000 wef 1.1.86 (already
received)

b) O.T.U.M. in the scale of pay of Rs.6500-10500 wef 1.1.94 (already
received)

c) S.F.U.in the scale of pay of Rs.8000-13500 on completion of 24 years from
the date of joining (to be received by the remaining incumbents)

And as such, the LCRC recommended that they shall not be entitled for further benefits
under the MACP Scheme.

2. Draftsman : In the case of incumbents holding the post of Draftsman in the
University, the LCRC noted that they were appointed in the core pay scale of
Rs.4500-7000 (5'h CPC) and subsequently granted OTUM (FFU) in the scale of
pay of Rs.5500-9000, which was in the immediate higher scale in the hierarchy
of 3 CPC. The LCRC resolved to recommend that the aforesaid OTUM in
respect of incumbents in the post of Draftsman may be adjusted against the
First Financial Upgradation admissible under the ACP Scheme of 9.8.99 and
they may be considered for grant of SFU in the next higher scale of pay of
Rs.2000-3500. ‘

As regards the admissibility of the third benefit under MACP Scheme, the
matter may be examined for regulation strictly as per the provision of the
Scheme in due course.

3. Proof Reader : The LCRC noted that as per the earlier decisions, the Proof
Readers in the University, who were appointed in the scale of pay of Rs.4000-
6000 (5th CPC) have received the benefit of upgraded pay scale of Rs.5500-
9000 wef 1.1.96 (5" CPC). it was also noted by the LCRC that the University has
already decided that in future, on relinquishment of the post by the existing
incumbents in the post of Proof Reader, the work of Proof Reading will be
managed by an incumbent in the cadre of UDC.

In the above background, the LCRC resolved to recommend that the Proof
Reader may be considered for grant of SFU in the scale of Rs.6500-10500,
subject to adjustment of the above benefits against the financial upgradations
as per the provisions of the MACP Scheme.
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With the above treatment, the incumbent in the cadre of Proof Reader would
tantamount to have received the following 3 (three) benefits :-

i) Having received upgradation in the scale of pay of Rs.5500-9000 wef
1.1.96, the Proof Readers have, in fact, received 2 (two) benefits; viz. (i) in
the scale of pay of Rs.5000-8000, and (ii) in the scale of pay of Rs.5500-
9000;

ii) S.F.U. in the scale of pay of Rs.6500-10500, to be received and treated as
third benefit. \

Therefore, the incumbents in the post of Proof Reader shall not be entitled for
any further benefit under the MACP Scheme.

. Redesignated Technical Assistants : The LCRC considered settlement of ACP
benefits in respect of the ex-cadre Technical posts, which were, as per the
earlier decisions of the University, encadred and redesignated as Technical
Assistants, and observed that as a result of their encadrement and
redesignation in the past, the incumbents concerned have already received the
following benefits :

a) Benefit of club cadre re-structuring exercise undertaken by the University
and placing them at the higher level of Technical Assistant in the scale of
Rs.4500-7000 (already received)

b) Benefit of F.F.U. in the scale of Rs.5500-9000 under ACPS (already
received)

c) Benefit of S.F.U. in the scale of Rs.6500-10500 under ACPS (received/to be
received)

Therefore, the Committee resolved to recommend that the incumbents concerned
may not be admissible for any benefit under the MACP Scheme.

Redesignated Laboratory Assistants (USIC) : The LCRC considered settlement

of ACP benefits in respect of the ex-cadre Technical posts, which were, as per
the earlier decisions of the University, encadred and redesignated as
Laboratory Assistants, and observed that as a result of their encadrement and
redesignation in the past, the incumbents concerned have already received the
following benefits :

1. Benefit of club cadre re-structuring undertaken by the University and
placing them at the higher level of Laboratory Assistant in the scale of Rs.
3050-4590 (already received)

2. Benefit of FFU in the scale of Rs. 4500-7000 (already received)
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incumbents who are already in receipt of the financial upgradation in the pre-
revised scale of pay of Rs.10000-15200, revised to PB-3 in the Grade Pay of
Rs.6600, would not be eligible for any further benefit under the MACP Scheme.

Appointments through Departmental Quota from a lower post to a higher
post : The LCRC has noted that the University is having employees who were
appointed from Group D to Group C post, etc. through the Departmental
Quota. The LCRC also perused the provision contained in the ACP guidelines

(clarification in reply to point of doubt No.8), which is reproduced as below:-

“The case of Grade D employees who became LDCs on the basis of
departmental examination stand on different footing. In their case, relevant
Recruitment Rules prescribe a promotion quota to be filled up on the basis of
depaﬂmental examination. Therefore, such appointments shall be counted as
promotion for the purpose of ACPS. In such situations, past regular services

shall also be counted for further benefits, if any, under the Scheme”.

The LCRC; therefore, resolved to recommend that the appointment of Group D
employees as LDC, etc., through Departmental Quota may be treated as
promotion and counted as a benefit. Further, the Committee resolved to
recommend that such benefit earned by employees may be adjusted against

financial upgradations that may be available under MACPS.

The minutes of the meetings of the LCRC held on 11.6.12 and 13.6.12,
containing recommendations on the above cases, among others, are placed at
ANNEXURE ~ II1.

The matter is placed before the Council for consideration.
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Sub: Extension of Modified Assuted Career Progression Scheme (MACPs) to the
non-teaching employees of the Central Universities/ UGC maintained Deemed
to be Universities— regarding.

Sir,

The Government of india, Ministry of Personnel, Public Grievances and Pensions,
Department of Personnel and Training has motified e Maodified Assured Career Progression
Scheme (MACPS) for the Gentral Government Civilian Employees vide their O.M.
NO. 35034/3/2008-Estt. (D) dated 19" May, 2009 (copy enclosed).

2. The Ministry of Human Resource Development, Department of Higher Education in
consulttation with the Ministry of Finance, Department of Expenditure, through its Integrated
Finance Division has conveyed the approval of the Government of India vide letier
No0.4-29/2009-Ul{A) dated 7.4.2010 for -extension of the MACPS to the non-teaching
employees of Central Universities, Inter University Centres and Institutions Deemed to be
Universities funded by the Central Government through UGC. The Ministry vide iis letter of
even number dated 18.5.2010 further clarified and has issued modification in certain
condiions as notfied vide its letters dated 7.4.2010. T

3 In view of the above, UGC exiends the MACP Scheme for non-teaching empioyees
of Central Universities, UGC maintained Deemed to be Universites, UGC maintained
Colleges affiliated to Central Universities and the constituent colleges of Allahabad
University subject to the following conditions:

i.  Where the Assured Career Progression (ACP) Scheme was applicable in these
institutions, the institutions concerned must switch over to MACPS.

ii.  Where the earlier scheme if any, adopted by the various Institutions was different
fram the MACPS, the institutions concerned will have to switch over 1o the new

.~ MACPS notified by the DoP&T on 12.5.2009. Benefits of MACPS including the third
upgradaton shall not be available to institutions or universities who da not switch
over to the nevi MACPs notified by the DOP&T.
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The adoption of MACPS by the Institutions concerned will be subject to (a) approval.of
the Executive Committee / Competent Authority, and (b) the eadditonal financial
expenditure is to be met by the University / Institution concerned from its grants.

Under the MACPS, there will be placement in the immediate next higher grade pay in
the hierarchy of the revised Pay Bands and Grade Pay on the lines as indicated in para
2 of Annexure — | attached with DoP&T O.M. dated 19.5.2009.

MACPS will not be admissible if any employee has already earned three promotions
either by way of regular promotion or ACP Scheme.

it is to be ensured that in case any promotion, personal promotions, time bound
promotions (One Upward Movement/Second Upward Movement), in-situ promotons,
any upgradations, any club structuring scheme, personal pay scales schemes, any
restructuring  of cadres, implementation of local cadre review commitiee
recérmmendations, any larg caleimass stepping .up exercise etc. carried out by the
Universities in the past (before 8.4.1998 and thereafter financial upgradaton awarded
under ACP Scheme of 9.8.1999, if any) resulting into financial benefits of higher pay
scales have to be adjusted against the MACP Scheme.

...,

The Central Universities, Inter University Centres, UGC maintained Deemed to be
Universities and Colleges need not send any MACPS proposals to UGC.
The Universifies nidywill implement the DOPT MACP scheme on its own in respect of
its eligible non-teaching employees in view of the Government of India, DOPT
guidelines. The benefit of MACP Scheme shall be effective from 1.9.2008 ACP

Scheme of § 81999 will remain applicable duringthe period from 9.8. 1899 io 37. 8.2008.

The universities may constitute Screening Comm(ttee(s) to consider cases for grant of
financial upgradation undertHe MAGP-Schenie alid the Committee shall follow a time
schedule as per provision under the Scheme. The recommendations of the Commitiee
may be placed before the Head of the Organisation (Vice-Chancellor(s) / Director(s) /
Competent Authority) for approval.  Thereafter, the matter may be reported to the
Finance Commitiee.

There shall be no deviation from the MACPS as notified by the Cenfral Government.
The guidelines issues by the Deparment of Persannel & Training vide OM
NO. 35034/3/2008-Estt. (D) dated 19" May, 2009 shall apply mutatis mutandis.

For any clarffication/doubt, if so observed, the matter may be referred to UGC for
ciarification. In case any discrepancies / irregularnties observed in implementation of the
MACP Scheme at a later stage, such financial upgradations are liable to be withdrawn.

Yours faithfully,

oA vt
P

(M.S. Yadav)

ncl.. As above. Chilef Statistical Officer
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Kl Government of India

Ministry of Personnel, Public Grievances and Pensions
(Departiment of Personnel and Training)

North Block, New Delhi, the 19% May, 2009

QFFICE MEMORANDUM

SUBECT: - “MODIFIED ASSURED. CAREER PROGRESSION SCHEME (MACFS) FOR THE

CENTRAL GOVEW\/MENT CIVILIAN EMPLOYEES.

P S 8 v

The Sixth.:Central PayC i hissioh: niPara; 6115 of xts report has recommmended
Modified Assured Career Progression bcheme(MACPS) As per the tecommendations, _
financial .upgradation will be. .availablewin the next higher grade pay whenever an.

'“em}ﬂoyee “has cornpleted. 12 )eam contintious “service ini the same chldC However, not

k\AG_mup SAT. whéther isolated o ,_}

—#modificationto, grant three financis

anore than two financial upgradations shall’be given in the entire career, as was provided
-in the_previous Scheme. The: ‘Scheme will also be available to all posts belonging to

'wever orgamsed.,Group "A%services willuiot: be

covered underthe Scheme

2. The Government has considered the recommendations of the Sixth Central Pay
Commission for introduction of a MACPS and has accepted the same with further

lipgradatioris uiide _»th'é‘MACPS at intervals ‘of 10,
20 and 30 years of continuous regular setvice: . :

3. The: Scheme would be known as “MOD/FTEID ASSURED CAREER PROGRESSION.
- SCHEME (MAC'PS) FOR VERNMW CIVILIAN EMPLOYEES, This
s;Schemeﬁs An:supersession of Scheme and danﬁcahons issued there under
and shall be applicable to" all regularly appomtcd Group A", “B", and “C" Central
‘Government Civilian Employees except .officers of the Organised Group “A” Service.
The status of Group D employees would tease on. thmr comp]chon oF prescmbcd

: ) : ?"contract basw sha” Tiot
»-quahfy for bcnef\ts under the aforesaid Scheme “The details of the MACP Sc! teme and

conditions for grant of the financial upgradation under the Scheme are given in
/\rmcxuh’l

e

4. An Screening Committee shall be constituted in each Department to consider the case
for grant of financial upgradations uhider the MACP Scheme. The Screening Committee

shall consist of a Chairperson and two members. The members of the Committee shall
" démprise officers holding posts which are . at least one level above the grade in which

the MACP is to be considered and not below the rank of Under Secretary equivalent in

the Government. The Chairperson should generally be a grade above the members of
the Cominittee.

Contd J-2/-
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5. The recommendations of the Screcnmg Committee shall be placed before th
Secretary in cases where the Committee is constituted in the Ministry/Department ox
before the Head of the orgamsatlon/competent authority in other cases for approval.

5

3
. o« . . . . A
6. 1n order to pxevent undue strain on t_he admm_,lst.rgatwe machinery, the Screening

in:a financialsyear — preﬂ,rabl'
st : “of a year for advance processing of
-the cases- maturmg in that %a]F«Accordmgly, cases. maturmg during the first-half (April-
September) of a particular financial year shall-be taken wp for consideration by the
Screening Committee meeting in the first week of January. Similarly, the Screening
Committee meeting in the first week of July of any financial year shall process the cases

that ‘would be maturing dunng the.second-half (October«March) of the same financial
year. ,

7. ‘However, to make the MACP Scheme operational, the Cadre Controﬂmg
Authorities:shall constitute thesficst Screetiin mt:nwa;‘month from the.date.

of issue of these instructions to consider the cases matunng upto 30" June, 2009 for
grant of benefits under the MACPS.

8. Inso far as persons serving in The Indian Audit and Accounts Departments are

concerned, ‘these orders “issue safter- consultation . swith: ihe:: Comptroﬂu' -and Auditer
General of India.

9. Any interpretation/clarification of doubt as to the scope and meanmg of the
provisions ot theMACP Scheme :shall :be given by the Department of Personnel and
Training “(Establishment) sgcheime “would be -operational w.ef. 01.09.2008. In

other words, finanicia pgra : royvisions..of the eznher ACP Sd\emc (of
August, 1999) would be grantcd till31.08'2008 R

10.  No stepping up of pay in the pay band or grade pay would be admissible with

regard to junior getting more pay than the senior on account of pay fixation under
MACP Scheme.

1. It is clarified that. no past cases: ~would "be re-opened.  Further, while

implementing the MACP Scheme, the differerices in pay scales on account of grant of
financial upgradaticn under the old ACP Scheme (of August 1999) and under the MACP
Schemi@within the same cadre shall not be construed as an anomaly.

12, Hindi version will follow.
(SJainendf Kumar
Deputy Secretary to the Govt. Of India
To

All Ministries/Departments of the Government of India.

Comtd_P-3/~
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Copy to -
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. . .
President’s Secretariat/Vice President’s Secr:ctariat/Primc Minister’s Ot%ce/Supremc

‘Court/Rajya Sabha Secrétariat/Lok .~ Sabha Secretariat/ Cabinet
,'SccretamaL/UPSC/CVC/C&AG/CentraI Admi mstratwe Tribunal (Principal Bench), New

Delhi.
Al attached/subordmate offices of the Mlmstry oF Personnel, Public Grievances and

Pengions.

iSecretary, National Commission For' Minorities.
Secretary, National Commission foi Schedmed_Castcs/Schcqued Tribes

Ferozcshah Road, New Delhi

Secretary, Staff Side, National Council (JCM), 13-
Staff Side. Membcrs of the Natxonal Counci

blishment (D) Seéticn - 1000 copies

vN]C DoPT, North Block for up-loading of the’ OM in DoPT website.

wha kot

Comtd..P-4~
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ANNEXUL "a\
MODIFIED ASSURED CAREER PROGRESSI( \CPS) \
P - - TR T TR |
-
1

There shall be three finandial’ upgradahon s under the MACPS, counted from the
direct entry grade on completion of 10, 20 :and 30° years ‘service respectively, Financial

upgradation under-the Scheme will be admissible whenever a person has spent 10 years
continuously in the same grade-pay.

2. The MACPS  envisages merely placement in the immediate next higher grade

pay in the hierarchy of the recommended rewsed_;pay bands
Section 1, Part-A of the first schiedule: of the ' CCS dsed:
grade payat the time of Hinanci

and grade_pay_ »s:gx_ven in

where regular promotion:is not between _ ,vbe.dtﬁerent than vﬁ\é;)\ls

available at the time of regular promotion. In such c cases, the higher grade pay attached

to the next promotion post in the hierarchy of the concu‘ned cadre/orgamsatxon will be

given only at the time of regu]ar promotion,
P

7

n," 3. The financial upgradation s under the MACPS would be admissible’ up-to ‘the
highest grade pay of Rs. 12000/ in the PB-4.

4. Benefit of pay fixation available at the time of: regular promonon shall also be
allowed at-the time of financial upgradation under the Scheme. Therefore, the pay shall
be raised by 39 -of the to ; .pay band.and the grade pay drawn before such
upgradation. There shall, héwe f pay-at'the time of regular

promotion if it is in the game grade pay as granud under: MACPS. However; at the time
of actual promotion if it happens to be in a post xarrymg:: igher grade pay than what is
available under MACPS, no pay’ fixation would be available and only difference of grade
pay would be made available. To illustrate, in case a Government Servant joins as a
direct recruit in the grade pay of Rs. 1500 in PB-1 and he gets no promotion il
compictxon of 10.years of service, he Wxﬂ be granted financi: upgradation under MACPS
in thc next higher grade pay. of Rs. 2000" “and his. pay will be fixed by granting him ore
inciement plus the difference of grade pay (ie. Rs. 100). After availing financial
upgradation under MACFS, if the Government servant gets his regular promotion in the
hierarchy of his cadre, which is to the grade of Rs. 2400, on regular promotion, he will

only be granted the difference of grade pay bctween Rs. 2000 and Rs. 2400. No
addmonal increment will be granted at this stage.

5. Promotions earnedfupgradations granted under the ACP Scheme in the past to
those grades which now carry the same grade pay due to merger of pay
scales/upgradations of posts recommended by the Sixth Pay Commission shall be
ignored for the purpose of granting upgradations under Modified ACPS.

Cortd _P-nf
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The pre-revised hierarchy (in ascending order) in a particular organization was as
under:-

Rs.‘5000‘8000, Rs. 5500-9000 & Rs. 6500-10500.

(a) A Government servant who was recruited in the hierarchy in the pre-revised pay
scale Rs. 5000-8000 and who did not get a promotion even after 25 years of
service prior to 112006, i his case as on 11,2006 he would have got two financial
upgradauons under ACP to the mext grades in the hierarchy of his organization,
i.e, to the pre-revised scales of Rs. 5500-9000 and Rs. 6500—1050”

(b) Another Government servant recruited in the same hlerarchy in the pre-revised
scaie of Rs. 5000-8000 has also completed about 25 years of service, but he got
two promotions to the next higher grades of Rs. 5500 9000 & Rs. 6500-10500
durmg this period. /‘”

//"(

I the case of both (a) and” (b) above & promohons/ﬁnanma] wupgradations

granted under ACP to the pre—rewsed scales of Rs. 5500-9000 and Rs. 6500 -10500 prior

- .10 112006, will be ignored on account of merger of the pre-revised scales of Rs. 5000-

- 18000, Rs. 5500-9000 and Rs. 6500-10500 recommended by the Sixth €PC, As per CCS
“(RP) Rules, both of them will be granted grade pay of Rs. 4200 in the pay band PB-2,

“After the implementation -of MACPS financial upgradatxons will be granted both in

heicase of (a) .and (b) above to the wext. higher grade pays of Rs.'4600 and Rs. 4800 in
1e pay band PR-2.

N A}

6. In the case of all the employees granted ﬂhanc;al upgradations under ACPS till

01.01.2006, their revised pay will be fixed w1th re‘ference to the pay scale granted to them
under the ACPS,

63 n the case of ACP upgradations granted between 01.01.2006 and 31.08.2008, the
~Government servant has the option under the-CCS (RP) Rules, 2008 to have his pay
»fixed in the revised pay structures either:(a}av.ef. 01:01.2006 with veference to his pre-

“reyised scale as on 0L01L2606; ot ) weed. the date of his financial upgradation under

#ACP ‘with reference to the pre-tevised scale granted under ACP. In case of option (b),

he shall be entitled to drav/his arrears of pay only from the date of his option ie. the
date of financial upgradation under ACP.

6.2 In cascs where fimancial upgradation had been granted to Government servants in
the next higher scale in the hierarchy, of their cadre a5 iperithe provisions of the ACP
Scheme of August, 1999, but whereas as a result of the xmplemenm‘aor of Sixth CPC's
- srecornmendations, the next higher post in the hierarchy of the cadre has been upgraded
by granting a higher grade pay, the pay of such employees in the revised pay structure
will be fixed with veference to the higher grade pay granted to the post. To illustrate, in
the-case of Jr. Engineer in CPWD,, who was granted 1" ACP in his hierarchy to the grade
of Asstt. Engincer in the pre-rev revised scale of Rs. 6500-10500 corresponding to the revised
grade pay of Rs.4200 in the pay band PB-2, he will now be granted grade pay of
Rs4600 in the pay band PB-2 consequent upon upgradation of the post of Asstt. Enggs.
An.CPWD by granting them the grade pay of Rs.4600 in PB-2 as a result of Sixth CPC’s
recommendation. However, from the date ‘of implementation of the MACPS, all the
financial upgradations under the Scheme should be done strictly in accordance with the
hierarchy of grade pays in pay bands as notified vide CCS (Revised Pay) Rules, 2008.

Coxnd P -6/~
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promotion/upgradation or from the date of his next increment viz. 1* July of the year.
The pay and the date’ of increment would be fixed in accordance with clarification no.2
of Department of. Expendltures OM Nom/zoo&lc dated 13.09.2008. -

8. Promotions earned in “the post carrymg :sarhe grade pay in the’ promotlonal
hierarchy as per Recruitmierit Rules shall be counted for the purpose of MACPS.

Bl

Consequent “upon | the" 1mp]ementatmn of erth CPCs recommendahons, grade

pay of Rs. 5400 is now in two pay bands viz., PB-2 and PB-3. The grade pay of Rs. 5400
in PB-2 and Rsi5400 in PB-3 shall be treated as separate grade pays for the purpose of
grant of upgradations under MACP Schem& "

9.
“of )ommg of-a:po 1
“hasis or-on' absonptlonjr : "’p

) before regular appointment on pre—apﬁéihtme’ﬁi t
' reckoning.

However, past conhnuous regu]ar service in

for the purposes of MAGPS.
benefits under the MACPS in such ca

‘completion of the probation period.in the new post.

10.  Past service rendered by 2 Government employee in-a State Government/statutory
body/Autoniomous “body/Public - Sector  organisation, - before -

~ appointment in . the
Government shall not be. counted tomrds Regular Service.

. ‘Regular service’ shaﬂ mdudé ,’Hipenods 5
study leave and all ‘other kind:of leave, duly sanctioned:by the comipetent authonty

12. The MACPS shall-also be applicable to work charged employees, if their service

condxt:orr are comparable with the staff of regular establishment.

13 u'lstmg tmk»bound promot:on scheme mdudmg in-situ pmmotlon scheme, Staft
" Car Driver Scherieor ‘any other kind of promotion scheme ‘existing for a particular
catcgory of employees in a Ministry/Department or its offices, - may continue to be
Hperational for the concerned category of employees if it is decided by the concerned
administrative authorities to vetain such Schemes, after necessary consultations or’ they

may switch-over tc the MACPS, However, " these Schemvs‘ shall not run concurrently
with the MACPS, T O SRTTI T

4. The MACPS is directly applicable only to Central Government Civilian employees.
It will not get automatically extended ta. cmp!oycLs of Central Autonomous/Statutory
Bodies under the administrative control of a Ministry/Department. Keeping in view the
financial implications involved, a conscious decision in this regard shall have to be taken
by the respective Governing. Body,’Board of Directors and the administrative Ministry

(or‘c‘u*ned and where It is proposed to adopt the MACPS, prior concurrence of Ministyy
e YT 1T Y, e

With regard to fixation of his pay on grant of promotion/financial upgradatio ""«:‘
under MACP Schieme, a Government servant has an option under FR22 (1) (a) (1) to ga ¢

his pay fixed in the higher post/ grade pay either from the date of his

‘Regular- service'. for the'»-- urposes: of _the MACPS shaﬂ commence from thc date

another Government
Departiment in a post carrying same: grade pay prior to regular appointiment in  a new

Department, without a-break, shall also be countcd towards quahfymg rcgular service

t o deputatmn/formgn; service, -
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15 1 a financial upgradations under the MACPS is deferred and not allowed after 10

, years in a grade pay, due to the reason of the employees being unfit or due to

/ departmental proceedings, etc., this would have consequential effect on the subsequent

#  financial upgradation which would also get deferred to the extent .of delay in grant of
i first finangial upgradation.

- 16. On grant of financial upgradation under the Scheme, there shall be no change in
] the designation, classification or higher status. However, financial and certain other

benefits V{hich are linked to the'pay drawn by an employee such as HBA, allotment of
Government accommodation shall be permitted.

17. The financial upgradation would be.on non-functional basis subject to fitness, in
the hierarchy of grade pay within the PB-1. Thereafter for upgradation under the MACPS
the benchmark of ‘good’ would be applicable till the grade pay of Rs. 6600/~ in PB-3.
- The benchmark will be “Very Good' for financial .upgradation to the grade pay of Rs.

" 7600 and above.

~

8. In the .matter of disciplinary/ penalty proceedings, grant of benefit under the
MACPS shall 'be subject to rules governing -normal .promotion. Such cases shall,
therefore, ‘be regulated under the provisions of the CCS (CCA) Rules, 1965 and

_ instructions issued thereunder.,

19.  The MACPS con,tempYat}e-&mere]y placement on personal basis in the immediate
higher Grade pay /grant of -financial benefits only and shall not amount to
actual/functional promotion of the employees concerned. Therefore, no teservation
-orders/roster shall apply: to the MACPS, which shall ‘extend its benefits uniformly to all
eligible SC/ST employees also. However, the tules of reservation in promotion shall be
~ensured at the time of regular promotion. For this reason, it shall not be mandatory to
associate members of SC/ST in the Screening Committee meant to consider cases for -
-grant of financial upgradation under the Seheine,

20.  Financial upgradation ainder the MACPS shall be purely personal to the employee
and shall have no relevance -to his senjority position. As such, there shall be ne
additional financial upgradation for the senior employees on the ground that the junior
empleyee in the grade has got higher pay/grade pay under the MACPS

2. Pay drawn in the pay band and the grade pay allowed under the MACPS shall be
taken as the basis for determining the terminal benefits in respect of the retiring
employec.

A7
22.  If Group “A” Government employee, who was not covered under the ACP
Scheme has now become entitled to say third financial upgradation directly, having
completed 30 year’s regular service, his pay shall be fixed successively in next three
immediate higher grade pays in the hierarchy of revised pay-bands and grade pays
allowing the benefit of 39 pay fixation at every stage. Pay of persons hecoming eligible
for second financial upgradation may also be fixed accordingly.

Comd..P-8/-
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23.  In case an employee is declared surplus in his/her organisation and appointed in
the same pay-scale ar lower scale of pay in the new organization, the regular service
rendered by him/her in the previous organisation fha“ be counted towards the regular

service in histher new organisation for the purpose of giving ﬁnanmai upgradatxon under
the MACPS.

24.  In case of an employee after getting pro
lower post or lower scale, he will “be .entit]
upgradations on completion of 20/30 years of regu]ar service unider the MACPS, as the

-case may be, from the date of his initial appomtment to the post in the new
organization.

25. 1 a regular promotion has been offered but was refused by the employee before
‘becoming entitled. toa- finandial upgradation; no financial-upgradation:shall besallowed
as such an employee has not been stagnated due to lack of opportunities. 1f, however,

~financial upgredation has “been aﬂowed due to_stagnation and’ the employees
‘subsequently-refuse the. pmmotxon ;

, “upgradation. "Heshall, however, ‘fio

upgradation till he agrees to be considered for promotxon agam and the second‘ 'thc next

financial upgradation shall also be deferred to the extent of peried of dcbarment due to
the refusal.

;thdt:aw the financial

26.  Cases of persons Holdirig Higher postsspurely: oc basis - shal
.considered by the Screening Committee a]onngth othr’rs vy may be al

“benefit of financial upgradahon on reversxon to the lower post or 1F it is beneficial vis-a-
vis the pay.drawn on adhoc basis.

27.  Employees on deputation need not revert to the parent Department for availing
the benefit of financial upgradation un; er'the MACPS Fhey may exercise a fresh option

“to.draw the:pay in the pay band and:t 1dtaby,thcm or: thc pay_'_‘ ,,
plus grade pay admissible to them under '

28.  Hlustrations

A (i) if a Government servant (LDC) in PB-1 in the Grade Pay of Rs.I900 gets

his first regular promotian (UDC) in. the PB-} in the Grade Pay of Rs.2400
on completion of ,?7§f'1nd.ﬂ1' “conitinues in the same Grade
. Pay For further 10 years--:\mt out any promotion then tie would be eligible

oo for 2™ financial upgradatlon under the MACPS in the PB-1 in the Grade
Pay of Rs.2800 after completion of 18 years (8+10 years).

(&1} In case he does not get any promotlon thereafter, then he would get 3™
financial upgradation in the PB- in Grade Pay of Rs:4200 on completion
of further 10 years of service i.e. after 28 years (8+10+10).

(3ii) However, if he gets 2™ promotion after 5 years of further service in the
pay PB-Ul in the Grade Pay of Rs.4200 (Asstt. Grade/Grade L) ie. on
completion of 23 years (8+0+5years) then he would get 3™ L\manczal
upgradation after completion of 30 years i.e. 10 years after the 2™ ACP in
the PB-11 in the Grade Pay of Re.4600.




)
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In the above scenario, the pay shall be rwsgd by 3% of the total pay in the
Pay Band zmd Gradc Pay drawn bcf’orc xuch upgradation. There sha
it is' in the same C'radc Pay or in tbc hmhm‘ Grade Pay, Only the
difference of gradc pay would be admxgﬂb]c at the time onmmohons

If a Govcrnment servant (LDC) in PB~] in the Grade Pay of Rs.JS00 is
granted 1 financial upgradation under the MACPS on completion of 10
years of SCI'VICC in the PB-l in the Gx’ade Pay of Rs.2000 and 5 years later
he gets ™ regu?a. promotion (UDC) m _PBvl in the Grade Pay of Rs.2400,
the 2™ financial upgradation under & rade Pay w.r.t,
Grade Pay held by Govemment servart) - completion of
20 years of service in PB-l in the Gra,,‘_e, _Pa» of Rs; 2800 On completipn of
30 years of service, he will get 3% ACP in the Grade:] y of Rs. 4200.
However if two promptions are earned before comple‘mon of 20 years,
only 3™ financial upgradation would be admlssﬂ:e on:completion oF 10
years of service in Grade Pay from the datp 2r¢ promotxon or at 30" year
of service, whichever is earlier. :

it a Govemment servant has been gran ed cither two reguiar promotions
or 2™ financial upgradatxon under the ACP Scheme of August 1999 after
completion of 24 years of regular setvice then only 3™ financial
upgradation would be admissible to him under the MAGPS on cempletion
of 30 years of service provided that hc has not camed thm" promotion in

the hlcrarc}‘ry

ha |
(S.leir1éjér'zlhgﬁk

Deputy Secretary to the Govt. Of India_
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, Para 28(B)

oA
J Pay Grade . Para 28(ii)(B)
Para 28(A)DS(H) f“' 1900 S " ACP on
e I L st ‘ .
D oym Ry,g,'.,}ﬂr | ,.4__.l__—~——~l ’ R [ F regufar 2000 % comp]etlon of 10
% ! e 4"{ 2400 | ‘1 2400 i promotion . on ,  years.
| premotion Oﬂ& L - completion of 8 ‘
| completion <7 | ) } gears. L
| 8 years. | ! s ‘L -
. -——‘ i p ‘ o " —— ’ L § 13
i 4 ! " . 1* promotion on
T , N J— | mana | — | compietion of 15
[ VA ACP CN g [ ey g P O
| completion  of T i years (i.e. 10+5).
| 10 years in the 2800 2800 |~
é 5amMe. Grade - . ] 'L
| Pay (1.2.8+10 ;'ﬂ
—T 28p0 |7 ACP on
,_,._i———————— ' ompletion of 20
3rd -~~i"ACP on ~ e e :
completion  of — | Off ’ _ ‘L
further AQ | AZOO promo on on. 7
years in  the Acbmp{‘g)bn of ‘,S S O fcer  gets S’d
e G o fom 2 s AL
ACP(je. 1845 e (4200 | completion of 10
s ie. in 307

Pay (i.e. 18+10

i yrs =28 years). 23 years ofl yiis
T | service). | yer. |
i E— 3% = ACP  on
4600 | — completion of 30
BT years. |
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/MINUTES OF THE 4™ MEETING OF THE L.C.R.C. HELD ON 11.6.12 AT 11.00 A.M. IN
THE COMMITTEE ROOM OF THE ADMINISTRATIVE BUILDING, NEHU, SHILLONG.

Members present :

. Prof. Ramesh Sharma, Professor

1 Chairman
2. Shri L. Roy, OSD, NEHUJ Member
3. Prof. K. Ismail, COE, NEHU Member
4. Shri A M Kharmawphlang, U.E., NEHU Member
5

. Shri LM K. Lyngrah, Dy. Registrar (Finance) (Representative Member
of Finance Officer)

6. Shri T K Singha, Dy. Registrar (Estt.ll) Member
7. Shﬁ Md. Iftikhar, Asstt. Registrar (CRC) Member
8. Shri F. Kharbuli, President, NEHUNSA Member
9. Shri A. Nengnong, General Secretary, NEHUNSA Member
10.Shri R R Dutta Adhikari, Internal Audit Officer, NEHU Invitee
11.Smt. M Langstang, Section Officer (CRC) Convener

At the outset, the Chairman welcomed all the members and called for an active
participation keeping in mind the interest of the University in particular and the

interest of the Non-Teaching employees in general. The Chairman, then initiated

the agenda for discussion.

ey ‘Q
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| ‘.""Conﬂrmation of the minutes of the 3™ meeting of the LCRC :

The Chairman informed the Committee that the minutes of the 3" meeting of the
LCRC held on 17.11.11 was forwarded to the members and since no comments

were received from the members, the Committee resolved to confirm the same.

Reporting items on the action taken :

The Committee was apprised of the follow-up actions, taken by the office, on its

recommendations made in its 3 meeting and the same was noted by the
Committee.

Theréafter, the Chairman took up the agenda for discussion :-

ltem No. 1 : Matter regarding implementation of ACP benefits under 8§ + 12
pattern :-

The matter regarding implementation of ACP benefits under 8+12 pattern was
discussed at length and the Committee recommends that the benefit of ACP
under 8+12 pattern be extended till 31.8.08, since only limited number of
employees,( i.e. 116 Nos) who were not given the benefit as against many (i.e.

340 nos) who were covered under the same Scheme.

The Committee also recommended that the Scheme of MACP which is operative

from 1.9.08, the number of years will be regulated accordingly {i.e. on 10, 20 & 30

A . \‘ iw' - ~
Convenetr: LCRC Chairman : LCRC
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J /years from the date of joining). Any promotion earned in between by the

employees, the fixation of pay may be regulated as per rules/guidelines.

ltem No. 2 : Modus operandi for switching over to MACP Scheme implemented
wef 1.9.08.

The Committee observed that the ACP Scheme being differently implemented by
various Centrai Universities, the settlement of the same has been lingering for a
long time. Finally, the UGC vide its letter No. F.41-5/2003(JCRC) dt. 14.7.10 has
now forwarded complete and final guidelines for implementation and settlement
of all ACP cases falling under the ACP Scheme of 9.8.99, effective upto 31.8.2008
in respect of Non-Teaching employees of the University. The UGC has also
forwarded thé Scheme of MACP effective from 1.9.2008 onwards, for

implementation which has already been adopted by the University vide EC

Resolution No. EC:144:2010:6:6(ii).

The Scheme of MACP stipulates as under:-

“It is to be ensured that in case any promotion, personal promotions, time
bound promotions (One Upward Movement/Second Upward Movement], in-situ
promotions, any up-gradations, any club structuring scheme, personal pay
scales schemes, any restructuring of cadres, implementation of local cadre
review committee recommendations, any large scale/mass stepping up exercise
etc. carried out by the Universities in the past (before 8.4.98 and thereafter
financial up-gradation awarded under ACP Scheme of 9.8.99, if uny) resulting
into financial benefits of higher pay scales have to be adjusted against the
MACP Scheme”.
\/

ol . EF (4{-"‘“‘{
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The Committee also perused Annexure — Il o the above guidelines dt. 14.7.10 on

the cadre-wise core pay scale and scale of pay admissible as First Financial

Upgradation and Second Financial Upgradation.

n keeping with the above stipulation, the Committee considered settlement of
ACP benefits in respect of Store Keeper, Draftsman, Proof Reader, Redesignated

Technical Assistant, Redesignated Laboratory Assistant (USIC), Coaches and

STAs/SSAs and resolved to recommend as under :-

2.1: Store Keeper :- The Committee noted that the post of Store Keeper has been
equated with tHat of the post of UDC in the University on relinquishment of the
existing incumbents. The Committee also noted that the scale of pay in respect of
Store Keepers was upgraded to 3.5500-9000 (5™ CPC) wef 1.1.86 and accordingly
granted OTUM (FFU) in the scale of pay of T .6500-10500 (5" CPC) wef 1.1.94,
which would have been admissible to a UDC as second benefit (SFU). The
Committee, therefore recommended that since, in the past one of the Store
Keepers has been granted Second Financial Upgradation in the scale of pay of
Z.8000-13500 (5" CPC) on completion of 24 years from the date of joining, the
remaining Store Keepers may also be considered in the similar line and the same

may be treated as 3™ benefit, by adjusting the upgraded pay scale of ¥. 5500-9000
already granted w.e.t 1.1.86.

W*‘ -
Gonvendr “TCRC
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;‘ /2.2 Draftsman : The Committee noted that the Draftsman in the University were
appointed in the core pay scale of %.4500-7000 (5"h CPC) and subsequently
granted OTUM (FFU) in the scale of pay of 3.5500-9000, which was in the
immediate higher scale in the hierarchy of 3" CPC. The Committee also noted that
since the incumbents were appointed prior to 4™ CPC, and as such the
incumbents in the post of Draftsman may be considered for SFU in the scale of
<.2000-3500 which is the immediate higher pay scale in the hierarchy of 4" CPC.

As regards the benefit due and admissible under MACP, the same may be

examined as per the terms and conditions of the Scheme.

2.3 1 Proof Reader : The Committee noted that the Proof Readers in the University
were ‘appomted in the scale of pay of £.4000-6000 (5" CPC) and, thereafter,
placedlin the upgraded pay scale of 3.5500-9000 wef 1.1.96 (5" CPC), and as such
the Committee resolved to recommend that SFU in the scale of T.6500-10500

may be granted to the Proof Readers subject to adjustment as required under the
MACP Scheme.

2.4 . Redesignation as Technical Assistants/various ex-cadre Technical posts

including Laboratory/USIC service :

2.4 (i) Redesignated Technical Assistants : The Committee considered settlement

of ACP benefits in respect of the redesignated Technical Assistants and observed

that the incumbent concerned have received the following benefits :

1. Benefit of club cadre re-structuring exercise undertoken by the

University and placing them at the higher level of Technical Assistant in
the scale of 3.4500-7000

Sl a3
C onvcnc L( RC af(,RC

Chairniah



6. é,’g(}g;/

6

2. Benefit of F.F.U. in the scale of T.5500-9000 under ACPS
3. Benefit of S.F.U. in the scale of T.6500-10500 under ACPS

Therefore, the Committee resolved to recommend that the incumbent concerned
may not be admissible for any benefit under the MACP Scheme.

2.4(ii) Redesignated Laboratory Assistants (USIC) : The Committee considered

settlement of ACP benefits in respect of the redesignated Laboratory Assistants

(USIC) and observed that the incumbent concerned have received the following

benefits :

1. Benefit of club cadre re-structuring undertaken by the University and

placing them at the higher level of Lab. Asstt. in the scale of . 3050-
- 4590

2. Benefit of FFU in the scale of 3. 4500-7000

Therefore, the Committee resolved to recommend that the cases of the
incumbent concerned may be examined for admissibility of 3 benefit on

completion of 30 years of regular service under the MACP Scheme.

2.5 : Coaches : The Committee noted the UGC's advice vide its letter No. F.7-9/85
(NP-1) dt. 26.11.1985, in response to the University’s querry vide letter No. F.68-
1/Estt.)/84-1586 dt. 15.6.1985, to follow the SAl pattern in respect of Coaches of
the University with regard to ;che scale of pay and qualifications in respect of
University Coaches, whereby the University Coaches are in the core pay scale of
T.1640-2900 (4" CPC)/5500-9000 (5™ CPC). In view of the above, the Committee
resolved to recommend that the University Coaches may be granted the benefit
of OUM/FFU in the scale of ¥.2000-3500 (4™ CPC)/6500-10500 (5" CPC) and
Second Financial Upgradation in the scale of 2.2200-4000 (4" CPC)/8000-13500
(5™ CPC), as may be due and admissible.

< “f,fw I
Convenet f’fCR(Z Thairman : LCRC



~J

2.6 : STAs/SSAs : The Committee considered the settlement of ACP benetits in
respect of STAs/SSAs and observed that the UGC approved core pay scale for the
post of STAs/SSAs is T.5500-9000 (5" CPC) and the higher movement in the scales
of pay for grant of First Financial Upgradation and the Second Financial

Upgradation is in the scale of Z.6500-10500 (5™ CPC) and Z.8000-13500 (5 CPC)
respectively.

However, in view of the ground situation prevailing in the University in this cadre,
where OTUM/FFU have been given in the scale of ¥.8000-13500 and the SFU in
the scale of T.10000-15200, the Committee resolved to recommend that all
concerned cases of ACP due and admissible upto 31.8.2008 in respect of the
above cadre may be similarly dealt with in so far as grant of FFU and SFU is
concerned, subject to necessary adjustment against the financial upgradations
provided under the MACP Scheme, where the 3% benefit on completion of 30
vears of regular service ends at the Grade Pay of 3.6600. Further, for the
purpose of adjustment against the benefits/upgradations provided under the
MACP, the upgraded scale of pay of .6500-10500 may be treated as first benefit,
the scale of pay of T.8000-1.3500 granted as FFU may he treated as second benefit

and the scale of pay of .10000-15200 falling at the Grade Pay of 3.6600 as third
benefit.

The Committee having noted that there were many more items remained
for discussion and also since the Chairman and the Controller of Examinations
were required to attend another meeting, the Committee resolved to adjourn the

meeting to 13.6.12 at 11.00 A.M. and all the members were requested to make it
convenient to attend the same.

=,
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MINUTES OF THE ADJOURNED MEETING OF THE 4" MEETING OF THE L.C.R.C.
HELD ON 13.6.12 AT 11.00 A.M. IN THE ADMINISTRATIVE BUILDING, NEHU,
SHILLONG.

The adjourned meeting of the LCRC was resumed on 13.6.12 at 11.00 AM

and the Chairman opened up remaining items of the agenda for discussion.

Members present -

1. Protf. Ramesh Sharma, Professor

Chairman
2. Shrit. Roy, OSD, NEHU Member
3. érof. K. tsmail, COE, NEHU Member
4. Shri A M Kharmawph%ang, U.E., NEHU Member
5.

Shri L.MLK. Lyngrah, Dy. Registrar (Finance) {Representative Member
Of Finance Officer)

6. Shri T K Singha, Dy. Registrar (Estt.il) Member
7. Shri Md. tftikhar, Asstt. Registrar (CRC) Member
8. Shri F. Kharbuli, President, NEHUNSA Member
9. Shri A. Nengnong, General Secretary, NEHUNSA Member
10.Shri R R Dutta Adhikari, Internal Audit Officer, NEHU invitee
11.Smt. M Langstang, Section Officer (CRC) Convener

2.7 : Appointment through Departmental Quota from a lower post to highér post:

The Committee noted the provision contained in the  ACP guidelines as
reproduced below.

{W <
Convenef : LCRC
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F “The case of Grade D employees who became LDCs on the basis of departmental
examination stand on different footing. In their case, relevant Recruitment Rules
prescribe a promotion quota to be filled up on the basis of departmental
examination. Therefore, such appointMents shall be counted as promotion for
the purpose of ACPS. In such situations, past reqular services shall also be

counted for further benefits, if any, under the Scheme”.

The Committee, therefore, resolved to recommend that the appointment of
Group D employees as LDC, etc., through Departmental Quota may be treated as
promotion and counted as a benefit. Further, the Committee resolved to
recommend that such benefit earned by employees may be adjusted against

financial upgradations that may be available under MACPS.

2.8 Implementation of MACPS in respect of Group A posts :- The Committee

noted that the post of Deputy Librarian and Assistant Librarian in the Band Pay of
J.15600-39100 with Grade Pay of T.8000 and Z.6000, respectively, are governed
by OE-14 and categorized as Academic or Other Academic Staff. The Committee

therefore, resolved to recommend that these two posts does not come under the
Scheme of MACP.

Further, the Committee also noted that the UGC is contemplating to formulate
appropriate regulation to consider senior scale in respect of Assistant Registrars,
Dy. Registrars and equivalent posts for the Central Universities, and therefore, the

Committee, resolved to recommend that the University may not as of now,

WQ/’ @:‘Lﬁhz»}
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b fmpiement MACP Scheme in respect of incumbents holding Group A posts and

await for the aforesaid UG('s regulation on award of senior scales.

2.9 : Drivers promotional Scheme vis-a-vis MACPS :- The Committee having noted
that the MACP Scheme has been extended by Govt. of india in respect of regular
Drivers as a fall back option to remove stagnation. The Committee resolved that
the Scheme may be implemented in the University, wherever applicable in

respect of regular Drivers concurrently with that of the Staff Car Drivers
Promotional Scheme.

tem No. 3 : Condonation of prescribed gualification for Departmentai Promation

10 the post of Professional Assistant :-

The Committee discussed the matter in detail and recommended that the existing
Promotion and Recruitment policy for the Library staff may be examined in
entirety by the Libhrary Committee so as to have a composite view in the matter.

The report of the Committee may be placed before the next meeting of the LCRC.

ftem No. 4 : Filling up of vacant technical pasts falling under Non-Scientific

category in Academic Departments :-

The Committee observed that the categorization of ‘Scientific” & ‘Non Scientific’
as made in the existing Recruitment Rules in respect of the post of STAs and TAs
do not appear to be appropriate, and therefore, recommended to do away with
the same. The Committee further recommended that the matter may be
e

b 1
. E - i Al .
Convengr - LORC Chaifman . LCRC
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‘examined by the Section and come up with an appropriate proposal for
amendment in the existing Recruitment Rules.

item No. 5: Report of the officials of the U*mversity who visited UGC for discussion
on different service matters with officials of UGC ;-

The Committee noted that UGC had called for ACP cases already settled by the
University and also the remaining ones for their perusal and approval. Since the
clearance of the said ACP cases were inordinately delayed at the level of the
Commission, two NEHU officials were deputed to take up the above matter with
the Commission for expeditious disposal of the cases.

In this connection, the Committee perused the report submitted by the said two
officials on settlement of ACP cases vis-a-vis individual cases in respect of (1) Shri
H. thaf, Shri A K Baruah, Shri P M Jayachandran Unnithan, Shri N R Paul, Shri
Madan Sinha, Technical Assistants, (2) Shri B.D. Gupta, Sr. Technical Asstt., (3) Shri
W.R. Lyngdoh, Shri S.R. Dewkhaid, Shri G L Sharma, Asstt. Engineers, (4) Shri M.
Bhattacharjee, Shri 5 K Rathore, Shri N.i. Bharbhuyan, Shri K Biswas, Shri J. Kalita,
Shri M S Ciddiki, Jr. Engineers, (5) Shri H R Choudhury, Sr. Artist, and {6} Shri A
Bhattacharjee, Laboratory Attendant. However, the Committee found that the
reports of the two officials is not supported by any written directives from the
Commission to settle the cases in the manner in which it has been envisaged in
the report, and therefore, the Committee resolved to recommend that the
reports submitted by the two officials can not be considered for implementation.

ftem No. 6 : Request for re-designation of the post of Draftsman as Junior
Engineer :-

The Committee perused the proposal vide UO No. 841, dt. 20.10.11 received from
the University Engineer for redesignation of the post of Draftsmen to that of
Junior Engineer and observed that the post of Junior Engineer and Draftsman
belongs to two different streams in the Engineering cadre, and ther%fire, the

1) j:;%(

~ N V'Lifiﬂg D
Chairian : LCRC
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" Committee resolved that the proposal of the University Engineer for filling up the

post of Jr. Engineer by Draftsman through promotion or redesignation is not
feasible.

ltem No. 7 : Representation of Shri Madan Sinha, Technical Assistant (Welding),
NEHU, Tura Campus -

The Committee considered the representation of Shri Madan Sinha, Technical
Assistant (Welding), Tura Campus, dt. 18.10.11 and found that there is no merit in

the said representation, and therefore, resolved to regret the same.

ltem Ng. 8 : Amendment to the existing composition of Screening Commitiee for

the post of System Analyst :-

The Committee recommended amendment to clause — 11 (A} {I) of the

Recruitment Rule for the post of System Analyst on composition of Screening

Committee as under :-

1. Registrar - Chairman
2. Controller of Examination Member
3. Finance Officer - Member
4. Head, Computer Centre Member
5. Head, Deptt. of I.T. - Member
6. Asstt. Registrar (Estt.il) Convener

o M/ f@w; ‘r"
Convenezj: ILCRC Chairman :L'LCRC

)
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item No. 9 :- Proposal for payment of Honorarium to Kitchen Staff in place of
2{two) months full salary :-

The Committee considered the proposal for payment of Honorarium to Kitchen
Staff in lieu of the existing practice of payment of 2 {two) months salary for
performing duties during Winter vacation and observed that the matter is not

within the purview of the LCRC and resolved to refer the same back to
Administration for necessary appropriate action.

Item No. 10 :- Redesignation of Technical posts :-

The Committee considered the proposal dt.21.3.12 made by NEHUNSA on
restructuring of technical cadre and resolved to recommend that CRC may study
the matter andbmitiate a comprehensive proposal for restructuring of technical
cadre in keeping‘with the prescribed core pay scale and essential qualifications,

etc., as per cadre structure shown below, and re-submit the same in the next
meeting of the LCRC.

i) taboratory Assistant
i) Technical Assistant

i) Sr. Technical Assistant
iv) Scientific Officer

V) Sr. Scientific Officer

P 7‘*}’ _ ) v
I /i ey \ zgmmz
Tonvener : LCRC Chalrman : LCKRC
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ftem No. 11 :- Representation of Shri Jitendra Singh, Water Pump Attendant, Shri
Ram Chandra Roy, Water Pump Attendant and Shri Devendra

Singh, Water Pump Attendant regarding redesignation to Pump
Operators:-

The Committee discussed, in depth, the representations of Water Pump

Attendants for redesignation to Water Pump Operators and found that the same
is not feasible. However, the Committee noted that the Water Pump Attendants
are performing the duties of Water Pump Operators in addition to their normal
duties, and therefore, the Committee resolved to recommend that the University
Engineer may make proposal for payment of suitable remuneration for

performance of additional duties of Water Pump Operator.

Further, the Committee also resolved to recommend that creation of suitable
promotional avenues for Water Pump Attendants to the post of Water Pump

Operator may be studied and the same may be placed in the next meeting of the
LCRC.

iterm No. 12 . Model Recruitment Rules for Group —C posts in pay band — | with

Grade Pay 0f<.1800 (pre-revised Group — D posts) :-

The Committee considered framing of Recruitment Rules for the post of Multi-

Tasking Staff and resolved to recommend the same as per Annexure - 1.

W Ky
i%?;(

Convener: i haum mk‘ JCRC
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ftem No. 13 : Framing of Recruitment Rules for the post of Hindi Translator and

Hindi Typist :-

The Committee considered framing of Recruitment Rules for the post of Hindi

Translator and Hindi Typist and resolved to recommend the same as per

Annexure — I} & HI,

ltem No. 14 : Representation dated 29.7.11 received from Smt. G. Swer, UDC,
Estt. 11 (B) :-

The Committee deliberated in depth on the representation dt. 29.7.11 received
from S’mtq G. Swer, UDC, Estt.ll (B) and found that a genuine disparity has
occurred due to implementation of the provisions of OTUM Scheme vis-a-vis the
ACP Scheme, and therefore, the Committee resolved that the office may study
the case in depth so as to find out a solution to the said disparity and place the

matter in the next meeting of the LCRC.

The meeting ended with a vote of thanks from the Chair.

e, EV
Conv?ner Chaxrs%aﬁ%“

LCRC LCRT
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ANDEXURE -1

ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE
POST OF MULTI-TASKING STAFT.

Ref. Preforma_ prescribed in the Hand Book_op Recruiument rules, Prepared by Goverrurent of India,
- Ministry of Persony

nel. Public Grigvances, Pension & Training.

Name of the poxx

|1 [The post shall be called ‘MULIT TASKING |
- STAFF

Number of pow 2 As  sanctioned bv the Ministre / UGC 4{
e /University from time to time. VJ
Classification 3. General NEHU service Group - ‘C7 Nen ;
e - o | Gazetted, Non-Ministerial. “
i Pay Band and Grade Pa\ 4. Pay Band — I (Rs. 5200 - 20, 2000 + Grade v}’ﬁa‘\ !
Rs. 1800/- |

i\Vhe[her selection post or non | 5. | Not applicable

selection post

Whether benefit of added - years | 0. Not applicable
| of service admissible under Rule

5'30 of the CCS Pension)Rules,
- 1‘)/

!
|

§ M,e limit for Direct Recruit 7. Between 18 and 25 » vears of age :
| Note: The crucial date for determining the age |
limit shall be the last date for receipt r)* {
| application.
‘ Relaxation of age limit for candidates belonging -
, to SC/ST and OBC will be admissible as per '.
e __’ ) Govt of India prescribed rules.
; Education and other | 8. Matriculate or equivalent pass. |
| Qualitications required for direct | OR ‘
[ recruits ITI pass (may be adopted as per special .

? requirements of the post. if any)

 Whether age and educarional | 9. Not applicable
' qualifications prescribed  for
! . . - - ]
; direct recruttment will anply in

tho case of promotes

' Pgnod qurr\{ ation i a any V100 Two years

Te ‘nod of recruil nem whether | 11| [3 dxrut Lecnutmem

i |
Cby  divect recruitment cr by | ;

i
L J—— - .

|

Pt




ipromotmn or h\ *;uunmn /
| absorption  and  percentage of
vacancies to be fitled by various
(L methods.

!

' In case of recruitment by | 12 Not applicable |
| promotion ' deputation \ .
{ {
| /absorption to be made |

e e o]

| If DPC exists. what is its| 13, | Not applicable. o ;
Lcompmlyon

S |

Composition of Selection | 14 SFLECUONC I\iz [TEE N

. . . i
Committee Department The Composition of Selection Committee for |
Promotion Committee "

| e the post in the University shall corsist of the |
# | following:- ‘
(1) Registrar - Chairperson
(i) Librarian - Men:ber

(1) Finance Officer - Member

(iv) Controller of Exams - Member 1‘|
(v) Deputy Registrar, Estt-1- Merber f

Secretary.

(a) The Selection Committee at its own
discretion shall decide the nature or
standard of interview to be conducted by

it. At least 3(three) members shaill

E constitute the quorum.

(b) Recommendations of the  Selection |

| r Committees will be subject to approval by

\ the Appointing Authority ie. the Vice-

3 Chancellor.

! i (c) The Selection Committee shall draw up a

| Select Panel of Candidates in order of their

merit to be ascertained on the basis of their

. performance in the interview and a panel
: : so drawn shall remain valid for a period of
; % 1(one) year from the date of its approval by
‘ the Appointing Authority . The validity
; period of such a panel may be extended by |
another 6(six) months with the approval of
the Appointing Authority as permissible
| ‘; under the Govt. of India’s provisions on
| the subject.

X 2 | (d)  Offer of appointment shall be made to a

| candidate in the Approved Select Panel in




|
|
i
}
[
!

i
|
)
i
;
I
1

T‘-'—" S S S O

| Scales pruposed to be given in
l Assured progression
i Scheme as approved by the Govt.

. of India.

Clareer

AN A4 [’zy

i
i

order of his/ her merit posmon in the
Select Panel. subject to the availability of'!
vacant posts within the validity period of i
the panel.

|
‘\

i
| |
“Provided further that in terms >f Govt 0[%
India. Ministry of Personnel, Public Grievances |
Department of Personnel &
Training, Office AMemorandum Ne.39016°7(5)/
2006~ Estr(D) of 8% Januarv,zX7 a member
belonging to SC/ST and a member helonging to
Minority Comnunity shall be included in the
above Selection Commirtee if the recruitment
is to be made ro 10(ten) or mcre vacancics in 1
the post and where the number of vacancies
falls less than [0(ten), etfort sball be made to
include  a from

<
& Pensions,

member cach

the .sajd |

communities in t]7€ §e/€'c[1012 Cc mimittee

i
e 3
1
!
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ANNEXURE - TI

ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RETLES FOR
THE POST OF HINDI TRANSLATOR

Rel Proforma prescribed in the Hand Book on Recruitinent tules, Prepared by Government of Indha
Ministry of Personuc]. Public (JL)C\ ances. Pension & Training.

P — : e
| Name of the pox ‘ 1. | Hindi Translator ’
- %

| Number ofPost 2 | As sanctioned by the UGC from time to
% time. 5

| _— S

 Classification o » o S
| a 3.1 Group-B i

N SR ) S
i}Scalc of pay 4.1 PB-2 Rs9300 - 34800/~ . Grade Pay

‘ B ARs4200-
‘[ Age limit for direct recrur \ 5 | Not more than 30 vears. 5\ vears relaxation |

; of age limit for the emplovees of Central |

Co Government/ State Government ‘

,l /Universities and \utonomous |

Organizations. Relaxation of age to the
candidate belonging to Schedule Castes/
. | ' Scheduled Tribe and Backward Classes

will be admussible as per the Ruleg

% prescribed by the Government of India. |
Last date of receipt of the application will
e o - | decide determination of age limit. w
l Educational and “other \[Hd‘lﬁﬁdtion 6. i Paost Graduate dcvr% m Hwhqh, ‘
prequired  for direct recruits with Hindi Or English Hindi
CEnglish 7 Hindi as one of the
| subject of degree level

Compulsory / Optional subject at |
Graduate  level from any {
recognized University 1

1. Recognized Diploma Certificate |
course 1n translation i Hindi to)?

| : English and vice-versa Or 2 vyears |

experience of translation work of |

: Hindi — English and vise-versa in !

; the offices of Central/ State |

j . | Government  and  Autonomous

| l Organizations. ‘ |

! { Desirable - Knowledge of Sacskrit OR any
i__,_,, Indian language.

|
i
¢
1
s e —enn A ¢
{

E\‘\/h\, ther ace and ap;hcdtvms 7. | Not applicable.

}prescnbed for direct recruits will

3
i

. ‘ . ]
applv 1 case of promotees




T } - T
E
|
%
Period of pmbatizjn‘, i any 8. 1 2 (Two) years i
5 Method of rec wmment/pet(emage 9. 1 100% by direct recruitment *
. of the vacancres to be filled by
| various methods
}Wi ther by direct recruitmeent or | 10.} Not apphcable.
| by promotion or by deputation / |
i_@sorptmn - ] - o i
lncase  of  weciuitment by I'1.{ Not applicable |
| promotion/deputation/absorpiion \
e rades from which ;
| promotion/deputaticn absorption to
| be made. - , - L ]
1 Coi anomtxon of sclection E 12,1 (a) Screening Committee: x
- Committee/Departmental } | |
| Promotion Commitiee ‘ The Composition of Screening Committee
- 3: ‘ { | for the post in the University shall consist
| . i of the following -
! | 1} Dy. Registrar, Estt-] - Chairperson
3 |
! i) Hindi Officer/HOD Hindi
Deptt or his/her nominee - Member
i | | |
' i 111) Assistant Registrar, Estt - T+ Convener |
? ﬁ
(b) Selection Comuntittee. :
1) Registrar Chairman
i) Head of Depit. (Hindi) - Member |
'\ ! ) C.OE Member
iv) Finance Officer - Member |
vy University Librarian . - Member ‘
| vi) Two experts to he nominared i
i : by Vice-Chancellor - Member
« vil) Deputy Registrar, |
Estt- 1 - Nen ~Member |
: 'ecretary.
' [At least 4 (four) members shill form the |
- ‘3 quorunt] ‘
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’ U “Provided further that in terins of Govt. of |
‘ l India  Ministiry  of  Persoqarel.  Public
‘l ll Grievances & Pensions, epartiment of
i Personnel & Training. Office
| Memorandum No.39016 7(S) 20006~
| EsteD) of 8" January, 2007 a member
belonging 10 SC ST and «a member
belonging to Minority Conmnpity shall be
- included in the above Selection Committee
Lif the recruitment is 1o be made 10 10(1en)
oi more vacancies in the posi and where
the number of vacaicies fulls less than
10(1en), efforts shall be made ‘o include a
g member each from the said communitics i
the Selection Commitiee”™. |
|

| Scales propoxed 0 be Wg;iven n 3.1 As per GOVUGC Ru\ega‘ép‘é%cz%blc from
time to time.

O |

—
e)

i
'
i
}
i
i
|

" Assured Career Progression | !
| Scheme as approved by the Gowvt 1 ’
Loflndia

R R N
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ANMEXURE - HI

ON TERMS AND CONDITIONS OF SERVICE AND RECRUITMENT RULES FOR THE
POST OF HINDI TYPIST

Ref: Proforma prescribed in the

Hand Book on Rectuitment rules. Prepared by Geyvernment of Tndiy, Ministry of

Backward Classes will be admiscible

. Personnel. Public Grievances. Pensien & Trainine,
,i | Name of the po%t - i I | Hindi h;;xs“twwninw - wdwj
! — N S S
; Number of Post (s) 2 | As sanctioned by UGC from time tc time. i
? !
Chasifoation o ST T T
: assification 3 GTOUp _C. ‘f
: ,
Scale of pay 4 PBo1 25200 - 20200 . Grade Pav |
<1900/~ or as  approved/revised by |
ol |GOVUGCTomtmetotme |
‘ " Whether  selection post/Non 5. | Not applicable
_x election post - o - L ]
. : \sze lrnrt for direct reciuit 6. | Not more than 25 vears. 5 vears relaxation |
" of age limit for the employees of Central f
' i Government /State Government/ |
. ‘ Universities & Autonomous Organizations |
| Relaxation of age to the candidate belongs "
‘ to Schedule Caste/ Scheduled Tribe & i

per the rules prescribed by the |
| Government of India. Last date of receipt |
pof  the  application  will decide |
determination of age limit.

e e e e — e e :I - U — [ V;.*..'
Educatlon and other uahﬁumon 7. . Passed 12" standard C\mmndtlon j
nquued tor direct recruits ! i from any recognized board

{2 Twping speed of 25w p.or i Hindy,

| 3. Working knowledge 1n Combuter in ‘r

| ‘ Hindt programmes. |

I

|

 Whether  age  and applic mrm\i 8 | Not applicable. '5

1
t

;prescrlbed tor direct recruts will |
apply m case of promotees. |

i i

e e ,!L_,h_: B S ——— e o

i Pertod of p robation. it any { 9. 12 (Two) vears. :

: ! |

- S — S S B U U O |
“Method of recruttment! pcumraue f 10,0 100 % by direct uttment  through ]

_ob the vacancies 1o he filled by | practical test and interview i
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various methods

Incase of reciuitment bv 11, Not appl_;cgbfc: T

- promotion/deputation/ahsorption :

erades from which | {

- promotion/deputation absorption to !
bemade. . 1 o

- . Composition of selection 12.| SCREENING COMMITTEE

. Committee/Departmental

' Promotion Commitres The Composition of Screening Committee

% for the post in the University shall consist
"v of the following -

I.Deputy Registrar, Estt — 1 - Chairperson |
2. Hindi Officer - Mamber |
3 Assistant Registrar, Estt ~ 1 - Member
4 Section Officer, Estt—1 - Ex-Officio !
! Convener.
(Non member)

: | SELECTION COMMITIEE:

i ' : 1} Registrar - Chairperson
| i 11) Finance Office - Member |

. ‘, ' i 1) Librarian - Member
'; ! ) Controller of Pxamination - “Member |

: l v) One outside experts to be

, nominated by the Vice- - Member |

' Chancellor.

vi} Deputy Registrar, Estt-1 - Ton |

Member Sceretary

[At least 4 (four) members shall “orm the
quorum]

“Provided furiher that i terms of Govi, of
Cindia Ministry of  Personnel. Public
Grievances & DPensions, Deparimeni of

t

Personnel & Training, Office |
Memorandiem N 39016 7(S) 2006~ |

. I - P

; Estt(D) of 87 January. 2007 a member

belonging 1o SC ST and o« member |
helonging to Minority Comapinirity shall be
included in the above SNelection ©onmmiiice |
if the recruitment is (o he madc o [Ofen)

or more vacancies i the post avd swhere |
the imumber of vyacancies falls izss than |
[Otten), efforts shall be made 1o michide
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(vi1) Driver’s promotional Scheme vis-a-vis MACPS

The Government of India vide letter No. 35011/03/2005-Estt(D) dt.
30.7.10 (ANNEXURE — 1) has extended MACP Scheme to the regular Staff Car
Drivers of Central Government/Ministries/Department/Offices, which was not
available under the ACP Scheme. Further, it envisages that MACPS as well as
the Staff Car Drivers Promotional Scheme shall run concurrently and the MACP
can be extended to the regular staff car drivers as a fall back option, if they are
unable to get promotion within the percentage prescribed in the present

system.

Accordingly, the matter was placed before the 4™ meeting of the LCRC
held on 11.6.12 & 13.6.12 and the Committee vidle ANNEXURE -11
recommended as follows :-

“The Committee having noted that the MACP Scheme has been extended by
Govt. of India in respect of regular Drivers as a fall back option to remove
stagnation. The Committee resolved that the Scheme may be implemented in
the University, wherever applicable in respect of regular Drivers concurrently
with that of the Staff Car Drivers Promotional Scheme”.

The matter is placed before the Council for consideration.
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implement MACP Scheme i respect of mcum%ents holding Group & posts and
/

await for the aforesaid U(;[/'z{gu\ation on award of senior scales.

\

2.9 : Drivers promotional Scheme vis-a-vis MACPS :- The Committee having noted
that the MACP Scheme has been extended by Govt. of india in recpect of regular

Drivers as a fall back option to remove stagnation. The Committee resolved that
the Scheme may be implemented in the University, wherever applicable in

respect of regular Drivers concurrently with that of the Staff Car Drivers
Promotional Scheme.

item No. 3 : Condonation of prescribed qualification for Departfental Promotion

to the post of Frofessional Assistant :-

/'

The Committee discussed the matter in detail ad/recommended that the existing
Promotion and Recruitment policy for the Library staft may be 2xamined in
entirety by the Library Committee so as to have a composite view in the matter.

; e : \
The report of the Committee may be placed before the next meeting of the LCRC.

ltem No. 4 : Filling up of vacant technical posts falling undes PMon-Scientific

rategory in Academic Departments :-

same. The Committee further recommended that the metter may be

e »
e -,
ol . N ST I
Convengr LRI “harman © LRE
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6 : 7 - OTHERS

(). NEHU FOUNDATION DAY.

In the past NEHU Foundation Day is being celebrated on 19" July, every
year but in view of the NEHU Act, (24 of 1973) passed by both the Houses of
Parliament and received of the assent of the President of India on 26" May, 1973
the 88" meeting of the Academic Council deliberated on the matter and after
discussion the Council RESOLVED that from now onwards the NEHU Foundation
Day be known as the “University Day” and will be celebrated on 26" May, every
year.

The matter is placed before the Council for consideration.
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Empanelment of Shri. Apoorv Kurup as the Standing Counsel of NEHU in the Hon’ble
Supreme Court of India

Empanelment of Shri. Apoorv Kurup as the Standing Counsel of the
University was considered and approved by the Executive Council in its 150™ Meeting
held on 30.03.2012 vide Resolution No. EC:150:2012:6:7:(iv). The Executive Council
further sought necessary clarification on the question of whether Shri. Apoorv Kurup is
an “Advocate on Record” or not.

As a follow-up of the aforesaid E.C. Resolution, a letter to this effect was
written to Shri. Kurup on 18.04.2012 (Annexure-‘A’) for seeking necessary clarification
from him on the above matter. In this context, Shri. Kurup has communicated vide his
letter dated 08.05.2012 (Annexure-‘B’) his acceptance to the offer of the said
empapelment and prescribed fees and also furnished necessary clarification on his not
being an “Advocate on Record” and further informed that he is currently undergoing
mandatory training for the same. However, he has also clarified in his letter that all
pleadings béfore’ the Hon’ble Supreme Court on behalf of the University will be filed by
either of his Advocates-on-Record and no additional fees will be charged by him on
behalf of either of them.

Submitted for kind information of the Executive Council.



G702 () ~ ANNEXURE-‘A°

Phone :  0364-2721051

me . Email : trlyngdoh@gmail.coim
% e firfr, o, Rrat-Reo33 ()

North-Eastern Hill University
NEHU Campus, Shillong - 793 022 (Meghalaya)

Memo No.F.Legal Cell/1-2/1.JU/93(Vol.IIT)- 134 . Dated * 18.04.2012.
To,

Shri. Apoorv Kurup, Advocate,
Supreme Court of India,

H-11, Lower Ground Floor,
Lajpat Nagar — III,

New Delhi — 110 024.

Sir,

This has a reference to your application dated 23.02.2012 requesting
for empanelment as Advocate for the University before the Supreme Court of India.
The Executive Council of the University has approved the following payment to you
for appearance before the hon'ble Supreme Court in cases relating to North Eastern
Hill University:-

T 1. Professional fee of Rs. 11,000/ (Rupees eleven thousand) only, per

appearance (including one conference).

2. Rs. 30,000/~ (Rupees thirty thousand) only, for drafting charges of each
Petition including Written Statement etc.

3. Rs. 5,500/- (Rupees five thousand five hundred) only, for each conference
(including conference with Senior Advocate).

4, Out of pocket expenses on actual basis.

5. Retention fee of Rs. 7,000/ (Rupees seven thousand) only. /J ™

You are requested to submit the details about your status of “Advocate
on Records” declared and deemed as such by the Supreme Court, ,

You are also requested to refer to the telephonic discussion between
Prof. AN. Rai, Vice-Chancellor, North Eastern Hill University and yourself on the
afternoon of 17.04.2012. Accordingly, you are requested to prepare a Compendium of
all relevant Rulings and Judgments of the hon’ble Supreme Court in service matters
relating to Central Universities. Importantly, as this University is currently
involved in litigation about Headship of Departments and Deanship of Schools, you
are, particularly, requested kindly to give priority to Judgments and Orders relating
to these two issues.

The University will reimburse an actual expenses incurred by you for
the preparation of the aforesaid Compendium.

' . Yours /faithfully,
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, “3 APOORV KURUP

- Advocate
Supreme Court of India

3 . Correspondence: Phones: +91-99994-64212

’ H-11, Lower Ground Floor +91-88003-32253

R Lajpat Nagar - II1 Fax: (011) 2983-3001
New Delhi 110 024 * (011) 2983-3002

Email: apoorv@akurup.com

08.05.2012

To,

The Registrar

North-Eastern Hill University
NEHU Campus, Shillong 793 022
Meghalaya

Phone: 0364-2721051

Ref: Your memo no. F.Legal Cell /1-2/LJU/93(VolIII)-134, dated
18.04.2012

Sir,

I have read the terms of appointment set out in your letter dated
18.04.2012, and I accept the same. As I clarified in my letter dated
09.04.2012 addressed to Prof. A.N. Rai, since I am not an advocate-on-
record at present (I am currently undergoing the mandatory training
for the same), all pleadings before the Hon'ble Supreme Court on
behalf of the University will be filed by either one of my advocates-on-
record: Mr. Ardhendumauli Kumar Prasad and Mr. Nirnimesh Dube.

Please note that I will not be charging any additional fees on behalf of
either Mr. Prasad or Mr. Dube.

An email accepting the offer of empanelment has already been sent by
me on 05.05.2012.

Yours sincerely,

{ Apoorv Kurup

m Page 1 of 1
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By Speed Post
+.No.8 5/2008-Desk U
Government of India
Ministry of Human Resource Development
Department of Higher Education
New Delhi, the 21.06.2012

. To,
The V ce-Chancellor,
North tastern Hill University,
Shillong 793022,
Meghlaya.
Subject: Appointment of Chancellor-reg.
Sir,

I 'have been directed to refer to your letter No. NFHU-VCF/23 01/2012-45 dated 9"
Aprii 2012 or the subject mentioned above and to say that Prof. Andre Beteille has
declined the cffer of chancellorship of North Fastern Hill University and Prof Goverdhan
Mehta and Prof Mrinal Miri has been appointed as Chancellor of University of Allahabad
and Rajiv Ganchi University, respectively.

it is, therefore, requested that University may nominate another panel of names
for appointment as Chancellor of the University as per provisions of the Acts and Statutes
of the Universiy.

This has the approval of Competent Authority.
Yours faithfully,
(Ramji Pandey)

Under Secretary to the Govt. of India
Tel No: 23384412
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6: - ADMINISTRATIVE MATTERS:

6:3: - Leave/Deputation:

(i) Study leave in respect of Dr. B.T.Langstieh, Associate Professor,
Department of Anthropclogy.

Letter dated 13" April, 2012 from Dr. B.T. Langstieh, Associate Professor,
Department of Anthropology inform that she has been selected for the Fulbright ~Nehru
Senior Research Fellowship 2012-13 in the Department of Anthropology, University of
Washington, Seatltle, USA and she wanted to avail study leave for a period of 8 (eight)
months w.ef. 1% September, 2012 to 30" April, 2013 to enable her to join the
fellowship (copy of letter at (Annexure-'A’).Faculty Meeting Department of Anthropology
had approved the study Leave in its meeting held on 18.4.2012( copy of minutes at
Annexure-B’). The 33 meeting of the Schoo! Board of human & Environmental
Sciences held on 27th April, 2012 also approved/recommended the Study Leave ( copy
of minutes at Annexure —'C’}.The letter of awarding of Fellowship received from Adam
J. Grotsky, Executive Director, USIEF ( Annexure-D’)

The matter isA placed before the Council for consideration.
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Dr. {Mrs.} B. T. Langstieh
Associate Professor
Department of Anthropology
North-Eastern Hill University
Shillong - 793 022

THROUGH PROPER CHANNEL

To
The Registrar
North Eastern Hilt University
Shillong 793 022

Subject: Application for Study leave (duration 8 months)
Dated: 18" june 2012

Dear Sir, .
As | have been selected for the Fulbright-Nehru Senior Fellowship 2012-2013 to the
Department of Anthropology, University of Washington, Seattle, USA, | humbly submit this
request for a study leave of 8 months duration w. e. f. 15" September 2012 until 15" May 2013.

Enclosed are:
1.Copy of Minutes of the faculty meeting held on 18.4.2012
2.Copy of study leave approval as cited in the Minutes of the School Board Meeting,
School of Human and Environmental Sciences, dated 3™ May 2012.
3.Copy of the Fellowship awarded by the United States -~ India Educational Foundation.

This is for your kind information and necessary action.

Thanking you, )
Yours Sincerely, M

A
il

{Dr. B. T. Langstieh)
Deptt. of Anthropology, NEHU.
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Minutes of the faculty meeting held on 18.4.2012 at 2 pm:

Members present

H. Lamin

L. Zehol

G. Ranjan

B. Langstieh

Q. Marak

J. W. Dkhar

D. K. Limbu

R. Khongsdier

T. B. Subba in the chair

RN OGA WD =

Minutes

1. The application of Soreishang Kasar requesting extension of the date for submission of his
thesis by two years [from 5.9.2012 to 5.9.2014] is approved and recommended for
consideration of appropriate authorities of the university.

2. The application of Lalgin Chongloi for extension of Rajiv Gandhi National Senior Research
Fellowship for the fourth year was approved.

3. Before taking up the application of Dr. Banriwgieh for Study Leave she was asked to
leave the meeting hafl. After thorough discussion on the consequences of any faculty member

- proceeding on paid leave it was resolved to recommend the grant of Study Leave to
appropriate authorities.

The meeting ended with a vote of thanks to the chair.

T. B. Subba
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NORTH-EASTERN Zed ILL UNIVERSITY
School of Human and Environmental Sciences
SHILLONG -793022
Phone: (O) (0364) 272 3221(M) 94361 03856 (R) (0364) Fax: (0364) 2550040
2537331 Email: hlamin34chetmail.com

Protessor H.Lamin

Dean
T ’;_,_,, ’"'"“‘Awl‘ PN - RN ,)7_'“'”_‘""_" T T T T e e s N : . Ard '/ ’,')“““P
No F. T0/SB(A&MYSHES/2012/ ‘2}5\8 \ Dated: 3™ May, 2012
To
All Members
School Board, School of Human and Environmental Sciences
NEHU, Shillong.
Subject: Minutes of the 33™ meeting of the School Board, School of Human and Environmental
Sciences. NEHU. Shillong.
Sir/Madam,

In inviting a reference to the subjcét cited above, please find enclosed herewith a copy of the
minutes of the 33" meeting of the School Board, School of Human and Environmental Sciences held on 27"
April, 2012 at the Committee Room, School of Human and Environmental Sciences, NEHU, Shillong for
favour of your information and comments.

Thanking you.

Sincerely vours,

(H.Lamin)
Enclo: a.a.
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NORTH -EASTERN w=r =i [II11, UNIVERSITY
Schoo! of Human and Environmental Sciences

SHILLONG -793022

The 33rd meeting of the School Board, School of Human and Environmental Sciences started at 11:00
hrs. The Chair welcomed all the members of the Board. Regret of the member viz Prof A. C. Mohapatra
was conveyed to the Board.

Resolutions/Recommendations

Minutes of the 32nd meeting of the School Board, School of Human and Environmental Sciences
held on 19th Septernber 2011 were confirmed. No comments were received after the draft
minutes were circulated.

Report on action taken in the minutes of the last meeting were informed and approved.
Reporting matters and ratification:

1.

Resuits

(a)

{b)

(¢

(d

~—

{e)

(Ph.D.}): Ratified

Ms Donnycia Tariang, “Assessment of the Water Quality of Umkhrah River: Physico-
Chemical and Biological Investigation”.

Supervisor: Prof.B.K Tiwart

Date of Publication: 03-12-2011

Department: Environmental Stidies

Ms Phalguni Kayenpaibam. “Ecological and socio-economic analysis of traditional and
modern forest management practices of Tangkhul Naga community”.

Supervisor: Prof.B.K . Tiwari

Date of Publication: 14-12-2011

Department: Environmental Studies

Mr K.C.Lalmalsawmzauva, “Reproductive Health in Mizoram with Special Reference
to Champhat District™.

Supervisor: Prof.D.K.Nayak

Date of Pubiication: 27-01-2012

Department: Geography

Ms Jennifer Baiamonlang Khyriem, “A Study on Health Status of the Khasis in
Domiasiat Area of West Khasi Hills District, Meghalaya™.

Supervisor: Prof.R . Khongsdier

Date of Publication: 23-03-2012

Department: Anthropology

Mr C.Ramhunehzauva, “Distribution and types of Water scurces in Aizawl City™.
Supervisor: Prof.Z H.Qureshi '

Date of Publication: 29-03-2012

Department: Geography

Mr Bharat Chandra Nath, ~Assessment of Irrigation requirement and potential for crop
diversification in Lower Kameng Basin™.

Supervisor: Prof.Z.H.Qureshi

Date of Publication: 29-03-2012

Department: Geography
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Revision of M.Sc. Environmental Sciences Syllabus

The syllabus was discussed and approved with modifications. Suggestions to be taken care of
while modifying the syllabus, considering the facuity and other available resources, for onward
submission to Academic council are:

a. A separate paper on Natural Resources be there as a open course

b. Practical component in the ENVC 204: Remote Sensing and Geographical Information
System be included.

c. Paper ENVC- 102 be renamed as Forestry and Water Resources.

From the Paper ENVC- 102, Unit IV the "fand use classification” be removed.
Paper ENVC -202: the Environmental Impact Assessment and Ethics and Policies may
include "Corporate and Socia! responsibilities”
Paper ENVO- 205 shall include the and "Article 21 of the constitution”

g. Some more suggested reading be added in the papers. Serial numbers in suggested
readings and Practical (ENVC- 403) be corrected.

Revision of M.Sc. RDAP, Tura Syllabus

The syllabus was discussed and approved with modifications. Suggestions to be taken care of
while modifications of the BPGS approved syllabus, considering the faculty and other resources
available, for onward submission to Academic council are-

a. - The credits be checked and shall be in accordance with the NEHU system.
b. RDA 106 be renamed as Computer Appiications
C. RDA 205 be renamed as Farm Management.

Revision of M.Sc. Horticulture Syllabus

The syllabus was discussed and not approved. The Board acknowledges the efforts of the
Syllabus Committee. The following observations are made so as to further improve the syllabus
and make it in accordance with the existing NEHU system:

a. Horticulture being vast subject so the syllabus shal! be in accordance with the faculty
and their expertise.
b. The credits pattern of the NEHU is not adopted and the credits shown as 63 may create

confusion, although it is at par with the ICAR system but should be properly modified to
be adopted, so that students should not face problem after passing out.

c. The Admissions and reservations for admissions should be as per the NEHU norms.
The course code should also follow a pattern and in accordance with the NEHU system.
The syllabus structure and distribution shall be as per the existing pattern.

Registration matters:

a. Geography Department
Ph.D. \
1. Luna Moni Das, “Geomorphic Study of Floods in the Jiya Dhol River Basin of the

Brahmaputra Valley”.
Supervisor: Prof. Z.H. Qureshi
Date of Admission: 08-09-2011
a. Both the aspects of Floods be considered.
b. specific hypothesis be mentioned and methodology and attributes be more elaborate
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Smita Linda, “Simuiating Land Use Change in Ranchi City”.
Supervisor: Dr P.K. Ryngnga

Date of Admission: 08-09-2011

Time frame has to be justified

Census data be integrated.

References need to be complete and follow a pattern.

Keeping in view the objectives of the study, the title does not match.
The synopsis is referred back to the BPGS Geography.

M.Phil. Geography

The Application for extension shall be submitted through the Supervisor.

The Dean, SHES, is authorised to grant extension and than the matter be brought to
School Board for ratification.

1.
2.

I,

ITinotoli V.Sema. ~Geomorphic Study of Landslides in Zunheboto Town of
Nagaland™.

Supervisor: Prof. Z. H. Qureshi

Date of Admission: 08-09-2011

References be checked and corrected

Newfoundgrace M.Kharmyndai, “Contribution of Non-Timber Forest Products
on Rural Livelihood around Pynursla”.
Supervisor: Dr L. Cajee |

Date of Admission: 02-08-2011

i.

ii.

References be checked and corrected

The title shall be "Contribution of Non-Timber Forest Products on Rural
Livelihood around Pynursla, Meghalaya”

Niangpi Guite, “Impact of thum Cultivation on Forest Cover in Karbi Angiong
District of Assam”.

Supervisor: Prof. B.S. Mipun

Date of Admission: 08-09-2011

References be checked and corrected

Pritom Jyoti Sarmah, “Natural Resources and Livelihood Pattern among the
Mishing Community of Majuli island”.

Supervisor: Prof. A.C. Mohapatra

Date of Admission: 05-09-2011

i. References be checked and corrected
i The title shall be "Natural Resources and Livelihood Patterr among the
Mishing Community of Majuli island, Assam”

r~"u Debbarma, “Socio-Economic Impact of Rubber Plantation on Jhumia
Population in Dhalai District of Tripura”.

Supervisor: Dr S. Purkayastha

Date of Admission: 02-09-2011

i References be checked and corrected
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ii. The title shall be “Socio-Economic Impact of Rubber Plantation on
Shifting Cultivators in Dhalai District of Tripura "
iii. Objectives be reframed accordingly.

6. Repenstar Khongjee, “Bedload Distribution of Pahamsyiem Watershed in
Northern Siopes of Meghalaya”.
Supervisor: Dr H.J. Syiemlieh
Date of Admission: 05-09-2011
i References be checked and corrected
ii. The title be changed to “Bedload Distribution in Main Channel of
Pahamsyiem Watershed in Northern Slopes of Meghalaya”

7. V' .S.Soreimi, “Cross Border Trade in Moreh Town”.
Supervisor: Prof. B.S. Mipun
Date of Admission: 02-09-2011
i References be checked and corrected
i The title be changed to "Cross Border Trade with Myanmar in Moreh
Town, Manipur"

8. Vonlalduhawma Tochhawng, “Women in Politics: An Exploration of the Political
Landscape of Mizoram”.
Supervisor: Prof. D.K. Nayak
Date of Admission: 01-09-2011
i References be checked and corrected
9. vithelmaos Shylla, “Characteristics of Urban Heat Island: A Case study of Shiliong
L ban Agglomeration”.
Supervisor: Dr P.K. Ryngnga
Date of Admission: 10-10-2011
i References he checked and corrected
ii. Title shall be “Characteristics of Urban Heat Island: A Case study of
Shillong Urban Agglomeration”

10. Z~ramkhuma, “Changing Pattern of Agricultural Productivity in North-tEastern
Pogion”.
Supervisor: Prof. S. Singh
Date of Admission: 01-09-2011
i. References he checked and corrected
i, Title shall be “Changing Pattern of Agricultural Productivity in North East

India”
Extension of Tim- for submission of Ph. D. thesis of the candidates as mentioned in agenda are
approved
Name Date of Registration Expiry Date Extention seeking upto
Department of Anthiropology
»  Sotreishan: Kasar 1192 of 06-09-2007 05-09-2012 (04-09-2014 (2 vrs)

Department of Eny onmer:ta

| Studies

o Athoibi M umaibem J127 of 10-05-2007 09-05-2012 08-05-2013 (1 yr)



Anamika Upadhava
Andew C.Lvngdoh
Arvind Kumar
Marvellous B.Lynser
Shiv Kumar Prasad

e Arali Yadav 1122 ot 10-05-2007
*  Bring Ryntathiany 181 of 66-09-2007
s ( Lalnunkima 1179 0f 06-09-2007
o A Kikon 1125 0f 10-05-2007
s lames Lyngdoh 1126 ot 10-05-2007
e ) M.Nongkynrih 1180 ot 06-09-2007
o P L.Gangle 1185 of 06-09-2007
s Saveyna Dkhar 1124 of 10-05-2007
¢ ST.Zou 182 of 06-09-2007
9. Panel of examiners for the candidates are approved
Name

Department of Anthropology

C.Lalrammuana
Lalgin Chonglot

1129 of 10-05-2007
1150 of 10-05-2007
1155 of 10-05-2007
1128 of 10-05-2007
1203 of 46-09-2007

Department of Environmental Studies /

e Marvellous B.Lynser

Niranjan Kumar

Department of Geography

£:%:309)

09-05-2012
09-05-2012
09-05-2012
(9-05-2012
05-09-2012

09-05-2012
05-09-2012
05-09-2012
09-05-2012
09-05-2012
(5-09-2012
05-09-2012
09-05-2012
05-09-2012

Supervisor

Dr D.K.Limbu
Prof.H.Lamin

08-05-2013 (1 yr)
08-05-2013 (1 yr)
08-05-2013 (1 yr)
08-05-2013 (1 yr)
04-09-2013 (1 yr)

08-05-2013 (lIyr)

04-09-2014 (2 yrs)
04-09-2014 (2 yrs)
08-05-2014 (2 yrs)
08-05-2014 (2 yrs)
04-09-2013 (1 yr)

04-09-2014 (2 yrs)
08-05-2014 (2 yrs)
04-09-2014 (2 yrs)

Dr.S.S.Chaturvedi

Prof B.K.Tiwari

o Arati Yadav Prof.A.C.Mohapatra
e (Gagan Bhuyan Dt H.J.Syiemlieh
¢ Happiline Shangpliang Prof.S.Singh
10 Any other matter
a. Allotment of new supervisor for Sri K. D. Kumar Singh, Research Scholar, Department of
RDAP, Tura is approved
b. The application for appointment as Joint Supervisor shalt accompany the Ph. D. synopsis
and be need based. The application is returned with comments as mentioned.
o The Board approved the proposal to start the M.Phil. programme, Department of RDAP,
Tura :

Ve

‘(&{{ (‘\

1]
{H.Lamin}’
Chairman

{\t - \/f\ >

The application of Dr Banrida Langstieh, Reader, Department of Anthropology for study
leave from 1st September 2012 to 30th Aprit 2013 is considered and approvl@}ii f}),r-/’“"‘
onward submission.

A
o

Y
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June 14, 2012

Dr. Banrida Theresa Langstieh
Associate Professor
Department of Anthropology
North Eastern University
Shillong 793 022

Meghalaya

Dear Dr. Langstieh:

~ The United States-India Educational Foundation is pleased to inform you that you have been selected by
the Foreign Fulbright Scholarship Board (FSB) in Washington D.C. and approved by the United States
Department of State’s Bureau of Educational and Cultural Affairs (ECA) and the Government of India
(GOI) for a Fulbright-Nehru Senior Research Fellowship. As part of your grant, you will receive a
maintenance allowance of $2800 per month for a period not exceeding eight months, beginning
September 16, 2012 plus a $1500 professional allowance, $500 settling-in-allowance, $100 transit
allowance and a $500 baggage allowance. The Council for International Exchange of Scholars (CIES),
Washington D.C. has confirmed your affiliation with University of Washington, Seattle, WA. Prof. Donna
Leonetti, Department of Anthropology, University of Washington will be your host faculty.

As part of your Fulbright grant benefits, you will also receive roundtrip transportation via economy class
between Shillong, Meghalaya and University of Washington, Seattle, WA, your institution of affiliation in
the U.S., by the shortest route. You will receive accident and sickness coverage for the grant period
(please see ASPE guide for details regarding coverage).

Your Fuibright-Nehru grant is governed by the policy guidelines established by the J. William Fulbright
Foreugn Scholarship Board:

olicies/lecturers-and-research-scholars-from-partner-countries

Enclosed are two copies of the Fulbright-Nehru Award No. 1720/FN-SR/2012 with accompanying Terms
and Conditions. If you accept the award, Please sign and return a copy to the Foundation.

Visa Instructions: You must appear personally before the Visa Consular Officer in Kolkata to obtain your
visa. You will be required to produce the following documents at that time: :

1. Form DS-2019 [Certificate of Eligibility] ,

2. Passport(s) valid for at least 6 months beyond the expiration date of your grant period
and old passports

Grant documents issued by USIEF

4, Leave sanction letter from your institution, if applicable

w

United States-India Educational Foundation

United States-India Educational Foundation is a binational organization established by treaty in 1950
12 Hailey Road, New Delhi 110 001, India  Tel.: +91-11-4208 0909, 2332 8344 Fax: +91-11-2332 9718 E-mail: info@uslef.org.in

REGIONAL OFFICES: _ _ ) ]
Channal: American Consulale Bullding, Anna Salai, Chennal 600 006, india Tel.: +91-44-2857 4131, 2857 4434 Fax: +91-44-2811 2075 E-mail: uswfchennav@usuef.’org.m
Kolkata: American Center, 38A Jawaharlal Nehru Road, Kolkata 700 071, india Tel.: +91.33-3884 6300 Fax: +91-33-2288 1636 E-mall: usiefkoikata@usiaf org_.nn ) ‘
Mumbal: 2nd Floor, Maker Bhavan—1, New Marine Lines, Church Gate (East), Mumbai 400 020, India Tel.: +91-22-2262 4603 Fax: +91-22-2266 3956 Emall: uslefmumbai@usief org.in
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w

Photograph (2 inches X 2 inches)

Confirmation Page of your DS-160 (visa application form)

7. Affidavit of support indicating you have adequate funds to support your dependents
accompanying you to the U.S.

o

Your DS-2019 form will be with Ms. Shevanti Narayan, Regional Officer, USIEF-Kolkata. Ple_ase getin
touch with Ms. Narayan to enquire about visa formalities before you go to the American Consulate,
Kolkata. She can be reached through email at shevanti@usief.org.in and telephone number (033) 2288
0659. '

USIEF will arrange your travel in consultation with you and in accordance with USIEF regulations. The

- U.S. Government regulations require the use of American carriers only. For your travel arrangements,
please get in touch with Ms. Vijee Ninan, Indian Program Associate, USIEF-New Delhi at
vijee@usief.org.in and send a copy to Ms. Sarina Paranjape, Senior Program Officer, Indian Program,
USIEF-New Dethi at sarina@usief.org.in.

This fellowship is for eight months. You must be prepared to carry out your program within this period
and make your plans accordingly. This fellowship provides for a dependent allowance of $200 per month
towards maintenance for one principal dependent, provided the dependent is in the U.S. for at least
80% of the grant period. In addition, the principal dependent will receive round-trip transportation from
your city of residence in india to the U.S. host institution. For other accompanying dependents, you will
be responsible for all expenses. In case they remain in India, you should also have adequate funds to
support your dependents in India for the period of the grant.

If you are employed, the fellowship has been awarded to you on the assumption that you will be given
leave by your employer for your research/teaching/professional development in the U.S. This shouid be
confirmed officially to us as soon as possible. Since funds in this program are extremely limited, no
extensions are possible.

CIES, the coordinating agency in the United States, has been designated by the FSB and the U.S.
Department of State to arrange, verify and supervise the professional programs of foreign scholars
visiting the United States to conduct advanced research under the Fulbright-Nehru program.

You should feel free to communicate with CIES concerning any problems that may arise during your stay
in the U.S. The Assistant Director for South and Central Asia at CIES is Catherine Johnston Matto
<CMatto@iie.org>. All matters relating to international travel, except in the case of emergency, should
be taken up directly with the Foundation in India at least two months before your departure from the
U.S. It is understood that you will return to India as soon as your program in the U.S. is over.

USIEF will disburse your monthly stipend and applicable allowances, if any, through wire transfer to your
U.S. bank account. Please provide to USIEF the required U.S. bank information on the prescribed format
immediately after opening your U.S. account.
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USIEF expects you to remain in touch and submit two reports on your U.S. experience and
impressions—one to CIES at the end of your stay before leaving the U.S. and the second to Foundation
after your return. Proformas for these will be given to you at the appropriate time. In addition, you will
have to submit USIEF a mid-term report, half way through the grant period. The proforma will be sent
to you.

Since all awards under the Fulbright-Nehru Program involve full or partial U.S. Government financing,
visiting scholars are subject to the two-year foreign residence requirement associated with the J-1 visa.
This means that you are not eligible to apply for status in the U.S. as permanent resident, H temporary
worker/trainee, or L intra-company transferee until you have resided and been physically present in
India for at least two years following your departure from the United States.

it has been a pleasure to participate in the awarding of this grant. We trust that you will have a
profitable period of stay in the U.S. and we offer to you our congratulations upon the award of this
grant,

YoupS siffterely,
am J. Grots
Executive Direct

Encl: As stated

Cc: Fiscal and Administration Section, USIEF-New Delhi
Ms. Shevanti Narayan, Regional Officer, USIEF-Kolkata

CERTIFICATE OF ACCEPTANCE

| accept the fellowship offered to me by the United States-India Educational Foundation (USIEF) and
agree to abide by the terms set out in the award documents sent to me by USIEF. in accepting, t certify
that | have not received financial and travel assistance from any other source;

| agree to send to USIEF my U.S. bank details to facilitate wire-transfer of my stipend and other
applicable allowances;

| agree to send USIEF a copy of the report that | submit to CIES. | also agree to submit the completed

USIEF final report form upon return.
/ % ¢ R | Signature: ‘}[‘5‘2

Date:
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FULBRIGHT-NEHRU AWARD

TERMS AND CONDITIONS OF FULBRIGHT-HAYS TRAVEL GRANT
{P.L.87-256, the Mutual Educationa) and Cultural Exchange Act of 1961)

1, Name & Officlal Address of Grantee 2. Name of the Principal accompanying

Dr. Banrida Theresa Langstieh Dependent (daughter): Risamon Mary Langstieh

Associate Professor 3.Grant Number : 1720/FN-SR/2012

Department of Anthropotogy 4, Date of Issue : June 14, 2012

North Eastern University 5. Duration of grant:  Eight Months

Shillong 793 022 6. Category of Grant: Fulbright-Nehru Senior Research
1 Meghalaya Fellowship

Contacts: 7. Program No. : G-1-0005

(0) 0364 2723111/(M) 09863063038 8.Visa ¢ J-Visa

{E) Langstieh.banrida@gmatl.com;

blangstieh@nehu.ac,in;

9. Purpose: Research

| 10. Project Title: Household Ecology of the Matrilineal Khasi in Meghalaya, India

{ 11. Grant Dates: September 16, 2012 to May 15, 2013

L1_2. Affiliation In the U.S.: University of Washington, Seattle, WA 98195

13. Name of your Host/ Faculty Associate in the U.S.:
Prof. Donna Leonetti, Department of Anthropology, Box 353100, Seattle, WA 98195-3100
Phone: 206-543-6083 E-mail: leonetti@u, washington.edy

(I

14. Benefits Covered Under the Grant:
USIEF will disburse the following benefits:
a.

Settling in Allowance of $500 in form of a one-time payment provided prior to your departure to the US. In _
form of traveler’s checks.

Monthly Stipend $2800.00 for a period not exceeding eight months. The first month’s stipend will be given
prior to departure in form of traveler's checks. The remaining stipend will be wire-transferred to your U.S.
bank account in two Instaliments.

Professional Allowance of a one-time payment of $1500 provided as part of your first wire- transfer to your
U.S. bank account. {if the duration of the grant Is less than 4 months, then USIEF pay a flat $750 one time
professional allowance)

Airport Transfer/Transit Allowance in form of a one-time payment of $100 prior to your departure to the
U.S. in form of traveler’s checks.

Excess Baggage Allowance in form of a one-time payment of $500 prior to your departure to the U.S. in
form of traveler’s checks. {note: if the duration of the grant is 4 months or less, then the excess baggage
aliowance be a one-time $300)

international Travel: USIEF will provide you a round-trip economy class international air ticket per USIEF




é’.’z:z(gg)

guidelines from your city of residence to your U.S. host institution by the shortest route,

g Dependent Allowance of $200 per month for up to 8 months, subject to the dependent being in the U.S. for
atleast 80% of your eight month grant period. This allowance is available for ONE dependent only and will be
wire-transferred along with your stipend to your U.S. bank account. USIEF will also provide thls dependent
a round-trip international economy class air ticket per USIEF guidelines trom your city of residence to your
U.S. host Institution. ‘

[ 14. Grant Total: $ 30, 600 {this includes dependent travel and all applicable allowances) :]
15. Authorizing Officer: Adam J. Grotsky, Executive Director
Signa% ; 5 Date: j\:—w K z2enZ
B / 744 \q d
16. Cooperating Agency inthe U.S.:
Catherine Johnston Matto

Assistant Director for South and Central Asia
institute of International Education

Coundil for international Exchange of Scholars
1400 K Street, NW, Suite 700

Washington, DC 20005

Phone: 202-686-4000 / Fax: 202-686-4029

cmatto@iie.org | www.iie.org/cles

17. Recipient’s Actlon: Please read carefully the Terms and Conditions of the Award and the USIEF Travel and
Excess Baggage Rules. In addition, please read the bookleat, “Guide for Visiting Fulbright Scholars” for additional
details on Fulbright policies and procedures. Your Fulbright-Nehru award is contingent upon medical clearance.

18. Certificate of Acceptance: | accept the award offered to me by the United States-india Educational
Foundation under U.S. Public Law 256, 87th Congress, Fulbright-Hays Act, and agree to abide by the terms and
conditions. | certify that 1 shall inform USIEF my U.S. bank details to facilitate payment of monthly stipend and
other applicable allowances. By my signature, | attest and certify my full understanding and acknowledgement of
the Fulbright-Nehru award agreement, the Terms and Conditions of the Award and the USIEF Travel and Excess

Baggage Rules and all contents, therein.
g i
Name: SR DA hexesh LQI\I&(TIC f Signature : 4= :

Date : /gﬂj;"c O?O[‘Q\

| decline the grant and am returning ail documents

Name: Signature :
Date :

TERMS AND CONDITIONS AND TRAVEL RULES ENCLOSED

“Fulbright House®, 12, Hailey Road, New Delhi 110 001, Tel: 2332 8944/ 42090909
Fax: 11-91-2332 9718, Email: ip@usief.org.n
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